
 
Administrator New Hire Schedule  
FY 2025-2026 
 

 

Experience Credit: Prior related experience may be granted at $500 per year of related 
experience. All prior related experience must be presented and considered at the time of initial 
placement. Prior experience will not be considered after initial placement. 

 
 

Education Credit: Compensation may be granted for job-related coursework completed within 
the last 10 years above the required education requirement. For every 15 credits, $1,500 will be 
applied. All credits must be presented and considered at the time of initial placement; credits 
completed prior to hire date will not be considered after initial placement. 

 
 

ADMINISTRATOR 
 

Position Title Curriculum / 
SPED Coordinator 

Assistant 
Principal Principal Director Executive 

Director 

Minimum Education 
Required 

Bachelor’s 
Degree Master’s Degree Master’s Degree Bachelor’s 

Degree 
Bachelor’s 

Degree 

 $72,590 $75,701 $91,256 $90,738 $109,922 
 

SUPPLEMENTAL PAY 
 

STIPENDS 
Cell Phone - Coordinator, Assistant Principal, Principal and Director $750 

Cell Phone - Executive Director $1,200 
 

SALARY CALCULATION 
 

$ + $ + $ = $ 

Position Starting  
Base Salary 

 Experience  
($500 per Year of 

Experience) 

 Education  
($1,500 per 15 credits  

above requirement) 

 Estimated  
Base Salary 

 

$ + $ = $ 

Estimated Base Salary  Supplemental Pay  Estimated Total 
Compensation 

 

Board Approved: February 5, 2024 - no change for 25/26 


