CERTIFICATED MANAGEMENT POSITIONS
1.0 Full Time Equivalency is based on 225 days

DIVISION POSITION RANGE
Curriculum and Instruction

Coordinator, Curriculum & Instruction 26
Coordinator, Innovation and Academic Events 26
Coordinator, Instructional Support 26
Coordinator, Language Education Services 26
Coordinator, Teacher Induction Program 26
Director, Early Learning Support 28
Director, Digital Learning 28
Director, Equitable Learning Systems 28
Director, Leadership and Program Support 28
Director, Leadership Support Services 28
Director, Literacy and Language Support 28
Director, School and District Support 28
Director, Teacher Induction Program 28
Director, Teacher Programs and Support 28
Human Resources

Director, Educator Workforce Development 28
Special Education

Administrator, Special Education 31
Coordinator, Special Education Programs 26
Director, Special Education Programs 28
Student and Community Services

Administrator, Early Care and Education 31
Coordinator, Career Technical Education 26
Coordinator, Early Care and Education 26
Coordinator, ECE Programs and Support 26
Coordinator, Juvenile Court and Community Schools 26
Coordinator, K12 Pathway 26
Coordinator, Student and Community Services 26
Coordinator, Work-Based Learning 26
Director, Career Technical Education 28
Director, Early Care and Education 28
Director, Juvenile Court and Community Schools 28
Director, Student and Community Services 28
Director, Transitional Youth Services 28
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SANTA BARBARA
County Education Office
Susan C. Salcido, Superintendent

CERTIFICATED MANAGEMENT SALARY ENHANCEMENTS

Stipend Details Amount
Master’s* Evidence of a Master’s Degree from a regionally accredited $2,000 annually
institution.
Doctorate* Evidence of a Doctorate Degree from a regionally accredited $3,000 annually
institution.

Maximum stipend for a manager who possesses both a Master’s
Degree and a Doctorate Degree shall not exceed $3,000 annually.

Bilingual* Assigned to a manager designated by the associate $1,500 annually
superintendent as using bilingual skills (e.g. Spanish or ASL) on
at least a weekly basis. Shall be required to pass a bilingual
examination or be otherwise certified.

* Prorated according to Full Time Equivalency (FTE)

Longevity Increments:

Option 1

Beginning on July 1 of the 15th year of service: 2% of the base salary. On July 1 of each subsequent year, the
longevity calculation will replace the prior calculation with 2% of the current year base salary.

After 30 years of service: an additional increment of $1750

After 35 years of service: an additional increment of $1750

After 40 years of service: an additional increment of $1750

Option 2
Management employees hired prior to July 1, 2005 and employed in management positions prior to July 1, 2018

shall choose in writing between Longevity Option 1 or Option 2 as defined below. Managers not meeting these
criteria shall be eligible for longevity Option 1.

Management employees will receive prorated longevity increments in accordance with the following schedule:
After 15 years of service: 2% of the 15th year base salary

After 20 years of service: 4% of the 20th year base salary

After 25 years of service: 6% of the 25th year base salary

After 30 years of service: an additional increment of $1750

After 35 years of service: an additional increment of $1750

After 40 years of service: an additional increment of $1750
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[ B' Certificated Management Annual Salary Schedule - 225
County Epcation Offee 2025-2026
\ 221 Service Days & 4 Board Declared Holidays
A B C D E F G i H : I
1 78,531 80,496 82,507 84,572 86,684 88,853 91,074 i 93,351 i 95683 1
__________ 2 ..].80496 | 82507 | 84572 | 86684 | 88853 | 91074 | 93351 | 95683 i 98074 | 2
3 82,507 84,572 86,684 88,853 91,074 93,351 95,683 98,074 100,527 3
4 84,572 86,684 88,853 91,074 93,351 95,683 98,074 i 100,527 i 103,040 4
5...|.86684 | 88853 | 91074 i 03351 | 95683 | 98,074 : = 5
100,527
103,040
.105,618
108,257
110,963
108257 1 110,963 | 113,739 . .
12 103,040 105,618 108,257 110,963 113,739 116,579 119,495 122,482 125,544 12
13 105,618 108,257 110,963 113,739 116,579 119,495 122,482 i 125,544 i 128,680 13
.ia | 108257 | 110,963 [ 113739 | 116579 | 119495 | 122482 | 125544 | 128680 | 131898 | 14
15 110,963 113,739 116,579 119,495 122,482 125,544 128,680 131,898 135,195 15
16 113,739 116,579 119,495 122,482 125,544 128,680 131,898 i 135,195 i 138,574 16
,,,,,, 17 | 116579 | 119495 | 122482 | 125544 | 128680 | 131898 | 135195 | 138574 | 142040 | 17
18 119,495 122,482 125,544 128,680 131,898 135,195 138,574 142,040 145,592 18
19 122,482 125,544 128,680 131,898 135,195 138,574 142,040 i 145,592 i 149,229 19
20 125,544 128,680 131,898 135,195 138,574 142,040 145,592 | 149,229 i 152,962 20
21 128,680 131,898 135,195 138,574 142,040 145,592 149,229 152,962 156,785 21
22 131,898 135,195 138,574 142,040 145,592 149,229 152,962 i 156,785 i 160,705 22
23 135,195 138,574 142,040 145,592 149,229 152,962 156,785 : 160,705 i 164,722 23
24 138,574 142,040 145,592 149,229 152,962 156,785 160,705 164,722 168,841 24
25 142,040 145,592 149,229 152,962 156,785 160,705 164,722 i 168,841 i 173,061 25
26 145,592 149,229 152,962 156,785 160,705 164,722 168,841 i 173,061 i 177,390 26
_________ 27 |.149229 i 152962 [ 156785 1 160,705 | 164722 | 168841 | 173061 : 177,390 : 181824 | 27
28 152,962 156,785 160,705 164,722 168,841 173,061 177,390 i 181,824 ' 186,368 28
29 156,785 160,705 164,722 168,841 173,061 177,390 181,824 186,368 i 191,028 29
.30 | 160705 | 164722 | 168841 | 173061 | 177,390 | 181,824 | 186,368 | 191,028 : 195804 | 30
31 164,722 168,841 173,061 177,390 181,824 186,368 191,028 M 195,804 M 200,698 31
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