
OAKDALE JT. UNIFIED SCHOOL DISTRICT 

TO: Larry Mendonca, Superintendent 

SUBJECT: Second Reading: Revisions for AI to BP/E 4040, 
BP 5131.0, BP 6154, & BP 6162.5 

BACKGROUND 

12.7 

Regular Meeting 

September 8, 2025 

CSBA recommends revising existing board policy to include policy on the use of Artificial 
Intelligence (AI). The policies recommended for revision are BP/E 4040 Employee Use of 
Technology (last revised in 2009), BP 5131.9 Academic Honesty (last revised in 2023), BP 6154 
Homework and Makeup Work (last revised in 2020), and 6162.5 Student Assessment (last revised 
in 2018). CSBA also recommends revising BP 6163.4 Student Use of Technology, but as this was 
revised and adopted as of June, 2025, AI is already included there. Included here are the suggested 
new policies with new language in blue. Additional changes based on suggestions from the August 
meeting are in pink. 

ANALYSIS 
BP/E 4040 Employee Use of Technology addresses how employees may and may not use 
technology. It is updated to further specify that the use of AI is generally permitted, with certain 
caveats, including that they employee reviews and is responsible for any final product or document 
and does not share confidential student records with a third party unless pe1mitted by law. It is also 
updated to recognize that technology, including AI, can enhance employee perf01mance, to include 
"software as a service" and "AI apps" in the definition of district technology, and to provide for 
professional development in the appropriate use of technology, including Al. The accompanying 
Exhibit, which is a sample Technology Use Agreement for employees, was also updated to align 
with the prohibited and permitted uses of technology in Board Policy, to include the revised 
definition of "district technology" and to note that the district may monitor and record how 
employees use Al. Additional changes include adding "local standards and considerations" and 
"visually, verbally, or writing ... " in paragraph 8. 

BP 5131.9 Academic Honesty establishes the importance of academic honesty and personal 
integrity as fundamental to a student's education and character development and is the basis for the 
rule that students are subject to discipline if they cheat, lie, plagiarize, etc. This BP is updated to 
detail the prohibited and permitted uses of technology (particularly Al) in general as well as specific 
situations such as when a teacher may use technology to catch academic dishonesty by students. 

BP 6154 Homework and Makeup Work establishes the basic framework for assigning homework, 
particularly expectations of students, families, and staff related to assignment, completion, and 
grading of homework,. This BP also covers makeup work and how homework should be assigned to 
students during a suspension, and is updated to state that students may use technology to assist with 
homework and/or makeup work only as specified in BP 5131.9 Academic Honesty. (AR 6154 
remains the same.) An additional change in paragraph 6 states "Teachers may establish expectations 
and deadline for the acceptance of late work." 

BP 6162.5 Student Assessment establishes how to determine which student assessment to 
administer, when to administer a student assessment, and how to use a student assessment. It is 
updated to state that students may use technology to complete assessments only as specified in 
Board Policy 5131. 9 Academic Honesty. 



FISCAL IMPACT 
There is no fiscal impact to the District. 

RECOMMENDATION 
It is recommended that the OJUSD Board of Trustees review the revisions to BP/E 4040 Employee 
Use of Technology, BP 5131.9 Academic Honesty, BP 6154 Homework and Makeup Work, and 
6162.5 Student Assessment, as presented, and to consider these revisions for adoption after a second 
reading at the next regularly scheduled board meeting. 

Recommended by: 

r, Ed.D. 
Assistant Superintendent, C & I 

Approved for Reco 
to the Govern· 

La 
Superintendent 



Polley 4040: Employee Use Of Technology 

Original Adopted Date: 07/13/2009 

Board Policy Manual 
Oakdale Joint Unified School District 

Status: DRAFT 

The Governing Board recognizes that technological resources enhance employee performance by offering effective 
tools to assist in providing a quality instructional program; facilitating communications with parents/guardians, 
students, and the community; supporting district and school operations; improving access to and exchange of 
information; enriching curriculum; and enhancing student learning. 

District technology includes, but is not limited to, computer hardware, software, or software as a service provided or 
paid for by the district, whether accessed on or off site or through district-owned or personally owned equipment or 
devices, including tablets and laptops; computer servers, wireless access points (routers), and wireless computer 
networking technology (wi-fi); the Internet; email ; applications (apps), including artificial intelligence (Al) apps; 
telephones, cellular or mobile telephones, smartphones, smart devices, and wearable technology; or any wireless 
communication device, including radios. 

Employees shall review the prohibited and permitted uses of technology as specified in Board Policy 5131 .9 -
Academic Honesty, be responsible for the appropriate use of technology, and use district technology primarily for 
purposes related to their employment consistent with board policies and administrative regulations. 

An employee may use technology, including Al apps, to assist the employee in the performance of the employee's 
professional duties, including, but not limited to, the following specific tasks: developing syllabi, creating curriculum, 
reviewing student work, suggesting instructional strategies, and researching academic content or instructional 
techniques. Any employee using technology, including Al , shall review and be responsible for any final product or 
document; not share confidential student records with a third party, such as an Al app, except as permitted by law; 
and use the technology in accordance with Board Policy 6162.6 - Use of Copyrighted Materials, and in a manner 
otherwise consistent with law, board policies, and administrative regulations. If an employee is unsure about the 
appropriate use of technology, the employee shall confer with the Superintendent or designee before using. 

As determined by the Superintendent or designee, employees shall receive professional development in the 
appropriate use of these resources, including in the use of Al apps. 

The Superintendent or designee shall establish an Acceptable Use Agreement which outlines employee obligations 
and responsibilities related to the use of district technology, including the use of Al apps. Upon employment and 
whenever significant changes are made to the district's Acceptable Use Agreement, employees shall be required to 
acknowledge in writing that they have read and agreed to the Acceptable Use Agreement. 

Employees shall not use district technology to access, post, submit, publish, display, or otherwise engage with 
harmful or inappropriate matter that is threatening, obscene, disruptive, sexually explicit, or unethical or that 
promotes any activity prohibited by law, board policy, or administrative regulations. 

Harmful matter includes matter, taken as a whole, which to the average person, applying contemporary statewide 
standards and local standards and considerations, appeals to the prurient interest and is matter which visually, 
verbally, or in writing, depicts or describes, in a patently offensive way, sexual conduct and which lacks serious 
literary, artistic, political, or scientific value for minors. (Penal Code 313) 

The Superintendent or designee shall ensure that all district computers with Internet access have a technology 
protection measure that protects against access to visual depictions that are obscene, child pornography, or harmful 
to minors and that the operation of such measures is enforced. The Superintendent or designee may disable the 
technology protection measure during use by an adult to enable access for bona fide research or other lawful 
purpose. (20 USC 7131; 47 USC 254) 

The Superintendent or designee shall regularly review current guidance regarding cybersecurity, data privacy, and 
digital media awareness and incorporate recommended practices into the district's processes and procedures related 
to the protection of the district's network infrastructure, the monitoring and response to cyberattacks, ensuring data 



privacy, and managing suspicious and/ or threatening digital media content, in accordance with Board Policy 3580 -
District Records. 

The Superintendent or designee shall annually notify employees in writing that they have no reasonable expectation 
of privacy in the use of any district technology, as defined above, even when using their personal devices. To ensure 
proper use, the Superintendent or designee may monitor employee usage of district technology at any time without 
advance notice or consent and for any reason allowed by law. 

In addition, employees shall be notified that records, including communications, maintained on any personal accounts 
or devices used to conduct district business are subject to disclosure at the district's request, and pursuant to a 
subpoena or other lawful request. 

Employees shall report any security problem or misuse of district technology to the Superintendent or designee. 

Inappropriate use of district technology may result in a cancellation of the employee's user privileges, disciplinary 
action, and/or legal action in accordance with law, board policy, and administrative regulation. 

Employees may access their mobile or other communications device if there is a need to seek emergency assistance, 
assess the safety of a situation, or communicate with a person to confirm the person 's safety. (Labor Code 1139) 



Exhibit 4040-E(t): Employee Use Of Technology 

Original Adopted Date: Pending 

ACCEPTABLE USE AGREEMENT 

Board Policy Manual 
Oakdale Joint Unified School District 

Status: DRAFT 

AND RELEASE OF DISTRICT FROM LIABILITY (EMPLOYEES) 

The _____________________________ School District authorizes district employees to use district technology, as 
defined in Board Policy 4040 - Employee Use of Technology. The use of district technology is a privilege permitted 
at the district's discretion and is subject to the conditions and restrictions set forth in applicable board policies, 
administrative regulations, and this Acceptable Use Agreement. The district reserves the right to suspend access at 
any time, without notice, for any reason. 

The district expects all employees to use technology responsibly in order to avoid potential problems and liability. 
The district may place reasonable restrictions on the sites, material, and/or information that employees may access 
through the system. However, the district shall not prevent or restrict access to an employee's mobile or other 
communications device(s) if there is a need to seek emergency assistance, assess the safety of a situation, or 
communicate with a person to confirm the person's safety. 

The district makes no guarantee that the functions or services provided by or through the district will be without 
defect. In addition, the district is not responsible for financial obligations arising from unauthorized use, or misuse, of 
the system. 

Each employee who is authorized to use district technology shall sign this Agreement, which indicates that the 
employee has read and understands this Agreement and Board Policy 4040 - Employee Use of Technology. 

Employee Obligations and Responsibilities 

Employees are expected to use district technology safely, responsibly, and primarily for work-related purposes and in 
accordance with the accompanying board policy and applicable copyright laws. Any incidental personal use of district 
technology shall not interfere with district business and operations, the work and productivity of any district 
employee, or the safety and security of district technology. The district is not responsible for any loss or damage 
incurred by an employee as a result of the employee's personal use of district technology. 

The employee in whose name district technology is issued is responsible for its proper use at all times. Employees 
shall not share their assigned online services account information, passwords, or other information used for 
identification and authorization purposes, and shall use the system only under the account to which they have been 
assigned. 

Employees shall not gain unauthorized access to the files or equipment of others, access electronic resources by 
using another person's name or electronic identification, or send anonymous electronic communications. 
Furthermore, employees shall not attempt to access any data, documents, emails, or programs in the district's system 
for which they do not have authorization. 

Employees are prohibited from using district technology for improper purposes, including, but not limited to, use of 
district technology to : 

1. Access, post, display, create, or otherwise use material that is discriminatory, defamatory, obscene, sexually 
explicit, harassing, intimidating, threatening, or disruptive 

2. Disclose or in any way cause to be disclosed confidential or sensitive district, employee, or student information 
without prior authorization from a supervisor, including sharing confidential information or personally 
identifiable information with an open artificial intelligence system 

3. Engage in personal commercial or other for-profit activities without permission of the Superintendent or 
designee 

4. Engage in unlawful use of district technology for political lobbying 

5. Infringe on copyright, license, trademark, patent, or other intellectual property rights 



6. Intentionally disrupt or harm district technology or other district operations (such as destroying district 
equipment, placing a virus on district computers, adding or removing a computer program without permission, 
changing settings on shared computers) 

7. Install unauthorized software 

8. Engage in or promote unethical practices or violate any law or board policy, administrative regulation, or 
district practice 

Privacy 

Since the use of district technology is intended for use in conducting district business, no employee should have any 
expectation of privacy in any use of district technology. 

The district reserves the right to monitor and record all use of district technology, including, but not limited to, access 
to the Internet or social media, Internet searches, browsing history, use of artificial intelligence, communications sent 
or received from district technology, or other uses within the jurisdiction of the district. Such monitoring/recording 
may occur at any time without prior notice for any legal purposes including, but not limited to, record retention and 
distribution and/or investigation of improper, illegal, or prohibited activity. Employees should be aware that, in most 
instances, their use of district technology (such as web searches or emails) cannot be erased or deleted. 

All passwords created for or used on any district technology are the sole property of the district. The creation or use 
of a password by an employee on district technology does not create a reasonable expectation of privacy. 

Personally Owned Devices 

If an employee uses a personally owned device to access district technology or conduct district business, the 
employee shall abide by all applicable board policies, administrative regulations, and this Agreement. Any such use of 
a personally owned device may subject the contents of the device and any communications sent or received on the 
device to disclosure pursuant to a lawful subpoena or public records request. 

Records 

Any electronically stored information generated or received by an employee which constitutes a district or student 
record shall be classified, retained, and destroyed in accordance with Board Policy/Administrative Regulation 3580 -
District Records, Board Policy/ Administrative Regulation 5125 - Student Records, or other applicable policies and 
regulations addressing the retention of district or student records. 

Reporting 

If an employee becomes aware of any security problem (including, but not limited to, a cyberattack, phishing, or any 
compromise of the confidentiality of any login or account information), or misuse of district technology, the 
employee shall immediately report such information to the Superintendent or designee. 

Consequences for Violation 

Violations of the law, board policy, or this Agreement may result in revocation of an employee's access to district 
technology and/or discipline, up to and including termination. In addition, violations of the law, board policy, or this 
agreement may be reported to law enforcement agencies as appropriate. 

Employee Acknowledgment 

I have received, read, understand, and agree to abide by this Agreement, Board Policy 4040 - Employee Use of 
Technology, and other applicable laws and district policies and regulations governing the use of district technology. I 
understand that there is no expectation of privacy when using district technology or when my personal electronic 
devices use district technology. I further understand that any violation may result in revocation of user privileges, 
disciplinary action, and/or appropriate legal action. 

I hereby release the district, its personnel, and the Governing Board from any and all claims and damages arising from 
my use of district technology or from the failure of any technology protection measures employed by the district. 



Name: ----------------------------------- Position: 
(Please print) 

School/Work Site: -----------------------------------------------------------

Signature: ____________________ _ _____________ Date: ______________________ _ 



Policy 5131.9: Academic Honesty 

Original Adopted Date: 02/08/2010 

Board Policy Manual 
Oakdale Joint Unified School District 

Status: DRAFT 

The Board of Education Governing Board believes that academic honesty and personal integrity are fundamental 
components of a student's education and character development. The Board expects that students will not cheat, lie, 
plagiarize, or commit other acts of academic dishonesty. 

Students, parents/guardians, staff, and administrators shall be responsible for creating and maintaining a positive 
school climate that encourages honesty. Students found to have committed an act of academic dishonesty shall be 
subject to district and school-site discipline rules. 

The Superintendent or designee may establish a committee comprised of students, parents/guardians, staff, 
administrators, and members of the public to develop standards of academic honesty, measures of preventing 
dishonesty, and specific consequences for acts of dishonesty. Any recommendations for discipline shall be 
incorporated into the school's site level discipline rules. 

Prohibited and Permitted Technology Use 

As the district's standards for academic achievement are designed to challenge all students to reach their full 
potential in acquiring the knowledge and skills needed for success in postsecondary education, employment, and 
responsible citizenship, any use of technology that prevents or inhibits a student from achieving these standards is 
prohibited. Prohibited uses include, but are not limited to, using technology primarily or solely for the completion of 
coursework as a student's origina l work and generating answers to mathematical , scientific, or analytical problems. 

Permitted uses of technology include, but are not limited to, conducting research, correcting grammar and spelling, 
and learning from educational applications such as tutoring systems and language learning applications. 

Additiona lly, consistent with the limitations expressed in this policy and with teacher consent, students may also use 
technology to assist with assessments, homework, and/or makeup work or other uses approved by the teacher. 

However, a student with a disability shall be permitted to use technology for any purpose identified in the student's 
individualized education program as a tool to support the student's learning. 

If an employee suspects that a student has used technology in violation of this policy, the student shall be given the 
opportunity to demonstrate that the use of technology was in accordance w ith this policy. 

Any information acquired from an employee's use of techno logy in determining whether a student has committed an 
act of academic dishonesty shall be shared with the student, and the student's parent/guardian as appropriate. 

The Superintendent or designee may provide training to staff regarding the use of technology to improve education, 
including the detection of plagiarism and sensitivity to potential discrimination from algorithmic bias. 



Policy 6154: Homework/Makeup Work 

Original Adopted Date: 07/ 12/2010 I Last Revised Date: 05/11/2020 

Board Policy Manual 
Oakdale Joint Unified School District 

Status: DRAFT 

The Governing Board recognizes that meaningful homework assignments can be a valuable extension of student 
learning time, provide enrichment, and assist students in developing good study habits. Homework and/or makeup 
work shall be assigned when necessary to support classroom lessons, enable students to complete unfinished 
assignments, or review and apply academic content for better understanding. 

Students may use technology to assist with homework and/or makeup work in conducting research, correcting 
grammar and spelling, and learning from educational applications such as tutoring systems and language learning 
applications, as specified in Board Policy 5131.9 - Academic Honesty and Board Policy 6163.4 - Student Use of 
Technology. 

The Superintendent or designee shall collaborate with school administrators and teachers to develop and regularly 
review guidelines for the assignment of homework and the related responsibilities of students, staff, and 
parents/guardians. 

Homework assignments shall be reasonable in length and appropriate to the grade level and course. The Board 
expects that the number, frequency, and degree of difficulty of homework assignments will increase with the grade 
level and the maturity of students. Teachers shall assign homework only as necessary to fulfill academic goals and 
reinforce current instruction. 

As needed, teachers may receive training in designing relevant homework assignments that reinforce classroom 
learning objectives and inspire students' interests. 

Although on-time completion of homework is important to maintain academic progress, the Board recognizes that 
students learn at different rates. Students shall receive credit for work that is completed late in order to encourage 
their continued learning. Teachers may establish expectations and deadlines for the acceptance of late work. 

Age-appropriate instruction may be given to help students allocate their time wisely, meet their deadlines, learn to 
work independently, and develop good personal study habits. 

At the beginning of the school year, teachers shall communicate homework expectations to students and their 
parents/guardians. Homework guidelines shall also be included in student and/or parent/guardian handbooks. These 
communications shall include the manner in which homework relates to achievement of academic standards and 
course content, the impact of homework assignments on students' grades, any school resources and programs that 
are available to provide homework support, and ways in which parents/guardians may appropriately assist their 
children. 

Although it is the student's responsibility to undertake assignments independently, parents/guardians may serve as a 
resource and are encouraged to ensure that their child's homework assignments are completed. Students may also 
work with other students and use approved outside resources as directed by the teacher. 

To further support students' homework efforts, the Superintendent or designee may establish and maintain 
electronic forums, provide access to school library media centers and technological resources, and/or provide 
before-school and after-school programs where students can receive homework assistance from teachers, 
volunteers, and/or student tutors. The Board encourages the Superintendent or designee to design class and 
transportation schedules that will enable students to make use of homework support services. 

Teachers shall review all completed homework to assess the student's understanding of academic content and shall 
provide timely feedback to the student. 

If a student repeatedly fails to complete homework, the teacher shall notify the student's parents/guardians as soon 
as possible so that corrective action can be taken prior to the release of any final grades or report cards. 



Makeup Work 

Students who are absent from school shall be given the opportunity to complete all assignments and tests that can 
be reasonably provided. As determined by the teacher, the assignments and tests shall be equivalent to, but not 
necessarily identical to, the assignments and tests missed during the absence. Students shall receive full credit for 
work satisfactorily completed within a reasonable period of time. 

The Superintendent or designee shall notify parents/guardians that no student may have a grade reduced or lose 
academic credit for any excused absence when missed assignments and tests are satisfactorily completed within a 
reasonable period of time. Such notification shall include the full text of Education Code 48205. (Education Code 
48980) 

Suspended Students 

When a parent/guardian of a student who has been suspended for two or more school days requests homework that 
the student would otherwise have been assigned, the student's teacher shall provide such homework. If a homework 
assignment is requested and is turned in to the teacher by the student either upon the student's return from 
suspension or within the timeframe originally prescribed by the teacher, whichever is later, and is not graded before 
the end of the academic term, the homework assignment shall not be included in the calculation of the student's 
overall grade in the class. (Education Code 48913.5) 

The teacher of any class from which a student is suspended may require the student to complete any assignments 
and tests missed during the suspension. (Education Code 48913) 



Policy 6162.5: Student Assessment 

Original Adopted Date: 07/ 12/ 2010 I Last Revised Date: 05/ 14/2018 

Board Policy Manual 
Oakdale Joint Unified School District 

Status: DRAFT 

The Governing Board recognizes that student assessments are an important instructional and accountability tool. To 
obtain the moAst accurate evaluation of student performance, the district shall use a variety of measures, including 
district, state, and/or national assessments. 

Any student use of technology to complete assessments shall be as specified in Board Policy 5131.9 • Academic 
Honesty and Board Policy 6163.4 - Student Use of Technology. 

Assessment data shall be used to help determine individual students' progress, mastery of academic standards, 
appropriate placement in district programs, and / or eligibility for graduation. In addition, summary data on student 
assessment results shall be used by the district to identify and review student achievement goals in the district's local 
control and accountability plan, evaluate district educational programs in order to identify needed improvements, 
and, as appropriate, evaluate staff performance. 

In selecting or developing any district assessment, the Superintendent or designee shall examine evidence of its 
reliability, its validity for the intended purpose and for various student populations, and the extent to which it aligns 
with the material that is being taught. 

The Superintendent or designee shall ensure that assessments are administered in accordance with law and test 
publisher's directions, and that test administration procedures are fair and equitable for all students. 

As appropriate, assessment results shall be disaggregated by student subgroup, classroom, grade level, and/ or school 
site to allow for critical analysis of student needs. 

The Superintendent or designee shall provide professional development as needed to assist administrators and 
teachers in interpreting and using assessment data to improve student performance and the instructional program. 

When districtwide and school-level results of student assessments are published by the state, the Superintendent or 
designee may provide supplementary information to assist parents/guardians and the community in understanding 
test results. 

Interim and Formative Assessments 

State interim and formative assessments may be used in combination with other sources of information to gain 
timely feedback about student progress in an effort to continually adjust instruction to improve learning, and for 
communicating with students' parents/guardians and identifying professional development goals. Results from 
interim and formative assessments shall not be used for any high-stakes purpose, including, but not limited to, 
teacher or other school staff evaluation, accountability, student grade promotion or retention, graduation, course or 
class placement, identification for gifted or talented education, reclassification of English learners, or identification as 
an individual with exceptional needs. (Education Code 60642.6, 60642.7) 

The Superintendent or designee shall ensure that teachers who administer interim and formative assessments have 
access to all functions and information designed for teacher use related to such assessments and student 
performance on the assessments. (Education Code 60642.6) 

Individual Record of Accomplishment 

The Superintendent or designee shall ensure that each student, by the end of grade 12, has an individual record of 
accomplishment that includes the following: (Education Code 60607) 

1. The results of the state achievement tests required and administered as part of the California Assessment of 
Student Performance and Progress, or any predecessor assessments, pursuant to Education Code 60640-



60649 

2. The results of any end-of-course examinations taken 

3. The results of any vocational education certification examinations taken 

No individual record of accomplishment shall be released to any person, other than the student's parent/guardian or 
a teacher, counselor, or administrator directly involved with the student, without the written consent of the student's 
parent/guardian, or the student if the student is an adult or emancipated minor. The student or the student's 
parent/guardian may authorize the release of the record of accomplishment to a postsecondary educational 
institution for the purposes of credit, placement, or admission. Furthermore, the results of an individual student on 
the CAASPP may be released to a postsecondary educational institution for the purpose of credit, placement, or 
admission. (Education Code 60607) 


