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AGENDA 
Monday, September 8, 2025, 7:00 PM 

Curran Administrative Center, Altamont, KS 67330 

Our mission: Educating every student every day!           Our vision: Meeting the needs of every child! 

 
At USD 506 – Parents are our partners!  

2025-2026 Budget Hearing (6:55 p.m.)  

1. Call to Order  

2. Patron Comments 

3. Adjourn  

Agenda – Regular Meeting @ 7:00 p.m.  

1. Call to Order 
   

2. Approval of Printed Agenda       
At this time, Board members may (1) accept the agenda as shown below, (2) add items, or (3) 
request that one or more “Consent Agenda Items” be placed under “Action, information, 
discussion, or executive session for separate consideration.      
 

3. Consent Agenda                                               
3.1   Approval of August 2025 Board Meeting Minutes  
3.2 Approval of September 2025 bills, Investments, Activity Fund Report, and Petty Cash 

and LOB Resolution  
3.3 Approval of Substitute Employees: 

• See the enclosed list 
3.4 Approval of Personnel: 

• Lisa Bussinger—Paraprofessional @ Meadow View Elementary 
• Shane Garretson—Assistant Girls’ Wrestling Coach @ LCHS 
• Linseh Johnson—Assistant Girls’ Golf Coach @ LCHS 
• Tim Lewis—Assistant Junior High Football Coach @ USD 506  
• Amanda Phillips—Driver @ USD 506  
• Stacy Smith—Athletic Director (0.25) @ LCHS 
• Rhianne Taylor—Assistant Girls’ Basketball Coach @ LCHS 
• Trey Thompson—Athletic Director (0.25) @ LCHS 
• Dusty Woodward—Maintenance @ USD 506  

3.5 Approval of Resignations:   
• Brenda Gelwick—Driver @ USD 506  
• Joe Kashka—Maintenance @ USD 506  
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4. Recognition / Communications   
 

• None at this time          
 

5. Recognition of Visitors and Public Comments 
The board president will recognize visitors at this time who have requested to address the board 
by submitting their request in advance. Public comments will be kept to a maximum of 2 minutes 
unless stated by the board president. This is not an appropriate time or place for patrons to 
comment personally about any district employee or student. Persons making comments violating 
the district employees' privacy rights will be asked to terminate their remarks.  
 

6. Reports 
6.1  Superintendent  
6.2   Administrative  
6.3 KASB/Legislative   
6.4       SEK Interlocal #637 

 
7. Discussion Items 

7.1 Board Work Calendar (I/D) 
 

8. Action Items 
8.1 Approval of the 2025-2026 Budget (A) 
8.2 Approval of Principal’s Evaluation Instrument (A) 
8.3 Consideration and Approval of Track Resurfacing Bid (A) 
8.4 Ratify the Negotiated Agreement for 2025-2026 
 

9. Executive Session  
9.1 Non-Elected Personnel Under KOMA  
 

10. Board Member Comments 
 

11. Adjournment 
11.1  Next Regular Meeting: October 13, 2025, at Curran Administrative Center, Altamont,    
            Kansas 67330 

A= Action Item  D= Discussion Item                        I= Information Item  
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Supplemental Agenda  
Board of Education 
Monday, September 8, 2025 
Curran Administrative Center   
 
2025-2026 Budget Hearing (6:55 p.m.)  
 

1. Call to Order  

2. Patron Comments 

3. Adjourn  
 
 

Fund 2024-2025 Actual Mill Rate 2025-2026 Proposed Mill Rate 
General 20.000 20.000 
LOB 15.809 15.929 
Capital Outlay   8.000   8.000 
Bond/Interest   4.256   2.343 
Total Mill Rate- 48.065 46.272 

 
 

Agenda – Regular Meeting @ 7:00 p.m.  
 

1. Call to Order: 
      The board president will call the meeting to order for business.  
 

2. Approval of Printed Agenda       
At this time Board members may (1) accept the agenda as shown below, (2) add items, or (3) 
request that one or more “Consent Agenda Items” be placed under “Action, information, 
discussion, or executive session for separate consideration. 
 

3. Adoption of the Consent Agenda: 
The consent agenda is a method whereby the board, with one motion, may approve (by  

 consent) items on the agenda, which are routine, informational, or the receipt of reports, 
 which may not need discussion. This procedure assumes each board member has read and 
 studied the agenda before the meeting. Furthermore, at this time the Board may request 
 that one or more consent agenda items be placed under action, information, or discussion 
 for separate consideration. The motion should read- I move the board approve by consent,    

items in the agenda, which are identified as 3.1-3.5 
 

 3.1 Approval of August 2025 Board Meeting Minutes (pgs. 9-13)  
 

3.2 Approval of September 2025 bills, Investments, Activity Fund Report, and Petty 
Cash and LOB Resolution (pages 45-52 and page 37)   
 

3.3 Approval of Substitute Employees (p. 14) 
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3.4 Approval of Personnel: (p. 15)  
• Lisa Bussinger—Paraprofessional @ Meadow View Elementary 
• Shane Garretson—Assistant Girls’ Wrestling Coach @ LCHS 
• Linseh Johnson—Assistant Girls’ Golf Coach @ LCHS 
• Tim Lewis—Assistant Junior High Football Coach @ USD 506  
• Amanda Phillips—Driver @ USD 506  
• Stacy Smith—Athletic Director (0.25) @ LCHS 
• Rhianne Taylor—Assistant Girls’ Basketball Coach @ LCHS 
• Trey Thompson—Athletic Director (0.25) @ LCHS 
• Dusty Woodward—Maintenance @ USD 506   
  

3.5 Resignations: (p. 13) 
• None at this time  

 

4. Recognition / Communications: 
 

• None at this time    
 
   

5. Recognition of Visitors and Public Comments: 
 
The board president will recognize visitors at this time who have requested to address the 
board by submitting their request in advance. Public comments will be kept to a maximum of 
2 minutes unless stated by the board president. This is not an appropriate time or place for 
patrons to comment personally about any district employee or student. Persons making 
comments violating the district employees' privacy rights will be asked to terminate their 
remarks.  

6. Reports: 
 

 6.1 Superintendent- Dr. Wyrick will share his report with the board at the   
       scheduled meeting.  

 6.2 Building Administrators- See enclosed reports on pages 17-36.   
 6.3 KASB- Mr. Kevin Cole will share his report with the board at the scheduled         
       meeting.  

6.4 SEK Interlocal #637- Mr. Kevin Cole will share his report with the board           
      at the scheduled meeting.  
 

7.   Discussion Items- 
 

7.1  Board Work Calendar: 
 
At Monday’s meeting, the Board of Education and administration will take dedicated time to 
create a Board Work Calendar for the 2025–2026 academic year. 

The purpose of this calendar is to establish a year-long roadmap of meaningful topics for 
review, discussion, and reflection. Each month, the board will focus on one key area that 
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directly impacts the district and its patrons. This structure will ensure that the board remains 
forward-thinking, informed, and engaged in the ongoing growth of USD 506. 

Examples of potential monthly topics include: 

• Review of state assessment and local test data 
• Student attendance and engagement trends 
• Facilities planning and maintenance 
• Curriculum and instructional resources 
• Community partnerships and outreach initiatives 

By developing this calendar, the board will create a rhythm of intentional conversations that 
not only support informed decision-making but also help keep the community connected to 
the district’s goals and progress. This is an exciting opportunity to set the tone for a proactive 
and transparent school year. 

8.  Action Items- 
 
       8.1  Approval of 2025-2026 Budget:  
 

Dr. Wyrick and Mr. Holtzman will entertain a motion to approve the 2025-2026 budget as 
presented. (A)     
 
Pages 40-41 
 
8.2  Approval of Principals’ Evaluation Instrument:   

Overview: 
This item is being presented for first reading. We are asking the board to review the newly 
developed principal evaluation instrument and take the next month to ask questions, provide 
feedback, and consider its adoption. The goal is to give the full board ample time for review 
and discussion. We will bring this item back for action at the September board meeting, 
which will be the earliest we request formal approval. 

Background: 
During the spring of 2025, our elementary and high school administrators collaborated with 
Mr. Holtzman and a small group of board members to evaluate and revise the district’s 
current principal evaluation process. Through a series of meetings, the team reviewed best 
practices, considered feedback from prior evaluation cycles, and researched tools that align 
with the district’s leadership expectations and goals. 

Summary: 
The resulting instrument is both practical and comprehensive. It reflects the core areas our 
team believes are critical to effective building-level leadership and provides a structured, 
meaningful process for evaluating principals. The new tool is designed to support 
professional growth, provide consistent feedback, and ensure accountability aligned with the 
district’s strategic goals. Mr. Holtzman will ask the board to approve the instrument as 
presented. (A) 
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Pages 42-44 
 
8.3  Consideration and Approval of Track Resurfacing Bid:  

Background: 
The district received a bid for the resurfacing of the track at Labette County High School. 
Resurfacing the track is necessary to ensure the safety of our student-athletes, extend the 
lifespan of the facility, and maintain a high-quality surface for practices, competitions, and 
community use. The bid review process included evaluation of cost, scope of work, contractor 
qualifications, and project timeline. After careful consideration, the administration 
recommends approval of the bid from Fisher Tracks. 

Recommendation: 
The administration recommends that the Board of Education approve the bid from Fisher 
Tracks for $93,717.00 for the resurfacing of the track at Labette County High School. 

Proposed Motion: 
“I move that the Board of Education approve the bid from Fisher Tracks in the amount of 
$93,717.00 for the resurfacing of the track at Labette County High School.” (A) 

Pages 38-39 
 
8.4 Ratify the Negotiated Agreement for 2025-2026: 
 
Dr. Wyrick will ask the board to approve adding $750.00 to the base salary, increase the 
district's share of health insurance by $40.00 per month, and recognize step and movement for 
eligible teachers. 

 
 

9.  Executive Session- 
 
 9.1  For non-elected personnel under KOMA.  
 

Madam President, I move we go into executive session to discuss an individual employee’s 
performance under the exception under KOMA, and the open meeting will resume in the 
board room at _________________p.m. 

 
 
10. Board Member Comments- 
 
 Individual board members are encouraged to share stories of success and opportunities 
 for growth at this time.  
 

      11.  Adjournment- 
  

Motion to adjourn the meeting. Next Regular Meeting: October 13, 2025, at Curran Admin 
School, Edna, Kansas 67342. 
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BOARD OF EDUCATION 
LABETTE COUNTY UNIFIED SCHOOL DISTRICT 506 

Altamont, KS  67330 
 

Curran Administrative Office       August 11, 2025   7:00 p.m. 
 
Members Present: 
Greg Bogner 
Kevin Cole 
Rich Falkenstien 
Jessie Foister 
Brian Harlow 
 
Absent Board Members: 
Dr. Kolette Smith 
 
Others Present: 
John Wyrick, Superintendent   Donny Peak, MDView Asst. Principal 
Shane Holtzman, Asst. Supt.   Julie Sale, Board Member Candidate 
Cindy Dean, Board Clerk   Stacy Smith, LCHS Principal 
Spence Allison, BGS Principal   Trey Thompson, LCHS Asst. Principal 
Tiffany Flatt, AGS Principal   Tim Traxson, EGS Principal 
Melissa Green, MDValley Principal  Chris Wacker, Teacher 
Chris Kastler, MDView Principal 
Ashley Nash, Parent 
Derrick Nash, Parent 
 

1. Jessie Foister called the mee[ng to order.  Kevin Cole opened with prayer. 
 

2. Kevin Cole made a mo[on to approve the printed agenda with the following addi[ons: 
4.4 add Katrina Duggan – Bartle^ Grade School Secretary 
              Brian Davis – Cook at Mound Valley 
              Brenna Proehl – LCHS Asst. Cross Country Coach  
Rich Falkenstein seconded the mo[on.  Mo[on carried 5-0. 

 
3. Elec[on of Officers  

Kevin Cole stated it would be his recommenda[on to keep present officers stay in same  
seat and elect officers at January 2026 Board Mee[ng.  All board members agreed. 
3.1 Kevin Cole made a mo[on for Jessie Foister to remain USD 506 Board President un[l 

Re-elec[on at the January 2026 Board Mee[ng.  Greg Bogner seconded the mo[on. 
Mo[on carried 5-0. 
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3.2 Kevin Cole made a mo[on for Dr. Kole^e Smith to remain USD 506 Board Vice-
President un[l Re-elec[on at the January 2026 Board Mee[ng.  Rich Falkens[en 
 seconded the mo[on. Mo[on carried 5-0 
 

4. Consent Agenda 
Kevin Cole made a mo[on to approve the consent agenda.  Greg Bogner seconded the 
mo[on.  Mo[on carried 5-0. 
 

5. Recogni[ons/Communica[ons 
None at this [me 
 

6. Recogni[on of Visitor and Public Comments 
None at this [me 
 

7. Reports 
7.1 Superintendent Report 

Dr. Wyrick stated the back-to-school cooks and bus driver mee[ng was held today 
and all staff enjoyed a fried chicken lunch.  Dr. Wyrick reported the 506 Maintenance 
and Custodian Staff have done a fantas[c job this summer gedng projects 
completed and making our District look great.   
Dr. Wyrick stated an Open House for the New Auxiliary Gym is needed this week and 
will announce this date soon. 
 

7.2 Administra[ve Report 
Chris Kastler reported Meadow View had a great enrollment and currently has 391 
students enrolled.  Mr. Kastler stated the Meadow View building looks great and the 
custodians did a wonderful job this summer.   
 
Stacy Smith reported LCHS had a great enrollment and currently has 450 students  
enrolled and will have more enrolling through the week.  Mrs. Smith stated a lot of 
coaches, teachers and students are excited to start using the New Auxiliary Gym.   
Mrs. Smith reported band camp students helped move band and chorus items to 
new classroom in new building. Mrs. Smith stated all LCHS Head Coaches will meet 
with Mr. Thompson each week during their season to review the week.  Mrs. Smith 
stated the ESSDACK Inspired Leadership has leadership tools that LCHS Coaches will 
use to promote student leadership on and off the field.  Mrs. Smith stated they took 
pizza to the Building and Trades crew last week and the new Bartle^ home looks 
great.  Mr. Cares and team are doing a great job. 
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Melissa Green stated Mound Valley had a great enrollment and currently has 
147 students enrolled.  Mrs. Green reported 11 Mound Valley students signed up for 
Volleyball and 11 from Mound Valley students signed up for football. 
Mrs. Green stated the ESSDACK Leadership Team and LETRS Training will be part of 
the Professional Development Days for teaching staff star[ng this week. 
 
Tiffany Fla^ stated Altamont Grade had a great enrollment and currently has 219 
students enrolled and AGS Preschool is full.  Mrs. Fla^ reported 21 AGS students 
signed up for Volleyball and 16 signed up for Football.  
 
Tim Traxson stated Edna Grade had a great enrollment and currently has 200 
students enrolled. Mr. Traxson stated Jr. High MBL entry fees have increased. 
 
Spence Allison stated Bartle^ Grade had a great enrollment and currently has 
120 students enrolled and a lot of new families moving in.  Mr. Allison reported 
the Tony Swanwick 5k run/walk is September 6 and the route will go past 2 of the 
USD 506 Building Trade Homes in Bartle^.   
 
Donny Peak stated Meadow View has great numbers out for Volleyball and Football. 
Mr. Peak thanked the Meadow View Secretaries for all the hard work they put in 
before students and staff arrive back for new school year. 
 
Shane Holtzman stated the Administra[on a^ended an ESSDACK Team Building 
retreat last week in Wichita.   
 

7.3 KASB/Legisla[ve 
Kevin Cole reported the following important dates coming up and will give updates 
at next board mee[ng: 
August 13/14 - Working Session at the capital developing the new school finance formula 
August 23 – KASB Board of Directors MeeEng with LegislaEve CommiHee joining meeEng 
September 4-7 Western Region Conference in Santa Fe New Mexico. 
September 9 – KASB Region 3 listening tour at Greenbush 

7.4 SEK/Interlocal 
Kevin Cole reported the SEK Interlocal Back-to-School event was great and enjoyed 
gree[ng new employees and giving the opening. Mr. Cole stated he spoke of the 
difficult days ahead legisla[vely during his opening welcome.   
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8. Discussion Items 
8.1 Dr. Wyrick reviewed the USD 506 Needs Assessments 2025-2026 Budget 

Considera[on with the board. 
8.2 Dr. Wyrick reviewed the Budget and Updated the Board on Code Page 99. 

Dr. Wyrick made the comment the Mill Levy is down this year. 
Budget will be approved at the September Board Mee[ng.  

8.3 Mr. Holtzman reviewed the first reading of the Principal Evalua[on Tool. 
The Principal Evalua[on Instrument will be approved at the September Board 
Mee[ng. 
 

9. Ac[on Items 
9.1 Kevin Cole made a mo[on to approve the KASB Policy Updates and Revisions. 

Rich Falkens[en seconded the mo[on.  Mo[on carried 5-0. 
9.2 Rich Falkents[en made a mo[on to approve the USD 506 Strategic Plan. 

Kevin Cole seconded the mo[on.  Mo[on carried 5-0. 
9.3 Rich Falkens[en made a mo[on to approve the Classified Pay Increase as presented. 

Kevin Cole seconded the mo[on.  Mo[on carried 5-0. 
9.4 Kevin Cole made a mo[on to approve the Administra[ve Pay Increase as presented. 

Greg Bogner seconded the mo[on.  Mo[on carried 5-0. 
 

10. Execu[ve Session 
Kevin Cole moved the Board go into execu[ve session for 30 minutes, to discuss a^orney-
client rela[onship under KOMA, beginning at 8:55 p.m. and the open mee[ng will resume in 
the Board Mee[ng Room at 9:25 p.m.  To include Dr. Wyrick, Stacy Smith and Greg Goheen 
in the Execu[ve Session.  Greg Bogner seconded the mo[on.  Mo[on carried 5-0. 
 
No ac[on taken as a result of execu[ve session 
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11. Board Comments 

 
Rich Falkens[en stated his thoughts about maybe developing a Trust Steering 
Commi^ee.  The board members discussed more on this topic. 
 
Brian Harlow commented that he is happy to see the Mill Levy going down and its good 
to know we as a board are looking for the best for our patrons. 
 
Jessie Foister – no comments 
 
Greg Bogner congratulated Chris Kastler on his announcement of re[ring.   
 
Kevin Cole Congratulated Mr. Kastler on his re[rement and thanked Mr. Kastler for his 
years of leadership and love of Meadow View Grade School.  Mr. Cole thanked the  
Maintenance and Custodial Staff for their hard work this summer gedng buildings 
ready for the new school year.  Mr. Cole thanked teachers and administrators and others 
that come to work on their dime to get classrooms and buildings great for learning. 
Mr. Cole thanked all for the great work pudng the Strategic Plan together and now we 
need to execute this plan.  Mr. Cole welcomed all the new teachers and staff to USD 506 
and is excited for a new school year. 
 

12. Adjournment 
Rich Falkens[en made a mo[on to adjourn the mee[ng.  Brian Harlow seconded the  
Mo[on.  Mo[on carried 5-0.  The mee[ng adjourned at 10:02 p.m.  The next regular 
Board Mee[ng will be September 8, 2025 at the Curran Administra[ve Office. 
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LABETTE COUNTY 
Unified School District 506 

 
P. O. Box 189 • 401 S. High School Street • Altamont, KS 67330 

(620) 784-5326 • Fax: (620) 784-5879 
 

www.usd506.org 
“Where Excellence and 

Education Meet” 

TO:   Board of Education 
FROM:  John Wyrick, Superintendent  
RE:   Classified/Certified/Supplemental Employment Report 
Date:   September 8, 2025 
 
 
Retiree(s)         Effective 
 
None at this time      
 
    
Resignations 
 
Brenda Gelwick—Driver @ USD 506  
Joe Kashka—Maintenance @ USD 506  
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LABETTE COUNTY 
Unified School District 506 

 
P. O. Box 189 • 401 S. High School Street • Altamont, KS 67330 

(620) 784-5326 • Fax: (620) 784-5879 
 

www.usd506.org 
“Where Excellence and 

Education Meet” 

TO:   Board of Education 
FROM:  John Wyrick, Superintendent  
RE:   Supplemental Coaching/Activity, Certified and Classified Work Agreement  
Date:   September 8, 2025 
 
 
 
Supplemental Work Agreement: 
 
Shane Garretson—Assistant Girls’ Wrestling Coach @ LCHS 
Linseh Johnson—Assistant Girls’ Golf Coach @ LCHS 
Tim Lewis—Assistant Junior High Football Coach @ USD 506  
Stacy Smith—Athletic Director (0.25) @ LCHS 
Rhianne Taylor—Assistant Girls’ Basketball Coach @ LCHS 
Trey Thompson—Athletic Director (0.25) @ LCHS 

 
Certified Work Agreement: 

None at this time  

 

Classified Work Agreement:  
 
Lisa Bussinger—Paraprofessional @ Meadow View Elementary 
Amanda Phillips—Driver @ USD 506  
Dusty Woodward—Maintenance @ USD 506  

 
Transfers: 
 
None at this time 
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LABETTE COUNTY 
Unified School District 506 

 
P. O. Box 189 • 401 S. High School Street • Altamont, KS 67330 

(620) 784-5326 • Fax: (620) 784-5879 
 

www.usd506.org 
“Where Excellence and 

Education Meet” 

TO:   Board of Education 
FROM:  Shane Holtzman, Assistant Superintendent  
RE:   Substitute Employee Report 
Date:   September 8, 2025 
 
 
 
 
Substitute Employees:   
 

1. Please see the enclosed list.  
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September Board Report 
2025

A Note from Mrs. Flatt:   It has been a good start to the year. During our “Meet the Teacher 
Night” we had 98% attendance from our families. During the parent volleyball meeting, we had 
21 girls sign up for volleyball. We have 8 boys out for football.  

Enrollment Numbers: 
Prek - 29 4 - 20    
K - 19 5 - 20 
1 - 15 6 - 25 
2 - 20 7 - 24 
3 - 22 8 - 27 
Total: 221 

Safety Week: The week of Sept. 2 - Sept. 5 was our annual Safety Week. By and large, these 
were practiced with no major changes in operations. The students listened well and you could 
tell the teachers had practice procedures during drills. They knew what to do. Kevin Lahey came 
in to assist with the Intruder Drill. He provided valuable input on how the drill went and what 
we could do better.  

Leadership: This week AGS PreK - 2nd-grade teachers met for their first PLC of the year. The 
teachers took a look at the Prek & Kindergarten ASQ & ASQ-SE scores. The teachers worked 
together to fill out the summary forms to share with parents at Parent-Teacher Conferences.     
Our AGS SITE Council met for the first time this school year in Sept. and we will be discussing 
the Spring Benchmark Scores from 2025.  On Tuesday, Sept. 2 AGS we hosted our first PTO 
meeting of the year.  

Positive Office Referrals: We have recognized two students last week for already making good 
choices during the first full week of school. Beckett Volmer, Daiken Spilman, and Loretta LaForte 

were recognized with a certificate and a call home to mom. 
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Attendance Comparison for the month of August from 2024 to August 2024 (8 school days) 
 

Gr.LV August 2024  August 2025  

PreK 95.2% 98.7% 

K 100% 99% 

1 98.4% 98.8% 

2 98.9% 97.8% 

3 99.4% 98.6% 

4 98.3% 98.1% 

5 100% 98.1% 

6 95.9% 98.8% 

7 100% 94.8% 

8 96.7% 96.5% 

 
Grand Total: ​98.1%​ ​ ​ 97.9% 
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Altamont Eagle News
Phone Number: 620-784-5511 September 2025

AGS Mission Statement

The mission statement of 
Altamont Grade School is 

encompassed in the acronym 
“FLIGHT”

Facilitating critical thinking 
Learning for all 
Involving community 
Growing in responsibility and respect,
Having initiative and leadership 
Thriving in the 21st Century World

VISION & SCHOOL MOTTO

“Excellence in Flight” 

Important Dates
9/1 - Labor Day- No School
9/3 Individual Picture Day
9/4  Instrument Rental Night at 
LCHS Cafeteria - 7:00 pm
   JH FB vs. Galena @ Galena 

5:00 8th/6:00 7th
9/8 JH VB - Elk Valley & Altoona 
@ Elk Valley 4:00 pm 
        7:00 Board Meeting 
9/9 JH VB vs. Coffeyville - 4:00 
pm @ home 
9/11 JH FB vs. Indep. @ Indy 
5:00- 7th /6:00 8th
AGS Cheerleaders, cheer
CHCSEK Dental Screenings 
9/12 PTO trash bag sales start
9/15 JH VB vs. Oswego, St. Pat’s 
@ St.  Pat’s 4:00 p.m. 
9/17 7th Grade to Naturalization 
Ceremony in Ft. Scott 
9/18 JH FB @ Miami 5:00 -7th & 
6:00 - 8th
         JH VB @ Meadow View, 
Chanute Triangular - 3:00 p.m. 
(non-league)
9/19 7th/8th band performs at the 
LCHS football game 
9/22 JH VB quad @ Chetopa - 
4:30 pm
9/25 JH FB vs. Chanute@ home 
7th grade 5:00/ 8th grade 6:00 
       AGS Cheerleaders cheer 7th 
grade game
9/26 Last day to turn in trash bag 
orders.
9/29 JH VB @ home vs. Meadow 
View and Thayer - 3:00 p.m. 
8th grade Parent Night

Safety Week 
9/2 - 9/5

 The students at AGS 
will be practicing the 
following drills. 
Fire, Bus, Tornado, 
Lockdown/Intruder, 
Off Site Evacuation 
and Shelter in Place. 

Fire Drills: the state of 
Kansas requires (5) fire 
drills be performed each 
year.
Bus Evacuation: AGS 
students will practice this 
drill on Sept. 5th 
beginning at 815am
Tornado Drill: Student 
will practice reporting to 
their assigned shelter in 
the event  inclement 
weather is threatening 
our safety during the 
school day. 
Lockdown Intruder: 
This is an intruder drill 
and will be announced 
as such. Parents are 
not allowed in the 
building when we are 
in a lockdown 
situation. 
Off-Site - Our off-site 
location is the Methodist 
Church here in Altamont. 

Communication: 
● If you have a concern 

about something 
pertaining to your 
child, please contact 
your child’s teacher, 
our school counselor, 
or Mrs. Flatt. It is very 
important to have 
open communication 
with your child’s 
teacher and the 
school. 

● Please do not email or 
text your child’s 
teacher with changes 
to your child’s 
dismissal procedures 
on the day of. You 
must call the office 
784-5511 and let 
Ronda know. Our 
teachers are often 
times unable to check 
their phone or emails 
during the school day.

Upcoming dates: 
*Grandparents Day Program          
9:00 a.m. on Friday, Oct. 17.

*Veterans Program will be 
Tues, Nov. 11. @ 9:00 a.m. 
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Shelter in Place: this drill 
would be practiced in the 
event we would need to 
be inside due to a 
chemical spill, fumes etc. 
that is outside. 

Social Media: 
Be sure and like us on 
Facebook: Altamont 
Grade School 

Parents, please do not use 
FB as a way to message 
the school. This platform is 
for keeping you informed 
on upcoming events and to 
share the great things 
happening at AGS. FB 
Messenger should never 
be used as a form to 
communicate with staff at 
AGS. 

COUNSELING & THERAPY 

Is your child experiencing anxiety, depression, 
and/or loneliness about school and all of the 
things related to the schools or other issues 
outside of school, we have experts available to 
help our students on-site. Please reach out to 
our school counselor, Mrs. Agosto-O’Brien @ 
cagosto@usd506.org or Mrs. Proehl @ 
bproehl@usd506.org. These wonderful ladies 
are here to help support our students and our 
families, so please reach out if there is 
something your child or family is struggling 
with.  

Immunizations: All required immunizations 
are due on Sept 19. Any student who does 
not have the required shots by then will be 
sent home beginning on Oct. 6 Letters have 
been sent home over the past few months 
informing parents of the needed 
immunizations. 

Please call the school office if you plan to 
have lunch with your child. 
Here are the lunch schedules for the year:
K - 10:55 - 11:15 a.m
1st - 10:58 - 11:18 a.m.
2nd - 11:01 - 11:21 a.m.
3rd- 11:04 - 11:24 a.m.
4th - 11:07 - 11:27 a.m. 
5th - 11:10 - 11:30 a.m. 
6th - 11:36 - 11:56 a.m. 
7th - 11:39 - 11:59 a.m.
8th - 11:42 - 12:02 p.m.

Reading Rockets is an 
excellent resource for parents, 
teachers and students. Go 
check it out! 

https://www.readingrockets.org/

We still want to encourage 
students to bring a water bottle 
with them to school every day. 
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Bartlett Grade School​​  

Board Report September  2025 

 
Enhanced Student Opportunities 
 

●​ Volleyball and Football have gotten off to a great start. Games start within the 
week, and we are excited to see the kids in action.  

●​ I have been working with Stephani Rash and SEK Works to find career 
exploration opportunities for our junior high kids. As part of this, our 8th graders 
will leave BGS with a completed resume so they understand the importance of 
their involvement in high school activities.  

 
Employee Retention and Development 
 

●​ Professional Development went well to start the year for the staff. Our 
District-wide Resiliency and LETRS trainings were very beneficial for the 
teachers. 

●​ Within BGS, our staff's professional development pulled themes from the 
resiliency training and focused on doing our best for our students.   
 

Community Engagement 
 

●​ Childcare in the afternoon continues to be a huge benefit to our families. We 
have 6-8 kids staying each afternoon.  

●​ Another focus during building-wide Professional Development was how we 
communicate with our families. Teachers are utilizing digital communication and 
traditional methods to try to reach everyone.  

●​ The Run Wild 5k is a make-up date on September 5th, and the WILD kids have 
been involved with helping prepare. We look forward to a good turnout.  
 

Infrastructure and Facilities 
 

●​ The maintenance crew installed our chainlink fence, and it has been a great 
addition to our playground. It adds much-needed peace of mind, especially 
with our younger grades.   

●​ The custodial crew (Brian and Logan) is very happy with the new floor 
scrubber purchased by the district. This was a much-needed upgrade, and 
we are thankful for that.  

 

Core Values: Integrity-Relationships-Growth            Our Vision: Future Focused-Engaged-Supportive 
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Bartlett Braves                      “Excellence Takes Desire” 
September 2025 
 
 
A Note from the Principal 
     The building is buzzing, and learning 
is in the air. It is an awesome feeling to 
have kids back in the building and to 
have the opportunity to watch them 
grow and achieve. When I spoke with 
the kids on the first day of school, I 
stressed the word integrity. This is a 
word I will use often because it speaks 
to who we are as a person.  We 
understand academics are important, 
but a major part of our job is also to help 
your children learn life lessons, including 
how to work with others. Sometimes 
these lessons will be hard to learn, but 
we will continue to forge ahead. Thanks 
for trusting us to help you raise great 
children.  
 

 
Social Media 
Check us out on social media.  
Facebook - Bartlett Elementary School 
Please use this platform to help you stay 
informed. However, this is not the place to 
contact us. Please contact us by calling or 
emailing the school.  
 
Email - spallison@usd506.org 
​ mduggan@usd506.org 
Phone - 620-226-3414 
 
Junior High Sports  
     The gate will be $4 for adults and $3 for 
kids. We are excited to kick off the year with 
some great Volleyball, Football, and 
Cheerleading. 
 

 
Support Your Child’s Learning 
     Please communicate regularly with the 
school. If you have any questions visit with 
the teacher. The teachers are here to work 
with you to see that your child succeeds.  
     Support your child’s teacher. Work with 
the teacher to find solutions. If you have 
questions, please ask because we want 
open communication from home to school 
during the school day.   
     Be proud of your child’s work. They will 
remember when you got excited about their 
learning. As a father, there is no greater joy 
than seeing my daughter get excited about 
something new she has learned. 

 
     As we start a new year, we often need 
reminders of things that we haven’t had to 
do all summer. Riding the bus is not any 
different. The driver should focus on the 
road and not have to worry about what your 
child is doing behind him. The bus is an 
extension of the classroom and will be 
treated the same, with consequences, and 
even loss of privileges if needed. The 
drivers are providing all of us with a great 
service, so please remind your child that it is 
important to act responsibly on the bus.  
 

 

USD 506 Core Values: ​ ​ ​ ​    USD 506 Vision: ​ ​  
Integrity+Relationships+Growth                            Future-Focused+Engaged+Supportive 
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BGS Safety Week 
 

     During the week of September 2nd, we will practice these drills. We do our best to 
inform the kids without scaring them. If you have any questions or concerns, please 
contact your child’s teacher. Your child’s safety is our top priority, and these drills help us 
ensure that.    

 
 

Fire Drills: The state of Kansas requires (5) fire drills to be performed each year. 
 
 

Bus Evacuation: BGS students will practice getting off the bus in case of an 
emergency. Please remember that in the event of an accident, students can not be 
released to parents until the State Trooper allows it.    
 
 

Tornado Drill: Students will practice reporting to the storm shelter in case inclement 
weather is threatening our safety during the school day. The storm shelter is utilized 
when there is a tornado WARNING or the sirens are going off. We remain in contact 
with local officials to ensure safety during these times. 
 
 

Lockdown: This is an intruder drill and will be announced as such. Parents are not 
allowed in the building when we are in a lockdown situation. 
 
 
Off-Site - Our off-site location is the Bartlett Christian Church here in Altamont. This is 
where we would meet if there were ever an emergency that prevented us from returning 
to the building. Parents would then check their kids out from this location. 
 
 
Shelter in Place: This drill will be practiced if we need to remain inside due to a 
chemical spill, fumes, etc. that is outside. We will seal off outside air, including turning 
off the HVAC, until given the all clear.  
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Board Meeting Report for Edna 
September 8, 2025 

Tim Traxson 
●​ Educational Leadership 

1.​ Started my walk-throughs with all certified staff.  Teachers and students have 
had a great start to the school year. 

2.​ Started meeting with teachers to go over their goals for the year. 
3.​ Attended our District Admin. Meeting in August and September 
4.​ Held our September Staff Meetings - Attached is my agenda. 
5.​ Taking part in the INslired Leadership training offered to our admin team.  

Helping me recognize and eliminate barriers in the way of my growth as a 
principal and home. 

 

●​ Building Management 
1.​ Daily operations have been running very smoothly.  Students and staff are 

doing a great job of being safe and considerate of each other.  All the planning 
and prep time has allowed us to start as smoothly as we could have hoped for. 

2.​ The building looks great – Custodial staff has done a great job!   
3.​ Safety Month is September.  We  practiced our evacuation routes and 

procedures for each of the following drills:  
a)​ Fire, Tornado, Bus Evacuation, Crisis – Off Site Reunification, Crisis – 

Lock Down (Intruders outside/inside building), Crisis – Shelter in Place. 
4.​ Current Enrollment Numbers are: 
​ Edna – 204 ​ ​ ​  

Pre-school - ​    22 ​ ​ ​ ​  
Kindergarten-​    22​ ​  
First -​ ​    20​ ​ ​  
Second - ​    22​ ​ ​  
Third - ​ ​    19​ ​  
Fourth - ​    20​ ​ ​  
Fifth - ​ ​    20​ ​ ​  
Sixth - ​ ​    19​ ​  
Seventh - ​    14​ ​ ​  
Eighth - ​​    26​  

​ ​ ​ Total​ ​ 204​  
 

5.​ Have been working with Title and Sp. Ed. in developing schedules for our 
classroom aides and teachers to meet our Tier II and Tier III needs.   Tiered 
instruction is in place and taking place. 

6.​ I have attached my September CATS Newsletter. 
●​ Activities 

1.​ We had a successful “Back to School Night.”  This year our teachers did a “Come 
and Go”.  We had a great turnout of parents, we met 95% of our parents and 
enjoyed the evening.  We opened the doors from 5:50 to 7:00 on August 19th.   

2.​ 8th Grade is doing their annual Fundraiser with “Blue and Gold”. If anyone 
would like any Blue and Gold products, please get a hold of Angela Voelzke and 
email and she will take care of you. 

3.​ Volleyball and Football play has started!  We have 21 girls out for volleyball and 
we have 10 boys out for football.  Football games started Sept.  4th at Galena 
and ALL Volleyball teams start tonight. 
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Edna Staff Meeting 
September 2025 

Agenda 
7:40 to 8:00 

Staff Meetings are designed for staff members to have the opportunity to learn, review, and make 
decisions on a variety of learning topics.  i.e.- Building Management, Noteworthy Items, SIT, 
Student Activities/Incentive programs, PTO activities, Instructional, Curriculum and Data.   Please 
meet in the STEAM Room on Friday, August 29th, at 7:40 am.  
  

Staff Members:               ​ Pre. K- Michelle                 ​ K- Shelly        

1- Becky                              ​ 2- Ashley                            ​ 3- Sarah         

4- Stephanie                       ​ 5- Taya                               ​ 6- Therese      

7- Alyson                            ​ 8- Angela                            ​ Sp. Ed. - Emma         

Music- Cindy                      ​ PE – Richard                     ​ Band – Lora 
  

Learning Topic: 

1.          ​ Please make sure we are posting and stating daily objectives:  Ex: 

Today we will… 
  

2.          ​ Lesson Plans:  Done Friday before going home (leave on desktop) 
  

3.          ​ Monthly PLC Team Meeting Agenda 

1.​ September PLC (week of September 15th) – PLC Notes 2025 – Make 

sure you document attendance!! 

i.​  Focus of Discussion: Discuss and Share class emergency 
procedures. Update your Armed Intruder procedures based on our 
(ALICE) training. 

1. ​ Evacuation – Know our rallying point and 

practice getting there 

2. ​ Lockdown – Barricading – actually doing this, so 

students can see what it looks like. 

3. ​ Counter – practice this with your kids 

4. ​ Exiting through window and building 
  

Agenda 

1.​ District Vision and Mission Review – “Keep in front of us all the time.” 

2.​ School/Student Safety Discussion 

SOC concerns – Please share with staff. 

Recess – Keep phone in hand! 

Fire/Crisis/Reunification/Bus Evacuation – Tuesday Sept 2nd 1:30 pm 

Tornado/Lock Down/Shelter in Place – Tuesday Sept. 2nd @ 10:15 am 
          ​  

 

1.​ Armed Intruder – ALICE (Make sure you have it covered before 9/23/25 

a.​ Will do the actual drill on Tuesday Sept. 23rd 

i.​ Evacuation – Know our rallying point and practice getting 

there 

ii.​ Lockdown – Barricading – actually doing this, so students can 

see what it looks like. 

iii.​ Counter – practice this with your kids 

iv.​ Exiting through window and building 
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 3.​ Staff Reminders: 

a. ​ Remember to contribute the Staff Fund - $10.00 ?? 

b. ​ Annual Training - Needs to be completed by Sept. 15 

c. ​ Have you sent me your class schedule for this year? 

d. ​ Be deciding on your chili supper basket themes 

  

4.​ Title Reminders: 

a. ​ Start T2 Interventions on Wednesday 9/3/25 

b. ​ Fall Benchmark Testing – 15th through 26th 

  

5.​ Grandparents Day: 

a. ​ Individual Class can do special invites for grandparents 

b. ​ Grandparents Day - October 3rd @ 1:45 pm 

c. ​ Short program in gym (K-2), (3-5), and (6-8) 

d. ​ Patriotic Theme 

e. ​ Cookies and bottled water as they leave the gym 

f.  ​ Go to Classrooms and receive cards, ect… 

g. ​ Grandparents will sit in chairs?  Kids will in bleachers (west 

side) 

  

6.​ September Reminders! 

a.​ Sending September CATS and Class Newsletters home Today!! 

b.​ Evaluation: Have goals/self evals completed and visit with me 

this month!!  We can start meeting next week. 

c. ​ STEAM Lab: 

Schedule – Everyone has a time slot each week!! 

d.​ Dental Cleanings – September 4th and 5th in STEAM Lab 

e. ​ Site Council Meeting Tuesday 9/9/25 @ 6:00 pm 

1. ​ Staff Member – Becky Wiley and Amanda Bryan 2nd 

year, Lora McAnulty - First Year 

2. ​ School Pictures – Thursday Sept. 18th 

3. ​ Student of the month.  Due Friday September 26th 

4. ​ (3-5) Old Iron Days Trip, Thursday, Sept. 25th 

f.  ​ Spelling Bee Dates: 

1.​ Building - Wednesday Sept. 24th @ 1:30 pm 

2.​ County - Thursday Oct. 23rd @ 1:00 pm (Parsons Middle 

School) 
  

  

Habits of the Mind for September:  Show in your lesson plan where you have 

implemented activities toward the weekly habits. (Put in your mailbox) 

●           ​ # 1 Persisting 

●           ​ # 2 Managing Impulsivity 
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September  
C.A.T.S. 

2025 
Sunday Monday Tuesday Wednesday Thursday Friday Saturday 

 1 2 3 FB @ Galena   
4 

5 6 

 
Safety Month 

@ Edna 
Will be going 
over ALL our 

safety drills this 
month! 

 
No School 
Labor Day 

 

Fire/ Bus 
Evacuation 

Drill! 
 

Tornado/Lock 
Down Drill 

Cheer Practice, 
6:30 am 

 
 
 

8th @ 5:00, 7th 
@ 6:00 

Dental 
Screenings! 

Instrumental 
Rental Night, 

7:00 pm 
Cheer Practice, 

6:30 am 

 
Dental 

Screenings! 
 

Blue/Gold 
Sales End! 

 
 

7 8 9 10 11 12 13 
 

 
VB Tri. @ MVY 

3:00 pm 
 

BOE Meeting, 
7:00 

Site Council 
Meeting 

6:00 pm 
 

Cheer Practice, 
6:30 am 

 
 
 

FB @ Indy 
7th @ 5:00, 8th 
@ 6:00 

 
Cheer Practice, 

6:30 am 

 
 
 

 
 

 
 

14 15 16 17 18 19 20 
 
 
 

 

 
VB Tri. @ St. 

Paul 
5:00 pm 

 

 
 
 
 

Cheer Practice, 
6:30 am 

 
 

 
 

School Pictures 
Today! 

 

FB @ Miami 
7th @ 5:00, 8th 
@ 6:00 
 

Cheer Practice, 
6:30 am 

 
(7/8) Band 

Practice @ LC, 
12:30-3:00 

 

21 22 23 24 25 26 27 
 
 
 

 

 
 

VB Quad @ 
Chetopa 
4:30 pm 

 

 
 

 
 

Cheer Practice, 
6:30 am 

 
 

Spelling Bee, 
1:30 

(3-5) Old Iron 
Days 

 

FB vs. Chanute 
@ LC 

7th @ 5:00, 8th 
@ 6:00 

 

Cheer Practice, 
6:30 am 

PreK 
Screenings, 

8:00 
 

(7-8) Band 
Practice at LC, 
12:30 to 2:30 - 
Play @ LC FB 

Game 
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28 29 30     
  

 
VB Tri. @ 
Edna, 4:00 

ALL 
Immunizations 

Due Today! 
October Calendar 

and 
Lunch/Breakfast 
Menus go home! 

 
 
 

 

 
 

  

  Cheer Practice, 
6:30 am 
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Board of Education Meeting 

September 8th , 2025 

Building Management 

The new school year has started great at Meadow View.  Our teachers and students 
have come back ready to teach and learn. The students and staff really appreciate 
the building enhancements that you have provided over the summer.   Goal 2.1.3 
Rigor-Increase teacher development. 

Each year in September, the week after Labor Day, we practice fire drills, tornado 
and lock-down drills, shelter in place, bus evacuation and off-site evacuation drills. 
We communicated to our parents that these drills would take place. Goal 5.1.4 
Communication 

Our ECHO (after school) program has started, so far, we have 130 students 
attending. This year we are including K-8th grade. Goal 1.1.3 Relevance meaningful learning 
experience 

Mr. Peak is doing a tremendous job as our Ass’t Principal, he is making a great 
impact on our students and has been a great asset to our teachers. Goal 5.1.4 
Communication 

 

Educational Leadership 

I met with our staff on August 18th, to conduct our teacher in-service, topics included 
procedures, expectations of staff, common core implementation, assessments, tiered 
instruction, KEEP Evaluation, district goals and building goals. Goal 2.1.3 Rigor-Increase 
teacher development. 

I have been in every teacher’s room several times and have begun my walk-through 
observations.  We have 2 new staff members at Meadow View this year.   Rylie Doyle is 
teaching 5th and 6th grade music and 6th grade ELA, James Ryals is our 5th and 6th grade 
band teacher. They are both doing great. Goal 2.1.3 Rigor-Increase teacher development. 

 

Noteworthy Items 

Our enrollment stands today at 391. 

We have 17 players out for football and 22 girls out for volleyball.  

We had a great back to school night, on Monday,  August 18th.  We had over 95% of 
our students and parents participate.  Goal 5.1.4 Communication 

Our first Site Council meeting will be held on Tuesday, September 16th, at 5:30 in the 
Meadow View library.  After our first meeting I will send you officers names and 
positions for this school year. Goal 5.1.4 Communication 
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Pics: 

Reading Wednesday 

 

 

“Fourth-grade students at Meadow View Elementary are practicing their Spelling and 
Phonics skills this week through a fun and engaging roll the dice game.” 

 

 

Mrs.Gilpin & her Kinders started their Friday off with a dance party!! Celebrating their 
first full week of school!    
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6th graders learning how to use lab equipment and analyze data 

 

Mrs Wolford’s 2nd graders worked together to complete STEM challenges. 
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Mound	Valley	Grade	School	
Administrative	Report	

September	2025	
Building	Management	

• I	have	sent	out	weekly	announcement	using	Bright	Arrow.		Also,	I	have	sent	out	our	
monthly	newsletter	and	Facebook	announcements.			

• We	have	reviewed	and	practiced	our	safety	drills	(tornado,	Fire,	intruder,	bus	
evacuation,	off	site	location,	shelter	in	place)	during	the	week	of	Sept.	2-5th.		We	feel	that	
practicing	these	drills	staff	and	students	will	be	prepared	for	emergencies	that	might	
occur.			

• Our	Crisis	building	team	will	meet	to	discuss	and	review	our	drills.		We	will	make	any	
changes	that	may	be	needed.		

Educational	Leadership	
• We	started	EnCore,	our	afterschool	program,	last	week.		We	have	69	Kindergarten	-8th	

grade	students	attending.	Our	students	will	participate	in	tutoring,	snacks,	recess,	SEL	
activities	and	STEM	activities.		We	are	very	excited	for	this	opportunity.	

• Our	teachers	will	start	their	PLC	meetings	this	month.		Teachers	will	meet	with	their	
teams	to	discuss	a	variety	of	topics	from	working	with	data	to	sharing	ideas	about	
researched	based	strategies.			

• I	attend	the	KESA	Action	Plan	Implementation	meeting.	Jean	Rush	shared	the	Action	
Plan	process	and	how	each	system	will	be	evaluated	using	the	following	standards:	
Standard	1:	Plan,	Standard	2:	Do,	Standard	3:	Study.			

• We	will	begin	our	Fastbridge	Assessments	next	week.		After	the	assessment,	the	teachers	
will	meet	with	Michelle	Traxson,	our	title	teacher,	to	review	their	students’	scores	and	
needs	and	make	the	necessary	adjustments	for	interventions.		During	these	meetings,	
they	will	decide	on	which	resources	to	use,	how	to	document	their	progress	monitoring,	
and	look	at	student	group	size.	Teachers	will	review	a	variety	of	reports	and	learn	more	
about	how	to	understand	and	use	the	data.		

• I	will	attend	Greenbush	Letrs	training	unit	5.		This	is	a	two-year	training	and	is	required	
to	recertify	my	teaching	license.		The	training	will	teach	participants	how	to	teach	the	
science	of	reading.		

• We	held	our	Back	to	School	Night	on	Aug.	26th.		Teachers	shared	their	classroom	
expectations,	curriculum	and	schedules.		Our	cheer	and	volleyball	coach	held	their	
athletic	parent	meeting.		During	this	meeting,	our	coach	shared	their	expectations	to	be	a	
student	athlete.		Michelle	Traxson,	our	title	teacher,	shared	reading	information	with	our	
parents.		Students	were	able	to	participate	in	a	building	scavenger	hunt.	This	was	a	great	
way	for	parents	and	students	to	see	the	whole	building	and	meet	more	staff.		We	had	ice	
cream	for	our	parents	and	students.		It	was	awesome	seeing	our	parents	and	students	
walking	the	halls.		We	had	a	great	turnout!			

• I	will	meet	with	our	teachers	and	begin	the	yearly	evaluation	process.		Teachers	will	
complete	a	self-assessment	and	choose	goals	to	work	towards	this	year.		We	will	discuss	
how	they	plan	to	meet	the	goals	and	schedule	observations.		I	will	start	my	yearly	
evaluation	process	too.			

• I	have	been	observing	classrooms,	visiting	with	students,	and	watching	teachers	build	
relationships	with	students.		Students	seem	excited	to	be	back	in	school	and	interacting	
with	their	classmates	and	friends.	

• Several	of	our	Pre-School	and	Kindergarten	parents	have	completed	the	ASQ	and	ASQ	SE	
survey.		This	developmental/social	and	emotional	survey	is	required	by	the	State.		I	have	
sent	out	reminders	to	our	parents	who	have	not	yet	completed	the	ASQ.	

• We	have	had	two	PTO	meetings	and	are	in	the	process	of	planning	our	Chili	Super.		
• Our	current	enrollment	is	157.	

Activities	
• Our	first	day	of	school	was	exciting	and	we	had	a	bubble	parade	outside!		We	had	several	

parents	attend	and	show	their	support	for	our	students,	school,	and	staff.			
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• We	will	have	our	first	football	game	this	week.			
• Volleyball	practice	has	begun	and	matches	start	next	week.		Athletes	have	been	

practicing	hard.			
Respectfully,	
	
	
Melissa	Green	
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September	2025	

_______________________________________________________________
Important	Dates:	
1	 No	School-Labor	Day		
2	 Safety	Week,	Dental	Screenings	
4	 Instrumental	rental	night	@	LC	,	JH	

FB	vs	Galena	6:00,	PTO	meeting	@	
6:00	

8	 3:00	VB	@	Mound	Valley	vs	
Edna/Thayer	

11	 4:00	Jr.	High	VB	@	MVal,	Jr.	High	FB	
@	Indy	5:00	

15	 4:00	VB	at	Altoona		
16	 4:00	VB	@	Coffeyville	
17	 Individual	Pictures,	7th	grade	at	Fort	

Scott	for	Naturalization	Ceremony	
18	 5:00	JH	FB	at	Miami	
19	 12:30	Band,	Cheer,	Color	Guard	

practice	at	LC,		
22	 4:00	JH	VB	at	Oswego		 	
25	 5:00	JH	FB	at	LCHS	vs	Chanute	
30	 4:00	JH	VB	at	Chetopa,	5:30	JH	FB	at	

Girard	
(This	calendar	is	subject	to	change.		Please	check	the	
Mound	Valley	calendar	on	the	district	website	for	changes	
and	updates	at	usd506.org	Click	on	the	Calendar	button,	
then	choose	the	Mound	Valley	calendar.		You	may	have	to	
choose	the	current	month	to	update	the	calendar.)	
Welcome	Back	to	School	Mustang	Families!			

• A	Note	from	the	Principal-	
Dear	Families,	
We	are	off	to	an	awesome	start!		It	
has	been	exciting	having	our	students	
back	in	the	building	after	summer	
break.		I	hope	all	of	our	families	had	a	
restful	summer	and	enjoyed	time	
with	family	and	friends.		The	teachers	
and	students	are	busy	learning	new	
procedures,	curriculum	and	most	of	
all	building	relationships	by	getting	to	
know	each	other.		I’m	confident	we	
will	have	another	successful	school	
year.		Thank	you	for	your	support	in	
making	Mound	Valley	a	positive	and	
successful	learning	environment.			
Together	in	Education,	
Melissa	Green	

• Safety	Week	

We	will	have	our	safety	week	during	the	
week	of	Sept.	2-5th.		We	will	be	reviewing	
and	practicing	our	fire,	tornado	
lockdown-intruder	drills.		We	will	also	
practice	the	bus	evacuation	and	off-site	
location	drills.	Be	sure	to	ask	your	child	
about	the	drills	and	why	we	practice	
them!	

• 	Immunizations	
All	required	immunizations	are	due	on	
Sept.	29.		Any	student	who	does	not	have	
the	required	shots	by	then	will	be	sent	
home	beginning	on	Oct.	3.		Letters	have	
been	sent	home	over	the	past	few	months	
informing	parents	of	the	needed	
immunizations.		

• Enrollment	
Our	total	Enrollment	for	Prek-8th	grade	is	
158.		Below	is	the	total	for	each	grade:	

	 Prek-24	 	 	 K-12	
	 1st-16	 	 	 2nd-13	
	 3rd-13	 	 	 4th-19	
	 5th-14	 	 	 6th-19	
	 7th-17	 	 	 8th-	11	

 
• Athletics	

I	want	to	encourage	you	to	come	support	
our	student	athletes	at	football,	cheer	and	
volleyball	games.	Our	students	work	very	
hard	and	appreciate	it	when	they	see	so	
many	Mustang	supporters	cheering	for	
them	at	their	events.			
We	have	10	students	playing	football,	18	
students	playing	volleyball	and	8	
cheerleaders.	
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• PTO	Information	
PTO	is	in	full	swing	preparing	for	this	
year’s	activities.	I	want	to	invite	you	join	
our	PTO	and	Site	Council.	These	
committees	are	an	important	part	of	
being	a	Premier	School.	A	big	thank-you	
goes	to	our	PTO	for	supporting	our	
students	and	staff	throughout	the	year.	
Please	plan	on	attending	our	next	PTO	
meeting	on	Sept.	4	at	6:00-7:00.			

• Communication	
If	you	have	a	concern	about	something	
pertaining	to	your	child,	please	contact	
your	child’s	teacher,	our	school	counselor,	
or	Mrs.	Green.	It	is	very	important	to	have	
open	communication	with	your	child’s	
teacher	and	the	school.	
Please	do	not	email	or	text	your	child’s	
teacher	with	changes	to	your	child’s	
dismissal	procedures	on	the	day	of.	You	
must	call	the	office	and	let	Jenny	know.		
Our	teaches	are	often	times	unable	to	
check	their	phones	or	emails	during	the	
school	day.		

• Reminders:	
Please	don’t	drop	off	students	in	the	
morning	prior	to	7:40	a.m.		There	is	no	
one	to	supervise	them.		

• PowerSchool	
Be	sure	to	take	advantage	of	PowerSchool	
to	find	information	about	your	child’s	
grades,	lunches,	attendance,	and	much	
more.		Please	call	the	school	if	you	need	
your	password.	

	

	
• School	Wide	email		

Once	a	week,	we	send	out	an	email	with	
information	about	upcoming	events	and	
school	highlights.	If	you	would	like	to	be	
added	to	the	email	list,	please	contact	the	
school	office.	

• Counseling	and	Therapy	
Is	your	child	experiencing	anxiety,	
depression,	and/or	loneliness?		If	so,	we	
have	experts	available	to	help	our	
students	on-site.	Please	reach	out	to	our	
school	counselor,	Mrs.	O’Brien	Agosto	@	
cobrien@usd506.org	or	our	school	based	
therapist,	Mrs.	Brenna	Proehl	@	
bproehl@usd506.org	
You	can	also	reach	them	by	phone:	620-

328-3121			
It’s	okay	to	ask	for	help!	

• Staff	Trainings-	
All	staff	have	been	trained	on	Suicide	
prevention.	

• Items	to	Collect		
Be	sure	to	use	the	online	Box	Top	app	to	
scan	your	store	receipts.		We	are	
collecting	pop	can	tabs.		

• How	to	find	out	what	is	going	on	at	the	
Valley!	

	
	

@MVGSMustangs	
	

	
@moundvalleygs	

	

	
	 Phone:	620-423-2230	

http://www.usd506.org/vnews/display.v
/SEC/Mound%20Valley%20Grade%20Sc
hool	
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Unified School District No. 506, Labette County, Kansas. 

RESOLUTION 
Be It Resolved that: 

The above-named school  board  shall  be  authorized  to  make  a  Local  Option  Percentage 
in  an amount of 32.30 percent for the 2025-2026 school year. 

CERTIFICATE 
THIS IS TO CERTIFY that the above Resolution was duly adopted by the board of education 

of 
Unified School District No. 506, Labette County, Kansas, on the 8th day of September, 2025. 

_______________________________
Clerk of the Board of Education
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2024-2025 State Assessments Reviews for 2025-2026 Budget Considerations

District: 506 Labette County

Based upon your schools Needs Assessment and State Assessment results, please identify the following:
     (A)  The barriers that must be overcome for each student to achieve grade level proficiency on assessments
     (B)  The budget actions that should be taken to address and remove those barriers
     (C)  The amount of time the board estimates it will take for each student to achieve grade level proficiency on the state assessments if the budget actions would be implemented.

Jessie Foister 8/11/2025

Board President Date

School Grades 
Served

(A) Barriers Related to Student 
Needs

(B)  Budget Actions (C)  Time for students to Achieve Board Rationale/Comments

Altamont Grade School PreK-8 1. Increasing levels of social emotional 
challenges presented to us at earlier ages, 
(PreK, K, 1,2)
2. High levels of poverty and free and reduced 
lunch status are on the rise 
3. More children coming to school or currently 
in school with high levels of exposure to trauma 
(ACES) 
4. Lack of appropriate Special Education 
funding for our most needy children which in 
return causes us limited support 
5. More families and students are considered to 
be At-Risk.
6. One test does not define how a student's 
academic success. 

1. Continue to allocate funding, for 
retaining highly qualified certified staff and 
classified staff. 
2. Consider allocating more funding for 
Special Education so our most needy 
children are recieving the supports that 
they need. 
3.Continue to allocate funding, at the 
current level, for programs and resources 
that identify the needs addressed 
4. Continue to build relationships without 
outside agencies and organizations that 
address the barriers and needs identified in 
this report.   

KSDE Goal for All USD's is as follows:

75% of students will achieve level 3 or 4 by 
2030. Seventy percent of jobs require 
students to obtain post-secondary 
education.

USD 506 Board of Education has decided to 
work towards KSDE's goal of 75% or more 
students obtaining level 3 or 4 on state 
assessments.

Bartlett Grade School K-8 1.        A barrier that that must be overcome 
daily is the individual social emotional needs of 
the student. This test is a snapshot of their 
knowledge and depending on their current 
circumstances that can greatly impact their 
scores.
2.        Adequate staffing of our 
paraprofessionals in order to meet intervention 
needs. Our tiered support system only works if 
we have adequate and well-trained staff. 
3.        Transient student population plays a role 
in skewed data as well. Each year we have kids 
move in and test that we have not had the 
opportunity to teach adequately.
4.        Large population of at-risk families.

 1.        Continuing to look for ways to retain 
qualified staff.
2.        Fully funded special education budget 
from the state in order meet the needs of 
all kids.
3.        Working with outside agencies to 
help with mental health issues that can 
overwhelm our students and staff. 
4.        Continuing partnerships that allow 
for counselors to work with more students 
at school. 

KSDE Goal for All USD's is as follows:

75% of students will achieve level 3 or 4 by 
2030. Seventy percent of jobs require 
students to obtain post-secondary 
education.

USD 506 Board of Education has decided to 
work towards KSDE's goal of 75% or more 
students obtaining level 3 or 4 on state 
assessments.

Edna Grade School PreK-8 1. The students’ social and emotional needs 
must be met first before academic learning is 
possible.  
2. We need to be able to hire the best and most 
qualified teachers and support staff.  It has 
been difficult to hire new staff when staff retire 
or leave for a better paying job. 
3. We have students who enroll in the middle of 
the school year with learning gaps.  It is tough 
to cover the material, provide support and be 
ready for state assessment or our benchmark 
assessment. 
4. Speical Education-We need more support for 
special education students.  These students 
have been identified with needing support.  
Special education staff need to be trained and 
supported.  
5. Absenteeism- We have a high level of 
absenteeism. Attendance needs to be a priority 
with families. 
6. Assessment- We can’t continue to measure 
success with one assessment.  
7.Adequate staffing of our paraprofessionals in 
order to meet intervention needs. Our tiered 
support system only works if we have adequate 
and well-trained staff.

1. Counsleors-We need adequate funding 
for counselors and nurses at every school to 
support the social and emotional needs of 
students and student health assessment.
2. Fully funded special education budget 
from the state in order meet the needs of 
all kids.  
3. Students enrolling in our schools with 
significant gaps in their learning.  We need 
adequate funding for teachers and staff to 
be trained and ready to support tier student 
learning.
4. Our Preschools need adequate funding 
that allows all Preschool students the 
opportunity to attend school. 
5. Continuing to look for ways to retain 
qualified staff.

KSDE Goal for All USD's is as follows:

75% of students will achieve level 3 or 4 by 
2030. Seventy percent of jobs require 
students to obtain post-secondary 
education.

USD 506 Board of Education has decided to 
work towards KSDE's goal of 75% or more 
students obtaining level 3 or 4 on state 
assessments.

Meadow View Grade School PreK-8 Meadow View does very well on the Kansas 
State Assessments, we are above the state 
average in every category every year.  We can 
still increase the # of students who reach levels 
3 and 4.  When we review the assessment 
scores each school year, we look for trends and 
needs that need to be addressed.  One of the 
barriers is making sure students take the 
assessments seriously.  We cannot give a grade 
or any incentives for the studnets to do their 
best work.  Another barrier is that 10% of our 
students taking the test had not been at our 
school for even one year, several came for 
about 3 weeks, just long enough to take the 
assessment at Our School and then transfer 
out. We did not have time to do much 
instruction, before the students take the 
assessment and the scores are recorded from 
our school.  That does not seem fair.

Fully fund K-12 schools and SPED.  Our 
special education students have been 
identified as having a learning disability.  
However they are still required to take the 
regular assessments with no 
accomodations, even though they are 
written in their IEP.  Teachers feel 
frustrated, because even if some of their 
students do their very best, a 1 or a 2 is the 
top score they can receive.  Students have 
to have such a severe disability to qualify 
for the DLM, that those are a very few.

KSDE Goal for All USD's is as follows:

75% of students will achieve level 3 or 4 by 
2030. Seventy percent of jobs require 
students to obtain post-secondary 
education.

USD 506 Board of Education has decided to 
work towards KSDE's goal of 75% or more 
students obtaining level 3 or 4 on state 
assessments.

Mound Valley Grade School PreK-8 1. Social / Emotional-The students’ social and 
emotional needs have to be met before 
achieving academic learning.  Students need 
support for self-regulation.  
2. Hire and retention- We need to be able to 
hire the best and most qualified teachers and 
support staff.  It has been difficult to hire new 
staff when staff retire or leave for a better 
paying job. 
3. Transient families- We have students who 
enroll in the middle of the school year with 
learning gaps.  It is tough to cover the material, 
provide support and be ready for state 
assessment or our benchmark assessment. 
4. Speical Education-We need more support for 
special education students.  These students 
have been identified with needing support.  
Special education staff need to be trained and 
supported.  
5. Absenteeism- We have a high level of 
absenteeism. Attendance needs to be a priority 
with families. 
6. Assessment- We can’t continue to measure 
success with one assessment.  
7. Professional Development-We need 
continued training in the science of reading and 
math.  Ongoing training and support for staff 
who work with students during tier 
interventions. 

1. Counsleors-We need adequate funding 
for counselors and nurses at every school to 
support the social and emotional needs of 
students and student health assessment.
2. Special Education-We need adequate 
funding to support special education 
students and teachers.  
3. Professional Development- We have 
students enrolling in our schools with gaps 
in their learning.  We need adequate 
funding for teachers and staff to be trained 
and ready to support tier student learning.
4. Preschool- We need adequate funding 
that allows all Preschool students the 
opportunity to attend school. 
5. Funding- We must have adequate 
funding from outside agencies to address 
these needs. 

KSDE Goal for All USD's is as follows:

75% of students will achieve level 3 or 4 by 
2030. Seventy percent of jobs require 
students to obtain post-secondary 
education.

USD 506 Board of Education has decided to 
work towards KSDE's goal of 75% or more 
students obtaining level 3 or 4 on state 
assessments.

Labette County High School 9-12 1.Employing and retaining teachers highly 
trained in their specific content area at the 
secondary level.
2.Addressing that a specific score does not 
define “successful” at the secondary level.
3.Family economic barriers that directly impact 
the exposure our students have to higher level 
concepts, discussions and ways of thinking. 
4.Drug and alcohol addiction along with a 
dysfunctional family setting, keep our students 
under constant high stress mode, directly 
impacting their functional ability to learn.

1.Keep funding focused on retaining 
qualified educators
2.Increase opportunity by funding 
education beyond the classrooms and 
doors, such as
Trips, concerts and museums.
3.If funding would allow having a 
community/family liaison for the district to 
assist in helping families improve in all and 
meet needs that they may not be aware of.
4.Maintaining relationships with all 
resources beyond the school buildings and 
supporting those that our students see as 
important.

KSDE Goal for All USD's is as follows:

75% of students will achieve level 3 or 4 by 
2030. Seventy percent of jobs require 
students to obtain post-secondary 
education.

USD 506 Board of Education has decided to 
work towards KSDE's goal of 75% or more 
students obtaining level 3 or 4 on state 
assessments.
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USD 506 – Labette County 
 
 
 
 
 
 

September bills and financial reports 
Total Bills: 

 
 
 
 
 
 
 
 

Presented September 8, 2025, for Board Approval  
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Kansas Association of School Boards | July 2017 

Appendix D:  Sample Motions for Executive Session 
Mr. President, I move we go into executive session to [fill in subject(s)] pursuant to [fill in 
justification], and the open meeting will resume in the board room at [fill in time]. 

SUBJECTS TO BE DISCUSSED 
(Provide a brief description of what subject 

will be discussed while still protecting 
important privacy interest) 

JUSTIFICATION 

Example:  discuss an individual employee’s 
performance 

Example 1:  discuss confidential student 
information 
Example 2: hold a student discipline appeal 
hearing 

Example: discuss coding mechanisms 
Powerschool uses to secure student data with 
Powerschool representatives  

Example: discuss potential litigation with our 
legal counsel 

Example: discuss the latest proposal for 
increasing the base pay rate from the teachers 

Example: discuss potential properties for a 
new middle school site 

Example 1: discuss the high school crisis plan 
Example 2: discuss the exact placement of 
security cameras and alarms throughout the 
buildings 

non‐elected personnel exception under 
KOMA 

the exception relating to actions 
adversely or favorably affecting a student 
under KOMA 

the exception for data relating to 
financial affairs or trade secrets of 
corporations, partnerships, trusts, and 
individual proprietorships under KOMA 

the exception for matters which would be 
deemed privileged in the attorney‐client 
relationship under KOMA 

the exception for employer‐employee 
negotiations under KOMA 

the exception for preliminary discussion 
of the acquisition of real property under 
KOMA 

the exception under KOMA for school 
security matters to ensure the security of 
the school, its buildings and/or its 
systems is not jeopardized 
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M T W Th F
1 2 3 4 5
8 9 10 11 12
15 16 17 18 19
22 23 24 25 26
29 30 31

JANUARY
M T W Th F

1 2
5 6 7 8 9
12 13 14 15 16
19 20 21 22 23
26 27 28 29 30

M T W Th F
3 4 5 6 7
10 11 12 13 14
17 18 19 20 21
24 25 26 27 28

167.5    167.5
2.0      2.0

2.75      5.5
0        4.0

Enrollment

172.25    179 

Students in Class
P/T Conferences
Staff Development
Work Days

Students | Teachers

Totals

Beginning/End of School Year
1/2 Day for Students

No School In-Lieu of P/T Conferences
End of Quarter
No School - Holiday
Teacher Work Day
Staff Development
Elementary Parent/Teach Conferences
LCHS Academic Work Sessions LCHS Freshmen Orientation Night

Labette County Schools
2025-2026 District Calendar

2025

2026

September

October

November

December

January

February

March

April

May

August
4-5
4-6
15/18
19
20

21

Elementary Enrollment
High School Enrollment
Staff Development 
Work Day 
Half Day of School for K-9/ (0.5)
Work Day 
Full Day of School PreK-12

1

3
5/12
24

25-30

3
18

19-31

14/16

22
17

Labor Day - NO SCHOOL

Staff Development
LCHS Academic Work Sessions
No School (In Lieu of P/T
Conferences)
Thanksgiving Break - NO SCHOOL 

No School (In Lieu of P/T Conf.)
Staff Development

Elementary Parent/Teacher
Conferences
LCHS Academic Work Session
End of 1st Quarter (41 Days)
School(0.5)/Work Day(0.5)

LCHS Academic Work Sessions
End of 2nd Quarter (38 Days)
End of 1st Semester (79 Days)
Christmas Break - NO SCHOOL

Christmas Break - NO SCHOOL
Staff Dev(0.5)/Work Day(0.5) 
MLK Jr. Day - NO SCHOOL 

1-2
5
19

9
17/19

9/10
13

16-20

3
6

Staff Development
Elementary Parent/Teacher
Conferences

LCHS Freshmen Orientation
End of 3rd Quarter (46.5 Days) -
School (0.5)/Work Day (0.5)
Spring Break - NO SCHOOL

End of 4th Qtr (42 Days)
End of 2nd Semester (88.5 Days) - 
Last Full Day of School PreK-11
Work Day

21

22

M T W Th F
1 2 3 4

7 8 9 10 11
14 15 16 17 18
21 22 23 24 25
28 29 30 31

JULY

2020

AUGUST SEPTEMBER

DECEMBER

M T W Th F

1 2 3 4 5

8 9 10 11 12
15 16 17 18 19
22 23 24 25 26
29 30

OCTOBER NOVEMBER

M T W Th F
1

4 5 6 7 8
11 12 13 14 15
18 19 21 22
25 26 27 28 29

M T W Th F
1 2 3

6 7 8 9 10
13 14 15 16 17
20 21 22 23 24
27 28 29 30 31

M T W Th F
2 3 4 5 6
9 10 11 12 13
16 17 18 19 20
23 24 25 26 27

FEBRUARY MARCH

M T W Th F
1 2 3

6 7 8 9 10
13 14 15 16 17
20 21 22 23 24
27 28 29 30

JUNEAPRIL MAY
M T W Th F

1
4 5 6 7 8
11 12 13 14 15
18 19 20 21 22
25 26 27 28 29

M T W Th F
1 2 3 4 5
8 9 10 11 12
15 16 17 18 19
22 23 24 25 26
29 30

M T W Th F

2 3 4 5 6

9 10 11 12 13
16 17 18 19 20
23 24 25 26 27
30 31DRAFT
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