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1. Purpose/aims
1.1. The aim of this policy is to outline how Hastings Academy ensures accessibility for all pupils, staff,
parents and visitors to the school site and curriculum, in line with the Equality Act 2010.
1.2. This policy supports our commitment to providing an inclusive learning environment where all
individuals are valued and supported regardless of their physical, sensory, cognitive or social needs.
1.3. The policy applies to all stakeholders of the school including pupils, staff, governors, parents,
visitors, and contractors.

2. Legislation and statutory guidance
2.1. This policy is based on the following legislation and guidance:

e Equality Act 2010

e Children and Families Act 2014

e SEND Code of Practice 2015

e The Education Act 1996

e The Equality Act 2010: advice for schools (DfE)
e Accessibility Planning Guidance (DfE)

2.2. Under the Equality Act 2010, schools have a duty to:
e Not discriminate against disabled pupils
e Take reasonable steps to avoid putting disabled pupils at a substantial disadvantage
e Publish an accessibility plan

3. Definitions

3.1. Disability is defined by the Equality Act 2010 as a “physical or mental impairment which has a long-
term and substantial adverse effect on a person’s ability to carry out normal day-to-day activities.”

4. Policy Statement
4.1. Hastings Academy is committed to:

e Increasing the extent to which disabled pupils can participate in the curriculum
e Improving the physical environment to enable better access to education and associated
services

e Improving the availability of accessible information to disabled pupils, staff, parents and visitors

4.2. We will make reasonable adjustments to support disabled individuals, promote inclusion, and
remove barriers to learning and participation.

5. Roles and responsibilities

5.1. The Principal is responsible for ensuring this policy is implemented effectively.
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5.2. The Local Governing Body monitors compliance and reviews the Accessibility Plan annually.

5.3. The SENDCo works with relevant stakeholders to ensure access arrangements meet individual
needs.

5.4. All staff have a responsibility to support accessibility and promote inclusive practices within their
roles.

6. Procedures

6.1. The school will:
e Maintain an up-to-date Accessibility Plan, reviewed annually
e Audit physical accessibility annually and act on findings
e Plan reasonable adjustments for pupils with temporary or permanent impairments
e Provide staff training to support inclusive practice
e Ensure communication formats are accessible (e.g. large print, translations)
e Consult regularly with disabled pupils, parents, and staff

7. Monitoring arrangements

7.1. This policy and the accompanying Accessibility Plan will be monitored by the Local Governing Body
and reviewed annually.
7.2. Compliance will be assessed via:

e Site audits

e Curriculum reviews

e Stakeholder feedback

e Analysis of accessibility-related incidents or complaints

8. Links with other policies
7.1. This policy and the accompanying Accessibility Plan will be monitored by the Local Governing Body
and reviewed annually.
7.2. Compliance will be assessed via:
e Site audits
e Curriculum reviews
e Stakeholder feedback
e Analysis of accessibility-related incidents or complaints
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