MINERAL COUNTY SCHOOL DISTRICT
751 A. STREET
Hawthorne, Nevada 89415

BOARD OF TRUSTEES MEETING
Tuesday, September 9, 2025

LOCATION OF MEETING: Arlo K. Funk Building - Board Room
751 A Street
Hawthorne, NV 89415

I'would like to acknowledge that this meeting is being held on or broadcasted on traditional lands of the Paiute
People, and pay our respect to elders both past and present.

Please Note: The Board reserves the right: (1) to take agenda items in a different order, (2) to combine two or more agenda items for
consideration, and (3) to remove an item from the agenda or delay discussion relating to an item on the agenda at any time, in order to
accomplish the business on the Agenda in the most efficient manner,

CALL TO ORDER: 5:30 PM

1. Certification of Public Notice, Roll Call, and Pledge of Allegiance
2. Approval of a flexible agenda. (For Possible Action)

3. Person or Group Recognition

4. Presentations

CONSENT ITEMS: (FOR POSSIBLE ACTION)

1. Minutes: August 19, 2025

2. Payroll Vouchers: 1007,1008,1012,1013,1159,1160,1162,1163
3. Payroll Checks: 90590-90656

4. Warrants: 29992-30082

5. Personnel Report — Information Only

ACTION ITEMS: (FOR POSSIBLE ACTION)

There will be an opportunity for public comment on each Action Item following Board discussion on the item and before the Board makes
a motion on the item. You may request to speak by raising your hand during the Public Comment period or by completing a Request to
Address the MCSD Board form prior to the Public Comment petiod. Those who submit the form will normally be called on first. Speaking
time will be limited to a2 maximum of 3 minutes. The President may allow additional time to a given speaker as time allows and in his/her
discretion.

1. Recommendatjon: Discussion and Possible Action to Approve the revised Safety Plan.
Budget Considerations: NONE AT THIS TIME

2. Recommendation: Discussion and Possible Approval of Independent Contract for Tashina Williams
Suppeorting Information: To provide community health work for students needing support with social-emotional
and behavioral challenges at a total cost of $51,688.00 +/- paid from the General Fund. This contract is designated
for community health worker services in the Mineral County School District, Hawthorne and Schurz Elementary
Schools, Hawthorne Junior High and Mineral County High School and support the community of Mineral County.
This Contract is designed for community health services at the Mineral County School District for the 2025/2026
school year.

Budget consideration: $51,688.00 +/- paid from the General Fund

3. Recommendation: Discussion and Possible Approval of Independent Contract for Julia Viani

Supporting Information: To provide community health work for students needing support with social-emotional
and behavioral challenges at a total cost of $13,650.00 +/- from the General Fund. This contract is designated for
community health worker services in the Mineral County School District, Hawthomne and Schurz Elementary
Schools, Hawthorne Junior High and Mineral County High School and support the community of Mineral County.
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This Contract is designed for community health services at the Mineral County School District for the 2025/2026
school year.

Budget consideration: $13,650.00 +/- from the General Fund

4. Recommengdation: Discussion and Possible Approval of Independent Contract for Virgil Rambeau,
Supporting Information: To provide community health work for students needing support with social-emotional
and behavioral challenges at a total cost of $50,182.00 +/- paid from the General Fund. This contract is designated
for community health worker services in the Mineral County School District, Hawthorne and Schurz Elementary
Schools, Hawthorne Junior High and Mineral County High School and support the community of Mineral County.
This Contract is designed for community health services at the Mineral County School District for the 2025/2026
school year.

Budget consideration: $50,182.00 +/- paid from the General Fund

5. Recommendation: Discussion and Possible Action to approve the 2025-2026 Negotiated Agreement between
Mineral County School District and the Mineral County School Certified Association
Budget Consideration: TO BE DETERMINED

6. Recommendation: Discussion and Possible Approval for Out of State Travel for Superintendent Stephanie
Keuhey to attend the Annual AASA National Conference on Education in Nashville, TN.

Supporting Information: Approval for Out of State Travel for Superintendent Stephanie Keuhey to atiend the
Annual AASA National Conference on Education in Nashville, TN from February 11 to February 14, 2026. This
is the Annual Nation School Superintendent Conference which is held every year.

Budget Consideration: Total $2,019.79 from the General Fund

7. Recommendation: Discussion and Possible Action to Approve the revised superintendent evaluation tool.

Budget Considerations; NONE AT THIS TIME

8. Recommendation: Discussion and Possible Action to create questions for interested candidates for the Board
Member position.
Budget Considerations: NONE AT THIS TIME

9. OLD BUSINESS:

10. Future Agenda Topics: Next meeting scheduled: September 23, 2025
TIONS AN : (FOR DISCUSSION ONLY)

1. Coaorrespondence & Announcements
2. Board Members

3. Superintendent

4. Principals

GENERAL PUBLIC COMMENT:

It is the School Board's intention to listen and be responsive to the public’s concerns. Comments from the public regarding topics not on the
agenda are invited at this time. You may request to speak by raising your hand during the General Public comment period or by completing
a Request to Address the MCSD Board form prior to the General Public Comment period. The Board may discuss items that are
introduced, however, by law, the Board cannot take any action, reach a consensus or hear personal attacks at this time. Those who submit
the form will normally be called on first. Speaking time will be limited to a maximum of 3 minutes. The President may allow additional
time to a given speaker as time allows and in his/her discretion.
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Closed Session: Pursuant to Nevada Revised Statute (NRS) 241.015(4)(c) and Nevada Revised Statute (NRS)
288.220 to receive information from legal counsel relative to general pending litigation and to discuss
negotiations.

Open Session: Discussion and possible action relative to pending litigation and/or negotiations.

ADJOURNMENT:

The Agenda of this meeting has been posted at the following locations:; 1) Administration Office, 2) Schurz Post Office, 3) Mina Post
Office, 4} County Courthouse 5) School Offices, 6) Luning Post Office.

Mineral County School District is pleased to provide accommodations for individuals with disabilities. If you have a disability, please let us
know, and we will provide assistance or accommodate you in any way that we possibly can. Copies of agenda and supporting material may
be picked up at the Mineral County School District Arlo K. Funk District Services Center, 751 A, Street, Hawthome, Nevada, or by
contacting Crystal Sasser at (775) 945-2403, prior to the scheduled meeting.



MINUTES



MINERAL COUNTY SCHOOL DISTRICT
751 A. STREET
Hawthorne, Nevada 89415
TEES MEET TE
Tuesday, August 19, 2025

The Mineral County School District held a public meeting on Tuesday, August 5, 2025 beginning at 5:43PM at
Schurz Elementary School.

Tyler Viani read: I would like to acknowledge that this meeting is being held on or broadcasted on traditional
lands of the Paiute People, and pay our respect to elders both past and present.

MEMBERS PRESENT: Tyler Viani, Kristin Reeves, Juanita Diede

MEMBERS ABSENT:
ADMINISTRATORS: Stephanie Keuhey, Superintendent; Lance West, Principal SES; Monica Keady, Principal

HIJH/MCHS; Claire Hayhurst, Principal HES
OTHERS PRESENT: Kenny Tedford, Kari Rosemore, April Jaramillo, Drew Schaar, Mercedes Krause, Tressa
Wagner

CALL TO ORDER: 5:35PM

1. Certification of Public Notice - Yes; Roll Call - Tyler, Kristin and Juanita present. Pledge of Allegiance.
2. Approval of a flexible agenda. (For Possible Action} - NO

3. Person or Group Recognition - NO

4. Presentations - Superintendent Keuhey

CONSENT ITEMS: (FOR POSSIBLE ACTION)

1. Minutes: August 5, 2025

2. Payroll Vouchers: 1003, 1004, 1156, 1157

3. Payroll Checks: 80547-90589

4. Warrants: 29968-29991

5. Personnel Report — Information Only

Tyler Viani made a motion to approve without the minutes. The payroll vouchers 1003, 10014, 1156, 1157; Payroll
Vouchers: 1003, 1004, 1156, 1157; Payroll Checks: 90547-90589; Warranis: 29968-29991 as presented. Changes to

the Personnel Report. Juanita Diede seconded.
Juanita Diede-Y; Kristin Reeves-Y; Tvier Viani-Y. Motion passed 3-0-0

ACTION ITEMS: (FOR POSSIBLE ACTION)

1. Recommendation: Discussion and Possible Action to approve the 2025-2026 Negotiated Agreement between
Mineral County School District and the Mineral County School Classified Association

GPC: Drew Schaar

Tyler Viani made a motion to approve the 2025-2026 Negotiated Agreement between Mineral County School District and the
Mineral County School Classified Association. Juanita Diede seconded.

Juanita Diede-Y; Kristin Reeves-Y; Tyler Viani-Y. Motion passed 3-0-0

2. Recommendation: Discussion and Possible Approval for Out of State Travel for Drew Schaar and Breanna
Hatfield to attend the ACTE Career Tech Vision Conference in Nashville, TN,

Tvler Viani made a motion to approve the out-of-state travel for Drew Schaar and Breanna Hatfield, also
understanding that the price that is on the paperwork is going to be an extra 350 per person due lo the late
registration. Kristin Reeves seconded.

Juanita Diede-Y; Kristin Reeves-Y; Tvler Viani-¥Y. Motion passed 3-0-0
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3. Recommendation: Discussion and Possible Action to approve Edguinity On-Line Curriculum Subscription.
GPC: Drew Schaar and Mercedes Krause

Tyler Viani made a motion to approve Edguinity On-Line Curriculum Subscription. Juanita Diede seconded.

Juanita Diede-Y; Kristin Reeves-Y; Tyler Viani-Y. Motion passed 3-0-0

11. QLD BUSINESS: First Day of School - How did it go! The BBQ was a hit! Stephanie visited the Hawthorne
sites today and will visit SES tomorrow.

12. Future Agenda Topics: Next meeting scheduled: September 9, 2025. September 23rd - SIP’s and DIP’s,
Distance Education Plan

COMMUNICATIONS AND REPORTS: (FOR DISCUSSION ONLY)

1. Correspondence & Announcements - NONE

2. Board Members - Online Training at 6:00pm on Thursday, August 28, 2025.

3. Superintendent - Things are going well for the beginning of school. We do have a few things we are working
on, several plans that need to be put into place, the district learning plan, school improvement plans, progressive
discipline plan. Legislative bills that have been sent out for review. Waiting on guidance for most of them. The big
one is Education Bill 460. NFHS will be out tomorrow at the JH gym and estimated to be done by next Monday.
The gym specs are done. The high school has a broken water line. HES PreK door project is complete. They will
work on SES PreK doors at Christmas Break.

4, Administrators - Mercedes Krause - Talent Show for Title 6 at 5:30 on September 19, 2025 in Schurz. It feels
good to have everyone come together.

Lance West - Back to school at SES next Thursday at 5:30. I would like to talk to the HES teachers about what
they are doing because their data looks greai. Getting back on track.

Monica Keady - Good 1st day back. Had a welcome back gathering. Open house on the 27th from 5:00 to 6:00 at
the gym. Positive Vibe.

Claire Hayhurst - First Day was great! Teaching 6th grade right now and it has positive vibes. We have a new
funch system. New schedules. They had a school wide assembly where the new Dean was welcomed. Open house
is on the 27th from 6:00 to 6:45 and will be serving nachos. Thank you to Mercedes and Maintenance. Repaired
the AC in the classrooms right away and provided fans.

GENERAL PUBLIC COMMENT: NONE

Tyler Viani made a motion to go into closed session pursuant to Nevada Revised Statute (NRS) 241.015(4)(c) and
Nevada Revised Statute (NRS) 288.220 to receive information from legal counsel relative to general pending
litigation and to discuss negotiations. Juanita Diede seconded.

Juanita Diede-Y; Kristin Reeves-Y; Tyler Viani-Y. Motion passed 3-0-0

4. Closed Session: Pursuant to Nevada Revised Statute (NRS) 241.015(4)(c) and Nevada Revised Statute (NRS)
288.220 to receive information from legal counsel relative to general pending litigation and to discuss
negotiations.

3. Open Session: Discussion and possible action relative to pending litigation and/or negotiations.
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ADJOURNMENT: 7:30PM
Respectfulty submitted:

Kristin Reeves, Clerk



WARRANTS



MINERAL COUNTY SCHOOL DISTRICT VOUCHER

X\
Voucher No: 1010 Voucher Date: 08/14/2025  Prepared By: c e/
Frinted: 08/14/2025 11:22:16 AM

MINERAL COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against MINERAL
COUNTY SCHOOL DISTRICT funds for the sum of $111,233.52 on account of obligations incurred for
value received in services and for materials as shown below for period July 1, 2025 to June 30, 2026
(period cannot overlap fiscal year end.)

| certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the
budget,

Kristin Reeves School Board Clerk

Tyler Viani School Board President
Vacant (1) “Scheol Board Member

Vacant (2) School Board Member

Juanita Diede School Board Vice Pre:

MINERAL COUNTY SCHOOL DISTRICT

Fund Amount

51’ 100 General Fund $37,652.32

q 240 State Grants $1,080.00
d(/b 280 Federal Funds $72,114.96

,D(O 290 Food Service Funds $386.24
?7 $111,233.52

Created By: 394645 TVinson Posted By: 394645 TVinson Date: 08/14/2025 11:07:48 Page: 1



MINERAL COUNTY SCHOOL DISTRICT VOUCHER

LS
Voucher No: 1011 Voucher Date: 08/20/2025 Prepared By: %4%

PﬁntegowwOZS 02:34:42 PM

MINERAL COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against MINERAL
COUNTY SCHOOL DISTRICT funds for the sum of $91,863.85 on account of obligations incurred for
value received in services and for materials as shown below for period July 1, 2025 to June 30, 2026
{period cannot overlap fiscal year end.)

| certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the
budget.

Kristin Reeves School Board Clerk
Tyler Viani School Board President
Vacant (1) School Board Member
Vacant (2) School Board Member

Stephanie Keghey

MINERAL COUNTY SCHOOL DISTRICT

Fund Amount

L\\X/ 100 General Fund $18,623.01
"~ 208 PCFP At-Risk (Restricted Funding) $1,871.00

Dm 240 State Grants $17,138.88
ﬁ(—D 280 Federal Funds $41,430.92
v 290 Food Service Funds $12,800.04
$91,863.85

Created By: 394645.TVinson Posted By: 394645 TVinson Date: 08/20/2025 14:24:56 Page: 1



MINERAL COUNTY SCHOOL DISTRICT VOUCHER

Voucher No: 1015 Voucher Date: 08/27/2025  Prepared By: %{/

[
Printed: 08/27/2025 09:47:03 AM

MINERAL COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against MINERAL
COUNTY SCHOOL DISTRICT funds for the sum of $94,266.01 on account of obligations incurred for
value received in services and for materials as shown below for period July 1, 2025 to June 30, 2026
{period cannot overlap fiscal year end.)

| certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above, All items are properly coded and not in excess of the
budget.

Kristin Reeves School Board Clerk

Tyler Viani School Board President

Vacant (1) School Board Member
Vacant (2) School Board Member
‘Juanita Diede School Board Vice President

MINERAL COUNTY SCHOOL DISTRICT

Fund Amount

49 o 100 General Fund $20,694.64

rb\Q 230 Adult Education $51.86
79,0 ?\ 240 State Grants $3,170.00
6{) 280 Federal Funds $35,243.83

?DD 290 Food Service Funds $7,778.18
300 Capital Projects Fund $27,327.50

$94,266.01

Created By: 394645 TVinson Posted By: 394645 TVinson Date: 08/27/2025 09:35:17 Page
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MINERAL COUNTY SCHOOL DISTRICT VOUCHER

Voucher No: 1007 Voucher Date: 08/08/2025  Prepared By:

MINERAL COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against MINERAL
COUNTY SCHOOL DISTRICT funds for the sum of $51,750.01 on account of obligations incurred for
value received in services and for materials as shown below for period July 1, 2025 to June 30, 2026
{period cannot overtap fiscal year end.)

| certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the pericd listed above. All items are properly coded and not in excess of the
budget.

Kristin Reeves School Board Clerk
Tyler Viani School Board President
Vacant (1) School Board Member
Vacant {2} School Board Member

Juanita Diede

MINERAL COUNTY SCHOOL DISTRICT \)

Fund Amount
100 General Fund $48,182.17
280 Federal Funds $3,567.84

$51,750.01

| %Wéﬁ EFF |
xﬁ/f%@f /ZQ/?WWZ&ZJ

Created By: 394645sblazewick Posted By: 394645.sblazewic Date: 08/06/2025 12:45:30 Page: 1



MINERAL COUNTY SCHOOL DISTRICT VOUCHER

Voucher No: 1008 Voucher Date: 08/08/2025  Prepared By:

MINERAL COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against MINERAL
COUNTY SCHOOL DISTRICT funds for the sum of $8,928.43 on account of obligations incurred for
value received in services and for materials as shown below for period July 1, 2025 to June 30, 2026
(period cannot overlap fiscal year end.)

[ certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the pericd listed above. All items are properly coded and not in excess of the
budget.

Kristin Reeves School Board Clerk

Tyler Viani School Board President
Vacant (1) School Board Member
Vacant (2) School Board Member
Juanita Diede School Board Vice President

MINERAL COUNTY SCHOOL DISTRICT

Fund Amount
100 General Fund $8,283.81
280 Federal Funds $644.62

$8,928.43

\%M%M dﬁ%@ﬂ/’

Created By: 394645.sblazewick Posted By: 394645.sblazewic Date: 0B/06/2025 12:45:41 Page: 1




MINERAL COUNTY SCHOOL DISTRICT VOUCHER

Voucher No: 1012 Voucher Date: 08/22/2025  Prepared By:

MINERAL COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against MINERAL
COUNTY SCHOOL DISTRICT funds for the sum of $12,264.75 on account of obligations incurred for
value received in services and for materials as shown below for period July 1, 2025 to June 30, 2026
(period cannot overlap fiscal year end.)

| certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the
budget.

Kristin Reeves School Board Clerk
Tyler Viani School Board President
Vacant (1} School Board Member
Vacant (2} School Board Member

Juanita Diede

MINERAL COUNTY SCHOOL DISTRICT

Fund Amount
100 General Fund $10,350.92
280 Federal Funds $1,889.35
290 Food Service Funds $24.48

$12,264.75

Fdesat Jotev

Created By: 394645.sblazewick Posted By: 394645.sblazewic Date: 08/20/2025 17:16:22 Page: 1



MINERAL COUNTY SCHOOL DISTRICT VOUCHER

Voucher No: 1013 Voucher Date: 08/22/2025  Prepared By:

MINERAL COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against MINERAL
COUNTY SCHOOL DISTRICT funds for the sum of $69,118.66 on account of obligations incurred for
value received in services and for materials as shown befow for period July 1, 2025 to June 30, 2026
(period cannot overlap fiscal year end.)

| certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the
budget.

Kristin Reeves School Board Clerk
Tyler Viani School Board President
Vacant (1) School Board Member
Vacant (2} School Board Member
Juanita Diede School Board Vice Presi

Superintendent

MINERAL COUNTY SCHOOL DISTRICT

Fund Amount
100 General Fund $63,898.86
280 Federal Funds $5,219.80

$69,118.66

Created By: 394645.sblazewick Posted By: 394645 sblazewic Date: 08/20/2025 17:16:31 Page: 1




MINERAL COUNTY SCHOOL DISTRICT VOUCHER

Voucher No: 1159 Voucher Date: 08/08/2025  Prepared By:

{ I :

MINERAL COUNTY SCHOOCL DISTRICT is hereby authorized to draw warrants against MINERAL
COUNTY SCHOOL DISTRICT funds for the sum of $130,273.95 on account of obligations incurred for
value received in services and for materials as shown below for period July 1, 2024 to June 30, 2025
{period cannot overlap fiscal year end.)

| certify that this claim is just and correct, and the services and/cr materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the
budget.

Kristin Reeves School Board Clerk

Tyler Viani School Board President
Vacant School Board Member
Candice Birchum School Board Member
Juanita Diede ‘School Board Vice Presjdent

MINERAL COUNTY SCHOQOL DISTRICT

Fund Amount
100 General Fund $86,488.59
208 PCFP At-Risk {Restricted Funding) $845.28
220 SB 231 $7.846.98
230 Adult Education $800.79
240 State Grants $3,313.55
250 Special Education $10,652.17
280 Federal Funds $16,721.13
290 Food Service Funds $3,705.46

%%M CC: 7% Z/ $130,273.95
ssect Bypputs

Created By: 394645sblazewick Posted By: 394645 sblazewic Date: 08/06/2025 11:13.35 Page: 1




MINERAL COUNTY SCHOOL DISTRICT VOUCHER

Voucher No: 1160 Voucher Date: 08/08/2025  Prepared By:

Printed: 0840

MINERAL COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against ERAL
COUNTY SCHOOL DISTRICT funds for the sum of $22,026.35 on account of obligations incurred for
value received in services and for materials as shown below for period July 1, 2024 to June 30, 2025
{period cannot overiap fiscal year end.)

5 11.46;

| certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the
budget.

Kristin Reeves School Board Clerk
Tyler Viani Schocl Board President
Vacant School Board Member
Candice Birchum School Board Member

Juanita Diede School Board Vice President

MINERAL COUNTY SCHOOL DISTRICT

Fund Amount
100 General Fund $14,201.23
206 PCFP English Learner (Restricted $16.02
Funding})
208 PCFP At-Risk (Restricted Funding) $41.35
220 SB 231 $1,195.04
230 Adult Education $346.00
240 State Grants $335.70
250 Speciat Education $2,668.88
280 Federal Funds $2,763.58

Food Service Funds $458.55

7&% Vi /é/ ﬁf $22,026.35
Tedvsal Tare o

Created By: 394645.sbiazewick Posted By: 394645 sblazewic Date: 08/06/2025 11:13:43 Page: 1




MINERAL COUNTY SCHOOL DISTRICT VOUCHER

Voucher No: 1162 Voucher Date: 08/22/2025  Prepared By:

MINERAL COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against MINERAL
COUNTY SCHOOL DISTRICT funds for the sum of $31,088.03 on account of obligations incurred for
value received in services and for materials as shown below for period July 1, 2024 to June 30, 2025
(period cannot overlap fiscal year end.)

| certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the
budget.

Kristin Reeves School Board Clerk

Tyler Viani School Board President

Vacant School Board Member

Candice Birchum School Board Member

School Board Vice President

Juanita Diede

MINERAL COUNTY SCHOOL DISTRICT

Fund Amount
100 General Fund $22,295 22
206 PCFP English Learner (Restricted $16.02
Funding)

208 PCFP At-Risk (Restricted Funding) $41.35
220 SB 231 $1,177.60
230 Adult Education $346.00
240 State Grants $403.47
250 Special Education $2,965.61
280 Federal Funds $3,384.19
290 Food Service Funds $458.57

$31,088.03

Created By: 394645 sblazewick Posted By: 394645 sblazewic Date: 08/20/2025 17:38:06 Page: 1



MINERAL COUNTY SCHOOL DISTRICT VOUCHER

Voucher No: 1163 Voucher Date: 08/22/2025  Prepared By:

MINERAL COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against MINERAL
COUNTY SCHOOL DISTRICT funds for the sum of $140,566.72 on account of obligations incurred for
value received in services and for materials as shown below for period July 1, 2024 to June 30, 2025
(period cannot overlap fiscal year end.)

| certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the
budget.

Kristin Reeves School Board Clerk

Tyler Viani School Board President
Vacant School Board Member
Candice Birchum School Beard Member
Juanita Diede School Board Vice Pregijent

Stephanie Keuljey Superitendent

MINERAL COUNTY SCHOOL DISTRICT

Fund Amount
100 General Fund $100,194.76
208 PCFP At-Risk (Restricted Funding) $845.28
220 SB 231 $7,015.56
230 Adult Education $800.83
240 State Grants $3,245.55
250 Special Education $10,256.43
280 Federal Funds $14,502.93
290 Food Service Funds $3,705.38

-

Created By: 394645.sblazewick Posted By: 394645 .shiazewic Date: 08/20/2025 17:38.25 Page: 1

\%Q W 5/7‘ $140,566.72
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MINERAL COUNTY SCHOOL DISTRICT VOUCHER

Voucher No: 37 Voucher Date: 08/08/2025  Prepared By:

MINERAL COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against I\EFNERAL
COUNTY SCHOOL DISTRICT funds for the sum of $17,391.06 on account of obligations incurred for
value received in services and for materials as shown below for period July 1, 2024 to June 30, 2025
(period cannot overlap fiscal year end.)

| certify that this claim is just and correct, and the services and/or materials herein represented have
heen received during the period listed above. All items are properly coded and not in excess of the
budget.

Kristin Reeves School Board Clerk
Tyler Viani School Board President
Vacant Schoo! Board Member
Candice Birchum School Board Member

MINERAL COUNTY SCHOOL DISTRICT

Fund Amount
100 General Fund $9,283.00
206 PCFP English Learner (Restricted $355.82
Funding)
208 PCFP At-Risk (Restricted Funding) $355.80
220 SB 231 $1,676.47
230 Adult Education $0.00
240 State Grants $0.00
250 Special Education $3,320.83
280 Federal Funds $1,457 .61

Food Service Funds $941.73

ﬁ%’fﬁﬁ/(%é@ $17,391.06
H A5 - GoGL/

Created By: 394645.sblazewick Posted By: 394645 sblazewic Date: 08/06/2025 11:04:38 Page: 1




MINERAL COUNTY SCHOOL DISTRICT VOUCHER

Voucher No: 1161 Voucher Date: 08/08/2025  Prepared By:

MINERAL COUNTY SCHOOQL DISTRICT is hereby authorized to draw warrants against MINERAL
COUNTY SCHOOL DISTRICT funds for the sum of $147,032.55 on account of obligations incurred for
value received in services and for materials as shown below for period July 1, 2024 to June 30, 2025
{period cannot overlap fiscal year end.)

| certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the
budget.

Kristin Reeves School Board Clerk
Tyler Viani School Board President
Vacant School Board Member
Candice Birchum School Board Member

Juanita Diede

MINERAL COUNTY SCHOOL DISTRICT

Fund Amount
100 General Fund $102,776.01
206 PCFP English Learner (Restricted $257.49
Funding)
208 PCFP At-Risk (Restricted Funding) $870.14
220 SB 231 $8,109.92
240 State Grants $2,962.11
250 Special Education $10,499.07
280 Federal Funds $17.,853.70

Food Service Funds $3,704.11

290
W \%{ﬁfé $147,032.55
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MINERAL COUNTY SCHOOL DISTRICT VOUCHER

Voucher No: 2 Voucher Date: 08/08/2025  Prepared By:

Printed: 08/06/2025 01:00:21 PM

MINERAL COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against MINERAL
COUNTY SCHOOL DISTRICT funds for the sum of $8,126.90 on account of obligations incurred for
value received in services and for materials as shown below for period July 1, 2025 to June 30, 2026
{period cannot overlap fiscal year end.)

I certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the
budget.

Kristin Reeves School Board Clerk

Tyler Viani School Board President
Vacant School Board Member
Candice Birchum School Board Member
Juanita Diede School Board Vice Presiggnt

éphanie

MINERAL COUNTY SCHOOL DISTRICT

Fund Amount
100 General Fund $6,210.58
280 Federal Funds $1,916.32

$8,126.90

Gop0 8- FOLOE
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MINERAL COUNTY SCHOOL DISTRICT VOUCHER

Voucher No: 1009 Voucher Date: 08/08/2025  Prepared By:

MINERAL COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against MTRERAL
COUNTY SCHOOL DISTRICT funds for the surn of $23,962.97 on account of obligations incurred for
value received in services and for materials as shown below for period July 1, 2025 to June 30, 2028
{period cannot overlap fiscal year end.)

| certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the
budget.

Kristin Reeves School Board Clerk
Tyler Viani School Board President
Vacant School Board Member
Candice Birchum School Board Member

Juanita Diede

MINERAL COUNTY SCHOOL DISTRICT

Fund Amount
100 General Fund $21,719.64
280 Federal Funds $2,243.33

$23,962.97

%ﬁw Choet
00T
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MINERAL COUNTY SCHOOL DISTRICT VOUCHER .

Voucher No: 3 Voucher Date: 08/22/2025  Prepared BVMM%W
M

: ! jy
Printed: O&/Z?éﬁ25 05:21;

MINERAL COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against MINERAL
COUNTY SCHOOL DISTRICT funds for the sum of $14,972.34 on account of obligations incurred for
value received in services and for materials as shown below for period July 1, 2025 to June 30, 2026
{period cannot overlap fiscal year end.)

| certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the
budget.

Kristin Reeves School Board Clerk
Tyler Viani Scheool Board President
Vacant (1) School Board Member
Vacant (2) School Board Member

Juanita Diede

MINERAL COUNTY SCHOOL DISTRICT

Fund Amount
100 General Fund $8,312.62
280 Federal Funds $6,512.04
290 Food Service Funds $147.68

$14,972.34

V/Oa%/m&ﬂ Chpeted

H G0lO - F0620
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MINERAL COUNTY SCHOOL DISTRICT VOUCHER

Voucher No: 1014 Voucher Date: 08/22/2025  Prepared By: M@&

pn'n[eé OB/ZO/?PE# 05:25:1 PM

MINERAL COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against MINERAL
COUNTY SCHOOL DISTRICT funds for the sum of $35,204.36 on account of obligations incurred for
value received in services and for materials as shown below for period July 1, 2025 to June 30, 2026
{period cannot overlap fiscal year end.)

| certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the

budget.

Kristin Reeves School Board Clerk
Tyler Viani Schoo! Board President
Vacant {1} School Board Member
Vacant (2} School Board Member
Juanita Diede School Board Vice PregBi

phanie Kefhey Superintendent

MINERAL COUNTY SCHOOL DISTRICT

Fund Amount
100 General Fund $32,319.26
280 Federal Funds $2,880.64
290 Food Service Funds $4.46

$35,204.36

?OQ%M Chretd
H GVl - 063
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MINERAL COUNTY SCHOOL DISTRICT VOUCHER .

hY
Voucher No: 38 Voucher Date: 08/22/2025  Prepared By: /Q%W{p@ﬂ(m&@

Prinfed: 08/20/26d5 05:42.22 P

MINERAL COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against MINERAL
COUNTY SCHOOL DISTRICT funds for the sum of $15,860.06 on account of obligations incurred for
value received in services and for materials as shown below for period July 1, 2024 to June 30, 2025
{period cannot overlap fiscai year end.)

| certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the
budget.

Kristin Reeves Schoot Board Clerk

Tyler Vizni School Board President
Vacant School Board Member
Candice Birchum School Board Member
Juanita Diede School Board Vice Rresident

Stephanie Kguhey Sliperintendent

MINERAL COUNTY SCHOOL DISTRICT

Fund Amount
100 General Fund $7,910.42
206 PCFP English Learner (Restricted $355.86
Funding)
208 PCFP At-Risk (Restricted Funding) $355.84
220 SB 231 $1,517.73
230 Adult Education $0.00
240 State Grants $0.00
250 Special Education $3,320.67
280 Federal Funds $1,457.73

Food Service Funds $941.81

%g&ﬁéﬂ (‘i@.g/w $15,860.06
W G0633 - 90043
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MINERAL COUNTY SCHOOL DISTRICT VOUCHER

Voucher Date: 08/22/2025  Prepared By: Wqﬁ%&d&,

Voucher No: 1164

Pn‘nte&.‘ 08/20/2£léJ 05:49:18 %

MINERAL COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against MINERAL

COUNTY SCHOOL DISTRICT funds for the sum of $77,125.55 on account of obligations incurred for
value received in services and for materials as shown below for period July 1, 2024 to June 30, 2025
{pericd cannct overlap fiscal year end.)

I certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the pericd listed above. All items are properly coded and not in excess of the

budget.

Kristin Reeves

School Board Clerk

Tyler Viani

School Board President

Vacant

School Board Member

Candice Birchum

School Board Member

Juanita Diede

anie Key

MINERAL COUNTY SCHOOL DISTRICT

School Board Vice Prgsj

uperintenfien

Fund Amount
100 General Fund $47,093.39
206 PCFP English Learner (Restricted $440.68
Funding)
208 PCFP At-Risk (Restricted Funding) $517.74
220 SB 231 $174.43
230 Adult Education $68.40
240 State Grants $3,869.34
250 Special Education $8,714.25
280 Federal Funds $12,490.33
290 Food Service Funds $3,756.99
702 1000 %&@d« $77,125.55

H PO - T0656
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PERSONNEL
REPORT



Open Positions

New Hire

Start Date

MCHS SPED Teacher - Critical Shortage*

HJH SPED Teacher - Critical Shortage*

Dean of Students- Critical Shortage*

OT - District Wide

SLP - District Wide

SES - EL Para PT

HES At Risk Para Pro

Pending Background

SES Bus Driver/Maintenance

Pending Background

Sub Bus Driver Winifred Sanderson 8/29/25
Substitute Teacher Mary Jo Gemelke 9/8/25
Transportation Supervisor Critical Shortage

Nurse - Dirtrict wide- Critical Shortage

Alternative Education- Critical Shortage

Transfer/Extra Duty Employee Name Effective Date
Resignations/Terminations Employee Name Effective Date

Last updated 9/4/2025

*Filled as Critical Shortage/ continue to advertise as required

* pending Visa & NDE licensure

Start of School (SOS}
End of School (EOS)
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Mineral County School District
751 A. Street, P. O. Box 1540, Hawthorne, Nevada 89415
Phone (775) 945-2403  Fax (775) 945-3709

Stephanie Keuhey, Interim Superintendent

Board of Trustees: Tyler Viani-President

Juanita Diede-Vice President
Kristin Reeves-Clerk

TASHINA WILLIAMS
INDEPENDENT CONTRACTOR

Safe Schools Professional Program

THIS AGREEMENT made and entered into this , by and between the Mineral
County School District, the party of the first part, hereafter referred to as "SCHOOL DISTRICT,"” and
Tashina Williams, Safe School Professional, the party of the second part, hereafter referred to as
"CONTRACTOR."

WITNESSETH

THAT, WHEREAS, the School District operates educational programs for public school-aged and
handicapped students; and

WHEREAS, the Board of Trustees of the School District has determined that it is in the best interest
of the students to obtain qualified, professional Community health work services for all its students
including those with special needs, and

WHEREAS, under Chapter 332 of the Nevada Revised Statutes, and specifically 332.115, the
School District is authorized to contract for professional services; and

WHEREAS, under P.L. 101-476, Part B of the Individuals with Disabilities Act, the school district has
pravision for the purchase of professional services; and

NOW THEREFORE, for and in consideration of mutual promises of the parties, as hereinafter made
and kept, and other good and valuable consideration, the receipt whereof is hereby acknowledged,
the parties hereto mutually agree as follows:

1. INDEPENDENT CONTRACTOR STATUS

It is hereby mutually agreed that the School District agrees to enter into this agreement with the
herein above named Contractor, as an independent contractor, to provide ngmunmms_a]m_w_qﬂs
ae.mses to the School District for students who have the need for

. It is mutually understood and agreed between the parties
hereto that the relationship of the pames is and will be at all times during the term of this agreement,
that of independent contractor to public entity and not an employer-emplovee relationship. The
contractor is responsible to stay current with qualifications and licensing.

2. TERM OF AGREEMENT

It is mutually agreed that this agreement shall be for a term beginning on July 1, 2025 on June 30,
2026, subject to the right of termination as hereinafter set forth. Contractor will provide up to 1,136
total hours of Community health work services, days to be mutually agreed upon with the District
Superintendent. This contract is designated for Community health work services in the Mineral
County Schoo! District and support to the community of Mineral County.



Mineral County School District
751 A. Street, P. O. Box 1540, Hawthorne, Nevada 89415
Phone (775) 945-2403 Fax (775) 945-3709

Stephanie Keuhey, Interim Superintendent

Board of Trustees: Tyler Viani-President

Juanita Diede-Vice President

Kristin Reeves-Clerk

In cases of school closure due to COVID-19 related illness, the Contractor will continue 1o receive
payment based on the following, daily contact with students from the school sites the Contractor
supports regarding the mental health and well-being of the students/families. The Contractor has the
flexibility to continue this contact from their work site or home, depending on the reasons relevant to
the situation.

3. COMPENSATION

It is mutually agreed that for and on behalf of the Contractor performing all of the duties as hereinafter
set forth in a satisfactory manner to the School District, the School District agrees to pay said
Contractor the amount of $45.50 per hour for services provided during the 2025 Federal Fiscal year.
Total funded expenditure for up to 1,136 total hours of service to be up to $51,688.00. The Contractor
will invoice the District Bi-monthly during the length of the Contract. Total compensation will be based
upon actual days worked. Bi-Monthly payments will be made to Contractor in arrears following
services.

4. HOLD HARMLESS AND INDEMNIFICATION BY CONTRACTOR

The School District will assume responsibility and legal representation on behalf of the contractor for
work performed as part of this agreement with the School District to the extent that it provides these
services for any individual employed by the School District. The School District will not be responsible
for any liability or legal representation incurred due to willful neglect, negligence, or unlawful act by
the Contractor. The district will not be responsible for any liability with regards to work performed for
any other school district, entity, or individual. The School District does not provide workman's
compensation or liability insurance coverage for the Contractor.

5. DUTIES OF CONTRACTOR

It is mutually agreed that in consideration of the compensation payments as there above set forth, the
contractor shall perform professional community health work services including consulting and
training on identifying students with mental health needs and a referral process when services are
sought, design and implement school-based programs to promote a positive school climate among all
students. This contract is designated for Community health work services in the Mineral County
School District and support to the community of Mineral County, They work with the entire school
district to identify students in need of more intensive interventions and connect these students to
additional services in the community where needed. Services will be provided under the general
direction of the Superintendent.

6. TERMINATION

This agreement may be terminated at the option of either party hereto, by giving the other party
written notice of the intent to terminate at least thirty (30) days prior to the effective date of such
termination. Such notice shall be given by certified mail to the following addresses:

MINERAL COUNTY SCHOOL DISTRICT
PO BOX 1540, 751 A. STREET
HAWTHORNE, NV 89415



Mineral County School District
751 A. Street, P. O. Box 1540, Hawthotne, Nevada 89415
Phone (775) 945-2403 Fax (775) 945-3709

Stephanie Keuhey, Interim Superintendent

Board of Trustees: Tyler Viani-President

Juanita Diede-Vice President

Kristin Reeves-Clerk

TASHINA WILLIAMS
3065 THURMAN CIRCLE
Carson City, NV 89706

In the event of such notice of termination, the Contractor shall continue to perform and render such
services in a good and professional manner as required under the terms of this agreement, up to the
date of termination, and the School District agrees to compensate the Contractor for all hours of
service performed up to the date of termination.

TIME IS OF THE ESSENCE of this Agreement.

IN WITNESS WHEREOQOF, the parties hereto have hereunto set their hands the day and year first
above written,

SUPERINTENDENT: DATE:
Stephanie Keuhey

CONTRACTOR: S DATE: _____
Tashina Williams

ATTEST: DATE:
President, Mineral County School Board

INDEPENDENT CONTRACT
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Mineral County School District
751 A. Street, P. O, Box 1540, Hawthorne, Nevada 89415
Phone (775) 945-2403 Fax (775) 945-3709

Stephanie Keuhey, Interim Superintendent

Board of Trustees: Tyler Viani-President

Juanita Diede-Vice President
Kristin Reeves-Clerk

JULIA VIANI|
INDEPENDENT CONTRACTOR

Safe Schools Professional Program

THIS AGREEMENT made and entered into this , by and between the Mineral
County School District, the party of the first part, hereafter referred to as "SCHOOL DISTRICT," and
Julia Viani, Master of Social Work, the party of the second part, hereafter referred to as
"CONTRACTCR."

WITNESSETH

THAT, WHEREAS, the School District operates educational programs for public schocl-aged and
handicapped students; and

WHEREAS, the Board of Trustees of the School District has determined that it is in the best interest
of the students to obtain qualified, professional Community health work services for all its students
including those with special needs, and

WHEREAS, under Chapter 332 of the Nevada Revised Statutes, and specifically 332.115, the
School District is authorized to contract for professional services; and

WHEREAS, under P.L. 1014786, Part B of the Individuals with Disabilities Act, the school disfrict has
provision for the purchase of professional services; and

NOW THEREFORE, for and in consideration of mutual promises of the parties, as hereinafter made
and kept, and other good and valuable consideration, the receipt whereof is hereby acknowledged,
the parties hereto mutually agree as follows:

1. INDEPENDENT CONTRACTOR STATUS

It is hereby mutually agreed that the School District agrees to enter into this agreement with the
herein above named Contractor, as an independent contractor, to provide ngmunmme_aubmls
§emges to the School District for students who have the need for

. It is mutually understood and agreed between the parties
hereto that the relationship of the pames is and will be at all times during the term of this agreement,
that of independent contractor to public entity and not an emplover-employee relationship. The
contractor is responsible to stay current with qualifications and licensing.

2. TERM OF AGREEMENT

it is mutually agreed that this agreement shall be for a term beginning on July 1, 2025 and clesing on
June 30, 2026, subject to the right of termination as hereinafter set forth. Contractor will provide up to
300 total hours of Community health work services, days to be mutually agreed upon with the District
Superintendent. This contract is designated for Community health work services in the Mineral
County Schoo! District and support to the community of Mineral County.



Mineral County School District
751 A. Street, P. O. Box 1540, Hawthorne, Nevada 89415
Phone (775) 945-2403  Fax (775) 945-3709

Stephanie Keuhey, Interim Superintendent

Board of Trustees: Tyler Viani-President

Juanita Diede-Vice President

Kristin Reeves-Clerk

In cases of school closure due to COVID-19 related illness, the Contractor will continue to receive
payment based on the following, daily contact with students from the school sites the Contractor
supports regarding the mental health and well-being of the students/families. The Contractor has the
flexibility to continue this contact from their work site or home, depending on the reasons relevant to
the situation.

3. COMPENSATION

It is mutually agreed that for and on behalf of the Contractor performing all of the duties as hereinafter
set forth in a satisfactory manner to the School District, the School District agrees to pay said
Contractor the amount of $45.50 per hour for services provided during the time frame of July 1, 2025
and June 30, 2026. Total funded expenditure up to 300 total hours of service to be up to $13,650.00.
The Contractor will invoice the District Bi-monthly during the length of the Contract. Total
compensation will be based upon actual days worked. Bi-Monthly payments will be made to
Contractor in arrears following services.

4. HOLD HARMLESS AND INDEMNIFICATION BY CONTRACTOR

The School District will assume responsibility and legal representation on behalf of the contractor for
work performed as part of this agreement with the School District to the extent that it provides these
services for any individual employed by the School District. The School District will not be responsible
for any liability or legal representation incurred due to willful neglect, negligence, or unlawful act by
the Contractor. The district will not be responsible for any liability with regards to work performed for
any other school district, entity, or individual. The School District does not provide workman's
compensation or liability insurance coverage for the Contractor,

5. DUTIES OF CONTRACTOR

It is mutually agreed that in consideration of the compensation payments as there above set forth, the
contractor shall perform professional community health work services including consulting and
training on identifying students with mental health needs and a referral process when services are
sought, design and implement school-based programs to promote a positive school climate among all
students. This contract is designated for Community health work services in the Mineral County
School District and support to the community of Mineral County. They work with the entire school
district to identify students in need of more intensive interventions and connect these students to
additional services in the community where needed. Services wili be provided under the general
direction of the Superintendent.

6. TERMINATION

This agreement may be terminated at the option of either party hereto, by giving the other party
written notice of the intent to terminate at least thirty (30) days prior to the effective date of such
termination. Such notice shall be given by certified mail to the following addresses:

MINERAL COUNTY SCHOOL DISTRICT
PO BOX 1540, 751 A. STREET
HAWTHORNE, NV 89415



Mineral County School District
751 A, Street, P. O. Box 1540, Hawthorne, Nevada 89415
Phone (775) 945-2403 Fax (775) 945-3709

Stephanie Keuhey, Interim Superintendent

Board of Trustees: Tyler Viani-President

Juanita Diede-Vice President

Kristin Reeves-Clerk

JULIA VIANI
P.O. Box 1225
Hawthorne, NV 89415

In the event of such notice of termination, the Contractor shall continue to perform and render such
services in a good and professional manner as required under the terms of this agreement, up to the
date of termination, and the School District agrees to compensate the Contractor for all hours of
service performed up to the date of termination.

TIME |S OF THE ESSENCE of this Agreement.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands the day and year first
above written.

SUPERINTENDENT: DATE:
Stephanie Keuhey

CONTRACTOR: _ p— DATE:
Jufia Viani

ATTEST: DATE:

President, Mineral County School Board

INDEPENDENT CONTRACT
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Mineral County School District
751 A. Street, P O. Box 1540, Hawthorne, Nevada 89415
Phone (775) 945-2403 Fax (775) 945-3709

Stephanie Keuhey, Interim Superintendent

Board of Trustees: Tyler Viani-President

Juanita Diede-Vice President
Kristin Reeves-Clerk

VIRGIL RAMBEAU
INDEPENDENT CONTRACTOR

Safe Schools Professional Program

THIS AGREEMENT made and entered into this , by and between the Mineral
County School District, the party of the first part, hereafter referred to as "SCHOOL DISTRICT," and
Virgil Rambeau, Safe Schoo! Professional, the party of the second part, hereafter referred to as
"CONTRACTOR."

WITNESSETH

THAT, WHEREAS, the School District operates educational programs for public school-aged and
handicapped students; and

WHEREAS, the Board of Trustees of the School District has determined that it is in the best interest
of the students to abtain qualified, professional Community health work services for all its students
including those with special needs, and

WHEREAS, under Chapter 332 of the Nevada Revised Statutes, and specifically 332.115, the
School District is authorized to contract for professional services; and

WHEREAS, under P.L. 101-476, Part B of the Individuals with Disabilities Act, the schoot district has
provision for the purchase of professional services; and

NOW THEREFORE, for and in consideration of mutual promises of the parties, as hereinafter made
and kept, and other good and valuable consideration, the receipt whereof is hereby acknowledged,
the parties hereto mutually agree as follows:

1. INDEPENDENT CONTRACTOR STATUS

It is hereby mutually agreed that the School District agrees to enter into this agreement with the
herein above named Contractor, as an independent contractor, to provide Community health work
s_enus.e_a to the School District for students who have the need for support with social-emotional and

. It is mutually understood and agreed between the parties
hereto that the relationship of the partles is and will be at all times during the term of this agreement,
that of independent contractor to public entity and not an employer-emplovee relationship. The
contractor is responsible to stay current with qualifications and licensing.

2. TERM OF AGREEMENT

It is mutually agreed that this agreement shall be for a term beginning on July 1, 2025 on June 30,
2026, subject to the right of termination as hereinafter set forth. Contractor will provide up to 1,253
total hours of Community health work services, days to be mutually agreed upon with the District
Superintendent. This contract is designated for Community health work services in the Mineral
County School District and support to the community of Mineral County.



Mineral County School District
751 A. Screet, P O. Box 1540, Hawthorne, Nevada 89415
Phone (775) 945-2403 Fax (775) 945-3709

Stephanie Keuhey, Interim Superintendent

Board of Trustees: Tyler Viani-President

Juanita Diede-Vice President
Kristin Reeves-Cletk

In cases of school closure due to COVID-19 related illness, the Contractor will continue to receive
payment based on the following, daily contact with students from the school sites the Contractor
supports regarding the mental health and well-being of the students/families. The Contractor has the
flexibility to continue this contact from their work site or home, depending on the reasons relevant to
the situation.

3. COMPENSATION

It is mutually agreed that for and on behalf of the Contractor performing all of the duties as hereinafter set
forth in a satisfactory manner to the School District, the School District agrees to pay said Contractor the
amount of $40.05 per hour for services provided during the 2025 Federal Fiscal year. Total funded
expenditure for up to 1,263 total hours of service to be up to $50,182.65. The Contractor will invoice the
District Bi-monthly during the length of the Contract. Total compensation will be based upon actual days
worked. Bi-Monthly payments will be made to Contractor in arrears following services.

4. HOLD HARMLESS AND INDEMNIFICATION BY CONTRACTOR

The School District will assume responsibility and legal representation on behalf of the contractor for
work performed as pait of this agreement with the School District to the extent that it provides these
services for any individual employed by the School District. The School District will not be responsible
for any liability or legal representation incurred due to willful neglect, negligence, or unlawful act by
the Contractor. The district will not be responsible for any liability with regards to work performed for
any other school district, entity, or individual. The School District does not provide workman's
compensation or liability insurance coverage for the Contractor.

5. DUTIES OF CONTRACTOR

It is mutually agreed that in consideration of the compensation payments as there above set forth, the
contractor shall perform professional community health work services including consulting and
training on identifying students with mental health needs and a referral process when services are
sought, design and implement school-based programs to promote a positive school climate among all
students. This contract is designated for Community health work services in the Mineral County
School District and support to the community of Mineral County. They work with the entire school
district to identify students in need of more intensive interventions and connect these students to
additional services in the community where needed. Services will be provided under the general
direction of the Superintendent.

6. TERMINATION

This agreement may be terminated at the option of either party hereto, by giving the other party
written notice of the intent to terminate at least thirty (30} days prior to the effective date of such
termination. Such notice shall be given by certified mail to the following addresses:

MINERAL COUNTY SCHOOL DISTRICT
PO BOX 1540, 751 A. STREET
HAWTHORNE, NV 89415



VIRGIL RAMBEALU
P.O. Box 443
Schurz, NV 89427

Mineral County School District
751 A. Street, P. O. Box 1540, Hawthorne, Nevada 89415

Phone (775) 945-2403 Fax (775) 945-3709
Stephanie Keuhey, Interim Superintendent
Board of Trustees: Tyler Viani-President

Juanita Diede-Vice President
Kristin Reeves-Clerk

In the event of such notice of termination, the Contractor shall continue to perform and render such
services in a good and professional manner as required under the terms of this agreement, up 1o the
date of termination, and the School District agrees to compensate the Contractor for all hours of

service performed up to the date of termination.

TIME IS OF THE ESSENCE of this Agreement.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands the day and year first

above written.

SUPERINTENDENT: DATE:
Stephanie Keuhey

CONTRACTOR: DATE:
Virgil Rambeau

President, Mineral County School Board

INDEPENDENT CONTRACT
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PROFESSIONAL NEGOTIATION AGREEMENT
BETWEEN
MINERAL COUNTY SCHOOL DISTRICT

AND THE

MINERAL COUNTY CLASSROOM TEACHERS'
ASSOCIATION

20232025-2024-2026 SCHOOL
YEAR

20242026-2025-2027 SCHOOL
YEAR
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PROFESSIONAL NEGOTIATION PROCEDURE
BETWEEN
MINERAL COUNTY SCHOOL DISTRICT
AND THE
MINERAL COUNTY CLASSROOM TEACHERS' ASSOCIATION

WHEREAS, the Mineral County Board of School Trustees and the Mineral County
Classroom Teachers’ Association, the parties to this procedure, recognize and declare that providing
quality education for the children of the district is their mutual aim and that the character of such
education depends predominantty upon the quality and morale of the teaching staff, and

WHEREAS, the members of the teaching profession are interested in and qualified to
recommend and assisting formulating policies and programs designed to improve educational
standards, and

WHEREAS, a free and open exchange of views is desirable and necessary by and between
the partics hereto in their efforls lo negotiale in good faith with respect to wages, hours and
conditions of empleyment, and

WHEREAS, members of the teaching staff in the district have the right to join, or not to
join, any organization for their professional or economic improvements:

NOW, THEREFORE IT IS AGREED:

ARTICLE I - DEFINITIONS

The term "NRS 288" as used in this Agreement shall refer to Chapler 288 of Nevada Revised
Statutes and hereafter known as Chapter 288 NRS (Local Government Employee-Management
Relations Act).

The term "teachers” as used in the Agreement shall mean any certified employee of the school
district represented exclusively by the Association as defined in Article 11, Recognition, but
exclusive of personnel with administrative responsibilities.

The termas "school board" as used in this Agreement shall mean the Board of School Trustees of
the Mineral County School District

The termens “association” as used in this Agreement shall mean the Mineral County
Classroom Teachers Association.

The tem1 "school district” as used in this Agreement shatl mean the Mineral County School District. 1-6

The term “"superintendent” as used in the Agreement shall mean the superintendent of schools of the

Mineral County School District.
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1-14

1-15

The termans "school board" and "association” shall include authorized officers, representatives
and agents. Despite references herein to school board and association as such, each reserves the
right to act hercafter by committec or designated representatives, subject to final approval of
the school board and the association.

a) Five-day work weck. Teachers shall work 182 days each year. New teachers shall work one
additional day participating in a District sponsored orientation workshop. In the event the district
chooses to offer a teacher induction program for newly hired staff members, the additional days will
be paid at the teachers' daily rate of pay. Attendance at the new teacher induction training program
will be mandatory of all new staff members unless excused by the superintendent.

b) Four-day work week. Teachers shall work 154 days each year. New teachers shall work one
additional day. participating in a District sponsored orientation workshop. In the event the district
chooses to offer a teacher induction program for newly hired staff members, the additional days
will be paid at the teachers' daily rate of pay. Attendance at the new teacher induction training
program will be mandatory of all new staff members unless excused by the superintendent.

The term "days" as used in this Agreement shall mean working school days.

The terman a "board" means the local government employee management relations board,
as provided in Chapter 288.

The term "negotiating team" as used in this Agreement shall mean representatives of the
association and representatives of the board not to exceed five each. In recognition of the
requirement for the teams to negotiate in good faith the membership of the teams should remain
unchanged throughout the entire negotiation process.

A "grievance” shall mean a claim by a grievant that a dispute or disagreement of any kind exists
involving interpretation or application of this agreement or an existing school board rule, policy
or practice, or that there exists a condition which jeopardizes an employee's health or safety.

A "grievant” shall mean a teacher or other member of the bargaining unit, a group of teachers, or
the association filing a grievance,

A "party of interest" is the person or persons making the claim and any persons or person who
might by required to take action or against whom action might be taken in order to resolve the
problem, as defined in 1-12.

The term "consultant”" as used in this Agreement shall mean any person requested by either the
association or the school board to provide assistance in the process of negotiations.
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ARTICLE II- RECOGNITION

The school board, having previously recognized the association as the exclusive representatives of
certified teaching personnel of the district, and having received:

I A current copy of ils constitution and bylaws.
2. A current roster of its officers and representatives, and
3. A current pledge not to strike as required in Chapter 288.

recognizes the association as an appropriated negotiation unit among its employees, The association shall
not include the following; the superintendent, principals, vice-principals and any other administrative
personnel.

All rights and privileges granted to the association under the terms and provisions of this procedure
shall be extended to all certified teachers employed by the Mineral County School District.

ARTICLE III-NEGOTIATIONS

Provided that nothing in this Agreement shall be construed to preclude the personal appearance of
any teacher on his or her own behalf before the school board when it is meeting in formal session, it
is agreed that all propesals that may arise under this Agreement shall be negotiated as follows.

Negotiating teams as appointed by the School Board and Association shall meet to conduct
negotiations over negotiable items as submitted,

Any requests for meetings shall be exchanged between lead negotiators of the respective teams. Such
requests shall be made in writing and contain specific reason(s) for the meeting. Following any
request, the negotiating teams will meet within ten days at a mutually agreed time and place unless
atheiwiseotherwise stipulated and agreed upon by the respective teams.

When the subject of negotiation requires the budgeting of money by the Scheol Board, the
Association shall give notice requesting negotiations on or before January L Cost estimates will be
submitted with the association's proposals.

The negotiating teams will make a good faith effort to resolve matters to their mutual satisfaction and
agreements. It is recognized that either team may, if it so desires, utilize the services of outside
consultants

The school board and association agree to provide any information related to mandatory subjects of
bargaining that will assist in developing constructive proposals in behalf of teachers, students, and the
school system.
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For their mutual assistance in successfully concluding negotiations, the parties by mutual agreement
may appoint ad hoc study committees to do research, to study and develop projects, programs and
reports, and te make findings and recommendations to the parties.

It is understood and agreed that all tentative agreements negotiated between the negotiating teams
shall then be set down in writing, dated and initialed by both parties when an agreement is reached.

During negotiations, releases to news media shall be made only as jointly agreed upon by the
negotiating teams.
ARTICLE IV- FORMAL CONSULTATION

In order to meet the desires of both parties to maximize communication and minimize
situations where grievances and other dissatisfactions occur this Article is adopted.

Items appropriate for fonsatformal consultation shall include but not be limited to:

Working conditions of any unit employee,

Number of teachers and/or a change in their assignments,
Change in program offerings, and

Any other items of concern to teachers and/or administrators.

a0 oW

Holding of consultative sessions.
a. Sessions at the individual schools:

I.  Sessions will be held when requested by the principal of the school or the
Association's designated representative. Meetings will be scheduled within 24
hours and held within 3 days of that request. These sessions, which would
nonnalynormally begin immediately after the conclusion of the student's day,
will be held at a mutually agreed upon time.

2. The agenda items will be furnished to the other party in writing.

3. Summary notes will be prepared and cleared by both partics relative to items

discussed and the parties’ positions or comments. A copy of these notes will be
furnished to the Association representative.

b. Holding of sessions at the District-Association level:

I. Upon request, sessions will be held between the Association and District
administration at a mutually agreed time.
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2. The agenda items will be furnished to the other party in writing.

3. Summary notes will be prepared and clearcd by both partics relative to items
discussed and the parties' positions. A copy of the notes will be furnished to the
Association.

ARTICLE V- GRIEVANCE PROCEDURE

A grievance is a disagreement between an individual, or the Association, and the
employer concerning interpretation, application or enforcement of the terms of this agreement.

For the purpose of this Article, a "school day" is defined as any calendar day that the school offices
arc open for business.

Timelines can be extended at any step, by written mutual agresment. Failure of the District to observe
the time limits shall entille the employee to advance the grievance to the next step. Conversely,
failure on the part of the employee or Association to comply with the time limits negates the right to
continue with this procedure,

Grievance Steps

Nothing contained herein will be construed as limiting the right of any teacher having a problem or
complaint to discuss the matter informally at the lowest possible administrative level and having the
problem or complaint adjusted,

If a grievance exists, the following steps shall be taken to resolve the grievance:

The parties acknowledge that it is usually most desirable for a teacher and the immediately involved
supervisor 1o resolve problems through free and informal communications. Accordingly, any grievance
may first be discussed with the aggrieved party's principal, with the objective efresolsingof resolving the
matter informally.

STEP 1 - School Principal

Within fifteen (15) school days after the occurrence, ot of knowledge of the act or condition which is the
basis of the complaint, the written grievance must be presented to the aggrieved party's principal. The
principal must answer the grievance, in writing. within seven (7) school days.

If the principal determines that he has no authority in resolving the grievance, he may by
written notice to grievant refer it to the next formal step of the grievance procedure

STEP 2- Superintendent of Schools
If the aggrieved party is not satisfied with the disposition of its grievance at Step I, the

aggrieved party must file a written grievance with the Superintendent within seven (7) school days
of the receipt of the principal's answer.
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The Superintendent or his designee will meet with the aggrieved party, his principal or immediate
supervisor, or both, in an effort to resolve the grievance. Such a meeting will take place within seven
(7) days afler receipt of the grievance by the Superintendent. The Superintendent shall, within seven (7)
school days afler this meeting, render his decision, in writing, to the aggricved party.

STEP 3- School Board

If the aggrieved person is unsatisfied with the decision rendered by the Superintendent, he shall file
his appeal with the School Board within seven (7) days following the receipt of the completion of
Step 2. The Board will hear the grievance at the next subsequent regular meeting as long as it can be
posted to the agenda in compliance with Nevada law. On special circumstances the Board may
schedule a special meeting in compliance with the posting requirement of the Nevada Revised
Statutes. The decision of the Board will be furnished to the grievant in writing within seven (7) days
of the Board's meeting.

STEP 4- Mediation

If the aggrieved party is not satisfied with the disposition of the grievance in Step 3, then the aggrieved
party may present the grievance to mediation within seven (7) school days after the Board's response in
Step 3.

Procedures for Grievance Mediation:

|. The Superintendent or designee must respond 1o a grievance request for
mediation within seven (7) school days;

2. A mediator will be obtained from the Federal Mediation and Conciliation Service
(FMCS})_or any mutually agreed upon mediator;

3. The parties agree to comply with the miles and procedures of the FMCS, or mutually
agreed upon mediator, and will equally split any fees or costs of the Mediator imposed
by FMCS or mutually agreed upon mediator.

STEP S- Binding Arbitration

If the aggrieved party is not satisfied with the disposition of the grievance in Step 4, then the aggrieved
party must present the grievance to binding arbitration within seven (7) school days after the
Mediation.

The arbitrator will be selected in compliance with the American Arbitration Association (AAA) Rules
of Expedited Labor Arbitration.

The Expedited Labor Arbitration fesnatformat will be used at this level,

The Arbitrator will consider the grievance and render a decision that will be final and binding
upon the parties,
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Arbitration Costs

The costs of all arbitration shall be borme as follows:

a. The expenses, wages, and other compensation of any witness called before the arbitrator shall
be borne by the party calling such witness. Other expenses incurred, such as professional
services, consultations, preparations of briefs and data to be presented to the arbitrator shall
be bome separately by the respective parties.

b. The arbitrator's fees and expenses and the cost of any hearing room shall be shared equally by
the board and the individual or association. If the hearing is conducted on school property, by
mutual consent of both parties, the District will provide the hearing room as space allows at
no charge.

¢. If a court reporter is requested by either party or the arbitrator, the party requesting will be
responsible for the fees. The individual parties will be responsible for copies of transcripts.

Rights to Representation
1. Alleast one Association representative will be present for any meeting, hearing, appeal,
or other proceeding relating to a grievance which has been presented under this article.

2. When it is necessary for the Association to investigate a formal grievance or to attend a
meeting or hearing held in connection therewith, upon request to the immediate
supervisor, the grievant and one (1) Association representative will be released from
normal duties, without loss of pay, in order to do so.

No Reprisals

No reprisal of any kind will be taken by Hethe School Trustees or the administration against any person
because of participation in this grievance procedure.

Cooperation of the Employer and Association

The District and the Association will cooperate with each other in their investigation of any
grievance, and will fumish each other such relevant infennatieninformation as is requested for the
processing of any grevensegrievance.

Personnel Files
All documents, communications, and records dealing with the processing of a grievance will be filed
separately from the personnel files of the participants.

ARTICLE VI- ASSOCIATION AND TEACHER RIGHTS

Both parties hereby agree that every certified employee of the schoo! distaetdistrict has the right to
freely join, or to refrain from jetnmgjoining the association,
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The schoo! board will not discriminate against any teacher by reason of his membership in the
association, his participation in any activities of the association, or his participation in any grievance.

The association and ils representatives shall have the right 1o use school buildings at all reasonable
hours for meetings, provided that this shall not interfere with or interrupt normal school operations.

Duly authorized representatives of the association and the organizations with which the association
is affiliated, not employed by the Mineral County School District, shall not be peanittedpermitted to
discuss matters pertaining to association business during the fenralformal school day without the
prior approval of the school principal.

The association shall have the right to place notices and other material on designated school bulletin
boards and in the teeehetisteacher’s mail boxes.

The teacher should be protected by the principal against unnecessary interruptions by other school
personnel, pupils and parents. This is not to exclude normal classroom visitations.

Routine maintenance and repair work should be accomplished with the least possible interference to
classroom activities at the discretion of the principal.

The association shall be allowed adequate time during the first general meeting of all teachers at the
begitning of each school year for presentation of the local association and its officers.

At the beginning of each school year the Association will be credited with a total of ten (10)
aggregate paid school days to be used by member(s) who are officers or representatives of the
Association, such use to be at the discretion of the Association. The Superintendent or designee will
be notified no less than twenty-four hours prior to the commencement of such leave. Approval of
such leave will be granted by the Superintendent or designee except where the services of a substitute
teacher cannot be retained. The Association agrees to reimburse the District for these days at the daily
rate of pay/benefits (e.g. Medicare, SIIS, social security, etc.) of the substitute teacher. Such days
shall not accrue in excess of twenty (20) paid school days from year leto year

Pursuant to NRS 391.755, disciplinary documents may be removed from an employee's personnel file
three (3) years after they are issued.

With twenty-four (24) hours notice to the district office an employee may review their personnel file.
An employee shall be given a copy of official material prior to it being placed in the file and shall
date and initial or sign the material prior to its placement in the file. Anonymeous, unattributed or
inappropriate material shall not be placed in the file. An employee shall have the right to submit a
written response to any material placed in his’her personnel file. The employee shall have thirty (30)
days from receipt of the material to submit the written response. This written response shall then be
attached to the appropriate file material and placed in the file,

The District will defend all certified personnel in any civil litigation or other damage claim arising
from the employee's conduct within the course and scope of essential functions of their positions and
within the guidelines of MCSD policies and procedures. The extent of such legal assistance is
available in connection with the liability insurance, which is and shall be maintained by the District
for that purpose.

10



7-1

7-2

7-3

7-4

7-5

7-6

77

7-8

79

7-10

ARTICLE VII- TEACHER LOAD
All secondary teachers shall, in addition to their lunch period, have at least four unassigned periods
on a 4 day school week and have at least five unassigned periods on a 5 day school week. Secondary
teachers assigned a semester schedule without a daily conference period shall be compensated
accordingly. Part-time teachers must work at least seventy-five percent (75%) of the work day to be
allowed a prep period.

Secondary school teachers shall not be required to teach more than two (2) subject matter areas.

Teacher participation in such extra-curricular activities as clubs, theatricals, musicals, and similar
events, for which no compensation is offered, shall be voluntary.

Teachers shall have a duty free lunch period efsetof not less than thirty {(30) minutes without
interruption.

The Association President will appomt a-e&lend&r—eemmteethree members to a |01nt District
Calendar Committee. Fhe—Ass = : Hae Srepare-s-elendarproposal-forthe-ne
sehoot-yeario-be-presented-to-the beard-for-approval by fiest-regularhy-seheduled-board-meeting-is
ddareh-The joint Calendar committee will include Association members, classified members, and District
representatives. Its purpose is to develop school calendars, either single-year or multi-year,
encompassing instructional days, teacher workdays, holidays, and other non-paid days. Thee Committee
may meet at any time duning the vear, but not later than January 31, and will present its proposal(s) to the
Board for approval no later than the first regularly scheduled meeting in April. MCCTA members shall
have the right to vote on school breaks and holiday breaks. Final determination will rest with the Board.
a) Five-day work week. The workday is 7 hours and 40 minutes including a thirty-minute duty free
lunch break)

b) Feur-day work week. The teacher work day will be 9 hours. The workday is 9 hours with a
thirty-minute duty free lunch break.

The work week for a four (4) day teacher shall be equal 1o that of a (5) day teacher during a contract
year (83,720), this includes a 30 minute duty free lunch.

All K-6 teachers shall be provided 50 minutes consecutive preparation time four times per week
during the student contact day, excluding preps that may happen during holidays. A teacher cannot
have the same Monday prep every year. Prep schedules must rotate on an annual basis.

Teachers shall be compensated for missed preparation time based on $35.00 reimbursement 50
minute increment of preparation time:

The district's additional timesheet will be submitted by the site administrator. Payment will be issued
with the payroll check.

The Mineral County School District and the Mineral County Classroom Teachers' Association
recognize that the passage or amendment of the federal Elementary and Secondary Education Act
(ESEA) docs not supersedesupersede or negate the obligation of the parties to bargain when there is
an impact on employee wages, hours, or other mandatory subject(s) of bargaining. Therefore, the
subject(s) of bargaining due to the implementation of any of the components of ESEA,
negotiation will commence promptly upon the request of either party.

All certified employees will receive four (4) hours of protected time during an in-service day to
complete all mandated PoolPact training(s) as required by the District.

The District shall not schedule professional development days on Fridays of holiday weekends or four
1




day weekends.

ARTICLE VII1- NON-TEACHING DUTIES
8-1 The school board and the association recognize that a teacher's primary responsibility is to teach and
that his energies should, to the extent possible, be utilized to that end. Therefore, the school board
agrees to make every effort to reduce the following non-teaching duties through the use of voluntary
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9-1

9.2

9-3

9.4

and paid teacher aides and part-time clerical assistants so that teachers will have more time to devote
to teaching activities.

I. Non-teaching assignments, including but not limited to supervision of corridors, playgrounds,
lunchrooms, streets and sidewalks, and the loading/unloading of buses. All of the foregoing
must have adult supervision.

2. Collecting money from students: If a collection by the teachers is deemed necessary, the
teacher shall not be held responsible for loss.

3. Duplicating instructional and other materials, and other similar clerical functions.

Teachers shall not be required to drive school or private vehicles in transporting pupils to activitics
which take place away from school.

The Mineral County High School and the Hawthorne Jr. High School shall ¢stablish a duty roster made
up of teachers who volunteer for after school detention duty at each school site. The volunteer teachers
shall be listed on the rosters alphabetically by last name. The after school detention duty shall rotate
between teachers on a weekly basis. Teachers will be compensated $25 per detention period not to
cxceed 40 minutes beyond the work day. Detention is himited to two days per week,

ARTICLE IX - VACANCIES AND PROMOTIONS

The term "vacancy” is any bargaining unit position previously held by a licensed employee or a
licensed position newly created by the Board,

The term "transfer” is the movement of a licensed employee from one work location to another work
location at a different work site.

The term "reassignment” is the movement of a licensed employee from one grade level subject area
to a different grade level/subject area at the same work site.

Promotional positions arc defined as positions paying a salary differential and/or positions on
the administration-supervisory level.

Vacancies which occur in new or existing bargaining unit positions will be posted at the District Office,
on the District's web-site, on faculty bulletin boards, and will be advertised for at least 5 working days
prior to the selection of a person to fill the vacancy, Notice of vacancies shall be emailed to teachers and
will be placed in teacher's mailboxes while school is in session. When a vacancy Is posted it will be
accompanied with qualifications for the position, its duties, and the rate of compensation shall be clearly
set forth.

The administrator of each site will ask each teacher at his her respective sites for their
preference(s) for transfer reassignment between March 15, and April 1%0f each school year. A
form provided by the District will be used for this purpose. The form will inciude the option to

state that the teacher prefers to stay in their current school and assignment so long as they are
li9censed in their current assignment. The completed forms will be kept on file at the Central

21



Administration Office for one year.
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The District recognizes that Lt is desirable, when making assignments, to consider the
interests and aspirations of its teachers. Every attempt will be made to fill vacancies from
within the district. Only current, properly licensed employees are eligible for
transfer reassignment to any vacancy. Vacant positions and/or the resulting subsequent
openings will be posted according to section 9-3. Requests for transfer reassignments will be
given first consideration. rf no current employces are accepted for the position then out of
district applicants will be considered for the position.
1. The District in conjunction with MCCTA shall create a Grow Your Qwn
program for all members wanting to expand into other roles (Admin, SLP,
OT, etc.). All emplovees will be notified of the program and receive a form
to complete to show whether or not they would like to participate in the
Grow Your Own program. All employees will be notified and sent the form
by September 30. This program does not guarantee the District will pay for
the program(s), but rather a solidified process of the Grow Your Qwn

program. The member will have the choice of their program with approval
from the Superintendent.

Interested persons who request a transfer reassignment must reply in writing within five (5)
days after the vacancy advertised dates as per 9-3. A teacher who has been denied a transfer
reassignment will be provided with a written explanation stating the reasons for the

denial within three (3) days.

If a situation occurs during the school year that makes it necessary for a teaching assignment to
change, the school district will work cooperatively with the association in filling the position.

If a teaching assignment is changed during the summer, the district shall send a certified letter
so informing the teacher of the change within three (3) days.

Prior to an involuntary transfer reassignment the District shall seck volunteers in the same manner as
provided forin filling vacancies in section 9-3 and 9-5. After consultation with the site

administrator, a teacher who has been involuntarily transferred/reassigned will be provided with a
written explanation within three (3) days. The principal(s)of the work site(s) involved in the
involuntary transfer/reassignment shall make the final discretionary decision whether a volunteet's
application for the transfer/reassignment is approved or denied. A volunteer who has been denied
the transfer/reassignment will be provided with a writlen cxplanation stating the reasons for the
denial within three (3) days. (Neg. 2-9-2000) An involuntary transfer/reassignment shall not result
in a loss of compensation, seniority or fringe benefits so long as the involuntary transfer or
reassignment is from full time to full time position.

No teacher who is voluntarily transferred or reassigned within the District shall suffer a loss of
salary, fringe benefits or seniority so long as the transfer or reassignment is from full time to full time
position.

9-10 Grade/subject level and building assignments will be provided to teachers concurrently with their
Letter of Intent. While every effort will be made to honor these assignments, it is acknowledged that
changes may be necessary depending on the Letters of Intent returned. In such cases, administration will
make every reasonable effort to maintain the initially communicated assignments and will follow the
procedures in section 9-8. This language is intended for end of year reassignments/involuntary transfers.
MCCTA acknowledges that emergencies can happen and members may need to be reassigned or

involuntarily transferred during their current year assignment if any emergency vacancy becomes
21
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apparent. The site admimistrator will be able to reassign members during the current school vear if any
eniergency comes open,

ARTICLE X- LEAVE OF ABSENCE

All leave granted and utilized will be in hourly units. Application for leave of absence under these
provisions should be submitted as far in advance as possible to the principal for clearance.

All benefits to which a teacher was entitled at the time the leave of absence commenced will continue
to him upon his return.

B K- LEAVESIck Leave- maybe taken in hourly increments,

At the beginning of each school year, fifteen (15) days (115 hours) of sick leave shall be allowed for
each certified employee whose contract is written for one school year and each year thereafter until a
total of one hundred eighty (-180) days (1,380 hours) maximum is reached. Once the one hundred
cighty (180) days (1,380 hours) maximum is reached, those days shall be banked. Thereafter, each
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employee shall have the ability to accrue the maximum of fifteen {15} days (115 hours) of sick leave
per year to a maximum of an additional one hundred eighty (180) days (1,380 hours). [fa certificated
person should terminate his or her contract before the full term 1s completed and should have used all
fifteen (15} days (115 hours) of sick leave allotted, that portion of sick leave shall be deducted from
the final salary at the rate of 1/182 of the total salary for each day not carned.

Sick leave for certificated persons whose contracts are not wrilten for one full year shall be prorated
on the basis of fifteen (15) days (115 hours) per school ycar at the beginning of the of the contract
period of each school month of such period. Deductions shall be made as above should a total
accrual of sick ieave used not equal the amount eamed, but shall be made on the basis of the total
number of days employed in the event of termamination before the expiration of the contract period. Ees

Sk : ek -All sick and personal leave will be converted to hours for use and
can be used in half-day or full-day increments. Site administrators may approve hourly flex time.

Sick leave shall be allowed for:

. Medical appointments for teacher and/or immediate family members. For the purpose of this
article, immediate family includes parents, children and spouse of the teacher, and parents and
children of the spouse, and others living in the same household. Teachers will attempt to schedule
appointments outside the school day if possible. If appointments must be made during the school
day, efforts will be made to schedule them on Tuesdays, Wednesdays or Thursdays.

2. Personal illness, temporary disability or accident to teacher or immediate family.
3. Diagnostic tests which cannot be scheduled during vacation periods without being

detrimental to the health and safety of the teacher.

4. Pregnancy and related medical problems. Determination of commencement and termination of
commencement and termination of the leave shall be made by the teacher and her physician.

5. Death in the immediate family of the employee. Specifically; mother, father, sister,
brother, son, daughter, husband, wife, grandparents, or grandchild.

6. Other deaths or serious illness with recommendation of the principal and approval of the
superintendent.

Full-time employees shall be members of the sick leave plan. Employees working more than
half-time but less than full-time, shall be granted a percentage of sick leave days equal to the
percentage of days worked, rounded to the nearest 14 days,

Certified employees who have been granted a leave of absence for one year or less will be given
credit for accumulated sick leave at time of reinstatement of duty,

A doctor'’s statement may be requested at the discretion of the principal_afier three (3} uses of sick leave
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10-1-6 Effective July I, 1979, a certified employee of the Mineral County School District, shall, if he she
dies while under contract with the Mineral County School District, receive payment for



accumulated sick leave at the rate of 50 % of the employee's salary. Said benefit will be paid to the
estate of the deceased.

10-1-7 Effective 1989-90 school year, a certified employee shall be reimbursed upon resignation from MCSD,

lo-2

10-2-1

after six (B) years of service in the district for unused sick leave at the rate of #825% of the daily rate
of pay and a maximum of $3;7005,500.00 per recipient with the following conditions:

I Any remaining money for a given year wiil be added to next year's money,

2. Said Fund shall be established as a Trust and Agency account, which will maintain a
maximum yearly balance of $22,750.00.

3. All payments will be made on July 25th efaof a given year for those employecs retiring
during the prior school year.

4. If re-employed for the following year be the district, sick leave payinentpayment is to be repaid to
the fund plus interest at the current rate. If repaid, sick leave accumulation will be restored at level_
of time of retirement.

PROFESSIONAL LEAVE

Certified employees other than those authorized to represent the school system may be allowed to attend
recognized educational meetings and conferences and without allowances for expenses, providing they arc
an official representative or an officer of the association, local, state or national. The certified employees will
have deducted from his/her salary the substitute teacher's salary for each day's absence.

10-2-2 Application will be made to the superintendent for approval via the teacher's principal. Fifteen { 15) days

10-2-3

advance notice of the conference will be given except in an emergency. The superintendent shall respond to the
request within five (5) days.

Teachers who have completed six or more continuous years of service may be granted leave of up to
one year without pay or increment for professional study, travel or research. The request for leave
must be presented to the board by March 1.

10-2-4 The request shall be accompanied by specific written details or the direction of the

professional study, the travel to be taken, or the research project involved. Written acceptance by the Board
will specify the conditions to be met,

10-2-5 Should the leave be granted, the returning teacher will be assigned to the same position or to a similar position

for which he or she is qualified, provided all conditions of the leave were met. Prior to April 1, of the next
contract year the teacher shall submit verification that the conditions have been met or will be by June 1.
Should it be detennineddetermined tenns—terms were not met after being assured and verified that the
employce did mect them, the employee will be subject to immediate dismissal. All financial benefits

related to leaving the district would be forfeited.
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10-3

10-3-1

TEMPORARY LEAVE

Certificated employees will be given personal leave at the beginning of each school year. A
request to use leave must be approved by the building principal. Requests must be made to the
building principal 48 hours before the leave commences, if possible. The building principal
shall respond in writing to the request within 24 hours or sooner. Requests received for a
Monday absence will be responded to by the end of the work day prior to the weekend.

Personal leave will not be granied the day prior to or the day following Thanksgiving vacation,
Winter Break, Spring Break, Summer vacation, or the first 5 working days of a teacher's
contraci and the last 5 working days of a teacher's contract.

At the end of each school year the teachers shall have the option of carrying over to the next
school year unused personal leave as follows:

Certificated employees with the following continuous service within Mineral County
School District shall receive:

1-9 complete years of service, 3 days of personal leave given each year, maximum 2 days
allowed to carry over to the next year

10-14 complete years of service, 4 days of personal leave given each year, maximum 3 days
allowed to carry over to the next year

1S-19 complete years of service, 5 days of personal leave given each year, maximum 4 days
allowed to carry over to the next year

20-24 complete years of service, 6 days of personal leave given each year, 5 days allowed to
carty over to the next year

25-29 complete years of service, 7 days of personal leave given each year, 6 days allowed to
carry over to the next year

30+ complete years of service, 8 days of personal leave given each year, 7 days allowed to
carry over to the next year

Days exceeding the maximum number of allowed carry over should be used by or reimbursed at
the end of the year at the regular substitute's daily rate of pay. Those employees with 20 or more
years of service within Mineral County School District are eligible for reimbursement for alf
accumuiated personal leave days at the regular substitute daily rate of pay.

Any leave not used and carr¥Fied over to the next school year will not be reimbursed to a

tenninatingterminating employee who resigns after June $8sh15.

Eenpl ; five—{5)-day-schoolweelwitl-be-granted-0-dav—and-dedusted—HO-day—for
st S doep e ded e ted S dereroeeneh - woiddiry oot oo e All personal

leave will be converted to hours for use and can be used in half-day or full-day increments. Site

administrators may approve hourly flex time.

All payments for personal leave addressed in this article will be paid with the normal payroll on

21



June 25,
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10-3-2 Certificated teachers shall be granted two (2) days personal business leave per contract year.

10-4

[0-4-1

10-4.2

Such leave shall be limited to use for the following purposes:

A.  Legal transactions
8. Advanced educational consultations, examination, or graduation

Business leave shall not be deducted from any other leave provisions in this contract but such
leave shall be contingent upon deduction equal to per day cost of substitute from the applicant's
salary and the request for leave must be approved by the building principal.

Vaerification of the purpose may be requested by the principal,
Request must be made to the building principal 48 hours before the leave commences.

Such absence shall not be granted during the first or last five days of the school year. Additional
day's absence may be requested under the reasons listed above, if, upon petition permission is
granted by the superintendent. Additional days granted shall be considered leave without pay.

EXTENDED -LEAVE

A teacher has the constitutional right to become a candidate for any elective office and 1o serve
in such elective office if elected. Regularly appointed teachers who have completed at least four
(4) continuous years shall be granted leave of absence without pay to serve in any State
Legislative Office. When the Legislative Session is over, the teacher may return to his/her
classroom provided the return 15 not later than six (6) schools weeks prior to the end of the
semester. If the return is later than six (6) weeks, the teacher shall be offered substitute teaching
for the balance of the semester at his/her regular salary,

A leave of absence of up to one year, without pay or increment may be granted _for elected
office. Such leave may be extended for an additional year. All such leave shall be
approved by the school board.

[ 0-4-3 Upon return of a teacher from leave of absence, heishehe/she will be assigned to the same or

10-4-4

similar position for which he/she is qualified.

Since teachers on leave of absence have not resigned, they shall at their option, be considered as
members of the teaching staff for insurance purposes, with the employee paying the full amount

of such premium _per COBRA Guidlinesrsubject—to-the-approval-afthe-insurance—carser,

ARTICLE XI - PROFESSIONAL DEVELOPMENT AND EDUCATIONAL
IMPROVEMENT

The board agrees to provide upon application and approval, the necessary funds for teachers who
desire to attend select professional conferences affiliated with national or state organizations
Travel and per diem shall be deemed appropriate expenses of the school district, as well as the cost
of substitute teacher if needed to relieve the participant. A teacher attending
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-2

11-4

12-1

12-2

12-3

such conferences and meetings shall be granted sufficient leave time to attend without loss of
compensation. Application will be made to the superintendent for approval via the teacher's principal.
Fifteen (15} days advance notice of the conference will be given except in an emergency The
Superintendent shall respond to the request within five (5) days.

Either at the request of the association, or on the District's initiative, arrangements may be made through
the superintendent for after-school courses, workshops, conferences and programs designed to improve
the quatity of instruction. Teachers shall not be required to attend meetings conducted by salespersons
representing non-education related companies or organizations.

The board agrees to expend funds each year to purchase books and other resource materials, andfor
to sponsor special student programs of an educational-cultural nature which are available to our
schools. The association may make recommendations for these purchases andfor programs.

All trave] reimbursements shall be completed and submitted for reimbursement to the District within ten

{10} business days. and the District shall pay the reimbursement within ten {10} business days after they
are submitted. All mentbers that are traveling with/for the District will be paid according to the GSA
rates,

ARTICLE Xll- TEACHERPROTECTION

No action shall be taken upon a complaint made by the parent of a student directed towards a teacher,
nor shall any reference to the complaint be included in the teacher's personnel file, unless the
teacher is duly notified.

A teacher shall nomlally be provided with the opportunity to be included in conferences between
parents and the administration when the conference pertains to the teacher's relationship with one
of the students. Where there is contact between administration and a parent regarding a complaint
or problem with a child and or teacher; the teacher involved will be immediately informed of the
nature of the complaint problem and any proposed action to be taken, if decisions have been made
regarding potential action.

An employee shall be entitled to a representative from the Association for advice and representation
during such meetings or interviews.,

No teacher shall be disciplined, suspended, demoted, dismissed or tenwinatedierminated
without the reasons for such actions being specitied in writing and without just cause.

A tecacher may be subject to suspension, demotion, dismissal or (ermination for the reasons
contained in NRS 391,

Disciplinary action resulting in written admonition (NRS 391), suspension, demotion, dismissal
or termination may be grieved up to final and binding arbitration pursuant to Article V
(Gricvance Procedure).

Written disciplinary action not resulting in written admonition (NRS 391), suspension, demotion,
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dismissal or fenninratien—termination may only be grieved up to and sebsdingincluding the School
Board and not to binding arbitration pursuant to Article V. The Boards decision on whether there
was just cause for the written disciplinary action shall have no precedential effect in any
arbitration. The arbitrator's
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12-4

12-5

14-1

14-2

14-3

decision on whether there was just cause for a written admonition, suspension, demotion. dismissal
or termination shall be based solely on the evidence presented at the hearing.

Nothing in Article 12-3 shall be construed as superseding the provisions of NRS 39].

An employee may retrain a pupil when it is essential for self-defense or for the protection of other
persons or property or to quell a disturbance threatening physical injury. Excessive or unreasconable
force is not authorized.

An employee shall be given a copy of all adverse information/material prior to its being placed in the
personnel file and shall date and sign and may respond in writing within 15 days of receipt of the
adverse information/material and have such response attached to the adverse information/material prior
to its placement in the file.

ARTICLE XIII TEXTBOOKS

The selection and distribution of textbooks will be the respensibility of the district administrators
predicated on the recommendation of the professional staff that will utilize the textbooks and those
staff members that teach that subject area at the next lower and higher grade levels.

Supplementary materials shall be considered if evidence can be provided to justify the educational value and
cconomic investment.

ARTICLE X1V - SUPPLIES/EQUIPMENT
The board recognizes that appropriate technologies, texts, library references, maps and globes, laboratory
equipment, audio visual equipment, art supplies, athletic equipment, standard texts and similar materials are
tools of the teaching profession.

Teachers' recommendations on quality and durability of supplies and equipment shall be considered when
re-ordering, The district will provide all necessary technologies for student use.

Teachers shall retain a copy of the requisition fernform whercupon they have requested supplies and
equipment and shall be inferpedinformed of the disposition of their request by the principal.

Site Administrators will work with classroom leachers and issue, account for, and inventory
technologies used in classrooms. Distance learners or devices issued to students for home use will be
the responsibility of sHe-administratarsthe assigned student. The District shall be responsible for
maintaining all technologies and following protocol for all returned damaged technologies.

ARTICLE XV - TEACHER FACILITIES

Each school shall have the following facilities:
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15-2

16-1

16-2

16-3

16-4

. Space in cach classroom in which each teacher may securely store instructional materials and suppliecs,

2. A locked space in each classroom in which teachers may store personal belongings. Teachers shall
request locks when needed

3. A teacher lounge work area containing adequate equipment and supplies to aid in the
preparation of instructional matenals. The adequacy of the equipment shall be determined by
the principai and his staff. Provisions shall be made for access to the teacher lounge/work area
by teachers at any time based upon the need of all teachers at their specific work site. Materials
and/or equipment arc not to be used for personal reasons.

4. An appropriately furnished room te be used as a faculty lounge. Every attempt will be made to
provide adequate local telephone service.

5. Clean and conveniently located restrooms, separate for each sex. These are to be separate from
the student's restrooms.

6. An adequate lunchroom within existing cafeterias for the use of the teaching staff exclusive of students.

New seastnetionconstruction will include adequate teacher facilities as listed above.

ARTICLE XV] -TEACHER EVALUATION
Listening unobserved and the vuse of audio-systems and susassimilar surveillance devise shall be
strictly prohibited in any evaluation procedure. Nothing in this section prevents an administrator,
who observes inappropriate behavior or teaching methods, from notifying the employee of such
observation, as long as this observation is brought to the attention of the employee within five (5)
school days.

Teachers will have the right, upon request, to review the contents of their personnel file, with the
exception of confidential matters.

Administrators will have the option to urge probationary teachers to receive additional education in specific
areas of education where deficiencies exist, as a provision of reemployment,

The parties agree to comply with NRS 391 that all teachers be observed using the Nevada Evaluation
PerfornancePerformance Framework {NEPF) time frames and guidelines._All teachers will receive a copy of
the evaluation and have the opportunity to respond to it prior to other administrators or members of the Board of
Trustees reviewing the evaluation.

16-5

All certified employees will receive their evaluation by May 5 or the previous Friday if May 5 fallson a

weekend to ensure the employee has the second semester to work with their administrator, mentor, and peers to

improve any nen-c¢ffective areas or arcas of growth, This is to exclude extra duty positions,
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ARTICLE XVII- EARLY RETIREMENT INCENTIVE

17-1 Early Retirement Incentive Bonus

After 20-24 years IO?% of column | step 0
After 25-29 years 'TSOA of column 1 step 0
30 years 50% of column [ step 0
REQUIREMENTS:
L Maximum of 3 employees per fiscal year with seniority in the district being the

deetermensining factor

2. Must notify the District in writing by May 10* of intention to retire at the end of the
school year. It is understooed that should the applying teacher not be selected for the
incentive said teacher may withdraw his her notice of intent to retire. In the event that a
teacher submits their intention to retire after May 104 the district will consider
approval of an incentive after consultation with the union. Early Retirement I[ncentives
will be decided on a case by case basis through consultation with the union.

i Retirement may not be in the middle of a school year.

4. Must have completed the contract term of employment within which eligibility was
reached.
5. Employees must have all included years of service in the Mineral County School District.

PAYMENT OPTIONS:

l. Lump sum payable with final paycheck.

2. Pay 2 lump sums with final paycheck and 2 lump sums on January 10¢h of the year following
retirement.

3. Lump sum payable on January [0', of the year following retirement
17-2  PERS - Purchase 1 year

Employees retiring from the District and qualifying for a Nevada PERS retirement may
request to cash in 180 days of accrued sick leave in exchange for the District purchasing
one ([) year of Nevada PERS service credit subject to any requirements of Nevada law
including Nevada PERS regulations in effect at the time of the retirement. For employees
with 15 years or more of service in the district who accrue 45 days of sick leave beyond the
first 180 days, the District will purchase an additional 1'5 year of Nevada PERS service
credit up to a maximum of I year service credit. This benefit shall not exceed 2 years of
Nevada PERS service credit. This benefit is in lieu of the benefit provided by 17-1 and the
number of employees who may opt for the benefit under 17-2 is the number (not exceeding
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18-1

18-2

18-3

18-4

3) that insurcs that the combination of employees approved for 17-1 and 17-2 docs not
exceed the cost of the District approving three employees retiring under 17-1 computed as 3
x 100% of column I step 0. Employeeee(s} may request benefits under section 17-1 or 17-
2 but not both.

Intent of this new language is that there would be no additiona! cost to District over cost of
approving 3 employees under section 17-1. Currently the maximum cost under section 17-1
is 3 employees x $31,690 = $95,070 (2007-08); 3 employees x $33,275 = $99,825
{2008-09) 3 employees x $35,535.78 - $106,607.34 (2016-17). The District cannot
guarantee that this event will be exempt from federal tax consequences.

ARTICLE XVHI- REDUCTION IN FORCE

The board may, upon glvmg written notice, refuse to re-employ any teacher for the next contract
year due to a justifiable decrease in teaching positions due to decreased enroliment, district
reorganization or lack of funding; provided there is consultation with the association prior to the
decision to make any such reductions.

On or about October 30'h of cach year, the superintendent will provide the association with a list
showing the seniority of each teacher employed by the board, their areas of certification and courses
taught and will thereafier, promptly notify the association of any changes in said list. The
superintendent will at all times have posted in his office a current list which will be available for
inspection during regular working hours by any teacher and/or the association,

In the event such justifiable reductions in force are made, reductions shall first be made among teachers
with less than two years of service within the Mineral County School District. With respect to
reduction in force the principle of seniority within the District shall govern, provided that
qualifications are relatively equal, and provided further that no teacher qualified to teach a particular
assignment or grade level as evidenced by the Nevada State Board of Education shall be replaced by
another teacher not qualified for such assignment or grade level as prescribed above.

Any post-probationary teacher (employee) in good standing at the time of being laid off for the
reasons stated in section 18-1 who wants to be considered for recall will be notified for a period of up
to two (2) years following the effective date of the layoff that the District intends to fill a vacancy for
which the teacher is certified. An employee desiring such notification is required to provide the District
a written request at the time of the layoff, including forwarding address and personal email address.
The employee is solely responsible for keeping the District snfernedinformed in writing of any future
change of addresses. The employee must respond in writing within fourteen (14} days of the date
the District sends the notice of the vacancy {via certified mail and personal email} to the most
current forwarding address provided by the employee. If the response is reccived within the above
fourteen (14) day time frame, the District will give preference to the formemner employee with the
most prior service with the District over similarly qualificd candidates from inside and outside of the
District if the former employee meets all qualifications for the position, i.e. remains certified for
the position, and remains in good
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18-5

19-1

standing with the Mineral County School District, any interim school districts where the employee
was cmployed during the period of the layoff and the Nevada Department of Education. If no timely
request for re-employment is received within fourteen calendar days of the date of mailing or
emailing the notification({s), the District may immediately refill the position from qualified
applicants from within or outside the District.

All benefits to which an employee was entitled at the time of layoff will be restored upon retumn to
active employment including but not limited to accumulated sick leave, seniority and salary placement, subject
to no restoration of sick leave that was paid off pursuant to Article 10-1-8 and subject to transfer of sick
leave between Nevada school districts in accordance with Nevada Law

ARTICLE XIX SALARY SCHEDULE

Salary Schedule

Mineral County Classroom Teachers’ Association
FY 2023-2024 Salary Schedule
YRS I 11 l 4 v
EXP
BA BA + 20 Credits BA +34 Credits BA+48 BA + 72 Credits
Credits MA MA + 24 Credits
Current Columns are grandfathered prior to 2021-22 *+ Keep reference of column headings priorto 21 22
0 $43,651.03 $45,243.55 $46,836.06 $48,428.58 £50,021.10
1| $45,243.55 $46,836.06 $48,428.58 £50,021.10 $51,613.61
2] 546,836.06 $48.428.58 $50,021.10 $51,613.61 $53,206.13
3] $48.428.58 $50,021.10 $51,613.61 $53,206.13 $54.798.64
4] $50.021.10 $51,613.61 $53,206.13 $54,798.64 $56,391.16
5] $51,613.61 $53,206.13 $54,798.64 $56,391.16 $57.983.68
6| 353.206.13 $54,798.64 $56,391.16 $57,983.68 $59,576.19
7] $54,798.64 $56,391.16 $57,983.68 $59,576.19 $61,168.71
8| $56,391.16 $57,983.68 $59,576.19 $61,168.71 $62,761.22
9] $57,983.68 $59,576.19 $61,168.71 $62,761.22 $64,353.74
10] $59,576.19 $61.168.71 562,761.22 $64,353.74 $65,946.26
1 $61,168.71 $62,761.22 $64,353.74 $65,946.26 $67,538.77
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12] $62,761.22 $64,353.74 $65,946.26 $67,538.77 $69,131.29
13| $62,761.22 $65,946.26 $67,538.77 £69,131.29 $70,723.81
14| $62,761.22 $67,538.77 $69,131.29 $70,723.81 $72,316.32
15| $62,761.22 569,131.29 $70,723.81 $72,316.32 $73,908.84
16| $62,761.22 $70,723.81 $72,316.32 $73,908.84 $75,501.35
17| $62,761.22 $72,316.32 $73,908.84 $75,501.35 $77.093.87
18] $62,761.22 $73,908.84 $75,501.35 $77,093.87 $77,616.62
19 $73,508.84 $77,093.87 $78.,686.39 $79,209.14
20 $73.908.84 $78,686.39 $80,278.90 £80,801.65
21 $73,908.84 $80,278.90 $81,871.42 $82,394.17
22 $73,908.84 $80,278.90 $83,463.93 $83,986.08
23 $73,908 84 $80,278.90 $85,056.45 $85,579.20
24 $80,278.90 $86,648.97 $87,171.72
25 $80,278.90 $88,241.48 $88,764.23
26 $80,801.65 $88.764.23 $89.286.98
27 $80,801.65 $88,764.23 $89,286.98
28 $81,324.40 $89,286.98 $89,809.73
29 $81,324.40 $89,286.98 $89.809.73
30 & on $81,847.15 $89,809.73 $90,332.48
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Mineral County Classroom Teachers' Association
FY 2024-2025 Salary Schedule

YRS

BA

BA + 20 Credits

BA +34 Credits

v

BA+48
Credits MA

BA + 72 Credits
MA+ 24
Credits

Current Columns are grandfathered prior to 2021-22 *+ Keep reference of column headings prior to 21-22

0] $47.4889] $49,081.43 $50,673.94 $52,266.46 $53,858.98
1] $49,081.43 $50,673.94 $52,266.46 $53,858.98 $55,451.49
2] $50,673.94 $52,266.46 $53,858.98 $55,451.49 $57,044.01
3| $52,266.46 $53,858.98 $55,451.49 $57,044.01 $58,636.52
4] $53,858.98 $55.451.49 557,044.01 $58,636.52 $60,229.04
5 $55451.49 $57,044.01 $58,636.52 $60,229.04 $61,821.56
6| $57,044.01 $58.636.52 $60,229.04 £61,821.56 $63,414.07
7] $58,636.52 $60,229.04 361,776.56 $63,414.07 $65,006.59
8] $60,229.04 $61,821.56 $63.414.07 $65,006.59 $66,599.10
9| $%61,821.56 $63,414.07 $65,006.59 $66,599.10 $68,191.62
10| $63.414.07 $65,006.59 $66,599.10 $68,191.62 $69,784.14
1] $65,006.59 $66,599.10 $68,191.62 $69.784.14 $71,376.65
121 §66,599.10 $68,191.62 $69,784.14 $71,376.65 $72,969.17
13| $66,599.10 $69,784.14 $71,376.65 $72,969.17 £74,561.69
141 $66,599.10 571,376.65 $72.969.17 $74,561.69 $76,154.20
15] $66,599.10 $72,969.17 §74,561.69 $76,154.20 $77,746.72
16| $66,599.10 $74,561.69 $76,154.20 $77,746.72 $79,339.23
17| $66,599.10 $76,154.20 $77,746.72 $79,339.23 $80,931.75
18] $66,599.10 $77,746.72 $79,339.23 $80,931.75 381,454.50
19 $77,7146.72 $80,931.75 $82,524.27 $83,047.02
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19-2

19-3

20 §77,746.72 $82,524.27 $84,116.78 $84,639.53
21 $77.746.72 $84.116.78 $85.709.30 $86.232.05
22 $77.746.72 384.116.78 $87,301.81 $87.824.56
23 $77.746.72 384.116.78 $88.854.33 $89.417.08
24 $84,116.78 $90,486.85 $91,009.60
25 $84,116.78 $92,079.36 $92,602.11
26 $84,639.53 $92,602.11 $93,124.86
27 $84,639.53 $92,602.11 $93,124.36
28 $85.162.28 $93,124.86 $93,647.61
29 $85.162.28 $93.124.86 $93.647.61
30&on $85,685.03 $93,647.61 $94,170.36

The method 1o calculate a change in the schedule will be to apply the® change to each amount.

ARTICLE XIX-SALARY SCHEDULE (cont)*
SALARY ADVANCEMENT

{cont.)

*The units referred to as "plus” as in "BA +20" means credits achieved after completion from an accredited
teacher preparation program qualifying the candidate for all minimum requirements for Nevada licensure.
The units referred to as MA +24 must be credits earned after the conferred master degree.

Approved Continuing Education Units (CEUs) will be accounted as 15 contact hours of CEUs wili equal
one (1) credit on the salary schedule. Approved CEUs may be from the Nevada Department of Education list of
approved providers, accredited colleges and universities, Nevada RPDP, approval by the Superintendent
(for example, nursing, counseling, and CTE), or district insemdesin-service. A list of approved providers
will be maintained by the district.

All employees shall be placed on the appropriate step and column commensurate with their current years
of experience and education level.

Extended and Special Contracts: In the event that the District requires a certified employee 1o report for work

before the normal start of the school year or remain after the nopmssial close of the school year the employce
will be compensated at the daily rate of their annual contract salary for cach day required to
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19-4

19-5

work. The school district will consult the association and include at least one official association representative
in the interview process before offering or posting any positions that require an extended or special (including
grant funded) contracts. All extended and special contracts, excluding Extra Duty contracts, must be reviewed,
advertised, and selected on an annual basis. Literacy Specialists will be employed on a continuous basis unless
they receive an unsatisfactory evaluation.

19-3-1 Counselors will be given an additional eight {8} days on their contracts. Four {4) days are to be
used before the start of the school vear, and four (4) to be used at any time during the semester.

There shall be an increase in base salary for each centified employee in the amount of $3,837.88 for school
year 2023-2024, and an increase in the amount of $3,837.88 for school year 2024-2025, with retroactive pay
for the 2023-2024 school year for those certified employees still employed by the district.

In the 2021 legislative session, AB 495 was passed which allows certain gualifying school districts to request line-

item funding to be used for certified teacher incentives. The District has submitted a request for a certified teacher incentive

in the form of a retention incentive for returning teachers {new hire teachers are incentivized with a two-year incentive

package and are ineligible for both incentives) which would fund a non-PERS $2.000.00 per teacher incentive for FY 2025-

2026, payable in equal payments on December 10 and June 10. These funds expire in the 2025-2026 schoo! vear. This

incentive will be paid so long as the District remains eligible for the funding. The District will apply for future incentive

funding if it is eligible and available. If the revision for funds in the second year is not accepted by the State, the parties may

reopen negotiations on this sole issue.

19-5

19-6

In addition to the AB 495 furding for returning teachers, the District shall pay each certified teacher a retention
incentive for returning teachers with a non-PERS $1,850.00 per teacher {enly those returning teachers which
qualify for the AB 495 funding) incentive for FY 2025-2026 and FY 2026-2027, payable on December 10 and
June 10. The District will apply for future incentive funding if it is eligible and available.

Senate Bill 234500 - Additional Salary

For the 20232025-28258-2027 biennium, MCSD will pussse-receive funding when made available
through Senate Bill 234500 of the 2023-2025 Legislative Session. Any awarded funds will be applied
to salary and benefits equally divided by the members of the bargaining unit, as pensittedpermitted by
law. Any increase in salary and benefits will only be for the 23-252025-2027 biennium and will
sunsct cffective July 14, 20252027, unless extended by the Nevada Legislature.

Funds will be reported scparatcly on employce contracts as clarification for all partics. Funds will be
applied, upon receipt, consistent with a successful subgrant award

SB2348B 300 Funds will be allocated by the Board of Trustees,

Assembly Bill 398 — Hard-to-Fill Position Compensation

For the 2025-2027 biennium, MCSD will pursue funding when made available through Assembly Bill 398 of the

2025 Legisiative Session. Any awarded funds will be applied as outlined in NDE-approved plan as compensation

in addition to base pay for hard-to-fill positions, as permitted by law. Any compensation will only be for the

2025-2027 biennium per the NDE-approved plan and will sunset effective July 1, 2027, unless extended by the
21




20-1

Nevada Legislature. MCSD will meet with the MCCTA President or designee upon receiving information on AB

398 plan or upon notice of funding within ene week of receiving the notice or information,

Funds will be reported separately on employee pay as clarification for all parties. Funds will be applied, upon
receipt, consistent with a successful subgrant award.

ARTICLE XX- EXTRA DUTY PAY SCHEDULE
The Extra Duty Pay Schedule may be negotiated as a part of the contract for subsequent years. 20-2

The Extra Duty Pay for District wide positions.

INDEX*
Mentor for newly hired teachers .55 first mentee
Maximum two (2) mestessmentees per teacher mentor per 25 second mentee
ycar J-1 Program Advisor 1.80

Testing Director .90
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The Extra Curricular Activity Pay for the Senior High School.

ATHLETICS INDEX*
Athletic Director (1) 1.90
NFHS Coordinator (1) & 55
Head Baseball Coach (1) 9080
Asst. Baseball Coach (1} .75
Head Basketball Coach (2) 90
Asst. Basketball Coach 2) 75
Dance Team Advisor (1} .75
Head Football Coach (1} 90
Asst. Football Coach (1) .75
Boys' Golf Coach (1} 90
Girls' Golf Coach (1) 90
Pep Club/Cheerleader Advisor (1) .78
Head Softball Coach (1} .80
Asst. Softball Coach 4] .75
Head Track Coach (1) .90
Asst. Track Coach nm 75
Head Volleyball Coach )] .90
Asst. Volleyball Coach (&) 75
Cross Country Coach (1) .90
Pep Band Advisor™ (2) .55

(**minimum all varsity girls and boys home football and basketball games, post season games and all local
parades}

ACTIVITIES

Activilies Director (1} 1.35
Asst. Activities Director (1} A5
Academics Olympics (1) .45
Annual Sponsor (1) 55
Drama Club Director (2 Plays) (1) 75
Drama Club Assistant (2 Plays) {1) 55
CTSO Advisor {1 .55
School Paper Advisor {1 35
Student Counsel Advisor {1 55
Testing Coordinator {1) .55

{Additional CTSO may be applied for if the position is grant funded, and the grant is received.

The minimum team size shall be 10 students to hire a head coach. If a team docs not meet this
requirement within the first ten days of a season, the team will be disbanded. Team sizes must
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20-2-1

20-2-2

20-3

increase (o 15 students to add an assistant coach, this docs not include combining junior and senior high
students. The team must maintain a minimum of 15 students for 50% of the season in order to maintain an
assistant coach, at mid-season if the team docs not have 15 or more students the assistant coach will be
relieved of duties and paid 50% of the stipend. Golf teams must maintain a minimuin of 5 students for 50%
of the season, not combining junior and senior high students All exceptions go before the Superintendent
with appeal to the Board of Trustees for approval. The site administrator and Superintendent may approve
additional assistant coaching position(s) upon the request of the Athietic Director.

Employees holding the positions listed in this section shall be paid in the first certified pay period
following the end of the activity. Any employee holding the positions listed in this section whose position
requires more than half a school year to complete the extra duty assignment shall receive half the stipend
during the first December pay period.

Applicants for coaching positions in the district will be selected first in the following order:

Certified applicants currently employed by the district for coaching positions with special
endorsements in field of vacancy will be considered first.

Certified applicants currently employed by the district for coaching with special endorsements with
past coaching experience if the field of vacancy will be considered next.

All currently certified applicants with coaching experience in any field shall be considered next.

Any currently employed certified applicant will be considered first for the position before
non-certified applicants from outside of the district.

The district reserves the right to detenniredetermine teacher load and impact on the
classroom, Extra duly assignments arc dependent upon ability and prior satisfactory
evaluations.

The Extra Curricular Activity Pay for the Junior High and Elementary Schools.

INDEX*

Asst. Coach Girls Basketball 7th grade .60
Head Coach Girls Basketball 8th grade .60
Asst. Coach Boys Basketball 7th grade .60
Head Coach Boys Basketball 8th grade 60
Asst. Coach Girls Volleyball 7th grade .60
Head Coach Girls Volleyball 8th grade 60
Asst. Coach Wrestling 7th grade .55
Head Coach Wrestling 8th grade 60
Asst. Coach Track 7th grade 55
Head Coach Track &th grade 60
Student Council Advisor {3) (HES/SES/HJH) .35
HES Elementary Intramural Sports/Clubs (2) 25
SES Elementary Intramural Sports/Clubs (3) 25
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Middle School Athletic Director
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Program Sponsor - Junior High High School .55

Program Sponsor Elementary (2} .55
Esports Advisor Elementary .55
Music Advisor Elementary .55
Yearbook Advisor (HES SES) (2) .55
Testing Coordinator (HES SES) (2) .55

The schedule will be cooperatively developed by the coach and building principal and presented to the
county superintendent for approval prior to the first game,

The minimum team size shall be 10 students to hire a coach supervisor for all sports, intramurals, or
SpoNsors.

During the first two years of experience in the same extra-curricular activity at the same school in
Mineral County School District the pay will be based on the B.A. minimum salary. After two years of
experience in the same exira-curricular activity at the same school in Mineral County Schoo! District,
the pay will be based upon the M.A. minimum salary. A break in service of two years or less docs—not—
etimrnatedoes not climinate years of experience in the extra-curricular activity, If a listed extra-
curricular activity was previously listed as intramural, the years of experience an advisor or coach
receives as an intramural advisor or coach will count for years of experience in the same extra-
curricular activity in the same schocl. Pay for movement from an intramural coach/sponsor will not
place an individual higher than the listed beginning step for a sports coach. Years of experience
must be eamed in the same extra-curricular activity in the same school at Mineral County School
District. Proper employment posting and hiring procedures must be followed one month prior to
the start of any extra duty activity for any non-employee and two weeks for any Mineral County
School District employee for any open extra duty positions.

This pay schedule is based on an index with 1.00 being equivalent to ten percent (£10~8%) of the
appropriate base salary. No extra duty curricular activity will be paid without the proper submission of
fully signed contracts between the coach and building principal submitted to Human Resources
{qualifications found in Mineral County School District Board Policy GBBMI).

The indexes do not apply when the name activity is incorporated as part of the regular curriculum.

20-3-1 Employees holding the positions listed in this section shall be paid by in the first certified pay
period following the end of the activity.

20-3-2 _All extra duty contracts will be received from the District within two {2 weeks of the start of the sports
or activity season, except for in years in which the collective bargaining agreement expires.

20-4  The Extra Curricular Activity Pay for the school district which is paid by the hour or by the event.
An increase for intramural pay will be granted at the rate of increase granted on the base salary
schedule each year.

The instructors and the directors shall receive their regular salaries as teachers plus an exira stipend
for extra activities. Intramural instruction will not take place during the scheduled lunch penedperiod
Intramural instructor(s) pay shall be himited to no more than 6 combined hours weekly.



{3) Intramural Instructor(s) (max & hrs. wkly) $£25.00 hour

20-5 A fund of $3832.02 (2015-16), $3,946.98 (2019-2020), $4,025.92 (2020-2021), $4,126.57 (2021-2022),
$4,209.10 (2022-2023) will be established at the High School, a fund of $478.48 (2015-16), $492.83
(2019-2020), $302.69 (2020-2021), $515.26 (2021-2022), 5525.56 (2022-2023) at 1 hc Junior High School.
An increase in this account will be granted at the rate of increase granted on the base salary schedule each

year effective for the 1990-91 school year.
20-6  Homebound instructors will be paid $25.00/hr. Maximum hours weekly arc five {5).

20-8 Teachers will be paid for covering another teacher's class during their prep period based on the following
circumstances: |} school related only, 2} a full period, 3} to be paid the amount of $35.00. In the case of
an elementary teacher who had another teacher's students, the teacher would be paid at the established
substitute rate.

20-10 Enhanced Compensation - The District and the Association agree to comply with NRS 288 as
mandated by Assembly Bill {AB) AB2, or any other legislation requiring negotiation.

The respective parties shall provide no less than thirty (30) days notice prior to commencing negotiations;
unless, the Depariment of Education or any other governing body outside the District fails to provide all

things necessary for negotiations lo begin with adequate notice.
ARTICLE XXI- GROUP INSURANCE

21-1  The Mineral County School District, its Board of Trustees, the Mineral County Classroom Teachers
Association, and Mineral County Classified Organization recognize the need to stabilize the
expenses from the general fund in providing health insurance. To that end, the parties agree to the
following:

The insurance advisory committee shall have access to all information provided to the District by the plan

administrators.

21-2  Once the insurance plan is established, changes in the tcmls and conditions of the present Mineral County

School District's Health and Accident Insurance Plan, including, but not limited to premiums, plan
administrator, carrier, benefits and features, shall only be made by negotiating pursuant to NRS 288 once
these changes in term##s and conditions exceed a 7% difference over present Plan stipulations, The
District absorbs changes up to the 7% conditions.

The district agrees to pay 100% of the employee only health insurance premium, which
includes medical, vision and dental. For HRA and HSA plans only $1000 (which is $83.33 per
month) to be paid at the Ist of cach month of the deductible, beginning January 528221 each

year.

21-3  The insurance advisory committee, consisting of a) the Superintendent of Schools; b} proportional
representation of MCCTA, MCCO, and an administrator; and ¢) a representative of the MCSD Board

of Trustees, or their desigressdesignees, shall:

Il Review the actuarial soundness of the program.
2. Review the benefits and features of the program
3. Review premium requirements
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21-4

21-5

22-2

22-3

22-4

23-1

Evaluate the plan administrator

Review the re-insurance

Evaluate and review any other factors that may affect the program

Annually solicit bids, both from plan administrators and health insurance carriers

Provide information and make recommendations on all of the above to the Board of School
Trustees

NS

In the event the parties are unable to reach agreement on changes, the parties shall seek the
assistance of a Federal Mediation & Cenciliation Service mediator.

Each advisory committee entity, at its option, may have a consultant attend any meeting of the
committee.

Disputes over the interpretation of this agreement are subject to the Grievance Procedure in the
parties' Professional Negotiation Agreement.

ARTICLE XXII- PAYROLL DEDUCTIONS

Teachers may at any time sign an assignment authorizing deductions of membership dues of the
association. Such authorization shall continue in effect unless such authorization is fesmetiyfonnally
revoked by the teacher in writing and copies thereof arc delivered to the association and the board. Should
the association, by its own constitutional procedure, vote to increase the dues, or levy an assessment, to
the association it would not require an additional authorization.

Teachers at any time may sign an assignment authorizing deduction of payment for health insurance,
provided the teacher requesting the deduction is participating in the district sponsored Health and Accident
program, in which the district docs participate by paying part of the employee's premium.

Teachers may from September 1-30 and Mareh—January 1-31 sign an assignment authorizing
deduction of payments for tax shelter annuities to any company of their choice, provided that
company offers free handling service both to the Mineral County School District and employees.

Any teacher requesting payroll deductions for any of the above reasons must give the school district
office and/4or superintendent forty-five (45) days notice.

ARTICLE XXIII - CONTRACTS

On or before May 1 of each year, the board shall notify post probationary employees in their employ, in
writing, by certified mail or by delivery of the employee's contract, conceming their reemployment for
the ensuing year, with the employee's assignment per section 9-10. If the board, or the person
designated by it, fails to notify a post probationary employee who has been employed by a school
district of the employee's status for the ensuing year, the employee shall be deemed to be
reemployed for the ensuing year under the same termans and conditions as he or she is employed for

the current year.
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23-2

23-3

24-1

24-2

This section does not apply o any licensed cmployee who has been recommended to be demoted,
dismissed or not reemployed if proceedings have commenced and no final decision has been made
by the board. A licensed employee may be demoted or dismissed for grounds set

forth in NRS 391.312 after the employec has been notified that he or she is to be reemployed

for the ensuing year.

Any licensed employee who is reemployed pursuant to subsection I shall, by May 10, notify the board in
writing of the employee's acceptance of employment. Failure on the part of the employee to notify the
board of his or her acceptance within the specified time is conclusive evidence of the employee's rejection of
the contract.

I the licensed employces are represented by a recognized employee organization and negotiation has been
commenced pursuant to NRS 288.180, then the provisions of subsections 1, 2 and 3 do not apply except in
the case of a demotion, dismissal or decision not te reemploy an employee. Before May 10 of each year,
the employees shall notify the board in writing, on forms provided by the board, of their

acceptance of reemployment. Any agreement negotiated by the recognized employee organization and the
board becomes a part of the contract of employment between the board and the employee. The board
shall mail contracts, by certified mail with return receipts requested, to each employee to be reemployed at the
last known address of the employee or shall deliver the contract in person to each employee, obtaining a
receipt therefore. Failure on the part of the employee to notify the board of the employee's acceptance within
O days after receipt of the contract is conclusive evidence of the employee's rejection of the contract. With
consequences as set forth in NRS 391.350.

No clause in the contracts of employment issued to teachers shall be in violation of NRS Chapter
391 or this professional negotiation agreement between the school district and the association.

Federal and State law preempt any agreement herein. Should changes from any Nevada Legislative
session require it, both parties agree to meet to adjust this agreement to accommodate those
changes.

ARTICLE XXIV-SAFETY

Mineral County School District will not direct any employee to perform a duty that a reasonable
person may conclude negatively impacts their health or safety.

The staff's immediate safety shall always be of primary importance to the Mineral County School
District. In accordance with NRS 392, a student shall be removed without delay from a classroom if
the staff member feels a threat to their person, or individuals within the classroom environment,
unless the removal violates the federal mandates of the Individuals with Disabilities Education
Improvement Act. After removal, the sile administrator and teacher will meet to debrief prior to the
student returning to the classrcom.

Staff assigned instructional and/or supervisory responsibilities for a student already known to be a
safety concern from past situations within or outside of Mineral County Schoo! District will be
notified of safety concerns relating to the student upon initial placement of the student to the staff
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24-3

24-4

24-5

25-1

252

27-2

member's assigned duties. Affected staff will receive training within 30 days of the identified safety
need.

Teachers will immmediately report in writing to the school principal all cases of assault and batiery suffered
by them in connection with their employment. This report will be forwarded to the superintendent and the
school board for the school board's appropriate action.

Facilities shall be kept clean and in working order, including heating and air conditioning units, to
ensure health and safety for staff and students of Mineral County School
District.

The Association shall be communicated with during times of emergency to carry the District’s message to
members of the teaching staff.

ARTICLE XXV - EDUCATIONAL LEADERSHIP TEAM

The district has engaged in a process to improve the level of student leaming based on the state's
accountability system and best practices defined in educational research. To that end, each school
shall establish an Educational Leadership Team according to its own local governance procedures.
Members may be elected or appointed but should represent a wide cross section of opinions and
perspectives. Members will serve at the discretion of the principal. The purpose of the team is to
facilitate the development of the school's improvement plan in accordance with the process and
function defined by the Educational Leadership Team. Each school must adopt its plan through a
method for determining consensus which has been proven to be effective by research. The plan must
represent the well-informed will of the entire local school community of stakeholders.

The number of team members will not exceed five {5) per school site and each person will receive
$1,000 stipend upen one complete year of satisfactory service.

ARTICLE XXVII - TERMS OF AGREEMENT

This agreement shall be cffective as of July |, 2823-2025 and the terms and conditions shall
remain in full foree and effect until June 30, 28252027, or until such time that a successor
agreement is negotiated and ratified by both the Mineral County School District Board of
School FrusteesTrustees and the Mineral County Classroom Teachers' Association,

Either Party shall give written notice to the other on or before January 31 of each year of
its intention to reopen and negotiate certain provisions of this agreement. [n the interim
years of a multi-year agreement, any two (2) articles in addition to salary and benefit
provisions shall be negotiable.
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27-3  This agreement is not binding upon either party until ratified by both parties. =i

IN WITNESS THEREOQF, the parties have hercunto affixed their signatures L2025, this—

Hr\:

MINERAL COUNTY CLASSROOM TEACHERS
ASSOCIATION MINERAL COUNTY_SCHOOI

By

Drew Schaar, President
Mineral County Classroomn Teachers' Association

ral County Schaol District
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APPENDIX A

SPECIAL EDUCATION DIRECTOR
SPECIAL ASSIGNMENT

MCCTA and Mincral County School District recognize that the position of Special Education
Director must be filled by an existing certified employee with the appropriate licensurc to meet the
needs of the district in maintaining compliance with special education statutes, laws, and reporting

This position will be advertised to all cerified employees of the district for the purpose of gathering
applications to fill the position when it becomes vacated by the current Special Education Director.
Using a predetenninedpredetermined job description, and after a job interview (in which an MCCTA
designeedesiznee will be included), the candidate who best meets the requirements set forth by the
district will be hired for this position. Compensation for this position will be an additicnal 2.35% of
the base salary applied to the employee's net month salary.

4874-4623-9124, v. |
4928-0156-7071, v. 1
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Travel Request Form Page 1

MINERAL COUNTY SCHOOL DISTRICT
TRAVEL REQUEST

NAME OF ~ DATE:
ATTENDEE: ”‘TMQW%\A{ q ‘a '& 5
W i needing a flight reservation. R

ull Name on Fasspo

PURPOSE OF TRAVEL: AN B )Qh opnal Dﬁﬁ once. O & éuﬁc&—\on
Attach confe\rence program information and provide website address)
CITY/STATE OF TRAVEL: ) oSnvlle., TR

DATE AND TIME OF ( DATE AND TIME OF

DEPARTURE: a I l lah? RETURN: al l 4 {aL_Q
Flight Estimate (see t $ 4

next page: S AR \ hgﬂ : = X‘7f 00
{District vehicle MUST be requestéd and fot available in order to rggfive reimbursement at the private vehicle rate of 0.70/mile for

district convenience; otherwise the reimbursement will be made at .35¢/mile for employee convenience)

Lodging: Room rate $ X nights $ /. frﬂ ‘Iz- 79

(Use GSA ratings for lodging and meals www.gsa.gov. M&IE total for the full daily amount received for a full calendar day of
travel when that day is neither the first nor last day of travel. Use M&IE daily rate for first and last day of travel) All miscellanecus
and lodging receipts must be obtained and sent to the District Office attached to Per Diem & Mileage Reimbursement Form upon
return within 15 days of travel. Meal receipts [ NOT need to be turned in.

M&IE Total First  $ X $ o oV

day of Travel

Breakfast $ \ ,Q‘;Z 5 @f OO
s 43 & 4,00

X days 5
Dinner $ _‘5_3 (_5 q 91 00
X days
M&IE Total Last  §
day of Travel g‘b’ DD
X' $5.00 $
Incidentals _‘i__ 0‘? 5 O()
Other transportation fees: (i.e. car rental, taxi, Uber, shuttle, parking, eic.) mileage to/from %
mileage .70 x 64 miles. A map of the route must be provided to be reimbursed mileage
Other Miscellaneous expenses: (Receipt needed) Airport Parking, Etc. $

TOTAL EXPENSES § a " aq. 7 q

NOTE: After site administratot/supervisor approval, All OUT-OF-STATE travel MUST have the approval of the Board of Trustees
prior to making travel arrangements. Submit request a minimum of TW(Q WEEKS PRIOR to Board Meeting,

APPROVED YES OR NO

SUPERVISOR SIGNATURE

e olals YA
GRANT MANAGER SIGNATURE
BUDGET: 5;2 50?/ 5 80

Effective August 2025

100,000, OO CLO A33. DEO | 00 00 OO



Home LOG IN ﬁ English + Search AA.com® O

American Air“nes \ﬁ PLAN TRAVELTRAVEL INFORMATIOADVANTAGE*

Passengers

« New search

ROUND TRIP

Reno, NV to Nashville, TN
Wednesday, February 11, 2026 to Sunday, February 15, 2026

NEW CARDMEMBER OFFER

Your trip total

$451.37 om g
$200+40,000

Price for all passengers

Price and tax information (2 statement bonus miles
credit
Pay today: $451.37

Includes taxes and carrier imposed fees

Card statement credit:  -$200.00
Total after statement
credit;

Bag and oplional fees (3

$251.37

Plus, get your first checked bag
free on domestic American Airlines
itineraries. Terms apply.

Learn more [

Passenger details

Enter names as printed on each passenger's government-issued photo ID. TSA Secure Flight rules

We coliect your persenal data in accordance with applicable laws and regulations. Read how we use and protect your personal
infarmation. American Airlines privacy policy &

Passenger 1

( * Required)



BE English v Search Ah.come L

Amerlcan\‘ e Plan travel Travel informatior AAdvantage® Pogin

@ Home > Bagand optional fees

Bag and optional fees

(@ Special notice

Save time and get the best price available when you pay for your checked bags online within 24 hours of depariure for travel on
domestic flights within and between the U.S., including Hawaii and Alaska, and select markets in the Caribbean and Central
America.

Save 35 on the 1st checked bag fee when you pay online on aa.com or the app for travel within and between the U.S., including
Hawaii and Alaska, Puerto Rico and U.S. Virgin Islands.

Paying for bags online »

AAdvantage® products » Food and drink » Region definitions »
AV and sports equipment » Inflight products and services » Ticketing and other fees »
Bags » Other airlines » Wi-Fi and entertainment »

Children and animals »

Bag fees

All published bag fees apply at each check-in location and are base rates according to travel dates and destination; applicable taxes
are not shown.

Carry-on bags

You're allowed 1 carry-con bag and 1 personal item in all cabins.

Carry-on bags »

Checked bags

Bag fees have been updated effective for tickets issued on / after November 13, 2024.

Travel within / between the U.S., Puerto Rico, and U.S. Virgin Islands — 1st checked bag fee is $40 ($35 if you pay online} and the 2nd
checked bag fee is $45.

Travel to / from Canada, Caribbean, Mexico, Central America, and Guyana - 1st checked bag fee is $35 and the 2nd checked bag fee
is $45.



February12-14,2026 © Nashville, TN [i] The Music City Center

(https:/nce.aasa.org)

-~ _ (https://www.aasa.org/)

REGISTER NOW
(HTTPS://[COREREG.CMRUS.COM/AASA2026)

Schedule

Plan Ahead: NCE 2026 Schedule

Over three action-packed days, AASA's National Conference on

Education combines peer-to-peer networking with other superintendents from
across the country, world-class education (https:/nce.aasa.org/education/) from
seasoned practitioners, opportunities to interact with game-changers from
outside the education field, and the NCE Exhibit Hall (https:/nce.aasa.org/nce-
exhibit-hall/), which is filled with innovation. Don't miss attending
(https:/nce.aasa.org/why-attend/) one of the largest national gatherings of
superintendents, attracting over 4,000 education leaders from all 50 states.

Wednesday, February 11
All times are Central Standard Time (CST)

1- 4PM

Pre-Conference Workshops (https:/nce.aasa.org/pre-conference-workshops/)



2 - 5PM
Registration Hours
2 - 5PM

Satellite Bookstore Hours
Thursday, February 12
6AM

Together We Stride (https:/nce.aasa.org/special-events/#funrun)
Ticketed Event: $10 fee Includes a T-Shirt

7AM - 4:15PM

Registration Hours

7AM - 5:30PM

Satellite Bookstore Hours

7:30AM - 3:15PM

NCE Exhibit Hall (https:/nce.aasa.org/nce-exhibit-hall/)
7:30 - 9AM

Exhibit Hall Coffee Break

8 - 10AM

Special Contracts Session (https:/nce.aasa.org/special-
events/#specialcontracts)

Ticketed Event: $75 (https:/nce.aasa.org/special-events/)
9 - 10AM

Thought Leader Sessions

Educational Sessions

Roundtable Sessions

9 - 11:15AM

Affinity Groups

10:15 - 11:15AM

Thought Leader Sessions

Educational Sessions

Roundtable Sessions

12NOON - 1:30PM

Federal Relations Luncheon (https:/nce.aasa.org/special-events/#lunch)



Ticketed Event: $80
12:45 - 1:45PM

Thought Leader Session
Roundtable Sessions

1:45 - 3PM

Exhibit Hall Shack Break
2:15 - 3:15PM

Thought Leader Sessions
Educational Sessions
Roundtable Sessions
3:30 - 5:30PM

General Session

5:30 - 6:30PM

Welcome Reception honoring the National Superintendent of the Year® and State
Superintendents of the Year

Friday, February 13
7:30AM - 5PM

Registration Hours

7:30AM - 5:30PM

Satellite Bookstore Hours

8 - 9AM

Educational Sessions

9 - MAM

Second General Session

TAM - 12NOON

Blessings in a Backpack (https:/nce.aasa.org/special-events/#blessings)
1AM - 2:30PM

NCE Exhibit Hall (https:/nce.aasa.org/nce-exhibit-hall/)
11:15AM- 12:15PM

Thought Leader Sessions
Educational Sessions



Rbundtable Sessions

12:15 - 2:15PM

Dr. Effie H. Jones Memorial Equity Luncheon (https:/nce.aasa.org/special-
events/#tequitylunch)

Ticketed Event: $S80 (https:/nce.aasa.org/special-events/)
12:45 - 1:45PM

Thought Leader Sessions

Educational Sessions

Roundtable Sessions

1:45 - 2:15PM

Exhibit Hall Snacks

2:30 - 3:30PM

Thought Leader Session
Educational Sessions

3:45 - 4:45PM

Thought Leader Session
Educational Sessions

Saturday, February 14
7:30AM - 12NOON

Registration Hours
7:30AM - 12NOON
Satellite Bookstore Hours
8 - 9AM

Educational Sessions
9:15 - 10:15AM
Educational Sessions
10:30AM - 12NOON

Closing General Session

Page Last Updated: August 12, 20256.
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FEBRUARY 12-14, 2026
NASHVILLE, TN

REGISTER NOW
(HTTPS://COREREG.CMRUS.COM/AASA2026)

® 2025 AASA The School Superintendents Association
1925 Ballenger St. Suite 200
Alexandria, VA 22314
703-528-0700 - aasance@aasa.org (mailto:aasance@aasa.org)
Legal Disclaimers (http:/www.aasa.org/content.aspx?id=1650) - AASA Home (http:/www.aasa.org/)



Thank you for making your reservation through Convention
Management Resources (CMR}, the meeting's official housing
provider. Your hotel reservation is confirmed. A confirmation will be
sent to the email address(es) on file in your reservation.

Please refer to this confirmation number when contacting AASA Housing
for assistance.

Reservation Summary

The Westin Nashville
807 Clark Place

Nashville, TN 37203

Hotel is 100% Smoke Free

Confirmation# 59421099

Arriving: 2026-02-11

Departing: 2026-02-14

Room Type: 1 King Bed or 2 Queen Beds
Occupancy: Single - 1 Adult

Edit tion Informati

Guest Information

Guest Name: Stephanie Keuhey



Company/Org: Nevada Association of School Superintend
Address: PO Box 1540, Hawthorne, NV 89415

Phone: 7759452403

Email: keuhey.stephanie@nvmesd.org

CC Confirmation Email to: sasser.crystal@nvmcsd.org
Loyalty Program #:

Edit Guest Information

Edit Financial Information

Hotel Tax: 16.75%

Estimated Room and Tax Total: $1,124.79

Rate: View Rate Details

Additional Fees: $7.50

Cancellation Policy: Must actualize 80% of the signed Group
Agreement

Deposit Policy: Guarantee by credit card or deposit by check in the
amount of one night's room plus tax.

Special Requests

Request 1 Bed

.iChanges and Cancellations :

ph‘gﬁéjes can be processed subject to ayhilability through 1/27/2026.
Your hotel is accepting cancellations. Please review the cancellation
policy in the reservation summary.

Change Reservation

Make New Reservation J

[

4 Cancel Reservation
L8 _ J




