
35200 Little Mack - Clinton Township, Ml 480JS ~High School Conference Center 

PUBLIC NOTICE OF 1\-'IEETING 

Clintondale Board of Education 
R gular Bo rd Meeting at 6:30 pm 

~lrs. Felicia Kaminski, ·President 

September 8, 2025 

Individuals with disabilitks who require auxiliary aids or services to participate in the meeting 
must notif)' the District by contacting Alexandra Hichel, Director of Communiclltions, b}' one of the 
following methods: U.S. mail 35100 Litt'lc Mack Avenue) Clinton Township, Michigan 48035, email: 

hichcl: hoofs.net or call 586-791-6300, extension 3055, at least one week prior to the 
scheduled meeting or call as soon as possible. 

Proposed minutes of the above meetings will be available for public inspection during regular 

business hours , at 35100 Little Mack, Clinton Township, MI not more tlrnn eight husiness days 
after said meeting, and approved minutes of said meeting will be available for public inspection 
during regular business hours at the same location, not more than five business days after the 

meeting at which the~• arc a1,pr-oved. Copies of the approved minutes will be availabJe for public 
inspection at the .same location am.I 011 the District Board of Education wchr.ige. Copies of the 

minutes shall also be available at a reasonable e. timatcd cost. 

T his not ice is gh·en in rnmpli,ance wi\h Act. ,~o. 267 of the l'ublic Acts of )lkhigan. 1976. 

Oi strict policy requires nondisc rimi1111tion on the 1>11sis or race, color, religion. naCiunal origin or ancestry. age. sex. 
m:irit:11 status, l-: nJllish profic iency, handica p, or disability, height or wright, in its progrnms, sen- ice s, :u:tivities. 

employment, or adm issions policies. The following person.! h~ve been dcsign:ued to handle com plaints , questions. etc,: 

Mrs. Heather Halpin, The Age ..\ct , Title VI. Till~ IX, 35100 Little Mack Clinton Town hip, ;\11 (:-86)791-6300 and i'lr. 
Kenneth Janrzarck. Titk ll nnd Sect ion 504, 35100 Little Mack , Clinton Township, Ml (586) 791-6.,0!1. 

https://hoofs.net


AGENDA 
The following ordor of business may be changed by majority vole of the Board at any meeting. 

September 8, 2025 Regular 13ocird Meeting 6JO p.m. 

CALL MEETlNG TO ORDER 

PLEDGE OF ALLEGIANCE 

ROLL CALL 

ALSO IN ATTl~NDANCI~ 

AG'E DA 

APPROVAL OF THE MINUTES 

APPROVAL OF BILLS 

CORRESPONJ)ENCE 

SUPERINTENDENT'S REPORT 

PUULlC COMMENT lU'.GARDING BUSlNF.SS llEFORE TIIE BOARD 

CONSENT ITEMS - . 'one 

NON-CONSENT ITEMS #1-21 
l. Resignation 
2. Resignation 
3. Resigrmtion 
4. Resigna tion 
5. Resignation 
6. Resignation 
7. Resignal ion 
8. Resignal ion 
9. Resignation 
lO. Resigna tion 
Jl. Resignat ion 
12. Resignati on 
13. Teacher 
14. Teacher 
15. Teacher 
16. Teacher 
17. Teacher 
18. Teacher 
19. Teacher 
20. Client Services Agreement 
21. Board Policy Updates/~kw Pol ici1.:s 

GENERAL PUBLIC COl\·lMENT ON lTF.MS NOT ON THF. AGENDA 

AD.JOlJRNMENT 

https://BUSlNF.SS


AGENDA 
The following order of business 11ay be changed by majority vote of the Board at any meeting, 

September 8. 2025 Re~u lar Board !Vkcting 6:30 p.m. 

CALL MEETING TO ORDER Meeting began at : ______ 

PLEDGE OF ALLEGIANCE 

ROLL CALL 
Felicia Kaminsk i 
Jared Maynard 
J3n rry Powers 
Lisa Valerio-Nowc 
Kurt Wilson Sr. 
Lisa Wilson 
Diane ZonLini 

ALSO TN ATTENDANCE 

AGENDA - The . u.,erintendent and the Board President recommend thnt the Board approve the agenda us 
submi'ted or amended . 

Motion by _______ Suppor1 by ______ y Ab 

APPROVAL OF THE MINUTF.S - The Superintendent and the Board President recommend that !he Board 
approve the: 

• August 18, 2025 Regu lar Board Meeting Minutes 
• August IJ , 2025 Policy Committee rvtinutes 

l'vlotio11 hy ______ Suppoit by ______ y N Ab 

APJ>lHJVAL 0}' BJLLS - The upcrimendem and the Board President recoinmcu Ihat the Board approve the 
bills ending August 29. 202-. 

yMotion by ______ Support by ______ N Ab 

CORRESPONDENCE - The Superintendent and the Board President n:commend that the Board accept and 
receive the following correspondence: 
Mary ivloss 
Tara Benke 
Tiffany Saigh 
Marissa Pal)uett c 
Mn1_ Burrus 
Mike Jones 
Madi on \Vagncr 
Kaitlyn Heuer 
Erin Harris 
Melissa Kibbe 
Laura Shepherd 
Dominic Reid 

yMorion by ___ ___ _ Suppon by _____ _ N Ab 



- - - -

Minutes 
The following order of business may be changed by majority vote of the Board at any meeting. 

August 18, 2025 Regular Board Meeting 6:30 p.m. 

35200 Little Mack - Clinton Township, i\11 48035 - High School Conference Center 

CALL MEETING TO ORDER 

PLEDGE OF ALLEGIANCE 

ROLL CALL 
Felicia Kaminski Jared Maynard 
Barry Powers (6:40) Lisa Valerio-Nowc 
Kmi Wilson Sr. Lisa Wilson 
Diane Zontini 

ALSO IN ATTENDANCE 
Kenneth Janczarek- Superintendent Lee Walmsley- Director of Human Resources 
Bob Walmsley- Director of Athletics Rashida Shack - Parker Elementary Principal 
Alex Richel- Director of Communications Kevin Knoblock- Director of Special Education 

AGENDA - Motion by Mr. Maynard, Suppo1i by Mrs . Valerio-Nowc, that the Board approve the agenda as 
amended, replacing Agenda Item #10 with Addendum lAD. Motion carried 6-0. 

APPROVAL OF THE MINUTES - Motion by Mr. Maynard, Suppoti by Ms. Wilson, that the Board approve 
the July 21, 2025 Regular Minutes and the July 21, 2025 Closed Session Minutes. Motion carried 6-0. 

APPROVAL OF BILLS - Motion by Mr. Maynard, Support by Mrs. Kaminski, that the Board approve the bills 
ending August 8, 2025, with Check #1298 removed . Motion carried 6-1. Mr. Powers voted no. 

Motion by Mr. Powers, Suppoti by Mrs. Zontini, that the Board censure Board Member Mr. Wilson. Motion 
failed 3-4. Mrs. Kaminski, Mr. Wilson, Mrs. Wilson and Mr. Maynard voted no. 

CORRESPONDENCE - Motion by Ms. Wilson, Support by Mr. Wilson, that the Board accept and file the 
correspondence. Motion carried 7-0. 

SUPERINTENDENT'S REPORT 
Update on Buildings 

PUBLIC COMMENT REGARDING BUSINESS BEFORE THE BOARD 
We encourage you to voice your opinion on topics on the agenda. Please stand and be recognized by the 
Chairperson, and state your name and address before commenting. To provide the opportunity for all to 
pa,ticipate, board policy limits each individual to three minutes . To ensure due process and respect of 
individual rights, the District maintains a formal process for handling complaints against individuals . A 
problem involving an individual(s) or specific incident is best handled through administrative channels. 
Speakers are asked to express themselves in a civil manner, with due respect for the dignity and privacy of 
others who may be affected by your comments. Speakers should be aware that if your statements violate the 
rights of others under the law of defamation or invasion of privacy, you may be held legally 
responsible. None. 



Regular Meeting - August 18, 2025 
Page #2 

CONSENT ITEMS 
Approve Don Owens as the Varsity Girl's Basketball Coach for the 2025 season. 
Approve Marquis Chavez as an Assistant Varsity Football Coach for the 2025 season. 

Motion by Mr. Maynard, Suppo1t by Ms. Wilson that the Board approve the consent items as presented. Motion 
carried 7-0. 

NON-CONSENT ITEMS 
1. MASB Delegate/Alternate Delegate - Motion by Ms. Kaminski, Suppott by Mr. Maynard, that the Board 
approve Lisa Valerio-Nowc as the official delegate representative for the October 23, 2025 MASB Delegate 
Assembly. Motion carried 7-0. Motion by Mrs. Kaminski, Suppo1t by Ms. Wilson, that the Board approve Mrs. 
Kaminski as the alternate delegate representative for the October 23, 2025 MASB Delegate Assembly. Motion 
carried 7 -0. 

2. Resignation - Motion by Ms. Wilson, Suppo1t by Mr. Maynard, that the Board approve the resignation of 
Deborah Perry, Special Education Teacher, effective August 15, 2025 . Motion carried 7-0. 

3. Resignation - Motion by Ms. Wilson, Suppo1t by Ms. Kaminski, that the Board approve the resignation of 
Elise Schmitt, Teacher, effective August 11, 2025. Motion carried 7-0. 

4. AFSCME Contract - Motion by Mr. Maynard, Support by Mr. Wilson that the Board approve the AFSCME 
Local 1630 Agreement, retroactive to July 1, 2025. Motion carried 7-0. 

5. Teacher - Motion by Ms. Wilson, Supp01t by Mr. Wilson, that the Board approve Spencer Richardson­
Moore as a Secondary Dance Teacher, for the 2025-26 school year, contingent upon approved physical, records 
check and fingerprints. Motion carried 7-0. 

6. Teacher - Motion by Ms . Wilson, Suppo1t by Mrs. Kaminski, that the Board approve Jeffrey Pedraz as a 
Secondary Music Teacher, for the 2025-26 school year, contingent upon approved physical, records check and 
fingerprints. Motion carried 4-3. Mr. Wilson, Mr. Maynard and Mr. Powers voted no. 

7. Teacher - Motion by Mr. Wilson, Supp01t by Ms. Wilson, that the Board approve Darah Reese as an ECSE 
Teacher, for the 2025-26 school year, contingent upon approved physical, records check and fingerprints. Motion 
carried 7-0. 

8. Teacher - Motion by Ms. Wilson, Suppo1t by Mr. Wilson, that the Board approve Karrigan Schell as an 
Elementary Teacher, for the 2025-26 school year, contingent upon approved physical, records check and 
fingerprints. Motion carried 7-0. 

9. Teacher - Motion by Ms. Wilson, Supp01t by Mrs. Kaminski, that the Board approve Kelly Mack as an 
Elementary Teacher, for the 2025-26 school year, contingent upon approved physical, records check and 
fingerprints. Motion carried 7-0. 

10. Teacher - Motion by Ms. Wilson, Suppo1t by Mr. Wilson, that the Board approve Stephanie Brisendine as an 
Elementary Teacher, for the 2025-26 school year, contingent upon approved physical, records check and 
fingerprints. Motion carried 7-0. 

11 . Board Policies Updates/New Policies - Motion by Mrs. Valerio-Nowc, Support by Mr. Maynard, that the 
Board remove this agenda item and place on a September board agenda. Motion carried 6-1. Mrs. Kaminski voted 
110. 



Regular Meeting - August 18, 2025 
Page #3 

GENERAL PUBLIC COMMENT ON ITEMS NOT ON THE AGENDA 
We encourage you to voice your opinion on topics not on the agenda. Please stand and be recognized by the 
Chairperson, and state your name and address before commenting. To provide the opportunity for all to 
participate, board policy limits each individual to three minutes . To ensure due process and respect of 
individual rights, the District maintains a formal process for handling complaints against individuals. A 
problem involving an individual(s) or specific incident is best handled through administrative channels. 
Speakers are asked to express themselves in a civil manner, with due respect for the dignity and privacy of 
others who may be affected by your comments. Speakers should be aware that if your statements violate the 
rights of others under the law of defamation or invasion of privacy, you may be held legally responsible. 
B. Walmsley 

ADJOURNMENT 
Motioned by Mr. Maynard, Supp01ted by Mrs. Wilson that the regular Board of Education meeting adjourn 
at 8:50pm. Motion carried 7-0. 

Lisa Valerio-Nowc, Secretary 



Policy Committee, 
1pm 
DATE: Wednesday. August l3''', 2025 

Call Meeting to Order: 3:02 

ROLL CALL: 
Felicia Kaminski - Pre cnt 
Ku11 Wilson Sr. - Present 
Diane Zontini - Present 
Ken Janzarek - Present 
Lee Walmsley - Present 

ALSO IN ATTENDANCE: 
Tone 

OLD BUSINESS: 
Outstanding policies: 
The Policy ommillcc reviewed and di scus ·cd the following that were on hold : 
2203 Authority to Estab lish Curriculum - Policy Committee I olds to review until Director of CwTiculum, 

I-leather Halpin. and/or Cun-icu lum Conu11i ttee rcv ic\VS. 
3 l 0 I Insurance - Policy Committee moves forward for board approval. 
3208 Finance and Borrowing - Pol icy Committee ho lds to review until Chief Financ ial Officer, Prcslcigh 

Derosctte, rev iews. 
4203-Title Fix - Pol icy Committee moves forward for board approval. 
4208-Title fix - Policy Committee moves forward for board approval. 
4227 False Medicaid C laims - Policy Committee holds to review unti l Director of Special Education , Kevin 

Knoblock. rcvie\vs. 

The Poljcy Committee reviewed and discussed lhe fo llowing policies, these policies were first review: 
5403 Rights of Non-Custodial Parents - Policy Committee moves forward for board approval. 
5404 Free Textbooks, Materials, and Charging of Fees and Fines --

Policy Committee moves forvvard for board appro val. 
5406 Title I Funds - Policy Committee moves forward for board approval. 
5411 Student Promotion, Retention, and Placement - Policy Committee moves forward for board approval. 
5419 Po.licy Committee moves forward for board approval. 
550 I Fundrnising Activi ties - Policy Committee moves forward for board approval. 
5503 Bulletin Boards ,111d Otht:r Student Postings -

Policy Committee decides not to move this policy for board approval. 
5504 School-Sponsored Publications and Productions - Policy Commi ttee moves fonvard for board approva l. 
5508 Extracurricular and Athletic Trips - Policy Committee moves forward for board approval. 
5511 Secret Organizations - Policy Committee moves fonvard for board approval. 
5602 Independent Educational Evaluatior s ~ Policy Committee holds to review until Di rector of Special 

Education, Kevin Knoblock, reviews. 
5603 Section 504 - Policy Committee moves forward for board approval. 

5604 Student Assistance Process - Policy Committee moves forward for board approval. 
5704 Student Insurance - Policy Committee moves forward for board approval. 
5705 E111ergency Anaphylaxis - Policy Committee moves fon•,:ard for board approva l. 
5708 Do Nol Resuscitate Orders - Policy Committee decides not to move th.is policy for board approval. 
5712 Concussion A warcness -
5802 Student Transportation - Policy Committee moves forward for board approval. 
5803 Student Driving ,md Parking - Policy Committc moves fonvard for board approval 



5805 Student Audio and Video Recording - Policy Comrnittcc moves forward for board approva l. 
5808 Family Night - Policy Committee decides not to move \his policy forward for board approval. 

Committee continued to mov to Thum Policy pclatc Guid -• Dated June 11 , 2025 
Policy 2504 Policy Committee moves forward for board approval with B2 to st<1tc 3 minutes. 
Policy 3110 Data Breach Response - Policy Committee moves forward fC>r board approval. 
Policy 3115 Nondiscrimination, Anti -l laras ·1111:nl , and Non-Retaliation (including Title IX and Elliou-Larscn 

Civil Rights Act - Policy Committee moves forward for board approval. 
Policy 3115A Definitions for 31 15 Series - Policy Committee moves forward fo r board approval. 
Policy 311 SB Designation of Coordinators - Policy Committee moves forward for board approval. 
Policy 3115-F- I Discrimina1ion , Harassment, and Retal iation Complaint Form -

Policy Committee moves forward for board approval. 
Policy 3118 Title IX Sexual Harassment - Policy Committee moves forward for board approval with the 

omission of 6d option . 
Policy 3118-F-l Title IX Sexual Hara smcnt Formal Comp.lain! Fonn -

Policy Committee moves forward for board approval. 
Policy 3201 Accounting - Policy Committee moves fon,vard for board approval. 
Policy 3201 A Financial Management for Federal Awards -

Policy Committee moves forward fur board approval with the delineation of Dl to include designce and 
D3 to include up to ~ 10,000. 

Policy 3211 Post-(ssuance Tax Compliance - Policy Committee moves fonvard for board approval. 
Policy 3212 Post-Issuance Disclosure Compliance - Policy Committee holds to review· until Chief Financial 

Officer, Preslcigh Dcroscnc., reviews_ 
"' 3301 Purchasing and Procurement • o action needed, policy in effect 
'-' 3307 Conslrnction Allministrntion - No action needed, policy in effect. 
3402 Drills , Plans, and Reports - Policy Commiuee moves forward for board approval, 
3407 Asbesws .Management - Policy Con1111ittce moves forward fo r board approval \vith A4 to st,1te 

Head of Operations. 
3408 Firearm.· and \Vcapo11s - Policy Committee ho ld. to review unti! School Resource Officer, Tim Victor, 

rev1ews. 

With the timi;: being .ifter 3pm Policy Cornmjttce agrees to table the remaining polic ies from Thurn 's Updated 
2025 Guide unti l next meeting. The committee will re. t1tne beginning with Policy 4101 Non-Discrimination, 

NE\V BUSINESS : 
Tabled until next meeting and the completion of all new policies as given by Thum. 

G 'NERAL PUBLIC COMMENT: None 

NEXT MEETING: TBD 

ADJOUR MENT 3 :05 pm 
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2 , 500 . .;0 
2 , 38S . 00 
•1, Rf'.:, . 00 

12h1 1: B/22/ 2 :, 07220 1 8607.b 2L£CTRUNIC SAFETY , I ~lC . 3€ -;2 3 260 : 05 N0 w p ull static~ RR~ 
• CC'1Ptr :- ::.R CH ECi{ TOT.o.:, ' 

'.JO C . '.JO 
=,oc . so 

~2 61 72 8/22 /~5 06 900 168 3 G::.. 2 :-!'-'IR.O'.lME tJTAL USA. lllC oo-,o: .; &J"' 9 25~ 10 1 30 CY HAC L MSW ROL - --• 
• CG~l?UTC:~ CiECK ro·:·AL ~ 

HS ~7€.50 
, -,- 6. 5 

12 61 73 8/ 22/25 075 00 23225J G?.AT '.lCSR 96:)1660'334 25 :ll0C, ,•Jal l l·lo,1 r:Lt ,..OP. 
~C (;M~UT ER CHECK 

SMA~'T BOAR;'J:S 
-:-OTAL• 

-1r;c . 1 6 
4 .;o. i" 

126 174 6/22 / 25 09 1h1 
6 

'40100 ~:I\.COM3 COt.:NT ·t :'rtEASURER : c:12fj3 s1001; 1 ~112 ·121101 4 ? I t,,JL . f. _ 



H/29/25 9. 16. 57 
CL.:..M TONC ALJ:.: 

DETAI L 
mrJ:,.i 

CHEC K R E:: GISTER B"i FU~:o 
6/1:/7.5 :·o 8/;>9/25 

CU!SP.e:.:il.Ri'. ClJ 050 2 
Pt\G~ 

CHE CK 
'.-:UMRER 

~ HECK 
D.~.TF. AS!•: Vr-ND ~ VF.N ;":CP. NAH~ 

11 G@ n i? r--1 : F u nt) 

• COMPU TER CHECK TOTA i, ' L , t1':J2 . Gl 

12 6 175 H/22/7.~ D7 84 . :-: 11 7 :-lARCO TEC<iNO:.ocrns, LLC HiVl 4 2 1 ·1~09 l60000 ~ c nchly Duo Subscrip 
' CGMPU'l'ZR cm:c 1< TOTAL ' 

27.0 0 
2 ·1. OU 

?6 16 
12b 7& 
J 26 76 

R/~ 7. /)S 
H/ 22/ 2~ 
s122;2 s 

0453 
01 5JO 
o qs 3 

343500 
.1 1d !JOO 
3 43!.iOO 

:''.-IE 
'!':~:::; 
TH f. 

'.4i1R~: F. R80 AR [; 
;-1A.l\Kt:K80A!< D 
}·1l\RKF: R80AR [. 

?E.0PL£ 
E'l::Ol' L:.. 
?E.OPLE 

[ll7 C 

101 7 
OJ 79 

260035 St.L1•~1 1L 1•:a r.kei ?<tac::\ illlJt' 
Stud;;:nt. .:.'. r:a~c•r 
Bl an~ Wh it ~ ~04 rd ~ 9X12 
·' CCMPUTSR C!i!::CK ":'OThL ' 

Jh0 . 00 
~o.uo 
44 . 1 0 

~~ 4 , ·10 

11 61 77 8 /22/25 09120 '.J :,662 5 ~ESSA 2 5 09!38372 5iPTE~U~R 
· cCM"U'l'C:R 

~~EMlUN 
CH,:cK T()'l 'P..I, . 

:. 11:! , a~~l. 93 
:42 , il '~'. . 93 

1261"1 P, /?.2/2 5 0 89 79 385050 MS .BO 25/26 ~ SMBSRS HI P - L WAT~S LEY 
• C:OrlPUTS:R CHSCK 'iOT!\i. • 

ViO . 00 
50.00 

126 17 9 B/22/25 0 9470 ,n,n :rn OCCJ P.,.1·1ow,.L HEAL1·1! CEtJTERS ·1 c.61103 51 2~006 3 ~ew Hi~e Phy91c~!9 - Mf ~ ~~ 

•col?UT:':R Cr:ECK TOTf,L· 
2 ~4 . 00 
2 H . 00 

126180 &/2 2/2 5 iO OJf ;; »65 OP:':lH' i\TH ssc:;1n T"':'. TNC S089371 £ N'1' RIE5 ~) 
... r GM?U1'3H 

;.. ~O ~:N'lRY PAC ~<.S 
Ci-'1:":C K TOT.!:. L ... 

2 , 8 1; 0 . 00 
2 , 880 . 00 

P618! l? /22i2S 966C, <l272 90 Pi\RK':IAY CrirlISTI AN St '-1 OO ?~OOR\ V~r~1~y Vo l l n yb~ l l Tourn. 
• CCMl:' 11 tS'R Cflr-: CK TOTA!. · 

300 . 00 
3;J0 . 0 0 

12 G 182 
lt6lfl?. 

8/22/2~ 
3/22 / 25 

()7 0 09 
01 2 ,10 

20 ~ij 8Q 
2098B0 

SCHOOL 
SCHOO L 

S?ECIALI TY , lNC . 
S?EtlALI T t ,INC. 

30810~750!1.2 
3oa1 o q, s 1a32 

~60 0 ~4 Office Suppl ~cs B&G 
Rainbow Offi ce Suppl i ns 
' COM:"UT::::R C[!E:CK TOTAL ' 

l&0 . 2'.' 
16(; . 59 
32f. . 8~ 

1:1€1 83 
12&] !J] 

12 6183 

8 /2:±/25 
B; :au~ 
8071?~ 

07220 
1J"1 22 0 
0 7V O 

5,; ;> P.OO 
snuOO 
5421l00 

'!'!;: RMHII>'. 
'l' :C:l-U-llNlY. 
1'::':R'H NTX 

PROC ESSING CEt!TER 
PROC l:.: S::iWG C!:: tl'TF:f'. 
PROCESSING CENTE,l. 

i:10 26 8 80 1:i 
8:63::,9 q4 
8 . 53788: 

260 05 4 Pesr Con~ro! MCG 
!:>cs·_ Co:1 1 rol 4S 
P P$ t Co~~rol I~S 
-rcM~UT3R CE~CK 70TA~• 

62, % 
136 . 92 

8"/ . 63 
:i.& 7 . 53 

l84 
126 164 

H / ✓-2 / ;.: ~) 
6/ 22/25 

D7 JOC 
07500 

:,q:,1:Jii,5 
5 4566 ~ 

j Nl'l'='.:O .'.U'l'O 
UMITSD AUTO 

!>i\R';·s 
?ARTS 

1s~4cn:;,so 
J 5 t, .; 0 l 7 : 8? 6 

260101] Bat.reric,:, fo ~ 7, ,ir,,,x,n i 
COR:': Cf<SDIT :-: :=:r•Kl 
'COM?UT:':R CHECK TOT.~.L' 

1 , S8 
l E 

1 , 42 

.S 2 

. U0-

. 52 

]2 618 6 8 /:!'2./~~) ~9-:1 / 2113 ZIY.) '.-1 ·.,1D.l:: O c:0 :-1:-:0N JCl\~"IO~lS , TNC rnv:,:·; 93,; ,1 60 2 5 /? 6 l,t~O~l S'.Jf\ : C:AM?US 
• CO~l?u:·:::R CHECK l'01'A:, ' 

! , -~7 .4 2 
.l , 'M · 1 . 1 2 

L-'E,18 -1 8/ :22/25 0895') ,; 73 2 A:!3B[:-3,NN l•li\CNER Fl,Rl EY S?EECH ?ATHO:.OGIS'l' SSJP.l ! CG :--: 
• 1 ·0~1PUT'.'-: R CHt.C K ·:0Tl1T, ' 

-~ - 2fl"J . 50 
5 , 2 H"/. SO 

12 618'9 
126 18 9 
12 6189 

8 /'.?. 'cil 
!l/?.8/ 
B/ ?.8/ 

') 
S 
~ 

% 6~ 
96710 
96"110 

8?33 
e.233 
82JJ 

8 \ IRK 
BURK 
BlJHK 

' .S 

' S 
· s 

S PORT 
SPORT 
S PORT 

! !/\VEtJ , 
llAVE.N . 
!-tl\V£.N , 

INC . 
nic . 
!rJC . 

c 11s1 :._2 SRECOX 
i36t,O O, 
136~0S 

6008 7 Helmc~ ~ccond i tionln9 
i-"uoliicJ ll s 
~el m,~ t;. cove:!. n 
•CCMPU T::R CH ~C K TOTAL' 

·,1 ,9 9"/ . 00 
~2 0 . 00 
13 9 . 80 

6 , 55!> . 80 

l? Gl90 0/28/25 0916G 11 1,19"/ CJ.!N r(),.; TO.-!N5£H F TREASURC:9. l'[')t, 7 SCHOOL c·i,;i:; "!'AX CDL L ~CTJOtl 
·COM?U1':':R C!l:::CK TOTAL • 

24 , 3 4 0.00 
2 .;, 340 . 00 



~

H/2g/z~ 9 . 1 8. 57 ~:C: T!,IL CfECK ::<.::GIS:'::'.?- 3"i f UXD C:.!~3H:::Rt('! cuoso:: 
:.:Ll~To~m.o.u; ~MO~ 8/ :1 /25 TO S/29/25 !~:\SE ~ 

?C t D.F.SC:R T?T: J:-; A:•:o ~r-.:T 

..... ;, t;CK 

:2 519 L 8/28/2~ 07 ~00 ''322SC GRArNGSR 9 :2 L'·,• 4 ·,' DiJ GQUT 't·JAT'.::R :'()'JN'!'t\INS 
· co:-, l'l.l'l'!:: f{ C:I EC:< -~'()".'A~ ' 

: Of, . ti? 
i 06 . ,; 7 

.~G l92 a;2a12~ 0 100 1256 ~ss ENTER?R!SES 1-,9: ,us-~ ~600~ 1 Cust odia l 
-.: co~-: PU'l'E :<. 

Sup~ l 1es 
C: :-t~:CK T07Al. ll'" 

Jl 9 . 'Je 
J13.9t. 

:2 61 ~3 8/26 /25 0 916 7 34Jl 00 ~~COMB :.:ou~TY TR~~SURER ~ARCE:~ #16 : 118429<.!25 
· t:O;,'.?U'['t:;.:_ C:·H•.CK T01' iH. • 

, 1:,: . OJ 
1,·10:.00 

l 2S1 9~ R122/?5 0 9 105 19~R OO N~TrO~J.?._ L !NS0R.tt.KC E S~Rv:-c;:s 1 7: li~53 S::'.?TS,-::rn ? l{::::-nu;­
··co~! PU T i::R (:'flEC~ TO'l'i!.L . 

~., ,29O. :U 
5, 2?.0. I 0 

: 26!95 8;28/?~ 0738 ' 27 S PIO!l '.:'.E:R AT:J L8TICS l i:V- 2 6 1~4: 26012 J S t::ip ing pain : ATlCSTIC 
· CO~ PUTS~ CHECK ~OTA~• 

~,03 .~ .:. l 
3,CJ.,. li 

:2 6196 8/ 26 / 2 5 0 8959 /699 :""JRCX: .t.R-:=: :" HF.R.~ ?~:' 212 s SOO c 5Pt-EC:! Pi\T ~O.:.aOG!S'T 
· co~'. PIJ TC:R c ,:::c: ;,; T0TAl. • 

. , ·1 ,JJ. 9b 
2 , 7F33 . CJ?; 

_25191 a,2s12~ o o e 39 50 43 1'.,0 SOLJ::' ION :'REE S 3. :-'fi8 5 1 P:: -? LC NOR?{ E: ~ 3EDD.i:: ::i C.Ohc::::,;c 
• CO~'. PUT!::R '.:;iSC:,< TOTA!. • 

22 , soo . ::.10 
22 , 500 . aC 

:2 6198 8/26/25 0700 5225~0 SUPPLIUE~ . l~C- OC ~ GB2- 0'J F LOG:<. STR : r ~·F,i< ;UHJ SCR,\P~:R 
· CO~'. PUTF:~ C:iF:Cr: TOTA;. .. 

; : . 4 9 
1l • . t! ~ 

:26199 
!2 6 : ~9 

8 / 23 / 25 
8/ 23 / 2 5 

966 43 
96543 

:(l 265C 
S12 6 SO 

l·,1 AR R?.!J 
WARF2~! 

WOOD S 
'rJOC DS 

701."ER 
TOt•:;: H 

HI GH 
H1 :'.; E 

SCP.Cu!.., 
SC:HCOL 

26 0121 .;v Vollu ybct l l Ent.:y t CC 
V,:1::- Vol:.eyb.3.l l ~nt!:" y :·ee 
-- co: ~PU'r ?:R CH ECr'~ TOT7-.:_:i 

300.00 
00 . 00 

€100 . 00 

!25200 
:2 62 00 

812&/2~ 
~/26/ 2 ~ 

0 4630 
0 ~630 

329580 
329~e~ 

WIL:...:i:F-.M 
\-." ILI..IAM 

V. !'ACGI:.,I . 
V. t~L'Gl L L 

& 
!. 

'.'.:0 . 
::o . 

JN C9il 5, ; ~ 
1N0905' 1 4 

~ bU8~4 :~~ ~'dbri c ~ d~ddge~ 
Glo•Jc,?: ?owrJer :"ree l~e d 
· CO~PUTER ~HECK TOTAL' 

: C'., . :)L, 

~4.95 
:49 .9S 

: 262 0 . B/ 2 9 / 25 40 0 72 555 f\.FLi,C S:JP?L~:..E~. :-:""TA:... INS 8/ J O 
· C:O:--!PUT:=:R C!l£C K TOI'AL ' 

PAY "l !Je . ~5 
7 ~F . 9:: 

12 62 02 e ;2g;2 s 4Ull9 333£.15 'l' ii:C: ~',~ CH:GAN 52 9 ADVI SOR ?l. .ON ,•ECH 52 9 l'L.',K S/30 PAY 
.-co~~PUT£:R CHECK TOTA'" 

45~ . uo 
..;5 5 . OD 

1 /.62 3129 / 2 5 100 66 210 f OC mS'.)l,; F~lEND OF 
~co~PUT~R 

~!l£ COURT 8 / 30 
CH ~C~ TOTA: -

?Av q: ,2 _75 
902 . ':i 

Yll4 81.1/2 5 0694 5 ! ~oa:;_o DT':: E tl ERGY Fil 9 J 0!l0 18bO 88 TiiiW 
' MANUAL C'-lE.C:< TOTA L 

' 1 18 :irn . '.l::. 
'. Sn . Si. 

9126 H/1 3/25 0 8965 226 '.> E!-!l'.•'. .'-'. O~-:DDOJ .:; 661 2 6006 1 Adm~~i~ crat o r ~ee 
' MMlU.'\l. CHE.Ci< TOT/.;, ~ 

5 0 . CIO 
:'- 0 .Ll 

9127 
9127 

8 /1 3/ 25 
8 / :J /2~ 

0537 0 
U6160 

: ~3300 
l539 0C 

DH: 
UTE 

:::: i :C: RG'i 
2N~RGY 

~s 91 C0 ~C:03~ 73 THRU 
::s 91 oo,;c:..036''3 :nRu 
• MANUAL C:li':CK TGTAL 

7/20 
-, 1 20 
~ 

., •i 
, 9 

22,3 

. 2 

. 8 

. 0 



8/7.9/2 5 9 . :B.5 7 
L:NTOXDALE 

Ci IF.CK CHECK 
>liJMRF.R r;,'\TF. l'l.SN 

11 S 12.n-.~ral Fu:id 

9] ?8 8/ 13/?5 4000~ 

Yl29 &/l~/2S 07~00 

3130 8/14/25 40 1 ]0 

]3 ~ &/15/2~ 40)00 
131 B/15/25 ~01 
13 · 8/lS/7.!, 4GiS2 

~.37 8/1~/25 40030 

9)33 K/lS/~~ 40120 

.1 34 8/15 /2 5 091]5 

9135 B/15/25 4012? 

.136 6/15/25 96615 

9137 R/lH/2 5 07500 
9137 8/lS/25 075&0 
9)37 8 / l5/2S 0138: 
9131 8 / 18 / 25 400 00 

913 8 8/lB /2'.:) 022!>0 
91 38 8/l B/2~ Ot;~UO 
913a a 11s12s 06310 
9135 8/]8/ 25 0& ~4 ~ 
9135 8/1 8/25 02250 

9139 /20/'l.S O&~!>O 

..-1 ~ f) 8/21/,:5 0750(1 
9 1/4 o/21/:!':> 01:iOO 
9 140 8/21/2') 07~00 
91 ~ 0 &/21,'25 07500 

DSTML CHl::CK Jl.C:::i I STEK B'l' FUND 
f!'-OM 5/11 / 2'.:> IO 'd/"2. 9 / "l. 

VE i·JLJ VE :IDGF. NA'.01!:: _:,:vorcc: NO 

62t, FI,i>.G5Ti'\R nMH, 

J D~ HARBOR ~R~iGHT 

412 :-IICHJGi'\N SCnOOLS hl-:0 GOVERNME;I,; 

411 UNITED STA:'t:S l'HEASURY 
•11 1 Utl fTF.D S'l'l•.TZS -;'8.El,SURY 
411 Ui'!IT:':J STA1'::'.S 1'11£ASURY 

8')9 EEA:..T!! r::0I:rTY 

1557 ':'JA co:~SULT1~}G ::;Rot:? 

?0(,fi PRTORJ TY EEALT~ 

515 l 00 STATC: ()f" MICiiTGA~J 

2 •17, 8 P. DU ST'7,F~-· 

321900 L O'i!F:S RU SIN!!:ss !,CCOUNT 
Jl.4 ~00 l.O:•!ES BUSlNJ::S:; i\cr:<JUN'l' 
] 2 •190C LO\·/F: S f\US HH'.SS ACCOutJ'l' 
32 4900 Lom:s UUSHJ!::S5 ,\CCOutlT 

1qoo20 DTE ::,1.t:RC', 
t qQ020 l)'IT. ::'.tl£RGY 
140020 D'!'S ::'.NERGY 
: 40020 DTE ENSRGY 
: 40C2D DTE ENERGY 

Ui:.l T.C:LN!::T L·IO!I.LD:~ I PS , !NC.: 

J E3 e Mr~l-!i•.Krl:i 
16)6 t-l!::NA:<ll:3 
1 '53R !•jSNl\!HlS 
1 •, ·!!! :,F,"1!\RDS 

,:..i-:0 I :2s2 

202508150[-2 

It,., 92 9 " 

32~9?0925?34748 
1?9'1?1125228'949 
329n1 ns1 :w·rn:, 
J29':l~::'.U'.Jll:l9" ' 

PO• 

7600~5 

7GQOGO 

<":LNSii ERRY 

OF.SCR TPTTOll 

D~ & NET CHECXS 8/15 PAY 
t-;r0:u1~L :-:fEC:<. -:OTi.\L .. 

:-J.P. I~'rEN,\NCE-~:OUtlTS/l3Li\DES 
• t•:A:.illr11, CHf·T-< 'l'CTAL ~ 

U !)!-,:!'OSJ'l' o /;!: !:'JI.\' 
• i<'..ANUAL ~;-;c:c:< TOTAL -

:-:::ns:Y,L T71.XES S .' 1 5 PAY 
FCCA/~ED 1~XE S 8/15 ?AY 
F! C.:1./'.·H,:::> ,lii'tC.'l 3/15 PAY 
> ~,\XU.ri.: .. CHEC!': ':'OT!~L ' 

EF.: H~h COt•:TK.:.c!U~:·:ious H/1 :°) PJ\'!' 
• i-l.~'.-!U.?\ I. ::.:P.f.C,< TOTA L 

EE Al'1WlTTF.:. 5/i'.', ?!,, 
·' MANUA:.. CHEC:~ TOTA!. 

E:2 i ll'.A c:,l\tl':- Pl•,JD 
; 1~,\X[ll\7. Cl!F.c:.; TOTAL 

STATES 7i\:•:ES 8/ 15 PAY 
-lA:,HJA!... CHECi< 7OTAl, -

Ol\Ci-il::5 Pi'.", 
• M!\.NUt\L c :1sc?-: TOTA L " 

Genera l MaLn:cnancc 
r:urnb .i ·1g ~.1;i i ntt?rir1nc:~ 

A,' HLE.":': C GRO:.nms .S(;PE'!.lSS 
A7HLE:- :cs SOP?LIES 
• MANUAL Cfi::CJ-; 'fOTAL ' 

:-rCG 9:000i ilSl 773 THRIJ 7/7.5 
?~R 9~000106,;::,0:; Tf!RU 7/2:, 
A :l,'i 910001:Hit. ! 07 ''.'!-;RU 7/25 
FH 910001864248 TERU 7/25 
l::l 920026098,,7.,, TKRU J/2':, 
' MANUAL c :-JJ::C:s TOTAL 

Di~t~i=t Phone Se Lv~ves 
~ M.!;NUA L CHfC::< TOTA:. ' 

Cl:!F. [H 'T MRt-:n 
C~E:rl r T ME>!O 
DURA B0A.R:.)/FLANCl::S/f:!HSH E,G:. 
:-lA !N':".EllhNCi:: :..iUL'i.-'L::::::; 
~ t1:.r+.NUAL C,-t=.:C::; 'rO:'A!L • 

coo:-o~ 
l-'AGI:: J 

!J✓.OU N T 

7.'.JO , 06:. o<J 
:-so , Ci~:.. GG 

1 ·1 .3 . S5 
1'13.55 

J2 , o52.B4 
32 , 652 . 8 4 

1 5 , 'P.95 
H , 8') . 3b 
) ! , !1~ . .'l!) 
98 , fi 8 . 71 

., , 12:. 00 
-l , l? '. . OU 

20 , )9~.08 
20 , J94 . 0e 

178.17 
178.17 

14 , 164 . ~J 
l4 , ~fi 4 . 41 

329. ;> q 
:i :>.<; . 29 

, 132 . 2.1 
59 . 16 
~6 . 1 
58. 31.l 

: ., ·i 05. 9 i 

2 ,. 393 .... 
!l , Q58.)", 

9-12.JO 
3 7 . ;?8 
•16 . ')6 

, . ~17 . 90 

,p; ·, . /'.) 
a·1. ·,-:; 

: . 02-
_Jh . !"15-

7 ! 7 . I 6 
48.8 

22 6 . t,2 

https://L�IO!I.LD


6/29/25 9 . 18 . 57 
'..:L : ~lTO'.'DALE 

DETA : L 
F:t.OE 

C:i-i i':CK R:': l-;r sTE?. s·::: :T~:D 
8 / 11/2510 6/J!'~/ 2 ~J 

C~ NSH :': l{ K'!: (:1)0502 
~/AG=. 6 

CHECK 
:,iut-!.oE:!< 

~-!~~CK 
DATO: ASN VSND ;i VE:I, DOR N;,J•1£ NO 

! 1 Gene?~al f..ln(l 

,,14: 
9)1 : 
91 t, ~ 
'H Q: 
91 ~ -
91 41 
914-

8/2 /25 
6/ ? ::~s 
8/2 /25 
a12 /25 
E!?. ;-).':) 
5/2 ,'25 
&/2 /25 

4 0150 
4010 2 
40 10.} 
qoo 22 
400?.:-' 
40029 
40022 

361i 80 3 
Jb~B0 C 
J6tif30 0 
36'1800 
361,800 
364800 
J&t.600 

:-ncn7G~.r-J PU3L 
:-!ICflIG."'-N PUII L 
:11CH ! G;U,J PUl\L 
:·1 ICH:GA.N ?:J3!..i 
'.-HCH!Gl'.X P'.J ,L 
~UCHlGA~: PiJ~l.i 
:<ICHIG;.. !~ PU3:. 

c scnco ~. :::-:PLo·t 
C SCl!COL s :-:?LOY 
C SCHOOL ::::•i?LOY 
C SCHCOI.. ::;.~?LO!' 
C SCHCOL S} '. ?!.OY 
C SCHOOlJ S:~~PLO'f 
C SCfiCO:, E.:,:?LOY 

CON'l'E< JBUTICt, 3/1'., l'A)' 
;-:r? ?.:tYMEN:' 8 / ~S rtt:" 
~JP PAYMENT 6/!5 ?AY 
: ·~# - JCP Pr'\Y:-:ENT 8/ 15 Pi!."!' 
;}( - JC ? M,,TCH 8/15 P1Yi 
D% - ~!~ ?AYXENT 8/1~ ?AY 
o ·~ -?HF MATCH 9 /1 3 PAY 
.. M.~N()A: .. C~F. CK 70T.H L • 

:19 , Jt, "1 . 95 
2 s.. 1:•i'S. 3-~ 

50 . :)0 

9 , ! .~ .. 8.3 
3 , 9-1 . 13 
2, ~,Q . :)<} 

>. .. 5,(' - :, ~"l 

: ?3 ., 6C.9J 

9142 
9Jq2 

6/ 2:/2 5 
b /2 ! / 25 

4015: 
40!5 1 

3&4800 
3&4eOO 

~HCH:GAN 
'•:l CH I Gr,1' 

PUB:,rc 
t'Ui"\ :,!C 

SC!::00:, 
SCHOO!. 

2-t?LOY S 
:.' :PLrJY,: 

·J..:.~L RAT:t: S'I A!, Lli~.1'.lOl~ 
~i?S:>:~S o:~c: r :ME ?AY:-1::r:T 
~ t.-:.ti.NUAL CH~C:"~ TOTA ~ 

c., 1 
9 , 1 
-1 , 3 

. 29 

. 'i2 

. 8 : 

91-13 5; 15 / 25 09012 ·18 4 FLAGSV.R oAN¥ S::RVlCC: CHARGE 
~ !'1A:sU,\ L C:-EC?< 

ASS ES!:il::D 
TOTAL ' 
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SUPERINTENDENT'S REPORT 

P BUC COMMENT REGARDING BUSINESS BEFORE THE BOARD 
We encourage you to voice your opinion on topics on the ,1ge11da . • Plea.st: stand and be recognized by tht: 
Chairperson and stale your name and address before commenting. To provide the opportunity for all to 
part icipate, board policy limits each individL1al to three minutes. To en ·me due process and respect of 
individual rights, the District maintains a fo rmal process for handling complaints against individuals. A 
problem involving a11 indiv idual(·) or speci fic.: incident is best handled through administraiivc channel·. 
Speakers are asked to express themselves in a civil manner, with due respect fo r lhc dignity and privacy of 
others who may be affected by your comments. Spea ·er should be aware that if your statements violate the 
rights of others under the law of defamation or invasion of privacy. you may be held legal ly respon sible. 

CONSENT ITEMS - None 

NOJ\'-CONSENT ITEMS- #1-20 

I. Resignation - The Superintendent and the Director of I luman Resources recommend 1hat the !3oard approve 
the resignation of MARY MOSS, Behavior Coach effective August J l, 202_. 

NOTE: Mrs . Moss has worked for th District r r !0 years. 

,1otion by ______Support by _______ y N Ab 

2. Resignation - The Superintendent and the Director of Human Resources recommend that the I3oard approve 
the res ignation ofTAllA BE.'.\'KE, Teacher, effective August 3 I, 2025. 

NOTE: Mrs . Benke has worked for the District for 20 ycurs. 

Motion by ______Support by ______ y Ab 

3. Resignation - Tiie Superintendent a11d the Director of Human Resources recommend that the Board approve 
the resignation ofTIFFANY SAIGB Teacher effective August 22 , 2025. 

NOTE: Mr:. Saigh has worked for the District for 8 years. 

Motion by ______ Suppon by _ _____ y N Ab 

4. Resignation - The Superintendent and the Director of Human Resources recommend that the Board approve 
the rcsig11ation of MAIUSSA PAQUETTE:, Teacher. effective Augllst 31, 2025. 

NOTF.: Mrs. Paquette ha s worked for the Distric t fo r 10 years. 

Motion by ______Support by ______ y N Ab 

5. Resignation - The Superintendent and the Director of Human Resources recommend that the Board approve 
the resignation of MARY BURRUS Teacher, effect ive August 25. 2025. 

NOTE: Ms. Burrus has "vorkcd for the District for 2 years. 

Motion by ______Support by ______ y N ..-\b 
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6. Resignation - The Super intendent and the Director of Human Resources recommend tha t th e Board approve 
the resigna[io1 of :VJIKE JO ES, Teacher, effect ive August 3 l , 2025 . 

NOTT<:: Mr. Jones ha s worked fo r the Distr ic t for 8 yems. 

tvlot. ion by _______Support by _______ y /\b 

7. Resignation - The Superintendent and the IJ ircctor of Human Resources recommend that the Board approve 
the resignation or MA OISO~ WAGNER, Nurse, effective J\11gu t I, 2025 . 

NOTE: Mrs. Wagne r has worked for the District for 2 years. 

Motion by _______Supp rt by ______ y i\b 

8. Rci;ignation - The Supcri11tcndcnt and [he Direct or of Human Rcso11 rces recommend that the Board approve 
the n::signation or KAITLYN HEUER, Sociul Worker, e ffect ive September 12, 2025. 

NOTE: Mrs . I le11er has worked for the District for 7 mon ths. 

'1otion hy ________Support by _______ y N Ab 

9. Resi~rrntion - The Superintendent and [he Director of Human Resources recommend that the l3onrcl approve 
the resignation uf ERlN HARRIS, Teacher, 1::ffec:1 ive Septe111ber 12. 2025 . 

NOTE; Mrs . Harris has worked for the District for 13 years . 

!\:lotion by ______Support by ___ _ ___ y l\b 

I0. Resignation - Tl1c Su i crintcndcnl and the Director of Human Resoun.:cs recommend that the Board appro c 
the res ignation of DOM1NIC REID, Counselor, effective September I8. 2025. 

NOTE: M.r. Reid has worked for the District fo r 5 years. 

Motion by _ _ ____SL1pport by _______ y N /\b 

11. Resignation - Tbe S11pcrintcndc11t and the Director of Human Resources recommend that the Board upprovc 
the resignation of MELISSA KIBBE, Instructional Ass i.-·tant, effective August l9, 2025 . 

NOTE: Mrs. Kibbe ha s worked for the Dist rict for 3 year._. 

yMotion by ______ Support by _____ _ N /\b 

12. Resignation - The Superintendent and the Director of 11 uman Resources recommend lhat the Board approve 
the resignation of LAURA SHEPHERD, l11strnctio11nl Assis tant, effective Augusl 19, 202S . 

-OTE: i\it s. hcphcrd has worked for the Di: tric l for I year. 

yMotion by ______Support by ______ _ Ab 
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13. Teacher - The Superi nrcn lenl and the Director of Human Resoun.:cs reco111111e11d that the 13t ard approve 
ARIA COLLl!\S as a Special Education Resource Room Teacher. for the 2025-26 school. ea r, co11ti11gc11t 
upo11 approved Jingerprin1s, record~ check and physical. 

NOTE: The rare of pay will be $39,66,1.00, (Step I of the HA Salary schedule). 

j\,·Jotion by _ _____ Support by ______ y Ab 

14. Teacher -The Superintendent and the Director of Human Resources r commend that the Board approve 
fA.lTR DAVJS as an Ele111c11tary Te.lcher. fo r the '2025-26 school ye,n , co11ti11gellt upon approved 
fingerprints, records check and physical. 

NOTE: The rate or pay will be .~39,664.00, Step I of the BA Salary schedule). 

Motion by ______Support by _______ y N /\b 

15. Teacher - The Superintendenl and the Director of Human R sources recommend that lhe Board approve 
LILY DEMERS as an Elementary Teacher, for the 2025-26 school year, con! in gent upon approved 
finierprints, records check and physical. 

NOTE: The rate of pay will be SJ9.GG4 .00, (Step I of the BA Salary schcd llle). 

Motion by _ _ ____Suppot1 by ______ y Ab 

16. Teacher - The Superi111e11dent a11d the Director or Human Resources recommend that the Board approve 
NlC0LE HOPE as an Elementary Teacher. for the 2025-26 ·choo.l year co111ingc111 upon approved 
fingerprints , records check and phy. ical. 

NOTE: The ra c of pay will be $39,664.00, ( tep I of the BA Salary schedu le). 

Motion by _ _ _ _ _ _ _.uppo11 by _ _ _ ___ y Ab 

17. Teacher - The ·uperintcndem and the Director of I Inman Resources recommend that the Bo.3rd approve 
REBECCA EASTMAN as an Elementary Teacher, for the 20r -26 chool ye.i r, contingent llpon ;ipproved 
fingerprints records check and physical. 

NOTE: The rate of pay will b:! $5 8,339.00 , (Step 9 of t he BA Salary schedule). 

Motion by ______Suppon by ______ y N Ab 

18. Teacher - The Si perintendcnt and the Director of Human Resources recommend lhnl the Board approve 
BROOKE DOUB LIN as an Elementary Teacher, for rhe 2025-26 . chool year, co, tingent upon approved 
fingerprints , records check and physical. 

NOTE: The rate of pay will be $39,664 .00, (Step I of the BA Salary schedule). 

Motion by ___ ___Support by ______ y N Ab 

https://39,664.00
https://58,339.00
https://39,664.00
https://SJ9.GG4.00
https://39,66,1.00


Aria Collins - Application Process 
Position: 
Candidates Intervicv.'ed: 

Interview 

Highlights: 
Principal, ·he did a special educ:aLion long term position for CCS in 24-25. 

Interview Panel: 
- Dr. Shauna Hemler 
- Rashi da Shack 
- Hc.nhcr Halpin 

Refere11ces: Prillc1jxd. she did a special education long term position for CCS in 

24-25 . 

.!nb Offer Details: 

- Start date: 8/26/25 

- Salary : $39,664.00 

https://39,664.00


Aria Collins 

Qualifications 

Strong communication and collaboration skills 
Highly flexible, Organized 

Sel f-motivated, continually interested in learning 
Trus tworthy, Honest and Engaged 
Patience 

Collaboration and tea mwork 

Education 

Macomb Community College, Clinton Township, Ml Graduated 2023 

• Associate of Business Admin istration in Business Management, Dec 2023 

• Achi eved Dean's List Honors, Grade point Average 3.5/4.0 

• Proficient in M ic osoft 365; Word, Excel, Visio, and PowerPoint 

• Developed s ills in Marketing, Human Resources, Project Management and Accounting 

Experience 

Utica Community Schools, Sterling Heights, Ml 
Building Substitute Teacher 
March 2024-Present 

• Substitute teaching at a prim ary school level daily 

• Supervising students, managing classroom behavior 

• Delivering and teaching lesson plans every week. 

• Managed a flexible schedule 

• Adapt teaching methods to fit student needs 

• Working one on one with students 

Hollister, Sterling Heights, Ml 
Cashier, Part-Time 
August 2O21-August 2022 

• Operating the cash register : Scanning items, totaling purchases, and calculating sales and change 

• Collecting payment: Accepting cash, checks, and credit cards, and counting cash at the beginning 

and end of shifts 

• Providing receipts: Issuing receipts to customers 

• Handling returns and refunds : Facilitating return transactions and dealing with refunds as 

needed . 

Chippewa Valley Schools, Clinton Township, Ml 



School Aged Child Care Teacher, Part-time 
2021 

• Supervlsed elementary childre before and after school 
• Assisted students with homework 

• Completed recreationa l enrichment group and individual activities (reading, crafting, playing 

indoor and outdoor sports, etc.) 

Community Service 

• Clinton - Macomb Public library, Clinton Township, Ml 

• K-12 Math Tutor, Clinton Township 



SCECH Catalog SCECH Sponsors Change Profile/District 

Permit Details 

First Name ARIA Last Name COLLINS PIC 

SSN Date of Birth -
Permit Number: Permit Type: Full-Year Basic - Substitute Permit Year· 2025 - 2026 

889060 
Clintondale Community Schools - CLINTON 
TOWNSH IP 08/20/2025 08/20/2025 08/20/2025 

COGNITIVE 
IMPAIRMENT 08/31 /2026 

r - , 
~~k 
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Faith Davis - Application Process 
Position: Elementary Teacher 
Candidates lntcrvicwcd: 5 

Interview 

High.lights: 

- Very strong classroom management skills 
- Very strong, comprehensive ans\vers about l -on-1 student 

interactions 
- Very strong, comprehensive answers about fonrn.1tive as .essment 
- Great job at building rapport with students and parents 

Interview Panel: 

- Dr. Shauna Hemler 
- Rashida Shack 

Andrew Lev,ris 

References : 

fvlentor 
- Teacher in student teaching program 

College Program Director 

Joh OJ7er Details : 

- Start date: 8/26/25 

- Salary : $39,664.00 

https://39,664.00


Dear Clintondale Hiring Team, 

I am excited to express my interest in a teaching position within the Clintondale District. 
I have a deep understanding of the values , expectations , and community spirit that 
make Clinlondale such a unique and inspiring place to learn and grow. I would be a 
strong fit because my background aligns with your belief of a proud, student-centered 
district where we believe every child deserves the opportunity to succeed, grow, and 
shine. 

During my s udent teaching at Romeo Community Schools , I had the opportunity to 
design and deliver engaging lessons, manage daily routines, and build strong and deep 
relationships with students and staff. I worked closely with individuals who had IEPs, 
504 plans, and received IRR support within a general education setting . This experience 
reinforced my dedication to differentiated instruction and equitable learning . In addition 
to my student teaching , I have worked as a substitute teacher, caregiver, and nanny. 
These roles have given me valuable experience in connecting with children of varying 
ages and backgrounds, build ing trust, and meeting students where they are , both 
academically and emotionally. I understand the importance of partnering with families as 
a team to create a learning environment where students feel supported, challenged, 
inspired, and loved. 

These experiences have also strengthened my classroom management skills, 
adaptabil ity, and commitment to inclusive practices. I am passionate about creating a 
welcoming and inclusive classroom where every student can succeed at all costs. It 
would be a privilege to contribute meaningfully to your district's continued success. 

Sincerely, 
Faith Davis 



Faith Davis 

SUMMARY STATEMENT 
En1husia. 11c and dedi ated 10 C'l rmentary rduca1ion. ·killed in r aung f'ngag i g l ·s~on plil n . util izing div •rse teaching stra tegies. ,mcl 
[)ronHi ti11g s111du11 grn \\'lli in a ·a<k111 ic ;ind soci ,11 devclopment--stron , co111rm1nic;i1or, collaburd livc wam plJyer. and co111 111i ucd 1n 
irnpac1i nf~ .\ l11de11ts' cdu ·a1io1P ! j ourrw •. 

EDUCATION 
Oakland Universi ty I Rochester, M I 

13achf'lor of cirnc in Ele111 (•111 ,11·y Educati on (May 2025) 

l)e.in's I .i~t - 2024 I Prrsidcm's List - 202S 

CERTIFICATIONS 
• PK-3 l.owcr Elc1rn:nrary Educa1io11 (7.0) 
• 3-6 Uppr·r Eil' 11 1r111~ry Educa ti on (ZP) 
• Cl'H ,111d 1:irs1 /\id • /\nwn c,111 Rl·cl Cro~s 
• Substitute teacher - L::IJUST,'\FI-' 

FIELD EXPERIENCE 
Hevel Elementary I Romeo, Michigan - 3rd grade Student Teaching I September 2024 - April 2025 

• Engilged in les on del ivery. 1a1c-aligncd Jes ·on planning. and instruction adapt, tion for diverse student needs 
• Moni tored stud 'Ill pror, ress. g.ive rnns1rn 1iv • fc •dbacl<, encl milin1ai 11ed ;1 p0si1ivt' , d1~cip l i11cd classroom 
• 1llabora1ed with 111 ' ntor 1c.i "h r_ J1 1cl parent , t ·chnolo •y 1111 1 r;i t1on, and str,11egy <1cli1p ti1tion for student sue ~s 
• Pan i ipa1ird in pro f,ssional d1•vl'lop 111 en1, w d ·11t supr1 ision cl11r ing n n-instn1c1ion:il ti111 , and fost ri, 11,\ ,1 safe, St ppo rti vc 

'11\'il'Olllll l'll l 

Deerfield Elementary I Rochester Hills, Michigan - 4th grade Embedded literacy I September 2024 - I 
• Develop ·cl ,llld i111plc111cn1ed lilcra y lessons t •11lwnc • reading o 11prehc11~io11 ilnd writing skills for 4th-grade st udents 
• ollabornted with per ts to evalua te and apply rffcctive literacy stratf'gics tili lorcd 10 diverse lea ming nr<'cls 

Webb Elementary I Hazel Park, Ml - Kindergarten Field Placement IJanuary 2024 - April 2024 

• Co-ta 11gh1, sci t• n • \es·on with a pe('r, l •c1ding irn cractiw, h;mrls-011 <1ctiv11 ics to nhiln l' stud ·111 s' undcrs1andin1• of hasi 
cicn tifi c COllCl'J)l S 

• Ac1ively pi1rti ·ip,1tecl in lassroom routine , ass ist ing w11h trirn~i1io11s. 1m11aging 111,llcrials, ,1 11d •nsuring ,, stru tmecl 
e11viro11111 ~,11 

• G,1incd v;il uah lr insigh t into clas~rnom m;,na!,lenwnt lrillrg ie, , suppnning b h,wior ma11.1gcment, :111cl ·ontrilrnting to ,1 
po. il ivc learni1 g a1111ospli~rc 

Deerfield Elementary I Rochester Hills, Ml - 2nd grade Embedded literacy IJanuary 2024 - April 2024 

• Implemented illler.i ctiv reaclrng .incl writing activitic to build foun latio11al liter.icy sk ill in 2nd-grade students 
• /\swssed student progrl'SS .ind provided t, 1rgc1ed . upport to im rove reading co 111prrhensio11 a11cl wr i1i11g expr •ssio 11 



Faith Davis 

Webb Elementary I Hazel Park, Ml - 4th grade Field Placement I September 2023 - December 2023 

• Assisted in t aching les ons ncros subject , gradual! • taki ng on more re pons ibilit I for lesson deliver .:ind s uden t 
tn •agemt1ll . 

• Gained e. perience in le s0 11 planning and ad;:ipti n, instructi 11a l strategies to meet the diverse ne eds of stu ems. 
• Ohserved ;mu implementeo ck1 sroom I11anage111en IC'chniqucs l ir ai 11 t.ii 11 a pos itive and cffc ·t ive lca rn111 g ·nvi ronmcnl. 

Woodland Elementary I Troy, Ml - 1st grade Embedded Math I September 2023 - December 2023 

• Des igned and taughr hands-0 11 math activi ti es to deve lop f u11tb1ional ski ll s in 11 umbt•r sense, number ra lk . ~dd ition. ,w d 
ubtra ti on for I ·t-grad ' ~tudt•nts 

• Co llaborated \\!i th peers to red tc dif erenuated math i n trucli on 1r,11egies tha t supported di verse le,1rning styles c1 11J ab ili tic~ 

Deerfield Elementary I Rochester Hills, Ml - Kindergarten Embedded Literacy I September 2023 - De< 

• Assisted in devclopin, ,l ncl cl ,J,vcring Ii erary lr ssons to prom ti' vocalrn lary, comprrhens ion, and early writing ski ll s in 
kinder 1c1rtcn studem 

• upponed i11div iclua li1.ed l i tera y imerventions. adapt ng trat gie to m et the diver ·e ne ,ds of oung le.ir rs 

Mohawk Elementary School I Macomb, Ml• 3rd grade Field Placement I September 2022 - December 

• 0 served a11d got fJ111ili :1ri1.cd wi th classroom ru l ·, rou1inc•s, an d:ii l , proccdurt·s tu uncJ crst~nd th ' stnu.:llHl' of IIH' il'i1rn ing 
environmen t. 

• Huill r;ipport 1\' ith sIuclc111s ;ind su pported their individudl 11ccds, c;o11 tribu tin • tn ct po. itiV(' dnd engt1ging cl,1s. room 
;:11mosphrn.' . 

RELATED EXPERIENCE 
1.hild ,an' g1ver IWashington, M l 

June 2018 - October 2024 

• Created a safe environment & promoted growth and learning 
• Communicated with parents to keep them informed and involved in their children's- developn 
• Organized and engaged students in academic learning 

Si\CC Provider I Romeo. MI 

April 2023 - August 2024 IJune 2025 - August 2025 

• Ensured & supervised children 's safety and well-being 
• Fostered community & engagement 
• Showed leadership and promoted an inclusive environment 

REFERENCES 

MARYSUE ENCISO 

https://fJ111ili:1ri1.cd
https://i11divicluali1.ed
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Lily Demers - Application Process 

Position: Elementary Teacher 
Candidates Interviewed: 5 

lntervieH.1 

Highlights: 
- Strong rdationship-building skills vvith srudents and parents 
- Demonstrated strong ability to create and foster an inclusive 

environment 
- Good understanding of fo rmative assc sment and classroom 

management skills 
Interview Panel : 

Dr. Shauna Hemler 
Rashida Shack 

- Kaitlin Barber 
- Erinne Lubicnski 
- Jamie Lampasona 
- Andrew Le\vis 

References: 

- Teacher Mentor 
- Student Teacher Mentor 
- Supervisor 

Job Q/fer Details: 

- Start date: 8/26/25 
Salary: $39 ,664.00 

https://39,664.00


1

·

Lily Demers 
AUGUST 19T11 

, 2025 

Cl in nu le C m rnun ity Sc hools 3 -i OO _, ttl 'M c /'w nu _ 

Ii 1 n Tow, ship. 1,/11 £1 8 _5 

6 -797 -1786 

e M Cl , oncl ale m munity S h ols. 

I drn w 1it1ng l cx r:, rc s rny stro ng inte res t 1n .i le r. hi n p s1 ti n .;it lintonc! · lc 

Cornr 1L111ity S hools1 Ni th oJ rec nt ly cc n i I tcd deg ree I lcmcn t;.11 y Educ l ior, 

as vi cll as •1 i111cJ< -o n e per, rK thrOL;gh stu 'en lcn hing an " \.1b st,tut .,1Ch i11 

I a •r to brin my pass i n for teachinc anrl rny de ,c,J ti n o f . t rin ~J 1 

pos, 1•1c lcc1r 11 ,ng cnvi r nm1.11 t l o y u r -h <JI. 

I u ' 1n I rny 111 ,ic as <1 st udent tcacl· 1 111 rJ se , oncl -~r.i le c lassr _o r•; 11 1 the ~c l,ool 

, is ri t c1s •:Jd l cJS a · ,e-~Lu den t t~achc1 in a k,nue,gi11 l '11 class , I 11 ad th 

oppu r unity o wo , clo ely w1th yot J119 lec1rn °rs anu help 1h 0 11 cl evcluµ 
loundaliona l skil ls 111 li tcra y, sc ience , so <. 1col studie:.,, 1ndlhcn1a,ics , ;i nd soc,,1 1 
<." n t1 r ii i grow th I e r -•J I •c: ,ir.d tnip l cr rn: 11 te cl L•ng ,1, 111 les!;c n p l 11 5, ,,s. C!,'.;cd 

s udcnt p1 gr •s•. and prov, cl c ·I 11 cl rv rdual,ze upp rl to c nr.ur ·, c ,1eh hil l 's 

uecc rh . , C! x1c ncn •s .i i - tr r g tl n my clil.- room r J no n,ent ·kil ls 
,mo l,7 l l J t m • to <fopt uick ly to new c~n vr, nnic ts r nd sturl nl n,2 •d 

I rn p ,1rt1culcJ dy d rawn to your schoo l cl1s tnct caus f ,ts , -11111 rnent l o 

a · c1 u mic 1:,c Ilene and its focus o n f st ri ng a nur u r111 9 , nd inclusive 
er v1 r nn, nt fo all ~t l 1 ent s. I w u ld b . hor 01c to ~ n t, 1but1: t rl chool 

, 1111un rty tli dt val u s both cadc , r1 c acli , v' n nt and l lie Lnr'-lu<: rc <n1v 1y u f 

c ac, ch ild 

I ;:i rn nftd nt 1hat rny e tliusia sr . creal1v1 ty, and ded1ca tron lo tuden sue cs · 
m ke meas r n nclrdate fo r hrs po iti . I w ould I ve th ppor1un,ty to 

n tribu t to he continued s cce ·so y ur sch ol an" b part o f as h I 
or rnu r, ,ty that tnvc t make a ilf .r nee in the live f its s11 cl r ts 

Thank you f r nsidenn p o rtuni y to 
rl r CL s how m y . kil ls a cl e:< erre nc Ciln cont ri bute l th _ co n inue ' -ucces o f 

your ·choo l. I Jill avil rl abl for an int 

r acl dat - o, 

1Sine , 1 • 

Uy rnNs 



Lily Demers 

SKILLS 

Clnssroom managern nt, team co ll t1 boration, relationship building, effective 

communication, lifelong learning, stu d nt upport and engo.gemelll . 

PROFESSIONAL SUMMARY 

•nergc li c, pati ent, and adaptabl e indi vi dual, skill ed in er 'ilting engaging and inclusive 

learnin g envi ronments. Possesses so l id understand ing of educa ti on21 l techniques and 

pro f ici<~nt in lesson pliJ1111i11 g and classroom m.in ilgcmcnt. Oedi ca1 cl to fosterin g 

academic grnwth a11d insp il' ing love for learn ing. 

EXPERIENCE 

Chippewa Valley and Andwr Bay School District, Macomb MI - 11bs ri111r c Tea her 

Octubcr 2024 - Present 

• D1! li v1 ·r~d engag1n • ,ind ef fective instniction with !er.son pbns provided liy cl.-,s~room leJchPr 

M:i111 l,1incd a productive and positive cla. ~ro m, ensuring studen t sufety 

/\da pt l'd qu ickly to di ffrrcnt clas 1uurn e1t i11gs anti adjusted lessons 10 1nect snHknt needs 

Fox Elementary, Macomb MI - Studem Tcu h •r 

Scptl' 111i>cl' 2024 - Decclllber 20L4 

Ut ili zed interJctivc 1,•hi tcbuJrds Jnd onlinc t()o ls co enbncc student lcJrnin° .incl eng.J gemcll! 

DL•vcl upcd and i11 1pl c111e11tcd cngJgini; ll'SS011 plans .11 1d cduc,tti()nal 111 .i tc-ri; ,b (wurkshcc ts, t_J ll i'l.?.fS, 

prcscnta1io11 s) 

F·1 l •red a posi1 iv ' and inr lusive lassroom cnl'ironmt'IH, encour.1gin1~open ornmunlc~tion be11,·ee11 

studcnt c. , p;ircn1s, aml s1.iff 

P;in ici parcd in p,1rcn1-tcJcl1r r c,inh•rrnc:cs tu d1sru ~s stude nt prn1i rr% ;ind ronc •r11s 

Applied different ia ted i11stru ction strJtc •ies Lo meet the needs of diverse lc.imcrs 

Crews Inn, Ha.-rison Twp. MJ-, c:r vcr 

May 202,1 -- August 202-1 

Provided r xc ·p1ion,1 I c1 1:;to111 •r s<' rvic by Jddrrssing gut•St n C' cJ s and l'HSuri ng a posit ive din m • ' Xp ri n r 

Collahorctt Cd \\' ith kir rlicn st;1ff to ' nsurc ,1 cu1·.1ti' co111m u11 1c;tt11m of sped .i i requcs1s or 111odifir .11io ns 

Prl' r·11t d daily src i,1ls and mi:nu i1cms with pro( ·s: iona li5m Jnd ;,11entinn to di:I Jil 

• Mi1in1 .iined high ta ndaru of ('1 vice qu,li ity, ensuri11 • gu cs1 s~ti ,faui un 

https://t_Jlli'l.?.fS


Clare Elementary, Clare MI- Pre-Student Teacher 

Fclm1ary 1024 May 202,1 

• Communicated regularly with the lead reacher regarding student progress and areas of 
improvement 

• Coll,1borated with fellow student teachers to sh,:rrr instructional sm:1tegics and classroom 
managcmem techn iqu es 

• Observed class room dynamics, disci pl ine strategies, and effective teaching prac ti ces 
• Assisted. tudents duri11g class activities and supported group proj ects 

Texas Roadhouse, MT Pleasant, MI- Server 

September 2022 -· May 2024 

• Provided high-ql1ality customer service and ensured a wckoming din ing atmosphere 
• Worked colla nralively with team members to maintain smooth restaurant operations 
• Addressed guest needs promptly, ensuring i'.l positive and memorable experience 
• Demonstrated excellent communication and teamwork in a fast-pace<l environmem 

EDUCATIO 1 

Central Michigan · niversity, Mounc Pleasant Michigan - Boche/or ofSciPnce 
Elcmeritary Educacion 

September 2020 - Dcccmb!'r 202,1 

• CPA 3.1 

• Certified to teach P l(-6'h Gr<1de 

Dakota High School, Macomb Michigan - fligll School Diploma 

Sepim1ber 201 G- fo1w 202() 

• Completed 2 Advanced Placement courses (Psychology, Language) and an Honors 
English class. 



STATE OF MICHIGAN 
St:itc Bo;ml or Educ.i tion Dcp:Jrtmcnt of Education 

STANDARD TEACHING CERTIFICATE 

LILY ANN DEMERS 
1 In ""·,,r,l.111«· " i1h ~1irhip .n ('«mpikJ Law, ;m,I /\1lmim,11~1i,·c R~k •. lhc hohkr of lhi) c,-r11fic:Jlc i, au11.,11 ,nl 111 i.:ad1 "':&n)' Michif!-'" -.:l•M•I :ill 

,1ihj<'(1, ,JIIJ J:r.Mle< inJirlk1I. 

,,._ ., I 1/Wl R 1-11 ~II NT,\RY l•l)l lC\IIOS (Ill) 

1.f. IJl'l'I RI I l Ml.lff1\RYU1tlt'-'llOS (ll') 

l\,uc l>.ik 0111 IIZOlS 
l:..r11"''°" l)Ac OfJ.\O.'l~JO 
Lo«r.sc N,r.bcrMichael F. Rice, Ph.D. 

S111)1:rin1cnuc111 of Public h1.~1rue1i1>11 

CnhCJU111., rt,1•..-r.....,b ar ""'1«1 IC cluncr 1bc: «r11roc.11c holJc r "'"J"'ft"M< fo, l~1n; i.n.,..k~Jhlc ""4J<II cvnnl •11..t ,,.,..,4 rcc,,~1nn• II,, ,t,c: 
Fl'~ptn\lh1J«r or,h.c Cfl11f~at( 1M·t1Jn lO nu,n,~n :, \ ,1,J ~ror,utc ,cn,f,cM,on by mc,u,.. thr, rC(IUffCfflC"l"l\ rn, (n-11rli'~lc rcnoo l • Pf"Cnhrd hy ,.,,.Uk an..VM lhc 

,\b:c IIN<J orFJ.o<.>1-

MICHIGAN CODE OF EDUCATIONAL ETIIICS 
n,c followin~ ethical ~,:md;mh addrns lhc rrorc~ ional cd11ca1or's commitment nn<l rcsponsibilily 1(1 (anll for): 
Code or F.thin 

The l'r,or~sinn Tru.~1 in the cduc;Jlinnal 5ys1,·m depends upon a lc\'cl l) f profos~ioual condocl and r~sp11nsihili1y thal may he higha 
lha.11 rcquir,"i.l hy law. Tbb cn1aih holdin!,! 011e and others lo the 1a111c clhi<"al ~t:llldar,J,. . 

Prorcssional l'o111miuncn1 10 the high,-st levels of profcssional and ethical prxtkc. includinc. dcmons1r,11ion of Ihc knowledge.
CompclcnC'c ski lls and disposili<>ns requ~d for professional comix·tcncc. 

To Stullrnl( A prin1a.ry obli,:ation 10 treat s111dcn1s with di~ily a.nd respect. includin)! promotini: the hcallJl. safety and well­
being of students by establishing a.nd maintaining appruprialc vcrb;il. physic;al. cmotion:il and social boU!l<larics. 

The School Promotion ofpo,;itivc relationship.~;ind cffoc1ivc in1cr.ic1 io11~ with all members oftl1c school community. whik 
Communil)' maintainiri_g profcssion;al boundarit~. 

F.thic.il UK or Con~idcr,uion ofl11c impact of con~uming. rrcating. &,1rih111ing and conunw1ica1ing infonnation througl1all 
Tc-cbnolo~ technologies. Vigilance to ensure that appropriate boundaries or 1ime, place and role ,m: maintained when using 

clcctrooic comm1.1nica1loo. 

ADVISORY TO F.DUCATOR 
In accorJao,,: wilh l'ublic Au 96 or 1hc Public /\ct, llf 1995, it is a criminal mi,;Jcmc;mor lo : u,c a su;,pcndcJ, surrclllkrcd. n:vokcd. nu1lir1cil. 

fr.nklulcnlly oblaincd. al1crcd Of for~.:d tduca1or ccrtilicalc, or a ccnif1<:atc or a.nolhcr pcr.,on. 

TO llE FMl'I .OYU) AS AN El>U,ATOR IN ~UCIIIGI\N 111[ l_l)IX'ATUROATII MU.Sr IIE SIGSl'I>, SOIARllJ'I), ANll SlmMn1H) TO YUIii\ E~IPI OYEK 
TIIL~ JS AN Ofllc:JAI. n:u. n ►ll'A TI, osn,SJ(;Jolfl) ANO ,..OlAIU7l'll 

EDUCATOR OAn I STATE OF MICIIIGAN 

I do sokmnly swear (or aOinn) 1hm I will suppon l11c ·111is ccnilitalc w.u subscribed ~d sworn to bcforc_~PJC al~ 
Cun.~1i1u1ion oflllc United Slates of /1.tncric:1 und the with picture idc111ification. on 1//1 . J'1 /-'1 dOJ~ 
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Nicole Hope - Application Process 

Position: 

Candidates Intervic,,ved: 

Interview 

Highl ights: 
- Dt:monstrate<l capable classroom management ·kill s with a focus on 

posilivc reinforcement. 

- Gave praclical examples of adapting lesson content to meet studen t. 
needs . 

- Described reliable organizat ional systems for tracking ind ividual 
student goals. 

Jnterview Panel: 
Dr. Shauna Hemler 
Rashida Shack 
Heather Halpin 

References: 

- Principa l 
Principal 

Joh Offer Details: 

- Start date : 8/26i25 

- Salary: $39,664.00 

https://39,664.00
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Passionate, d dicalcd elementary education t ache r with experience cultivating a posirivc and 
inclusive learning environment. Able t tailor ins truclionaJ methods to meet diverse students' 
needs, promoting their academic ·uccess and pt:r onal growth so they fee l val ued and 
enc ura ,ed lo n.:ach tlH;ir fu ll pote nt ia l. Ade1 t al bu ildin, str 11 re lationships with students,1 

parent , and co ll a 11 e ' Lo create a c !lab rativ and engaging educa tional enviro111ncnt. 

EDUCATION 
Oakla11d Universi ty, Rochest ,,; Ml 

Bachelor of Scie nce in mcmcntary Education December 2024 
Endorsements: 3-6 (ZP) 

Pres ident's Lisl, Oakland University \.\linter 2023 
Dean 's List 0(/kland Univ ~rsity Fall 2022- Winter 2024 

TEACHING EXPERIENCE 
STEAM and Literacy Summer Camp June 2025- August 2025 
Beacon 7i'ee Ele111.e111a1y, Utica Cu 111111unity Schools 

• Led intcr<lisciplinnry STEM and li teracy lessons promoting critical thinking and 
proble111-solvi11 , through hands-on experi ments 

• Collaborakd wilh ccl ucalo rs lo cnhan ·c student engagement of MISD unit plans and 
supplemented enrichment in a : ummcr camp sdting. 

First Grade December 2024- June 2025 
Flickinger l.:. le111e11twy. Utica 'ommunit_v S hoofs 

• Administered sm, II grnu1 interventions for mathcmati s, ph nics , and litcr':1cy 
• o-planned multiple events and ac tivi ti es that enhanced student learning and engagement 

for those subject standards 
• Spearheaded new classroom management that helped boost re pon ibility and intrinsic 

motivation within students at a !owe · el level 
Fifth Grade Augus t- December 2024 
Fliclci11ger Ele111 e11tm y. Utica ommu11it S ·1, ools 

• Provided i11structio11al , management , and as essment strategic lo meet the different 
need , of 65 fifth-grade tudcnt 

• Engaged in a classroom management system that promoted a positive and inclusive 
learning environment 

• Analyzed ass ... ssment data per indi vidual tudcnt wit h TEP and 04s lo provide each 
student with an individual learning path with differentiated in ·truclion 

• ol laboratccl with co ll eague to adopt additional teaching m lhodologies and strategic. 
• Implemented research-based strategies for academic instruction and classroom 

management 



Fift'h/Sixlh Split Grade Ficlcl Placement .January- April 2024 
F/icki11ger Elementmy. Utica Con111w11it Schools 

• Provided core academ ic in truction to students both with and without disabilities 
• Obs rvcd the ' chool' tra nsit ional curriculum for middle school preparedness and 

maturity 
• Planned instruction to align with C S while con idering the Univer al Design for 

Learning and the needs of each student 
Fourth Grade Field Placement 
Web er Elementor .o, lrrk , Orion S hoofs Janua1y- April 2024 

• Worked with fourth-grade students to increase decoding and fluency skill in reading 
• Created an eight-wee.· mini-unit about soc ial injustice and heroification through literatu re 

Kindergarten and Fourth/Fifth Split Grade Field Placement 
Roose Ele111 e11twy, ?11l 'I' Li11e P11bli choo/.y January- April & . eptc rnbcr- December 202 

• Utilized individualized dai ly bcha\'i r charts lo assi st student with transition 
• Observed and assis ted with ins ruction and asse. sment fo r students with identified 

learni ng disabilities 
• Col laborated \Vith t:;:acbcrs lo cn.:at updated resources fo r English, math, and sc.icncc 

clas cs 
Kindergarten aud 1s1 Grade Field Placemen1 
J:Vebh Elementwy. /-laze! Park S /roots January- April & September- December 2023 

• Worhd one-on-one with Kinckrganen and first grade to incrcas1.: decoding and fluency 
kills in readi ng 

• Utilized individual asse - ·rnent: l plan and create le.. ons lo ·upport phonem ic awarenc"S 
;111d phonics skills 

Kindergarten Field Placement 
Woodland Eleme11tm) . Avondale School Distri t January- April 2023 

• Observed and implemented hands-on math lessons using cooperative teaming group · to 
incre sc studcn1 ' ab ility to compr bend basic concepts 

• Observed the bendits of sea ff ldin, and formative assessment for ludcnt understand ing 
Third Grade Field Placement 
Huron Eleme11ta,y, Chippewa Valley S ·hoofs September- December 2022 

• Helped design and facilitate v cekly lesson plans and activities in six subject areas 
• Utili1.ed forrnativc and ,_ummative osst:ssmcnls to track student pr gr~ss and identi fy 

areas for improvement 
Second, Third, and Fifth Grade Field Placement 
/vfo11forl Ele111e11tmy 1tica Co1111111111i ; S hoofs January- April 2022 

• Observed and assi ted with instructional lessons 
• Helped dcsi 1 11 and t;t1ad weekly ksson plans and activ iti e. in lhnx: ubjc;Cl are·1s 

https://Utili1.ed


.

Nicole A. Hope 

Subs titute Teacher; [dustnf( Ja nuary 2023- Current 
• Fo ll owed lesson plans provided to er 'ale a cohesive and consistc1 1t l arni11g cxpcrie111.:c 

ror sludenls and maintain ·d a po ·itive equitable l arn in ° cnvironmt;nl 

TE llNOLOGY INTEGRATION 
PowerSchoo l I Remind I choology I Teac ltT i I Mc raw Hil l I l' lanRook I Ampl iry I 'anva I 

las Dojo I Kahool j NWE/\ Teachers! Google Slide. I ooglc las. ro m I Popple! I. ccsaw I 

AODITlO "AL SKILLS 
Verbal & Written 'omnrn nication I Lesson Plann ing I Criti ca l Thinking I Active Listen ing I 

lassroom Management I Differen tiated Instruction I ' tudcnt Advo acy I Time Management I 
Teamwork I Problem Solving I rt:at ivity I L ad rship I An.i lyti1.:al Thinking I llabora livc skill I 



·11 u1 1 1 c: , , 1 ;. e uglier 

STATE OF MICHIGAN 
Stat B ard of Ed ucati n D parlm nl f "'ciucalion 

STANDARD TEACHING CERTIFICATE 

ICOLE HOPE 
In acco1da 11 c:: with Mid1i 1 ,111 Con1 pilcll l..1ws JIIU l\d111 inbtiativc Ruks. the holde1 oft us c1.:rtiticat:: is;, tho1 m;d tu tc.1ch 111 any M1chii;an school all 

~ul>j~c ls and •aadc~ inuicated . 

3-6 UPPER ELEMENTM lY 1:DUCATIOi\· (ZPl 

b , ue i1.11c . 

l\llich:icl F. Rice . Ph .D. 
Superintcnden1 of Pu blic In stru cti on 

cnilic:11i1111 re , 1111rn1c111s :11• suhjccl lu ch,,n!Jc . The cc11111rn1c huldc1 is 1c,pv11 >1 !c for hc111 • kr ,uw lcd0c.,b l .,bo111 curre nt .111u rcv i ·cd 1cgul.11ions. 11 is lh • 
, c, po11 •,i rl il y of 1hc cc11l(1c111c ho ltk r 1 111Ji111.1i 11 a v,, licl app rnp,io1c cc11ific.,1i011 h)I me 11111• •ht: 1cq 1i rc111en1, for c11il1ca1c rcncw,,I a, JJ1,SC1ihcd b)• ,1aw1s: .111 ,.l/or 1hc 

Staie Ho. rd of EJuc. 1i 11 . 

MI HIG AN CODE OF ED ·cATIONAL ETH ICS 
The following cthi al .: tand.i rd s addrc. s 1hc prof s. ion:1I cclt1c,llo11s commitm nl and responsibi lit y to (:111d for): 

Code of Ethics httri.~;/ www 1' ·1 

The Profession Trus1 in th· ca a S}S i:1 

than r..: C(l ti red by law. Thi: en tai ls holdin 1 on • and oth ..:r_ lo the sam..: eth ica l sto1ndards . 

Professional ·0111m ilmc111 10 the highe ·1 levels uf prof..: ·s ional nnd ..:thica l practice , inc.:lud ing ck111ons1ratio11 of the knnwl:;cige . 
Competence ski ll s and di spositions n.: guir d fo r prokssional omp ·ten e. 

/1. pri111at·y ubligation lo trea t student:; wilh digni ty nnc\ respect, inr.:lutling promoti ng the hea ll h, sai'cly and wc.:11 -To Students 
bi.:inn of students by est:,blishing :1 nd mai ntainin nppropriatc verbal. physical, emotional o1nd social boundarie 

The School Promotion of positiv..: rc lali nsh ips .ind el1't:c li c intt:1action!- wi1h all members of the ~cliool comnnmit y, while 
Community mai111aining pro fc:; iona l boundaries. 

Ethical se of Consideration or the impact of c nsumi11g, creating, dis tributing and co 111 municating information th rough all 
Technology technologies . Vigilance to ensure th.11 appropri.ita bound~1rics of time, place and role arc m. intaincd when 11sin g 

electronic communicat ion. 

ADVISORY TO ED CATOR 
ln a cu1da11t:c with Public /\ct 96 (lf the Publ ic 1\c1s of 1995, it 1s a r.:rin11nal 111isdcmca11or to : use a suspe nded, su rrcndcr~d. revoked, nulli fied, 

fr:111du lc11t ly obtained , :1l1crcd r forged educator ccrtifi cr11c. or a crt1fi c::1tc of n11otl1cr person. 

TO BE EM PI.OYEO i\ S AN El) CAT I{ IN MICl!l(jAN THE EDUC/\T ROATH 1\IUST BE SIGNED. N T1\RIZl.:D. AND St.:IIMllTED TO YOUR EN:PL YER. 
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ED JCATOR 0/\TH - TATE OF MICHIGAN 

I do solc111nly wear (or affirn1 ) th at I will 11pp rt the This ccrtifi c:1 lc was subscribed a11d sworn to before me, along 
Conslilution of lhe Un ited States of Amcric:1 ,md the \ ilh picltlrc identification, on 

'onstituti on of the State of Mi..:h1gan, r111d that I will 
faithfully di !>charg • Ille d11tics of the office of ed t1 ator 
accordi ng to the b~~t uf my abi lity . Not:iry Print Name 

Nota ry Signature 
Educator Sigmtlltrc 

ornmi ssic n Expires : ____ ____ 

EMl'I.O\'ERS MUST VERIF \' EDliCATOll CF. llTIFICATIONS AT: hllps://mtloc.stalc. rni.11s!MOECS/l'11blk rctlcntlalStartl1.;i spx 
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Rebecca Eastman - Applkation P1·ocess 

Positi.on: Teacher 

Candidates Interviewed: 

lnterviei-v 

Highlights: 
- Expressed a sludcnt-ccn t red approach to building rappo11 and 

understanding 1noti vations. 
- Showed a funct ional understanding of using technology to enhance 

lesson delivery. 
- Discussed a standard process for re-reaching concepts to sm<1 II 

groups based on assessment data. 
lntervie\V Panel: 

- Dr. Shauna Hemler 

- Rashida Shack 
- Heather Halpin 

Refere11ces: 
- Principal 
- Principal 

Job Offe r Delails: 

- Start date: 9/ 15/25 

- Salary: $58,339.00, pro-rated to the number of day.s ·worked in 

2025-2 6. 

https://58,339.00
https://Positi.on


Rebecca Eastman 

lam writing to you in regards to the Elementary School T acher position . I have eigh1 
y ars of classro m teaching experience. For the past five years I have worked at Hamtrarn k 
Publi School . I graduated from akla11d Univer ·ity with a Bachelor of Science in Elementary 
Education . I am currently certified w teach K through 8 self-contained. 

I make it my first priority to create a rapport with my students . Creating a climate where a 
hild feels understood and appreciated i essential to effective teachi ng and learning. 1am fu lly 

committed to the success f my students. Thi ommiunent is reflected in my students' passion 
for learning and success. 

J strive to set high expectations f r all of my students. To achleve these expectations, I ry 
to involve parents in their child' s learning. I keep communication with parents open, and 
schedul • involvement for them in my classroom. Another important factor in my ch.1ssroom is 
technology . I strive to create engaging and creative ways to have students inreracl with 
developmentally appropriate levels of t ·chnology. 

Thank you for your time and consideration for thi s ex cl ient opportunity. Pleas feel fr, e 
to ontact me with any questions you may ha\'C. 

incerel 1, 

Rebecca Eas tman 



EXECUTIVE SUMMARY 

An Elementary School Teacher with 15 years of experience in educating young children. Adept at using 

positive reinforcement teaching techniques to encourage student behavior and growth . Licensed by the State 
of Michigan to teach K-5, wi th a B.S. in Elementary Education . A pa ssionate and innovative educator with a 
track record in developing effective lesson plans nd rapport with students. 

FUNCTIONAL EXPERTISE 
• Lesson Planning • Interpersonal Communication 
• Active Listening • Differentiated Instruction 

• Accuracy and Attention to Detail • Positive Attitude 

EXPERIENCE 
Dickinson West Elementary School, October 2020 - Present 
Hamtramck Public Schools (Hamtramck, Ml) 
A school district serving a diverse population of both native English speakers and Eng lish lan3uage leamers 
Third Grade Teacher 

• Creates a safe classroom environment that cultivates a culture of learning. 
• Develops lesson plans tailored to individual and group learning goals. 
• Conducts ongoing assessment of student needs, and adjusts instruction when necessary. 
• Coordinates with the fifth grade team to eva luate and assess curriculum . 

Warren Consolidated Schools (Ster ling Heights , Ml) February 2020 - October 2020 
A public school district serving the cities of Warren, Sterl ing Heights and Troy, Michigan. 
Long-Term Substitute Teacher 
Ensures the students receive the required instruction according to the school's curriculum. 

• Creat developmentally appropriate lesson plans . 

• Manage a classroom of fifteen students. 

• Conduct student evaluations. 

• Conduct child assessments to gauge students' progress . 

St. Mary Child Development Center (Troy, Ml) August 2018 - Febr·uary 2020 

An early education and childcare center for infants to pre-kindergarten. 
lead Toddler Teacher 
Responsible for formulating and implementing curricul a to meet the basic and educational needs of todd lers. 

• Create developmentally appropr iate lesson plans. 

• Manage a classroom of eleven students. 

• Train, supervise, and mentor three ass istant teachers . 



• Conduct child assessments to gauge students ' progress . 

A School for the Mind and Body (Clarkston, Ml) September 2017 - May 2018 
An early education and childcare facility with a holistic approach to education. 
Assistant Teacher 
Responsible for supporting the lead teacher in charge of the classroom ; including activity planning, 
documenting progress, and overseeing classroom preparations for infant children. 

• Created age-appropriate activities related to tine motor refinement. 

• Monitored children for developmental milestones. 

• Worked with parents to help children progress toward enrichment goals. 

New Richmond Christian Childcare (New Richmond, OH) June 2016 - September 2017 
A childcare facility with a focus on fam ily values. 
Pre-K Teacher 
Responsible for the instruction and care of young children, aged four t o five years old. 

• Developed lesson plans focused on core concept s, such as numbers, letters. shapes, and colors . 

• Used creative, hands-on methods of learning, such as artistic expression, free play, and storytelling . 

• Encouraged and monitored social interaction between children , 

Farmview Montessori Garden (Fairfield, OH) August 2014 - June 2016 
A Montessori style preschool, pre-kindergarten, and kindergarten. 
Assistant Teacher 
Responsible for creating lesson plans, documenting progress, and overseeing lesson preparations for children 
ages three to six. 

• Worked with the lead teacher to monitor the class schedule . 

• Assisted teachers with lesson preparation by gathering materials and setting up equipment. 

• Documented student progress and communicated with parents to keep them informed. 

Laurus Academy (Southfield, Ml) September 2011 - June 2014 
A charter school that is dedicated to academic excellence and character development. 
5 th Grade Teacher 

Responsible for accomplis ing the school's philosophy of education through instruction and example . 

• Created developmentally appropriate lesson plans . 

• Integrated technology whenever possible. 

• Lead monthly assemblies focused on character development 



EDUCATION 
Bachelor of Science in Elementary Education 
Oakland University (Auburn Hills, Ml) 

2005-2009 

• 3.8 GPA 

• Graduated Magna Cum Laude 

• Multiple recognitions for academic excellence 



STA1.,E OF MICHIGAN 
State Board of Education Departmen t of Educat ion 

STANDARD TEACHING CERTIFICATE 

awardc I lo 

REBECCA ANN EAST~1A 
In accoida r1cc wi lh Mi chigan om11 ilcd La w, and J\d111inisua1ivc Rules. the holder of 1h,~ecru Ica1c is authori7.:tl 10 1ca h in :iny Michigan s hool ;di 

subjcc1~ ;ind gr;i de. 1nd1 :-11 d 

K-8 EI.E~IENT ARY K- ,\LI . !:,U UJ l; CT. IK -'., Al.I , SU llJI: TS IN SELF· 
CONTAINED CL ,\SSRO M ) (ZG) 

K-8 M/\'l'ill.: :vtATl< ':i (EX/ 

K-:~ S '11\ L STUDI ES (RX) 

Michael F. Rice. Ph.D. 
Supcrintcndcnl or Public lnstruct i n 

cr1 itica1,011 rcqui rcmcn:, ~•c subjccl t cb.m •c. T he ccl'l1fic a1c holder 1 1c, ponsiblc fo r being kn vwlcJgc.1blc :i t,ou t currcnl a11d revised re •ul:r1,on ,. II is 1hc 
rcipon 1bili1y of 1hc ccr1itlc.,1c holder 10 m:i inlai n :J •~lid appmpri arc ccnitic1111,111 hy 1cc1inti 1h rcqui r mcnt. fo: cc11ific:11e renew~!,~~ prc.<c nb,d by ,1;11u1c and/or 1hc 

S1a1c Boord of EJucari on. 

1l HIGAN CODE 
T he following clhical standards address lh • profc ·sional cduca to1,:5 commitnn 11 and re ·ponsibili ty to (nnd fo r): 

ode of 'Ethics 

The Profession Trnsl i11 th· cd11cat il) 11 :il system cicp ·nds upon a level of profcs I nal clmduc1, nd rcsponsibili!y th,11 may be hi •her 
than required by law. This -111.iils holdi ng on and other 1 !he same eth ical standard.. 

Profossional omrniunelll I the hiehest levels of profess10 11 :il and ethical practice, rn luding demons1rauon of !he knowled 0 c. 
Competence sk ill and di : posi lio ns required for profe ssional compelcnc . 

A pr imary ob li gation t treat sludcnls with dignity and respec t, im:lucling prom lin 1he health. s:ife1y and well­To Student · 
being of students by eslabl ishi ng and maintni ning appropriate verb;il, phy~ ica l. em liona l, nd social boundaril:s. 

The School Promotion of po. ilive re lalionships nu cfTt:crive internet ions with nil members of the school cornm u11i1 y. whik 
Community maintnini n , prufcssion;.11 bounda ries. 

Ethical U e of onsidc ra tion oi the 1mpac1 of consumin <>, realing. distnbu1ing and communi a1ing informal ion through all 
Technology tcc l111ologies. Vigi lance 10 ensure that appro priate boundaries f lime, place and role are maintained when using 

clcclrouic comrnunica1io n. 

ADVISORY TO EDUCATO R 
In a onfance with Pub lic A I 96 ol the Pub Ii Acts of 1995 . It i. ;1 cri min al 111isdcmt:an r 10 . use a suspc11dc:d , su1 n:ndcr ed, rcl'okc,1, null Hied. 

frn udu!cn tl y o 1. incl. ;iltcred 01 forged cd11ca1or erli 1ca1c. or II ccn ili , l ' of another 1~, son. 

T 13 1: E\·1l'L YEO ,\S AN l: IJU 'AT) !{ II',' Ml HIGAN T IIE EDUC,\ i (Jl{ ,\T l! MUST BE StGNtU. r-OT AIHZED, J\NO SULIMI rn:oTO YOUR El',I PLO YER 
TH IS IS ,\N OfflCII\L CERTIFI ATE ONCE S IGN ED ,\ ND NOT,\ RIZED. 

EDUCATOROATH - STATEOFMlCHIGAN 

I do solemn ly swe.1 r (or affirm) !hat l will "upporr lhc This ccn ifi e:l!e was subs ribcd and \ om to before me. alon , 
Constiturion of lhc United States of America and !he wi th pi ture ide nt if icnlion, on _________ 
Constitution or the Stale of Michigan , and 1hat I will 
fa it hfu ll y discharge lhe duties of th' office of educator 
according lo 1hc l>esl f my abili ty . Notory Prin l Kam' 

Notary Signalurc 
·du at r Si •n::itur..: 

Commiss ion Expires: _______ Notary S..:al 

EM l'l, OY l-:US MUS"r VEIUFY E l)UC ATOR CERl'lf'I ATIONS AT : hllps ://111tlot.sf:ll1•. 10i. usl)•IOE "S/l'ubl ic ' rcd enlialStarch .11s1•~. . .. . 

https://prufcssion;.11


Brooke Doublin - Applic.ntjon Process 

Position: Elcmentar:,,· Teucher 
Candidates Intcrvien·ed .: 

huervie1-1.-• 

Highl ights: 

- Presented a clear strategy for bui lding a posi tive and inclusive 
classroom community. 

- Demonstrated a practical method for self-reflection to improve 
teaching practice. 

- Provided competent answers on developing strong 1-on- l 

interactions with students. 

Interview Panel: 

- Heather Halpin 
- Shauna Hemler 

References . 

Principal 

- Teacher/Co!le;1gue 

Joh Offer Details: 

Start date: 8/26/25 

Salary: $39,664 .00 

https://39,664.00


BROOI<E DOUBLIN 

June, 2025 

RF: Elcm en t;-iry Tca-h ' r 

D ,1r Hi ring Tcc1 rn , 

Jam writing t express my inte res t· Ln the genertt l clemc n t.1 ry t'a he r p 1sit i0n ;wa il;-i ble 1:vi thin your cl is trict. 

1\s a r nt gr,1d uute of Oa kland Univ<.: rs ity w.ith a Bachelor o i Science in Elementa ry Ed ucc1 tion, I , m 

excited to br ing m y ene rgy, crea tivity, and dedica tion t a ful l- tim e teaching role io r the upco min g schoo l 

yc;-ir. 

ur in th Fa ll o f 2024-, l om pleted m, s tuden t tea h in'.' a t Mi ami Elcrncnt r1ry in th hippewa Val.ky 

Sc hoo l District. This exp erience a ll owed m, to d es ign and implem en t engt1ging s trind .ird al igne I less ns. 

develop ·ffoctiv la s room rn ana ~ m nt s t-r ci t ' 17 i"s, ,:in cl di ff r n tia tc ins trn cli on to rn et the d iver needs 

of my students. l b1d ieve these e, peri encc , co mb ined v,:i th my s troni; .icademic fo unda ti on, have prcp,1r<.:d 

me well to begin my teacl1 i11g ca reer wi th confiden ce. I p ri nritiz effec ti ve com mLmi c;it ion, v,1hich f s te rs 

tru t a nd opern e~s in the cla ·sroorn, al lo w in eve ry stu ent to thrive. 

( am curren tly cer tified in the ZP - gr.ide ba nd ,1nd .i m m the process of obta ining cc rti nc<1t ion for th· 

PK-J grade band a. w e ll. 1 am pass ionate c1bou t. foste ring< up po rliv c and in lusiv - lea rn ing environ m en t 

and am co mmitted In helping eve ry s tudent grow academic.i lly, st cially, and emot iona lly. Altlh u :th ( am at 

th <:! beguming f my c;ireer, m , p 'l sinn fo •c uca tion :ind co mmitmen t to st udent s ue ess i re my gn: .1tcst 

s treng ths. 

Th.ink yo u fo r conside ring my ap pl ication. I would love the opporlLtnity to furth er disc uss how my 

background, enthusiasm , and dcd ica ti n to ed uc, tion a lig n w ith you r dist ri l's gon l:. I look forw .ird to tlP 

possibil ity o con tributin ,1 to your h o l comm u nity! 

Sine rely, 

Brooke Doublin 



Education 
Oakland University - Roches ter, Ml 
/J ochelo1· ofScience in lile111e11 turu Edw:ntion 

• Grndna tin<• December 14 th , 2024 

• Activ Member of Tau igma National llo11or ocicly 
• Dea n's Lis t 2022-2023 and 2023-2024 

Macomb Community College - Clinton Twp MJ 
Associnte ofGeneral Educa tion 

Certifications and Enclorse1nents 
Endorsements: 3-6 (ZP) 
Certificat ions: CPR and First Aid, American Red 'ross 

Teaching Experience 
:Miami Elementary School - Clinton Twp, l'vtJ 
,Janu,uy 2024 - April 2024 / September 2024 - December 2024 

5th 1'ade Student Teaching l'/acc111 e11t 
• Designed and ad ministered fo rmative and summativ assessmen ts to measure student progres:; and bet ter info rm 

instruct ional practices 
• Dev •loped and implemented engaging I sso 11 plans aligned with currit: 11 lu111 slandards for di ve rs · classroom 

ellin~s 
• Established and maintained effective classroo m management techniques to promote a respec tfu l and productiv 

lea rning environment 
Schwankoff Elementm·y School - Sterling I !eights, Ml 
3rd and .5th Gracie Field Place111e11l 

• Assisted and obse rved my mentor teachers in teaching 111 ini- lesso 11s lo small groups 
• Developed strong rclntiu11ships with students to cre.ite a positive lea rning cnvi ronmc11t 

Lincoln Elementary School - Center Linc, Ml 
1'rn11sitio11al Kind 1g,,,.tcn h eld Placement 

• Ob· •1-v •u classroom procedures to lea rn what a class room ·1wironmcnt should look like 
• Elicited and interpreted student thinking to better understand how stud ents .learn 

Leonard Elementary School -Troy, Ml 
.Janua ry 2023 - April 2023 / September 2023 - Dec.ember 2023 

Ki11de1·gartc11 and 1st Grade Literacy Placement 
• Designed an<l cn:lcted targeted literacy lessons to help stud ents succ cd in reacti ng :rnd writing 
• onducted assessments Lo monitor student progr ss so that t·argetcd in tervention cou ld be pr virled in th ir areas 

of ,,, d 
\,Vest Utica Elementary School - Utica, Ml 
Janu ary 2 0 24 - April 2024 

5th Gl'adc Literacy Pla cement 
• Developed targeted li teracy instruction s trat , •ies th at improved reading flu ency and comprehension among 

divcrs lea rncrs 
• Designed individualized literacy intervention plans for struggling readers 



Brooke Doublin 

Related Experience 
Hm·on Academy - Sterling Heights, l\•1 [ 
PK- 'ubstit11te Teacher 
November 2022 - Septem ber 2023 

• Fo llowed lesson plans and pr()v idcd in : tructi n bas 0 d on provid rl subject areas 
• Quickly adapted to different classr om environments and teaching styles while demonstr,tting fl exibility in diverse 

educational settin s 
EDUstaff - Macomb, MI 
K-5 S1i/Jstitute Teacher 
'ovember 202 2 - Present 

• Ma intained po itivc classrnom nvironrn ·nts while ensuring student cng::igcmc nt and fo llowing school p licics 
• Expcricn ·cd th ·, n ·cd to modify instru tion for diverse learni ng ·tyles and abilities 

Childcare Nanny - Huntington Woods, Ml 
Child Co, ·egiue,· 
August 2022 - Present 

• Provided attentive an d nurtming care whil • ensuring a safe and st pportivc environment 
• Assist·cd with horn w()rk .ind >d\lCJ ti n?.I proj c: s, reinf rcing learning concept:; and fo t 'ring a love< flcarn in, 

Skills 
• Cl:,ss Dojo 
• Kahoot and Blookct 
• RcrninJ 
• Lex ia and DrcamBox 
• Class Link 
• Mystery Science and Prime Science 
• Wonders 

Refereiu~es 
Miche lle McAskin, Professor at O.ik lan<l ·11 ivcr. ity 

Ange la Zambelli , , tuden t Teac hing !'v1 en t r Teacher 



STATE OF MICHIGAN 
Stat· Board of Education Department f ducati n 

STANDAR.D TEACHING CERTIFICATE 

awarded lO 

BROOKE AL XANDRA DOUBLIN 
In accurd;rncc wi1h Michigan 0111pdcd I ,aws anti A ln1 inb tra1ivc Ru ic,. 1h ' holder of 1h1~ cr11iicat i~ autho1 i7 ·d to I ach in ll ll }' Micl11gan , diool :Iii 

1ubJ 'CIS and g1 :idc~ 1nd1 :11cd 

J.(, tJl'Pl:K ELEMENTARY 1:1 U ',\TIO 1 (71 ) 

ls,uc Date: 0 ,/1 ~/'.!025 
c, ,m .1 110 11 D.,1c o<,00/2030 

Mich:tel F. Ri ce, Ph.D . 
Superintendcm uf Publi lns1ruc1io11 

c111ll c111iu11 rcqui1c 111c 11 1s :1< c subJCC t t<I l'h ,1 11 •c. Tiu: c rtili rntc hulucr ,s 1e,pu11sib k fur bClll!J k11uw lcd1;c:1blc ,1bc1111 c u11 111 :i ,iJ rcv ,sc<I rcgul:111111 , . It i, the 
rc!r-po11,1b1hty ot ,he cc 111 lic:i tc holJcr to m :11n1a, 11 :, VJ. l1 (1 :1pp1opri:11c ccr tili c:11i o 11 hy 111cc11ng 1111: t('qu i rc m enc, for c1tific a1 c 1c11cw,d :u p14.! "-Cflhcd hy q ~1111 1c .111t l /01 IIH· 

S1.,1c lloard of E<lu,n1i o11. 

Ml 'HIGAN CO.DE OF ·DUCATIONAL ETHl S 
The fol lowing ethi c.ii standard, :ic1dress the profc.~s ional cdu ato,~ commitment and responsibility to (and for) : 

Code of Ethics 

The J>rofossion Trust in the cd11cat1onal system Jepcnds upon a level or pr fe s!-.i n; I conduct nnd n:. ponsibi lity 1h:11 may be high ·r 
thnn required by law . T his cn1ails holding one and oth 'rs to the. am• ethical standards. 

Professional ommit111cn1 to 1hc highes1 levels f profess ional :lllcl 1hical pra<:t icc, i11 lud 1ng th:irrn11s1ra1ion of the knowledge. 
Competence skil ls and di sp si1i o11s required for profcssionnl competence. 

A prim:iry obligmion 10 1rea1 studcn ls with dign i1 y ;rnc1 rcsp'c l , inc luding pmmo1ing th hc:i l1h. safely and well ­To Students 
bei ng of studen1 s by c t:tbli shing and mainrnin ing npproprfate verb:1l. physica l. emotiona l and social bou11darics. 

The School Promotion of po itive relationships and ctl'cc1Jvc int raction. with all members 0f the school conun1111il y, while 
Community m:ii11tai11111g profcs. io11al boundar ies. 

Ethirnl Use of onsidera1io11 o the 1111pac1 of consuming, crca1in , . d1stributin° and com111u11i ca1i11 , information 1hrou hall 
Technology technol gics . Vigil:lnce to ensure that appropriat boundarie • of time. place a11d role are maintained when using 

electronic c:ommu11ica 1io11. 

ADVIBORYTOEDUCATOR 
l11 :1ccc11'd:111cc wi1h Public ,\cl 96 or 1h • Public A ts or 1995 . it is a clin11n:il ml:,d ·mcunor 10 : use a suspended. su,rcnch:1 cd, 1cvokcd. n11llifi~cl . 

fraudul ·111 ly obtnincd, :1llcrcd ur forged cdu a1 r c11ificn1 °·, or o cc11ifi n1e of n1101hcr p ·rsu11. 

TO BE EMPLOY ED A ' AN f.l)UC,\Tl)R IN ~11CHIGAN TIIE 1::DlJ ATOR OATH MUST BE SIGNED. N TAR IZEO. ANO SUBMl'ITED TO YOUlt EMPLt.lYEfC 
TIII S I!, ,\N or:rr·tAL ;1:HTIFICATE ONC E SIGN El) ANO NOTM IZED. 

EDUCATOR OATH - STATE OF M1CHlGAN 

I do, t l ·11111ly swc._ir (or afli r111 ) th at I will supporl the This certifica te wn su scribed ,rnd sw rn 10 be fore me. a lung 
onst it ution of !he U111 1cd Slates of America and 1hc with piclUre identificati on, on __________ 
onsl it ution of 1he Stale of Michi 0 an, and 1ha1 I will 

faithfully di ·charge the duti ~ or the office of educator 
accor ling IO 1hc best of my ability . Notary Print Name 

Notary Signature 
ducalor Signal\lre 

Commission Expires: ________ Nornry ·cal 

EMl'l.0Y1'1tS MU ' 'I' VEIUFY El>UCATOH C:Eltl'IFI C1\TIONS ,\'l' : h1111s://n1Cloe.s1:,1c.mi.us/MOECSIP111.tlk ' rcdc111ial!-ic:irch.:1spN 
J :nr lnf"nnutiriti tin fht• r•• "i> w t ,I ur n ,h•t.u11•i• 1u,,ut l'••t ,u l , , ,, ,,, r •uh; nr '11 i..: •"• ltt rufnr , •, 0 rfifi,• t1f1• nl,•oc1• , , u tu w w,,, 111 i,· lii,, :)11 '-''"1/ fr iu•h fi rr.,,rf 

https://ethic.ii


Regular Meeting - Sc1,tcmber 8, 2025 
Page f/5 

19. Teacher - The Superintendem and the Director of Human Resources recommend that the Board approve 
JUSTIN LUPF,NEC as a Great Start Readiness Tead1er (GSRP). for the 2025-26 school yea r, contingent 
upon approved fiw,erprints, records chi;:ck and phy ic<:1I. 

NOTE: The ri1te of pay will be $39,664.00, (S tc::p 1 of the BA Salary schedule). 

!\fotion by _______Support by y 

20. Pm-Care Client L cr\'iccs Agreement - Th<: Superintendent and the Director of pecial l:.durnt ion, 
recommend that th i.! Board approve the Cli ent Services Agn::ement wi th ProCarc Therapy for the 2025-26 
school yea r. 

NOTE: ProCare Therapy wi ll prov ide speech and language, soc ial work, and psychiatric serv ices to our 
special cducatinn st.11de11ls in the event the district is unable lo hire qua Ii lied persons to prov ide services. 

M tion by ______Support by _ _ _ _ y N Ab 

21. Boanl Policv UtJClates/ cw PoJicics - The Supcrinte ,dent and the Board Po licy Comm ittee recommend hat 
the Board approve the following updates and new p0Ji1,;ies: 2504, 3101 ,3110, 31 15, 3 11 5A , 31 l SB, 3 \ 15 f- 1, 
., 118, 3 118 F-1 , .>20 1, 320 I A, ~211, 3212, 330 I, 3301 A, 33 07, 3402, 3407, 4203 , 4208, 5403, 5404, 5406. 
54 11, 54 19, 550 1, 5504, 5508, 55 1 L 560 , 5604 . 5704, 5705 , 7 I 2 5802 5803, 5805 and the Em ployee 
Recogn ition Policy. 

Motion by _______Support by ______ y Ab 

GE 'ERAL P BLIC COMMENT ON ITEMS NOT ON THE AGENDA 
We encourage you to voice youl' opi nion or1 lopics not on the agenda . Please stand and be rccormizcd by the 

hairpcrson, and state your name and address before commenting. To provide the opporhmi ly for all to 
part icipate, board policy lim its each individual lo three mi nutes. To ensure due process and respe..:t of 
ind ivid ual rights, the District mai ntains a forma l process for handling complaints against individual s. A 
problem involving an ind ividual(s) or spcc.:ific inc ide111 is best handkd through adminislrative drnnncls . 
Speakers are asked lo express themselves in a civil manner, with dm:· respect for the dil!nity and privacy of 
others who may be affected by your com ments. Speakers should be aware that if your· statements violate the 
rights of others under the law of defamation or inva ion of privacy, you may be held legally responsible . 

ADJOURNMENT 

1olioncd by: _________ Supported by: _________ _Time: _ _____ 

https://39,664.00


Justin Lupcnec - Applic::ttiou Process 
Position: GSRP Teacher 
Candidates lntcrvic,,·cd: 

Interview 

Highlights : 

- Displayed a good grasp of OcxibJc grouping strategies within the 
classroom. 

- Discussed a thoughtful approach to partnering with parents as a 
resource. 

- Gave reasonable examples or integrating social-emotional learning 
into the school day. 

Interview Panel : 

- Dr. Shauna H.emler 
- Rashida Shack 
- Heather Halpin 

References: 

- Principal 

Job Q/Jer Details : 

- Start date: 8/26/25 
- Salary: $39,664.00 

https://39,664.00


Felicia Kaminski 

Board President 

Robbie Hall Parker Elementary School 

22055 Quinn Rd , Clinton Township , Ml 48035 

Justin Lupenec 

Dear Felicia Kaminski, 

I am excited to apply for the teaching position at Robbie Hall Parker 

Elementary School. As a graduate of Michigan State 

With a degree in Elementary Education , I bring a solid foundation in pedagogy 

paired with extensive hands-on experience as a substitute teacher and youth 

coach. I have gained meaningful,practical classroom experience by working in 

Rochester Community Schools across elementary, middle,and high school 

levels. 

In the past two school years , I have served in long-term substitute positions at 

both West Middle School and Musson Elementary, where I led physical 

education instruction and created engaging learning 

environments for diverse groups of students. These assignments challenged 

me to quickly adapt to varied classroom needs, collaborate with colleagues, 

and maintain consistency for students. Additionally, as a 

district-wide substitute during the 2024- 2025 school year, I further developed 

flexibility and classroom management skills by working in multiple grade levels 

and subject areas. 

Beyond the classroom, my role as a director for Rochester Community 

Schools' enrichment camps and as a coach with Vardar Soccer Club has 

strengthened my ability to connect with children , foster teamwork, and build 



positive relationships with families. Coaching competitive youth soccer, 

directing futsal and Little V's programs, and servlng as an assistant goalkeeper 

coach have all allowed me to integrate teaching , mentorship, and leadership 

into extracurricular environments. These experiences translate directly into my 

teaching philosophy: creating a supportive, structured environment where 

students feel confident, engaged, and motivated to succeed. I am confident 

that my background in education, substitute teaching, and coaching uniquely 

equips me to contribute to your team. I would welcome the opportunity to bring 

my adaptability, energy, and commitment to student growth to Robbie Hall 

Parker Elementary School. 

Thank you for considering my appllcation. I look forward to the 

opportunity to discuss how my experiences can contribute to the continued 

success of your school community. 

Sincerely, 

Justin Lupenec 



Justin Lupenec 

E caf o_ 
Michigan State University - East Lansing, Ml 

Bachelor of Arts in Elementary Education• Aug 2019 - Aug 2023 

T° C i. e 

-. -. 

Long-Term Substitute Teacher, Physical Education I Oct 2023 - Mar 2024 

• Delivered daily PE instruction for middle school students during a long-term 
assignment. 

• Developed engaging lessons promoting teamwork, fitn ss, and healthy habits. 

Long-Term Substitute Teache1~ Physical Education I Mar 2024 - Jun 2024 

• Taught PE classes to elementary students, adjusting lessons for varying skill levels. 
• Contributed to school community by supporting after-hours events and activities. 

) - .... 

Substitute Teacher (K-12) I 2024 - 2025 School Year 

• Substituted across lementary, middle, and high school classrooms. 
• Maintained consistent classroom management and adapted quickly to diverse 

learning environments. 

Camp Director I Jul 2017 - Present 

• Advanced from counselor to director, managing youth enrichment camps. 
• Supervise stafC coordinate logistics, and design age-appropriate programming for 

children of various ages. 



-
-,

/• .. ". . .... , .. - , .:._ , ' . . 
. . . - · ..., ..,. - . --· ·• . . 

• Head Coach & MLS Next Go Coach IAug 2020 - Present 
• Head Coach - Boys 2019 & 2020 Teams IAug 2024 - Present 
• Assistant Goalkeeper Coach I Aug 2022 - Present 
• Director - Futsal Soccer League I Nov 2022 - Present 
• Director - Little V's Youth Program IAug 2019 - Jun 2025 
• Equipment Manager IAug 2023 - Present 

• Soccer Referee IAug 2017 - Jun 2025 

Key •.r~Hs 
• Classroom Instruction & Student Engagement 
• Coaching & Player Development 
• Program & Camp Leadership 
• Curriculum Planning 
• Team Collaboration 
• Communication & Organization 

ngc1t 
• Dedicated and empathetic educator with ability to build rapport with students and 

families from diverse backgrounds. 
• Collaborative team player who enjoys collaborating with colleagues and coaching 

staff to support shared goals. 
• Adaptable and dependable in new environments, with strong classroom 

management skills. 
• Committed to continuous improvement and fostering a supportive, structured 

learning environment. 



Regular Meeting - September 8 2025 
Page #5 

19. Pro-Care Client Services Agreement - The Superintendent and the Di rector of pccial Educati on, 
recommend \ha t the Board approve the Cl ient Services Agreement witl1 ProCarc Therapy fo r tlw 2025-26 
chool y~c1 r. 

NOTE: ProCare Therapy will provide peech and language, social work, and psychiatric sl;r\' iccs to our 
' pecia l ed ucatiou ·tudents in th~ evi;:nt the di ·tri ct is unable to hire quulified person · lO prov ide se vices. 

fotion by ______ Support by _ _____ y N 

20. Board Polic,· Updatcs/1'\cw Policies - The Superi11tend1c:111 a11d the Board Policy Curn miuec rec< 1n111t:nd that 
the Board approve the fo llowing updates and new policies: 2504, _,IO 1,3110. 3 11 5. 3 I I SA, 3 l l 5 B. 31 l 5 F-1, 

I 18. 3118 F-1 , 320I , 3201 A 3211 ; 212. "0 I, 3.,01 !\ . "307, 3402, 3407, 4203 , 4208, 5403, 5404 . 5406, 
54 11. 5419. 5501. 5504. 5508. 55 11 , 5603 . 5604, 5704, 5705 , 5712, 5802, 5803 , 5805 and 1h1.: Employee 
Recognition Poli cy. 

Motion by ______Suppmt by ______ y N Ab 

GENERAL PUBLIC COMMENT ON ITEMS NOT ON THE AGENDA 
We encourage you to vo ice your opinion on topics 11 t on th~ agenda. Plea e st,-md a11d be .-~c gn ized by the 
Chai rperson , a nd sr:itc your name and address before commenting. To provide the opportunity fo r all l o 

participate, board policy limits each indiv idua l to lhree minutes. To ensure due proce-s and respect of 
ind ividua l rights, the Distrkt maintains a forma l process for handl ing complaints against individuals. A 
problem invo lving :111 indi,·idual(s) or speci fic incident is best handled through adminislrativc chanr els. 
Spcal·ers are asked to c:--pr ss themsclve in a dvil mnnn~r, with dt1e respect for the dignity and priva y of 
others who may be nffected by your comments. Speakl'rs should be aware that if your statements vio late lhe 
rights of others under the law of defamation or invas ion of privacy. you mny be held legally respons ible. 

ADJOt;RNMENT 

Motioned by: _________ Supported by: __________ Time: ______ 



Po are 
CLIENT SERVICES AGREEMENT 

New Direction Solutions, LLC dibla ProCare Therapy ("Pro Care" or the "Company") , whose address is 5550 Peachtree 
Parkway , Suite 300, Peachtree Corners , Georgia 30092 and the Board of Education of Clinton dale Community Schools, 
a Michigan general powers school district organized and operating pursuant to the Revised School Code , MCL 380. ·\, e seq ., 
as a e ded , whose principal location is 35100 LITTLE MACK AVENUE, CLINTON TOWNSHIP, Ml 48035 ("Client") enter into 
this non-exclusive Client Services Agreement ("Agreemenl") fo r the purpose of referring and placing Consullanls 
(''Consultants") with Cl ient (individually the "Party," coKectively he "Parties "). This Ag reement shall govern the overall terms of 
the cont ractual relationship, while a separate Client Assignment Confirmation for each placement will ouUine specifics as to bill 
rates , personnel , and assignment leng ths . 

1. Scope of Services. 
Pro Care wi ll use its commercially reaso nable efforts to provide Consultants fo r assignment with Client. ProCare will be 
responsible for paymem of each Consultant's wages and applicable pay oil taxes, deductions , and insurance, including 
worker's compensation , general liabil ity and professional ltability coverage for the benefit of the Consultants. If a Consulta t is 
unable to complete the specified assignment, ProCare will use its commercially reasonable efforts to find a replaceme t in a 
timely manner. 

2. Independent Contractor. 
The parties hereto spedy and intend that the relationship of each to the other is that of an independent contractor, that each 
Consultant shall be an employee of ProCare and that no qualified Consultant shall at any time be an employee of Client, 
unless the parties shall other.vise agree in writing . ProCare agrees lo provide and maintain all payroll services for any qualified 
Consultant placed with Client, to maintain payroll record s and to withhold and remi all payroll laxes and social security 
payments . ProCare does not ordinarily use subcontractors in providing services. 

3. Telepractice Services. 
ProCare, al Client's specific request, may provide telepraclice services through VocoVision. St,ould ut ilization of VocoVision 
occur, Client shall, at that lime, receive in addition to Adder dum A - Teleservices Assignment Confirmation which outlines 
specific terms and condit ions regard ing VocoVision's lelepractice serJ ices . 

4. Insurance. 
Pro Care will maintain at least the following minimum amo1.mts of insurance: 

General Liabili y - $2,000,000 per occurrence and $4,000,000 aggregate. 
Workers Compensation - in accordance with slate regulations . 
Employer's Liability - $1 ,000,000. 
Excess Liability over General Liability and Employer's Liability - SS,000,000 per occurrence and 

$5,000,000 aggregate. 
Professional Liability - $1 ,000,000 per occurrence and $3,000,000 aggregate . 
Sexual Abuse and Molestation - $1,000,000 each claim and $3,000,000 aggregate 

Before the Agreement is ratified , Procare is req uired to provide evidence of insurance policies to the District. 

5. Competency and Licensing. 
ProCare will conduct comprehensive pre-employment screening to provide licensed Consultants who meet applicable 
professional standards. ProCare will endeavor to present only Consultants who are qualified fo r Client's open position(s) on 
job requirements established by Client either verbally or in writing. While Pro Care will make every effort to prescreen job 
candidates based on these requirements, Client acknowledges t e candidate assignment decision is ultimately the 
responsibility of the Client. To this end, ProCare will make available to Client all appropriate Consultant records that ProCare 
may permissibly disdose and vvill facilitate an interview between Client and Consultant in order to assist Client in the hiring 
decis ion. In the event Client becomes aware of any notices, findings, or information, including but not limited to f ingerprint 
search resul' s I at may negatively impact the commencement or continuation of said assignment, tile Client shall notify 
Pro Care in writing within u,ree (3) business days of Cl ient becoming aware. Client shall furnish all relevant details regard ing 
the situation. Failure to notify ProCare of such matters may result in the termination of the contractual relat ionship . Pro Care 
will do its due diligence to ascertain the professional and applicable Department or Education licensing and certification 
requirements for the Consultant discipline placed with Client, however, it is ultimately the responsib~ity of the Client to approve 
the Consultant's licensure and certifications as acceptable. 

6. Background Check. 
Pursuant to the requirements of section 1230 and 1230a of the Revised School Code, Procare will cooperate with the Client to 
ensure that a criminal history check through the Michigan State Police and a crlminal records check through the Federal 
Bureau of Investigation is conducted for any person Procare assigns to regularly and continuously provide in-person services 
to District students. Procare will not assign any person to provide in-person services lo District students under this Agreement 
who has been convic ted of any of the following offenses : 
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a. A "l isted offense" as defi ned under Section 2 of the Sex Offender Registration Act, MCL 28.722; or 
b . Any offense enumerated i Sections 1535a or 1539b of the Revised School Code, MCL 380.1535a, MCL 380.1539b : or 
c. Any felony, unless the felony is not for a "listed offense" and the Client's Board of Education has expressly approved, in 

writing , the person·s assignment; or 
d . Any misdemeanor conviction involving sexual or physical abuse as those terms are defined in sections 1230 (10) and 

1230a (8) of the Revised School Code: or 
e. Any offense of a substantially simlar enactment (to those enumerated in A·D above) of the United States or another 

Sta e; or 
f. Any other offense that would , in the judgment of the District, so long as such dec ision does not violate or cause P oCae 

to violate Michigan State law, create a potential risk to the safety and security of District students or employees. 

The Clien reserves the right to refuse ProCare's assignment of any person lo provide services under this Agreement if the 
person's background indicates, in the Client's judgment, so long as such decision does not violate or cause P oCare to viola e 
Michigan State law, u ftness to perform the serv ices under this Agreement. The Client will provide notice of serious concerns 
or requests fo f personnel reassignment to Procare. 

7. On-Site Responsibility. 
Cl ient is respons ible for providing all support, fac•ities, training , direction, materials, supplies, and means for the Consuftant to 
complete the assignment. Client acknowledges Ihat ProCare is not provid ing special education and/or related services, but 
rather is providing candidate identification and placemen· services . Ass ch, Cl ient is responsible for the Consultant's 
adherence to the applicable standard of care and acknowledges that ProCare is not responsible for the Consultant's on-site 
performance. Client warrants that its faci lities and operat ions will comply at all times wi hall federal , slate and local safely and 
health laws, regulations and standards, including OSHA standards, and that Clie twill be responsible for providing all safety 
train ing and equipment, and for each Consultant's compliance with health and safety requirements, including those instituted 
by Client. 

,8. Employment of Consultants. 
Client agrees that ii will not directly or indirectly, personally or through an agent or agency, contract with or employ any 
Consultant introduced or referred by the Company for a period of one year a ter the la est date of introduction, referral , or 
placement or the conclusion of Consultant's assignment through the Company. If Client or its affiliate enters Into such a 
relationship or refers Consultant to a third party for employment, Client and ProCare shall negotiate a fee based on Consullari 
discipline. Payment is due and payable to the Company upon start date. 

9. Equal Opportunity. 
lt is the policy of ProCare to provide equal opportunity to all Consultants for employment. The Parties agree n::it to discriminate 
against any Consultant, empbyee or applican for employment wi h respect to hire, tenure, terms, conditions or privileges of 
employment, or a matter d irectly or indirectly related to employment. due to race , color, relig ion , sex, national origin, 
pregnancy . age, height , weight, disability, marital status , veteran status , genetic information, or any other characteristic for 
which discrimination is prohibited understate or federal law. The Parties further agree not to discriminate against any student 
or other recipient of services under this Agreement due to race, color, religion, sex, national origin, or disabil'ty in 1he delivery 
of programs and services rendered under this Agreement. Breach of covenants recited in this Paragraph will be regarded as a 
ma erial breach of this Agroomenl. 

10. Timekeeping and Invoicing. 
Client will ensure that Consultants accurately record the start and slop times for all hours worked, in accordance with the 
Client's policies utilizing the Client designated method which may i elude the submission of ProCare's timesheet. Timesheets 
are due weekly by 12:00 PM on the Monday following the end of Client's designated workweek. 

Pro Care will generate an invo ice fo r Client based on timesheets subm~ted. Each invoice will contain a unique invoice number, 
date(s ) services were provided, Consultant name, Consultant job title. hourly bil rate. total hours billed, and total amount due, 
Client must review the invoice and notify ProCare of any errors, including billed hours or improper rates , immediately and in 
writing . Invoicing errors not received within thirty (30) days of the date of the invoice shall not be disputed and invoices wil l be 
due in full. 

11. Payment Terms. 
Client will be billed on a weekly basis for work performed during the previous week and pay ProCare based on the service 
charges specified in the Assignment Confirmation included as an addendum to this Agreement. ProCare pays its 
Consultant(s) overtime in compliance with federal, state, and/or local laws . ProCare will bill Client at one and on-naff times the 
regular bill rate for all hours ProCare is requi red to pay the Consultant(s) overtime. It is Client's responsibility to notify ProCare 
if pre-approval is required for any or alt overtime hours prior to any such hours b9ing worked . Payment is due within fifteen 
(15) days of receipt of invoice. 
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12. Default Charges. 
Invoices shall be considered past due if nol paid by the agreed-upon due date. Client agrees to pay all necessary collection 
costs o amounts past due, Including reasonable attorney's fees and cosls . 

12. Limitation of LI ability. 
Intentionally Omi ted . 

13. Administrative Responsibilities . 
Client shall be responsible for orienting Consultant to Client's policies and procedures regarding the submission of any 
requisite paperwork which must be tendered for reimbursement by funding ent it les such as Med icare, Medicaid, or health 
insurance. Such paperwork may include, but Is not limited to, patient care plans, comprehensive patient histories, individual 
education plans, or Client specif ic program plans. During the contracted assignmen1, should Consultant fail to submit 
paperwork as requ ired per Client's po licies and procedures, Client must notify ProCare ,n writing within three (3) business 
days of alleged failure. Client agrees that all approved time sheets by Client's assigned representative are not subjected to 
billing dispute if Client falls to notify ProCare of time sheet and work perlormed discrepancies . 

14. Incident and Error Tracklng. 
Pro care agrees to ensure Consultants report to the Client t11e status and extent of Consultant's actions, efforts , and services in 
accordance with Client's policies and prooedures and promptly upon the Client's written request. All accidents or incidents 
involving any of Client's students. personnel. or property shalt be orally reported immed iately to Consultants assigned 
supervisor or school Principal. A written report shall be submitted lo the Client in accordance with Client's policies and 
procedures. All such reports shall be delivered to lhe Client's Superintendent of Schools unless otherwise directed in writing 
by t11e Client's Superintendent of Schools. Client will report to ProCare any performance issues , incidents , errors and other 
events related to lhe care and services provided by ProCare Consunants within five (5) business days of Clients awareness of 
such. Pro Care will document reported incidents in Consultant's personnel file and track all such . 

15. Reporting of Work-Related Injuries. 
Oient will maintain a safe working environment and provide all appropriate personal protective equipment as deemed 
appropriate for unit to wh ich Pro Care's Consul'ant has been assigned . All accidents or incidents involving any of Client's 
students . personnel, or property shall be orally reported immediately to Consultants assigned supervisor or school Principal in 
accordance with Client's policies and procedures . A written report shall be submitted to the Client in accordance with Client ·s 
po licies and procedures .. 

16. Termination of Contracled Assignment with Cause. 
Intentionally Omitted . 

17. Termination of Contracted Assignment. 
Client may cancel an assignment with two-weeks written notice. Client is responsible for all charges and fees prior to 
cancellation dale and through the two-week period of notice. In the event Client is unable to provide two-weeks notice of 
termination. Client will be bHled for two-weeks at the ag reed upon regular bill rate and minimum hours . In the event of 
termina ion without cause. Client will be responsible for any housing and travel costs actually incurred by ProCare as a result 
of such cancellation. All supporting documentation specifying ttie reasons and facts of ttie termination is required within forty ­
eight (48) hoL,rs of terminatio n. 

18. Guarante d Minimum Hours. 
Client agrees lo provide Consultant t11e guaranteed number of work hours per week specified in !he attached Assignment 
Confirmation Addendum A subjec to the Consultant being unable to work due to facihty closures due lo COVi0-19 outbreak 
or any other unforeseen manmade or natural disaster. Cancellat ion of prescheduled shift(s) or reduction in work hours by 
Client will be billed reflecting the guaranteed minimum work hours. 

19. Unscheduled Facility Closure Policy. 
ProCare will incur fixed expenses over the entire course of a Consultant's contract assignment with Client related to the 
Consultant's housing and per diem costs. The parties agree that in the event of an unforeseen or unexpected interruption in a 
Consultant's assignment resulting from an unscheduled closure, complete or partial. of Client's facil ities due to natural or 
manmade disasters. such as , and wi thout limiting the generality of the foregoing , fire. storms, COVID- 9 outbreak, f looding. 
earthqua e, labor unrest, riot.s. and/or acts of terrorism or war (each an "Unscheduled Closure"), Client will transition to vi rtual 
services for all Consultants whose services can be performed in such a setting . Client shall be billed for services performed ct 
the regular contracted hourly bill raie for all hours worked by Consultant. Virtual service hours shall be entered and processed 
according to the normal time submittal and approval process unless otheiwise requested by Clien1 and agreed upon by 
ProCare. ProCare and Client will mutually determine which co tracted disciplines quali'y for virtual services. 
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20. Multiple Locations, 
If client requires ConsL,Jtant to travel lo and perform serv ices at more than one location, Client will compensate Pro Care fo r 
travel time between i acilities at t e regular hourly bill rate and for, ileage up to the current acceptable IRS reimbursement 
rate. 

21. Issue Resolution. 
In the event Client encounters an issue that is not satis 'actorily resolved by i' s Pro Care rep resentat ive, Client should escalate 
the issue to the appropriate ProCare manager by calling : BQQ.825-7133. Please ask for your account representative's 
manager. 

22. Indemnification. 
lntentlo nally Omitted . 

23. Confidentiality. 
Each party acknowledges that as a result of this Agreement, they will learn confident ial information of the other party . 
Confidential information is defined as that information which is private to each party but is shared by one to the other party as 
reqlIired to accomplish this Agreement and includes bill rates. fees for permanent placements and terms and conditions 
of this Agreement. It is agreed that neither party will disclose any confidential information of the other party to any person or 
entity. Neither will ii permit any person nor entity to use said confidential informatio . 

Disclosures required by law including properly executed Freedom of Information Act requests and information shared to the 
appropriate individ uals within the respective organizations as necessary 10 execute this Agreement shall be lhe only 
exceptions permitted under this Agreement. 

Confidential Information of PrnCare shall include, but is not limited to, any and all unpublished information owned or controlled 
by ProCare and/or its Consultants, that relates to the clinical . technical, marketing, b 1siness or financial operations of ProCare 
and which is not generally disclosed to the pliblic including but not limited to Consultant information , technical data, po licies, 
financial data and info rmation to include contract terms and prov is·,ons, billing ra es , permanent placement fees whether 
disclosed orall'.)1 , in Y..Titing or by inspection. If the receiving party shall attempt to use or dispose of any of the Confident ial 
Information, or any duplicat ion or modification thereof , in any manner contrary to the le ms of the forego ing , the disclosing 
party shall have the right, in addition to such other remed ies which may be available to it , to obtain an injunctive relief 
enjoining such acts or attempts as a court of competent jurisdiction may grant , it being acknowledged that legal remedies are 
inadequate. 

24. Family Education Rigt)ts and Privacy Act. 
ProCare shall comply with all laws, rules and regulations pursuant to the Family Educational Rights and Privacy Act, 20 USC 
1232g ("FERPA") and acknowledges that certain information about the Client's students is contained in records maintained by 
ProCare and the Consultant and Iha this information can be confidential by reason of FERPA and related Client policies . 
Both parties agree to protect these records in accordance with FERPA and Client policy . To the extent permitted by law, 
nothing contained herein shall be construed as precluding either party from releas ing such information to the other so that 
each can perform its respect ive responsibiities. As it applies , Consultants assigned to Cl ient will execute a FERPA Statement 
of Understand ing oullining appropriate guidelines . 

25. State Retirement System Notice . 
Procare shall promptly no tify the District in writing of the identity of any individual employed or assigned by Procare to perfo rm 
services at the District that is a retirant from the MPSERS. 

26. Conflicts of Interest. 
The parties acknowledge their respective obligation to rep ort any conflict of interest and /or appa ent conflict of interest that 
may interfere with their ability to perform their obligations hereunder objectively and ef fectively. To that end , the Part ies 
hereby certify and represent that ll,eir officials, employees and agents do not have any significant financial or other pecuniary 
interest in the other party's business enterprise, and that no inducemenis of monetary or other value were offered or given to 
any officer. employee or agent of the other party. Each party agrees to promptly notify the other in the event it becomes 
aware of any conflict of interest or apparent conflict of interest. 

27. Notices. 
All notices required to be given in writ ini;:i will be sent to the names/addresses listed below. 

ProCare Therapy 
Contract Department 
5550 Peachtree Parkway, Ste 500 
Peachtree Corners, GA 30092 
ContractNotices@procarctherapy.com 

To Client 
Client: CLINTON DALE COMMUNITY SC HOOLS 

Address: 35100 LITTLE MACK 
TOWNSHIP , Ml 48035 

AVENUE , CLI TON 
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28. Survival . 
The parties ' ob1igntions under th:s Agreement which by their nature continue beyond termination, cancellation or expiration o t 
this Agreement , shall surv ive termmatio n, cancellation or e)(piralion of this Agreement . 

29. Governing Law. 
This Agreement shall be governed by the laws of the state of Mict1igan. 

30 . Modification of Agreement. 
lliis Agreement may not be modified, amended, suspended, or waived , except by the mutual written agreement of the Parties 
who are au:horized o execute the agreeme nt. 

31. Entire .Agreement. 
This Ag reement represents the entire agreement between tt1e parties and supersedes any prior understandings or 
agreements whether wri tten or oral between the parties respecting the subject matter herein. This Agreement may only be 
amended in a writing specifical ly referencing t is provision and executed by both parties. This Agreement shall inure to the 
benefit of and shal l be binding u on the parties hereto and their respective heirs , personal representatives , succes sors and 
assigns, subject to the limitat ions contained herein. The unenforceability , invalidity or illegality of an~· prov ision of this 
Agreement shall no\ render any CJther provision unenforceab le, invalid or illegal and shall be subject to reformati on to the 
ex tent possible to best express the original inlenl o the parties. This Agreement and attached Assignment Confirmation 
contain terms that may only be altered when agreed upon in writing by both parties . 

This Agreement and attached Assignment Confirmation contain terms that may only be altered when agreed upon in 
writing by both parties. 

CLIENT ID - CLIENT NAME 

96072 • CLINTONDALE COMMUNITY SCHOOLS New Direction Solutions, LLC dba ProCare Therapy 

) 
Signat1.1re Date Srgn;:i tu re Date 
.' 

P1inl Name Print Name 

Till~ 
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