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Revere Board of Education

Board Work Session Agenda

September 9, 2025 at 5:30pm
Revere Administration Building
3496 Everett Road
Richfield , OH, 44286
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Revere Board of Education / Work Session / 9-9-25

Agenda / September 9, 2025 / 5:30pm

I. CALL TO ORDER

Il. ROLL CALL
Kasha Brackett
Hayden Hajdu
Keith Malick
Natalie Rainey
Courtney Stein

Ill. PRESENTATIONS

No presentations at this time.

IV. BOARD OF EDUCATION'S AGENDA
No items at this time.

V. TREASURER'S AGENDA - Mr. Berdine

No items at this time.

VI. SUPERINTENDENT'S AGENDA - Mr. White

No items at this time.

VIl. INFORMATION/DISCUSSION ITEMS

1. Review of New/Revised Policies / NO ACTION /
Attachment 1

REVISED:

6.05 Inter-District Open Enrollment

6.08 Student Absences and Excuses

6.18 Student Discipline

6.19 Code of Student Conduct

6.51 Electronic Communication Devices

7.04 Promotion, Placement, and Retention

9.07 Title IX Grievance Procedure - Employee and



Student
9.09 Complaints of Sexual Harassment
9.18 Section 504, ADA Grievance Procedure

9.25 Prohibition and Reporting of Sexual Abuse

2. Review draft agenda for the September 16, 2025
regular meeting.

VIil. ADJOURNMENT



NEW DOCUMENT
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Attachment 1

INTER-DISTRICT OPEN ENROLLMENT

The Board of Education does not wish to participate in an open enrollment program for students
from other districts and will not accept such students.

Armed Forces Exception

1. Eligibility

The Board shall permit any student who is not a native student of the District to enroll
tuition-free in the District if both of the following apply:

A. The student’s parent is an active duty (full-time) member of the U.S. armed forces
stationed in Ohio; and

B. The student’s parent provides to the District a copy of the parent’s official written
order verifying the parent’s status as an active duty member of the armed forces.

2. Application Procedures

An armed forces open enrollment application shall not be subject to any application
deadline.

3. District Capacity Limits
The capacity limits apply by grade level, school building, and education program:
The capacity limits for all other grade levels, school buildings, and education programs
shall be the number of students that can be accommodated without increasing Board
expenditures on employees, facilities, or equipment, as determined by the Superintendent.
All native students wishing to be enrolled in the District will be enrolled. Any armed
forces open enrollment students previously enrolled in the District shall receive

preference over first-time applicants for armed services open enrollment.

4. Appropriate Racial Balance
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The District shall monitor its enrollment of armed forces open enrollment students to
ensure that an appropriate racial balance is maintained in the District’s schools and may
object to the enrollment of a native student in an adjacent or other district in order to
maintain an appropriate racial balance.

5. Denying Admission

Except as provided in O.R.C. §3313.982, the District shall not deny admission to an
armed forces open enrollment applicant based on the following:

A. Any requirement of academic ability, or any level of athletic, artistic, or other
extracurricular skills;

B. Limitations on admitting applicants because of disability, except that the Board
may refuse to admit a student receiving services under Chapter 3323 of the Ohio
Revised Code if the services described in the student’s IEP are not available in the
District;

C. A requirement that the student be proficient in the English language;

D. Rejection of any applicant because the student has been subject to disciplinary
proceedings, except that if an applicant has been suspended or expelled by the
student’s district for 10 consecutive days or more in the term for which admission
is sought or in the term immediately preceding the term for which admission is
sought, the Board may deny admission of such applicant.

6. Transportation

Armed forces open enrollment students shall receive transportation services under O.R.C.
§3313.981 in the same manner as an “other district student.”

LEGAL REFS: O.R.C. §3313.98
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Adopted: June 242025
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STUDENT ABSENCES AND EXCUSES

Absences for the following reasons shall be considered as excused:

A. Personal illness.

B. Serious illness or death of a family member.

C. Funeral.

D. Medical, behavioral, and dental appointments that cannot be arranged during non-school
hours.

E. Unusual or emergency situations at home.

F. Religious holidays and activities consistent with the truly held religious beliefs of the
child or his/her family.

G. Authorized school-sponsored activities.

H. Approved college visits.
L. Acts of God.
J. Quarantine.

K. Out-of-state travel, not to exceed 24 hours per school year that the student’s school is
open for instruction, for participation in an enrichment activity approved by the Board of
Education or an extracurricular activity, defined as a student activity program operated by
the District but not included in a graded course of study.

L. At the Superintendent’s discretion, a visit with a parent or legal guardian who is an active
duty member of the Army, Navy, Air Force, Marine Corps, Coast Guard, or
Commissioned Corps of the National Oceanic and Atmospheric Administration and
Public Health Service and who has been called to duty for, is on leave from, or has
immediately returned from deployment to a combat zone or combat support posting.

M. Pre-enlistment reporting to military enlistment processing station, with verification of the
date and time of the reporting from the military authority.

N. Religious expression days, in accordance with Board Policy.
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0. High school students may be absent from school for the sole purpose of attending a
private driver training course approved by the Director of Public Safety in
accordance with O.R.C. Chapter 4508 (“driver education course”), up to a
maximum of eight hours for that student. The student shall only be absent for up to
two hours per day for not more than four days in meeting the maximum of eight
hours. The days may be nonconsecutive. No student may be released from a core
curriculum subject course to attend a driver education course. Any student absent
from school to attend a driver education course must complete any classroom
assignments that the student misses because of the absence.

P ©. Other circumstances which, in the judgment of the Superintendent, constitute a good and
sufficient cause for absence from school, including, but not limited to circumstances
which are out of a student’s control and which cause his/her absence due to the District’s
implementation of a “Remote Learning Plan” under H.B. 164, or “Blended Learning
Policy” under R.C. 3301.079, if adopted by the Board.

An absence for any reason other than those listed above shall be classified as unexcused.

All excuses from parents, as well as other documents pertaining to a student’s enrollment,
attendance, and withdrawal from the District, shall become a part of the official attendance record
and shall be maintained regardless of format or condition.

A student shall have the opportunity to make up school work missed due to an excused absence;
however, it shall be the responsibility of the student to initiate a make-up procedure and schedule
with his or her teacher(s). All make-up work shall be completed within the number of days missed
following the excused absence. A student shall receive full credit for school work made up pursuant
to an excused absence.

The principal or his or her designee may request written verification of a student’s illness from a
physician licensed to practice medicine in the state in the event of frequent or extended absences
attributed to personal illness.

With the exception of religious expression days, a student must be in attendance at school for half of
the school day in order to participate in any school-sponsored activity that is conducted on that day;
in cases of emergency the principal or his/her designee may grant an exception to this limitation.

LEGAL REFS: O.R.C. §§3301.60; 3321.041; 3321.13; 3320.04
0.A.C. 3301-69-02
Ohio Department of Education EMIS Manual, Section 2.1.1: Student
Enrollment Overview, Version 4.0 (2017)

Adopted: Oectober 15,2024
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STUDENT DISCIPLINE
(Expulsion, Suspension, Emergency Removal, Permanent Exclusion, and Alternate Discipline)

During the time of suspension, expulsion, or removal, the student (if he/she is 18 years of age or
older) and/or the parents, guardians, or custodian are responsible for the conduct of the individual.
While suspended, expelled, or removed from school, students are not permitted to attend or
participate in curricular or extracurricular activities, or be on school property for any reason unless a
prior appointment has been made with school officials. If a student is removed only from a
particular class or activity, the student may not attend the class or participate in the activity for the
duration of the removal.

A suspension or expulsion shall result in the student’s total removal from the education program.
For an in-school suspension, credit will be given for all classroom assignments that can be
completed during the in-school suspension, or as homework if the student collects the assignments.

Teachers, school bus drivers, and other employees of this Board of Education having authority over
students may take such action as may be necessary to control the disorderly conduct of students in
all situations and in all places where such students are within the jurisdiction of this Board and when
such conduct interferes with the educational program of the schools or threatens the health and
safety of others.

Discipline on Board vehicles shall be the responsibility of the driver on regular bus runs. When
Board vehicles are used for field trips and other Board activities, the teacher, coach, advisor, or
other Board employee shall be responsible for student discipline.

A student who is suspended or expelled from the Joint Vocational School District may be
temporarily denied admission for the remaining period of the suspension or expulsion after being
offered the opportunity for a hearing.

The District may deny credit for post-secondary courses, any portion of which were taken during
the period of an expulsion imposed by the Superintendent or Board.

A. Definitions

1. Suspension is defined as the denial to a student for a period of at least one but not
more than ten school days of permission to attend school and to take part in any
school function.

2. Expulsion is defined as the denial to a student of permission to attend school and
to take part in any school function, for a period exceeding ten school days but not
exceeding the greater of 80 school days, or one year in certain circumstances, or
the number of school days remaining in the semester or term in which the incident
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that gives rise to the expulsion takes place, unless the expulsion is extended
pursuant to O.R.C. §3313.66(F).

3. Emergency Removal is defined as the denial of permission to be on school
premises or at curricular activities to a student whose presence poses a continuing
danger to persons or property or an ongoing threat of disrupting the academic
process taking place either within a classroom or elsewhere on the school
premises.

4. Disciplinary Removal is an action less severe than suspension, expulsion, or
emergency removal and defined as the denial to a student of permission to attend
the classes in which he/she is enrolled, or participate in an extracurricular activity
in which he/she has been involved, for a period of less than one school day.

5. Permanent Exclusion means the prohibition of a student forever from attending
any public school in this state that is operated by a city, local, exempted village,
or joint vocational school district.

6. In-School Suspension means a suspension served in a supervised learning
environment within a school setting in the District.

B. Expulsion

1. The Superintendent is the only school administrator who may expel a student.

2. Whenever an incident occurs that may lead to an expulsion, the principal may
suspend a student prior to the expulsion hearing.

3. The Superintendent shall give the student and his/her parent, guardian, or
custodian written notice of the intention to expel the student and provide the
student and his/her parent, guardian, custodian, or representative an opportunity to
appear before the Superintendent or designee to challenge the reasons for the
intended expulsion or otherwise explain his/her actions. The notice must include:

a. The reason(s) for the intended expulsion.

b. Notification of the right of the student and the parent, guardian, custodian
or representative to appear on request before the Superintendent or
designee to challenge the reason(s) for the intended expulsion or to
otherwise explain the student’s action. This hearing cannot be compelled
by the administrator. The Superintendent or designee may utilize the
service of counsel if deemed appropriate.
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c. The date, time and place to appear must not be earlier than three nor later
than five school days after the notice is given unless the Superintendent
grants an extension of time. Whenever a student has attained 18 years of
age, the right accorded to the parent of the student shall thereafter only be
required of and accorded to the student. If a student refuses to sign the
form for the notice to parents or guardian, his/her refusal will be noted in
the presence of a witness.

d. If the proposed expulsion is based on a violation listed in O.R.C.
§3313.662(A) and the student is 16 years of age or older, the notice shall
include a statement that the Superintendent may seek the permanent
exclusion of the student if he/she is convicted or adjudicated a delinquent
child for that violation.

4. The Superintendent or designee may grant an extension of time if requested on
behalf of the student. If granted, the Superintendent must notify all parties of the
new date, time, and place of the hearing.

5. The Superintendent or designee shall conduct the hearing at the appointed time
and place. The purpose of the hearing is for both sides to give their side of the
story.

6. The student may waive his/her right to a hearing. This waiver is to be in writing

and signed by both student and parents. Additionally, the student can waive the
hearing by not appearing or by his/her representative not appearing at the
scheduled hearing.

7. If the Superintendent decides to expel, within one school day of the decision to
expel, the Superintendent must notify the parent, guardian, or custodian of the
student and the Treasurer of the Board of the action to expel in writing. If at the
time an expulsion is imposed there are fewer school days remaining in the school
year in which the incident that gives rise to the expulsion takes place than the
number of days the student is to be expelled, the Superintendent may apply any
remaining part or all of the period of the expulsion to the following school year.
The notice of expulsion must include:

a. The reason(s) for the expulsion.

b. Notification of the right of the student, parent, guardian, or custodian to
appeal to the Board or its designee within 14 days after the date of the
expulsion notice by sending notice by mail or email to the Board or its
designee. The notice shall indicate that the notice of intent to appeal must
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be postmarked no later than 14 days after the date of the notice of

expulsion.
c. The right of representation at the appeal.
d. The right to be granted a hearing before the Board or its designee and

request the hearing be held in executive session.

e. Notification that the expulsion may be subject to extension pursuant to
O.R.C. §3313.66(F) if the student is 16 years of age or older.

f. Notification that the Superintendent may seek the student’s permanent
exclusion if the expulsion is based on a violation listed in O.R.C.
§3313.662(A) that was committed when the child was 16 years of age or
older, if the child is convicted or adjudicated a delinquent child for that
violation.

g. If the Superintendent expels a student for more than 20 school days or for
any period of time if the expulsion will extend into the following trimester
or school year, the notice of expulsion shall also include the names,
addresses, and phone numbers of any public or private agencies that may
offer services or programs that work toward improving those aspects of
the student’s attitudes and behavior that contributed to the incident that
gave rise to the student’s expulsion.

8.9- A student or his/her parent, guardian, or custodian may appeal the expulsion to
the Board or its designee. The student or the parent, guardian, or custodian may
be represented in all such appeal proceedings and shall be granted a hearing
before the Board or its designee, which may be in executive session upon the
request of the student, parent, guardian, custodian or representative.

9.10: A verbatim record shall be made of the hearing.

10. 1= The Board or its designee can act only after a hearing, if requested, has been held.
The Board or its designee may affirm, reverse, vacate, or modify the expulsion.

11. 12- The action of the Board or its designee on the expulsion must be in a public
meeting.
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12. 13- The Treasurer or the Board’s designee shall promptly notify the student, parent,
guardian, custodian, or representative in writing of the decision.

13. 14- The decision of the Board or its designee may be further appealed to the Court of
Common Pleas under O.R.C. Chapter 2506.

14. 15: The Superintendent, at his/her discretion, may require/allow a student to perform
community (including the District) services in conjunction with or in place of an
expulsion. This may also be required/allowed to extend beyond the end of the
school year in lieu of applying the expulsion into the following school year. This
provision does not apply to students expelled for bringing a firearm to a school
operated by the Board or onto property owned or controlled by the Board.

15. 16: The Superintendent shall initiate expulsion proceedings with respect to any
student who has committed an act warranting expulsion under the Code of
Student Conduct even if the student withdraws from the schools for any reason
after the incident that gave rise to the hearing but prior to the hearing or decision
to expel. If, following the hearing, the student would have been expelled had
he/she still been enrolled in the school, the Superintendent shall impose the
expulsion for the same length of time as a student who has not withdrawn from
school.

C. Suspension

1. The Superintendent, principal, assistant principal, or Superintendent’s designee
are the only school administrators who may suspend a student.

2. Whenever an incident occurs that may lead to a suspension, an administrator shall
investigate the nature of the alleged offense.

3. Prior to suspension or a hearing, the Superintendent or principal must give the
student written notice of the intention to suspend. This notice must include the
reason(s) for the intended suspension, and if the proposed suspension is based on
a violation listed in O.R.C. §3313.662(A) and the student is 16 years of age or
older, the notice may include a statement that the Superintendent may seek to
permanently exclude the student if he/she is convicted or adjudicated a delinquent
child for the violation.

a. The student shall be provided an opportunity to appear at an informal
hearing before the Superintendent, principal, assistant principal, or
Superintendent’s designee to challenge the reason(s) for the intended
suspension or to otherwise explain his/her actions. This hearing may take
place immediately upon notification of the intention to suspend.
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b. Whenever a student has attained 18 years of age, the rights accorded to the
parents of the student shall thereafter only be required of and accorded to
the student. If a student refuses to sign the form for the notice to parents
or guardian, the refusal will be noted in the presence of a witness.

c. The principal is not required to permit the presence of counsel or follow
any prescribed judicial rules in conducting the hearing.

4. If the administrator decides to suspend, within one school day of the decision to
suspend, the Superintendent, principal, assistant principal, or Superintendent’s
designee must notify the parent, guardian, or custodian of the student of the action
to suspend in writing. If at the time an out of school suspension is imposed there
are fewer than ten school days remaining in the school year in which the incident
that gives rise to the suspension takes place, the Superintendent shall not apply
any remaining part or all of the period of the suspension to the following school
year. The Superintendent may instead require the student to participate in a
community service program or another alternative consequence for a number of
hours equal to the remaining part of the period of the suspension. The student
shall be required to begin the student’s community service or alternative
consequence during the first full week day of summer break. The District, in its
discretion, may develop an appropriate list of alternative consequences. In the
event that a student fails to complete community service or the assigned
alternative consequence, the District may determine the next course of action,
which shall not include requiring the student to serve the remaining time of the
out-of-school suspension at the beginning of the following school year.

A notice of suspension must include:

a. The reason(s) for the suspension.
b. The duration of the suspension.
c. Notification of the right of the student, parent, guardian, or custodian to

appeal to the Board or its designee within fourteen (14) days after the
suspension notice by sending notice by mail or email to the Board or its
designee. The notice shall indicate that the notice of intent to appeal must
be postmarked no later than fourteen (14) days after the date of the notice
of suspension.

d. The right of representation at the appeal.
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e. The right to be granted a hearing before the Board or its designee and
request the hearing be held in executive session.
f. Notification that the Superintendent may seek the student’s permanent

exclusion if the suspension is based on a violation listed in O.R.C.
§3313.662(A) that was committed when the child was 16 years of age or
older, if the child is convicted or adjudicated a delinquent child for that
violation.

A verbatim record of the appeal hearing shall be made.

The Board or its designee can act only after a hearing, if requested, has been held.
The Board or its designee may affirm, reverse, vacate, or modify the suspension.

The action of the Board or its designee on the suspension must be in a public
meeting.

The Treasurer or the Board’s designee shall promptly notify the student, parent,
guardian, custodian, or representative in writing of the decision.

The decision of the Board or its designee may be further appealed to the Court of
Common Pleas under O.R.C. Chapter 2506.

The Superintendent, at his/her discretion, may require/allow a student to perform
community (including the District) services in conjunction with or in place of a
suspension. This may also be required/allowed to extend beyond the end of the
school year in lieu of applying the suspension into the following school year.

Parameters for Completing and Grading Assignments Missed Due to Suspension

a. A student who has been suspended from school shall have the opportunity
to do both of the following:

1. Complete any classroom assignments missed because of the
suspension; and

il. Receive at least partial credit for a completed assignment.

b. A student’s grade for completed work shall not be reduced solely on
account of the student’s suspension. Teachers may excuse students from
assignments missed due to a suspension which are not replicable outside
of class, and which cannot reasonably be completed at a later date in time,
as exclusively determined by the teacher. In such cases, the missed
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assignment(s) will not be factored into the student’s overall grade in the
course.

D. Emergency Removal

1. By Teacher

a. If a student’s presence poses a continuing danger to persons or property or
an ongoing threat of disrupting the academic process taking place either
within a classroom or elsewhere on the school premises, a teacher may
remove a student from curricular activities under his/her supervision, but
not from the premises.

b. During school hours, the student must be sent to the office.
c. If a teacher makes an emergency removal, the reasons(s) for the removal
must be submitted to the principal or assistant principal in writing as soon

after the removal as practicable.

d. If the emergency removal exceeds one school day then a due process
hearing must be held on the next school day after removal is ordered.

1. Written notice of the hearing and of the reason(s) for the removal
shall be given to the student as soon as practicable prior to the
hearing.

1i. The individual who ordered, caused, or requested the removal to be

made shall be present at the hearing.

iil. The hearing and notice requirements shall be conducted in
accordance with suspension procedures if it is probable that the
student may be subject to suspension. If it is probable that the
student may be subject to expulsion, the hearing and notice
requirements will be in accordance with expulsion procedures.

e. If the Superintendent or principal reinstates a student prior to the hearing,
the teacher, upon request, will receive written reasons for the action. The
teacher cannot refuse to reinstate a student even though reasons are not
given.

f. In an emergency removal, a student can be kept from class until the matter
of his/her misconduct is disposed of either by reinstatement, suspension,
or expulsion.
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2. By Administrator

a. If a student’s presence poses a continuing danger to persons or property or
an ongoing threat of disrupting the academic process taking place either
within a classroom or elsewhere on the school premises, the
Superintendent or a principal may remove a student from the school
premises.

b. If it is intended that the student be removed for more than one school day,
a due process hearing must be held on the next school day after the
removal is ordered.

1. Written notice of the hearing and of the reason(s) for the removal
shall be given to the student as soon as practicable prior to the
hearing.

1. The individual who ordered, caused, or requested the removal to be

made shall be present at the hearing.

1ii. The hearing and notice requirements shall be conducted in
accordance with suspension procedures if it is probable that the
student may be subject to suspension. If it is probable that the
student may be subject to expulsion, the hearing and notice
requirements will be in accordance with expulsion procedures.

c. In an emergency removal, a student can be kept from class or off school
premises until the matter of the student’s misconduct is disposed of either

by reinstatement, suspension, or expulsion.

d. Less than One (1) School Day Removal

In all cases of normal disciplinary procedures where a student is removed
from a curricular or extracurricular activity or school premises for less
than one school day and is not subject to suspension or expulsion, the due
process requirements of this policy do not apply.

E. Students in Grades Pre-Kindergarten Through Three

1. Emergency Removal

a. A student in any of grades pre-kindergarten through three may be removed
only for the remainder of the school day and shall be permitted to return to
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curricular and extracurricular activities on the school day following the
day in which the student was removed. If returned to curricular and
extracurricular activities the following school day, a hearing regarding the
removal need not occur.

b. A suspension or expulsion proceeding shall not be initiated against a
student in any of grades pre-kindergarten through three who was removed
from a curricular or extracurricular activity, unless the student has
committed an act described in O.R.C. §3313.668(B)(1)(a) or (b).

2. Out-of-School Suspension and Expulsion

The District shall not implement an out-of-school suspension or expulsion of a
student in any of grades pre-kindergarten through three, except in accordance with
the following:

a. The District may issue an out-of-school suspension or expulsion to a
student who has engaged in any of the behaviors described in O.R.C.
§3313.66(B)(2) to (5).

b. The District may issue an out-of-school suspension not to exceed ten days
or an expulsion to a student who has not engaged in any of the behaviors
described in O.R.C. §3313.66(B)(2) to (5) only as necessary to protect the
immediate health and safety of the student, the student’s fellow
classmates, the classroom staff and teachers, or other school employees.

c. Whenever possible, the principal shall consult with a mental health
professional under contract with the District prior to suspending or
expelling a student in any of grades pre-kindergarten through three. If the
events leading up to suspension or expulsion indicate a need for additional
mental health services, the student's principal or the District’s mental
health professional shall, in any manner that does not result in a financial
burden to the District, assist the student’s parent or guardian with locating
providers or obtaining those services, including referral to an independent
mental health professional.

d. A student who is suspended or expelled shall be afforded the same notice
and hearing, procedural, and educational opportunities as prescribed for a
suspension or expulsion of District students in grades four through twelve.

e. Students in grades pre-kindergarten through three may be issued in-school
suspensions, provided the in-school suspension is served in a supervised
learning environment.
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F. Permanent Exclusion

1. A student may be permanently excluded from attending any of the public schools
of this state if the student is convicted of or adjudicated a delinquent child for
committing, when he/she was 16 years of age or older, an act that would be a
criminal offense if committed by an adult and if the act is any of the following:

a. O.R.C. §2923.122 which includes a person knowingly conveying or
attempting to convey or possessing any deadly weapon or dangerous
ordnance or any object which is indistinguishable from a firearm whether
or not the object is capable of being fired and represents the object to be a
firearm into a school safety zone;

b. O.R.C. §2923.12 or of a substantially similar municipal ordinance which
makes it unlawful for a person to knowingly carry or have, conceal on
his/her person or conceal ready-at-hand, any deadly weapon or dangerous
ordnance on property owned or controlled by, or at an activity held under
the auspices of a board of education;

c. O.R.C. §2925.03 which makes it illegal to traffic in drugs if the trafficking
was committed on property owned by or controlled by, or at an activity
held under the auspices of a board of education;

d. O.R.C. §2925.11 which makes it illegal to obtain, possess, or use a
controlled substance, other than a minor drug possession offense, if on
property owned or controlled by, or at an activity held under the auspices
of a board of education;

e. A violation of the following sections if the violation was committed on
property owned or controlled by or at an activity held under the auspices
of a board of education, if the victim at the time of the commission of the
act was an employee of that board of education:

1) O.R.C. §2903.01, aggravated murder;

2) O.R.C. §2903.02, murder;

3) 0O.R.C. §2903.03, voluntary manslaughter;
4) O.R.C. §2903.04, involuntary manslaughter;

5) O.R.C. §2903.11, felonious assault;
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6) O.R.C. §2903.12, aggravated assault;

7) O.R.C. §2907.02, rape;

8) O.R.C. §2907.05, gross sexual imposition; or

9) former O.R.C. §2907.12, felonious sexual penetration.

f. Complicity in any violation set forth in the section on reasons for
permanent exclusion that was alleged to have been committed in the
manner described above, regardless of whether the act of complicity was
committed on property owned or controlled by, or at an activity held under
the auspices of a board of education.

2. If the Superintendent obtains or receives proof that a student has been convicted
of committing a violation listed in the section on reasons for permanent exclusion
when he/she was 16 years of age or older or was adjudicated a delinquent child
for the commission, when he/she was 16 years of age or older, of a violation listed
in the section on reasons for permanent exclusion, the Superintendent may issue
to the Board a request that the student be permanently excluded from public
school attendance in accordance with O.R.C. §3313.662.

G. Disabled Students

It shall be the policy of this Board that a child with a disability shall be disciplined only
in accordance with state and federal law.

H. Corporal Punishment

The use of corporal punishment as a means of discipline is prohibited in the District.
This policy shall not prohibit the use of force or restraint in accordance with O.R.C.
§3319.41(C).

1. Posting

A copy of this policy, together with the Code of Student Conduct, shall be posted in a
central location in each school in the District and made available to students upon
request.
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J. Student Handbooks

Disciplinary procedures and codes of conduct may be developed by building
administrators, appear in their respective handbooks, and be approved by the Board.

K. Student Seeking Admission From Another Ohio District

After a hearing, the Superintendent may temporarily deny admittance to a student seeking
to enroll in the District if the student has been expelled or suspended from another Ohio
district and the period of the expulsion or suspension has not expired. A student who is
temporarily denied admission shall be admitted once the period of the suspension or
expulsion has expired.

L. Student Seeking Admission From an Out-of-State School District

After a hearing, the Superintendent may also temporarily deny admittance to a student
seeking to enroll in the District if the student has been expelled or otherwise removed for
disciplinary reasons from a public school in another state and the period of the expulsion
or removal has not expired. A student who is temporarily denied admission shall be
admitted upon either:

1. The expiration of the expulsion or removal period imposed by the out-of-state
district; or

2. The expiration of a period of time established by the Superintendent that begins
with the date of expulsion or removal from the out-of-state school, but that is no
greater than the period of the expulsion that the student would have received had
the student committed the offense while the student was enrolled in this District.

M. Community Service in Conjunction With or in Place of a Suspension or Expulsion

The Superintendent may require a student to perform community service in conjunction
with or in place of a suspension or expulsion imposed pursuant to this Board Policy and
O.R.C. §3313.66, except for an expulsion imposed pursuant to O.R.C. §3313.66(B)(2) for
bringing a firearm to school or any other property owned or controlled by the Board. The
community service requirement may be imposed by the Superintendent under the
following guidelines:

1. The organization operating the community service program must be approved by
the Board for student participation.

2. The community service requirement may be imposed beyond the end of the
school year in lieu of applying an expulsion into the following school year.
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N. In-School Suspension

If a student is issued an in-school suspension, the student shall be permitted to complete
any classroom assignments missed because of the in-school suspension. Furthermore, the
Superintendent or principal shall ensure the student is serving the in-school suspension in
a supervised learning environment.

LEGAL REFS: O.R.C. §§3313.66; 3313.661; 3313.613; 3313.668

Adopted: May 16,2023
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CODE OF STUDENT CONDUCT

The items in this Code are applicable to misconduct by a student that occurs on property owned
or controlled by the District and off of property owned or controlled by the District but that is
connected to activities or incidents that have occurred on property owned or controlled by the
District, and misconduct by a student that, regardless of where it occurs, is directed at a District
official or employee or the property of such official or employee and all students when properly
under the authority of school personnel during a school activity, function, or event, whether on
property owned, rented, or maintained by the Board of Education or property owned, rented, or
maintained by another party. Additionally, the provisions of this Code shall apply to students if
the prohibited act(s) takes place while on properties immediately adjacent to school property,
within the line of sight of school property, on school transportation, or if the act affects the
operation of the schools.

This Code shall also be inclusive for the right to exercise authority and for personal and property
protection of administrators, teachers, librarians, or clerks, substitute teachers, teacher aides,
monitors, authorized volunteers, tutors, secretaries, cooks, custodians, bus drivers, visitors, or
other authorized school personnel.

Violation by a student of any one or more of the following rules of conduct may result in
disciplinary action(s), which may include detention, parental contact, referral to legal authorities,
emergency removal, disciplinary removal, suspension, expulsion, or permanent exclusion. The
Superintendent may prohibit a student from attending and/or participating in the District’s
graduation ceremonies as part of a student’s suspension, expulsion, or removal from school.

1. ACADEMIC DISHONESTY — Cheating on tests or school assignments, forging school
and/or parent documents, falsifying information or committing fraud. Cheating is
considered, but not limited to capturing images of quizzes and exams (paper or online) in
order to pass to other students or for self-use, the use of online sources without citation,
and/ or copying another student’s computer code, spreadsheets, documents, or handwritten
material.

2. AIDING & ABETTING — An involvement (active or passive) with another student or
students engaged in prohibited activities.

3. ARSON/FIREARMS OR OTHER WEAPONS/FALSE ALARMS AND/OR THREATS —
An act of arson or unauthorized use, possession, transfer, or disposal of firearms, knives,
or other weapons as defined under law or Board Policy, or initiating without cause a fire
alarm, reporting a fire, or false reporting of an impending bombing or catastrophe.

4. BUS CONDUCT — Any violation of the rules of conduct on the school bus.*

5. COMPUTER USAGE — Violation of the school’s computer policy and/or the District’s
acceptable use policy.**
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10.

1.

12.

13.

14.

15.

16.

CRIMINAL ACTIVITIES — Violations of specific provisions of federal, state, or local
statutes.

DISHONESTY — Cheating on tests or school assignments, forging school and/or parental
documents, falsifying information, making false statements or knowingly submitting false
information to District staff, plagiarism or committing fraud.

DISRESPECT — Rude or disrespectful behavior, or failure to cooperate with school
personnel.

DISRUPTIVE BEHAVIOR — Disruption or continuous disruption of the classroom,
school, school grounds, or school activities or functions.

EXPLOSIVE DEVICES — The use, threatened use, possession or distribution of explosives
including matches and lighters or any item which could explode, burn, detonate, cause
bodily harm or have the appearance to do so.

FIGHTING/ASSAULT/PHYSICAL VIOLENCE — The act of intentionally causing or
threatening to cause physical or emotional harm to another person or behaving in such a
manner as to present an eminent risk of such harm.

GAMBLING — Students shall not engage in or promote games of chance, placing bets or
wagers, or risk anything of value on school grounds.

HARASSMENT — Harassment includes, but is not limited to, any action which subjects an
individual or group to unwanted abusive behavior of a nonverbal, verbal, written, or
physical nature, and any act that injures, degrades, or disgraces or attempts to injure,
degrade, or disgrace another person. Harassment includes any act defined as harassment
under Board Policy or state or federal law. Examples include, but are not limited to the
following: bullying, intimidation, coercion, hazing, spreading rumors, name calling, and
menacing.

INAPPROPRIATE LANGUAGE/MATERIALS — The use of profane, indecent, vulgar, or
other improper language, gestures, comments, or material, whether written or oral, or the
possession of any profane, vulgar, obscene, or other improper objects or material.

INCITING — Inciting to riot or to disrupt or attempt to disrupt the operation of the school.

ILLEGAL SUBSTANCES/CONTROLLED SUBSTANCES — The sale, possession, intent
to sell, concealment, use of, or being under the influence or emitting a discernable odor of
any substance containing betel nut, narcotics or illegal drugs or controlled substances,
including but not limited to marijuana, hemp and hemp products, as defined in R.C. 928.01,
as well as any counterfeit controlled substances, look-a-like substances, drug
paraphernalia, inhalants, consumables, near beer or alcoholic beverages or the
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17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

unauthorized use and/distribution of over-the-counter medication or prescription
medication.

INAPPROPRIATE PHYSICAL OR NON PHYSICAL BEHAVIOR — Any behavior
deemed inappropriate in school, including but not limited to unwelcome touching, play
fighting, unwanted advances, physical intimidation, sexual contact, public displays of
affection, throwing items, and excessively loud hallway or classroom behavior.

INSUBORDINATION — The failure to comply with directions of school personnel or
acting in defiance of authority, including intentional interference with the performance of
a teacher’s duties or failure to identify oneself to school personnel when requested. Also
included within is the failure to accept or comply with discipline or punishment from
appropriate school personnel.

LOITERING/TRESPASSING — The action of being present on any school grounds,
including a school bus, or any occupation of, or loitering on, near, or around school
property without authorization.

REPEATED VIOLATIONS — Repeated violations of the Code of Student Conduct, Board
Policy, or directives from school personnel.

RULES - Violation of rules and policies of the classroom, school, and the Revere Board
of Education, including any applicable dress code.

SEXUAL CONTACT - Defined as any touching of an erogenous zone of another or public
display of affection.

SCHOOL PERSONNEL — The harassment, vandalism, physical abuse, theft, or other
disruptive or destructive behavior toward school personnel during school and non-school
time regardless of the location.

THEFT — The act of confiscating, possessing, or stealing private or public property of the
school or another individual.

TOBACCO/VAPING/OTHER DEVICES — The use, possession, transmission, or
concealment of either tobacco products or nicotine products or paraphernalia in the school
buildings, within sight of the school buildings, on school grounds, or in areas in which
school sponsored activities are taking place. This prohibition includes alternative
tobacco/nicotine products, and nicotine cessation products, as well as electronic, vapor and
other smoking devices.

UNAUTHORIZED TOUCHING - Touching another person without permission or
consent.
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27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

UNAUTHORIZED MATERIALS — The publication or distribution of unauthorized
material. This includes postings throughout the school and school grounds.

VANDALISM - The intentional, purposeful, or reckless destruction or defacing, or
attempt to do so, of public or private property within the school.

WEAPONS — Possession, concealment, use, threat of use, or exhibition of a firearm or
other weapon, or look-a-like weapon. A weapon is defined as either an item designed to
inflict injury or an item designed for another purpose then converted to a weapon through
its use.

GANG MEMBERSHIP AND/OR GANG ACTIVITY — For purposes of this policy, a gang
is an organization, association, or group of three or more people, using a common name or
one or more common identifying signs, symbols, or colors, whose members individually
or collectively engage in criminal activity.

REPEATED TARDINESS — Arriving after the start of a scheduled class or activity without
a valid excuse.

EXTORTION - Obtaining something from a person by force, intimidation, or
undue/inappropriate use of authority.

UNSAFE DRIVING — Operating an automobile in an illegal or unsafe manner, or in
violation of any rules applicable to such use on District property.

ATTEMPT — Purposefully attempting to violate any provision of the Code of Student
Conduct.

PORNOGRAPHY — Accessing, possessing, transmitting, distributing, or exhibiting
pornographic or obscene materials, or images of human nudity unrelated to the
District’s curriculum.

TAMPERING/IMPEDING — Tampering with evidence and/or impeding an
investigation into alleged misconduct.

Students found in violation of any section of this code of conduct may be immediately removed
from school and recommended to the Superintendent for expulsion.

Parents of students suspended out-of-school for ANY length of time may be asked to personally
return the child to school and meet with the principal/designee and/or guidance personnel before
he/she is readmitted.
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*The bus code of conduct can be found in school handbooks.

**The technology acceptable use policy can be found in the District’s electronic student
registration system.

LEGAL REFS: O.R.C. §§3109.09, 3109.10, 3313.661

Adopted: May16:.2023
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ELECTRONIC COMMUNICATION DEVICES

For purposes of this policy, electronic communication devices (“ECDs”) means any device that
is powered by batteries or electricity and that is capable of receiving or transmitting
communications from or to another ECD or person. An ECD includes, but is not limited to a
cellular telephone. A student has no expectation of privacy in the use of an ECD on District

property.

A-building prineipal-mayprohibit The possession and use of cellular telephones by students

their assigned school building is prohibited during the instructional day, unless otherwise
authorized by the student’s teacher or an administrator for purposes of student learning or

to monitor or address a health concern, or unless a student S 1nd1v1duahzed educatlon plan
or 504 plan permlts such use. : : — : -

If a student brings a cellular telephone to school, it must be kept in his/her assigned locker during
school hours unless 0therw1se spe01ﬁed by an admlnlstrator or a teacher A—h+gh—seheel—s$udem

need for a health concern” to be momtored or addressed durmg the 1nstruct10nal day
through the use of an ECD, including a cellular telephone, must be affirmed with a written
statement from the student’s physician providing that such use is required, which must be
submitted to the student’s building principal for authorization. Students may use ECDs,
including cellular telephones, in accordance with the building’s comprehensive emergency
management plan if permitted thereunder. Students are permitted to access and use cellular
telephones while on school buses with the permission of the school bus driver or a District staff
member, and during extracurricular activities occurring outside of the instructional day.

Use of ECDs must comply with state and federal law, Board Policy, and the Student Code of
Conduct.

No student shall use an ECD to record images, video or audio of another student or staff member
without the express permission of the person being recorded. ECDs shall not be used to record
images, video, or audio at any time or place on District property where a reasonable expectation
of privacy exists, such as in locker rooms, bathrooms, shower facilities, or any other place where
persons may be found in a state of undress.

Students are prohibited from using ECDs to facilitate academic dishonesty by way of recording
and/or transmitting test materials or information.
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Violations of this policy may result in the ECD being confiscated. A confiscated ECD will only
be returned to the student or the student’s parent or guardian at the end of the school day. A
student who violates this policy may also be subject to discipline, including suspension and/or
expulsion, and/or may have the privilege of using an ECD suspended or revoked.

If, in the judgment of the student’s building administrator, a violation of this policy potentially
constitutes an illegal act, the ECD may be provided to law enforcement.

As with any other item of personal property, students are solely responsible for the safety and
security of their own ECDs.

This policy shall be made publicly available, posted in a central location in each school building,
and posted prominently on the District’s publicly accessible website. This policy shall be reviewed
annually by the Board, which shall consider any revisions it deems necessary, consistent with Ohio
law.

LEGAL REF.: R.C. 3313.753

Adopted: Apri15.-2025
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PROMOTION, PLACEMENT AND RETENTION

The educational curriculum as adopted by the Board of Education is designed to enable students
to progress from grade to grade.

Promotion, placement, or retention of students in kindergarten through grade eight will be based
on the student’s academic progress, mental ability, social and emotional growth, chronological
age, testing information, and teacher recommendation. These factors will be carefully weighed
by the professional staff and parents.

In grades nine through 12, promotion or retention will be determined by credits earned.

Promotion or Retention Of Third Grade Students

A. No student shall be promoted to fourth grade who attains a score of less than the level of
achievement designated by the State Board of Education (the “State Board”) for the
assessment to measure skill in English language arts at the end of third grade, unless one
of the following applies:

1. The student is an English learner who has been enrolled in United States schools
for less than two full school years and has had less than two years of instruction in
an English as a second language program.

2. The student’s individualized education program (“IEP”’) exempts the student from
retention under this division.

3. The student demonstrates an acceptable level of performance on an alternative
standardized reading assessment as determined by the Department of Education
and Workforce (“DEW?).

4. All of the following apply:

a. The student is a child with a disability entitled to special education and
related services;

b. The student has taken the third grade English language arts achievement
assessment;
c. The student’s IEP or Section 504 plan shows that the student has received

intensive remediation in reading for two school years but still
demonstrates a deficiency in reading;

d. The student previously was retained in any of grades kindergarten to three;



Revere Local School District

Board of Education
Policy Manual

7.04
page 2

Chapter VII — Instructional Program

The student received intensive remediation for reading for two school
years but still demonstrates a deficiency in reading and was previously
retained in any of grades kindergarten to three.

The student received intensive remediation for reading for two school
years but still demonstrates a deficiency in reading and was previously
retained in any of grades kindergarten to three.

A student who is promoted under paragraph A.5.a. of this policy shall
continue to receive intensive reading instruction in grade four. The
instruction shall include an altered instructional day that includes
specialized diagnostic information and specific research-based reading
strategies for the student that have been successful in improving reading
among low-performing readers.

6. On or after October 3, 2023, the student’s parent or guardian, in consultation with
the student’s reading teacher and building principal, requests that the student,
regardless of if the student is reading at grade level, be promoted to the fourth

grade.

If promoted, the student shall continue to receive intensive reading

instruction until the student is able to read at grade level.

B. Mid-Year Promotion

A student who is retained in third grade shall be eligible for mid-year promotion to the
fourth grade upon demonstrating the following:

1. Participation in remediation services offered or approved by the District; and

2. Reading proficiency at or above grade level, as demonstrated by the results of a
state test or a District-approved alternate assessment.

Promotion may occur as soon as a student meets the above criteria and is not limited to
mid-year promotions only.

Children of Military Families

Pursuant to O.R.C. §3301.60, children of military families who transfer from a public school
district in another state (the “sending state’) shall be enrolled in the grade level commensurate
with their grade level in the prior district regardless of age. The District shall honor placement of
such a student in an educational program (for example, gifted education program, English as a
Second Language (ESL) program, vocational education program) based on educational
assessments conducted at the student’s prior district or the student’s participation and placement
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in like programs at the prior district. The District may perform its own evaluations to ensure the
appropriate placement for such students.

Promotion of Academically Prepared Students Truancy

Any student who is—tru he requi :
current-schoolyear-and has falled two or more of the requlred cumculum sub]ect areas in the
current grade shall not be promoted to the next grade level unless the student’s principal and the
teachers of any failed subject areas agree that the student is academically prepared to be
promoted to the next grade level.

As used in this policy, “academically prepared” means that the principal, in conjunction with the
appropriate teacher(s), has reviewed the student’s work and records and has concluded that, in
the principal’s judgment as a professional educator, the student is capable of progressing through
and successfully completing work at the next grade level.

The final decision of promotion, placement, or retention will rest with the Superintendent. The
Superintendent or designee shall report information to DEW in the prescribed manner.

LEGAL REFS.: O.R.C. §§3301.60; 3301.0710; 3313.608; 3313.609
0.A.C. §3301-35-04

Adopted: April 16,2024
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TITLE IX GRIEVANCE PROCEDURE
EMPLOYEE AND STUDENT

The Board of Education shall not discriminate on the basis of sex in the educational programs or
activities of the District that receive federal financial assistance. The Board hereby designates
the following employee as the Title IX Coordinator for the District:

Nikki Campbell

Director of Operations Ceerdinator-of HumanResources
Revere Local School District

3496 Everett Road

Richfield, OH 44286

330-523-3102

ncampbell@revereschools.org

The Title IX Coordinator’s duties shall include, but not be limited to coordinating the District’s
effort to comply with and carry out its responsibilities under Title IX and carry out an
investigation of any complaint communicated to the District alleging its noncompliance with
Title IX or alleging any uses which would be prohibited by Title IX in accordance with the
procedures set forth hereinafter. The Title IX Coordinator may be assisted by such additional
personnel as from time to time may be appointed.

Complaints involving alleged discrimination on the basis of sex in any program or activity that
receives federal financial assistance, whether carried out by District employees, students, or third
parties, shall be handled in accordance with the following procedure unless a policy has been
adopted to deal with the specific discrimination. If a more specific policy exists, that policy shall
be followed.

Step 1:

Any student or employee who has a complaint of alleged sex discrimination shall attempt
promptly to resolve the complaint by discussion with the building principal or immediate
supervisor in case of classified employees. If the building principal or immediate supervisor is
the subject of the complaint, the complaint should be filed with the Title IX Coordinator. If the
Title IX Coordinator is the subject of the complaint, the complaint can be filed directly to the
Board. The complaint should be in writing and describe, in as much detail as possible, the facts
of the situation. The principal or supervisor shall keep a written record of the discussion and
provide a copy to the student or employee involved.

Step 2:

If the complaint is not resolved in Step 1, the complainant may, within ten (10) calendar days
after receiving an answer, file the complaint in writing with the Title IX Coordinator and mail a
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copy to the principal or supervisor involved. The Title IX Coordinator shall arrange a meeting to
discuss the complaint within ten (10) calendar days after receiving the written complaint, and
subsequent meetings may be scheduled as agreed to by both parties. The Title IX Coordinator
shall conduct an adequate, reliable, and impartial investigation of complaints, and shall allow the
complainant to identify witnesses and other evidence. The Title IX Coordinator shall give a
written answer to the complainant by certified mail, return receipt requested, within ten (10)
calendar days after the final meeting regarding the complaint. A copy of the written answer shall
also be provided to the accused and the building principal or supervisor.

Step 3:

If the decision rendered by the Title IX Coordinator does not resolve the complaint to the
satisfaction of the complainant or the accused, such person can, within ten (10) calendar days,
appeal in writing to the Board. The notice of appeal shall be sent to the Title IX Coordinator and
a copy filed with the Treasurer of the Board. Failure to file such appeal within ten (10) calendar
days from the receipt of the written memorandum of the Title IX Coordinator’s action on said
grievance shall be deemed a waiver of the right to appeal. The Superintendent shall place the
matter on the agenda for the next meeting of the Board to be held within thirty (30) days, and the
complainant and the accused shall be advised in writing of the time, place, and date of the
meeting.

The complainant and the accused shall receive written notice of the meeting no less than five (5)
calendar days in advance of the meeting. The Board shall act upon such appeal officially no later
than its next regular meeting following the meeting with the complainant. Copies of the final
decision shall be sent to the complainant, the accused, the Title IX Coordinator, and the building
principal or supervisor. The decision of the Board shall be final.

If the grievance cannot be resolved through the above procedure, a request for an official
interpretation may be filed with the U.S. Department of Education — Office for Civil Rights,
1350 Euclid Avenue — Suite 325, Cleveland, OH 44115-1812.

If discrimination in violation of Title IX is found to have occurred, steps will be taken to prevent
its reoccurrence and to remedy its effects on the complainant, and others, if appropriate. The

District will use a “preponderance of the evidence” standard to determine whether a hostile
environment exists.

LEGAL REFS: 34 C.F.R. 106.8

Adopted: December 12,2023
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COMPLAINTS OF SEXUAL HARASSMENT

Sexually offensive speech and conduct are wholly inappropriate to the operation of the District
and will not be tolerated. This policy or a version which provides students adequate notice of the
prohibition against sexual harassment, the conduct that constitutes sexual harassment, and the
complaint procedure for reporting sexual harassment shall be included in the student handbooks.

It shall be a violation of this policy for any member of the District staff to harass a student
through conduct or communications of a sexual nature as defined below or to have romantic or
sexual relations with a student. Retaliation in any form against those persons alleging that sexual
harassment has occurred or participating in the investigation of the complaint is also prohibited.
It shall also be a violation of this policy for students or third parties (i.e., visiting speaker, or
visiting athletic team) to harass other students through conduct or communications of a sexual
nature as defined below.

Any teacher, counselor or administrator who receives a report, verbally or in writing, from any
person regarding sexual harassment of a student or employee must forward that report to the
building principal or Title IX Coordinator within one school day or within a reasonable period of
time if there is a good cause for the delay. Any building principal receiving a report of sexual
harassment shall promptly notify the Title IX Coordinator.

The District’s designated and authorized Title IX Coordinator is:

Nikki Campbell
Director of Operations Ceerdinater of Human Resources
Revere Local School District
3496 Everett Road
Richfield, OH 44286
330-523-3102
ncampbell@revereschools.org

The designated/authorized Title IX Coordinator and his/her contact information shall be made
known to all applicants for admission and employment, students, parents or legal guardians of
students, employees, and all of the District’s employee unions. Further, the District shall
prominently display on its website the contact information for the Title IX Coordinator.

No person designated by the District to serve as a Title IX Coordinator, investigator, decision
maker, or any person designated by the District to facilitate an informal resolution process, shall
have a conflict of interest or bias for or against complainants or respondents generally or an
individual complainant or respondent.



Revere Local School District

Board of Education 9.09
Policy Manual page 2
Chapter IX — Miscellaneous

1. Definitions
a. Sexual harassment — conduct on the basis of sex that satisfies one or more of the
following:
(1) A school employee conditioning education benefits on participation in

unwelcome sexual conduct (i.e., quid pro quo); or

(i1) Unwelcome conduct that a reasonable person would determine is so
severe, pervasive, and objectively offensive that it effectively denies a
person equal access to the school’s education program or activity; or

(ii1))  Sexual assault (as defined in the Clery Act, 20 U.S.C. 1092(f)), dating
violence, domestic violence, or stalking as defined in the Violence Against

Women Act.
b. Complainant — an individual who is alleged to be the victim of conduct that could

constitute sexual harassment.

C. Respondent — an individual who has been reported to be the perpetrator of
conduct that could constitute sexual harassment.

d. Formal complaint — a document filed by a complainant or signed by the Title IX
Coordinator alleging sexual harassment against a respondent and requesting that
the school investigate the allegation of sexual harassment. At the time of filing a
formal complaint, a complainant must be participating in or attempting to
participate in the education programs or activities of the District.

2. Duty to Respond

The District will promptly respond when an allegation of sexual harassment occurs in an
education program or activity. Education programs and activities include locations,
events, or circumstances over which the District exercises substantial control over both
the respondent and the context in which the sexual harassment occurs. This may include
computer and internet networks, digital platform, and computer hardware or software
owned or operated by or used in the operations of the District’s schools.

3. Supportive Measures

“Supportive measures” are non-disciplinary, non-punitive individualized services offered
as appropriate, as reasonably available, without fee or charge, to an alleged victim or
respondent, before or after the filing of a formal complaint or where no formal complaint
has been filed. The purpose of supportive measures is equal access to education.
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The District shall offer supportive measures to a complainant. The Title IX Coordinator
shall promptly contact the complainant to discuss the availability of supportive measures,
consider the complainant’s wishes with respect to supportive measures, inform the
complainant of the availability of supportive measures with or without the filing of a
formal complaint, and explain to the complainant the process for filing a formal
complaint.

Supportive measures may include:

a. Counseling;
b. Extensions of deadlines or other course-related adjustments;
C. Modifications of class schedules;
d. Campus escort services;
e. Mutual restrictions on contact between the parties;
f. Leaves of absence;
g. Increased security and monitoring of certain areas of campus.
4, Complaint Procedure
a. Any student or staff member who alleges sexual harassment by any staff member

or student in the District may complain directly to the Title IX Coordinator,
guidance counselor, teacher, Superintendent, any other school employee whom
the student or staff member trusts, or any other individual designated to receive
such complaints. An individual who is complaining of sexual harassment is not
required to work out the problem directly with the individual alleged to have
harassed him or her.

Any person may report sex discrimination, including sexual harassment (whether
or not the person reporting is the person alleged to be the victim of conduct that
could constitute sex discrimination or sexual harassment), in person, by mail, by
telephone, or by electronic mail, using the contact information listed for the Title
IX Coordinator, or by any other means that results in the Title IX Coordinator
receiving the person’s verbal or written report. Such a report may be made at any
time (including during non-business hours) by using the telephone number or
electronic mail address, or by mail to the office address, listed for the Title IX
Coordinator.

The District will treat a person as a complainant any time it has notice that the
person is alleged to be the victim of conduct that could constitute sexual
harassment (regardless of whether the person themselves reported, or a third party
reported the sexual harassment), and irrespective of whether the complainant ever
chooses to file a formal complaint.
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b. Retaliation against those who file a complaint or participate in the investigation of
the complaint is prohibited. No employee or representative of the District, nor
any other person, may intimidate, threaten, coerce, or discriminate against any
individual for the purpose of interfering with any right or privilege secured by
Title IX, or because the individual has made a report or complaint, testified,
assisted, or participated or refused to participate in any manner in a Title IX
investigation, proceeding, or hearing. Complaints alleging retaliation may be
filed according to the procedures for sex discrimination.

Therefore, filing of a complaint or otherwise reporting sexual harassment will not
reflect upon the student’s or staff member’s status nor will it affect future
employment, grades, or work assignments. The person to whom the complaint
was made shall, within one school day, report the complaint to the Title IX
Coordinator. If the Title IX Coordinator or Superintendent is the employee
alleged to have engaged in the sexual harassment, the report shall be made to the
Board.

c. The right to confidentiality, both of the complainant and of the respondent, will be
respected consistent with the District’s legal obligation, and with the necessity to
investigate allegations of misconduct and take corrective action when this conduct
has occurred. The District will keep confidential the identity of complainants,
respondents, and witnesses, except as may be permitted by FERPA, or as required
by law, or as necessary to carry out a Title IX proceeding.

5. Investigation

a. The investigator should remember that the investigation requires a balancing of
the respondent’s rights, the complainant’s right to an environment free of sexual
harassment, and the Board’s interest in a prompt and fair investigation. The
burden of proof and the burden of gathering evidence sufficient to reach a
determination regarding responsibility rests on the District and not on the parties.
The investigator shall not require, allow, rely upon, or otherwise use questions or
evidence that constitute, or seek disclosure of, information protected under a
legally recognized privilege, unless the person holding such privilege has waived
the privilege.

b. The investigator shall send written notice to both parties of the allegations set
forth in the complaint upon receipt of a formal complaint. The notice must
include sufficient details known at the time, including the identities of the parties
involved in the incident, if known, the conduct allegedly constituting sexual
harassment, and the date and location of the alleged incident, if known. The
notice must include a statement that the respondent is presumed not responsible
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for the alleged conduct and that a determination regarding responsibility is made
at the conclusion of the grievance process; that the parties may have an advisor of
their choice, who may be an attorney, and may inspect and review evidence; and
notice of any provision in District’s Code of Conduct that prohibits knowingly
making false statements or knowingly submitting false information during the
grievance process. If a party chooses to have an advisor, he/she may be
accompanied to any related meeting or proceeding by the advisor.

c. The investigator shall meet with the complainant within a reasonable period of
time from the time of making the complaint. However, the investigator is urged
to meet with the complainant as soon as possible.

d. Following the meeting with the complainant, the investigator shall conduct an
adequate, reliable, and impartial investigation to determine if sexual harassment
has occurred. The investigation shall include a conference with the respondent
and the complainant, as well as any and all other methods which are considered
necessary to determine whether harassment has occurred. Both parties must be
permitted an equal opportunity to present witnesses, including fact and expert
witnesses, and other inculpatory and exculpatory evidence. The parties shall not
be restricted from discussing the allegations under investigation or from gathering
and presenting relevant evidence.

e. The investigator will not access, consider, disclose, or otherwise use a party’s
records that are made or maintained by a physician, psychiatrist, psychologist, or
other recognized professional or paraprofessional acting in the professional’s or
paraprofessional’s capacity, or assisting in that capacity, and which are made and
maintained in connection with the provision of treatment to the party, unless the
District obtains that party’s voluntary, written consent to do so.

f. Both parties shall be provided an equal opportunity to inspect and review any
evidence obtained as part of the investigation that is directly related to the
allegations raised in a formal complaint, including the evidence upon which the
District does not intend to rely in reaching a determination regarding
responsibility, and inculpatory or exculpatory evidence, whether obtained from a
party or other source, so that each party can meaningfully respond to the evidence
prior to conclusion of the investigation.

g. The District shall provide, to a party whose participation is invited or expected,
written notice of the date, time, location, participants, and purpose of all hearings,
investigative interviews, or other meetings, with sufficient time for the party to
prepare to participate.
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6. Post-Investigation Procedures

Prior to completion of the investigative report, the school district must send to each party
and the party’s advisor, if any, the evidence subject to inspection and review in an
electronic format or a hard copy, and the parties must have at least 10 school days to
submit a written response, which the investigator will consider prior to completion of the
investigative report. All such evidence must be subject to the parties’ inspection and
review and be available at any hearing.

Upon conclusion of the investigation, the investigator shall issue a written report to the
parties and their advisors that fairly summarizes the relevant evidence. After the
investigative report has been sent to the parties and before reaching a determination
regarding responsibility, the decision maker(s) must afford each party the opportunity to
submit written, relevant questions that a party wants asked of any party or witness,
provide each party with the answers, and allow for additional, limited follow-up
questions from each party. The decision maker(s) must explain to the party proposing the
questions any decision to exclude questions as not relevant. Questions and evidence
about the complainant’s sexual predisposition or prior sexual behavior are not relevant,
unless such questions and evidence about the complainant’s prior sexual behavior are
offered to prove that someone other than the respondent committed the conduct alleged
by the complainant, or if the questions and evidence concern specific incidents of the
complainant’s prior sexual behavior with respect to the respondent and are offered to
prove consent. The decision maker must explain to the party proposing the questions any
decision to exclude a question as not relevant.

Although the facts and circumstances of a particular investigation may require an
investigation to continue beyond 45 school days, it is recommended that the investigation
and a report of the findings be completed within that time frame. The report shall include
a determination of whether the respondent was found to have engaged in harassment, was
found not to have engaged in harassment, or whether the investigation was inconclusive.

The District shall use a “preponderance of the evidence” standard to make such
determination. This shall be the same standard used for both complaints involving
students and staff members. The burden rests on the District to meet that standard for
purposes of reaching a determination regarding responsibility.

The report shall be issued to the complainant, if an employee, or to the complainant’s
parents, if a student. A copy of the report shall also be sent to the Superintendent or
his/her designee and the respondent.
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7. Final Determination

a. Following receipt of the investigator’s report and recommendation, the decision
maker (who cannot be the same person as the Title IX Coordinator or
investigator) must issue a written decision which sets forth the decision maker’s
determination of responsibility or non-responsibility based on the relevant
standard of evidence. The written decision shall include the following elements:

1. Identification of the allegations potentially constituting sexual harassment.

2. A description of the procedural steps taken from the receipt of the formal
complaint through the determination, including any notifications to the
parties, interviews with parties and witnesses, site visits, methods used to
gather other evidence, and hearings held.

3. Findings of fact supporting the determination.

4. Conclusions regarding the application of the school district’s code of
conduct to the facts.

5. A statement of, and rationale for, the result as to each allegation, including
a determination regarding responsibility, any disciplinary sanctions the
school district imposes on the respondent, and whether remedies designed
to restore or preserve equal access to the school district’s education
program or activity will be provided by the school district to the
complainant.

6. The District’s procedures and permissible bases for the complainant and
respondent to appeal.

b. The decision maker must objectively evaluate all relevant evidence, including
both inculpatory and exculpatory evidence.

c. Credibility determinations shall not be made on based on a person’s status as a
complainant, respondent or witness.

d. The decision maker must provide his/her written decision to the parties
simultaneously within 15 school days of receipt of the investigator’s report and
recommendation.

e. The Title IX Coordinator is responsible for effective implementation of any

remedies set forth in the written determination.
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8. Informal Resolution

The District may offer informal resolution options if a formal complaint is filed, at any
time prior to reaching a determination regarding responsibility, provided both parties give
voluntary, informed, written consent. The District shall not require, as a condition of
enrollment or continuing enrollment, or enjoyment of any other right, waiver of the right
to an investigation and adjudication of formal complaints. Any party has the right to
withdraw from informal resolution and resume the grievance process with respect to the
formal complaint. The investigator may not require the parties to participate in an
informal resolution process. The investigator will not offer or facilitate an informal
resolution process to resolve allegations that an employee sexually harassed a student. If
an informal resolution is sought by the parties, a written statement to that effect shall be
signed by the parties, and the informal resolution process will conclude within 20 school
days of the parties’ signature.

9. Appeals
a. The District will offer both parties the opportunity to appeal from a determination

regarding responsibility, and from a dismissal of a formal complaint or any
allegations therein on the following bases:

(1) Procedural irregularity that affected the outcome of the matter;

(i)  New evidence that was not reasonably available at the time the
determination regarding responsibility or dismissal was made, that could
affect the outcome of the matter; and/or

(ii1))  The Title IX Coordinator, investigator, or decision maker had a conflict of
interest or bias that affected the outcome of the matter.

b. An appeal must be submitted in writing to the Title IX Coordinator within five
school days of the issuance of the determination regarding responsibility, which
includes a statement specifying the grounds for the appeal. The opposing party
will be notified of the appeal and provided five school days from such notice to
submit to a statement in support of the outcome.

c. An “Appeal Decision Maker” shall be designated by the Superintendent to review
the investigative report and the statements submitted by the parties as part of the
appeal. The Appeal Decision Maker shall investigate whether a basis for
overturning the decision regarding responsibility exists. The Appeal Decision
Maker shall not be the same person as the decision maker(s) that reached the
determination regarding responsibility or dismissal, the investigator(s), or the
Title IX Coordinator.
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d. The Appeal Decision Maker shall issue a written decision describing the result of
the appeal and the rationale for the result and shall provide the written decision
simultaneously to both parties and their advisors within 20 school days of the
Title IX Coordinator’s receipt of a parties’ notice of appeal of the original
decision maker.

10. Dismissal of Complaints

a. Complaints must be dismissed by the decision maker where the allegations, if
true, would not meet the Title IX jurisdictional conditions:

(1) The actions complained of do not meet the definition of ‘“sexual
harassment”;

(i1) The actions complained of were not against a person in the United States;

(ii1))  The actions complained of did not occur in the District’s education
program or activity.

b. Complaints may be dismissed by the decision maker where:

(1) A complainant notifies the Title IX Coordinator in writing that the
complainant would like to withdraw the formal complaint or any
allegations therein;

(i1) The respondent is no longer enrolled or employed by the District; and/or

(ii1))  Specific circumstances prevent the District from gathering evidence
sufficient to reach a determination as to the allegations contained in the
formal complaint.

c. The Title IX Coordinator will promptly send the parties simultaneous written
notice of any dismissal decision, and the reason(s) therefore.

d. Both parties shall have the right to appeal a dismissal decision by submitting
written notice of appeal to the Title IX Coordinator within five school days of the
issuance of the dismissal notice. The Appeal Decision Maker shall review the
notice of appeal and issue a decision regarding the appeal in writing to both
parties within 10 school days of the issuance of the notice of dismissal.
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11. Discipline and Remedies

A substantiated charge against a student in the District shall subject that student to
disciplinary action, including suspension or expulsion, consistent with the Student
Discipline Code. A substantiated charge against an employee shall result in the employee
being subjected to disciplinary action, up to and including termination. Making a
materially false statement in bad faith in the course of an investigation under this policy
may subject a student or employee to disciplinary action.

Complainants and respondents shall be treated equitably by providing remedies to a
complainant where a determination of responsibility for sexual harassment has been
made against the respondent, and by following the grievance process outlined in this
policy before the imposition of any disciplinary sanctions or other actions that are not
supportive measures, against a respondent. All remedies provided by District shall be
designed to restore or preserve equal access to the District’s education program or
activity. Such remedies may include the same individualized services provided as
“supportive measures”’; however, remedies need not be non-disciplinary or non-punitive
and need not avoid burdening the respondent.

12. Training

The District will ensure that Title IX Coordinators, investigators, decision makers, and
any person who facilitates an informal resolution process, receive training on the
definition of sexual harassment, the scope of the District’s education program or activity,
how to conduct an investigation and grievance process including hearings, appeals, and
informal resolution processes, as applicable, and how to serve impartially, including by
avoiding prejudgment of the facts at issue, conflicts of interest, and bias. The District
shall further ensure that decision makers receive training on any technology to be used at
a live hearing and on issues of relevance of questions and evidence, including when
questions and evidence about the complainant’s sexual predisposition or prior sexual
behavior are not relevant. The District shall also ensure that investigators receive training
on issues of relevance to create an investigative report that fairly summarizes relevant
evidence. Any materials used to train Title IX Coordinators, investigators, decision
makers, and any person who facilitates an informal resolution process, must not rely on
sex stereotypes and must promote impartial investigations and adjudications of formal
complaints of sexual harassment.

13. Time Limits

All time limits established in this policy be temporarily delayed or extended by the Title
IX Coordinator for good cause with written notice to the complainant and the respondent
of the delay or extension and the reasons for the action. Good cause may include
considerations such as the absence of a party, a party's advisor, or a witness; concurrent
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law enforcement activity; or the need for language assistance or accommodation of
disabilities.

14. Consolidation of Formal Complaints

The District may consolidate formal complaints as to allegations of sexual harassment
against more than one respondent, or by more than one complainant against one or more
respondents, or by one party against the other party, where the allegations of sexual
harassment arise out of the same facts or circumstances.

15. Record Keeping

The District shall maintain, for a period of seven years, records of:

a. Each sexual harassment investigation including any determination regarding
responsibility and any audio or audiovisual recording or transcript, any
disciplinary sanctions imposed on the respondent, and any remedies provided to
the complainant designed to restore or preserve equal access to the recipient’s
education program or activity;

b Any appeal and the result therefrom;
c. Any informal resolution and the result therefrom;
d. All materials used to train Title IX Coordinators, investigators, decision makers,

and any person who facilitates an informal resolution process. The District shall
make these training materials publicly available on its website; and

e. Records of any actions, including any supportive measures, taken in response to a
report or formal complaint of sexual harassment. The District must document the
basis for its conclusion that its response was not deliberately indifferent, and
document that it has taken measures designed to restore or preserve equal access
to the education program or activity. If the District does not provide a
complainant with supportive measures, then the District shall document the
reasons why such a response was not clearly unreasonable in light of the known
circumstances.

LEGAL REFS: Title IX of the Education Amendments of 1972
34 C.F.R. 106

Adopted: June 28,2022




Revere Local School District

Board of Education 9.18
Policy Manual page 1
Chapter IX — Miscellaneous

SECTION 504/ADA/TITLE VI GRIEVANCE PROCEDURE

It is the intent of the Board of Education to comply with the nondiscrimination provisions of
federal laws and regulations with regard to disability. Neither the Board nor its employees shall
discriminate against any student or individual entitled to participate in the educational programs
or activities of the District, or in the employment of District personnel.

The Board hereby designates the Superintendent or his/her designee as the District’s Compliance
Officer. The District’s Compliance Officers are the Director of Student Services and the
Director of Human Resources and Communication. Their telephone number is (330) 659-6111.
The District’s Compliance Officers will coordinate efforts to comply with this policy. If the
complaint involves either the Compliance Officers or Superintendent, the District may appoint a
designee or external coordinator as appropriate. A complaint against either Compliance Officer
may be  submitted to  the  Superintendent at  dwhite@revereschools.org
mtefst@revereschools-org, and a complaint against the Superintendent may be submitted to the
Board President.

Grievance Procedure

This grievance procedure may be used for a complaint alleging a violation of Section 504 of the
Rehabilitation Act of 1973 or the Americans with Disabilities Act, or Title VI of the Civil Rights
Act of 1964. A copy of the District’s grievance procedure may be obtained from the District’s
Compliance Officer.

Step 1 — Receiving the Complaint. A person who believes he/she has a valid basis for a
grievance (“Complainant”) may initiate a grievance by making a written request
(“Complaint”) for a conference with the District’s Compliance Officer to discuss
the Complaint and seek resolution. The request shall fully describe the grievance,
citing the specific circumstances or areas of dispute which have resulted in the
complaint, and be filed as soon as possible, but not longer than ten (10) days after
disclosure of the facts giving rise to the grievance. The District’s Compliance
Officer shall review the Complaint and determine whether it timely alleges a
violation of Section 504 or Title VI. If the Complaint is untimely or does not
allege facts that — if proven — would constitute a violation of the aforementioned
anti-discrimination laws, the Compliance Officer may dismiss the Complaint and
notify Complainant of this determination. This decision is not subject to further
appeals.

Step 2 — Investigation. If the Complaint is not dismissed, the Compliance Officer will
schedule a conference with the Complainant. Absent a request for an extension or
other unusual circumstances, this conference will take place within seven (7)
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school days of receiving the Complaint. The Compliance Officer will conduct
additional interviews, including with individuals identified as respondent(s) to the
Complaint and witnesses, if applicable.

Step 3 — Decision. The Compliance Officer will use a preponderance of the evidence
standard to determine whether the evidence demonstrates that the allegations are
substantiated. Absent extension requests or other unusual circumstances, the
Compliance Officer will prepare a written decision within twenty-eight (28)
school days of the Complaint’s submission.

If it is determined that the Complainant was subjected to unlawful discrimination
or retaliation, the Compliance Officer must identify what corrective action will be
taken to stop, remedy, and prevent the recurrence of the discrimination/retaliation.
The corrective action should be reasonable, timely, age-appropriate, and effective,
and tailored to the specific situation.

Step 4 — Appeal to the Superintendent. If the grievance is not resolved satisfactorily at
Step 1, the Compliance Officer’s decision may be appealed in writing to the
Superintendent. The appeal must be made within five (5) school days following
the receipt of the District’s Compliance Officer’s decision. The Superintendent
will review the case, may conduct an informal hearing, and will notify all parties
in writing of his/her decision within ten (10) school days of receiving the appeal.

Informal Resolution

Depending on the nature of the allegations, the Compliance Officer may offer an informal
resolution process at any time after receiving a Complaint. Such a process may include informal
mediation, remedial or supportive measures, or/and other dispute resolution alternatives.
Participation in the informal resolution process is voluntary and may be opted out of by any party
at any time.

Due Process Hearing Procedure

1. If a Complaint involves identification, evaluation, or placement of a student under
Section 504, a parent or guardian may request a due process hearing under this
law. This request can be made at any time and is not subject to the grievance
procedure described above.

2. When a request for a due process hearing is received, the aggrieved party will
have the opportunity to receive a hearing conducted by an impartial hearing
officer (“IHO”) (i.e. by a person not employed by the Board, not involved in the
education or care of the child, and not having a personal or professional interest
which would conflict with his/her objectivity in the hearing).
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3. The parties can agree to refer the due process issue to mediation if available. The
mediator may be selected from the Office for Exceptional Children, if provided at
no charge by the Ohio Department of Education and Workforce.

4. The District may maintain a list of IHOs, which may include IDEA hearing
officers, attorneys, and Directors of Special Education outside the District. The
District’s Compliance Officer will appoint an IHO from that list, and the costs of
the hearing shall be borne by the District. The appointment of an THO will be
made within fifteen (15) school days after the request for a due process hearing is
received.

5. A party to a due process hearing shall have:
a. The right to be accompanied and advised by counsel and by individuals

with special knowledge or training with respect to the problems of
children with disabilities, at that party’s expense;

b. The right to present evidence, confront, and cross-examine witnesses;
c. The right to a written or electronic verbatim record of such hearing; and
d. The right to written findings of fact and decisions.
6. The THO shall conduct the due process hearing within a reasonable period of time

(i.e. not to exceed ninety (90) school days of the request for such a hearing, unless
this time-frame is mutually waived by the parties or is determined by the IHO to
be impossible to comply with due to extenuating circumstances).

7. The THO will give the parent and/or student written notice of the date, time and
place of the hearing. Notice will be given no less than twenty-one (21) school
days prior to the date of the hearing, unless otherwise agreed to by the parties.

8. The person filing the grievance may be represented by another person of his/her
choice, including an attorney, at his or her expense.

9. The THO shall make a full and complete record of the proceedings.
10. The THO shall render a decision in writing to the parties within thirty (30) school

days following the conclusion of the hearing. The decision will include findings
of fact.
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11. Appeal of the THO’s decision may be made to a federal court of competent
jurisdiction.

Retaliation is strictly prohibited. This means that District employees or students may not
intimidate, threaten, coerce, or discriminate against any individual for the purpose of interfering
with any right or privilege secured by anti-discrimination laws or because an individual has made
a complaint, testified, assisted, or participated in any manner in an investigation, proceeding, or
hearing under these laws.

Individuals have a right to file a complaint with the United States Department of Education
Office for Civil Rights (“OCR”) at any time. OCR may be contacted at 1350 Euclid Avenue,
Suite 325, Cleveland, OH 44115; (216) 522-4970; TDD (216) 522-4944;
OCR.Cleveland@ed.gov; http://www.ed.gov/ocr.

Except in extraordinary circumstances, OCR does not review the result of individual placement
and other educational decisions, so long as the District complies with the “process” requirements
of Subpart D of Section 504.

Adopted: December 12,2023
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PROHIBITION AND REPORTING OF SEXUAL ABUSE

The Board of Education prohibits employee and/or student conduct constituting sexual abuse
toward an employee or student. Sexual abuse of a student or employee means unlawful sexual
conduct or sexual contact, as defined in O.R.C. §2907.01, and other forms of unlawful sexual
conduct or contact.

The Director of Operations Ceerdinaterof Human Resourees is appointed as the sexual abuse
prevention coordinator, who shall report to the Superintendent.

A. Sexual Abuse of Employees

It shall be a violation of this policy for any member of the District staff or a third party
(i.e., visiting speaker or a visiting athletic team) or student to sexually abuse an

employee.
1. Complaint Procedure

a. Retaliation against those who file a complaint or participate in the
investigation of the complaint is prohibited.

b. The intent of the following reporting procedure is to provide a quick and
fair resolution of complaints of sexual abuse.

C. The staff member desiring to file a sexual abuse complaint must present
the complaint, in writing to the Superintendent. The Superintendent or
his/her designee shall investigate the matter unless otherwise designated
by the Board.

d. If the Superintendent is the employee alleged to have engaged in the
sexual abuse, the complaint shall be sent directly to the President of the
Board of Education. The Board will either conduct the investigation set
out below, or appoint an investigator in its place.

e. The right to confidentiality, both of the complainant and of the accused,

will be respected consistent with the District’s legal obligation, and with
the necessity to investigate allegations of misconduct and take corrective
action when this conduct has occurred.

2. Discipline

If sexual abuse is found to have occurred, the person who engaged in such abuse
will be disciplined in accordance with state and federal laws.
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B.

Sexual Abuse of Students

It shall be a violation of this policy for any member of the District staff, students, or third
parties (i.e., visiting speaker, or visiting athletic team) to sexually abuse students.

1. Complaint Procedure

a. Any student who alleges sexual abuse by any staff member, student, or
third party in the District may complain directly to the coordinator,
guidance counselor, teacher, Superintendent, any other school employee
whom the student trusts, or any other individual designated to receive such
complaints.

b. Retaliation against those who file a complaint or participate in the
investigation of the complaint is prohibited. Therefore, filing of a
complaint or otherwise reporting sexual abuse will not reflect upon the
student’s status nor will it affect future employment, grades, or work
assignments. The person to whom the complaint was made shall within
one (1) school day report the complaint to the coordinator. If the
coordinator or Superintendent is the employee alleged to have engaged in
the sexual abuse, the report shall be made to the Board.

C. The right to confidentiality, both of the complainant and of the accused,
will be respected consistent with the District’s legal obligation, and with
the necessity to investigate allegations of misconduct and take corrective
action when this conduct has occurred.

Often the information the District receives regarding sexual abuse is not always
provided through the official complaint process or communicated to the
individual designated to receive such complaints. Therefore, any teacher,
counselor, administrator, or other school employee who receives a report or
information, verbally or in writing, from any student regarding sexual abuse of
that student must forward that report or information to the building principal or
coordinator within one school day or within a reasonable period of time if there is
a good cause for the delay. Any building principal receiving a report or
information of sexual abuse shall promptly notify the coordinator. If the school
employee has a good faith belief that the conduct complained of constitutes child
abuse, they must immediately report such abuse to the proper authorities in
accordance with Ohio law.

2. Discipline

A substantiated charge of sexual abuse against a student in the District shall
subject that student to disciplinary action, including suspension or expulsion,
consistent with the Student Discipline Code.
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C. Investigation (Student and Employee)

1. The investigator should remember that the investigation requires a balancing of
the accused’s right to preserve his/her good name, the complainant’s right to an
environment free of sexual abuse, and the Board’s interest in a prompt and fair
investigation.

2. The investigator shall meet with the complainant within a period not to exceed
five school days from the time of making the complaint. However, the
investigator is urged to meet with the complainant as soon as possible.

3. Following the meeting with the complainant, the investigator shall conduct an
investigation to determine if sexual abuse has occurred. The investigation shall
include a conference with the accused and the complainant, as well as any and all
other methods which are considered necessary to determine whether abuse has
occurred. The investigation shall include the opportunity to present witnesses and
other evidence, written documentation of such investigation, including documents
and witness statements.

D. Post-Investigation Procedures (Student and Employee)

1. Upon conclusion of the investigation, the investigator shall issue a written report.
Although the facts and circumstances of a particular investigation may require an
investigation to continue beyond 45 school days, it is recommended that the
investigation and a report of the findings be completed within that time frame.
The report shall include a determination of whether the accused was found to
have engaged in abuse, was found not to have engaged in abuse, or whether the
investigation was inconclusive. The report shall be issued to the complainant, if
an employee, or to the complainant’s parents, if a student. A copy of the report
shall also be sent to the Superintendent or his/her designee.

2. A finding of no abuse or inconclusive evidence shall end the investigation.
3. If abuse is found to have occurred, the investigator shall recommend what steps
are necessary to ensure that the abuse is eliminated for the victim and other

individuals affected by the sexual abuse and to correct its discriminatory effects
on the complainant and others, if appropriate.

LEGAL REFS: Title IX of the Education Amendments of 1972
20 C.F.R. 1604.11

Adopted: e L
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