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Article 1. RECOGNITION

The District confirms its recognition of the Association per its Resolution dated May 12,
1976. The District recognizes the Association as the sole and exclusive bargaining
representative for a collective bargaining unit of certificated non-teaching supportive staff
employees consisting of, but not limited to:

School Counselors

Speech and Language Specialists

School Psychologists

School Nurses

Program Specialists

Program Coordinators

The unit excludes those classifications that can lawfully be declared management,
confidential, supervisory, and those presently represented by OEA and CSEA. Membership in
the Association begins either upon the signature of the initial employment contract or upon
reclassification of a position from another bargaining unit into OSSA. Any classifications added
to OSSA will be at the discretion of the OSSA executive board.
1

Article 2. DISTRICT RIGHTS

2.1 It is understood and agreed that the District retain all of its powers and authority
to direct, manage, and control to the full extent of the law. Included in but not limited to those
duties and powers are the exclusive right to: determine its organization; direct and supervise the
work of its employees; determine the days, times, and hours of operation; and the methods and
means of providing them; establish its educational policies, methods of instruction, goals and
objectives; insure the rights and educational opportunities of students; determine staffing
patterns; determine the number and kinds of personnel required; maintain the efficiency of
District operations; determine the curriculum; evaluate instructional programs; build, move or
modify facilities; establish budgets and budget procedures and determine budgetary allocations;
determine the methods and amount of revenue to be raised, lawfully contract out work (subject
however to prior negotiations with the Association if bargaining unit work or members are
affected; provided further that the District may continue to contract for the types of services
currently provided on such basis); and take action on any matter in the event of an emergency;
i.e. act of God, natural disaster, act of war, declaration of martial law, strike, insurrection,

revolution, flood, earthquake, fire, epidemic, plague, power failure, or energy crisis. In addition,
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the District retains the right to hire, classify, assign, evaluate, supervise, promote, terminate and
discipline employees.

2.2 The exercise of the foregoing powers, rights, authority, duties and responsibilities
by the District, the adoption of policies, rules, regulations, and practices in furtherance thereof,
and the use of judgment and discretion in connection therewith, shall be limited only by the
specific and express terms of this Agreement, and then only to the extent such specific and
express terms are in conformance with law.

2.3 The District retains its right to amend, modify or rescind policies and practices
referred to in this Agreement in cases of emergency, limited however to the duration of the
emergency.

1

Article 3. GRIEVANCE PROCEDURE
3.1 Definitions
3.1.1 A “grievance” is a written allegation by the Association or by one of more
unit members that there has been a violation, misinterpretation or misapplication of specific
provision of this Agreement. A “grievant” means the Association or a unit member who has
filed a grievance.
3.1.2 An “aggrieved person” is the person or persons, including the Association or

representatives thereof, making the claim.

3.1.3 A “District Administrator” for the purposes of this article is the Unit
Member’s immediate supervisor or the administrator who has allegedly violated a provision of
the collective bargaining agreement.

3.1.4 Unless otherwise expressly stated to the contrary, for purposes of this Article,

a “day” shall mean a unit member workday.

3.2  General Principles

3.2.1 The purpose of this procedure is to secure, at the lowest possible
administrative level, equitable solutions to the grievances.

3.2.2 Since it is important that grievances be processed as rapidly as possible,
the time limits specified at each level should be considered to be maximums and every effort
should be made to expedite the process. The time limits may, however, be extended by mutual

agreement.
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3.2.3 Inthe event a grievance is filed at such a time that it cannot be processed
throughout all the steps in this grievance procedure until the beginning of the following school
year, the time limits set forth herein will be reduced so that the procedure may be exhausted
prior to the end of the school year or as soon as is practicable.

3.2.4 If the same grievance, or substantially the same grievance, is filed by
more than one unit member, then such grievances shall be consolidated.

3.2.5 Before filing a formal grievance, an aggrieved person shall attempt to
resolve the grievance through an informal conference within 10 days of alleged violation or
within 10 days of the time the grievant should reasonably known of the alleged violation, with
the “District Administrator” who is alleged to have violated the collective bargaining agreement.

3.2.6 A formal written grievance must be filed within thirty (30) days of the
alleged violation, or within thirty (30) days of the time that the grievant should reasonably have
known of the alleged violation.

3.3 Association Representatives

3.3.1 Either party has the right to the assistance of legal counsel or, in the case
of a unit member, a representative from the Association, at any step in the procedure. Upon
request, an employee may be represented at any or all levels of the Grievance Procedure. In the
event an employee is not represented, the District shall not agree to a resolution of the grievance
until the Association has received a copy of the grievance and the proposed resolution and has
been given an opportunity to file a response.

3.3.2 The Association may initiate and submit a grievance in writing. The
processing of such grievance will be started at Level One. The association may process
such a grievance through all levels of the grievance procedure even though there is no
individual aggrieved person who wishes to do so.

3.4  Procedure

3.4.1 Level One - “District Administrator”

If the aggrieved person is not satisfied with the informal conference, the Employee
Formal Grievance Form shall be made available to him/her. On this form the unit member
shall provide a statement of his/her grievance. This statement shall be clear, concise, and
include the circumstances involved, and the specific remedy sought and shall be delivered to
the grievant’ s immediate supervisor within ten (10) days of the informal conference. The
“District Administrator” shall communicate a written decision to the employee within ten (10)

days after receiving the grievance. If the “District Administrator” does not respond within the
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above time limits, the grievant may automatically proceed to the next step. Within the above
time limits, either party may request a personal conference with the other party.
3.4.2 Level Two — Assistant Superintendent, Human Resources

In the event the grievant is not satisfied with the decision at Level 1, the grievant may
appeal the decision on the appropriate form to the Assistant Superintendent of Human Resources
within ten (10) days. Failure by the grievant to meet this time limit shall constitute an automatic
waiver and withdrawal of the grievance. The Assistant Superintendent shall communicate a
decision within ten (10) days after receiving the appeal. Either the grievant or the Assistant
Superintendent may request a personal conference within the above time limits. If the Assistant
Superintendent does not respond within the above time limits, the grievant may automatically
proceed to the next level.

3.4.3 Level 3 — Superintendent

If the grievant is not satisfied with the decision at Level 2, he/she may within ten (10)
days appeal the decision on the appropriate form to the Superintendent or his/her designee.
Failure by the grievant to meet this time limit by the grievant shall constitute an automatic
waiver and withdrawal of the grievance. The Superintendent shall communicate a decision
within ten (10) days after receiving the appeal. Either the grievant or the Superintendent or
his/her designee may request a personal conference within the above time limits. If the
Superintendent or his/her designee does not respond with the above time limits, the grievant
may automatically proceed to the next level.

3.4.4 Level 4 — Mediation

If the grievant is not satisfied with the decision at Level 3, he/she may, within ten (10)
days, submit to the Superintendent or his/her designee a written request for mediation of the
grievance. In this event, the Superintendent or his/her designee shall, within five (5) days
following receipt of such request, submit to the California State Mediation and Conciliation
Service a written request for the immediate services of a mediator. Failure by the grievant to
meet this time limit shall constitute an automatic waiver and withdrawal of the grievance.

The function of the mediator shall be to assist the parties to achieve a mutually
satisfactory resolution of the grievance by means of the mediation process. At the outset of this
process, the mediator shall schedule and hold an informal conference at which time the parties
to the grievance shall submit to the mediator a clear, concise written statement of the reasons for
his/her appeal to the mediation process. If a satisfactory resolution of the grievance is achieved
by means of this mediation process, both parties to the grievance shall sign a written statement

to the effect and thus waive the right of either party to any further appeal of the grievance.
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The District and the Association have agreed that this level may be waived by mutual
agreement of the District and the grievant. If no satisfactory settlement is reached within twenty
(20) days following the first meeting with the mediator, either party may appeal the grievance to
Level 5. Notwithstanding the foregoing, the matter may be appealed to arbitration earlier than
twenty (20) days following the first meeting with the mediator if the mediator has relinquished
jurisdiction.

3.45 Level 5 Arbitration

If the grievant is not satisfied with the decision at Level 4, he/she may submit the
grievance to the Association which shall have the exclusive authority to decide whether or not to
request arbitration of the grievance. If the Association request arbitration, it must do so within
twenty (20) days following the
Mediator’s relinquishment of jurisdiction or the first meeting with the mediator, whichever is
later. Failure by the Association to meet this time limit shall constitute an automatic waiver and
withdrawal of the grievance.

Upon receipt of a request for arbitration, the parties shall ask the State Conciliation and Mediation
Service to supply a panel of seven (7) names. The parties shall select the arbitrator from that panel
by alternately crossing out names. This procedure is not intended to preclude the parties’ mutually
agreeing upon an arbitrator prior to requesting a panel from the above conciliation service.

As soon as possible after his/her selection, the arbitrator shall schedule a hearing wherein
relevant testimony and documentary evidence may be introduced. The parties shall supply the
arbitrator with a written submission of the issue to be heard. If the parties cannot agree upon a
statement of the issue, the arbitrator shall frame the issues by referring to the grievance records
at Levels 1, 2 and 3.

The arbitrator shall have no power to add to, subtract from, or modify the terms of this
Agreement or the written policies, rules, regulations and procedures of the District. The
arbitrator shall not render any opinion or award that requires the District to do an act prohibited
by law, or in violation of this Agreement. The arbitrator shall not rule upon any issue that has
not been submitted to the arbitrator. All costs for the services of the arbitrator, including, but
not limited to, per diem expenses, his/her travel and subsistence expenses and the costs of any
hearing room will be borne equally by the Board and the Association. All other costs will be
borne by the party incurring them.

The arbitrator shall issue a written award, with supporting findings, to each party within
thirty (30) calendar days after submission. The decision of the arbitrator shall, within the limits

herein prescribed, be final and binding on both parties.
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3.5  Miscellaneous

3.5.1 No reprisals of any kind will be taken by the Superintendent or by any
member or representative of the administration or the Board against any aggrieved person, any
party of interest, any member of the Association or any other participant in the grievance
procedure by reason of such participation.

3.5.2 When it is necessary for a representative designated by the Association to
investigate a grievance or attend a grievance meeting or hearing during the day, he/she will,
upon notice by the President of the Association and approved of the immediate supervisor, be
released without loss of compensation in order to permit participation in the foregoing activities.
Any unit member who is requested to appear in such investigations, meetings, or hearings as a
witness will be accorded the same right.

3.5.3 The District shall provide a reasonable amount of release time to unit

members who are designated as Association representatives for the processing of grievances
under this Article subject to the following conditions; (a) twenty-four (24) hours prior to release
from duties for grievance processing the designated representative will inform his/her immediate
supervisor and the Assistant Superintendent, Human Resources, in order that substitute service
may be obtained, if such is necessary; and (b) time off shall be limited solely to one designee
representing a grievant in a conference with a management person.

3.5.4 All documents, communications and records dealing with the processing of a
grievance will be filled in a separate grievance file and will not be kept in the personnel file of any
of the participants.

3.5.5 Forms for filing grievances, serving notices, making appeals, making
reports and recommendations, and other necessary documents will be prepared by the District
and given appropriate distribution by the Association so as to facilitate operation of the
grievance procedure. The costs of preparing such forms shall be borne by the District.

1

Article 4. PROFESSIONAL DUES OR FEES AND PAYROLL DEDUCTIONS
4.1 Unit members may sign and deliver to the Association an authorization for

payroll deduction of union dues, which will be forwarded to the District. Such authorization

shall continue in effect from year-to-year unless revoked, in writing, by the unit member.

Pursuant to such authorization, the District shall deduct one tenth (1/10) of such dues from the

regular salary check of the unit member each month for ten (10) months.
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4.2 With respect to all sums deducted by the District pursuant to authorization of the
unit member, the District agrees to promptly remit such monies to the Association treasurer
accompanied by an alphabetical list of unit members for whom such deductions have been
made, categorizing them as to membership or non-membership in the Association, and
indicating any changes in personnel from the list previously furnished.

4.3  The Association agrees to furnish any information needed by the District to fulfill
the provisions of this Article.

1

Article 5. WORK CALENDAR

2.1  Work Year

The work year shall follow the fiscal calendar beginning July 1 and ending June 30 each
year, the days to which a unit employee is contractually obligated to work must be worked
between July 1 and June 30.

5.2  The District and the Association agree that unit employees should be scheduled
to work during time that maximizes student learning or when students are in session. Therefore,
unit employees assigned to a program, department, or site operating on the district calendar shall
have a work year reflected in the negotiated work calendar for all OSSA positions attached to
the end of this document. On non-student days, a unit employee may request a change in
calendar and flex the days and work location. It may be granted with the approval of the
immediate supervisor.

5.3  For full-time unit employees, the normal work week shall consist of five (5)
consecutive work days, Monday through Friday. For part time unit employees, the work week
shall be mutually agreed upon by the unit employees and their immediate supervisor or
administrative designee. If a mutual determination cannot be reached between the unit
employee and his/her supervisor as to the unit employee’s work calendar, the District reserves
the right to establish the work calendar for the unit employee involved.

The Association shall have the opportunity to provide input with management in
developing the work calendar(s) and meet to discuss the work calendar(s). On or prior to the last
day of student instruction unit employees will be notified, in writing, of their start date for the
following school year.

1

1

1
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Article 6. DUTY HOURS
The District and the Association recognize the importance of professionalism, collaboration, and
communication regarding duty hours.

6.1  All unit members will be accountable for a forty-hour (40) work week in
accordance with the following provisions:

6.2  The varying nature of professional duties does not lend itself to establishing daily
starting and ending times of uniformity. Consequently, the starting and ending of unit member’s
workday may vary because of differing school/office schedules and starting times. Each year,
the start and end times for each unit member’s assignment shall be initially determined by the
District and/or site administrator.

If the District needs to make a change mid-year, the District shall first meet and confer with the
Association. Assignment start and end times shall not be made arbitrarily, and/or capriciously.

6.3 Unit members shall be scheduled to work during time that maximizes student
learning or when students are in session.

6.4 No unit member shall be required to extend their duty/work day beyond eight (8)
hours inclusive of a 30-minute duty-free lunch.

6.5 Unit members are responsible for notifying their supervisor or their designee if
the unit member will be away from the district during the 40-hour workweek.

6.6  The basic work year in the District shall be as provided in Appendix A. This
work year may be increased or decreased by mutual agreement. Any change in the length of the
work year shall result in a corresponding increase or decrease of one current salary per diem for
each day of change. The District shall immediately notify in writing the President of the
Association of any agreement to increase or decrease the work year of any unit member.

6.7 Reduced Work Year. Unit members who upon District approval voluntarily agree to

reduce their work year to less than a full-time basis shall permanently relinquish any rights to that
portion of their position which is voluntarily reduced.

6.8 The Association and District are committed to and share the belief that regular staff
meetings are essential to achieve the organizational goals and maintain District and Department
focus and purpose. To that end, staff members are expected to attend monthly staff meetings at
the District office and absent other assigned duties, attend one site staff meeting per month. For
unit members assigned to more than one site, members may attempt to attend meetings at each

assigned site on a rotating basis.

Page 11 of 63



o O A W N

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29

30
31

6.9 Vacancies: Current unit members will be notified of vacancies via District email no
later than when the position is advertised outside of the District regardless of when the vacancy
occurs. All vacancies will be open to applicants for a minimum of 5 days.

6.9.1 The District shall follow and apply any or all of the criteria listed below
in filling vacancies:

a. legal requirements of the District;
b. years of service within the bargaining unit;
c. individual training, experience, credentials;

d. educational needs of the school or department to which the unit member is
assigned; and e. preference of unit member.
In effectuating such vacancies, the District shall not act arbitrarily, capriciously, or without basis
in fact.
6.9.2 When more than one unit member has applied for a vacancy, and are considered
equal under the criteria in Article 6.9.1, the most senior unit member shall prevail.
1

Article 7 ASSIGNMENT OF UNIT MEMBERS

7.1  Definition of Terms

7.1.1 Years of Service. For the purpose of this article, Years of Service is

defined as the total amount of time a unit member is employed within the bargaining unit.
7.1.2 Assignment. An assignment is the placement of a unit member in a
specific program, department or site.
7.1.3 Reassignment. Reassignment for purposes of this agreement is a
change of assignment from one program, department or site to another within the bargaining
unit.
7.1.4 Position. A position is a specific job classification.
7.1.5 Reduction.  Areduction is a decrease in the number of unit members in a
position.
7.1.6 Vacancy. A vacancy is an unstaffed assignment.

7.2 Notifications of Vacancies and New Assignments to District Staff

Current unit members will be notified of new assignments via District email. Unit members will
have 5 days to express interest in a new assignment to their Administrator or Designee.
Page 12 of 63
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7.3 Assignment Criteria

In assigning unit members to a work schedule, the District shall follow and apply any or all of
the criteria listed below:
a. legal requirements of the District;

b. years of service within the bargaining unit;
c. individual training, experience, credentials;

d. educational needs of the school or department to which the unit member is
assigned; and e. preference of unit member.

In effectuating such assignments, the District shall not act arbitrarily, capriciously,

or without basis in fact.

7.4  Reassignment Before the Start of the Unit Member’s Work Year

District will provide a list of all assignments when distributing the assignment interest form no
later than May 1° of that school year.

7.4.1 Administrator or Designee will discuss potential changes in assignment
with the affected unit member prior to the notification of change in assignment.

Written notification and explanation of criteria considered will be provided to the unit

member.

7.4.2  Unit members will be notified of the following year assignment by May
31%,

a) Written notification and explanation of criteria considered will

be provided to the unit member.

7.5  Reassignment After the Start of the Unit Member’s Work Year

7.5.1 If it becomes necessary for the District to reassign a unit member after the
start of the unit member’s work year as defined in the OSSA work calendar attached herein:
7.5.1.1 The District shall notify the unit member at least ten (10) days

prior in writing/email to the reassignment.

7.5.1.2 The unit member shall receive a written explanation of the

reasons for the reassignment and selection of the particular unit member.

7.5.1.3 An Association representative, with the permission of the unit
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member, may be present during consultation regarding the proposed reassignment.
7.5.1.4 If the District reassigns a bargaining unit member to another
school site, the member shall be paid up to 16 hours in order to relocate (at their per diem rate).
7.6 Unit Member-Initiated Reassignment

7.6.1 Unit members shall have the right to request a change of assignment
by notifying their Administrator or Designee, in writing. Unit members not selected shall be

granted upon request a written explanation regarding their non-selection.

7.7  Change of Position  Unit members who transfer from one five-step position to

another five-step position within the unit shall be placed on the lowest step on the
salary schedule at which the unit member will realize an increase in the per diem
rate.
7.8 Reduction
7.8.1 Reduction shall be on the basis of seniority in the position.

7.8.2 Unit members subject to reduction shall be transferred, if possible;

relocated, if credentials permit; or finally, released from employment.

783 The unit member shall receive upon request a written explanation of the reasons for the
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reduction.

7.8.4 An Association representative, with the permission of the unit member,
may be present during consultation regarding the proposed reduction.

7.8.5 The Oxnard School District and the Oxnard Support Services Association
acknowledge that present case law allows a District to reassign pupil
services support service personnel to any other certificated position in
which the unit member is credentialed to serve. Due to the significant
changes such a reassignment might involve, the District will inform the
affected employee as far in advance as is administratively possible of any

contemplated change.

In the event the District determines to abolish a position in the bargaining unit, District
shall first meet and confer with the Association.

7.9 Extra Duty Assignments An extra-duty assignment is defined as any work

outside a member’s regular workday and job duties, included but not limited to the following:

» Extended school year
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*  Summer school

» Parent trainings in the evening

» Special projects

» Additional work at end of the school year

7.9.1 The District will advertise extra duty assignments on the
District’s website and via District email.
7.9.2 The District shall follow and apply any or all of the criteria

listed below in assigning unit members to extra-duty assignments.
a. legal requirements of the District;
b. years of service within the bargaining unit;
c. individual training, experience, credentials;

d. educational needs of the school or department to which the unit

member is assigned; and
e. preference of unit member.

In effectuating such assignments, the District shall not act arbitrarily, capriciously, or without
basis in fact. Unit members shall not be required to accept an extended school year assignment.
1
Article 8. STUDENT RATIO
The District recognizes the importance of caseload, workload, and student ratios for all OSSA
members with an intent to support members so that students’ needs are met.

8.1  Definition of Terms

8.1.1 “Caseload” for Speech-Language Pathologists: Number of students with
an active IEP that you are assigned to and responsible for providing services.
8.1.2 “Student Ratio” for school-based Speech-Language Pathologists:
calculated using percentages of FTE carrying caseload, excluding Preschool.
8.2 Unit members shall be assigned a student ratio not to exceed that required in the

Education Code. When the student ratio exceeds the Education Code maximum, a referral to the
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appropriate District Administrator will be made by the Unit Member to review the caseload for
problem solving/resolution.

8.3  The District shall also consider recommended federal and state guidelines.
1

Article9 EVALUATIONS

9.1  The evaluation process shall include a review of the unit employee’s current
performance and emphasize the recognition of their strengths and meritorious accomplishments.
It is imperative that those responsible for personnel evaluation follow methods of identifying
strengths as well as areas for growth in order to bring an awareness of these to the attention of
each unit employee. When reinforcement of professional service takes a positive rather than a
negative form, there is a much greater likelihood of improved professional performance.

9.2 To facilitate an accurate evaluation, a rubric will be utilized specific to an

employee’s job classification. These forms shall be known as the OSSA Employee

Performance Evaluation Summative Report and shall be included in the contract under

an appendix.

9.3 Matters which are outside the scope of employment are irrelevant to the process of

evaluation.

94 Information collected for evaluation summaries may include the following sources:

9.4.1 Observation- visits of sufficient time to observe and assess job-related
skills and abilities; additional observations of unit employee’s performance within the workday
in various settings.

9.4.2 Site/department administrator feedback; student support documentation;
parent or guardian feedback; any information which has been documented and found to be
reliable by the evaluator and which relates to the performance of the unit employee may be
included in the evaluation process. Such information must be shared with the unit employee
during the Evaluation conference.

9.5 Probationary Unit Employees

Probationary unit employees will be evaluated each probationary year. Permanent unit employees
will be evaluated at least once every other school year starting with the first permanent year. After
receiving two (2) evaluations of “meets expectations” or better in all performance areas, the unit

employee may be evaluated once every three (3) years at the evaluator’s discretion.

9.6 Notification of the evaluation shall be provided in writing or email on or before
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September 30" and includes the name of the evaluator. A unit employee with a start date after
September 30" will be notified within 30 calendar days.
9.7 Evaluation Process:

The 1t Evaluation Conference will take place prior to winter break. Observation and/or

collection of information shall occur between notification of evaluation and the first evaluation
conference. Unit employees shall receive the OSSA Employee Performance Evaluation
Summative Report at this meeting, which will indicate sources cited. At the meeting, both the
evaluator and unit employees acknowledge discussion and receipt of the summative report. The
unit employee’s signature does not necessarily indicate agreement. The unit employee has the
right to respond, in writing, within three (3) working days and such response will be attached to
and become a permanent part thereof.

The Final Evaluation Conference will take place prior to the last 30 days of instruction.

Observation and/or collection of information shall occur between winter break and the second
Evaluation conference. Unit employees receiving a “Meets Expectations” or higher, shall
receive the final OSSA Employee Performance Evaluation Summative Report at this meeting.
At the meeting, both the evaluator and unit employee acknowledge discussion and receipt of the
summary. The unit employee’s signature does not necessarily indicate agreement. The unit
employee has the right to respond in writing within three (3) working days and such response
will be attached to and become a permanent part thereof.

9.8 Needs to Improve_If the unit employee received an “Unsatisfactory” or “Needs to

Improve” on an OSSA Employee Performance Evaluation Summative Report, the evaluator
shall complete the Performance Improvement Plan Form and offer positive assistance aimed at
achieving improvement. The evaluator shall: 1) outline, in writing, areas in need of
improvement; 2) the specific steps the employee needs to take to improve; and 3) assistance
available to support the unit employee. The unit employee’s progress on the improvement plan
shall be reevaluated within ninety (90) calendar days and as needed thereafter until the unit
employee’s performance is deemed to be satisfactory. The unit employee shall take proactive
steps to correct any areas that need improvement. When a unit employee with permanent status
has received a rating of Unsatisfactory or Needs to Improve on their final OSSA Employee
Performance Evaluation Summative Report, the unit employee shall be re-evaluated the
following year but only in the specific performance area identified in the improvement plan
unless the unit employee elects to be fully evaluated; neither reset the evaluation cycle.

9.9 Materials in personnel files of employees which may serve as a basis for

affecting the status of that employment are to be made available for the inspection of the unit
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employee involved. Every employee shall have the right to inspect such materials upon request
at a time when such a person is not actually required to render services to the employing
District.

9.10  Such material is not to include ratings, reports, or records which (1) were
obtained prior to the employment of the person involved, (2) were prepared by identifiable
interviewing committee members, or (3) were obtained in connection with a promotional
examination.

9.11 Information of a derogatory nature, shall not be entered or filed unless and until
the employee is given notice and an opportunity to review and comment thereon. An employee
shall have the right to enter, and have attached to any derogatory statement, his own comments.
Such review may take place during normal business hours, and the employee shall be released
from duty for this purpose without salary reduction.

9.12  Upon written authorization by the unit employee, a representative of the
Association shall be permitted to examine and/or obtain a copy of non-confidential materials in
such unit employee’s personnel file without charge.

9.13 Evaluation procedures may be revised during the term of this agreement by
mutual consent of the District and the Association.

1

Article 10. COMPENSATION FOR SUMMER SCHOOL/INTERSESSION

10.1 If aunit member agrees to accept a teaching assignment during an intersession,
the unit member shall be paid at the hourly rate established for teacher employees.

10.2  Except for this provision, no other articles or provisions in this Agreement shall
apply to unit members serving in summer session/intersession.
1

Article 11. LEAVE PROVISIONS

11.1 The benefits which are expressly provided by this section, Articlell, are the sole
benefits which are part of this collective agreement, and it is agreed that other statutory or
regulatory leave benefits not incorporated, either directly or implied, into this Agreement shall
not constitute a part of this
Agreement, nor are such other benefits subject to the Grievance Procedures, Article 3.

11.2 Sick Leave. Unit members shall be granted sick leave, not to exceed twelve (12)

days per year. This sick leave shall be cumulative without limit. Sick leave shall accrue on a

fiscal year basis
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(i.e. July 1 — June 30 of the following year) and be available as of the first workday of each
fiscal year. The number of days of sick leave a unit member may accrue will be based on the

total number of days in their regular contract year in accordance with the table set forth below:

179 workdays or fewer 10 days of sick leave
180-215 workdays 11 days of sick leave
Over 215 workdays 12 days of sick leave

Unit members who work 20 extra days beyond their full contract year shall be granted
one (1) additional day of sick leave. Unit members who work 10 extra days beyond their full
contract year shall be granted one-half (1/2) additional day of sick leave. Unit members who
provide District payroll with information supporting their entitlement to additional sick days
may accrue additional sick days under this Article 11.2 retroactively to July 1, 1994.

For the purposes of this section, sick leave shall include the illness of a unit member’s
child, parent, spouse or domestic partner.

11.2.1 Personal IlIness. Absence for personal illness shall be charged against

sick leave time. Essential treatments, examinations for diagnostic purposes, and other absence
definitely related to a unit member’s health may be allowed as sick leave when such treatments
or examinations need to be made during school time.

11.2.2 Quarantine. Unit members absent due to quarantine imposed by health
authorities shall have no salary deduction, if such absence is covered by days accumulated for
sick leave.

11.2.3 Sick Leave Accrual for Reduced Work Year Employees. Unit members whose

work year has been reduced pursuant to Article 6, Section 6.7 of the Agreement, shall be
credited with a percentage of sick leave days, normally credited to a work year assignment. This
percentage shall be computed by taking the number of sick leave days credited to a position on
the basis of a regular assignment (10 days for 179 days or less, etc.) and dividing that number by
the ratio that the employee’s reduced work assignment bears to the regular assignment. For
example, if the employee’s work
assignment is equated to be 50 percent of the regular assignment (either days of service or hours
worked) then the number of sick leave days credited will be 50 percent of the sick leave days
normally credited to a regular assignment.

11.2.4 Sick leave is not cumulative month to month but each year leave shall accrue and
be available as of July 1 of each school year.

11.3 Personal Necessity. A unit member at his/her election may claim and deduct up to

eleven (11) days per year from his/her accumulated sick leave for reasons due to personal
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emergency or necessity. The charges of such absences to the unit member’s accumulated sick
leave shall be subject to approval by the Superintendent or designee. Absences which may be
charged to the accumulated sick leave under this section include but are not limited to the
following categories:

11.3.1 Death of a member of the immediate family, another relative, or of a close personal
friend.

11.3.2 Accident involving his/her person or property or the person or property of
a member of the immediate family.

11.3.3 Appearance in court as a litigant, as a witness, or other absence required under
official government order or direction.

11.3.4 Professional improvement such as: registration for courses in recognized
educational institutions, the taking of graduate or other examinations or tests that could not be
taken at other times, etc. The provision does not include attendance at classes or lectures that are
available at other times which would not conflict with the unit member’s obligations to the
District.

11.3.5 Business transactions of an urgent nature. Such transactions must
require the presence of the unit members, and the unit member must furnish evidence or certify
that the transactions could not be dealt with during off-duty hours.

11.3.6 Individual or family responsibilities. Absences of this type would
include but not be limited to: illness of the immediate family, problems related to property,
graduations, weddings involving self or immediate family, necessary appearance of self or
member of immediate family in court or other governmental agency but not under court order or
official government order or direction.

11.3.7 Acceptance of an honor such as a diploma, a degree, or special award from a
recognized educational institution or governmental agency, relative or of a close personal friend.
Each unit member who elects to charge an absence for a “personal necessity” against the sick
leave shall notify his/her immediate supervisor in writing of the appropriate category, and when

practicable, prior to the absence.

11.4 Absence Beyond Accumulated Sick Leave. A unit employee absent for illness,

injury, disability, or quarantine beyond the number of workdays accumulated for sick leave shall
have deducted from his/her salary the amount paid to the substitute, whether a substitute is
employed or not, for those days beyond the sick leave allowance for the period of five (5) school

months or less, such amount not to exceed 50% of the absent unit employee’s daily rate of pay.
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A unit employee absent beyond this period shall have deducted from his/her salary his/her full
daily rate of pay.
11.5 Bereavement Leave

11.5.1 The District shall grant necessary leave of absence with pay at the
employee’s regular rate not to exceed five (5) days on account of the death of any member of
employee’s immediate family.

11.5.2 For purposes of this provision, immediate family is defined as mother,
step-mother, father, step-father, grandmother, grandfather, or a grandchild of the unit member or
the spouse of the unit member and the spouse, son, step-son, son-in-law, daughter, step-
daughter, daughter-in-law, brother, stepbrother, step-sister, brother-in-law, sister, or sister-in-
law, of the unit member or any relative, domestic partner or significant other living in the
immediate household of the unit member.

11.5.3 A unit member shall notify the District prior to the absence and also state the
expected duration of the absence to enable the District to secure a substitute.

11.6 Industrial Accident Leave

11.6.1 Unit members will be entitled to industrial accident leave for personal
injury which has qualified for workers’ compensation under the provisions of the State
Compensation Insurance Fund.

11.6.2 Such leave shall not exceed sixty (60) days during which the schools of
the District are required to be in session or when the unit member would otherwise have been
performing work for the District in any one fiscal year for the same industrial accident.

11.6.3 The District has the right to have the unit member examined by a physician
designated by the District to assist in determining the length of time during which the unit member
will be temporarily unable to perform assigned duties and the degree to which a disability is
attributable to the injury involved.

11.6.4 For any days of absence from duty as a result of the same accident, the
unit member shall endorse to the District any wage loss benefit check from the State
Compensation Insurance Fund which would make the total compensation from both sources
exceed 100 percent of the amount the unit member would have received as salary had there been
no industrial accident or illness.

11.6.5 If the unit member fails to endorse to the District any wage loss disability
indemnity check received on account of the industrial accident or illness as provided above, the
District shall deduct from the unit member’s salary warrant the amount of such disability

indemnity actually paid to and retained by the unit member.
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11.7 Court Appearance Leave/Jury Duty Leave

11.7.1 Eligibility. A unit member of the District, other than a litigant in the case,
shall be granted leave under this section with pay if the unit member has been subpoenaed either
as a juror to perform trial or inquest jury duty or to appear as a witness in a federal, state, or
municipal court or to appear before a state agency.

11.7.2 Procedure. A unit member absent on court leave must show verification of
his/her attendance in court or state agency, and the fees paid for jury duty or witness service. A
unit member may retain all money paid to him/her for mileage and expenses, but jury or witness
fees paid to him/her by the court must be turned in to the District. Upon return from court leave,
the unit member is responsible for reporting to the District business office and making payment for
fees collected. A unit member who appears for jury duty or witness service during regularly
scheduled off-duty time may retain fees and other allowances.

11.7.3 Grand Jury Service. A unit member accepting appointment to a grand jury
shall be placed in a leave without pay status for the duration of the appointment.

11.7.4 Expert Witness. Any unit member accepting appointment as an expert

witness in any court or administrative agency hearing where the unit member has volunteered
his/her services for the purpose of testifying as an expert witness, shall be allowed to retain
his/her expert witness fees. The unit member, however, shall not be allowed to charge any day
of absence to this leave provision. Instead, the unit member shall be required to take an unpaid
leave of absence.

11.7.5 Bargaining unit members are discouraged from volunteering their services
as an expert witness during the school year.

11.8 Family Care and Medical Leave

11.8.1 Leaves. Eligible unit members may take leaves under this Article
for the birth, adoption, or foster care of a child, the serious health condition of the unit member’s
child, parent or spouse and the unit member’s own serious health condition except for disability
caused by pregnancy, childbirth or related medical conditions.

11.8.2 Eligibility. Eligible unit members are entitled to up to a total of
twelve workweeks of unpaid leave over any twelve-month period for family care/medical leave
providing they have more than twelve months of service and at least one thousand two hundred

fifty (1,250) hours of service in the previous twelve-month period.

11.8.3 Reinstatement Rights. A unit member whose request for leave has been
granted shall be guaranteed reinstatement to the same position or comparable position if their

previous one has been eliminated upon termination of the leave.
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11.8.4 Continuation of Health Benefits. The District will maintain and

pay the current monthly contributions for eligible unit members toward the payment of
premiums for group health benefits throughout the period of family care/medical leaves.

Unit members shall be entitled to participate in other benefit plans not provided by the
District pursuant to this paragraph to the same extent and under the same conditions that apply

to an unpaid leave taken for any purpose other than that described in paragraph 11.8.2.

11.8.5 Coordination of Benefits. Unit members will be required to use all
accrued paid vacation, other accrued time off, and any other paid or unpaid time off provided for
under this agreement such as personal leave, five month differential pay, immediate family
accident/illness leave and family care leave concurrently with leaves taken for the birth or
placement of a child or to care for an ill family member. Leave for which the employee is
eligible under Government Code section 12945 shall not count against, but shall be in addition
to, family care leave. However, a unit member may not be required to use such leave during a
period of leave in connection with the birth, adoption, or foster care of a child, or to care for a
child, parent or spouse with a serious health condition, unless mutually agreed to by the unit
member and the District. Unit members who take leaves for their own serious health condition
will be required to use accrued sick leave in addition to accrued paid vacation, and all other paid
or unpaid leaves provided for in this agreement.

11.8.6 Employee Status. A leave for family care and medical leave shall not constitute a

break in service for purposes of longevity, seniority or any employee benefit plan.

11.8.7 Reasonable Notice. If a leave is foreseeable, the unit member shall

provide the District with reasonable advance notice of the need for the leave and make
reasonable efforts to schedule planned medical treatment to avoid disruption to the operations of
the District.

11.8.8 Medical Certification. The District may require a unit member’s

request for leave to care for a child, spouse or a parent who has a serious health condition be
supported by a certification issued by the health care provider. Certification is sufficient if it
states (1) the date the serious health condition commenced; (2) the probable duration; (3) that
the unit member is needed to provide such care, or that the unit member is unable to perform
his/her job due to the serious health condition. A second opinion may be required by the District
at the District’s expense for the unit member’s serious health condition. If the two opinions
conflict, a third and binding examination may be required by a mutually agreed upon health

provider, at the District’s expense.
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As a condition of a unit member’s return from leave taken because of his/her own serious health
condition, the District may require the unit member to obtain certification from his/her health
care provider that the unit member is able to resume work.

11.9 Maternity Leave of Absence

11.9.1 Definition. A maternity leave of absence is a leave granted to a unit member
because of expected maternity. It is granted during pregnancy and the period of convalescence
following childbirth. The leave provided for in this section is in addition to any other leave
provided for by law or by this Agreement. Throughout this section, the term “leave” means
maternity leave of absence as defined above.

11.9.2 Application. No later than five (5) months prior to the expected date of
delivery, written application for leave must be submitted to the Assistant Superintendent,
Human Resources and Support Services, on a form provided by the District. The application for
leave must be accompanied by a written statement from a physician indicating the expected date
of delivery. The failure of any pregnant unit member to supply a doctor’s certificate indicating
the expected date of delivery when requested to do so by the District or to apply for a maternity
leave within the prescribed limit will be grounds for the District to immediately suspend the unit
member without pay until such time as the unit member does comply with this Agreement.

11.9.3 Compensation

11.9.3.1 Prior to delivery, the unit member shall, in a form provided,

indicate either (1) a non-paid leave of a maximum of one school year or (2) use of sick leave
during the pre- and postdelivery period.

11.9.3.2 In the event the unit member chooses (2) above, she shall be entitled to use
all or part of any accumulated sick leave and shall be further entitled to sick benefits as defined in
11.4 of this Agreement.

11.9.3.3 If the unit member selects a non-paid leave, any fringe benefits provided
by the District shall continue in full force and effect during the period of leave at the expense of
the unit member.

11.9.34 If the unit member selects the use of sick leave, any fringe benefits
provided by the District shall continue in full force and effect during the period of leave.

11.9.4 Effective Date The leave may become effective on the date requested by the unit

member which has the recommendation of the unit member’s physician and approval of the
Board.

11.9.5 Duration. The leave may continue for the period of time requested by the

unit member, but in no event shall any maternity leave exceed one school year in duration. Not
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less than seven (7) days prior to return to duty, the unit member must submit a written statement
from her physician indicating her fitness to perform her normal duties.

Upon application by the unit member, a maternity leave will be extended beyond the period
specified in the original authorization for leave up to a total of three (3) months (inclusive of the
initial authorization). A unit member may request an additional extension of this time and such
request will be reviewed by the District. The District may grant this leave request but in no event
shall any maternity leave under this section exceed one year in duration. No later than twenty-
one (21) days before the unit member is required to return, she shall submit a notice of her intent
to return upon the expiration of the extended leave.

In the event of miscarriage or death of the child, a unit member may request a return to service,
and must submit a physician’s written statement indicating her fitness to perform her normal
duties.

11.9.6 Assignment Upon Return to Service. Upon return from maternity leave, a unit

member shall be assigned her former position.

11.9.7. Effect of Maternity Leave. Maternity leave shall not deprive the unit member of any

rights or benefits to which she may be entitled including, but not limited to, fringe benefits,
placement, class size, salary, and retirement as provided by law and/or in the Education Code.
11.10 PARENTAL LEAVE
11.10.1 Under California Family Rights Act (CFRA 2016), California Ed. Code
44977.5, and the Federal Family Leave and Medical Leave Act of 1993 (FMLA), a bargaining

unit employee may elect to utilize up to twelve (12) weeks of Parental Leave occasioned by the

birth or adoption of a child or foster child placement.

11.10.2 The twelve (12) week Parental Leave shall run consecutively to the
bargaining unit employee’s Maternity Leave of Absence (aka Pregnancy Disability). The
twelve (12) week Parental Leave shall run concurrently with Sick Leave Use for
Adoption/Paternity/Foster Care for the birth, adoption of a child, or foster child placement.

11.10.3 A bargaining unit employee shall use any accumulated Sick Leave for the

twelve (12) week Parental Leave before receiving 50% pay (In order to qualify for 50% pay, a
member must exhaust all accrued full-pay sick leave). The twelve (12) week Parental Leave shall
run concurrently with California Family Rights Act, CFRA. Under CFRA regulations, the
minimum duration of the leave shall be two (2) week blocks of time, except the District must
grant a request for leave of less than two (2) weeks duration on any two (2) occasions.

11.10.4 Parental leave must be utilized during the first year following the birth or

Page 25 of 63



© 00 N O o A N

e el e
w N B O

14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33

placement of a child with the bargaining unit employee. If a bargaining unit employee exhausts
his/her accumulated sick leave prior to the expiration of the twelve (12) week Parental Leave, and
continues to be absent from his or her duties on account of Parental Leave, the amount deducted
from the bargaining unit employee’s salary shall be fifty (50) percent of their salary due in
accordance with education code 44977.5.

11.10.5 A bargaining unit employee shall not be provided more than one twelve
(12) week period for Parental Leave per Pregnancy Disability Leave (PDL) or Adoption/
Paternity/Foster Care Leave. However, if a school year terminates before the twelve (12) week
period is exhausted; the bargaining unit employee may take the balance of the twelve (12) week
period in the subsequent school year provided it is within one year of the birth or adoption of a
child or foster child placement. Any new allotment of sick leave shall be used concurrently with
the remaining balance of parental leave.

11.11 Catastrophic Leave

11.11.1 Definition: Catastrophic Leave is intended for exceptional and
demonstrable hardship case and is not to be considered or treated as a routine extension of paid
status for employees who have, by previous absences, exhausted their sick leave and vacation
leave. Catastrophic leave shall be limited to the unit member and member’s immediate family
including parents and children.

The Oxnard School District Catastrophic Leave Bank program is intended to provide
emergency financial support and to relieve financial hardship in situations where a serious illness
or injury incapacitates the employee for an extended period of time, or incapacitates an immediate
family member, requiring the employee to be absent from work for an extended period of time to
care for that family member per [California Education code section 44043.5(1)].

Due to the subjective nature of diagnosis for stress and other psychological illnesses, such
ilinesses shall not qualify for catastrophic leave unless they involve extended hospitalization.

11.11.2. The intent of the Catastrophic Leave Bank is to provide Oxnard School District
employees (Management, Confidential, OSSA, and CSEA) economic relief for devastating
personal health circumstances.

Catastrophic Leave may not be used for:

a Elective Surgery

b. Personal Necessity Leave
C. Normal Pregnancy

d. Bereavement
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11.11.3  The groups agree to create a Catastrophic Leave Bank effective September of

2019. The Catastrophic Leave Bank shall be funded in accordance with the terms below.

11.11.4 For the purpose of this section, a “day” shall be any day an eligible permanent
employee is expected to be on duty.

11.11.5 Days in the Catastrophic Leave Bank shall accumulate from year to year.

11.11.6 Days shall be contributed to the Bank and withdrawn from the Bank without
regard to the daily rate of pay of the Catastrophic Leave Bank participant.

11.11.7 Eligibility and Contributions:

11.11.7.1 At the beginning of each school year, eligible permanent employees may
elect to contribute to the catastrophic Leave Bank. Participation is voluntary and only
contributors will be permitted to draw from the Bank. Each person’s contribution shall be based
on a full working day or be prorated to the percentage of the person’s daily assignment if less than
a full day.

11.11.7.2 Open enrollment shall commence on July 1 and close on September 30 in
each year for establishing and then sustaining the Catastrophic Leave Bank. A second enrollment
shall commence on February 1 and close on February 28 for any unit member who wishes to
participate.

11.11.7.3 A Catastrophic Leave Committee will be established each year to monitor
the program, review requests and determine eligibility to receive a donation of days. The
Committee will be comprised of the Assistant Superintendent of Human Resources, 1
management/confidential, 2 OSSA members, and 2 CSEA Members selected by each unit. The
Assistant Superintendent of Human Resources shall have the responsibility of maintaining records
for the program.

11.11.7.4 The initial donation shall be one day per participant. When the
Committee determines a need, new donation forms will be distributed to all eligible permanent
employees to rebuild the bank. Eligible permanent employees shall be considered active in the
Bank as long as they have donated at least one day in any school year when donations are
solicited. If the bank falls below 61 days, a second collection shall be asked of all unit members.
If a unit member donated at the beginning of the year, and is now unable to donate, a unit member
shall still be considered an active participant for the remainder of the year. If a participating unit
member has more than 10 sick days, the unit member shall be required to donate a second day in
order to replenish and sustain the Catastrophic Leave Bank. If a participating member has less
than 10 sick days and does not voluntarily donate a day, they will be required to donate at the

beginning of the next year in order to continue participation in the Bank. If it is a year requiring a
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donation, the member will be required to donate two days to remain active. If no donations are
solicited, then a member will stay active unless they choose to cancel. Donated days will not be
returned upon cancellation and the participant will not be eligible to receive a donation of days
after submitting a cancellation. Unused days shall carry-over and remain in the Bank from year to
year.

11.11.7.5 If the number of days in the Bank at the beginning of the school year exceeds
400 days, no contribution shall be required.

11.11.7.6 Participants or their representative may request a draw from the bank only
after all paid leaves including differential/half pay no more than 5 months for OSSA members
(100 days for CSEA) have been exhausted. If the participant is also entitled to FMLA (Family
Medical Leave Act), the twelve work weeks within a twelve-month period shall run concurrently
with the use of Catastrophic Leave. Eligible permanent employees may request up to 60 days of
leave from the Bank. Requests will be addressed by the Committee within 10 working days.
Requests for additional days from the Bank may be requested and will be granted at the discretion
of the Catastrophic Leave Committee.

11.11.7.7 If any Catastrophic Leave Bank days are granted by the Committee to an
applicant for a specific and qualified reason are not needed or used, the days shall be returned to
the Bank. If the request is approved or denied, the bargaining unit member making the request
shall be notified in writing of the decision. This decision shall be final and not subject to the
grievance process of the agreement.

11.11.7.8 Catastrophic Leave will require a medical verification to substantiate the
illness or injury.

11.12 General Leaves of Absence

11.12.1 General Condition. The District may grant unit members a leave of absence.

11.12.1.1 |If the District, upon recommendation of the Superintendent, does
grant a leave of absence, the following conditions shall prevail unless otherwise specified in this
Agreement or in the motion granting the leave:

11.12.1.2 A leave of absence will not be granted for more than one school
year at a time.

11.12.1.3  All applications for an anticipated leave of absence must be on

file in the Superintendent’s office at least sixty (60) days prior to the effective date of the leave.

11.12.1.4 A unit member on leave of absence shall be bound by all of the

terms and conditions stated at the time of authorization of the leave by the District.
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11.12.1.5 On or before April 1 of the year of the leave, such individual to
whom a leave of absence is granted shall notify the District Superintendent in writing if he
wishes to return to the District’s employ at the beginning of the following school year.

11.12.1.6  Failure to notify the District Superintendent on or before April 1
of the year of leave will constitute a resignation of the position from which the unit member is on
leave.

11.12.1.7 Assignment upon return from leave will be in accordance with the
conditions agreed to in the granting of the leave.

11.12.1.8 Any compensation granted shall be specified in the motion.

11.12.1.9  General leaves that are granted for personal renewal must show
that such a leave will provide the unit member an opportunity to prepare for improved service in
the schools of the Oxnard School District.

11.12.1.10 The District may approve a general unpaid leave for a unit
member when requested by the unit member to address family emergencies or special
circumstances.
11.13 Verification of Absence

The unit member shall file with the Superintendent a signed statement certifying to the
cause of any absence from duty. The unit member’s monthly time card satisfies this
requirement. The unit member shall be required to submit other suitable verification of the
reasons for an absence when requested by the Superintendent.

11.14 Sabbatical Leaves of Absence

11.14.1 Sabbatical leave is defined as any definite plan whereby a unit member

may be granted leave of absence covering a stipulated period of time of a school year, such leave
to be used for professional improvement, and including payment of partial salary for such leave.

11.14.2 Sabbatical leave is not granted as a reward for service or work already
performed, but rather as an opportunity to prepare for improved service in the schools of the
Oxnard School District.

11.14.3 The goals or reasons for granting sabbatical leave are summarized as
follows:
11.14.3.1 Improved professional service:
11.14.3.2 Broader professional view;

11.14.3.3 Higher scholarship and culture;
11.14.3.4 Inspiration to other unit members; and

11.14.3.5 Help to the school system in attracting competent new personnel.
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11.14.4  Definition: A sabbatical leave is a leave granted to a unit member for one

of the following reasons:

11.14.4.1  Professional Study. A sabbatical leave for professional study is
one during which the unit member is enrolled in a program of full-time study in an accredited
institution of higher learning. Courses must, in the judgment of the sabbatical leave committee,

relate to the present or prospective service of the unit member.

11.14.4.2 Independent Study or Research. A leave taken for the purpose of
pursuing a program of independent study or research must be related to the present or
prospective services of the unit member and must be under the guidance of the District
sabbatical leave committee. The program must be equivalent in effort and content to that
required under paragraph (a) above, for professional study. A complete plan for such study must
be approved by the sabbatical leave committee and filed with the original application for leave.

11.14.5 Travel. A travel leave is one during which the unit member shall remain in

travel status and must be related to the present or prospective services of the unit member. A
complete plan for such travel must be approved by the sabbatical leave committee and filed with
the original application for leave.

11.145.1 Combination Study and Travel. A combination leave may be

approved for both study and travel provided that the goals specified relate closely to the present
or prospective service of the unit member in the Oxnard School District. A complete plan for
such a combination must be approved by the sabbatical leave committee and filed with the
original application for leave.

11.145.2 Eligibility. Sabbatical leave for the purpose of engaging in
professional study, research and travel, may be granted to unit members under 62 years of age
who have completed seven (7) continuous, full school years of service in the Oxnard School
District. Service of at least seventy-five percent (75%) of the duty days in each year will count
as a full school year. Any exceptions must be upon the recommendation of the District
sabbatical leave committee.

Successful applicants must fulfill all terms of the leave agreement granted to them and render
one full school year of service to the District upon return from leave, except as death or physical
or mental disability or circumstance beyond the control of the employee may intervene.

11.14.6  Length of Leave. A sabbatical leave may be granted for a college quarter,

semester, two or more consecutive quarters, or two semesters in the same school year.

11.14.7 Number of leave. The total number of unit members granted sabbatical

leave during any one school year shall not exceed two members of the unit.
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If the number of eligible unit members applying for sabbatical leave for any one fiscal year
exceeds two, the granting of leaves shall be governed by:

11.14.7.1 Relative merits of each leave proposal;

11.14.7.2 Seniority; and

11.14.7.3 Whether applicant has been granted previous leave.

11.14.8 Request Procedure. The unit member should make a written application to
the Office of the Superintendent on the form provided by the Personnel Department.
Applications for sabbatical leave shall be submitted by April 1 of the school year prior to the
school year in which the leave would occur.
The applications for sabbatical leave shall present reasons for desiring leave, a complete
plan of study or travel to be undertaken, length of leave, including beginning and ending dates,
and any other data necessary to provide an adequate basis for granting such leave.

11.14.9 Review of Requests for Leave. Following the April 1 deadline for receipt

of applications for leave, the Superintendent shall direct the sabbatical leave committee to review
all such applications filed by the deadline and report to him prior to May 1.

11.14.10 Sabbatical Leave Committee. The committee shall be comprised of the

following persons:

11.14.10.1 The Superintendent’s designated representative who will serve
as chairperson;

11.14.10.2  The Assistant Superintendent, Human Resources and Support
Services;

11.14.10.3  Two-unit members selected by the Association.
The committee will make recommendations to the Superintendent for the granting of leave in
an order based upon the committee’s priority of all leave applications. If the committee
recommends that certain sabbatical leave proposals do not meet the criteria or do not show
merit, it shall so state in its report to the Superintendent.
The report and recommendations of the committee shall be filed with the Superintendent in
writing no later than May 1.

11.14.11  Report to Board. In May the Superintendent shall report to the Board of

Trustees all requests for sabbatical leave and the recommendations of the sabbatical leave
committee and his recommendations concerning the leave.
11.14.12 Compensation. The unit member on sabbatical leave may elect to receive

his salary in accordance with any of the options provided by the Business Office after furnishing a
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suitable bond indemnifying the District against loss in the event that the unit member fails to
render at least one year service in the District following his return from leave. Such bond will be
exonerated in the event of failure to return and render on year of service as described above if
caused by death, physical or mental disablement of the unit member, or circumstances beyond the
control of the unit member. If the unit member elects not to furnish a suitable bond, he/she shall
be paid the salary due him/her in two equal installments, one-half (1/2) at the conclusion of the
first half of the unit member’s work year after return to service and one-half (1/2) at the conclusion
of the second half of the unit member’s work year.

The unit member shall receive compensation during sabbatical leave equal to the
difference between his salary and that of his replacement. Paid sick leave is not earned while on
sabbatical leave. The District is freed from any liability for the payment of any compensation or
damages provided by law, for the death or injury of the unit member while he/she is on
sabbatical leave. Credit for advancement in class on the District salary schedule can be achieved
only through the acquisition of upper division or graduate work taken through an accredited
institution of higher learning.

11.14.13 Required Report. Within eight (8) weeks after the expiration of the leave,

the unit member shall submit in writing three copies of a detailed evaluation of his activities
while on leave, showing evidence that he/she has met the objectives stated in his/her application.
Verifications shall be presented in the report (such as places visited, dates, length of stay, and in
case of foreign travel, a passport). In the case of professional study, official transcripts of credit
bearing the seal of the university and the signature of the registrar should be presented, as well
as any documenting evidence pertinent to the report to the Board.

11.15 Paid Association Leave

11.15.1 The Association President shall be given an assignment in the District

that reflects a reduced workload of 35 days. The Association President will be paid a 100%
assignment but will be allowed 35 days per year to perform Association business. The District
Administrator or Designee will assign the President to an assignment based on the reduced
workdays. This article is intended to ensure that the employee who is serving as President has an
assignment that allows for the effective execution of the duties assigned as well as the President
position.

11.15.2 Up to 6 days per year are available for the Association President and/or
designee to perform Association business. If a substitute is utilized for the designee, the cost of
the substitute will be split between the District and the Association 50/50.

11.15.3 Release time spent participating in Collective Bargaining and any
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mandatory District meeting will be excluded from the days above.

11.16 Emergency Leave: Natural Disasters

In the event an employee is unable to reach work from home because of conditions resulting
from a natural disaster, i.e. flooding, landslides, earthquake, fire, the Board shall grant an
emergency leave of absence to the affected members. This leave shall be granted without loss of
pay and shall not be charged against the employee’s PNS or other paid leave.

1

Article 12. SAFETY CONDITIONS

12.1 All unit members shall maintain safe and sanitary conditions in their work area of

responsibility.

12.2 All unit members will report to their immediate supervisor any practice, condition, or
specific occurrence which poses a threat to the health or safety of any person associated with the
District. If necessary, the unit member will then speak to their supervisor for support and guidance
related to said practice, condition, or specific occurrence that poses a threat to health or safety.
1l

Article 13. ASSOCIATION RIGHTS

13.1 The Association shall be entitled to use official bulletin board for lawful
communications with unit members.

13.2 The Association will have the opportunity to use school buildings under the Civic
Center provisions so long as such does not interfere with District programs.

13.3 The Association shall have the right of access to areas in which employees work,
the right to use bulletin boards, mailboxes, and other means of communication, and the right to
use District facilities for the purpose of Association-called meetings.

13.3.1 Communication. The Association shall be entitled to post notices of

Association concern on a staff bulletin board in an area frequented by unit members in each
school complex. An Association representative shall be responsible for intra-school distribution
of said communications. A copy of general distribution Association material shall be sent to the
principal or designee at time of posting or delivery. The Association’s mail will be delivered
unopened and without undue delay.

13.3.2 Use of Facilities. The Association may use school facilities for meetings

when involved unit members are not on duty, subject to approval of the principal. Such approval

shall be granted unless such meetings conflict with previously scheduled use of such facilities or
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the buildings are otherwise unavailable for use. No District facilities may be used for any
purpose that would violate any federal, state or local law or regulation.

13.3.3 The employer shall provide the Association with names and work locations of all
bargaining unit personnel no later than August 15 of each school year and of all bargaining unit
personnel employed after August 15 of each year within thirty (30) days of employment.

13.4 In addition, upon request, the District shall provide the Association with materials
necessary for the Association to fulfill its role as exclusive bargaining representative.

13.5 Distribution of Contract. Within forty-five (45) days after acceptance of this

contract, upon the unit member’s request, the District shall duplicate and provide, without
charge, a copy of the Agreement and any subsequent amendments to each bargaining unit
member. Distribution of the contract will otherwise be provided by EMAIL or on the District’s
Website. Any person who becomes a member of the bargaining unit after the execution of this
Agreement shall be provided with a copy of this Agreement and any subsequent amendments,
without charge.

13.6 Unit members shall be entitled to attend OSSA membership meetings twice per year
(not to exceed 2 hours per meeting) during the duty day. Such time used for this purpose shall be

made up by the unit members as part of the unit member’s 40 hour work week.

1
Article 14. NEGOTIATION SESSIONS
14.1 The District agrees to meet and negotiate within thirty (30) duty days of an initial proposal
submitted by the Association at a public board meeting.
14.2  Negotiations shall take place at mutually agreeable times and places.

1
Article 15. CONTRACTUAL DUTIES

Unit member’s duties shall include those duties specifically described in their job descriptions
and assume other related duties normally associated with their positions.
1l
Article 16. SALARIES

16.1 OSSA and OSD agree to a 2% ongoing salary increase, retroactive to July 1, 2024.

16.2 Initial Placement

16.2.1 Up to three (3) years of recent comparable work experience shall be granted for initial

placement on the appropriate salary schedule. Unit members selected for the senior psychologist
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and senior speech therapist positions shall be placed on the same step number of the salary
schedule of their current placement.

16.2.2 District employees who accept a position within the bargaining unit shall
be placed on a step on the salary schedule where the employee will realize an increase in the
employee’s current per diem rate. Up to one (1) year of credit shall be given for recent
comparable job experience if this results in increased placement on the salary schedule.

16.3 Salary Advancement. Unit members working 75 percent of their normal work year and day

shall be credited with one year’s service for purposes of advancement on the salary schedule.
16.3.1 Unit members working 50 percent to 74 percent of their normal work year and

day shall accumulate credit for purposes of advancement on the salary schedule. A unit member

working 50 percent of his/her normal work year for two years shall be credited with one step

advancement on the salary schedule.

16.4 Substituting. The Association and District are committed to and share the belief that when
a unit member is on leave for 10 consecutive days or more, the District shall make a good faith
effort to provide substitutes for unit members who work directly with students.

The District will first offer substitute assignments to current OSSA unit members. Unit
members substituting for another unit member shall be compensated at their per diem rate of
pay. If the District is unable to obtain an available OSSA unit member, the District shall search
for substitutes outside of the District or in other OSD bargaining units. If the substitute
assignment is offered to someone outside the bargaining unit and they are not appropriately
credentialed, the rate of pay shall be the current substitute teacher rate of pay. If the substitute is
appropriately credentialed and they are not part of the bargaining unit, then they shall be paid
placed on the approved substitute salary schedule.

16.5 Substituting in Supervisory Role. Unit members asked to act in place of a school

administrator shall be compensated at their per diem rate of pay.

16.6 Extra Duty Assignments: Unit members who agree to provide services in an extra duty

assignment consistent with their job classification shall be compensated at an hourly rate the
basis for which is the unit member’s per diem rate of pay (See also Article 7.9).
16.7 Reassignment Within the Unit

16.7.1 Unit members who are involuntarily assigned to a new position within the
unit shall receive at least the same per diem pay as they received prior to the reassignment.
16.8 Anniversary Increments. Anniversary increments shall be as follows: $600 shall be

granted at the beginning of the 9" year of service to the District, and 2.25 percent of Step 1 of
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the employee’s salary plus $100 shall be granted at the beginning of the 12", 15", 18™, 215t 24,
27", 30", 33", 36" and 39" years of service to the District.
16.9 Stipends.

16.9.1 Unit members possessing the qualifications for and serving in the
position of the Senior Speech/Language Specialist or the Senior Psychologist positions are
granted $1,000 stipend per annum. A two-tier work year schedule for psychologists and speech
and language specialists shall be established.

16.9.2 Reimbursement for costs of Bilingual Authorization Exam if a unit member

passes. Unit employees who are assigned by management to use their bilingual

skills within their job duties and can demonstrate bilingual proficiency by passing CSET subtest
I11, Praxis or other District recognized assessment or possession of either a credential or certificate
of competence in said language, shall receive an annual stipend of $1,000. Effective the
commencement of the 2024-2025 School Year, with a passing score verification of a district
approved bilingual authorization exam, active unit members will be reimbursed for the fees of the
exam with proof of payment.

16.9.3 Unit members who are assigned by management to mentor those designated as
mentees will receive a stipend of $750 per semester per mentee (stipend will be prorated in the
event of partial completion).

16.9.4 Any unit member who uses his/her personal vehicle in the performance of work for
the school District shall receive a mileage stipend based on the following:
A. Unit Members assigned to one location by the district, shall receive 60
miles per month at the IRS approved rate.
B. Unit Members assigned to 2-3 locations by the district, shall receive 125
miles per month at the IRS approved rate.
C. Unit members assigned to four (4) or more locations by the district, shall

receive 250 miles per month at the IRS approved rate.

D. Any member who travels miles in excess of the above mileage can claim

the additional mileage pursuant to Board Policy 3350.

For purposes of interpreting Article 16, Section 16.9, it is agreed that management shall be the
sole determiner of the need for extended work year assignments. The need for extended work
year assignments shall be determined on an annual basis.

I
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I
Article 17. PROFESSIONAL GROWTH

17.1 Professional Growth is a collaborative process that assists in the improvement of the

individual’s professional performance or skills and is also an opportunity for the District to
improve the knowledge base or productivity in particular areas.

17.2 Recognizing that professional development is ongoing and that pre-service education alone
cannot provide all the knowledge and skills that unit members will need to keep abreast of
technological and informational developments throughout their careers, the District commits to
an ongoing program of staff development.

The District shall provide financial support for professional development and release time for
unit members. The financial support shall be as follows:

17.2.1 Beginning the 2024-2025 School Year, each unit employee shall be allocated $1,500
to use over a two-year period. Allocation will occur every other year thereafter. Any funds not
used during the two-year period cannot be carried over. The District will administer professional
development funds for each unit employee to be dispersed throughout the two-year period. The
unit employee shall seek advanced written approval from the designated administrator(s) for use
of these funds. The unit employee shall submit the request for payment or reimbursement to
their designated administrator(s). The District shall not act arbitrarily or capriciously when
rejecting requests. Unit employees may use the grievance process to challenge a rejection of
their request for use of these funds.

17.2.2 Unit members shall be granted up to eight (8) days per year of release days will be
granted to attend workshops/seminars. These days will be in addition to attendance at local
professional organization meetings and District-required workshops and training. The unit
member shall seek advanced written approval from the designated administrator(s) for use of this
release time.

17.2.3 Unit members who work 75% or more of the regular work year for the
classification to which they are assigned, shall receive the full professional growth allocation.
Unit members whose work year is less than 75% shall receive a prorated amount based on the
percentage their work year bears to a full-time assignment. Unit members who separate from
the District mid-year shall reimburse the District a prorated share of the Professional Growth
stipend based on the amount of days not worked as part of their work year.

17.3  Professional Growth Award Program

17.3.1 For each fifteen (15) semester units (22 1/2 quarter units) professional
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growth program taken subsequent to the completion of the bachelor’s degree, an award of
$1,000 will be granted.

17.3.2 Credit toward a Professional Growth Award Program will not be allowed

if attendance is permitted during the unit member’s assigned duty hours, and/or expenses in any
amount are paid directly or indirectly by the District.

17.3.3 Prior approval for professional growth credit may be granted for
seminars and workshops sponsored by a recognized professional Association, college, or
university. Attendance verification must be provided on a District form, which shall include
receipts and registration.

17.3.4 Credit for such seminars or workshops shall be awarded on the basis of one (1)
semester unit for each fourteen (14) hours of participation.

17.3.5 Except for lower division coursework in sign language and
speaking/reading/writing Spanish, all courses must be upper division or graduate and taken
subsequent to the fulfillment of the requirements for the bachelor’s degree.

17.4 Transfer of Professional Growth Credit. A unit member who earned professional

growth credits while a certificated employee of the Oxnard School District shall be allowed to
transfer such credits for compensation when accepting a position within the OSSA bargaining
unit. Professional growth credits accrued prior to becoming a unit member will be subject to
review by the Assistant Superintendent, Human Resources and Support Services, to verify that
said credits are applicable to the unit member’s new position. Only those credits deemed
applicable and previously not compensated for will be transferred for compensation with the
unit. This section is intended to include any employee who has transferred into an OSSA
position during the term of the 1991-94 contract.

1

Article 18. FRINGE BENEFITS

18.1 The Association agrees to be bound by the terms and conditions of the District’s current
health and welfare benefits provider Participation Agreement. Unit employees, enrolled in
benefits, shall participate in the District’s group health and welfare benefits currently in
existence and/or as may be amended, changed, or modified by approval or resolution of the
Board of Trustees for certificated staff. The cost of participating in the District’s group health
and welfare benefits shall be paid by the unit employee and the District. The District will
continue to make contributions toward the payment of premiums for group health insurance

programs at the current level for eligible employees. The District’s annual contribution (CAP)
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shall be $8,528.00 per eligible unit employee (.5%). The unit employee may participate in the
District’s Section 125 Plan to allow for monthly pre-tax deductions of the health and welfare
benefits cost borne by the unit employee.

18.2 Life Insurance. The District shall contribute monthly premiums for group life insurance.

The insurance coverage will be in the amount of $10,000 for unit employe
es, $1,500 for dependents older than six months, and $100 for dependents six months and
younger.

18.3 Health Insurance for Retirees

18.3.1 Bargaining unit employees who were hired before July 1, 2006 will be eligible
for the retirees’ health insurance benefits subject to the following conditions: This provision
shall apply to unit employees retiring between the ages of fifty-five (55) and sixty-nine (69); the
unit employee must have served in a certificated position in the California public school system
for at least fifteen (15) years and in the Oxnard School District for the eight (8) consecutive
years preceding the date of retirement and the unit employee must be participating in the health
benefits program for at least 8 of the last 10 years preceding their retirement date. One of the
eight (8) years must be the year of retirement. For such unit employees s who elect to
participate in this benefit, the District shall contribute the full amount of the rate premium for
group health insurance and the full amount of the premium for vision and dental until the
employee member reaches age sixty-nine (69). This insurance shall continue until age sixty-
nine (69) even though the retiree is eligible for and receiving alternative insurance.

18.3.2 Bargaining unit employees who are hired on or after July 1, 2006 through June 30,

2012 will be eligible for the retirees’ health insurance benefits subject to the following conditions:
This provision shall apply to unit employees retiring between the ages of fifty-five (55) and sixty-
five (65); the unit employee must have served in a certificated position in the California public
school system for at least fifteen (15) years and in the Oxnard School District for the eight (8)
consecutive years preceding the date of retirement and the unit employee must be participating in
the health benefits program for at least 8 of the last 10 years preceding their retirement date. One
of the eight (8) years must be the year of retirement. For such unit employees who elect to
participate in this benefit, the District shall contribute the full amount of the rate premium for
group health insurance and the full amount of the premium for vision and dental until the unit
employee reaches age (65). This insurance shall continue until age sixty-five (65) even though the

retiree is eligible for and receiving alternative insurance.

18.3.3 For retirees who satisfy the terms and conditions of Section 18.4 of the
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contract and who are eligible for Medicare prior to reaching the age of 69, the District’s health
insurance contribution shall be modified to provide secondary/supplemental coverage to
Medicare A and B until age 69 in lieu of primary coverage. Should a retiree not be eligible for
Medicare, then the retiree shall continue to be covered by the District’s health insurance and that
insurance shall act as the primary coverage up to the age of 69.

18.3.4 Should a retiree who was formerly a part-time employee elect to enroll,
the District shall prorate the premium contribution (e.g., a 75% FTE employee shall pay 25% of
the district’s premium contribution). The retiree will be obligated to pay any difference between
the District’s contribution and the actual insurance premium.

18.3.5 A retiree can elect to opt-out of the insurance program at any time. Once this

decision is made it is irrevocable.
18.3.6 Coverage under this section applies only to the retiree, their spouse or domestic

partner, and any eligible dependents that are covered at the time of retirement.
18.4 OSSA unit employees hired into the District AFTER July 1, 2012 are not eligible for retiree
health benefits.

Article 19. WELLNESS

19.1 The Association and District recognize that unit members have high demands on
their time, skills, and stamina. As such, it is imperative that unit members have the skills needed
to address both the stressors, physical, mental, spiritual and emotional on themselves, as well as
the community. Skills for how to accomplish this have emerged from a variety of fields
including positive psychology, mindfulness and similar meditative practices, traditional
relaxation training, and from the new field of psychoneuroimmunology. The Association and the
District will offer ongoing professional development that supports unit members’ well-being,
recognizing we share a respect for the relationship of the mind to the body, and the importance
of using positive intention to influence therapeutic outcomes. The wellness support will include
opportunities to learn by doing; to demonstrate the power of positive intention, positive affective
expression, progressive relaxation strategies, mindful practices for being fully present moment
by moment, and the use of guided imagery to produce beneficial physical and emotional
outcomes in both ourselves and in the students we serve. Every regular [departmental District
Office] staff meeting will integrate a component of wellness and self-care. The District will
provide two opportunities for members per school year which may include in-service, trainings,
[or] external options. The overall purpose of this approach is to increase wellness and work/life
balance for unit members and their ability to provide quality service to our community and to

increase unit member’s awareness of the extra therapeutic factors that influence successful
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outcomes within therapeutic relationships. These methods for self-care will help create the
conditions for improved physical and emotional functioning for unit members.

19.2  Unit members may use the release days for wellness activities as part of the
allocation as referenced in Professional Growth Article 17.4.2. Release time for wellness is
included within the total amount of release time allocated for professional growth. Requests for
release time for unit member-initiated wellness activities shall be submitted to the unit
member’s Site supervisor or Administrative designee for approval. The District shall not act
arbitrarily or capriciously when rejecting requests.

1

Article 20. SUPPORT OF AGREEMENT

This Agreement shall supersede any rules, regulations, or practices of the Board which shall be
contrary to or inconsistent with its terms. The provisions of the Agreement shall be incorporated
into and be considered part of the established policies of the Board.

Except where specified in Article 22, Term, during the term of this Agreement, the Association
waives and relinquishes the right to meet and negotiate and agrees that the Board of Trustees of
the District shall not be obligated to meet and negotiate with respect to any subject or matter
within the scope of representation whether referred to or covered by this Agreement.

This Agreement shall constitute the full and complete commitment between both parties and
shall supersede and cancel all previous agreements both written and oral. This Agreement may
be altered, changed, added to, deleted from or modified only through the voluntary, mutual
consent of the parties in a written and signed amendment to this Agreement.

1

Article 21. CONCERTED ACTIVITIES

It is agreed and understood that there will be no strike, work stoppage, slow-down, picketing or
refusal or failure to fully and faithfully perform job functions and responsibilities, or other
interference with the operation of the District by the Association or by its officer, agents or
members during the term of this Agreement, including compliance with the request of other
labor organizations to engage in such activity.

The Association recognizes the duty and obligation of its representatives to comply with the
provisions of this Agreement and to make every effort toward inducing all employees to do so.
In the event of a strike, work stoppage, slow-down or other interference with the operations of
the District by employees who are represented by the Association, the Association agrees in

good faith to take all necessary steps to cause those employees to cease such action.
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It is agreed and understood that any employee violating this Article may be subject to the full
range of disciplinary procedures available to the District.

It is understood that, in the event this Article is violated, the District shall be entitled to
withdraw any rights, privileges or services provided for in this Agreement.

The District agrees it shall not engage in a lockout in the bargaining unit.
1l

Article 22. SAVINGS PROVISIONS

If any provisions of the Agreement are held to be contrary to law by a court of competent
jurisdiction, such provisions will not be deemed valid and subsisting except to the extent
permitted by law, but all other provisions will continue in full force and effect.

1l

Article 23. TERM

This Agreement shall become effective July 1, 2022, and shall remain in full force and effect up
to and including June 30, 2025 and shall continue in effect year-by-year, unless one of the
parties notifies the other in writing no later than June 30" of each year of its request to modify,
amend, or terminate the agreement. No sooner than May 1% and no later than June 30" of each
year , the party wishing to modify, or amend the agreement shall submit in writing its request to
do so, accompanied by its initial articles for a successor agreement. Meeting and negotiating
shall commence no later than October 1% following receipt thereof or as mutually agreed upon
by both parties. Either party may reopen to negotiate Article 16, Salaries and Article 18, Fringe
Benefits. Additional articles, up to a maximum of three (3) by each party may be re-opened,
provided, however, if the proposed articles from both parties exceed three (3) articles, then the
articles to be re-opened shall be selected by mutual agreement of the parties.

1

Article 24. DISCIPLINE

Discipline shall be imposed upon bargaining unit members only pursuant to this Article.
Discipline shall be for cause, provided that in the exercise of this right, the District will not act
arbitrarily, capriciously or in violation of the terms of this Agreement. For purposes of this
Avrticle, discipline shall not be defined to include termination.
a.) LEVEL 1 INFRATIONS:

Ground for imposition of discipline for Level 1 infractions shall be limited to:
1.) Violations of Board policy other than violations that are Level 2 infractions

under this Article;
Page 42 of 63
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2.) Violations of department policy

3.) Tardiness

4.) Excessive absences without prior notice to the unit member’s immediate

supervisor.

Penalties:

Imposition of penalties under this Section “a” shall incorporate concepts of progressive

discipline

utilizing verbal reprimands, counseling, written reprimands and letters in the personnel file.
b.) LEVEL 2 INFRACTIONS:

Grounds for imposition of discipline Level 2 infractions shall be limited to:

1.) Insubordination following repeated written warnings in connection with items listed

under “a” above,

2.) Conduct with endangers the health and safety of the employee or other employees
and/or students or members of the public,

3.) Theft or misappropriation of District property or money, in the performance of the
unit member’s duties for the District.

4.) Falsifying and/or misrepresenting facts on forms or records of the District or of any
public entity used in connection with the performance of the unit member’s duties for

the District or on any job application or resume submitted to the District.,
5.) Willful violations of the Education Code or other California Law,

6.) Flagrant disobedience of or willful refusal to follow the reasonable rules, regulations
and directives governing employment that have previously been brought to the
attention of the unit member and/or or that are of such a nature that they warrant
serious penalty.

Penalties:

1.) Imposition of penalty under this Section “b” shall be limited to:

Suspension with or without pay for up to five (5) working days;
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c.)

2.) Involuntary transfers for the remainder of the school year, unless the District and the

employee agree the transfer will be permanent;

3.) Nothing herein shall limit the District’s authority to impose greater penalties where
such are specifically authorized by the Education Code or other California law

With the exception of any accompanying written reprimand, there shall be only one (1)

penalty per infraction. The principle of one (1) penalty per infraction shall not apply to

conduct documented for purposes of a ninety (90) day notice of unsatisfactory conduct

pursuant to Education Code Section 44938.

d.) Conduct subject to the employee’s formal evaluation is not governed by this Article

except to protect the health and/or safety of the employee, students, other employees and
the public or where the employee repeatedly and willfully fails and refused to follow
written directives.

During any interview that the unit member reasonably believes may lead to discipline,
the unit member may request presence of an Association representative. During any
interview wherein the administrator is considering recommending or imposing
discipline, the administrator shall inform the affected employee of his/her right to request

the presence of an Association representative.

However, the administrator need not unreasonable delay or postpone the interview to
accommodate the representative’s schedule.

Written notice of disciplinary action shall inform the unit member of his/her right
to appeal through the Grievance Procedure and his/her right, upon request to the

Association, to be represented.

Page 44 of 63



o Ol WNE

Camard Support Services Association (O55A)
2023-24 Salary Schedule

Murse Days 183
Liady Hate Column ANNVErSany

Step 1 T 48621 % BBYI7 |5 2102

Step 2 T 51006 | 5 93,541

Tiep 3 T SEIT | § OrOS

Step 4 3 SR1O80[ % 102528

Step 5 $ 55005| % 107579

School Counsslor Days 183
Diady Flate Column Annversary

Step 1 § S2027| 5§ 952095 7247

olep £ ¥ obla8 | % TULElD

Step 3 $ 60329 % 110402

Step 4 F 64480 % 117998

Step 5 $ 68630 % 125583

Spesch Therapist Days 183
Diady Fate Column Annversary

Step 1 F S4738|F 100970 [ § 2,354

Step 2 F S0 % 105171

Step 3 $ 60356 5% 110451

Step 4 F B3I6| F 116,052

Step 5 P BMEES[ 5 123467

Coordinator Days 180
Daly Fate Column Anniversary

Step 1 $ 58510 | F 105318 [ § 2470

Step 2 P GBi0s8| 3 1089522

Step 3 P OBITAT[ S 1714751

Step 4 F BB6TE | § 120017

Step 5 F B9723| F 125502

Coordinator Days 190
Diady Flate Column Annversary

Step 1 P Sasd0[F THA6E[F 26071

Step 2 ¥ B1069 | % 116,031

Step 3 F BIHI| 5 1AF

Step 4 $F EBE6TE | F 126654

Step 5 P BOT23| 5% 132474

Inactive Classifications:

Coordinafor - GATE 180 Days

Coordinafor - Readimg First 180 Days

Coordinafor - Title VI Prof. Develop. 180 Days

Coordinafor - Prof. Develop. 225 Days

Coordinafor - Educational Media Tech 225 Days

Senior Psychologist 225 Days

Senior Speech Therapist 225 Days

Anniversary increments in the amount of $600 shall be granted at the beginning of the $th year and 2.25% of Step 1 of
the employee's salary, plus 5100 shall be granted at the beginning of the 12th, 15th, 1Bth, 21st, 24th, 27th, 30th, 33rd
3dth and 28th years of service to the District. An annual doctorate stipend of 3500 will be offered. An annual stipend
of 51,000 will be offered to the Senior Psychologist and the Senior Speech Therapist.

Salary increase is for 3% on schedule, plus 3% off schedule retro to 7/172023
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MNurse wiMasters® Days 183
Laily Hate Ciolurmn Anniversary
Step 1 § 54738 | & 100170 % 2354
Step 2 F 57470 % 105,171
Step 3 P BO356 1% TI0451
Siep 4 T BRI6 [ 5  TIEI57
Step 5 $ 674865 % 123461
Coondinator (Murse) Days 210
Cuaily Fate Colurmn Anniversary
Step 1 T 58510 & 122871(% 2 BBS
Step 2 ¥ o0 |3 120244
Step 3 $ 63750 | % 133876
Step 4 F 66676 | % 140019
Step 5 F 69724 | % 146420
Psychologist Days 185
Caily Rate Colurmn Anniversary
Step 1 T GSO01G50[ & 115342 [ 5 2 505
Step 2 F 61812 | % 12053
Step 3 § B4610 | & 125900
Step 4 F 6/545| % 131713
Step 5 P OTOB2B |3 137 7X%
Coordinator Days 205
Diaily Fate Colurmnn Anniversary
Step 1 T 58510 & 110945 [ 5 2,799
Step 2 ¥ BI0B9 [ F 12579
Step 3 P BIWST|EF 130689
Step 4 5 66676 | % 1365685
Step 5 $ 69723 | % 142933
Behawior Specialist and Program Specialist are on
Coordinator 190-day schedule
*Masters must be in Mursing, Public Health or Education.
Bilingual Stipend:
Unit empdoyess who are assigned by management o use
their blingual skills within ther job duties and can
demonstrate blingual proficiency by passing CSET
subtests |l Praxis or other District recognized assessment
or possession of either a credential or certficate of
competence or university degree (bachelors or higher) in
said language. shall receive an annual stipend of $1,000.
Board approved 08.26. 2024



Oxnard Support Services Association (OSSA)
2024-25 Salary Schedule

Nurse w/Masters™ Days 183
Daily Rate Column Anniversary

Step 1 $ 55832 % 102173 | $ 2,399

Step 2 $ 58620 | $ 107,274

Step 3 $ 81563 |$ 112,660

Step 4 $ 646.85 |$ 118,373

Step 5 $ 688.14 | $ 125930

Coordinator (Nurse) Days 210
Daily Rate Column Anniversary

Step 1 $ 50680 |$ 125328 | % 2,920

Step 2 $ 622.90 | $ 130,809

Step 3 $ 65026 |% 136,554

Step 4 $ 680.09 |$ 142819

Step 5 $ 71118 | $ 149,348

Psychologist Days 195
Daily Rate Column Anniversary

Step 1 $ 60333 [|$ 117649 |% 2,747

Step 2 $ 63049 % 122945

Step 3 $ B59.03 |$ 128,510

Step 4 $ 688.96 | $ 134,347

Step 5 $ 720.41 | $ 140,480

Coordinator Days 205
Daily Rate Column Anniversary

Step 1 $ 50680 |$ 122344 | $ 2,853

Step 2 $ 62290 |$ 127,695

Step 3 $ 85026 | $ 133,303

Step 4 $ 680.09 |[$ 139419

Step 5 $ 71118 | $ 145792

1

Nurse Days 183
Daily Rate Column Anniversary

Step 1 $§ 49594 |5 90,757 | § 2,142

Step 2 $ 52026 |95 95,208

Step 3 $ 54598 |% 99,914

Step 4 $ 57314 [9% 104,885

Step 5 $§ 60185|% 110,139

School Counselor Days 183
Daily Rate Column Anniversary

Step 1 $ 53067 |5% 97113 [ § 2,285

Step 2 $ 573.01|% 104,861

Step 3 $ 61536 (% 112,610

Step 4 $§ 65769 |% 120,358

Step 5 $ 700.03|% 128,105

Speech Therapist Days 183
Daily Rate Column Anniversary

Step 1 $ 55832|% 102,173 |9% 2,399

Step 2 $ 586.20(% 107,274

Step 3 $§ 61563 |35 112,660

Step 4 $ 646.85|% 118,373

Step 5 $ 68814 [% 125930

Coordinator Days 180
Daily Rate Column Anniversary

Step 1 $§ 59680 |% 107424 |% 2,517

Step 2 $ 622905 112,122

Step 3 $ 650.26|% 117,046

Step 4 $ 680.09|% 122417

Step 5 $ 71118 |$ 128,012

Coordinator Days 190
Daily Rate Column Anniversary

Step 1 $ 59679 |% 113391]% 2,651

Step 2 $ 62291[% 118,352

Step 3 $ 65026 % 123,550

Step 4 $§ 68009 |% 129,218

Step 5 $ 71117 |$ 135,123

Inactive Classifications:

Coordinator - GATE 180 Days

Coordinator - Reading First 180 Days

Coardinator - Title VIl Prof. Develop. 180 Days

Coordinator - Prof. Develop. 225 Days

Coordinator - Educational Media Tech 225 Days

Senior Psychologist 225 Days

Senior Speech Therapist 225 Days

Behavior Specialist and Program Specialist are on
the Coordinator 190-day schedule.

*Masters must be in Nursing, Public Health or Education

Anniversary increments in the amount of $600 shall be granted at the beginning of the 9th year and 2 25% of Step 1 of
the employee's salary, plus $100 shall be granted at the beginning of the 12th, 15th, 18th, 21st, 24th, 27th, 30th, 33rd,
36th and 39th years of service to the District. An annual doctorate stipend of $500 will be offered. An annual stipend

of $1,000 will be offered to the Senior Psychologist and the Senior Speech Therapist.

2% on schedule salary increase retro to 7/1/2024, board approved 5/7/2025
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2024-25 WORK YEARCALENDAR

August
Oxnard School District 0
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October

September
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Nurse, Spesch Therapst, Counselor
Teacers
Program Spesiist
Psyohaiogist
sst. Principal Elementary
sst Principal M.S. (210), Principal Elementary (210)
Nurse Coordinator, Mental Heaith Coorinalor
Principal WS, (216), Prinoipal K-8 215)

- Pupil Serv., SpEd, School Per.

chi

Enrichment & Speciaized Prog. Cert. HR. Equiy Famiy &

Mathemats, Specia Programs.
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Staff Development/SIP Day for Staf (No Students)
Preparation Day for Saff (No Students)

First Day of the School Year for Students
Gonference Day (Student minimum day)

Last Day of the Sehool Year for Students

Holiday {School Office/Buildings closed)

BEoESEBEBE
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Oxnard School District
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2025-26 WORK YEAR CALENDAR
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OXNARD SCHOOL DISTRICT
0SSA EMPLOYEE PERFORMANCE EVALUATION
SUMMATIVE REPORT FOR THE MENTAL HEALTH COORDINATOR

Pagelof5
Emgloyes's Name: Evalusator: Assignment Locatian:
Sehaal Year: Check are: | ] Probatianary Year 1 | | Prabationary Year 2 [ ] Pemanent
PERFORMANCE ARES | [U] Unsatistactony [N] Needs kmprosemant (1] Mieets Expectatians E) Excesds Expoctations st Final
Rating_| Rating
1= Attendance Coordinator misses mare than | Coordinator misses mare than | Coordinator misses less than Caordinator misses no more than
15% of each wark month which | 10% of each wark month which | 10% of each wark manth. 5% of each wark manth.
results In mizzing timelines and | resubts in mizzing timelines and | Timelnes are met. Coardinatar | Timebnes ane met. Coardinatar
nancompliance. Limits contact | noncompliance. Limits contact | attendance suppaorts frequent attendance supports consistent
with studenis. Limits with studenis. Limits contact with students and contact with students and
communication with staff far communication with staff far communication with staff far communication with staff far
collaboration and ather collaboration and ather collaboration. Supports collaboration. Supports
support. support. implementatian of tiered implementatian of tiered
Interventions across the school | intensentions across the school
ite. ite.
2-Work relationships | Coordinator's interactions with | Coordinator's inberactions with. | Coordinator's interactions with | Stucents, staff, parents, and
students, staff, parents, and students, staff, parents, and shucents, staff, parents, and community seck cut the
community are negative or community are sometimes community are consisbently Caordinakor, reflecting a high
Irapprapriate. Coardinatar niegative of Inaporopriate. pasitre and respectiul. degree of comifiort and trust in
winlates confidentiabing. Coordinator's commaun icatian coordinator displays high the relaticnship. Coardinatar
Coordinator falls ta with families and staff & standarcs of inegrity and consistently halds the highest
comEmunicate, or partially successful: there are confidensiality in interactions standarcs of honesty, integnity,
communicates inan insensitive | orcasional gaps in cultural with colleagues, stucents, and | and condidentiabity.
rnanner, with families and staff. | competence. sthae pahilic. Coordinator Coordinator commuricates with
Coordinator's interactions with | Coordinator's inberactions with. | communicates with families families and famidies securing
students, parents, school students, parents, school and staff securing recessary necessary consent for records to
persanne ang comrunity persanne ang comrunity consent far evaluations and support interventions.
agencies demonstrate a lack of | agencies demonstrate limited | does so througha lens of Caordinator reaches cut ko
respect for the cultural and respect af the ultural and cultural competence. families and staff to enfance
developmenial differences developmenial differences Coordinator's interactions with | trust and empawers and
amang individuals and groups amang individuals and groups | shudents, parents, schoal supports families to function as
of stakeholders. of stakeholders. persannad and cammunity advocates for themselves and
agencies are respectiul of the thaeir chiloren.
cultural ang develcpenental Coordinator's interacticns with
differences among Indiiduals students, parents, schoaol
and groups of stakeholders. persannel and cammiunity
agencies are respectiul of the
culbural ang develcprnental
Page2of5
PERFORMANCE ARES | [U] Unsatistactony [N] Needs kmprosemant (1] Mieets Expectatians E) Excesds Expoctations st Final
Rating_| Rating
differences among Indiiduals
and groups of stakeholders.
3 - Supports and Coordinator lacks knowlecge Coordinater uses limited Coordinator uses a breadth af | Cocrdinator uses a breadth and
SRrvices and skill in selecting and using | knowdecge and shill in selecting | knowlecge and skill in selecting | depth af knowledge and skill in
apprapriate therapeutic and using apprapriate and using apprapriate selecting and using appropriate
techinigues to meet the therapeutic techniques to meet | therapeutic techiniques to meet | therapeutic techiniques to mest
indivicual needs of each the incividual neecs of each the inciwidual neecs of each the inciwidual neecs of each
student thrcugh short-term student thrcugh short-term student through short-term student through short-term
indivicual andjar group indivicual andjar group indricual angar group indricual angar group
couresling. couresling. coureeling and does so through | courseling and does so through a
Coordinator falls ta Coordinator inconsistently alens of cultural competence. lens of pultural competence.
demerstrate the ability to plan, | demcrstrates the ability 1o cCoordinator consistently cCoordinator consistently
implement, ang manitar multi. | pln, implement, ang manitar | demonstrates the ablity 1o demonstrates the ability 1o plan,
tiered, evidence-hased b tiemed, evidence-based plan, implemant ang manitar imiplement ang manitar it
Interventions that are designed | interventions that are designed | multitiered, evidence based tiered, evidence-based
o improve academic and o improve academic and Interventions that are designed | inteneentions that are designed
behavicral performance. behavicral performance. o Improve academic and o Improve academic and
Coordinater falls to seek cut Coordinator inconsistently behavicral perfarmance. behavicral perfarmance.
apprapriate resources to meet | seeks cul appropriate cCoordinator seeks out coordinator independently seeks
thee mezects of students and resources to meet the needs of | appropriate resources to meet | out a vanety of appropriate
families and dees rot follow up | students and families ang thae: nzesds af studierits and resources ko meet the needs of
o ensure successful inconaistently follows up to families and follcws up to shudents and families anc fallows
conmections have occurred. ensure successful connectians | ensure successful connections | wp to ensure successful
Caordinater fails to share hawve oocurred. have pocurred. conrections have ocourmed.
knowdacge of resouroes with Coordinater requires prampting | Coordinator proactively shares | Coordinator's knowledge of
staff and famikes. o share knowledge af kncwdecge of resources with resources for students
Coordinater fails to infomm resources with staff and staff and familes. exbensive, and they proactively
stakeholders of the refemral families, Coordinator consisbently share knowledge of rescurces
procedures for meetings and Coordinator inconsistently informs all stakeholders of the | with staff and families,
consultations with community indorms all stakeholders of the | referral procedures for Coordinator consisbently informs
and district partniers. refermal procedures for meetings and consultations all stakeholders of the referral
coordinator lacks knowlecge of | meetings and consultatians wwith cormmaumity and district procedures for meetings and
laws and regulations that guide | with community and district partnars. consultatians with community
clinibzal pracedures. partnars. coordinator demanserates and district partners and ensures
Coordinator demanstrates kncradecge of laws and apprapriate follow through at the
limited knewledge of laws and | regulations that guice chnical it level.
reguiatians that guice chrical Profecures. Coordinator demanstrates
procedures. wxbensive knowledge of laws and
regulations that guice chnical
progedunes.
4 - Manioes and Coordinater fails to maintain Coordinator inoonsistently Caordinator consistently Coordinator consisberntly

malnzains timelines

timedines and documentation of

maintains timelines and
documentation af all
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ARES | [U]L ¥ L] [C] [E] Excaal
Rating _| Rating

all ommunication for communication for compliance | communication foercompliance | cemmunication for compliance
comglance purposes. PUTpOSES. PUTpDSES. purposes with fidelity.
caordinator fails to maintain caordinator inpons istently Caordinater mainzains Caprdinator maintains extensive
adequate and accurate maintains adequate and adequate and accurate and accurate decumendation in
dacumentaticn in the student acturate dacumentation inthe | documentation in the student thee student infarmatian system
informaticn system in order to | stedent information systemin | indermation system inorder to | in order to support tered
SuUppert bered Inerventions, arder 1o support tered SUppETt iered IMErventions. Interventins.
Cacrdinator falls to respand to | interventions. Coardinator Caordinator responads to Caprdinator proactively responds
refenals, conselt with stalf, and | infrequently respands to referals, consults with stafi, 1o referrals, consults with skaff,
collect necessary referals, cansults with stal, | and collects necessary and collects necessary
dacumentation. and collects necessary documentation in a timely dorumentation ina timely
Caordinator fails to dacumentation in a timely mmanner. manner.
demonstrate adequate time manner. Caordinater demonstrates Caprdinator demanstrates
management skils and coes Coordinator inpons istentiy adequate time management excellent time management
nat accomplish all tasks demenstrates sdequate time =hills, accamplishing all tasks in | zkdlls, accomplishing all tazks
associated with the role. management skills, a seamibess, integrated manner | assodated with the rale,

accomplishing 3l tasks in 2 between different stakehalders | integrated in a timely manner.

seamless, integrated manner that indudes students, parents,

between different stakehalders | scheol personnel ang

that includes students, parents, | community agencies.

sthool persannel and

community agencies.

%« Record Keeping Coordinator's recorcs ane in Coordinator's records are Coordinator's reconds are Coordinator's reconds ane
dizarray; they are missing, Ineonaistant anc ot stored ina | accurate, arganied, and stored | accurate, arganized, and stared
Inzomiplets and insecure. sefure lacation. Coardinatar Ina secure lecation, Records I a secure locabion, Recaords an:
Caordinator's recores and inconastenaly collects andfar | are provided ina timely prowiced in 3 timely mannar
dacumentation are missing, Inconastantly malntaing mannar upen regquest. wpen request. They are written in
late arinaccurate; dacumentation negatively caordinater collects and a detailed manner ta be
dacumentation cannat be used | impacting the ability to monitor | maintains relevant understandable ta anather
to manitar shudent progress ar | stedent progress of to ad|ust dacumentation to support qualified professianal.
to ag|ust intervention as intervention as needed. follow through an student coordinator collects and
needed. Interventions. maintairs relevant data ko

suppart follow through on
student interventions.

& Initlative, Cacrdinator resists engaging in | Coordinator particpates in Caordinator willingly Caprdinator willingly participates

Dependablity professional development and | same professional partidpates and secks out and seeks out professional
foliowing through an development when asked. professional devel cpment developm ent opportunities;
UpErasor’s direchives. Caordinator follows through Cpportunities. Coandinator brrging back infarmatian to

with some superdsor's follows through with teach others at site or District
directives as related ta the roke | supenasor's directives as level. Coondirator follows
af the coordinater. related to the role of the through with all superdsce’s
coordinador.
PERFORMANCE AREA | [U] Unsatistactory [N] Meeds mmprowvamient W] Meets Expectations [E] Exceeds Expectations st |
Rating_| |

the coordinatar,

directives as related to the roke of

7 - Professicnal
Collaboraticn

Cocrdinator fails to collaborate
wwith staff regarding the
supperts and services far our
shudents,

Fails to collaborate with
colleagues to conribute
Insighits and

seek feedback,

Coordinator fails to infiate and
maintain collabaration with
staff and community agencies
o cammunicate and support
the: needds of children and
families.

Cocrdinator collaborates
inconastently with staff
regarding the supports and
sendces for aur students.
Callaborabes incoraistently with
colleagues to conribute
Insights and seck feedback.
Caordinakor infreguently
Initiates and maintains
collaboration with staff and
comEmunity agenches b
communicate and support the
needs of children and families.

Coordirater collaborates
frequenaly with staff regarding
the supports and servces for
our shudents,

Callabarates with colleagues ta
condribute insights and seeks
feedback.

Caordinator initiates and
maintains collaboration with
staff and community agences
o cammunicate and support
the neects af children and
families.

Coordirater collaborates
conaistently with staff regarding
thee supports and servces for our
students.

Callabarates with colleagues ta
contribute specidic, ewdence
based insights and seeks
feedback.

Coordinator consistently initiates
and maintains collaboration with
staff and community agencies to
communicate and suppart the
mieeds of children and familes.

& . Community
Engagement

Coordinator decines 1o
maintain cantact with mental
health service providers.

Caordinator maintains
Inconsistent anc criky
occagianal cankact with mental
health service providers.

Coordinator maintains angoing
contact with mental health and
ather community service
prodicers that suppart an
awareness anc understanding
of the student's strengths and
challenges.

Coordinator maintains angoing
contact with mental health and
ather cammunity agendes that
support an awareness and
wnderstanding of the student’s
strengihs anc challenges.
Coordinator initates contact ang
seeks supports ar training when
needed for the school
community.

2« Particlpates In
departmant staff
meetings

Coordinator avoids being
ivicived in departmentyschocl
staff mestings.

Caordinator is sametimes
incdved in departmenty schaol
staff mestings.

Caordinator actiely
participates and engages in
departmentfschoal staff

meetings.

Coordinater actively particdpaies
and engages in department)
schial staff maetings.
Coordinater seeks apporiunities
1o educate stafffpeers at
departmentfschoal staff

meetings.

Peu dre 3004 N

Any imation of the

R EN]

[First Mesting Date:
Lomments:
[Final Meeting Date-

Comments:

performance

Obiservationds)
Peer feedback

Parent or guardian feedback
Site administrator feedback
Student suppart documentation

may be used:

I acknowledge that this report has been discussed with me. | understand that my signature does not necessarily indicate agreement. | also understand that
I harvne the right to respond to this regort in writing within thres {3) working davs, and such response will be attached to and become a permanent part thereof,

Dated:

Dated:

= Sig

Evaluator's Printed Name:

Evaluator’s Tithe:

Il acknowdedge that this report has been discussed with me. | understand that my signature does not necessarily indicate agreement. | also
understand that | have the right to respond to this report in writing within three (3} working days, and swch response will be attached to and become a

permanent part thereof.
Dated: ‘s Sig

Evaluator's Printed Name:
Daved: ‘s

Evaluator’s Tithe:
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Employee's Name:

OXNARD SCHOOL DISTRICT

OSSA EMPLOYEE PERFORMANCE EVALUATION
SUMMATIVE REPORT FOR THE PROGRAM SPECIALIST

Evaluator:

Assignment Location

Page 1 of 4

School Year: Check one: [ ] Probationary Year 1 [ 1Probationary Year 2 [ ]1Permanent
PERFORMANCE AREA [U] Unsatisfactory [N] Needs improvement [M] Meets Expectations [E] Exceeds Expectations 1=t Final
Rating
1 - Attendance Program Specialist misses more | Program Specialist misses more | Program Specialist misses less Program Specialist misses no
than 15% of each work month than 10% of each work month than 10% of each work month. more than 5% of each work
which results in missing which results in missing Timelines are met. meonth. Timelines are met.
timelines and noncompliance. timelines and noncompliance. Communication with staff Communication with staff
Also limits communication with Limits communication with supports completion of IEPs supports completion of IEPs and
necessary staff for necessary staff for and other supportive actions other supportive actions for the
collaboration, IEPs and other collaboration, IEPs and other for the school community. school community.
supports. supports.
2- Work relationships Program Specialist’s Program Specialist’s Program Specialist’s Students, staff, parents, and/or
interactions with students, interactions with students, interactions with students, community seek out the
staff, parents, and community staff, parents, and community staff, parents, and community Program Specialist, reflecting a
are negative or inappropriate. are sometimes negative or are consistently positive and high degree of comfort and trust
Program Specialists viclates inappropriate. Program respectful. Program Specialist in the relationship. Program
confidentiality. Program Specialist’s communication with displays high standards of Specialist consistently holds the
sSpecialist fails to communicate, families and staff is partially integrity, and confidentiality in highest standards of honesty,
or communicates inan successful: there are occasional interactions with colleagues, integrity, and confidentiality.
insensitive manner, with gaps in cultural competence. students, and the public. Program Specialist
families and staff. Program Specialist communicates with families
communicates with families securing necessary consent for
and staff, securing necessary records and evaluations and
consent for records and does so through a lens of cultural
evaluations, and does so competence. Program Specialist
through a lens of cultural reaches out to families and staff
competence. to enhance trust.
3 - Interpretation of Program Specialist Program Specialist uses limited Program Specialist uses and Program Specialist uses a wide
Assessment demonstrates little or no knowledge and skill in selecting recommends appropriate range of assessments that are
knowledge and skill in selecting | and using appropriate assessment tools based on the appropriate for, and based on,
and using appropriate assessments to guide the referral question(s) and student | the referral question(s) and
assessment tools to guide the evaluation process for students. | record review to support the student record review to
evaluation students. analysis of the academic evaluate level of student
Page 2 of 4
PERFORMANCE AREA | [U] Unsatisfactory [N] Needs improvement [M] Meets Expectations [E] Exceeds Expectations 15t Final
Rating | Rating

i.e., uses the same assessments
regardless of individual needs.

assessments to aide in
appropriate recommendations
for identified strengths and
challenges.

functioning, disability and to
help determine eligibility
decisions. Program Specialist
demonstrates comprehensive
use of the District academic
assessment template and
procedures.

4 - Supports timelines
and federal and state
regulations

Program Specialist
demonstrates little or no
knowledge of governmental
regulations and resources for
students available through the
school and district. Does not
maintain timelines or document
all communication for
compliance purposes.

Program Specialist displays
awareness of governmental
regulations and resources for
students available through the
school or district, but no
knowledge of resources in the
community. Inconsistently
maintains timelines and
inconsistently documents all
communication for compliance
purposes.

Program Specialist
demonstrates knowledge of
governmental regulations and
resources for students available
through the school, district, and
community. Maintains
timelines and documents all
communication for compliance
purposes.

Program Specialist's knowledge
of governmental regulations and
resources for students is
extensive and is willing to work
with families to find alternative
resources and,/or supports as
needed. Program Specialist
follows all established
safeguards, maintains timelines,
and documents all
communication for compliance
purposes; and works with
assessment team to do so as
well.

5 - Record Keeping

Program Specialist’s records are
in disarray. When requested,
the Program Specialist is not
able to provide the requested
documents.

Program Specialist’s records are
not accurate and not stored in a
secure location. When
requested, the Program
Specialist is not able to provide
the requested documents in
completion.

Program Specialist’s records are
accurate, well-organized, and
comprehensive, When
requested, the Program
Specialist is able to provide the
requested documents in
completion.

Program Specialist’s records are
accurate, well-organized, and
comprehensive. They are
written to be understandable to
another qualified professional.
When requested, the Program
Specialist is able to provide the
requested documents in
completion.

6 — Initiative /
Dependability

Program Specialist resists
engaging in professional
development and following
through on administrative
directives.

Program Specialist participates
in some professional
development when asked.
Program Specialist follows
through with some
administrative directives and
duties as assigned.

Program Specialist willingly
participates and seeks out
professional development
opportunities. Program
Specialist follows through with
all administrative directives and
duties as assigned.

Program Specialist willingly
participates and seeks out
professional development
opportunities; bringing back
information to teach others at
site or District level. Program
Specialist follows through with
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PERFORMANCE AREA [U] Unsatisfactory [N] Needs improvement [M] Meets Expectations [E] Exceeds Expectations 1st Final
Rating | Rating
all administrative directives and
duties as assigned.
7 - Professional Program Specialist fails to Program Specialist consults on a | Program Specialist consistently Program Specialist consults
Collaboration consult with colleagues or to limited basis with colleagues. consults with colleagues; frequently with colleagues,
tailor supports for identified Inconsistent attempts to tailor tailoring supports for identified contributing specific insights and
student and staff needs. supports for identified student student and staff needs. tailoring supports for identified
and staff needs. student and staff needs.
8 - Community In support of teachers and In support of teachers and In support of teachers and In support of teachers and other
Engagement other special education staff, other special education staff, other special education staff, special education staff, Program
Program Specialist declines to Program Specialist maintains Program Specialist maintains Specialist maintains ongoing
maintain contact with occasional contact with ongoing contact with contact with community
community agencies in support | community agencies in support | community agencies in support | agencies in support of staff and
of staff and student needs. of staff and student needs. of staff and student needs. student needs. Provides
Provides supports in alignment supports in alignment with an
with an understanding of the understanding of the student’s
student’s strengths and strengths and challenges.
challenges. o
Program Specialist initiates
contact and seeks supports or
training through community
engagement when needed.
9 - Participates in Program Specialist does not Program Specialist infrequently Program Specialist participates Program Specialist makes a
department and/or attend or become involved in attends or becomes involved in | actively in school and district substantial contribution to
staff meetings school and district events and school and district events and events and department/staff school and district events and
department/staff meetings. department/staff meetings meetings as demonstrated by department/staff meetings as
when requested. verbal and or written demonstrated by verbal and or
participation and /or written participation and Jor
involvement. involvement. Program Specialist
seeks opportunities to educate
staff/peers at
department,/school staff
meetings.
Rev. Dec 2022 DJ
3
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Any combination of the following performance measures may be used:

First Meeting Date:

Comments:

Observation(s)

Peer feedback

Parent or guardian feedback
Site administrator feedback

Student support documentation

Final Meeting Date:

Comments:

Immediate supervising special education administrator feedback

| acknowledge that this report has been discussed with me. | understand that my signature does not necessarily indicate agreement. | also understand

that | have the right to respond to this report in writing within three (3) working days, and such response will be attached to and become a permanent part

thereof.

Dated:

Dated:

Evaluator’s Signature:

Evaluator’s Printed Name:

Employee’s Signature:

Evaluator’s Title:

| acknowledge that this report has been discussed with me. | understand that my signature does not necessarily indicate agreement. | also
understand that | have the right to respond to this report in writing within three (3) working days, and such response will be attached to and become a
permanent part thereof.

Dated:

Dated:

Evaluator’s Signature:

Evaluator’s Printed Name:

Employee’s Signature:

Evaluator's Title:

rev. 05.27.2025



OXNARD SCHOOL DISTRICT

OSSA EMPLOYEE PERFORMANCE EVALUATION
SUMMATIVE REPORT FOR THE SCHOOL COUNSELOR

Page 1 of 4
Employee's Name: Evaluator: Assignment Location:
School Year: Check one: [ ] Probationary Year 1 [ 1Probationary Year 2 [ ]1Permanent
PERFORMAMNCE AREA [u] Unsatisfactory [N] Needs improvement [M] Meets Expectations [E] Exceeds Expectations 1st Final
rating rating
1 - Attendance Counselor misses more than Counselor misses more than Counselor misses less than 10% of Counselor misses no more than
15% of each work month 10% of each work month each work month. Timelines are 5% of each work month. Timelines
which results in missing which results in missing met. Counselor attendance are met. Counselor attendance
timelines and noncompliance. timelines and supports frequent contact with supports consistent contact with
Limits contact with students. noncompliance. Limits students and communication with students and communication with
Limits communication with contact with students. Limits staff for collaboration. Supports staff for collaboration. Supports
staff for collaboration and communication with staff for implamentation of tiered implementation of tiered
other supports. collaboration and other interventions across the school site. interventions across the school
supports. site.
2- Work relationships Counselor’s interactions with Counselor's interactions with Counselor's interactions with Students, staff, parents, and
students, staff, parents, and students, staff, parents, and students, staff, parents, and community seek out the
community are negative or community are sometimes community are consistently positive | Counselor, reflecting a high degree
inappropriate. Counselor negative or inappropriate. and respectful. Counselor displays of comfort and trust in the
viclates confidentiality. Counselor's communication high standards of integrity and relationship. Counselor
Counselor fails to with families and staff is confidentiality in interactions with consistently holds the highest
communicate, or partially successful: there are colleagues, students, and the standards of honesty, integrity,
communicates in an occasional gaps in cultural public. Counselor communicates and confidentiality.
insensitive manner, with competence. with families and staff securing Counselor communicates with
families and staff. necessary consent for evaluations, families and families securing
and does so through a lens of necessary consent for records to
cultural competencea. support interventions. Counselor
reaches out to families and staff to
enhance trust.
3 - Supports and Counselor demonstrates little Counselor uses limited Counselor uses a breadth of Counselor uses a breadth of
services or no knowledge and/or skills knowledge and skill in knowledge and skill in selecting and knowledge and skill in selecting
in selecting and using selecting and using using appropriate student, school and using appropriate student,
appropriate student, school appropriate student, school and district data to identify school and district data to identify
and district data to identify and district data to identify achievement, attendance and achievement, attendance and
achievement, attendance and achievement, attendance discipline issues to be addressed discipline issues to be addressed
discipline issues to be and discipline issues to be through instruction. Counselor through instruction. Counselor
1
2
Page 2 of 4

addressed through
instruction.

addressed through
instruction. Counselor
demonstrates limited
pedagogical skills, including
culturally responsive
classroom management
strategies, lesson planning

and personalized instruction.

demonstrates numerous
pedagogical skills, including
culturally responsive classrcom
management strategies, lesson
planning and personalized
instruction. Counselor implements
social emotional and behavioral
supports across the school
community.

demonstrates numerous
pedagogical skills, imcluding
culturally responsive classrocom
management strategies, lesson
planning and personalized
instruction. Counselor engages
with school administrators,
teachers and other staff to ensure
the effective implementation of
imstruction. Counselor consistently
implements social emotional and
behavioral supports across the
school community.

4 - Monitors and
maintains timelines

Counselor does not maintai
timelines or documentation of
communication for
compliance purposes.

Counselor inconsistently
maintains timelines or
documentation of all
communication for
compliance purposes.

Counselor consistently maintains
timelines or documentation of all
communication for compliance
purposes. Counselor maintains
adequate documentation in the
student information system in
order to support tiered
interventions.

Counselor consistently maintains
timelines or documentation of all
communication for compliance
purposes. Counselor maintains
adequate documentation in the
student information system in
order to support tiered
interventions. Counselor follows
all established safeguards,
maintains timelines and
documents all communication for
compliance purposes. Counselor
practices in accordance with the
ASCA Ethical Standards for School
Counselars.

5 - Record Keeping

Counselor’s records are in
disarray; they are missing,
incomplete and insecure.

Counselor’s records are
inconsistent and not stored
in a secure location.

Counselor’s records are accurate,
organized, and stored in a secure
location. Records are provided in a
timely manner upon request.

Counselor's records are accurate,
organized, and stored in a secure
location. Records are provided in a
timely manner upon request. They
are written in a detailed manner in
compliance with AsSCa guidelines
to be understandable to ancther
gualified professional.

6 -
Initiative /Dependabili

ty

Counselor resists engaging in
professional development and
following through on
administrative directives.

Counselor participates in
some professional
development when asked.
Counselor follows through
with some administrative
directives as related to the
role of the school Counselor.

Counselor willingly participates and
seeks out professional
development opportunities.
Counselor follows through with all
most administrative directives as
related to the role of the school
Counselor.

Counselor willingly participates
and seeks out professional
development opportunities;
bringing back information to teach
others at site or District level.
Counselor fellows through with all
administrative directives as

w
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related to the role of the school
Counselor.
7 - Professional Counselor fails to consult with | Counselor consults on a Counselor consults consistently Counselor consults frequently with
cCollaboration colleagues or to tailor limited basis with colleagues, | with colleagues; tailoring supports colleagues, contributing specific
evaluations to the gquestions making partially successful and services to the questions raised insights and tailoring supports and
raised in the referral. attempts to tailor supports in the referral. services to the questions raised in
and services to the questicns the referral.
raised in the referral.
8 - Community Counselar declines to Counselor maintains Counselor maintains ongoing Counselor maintains ongoing
Engagement maintain contact with mental inconsistent and only contact with mental health and contact with mental health and
health service providers. occasional contact with other community service providers other community agencies that
mental health service that support an awareness and support an awareness and
providers. understanding of the student’'s understanding of the student’s
strengths and challenges. strengths and challenges. School
Counselor initiates contact and
seeks supports or training when
needed for the school community.
9 - Participates in Counselor avoids being Counselor is sometimes Counselor actively participates and Counselor actively participates and
department/staff involved in involved in engages in department/school staff engages in department/school
meetings department/school staff department/school staff meetings as demonstrated by staff meetings as demonstrated by
meetings. meetings. verbal and or written invelvement. verbal and or written invelvement.
Schocl Counselor seeks
cpportunities to educate
staff/peers at department/school
staff meetings.
Rev. Dec 2023 DJ
Any combination of the following performance measures may be used:
- Observation(s)
- Peer feedback
- Parent or guardian feedback
- Site administrator feedback
- Immediate supervising special education administrator feedback
- d t i
First Meeting Date:
Comments:
Final Meeting Date:
Page 4 of 4

Comments:

| acknowledge that this report has been discussed with me. | understand that my signature does not necessarily indicate agreement. | also understand that |

have the right to respond to this report in writing within three (3) working days, and such resp

Dated:

Dated:

Evaluator's Printed Name:

Employee’s Signature:

r's Signature:

will be

hed to and b

's Title:

a permanent part thereof.

| acknowledge that this report has been discussed with me. | understand that my signature does not necessarily indicate agreement. | also

understand that | have the right to respond to this report in wri

permanent part thereof.

Dated:

Evaluator's Signature:

Dated:

o0 N oo

Evaluator’s Printed Name:

Employee’s Signature:

ng within three (3) working days, and such response will be attached to and become a
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OXNARD SCHOOL DISTRICT

OSSA EMPLOYEE PERFORMANCE EVALUATION
SUMMATIVE REPORT FOR THE SCHOOL NURSE

Page 1ofd
Employee's Name: Evaluator: Assignment Location:
School Year: Check one: [ ] Probationary Year 1 [ 1FProbationary Year 2 [ ] Permanent
PERFORMAMNCE AREA [U] Unsatisfactory [N] Needs improvement [M] Meets Expectations [E] Exceeds Expectations 157 Final
Rating | Rating
1 - Attendance School Nurse misses more than | School Nurse misses more than | School Nurse misses less than School Murse misses no mare
15% of each work month which | 10% of each work month which | 10% of each work month. than 5% of each work month.
results in missing timelines and | results in missing timelines and | Timelines are met. Timelines are met.
noncompliance. Also limits noncompliance. Limits Communication with staff Communication with staff
communication with necessary | communication with necessary | supports completion of IEPs supports completion of IEPs
staff for collaboration, IEPs, staff for collaboration, IEPs, and other supportive actions and other supportive actions
and other supports. and other supports. for the school community. for the school community.
2- Work relationships School Nurse's interactions School Nurse’s interactions School Nurse's interactions Students, staff, parents, and
with students, staff, parents, with students, staff, parents, with students, staff, parents, community seek out the School
and community are negative or | and community are sometimes | and community are Nurse, reflecting a high degree
inappropriate. School Nurses negative or inappropriate. consistently positive and of comfort and trust in the
violates confidentiality. School School Nurse’s communication respectful. School Nurse relationship. School Nurse
Murse fails to communicate, or with families and staff is displays high standards of consistently holds the highest
communicates in an insensitive | partially successful: there are integrity, and confidentiality in standards of honesty, integrity,
manner, with families and occcasional gaps in cultural interactions with colleagues, and confidentiality.
staff. competence. students, and the public. School Nurse communicates
School Nurse communicates with families and families
with families and staff securing | securing necessary consent for
necessary consent for evaluations and does so
evaluations and does so through a lens of cultural
through a lens of cultural competence. School Nurse
competence. reaches out to families and
staff to enhance trust.
3- School Nurse does not School Nurse inconsistently School Nurse uses appropriate School Murse uses appropriate
Evaluation/Assessment demonstrate knowledge and integrates evidence-based assessments, integrates assessments, integrates
/Services skill in selecting and using practices and research findings | evidence-based practices and evidence-based practices and
appropriate assessments to into their services and research findings based on the research findings based on the
evaluate students. assessments. referral question(s) and referral question(s) and
student record review to student record review to
evaluate level of student evaluate level of student
functioning and disability and functioning and disability and
to help determine appropriate
Page 2 of 4
PERFORMANCE AREA [U] Unsatisfactory [N] Needs improvement [M] Meets Expectations [E] Exceeds Expectations 157 Final
Rating | Rating

to help determine appropriate
recommendations.

recommendations. School
nurse maintains contact with
student and support staff in
order to continuously meet
student and staff needs.

4 - Monitors Compliance
(e.g., timelines and

School Nurse does not
demonstrate knowledge of

School Nurse inconsistently
displays awareness of

School Nurse demonstrates
knowledge of governmental

federal and state
regulations)

governmental regulations and
resources for students
available through the school
and district. Does not maintain
timelines or document all
communication for compliance
purposes.

governmental regulations and
resources for students
available through the school or
district, but no knowledge of
resources in the community.
Inconsistently maintains
timelines and documentation
of all communication for
compliance purposes.

regulations and resources for
students available through the
school, district, and
community. Maintains
timelines and documentation
of all communication for
compliance purposes.

School Nurse’s knowledge of
governmental regulations and
resources for students is
extensive and is willing to work
with families to find alternative
resources and/or supports as
needed. School Nurse follows
all established safeguards,
maintains timelines and
documentation of all
communication for compliance
purposes. Works with
assessment team to do so as
well.

5 - Record Keeping

School Nurse’s records are in
disarray; they are missing,
incomplete and unsecure.

School Nurse's records are
inconsistent and/or not stored
in a secure location.

School Nurse's records are
accurate, organized, and stored
in a secure location. Records
are provided in a timely
manner upon request.

School Nurse's records are
accurate, organized, and stored
in a secure location. Records
are provided in a timely
manner upon request. They are
written in a detailed manner in
compliance with FERPA
guidelines to be
understandable to another
qualified professional.

6-
Initiative/Dependability

School Nurse resists engaging
in professional development
and following through on
administrative directives.

Schoel Nurse participates in
some professional
development when asked.
School Nurse follows through
with some administrative
directives.

Schoeol Nurse willingly
participates and seeks out
professional development
opportunities. School Nurse
follows through with all
administrative directives.
Follows through on directives
associated with school
resources to perform health
and safety related duties at the
site and student level,

School Nurse willingly
participates and seeks out
professional development
opportunities; brining back
information to teach others at
site or District level. School
Nurse follows through with all
administrative directives.
Independently facilitates
coordination of scheool
resources to perform health
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PERFORMANCE AREA [U] Unsatisfactory [N] Needs improvement [M] Meets Expectations [E] Exceeds Expectations 15T Final
Rating | Rating
and safety related duties at the
site and student level,
7 - Professional School Nurse fails to consult School Nurse consults on a Schoel Nurse consistently Schooel Nurse consults
Collaboration with colleagues or to tailor limited basis with colleagues. consults with colleagues and frequently with colleagues,
evaluations to the guestions Inconsistent attempts to tailor seeks professional learning in contributing specific insights
raised in the referral. evaluations to the questions order to tailor evaluations to and tailoring evaluations to the
raised in the referral. the questions raised in the questions raised in the referral.
referral.
8 - Community School Nurse declines to School Nurse demonstrates School Nurse maintains School Nurse maintains
Engagement maintain contact with service limited knowledge of the ongeoing contact with ongeoing contact with
providers, interconnectedness of home, community service providers community service providers
school, and community that support an awareness and | that support an awareness and
influences on student understanding of the student’s | understanding of the student’s
achievement. strengths and challenges in strengths and challenges in
support of student support of student
achievement. achievement. School Nurse
builds relationships with
families/school community
members utilizing nurse
expertise for health-related
information both at school
population level and individual
student level.
9 - Participates in School Nurse avoids being School Nurse is seldomly Schoel Nurse actively Schoel Nurse actively
department/staff involved in department involved in department participates and engages in participates and engages in
meetings meetings. meetings. department/school staff department/school staff
meetings as demonstrated meetings as demonstrated
by verbal and or written by verbal and or written
involvement. involvement. School Nurse
seeks opportunities to
educate staff/peers at
department/school staff
meetings.
Rev. Apr 2024 DJ
Page 4 of 4

Any combination of the following performance measures may be used:

Observation(s)

Peer feedback

Parent or guardian feedback
Site administrator feedback

Immediate supervi

ng special i inistrator f

Student support documentation

First Meeting Date:

Comments:

Final Meeting Date:

Comments:

| acknowledge that this report has been discussed with me. | understand that my sig e does not

ily indicate agreement. | also understand that

I have the right to respond to this report in writing within three (3) working days, and such response will be attached to and become a permanent part thereof.

Dated: Eval r's Signature:
Evaluator’s Printed Name: Eval r's Title:
Dated: Employee’s Signature:

| acknowledge that this report has been discussed with me. | understand that my signature does not necessarily indicate agreement. | also
understand that | have the right to respond to this report in writing within three (3) working days, and such response will be attached to and become a
permanent part thereof.

Dated: Eval r's Signature:
Evaluator’s Printed Name: Eval r's Title:
Dated: Employee’s Signature:, rev, 05.27.2025
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OXNARD SCHOOL DISTRICT

OSSA EMPLOYEE PERFORMANCE EVALUATION
SUMMATIVE REPORT FOR THE SCHOOL PSYCHOLOGIST

Page 1 of 4
Employee's Name: Evaluator Assignment Location:
School Year: Check one: [ ] Probationary Year 1 [ ] FProbationary Year 2 [ ]1Permanent
PERFORMANCE AREA [U] Unsatisfactory [N] Needs improvement [M] Meets Expectations [E] Exceeds Expectations 15t Final
Rating | Rating
1 - Attendance Psychologist misses more than Psychologist misses more than Psychologist misses less than Psychologist misses no more
15% of each work month which | 10% of each work month which | 10% of each work month. than 5% of each work month
results in missing timelines and results in missing timelines and | Timelines are met. Timelines are met.
noncompliance. Also limits noncompliance. Limits Communication with staff Communication with staff
communication with necessary communication with necessary | supports completion of IEPs supports completion of IEPs
staff for collaboration, IEPs and | staff for collaboration, IEPs and | and other supportive actions and other supportive actions
other supports. other supports. for the school community. for the school community.
2- Work relationships Psychologist’s interactions with | Psychologists’ interactions with | Psychologist’'s interactions with | Students, staff, parents, and
students, staff, parents, and students, staff, parents, and students, staff, parents, and community seek out the
community are negative or the community are sometimes | community are consistently psychologist, reflecting a high
inappropriate. Psychologists negative or inappropriate. positive and respectful. degree of comfort and trustin
violates confidentiality. Psychologist’'s communication Psychologist displays high the relationship. Psychologist
Psychologist fails to with families and staff is standards of integrity and consistently holds the highest
communicate, or partially successful: there are confidentiality in interactions standards of honesty, integrity,
communicates in an insensitive occasional gaps in cultural with colleagues, students, and and confidentiality.
manner, with families and competence. the public. Psychologist Psychologist communicates
staff. communicates with families with families and families
and staff securing necessary securing necessary permission
permission for evaluations and for evaluations and does so
does so through a lens of through a lens of cultural
cultural competence. competence. Psychologist
reaches out to families and
staff to enhance trust.
3 - Interpretation of Assessment: Psychologist Assessment: Psychologist uses | Assessment: Psychologist uses | Assessment: Psychologist uses
Assessment and/or demonstrates little or no limited knowledge and skill in appropriate assessments based | a wide range of assessments
Implementation of knowledge and skill in selecting | selecting and using appropriate | on the referral question(s) and | that are appropriate for, and
Services and using appropriate assessments to evaluate student record review (taking based on, the referral
assessments to evaluate students. i.e. uses the same into consideration cultural and | question(s) and student record
students. assessments regardless of language background) to review (taking into
Services: Psychologist lacks individual needs. evaluate level of student consideration cultural and
knowledge and skill in selecting | Services: Psychologist uses functioning, disability and to language background) to
and using therapeutic limited knowledge and skill in help determine eligibility evaluate level of student
Page 2 of 4
PERFORMANCE AREA [U] Unsatisfactory [N] Needs improvement [M] Meets Expectations [E] Exceeds Expectations 1 Final
Rating | Rating
techniques to meet the selecting and using therapeutic | decisions using an appropriate | functioning, disability and to
individual needs of each techniques to meet the assessment battery. help determine eligibility
student. individual needs of each Psychologist demonstrates decisions using an appropriate
student. comprehensive use of the assessment battery.
District psychoeducational Psychologist demonstrates
evaluation template for all comprehensive use of the
areas of assessment. District psychoeducational
Services: Psychologist uses a evaluation template for all
breadth of knowledge and skill | areas of assessment.
in selecting and using Services: Psychologist uses a
therapeutic technigues to meet | breadth and depth of
the individual needs of each knowledge and skill in selecting
student and does so through a | and using therapeutic
lens of cultural competence. techniques to meet the
individual needs of each
student and does so through a
lens of cultural competence.
4 - Monitors Psychologist demonstrates Psychologist displays Psychologist demonstrates Psychologist's knowledge of

Compliance for Special
education (e.g.
timelines and federal
and state regulations)

little or no knowledge of
governmental regulations and
resources for students
available through the school
and district. Does not maintain
timelines and/or document all
communication for compliance
purposes.

awareness of governmental
regulations and resources for
students available through the
school or district, but no
knowledge of resources in the
community. Psychologist does
not consistently maintain
timelines or document all
communication for compliance
purpases.

knowledge of governmental
regulations and resources for
students available through the
school, district, and
community. Maintains
timelines and documents all
communication for compliance
purposes.

governmental regulations and
resources for students is
extensive and is willing to work
with families to find alternative
resources and/or supports as
needed. Psychologist follows
all established safeguards,
maintains timelines and
documents all communication
for compliance purposes; and
waorks with assessment team to
do 50 as well.

5 - Record Keeping

Psychologist's records are in
disarray; they are missing,
incemplete and unsecure,

Psychologist's records are
inconsistent and/or not stored
in a secure location,

Psychologist's records are
accurate, organized, and stored
in a secure location. Records
are provided in a timely
manner upon request.

Psychologist's records are
accurate, organized, and stored
in a secure location. Records
are provided in a timely
manner upon request. They are
written in a detailed manner in
complaint with FERPA and
NASP guidelines to be
understandable to ancther
qualified professional.

6 -
Initiative/Dependability

Psychologist resists engaging in
professional development and

Psychologist participates in
some professional

Psychologist willingly
participates and seeks out

Psychologist willingly
participates and seeks out
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PERFORMANCE AREA [U] Unsatisfactory [N] Needs improvement [M] Meets Expectations [E] Exceeds Expectations 1 Final
Rating | Rating
following through on development when asked. professional development professional development
administrative directives as Psychologist follows through opportunities. Psychologist opportunities; brining back
associated with the role of with most administrative follows through with all information to teach others at
School Psychologist. directives as associated with administrative directives as site or District level.
the role of School Psychologist. | associated with the role of Psychologist follows through
School Psychologist. with all administrative
directives as associated with
the role of School Psychologist.
7 - Professional Psychologist fails to consult Psychologist consults on a Psychologist consistently Psychologist frequently
collaboration with colleagues or to tailor limited basis with colleagues, consults with colleagues, consults with colleagues,
evaluations to the gquestions making minimal attempts to tailoring evaluations to the contributing specific insights
raised in the referral. tailor evaluations to the questions raised in the referral. | and tailoring evaluations to the
questions raised in the referral. questions raised in the referral.
8 - Community Psychologist declines to Psychologist maintains Psychologist maintains ongoing | Psychologist maintains ongoing
Engagement maintain contact with mental occasional contact with mental | contact with mental health and | contact with mental health and
health service providers. health service providers. other community service other community agencies that
providers that support an support an awareness and
awareness and understanding understanding of the student’s
of the student’s strengths and strengths and challenges.
challenges. Psychologist initiates contact
and seeks supports or training
when needed for the school
community.
9 - Participates in Psychologist avoids being Psychologist sometimes Psychologist actively Psychologist makes a
department and/or involved in department and/or | participates in department participates in department substantial contribution to
staff meetings staff meetings. and/or staff meetings when and/or staff meetings as department and/or staff
requested. demonstrated by verbal and or | meetings as demonstrated by
written participation and for verbal and or written
involvement. participation and for
involvement. Psychologist
seeks opportunities to educate
staff/peers at
department/school staff
meetings.
Rev. Apr 2024 DJ
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Any combination of the following performance measures may be used:

Observation(s)

Peer feedback

Parent or guardian feedback

Site administrator feedback

Immediate supervising special education administrator feedback
Student support documentation

First Meeting Date:
Comments:
Final Meeting Date:

Comments:

| acknowledge that this report has been discussed with me. | understand that my signature does not necessarily indicate agreement. | also understand
that | have the right to respond to this report in writing within three (3) working days, and such response will be attached to and become a permanent part

thereof.

Dated: Evaluator's Signature:
Eval r's Printed N. : Eval r's Title:
Dated: Employee’s Signature:

| acknowledge that this report has been discussed with me. | understand that my signature does not necessarily indicate agreement. | also
understand that | have the right to respond to this report in writing within three (3) working days, and such response will be attached to and become a
permanent part thereof.

Dated: Evaluator’s Signature:
Evaluator’s Printed Name: Eval r's Title:
Dated: Employee’s Signature:, rev. 05.27.2025
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Employee's Name

OXNARD SCHOOL DISTRICT

OSSA EMPLOYEE PERFORMANCE EVALUATION

Evaluator

SUMMATIVE REPORT FOR THE SPEECH & LANGUAGE PATHOLOGIST

Assignment Location:

Page 1 of 4

School Year: Check one: [ ] Probationary Year 1 [ ]Probationary Year 2 [ ]1Permanent
PERFORMAMCE AREA [U] Unsatisfactory [N] Needs improvement [M] Meets Expectations [E] Exceeds Expectations 1=t Final
Rating | Rating
1 - Attendance Speech Language Pathologist Speech Language Pathologist Speech Language Pathologist Speech Language Pathologist
(SLP) misses more than 15% of | (SLP) misses more than 10% of | (SLP) misses less than 10% of (SLP) misses no more than 5%
each work month which results | each work month which results | each work month. Timelines are | of each work maonth. Timelines
in missing timelines and in missing timelines and met. Communication with staff | are met. Communication with
noncompliance. Limits noncompliance. Limits supports completion of IEPs staff supports completion of
communication with necessary | communication with necessary | and other supportive actions IEPs and other supportive
staff for collaboration, 1EPs, and | staff for collaboration, 1EPs, and | for the school community. actions for the school
other supports. other supports. community.
2-Work relationships | SLP's interactions with SLP's interactions with SLP's interactions with Students, staff, parents, and
students, staff, parents, and students, staff, parents, and students, staff, parents, and community seek out the SLP,
community are negative or community are sometimes community are consistently reflecting a high degree of
inappropriate. SLPs violates negative or inappropriate. SLP's | positive and respectful. SLP comfort and trust in the
confidentiality. SLP fails to communication with families displays high standards of relationship. SLP consistently
communicate or communicates | and staff is partially successful: | integrity, and confidentiality in holds the highest standards of
in an insensitive manner with there are occasional gaps in interactions with colleagues, honesty, integrity, and
families and staff. cultural competence. students, and the public. SLP confidentiality.
communicates with families SLP communicates with families
and staff securing necessary and families securing necessary
permission for evaluations and | permission for evaluations and
does so through a lens of does so through a lens of
cultural competence. cultural competence, SLP
reaches out to families and staff
to enhance trust.
3 - Interpretation of Assessment: SLP demonstrates | Assessment: SLP demonstrates | Assessment: SLP uses Assessment: SLP uses a wide
Assessment and/or little or no knowledge and skill limited knowledge and skill in appropriate assessments based | range of assessments that are
Implementation of in selecting and using selecting and using appropriate | on the referral question(s) and appropriate for, and based on,
Services appropriate assessments to assessments to evaluate student record review (taking the referral question(s) and
evaluate students. students. i.e., uses the same into consideration cultural and | student record review (taking
Services: SLP lacks knowledge assessments regardless of language background) to into consideration cultural and
and skill in selecting and using individual needs. evaluate |level of student language background) to
Page 2 of 4
PERFORMANCE AREA | [U] Unsatisfactory [N] Needs improvement [M] Meets Expectations [E] Exceeds Expectations 15t Final
Rating | Rating

therapeutic technigues to meet
the individual needs of each
student.

Services: SLP uses limited
knowledge and skill in selecting
and using therapeutic
techniques to meet the
individual needs of each
student.

functioning, disability and to
help determine eligibility
decisions.

Services: SLP uses a breadth of
knowledge and skill in selecting
and using therapeutic
technigues to meet the
individual needs of each
student and does so through a
lens of cultural competence.

evaluate level of student
functioning, disability and to
help determine eligibility
decisions. SLP demonstrates
comprehensive use of selected
assessment battery to evaluate
all areas of suspected disability.
Services: SLP uses a breadth
and depth of knowledge and
skill in selecting and using
therapeutic technigues to meet
the individual needs of each
student and does so through a
lens of cultural competence.

4 - Monitors
Compliance for
Special Education
(e.g., timelines and
federal and state
regulations)

SLP demonstrates little or no
knowledge of governmental
regulations. Does not maintain
timelines or document all
communication for compliance
purposes.

SLP displays awareness of
governmental regulations. Does
not consistently maintain
timelines or document all
communication for compliance
purposes.

SLP demaonstrates knowledge of
governmental regulations.
Maintains timelines and
documents all communication
for compliance purposes.

SLP's knowledge of
governmental regulations for
students is extensive and works
with families’ needs in order to
meet compliance. SLP follows
all established safeguards,
maintains timelines, and
documents all communication
for compliance purposes; and
collaborates with assessment
team members to do so as well.

5 - Record Keeping
(protocols and cases)

SLP’s records are in disarray;
they are missing, incomplete
and insecure.

S5LP’s records are inconsistent
and not stored in a secure
location.

SLP's records are accurate,
organized, and stored in a
secure location. Records are
provided in a timely manner
upon request

SLP's records are accurate,
organized, and stored in a
secure location. Records are
provided in a timely manner
upon request. They are written
in a detailed manner in
complaint with FERPA and
ASHA guidelines to be
understandable to another
qualified professicnal.

6-
Initiative/Dependabili

ty

SLP resists engaging in
professional development and
following through on
administrative directives

SLP inconsistently participates
in professional development
when asked. SLP follows
through with some
administrative directives

SLP willingly participates and
seeks out professional
development opportunities. SLP
follows through with all
administrative directives

SLP willingly participates and
seeks out professional
development opportunities;
brining back information to
teach others at site or District
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PERFORMANCE AREA [U] Unsatisfactory [N] Needs improvement [M] Meets Expectations [E] Exceeds Expectations 1 Final
Rating | Rating
associated with the role of the associated with the role of the associated with the role of the level. SLP follows through with
SLP. SLP. SLP. all administrative directives
associated with the role of the
SLP.
7 - Professional SLP fails to consult with SLP consults on a limited basis SLP consults consistently with SLP consults frequently with
Collaboration colleagues or to tailor with colleagues, making colleagues, tailoring evaluations | colleagues, contributing specific
evaluations to the questions minimal attempts to tailor to the questions raised in the insights and tailoring
raised in the referral. evaluations to the guestions referral, and seeks feedback evaluations to the questions
raised in the referral. that supports therapeutic raised in the referral seeks
services and tiered ongeing feedback that supports
interventions of support. therapeutic services and tiered
interventions of support.
8 - Community SLP declines to maintain SLP is not familiar with SLP is familiar with community | SLP is familiar with community
Engagement contact with community community agencies that agencies that support an agencies that support an
agencies that suppert an support an awareness and awareness and understanding awareness and understanding
awareness and understanding understanding of the student’s | of the student's strengths and of the student’s strengths and
of the student’s strengths and strengths and challenges and challenges and how to connect | challenges and how to connect
challenges. how to connect with these with these agencies within with these agencies within
agencies within governmental governmental guidelines as governmental guidelines as
guidelines as applicable. applicable. applicable. SLP initiates contact
and seeks supports or training
when needed for the school
community.
9 - Participates in SLP avoids being involved in SLP sometimes participates in SLP participates actively in SLP makes a substantial
department/staff school and department and school and district events and school and district events and contribution to school and
meetings staff meetings. staff meetings when requested. | staff meetings as demonstrated | district events as demonstrated
by verbal and or written by verbal and or written
participation and for participation and for
involvement. involvement. SLP seeks
opportunities to educate
staff/peers at
department/school staff
meetings.
Page 4 of 4
Any bi of the foll, g performance measures may be used:
& Observation(s)
® Peer feedback
# Parent or guardian feedback
® Site administrator feedback
# Immediate supervising special education administrator feedback
& Student support documentation

First Meeting Date:

Comments:

Final Meeting Date:

Comments:

1 acknowledge that this report has been discussed with me. | understand that my sig

e does not

agreement. | also

understand that I have the right to respond to this report in writing within three (3) working days, and such response will be attached to and become a

permanent part thereof.

Dated:

Dated:

Evaluator's Signature:

r's Printed N.

Employee’s Signature:

r's Title:

1 acknowledge that this report has been discussed with me. | understand that my signature does not necessarily indicate agreement. | also
understand that | have the right to respond to this report in writing within three (3) working days, and such response will be attached to and become a
permanent part thereof.

Dated:

Dated:

Evaluator's Signature:

r's Printed N

Employee’s Signature:

r's Title:
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PROPOSED MEMORANDUM OF UNDERSTANDING
BETWEEN THE OXNARD SCHOOL DISTRICT AND THE OXNARD SUPPORTIVE SERVICES
ASSOCIATION

This Memorandum of Understanding is entered into by and between the Oxnard School District
(District) and the Oxnard Supportive Services Association (OS5A). The District and OSSA and here
after referred to as the "The Parties." The Parties have entered into this MOU to continue with
the current provisions of the Settlement Agreement and General Release between OSD and
0554, (Board Approved on June 05, 2024 extending until the conclusion of the 2024-2025
negotiations.

The parties mutually agree to continue all parts of the Settlement Agreement and General
Release Between OSD and OSSA until the conclusion of the 2024-2025 negotiations.

Notes:
(Paragraph 5) Agree to continuing the ground rules enumerated in Exhibit 1 of the settlement
agreement until the end of the school year 2024-2025

(Paragraph 6) At the conclusion of bargaining during the school year 2024-2025, the parties will
negotiate as to the utilization of a third-party facilitator for the subsequent round of bargaining.

(Paragraph 7) The parties agree to engage in a hybrid method of collective bargaining that
incorporates elements of Interest Based Bargaining (“IBB”) and elements of traditional
“positional bargaining” as described in Exhibit 2.

IT IS THEREFORE NOW, AGREED BY AND BETWEEN THE PARTIES THAT:

The provisions of this MOU shall not be modified and/or changed unless mutually agreed. This
MOU is not a precedent-setting and shall not form any basis for a past practice, unless extended
by mutual written agreement of the Parties. Both parties agree to renegotiate the terms of the
settlement before the expiration of this MOU. The MOU sunsets on June 30, 2025.

The undersigned affirms that each party representative is authorized to enter this MOU, and is
effective upon full execution below.

This agreeﬁnent is subject to ratification by the OSD Board of Education,

%m,,%mma Lo f24

Shiri Hermesh Date
President, Oxnard Supportive Services Association

N Do U )2

Dr. Natalia Torres Date
Asst. Superintendent of Human Resources

Page 61 of 63



OO NO Ol WNEF

( m Resolution #22-30

Oxnard Supportive Services Asseciation (OSSA) c/o Oxnard School District (OSD) Governing Board Resolution
%'bn-ugy California School: Employee Benefit Organization (CSEBO) Extablizhing Agreement and By Laws and Financial Palicy
Ry Governing Board Meeting — Apri 19, 2023

WHEREAS, Oxnard Supportive Services Association (OSSA), ¢/o Oxnard School District (OSD) is a
Local Educational Public Agency ("LEA™) in California and is in good standing.

WHEREAS, OSSA, c/o OSD provides employees with medical, dental, and/or vision claims and vanous
benefits, and seeks to maximize its programs through joining a California joint powers authonty offering
comprehensive msurance programs to facilitate enhancements and operations of its health and related benefit
programs for officers and employees.

WHEREAS, California Schools Employee Benefits Organization (“CSEBO”), operates under the
provisions of Article 1, Chapter 5, Division 7, Title I (commencing with section 6500 et seq.) of the California
Government Code, relating to the Joint Exercise of Powers befween and among public educational agencies, for
the purpose of providing insurance programs for medical, dental, and/or vision claims and benefits and such other
programs for Members’ employees and officers for their benefit as provided in Government Code § 53205.3 in
accordance with an Establishing Agreement dated January 29, 1991.

WHEREAS, OSSA, ¢/o OSD has reviewed the Establishing Agreement, Bylaws and Policies of CSEBO,
and reviewed CSEBOQ'’s insurance benefit programs, and believes that jomning CSEBO as a Member is in its best
interests and in the best interests of its officers and emplovees.

WHEREAS, pursuant to Section 7 of the Establishing Agreement, OSSA. c/o OSD, and pursuant to
Govemning Board action, agrees to become a member of CSEBO effective July 1, 2023, and to follow the

Establishing Agreement, Bylaws and Policies of CSEBO, and to designate two representatives to the CSEBO
Board of Directors who are current employees or a member of the Govemning Board of OSSA. /o OSD.

NOW, THEREFORE. BE IT RESOLVED. OSSA, c/o OSD, by and through its Govermng Board,
formerly approves joining CSEBO as a new Member effective July 1, 2023 pursuant to the terms of the

Establishing Agreement. and authonizes execution of the Establishing Agreement.
Ayes: 4

Nays: 0

Abstentions: 0

ABSENT:1

o ook, S

Veronica Robles-Solis, Gbveming Board President Jarely [gpez, Gfveming Board Clerk

BN
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OXNARD SCHOOL DISTRICT

1051 South “A” Street » Oxnard, California 93030
805/385-1501+ www.oxnardsd.org

HUMAN RESOURCES

Memorandum of Understanding

Between Oxnard School District and the Oxnard Support Services Association regarding

"' Health and Welfare Benefits.

April 23, 2025

The District and OSSA have agreed it is in the best interest of both parties to find short- and
long-term solutions to reduce health care cost for 0SSA members.

To that end, the parties have mutually agreed to the following;

Extend the MOU dated October 21, 2024 that was set to expire June 30, 2025 through
December 31, 2025. The District’s contractual annual contribution (CAP) shall remain
at $12,524.

Effective January 1, 2025 through June 30, 2027, any unspent funds from OSSA
members that elected to “opt-out” of health benefits shall be redistributed into the
District’s annual contribution (CAP) during the period of this MOU.

The amount of unspent funds from 0SSA members “opting out” shall be calculated by
multiplying the District’s Cap of $7,676 (cap for 2024/2025 school year) by the
number of “opt outs” determined after the health benefits open enrollment window
and after each subsequent open enrollment this MOU is in effect.

The amount of unspent funds to be distributed into the Cap shall be calculated by
dividing the total amount of unspent funds from 0SSA members “opting out” by the
number of members that selected to “opt in” health benefits beginning November
2025 and after each subsequent open enrollment period in which this MOU is in
effect.

In the event that mutual agreement is not reached on the redistribution of 0SSA “opt out”
funds prior to June 30, 2027, this MOU will be automatically extended on an annual basis.

A >— [

i
Pr. Scott Carroll ose Carranza
Assistant Sup., Human Resources President, 0SSA
Date: V/T_') /@’r’ Date: ’-'//Z.%/’ZJS’
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