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Introduction and Important Information

Introduction
In accordance with M.G.L. c. 71, section 32A, Massachusetts Department of
Elementary and Secondary Education (DESE) regulations governing school
councils have determinebdt in each school building containing grades nine (9)
to twelve (12), inclusive, the principal in consultation with the school council,
shall prepare and distribute to each student a student handbook setting forth the
rules pertaining to the conduct ofidents. The school council shall review the
student handbook each spring to consider changes in disciplimaogql to take
effect in September of the following school year, but may conpia¢ocol
changes at any time. The annual review shall covaradis of student conduct,
including but not limited to those outlined below.

Each school districtds policies pertaining
the following: disciplinary proceedings, including procedures assuring due

process; standascand procedures for suspension and expulsion of students;

procedures pertaining to discipline of students with special needs; standards and

procedures to assure school building security and safety for students and school

personnel; and the disciplinary asaires to be taken in cases involving the

possession or use of illegal substances or weapons, the use of force, vandalism, or
violations of other studentds civil rights

This handbook serves to present the rights of the school to implement high
expectatdns for the academic, civiand social development of our students.

These procedures intend to reinforce responsible student decialong and

promote positive behaviors and respect. All members of the school community
have the responsibility to condubemselves in accordance with the provisions of
this handbook in a way that demonstrates respect for all individuals, their rights,
and their property. The school community is defined as all those people who work
or interact in the school. Students, tezrsh administratorschoolcounselors,
custodians, secretariaining commonsvorkers, parent/guardian volunteeaiad
school visitors are part of this community.

All members of the school community must support the standards of conduct of

the school ad assist in the enforcement of rules and regulations. The way sports
are conducted, grades are allotted, teachers behave, and corridors and parking lots
are monitored all send messages that significantly affect our school culture.
Positive behaviors musbt only be accentuated by the policies and practices

under which our high school functions, but also must be modeled in the conduct

of members of our school community. Young people need to see people around
them live by the standards that the school et instill in them.

This behavior is expected during all schepbnsored events. This includes all
curricular, cecurricular, athletic, and special events of the school both on and off
campus (e.g. graduation, graduatietated activities, school de@s and proms,
student activities at other schools, including sctspainsored trips and those

times when school buses or other schmolvided transportation is used). A
student 6s p acurticular acfividids is a priviléga, nat aright or
ertitlement.



Mi ddl eborough Public
District Mission Statement

Mission Statement
1 Middleborough Public Schools' mission is to foster a culture of excellence
in every student, every classroom, every day.

Vision Statement
1 Middleborough Public Schodlstudents, with the suppasf a dedicated
community, willthink critically, appreciate diversitglemonstrate
innovation, value reflection, and develop a growth mindset as an active
member of our local and global community to learn, grow, and finish
strorg.

Theory of Action
1 If we create, support, and sustain cultures of innovation, achievement,
excellence, and webeing within our school and greater community, then
our students will learn to think creatively and independently, appreciate
and respect divsity, demonstrate innovation, value reflection, and
develop their mindset to learn, grow, and finish strong as active members
of our local and global community.

Strategic Objectives
1 Culture of Innovation and Achievement
o Continue to make daiaformed detsions to improve achievement
for all students within an innovative environment supported by
215 Century facilities.
1 Culture of Excellence
o Develop andwurturea positive culture wherein high expectations
for students, faculty, and staff achievement atiewdated,
realized, and celebrated by the entire community.
1 Culture of Wellbeing
o Plan, develop, and implement programs and protocols which will
continue to positively impact the socemnotional growthand
well-being of all members of the school communit

Schoo



Core Values, Beliefs, and Learning Expectations

We are theSACHEMS!
Our Graduates:

§olve Problems

Acknowledge Global Issues
Communicate Well

Help Others

Embrace Lifelong Learning
M ake Learning Relevant

Strive for Excellence

We believethat all students should become-iésg learners who can effectively
communicate in their world, while showing confidence, demonstrating tolerance,
and providing service to their community. We challenge students to be informed
young adults who will helpo solve problems within our global society using
creative ideas. A combination of challenging courses, varied instruction, and
authentic learning opportunities will provide students with the means to achieve
their goals.

Through varied learning opportities, all Middleborough High School students
i 1. clearly, fluently, and confidently present ideas;
2. acquire and assess information for a purpose;
. apply critical and analytical thinking to solve problems;
. collaborate to meet a common goal;

. create origingproducts that demonstrate skill and knowledge;

. demonstrate understanding of beliefs, opinions, and needs in the
global societyand

. demonstrate the value of service to the welfare of the community.




Middleborough High School
Student Bell Schedule

MHS 2025-2026 Schedule
Day 1 Day 2 Day 3 Day 4 Day 5 Day 6 Day 7 Day 8
Block 1 A F A A F A A F
Directed Study/ Success
Block 2 B G B B G B B H
Block 3 C H C F C C F C
Block 4 D D G D D G D G
Block 5 E E H E H £, H E
Daily Bell Schedule Early Release Schedule
Block 1 7:20 - 8:20 60 Block 1 7:20 - 7:57 37
Seomoeness | 8:24 - 8:59 35 Block2 | 8:00 - 8:35 35
Block 2 9:03 - 10:03 60 Block 3 8:38 - 9:13 35
Block 3 10:07 - 11:07 60 Block 4 9:16 - 10:54 98
Block 4 11:11 -12:47 Lunchli 9:16 - 9:46 Db
Lunch?  9:49-10:19 30 min funch
L”nl’f.‘l?:f If:'ri - r{:‘fH 98 Lunch 3 10:22 - 10:52
Lunch 2 144 - 12:14
Lunch3 127 -12:47 Block s 10:55 - 11:30 35
Block 5 12:50 - 1:50 60
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Floor Plan
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Aupust/Septembear

8498/ New Teocher
Ovientatian

8/27-B/ 28 Full Profestional
Develapeent Day Staff
Only No Schoo!

941 Labar Day

942 First doy 1-12 ond K
Orientation

2943 First Doy &

/8 First Doy Pre-k

919 Professional Develog-
ment Barly Belease

August: 2 Teocher Days
September: 21 Student)
Teacher Days

October

10010 Prafessional Devel-
apmernt Early Release
10713 Columbus Day/
Indigenous Peaple’s Day

October: 22 Student/
Teacher Day=s

Movemper

114 Full Professanal De-
welopment Duy Staff Only
Mo School

1111 Veteran's Day
11/26-11,/28 Thanksgiving

MNovember: 15 Student
Diaysy 16 Teocher Days

Decernberflanuary

12724-1/2 Decamber Bresk
1/16 Full Professional De-
wvelapment Dy Staff Only
Mo School

119 MLE Ir. Day

Decermber: 17 Student)”
Teacher Days

Jarwary: 18 Stedent/19
Teacher Day=

20252026School Calendar
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SCHOOL CALENDAR COLOR KEY

. Holiday/Vacation Days

First/Last Day of School

. PD Early Release

First Day K

First Day Pra-K

Full PD Day/No School

. MHS Graduation

Mew Teacher Orientation

. Emergency Closings

February

2/13 Professional Devel-
opment Early Releass
2/16-2720 February Break

February: 15 Student/
Teacher Doys

March

3711 Profedsional Devel-
opment Early Release

March: 22 Student Days/”
Teacher Doys

April
44 20-4/24 April Break

April: 17 Student/Teacher
Days

May'

5722 Professions| Devel-
opment Early Releass
5725 Memarial Day

May: 20 Student/
Teacher Days

June
BB MHS Graduatian
B/'17 Last Day of Schoal/
Professional Development
Early Release
E/19 luneteenth

Juwne: 13 Student) Teacher
Days

[MOTE: With 5 emergency
chasings, the last day of
school would be June 25,
ik

Approved by School Com-
mittee February 13, 2025

Please be advised that the school calendar is subject to change due to eméngency doding, indement weather and other unforéséen aoournendes
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Contact Information for Administrators and
Department Leaders

Name Role Email Phone Ext.
Mr. Paul Branagan Principal pbranagan@middleboro.k12.ma.us x3102
Mr. Andrew Dizel Asst Principal adizel@middleboro.k12.ma.us x3103
Mr. Jeffery Slvia Asst Principal jsylvia@middleboro.k12.ma.us x3106
Mr. Ryan Sylvia Athletic Director rsylvia@middleboro.k12.ma.us x3116
Ms. Lace Foley Futures AcadmyDirector |foley@middleboro.k12.ma.us x3114
Mrs. Kimberly Oravec Special Education koravec@middleboro.k12.ma.us x3139
Mrs. Jessica Buco English Department jbuco@middlebo.k12.ma.us x3136
Mr. Justin Pittsley Fine Arts Department jpittsley@middleboro.k12.ma.us x3117
Mr. Steven Chamberlain  Math Department schamberlain@middleboro.k12.ma.us x3187
Mr. Kurt Roensch Science Department kroensch@middleboro.k12.ma.us x3130
Mr. Matthew Osgood Social Studies Department mosgood@middleboro.k12.ma.us x3135
Mrs. Caterina Swanson  World Language Departmenswanso@middleboro.k12.ma.us x3137
Mr. Scott Hallgren Head Custodian shallgren@middleboro.k12.ma.us x3118

Note: The entire MPS Staff Directory can be accesséudtps://www.middleboro.k12.ma.us/Page/5263

Parents/Guardians/Caregivers:To initiate a discussion about a student issue, please begombyiunicating
with the appropriate classroom teacher, coacgraupadvisor.
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General Information

Entrance and Exit from School
MHS opens at:00A.M.; students may enter at that tinBetween7:00A.M. and
7:20 A.M., students may entertheu i | di ng via the Rotundabds
28 East Grove side) or rear entrance (Wood St./Bus loop ssdedlents will be
required to stay in the Rotundainihg Commons, or the Learning Commons
between 7:00 A.M. and 7:10 A.MAt the 7:10 A.M. bell, students will head to
their first block class to which they must arrive before 7:20 ASklidents who
enter their classroom after 7:20 A.M. are considered tndymust report to the
main office toget a pas#o class.

After 7:20 A.M. all students and visitors must enter the building via the main
entrance (Rt. 28 side). All other entrances will be locked and inaccessible

Once the school day begins, all tats will enter and exit the building through

the main entrance. Students must sign in and out with the attendance secretary.
Any student not following this procedure will be subject todiseipline

Students needing to stay after 1:50 P.M. for extrp &et/or school activities
should be in a supervised area. Unsupervised students are subject tmelitaip
being in an unauthorized are&tudents who have no business after school should
leave school grounds at the conclusion of the school day.

Main Office
The main officas located at the main entrance to Middleborough High School
which is accessible via the Rt 28 East Grove Street entrance. All visitors are
required to enter through the main office for proper checKrhe offices of the
Principal and Assistant Principals are located in the main office.

School Resource Officer
The School Resource Officerdéds (SRO) of fi
Wood Street entrance. The school resource officer serves as a community
resource for &lstudents of Middleborough High School and plays an integral part
in ensuring the safety and security of all members of the MHS school community.

Restrooms
Restrooms are available to students before school, during passgn@andunch.
If a student rast use the restroonudng class time, they must obtain permission
from the classroom teherby way of an EHall Pass.Passes are used for
emergencies onlYOnly one bathroonpass will be issued at a time in any given
class. Restroom passes may betiaohifor students who abuse bathroom
privileges Students who are out of the classroom for an excessive amount of
time, thereby preventing others from using the facilities, risk being put on pass
restriction or other possible progressive discipline measure

Bathroom access and use is modified for students based on their individual

needs. Students that have medical or special education needs will be
accommodated.

16
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At Middleborough High School, there are four different restroom types: Men's,
Women's, AltGender, and Staff bathroomStudents are permitted to use the
communal Men's, Women's, and single use@dinder restroomsTransgender
and nonbinary students may exercise their legally protected right to use the
restroom aligned with the gdar that the student consistently asserts at school.
If this creates discomfort for any student, the studenheir parent/guardiais
encouragedo contact the school counseling office to discuss specific needs or
concerns.

Corridor Passes
Students @ expected to remain in the classroom during class time. If there is a
need for a student to leave a classroom during class time, the student must have
the permission of the classroom teacher and obtairtallEPass. In addition to
the EHall Pass, stdentsmaybe required to carry a pass issued by the classroom
teacher. Roaming in the corridors during class time, including lunch, without
permission from a staff member is prohibited. Students found in an unauthorized
area without permission mayceive a consequence depending on the severity
and frequency of the incident.

Lost and Found
All books, school supplies and/or personal items that are found by any student
should be brought immediately to the main office. Any student who has lost an
item should report to the main office to see if it has been recovered.
Middleborough High School is not responsible for lost or stolen property.
Students should be advised to keep all valuablesraghif valuables must be
brought to school, locked school kars or locked gym lockers should be used to
house the items for safe keepirigpockers are available by request.

Student Dining Commons
The Student Dining Commons serves as our cafeteria and is located next to the
rotunda. All students must report toefStudent Dining Commons during their
lunch period even if they do not intend to.eldb student may leave the
commongduring the lunciperiodwithout the permission @& supervisor/monitor
Alternative dining locations may be available, but permissiastrbe granted by
the supervisor/monitor on dutyhe senior privilege of eating outside in
designated areas will be available for all seniors in good standing who do not
abuse this privilege, weather permittingll students are expected to clean up
after themselveand dispose of any form of trash or mess for which they are
responsible. If students finish their lunch before the dismissal bell, they should
remain seated and wait for the bell.

Telephones
Students who must usleet phone during the day stuobtainan E-Hall Pasgo the
main office and use the phoimethe main office.Alternatively, teachers may
allow students to use classroom or office phones if appropriate to do so. Student
cell phones should not be used to make personal phone aaflg diass time.

Visitors
All visitors must report to thenainoffice located at the Rt. 2Bast GroveStreet
entrance to cheek with main office staff All visitors must wear schoessued

17



visitorsd stickers or | angmharfdrdheand be acco

duration of their stayStudents may not bring visitors to school.

Books and Equipment
Most books and equipment issuggIMHS are loaned to students for the duration
of the course. Students are expected to ¢ake ofschootissued itemgAll
textbooks shoulthe covered. All equipment must be cared for properly. It is
understood that students will be charged for damaged or lost books and equipment
assigned to thentost book payments will be determined by the cost of
replacement. The sameethod will be used for all damaged or lost equipment
belonging to the school.

If a book or equipment is lost, the student should
1. check all places wheremntight havebeenleft;
2. check the Lost and Found area in the office; then
3. report the loss to the apgmeateteacheor staff persorior issuance of
another book, if possible.

If a debt exists, Parents/Guardian will be notified. Payment must be remitted to
the school as soon as possible. A refund will be issued to the papeecsivent a
lost item is reovered

Obligations to School
Any student who owes money, materials, equipmento r i s ewillnétbbee t i me 0
permitted to participate in ecurricular activities or athletics until the debt is paid
(unless excused by the administration).

Additionally, any student who owes a debt to the school in the form of money,
material, or time must satisfactorily resolve it before participation in graduation
exercises.

Students who have lost school material should refer to the section titled "Books
and Materials" ad follow the outlined procedure.

Locker Responsibilities
Access to lockers is permitted before and after school and during passing periods.
Student lockers are school property and remain at all times under the control of
the school. Periodic general irspions of lockers may be conducted at any time
without notice, without student consent, and without a search warrant. Students
are expected to assume full responsibility for the security of their lockers. Do not
give your combination to anyone else. Niglgers of any kind are to be posted on
or in your locker.

Food and Drink
During the regular school day food and drink is discouraged in areas outside the
dining commons. Classroom consumption of food and drink is left to the
discretion of the classronteacher. Food, drink, and gum is not permitted in the
learning commons and auditorium.
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Students will not be allowed to deliver food, drinks, or snacks to one another

during the school day. Parents/Guardians or their designee are permitted to drop

off their studentds |l unch or | unch money to
called to the office in between classes to collect their lunch/lunch money.
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Policies and Procedures

Bus Transportation

Students whdive one and a halfi(5) or more miles from Middleborough High
School are eligible to k& a bus to and from school. Norngiabp-off and pickup
points for all buses are at the rear of the buildiRgckup location for the late bus
is also at the rear dfie building.

Bus routes arobund on the MPS websit https://www.middleboro.k12.ma.us/eur
district/transportation/transportatiedepartment

Student rider regulations are postedeach budt is the student's responsibility
to become fully acquainted with rules and regulations governing bus conduct.

Procedures for the Use of School Bus Vid@zmeras

1.

2.

Each bus used for regular education transportation will be equipped with a
video camera.

Each housing box will be labeled with a sign informing riders that they are
subject to being videotaped on the school bus at any time.

All students shall be notifietthat they are subject to being videotaped on
the school bus at any time. Parents/Guardian of students will be notified
through a school district notice and media.

Two (2) video cameras will be available for recording on the buses.
Taping will be audio angideo.

Cameras will be scheduled on the school bus on a rotation basis so as not
to select only certain busses. The rotation shall be determined by the
School Department.

Based on the number of incidences of misconduct or the seriousness of
these reportsjideo monitoring of a bus route may be done more
extensively. The Supatendent of Schools or thalesignee may decide

if more extensive monitoring is needed. Additional monitoring is meant to
add to the written disciplinary reports by the bus driver tale the place

of reports.

After videotapingn a bus, the tapes will be stored at the office of the
school bus transportation manager for ten (10) days. If no incidences are
reported, the tapes will be recycled. Viewing of tapes may be randomly
reviewedby the school department transportation supervisor to ensure
proper school bus conduct. If incidences are reported, or if incidences are
viewed during random selections, the videotapes will be kept until action
has been taken, or time for appeals hasgohss

Requests for viewing videotape must be made in writing to the
Superintendent of School or thalesignee

Approved at the May 25, 1994 School Committee Meeting.

Bus Privileges

The bus driver has the responsibility to maintain control of behavitreobus
and shall be considered to have the same authority as the teacher in the classroom.
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The school administration will assist and support thedower in all aspects of
their duties.

Bus Rules

1. The bus contractor will establish bus stops/routes wattsicleration of
Middleborough Police Safety Officer, as appropriate. The Superintendent
of Schmls or theirdesignee will have the final determination in dispute
cases.

2. The bus driver is naequired to wait beyond thescheduled time for
picking up studnts. It is the responsibility of parents/guardians to have
pupils at the assigned stop when the bus arrives. The bus driver will
inform the students and parents/guardiahsn the students will be
picked up.

3. Buses are for the transportation of pupilsua from school only. No
pupil can be permitted to leave the bus at any point enroute to school in
the morning or enroute home at the close of the school day. The entire trip
to and from school must be completed.

4. No studenwill be permitted to changéeirregularly scheduled
transportation except in cases of emergency with approval from school
administration. In such casea pupil wishing to change theagular bus
for a specific day must present a written request from the parent/guardian
giving thedate, reason, and telephone contact for the request.

5. The assignment of seats is left to the discretion of the bus driver and/or
school authorities. When entering a bus, students are to go immediately to
a seat. Changing seats may be allowed withtihedr 6 s per mi ssi on an
their discretion, but only when the bus is not in motion. Seat belts, where
provided, must be worn at all times when the bus is in motion.

6. Students are expected to conduct themselves in exactly the same way they
are expected to condt themselves in school while waiting for and riding
on the bus. All school discipline rules will extend to the bus ride. The
bus driver has the authority to judge conduct, to maintain discipline, and to
report pupils to the respective school admiaistr when necessary.

7. No large items such as musical instruments, school projects, etc.,
skateboards, live animals, or hazardous materials of any kind may be
transported on school busses.

8. Shoduing, profanity, vulgarity, andr general misbehavior will ndie
tolerated on the bus.

9. Use or possession of weapons, tobacco, alcohol, drugs or other controlled
substances, will not be tolerated on the bus.

10. Eating, drinking, or gum chewing will not be permitted on the bus.

11.The opening of bus windows and doors i$ tefthe discretion of the bus
driver: arms, hands, and heads are to be kept inside the bus at all times.

12. Tampering with emergency equipment, including the emergency door
and/or bus equipment, will not be tolerated.

13. Disciplinary Procedures for nesompliarce with School Bus Rules

a. On the first reported offense, the bus driver will notify the
appropriate school administrator who will notify the
parent/guardian.

b. On the second reported offense, the offender may be suspended
from the bus for up to thre8) sctool days.
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c. On the third reported offense, the offender may be suspended for
up to five(5) school days at the dis¢ien of the Principal or their
designee and based on the severity of the offense.

d. Repeated offenses may result in suspension of bus privifege
the remainder of the school year.

e. In cases of serious offenses affecting the safety of the school bus
and/or its occupantshe offender may lodaus privilege
immediately.

14.Parents/Guardians of any student(s) proven to have done damage to a bus
will be held financially responsible.

15. A copy of these rules is to be posted in each bus and published in each
school 6s student handbook.

16. The Superintendent of Schools reserves the right to modify any of these
rules.

Adopted: April 26, 2007

Late Buses
Late bugs are available adonday, Tuesday, and Wednesdayte buses arrive
to MHS at approximately 3:45pm and pickup students at the bus loop located at
the rear Wood Street entrancgtudents must have a valid, schbaked eason
to stay after (club meeting, extra hel@tudents seeking a late bus pass must sign
up for the pass in the front office before 1:50pm on the day of issudhese
will be paper passes, notHall Passes. The front office will verify the school
based need with the staff person with whom the student is sta§tngents must
report to the main office upon the conclusion of the aftdool session with a
timed pass from the sending staff persstudents are not allowed to wander the
school or ben any unsupervised or unauthorized area. Students are expected to
wait for the bus in the rotunda or learning commons if it is supervised.

Field Trips
Middleborough High School seeks to provide students with rich opportunities for
learning both insideral outside of school. Our location puts us in close proximity
to excellent educational and cultural resources.

Excursions away from the school building during school hours must flow

naturally from curriculum topics being explored in the classroom. Thisgol

applies to all student day trips. Student day trips are defined as outings that occur
during the regular school hours.

All field trips must be approved by the building principal. Application for
approval must be submitted four (4) weeks in adgaNo field trip will be
approved unless the trip has an educational purpose related to the course
curriculum or the program sponsoring the trip. The direct department head or
supervisor responsible for that content or program must review the field trip
application before it is presented to the building principal for approval. No
commitment, financial or otherwise, shall be made until the approval of the
principal is received in writing.

Sometimes a fee is charged for field trips. No student shall heddaccess to

any school day trip due to a studentds
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All school rules are Hiorce for the duration of the trip, including, but not limited
to

1. possession, distribution, or consumption of drugs or alcohol;

2. possession of a weapon;

3. behavor that jeopardizes the safety or wik#ling of the student or the

group;
4. failure to observe curfews, designated meeting or departure times, or areas
designated as Aoff | imitsodo; and

5. smoking/vaping.

Suspension from school and exclusion from similar tréoralip to one (1) year
may result if school rules are violated.

The MHS administration reserves the right
and deny their participation in any scheplonsored field trip.

Students on social probation will not béaled to participate in field trips.

All students must travel in scheapproved transportation. Any student using
unapproved transportation can be denied participation in the field trip and may
face disciplinary action. Any student who is late to sthod misses the scheol
approved transportation to a schgpbnsored field trip should report to school
and attend classes.

Athletic trips are not only governed by school rules but also by specific Athletic
Department rules.

Any student participating ia schoolsponsored field trip must submit the
appropriate signed parental/guardian consent and indemnification forms including
medical release and field trip emergency information. Telephone calls from
parents/guardians will not satisfy these requirements

Absence from class or school due to a field trip does not excuse a student from
class work, homework, or previously announced tests. It is the responsibility of
the student to contact teachers in advance for work that will need to be made up.
Students @ responsible for keeping up with any work missed while they are on a
schootsponsored trip. On the class following the field trip, students must have
any previously announced homework completed and be prepared to take any
previously announced test givanclass.

Science Lab Safety Protocols
Safety in the science lab is always our highest priority. The following protocols
have been developed to ensure a safe laboratory environment. Please read the
document carefully and commit yourself to following thgselelines at all times
while working in the science laboratory.

1. Be prepared for lab! Read the procedures carefully before your scheduled lab

period and follow all written and verbal instructions. Do not perform unauthorized
experiments and never woakone.
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2. Do not eat, drink, or chew gum in the science laboratory. Anydoade items

that are brought into the lab for testing or analysis are considered laboratory
chemicals and may not be removed from the lab after use.

3. Know the locations of aéixits as well as the safety equipment in the lab
including, and not limited to, fire extinguishers, fire safety blankets, safety
showers and eyewash stations.

4. Dress appropriately for lab. Wear cloged shoes, long pants and a lab coat or
chemicalresstant apron, as directed by the instructor. Tie back long hair and do
not wear long, dangling jewelry or clothes with loose and baggy sleeves.

5. Wear chemicasplash goggles whenever working with chemicals, glassware or
heat in the science laboratory. r@act lenses may be worn provided adequate

face and eye protection is also provided by-wented safety goggles.

6. Report any accidents or incidents to the instructor immediately. These include,
and are not limited to, spills, cuts, burns, and contacheimicals with eyes and

skin. Clean up all spills.

7. If a chemical splashes in your eyes, rinse cautiously with waterif@610

minutes at the eyewash station. Remove contact lenses if present and easy to do
so. Continue rinsing. Get medical advice detion if eye irritation persists.

8. In the case of chemical contact with skin or clothing, immediately remove all
contaminated clothing. Rinse skin with water for 15 minutes at the sink or safety
shower. Seek medical attention or advice if needed.

9. Caefully read the labels on all chemical bottles before use. Review the
physical and chemical hazard information for each chemical and consult the
Safety Data Sheet for additional safety and handling information if needed.

10. Wear all appropriate persospabtective equipment including goggles,
chemicalresistant gloves, and a lab coat or apron as advised on the chemical label
and/or Safety Data Sheet.

11. Remove only as much chemical from the labeled bottle as is needed for the
procedure and do not retunused chemicals to their original containers.

12. Dispose of leftover chemicals or reaction mixtures as directed by the
instructor. Do not pour chemicals down the drain or dispose of them in the solid
trash unless specifically authorized to do so byis&uctor.

13. Keep all flammable liquids away from heat, sparks and open flames.

14. Exercise caution when using a laboratory burner. Tie back long hair and make
sure clothing and hands are a safe distance from the flame at all times.

15. Never leave atlburner unattended. Always turn the burner or hot plate off
when not in use.

16. Hot plates, heated metals and glassware remain hot for a long time. Allow
items to cool before moving them. Use tongs or-peatective gloves and place

on an insulated orezamic pad.

17. Examine laboratory glassware for chips and cracks before use and do not use
defective glassware.

18. Do not handle broken glass with bare hands. Use a brush and dustpan to clean
up broken glass and place in a designated glass disposaheonta

19. Be in the momedatand aware of your surroundir@yshroughout the

scheduled lab period. Conduct yourself in a responsible manner at all times.

20. Wash hands thoroughly with soap and water before leaving the lab.

Please note: Violations of this seg® lab safety protocol may result in

progressive discipline depending on the severity and frequency of violations.
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Middleborough Public Schook 6

Internet Acceptable UsePolicy

(For stueknts entering gradesi612)
|. Acceptable Use
The Middleborough &blic School system provides Internet access for students
and staff for educational purposes to transform teaching and learning. The
Middleborough Public Schools expects that students and staff will use this access
in a manner consistent with this purpodeéhe Middleborough Public Schools
encourages the use of technology to assist staff and students with academic
success, preparation for the workplace and lifelong learning therefore ensuring
that students develop 2tentury skills. Users are digitakiziens and use
information and technology in safe, legal, and responsible ways. Digital Citizens
follow these guidelines:

1. Digital CitizenshipRespect

1 Respect yourself by selecting and posting appropriate names,
images, and information online. Keep peaatetails (name,
address, and phone numbers), personal schedules, and contact
information private.

1 Respect others. Do not bully, stalk, or harass anyone. Abuse and
inappropriate use of technology must be reported. Do not share
personal account informah with anyone, use an account that
belongs to someone else, or leave your account open and
unattended. Do not edit or delete files belonging to someone else.
Do not post photos of any person without their express permission.
Images of confidential matets such as tests are prohibited.

1 Respect intellectual property by citing all sources including
websites, books, and media produced by others, including graphics
and music.

2. Digital Citizenshipi Responsibility
1 Users are expected to be respectful and &thieach user
represents Middleborough Public Schools and will communicate
with language and gestures that are appropriate and not profane,
racist, sexist, or discriminatory.

3. Digital Citizenship Integrity

1 Access to the Internet, other electronic resesignd the hardware
is a privilege, not a right, and carries with it responsibilities for
safe and respectful use.

1 Using districtowned technology equipment outside of the school
day constitutes an extension of the school day, similar to a field
trip or sporting event. Users are expected to adhere to rules
outlined in the school and faculty handbook and district policies.

1 Because information technology is constantly changing, not all
situations can be anticipated or addressed in a policy. All users are
expected to understand and comply with both the "letter" and the
"spirit" of this policy and show good judgment in their use of these
resources.
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See Nine Themes of Digital Citizenship for more information at
http://digitalcitizenship.net/Nine_Elements.html

Middleborough Public Schools filters the Internet in compliance with the
Childrendéds I nternet Protection Act (ClIPA).
appropriate student use, and teacher supervision ensures safe access to the

Internet. However, we still canhguarantee that your child will not find material

on the Internet that may be considered objectionable. Student use of the network

is restricted to educational purposes only. Personal electronic devices are subject

to the same restrictions.

Il. Unacceptable Use
The following is a list of prohibited behaviors. The list is not exhaustive but
illustrates unacceptable uses of the Middleborough Public Schools Internet
Service:
A using the Internet to bully. This in
techndogy or an electronic device that is not owned, leased or used by a
school district or school, if the bullying creates a hostile environment at
school for the target, infringes on the rights of thgaaat school or
materially andsubstantially disruptthe education process or the orderly
operation of a school in accordance with Chapter 92 of the Acts of 2010.
Please see http://www.mass.gov/legis/laws/seslaw10/s|100092.htm and
the Middleborough Public Schools Adtullying policy for a definition of
bullying and more information;
using the I nternet service for any il
unauthorized access to other systems, arranging for the sale or purchase of
drugs or alcohol, participating in criminal gang activity, threatening
others, tansferring obscene material;
A vandalizing school computers by causi
the computer system, attempting to disrupt the computer system, or
destroying data by spreading computer viruses or by any other means; and
At h e nangmeus proxiesito get around content filtering is strictly
prohibited and is in direct violation of this agreement and CIPA.

lll. Blogging/Podcasting

The use of blogs, podcasts or other Web 2.0 tools is considered an extension of
the classroom. Whethat home or in school, any speech that is considered
inappropriate in the classroom is also inappropriate in all uses of blogs, podcasts,
or other web 2.0 tools.

V. Care of Equipment

Users are responsible for the care of any physical technology equipment
including but not limited to tablets, cables, servers, computers and printers.
Broken or damaged equipment should be reported to the technology office
immediately. Technology equipment should never be left unattended or in an
unlocked locker. Users shauhot loan technology equipment signed out to them
to another student, teacher, friend or family member.

V. Internet Safety
Use of the Internet has potential dangers. Users are encouraged to visit the
website of thevlassachusetts Plymouth County Distdct t or ney d6s Of f i ce
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regarding Internet safety. Internet Safety Tips are available online at
http://lwww.mass.gov/da/plymouth/protection/tipskids.html.

Things you should neverod
A ever, ever, agree to get togetigth someone you "meet" online;
A ever gve out your personal information, including your gge!
A ever send pictures of yourself, your friendsytytamily or any other
personal material tofaiend you meet onlineand
A ever give your enail address to anyone on the Internet witHist
aking permission of youparents

Beware that people online may not be who they seem! Becausenjosem or
hear a person who @line, it’s easy for them to pretend they are someone they
are not!

VI. Privacy

Users should not have an expectation ofgmy or confidentiality in the content
of electronic communications or other computer files sent and received on the
school computer network or stored in the user's directory or on a disk drive.

The Administration of the Middleborough Public Schools mesethe right to
examine all data stored on distrmvned storage media involved in the user's use
of the Middleborough Public School System Internet or Network service.

Internet messages are public communication and are not private. All
communicationsncluding text and images may be disclosed to law enforcement
or other third parties without prior consent of the sender or the receiver. Network
administrators may review communications to maintain integrity systel@ and
ensure that users are using slgstem responsibly.

VII. Violations

Violation of this policy may result in immediate loss of use of the technology

and/or disciplinary action up to and including legal actiéour signature on the

AUP is legally binding, and indicates that you have teéaderms and conditions

carefully and understand their significance and consequenussydlicy is

further supported by the rules and regul at
handbook and discipline policies.

Re-Entry Procedure
Any student seekintp be readmitted to Middleborough High School upon
returning from hospitalization, or after having withdrawn from school, must
attend aconfeence accompanied byparent(s)/guardian(s). At this conference
the reentry conditions regarding academic acki@ent, attendance, and conduct
will be discussed in detail.

SchoolDining CommonsPoint of Sales System
Middleborough Public Schools utilizes a point of sales system for students to
purchase lunches at each of the schools. Each student is assigtigi a 4
number to enter as they purchase their lunch. Please help your child to memorize
their 4digit pin. Your child will have this same number from Kindergarten to
graduation.

27



Families have options for lunch payment under this point of sales system.
Families may
l.continue to provide payment for their s
with cash or checks for daily payment or prepayments;
2. pay for lunches on line (www.M3choolBucksom). Payments may be
made through an existing PayPal account or with @mtagdit or debit
card; or
3. continue to apply each school year if a student has qualified for free or
reduced meal prices. This information is noted in the system, and the
meal will be processed automatically.

Families have the ability to printoutagop of t heir c¢chil dbéds purcha
This history report shows all the dates and times that the child has purchased a

breakfast and/or lunch as well as a la carte items within the past(8@jtyays.

Families can access this history report on wMyschoolBuckscom regardless

of whether or not they use the system for purchasing.

Parents/Guardians may also provide food allergy information to the Food Services
Department for inclusion in the MBghoolBucksystem.

School Safety Protocols
Middleborough Hgh School institutes proactive measures that provide an
atmosphere of safety, ordand discipline. The increasing potential for issues
involving the safety andell-beingof our students and staff forces us to plan well
in advance of an incident. Belaave procedures that are by means exhaustive,
however, theseomprehensive approags$to prevention, intervention, and crisis
management are proactive measures to make our high school safer.

Events on school campuses have placed a spotlight on theaadesecurity of

schools. Raising awareness about both the problem of school violence and ways
to prevent it are central components of this policy. Being aware that potential acts
of violence might occur at any time and at any school is the first stegctinzol
administration must take in efforts to make their schools safe. There is no
guarantee that being aware that problems might occur is enough to prevent
tragedies from happening. But awareness based on information enables the school
system to do alhey can to prevent problems and enhance safety and security of
their students and staff.

Mi ddl eborough Public School sbé

Emergency Response Protocols
Below are emergency response options that are practiced by staff and students
annually to enhace safetyn case of emergency:

Stay Put: A Stay Put will be declared when it is necessary to contain all students
and staff in classrooms halting movement in the hallways due to-kfe&on
threatening situation.

The ABCs of MPS Emergency Response Options:
Pleasenote
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1. Thisis a noHinear list of possible responses tBtdff and studentaay
choose from at their discretion in case of an active threat
2. As the active threat situation changtegresponse may change as well

Alertd Based on the threat, Alert can amemany things

1 Call911

1 Using any means of communication, teachers will alert school
administration immediately providing as much detail as possible

1 Administrative Team will offer all reaime information over the Public
Announcement (PA) system and coni to offer updates as they are
made available

T DO NOT POST INFORMATION ON SOCIAL MEDIA SITES

Barricade and Lockdownd Based on the threat, it may be best to stay and
fortify your space
1 Based on the threat, a barricade and lockdown may be best
1 Use desks,dts, cords, chairs, doorstops, bookcésasything you can
use to prevent an intruder from breaking through the door and crossing the
threshold(s) into your classroom
1 Once barricaded, students and staff should prepare to distract/disarm the
threat. Pleassee A Di stract/ Di sarmo for more dei

Communicated The more information people have, the better, more informed
decisions they can make
1 Administrative Team/Police Representative will provide as much real
time information over the PA system and walkie t&dkas possible
including the location of the intruder, the nature of the emergency, and
anything that might help faculty and staff decide the best course of action
to keep students and themselves safe.
o Information provided may address the threat directlgrder to
confuse and distract the intruder.
1 Faculty and staff should provide as much information as possible to the
911 operatabt he t hreatés | ocation, descriptio
1 Faculty and staff should use cell phones, classroom phones, texting, walkie
talkies, email, tablet® anything that will provide information to the 911
operator or Administrative Team.

Distract/Disarm 7 Worst Case Scenario: The threat has crossed the threshold into
your space
1 Make every effort to distract the threat by internigthe OODA loop:
Observe, Orient, Decide, Act
o0 Make noise
Move; run by the threat
Create distance
Create distractions
Throw anything/everything at the threat in their line of sight (head,
upper body)
Evacuate the area if possible
o Ifwilling, able,and neessaryswarmthe intruder and subdue the
threatusing any means necessary

O O OO0

o
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ol f able, secure the intruderds weapo
emergencyucket-DO NOT SECURE THE WEAPON IN HAND

Evacuate/Escapd Based on the threat, it may be best to evadhatarea

1 Whether planned or not, a mass evacuation will occur during the active
threat event

1 If, based on the Alert, Communication/Information, the best option is to
Evacuate/Escape, staff and students are empowered to GET OUT!

1 If needed, single or smalt@ups of those evacuating should zig zag as
they run toward the rally point as to become a harder target.

1 Staff and students should make every effort to meet as soon as possible at
the designated rally points off campus.

1 Parents and family members SHOULIDN COME TO THE SCHOOL,
but should meet their loved ones at the designated rally. point

Go2Blu: Go2Blu is a statef-the-art security system designed to provide wider
and more immediate communication between school staff and first responders in
case of artie emergency situatian school groundsin the event of a dynamic
schootbased event, all staff have the capabhilitith a touch of a buttgrio notify

the entire school community, police, fire, and EMISere a threat or emergency
exists In less tha one second, all first responders will be notified who initiated
the alarm and wére it was initiated allowing them to respond more immediately.

Cooperative Relationships with School Community Support

Personnel
Communications with members of the schomnmunity may be conducted to
promote the safety and order of all students and school personnel. Cooperative
agreements between Local Law Enforcement and the Middleborough Public
Schools are described in detail within the Memorandum of Understanding.
Camera, lights, hand held radio communications, school design, introduction of
K-9 Teams and other security measures are a few examples of this relationship.

Student Parking
Extreme caution and regard for safety for others must be exercised by all student
drivers. Nowhere on school grounddl vehicle speeds exceed 10 miles per hour.
Student cars parked on school property are subject to search by school
adminstratorswhen reasonable suspicion exists that the search will reveal
evidence of a violation of lawr@chool rules Feasebe sure tdock your vehicle

Referrals will be made to the School Resource Officer (SRO), and/or the Registry
of Motor Vehicles if, in the judgment of the administration, the safety of others is
impaired. Any infraction of safériving rules or violation of the excessive tardy
to school potocoomay result i n a suspension of the
school property. Students will be subject to disciplinary action for unregistered
vehicles, unsafe driving, and excessivexcused tardiness punishable by:

1 First offense: privilege to drive to school suspended for(bpeeek.

1 Second offense: privilege to drive to school suspended for up tdpne

year.

In addition to being safe, it is state law that all students wetbska while in
vehicles on school grounds
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Marking System and Academic Schedule

Please noteDates in this section are subject to change.

At the beginning of each course each teacher will provide to all their students an
explanation of their particulamarking system. The explanation will include, but
not be restricted to, a range of assessment tools and processes that are used in
calculating individual grades. Grades are issued (#urmes each year with A,

B, C, D considered passing grades, aneémoting failure.

In addition, the following designatiomse used in the marking system:

M - Medical Excuse
W - Withdrawn

I - Incomplete

P - Pass

The Making Period Calendar for tH20252026school year is as follows:

Quarterl  SeptembeR, 2056 Novemberb, 205 45 days
Quarterll  November6, 2050 January 2, 2056 45 days
Quarterlll  January28, 20560 April 7, 205 45 days
QuarterlV  April 8, 20606 Junel7, 205 45 days
180 days

The graduatiomeremonies for the Class 2026 will take pla@ on Jun&, 2026.

Open House and Parent/Teacher Conferencechedule
Open House Schedule:
For all students/parents/guardian$® September 4, 205
For all students/parents/guardians of the class & 20 February, 2056

Parent Teacher Conferencéates

Quarter | October8, 205
Quatrter Il December @, 205
Quatrter llI March1l, 2056

Homework Statement of Philosophy
Middleborough High School recognizes the importance of homework as a
valuable tool to promote learning. Assignments will be thaseclear educational
goals and are relevant to the topic under study. Because we have students of
various talents, abilities, and levels of maturity, the homework assigned to a given
group of students will vary in accordance with the needs of the Elasgurpose
and relevance of each assignment will be clearly specified by the teacher.
Generally, homework has fo(#) purposes:
1. to prepare students for the next day's lessons;
2. to provide practice in reviewing and reinforcing material presented in a
previous lesson;
3. to extend the concepts taught in class via research papers, supplemental
readings, and/or creative assignments; and
4. to monitor the progress of students.
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Mid -Year and Final Assessments
Midterms and Final Assessments are assigned at the @inapéthe teacher.

Health/Wellness/Physical Education
In compliance with Massachusetts State Law, all students must satisfy physical
education requirements. Therefore, students enrolled in Middleborough High
School physical education classes are redumeparticipate.

Physical Education classes in all Middleborough Schools consist of all genders, so
the gender expressiaf students should not be an issue with respect to these
classes. Where there are segregated classes or athletic activitieduisiag

intramural and interscholastic athletics, all students must be allowed to participate
in a manner consistent with their gender identity.

Attire for Health/Wellness/Physical Education

In order to participate in class, a student must have the patiper which
consists of

1. sneakers;

2. shorts and/or sweatpants;

3. t-shirts and/or sweatshirts*; and

4. athletic socks.

Note: Students may not wear jewelry during P.E.

*ltems of clothing deemed inappropriate by the MHS handbook are not permitted
at any time dung school or schoedponsored events.

Non-Participation in Health/Wellness/Physical Education

Student participation in physical education classes is required. Stitetes
are required to change and participate in P.E. to be eligible to practioenpete
in games that day. Any time a student is present but does not participate in class
the student will be assigned zero credit for the class. Students may make up
classes due to

1. absence;

2. illness;

3. shortterm injury; or

4. forgetting appropriate clothin@p to 2 times).

The fourth and fifth instance of nguarticipation (when classes are not made up)
will result in a teacher detention and parent/guardian notification. The sixth
instance or more of neparticipation will result in afSS.

Consequencdwr failing to fulfill a nonparticipation detention d6Swill be
assigned according to the Middleborough High School Code of Conduct.

Health/Wellness/Physical Education Mak-Up Classes

A student may makap a Physical Education class after school.rPrio
arrangements must be made through the Physical Education department.
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Advanced Placement Final Exam Exemption
A student enrolled in an Advanced Placement course will be exempt from the
final exam in the AP course if the cumulatigeade of a B or bettas earned and
the student has takdine AP exam.

Report Cards
Report cards are issued at the end of each quarter. Letter grades, including plus or
mi nus, are used to designate a pupil bés pro

Grade Point Average Class Rank, and Honor Roll Status
Middleborough High School uses a weightéss rankingystemon a 5.33
scale, not 4.0The GPA value oé& finalgrade vailesdepending on the levef
the course (i.e. College Prep, Honors, Advanced Placemenlt)ich the grade
wasearned The class rakis computed by tabulating the total number of quality
points each student earned then ranking them, from highest to lowest.

GPA is calcul ated for the first time at th
recalculated again at the midpoint and ehthe oftheirjunior and senior year.

Once the seniorsé fourth quarter grades ar
Valedictorian and Salutatorian. Seniors who achieve a weighted GBRB edrn

the distinction of graduating with honors. The \d¢orian is the senior student

who is ranked 1st in the graduating class. The salutatorian is the senior student

who is ranked 2 in the graduating class. To be eligible for Valedictorian or

Salutatorian, a student must be enrolled the last six (8ecative quarters

immediately before graduation

Quality Point ScaleTable
To determine QPAuse the following formula:

Total # of Quality Points
Total Number of Credits Attempted

QPA =

A+ 97-100 5.33 4.83 4.33
A 93-96 5.00 4.50 4.00
A- 90-92 4.67 4.17 3.67
B+ 87-89 4.33 3.83 3.33
B 83-86 4.00 3.50 3.00
B- 80-82 3.67 3.17 2.67
C+ 77-79 3.33 2.83 2.33
C 73-76 3.00 2.50 2.00
C- 70-72 2.67 2.17 1.67
D+ 67-69 2.33 1.83 1.33
D 63-66 2.00 1.50 1.00
D- 60-62 1.67 1.17 0.67
F 0-59 0.00 0.00 0.00
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HonorRoll: Honor Rol |l Status is based on a stud
earning an Aor above in every course may attain high honor ratust Students
earning a Bor above in every course may attain honor roll status.

High Honors No grade less than-A
Honors No grade less than E

Graduation Requirements
A candidate for graduation must earn a minimum of 136 creditsatisfy the
MHS community service graduation requirement.

The local minim creditequirements for graduation are defined in the table below.

Credits

English 4 20.00
Mathematics 4 20.00
Biology 1 5.00
Science (Lab) 2 10.00
History 3 15.00
World Language (of the samze language) 10.00
Technology 5.00
Fine/Performing Arts 5.00
Physical Education 4 10.00
Electives 36.00
o et 136.00

* = Seniors must earn at least 30 credits during their senior year in order to receive a diploma.

Special Notes:

1. Though MCAS no longer has bearing on graduation, students are expected
to engage in MCAS administration for STE (Freshman year), ELA and
Math (Sophomore year)

Candidates for graduah are expected to carry a full, 40 credit schedule.

Candidates for graduation must earn a minimum of 30 credits in their

senior year and meet the minimum standard found in the table above.

4. Summer school can be used as a tool to earn or recover crediathst
due to a failing grade or excessive absenteeism.

a. A studentgualifies for summer school with a final average
between a 50% and 59% in a given cla&student may elect to
participate in summer school in an effort to earn a passing score
and ean credit.

b. If a student passed a class, but lost credit due to excessive
absenteeism, the student may elect to participatarmmer school
in an effort to recover their crediThe student must earn a passing
score in the summer school course to have tredit restored.

w N

Community Service Graduation Requirement
I n I'ine with Middleborough High School 6s S
graduates must serve twetiour (24) documented and approved community
service hours to meet the community servicelgation requirement. Further
detail regarding this requirement including a list ofapproved volunteer
organizations, how to log completed volunteer hours, how to contact the
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community service coordinator, and more can be found in your students
Communiy Service Google Classroom and on the Middleborough High School
website

Credit Requirements by Class
All studentscan earn a maximum dD credits per schogkarif they earn
passing grades in all of tmalasses and do not lose credit due to abseamtees
students earn credibward graduatiortheir class level progresses from freshman
to sophomore to junior to senior, culminating in their graduatibmearn
sophomore status, studentsist @rn 32.5 credits. To earn junistatus studens
mustean 65 credits. To earn senior statstsidens must ean 97.5 credits. To
be candidates for graduation, students must earn a minimum of 136 credits.

Promotion Requirements

To Be Promoted To Credits Required
Sophomore Year 32.50
Junior Year 65.00
Senior Year 97.50
Graduate 136.00

World Language Exemption
Middleborough Public Schools recognizes the importance of learning a second
language. Learning a second language provides students with the opportunities
to: communicate with more peopleevelop stronger language skills in their first
language; achieve higher scores overall on standardized tests; access better jobs;
and develop a better understanding of people of other cultures.

While the MiddleborouglPublic School District recognizethe importance of
learning a second language and is committed to exgp&udents in fulfilling the
two-yearWorld Language requirement for graduation, it also recognizes that
there may be a rare occasion when a student may need an exemption from this
requirement. Exemption from th&orld Languageequirement for graduation

from Middleborough High School is possible only by destoating a disability

or anextenuating circumstance. Students petitioning for an exemption on the
basis of a disability shafiresent evidence of a diagnosis of a disability affecting
the entire language arts area (reading, writing, and speaking English) or a
significant hearing loss and shall be receiving services in those areas as
documented on their IEP or 504 plan. Studaeiritis extenuating circumstances
shall provide evidence of such circumstanoesriting as part othe petition for
exemption. Students in eof-district special education placements, students with
special needs who return to Middleborough High Schodi {egs than two (2)

full years before graduation, and students who are qualified as Limited English
Proficient as determined by ACCESS for ELLs upon entering the high school
have the option of being automatically exempted from\¥oeld Language
requiremen

The following procedures for administering such petitions are in effect:
1. The student and/or parent(s)/guardian(s) shall request exemption from the
World Languageequirementinwirt i ng t o t heoussetlardent 6s sc
After consultation with theirchoolcounselor, a student may then obtain a
Petition for Exemption form.
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2. The student will have an interview with tiiéorld Languags department
leaderas part of completing the petition.

3. The studentdés parent (s)/ gwwemptdom an(s) mus
form.

4. The completed Petition for Exemption must be submitted to\ibid
Languages department leader.

5. The petition, transcripts, IEP or 504 plan will be evaluated by a Review
Committee consisting of th&orld Languagelepartmenteader the
studnt 6 s ceungelorpalHigh School Administrator, amthere
appropriate, the Special Educatibeam Facilitator or 504 Coordinator.
Their recommendations will be forwarded to the Middleborough High
School Principal and the Superintendent of MiddlebonaRgblic Schools
for final action.

The granting of an exemption will not reduce the total number of credit hours
required for graduation. The granting of an exemption will result in the removal

of the final grade for the first year @forld Languagérom t he st udent &s
transcript where applicable.

Special Note:Students who do not study World Language at the high school
level may be ineligible to enroll in some colleges or universities.
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Additional Academic Opportunities

Dual Enrollment/Early College

The Dual Enroliment Program allows qualified public high school students
enrichment opportunities to earn both high school and college credits by enrolling
in one(1) or more courses at a local public college. MHS encouragés dua
enrollment for students who

1. are enrolled at MHS as a junior or a senior;

2. have a 3.0 grade point average (B average);

3. are recommended by high schpahcipal, teacher, or schoobunselor; and

4. have received written approval by a parent/guardian.

Thereare two types of Dual Enrollment programs:
1. Massasoit Community College Dual Enrollment courses taken during
the traditional school day at Middleborough High School.
a. Select courses are offered at MHS taught by Massasoit
Community College professors.

2. Dud Enrollment courses outside of the traditional school day at a
college.

Any student interested exploring dual enrollment opportunities outside the

traditional school day (option 2hould alert their schoabunselor as soon as

passible (early Noveltwer for the pring senester, and early April for thel

semester) so that the necessary applications and paperwork can be processed. This
is a tuitionbased program that is the responsibility of the individual student

and/or family. Students will receie credit at both the college and MHS, however,

the course grade will ndie factored into their class rank or GRAMHS.

MHS graduation requirements may not be fulfilled via dual enroliment with the
exception of Personal Finance offered during the imawit school day in the
studentdos senior year of high school
requirements.

MHS Day Summer School Program
Middleborough High School offers a Day Summer School Program for eligible
students who either lost credilelto absenteeism or failed the course with a
cumulative numerical score between 50% and 59%. Students have the
opportunity to gain mastery over the specific content with which they did not earn
credit during the school year. This is possible due toagkeeof theEdmentum
Online LearnindPlatq a web based educational platform that allows teachers to
draft courses and recovery courses that suit the needs of their classes and the
school districtds curricul um.

Students who enroll in the MHS Day School $oen Program will utilize 21st
century technologies in courses that have been drafted by MHS faculty to fit the
needs of MHS students. This design will allow students to not only recover lost
credit, but to eliminate the gaps in their learning and attamtastery necessary

to be successful in future coursework.
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Interested studenshould meet with their schoobunselor for more information.

Tutoring
Tutoring services are handled in conjunctiathvthe teaching stafchool
CounselingDepartment andugside tutoring agency. Upon receipt of a
physiciands written order verifying that
placed by the public school in a private setting must remain at home or in a
hospital on a day or overnight basis, or any comatiton, for medical reasons and
for a period of not less than fourte@®) school days in any school year, the
principal shall arrange for provision of educational services in the home or
hospital. Such services shall be provided with sufficient frequenalow the
student to continue theducational program, as long as such services do not
interfere with the medical needs of the student. The principal shall coordinate
such services with the Director of Spédtaucation for eligible students. Such
educational services shall not be considered special education unless the student
has been determined eligible for such services, and the services include services
on the studentdos I EP (603 CMR 28.03(3)).

Notes:

1. Tutoring due to medical reasons requiresdmec al doct or 6s signat

Physicianbdés Statement. Tutorin
psychiatristés signature on th
counselor/therapist cannot sign this form.
2. Tutoring requests for regular education students kearah private
schools should be referred to the Team Facilitator.
3. For students requiring lortgrm tutoring (more than three (3) months), a
treatment plan designed to assist the student in returning to school should
be requested in conjunction withtheyPhi ci ands St atement .
4. For special education students requiring tutoring for more than 60 school
days, the Director of Special Education/Team Facilitator must be notified
immediatellu pon r ecei pt of the Physicianos
can be scheded.

g due t
o .

St

5. Special Education studentsd contact per

of the Physicianbés Statement.
6. Tutoring wil/l not be provided beyond
Statement; if the need for tutoring is projected beyond the end date, an

h

updatl Physiciands Statement must be submi

7. Regular education students, including students with&&dmmodation
Plans, do not require tutoring during letegm suspensions/expulsions.
However students removed under 37HWR receive tutoring.
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Tutoring Referral Procedures for All In-District Students
Medical/Psychological Reasons

Receipt of Signed Physii ands Hom
Statement (or equivalent letter)

1 ®

Receipt of Written Parental Request for
Tutoring

1 ®

School Counselor sends Educational Service F
to parent/guardian; contact parent/guardian if

needed;

2 ®

School Counselor verifiesnddate on the
Physicianbds Statement
absences is expected to exceed 14 school day
(consecutive or cumulative);

3 ®

For longterm absencegnorethan three (3)
months), SchodCounselomwill request a
treatment plan from the physician, if not alread
attached to the Physi
education students out more than 60 school dé
the SPED Director/Team Facilitator will be
notified so a Team Meeting can be scheduled,

School Counselor sends Educational Service Pl
to parent/guardian; contact parent/guardian if
needed;

2 ®

Once Releasef Information and Agreement Lette
is returnedy the parent/guardian, school counse

wi || fax the Physiciart
physician;
3 ®

Upon receipt, School Counselwill verify the end
date on the Physicianid
is expected to exceed 14 school days (consecut
or cumulative); for special education students oy
more ttan 60 school days, the SPED Director/Te
Facilitator will be notified so a Team Meeting cat
be scheduled,;

4 ®

Immediately upon receiptoftith y si ci 8
Statement, school coursegprincipal will

complete the notification paperwork for Centra
Office (signed by principal) and initiate tutoring
(concurrent to steps3 above). If using Ed Inc.,
the Master Student Report will be completed a

faxed to the intake person;

4 ®

Immediatey upon receiptofthP hy si ci a
Statement, school counseélmincipal will complete
the notificationpaperwork for Central Office
(signed by principal) and initiate tutoring
(concurrent to step 3 above). If using Ed Inc., thg
Master Student Report witle completed and faxe
to the intake person;

5. ®

5 ®

Classwork will be provided by the teacherdayl
facilitated by the schoaounselor; then

6 ®

As end dat e 9¢Stateméne Ph
approaches, school counselahl contact
parent/guardian. If ongoing tutoring is texgpted
and appropriate, a ne
be faxed to physician
information will be verified. Confirmation letter

will besent to parent(s)/guardian(s).
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Futures Academy Alternative Education Program
The Futures Academy is an Alternative High School designed for both general
education and special education students who are academically focused and
motivated to overcome the challenges that have hindee@dsticcess in the
mainstream setting. The Futures Academy consists of three years of academic
coursework fulfillingall requirements for graduatioDuring the school year, all
Futures students have the opportunity to participate in a unique gohaotk
model curriculum to prepare them for success post high school graduation.
Academy graduates receive a Futures High School Diploma to set them on a path
of attending either awo-yearcollege, trade school, workforce or military
enlistment.

Futues Program staff is committed to providing a safe and structured
environment in which students have access to the many supports necessary to
accomplish academic achievement, develop appropriate social skills, and learn
adaptive coping mechanisms. Sta# abmmitted to providing an individual,
supportive atmosphere that recognizes a variety of learning styles, as well as
emotional and adjustment difficultieShe staff promotes an atmosphere of
mutual respect and positive behavior that allows each sttaltg#rn in a safe
environment and become a productive member of the school community and
society.

In the program, students work with a school adjustment counselor to identify
aspects of their life, both academically and socially that have previously
chdlenged their success and work to develop new skills in order to be successful
in the classroom, work and in life.

Students are referred and accepted into the Futures Program through a
recommendation form and nomination committee. Passing grades aitsl cred
from previous schools and programs will be transferred with the student into the
Futures Program.

After a referral to the program has been made, it is essential that both the student
and parent/guardian review the program expectations and guidatidegjree on

entry into the program with the Program Coordinator and sign a contract. It is
expected that every student in the Futures Program will adhere to all of the
policies, procedures, rules and regulations as outlined in the Middleborough High
Schod Student Handbook in addition to the Futures Program rules and attendance

policy.
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Middleborough High School Services

School CounselingServices
School Counselingervices are a vital part of the Middleborouwgtucation
process that first helggudents discover their ndeand abilities, and then assists
them in designing a specific plan of action to help them realize their full potential.
This function is viewed as a shared @sgbility between the schoobunselor,
the student, and the patéguardian.

SchoolCounsel orso6 Goal s
The goals of the MHS School Counselibgpartment aréo
1. develop school counselirsgrvices that meet the needs of all students;
2. help students appraise their capabilities, achievements, and interests;
3. provide supportor parents/guardians in developing the skills necessary to
help their children with educational and career choices;
4. help students, parents/guardians, administraaoid teachers deal with the

obstaclesvi t hin school that matgkel i mit the st

advantage of the school s educational
assist students in strengthening their-sgfareness;
provide students and parents/guardians with information and resources for
long and shorterm planning; and
7. assist students in finding-school serviceandmake referrals to outside
community agencies.

oo

Services Provided
Support All Students- Support individual social, emotionaland academic o
| ARAOS 71 OE O AAOeidgla@owkh. Al 1T OOOAAT OOB

Program Planning Assist with couse selection, evaluation of course schedule,
and implementation of longange planning.

SelfAssessment Assist students in using the numerous tools available to
determine ability, achievement, and interests.

Decision Making Help students evaluate éproblem solve.

Career PlanningHelp students develop a viable plan for their fuusig
resourcedoth in and out of school.

Communication reach out to parents/guardians and the community to keep them
informed of the services of the school ane tieeds, abilities, and
accomplishments of the students

Intervention- Identify students in need of services and to coordinate available
resources through the assistance of the Child Study Team.

Career Transitions Prograirprovide career activitiedesigned to discover,

explore, and define students6é interests an

interactive software and the Internet
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Gr

12

11

10

Aug

College
Application
Boot Camp

Sept

College
Planning for
Seniors &
Their
Families-The
Nuts & Bolts
of Applying
to College
Workshops

College
Planning for
Seniors &
Their
Families-The
Nuts & Bolts
of Applying
to College
Night

Update
Activities
Sheet

Transition to
High School
& Career
Planning
Workshops
for Students.

Oct

Bridgewater
State
University
Instant
Decision Day

Financial Aid
webinars

PSAT
Administered

PSAT
offered

Nov

SAT
Administered
at MHS

Infuse career
video clips
into advisory
or core
classes-
yearlong

Servicesby Year
The chart below shows the month to month activities, by grade, that the School
Counseling Depament is engaged in with the students:

Dec

ASVAB Test
Administered

ASVAB Test
Administered
PSAT
Results
Workshop

Jan

College
Planning for
Juniors-
Where to
Begin
Workshops. /
You Science
and career
exploration

College
Planning for
Juniors &
Their
Families-
Where to
Begin Night

Course
Selection

Course
Selection
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Feb

Scholarship
Information
Night

College
Planning for
Juniors-
Where to
Begin
Workshops. /
You Science
and career
exploration

Course
Selection

Mar

Massasoit
Community
College On-
the-Spot
Admissions

NEACAC
Regional
College Fair
at MHS

Career
Exploration/
Update
Activities
Sheet

Apr

College
Planning for
Juniors &
Their
Families-
What You
Should Be
Doing Over

the Summer.

College
Planning for
Juniors &
Their
Families-
What you
Should Be
Doing Over
the Summer
Night
Update
Activities
Sheet.

You Science
and Career
Exploration

May

National
Future
Signing Day

SAT
Administered
-MHS is a
test site

Attend
National
College Fair
in Boston

Jun

Introduce
Scaoir.
Begin
Activities
Sheet




Course Selection/Course Changes
The course selection process begins in the second semester of each school year.
Efforts are made to provide a thorough explemeof all course levels,
prerequisites, and the content and skill mastery each course requires and/or
develops. The faculty gives recommendations to each student and opportunities
for parent/guardian involvement are provided each step of the prodesiefore,
each student should make responsible and informed decisions regarding course
selections.

After the start of the school year, unless there is a scheduling conflict, there will
be no changes made to a st udemnftadgyf full yea
the following @nditions:

1. achange in academic level is needed*;

2. a move of students from oiig) section to another to balance classes

within a department

3. achange to correct an error in a schedule; or

4. a recommendation for a change resgltirom a prereferral conference,

District Curriculum Accommodation PlanDCAP), 504 Accommodation

Plan an hdividualized Education Plan EP) Team Meeting, orEnglish

Language Learning (ELLJontact.

*If a student desires a change in academic levelaaapwill only be granted by
the principal aftethe student, teacher, sch@olunselor, parent(s)/guardian(s)
communicate and agree to the change. No changes in academic level will be
approved aftemidpoint of the first quarter of the class in question

Reason for change such as disliking a course, underestimating the course
expectations, selecting or deselecting a specific teacher, wishing to take an easier
course, not realizing what the course would be like, or wanting to be in class with
friends aranappropriate justifications for a schedule change and will not be
honored. This is why it is important to choose your courses only after careful
consideration of the Program of Studies.

Internship Program
Students are released during the regular sdtepto participate in their
internships. The internships that are developed between the student,
parent/guardian, schot-career coordinator, and employer are designed to help
students develop job skills, career direction, and a clearer understahthieg o
relationship between a sound education and successful employment. Participation
in the internship program is considered a privilege that carries the responsibilities
of regular attendance, passing grades, and satisfactory conduct both in the high
school and the community. Students may be removed from any internship
program, including Fire Science, at any time, with loss of credit, for failure to
meet the expectations of the program.

General expectations of all interns are as follows:

1. Students areassponsible for signing in and out of the building, and exiting
and entering the building via the main entrance ONLY.

2. Students are responsible for notifying the site and if necessary the school
for any and all absences, regardless of reason or circumsgtandeld
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trips, iliness, sporting events, school functions, lack of transportation, etc.)
Failure to do so will result in a class cut.

Middleborough High School 508946-2010

Career Counselor Internship Coordinator508946-2010 x 3124

3. Students are rpsnsible for notifying their site in the event school is
cancelled.

4. Students are required to maintain weekly timesheets that are signed by
both the students and site supervisor and submitted weekly to the-school
to-career coordinator.

5. Students are respobs for arranging an interview with a potential site
prior to the onset of the internship experience.

6. Students are responsible for providing the site with a calendar, prior to the
first of each month, that indicates their scheduled days and times of
attendnce for each month.

7. Students are required to complete all documentation necessary for their
specific internship in a timely fashion; failure to do so may result in
termination from the program (i.e. medical forms, CORI forms,
parental/guardian permissigfhips, transportation forms, applications, etc.)

8. Students must comply with Confidentiality Policy established by their site.

9. Appropriate dress must be worn, as it relates to specific sites.

10.1t is expected that all interns represent Middleborough High $ahao
positive manner; therefore, students with discipline records, criminal
offenses or pending criminal charges may not be eligible for, or removed
from, the internship program without adjudication.

Students seeking more information regarding pagitym in the internship
program should contact the schooicareer coordinator.

Student Records
A studentdéds record includes the permanent
permanent record (transcript) is made up of personal data, ccakeasgrads,
credits, and classmi and is filed in the School Counseliafijice for 10 years
after graduation. The temporary record is made up of personal data, standardized
test scores, courricular activities, and other relevant information and is typically
released to each student upon their graduation. The temporary record of each
student shall be destroyed five (5) years after the student graduates, transfers, or
withdraws from the school system. The student and/or parent/guardian may add
relevant informatin to the record or, with permission of the principal, remove
inaccurate, misleading, or irrelevant information. Upon denial of such a request,
an appeal procedure is available.

Middleborough High School students have the right, acting alone (if 18 gears
older) or with a parent/guardian, to access, review, copy, and expect the school to
maintain confidentiality and destruction of their records when appropriate.
Students 18 years of age or older may exercise these rights alone, however,
parents/guardianmay continue to exercise these rights until expressly limited by
the student. All student records are subject to Massachusetts Student Record
Regulations (which are part of the Code of Massachusetts Regulations at 603
CMR 23.00) as amended in June 1993he Department of Education. A

complete copy of the regulations is available in the main office.
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With few exceptions, information in a stud
third party without the written consent of the eligible student and/or a

parent/guardian having physical custody of a student under 18 years of age. This

information could include name, address, telephone, date and place of birth,

course of study, dates of attendance, weight and height of members of athletics,

awards, and postigh school plans. Directory information is regarded as

information used largely for positive public relations opportunities.

Privacy and Confidentiality: Middleborough Public Schools shall accept the

gender expression that each student asserts. Althgergder expression may be

shown by providing evidence, including medical history or care/treatment of

gendesrelated identity, there is no threshold medical or mental health diagnosis or

treatment requirement that any student must meet in order to lsaweher

gender expression recognized and respected. The person best situated to
determine a studentdés gender expression is
Although parents are often the first to initiate a conversation with the school,

particularly whera younger child is involved, parents may play less of a role in

an older studentodés transition. As such, sc
first before discussing a studentoés transg
parent(s)/guardian(s)School stdfshould be mindful of the confidentiality and

privacy rights of students when communicating with others, so as to not

inadvertently disclose information that is intended to be kept private or that is

protected from disclosure. Student records may onbcbessed and disclosed to

staff with a legitimate educational interest in the information and should only be

made with appropriate authorization from administration and/or

parent(s)/guardian(s).

Official RecordssMas sachusettsd | awnameachanges.i zes €0 mmo
An individual may adopt a name that is different from the name that appears on

his or her birth certificate provided the change of name is done for an honest

reason, with no fraudulent intent. Nothing more formal than usage is required.

Hence, when requested, schools should accur
name on all records, whether or not the student, parent, or guardian provides the

school with a court order formalizing a name change. Any requests to change a

st udent 6 sorderae m the offigiahcords should be referred to the

school principal. A student who is 14 years of age or older, or who has entered the

ninth grade, may consent to disclosure of information from his or her student

record. If a studentisunderldd i s not yet in the ninth gr
parent (alone) has the authority to decide on disclosures and other student record

matters.

Learning CommonsServices
The Learning Commons serves as our library and media cértterillowing
rules are iknded to rsure the continued availability l&arning commons
material to all students.

1. All learning commonmaterials must be properly signed.out

2. A student suspected of taking materials without properly signing them out
or vandalizing materials willdreferred to administration
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3. Students having overddearning commonmaterial will lose their
borrowing privilege until such material is returned, renewed, replacement,
or paid for.

4. To facilitate the prompt return of books prior to the end of each term,
parents/guardians of students owing books will be notified and billed for
them. The parents/guardians will be further notified that the books must be
returned or replacement cost paid before a student regains the privilege of
usinglearning commonsesouces.

5. Students must have a signed IAUP on file to use the Internet. Internet
privileges may be revoked if thherms of the IAUP are violated with
additional disciplinary measures to follow, if warranted.

All computers are for specific educational use omigt students must identify the
needed use and ask tlearning commonstaff before using any computer in the
learning commons

When you are sent to thearning commonfom class,
1. an EHall Pass must have been issued
2. do not enter with food, gum, or dkin
3. sign in at the table near the entrance, sign out when you leave; and
4. come with a specific assignment or task.

When using théearning commonafter school,
1. sign the student log when entering and leaving;
2. do not enter with food, gum, or drin&nd
3. comewith school work or reading material

Health Services
The school nurse is the primary coordinator of health services within the school
building and will provide first aid when required. First aid, as defined by the
American National Red Cross, is the indiae and temporary care given in case
of an accident or sudden illness. The school is NOT responsible for diagnosis or
treatment; therefore, school personnel will not treat or prescribe treatment. Any
request to "have the nurse check" something thatdygzseimed at home will be
referred to parent(s)/guardian(s) for a visit with the family physician. All
accidents resulting in student injury in school or on school grounds should be
reported to the main office immediately. School insurance forms, when
applicable, will be processed through the school. Injuries incurred at school will
be covered by the studentdés parent (6s)/ gua
insurance has been purchased.

Any student in need of health services during the school day wilrgoid to

the Health Office from thesubjectteacher. Dismissal slips, as a result of illness,
will be processed thragh the Health Office or the School Counseling Offitke
nurse, the administration, or tBehool Counselingepartment will contact a
parent/guardian prior to the dismissal of a student. If a student is excused from
schod for health reasons, the studemiist be picked up at school and may only
drive home with parental/guardian permission after being seen by the nurse.

The school camot dispense any medication of any type to any student. However,
with a physiciands order and parentés/ guar
be dispensed through the Health Office. Students must check in all prescription
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drugs and/or any other overtibounter medication to be dispensed through the
Health Office. Medication must be in a manufactdadreledbottle or container.

Our school nurse must have a medication order from a physician, dentist, nurse
practitioner, or physicians' assistant inartb administer any medication;

whether it is a prescription drug or an c¥ee-counter medication (M.G.L. c.

112, section 80B). Such medication will be kept in the health office under lock
and key and will be administered only in the presence of owosolrse.

Students are not permitted to carry either prescription medication or over the

counter medication on their person. The only exceptions are: EpiPens for
emergencies, asthma inhalers accompanied
form, and diabeti testing kits.

Medical Excuses

At times, medical issues arise that require students to modify their academic
schedule. The following is a list of guidelines in such a case:

a. medical excuses written by a doctor should explicitly state the reason and
the dates of a temporary excuse or indicate that a student must be excused
on a permanent basis. Permanent excuses are considered to be in force for
the school year and must be updated each new school year,

b. a student who has a temporary medical excuse fosdlnenjury may
remain with theassigned class;

c. a student with a temporary medical excuse will receive a pagsadg for
the term the studemias successfully participated in more than half of the
assigned classes in that term; and

d. students who have ganipated half or less than half of the assigned
classes in a term because of a temporary medical excuse will receive the
notation "Med." on their term report card and receive no credit for the
term(s).

A student who has received a permanent written raé@ixcuse from a doctor
will be re-assignedo another clasky theirschoolcounselor.

In-School lliness

Students who do not feel well enough to attend class should obtBtall Pass
from their teacher and report to the health office. If a studemdires in the health
office due to illness, a phone call will be made to the parent(s)/guardian(s) to
inform them. A log will be kept by the nurse listing the time of arrival and
departure of all students who miss a class due to illness. Students whihare in
n u r fficé fer more than twent{20) minutes will be considered absent from
class. This absence could be considered excused or unexcused due to the

circumstances of the visit to the nurseds

Transition Services

Middleborough High Schookcognizes that when there are interruptions in
student learning, students magedtime and additional academic support to
ensure amooth transition back into their nornsahoolroutine. Therefore, when
necessary and appropriate, our transition spalt®evavailable for students if
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they are returning from hospitalization, suspension, or other lengthy absence to

support their transition back to class. School Counselors and Administrators may

also use this service to support students in need of attrangin or A c 00| downo
space during the course of the school day.

BMI

Each students6é Body Mass Index (BMI) and c
calculated during their sophomore year or before théiliBhday in accordance
with 105 CMR 200.500.

Transportation Medical Restriction

The following protocol must be followed in the event that a bussed student
utilizes crutches or a wheelchair:

No student may ride a bus while using crutches per Middleborough Public
School sb6 policy. Ryahe echaolsirse ana fordvarchan s mu st n

doctordés request for transportation to the
arranged by the Superintendentods Office.

Mi ddl eborough Public School s6é

Health Services' Crutch/Wheelchair Protocol
Any student in MPS who redyes the temporary use of crutches or a wheelchair
must have a safety plan in effect. The plan will be coordinated by the school
nurse with input from the physician, the parent/guardian, the student, and the
staff. The following must be in place:

9 Transportation plan i Students who require the temporary use of
crutches or a wheelchair may not ride the regular school bus for safety
reasons. Alternative transportation may be provided by the school system
if requested by the parent/guardian. A medicaé spiecifying that the
student is in need of alternative transportation must be sent to the school
nurse. This should include the nature of the need, as well as the expected
duration. If this is not known, the doctor may specify until further notice.
This is then faxed to the Business Manager at the Central Office. The
nurse should contact the Business Managerediately when it is clear
thata student will need this service so pl
name, parent/guardian name, address ptwotie number must be given.
Parents/guardians may provide private transportation if so desired.

1 Classroom Accommodations Students will be allowed to use the
elevator if necessary in their building. Students should not be using the
stairways while on aitches. Additional time to travel back and forth
between classes will be necessary and allowed. The school nurse will
work with the staff to make any other accommodations needed.

1 Emergency Plani A temporary emergency evacuation plan must be put
in place by the school nurse. The classroom teacher(s), and the
administration will receive a copy.
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Mi ddl eborough Public School sbé
Wellness Policy
General Policy Statement:

The Middleborough Public Schools are committed to providing a school
environmentthatgrmot es and protectteinggdnd| drends hea
ability to learn by supporting nutrition and physical activity education that

promotes lifelong wellness while still providing healthy choices. This correlates
with our di str i c tstudentsdosekcelas educated,pr epar e al
responsi ble, global citizens. 0 We also b
healthy lifestyle supports our objective of a healthy school community. The

district believes that we will achieve success in this endeavor thritnaeg

combined efforts of the school community, parents, and the community at large.

I
el

Thefollowing Wellness Policy Procedural Directiveisapprovedfor
implementation and monitoring by the Middleborough Schoadl
Committee:

1. Communicaionwith pareris/guardians, staff, students, andthe
community regarding pdicy gods andguidelinesis esentia to the
success of our pdlicy.

2. Thedistrict will establisha Hedth andWellnessCommitteewhich wil |
meetregularly to develop, implement, monitor, review, and,as
necessary, reviseschod nutrition and physical activity policies.

3. Physicd activity education andgods for the school community wil |
encourage adivitiesthat support anactive, healthy community of
learners. These adivitieswil| consist of bath structured (K-12 Plysical
Educatior/curiiculum frameworks) and @-curricular (recess,
intramurals, sports teams, ater school) activities.

4. Asthetypesof food andbeveragesmadeavail able to students influernce
lifdlong eating halits, the district will continueto increase the
availabili ty of and sale of nutritious séectionsand discourage the sale
and consumption of beveragesandfoods of low nutritiond value on
school groundsupto 30-minutesbefore the beginning of the school day
until 30-minutesatfter the endof the school day.

5. Nutrition education will aim to teach enwurage, and support life-long
hedthy nutritiona behaviors. Opportunities for staff in-service ediwcation
to share best practices, whichincorporate nutrition, ptysical activity, and
wellness across the curriculum, will be pusued.

Health and Wellness Committee
TheHedth andWellness Committeewil | serve as aresourceto thescioad
community in theimplementation of schod nutrition, physical activity, and
well ness policies and procedures. The Committeewill consst of agroup of
individuds fromthe schools andcommunity that is representative of school
staff, educaors, students, parerts, health professionals, and community
members. Theywill planto organze andsubsequertly meetregularly during
the academic school yea.
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Nutrition Education Goals

The primary goal of nutrition education isto encourage students and staff
to make lifelong hedthy food choices.

TheMiddleborough Public Schods will

1.

adheeto therevisedNutrition Standards for Compdtitive Foods and
Beveragesin Puldic schookegulations(105CMR 225.M0) effedive
August 1,2012;

provide nutrition eduction for all students K-12in accordancewith the
Massachusets Hedth Curriculum Frameworks;

work to integrate physical activity and nutrition lessons into other
subject aress;

work to develop llaboration anongphysical education/
hedth/consumer sdence teachers, hedth services staff, and food service
providers in developing on-going nurition edwcation and activities for
sudents, staff, and the community. Theseprograms will address
nutrition and physical adivity ascomponerts of overal wellness;
sendhome nutritioninformation, post nutritioninformation andrelevant
web links ontheschal welsite, and promote healthy andacaceptable food
choices congstent with dietary guiddinesandActionfor Hedthy Kids
recommenddions,

pursue professiona developmentoppatunitiesandevents for all food

service staff and teaching staff in the areasof physicd education,
nutrition, andwellness; and

providethe Midd eborough SchoolCommitteea compiled bodymass
index(BMI) report showing by gradethe number of students screened
andthe percertage of studentsin each ceegory. BMI measuiements are
compiledannually for grades 1, 4,7, and10 and camparison charts will
be preented anrudly in March to measue the effectiveness of this
diredive.

Setting Physical Activity Goals

The primary goal of physical educationisfor all studentsto develop the
skillsand knowledge necessary to not only participate in specific physical
activities, hut to understand the short and long-term benefitsof a
physically active and healthy lifestyle.

TheMiddleborough Public Schods will

1.

2.

ensure tha District pdicy for physical educationis consistent with
Massachusets Curriculum Frameworks for Physicd Education;
continueto provide studerts opportunities for physical activity

through P.E.classes, reaessopportunitiesfor elemenary school
students, extra-curricular activities a the secodary level, and
encourage incorporation of physical activity into the academic
curriculum (short activity bregks betweenlessong/clasgswhen
appropriate);

suppat curriculum/programs thatinclude health-related ptysical fitness
concepts such as target heart rate, aerobic activity, injury prevertion,
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emotional health andgrowth, and tobacco cessation and dug/alcohd
prevertion;

4. encaurage all studentsto consult with their parerts/guardiansand
primary care physicianto establishindividual persanal fithessgods;

5. continueto provide studerts opportunities for additional physical
activity through a range of before andafter school programs
induding, but not limitedto, intramurals, interscholastic athletics,
and physical adivity clubs;

6. ensurethat al playgrounddequipment/physica activity facilities meet
currert sakty standards and incorporate age appopriate physicd fitness
opportunitiesinto newdesgns asequipmentis replaced;

7. explore ways to further en@murage parents and guardiansto support
their child r e pabcipation in physicd activity, to be physicdly
active role modds, andto include physical activity in family
activities; and

8. dlowtheMIIA to catinuethe developmentof activitiesfor al staff
that promote and encairage a hedlthy lifestyle.

Establishing Nutrition Standards for All Foods Available on
School Campus during the School Day

Studentsdlifdong eating habits are greatly influenced by thetypes of food
and beveaagesavail ableto them. The goal of establishing nutrition
standardsisto ensure the availability of hedthy food choices sdd or served
in the school seting.

TheMiddleborough Public Schods will

1. ensure that all school meals meet, as a minimum, the applicable
requirements of federal and state standards and regulatiensti@ehed
regulations);

2. establish nutrient standards for all foods sold to students in our schools in
accordance with federal and state guidelines;

3. encourage all children to have breakfast at home or participate in the
school breakfast program in ordermeet their nutritional needs and
enhance their ability to learn. Creative ways to promote the importance of
breakfast will be encouraged in each school (posters, contests, daily
announcements, etc.);

4. encouage all stef to modelhealthy eaing by off ering heathier cloices at
sclool medings and eents, andrefrain from using foodasrewardsto
students. A list of dternativeswill be provided to al stef andits use
encouraged. There will beno sharing of food at anytime of the school
day;

5. ensurehatclassroomparties for holidays and dher specia occasionswill
not includefooditems for Preschaol through grade 8. Specia events
involvingfood may be all owedat the Hgh Schoollevel only with prior
approval fromtheprincipa in consultation with the Food Sevice Director
andthe Schl Nurse/Schml Nurse Leacer. All foodsprovided duingthe
school daymust bein compliance with the Nutrition Standardsfor
Compstitive Foads andBeweragesin Public Schoolsregulations(105
CMR 225000);
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ensure hatschoolswill not usefoodor beveragesas rewads for good
behavior or academic achieementunlessit is part of astudentés
Individual Educatonal Planor directedby a Medial Professional;

ensure thatouses offeredat the High Schoollevel involving food will
comply with DESEstandards. Theprincipal and school nurse will be
corsultedto provide a safe learning ervironmentfor studentd with life-
threatening allergiesor medcal corcerns;

prohibit the sale of low nutitional fooditems on school groundsup to 30
minutes bdore the beginning of the school dayuntil 30-minutesafter the
endof the school day. This exemption shall not apply to canpetitive foods
sold through vendng machines, which shall comply with these standards
a al times; and

en®urage paentyguardiansto sendlunches/snads from home thatare
basedon heathy food guidelines. Thisinformationwill beavailable on
theschool website or in paperform if requested bya parentfguardian. For
the purpose of this Directive, filow nutritional foodo is definedasanyfood
not foundon the current A-list developedby the John C.Stalker Institute
at Framingham SateUniversity.

Setting Goalsfor Other SchoolBased Activities Designed to

Promote Student/Staff Wellness

The purposeof setting goalsfor other school-basedactivitiesisto
create an environment that providesconsistent wellnessmessages, is
conduciveto healthy lifestyle choices and supports social, mental, and
emotional well-being in order to promote academic success.

MiddleboroughPublic Schools will

1.
2.

erncouragefundraisers that promotephysicd adivity;

ereble theHedth and WellnessCommittee to research and neke
avail able alist of dtemative fundraising adiviti es while encouraging
fundraisers that minimize thefocus onfood iems;

allow thepromotion ofhealthy foods, irtluding fruits,

vegetables, wholegrains, and low-fat dairy products;

ercourage arents,teaders, staff, administators, stucents,and
communty members to ®1ve as role models in practicing hedthy
nutrition and physical adivity, both in shool and at hone;

develop and promoteadiviti es for school saff that encourage
hedthy eding, physica adivity, and oher elements ofa hedthy
lifestyle;

encourage stuebntsand staff to balance wak and recreaion and

help them becomeaware of stressors thet may interfere with

hedthy development and lifestyles. Resouces will beavail able
uponrequest;

support anenvironmentwhere students, parents/guadiars, andstaff are
respected, valued, andacceptedwith high expectations for personal
behavior and accomplishmerts; and

work with staff, students, andthe community in canjundion with local
law enforcement ggendesto maintain aschool environmentthat is
tobaco, dcohol, and drugfree.
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Setting goals for Meastement and Evaluation
I mplementation of therevised WellnessPolicy Procedural Directive will
commence onJuly 1, 2015upon approval of this directive by the
Middleborough School Committee

Middleborough Public Schools will

1. estblish membershipon theHedth and WellnessCommittee and st
meding dates two(2) to four (4) times annwally;

2. erabletheHedth and WellnessCommittee to convene on aregular
schedule to develop, implement, and evaluate the adiviti es and goals
set forth in the Middeborough Public SchoolsWellnessPolicy;,

3. erebletheHedth and WellnessCommittee to offer revisions to the
policy to theSchool Distict Administration and School Committee
as reeded;

4. conwey cleaty and consisently to al concerned (with thesuppat of the
Health and WellnessCommittee and TheSchool Administation) that all
activiti es involvingfood, nutition, and/orphysicd adivity must be
consisent with thegoals and guidelines st forth in this polcy;

5. ensuethat compliance with policy guidelinesis monitared at the
building level by the Principa and at the district level by the
Superintendent of Schoolsand the Health and WellnessCommittee and

6. report annuwally in March to theMiddleborough School Committeethe
effediveness ofthis dredive as previoudy outlined.

Policy Review and Revision:

Review and revision ofthis policy shall occur by the Hedth and Wellness
Committee and theMiddleborough School Committee.

References:
T Nutrition Regulations 105 CMR 225.000
9 Section 204 of Public La®v June 30, 2004: Gld Nutrition and WIC
Reauthorization Act of 2004
T AA i sto, John C. Stalker I nstitute at Fr
Communicable Diseases

The District is required to provide educational services to all sekgmkhildren

who reside within its boundageHowever, by law, admission to school may be

denied to any child diagnosed as having a disease whereby attendance could be
harmful to the welfare of other students a
responsibilities to handicapped children under the Tehe school committee

recognizes that communicable diseases that may afflict students range from

common childhood diseases, acute and dleom in nature, to chronic, lfe

threatening diseases such as Acquired Immune Deficiency Syndrome (AIDS).

Managenent of common communicable diseases shall be in accordance with
Massachusetts Department of Health guidelines. A student who exhibits

symptoms of a communicable disease may be temporarily excluded from school
attendance. The District reserves therighttequi re a physicianbés st
authorizing the studentds return to school
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The educational placement of a student who is medically diagnosed as having a
life-threatening communicable disease shall be determined on an individual basis

in accordance withhis policy and accompanying administrative procedures.
Decisions about the proper educational pl a
behavior, neurological development, and physical condition; the expected type of

interaction with others in school setfi the susceptibility to other diseases; and

the likelihood of presenting risks to others. A regular review of the placement

deci sion shall be conducted to assess chan
or based on new information or researchthatmavar r ant a change i n a
placement.

In the event a student with a hfereatening communicable disease qualifies for
services as a handicapped child under state and federal law, the procedures for
determining the appropriate educational placenrethe least restrictive

environment shall be used in lieu of the procedures designated above. Neither this
policy nor the placement of a student in any particular program shall preclude the
administration from taking any temporary actions including neahof a student

from the classroom as deemed necessary to protect the health, safety, and welfare
of the student, staff, and others.

I n al l proceedings related to this policy,
right to privacy. Only those persongth a direct need to know shall be informed

of the specific nature of the studentdés co
the determination of those who need to know.
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Attendance Rotocols

Students who attend school regulaatg more likely to have success in school

and careers. In line with DESE guidance, the MHS Attendance Policies work to
support the connection between regular att
social, and emotional wellness and academic success.

Key tams in understanding these attendance policies are:

Present: A student must be at school, at a school related event, or
receiving academic instruction for at least half of the school day to be
counted as present.

Absent: A student who is not present @afined above) is considered
absent from school.

Chronically Absent: A student who is absent 10% or more days whether
such days are excused or unexcused. For example, a student who misses
18 or more days of school for any reason is chronically absent.

Habitually Truant: A schoolaged child, not excused from attendance
under the | awful and reasonable regul at
willfully fails to attend school for more than eight (8) days in a quarter.

Child Requiring Assistance (CRA):A CRA application may be filled
out in Juvenile Court by a parent/guardian or school official to address
habitual truancy and/or other issues specified in state law. For more
information on CRAS, please séevenile Court Standing Ordes23.

The school, student, and parent(s)/guardian(s) must work together to ensure
regular attendance to school.

The student 0s r wlbrattendancepr omoti ng r eg

1 Arrive on time and attend school.

1 Work with parents/guardians to create effective systems at home to ensure
regular attendance (i.e. getting enough sleep, getting up and out of the
home at the appropriate time, making sure school iteengrapared the
night before as to avoid rushing around in the morning).

1 When factors such as mental health, peer issues, social/emotional needs
arise, seadvocate and seek assistance from the appropriate people (i.e.
parent/guardian, school staff, coulosg

Parent/ Guardiands role in promoting regul a
1 Ensure that their student arrives on time and attends school. (MGL ¢ 76, 2).
1 Assist the student in creating effective systems at home to ensure regular
attendance (i.e. getting enough sleegitigg up and out of the home at the
appropriate time, making sure school items are prepared the night before
as to avoid rushing around in the morning).
1 Promote use of the School Bus, if applicable.

55


https://www.mass.gov/juvenile-court-rules/juvenile-court-standing-order-3-21-child-requiring-assistance-proceedings

1 When factors such as mental health, peer issues, sowibnal needs
arise, advocate and seek assistance from the appropriate people (i.e. school
staff, counselor).
9 Call the school at 508462010 by 9am on the day of a student absence to
report a childdés absence and the reason

The School s role in promoting regular atte
policies:

Daily School Attendance

The doors to MHS open at 7:00am each school day. School begins at 7:20AM
and concludes at 1:50PM unless otherwise noted. Students who fail tdarrive
their first block class by the 7:20AM bell are considered tardy to school and must
get a pass from the main office.

Tiered Interventions for unexcused tardies to school and unexcused
dismissals from school:

1 Three (3) unexcused tardies or dismissak quarter: Student meeting,
parent/guardian contacted.

i Six to nine (69) unexcused tardies or dismissals in a quarter: One {1) 60
minute Administrative Detention for each unexcused tardy/dismissal,
parent/guardian contacted, Attendance Team notified.

1 10 a more unexcused tardies or dismissals in a quarter: Social Probation,
CST referral. Student must complete an Attendance Buyback to be taken
off of Social Probation. Please see Attendance Buyback Program for
details.

Absences from School
Excused Absenceffom School
Excused absences are listed below, but must be properly documented to be
considered fAexcused. 0 The proper document
office within five (5) days of the absence.

Excused absencesardies, or dismissaldnclude documented instances of the
following:

Bereavement or other documented family crisis

Hospitalization

Off-campus schoedponsored event*

Documented court or legal commitment

Obligatory religious holidays

Il 11l ness substantiated by a doctorédés not

College vsits (two (2) junior year and two (2) senior year)
o Additional college visits must be approved by administration

1 Other extenuating circumstances approved by the administration

0 Massachusetts Registry of Motor Vehicles Road Test (license, not
permit)

= =42 =4 -8 _-9_9_-°

*If a student has poor attendance, administration may request that a student not
attend the oficampus event in favor of staying in school.
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A Note Regarding Absences to Internships and Other Of€ampus Classes
It is the responsibility of students enrolledmternships or classes held-off
campus to communicate with the school, career counselor internship coordinator,
and the work or school site when they are absent.
1 Middleborough High School 5089462010

9 Career Counselor Internship Coordinator508-946-2010x 3124

Academic Expectations and Schoebponsored Conflicts
Students are responsible for completing any assignments missed due to-a school
sponsored conflict. Students are expected to pass in completed assignments at the
start of the class period follomg the schoesponsored conflict.

College Visits
Students in their junior and senior year must obey the following guidelines to
have a college visit recorded as an fiexcus

1. The school must be notified in writing by the parent(s)/guardian(s) a
minimum of 24 hours before the scheduled absence.

2. Documented proof, recorded on college/university stationary, of the visit
must be submitted to the assistant prin
school.

Unexcused Absences from School
Any absence from $ool that does not meet the excused absence criteria is
considereduinexcused.Though unexcused, parent(s)/guardian(s) must
communicate the reason for the absence at98@32010 by 9AM on the day of
absence.

Tiered Interventions for unexcused absences &chool:

1 Three (3) unexcused absences in a quarter: Student meeting with School
Counselor, parent/guardian contacted.

1 Six (6) unexcused absences in a quaarent/Guardian meeting with
student and School Counselor and/or home visit, CST referral.

1 Eight(8) or more unexcused absences in a quarter: Social Probation,
parent/guardian contacted. The student is habitually truant. If the student
is under the age of 16, a CRA will be filed or othergrersion
interventions will be employe&tudent must copiete an Attendance
Buyback to be taken off of Social Probation. Please see Attendance
Buyback Program for details.

Planned Absencdrom School
Parent(s)/Guardian(s) must notify the school in writing including the reason and
date of any planned absen&arental/Guardian notification to a school
administrator does not mean that absences are excused.

Absences caused by Aonce in a |ifetimed op
principal on a casby-case basis.
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Class Attendance and Tardiness to Class
Class attendance and tardiness guidelines mirror that of the daily attendance and
tardiness protocol.

Class attendanceStudents who are not inside their classroom when the bell
sounds are considered tardy, unless et Pass excuses the tardines$ere is
no penalty for an excused tardy.

Class tardy of less than 20 minutesStudents who arrive to class less than 20
minutes late without an-Ball Pass are considered taddynexcused. The
student will be allowed to enter class and the teacher wik tha student

ATaddyexcused. 0 Students who are tardy to
discipline (i.e. verbal warning, phone call home, detention).

Class tardiness of 20 minutes or moreStudents who arrive to class late by 20

minutes or more withut an EHall Pass are considered abgenhexcused. The

student will be allowed to enter class and the teacher will mark the student
AAbSddmtexcused. O The student should al so b
class cut.

Dismissal Procedure

Students araot permitted to leave the school grounds at any time during the
school day without a note from home on the day of dismissal and/or approval
from a school administrator. Students are not permitted to text or call
parents/guardians on their cell phonebéalismissed if they are ill. Students
who are ill must see the school nurse. Dismissal notes must be turned into the
attendance office with the daily attendance and must contain the following
information:

1. student's complete name (first and last);
reasorfor dismissal;
time of dismissal;
parent/guardian home and/or work telephone number(s); and
parental/guardian signature.

absown

If any of the above information is omitted and/or a parent/guardian cannot be
contacted to confirm the dismissal, the studefitnot be dismissedDismissals

will only be made over the phone by an administrator or nurse and only for an
emergency. Before leaving the building, each student who is dismissed either by
note or from the health office must sign out on the dismissal shéet main

office.

Students who fail to follow the above procedure will be assigned the progressive
discipline.

Loss of Credit Due to Absenteeism
A student jeopardizes losing credit for class(es) when established allowances for
absenceareexeeded. Regular attendance is expected and required to maximize
a studentds potenti al to succeed. Student
that absences accompanied by a parental note are not necessarily counted as
excused absences.
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A student will Ise credit in classes according to the following standard:
1 Studentswill lose credit in fultyear classes when they reach 17 absences
from school.
1 Studentswill lose credit in haHyear/semester classes when they reach
nine (9) absences from school.

Students should meet with their school counselor if they are in jeopardy of losing
credit due to absenteeism. All students can participate in our Attendance
Buyback Program in an effort to avoid losing credit due to absenteeism.

Attendance Buyback Program
TheAttendance Buyback Program rewards students for good attendance,
behavior, and academic habitStudents who successfully complete a Buyback
will be rewardedyy having ond€1) unexcused absence from schextused by
Administration.

All students can pécipate in this prograrby completing the following steps:

1. Attain an Attendance Buyback Form from the front office, Administration,
School Counselors, or teachers.

2. Have perfect attendance (no unexcused absences, tardies, or dismissals to
school or classand meet behavioral and academic expectations over the
span of 10 consecutive school days. If a student is absent from school
with a documented excused absence during th#ay®uyback period,
the student will simply extend the buyback period by theb=rmof
excused absences. An unexcused tardy or absence will nullify the
buyback and the student would begin a new buyback.

3. The buyback must be signed by the teacher upon the completion of each
class signifying that the student has met all of the requimenue the
program.

a. Note: if the student does not meet any of the expectations, the
teacher has the right not to sign the buyback form.

4. Upon successful completion of the buyback, the student will turn in the
completed buyback to the main office.

Studentsmay only complete one (1) buyback per quarter, for a total of four (4) in
a school yearBuybacks will not be applied to vacations, AAU Tournaments, or
events of the like.

Loss of Credit Appeals
Students can appeal loss of credit at the end ofs=lkter. An appointment
must be set up with the principal as soon as possible after receipt of the Loss of
Credit notification to discuss the reasons for the excessive absences beyond the
protocol limits. Parents/Guardians, the School Counselingregat, and,
when appropriate, the teacher of the class in question, will receive notification of
the principalds final deci sion.

Students should follow the steps below to appeal a loss of credit:
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1. Obtain a copy of the attendance record and Loss of Geedit from the

appropriate Assistant Principal or School Counselor.

Submit a letter of appeal to the Principal.

3. Inthe letter, list the dates and the reasons why the absence(s) should be
excused.

4. Submit the letter to the Principal.

no

Comprehensive Credit Reovery Program
Students who lose credit due to absenteeism have the ability to recover some or
all of their |l ost credit by participating
Comprehensive Credit Recovery Program. There is a credit recovery program for
underclassmen who have lost credit in addition to a modified credit recovery
program for seniors in jeopardy of not graduating. Students must meet specific
criteria to be eligible for credit recovery and must be approved by the Principal.

Interested studesishould meet with their School Counselor for more
information.
Prolonged Absence
If for a medical reason or other valid reason, a student is absent from school for
more than a week, the parent/ guardian i s e
Assistant Prinipal or School Counselor. When a student returns to school after a
prolonged illness, a doctor's note excusing the absences nirstipbt to the
main office if the absences are to be excused and a reentry meeting may be required.

Make-Up Work
Under nomal circumstances, students who are legitimately absent will be allowed
the number of days absent plus one day of additional time to complete and submit
work missed. It is the responsibility of the student to attain the work that was
missed and to schedudemutually convenient time to make up any tests or
guizzes. A student must pick up missed assignments upon returning to school. If
a student is suspended from school for three (3) or more days, the student must
request, either through an AdministratoiSmhool Counselor, that work be
arranged through the School Counseling Secretary during the length of the
suspension. The work must be turned in to either the Administrator or the School
Counselor upon the student 0 gabsentdie.t r y. Stu
class cut) are not allowed to make up the work missed on that day.

If extenuating circumstances prevail, students may be allowed to make up work at
the teacheros or administrationés discreti

Participation in Co-Curricular Activities

Any student absent from school may not participate in any sspoolsored
activity.
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Discipline Procedures
The atmosphere of a schaeflectsthe attitude of its students and staff toward the
school and toward each other. It is of equal concermthachieve an
atmosphere of order, saliscipling and mutual respect. It is our hope that school
can be administered without threats of disciplinary action. However, we realize
that a disciplinary code with appropriate progressive discipline is neged4ah
progressive discipliary interventionsconsequences increase upon repeat
occurrencesln some circumstances, discipline may be accelerated at the
di scretion of the administration when the
to warrant grater discipline.Our code includes the following:

Teacher Redirection/Warning

Positive Behavioral Intervention Strategies (PBIS)
Student Conferences

School Counseling Referral
Paret/GuardianNotification/Conferences
Restorative Justice

Teacher Detentio

Administrative Detention

Social Probation (withholding of privileges)
In-School Suspension

Out of School Suspension

Expulsion

=4 =4 -0_9_9_9_95_°2_2_-2_-°._-2-

The discipline code at Middleborough High School is administered within the
guidelines set forth by the U.S. Supreme Couwels as the DESE with regard to
due process for students. The handboa@hisysavailable to students online for

all students and available in hardcopy form upon reqltastthe expectation of

the administration and the school system that pareni@Y@an(s) and student

will read the handbook. Student assembly programs and community awareness
sessions are advertised through the local media. Students and parents/guardians
are responsible for raising any questions that they may have regarding this
hardbook and its provisions with the school administration. Even if the student
doesnotsign the acknowledgement form included with the distribution of this
handbook, such presumption is made.

A note on Restorative Justice:

Restorative Justice (RJ) is aimig trend in schools across the nation intended to
provide an alternative to traditional school discipliggaging in RJ allows
students who violate the school code of conduct an opportunity to reconcile with
those affected by the violatiofThis recouiliation is possible through a
collaborativeeffort by students, staff, school counselors, and administrators to
process the event, understanceifect on an individual or greater school
communitywith a hope and expectation that the behavior is netategd. RJ

style processing, conversation, and reconciliation has been employed at MHS
informally for a decadeMHS administration, teaching, and counseling staff will
continue to engage in restorative practices with all students wherever possible in
an dfort to help our students process, reconcile, and work toward truly
understanding the impact of their decisions and behaviors as members of a larger
school community.
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Middleborough High School

Code of Conduct
The list of infractions below is not aliclusive. The administration reserves the
right to assign consequences for acts deemed contrary to proper student behavior
not expressly listed belowincidents dealing with threats, harassment, sexual
harassment, possession of weapons/drugs, assault on stip@rsonnel,
hazing, gambling, cheatingand plagiarism trigger individual procedures
specific to each infraction documented in this handbook.

Consequences are not automatic asrinistrators will use their discretion in

determining what consequences appropriate given the violation and

circumstances surrounding the violation. Theadafions and consequences are

intended to give both students and pargutsrdiansa clear understanding of the

admi ni strationds expect atthammgbef or conduct
considered in making discipline decisions.

Level 1

1 Inappropriate 1 Knowingly making a false
behavior/language/action report

9 Tardy to school/class 1 Cheating/plagiarism (see

1 Unauthorized area Cheating/Plagiarism section

1 Failure to follow staff of the handbook)
directive 1 Dress code violation

1 Failure to report to the office 91 Cell phone/Electronic Device

1 Use of profanity violation

1 Leaving class without 1 Disruption of class/school
permssion

1 Class cut

Possible Consequences for Level 1 infractions daube one or more of the
following: Teacher Redirection/Warning Student Conferences, School
Counseling ReferraRBIS, Parent/Guardian Notification/Conferences,
Restorative Justice, Teacher Detention, Administrative Detention, Social
Probation (withholdingf privileges).

Level 2
91 Continual violations of Level 1 Possession or use of nicotine
1 behaviors e-cig/vape, tobacco products
1 Failure to report to teacher and @mraphernalia
detention 1 Leaving school grounds
1 Abusive without permission
disrespect/insubordination to 1 Tampering with school
a school community member records
1 Hate Speech 9 Stealing/Possession of stolen
1 Truancy property

Possible Consequences for Level 2 infractions could be one or more of the
following: School Counseling ReferrdBIS, Parent/Guatian
Notification/Conferences, Restorative Justice, Administrative Detention, Social
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Probation (withholding of privileges)n-School Suspension, Out of School
Suspension.

Level 3
i Continual violations of Level Violation of Threat Protocol
2 behaviors Harassment (All Forms)

1 Failure to report to Bullying (All Forms)
administratve detention Possession/use of
1 Purposeful destruction of drugs/alcohol
school property/Vandalism Posession/use of a weapon
9 Possession or use of Assault
explosive/incendiary Hazing/Gambliny
device(s)
1 Fighting/Instigating a Fight

= =4 =4 -4

= =4 =

Possible Consequences for Level 3 infractions could be one or more of the
following: School Counseling ReferrdBIS, Parent/Guardian
Notification/Conferences, Restorative Justice, Administrative Detergiocial

Probation (withholding of privileges)n-School Suspension, Out of School
Suspension, Expulsion.

Infractions of school rules which occur after May 1st of any school year may be
subject to further penalties in addition to those listed above, witide but are
not limited to, removal from school activities, senior class activities and/or
participation in graduation activities or ceremonies.

Classroom Issues
If, during the school year, a student or parent/guardian has a question or concern
regarding classrooninstruction, grading, a@ssment, discipline, etc., direct contact
should be made with the specific classroom teacher. Each teacher has voicemail and
e-mail accessible on the school websitaurther, he voicenail system has a
directory whid connects callers with their intended staff person
Students/parents/guardians should leave a detailed message accompanied by the
best contact numbg) for a return phone calllf students/parents/guardiade not
receive a response within tw®) schooldays via voicemail or-enail, they should
leave a message with thppropriate department leader (please see contact
information at the front of this handbooRjVhenever possiblg@erceived issues or
concernshould be dicusseavith the teachefirst with the intent of resolving the
issue.

If the perceivedssue is not resolved after a teacher conference/conversation,
meeting may be set up with the parent(s)/guardian(s), the student, the,teadher
the department head. All of the parties above must be present for this meeting.

If the results of this meeting do not resolve the issue, parents/guardians are
wel come t o c o rSthaa Counsen. & alloftthe dbeve bplions to
resolve have been exhausted, an administrator will meet with all of the above
parties mentionedAn administrator will intervengvhenall of the other steps have
been followed.
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In short, the followingcommunicatiorpath should béollowed in order
TeacheY Department.eade¥ SchoolCounseloY Assistant

PrincipalY Principaly District Level Administrator (ifappropriate)

Y Superintendentf Schools If appropriate, school adjustment counselorsthe
504 coordinator, or special education personniemnay also participate in these
conversations.

Teacher Detention
Teacher detentions are issuedidgulty/staff for level 1 offenses. These detentions
will be served with the staff person who assigned the detenlieacher detentions
are typically served Monday throughédhesdg when late buses are available.
Detentions can be served on Fridaysaslongasthetrdent 6 s parent/ guard
certified the student has transportation home or can be released to walk home.

Administrative Detention
Administrative Detentions am@e (1) hour afteschool detentionthat are served in
the main office with the appropriate administrator or their designee.

In-School Suspension
Conforming to the standards of respect, decorum -aNé&ehavior, and citizenship
is imperative to creatg a civil school environment conducive to learning. When
poor student behavior and decision making warrants the applicatiorsdfiaol
suspension, students will receive an Alternative Classroom Environment session or,
ACE.

Objectlves for ACE/ISS:
. Reflect on the behavior(s) and decision(s) that led to the ACE session.
2. Consider alternative behavior(s) and decisions(s) that may help avoid future
ACE sessions.
3. Follow all ACE rules, expectations, and teacher directives.
4. Complete all assignments assigngdclassroom teacher(s)/ACE instructor.

Rules and Expectations:

1. Students will report to the ACE room no later than 7:20 A.M. If students
are tardy to ACE between 7:20 A.M. and 7:40 A.M., it will be counted as a
tardy toward loss of credit for their Blodkclass. If they are tardy to ACE
after 7:40 A.M., they will be admitted to ACE, but will be assigned another
ACE and the tardy will count against all applicable classes. An additional
one (1) hour of service time will be assigned to the student.

2. Upon entering ACE, students will pass all electronic devices and to the ACE
instructor for safekeeping. Items will be returned at the conclusion of ACE.
No one will be permitted to uskeir personatlectronic devicegcellphone,
Apple watch and items of thike) during ACE.

3. Students will nosocialize with other students in AC& students using the
space as a transition space.

4. Students will work on assignments as assigned by classroom teachers and
the ACE instructor in thdeleeorder of the
Students will not cause distractions to other students or the ACE instructor.
Students will not sleep or put their head down for any reason.

o o
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7. There wil/l be no I nternet access all owe
permission.
8. Students will not be disrpsctful to the instructor or other students.
9. Students must complete the behavioral chain analysis at the beginning of the
day.
10.If students do not satisfactorily complete ACE for any reason, they will be
rescheduled for another full day of ACE on the ngpdrodate and an
additional one (1) hour of service time will be assigned.

Addi tional Provi ion of fAServi
For everylSS/ACE a student earnene (1) hour of service timeill be assigned.
Students will serve thene (1) hour of service time on thext available Monday
following the successful completion of their AGEssion from 2 to 3 P.M.
Studentscan choose to serve their one (1) hour before the completion of their
scheduled ACE session if there is availability.

Service time must be served the assigned day. If service time is not served on

the assigned day, unless the student is absent from school with an excused reason,
the student will immediately be placed on Social Probation. The student will not be
able to participate in any emurricular activity (i.e. athletic practice or game, dance,
club, Student Council, prom, senior activities, graduation ceremonies, and any other
co-curricular activity that MHS offers) until all service time has been served.

Please see the Social Probatient®n of the handbook.

During the one (1) hour of service time, students may be charged with the task of
assisting the custodial staff with building and grounds elggnmaking copies in

the copy center, assisting the athletic director with field alganlisplay case
construction, classroom reorganization, or a number of different projects and tasks
needed on school grounds. MHS staff will supervise this service time.

Notes:
1. There are tw@2) scheduled bathroom breaks each day in ACE.
2. All MHS handbook rules apply in ACE with the exception of rule
modi fications stated in the ARules and
3. Students can earn a Astri ked in ACE by
Upon the third strike, the student will be escorted from ACE and sdsgden
for the day; another ACE will be assigned and another hour of service time
will be assigned. If strike on@) or two (2) is extreme enough, students
could be removed immediately and/or be suspended for their actions.

Social Probation
SocialProbabn revokes a studentds privilege to e
volunteer schoesponsored, or schooélated function or activity due to a
disciplinary issue. This includes, but is not limited tecooricular activities such
as: clubs, athletics, comjtéins, dances, trips, banquets, and graduation.

Soci al Probation could al so affe-ct a stude
sponsored and schemdlated activities.

Social probation may be assigned for the following reasons:
1. Repeat violations oklel 1, 2, or 3 behaviors (see Code of Conduct)
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2. Excessive unexcused absences/tardies

3. Violation of the alcohol, tobacco, drugs odis

4. Disruption or disturbance of any school sponsored activity or public
assembly

5. Any action, which threatens safety as&turity or disrupts the school
environment, not listed herein which the administrator deems appropriate
for social probation.

Special Note to Students:

1. Seniors are reminded that Social Probation may include senior activities
such as senior trips, Senioast Assembly, awards, and graduation.

2. WitheachSSACE earned, one (1) hour of WAServ
to the offending student to serve on the Monday following the infraction. If
the hour of service time is missed for an unexcused reasorffehding
student is immediately on Social Probation until the hour of service time is
served. Please see the ACE section in the handbook.

Social Probation and Out of School Suspension
Students serving out of school suspension are on social probationnUpa st udent 6s
return from an out of school suspension additional weeks of social probation may
be added relative to the number of days served out of school.

For example: 5
5days OSS C  An additional 5 weeks social probation
10 days OSS C  An additional 10nveeks social probation

Soci al probation wi |l |-enbyemeatisgsvithghe asdistaatt t he s
principal. Social probation may be adjusted based on adherence to the conditions of

the reentry plan, including attending scheduled meetingls the assigned

counselor.

Out of School Suspension (OSS)
Out of School Suspension (OSS) may be assigned by administration for discipline
issues that necessitate strong consequential measures.

A studentis entitled to due process before an OSS igasediunless an emergency
removal is necessary.

If a student is issued an OSS, parents/guardians will be contateatked to meet

with theadministrator for an informal hearinlf after thehearing the OSS will be

carried outjt is expected that thetudent will leave school grounds immediately
accompanied bthe parent/guardian. If a parent/guardian is not available and

school safety is a concern, the School Resource Officer may transport the student to
the Middleborough Police Station until suchasagements can be madehearing

prior to suspension will not be required wheresarergencyremoval is deemed
necessary at the discretion of fire1cipal, but must be offered withiwo (2)

school days of the removal.

Suspension will be served on thakses specified by the school administration and
will be served on consecutive day§a suspension ends on the day prior to a
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weekend or vacation, the student is ineligible to participate or attend any activities
until the next calendar school day. Statk who are suspended from school are not
allowed to be in school or on school property at any time during the period of
suspension and are not allowed to attend any s&paolsored activities.

When a student i s sus pe fitgte migke up tvorkitret t he st
is missed. If a student is suspended from school for {(Bje more consecutive

days, the studemhust request either through an administratd@arool Counselor

that work bearranged through the School Counseliegr8taryduring the length of

the suspension. The work must be turned in to either the administrator or the

School Counselaat the reentry meeting.

Please note that snow days do not count toward suspension, only days when school
IS in session.

All notices regading OSS will be sent home in writing to the student and parent
and will meet the standards set forth by applicable laws. M.G.L. c. 71, sec. 37H,
37H1/2 and 37H3/4.

Exclusions and Expulsions
Students may be issued a letegm suspension or expulsiontncschool for failure
to conform to school rules. A lortgrm suspension is considered a suspension for
more than ten (10) days and may be issued for the remainder of a quarter, semester,
or academic year. Expulsion is permanent exclusion from the higblsdihe
principalmay issue a longerm suspension for repeated or major infractions of
school rules. Additionally, the principal may take disciplinary action, up to and
including expulsion, against students who violate school rules that are subject to
M.G.L. c. 71, section 37H or section 3Z/. The principal will follow procedures
as outlined in M.G.L. c. 71, section 37H and section 372.

The School Committee, upon referral from the Superintendent, may expel students
for violations of other school kes that are not subject to M.G.L. c. 71, section 37H
or section 37H/2, however, no such expulsion shall exceed 90 school days

In considering disciplinary action against students, the principal, superintendent or
school committee, as appropriate, magoaiefer to the Memorandum of
Understanding between Middleborough Public Schools and the Middleborough
Police Department.

Disciplinary Appeal Process
Students and parents/guardians will be provided an opportunity to appeal
disciplinary decisions to theipcipal (if the disciplinary decision is issued by an
assistant principal) or to the superintendent (if the disciplinary decision is issued by
the principal)unless otherwise noted in disciplinary letters/documentatote,
that the Principal shallbesos i dered t he Superintendentds
decision made by the assistant principdon notification of the disciplinary action
taken by the school, the student will have five (5) days to request an appointment
with the appropriate school offidieSpecific appeals procedures for disciplinary
decisions issued pursutato M.G.L. c. 71, section 37ection 37H/2 or 37H3/4
are provided in the pages detailing the Massachusetts General Laws and shall be
followed.
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Matters concerning classroom start$aor requirements may be appealed to the
appropriate department head. Matters concerninguoacular activities may be
appealed to the director, coordinator, or advisor of the program.
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Student Conduct and Behavior
Membes of the school community are expected to observe the basic rules of
common courtesy and show respect for the rights of others at all times. Teachers
have the right and obligation to teach; students have the right and obligation to
learn. Mutual respectiWprotect the rights of each and will help both meet their
academic, civic and social obligations. A disruptive student will not be allowed to
impair the rights of others to receive a quality education. The behaviors below are
not conducive to buildingn atmosphere of respect for the rights of others. While it
is not possible to include all infractions, the following Code of Conduct has been
drawn from past records and from known situations. It is not intended to be
exclusive or aHinclusive. All typesof infractions may not be included and so
modifications may be made, if necessary, at the discretion of the principal. These
codes of conduct may be supplemented by th
The academic success and the safety of sts@eatcontingent on students
maintaining appropriate and responsible behavior. Therefore, in addition to
disciplinary action imposed by the teacher for inappropriate behavior, swift and
firm disciplinary action may be imposed by administration once tltestthas
been provided with due process. The intent of the sanctions for infractions is to
secure a measure of fairness and consistency for all ssudithin the school
community.

Fighting/Assault
Mi ddl eborough Hi gh Scrotocobon fightirgy. This 6 zer o t ol e
includes, but is not limited to: physical violence, written or verbal threats,
instigation of violence, or spreading rumors that may lead to violence. In other
words, if it can be determined that an individual is responsible for insggat
violence of any kindthat person shable held responsibler their actions

Fighting/assaulinay result ira 1-10 day suspension for participants with a
maximum penalty of assault chargeglor expulsion from school. Individuals
involved in instigting fights or involved in violence or threats of violence may also
be disciplined. If the violencsubstantially interrupts the school day, additional

legal action may be taken against the participants, including M.G.L c. 272, section
40. Per the Memoraum of Understanding, the School Resource Officer (SRO) is
automatically informed of incidents of fighting and violence.

Social probation penalties may be enacted following fighting incidents, including
participation in sports and extracurricular actesti school functions, trips, etc.

Alcohol/Drugs
The term Adrugso as used herein, shall i nc
M.G.L. c. 94C, including drug paraphernalia and alcohol. Additionally,
prescription drugs are also illegal i.e. Ritalin, gsyeedications, etc. Any
possession, dispensing, or being under the influence of alcohol/drugs is a violation
of school rules. Consequences for violating tiheggrolmay include (but are not
limited to) suspension, social probation, referral to localdaforcement for
criminal complaint, and/or recommendation for expulsion as described below.

Alcohol/Drugsi When there is reasonable suspicion that a student possess or is
under the influence aflcohol or drugsthe student will immediately be seenthg
nurse or administration, whicheverdeemed appropriate under the circumstances
of each incident. The student's parent/guardian will be contacted, the
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Middleborough Police Department will be notified, and corrective action, which

may include a clirgal risk assessment, will be required prior to thadmission, if

any, to the regular school program. A review feadenission will follow

suspension, as set forth below, provided that the parent/guardian has come into
school for a conference and aramtive plan for behavior modification has been
cooperatively developed by the student, parent/guardian and school representative.

a. Use, possession or being present when and where there is use of drugs or
alcohol while under school supervision or at a stlevent regardless of
guantity, location or timenay result in up to a ten (10) day suspension from
the school, referral for expulsion, and legal action taken. In addition,
appropriate counseling and/or community service may be recommended.

b. Dispensationdistribution and/or sale of drugs or alcohmyresult in a ten
(10) day suspension from the school, referral for expulsion, and legal action
taken. In addition, appropriate counseling and/or community service may
be recommended.

c. A student may not belalved to attend or participate in any school events or
extracurricular activities (music, athletics, drama events, prom, class day,
graduation) during the term of suspension, further disciplinary action may
beimposedand legal action taken.

d. A studentina leadership position (class and club officers, captains, etc.)
may be required to relinquish their positions.

e. Any additional recurrence will result in a teiay (10) suspension from the
school with a referral for expulsion. In addition, a middle or lsifool
student will be excluded from attending or participating in school events and
extracurricularactivities during the term of the suspension and expulsion.

f. Use, possession or sale of drugs or alcohol will be reported to the police, as
mandated by Sta Law.

Disciplinary action pertaining to substance abuse, sale and/or possession may be
taken against students under Chapter 766, in connection with participation in
educational programs and activities. As is permitted, circumstances may require a
drughlcohol- testing program as a component of delivery of education services.

Inhalants
No person shall intentionally smell or inhale the vapors of any substance having the
property of releasing toxic vapors nor possess, buy or sell any such substance for
the purpose of violating or aiding another to violate this section. Use, possession,
being in the presence, distribution, and/or sale of inhalants may result in up to a (10)
day suspension from the school, referral for expulsion, and legal action taken.

TobaccdElectronic CigarettedVapes
The use of any tobacco products, including electronic cigahedfsssor any
product of the like, within the school buildings, the school facilities, on the school
grounds, or on school buses by any individual, includoigpol personnel shall be
prohibited. This prohibition extends to all areas of school property; i.e., basements,
bathrooms, parking lots, etc., and this prohibition is applicable to all personnel.
Smoking, the use of any tobacco products, or the visi®sgssion of any smoking
materials (cigarette, lighter, matchessigarette fluidetc.) is a violation of this
protocolat all schoolsponsored activities.
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Gambling
Gambling on school grounds is strictly prohibited. This includes but is not limited
to the use of dice, coins, and/or cards.

Cheating and Plagiarism
Cheating is considered to be an attempt to gain academic credit for knowledge or
work not genuinely a student's own, or any attempt to gain an unfair advantage in
academic competitionPlagarism is the intentional presentation of another's work,
research, or ideas as one's own. Plagiarism is also considered the copying and/or
pasting of essays, term papers, excerpts, etc. from the Intdseedf Artificial
Intelligence (Al) in an efforttoni sr epr esent oneds work wil!/
and or plagiarism (depending on its use) and is not allowes penalty fothese
forms ofacademic fraud is total loss of credit ("0") for any test or assignment on
which cheating/plagiariswas attempted. Also, the classroom teacher will notify
t he st udent 6andsgclool administrgtiorgactdincident of
plagiarism will be noted in ASPEbY the classroom teacheAdministrative action
could be taken against repeat offenddnhe Cheating and Plagiarismopocoland
students risk loss of membership in academic honor societies or be denied
accepance in said societigisthe school finds that a student cheated/plagiarized.

Cell Phone/Headphone/Earbud Policy
Cell phoneuse duringclass time is strictly prohibited. Cell phones and other items
such as iPads, tablets, smart watchesadphones, earbuds, airpods, and items of
the like must beilenced or turned off arelvayduring class time Students are
allowed to use thir cell phones before schoot, between classes, lunch, and after
school.

Progressive discipline will bemployedfor students who violate this policy
1st Offense: The student will turn in their device to the m#ioeo The
device wil/|l be returned upon the studen

2nd Offense: The student will turn in their device to the main office. The

device wil/| be returned upon the studen
The student wilbe assigned a é@inute Administrative Detention for the

next open date.

3rd and Subsequent Offenses: The student will turn in their device to the
main office where it will be secured until a parent/guardian or their designee
can retrieve it.

Studentsvho fail to adhere to these guidelines risk further progressive discipline
including loss of the privilege to possess their devices in school.

Parents/Guardians are asked to conform to this policy. Any student needing to

contact a parent/guardian st come to the main office to do so. Any
parental/guardian contact should be made through the school office.
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Policy Regarding Unauthorized Recordings
Students that use an electronic device to photograph, video record, or audio record,
students or sthit MHS without their permission or knowledge may face
disciplinary action. Recording a physical or verbal altercation or any activities in a
classroom, bathroom, locker room, or office is strictly prohibited. Students may
face discipline up to and inalling suspension and loss of cell phone privileges for
the remainder of the school year. If the device is used to record a crirdeyibe
may be confiscated by the Middleborough Police Department or State Police.

Dress Code
Middleborough High Schookrs pect s studentsd rights to ex
way they dress. All students who attend Middleborough High School are also
expected to respect the school community by dressing appropriately-fidt a 9
educational environment. Student attire shdaddlitate participation in learning as
well as the health and safety of students and the adults that supervise them.

Minimum Requirements
1. Clothing must not state, imply, or depict hate speech or imagery that target
groups based on race, ethnicity, gemdexual orientatiomender
expressionreligious affiliation, or any other classification.
Clothing must not present a potential safety hazard.
Seethrough or mesh garments musit be worn witlout appropriate
coverage underneatio that the minimum gelirements of the dress code are
met.
4. Clothing and accessories canpabmoteor depictdrugs, alcohol, tobacco,
violence, nudity, sexual acts, or profanity.
5. Hoods are not allowed. Hats and head coverings are allowed so long as they
meet the minimum staadds set forth in the dress caaled still allow
students to be easily identifiable.

wn

Students who do naoheet the minimum requirementsll be asked to dress in
accordance with the guidelines. Parents/guardians will be called if appropriate
clothing is rot available or the student refuses dresde appropriate clothing.

Students are not allowed to bring blankets to school and will not be allowed to use
them during school hours.

Hazing
No student, employee or school organization shall engage intthi¢yaaf hazing a
student while on or off school property. No organization that uses the facilities or
grounds under the control of the School Committee shall engage in the activity of
hazing any person while on school property.

Any student who observeghat appears to be hazing another student or person
should report such information to the Principal including the time, date, location,
names of identifiable participants and the types of behavior exhibited.

Students and employees of the Middleborouglo8cBystem are obliged by law to
report incidents of hazing to the police department.
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Any student who is present at a hazing has the obligation to report such an incident.
Failure to do so may result in disciplinary action by the school against thetstuden
and could involve suspension from school for up to t(Bgdays.

Any student who participates in the hazing of another student or other person may
be suspended for up to ten (10) school days.

Any student determined by the Principal to be the organiza hazing activity
may be recommended for expulsion from school, but will receive no less
disciplinary action than that of a participant.

Search and Seizure
To maintain order and discipline in the schools and to protect the safety and welfare
of studats and school personnel, school authorities may search a student and/or
their locker and/or personal effects (purse, backpack, folder, desk, etc.) whenever a
school authority has reasonable suspicion that the search will reveal evidence of a
violation oflaw or school rules. The scope, duration, and intensity of the search
must be reasonable in relation to the inte
down search is magi will be conducted in private by a school official of the same
sex and withan adult witness present. If extreme emergency conditions require a
more intrusive search of a studentds perso
private by a school official of the same sex, with an adult withess of the same sex
present, and onlypon the prior approval of the principal, unless the health and
safety of the students will be endangered by the delay which might be caused by
following these procedures.

Please note that any vehicle parked on school property maybpert to search at
any timewhen reasonable suspicion exists that the search will reveal evidence of a
violation of law or school rules.

Threat Protocol
Students have the right to attend school without being the victim of physical
violence, threats of harm, intimidation, @&mage to personal property. This means
making our school a place where everyone feels secure and relaxed. Only in such an
environment may teaching and learning thrive. Students who are intimidated and
fearful cannot be at easegthcannot focus on maximing their potential Further,
staff cannot maximize their potential if they are concerned about their own safety or
that of their students.

Definition of a Threat
Expression of intent to inflict harm, aggressive or hostile words or actions intended
to harm others or oneself physically or emotionadiyd/or destroy property.

Assessment of a Threat

Students and staff should be actively encouraged to notify a building administrator
whenever they hear of a possible threat. While most rumors will not frdnesa

true threat, schools must follow up on rumors or overheard conversations. It should
be reiterated to students that it is their duty to report what they hear regarding any
threat of violence. All reports will be taken seriously. Until investigatedyments

should be taken at face value. To ensure that rumors and threatening comments are
dealt with properly, trained personnel will follow up on student hearsay reports.
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Procedures

When an alleged violation of the threat protocol comes to the atteitsmmool
personnel, the building principal, assistant principals, or central administration shall
consult with threat assessment personnel who are defined as any combination of
teachersSchool Counselingtaff, school adjustment counselors, centrateffi
administration, special needs teacher, school psychologists, etc. to assess the
validity of the violation.

When a person is suspected of posing a threat toward school staff and students, the
school office and local law enforcement shall be notifiect fhineat assessment
personnel will consider all facts and circumstances. Interventions or consequences
may be recommended:

Interventions may include:
1. Referral to a counselor
2. Parental/Guardian notification
3. Peer mediation
Consequences may include:
Parent/@ardian notification and Parent/Guardian conference
ISSIACE
1-10 OSS
Notification to police department (graded B)
Immediate suspension with discretionary recommendation to the
Superintendent for expulsion hearing
Outside evaluation and/or counselingabgsychiatrist
No trespass order

abrwnE
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Bullying
Middleborough High School- Anti-Bullying Message

Dear Parent/Guardian,
The Middl eborough Public School sbé
available in your native language upon request.

Queridos Pdres/Guardianos,

El plan de prevencion e intervencion de intimidacion llamado Middleborougk
Public Schools Bullying Prevention and Intervention Plan esta disponible en
idioma a su peticion.

Everyone at Middleborough High School is committed to makumgschool a safe

and caring place for all students. We treat each other with respewtgaetlseo

tolerate bullying in any form at our schoBlllying, including cyberbullying, is

repeated written, verbal and/or electronic expression or physicaBattying

causes physical and/or emotional harm to the target, or places the target in fear or

harm. Bullying creates a hostile environment. All reported incidents will be

investigated and appropriate action taken. The complete Middleborough Public

School sé6 Bullying anabllentemnr vitemda i dins tPrl iamt 6 s
www.middleboro.k12.ma.ysr, upon request, a copy can be obtained from the

main office.
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Examples of bullying include
1. physicdly touching another student that can be considered harmful or
uncomfortable;
2. taking property that belongs to someone else;
3. using putdowns or spreading rumors about someone; and
4. leaving someone out on purpose or trying to get other students not to
asso@te with them during class or school activities;

Staff at our school will do the following to prevent bullying and help children feel
safe
1. closely supervise students in all areas of the school,
2. watch for signs of bullying and intervene when it happens;
3. complete the district bullying reporting forms; and
4. address all reports of bullying (i.e. from families, teachers, students, etc) as
per the district protocol.

Students at our school will do the following to prevent bullying
1. treat each other with respect;
2. refuse to bully others;
3. refuse to watch, laugh, or join in when someone is being bullied; and
4. report bullying to an adult.

Harassment Policy
The School Committee of the Middleborough Public Schools reaffirms that they do
not discriminate on the basismice, color, sex, national origin, disability, religion,
gender expressiQmr sexual orientation in admission to, access to, treatment in or
employment in its program or activities. Consistent with M.G.L. c. 76, section 5,
the Middleborough School Distti also affirms the commitment to maintain a
school and work environment free of harassment based on race, color, sex, national
origin, disability, religiongender expressiomr sexual orientation. Any
harassment on the basis of race, color, sex, ratorigin, disability, religion,
gender expressiomr sexual orientation will not be tolerated and will be punishable
to the full extent of the law.

The School Committee will take seriously all complaints of harassment based on
race, color, sex, nationatigin, disability, religiongender expressigr sexual
orientation and will investigate complaints thoroughly and as quickly as possible
through its designated Title IX and Title VI Coordinator. Condoning harassment
and retaliation for providing infonation relative to a harassment claim will not be
tolerated.

Scope of Policy

1 This policy extends to all persons employed by the Middleborough Public
Schools.
This policy extends to all students in the Middleborough Public Schools.
This policy also pertais to those firms and individuals who are contracted
to perform work for the Middleborough Public Schools or those individuals
who volunteer in the Middleborough Public Schools.

1
1

Harassmentwithin the School
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Note: If sexual harassment is repded or suspected, refer to the
Middleborough Public Schools Sexual Harassment Policy

Middleborough Public Schools expects that its employees and/or students respect

the rights of ceworkers and/or fellow students to a harassnifier@ school and

work environment. To wk toward this level of mutual respect and understanding,

an employee/student is encouraged to let another employee/student know when that
persond6s behavior or activity is considere
work/learning conditions. Ongeaade aware that such a condition exists, such

behavior or activity shall cease immediately and permanently. Employees and

students may also report harassing conduct to the school administration as set forth

in the AProcedureso section bel ow.

Middleboroudn Public Schools is committed to the elimination and prevention of
harassment in order to maintain a safe and positive working and learning
environment. To reach this goal, the district will provide staff development for
identification and prevention of hessment.

Initial training will include:
1. definition of harassment;
2. explanation of the district policy and policy procedures;
3. legal prohibitions and consequences of harassment; and
4. pertinent examples of harassment; and review of harassteatification
and prevention curriculum for students.

New employees and others who come into contact with students will receive initial
training soon after they begin their responsibilities with the district.

Procedures

If an employee aridr student believes thateh havebeen harassed based on sex,

race, color, national origin, religion, age, disability otus# orientation, or that the

employee and/or studehas witnhessed such harassment, tebwgll report it,

preferably inwriting, immediately to the appropre&asupervisor, teacher, Principal,
Superintendenbr to the Title IX and Title VI InvestigatoBu per i nt endent 6s O
(508-946-2000). It shall be the responsibility of the supervisor, teacher, principal, or

the Superintendent to report the incident(ghtInvestigator.

Informal Procedures

Upon notification of a harassment complaint or incident, the Investigator will
initially attempt to resolve the dispute through informal procedures. Use of
informal procedures makes the assumption that both pperesive a problem
(although they may define that problem differently); both share a common interest
in solving that problem; and that together they can resolve the problem in a
mutually satisfactory way.

Examples of informal strategies include
1. the compainant writing a letter to the accused offender;
2.investigator can talk to the accused of
3. the offender and victim might participate in mediation, in which a third
party (i.e. the investigator) helps them to resolgeés between the parties.
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Formal Procedures
When informal procedures are not appropriate to resolving harassment disputes, the
harassment investigator shall immediately begin the investigation.

An important aspect of the Harassment Policy formal proesdsrthe right of
bargaining unit members involved in any role in matters pertaining to this policy to
have association representation present and a commitment to adjust meetings
accordingly. If any portion of the policy is in conflict with collectiverdmining
agreements, the agreement will prevail, provided the provisions of such agreements
are not found to be contrary to the law.

1 The investigation shall consist of interviewing both the complainant and the
alleged harasser, individually and privatelyhe investigator shall
document the statements of both the complainant and the harasser.

T The all eged harasser shal/l be informed
alleged harasser will also be informed that retaliation against the
complainant in violatio of the policy will not be tolerated.

1 If there are any witnesses to the incident of harassment, they shall be
interviewed, individually or privately, without either the complainant or the
alleged harasser present. The investigator shall document traestéd of
the witnesses.

1 Within seven (7) workdays the Investigator will provide to the complainant
and the alleged harasser an update on the investigation. If not completed
within seven(7) workdays, both the complainant and the alleged harasser
will be given an expected date of completion of the investigation.

1 After the investigation is completed, the Investigator shall file a written
report with the Superintendent and/or the School Committee. If it has been
determined by the investigation that harassinm@s occurred, the harasser
shall be subject to discipline, up to and including termination. The
di scipline shall be filed in the harass
action shall be taken. Both the disciplinary action and the corrective action
shall be taken as quickly as possible.

1 If the investigator does not substantiate the complaint of harassment, then

nothing is placed in the accused harass
Note: Ret al i ati on against compl ainaamt and/ or
findingdo will not be tolerated. Both part

investigatorés report.

If either the complainant or the alleged harasser is dissatisfied with the results of the
investigation of theccusation of harassment, thatgoer may discuss the
dissatisfaction directly with the Investigatalf still dissatisfied, that person may
discuss thelissatisfaction with the Superintendent of Schools. Members of the
collective bargaining unit may also turn to the grievance procesgtiferth in the
applicable collective bargaining agreement.

Students should refer to procedures outlined in the student handbook regarding

incidents of harassment. In addition, students and employees should be aware that
they may have further recourseder the law governing harassment.
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Identification of Appropriate Statnd Federal Employment Discrimination
Enforcement Agencies and Directions as to how to Contact Such Agencies:

1 Office for Civil Rights, U.S. Department of Education, 33 Arch StredateSu
900, Boston, MA 0211Q0491.

1 Massachusetts Commission Against Discrimination, 1 Ashburton Place,
Boston, MA 7273990

1 Equal Employment Opportunity Commission, 150 Causeway Street, Suite
1000, Boston, MA 4800-669-3362

1 District InvestigatorDirectorof Student Services
Office at Nichols Middle School, 568462013

Approved by Middleborough School Committee on August 14, 2008.

Sexual Harassment Policy
Position
The Middleborough School Committee takes the position that all employees and
students inhe Middleborough Public Schools have the right to work and learn in an
environment free from sexual harassment.

The Middleborough School Committee will take seriously all complaints of sexual
harassment and will investigate through its designated Sexnassinent Contact
Persons (Investigators) each and every complaint thoroughly and as quickly as
possible. Condoning sexual harassment will not be tolerated.

Definition

Sexual Harassment is defined by the Middleborough School Committee as
unwelcome sexuadvances and/or requests for sexual favors, unsolicited remarks,
gestures or physical contact, display or circulation of written materials or pictures
derogatory to either gender, sexual advances and/or requests for sexual favors. In
addition, other verbar physical conduct of a sexual nature constitutes sexual
harassment when:

1. Submission to such conduct or communication is made a term or condition
either explicitly or implicitly to obtain or maintain employment; or

2. Submission to or rejection of sucbrmluct or communication by an individual
is used as a factor in decisions affecting such individual's employment; or

3. Such conduct or communications has the purpose or effect of substantially
interfering with an individual's employment or performance reating an
intimidating hostile,or offensive environment.

Implicit in the above definition is that sexual innuendoes, jokes, comments,
pictures, displays of sexually suggestive materials, or questions are included in the
prohibited conduct.

Also implicit in the definition is that the policy applies equally between the sexes.

Scope of Policy
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This policy extends to all persons employed by Middleborough Public Schools.
This policy extends to all students in the Middleborough Public Schools.

This policy abo pertains to those firms and individuals who are contracted to
perform work for tle Middleborough Public Schools.

Sexual Harassment within the School Environment

General Considerations

The Middleborough Public Schools expects that each and every eragay/or
student respect the rights ofemrkers and/or fellow students in a comfortable and
harassmentree school.

To work toward this level of mutual respect and understanding, an
employee/student should let another employee/student know whenrbat'pe
behavior or activity is considered offensive and/or leads to uncomfortable
working/learning conditions. Once made aware that such a condition exists, such
behavior will be investigated and acted upon.

Explanation of Harassment

In its simplest expsion, sexual harassment is unwelcome verbal owvedral

actions or physical contact of a sexual nature that impacts on the conditions of the
school environment. These generally constitute two (2) forms of behavior which
have been recognized as sexuabhament and which have been defined as

follows:

1. There is the "quid pro quo" form of sexual harassment, which occurs when the
harassment is used by the harasser as the basis for employment decisions
affecting the victim.

a. Demanding sexual favors accompathby overt threats concerning one's job
security, performance, evaluation and assignments.

b. Engaging in reprisals (not granting promotions, assigning undesirable tasks,
making negative statements about the victim's personal or work conduct,
etc.) as a ult of an individual's refusing to engage in social/sexual
behavior.

2. The other form of sexual harassment is created in the working and/or school
environment when an employee's or student's actions are thought to be hostile,
intimidating, abusive or offesive. Some examples of this form of sexual
harassment include the following:

a. Verbal harassment or abuse of a sexual nature;

b. Making negative or offensive comments, jokes, innuendoes, or suggestions
about another person's gender or sexuality;

c. Using slang tans, names or labels that others find offensive;

d. Offensive and unwelcome touching of any kind;

e. Displaying sexually suggestive pictures, objects, cartoons, posters, or other
pornographic materials;

f. Continuing to ask a person to socialize after work whenpiison has
verbally indicated no interest in such activities.
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g. Subtle pressure for sexual activities, e.g., continuing to write suggestive
notes or letters after being informed they are unwelcome.

Procedures

If an employee aridr student believes thatei havebeensexually harassed, or
that they havevitnessed such harassment, tsbwll report it, preferably iwriting,
immediately to the appropriasapervisor, teacher, Princip&@uperintendent or to a
Sexual Harassment Investigatievin Avitabile, Director of StudenServices 508
946-2000. It shall be the responsibility of the supervisor, teacher, Principal or
Superintendent to report the incident(s) to a Sexual Harassment Investigator.

Informal Procedures

Upon notification of a sexual harassmeamplaint or incident, the sexual
harassment investigator will initially attempt to resolve the dispute through informal
procedures. Use of informal procedures makes the assumption that both parties
perceive a problem (although they may define that proldifferently); both share

a common interest in solving that problem: and that together they can negotiate an
agreement that will be satisfactory to all involved. The purpose of an informal
procedure is to end the harassment of the complainant rathgutigge the

offender.

Examples of informal strategies include:

1. the complainant writing a letter to the offender.

2. investigator can talk to the offender on the complainant's behalf.

3. the offender and victim might participate in mediation, in which a thirty pa
(i.e. sexual harassment investigator) helps them negotiate an agreement.

Formal Procedures

When informal procedures are not appropriate to resolving sexual harassment
disputes, the sexual harassment investigator shall immediately begin the
investigaton.

The investigation shall consist of interviewing both the complainant and the alleged
harasser, individually and privately. The investigator shall document the statements
of both the complainant and the harasser.

The alleged harasser shall be infochod the complainant's identity. The alleged
harasser will also be informed that recriminations/reprisals against the complainant
shall/will not be tolerated.

If there are any withesses to the incident of harassment, they shall be interviewed,
individually or privately, without either the complainant or the alleged harasser
present. The investigator shall document the statements of the witnesses.

In all cases involving sexual harassment, all parties involved will be given the
utmost protection of privacy.

Within ten (10) work days the Sexual Harassment Investigator will provide to the
complainant and the alleged harasser an update on the investigation. If not
completed within sevef¥) work days, both the complainant and the alleged
harasser will be givean expected date of completion of the investigation.
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After the investigation is completed, the Sexual Harassment Officer shall file a
written report with the Superintendent and/or the Middleborough School
Committee. If it has been determined by the stigmtion that sexual harassment

has occurred, the harasser will be punished to the full extent of the law. The
discipline shall be filed in the harasser's personnel file. Also, corrective action shall
be taken. Both the disciplinary action and the cdive@ction shall be taken as
quickly as possible.

If the investigator does not substantiate the complaint of sexual harassment, then
nothing is placed in the harasser's personnel file.

NOTE: Recrimination/reprisal against complainant and/or witnedtersaa
Afi ndi n dindingwil ndt bedoterated. Both parties shall be provided with a
copy of the investigators report.

If either complainant or the alleged harasser is dissatisfied with the results of the
investigationor the harassment chargeat person may discuss ttlissatisfaction
directly with the Investigato If still dissatisfied, that persanay turn to the
grievance procedure set forth in the applicable collective bargaining agreement.

In addition, students and employees should berawhat they may have further
recourse under the law governing sexual harassment.

Students should refer to procedures outlined in student handbook to report incidents
of sexual harassment.

The Middleboro Public Schools is committed to the eliminatiah@evention of
sexual harassment in order to maintain a safe and positive working and learning
environment. To reach this goal, the district will provide staff development for
identification and prevention of sexual harassment. Initial training willigiec

Definition of sexual harassment;

Explanation of the district policy and policy procedures;

Legal prohibition and consequences of sexual harassment;

Pertinent examples of sexual harassment and

Overview of sexual harassment identification and pregardurriculum for
students. New employees and others who come into contact with students will
receive initial training soon after they begin their responsibilities with the
district.

arwnE

An important aspect of the Sexual Harassment Policy formal procedtinesright

of bargaining unit members involved in any role in matters pertaining to this policy
to have association representation present and a commitment to adjust meetings
accordingly. If any portion of the policy is in conflict with collective bargegn
agreements, the agreement will prevail, provided the provisions of such agreements
are not found to be contrary to the law.

Identity of appropriate state and federal employment discrimination
enforcement agencies and directions as to how to contacicbuagencies.
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Office for Civil Rights, U.S. Department of Education, Room 222, Post Office and
Court House Building, Boston, MA (61223-9662)

Massachusetts Commission Against Discrimination, 1 Ashburton Place, Boston,
MA (617-727-3990)

Equal Employmen®pportunity Commission, 150 Causeway Street, Suite 1000,
Boston, MA
(1-800669-3362)

Sexual Harassment Investigator is

Mr. Kevin Avitabile

Director of Student Services
6 School Street
Middleborough, MA 02346
508-946-2000

Discipline Procedures for Students with Special Needs
All students are expected to meet the requirements for behavior as set forth in the
student handbook. Individuals with Disabilities Act 2004 requires that additional
provisions be made for students who have been fourat lgyaluation team to
have special needs and whose program is described in an Individual Education
Program (IEP). The following additional requirements apply to the discipline of
special needs students:

1. The Special Education office will regularly upd&®BS so principals have
accurate lists of special education students.

2. A suspension log for all special needs students will be maintained by each
principal. The log will record the number and duration of any suspensions
from any par tEPdncludingispecialized tdapsportaiien. |
Suspension is defined as, Aany break
for a specified amount of time.

3. On aregular basis the suspension log will be reviewed by administration or
the Child Study Team (CST)Vhen it is known that the suspensions of a
special needs student will result in removal for more than ten days in a year,
the Team will implement the procedures identified below. These procedures
will also be implemented if there is a change of placemarnthange of
placement occurs when:

a. astudent is suspended for more than 10 consecutive school days.

b. a student has been suspended for a series of suspensions that
accumulate to more than ten days and these suspensions constitute a
pattern. If the lengtbf each removal, the total amount of time
removed, and the proximity of the removals lead one to conclude
that there has been a change in placement, then a pattern has been
established.

4. Prior to the 11th day of suspension or prior to a suspension thetitates a
change in placement, the Team will convene to:

a. discuss the completion of a Functional Behavioral Assessment
(FBA). The FBA will result in the development of a Behavior

82



Intervention Plan (BIP). If a BIP is already in place, the Team must
meetto review and then potentially adjust the BIP.
b. complete a Manifestation Determination (MD) by:

l.reviewing al/l relevant informati c
file, the IEP, teacher observations, and parent/guardian
input, and

2. making a decision as to theagbnship between the
student 6s disability and the st uc

must determine the following:
a. if the behavior was caused by, or had a direct
and substanti al relationshi
disability; or
b. if the behavior was the direct resaftthe
LEAGs failure to i mp
5.1 f the Team determines that eith t he
di sability or the LEAOGs failure I mp |

ement

r

0
and substantial link betweenthet udent 6 s biredisability,then and t he
a

b

I
e
t

the behavior is determined to be ma n i
6. 1 f the behavior is determined to e a m
disability, the Team must conduct a Functional Behavioral Assessment
(FBA) if one has ot already been completed. The FBA will result in the
development of a Behavior Intervention Plan (BIP). If a BIP is already in
place, the Team must meet to review and then potentially adjust the BIP.
The LEA and the parent/guardian may agree to a éhahglacement as
part of the BIP. Otherwise, the student must retuthéglacement from
whichthestudentnas removed unless fAspecial <circ
7. If the Team determines that the behavior is not a manifestation of the
disability, thenthestie nt may be di sciplined consi s
code of student conduct. The Team must identify appropriate alternative
education services during all periods of suspension beyond ten days, if it is
determined such services are needed to provide FAPE.
8. "Special Circumstanceso
Regardless of the MD, the student may be placed in an Interim Alternative
Educational Setting (IAES), determined by the Team, for up to 45 school
days, if at school, on school premises or at a school function, the student:
a. carriesor possesses a weapon. (also incl:
b. knowingly possesses or uses or sells or solicits the sale of illegal
drugs.
c.inflicts Aserious bodily injuryo upo
i njury is defined as ndbtadiskloy i nj ury
death, extreme physical pain, protracted and obvious disfigurement,
or protracted loss or impairment of the function of a bodily member,
organ, or ment al faculty. o
9. The principal will notify the parent/guardian the day the decision is made to
change a studentédés placement and of all
10. A student placed in an IAES must still continue to receive FAPE. In
addition, the Team must conduct a Functional Behavioral Assessment
(FBA) if one has not already been completed. FBA will result in the
development of a Behavior Intervention Plan (BIP) in order to prevent the
behaviors from recurring. If a BIP is already in place, the Team must meet
to review and then potentially adjust the BIP.
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11.Appeals:

a. If the parent/guardianishgrees with the placement decision or the
manifestation determination, the parent/guardian may request a
hearing. The LEA shall arrange for an expedited hearing. While an
appeal is pending, the parent/guardian and the LEA may agree to
another placemenor the student remains in the IAES.

b. The LEA may request a hearing if it is believed that maintaining the
studentdés current placement 1 s fisubs
to the student or others. o The hear
student to the previous placement or order a change in placement to
an IAES not to exceed 45 days.

c. Placement during appeals:

1. The student shall remain in the IAES for the duration of the
imposed discipline or until the decision of the hearing
officer, whickever occurs first.
2. All hearings on disciplinary issues must be expedited.
12.1DEA protections apply to nespecial education students if the district had
knowledge that the student had a disability prior to the disciplinary
infraction. A Knootothebehpwoothat causedbhe n pr i
disciplinary action,

a. a parent/guardian has expressed a concern in writing to supervisory
or administrative personnel or the teacher of the student.

b. the parent/guardian has requested an evaluation.

c. amember of schoolstadfx pr essed fAspecific concer
pattern of behavioro of the child to
administrator or other supervisory personnel.

13.The following are exceptions to IDEA protections applying to-special
education students. In these caseddilstrict is deemed to have no
knowledge of a disability:

a. If the district had evaluated the student and found no eligibility.

b. If the parent/guardian has not allowed an initial evaluation.

c. If the parent/guardian has refused special education services.

14.1f a request for an evaluation is made while the student is subject to
discipline, the evaluation must be done in an expedited manner and the
student remains in a placement determined by school officials.

Revised August 2005
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Co-Curricular Act ivities

Student Activities
Student Activities are an important part of student life. The opportunity to
demonstrate skills learned in the classroom, promote leadership skills and to learn
to work together in a cooperative spirit, all are part of theviies experience. At
Middleborough High School, students are encouraged to belong to an activity that
interests them or propose new activities that will offer our students new
opportunities for personal and social growth. However, when conflicts oftiise
academic courses take precedence ow@ucacular programs.

A variety of cecurricular activities are listed. Any student interested in learning
more about an activity or organization should see ®ehiool Counselor

administrator, or any fatty member for the names of contact people or advisors.

It is our sincere hope that our activity offerings will attract students to belong to one
(1) or more of the organizations listed within.

The following are theninimumeligibility requirements for articipation in our ce
curricular activities:

1. Academic Requirements- A student must secure during the last marking
period preceding the upcoming activity for the club or organization (e.g.
second quarter marks, not semester grades determine third quarter
eligibility) a passing grade dfiree (3) out of four (4) or four (4) out tife
(5) major subjects. Physical education/health does count toward this
requirement. Courses taken for no credit do not count toward this eligibility
requirement. Incomplet@urses do not count toward this eligibility
requirement. Courses taken during the summer vacation do not count
toward eligibility unless that course replaces a previously failed course.

2. Attendance in Schooli Students must be in attendance at scholelest
onehalf day (in before 1@5 A.M. or no dismissal before 186 A.M.) to
participate in any club or organization activity that day. Special exceptions
may be granted by the Administration. Any student who is absent from
school on a day prioota norschool day is not eligible to participate in a
meeting or activity of the club or organization on the first-eohool day
following the absence, unless the absence has been cleared by
Administration. Any student suspended from school will notllosvad to
attend meetings or activities during the time of suspension. If the
suspension includes a Friday, the student will not be allowed to participate
in any activity on the weekend.

3. Citizenshipi Students are representatives of the school andncrity and
must strive to be good citizens at all times. Students must maintain
themelves in good standing at MHfairing the school year or risk
suspension from competition or dismissal from their team. Good standing is
defined by record of attendanceades, compliance with school standards
and good citizenship throughout school. Poor citizenship includes, but is
not limited to the following components: theft, use of profanity or obscene
gesture, unruly conduct, taunting others, fighting, unexcussehab,
failure to comply with direction from an advisor, teacher or administrator,
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chemical health violations, any action not reflective of good citizenship
expected of a student, and all areas as described in the Middleborough High
School Code of Conduct.

Student Government Activities

School Council
The MHS School Council is a buildidgased advisory committee designed to
improve decisiormaking, planning, communication and community participation
in the operation of the school. Its primary functians to develop a school
improvement plan and to assist the principal in preparing the annual budget. The
School Council consists of teachers, students, parents/guardians, and community
members. Elections are heldnually;meetings are held monthly anceapen to
all.

Student Advisory Council
Two (2) students are elected annually to serve as representatives to the Southeast
Regional Student Advisory Council. This council meets once a month, during the
school day, at a designated location in Southeabtassachusetts. Students in the
southeast region meet for the purpose of discussing current legislation that impacts
all students and of advising the State Board of Education on current educational
issues. In addition, students may run for the stateeBtuldvisory Council to the
Board of Education. Students who are elected to this state board must attend
leadership training conferences and monthly meetings in Boston at the Department
of Education.

Class Council / Student Council
Each of the fou(4) classes elects a new slate of officers each year. These officers
are President, Vieeresident, Secretary, Treasurer and Meralb¢arge.
Elections are held in May of the previous school year for the upcomifgL1)
and 12" grades and in September the incoming 9 grade.

To become a class officer a student must
1. be a member of the class;
2. obtain twentyfive (25) classmate signatures; and
3. must adhere to all regulations listed in the Student Council Constitution and
by-laws.

As set forth in the Stlent Council Constitution, each candidate will be allowed to
make a speech at an assemblglaEsmates prior to the balloting. Campaign
posters may be placed around the sthtfa student resigns theoffice, or it
becomes necessary to remove a sttittem office, the prescribed procedure must
be used.

Class Council members are nominated in the same fashion as officers; however, no
election is made. After completing the nomination form by receiving twiargy

(25) signatures, each prospective nmmust complete @ontract that outlines the

me mb auti@éssand responsibilities. Any member of the class may join the class
council, which automatically places the student on the Student Council. Class
meetings, open to all members, are held regutrhing and after school.
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School Dances
School dances are for Middleborough Highh&al students only. Active MHS
students in good standing may request to bring a guest to our &vmatoming
Winter Ball, and junior and senior proms. Guests are registor these events in
advance through the main officeMHS administration has the right to refuse a
guest request.

Honor Societies

National Honor Societyi Anchrier Chapter

Nati onal Honor Societyd6s purpose is to cre
stimulate a desire to render service, to promote worthy leadership, and to encourage
the development of character in students at Middleborough High School.

Candidates for membership must be juniors or seniors who have earned a qualifying
scholastic avege based on minimum cumulative weighted GPA of thGrder to
maintain their membership in NHS, students must maintain a 3.95 GPA, serve
fifteen hours of community service by April 1st of their senior year, follow the
school 6s ¢ od ateraNHSsponsbredceventsSoafurtder

information contact the National Honors Society Advisors.

The scholastic average is evaluated two (2) times. The fall induction ceremony
includes those selected after thhe second s
second evaluation is after the second semester of junior year.

Eligibility shall then be considered by a faculty council based on documented proof

of service, leadership, and character of the candidate.s t udent 6 s di sci pl i1
will also be casidered in the invitation process. The invitation that is distributed to

academically eligible students includes:

a. List all activities in which you have participated during high school.
Include clubs, teams, musical groups, etc., angmaecomplishments in
each.

b. List all elected or appointed leadership positions held in school,

community, or work activities. Only those positions in which you were
directly responsible for directing or motivating others should be indlude
For example, elected student body, class, or club officer; committee
chairperson; team captain; newspaper editor; work area manager; or
community leader.

C. List community activities in which you have participated and note any
major accomplishments in each. These should be any activities outside of
school in which you participated for the betterment of your community, for
example: church groups, clubs sponsored outside of the school, Boy or Girl
Scouts, volunteer groups, or community aideavors.

d. List any honors, recognitions, and/or work experiences that you have
received which support your bid to be selected for membership in the
National Honor Society. Work experience may be paid or volunteer.

e. List arny other information that you feel would help the Faculty Council
in the selection process.

Please note: Failure to adhere to all pillars of the NHS may result in removal.
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English Honor Society The Society of Letters

Mi ddl ebor ough Hi ldohor SocidtyoThe Socety BfrLetters, was
founded in 2013. The goals are to recognize those students who, on the basis of
academic grades and performance, merit special note for past and current
accomplishment; to nurture these persons in such wayh#heate encouraged to
develop further their abilities in the various fields of English; and to encourage
members to use their talents in the service of others.

The applicant must provide a writing sample, a teacher recommendation, and meet
the following citeria:

1 3.0in English and 3.0 in general GPA

1 Demonstrated interest in reading and writing literature

Once accepted members must attend meetings, workshops, and fundraisers.
Members must also complete the required community service hours. All
requiremerg are established by the NEH8Afw.nehs.us

As stated by the official NEHS Constitution, requirements are based on
demonstrated academic performance, interest, and character. Students who fall
below the required standim will receive a written warning except in the case of
fragrant violation of school rules in which expulsion from the honor society is
immediately revoked (i.e. reported incidents of plagiarism).

French Honor Society:Société Honoraire de Francgais

Sociée Honoraire de Francais, sponsored by the American Association of Teachers
of French, is the French National Honor Society. Chapitre 4169 requires a high
level of demonstrated devotion to the French language, literature, and culture.
Juniors and Seniorseeligible for SHF after the successful completion of Quarter

3 of French lll. Transfer students may be required to complete a full academic year
of French before becoming eligible to apply. Candidates must have maintained a
90% average or higher in alldfrch courses throughout their secondary school
studies, including the semester of selection and all previous work awarded
secondary school credit. Candidates must have maintained a weighted GPA of 3.67
average or higher in all other secondary school stdb@ior to the semester of
selection. Students who do not enroll in the highest level of French offered by the
school will graduate as an associate member of SHF and will not be eligible to wear
regalia at graduation. The application period beginsdrsipring.

History Honor Society. Rho Kappa

Rho Kappa Rho Kappa National Social Studies Honor Society is dedicated to
recognizing excellence in the area of social studies. Students who meet initial
membership criteria may apply to join Rho Kappa in thengpof their junior or

fall of their senior year. Initial entrance in the honor society requires students to
meet all academic requirements, complete an application process, and acquire the
90 endorsement of a faculty member in the social studies deparirherfaculty
members of the history and social science department will determine the
membership; new members will be inducted each spring. Once accepted, members
of Rho Kappa must maintain an overall cumulative GPA score of 3.5 or higher in

all history/saial studies classes and complete 10 hours of community service in
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each year of membership. Of the 10 hours of community service, five (5) hours
must be related to history and five (5) hours must be related to social studies. Of the
five (5) hours relatingo social studies, two (2) hours may overlap with another

honor society or scho@ponsored caurricular group if applicable. The hours must

be completed by the third Friday in May to maintain membership. Please see the
Rho Kappa advisor for more details

Mathematics Honor Society: Mu Alpha Theta

The National High School and Twear College Mathematics Honor Society, Mu
Alpha Theta recognizes students who complete their mathematics courses with
distinction and must also be active members of the Mattesr@ommunity as
demonstrated by their participation on the Mathematics Team. Please see the
mathematics department head for more details.

Russian Honor Society SLAVA

SLAVA, sponsored by the American Association of Teachers of Slavic and Eastern
Europen Languages, is the Russian National Honor Society. Chapter Epsilon
Delta requires a high level of demonstrated devotion to the study of the Russian
language, culture, and literature. Juniors and Seniors are eligible for SLAVA after
the successful comglen of Quarter 3 of Russian Ill. Transfer students may be
required to complete a full academic year of Russian before becoming eligible to
apply. Candidates must have maintained a 90% average or higher in Russian
throughout their secondary school studiesluding the semester of selection and

all previous work awarded secondary school credit. Candidates must have
maintained a weighted GPA of 3.67 average or higher in all other secondary school
subjects prior to the semester of selection. Students whotdenroll in the highest
level of Russian offered by the school will graduate as an associate member of
SLAVA and will not be eligible to wear regalia at graduation. The application

period begins in the Spring.

Science National Honor Society

Applicantsmust be juniors or seniors enrolled in an Honors, AP, or PLTW science
class in theijunior year;carry a cumulative 3.0 GPA or higher; and have a 3.67
GPA or higher in all science classes at the time of applicakonstudents to
maintain their status the honor society through graduation, they must have
successfully completed a minimum of one (1) AP or PLTW science class, be
enrolled in a minimum of one (1) Honors or AP science class in their senior year,
maintain the GPA minimums as described abawe, complete four (4) hours of
community service each school year they are in the society (i.e. junior members
must completeight(8) total hours, senior members must complete four (4) total
hours). Applications will be made available in the sprirfglease see the honor
society chair or the science department leader with any questions.

Silver M Society
Silver M Society was formed to recognize those MHS students who are active in
their class and school. They are nominated by the faculty and eledteginpeers
in the society. There are three (3) sophomores, six (6) juniors, and 12 seniors
elected yearly. These students must have good academic standing and citizenship
records. They receive silver tassels at graduation and Silver M pins uponanducti
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Spanish HonorSociety: Sociedad Honoraria Hispanica

Sociedad Honoraria Hispanica, sponsored by the American Association of Teachers
of Spanish and Portuguese, is the Spanish National Honor Society. Capitulo Cesar
Chavez requires a high level of demtrated devotion to the study of Spanish
language, literature and culture. Juniors and Seniors are eligible for SHH after the
successful completion of Quarter 3 of Spanish Ill. Transfer students may be
required to complete a full academic year of Spangsbrb becoming eligible to

apply. Candidates must have maintained a 90% average or higher in Spanish
throughout their secondary school study of Spanish, including the semester of
selection and all previous work awarded secondary school credit. Candmlstes

have maintained a weighted GPA of 3.67 average or higher in all other secondary
school subjects prior to the semester of selection. Students who do not enroll in the
highest level of Spanish offered by the school will graduate as an associate member
of SHH and will not be eligible to wear regalia at graduation. The application

period begins in the Spring.

Theatre Honor Society: International Thespian Society

The International Thespian Society (ITS) recognizes, rewards, and encourages
student achievemérand celebrates the work of students in all aspects of theatre
performance and production. Each student is honored on a national level and gains
access to opportunities and resources beyond those of their school.

Troupes with active membership statusyrmaluct new members as often as they
choose, as long as they satisfy the Middleborough High School requirements of
1. maintaining a cumulative GPA of 3.0
2. participating in a minimum of two (2) productions each academic
year;
3. logging at least 50 theatricalork hours over the course of an
academic year; and
4. being respectful student and positive member of the community.

Once accepted, members must attend meetings, workshogandraisers
Members must also complete the required community service hours.

ITS recognizes three achievement ranks beyond induction.

1. Honor Thespiad 60 total points (600 hours) earned or the equivalent of
six stars. For outstanding contributions to the ideals of the Society and
meritorious work in the field of theatre.

2. National Honor Thespia@éd 120 total points (1,200 hours) earned of the
equivalent of 12 stars. For exceptions, commitment to the ideals of
Society and distinguished work in the field of theatre.

3. International Honor Thespidnl180 or more total points (1,800+ hours)
eaned or the equivalent of 18 or more stars. For extraordinary
dedication to the ideals of the Society and exemplary work in the field of
theatre.
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Tri -M Music Honor Society

Students are selected for membership in theMr'#tionor Society on the basis of
muscianship, scholarship, character, leadership, and service to their school and
community. Please see the Fine Arts department head for more details.

Co-Curricular Offerings

Art Club

The Art Club is open to all students who want to engage fellow stualedtculty
that share their love and appreciation for the arts. Members of the Art Club gather
periodically to discuss, explore, critique, and produce art.

Gender and Sexuality Alliance (GSA)

Our mission is to work towards a more accepting environneeratlif people,

regardless of sexual orientationgender expressiahrough education, support,

social action, and advocacy. We will create an environment that is safe for people to
express themselves, thgender expressicand/or their sexuality withdu

consequence or judgmerRroviding this environment will encourage students to
attain their full academic potential.

Key Club

Key Club is sponsored by the Kiwanis International Organization and the local
Kiwanis Club of Middleborough. Key Club istegh school service organization
designed to provide school and community service through volunteer projects and
program.

Fundraising activities are designed to assist other institutions such as Kiwanis
Pediatric Trauma Institute in Boston and prograntsisu as Chi | dr end s
Foundation. Each year, club members participate in the New England District Key
Clubs Convention.

Key Club Members help to plan and carry out many of the preparations for the
opening of school, assemblies, and other worthwduiamunity projects.

Sachem Supporterss.A.D.D.

The Sachem Supporters are a ydeth group dedicated to spreading awareness
around substance use disorders and opioid addiction throughout our school and
community. The group meets each month, working wite Plymouth Area
Substance Abuse Prevention Collaborative, to carry out a number of projects and
initiatives having to do with prevention and awareness. Sachem Supporters also
attend a number of conferences and events related to their mission.

S A D D 6 sionnsitosempower young people to successfully confront the risks and
pressures that challenge them throughout their daily lives. This mission is
accomplished by creating, equipping, and sustaining a netwastkagnrun

chaptersn schools and communities focused on gegveer education. SADD

fosters a sense of belonging and promotes resiliency,rigapeand advocacy

skills so that young people make positive life decisions that will carry them
throughout life.
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Sachem TV

Middleborough High School students produce television news shows on the great
things happening at the high school. The showsraMiddleborough Education
Television (MET). Sachem TV periodically needs announcers, producers, and TV
technicians for the program. If you are interested in helping out with the show, see
Mr. Pelletier or Mr. Siciliano for more details.

Speech and Thette Workshop (STW)

The Speech and Theatre Workshop is thewwoicular theatre program at

Middleborough High School. Its goal is to give students a broad and diverse

experience in the world of theatre in the most professional atmosphere possible.

STW pioduces 67 events each year: the thi@& main stage productions, Improv

shows, senior directedo@ect f esti vals, poetry sl ams, <ch
playwriting workshop, and open mic coffee house.

Each year, STW competes in the Massachusetts High Sohaola Festival with

115 other high schools across the state, giving students the opportunity to see the
work of other high schools as well as displaying their own talents. The school year
is capped off each spring with the popular musical revue shios/, 6 s
Entertainmentwhich traditionally brings together 140 actors, singers, dancers,
and technicians in the celebration of theatre.

Modeling after a professional working theatre company, students are involved in
every aspect of [pronoattingto stage madayéinent, ghtiagy s
sound, costume design, as well as house and box office management. STW also
provides many opportunities for students to explore the profession of theatre. There
are annual field trips to drama workshops, samgnand professional theatre
companies.

Timaron

The Timaron is the school yearbook produced annually by the yearbook staff. This
after school activities meets2times per month and is open to all students. It
includes all aspects of production inding the theme, design, fundraising,

proofing, layout, writing, organizing, and editing. Involvement with the yearbook

is a commitment, which gives students a feeling of accomplishment and exposes
them to the world of publishing. Students may applyafointernship position their
senior year. Being a member of the yearbook staff is a rewarding experience, one
that will last a lifetime.

Youth Environmental Social Society (Y.E.S.S.)

TheMHS Y.E.S.S. Club provides an inclusive environment for studergbare

ideas and concerns about our environment and develop projects to address those

concerns. This is a studeled group and we are able to cooperate with larger

groups, like town environmental groups, to participate in actions that improve our
environment. Examples of activities include: monitoring and advertising recycling

at MHS,the MHS garderac anoe tr i p, cr e abthedrashyof o6t r ash
Fashion Show, working to help specific species such as raising Diamondback
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terrapin hatchlings anashonitoring bird housesY.E.S.Salso attendconferencs

on energy savingslimate changeand green school ideas. Students who participate
in service projects can earn community service hoting club also plankikes in
theBlue Hills and geocachingvents. Please see .EE.S.S club advisor ofcience
department head for more information.
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Athletics and the MHS Athletic Handbook

Middleborough High School is committed to providing programs that reflect the
interests bour students while providing them with opportunities for personal
growth. Presently 27 varsity programs are offered to the student body, with
numerous junior varsity and freshman level programs supporting these sports. All
of these levels are subjectuser fees.

Currently, Middleborough High School offers the following athletic opportunities:

Fall Winter Spring

Cheerleading — V, IV Basketball — Boys V, TV, Fr Baseball — Boys V, IV, Fr
Cross Counfry —Boys V Basketball — Girls V, IV Lacrosse — Boys V, IV
Cross Country — Girls V Cheerleading -V Lacrosse — Girls V, TV
Field Hockey — V, TV Ice Hockey — 'V Softball — Girls V, TV, F
Football -V, JV, Fr Indoor Track — Boys V Tennis — Boys V

Golf — Boys/Girls V/IV Indoor Track — Girls V Tennis — Girls V

Soccer — Boys V, IV Swimming — Boys V Track — Boys V

Soccer — Girls V, JV Swimming — Girls V Track — Girls V
Volleyball — Girls V, IV, Fr  Wrestling -V Majorettes- V
Majorettes- V Majorettes- V Unified Track & Field-V

Unified Basketball-V

General Information
Middleborough High School is a member of the 11 school South Shore League. The
South Shore League is divided into two (2) divisions, thiév@an Division and the
Tobin Division. The Sullivan Division consists of East Bridgewater,
Middleborough, Norwell, Rockland, Sandwich and Randolph. The Tobin Division
consists of Abington, Carver, Cohasset, Hull and Mashpee.

Middleborough High Schoollatl et i ¢ t eams are nicknamed ¢t he
majority of teams compete on campus at Middleborough High School; the Ice
Hockey team plays at the Bridgewater Ice Arena; the Golf team plays and practices
at several local golf courses/driving ranges (LeBatils, Lakeville Country Club,

The Back Nine, and more); the Swimming & Diving team competes at the Henry B.
Burkland Pool; Indoor Track teams compete at the Reggie Lewis Center; all other
indoor sports practice and compete at the MHS Gymnasium, whileayutdntests

are located at the high school athletic compleiddleborough Athletics also

provides a certified athletic trainer to service our athletes. The MHS Fitness Center
is open during specified hours throughout the year and supervised by athletics
staff.

Athletic Handbook
Introduction
High School athletics in Massachusetts and the rules that govern it are constantly
evolving. There have been many changes in the requirements for participation,
necessitating and increased understanding of sdeaglle, and state rules.

The purpose of this handbook is to introduce students/athletes and their
parents/guardians to the philosophy behind our program, and the regulations and
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policies that govern it. Although this handbook cannot include every pole;ytlza
most critical and fundamental rules appear within.

It is our expectation that parents and students will read this handbook in a thorough
manner. In this way, misunderstandings about our rules may be avoided.

After having read the handbook, paremtd atudents are required to sign the
permission/release form, validation of insurance form, transportation and physical
exam forms found on the ArbiterSports Registration welb&ite. Students and
parents / guardians are also encouraged to sign the diversity, equity and inclusion
pledge and have the option of taking a course on implicit I8asdents who

complete these forms have provided us with the indication teptthderstand and
will abide by all policies and rules of the Massachusetts Interscholastic Athletic
Association, the South Shore League and Middleborough High School.

Philosophy
Athletics are an important part of the overall educational program at Matdlegh
High School. Participation in athletics is a privilege available to all eligible
students. While physical skill and demonstrated ability are primary considerations
in determining participation in competitions, we believe that athletics all our teams
are a cecurricular classroom and a place to promote learning and growth. This
privilege carries with it serious personal responsibilities to the school and the
community that the athlete represents. Student/athletes will understand that an
emphasis on atlemic achievement is of primary importance and that athletic
achievement is secondary to this responsibility.

|l nterschol astic athletics provide the Aoth
to develop in students positive values and habits so ¢énsppal growth and

development occurs. Preparing students to succeed as adults is a primary priority of

the athletics program. Sound athletic programs teach young people values and

lifelong skills such as accountability, sportsmanship, confidence, legusksits,

organizational skills, persistence, work ethic,-sgcipline, social skills,

teamwork, performing under pressure, the ability to take instruction and striving for
excellence. All levels of each sport program are designed with the develagpiment

these qualities in mind.

Successful competitive performance, in combination with educational
considerations, provides the cornerstone for our athletic programs. At the varsity
level in particular, full efforts are made to win the various competitionthif\this
framework, however, all athletes are given ample opportunity to demonstrate their
skill levels in order to earn starting positions on the various teams. Within their
roles as team members, athletes accept that learning to effectively copeisith v
and defeat is part of competition; there will be frustrations and disappointments as
well as success; long hours may be spent in practice with no guarantee of
participation in games; setfiscipline and cooperation with others are integral parts
of competition.

The athletic program plays a unique role in joining the school and community.
Civic pride and identification with Middleborough High School are results of
athletic participation that can last a lifetime. The athletic department aspires to
provide these selfulfilling opportunities for all students who choose to participate.
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Athletic Department Objectives

To provide opportunities for our student/athletes to solve problems, acknowledge
global issues, communicate, help others, embrace lifeargihg, make learning
relevant and strive for excellence.

1. To provide in and out of season opportunities for each individual athlete to
develop his/her own individual skills and potential.

2. To provide all athletes the opportunity to collaborate to meetsnmm goal by
learning to function as a team.

3. To provide all athletes the opportunity in practice/game settings to apply critical
and analytical thinking to solve problems.

4. To develop an appreciation of the value of physical fithess and conditioning.

5. To enourage all athletes to demonstrate the value of service to the welfare of
the community.

6. To teach all student/athletes the value of hard work and dedication that will
contribute to success in their adult life.

7. To develop school spirit, good sportsmanshgspect, seltliscipline, and a
sense of responsibility through daily interactions with teammates, opponents,
coaches, and teachers.

Code of Conduct for Coaches

Through the coachés | eadership; the behavi
and offigals can be greatly influenced. It is imperative that all coaches abide by the

rules of good sportsmanship and teach these qualities to their players in action and

deed.

A coach will:
1. Set a good example with appearance, conduct, language and sportsmanship.
2. Maintain and abide by MHS and MIAA rules, standards and policies.

3. Demonstrate and instill in all athletes a respect for and courtesy towards all
officials, coaches, and opponents.

4. Teach and display the proper etiquette in both victory and defeat.

5. Be consstent, firm, and fair in handling team/individual discipline issues.
Serious issues must be communicated to the parent and athletic director.

6. Respect each player and treat them with courtesy and equity.

7. Provide emphasis on sportsmanship and fair plajl competitive
situations.
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Season Start Dates
Fall sports begin the third Monday in August, with the exception of football which
begins the Friday befordVinter sports begin on the Monday after Thanksgiving.
Spring sports begin on the third MondayMarch.

Participation
The athletic program will be open to all students to participate and who are eligible
under local and state regulations. An unlimited participation policy will be used
whenever possible. There are factors, however, which may dictdtthe total
number of players on a team be limited in order to maintain a high level of safety,
coaching and playing time.

It is the judgment of the coaches that dictates the selection of players for teams and
participation during actual game situatioAdl athletes are given fair and ample
opportunity to demonstrate their abilities in practice prior to the commencement of
league and neteague competition.

Governing Bodies of Interscholastic Sports
The Massachusetts Interscholastic Athletic AssocigfidlAA):

1. Provides leadership and service designed to improvesoteyol relations
in athletics.

2. Fosters cooperation among voluntary institutional members and the
Massachusetts Secondary School Administrators Association,
Massachusetts Association aftfdol Committees, Massachusetts
Association of School Superintendents, Massachusetts Secondary School
Athletic Directors Association, Massachusetts State Coaches Association,
and with professional organizations interested in attaining common goals.

3. Securs uniform regulations and control of interscholastic participation in
athletics throughout the state to provide equitable competition for students
as an integral part of the education of secondary school students.

4. Promotes safety and health of particigaintinterscholastic athletics.

5. Develops and channels the force of opinions to keep interscholastic athletics
within reasonable bounds so that it will expressly encourage all that is
honorable and sportsmanlike in all branches of sports for secondahg yout

6. Provides a forum for concerns related to interscholastic athletics for
institutions, which become voluntary members of the Association.

7. Develops uniform standards and procedures for determining championships
at the end of the season.

The South Shorel.eague Mission
The objective of the South Shore League is to provide an organization to strengthen
the work of the member schools in developing good sportsmanship and high ideals
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among contestants and teams, and to promote various forms of athletibemd ot
co-curricular activities for the pupils of member schools.

South Shore League Membership

Public High Schools of the following towns are members: Abington, Carver,
Cohasset, East Bridgewater, Hull, Mashpee, Middleborough, Norwell, Randolph,
Rockland ad Sandwich.

Local Administrations

1 The Superintendent of Schools is ultimately responsible for all phases of the
Middleborough High School athletic programs.

1 The Principal is specifically responsible for all school activities that affect
students in his/lrebuilding. All local MIAA authority and responsibility is
vested with the Principal.

1 The athletic director is responsible for the actual administration and
mechanics of operation of the program.

Local Rules and regulations cannot supersede the MIAAagukerules, but may
be stricter.

MIAA Rules and Regulations
All Middleborough High School athletic teams will follow the rules established in
theMIAA Rules and RegulationsHandbook. Although it is not possible to
reproduce the entire handbook, the folilogvis a condensed version of some of the
more important rules. The full MIAA handbook may be viewed in its entirétye.

Taunting
Taunting includes any actions or comments by coaches, players, or ggdtiato
are intended to bait, anger, embarrass, ridicule, or demean others, whether or not the
deeds or words are vulgar or racist. Included is conduct that berates, needles,
intimidates, or threatens based on race, gender, ethnic origin, or backgralind, an
conduct that attacks religious beliefs, size, economic status, speech, family, special
needs, or personal characteristics.

Examples of taunting include but are not |
communication of a personal nature directgé@ltompetitor to an opponent by

ridiculing his/her skills, efforts, sexual orientation, or lack of success, which is

likely to provoke an altercation or physical response; and physical intimidation
outside the spirit of onfromtatigrebynene (1)i ncl udi ng
player to another and standing over/straddling a tackled or fallen player.

In all sports, officials are to consider taunting a flagrant unsportsmanlike foul that
disqualifies the offending bench personnel or contestant from thegtstalay of
competition.

Age Limits
A student shall be under 19 years of age, but may compete during the remainder of
the school year, provided his/herb8thday occurs on or after September 1 of that
year.
*Exceptions are madr unified sportsde t o -gfi mautat eo0 partici pat.
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Expulsion (Suspension and Disqualification) from a Game
Any member of a squad in any sport who is ruled out of a competition (including a
scrimmage, jamboree, etc.) shall not participate in the next scheduled cmmpetit
with a member school or in MIAA tournament play (note that ice hockey and
soccer require a-game disqualificationA two (2) game suspension will be
assessed to an athlete ejected for fighting, punching, or kicking an opposing player,
or spitting atsomeone. A student ruled out of a contest twice in the same season
shall be disqualified from further participation in that sport and in all sports during
that season for a year from the date of his/her second disqualification.

A student who physicallyssaults an official shall be expelled from the game
immediately and banned from further participation in all sports for one (1) year
from the date of the offense. A student in any sport who willfully, flagrantly or
maliciously attempts to injure an oppohehall be removed from the contest
immediately and shall be ineligible in games for one (1) year from the date of the
incident.

Transfer Students
A student who transfers from any school to an MIAA member high school is
ineligible to participate in any farscholastic athletic contest at any level for a
period of one (1) year in all sports in which that student participated at the varsity
level or its equivalent during the one (1) year immediately preceding the transfer
(except as exempted below). For thepose of this rule, no transfer will Heemed
to have taken place if a student returns to his/her former school on or before the
eleventh school day from the date of the last attendance there.

AVarsity participati on 0 campetitoranfaivarsgyd as any
interschool contest other than a scrimmage. T
MIAA executive staff on the basis of the quality of rerhool sport program

participation.

For a transfer student to be eligible in a specifarswithin the year of his/her

transfer, the sending school principal (provided that school offers varsity programs),
athletic director, and head varsity coach(es) of the sport(s) in which the student
desires to participate must certify (Form 200) by digreathat the student did not
participate at the varsity level during the year prior to the actual transfer.

Exemptions to the Transfer Rule
A transfer student may be eligible immediately provided that all other eligibility
requirements are met: changgoé si dence of -&A stwudemtd®s par e
transfer is necessitated by a change of residence of his/her parent(s) to the area
served by the school to which he/she transfers.

This exception does not apply to a change in custody, guardianship, or to a
ss udent 6s change in residence from one (1)
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Chemical Health
From the earliest fall practice date, to the conclusion of the academic year or final
athletic event (whichever is latest), a student shall not, regardless of the quantity,
use, consume, possess, buy/sell, or give away any

1. beverage containing alcohol;

2. tobacco product (including E cigs);

3. marijuana;

4, steroids; or

5. other controlled substance.

This policy includes products such as ANA
stucent to be in possession of a legally defined drug specifically prescribed for the
student6s own use by his/ her doctor. This

upon which schools may develop more stringent requirements. Please see the
A Ch e mi c a sectibheobolrtiobabathletic rules for more details.

Minimum Penalties
First Violation: When the principal confirms, following an opportunity for the
student to be heard, that a violation occurred, the student shall lose eligibility for the
next consedive interscholastic contest totaling 25% of all interscholastic contests
in that sport. For the student, these penalties will be determined by the season the
violation occurs. No exception is permitted for a student who becomes a participant
in a treatmenprogram. It is recommended that the student be allowed to remain at
practice for the purpose of rehabilitation. All decimal part of an event will be
truncated, i.e., all fractional part of an event will be dropped when calculating the
25% of a season.

Second and subsequent violationsvhen the principal confirms, following an
opportunity for the student to be heard, that a violation occurred, the students shall
lose eligibility for the next consecutive interscholastic contest totaling 60% of all
intersclolastic contests in that sport.

Penalties shall be cumulative each academic year. If the penalty is not completed
during the season of violation, the penal't
season of actual participation, which may affect thelalityi status of the student

during the next academic year.

The above describes the minimum penalties that will be in effect for all student
athletes in season. It must be understood, however, that the principal may impose
penalties, which exceed thesenimum MIAA standards. These penalties may

include suspension for the remainder of the season or suspension from all sports for
the remainder of the school year.

This MIAA statewide minimum standard is no
as s oci atmaoyrstadent &hletgs might be present at a party where only a

few violate this standard. To deter studatitletes drug/alcohol use, however, any

athlete in season found to be present where underage drinking or drug use is taking

place (in school or outf@chool events) may face disciplinary action as well.

At hl etes risk game(s) suspension at the pr

100



An athlete who has been dismissed from a particular team will forfeit his/her rights

to any and all awards that might be forthcomingrfiparticipation in that sport.

Examples of such forfeitur-gtarstabug,brdanye schoo
nominations on his/her behalf to the league or state selection committees.

Loyalty to the High School Team: Bona Fide Team Members
A bonafide member of the school team is a student who is consistently present for
and actively participates in all high school tesessionge.g. practices, tryouts,
competitions). Bona fide members of a school team are precluded from missing a
high school pra@ce or competition in order to participate in a nsohool athletic
activity/event in any sport recognized by the MIAA. A waiver may be filed with the
athletic director to request an exemption from this rule.

Local Athletic Rules
Forms- Permission/redase forms, verification of insurance forms, transportation
policy forms and verification of passing a physical exam forms are required before
participation is allowed (practice or game). Students must have private insurance or
insurance purchased throutie school in order to participate in athletics. Physical
exams are valid for thirteen months beyond the date of the exam. All active physical
exam forms are kept on file in the school
teams must complete the paperkthrough the school website on ArbiterSports
and return copies of their physicals to the school nurse. Forms are available through
the Middleborough Athletic website. Parents must complete all forms.

Academic Requirements Middleborough High School fathws MIAA rule 58 to
determine academic eligibility to compete in athletics. The complete MIAA
handbook is founéiere The academic requirements are found on page 48.

Stucentathletes failing one or more coursdghe midpoint of the quarterill

become ineligible for athletic participatio®tudents must execute a Student

Athlete Academic Probation Form for each class they are failing to return to
athletics participationThis form must be signed by the teacher of the class they are
failing, the parent/guardian, coach and athletic director/princpatiertAthlete
Academic Probation Form

Transportation - Athletes must travel to and from contests in transportation
provided by the school. In cases where practices or games occur directly before or
after school at the Burkland Pool, Park Department, the Bridge\es Arena,

Field of Dreams, Nichols Middle School, the Back Nine, Lakeville, Poquoy,

Marion Driving range, and/or the LeBaron Hills Golf Club, school transportation
may not be provided, and athletes must abide by the school transportation policy in
orde to get to those locations. This policy is as follows:

School buses will be used for the transportation of students participating in co
curricular or extracurricular activities. However, when buses are not available,
private vehicles may be permittedttansport students to or from school activities
that fall within the academic day or extended school day provided all of the
following conditions are met:

1 The activity has the approval of the Superintendent of Schools.
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T The owner of the vehicle being usedransporting students must file
evidence with the Superintendent of Schools of personal liability insurance
coverage of the vehicle in the amount of $100,000/$300,000 or more.

1 The parents of students to be transported in this manner will be fully
informed as to the means of transportation and will sign a statement to this
effect. If athletes leave school and go home before reporting to the above
described practices and/or games, the mode and type of transportation
become the responsibility of the homelamot the school. The school
assumes no responsibility for the choices of transportation to school
activities where such transportation originates off school grounds or
premises. Failure to abide by this rule may result in a orgaihe
suspension. Excepn: Parents may apply for a waiver (see below) through
the athletic department. This waiver would allow selected adults to drive
specified athletes from away contests only. Drivers, in advance, must submit
a copy of their val iofdheidimsuranecrcdveyragé i cens e
sheet to be photocopied and kept on file.

1 The above conditions will be validated as being met via the transportation
policy form.

1 Parents of athletes may transport their own child from athletic contests if
written requests havgeen submitted to the coach at least one (1) day in
advance of the competition. Athletes may be transported by their own
parents provided written requests have been submitted, but not by any other
means (athletes may not drive themselves; athletes maigeatith
friends, etc.)

Middle borough High SchoolTransportation Policy

School buses will be used for the transportation of students participating in co
curricular or extracurricular activities. However, when buses are not available,
private vehiclesnay be permitted to transport students to or from school activities
that fall within the academic day or extend the school day provided all of the
following conditions are met:

1. The activity has the approval of the Superintendent of Schools.

2. The owner of th vehicle being used in transporting the students must file
evidence with the Superintendent of personal liability insurance coverage on
the vehicle in the amount of $100,000/$300,000 or more.

3. The parents of the students to be transported in this manhbewiilly
informed as to the means of this transportation and will sign a statement to
this effect.

As we are a team (baseball, boys/ girls soc
swimming, golf, ice hockey, boys/girls basketball, boys/girls tennis) frerates
off campus, we must follow the above policy.

Please read and sign below:
| have read and understand the above policy.

| amthe owner of the vehicle and hereby confirm that the private vehicle to be used
to travel to off campus facilities for praats and/or games meets the specified
above liability insurance coverage.

102



| amthe parent of the student who will be transported in a private vehicle and |
hereby confirm that | have been fully informed as to the means of transportation.

Vehicle Owner Paent of Student to be Transported

Physical Educationr Athletes must participate in their regularly scheduled physical
education classes or they may not be allowed to practice or play on that day.
Exceptions to the above will be made only through approval of the principal or
athletic director.

Changing Sports Athletes may change from one (1) sport to another, but only in
the first half of a season. Written approval must be given by the prinatpkfic
director, and both head coaches involved in the change.

Attendance in School Students mudte present achoolfor at least ondnalf (1/2)
day to participate in any team meeting, practicegame. Special exceptions may
be granted by the prifgal or athletic director.

Studentathletes who are excessively tardy or dismissed from school early without a
verifiable excuse will be subject to team penalties including but not limited to
reduction in playing time and/or suspension from competition(s).

Any athlete suspended from school will not be allowed to practice or play or attend
any practices or meetings during the time of the suspension. If the suspension
occurs on a Friday, the athlete will not be allowed to participate in any activity on
the weekend. A suspended student is ineligible for practice or competition for at
least the number of days (or partial days) equal to the number of days of the
suspension.

Any athlete absent from school on a day prior to asahool day is not eligible to
paticipate in a practice or game on the first fsmool day following the absence,
unless the absence has been cleared by the principal, athletic director or coach.
Athletes who are absent from school on all other days may/may not participate in
practicesor games on the day of their return. Coaches will make these
determinations. The basis for these determinations include, but is not limited to,
such factors as total number of absences that season, the nature and extent of the
missed practice, the healthchsafety of the athlete, the impact upon other team
members who did not miss practice, and the game readiness of the athlete given the
absence. A single absence in itself wildl
participation.

If a studerathlete nisses a practice or competition without notifying the coach
ahead of time, the coach shall notify both parent/guardian of the stttiate and
athletic director by email or phoné&lnexcused absence from practices and/or
competitions will result in peftées up to removal from the team.

Violation of these rules may result in game suspensions or dismissal from the team.
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Uniforms/Equipment- Students are responsible for all equipment issued to them
by the school. Uniforms and equipment are not to be woused for physical
education classes, n@chool activities or street wear. Exceptions may be granted
by the coach (example: game shirts may be worn to school on game days). All
uniforms and equipment must be turned in on the final day of the seastatiotis

of this rule will render the student ineligible for further athletic participation and
intramural participation. Seniors may not graduate until all school uniforms and
equipment are returned. Uniforms that have been altered in any way must be paid
for by the student. All lost equipment and uniforms must be paid for by the student.
Athletes may not keep uniforms at the end of the season with the intent of
purchasing the uniform. Should this occur for any reason, however, the cost of the
uniform will be double the original price.

Locker Rooms Athletes are not allowed in the locker rooms, weight rooms or gym
during the regular school day unless they are scheduled for physical education
classes (including makeup) or accompanied by their coach fecdispurpose.

Cell Phones and Personal Electronic Device€ell phone/personal electronic

device use is strictly prohibited in the locker roomslditionally, cell phone use is
prohibited during practices and gamé&®vices must be stored in a lockeag or a
student vehiclelf a student must use their device during scheduled team time, they
must request permission firstoaches may choose to collect phones in a common
space (box, cabinet, etc) if they feel the rule is not being consistentiyéallby

the team.Students in violation ahese expectationsill be subject tgrogressive
disciplinary actiordepending on the severity of the infraction(s).

Hazing- Hazing any conduct or method of initiation into any student organization

or team, with willfully or recklessly endangers the physical or mental health of a
studentis not allowed. Such conduct is a crime under Massachusetts State Law and
will not be tolerated. Violation of this rule may result in temporary or permanent
suspension fromhe team.

Captai nb6sCaPprtaacitniocse practi ces are not recogn
Athletic Department. Serious liability issues and M.l.A.A. penalties may result if
captainbés practices are facilitated in any

Particip ation Restrictions- Students coming out for teams after the season has
started may do so only with the consent of the coach and athletic director.
Extenuating circumstances may result in athletes being allowed to join teams late.
Athletes joining teams ta may be required to complete a minimum number of 15
practices before they are allowed to compete. In no instance will an athlete who has
joined a team late immediately displace an athlete who has been a team member
since the start of the season. Gengraldb student may tryout after one (1) month of

the season has elapsed. Exceptions to this one (1) month rule may be granted by the
athletic director when low numbers of participants exist on teams.

An unlimited participation policy is used whenever pokeson athletic teams. It
must be understood, however, that some teams may restrict the number of
participants.
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Factors which govern such restrictions include the number of available uniforms,
safetyconsiderations, coach: athlete ratios, and playing. thrteyout process will
be established by the coach when such restrictions exist.

Team Commitment Athletes are expected to attend all scheduled competitions
and practices during the course of the entire season (including tournament
competition after theegular season has ended). Exceptions may be granted by the
coaches and may include such examples as medical/dental appointment, family
emergency, religious obligation and tutorial assistance. Coaches may suspend
athletes from competition for unexcusede=es. Coaches may dismiss athletes
from teams for repeated offenses of this rule.

In some instances, Sundays may be utilized by the Athletic Department for
practices or games. Athletes missing practices or games for religious reasons will
not be penaliz¢in any way.

Athletes who miss practices due to family outings or holidays, vacations, or jobs,
(delete)or participation in extr@urricular activities other than athletics risk losing
their position in the team lineup and may not receive letter aw@odshes may
dismiss athletes from teams if, in their opinion, there have been excessive misses
for these reasons.

Team Rules Coaches will establish rules governing the conduct of players and the
requirements of training, practice and games. These wifgsh are not to be in
conflict with any regulations of the high school or the MIAA, must be approved by
the athletic director and shared with players/parents before they are in effect. All
team rules will reflect the chemical health standard previouslgrited. Violations

of these rules may result in penalties up to and including suspension from
competition and dismissal from the team.

Citizenship- Athletes are representatives of the school and community and must
strive to be good citizens at all timéghletes must maintain themselves in good
standing at MHS while in season or risk suspension from competition or dismissal
from their team. Good standing is defined by components such as: record of
attendance, grades, compliance with school and AthlejaBment standards and
behavior throughout school. Citizenship matters reflect, but are not limited to the
following: theft, unsportsmanlike conduct, use of profanity or obscene gesture,
unruly conduct, taunting, fightinginexcused absence, failure torgay with

direction from a coach, teacher administrator, chemical health violations,
insubordination and all areas as described in the Middleborough High School Code
of Conduct.

When determining penalties for these violations, taken into accourkienttie

athletebs previous disciplinary record,

danger to self, others and the school in general, and the degree to which the athlete
is willing to change their behavior. Coaches will communicate with parents when
penalties are assessed to members of their teams.

Captains- Team captains must be selected and named following the conclusion of
the previous season and no later than June 15 based on a process as established by
the coach. The coach may appoint captaingibze a team vote procedure to select
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captains, and in some instances a coach may choose not to appoint a captain.
Coaches reserve the right to name additional captains as needed. At-ttaesikyn
level, captains may be appointed on a rotating bkwsall instances, captains must
meet the citizenship criteria established by the Athletic Department. Captains may
be relieved of their positions for violation of team, Athletic Department, School or
state rules.

Injury - Athletes must report all athletigjuries to their coach and at MHS, their
athletic trainer. Subsequent to any serious injury (athlete has seen a doctor), and
prior to further participation in a sport, students must provide a medical release
from a physician.

Grade 9/Varsity- Programs aMHS with three (3) levels (freshmen, junior varsity,
varsity) no freshmen will be allowed to participate on the varsity level without
unanimous consent of the head coach, the athletic director and parents/guardians.

Fitness Center The MHS Fitness Centewhen open through specified hours of
operation, is available to all students. Coaches in season may require weight
training as part of the daily practice routine. Weight training is not required,
however, during the offeason. Studesithletes, by theiown choice, may elect to
attend weight training/conditioning sessions during theseéfson.

Playing Time- The coaches will determine team lineups, positions and ultimately
make all game decisions regarding playing time. As previously stated, thadthlet
Department does not guarantee that all members of a team will receive playing time
in game situations. Generally, athletes on a team may receive more time at the
freshman and junior varsity levels. The varsity level teams can be viewed as the
most compative level of a program and consequently not all athletes may get the
chance to participate in games. All athletes, however, will be given fair and ample
opportunity to demonstrate their abilities in practice throughout the season.

Letter Awards- Coachs will determine team standards for receiving

Middleborough Athletic Department letter awards. Athletes suspended/dismissed
from teams for discipline or academic reasons are not eligible to receive letter
awards. Coaches may issue letter awards to tearagaen Coaches may issue

letter awards to injured athletes. Athletes who have made valuable contributions to
the team regardless of playing time may be issued letter awards. Letter awards will
not be issued until uniforms/equipment have been returned anthof the season.

Review/Appeal Procedure The coaches shall determine if a violation of the
athletic rules has taken place after having followed due process. In all cases,
infractions of the athletic code must be reported to the athletic directanevhet
action is taken or not. If disciplinary action is taken, including temporary or
permanent suspension, censure or reprimand, the parents will be notified by the
coach and an athlete may have his/her case reviewed upon request.

The procedure for reviews as follows:
1. The student and/or parégaardianmay ask to meet with the coach. This
request must occur within two (2) school days of the disciplinary decision
by the coach.
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2. If not satisfied, the student and/or pafgnardianmay ask to meet with the
athletic director and coach.

3. If not satisfied, the student and/or pafgaardianmay ask to meet with the
Principal.

Awards Nights and Banquets The athletics Department will host an awards night
after each season in the MHS auditorium where all MPS stadldetes will be
recognized.All team banquets must be held on school grounds unless prior consent
is granted by school district administratiofiny gatherings of teams and families

off school grounds are not considered to be school events withouappoval.

Sports Risk/Informed Consent
It is important that parents/guardians fully understand that there are risks associated
with participation in athletic programs. To achieve this understanding, coaches will
request that parents attend a-peasn meeting to explain the specific risks
associated with each sport. When parents/guardians sign the required permission
release forms for their athletes, it will be viewed as an understanding and
acceptance of these risks. This process represents d feerttatal approach used
by the athletic department to maximize the protection of our athletes.

Sports specific risk(s) will be explained during the-peason meeting. General risk
information is as follows:

Seasonal/Climate Situations of heat and hudity, particularly during the fall
season, or cold conditions with athletes practicing outdoors may present risk
situations. Conditions such as heat illness or hypothermia may result from these
kinds of seasonal or climate situations. Proper physicalitt@madg, acclimation to
conditions, and proper hydration are of utmost importance regarding prevention.

Emergency Plan All coaches/teams will follow an established athletic department
emergency/injury procedurd&.his procedure may be viewed by parerisn
request. Parental contact during emergency situations is part of this procedure.

On Site Medical Coverage The MHS athletic department does have a certified
athletic trainer on staff. When available, the trainer will attend to all injuries. If the
trainer is not available, coaches will attend to injuries according to the established
procedure.

First Aid/CPR Training - All Middleborough Athletic Coaches are required to
acquire certification in CPR training, as well as complete an online course in First
Aid. CPR certifications are renewed every two (2) years.

Chemical Health- The daily physical, emotional, and mental stresses of athletics,
combined with the use of unhealthy substances, may result in increased injury or
illness, or increased severityiofury or illness. All Middleborough athletes are
responsible for compliance with MIAA and local regulations concerning chemical
health. Our | ocal regul ations make the

MI A

stringent by addi ng tTherefaie, no stid&vathleter esence o

shall, in any quantity, use, consume, buy/sell, possess, give awajnahbe
presence odny beverage containing alcohol; tobacco product; marijuana; steroids;
or any controlled substanc&he first violation constitutes suspension of 25% of
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t he s e as o iihesecandvivkatiersconstitutes a suspension of 60% of the
seasonb6s contests, which could become 40%
alcohol treatment programJse, possession, or beiimgthe presencef the

aforementioned contraband may also result in-daydsuspension from school.

Distribution could constitute expulsion from school.

Activity Site Issues Practice and competitions that occur away from MHS may
present unique situations. Qualified nead coverage (athletic trainer, doctor) may

or may not be on site. Telephone accessibility is provided in these instances, and all
emergency plan procedures will be followed.

Insurance Issues All Middleborough athletes must be covered by school inseranc
or private insurance before they are allowed to participate.

Physical Exams All Middleborough athletes must provide validation of a physical
exam prior to the start of the season. Physical exams are active for a period of 13
months.

Managing the careof students with athletic concussionsResearch has estimated

that 510% of high school or college contact sports athletes sustain a concussion
each year. These estimates likely understate the true incidence of concussion. In one
(2) investigation over 50%f high school football athletes did not report their injury

to a parent, coach or medical professional. A concussion is an alteration of mental
status resulting from the brain being jolted inside the skull due to a blow to the head
or body. Among the mansymptoms associated with concussions, headache,
dizziness, confusion, amnesia, nausea, and disorientation are commonly reported.
Loss of consciousness, however, occurs in less than 10% of all injuries and is not an
indicator of concussion severity. Aldo)lowing the injury, the athlete may

experience other difficulties such as sensitivity to light and sound, forgetfulness,
fatigue and emotional changes such as anxiety or depression.

Most athletes who sustain a concussion can fully recover as long lasath has

had time to heal bef ore sustaining another
self report of symptoms to determine injury recovery is inadequate as many high
school athletes are not aware of the signs and symptoms of injury, théyseveri
concussive injuries pose, or they may feel pressure from coaches, parents, and/or
teammates to return to play as quickly as possible. One (1) or more of these factors
will likely result in underdiagnosing the injury and a premature return to play.
Resarch has shown that young concussed athletes, who return to play before their
brain has healed, are highly vulnerable to more prolongeecpastussion

syndrome or, in rare cases, a catastrophic neurological injury known as Second
Impact Syndrome. There#®rwe encourage the following care when an athlete
sustains a concussion in a sch@ponsored event.

1. When the concussion occurs, the injured athlete should visit the local
hospital emergency room or review their condition with their primary care
physician to ensure there is not a need for emergency medical care.

2. Subsequentl vy, a care team consisting of
and parents, along with the athletic trainer, head coach and athletic director
should monitor the symptoms of injury.
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Concussions are one of the most complex injuries faced by medical professionals as
the signs and symptoms are not always straightforward and the effects and severity
of the injury can be difficult to determine. The injury results in no structural damage
in brain tissue, generally making traditional diagnostic tests such as CT, MRI and
EEG insensitive. Therefore, we encourage a third step in the concussion care
process.

Engage the injured athlete in a battery of tests that include a combination of self
report symptoms, balance, and negagnitive testing. The combined assessment

will provide a more sensitive and objective evaluation of the effects of the
concussion that will help better determine when it is safe for the athlete to return to
pay. (Pleaseate, that freshmen and juniors at MHS are required to take an impact
test that will provide a baseline should a head injury occur. These baseline tests and
our return to play protocol, assist our staff in providing the proper return to play
timeline).

School Song

"Hail to the Varsity"
Hail to the varsity,
Cheer them along the way
Onward to victory
May we win this game today
SoGive a cheer for the varsity,
Long may they reign supreme,
Shout otil the echoe:
For the glory of our team.
Mid---dle---bo-ro!!
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Federal, State, and Local LegaResolutions and
Requlations

Non-Discrimination Statement
All programs and activities at Middleborough High School are offered without
regard to race, color, sex, national origin, disability, religion, ger#pression, or
sexual orientation.

The school makes every reasonable effort to provide easy physical access through
the use of ramps and elevators. Ample handicapped parking is clearly identified.
Handicapped bathrooms are located on each floorvithdils in wheelchairs are
easily accommodated throughout the building and for transportation needs.

All educational programs and services are advertised and open to all individuals,
students, staff, and parents/guardians. Program offerings seek taatditmizs and
encourage full opportunities for all. Program modifications allow for participation
of students with disabilities. Pregnant students are provided access to regular
education classes and activities during their pregnancy. Aluogcular ativities

are offered in a nediscriminatory manner. All scholarships, prizes and awards are
free from bias and discrimination.

TheMiddleborough High School Student Handbd@kogram of StudiesSchool
Profile PamphletandScholarship Booklatll contan the above statements. Sexual
Harassment and Discrimination procedures are outlined iMidghdleborough High
School Student HandbaoolStudents, staff, or parents/guardians who feel they are
aggrieved in a discriminatory manner may contact any ond (g dollowing:

Chapter 622, Section 504 & Title IX Coordinator/Investigator:
Mr. Kevin Avitabile

6 School Street

Middleborough, MA 02346

508-946-2000

A note on Studentnames and pronouns:

In Massachusetts, a student may adopt a name and/or gender tmairke different

from the name and/or gender marker that appears on their birth certificate, provided

the change of name and/or gender marker has no fraudulent intent. When a school

receives a request for a name and/or gender marker change, schodls shou
accurately record the studentodéds €hosen nam
based record#\ courtordered name or gender change docurisenot required,

and the student does not need to change their official student rédteda

student requesta name change and/or gender marker change, school personnel

should use the studentodés affirmed name/ and
student 6s gender expression, regardl ess of
students who remain in the sarschool following a name and/or gender transition,

it is important to develop a plan with the school for ensuring the use of the chosen

name and pronouns consistent with the stud
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Civil Rights

Every student has the right to atieschool safely. All children must be able to
learn in an environment that is free from discrimination based on race, color, sex,
national origin, disability, religion, gender expression, or sexual orientation.

All aspects of publisschool education mube fully open and available to members

of both sexes and of minority groups. No school may exclude a child from any
course, activity, service, or resource available in that public school on account of
race, color, sex, national origin, disability, religigender expression, or sexual
orientationof such child. These regulations address five (5) areas of school policy:
school admissions, admission to courses of study, guidance, course conternt, and co
curricular and athletic activities.

Federal law prohilts discrimination on the basis of sex in educational programs or
activities receiving federal assistance. In accordance with the requirements of Title
IX of the Education Amendments of 1972, Middleborough Public Schools hereby
makes notice that it does mdiscriminate in any educational program or activity or

in employment herein.

Section 504 of the Federal Rehabilitation Act of 1973, provides that no otherwise
gualified handicapped individual in the United States, shall, solely by reason of
their handicp, be excluded from the participation in, be denied the benefits of, or
be subjected to discrimination under any program or activity receiving federal
financial assistance. All staff is required to ensure that we are in compliance, and
are also required t@port any violations or necompliance issues. Said reports
should be filed with the individual school administrator and/or the Chapter 622 &
Title IX Coordinator.

A student or parent(s)/guardian(s) should immediately contact a teacher, school

counselo buil ding administrator, or Superinte:]
complaint relating to civil rights issues in the schools. Measures are in place to take

prompt action to investigate incidents and protect the rights of all individuals in the

schools.

Memorial Early Childhood Center Middleborough High School
508-946-2030 508-946-2010

Henry B. Burkland Elementary Schoo Chapter 622, Section 504 & Title IX
508-946-2040 Coordinator/Investigator:
Mr. Kevin Avitabile
6 School Street
Middleborough, MA 0346
508946-2000
Mary K. Goode Elementary School
508946-2045

John T. Nichols, Jr. Middle School
508946-2020
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Notice of Equal Opportunity

The Middleborough Public Schools reaffirm that they do not discriminate on the
basis of race, color, sex, matial origin, disability, religion, gender expression, or
sexual orientation in: admission to, access to, treatment in, or employment in, its
programs or activities. Consistent with M.G.L. c. 76, section 5, the Middleborough
School District also affirms thcommitment to maintain a school and work
environment free of harassment based on race, color, religion, sex, national origin,
age, disability or sexual orientation. Any harassment on the basis of race, color,
sex, national origin, disability, religiogender expression, or sexual orientation

will not be tolerated and will be punishable to the full extent of the law.

If you have any questions about the district's policy, please feel free to contact Mr.
Kevin Avitabilewhose contact information is locdten page seven and eight (7

and 8). They have been designated to respond to your inquiries and to be the
district's Equal Opportunity, Title IX, Section 504, and Americans with Disabilities
(ADA) Coordinators.

If you have a complaint or concern thaatimination has occurred, you may
utilize the following procedure:

1. Report the violation(s) to any staff member in the Middleborough Public
Schools. The staff member will notify the building principal. The building
principal will meet with you and oth@ersons who might have information
about the issue promptly and will attempt to resolve the issue. Any
additional investigation will be conducted by the school district investigators
in each area, within a reasonable period of time. The building jpaineill
issue a decision in writing to you within ten (10) days of the conclusion of
the investigation.

2. If the complaint is not resolved, it can then be appealed to the district's
Equal Opportunity, Title IX, Section 504, or ADA Coordinator. This appeal
must be in writing, describe the circumstances, and the relief you seek. This
appeal should be submitted within one (1) week after receipt of the
principal's decision.

3. The Equal Opportunity, Title IX, Section 504, ADA Coordinator will meet
with you withina reasonable time. Following a review of the materials
presented to the principal and any additional investigation which will be
conducted promptly, the Coordinator will make a final determination on
whether there has been a violation of the districtiey within ten (10)
days after the conclusion of any additional investigation. If there has been a
violation, the Coordinator will indicate the steps to be taken to correct it.

Inquiries concerning the application of nondiscrimination policies mayb&so
referred to:

Regional Director, Office for Civil Rights

U.S. Department of Education

33 Arch Street, Suite 900

Boston, MA 02116a1491
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Student Rights

1. Students have the right to freedom of expression, petition, and to peaceably
assemble through spee symbols, and the dissemination of written
viewpoints on school property provided that no disruption or disorder is
caused within the school or its programs.

2. No student (person) shall be excluded from or discriminated against the
right to attend schoah the district in which the student resides.

3. Any student who believes they may have been the victim of discrimination
will by informed of the grievance procedure by the principal. Upon request,
the Director of Student Service or their designee will prewudther
information regarding Chapter 622/Title IX.

4. No student shall be discriminated against because of marriage, pregnancy,
or parenthood. The school may require a
supervision of a pregnant student.

5. All rules and regulatins necessary to maintain the educational process will
be announced to students in either written or oral form prior to their
implementation.

6. Every student has the right to become involved in the school community to
the extent that the student may

1. vote instudent elections;

2. hold student office;

3. use school facilities for approved activities that have faculty
supervision; and

4. participate in the development of curriculum, regulations, and a
school atmosphere conducive to a positive and worthwhile
educational eperience.

7. All students have the right to attend school without fear of threats or
reprisals.

8. Students 18 years of age or older may refer themselves for an evaluation at
any time to determine if there is need for special education services because
the stu@nt is unable to progress effectively in a regular education program;
in this case, a student should contact the appropriate school counselor.

9. A special needs student at MHS under the Individualized Education Plan
(IEP) has the right to be present at, &mgarticipate in, the writing of the
IEP at the Team Meeting; this Team Meeting usually involves teachers, the
student s parent(s)/ guardian(s), school
conducted assessments as part of an evaluation; attendance at thig meetin
should be requested through the special needs teacher, parent(s)/guardian(s),
or school counselor.

Any student violating these or any other civil rights of students will be subject to
disciplinary action and may be suspended from school for up to 50 day
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Mi ddl eborough Public School

School Committee AnttRacism Resolution

WHEREAS, as schools have the responsibility to equip students wittciwil
right of obtaining a free and appropriate public education, it is the responsibility of
each school to ensure we create a welcoming community for ALL students; and

WHEREAS, it is the responsibility that every district provide to all distridt,sta
including School Committee members annual professional development on
diversity, equity and inclusion; and

WHEREAS, every district will commit to recruiting and retaining a diverse and
culturally responsive teaching workforce; and

WHEREAS, every disict will examine their policies for institutional and systemic
racialized practices and implement change with sustainable policies that are
evidence based; and

WHEREAS, every district will incorporate into their curriculum the history of
racial oppressio and works by black authors and works from diverse perspectives;
and

WHEREAS, we as school district leaders can no longer remain silent to the issues
of racism and hate that continue to plague our public and private institutions;

RESOLVED: that the Midigborough Public Schools and all the school districts in
the Commonwealth must guarantee that racist practices are eradicated, and
diversity, equity and inclusion is embedded and practiced for our students, families,
faculty and staff.

We must ensure owwn school culture and that of every district in the
Commonwealth is antiacist, that acknowledges that all lives cannot matter until
black lives matter.

This Resolution was approved by the School Committee of the Middleborough
Public Schools on June 13020.
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Non-Custodi al Parent sd Ri
As required by M.G.L. c. 71, section 34H, a roustodial parent may have access
to the student record in accordance with law and Department of Education
Regulations.

Chapter 71: Section 34H. Norcustodial parents; receipt of information for
child enrolled in public elementary or secondary schools; notice to custodial
parent

Each public elementary and secondary school shall provide student records,
including, but not limited to, the following informan, in a timely and appropriate
manner to the parents of a child enrolled in the school if the parents are eligible fd
information under this section and request the information in the manner set forth
this section: report cards and progress reptirésresults of intelligence and
achievement tests; notification of a referral for a special needs assessment;
notification of enrollment in an English language learners program established
under chapter 71A; notification of absences; notification of idassnotifications

of any detentions, suspensions or expulsion; and notification of permanent
withdrawal from school. Each school shall also make reasonable efforts to ensureg
that other written information that is provided to the custodial parent but not
specified in the preceding sentence be provided to the requesting parent if that
parent is eligible for information under this section. All electronic and postal
address and telephone number information relating to either the work or home
locations of the estodial parent shall be removed from information provided under
this section. Receipt of this information shall not mandate participation in any
proceeding to which notification pertains, nor shall it authorize participation in
proceedings and decisiorsgar di ng t he chil dbés welf
which are not granted through the award of custody. For purposes of this section,
any parent who does not have physical custody of a child shall be eligible for the
receipt of i nformation wucdhildesusrently( 1) t
prohibited by a temporary or permanent protective order, except where the
protective order, or any subsequent order which modifies the protective order,
specifically allows access to the information described in this section; oe(2) th

.

ar e

parent is denied visitation or, based on a threat to the safety of the child, is currengly

denied legal custody of the child or is currently ordered to supervised visitation, af
the threat is specifically noted in the order pertaining to custody orvésgd

visitation. Al such documents | i mit
records or information which have been provided to the school or school district
shall be placed in the studentdés rec

A parent requesting information undeistsection shall submit a written request to
the school principal.

Upon receipt of a request for information under this section, the school shall revie
the student record for any documents limiting or restricting parental access to a
st udent 6 snformationovhichdhaveheen provided to the school or

nd
i ng

or d.
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school district and shall immediately notify the custodial parent of the receipt of th
request. Notification must be made by certified mail and by first class mail in both
the primary languagef the custodial parent and in English. The notification shall
also inform the custodial parent that information requested under this section shal
be provided to the requesting parent after 21 days unless the custodial parent
provides to the principal dhe school documentation of any court order which
prohibits contact with the child, or prohibits the distribution of the information
referred to in this section or which is a temporary or permanent order issued to
provide protection to the childinthesu odi al parent s cus:
requesting parent unless the protective order or any subsequent order which
modifies the protective order, specifically allows access to the information
described in this section.

At any time the principal of ackool is presented with an order of a probate and
family court judge which prohibits the distribution of information pursuant to this
section the school shall immediately cease to provide said information and shall
notify the requesting parent that thetdizution of information shall cease.

The Department of Education shall promulgate regulations to implement the
provisions of this section. Said regulations shall include provisions, which assure
that the information referred to in this section is properarked, to indicate that
said information may not be used to support admission of the child to another
school.

D

Rights Under FERPA
for Elementary and Secondary Schools

The Family Educational Rights and Privacy Act (FERPA) affords parents and
studens over 18 years of age ("eligible students") certain rights with respect to the
student's education records. These rights are:

1. The right to inspect and review the student's education records within 45
days of the day the school receives a request fosscParents or eligible
students should submit to the school principal a written request that
identifies the record(s) they wish to inspect. The school official will make
arrangements for access and notify the parent or eligible student of the tim
and pla@e where the records may be inspected.

2. The right to request the amendment of the student's education records thaf
the parent or eligible student believes are inaccurate or misleading: Parent
or eligible students may ask the school to amend a recordhéyabelieve is
inaccurate or misleading. They should write the school principal, clearly
identify the part of the record they want changed, and specify why it is
inaccurate or misleading. If the school decides not to amend the record as
requested by the pent or eligible student, the school will notify the parent
or eligible student of the decision and advise them of their right to a hearing
regarding the request for amendment. Additional information regarding the

(%)
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hearing procedures will be provided to therent or eligible student when
notified of the right to a hearing.

3. The right to consent to disclosure of personally identifiable information
contained in the student's education records, except to the extent that
FERPA authorizes disclosure without cens One (1) exception, which
permits disclosure without consent, is disclosure to school officials with
legitimate educational interests. A school official is a person employed by
the School as an administrator, supervisor, instructor, or support staff
member (including health or medical staff and law enforcement unit
personnel); a person serving on the School Board; a person or company wjth
whom the school has contracted to perform a special task (such as an
attorney, auditor, medical consultant, or tipesy; or a parent or student
serving on an official committee, such as a disciplinary or grievance
committee, or assisting another school official in performing his or her
tasks. A school official has a legitimate educational interest if the official
need to review an education record in order to fulfill his or her professional
responsibility. Upon request, the school discloses education records withouyt
consent to officials of another school district in which a student seeks or
intends to enroll.

4. The righ to file a complaint with the U.S. Department of Education
concerning alleged failures by the school district to comply with the
requirements of FERPA: The name and address of the Office that
administers FERPA is:

Family Policy Compliance Office
U.S. Deartment of Education
400 Maryland Avenue, SW
Washington, DC 202602605

Massachusetts General Laws Chapter 71, Sections 37H, 37H1/2,
and 37H3/4

In order to maintain an environment conducive to teaching and learning we will
declare unequivocally thateapons, illegal drugs, alcohol, and violent acts have no
place in an academic setting.

The Massachusetts Education Reform Act of 1993 was signed into law on June 18,
1993. This law has a direct impact on some student discipline policies and
procedures.The information contained below details policy and procedural
changes that are now in effect in all schools in Massachusetts. The Massachusetlts
Education Reform Act supersedes pertinent discipline policy and procedures that
are outlined in the studentri@dbook. These policies and procedures include:

A. Possession of Weapons / Drugs
B. Assault on School Personnel
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It is important for students and parents to understand and be mindful of the
information listed below:

a.) Any student who is found on schoakmises or at school sponsored or

school related events, including athletic games, in possession of a dangerqus

weapon, including, but not limited to a gun or a knife, or a controlled
substance as defined in chapter 94 C, including, but not limited to
marijuana, cocaine, and heroin, may be subject to expulsion from the scho
or school district by the principal.

b.) Any student who assaults a princi
or other educational staff on school premises or at school spormmsored

school related events, including athletic games, may be subject to expulsion

from the school or school district by the principal.

c.) Any student who is charged with a violation of either paragraph (a) or (b)
shall be notified in writing of an opportunitgrfa hearing; provided,
however, that the student may have representation, along with the
opportunity to present evidence and witnesses at said hearing before the
principal.

After said hearing, a principal may, in his/her discretion, decide to suspbed rat
than expel a student who has been determined by the principal to have violated
either paragraph (a) or (b).

d.) Any student who has been expelled from a school district pursuant to thess
provisions shall have the right to appeal to the superintendeetexifelled
student shall have 10 days from the date of the expulsion in which to notifyj
the superintendent of his appeal. The student has the right to counsel at a
hearing before the superintendent. The subject matter of the appeal shall 1
be limited ®lely to a factual determination of whether the student has
violated any provision of this section.

e.) When a student is expelled under the provisions of this section and applieg
for admission to another school for acceptance, the superintendent of the
sending school shall notify the superintendent of the receiving school of the

reasons for the pupil ds expul sionj|

f.) Upon a student being convicted of a felony or upon adjudication or
admission in court of guilt with respect to such a felony or felony
delinquencythe principal may expel said student if such principal or
headmaster determines that the st
would have a substantial detrimental effect on the general welfare of the
school. The student shall receive written notifimatof the changes and
reasons for such expulsion prior to such expulsion taking effect. The
student shall also receive written notification of his right to appeal and the

process for appealing such expulsion; provided, however, that the expulsion

shall remain in effect prior to any appeal hearing conducted by the
superintendent.

The student shall have the right to appeal the expulsion with the superintendent.
The student shall notify the superintendent, in writing, of his request for an appeal
no later tkan 5 calendar days following the effective date of the expulsion. The
superintendent shal/l hol d a hearing
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guardian within 3 calendar days of the expulsion. At the hearing, the student shal
have the right t@resent oral and written testimony on his/her behalf, and shall hav¢
the right to counsel. The superintendent shall have the authority to overturn or alt
the decision of the principal or headmaster, including recommending an alternate
educational progra for the student. The superintendent shall render a decision on
the appeal within 5 calendar days of the hearing. Such decision shall be the final
decision of the city, town, or regional school district with regard to expulsion.

Any student who is renved from school for a disciplinary offense under G.L. c.
71, 837H or 837HY% for more than 10 consecutive days shall have an opportunity {
receive education services and make academic progress during the period of
removal through the scheulide educationexvice plan.

Section 37: Section 37L of said chapter 71 General Laws, as appearing in the 19
Official Edition, is hereby amended by adding the following paragraphs:

In addition, any school department personnel shall report in writing to their
immediae supervisor an incident invol vif
dangerous weapon on school premises at any time.

Supervisors who receive such a weapon report shall file it with the superintendent
of said school, who shall file copies of said weapzport with the local chief of
police, the department of social services, the office of student services or its
equivalent in any school district, and the local school committee. Said
superintendent, police chief, and representative from the departrstiaif

services, together with a representative from the office of student services or its
equivalent, shall arrange an assessment of the student involved in said weapon
report. Said student shall be referred to a counseling program; provided, howevel
that said counseling shall be in accordance with acceptable standards as set forth
the Board of Education. Upon completion of a counseling session, a-igtiow

assessment shall be made of said student by those involved in the initial assessmient.

A stucent transferring into a local system must provide the new school system with
a complete school record of the entering student. Said record shall include, but ng
be limited to, any incident reports in which such student was charged with any
suspended act.

Massachusetts law provides that the issuance of a criminal complaint charging a
student with a felony or upon the issuance of a felony delinquency complaint
against a student, the principal or headmaster of a school in which the student is
enrolled may gspend such student for a period of time determined appropriate by
said principal or headmaster if said principal or headmaster determines that the
studentbés continued presence in scho
on the general welfare tfie school. The student shall receive written notification

of the charges and the reasons for such suspension prior to such suspension takif
effect. The student shall also receive written notification of his right to appeal and
the process for appealisgch suspension; provided, however, that such suspensior

shall remain in effect prior to any appeal hearing conducted by the superintendent.

Section 37H3/4. (a) This section shall govern the suspension and expulsion of
students enrolled in a public schaothe commonwealth who are not charged with
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a violation of subsections (a) or (b) of section 37H or with a felony under section
37H1/2.

(b) Any principal, headmaster, superintendent or other person acting as a decision
maker at a student meeting or heg, when deciding the consequences for the
student, shall exercise discretion; consider ways-engage the student in the
learning process; and avoid using expulsion as a consequence until other remedig)
and consequences have been employed.

(c) For ay suspension or expulsion under this section, the principal or headmaster
of a school in which the student is enrolled, or a designee, shall provide, to the
student and to the parent or guardian of the student, notice of the charges and the
reason for theuspension or expulsion in English and in the primary language
spoken in the home of the student. The student shall receive the written notificatio
and shall have the opportunity to meet with the principal or headmaster, or a
designee, to discuss the oj@s and reasons for the suspension or expulsion prior to
the suspension or expulsion taking effect. The principal or headmaster, or a
designee, shall ensure that the parent or guardian of the student is included in the
meeting, provided that such meetim@y take place without the parent or guardian
only if the principal or headmaster, or a designee, can document reasonable effort
to include the parent or guardian in that meeting. The department shall promulgats
rules and regulations that addressappircil 6 s duti es wunder t
procedures for including parents in student exclusion meetings, hearings or
interviews under this subsection.

(d) If a decision is made to suspend or expel the student after the meeting, the
principal or headmasteoy a designee, shall update the notification for the
suspension or expulsion to reflect the meeting with the student. If a student has b¢g
suspended or expelled for more than 10 school days for a single infraction or for
more than 10 school days cumulatifor multiple infractions in any school year,
the student and the parent or guardian of the student shall also receive, at the timg
the suspension or expulsion decision, written notification of a right to appeal and
the process for appealing the seisgion or expulsion in English and in the primary
language spoken in the home of the student; provided, however, that the suspensi
or expulsion shall remain in effect prior to any appeal hearing. The principal or
headmaster or a designee shall notifydhygerintendent in writing, including, but

not limited to, by electronic means, of any-oftschool suspension imposed on a
student enrolled in kindergarten through grade 3 prior to such suspension taking

effect. That notification shall describethe stude6 s al | eged mi s c (
reasons for suspending the studentaitgchool. For the purposes of this section,
t he t edfsnclimalt suspensiond shall me an

school officials to remove a student from participationcimo®| activities for 1 day
or more.

(e) A student who has been suspended or expelled from school for more than 10
school days for a single infraction or for more than 10 school days cumulatively for
multiple infractions in any school year shall have tbbtrto appeal the suspension

or expulsion to the superintendent. The student or a parent or guardian of the
student shall notify the superintendent in writing of a request for an appeal not late
than 5 calendar days following the effective date of tispeamnsion or expulsion;
provided, that a student and a parent or guardian of the student may request, and
so requested, shall be granted an extension of up to 7 calendar days. The
superintendent or a designee shall hold a hearing with the student gadethieor
guardian of the student within 3 schgd
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provided that a student or a parent or guardian of the student may request and, if{so

requested, shall be granted an extension of up to 7 calendar dayse@rovttier,
that the superintendent, or a designee, may proceed with a hearing without a pare

or guardian of the student if the superintendent, or a designee, makes a good faith

effort to include the parent or guardian. At the hearing, the studenhskalthe

right to present oral and written testimony, cregamine witnesses and shall have
the right to counsel. The superintendent shall render a decision on the appeal in
writing within 5 calendar days of the hearing. That decision shall be the final
decision of the school district with regard to the suspension or expulsion.

(N No student shall be suspended or expelled from a school or school district for a
time period that exceeds 90 school days, beginning the first day the student is
removed from amssigned school building.

Hazing
Massachusetts General Law ¢.269, section 19 requires the distribution of c.
269, sections 1-19 to the following groups and individuals:
1 Every student group and every member, pledge or applicant for
membership in thatgroup or organization
1 Every non-school affiliated organization of which the school has
knowledge

Chapter 269: Section 17. Hazing; organizing or participating; hazing defined

Section 17: Whoever is a principal organizer or participant in the crime ofthazi
as defined herein, shall be punished by a fine of not more than three thousand
dollars or by imprisonment in a house of correction for not more than one (1) yeatr,
or both such fine and imprisonment.

The term Ahazingo as torseighteéenmndnihetesn, s efc t

shall mean any conduct or method of initiation into any student organization,
whether on public or private property, which willfully or recklessly endangers the
physical or mental health of any student or other person. Sudaaoshall include
whipping, beating, branding, forced calisthenics, exposure to the weather, forced
consumption of any food, liquor, beverage, drug or other substance, or any other
brutal treatment or forced physical activity which is likely to adverafict the

physical health or safety of any such student or other person, or which subjects such
student or other person to extreme mental stress, including extended deprivation pf

sleep or rest or extended isolation.

Notwithstanding any other provision$ this section to the contrary, consent shall
not be available as a defense to any prosecution under this action.

Chapter 269: Section 18. Failure to report hazing
Section 18: Whoever knows that another person is the victim of hazing as defineg

in secton seventeen and is at the scene of such crime shall, to the extent that such

person can do so without danger or peril to himself or others, report such crime tg
an appropriate law enforcement official as soon as reasonably practicable. Whoe

fails to report such crime shall be punished by a fine of not more than one thousand

dollars.
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Chapter 269: Section 19. Issuance to students and student groups, teams and
organizations; report

Section 19: Each institution of secondary education and each puthlprigate
institution of postsecondary education shall issue to every student group, student
team or student organization which is part of such institution or is recognized by t
institution or permitted by the institution to use its name or facilities known by

the institution to exist as an unaffiliated student group, student team or student
organization, a copy of this section and sections seventeen and eighteen; providg
however, that an institutionosthaaaxmpl
institution issue copies of this section and sections seventeen and eighteen to
unaffiliated student groups, teams or organizations shall not constitute evidence @
the institutionds recognition or end
teams or organizations.

Each such group, team or organization shall distribute a copy of this section and
sections seventeen and eighteen to each of its members, plebes, pledges or
applicants for membership. It shall be the duty of each such group, team or
organization, acting through its designated officer, to deliver annually, to the
institution an attested acknowledgement stating that such group, team or
organization has received a copy of this section and said sections seventeen and
eighteen, that eaatf its members, plebes, pledges, or applicants has received a
copy of sections seventeen and eighteen, and that such group, team or organizat
understands and agrees to comply with the provisions of this section and sections
seventeen and eighteen.

Eachinstitution of secondary education and each public or private institution of
postsecondary education shall, at least annually, before or at the start of
enrollment, deliver to each person who enrolls as &ifa# student in such

institution a copy ofhis section and sections seventeen and eighteen. Each
institution of secondary education and each public or private institution ef post
secondary education shall file, at least annually, a report with the board of higher
education and in the case of secanydnstitutions, the board of education,

certifying that such institution has complied with its responsibility to inform studen

groups, teams or organizations and to notify each full time student enrolled by it of

the provisions of this section and seos seventeen and eighteen and also
certifying that said institution has adopted a disciplinary policy with regard to the
organizers and participants of hazing, and that such policy has been set forth with
appropriate emphasis in the student handbookmatesimeans of communicating
the institutionds policies to its st
case of secondary institutions, the board of education shall promulgate regulation
governing the content and frequency of such reportsslaaltiforthwith report to

the attorney general any such institution, which fails to make such report.
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M.G.L. Chapter 76, Section 5 Place ofAttendance;Violations;
Discrimination

Section 5. Every person shall have a right to attend the publiolsabfahe town

where he actually resides, subject to the following section. No school committee is
required to enroll a person who does not actually reside in the town unless said
enrollment is authorized by law or by the school committee. Any person who
violates or assists in the violation of this provision may be required to remit full
restitution to the town of the improperfitended public schools. No person shall be
excluded from or discriminated against in admission to a public school of any town,
or in obtaining the advantages, privileges and courses of study of such public school
on account of race, color, sex, gender identity, religion, national origin or sexual
orientation.

Note: See DESE Guidanc,Gui dance for Massacdingsetts Pub
a Safe and Supportive School Environment

Release of Student Information to Military Recruiters
U.S. Armed Forces Personnel

In response to the Federal No Child Left Behind Act of 2001(NCLB),
Middleborough High School is mandated to provide theagraddresses and
telephone numbers of our junior and senior students to United States military
personnel and the Armed Forces recruiters. However, students of the age of
majority* and parents/guardians have the right to instruct Middleborough High
Schoolin writing that this information not be released to the military.

*Students aged 16 and above have the right to request that their contact information

not be released to recruiters. Parents/ Gu
decision by notifyinghe school in writing only if your child(ren) is/are under the

age of eighteen (18).

If an eligible student and/or parent/guardian does not want directory information or
recruiting information released, they must so notify the building principal inngriti

by October 31, 2(Rat the address below in writing and otherwise said information
will be released.

Mr. Paul F. Branagan, Jr., Principal
Middleborough High School
71 East Grove Street
Middleborough, MA 02346

Parental Notification Law Regarding Human Sexuality Education

A parent/guardian may seek to exempt their child from any portion of the
curriculum that primarily involves human sexuality education or human sexuality
issues. In accordance with M.G.L. c. 71, section 32A, a copy of each subject
curriculum and/or program instructional materials will be accessible to
parents/guardians, educators, school administrators, and others for inspection and
review. A parent/guardian who requests their child to be exempt from any portion
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of the school curricula kich primarily involves human sexuality education or
sexuality issues must provide written notification to the principal.

The parent(s)/guardian(s) should specify course, class, or assembly/activity from
which the child is to be exempted.

No child will be penalized by reason of an exemption from curriculum covered by
the statute. The statute does not mandate, however, that the school provide a
customized curriculum for the exempted student. The school will provide an
alternative educational project to ens structured learning time for the student.

Notice and Consent/OptOut
for Specific Activities

The Protection of Pupil Rights Amendment (PPRA) 20 U.S.C. § 1232h, requires
Middleborough Public Schools to notify you and obtain consent or allow you to op
your child out of participating in certain school activities. These activities include a
student survey, analysis, or evaluation that concerns one (1) or more of the

foll owing eight (8) areas (Aprotected

1. political affiliationsorb el i ef s of the student or
parent(s)/guardian(s);

2. mental or psychol ogi cal probl ems of

3. sexual behavior or attitudes;

4. illegal, antisocial, seHincriminating, or demeaning behavior;

5. critical appraisals of others witvhom respondents have close family
relationships;

6. legally recognized privileged relationships, such as with lawyers, doctors, or

ministers;

7. religious practices, affiliations, or beliefs of the student or
parent(s)/guardian(s); and

8. income, other than asquired by law to determine program eligibility.

This requirement also applies to the collection, disclosure or use of student

nf o

st

t

ud

he

information for marketing purposes (fAmarke

exams and screenings. (Please note that thiserentd consent/ofut transfers

from parents/guardians to any student who is 18 years old or an emancipated minor

under State law.)

Consistent with Massachusetts regulations, 603 CMR 26.05, Middleborough Public
Schools, through its curricula and matksj@ncourages respect for the human and
civil rights of all individuals, regardless$ mace, color, sex, gender identity, religion,
national origin, or sexual orientation. In accordance with district guidelines,
families may request information from thailding principals or the Director of
Curriculum and Instruction on available accommodations related to curriculum
content.
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Policy on Dissection and Dissection Alternatives

I n accordance with the 2005 Board of Educa
Dissection Alternatives, the Middleborough School District has developed the
following policy:

Participation in handen science is important to learning science and dissections
are a valuable learning experience in which all students are encouraged to
participate. When dissection is used in the classroom

1. teachers will thoroughly explain the learning objectives of the lesson and
use written and audivisual materials as appropriate to maximize the
educational benefits of the experience;

2. all specimens will béreated with respect;

3. all students will be informed, prior to the dissections, that they have the
option of discussing individual concerns about dissection with the
appropriate teacher; and

4. upon completion of the dissection, the remains will be apprepyiat
disposed of as recommended by the local board of public health.

The science courses that include dissection also include dissection alternatives.

Upon written request of a studentds parent
student who objects to disction activities to demonstrate competency through an

alternative method.

Currently, our school offers the following courses that include dissection: CP
Biology, Honors Biology, AP Biology, Oceanography, and Anatomy and
Physiology.

Alternative activites may include but are not limited to simulatedion
dissections, dissection alternative software, models, and/or a research paper
covering the learning objectives of the lesson.

The procedure for a student to participate in an alternative actiypigoe of
dissection is as follows

1. the student will notify the science teacher of their choice to participate in an
alternative activity in place of participating in a dissection;

2. the student will submit a written request from their parent/guardian to the
science teacher or to the school principal;

3. the student will be provided an alternative activity to be determined by the
teacher who will specify in writing what is expected of the student.
alternative activities should allow students to gain the santerton
knowledge as a dissection activity and should allow for a comparable
investment of time and effort by the student;

4. the student will accept responsibility for completing the alternative activity
within the assigned time and is expected to learn the samtent
knowledge as if the student were performing the dissection activity; and

5. the student will be subjected to the same course standards and examinations
as other students in the course.
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Reporting Suspicion of Child Abuse and Neglect/Mandated
Reporter Responsibilities

Under Massachusetts law (Ch. 119, sections-B)All educators and any persons

paid to care for, or work with, a child in any public or private facility are mandatory
reporters of suspected abuse or neglect of a child under the B8eltaf vitally

important for each staff person to understand that they are a mandated reporter. It is
not solely the responsibility of the school counselor, school adjustment counselor,

or principal.

Because the educational leader of the school sheuldlly informed and because
allegations of child abuse/neglect can be very difficult for staff, the following
procedure should be adhered to:

1. Any mandatory reporter who is a staff person or itinerant staff person in the
Middleborough Public Schools mu®port an allegation of child abuse/neglect to
the principal of the school or their designee.

2. When necessary, the principal or their designee will assist the mandatory reporter
to file a verbal and then written report to the Department of Childreiframdies
(DCF).

Pl ease be advised that, according to DCF g
charge) or their designee advises against filing a report, the staff member retains the
right to contact DCF directly. o

Section 504
Section 504 of the Rehditation Act, 29 U.S.C. 794(A), is an ardiscrimination
statute that prohibits discrimination against people with disabilities, including
students, employees, and other members of the school community.

This law applies to all school districts that reeefederal funding aid and it covers

all programs and activities that the school district offers. The responsibility of the
district is to identify, evaluate, and provide appropriate services to those individuals
who meet the criteria set forth by the Act

Who is a disabled person under the law?
A disabled person under Section 504 and the ADAA:

1T Has fda physical or ment al i mpairment th
more major life activities of such individual, has a record of such
impairment;orbeig r egarded as having such an i m

Referral Process:
A referral may come from parents, professional staff, students, and/or
community agencies. A prevaluation meeting will be held by the 504 Team to
review any previous actions taken to addressctincerns and determine
whether a request to conduct an evaluation is warranted.

The Middleborough High School will notify the parents or guardians, in writing,

of the schoolds reason and intent to cond
include a descpition of the evaluation(s) and procedural safeguards.
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This process will include an initial determination of whether the problem
identified at referral, suggests an impairment of a major life activity. The Team
then decides further course of action (iceetvaluate or not).

In interpreting evaluation data and making placement decisions, teams shall
draw upon information from a variety of sources, including aptitude and
achievement test, teacher recommendations, physical conditions, social or
cultural baclground and adaptive behavior.

If the student is found eligible, a 504 Plan will be written and implemented
containing accommodations appropriately determined by the 504 Team.
Section 504 requires schools to make necessary accommodations, but not
substarial or fundamental alterations (modifications) to its programs to allow
disabled students to participate or to lower its standards as an accommodation
for a student with a disability.

All students are expected to meet the requirements for behaviorfadisét the

student handbook. Suspensions of more than 10 days are subject to special rules

under Section 504.34 CFR 104.35(a). Under Section 504, students with identified

disabilities cannot be expelled or suspended from school for more than 10 school

days for misconduct that was a manifestatio
coordinator, prior to the 10th day of suspension, will hold a manifestation

determination meeting.

McKinney-Vento Homeless Education Assistance
The Middleborough Public Schaotomplies with the Department of Elementary
and Secondary Educationb6s adwen®ory criter.i
Homeless Education Assistance Act. The Middleborough Public Schools shall
ensure that every effort is made to comply with this leghadind to ensure that
each homeless child or youth has equal access to the same, free, and appropriate
public education, including a public preschool education as provided to other
children and youth.

The Middleborough Public Schools will:

1. Designate a staperson(s) to serve as the Homeless Education Liaison(s)
whose role it is to assist homeless students enroll in school, and to ensure
they receive the educational supports and services for which they are
eligible.

MPS Homeless Liaison
Mr. Kevin Avitabi le
Director of Student Services

2. Immediately enroll homeless students in school, even if they do not have the
documents usually required for enrollmérguch as school records,
medical/immunization records or proof of residency.

3. Ensure that transportatias provided, at the request of the parent, area
shelters, agencies, other school districts, guardian or unaccompanied youth,
to and from the school of origin.

4. Afford homeless preschoolers the same opportunity to enroll, attend and
succeed in preschool aen-homeless preschoolers, thereby minimizing
their educational disruption due to homelessness.
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5. Collaborate with the Department of Child & Family Services and other area
agencies to identify and service (1) unaccompanied youth (youth who are
homeless andat in the physical custody of a parent/guardian; and not in the
custody of a state agency); and (2) children and youth in state care or
custody (foster children) who have been placed out of their homes into
temporary, transitional, or emergency living @aents.

T The Department of Educationd6s Homel ess
interpretation of the ter-ventd.sThkehool of o
new Homeless Education Advisory 2095%eplaces prior advisories 2004
and 20079A and may be accestbere:
http://www.doe.mass.edu/mv/haa/Bhtml.

o0 School of Origin- not District of Origin
ASchool of originod is defined as the
attended when permantly housed or the school in which the child
or youth was last enrolled. Under McKinn¥gnto, homeless
children and youth have the right to choose between continuing to
attend their school of origin or enrolling in the local school where
theyaretemparr i | y residing. However, HAscho
apply to the entire school district where the child last attended.
o Children and Youth in State Care or Custody Children and youth
awaiting foster care placement fall under the federal definition of
homdessness. Therefore, the Homeless Assistance Office has
previously held that children and youth placed in Stabilization,

Assessment, and Rapid Reintegration/
other temporary, transitional, or emergency placements by the
Departmenb f Chi |l dren and Families (ADCFO

homeless. Homeless Education Advisory 2918arifies that when

children and youth are discharged from such placements, or their

stay in such placements exceeds ninety (90) days, the children and

youth will now be considered formerly homeless under McKinney

Vento.

6. Adopt the Department of El ementary and

resolution procedures and forms. In the event of a school selection or
enrollment dispute, the students shall immediately belled in the school
in which enrollment is sought, pending resolution of the dispute. The parent
or guardian shall be informed of the di
rights in writing. The MPSO6 Homel ess L
resolution as mvided by state law.

Policy on Restraint of Students

The Middleborough Public Schools complies with the Department of Elementary

and Secondary Education (hereinafter ADESE
restraint, which can be found at 603 CMR 46.0et seq. (hereinafter |
According to their termshe Regulations apply not only at school but also at

schoolsponsored events and activities, whether or not on school propehbiyefA

overview of the Regulations is provided below.

PurposeThe purpose of this policy is to ensure that every student attending the
Middleborough Public Schools is free from the unlawful use of physical restraint.
Physical restraint shall be used only in emergency situations of last resort, after
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other lawfuland less intrusive alternatives have failed or been deemed
inappropriate, and with extreme caution. School personnel shall use physical
restraint with two (2) goals in mind:

(a) To administer a physical restraint only when needed to protect a student
and/or a member of the school community from assault or imminent,
serious, physical harm; and

(b) To prevent or minimize any harm to the student as a result of the use of
physical restraint.

Use of RestraintPhysical restraiftshall be considered an ergency procedure of

last resort, and shall be prohibited in public education programs except when a

student 6s behavior poses a threat of assau
self or others and the student is not responsive to verbal directioédseo lawful

and less intrusive behavior interventions and/or alternatives or such interventions

and/or alternatives are deemed to be inappropriate under the circumstances. Prone

restraint is prohibited except in limited circumstances set forth in 082GMR

46.03. All physical restraints, including prone restraints where permitted, shall be
administered in compliance with 603 CMR 46.05.

Physical restraint shall not be used:
(a) as a means of discipline or punishment;
(b) when the student cannat bafely restrained because it is medically
contraindicated for reasons including, but not limited to, asthma, seizures, a
cardiac condition, obesity, bronchitis, communicatielated disabilities, or
risk of vomiting;
(c) as aresponse to property destion, disruption of school order, a
student's refusal to comply with a policy or directive, or verbal threats when
those actions do not constitute a threat of assault, or imminent, serious,
physical harm;
(d) as a standard response for any individttedent. No written individual
behavior plan or individualized education program (IEP) may include use of
physical restraint as a standard response to any behavior. Physical restraint
is an emergency procedure of last resort.

Mechanical restraidt medicdion restraint, and seclusiorshall be prohibited in
public education programs. Seclusion does not include adirpeas defined within
the Regulation§.

! Physical estraintshall mean direct physical contact that prevents or significantly restricts a
studentds freedom of movement. Physical restraint d
promote student safety, providing physigaldance or prompting when teaching a skill, redirecting
attention, providing comfort, or a physical escort.
2 Prone restrainghall mean a physical restraint in which a student is placed face down on the floor
or another surface, and physical pressueefsp | i ed t o the studentds body to
facedown position.
3 Mechanical restrainhearst he use of any device or equipment to r
movement.
4 Medication restraintnears the administration of medication for therpose of temporarily
controlling behavior.
5 Seclusiommears the involuntary confinement of a student alone in a room or area from which the
student is physically prevented from leaving.
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The Regulations do not limit the protection afforded publicly funded students under
other state ofederal laws, including those laws that provide for the rights of
students who have been found eligible to receive special education services.

Proper Administration of Physical Restraint Only Middleborough Public

Schools personnel who have receiveihing pursuant to the Regulations shall
administer physical restraint on students. Whenever possible, the administration of

a restraint shall be witnessed by at least one (1) adult who does not participate in the
restraint. Nothing in this policy shaltgrlude a teacher, employee or agent of the
Middleborough Public Schoélom using reasonable force to protect students, other
persons or themselves from assault or imminent, serious, physical harm. When
administering a physical restraint, traineafsshall comply with the requirements
regarding use of force, method, duration of the restraint, and safety, as set forth in
the Regulations.

Staff Training Al I school staff must receive tr
restraint prevention and behavgupport policy and requirements when restraint is
used. Training shall include information on the role of various individuals in
preventing restraint, the restraint prevention and behavior support policy and
procedures, interventions that may precludertbed for restraint, types of

permitted physical restraints and related safety considerations, and administering
physical restraint in accordance with medical or psychological limitations, known

or suspected trauma history, and/or behavioral interveptars applicable to an
individual student.

Additionally, the school must identify specific staff that is authorized to serve as
schoolwide resources to assist in ensuring proper administration of physical
restraint. These individuals must participatén-depth training in the use of
physical restraint and implementation of the Regulations.

Reporting RequirementsProgram staff shall report the use of any physical

restraint, as required by the Regulations. The staff member who administered the
restaint shall notify the principal verbally as soon as possible and in writing no

later than the next school working day. The report shall be maintained by the school
and made available for review by the Parent(s) or the DESE upon request.

The principal odesignee shall make reasonable efforts to inform the Parent(s) of

the restraint within 24 hours of the event, and shall notify the Parent(s) by written

report within three (3) school working days of the restraint. The information in the
report shall be itonformance with 603 CMR 46.06(4). The written restraint report
must be provided to the Parent(s) in the language in which report cards and other
necessary schooélated information are customarily provided.

5 Time-out mears a behavioral support strategy developed in whicudent temporarily separates
from the learning activity or the classroom, either by choice or by direction from staff, for the
purpose of calming. During timeut, a student must be continuously observed by a staff member.
Staff shall be with the studear immediately available to the student at all times. The space used for
time-out must be clean, safe, sanitary, and appropriate for the purpose of calmingutishall
cease as soon as the student has calmed.
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The Principal or designee shall review rastrdata weekly to determine whether

one (1) or more students may have been restrained multiple times during the week.

If so, the Principal shall convene one (1) or more teams as deemed appropriate to
assess the student 6s pofredycng arelimaatimyth@eeeds, w
need for restraint. The Principal shall also conduct a monthly review of school

wide restraint data and take steps to reduce or eliminate the use of restraint within

the school where appropriate.

All physical restraintshat result in injury must be reported to DESE. In addition,
the district wildl coll ect and annually rep
restraints to DESE.

Prevention of Dangerous BehavioAs set forth in the regulations, the
Middleborough Phlic Schools shall develop methods for preventing student
violence, seHinjurious behavior, and suicide, including individual crisis planning,
behavior intervention plans, and-dscalation of potentially dangerous behavior
occurring among groups of stude or with an individual student.

Parent Engagementin accordance with the regulations, the Middleborough Public
Schoolsshall engage Parents in discussions about restraint prevention and the use
of restraint solely as an emergency procedure.

Complaints All complaints and questions regarding investigations into restraint
practices should be forwarded to the Office of Student Services who can be reached
at 508946-2013.

Additional information_Additional information including a copy of the regulations
can be obtained from the Office of Student Services who can be reached at 508
946-:2013. A copy of the regulations may also be obtained at
www.doe.edu/lawsregs/603cmr46.himl

Protocol and Procedue for
Home & Hospital Instruction Program
603 CMR 28.03(3)(c) and 28.04(4)

The Home and Hospital Instruction Program providegaing educational

instruction to students who are unable to attend the regular school day for a period
of two (2) weeks (14 alys) or longer due to a temporary illness, psychiatric
placement, surgery, chronic medical condition, or adherence to Chapter 222
regulations. Home/Hospital serves all students (general education and special
education) enrolled in the Middleborough PulSichools.

The Home & Hospital Il nstruction process be
of several ways: school administrator determination, request by a parent/guardian,
or notification from a physician or hospital (for psychiatric or medical reasons)

The Home & Hospital Process takes up to five (5) school days to initiate depending
on the situation.

For students who will miss two (2) weeks of school or less, classwork/homework
should be provided by the classroom/subject teachers and arrangerattssh
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made with the parents/guardian for these materials to be picked up and dropped off
in some manner.

Students who are placed in a psychiatric or medical facility receive tutoring services
each day. The facility is responsible for setting up tharitug (typically through
Education Inc.) and notifying the school department. Once notification is received,
the PPS Department will inform the school and request work to be compiled for the
student to complete during the hospitalization. This shouttbb®leted and ready

for the parent/guardian to pickup within two (2) school working days.

Students with chronic illnesses who have recurring home/hospital stays of less than
fourteen (14) consecutive school days become eligible for services when such
recurences add up to or are expected to exceed fourteen (14) school days in a
school year when need is documented by a physician.

Students who are hori®mund and unable to attend school for more than two (2)
weeks (14 days) must provide the schoolwithasgd Physi ci andés Staten
Temporary Home or Hospital Education form prior to any services being provided.

For students who will be absent for longer than two (2) weeks, the following
procedure should be followed:
1. the school will notify the Directf Student Services or Director of
Special Education who will determine the amount of tutoring services will
be determined on an individual basis dependent upon the severity of the
studentés needs and/ or special circumst
3. the school will obta all required documentation for any and all Home
Tutoring requests and submit it to the Office of Student Services or Special
Education within 48 hours of the request having been received by the
school.

Required Forms:
1. Signed PhyaTempoeary blane & Haespitalme nt f
Education (28R/3) (Not needed for Chapter 222 students)
Request for Home & Hospital Instruction
. Signed Releases of Information for:
a. Physician Requesting Home Instruction
b. Tutoring Agency, Court, DCF/DY@& applicable)
Master Student Report
Mi ddl eborough Public School sd Notif
Instruction

w N

o

Simultaneously, the school should work on finding an appropriate/licensed tutor for
the student. Schodidased teachers should asked first, preferably a teacher who
knows the student. If there are no available schaskd teachers available, the
district will contract with Education Inc. Regardless of the provider, the school is
responsible for completing a Master Student Riewbich indicates the subject

areas, special assignments, and amount of time required in addition to collecting
required texts and materials for the student.

Once all of the required paperwork has been received by the appropriate office,
notification will be sent to the Superintendent of Schools.
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The Facilitator should inform the school (Principal, Nurse, School Counselor, etc.)

and

the student s parent/ guardian of

(for students with disabilities) if the TEAM mtrreconvene to discuss the change in
placement and consider evaluation needs. The need for a TEAM meeting is
dependent upon the length of the required hbmend instruction (more than sixty
(60) school days in any school year).

Safety should be discuss to determine the most appropriate location for tutoring
to occur.

Tutoring can take place in the home if appropriate or a commhbaggd location
such as the learning commons.

It

i's the tutordéds responsibility to:
1. contact the parent/guardian toegtle tutoring sessions;

2. inform the Facilitator of the scheduled days, times and location of
tutoring services;

3. notify the Facilitator of any concerns or issues that may occur (including
cancellations, no shows, etc.); and

4. Submit completed work tihe school on a weekly basis.

Tutors are Mandatory Reporters of suspected abuse and neglect and must inform
the school immediately if they obtain any information regarding the student and/or
i ndividual under the alheTutorfalodgb year s i
with a school representative, will work together to file a needed 51A with the
Department of Child & Family Services.

any

Please note the following:
Home/ Hospit al instruction is not consid

1.

2.

student has bedound eligible for special education.

Tutoring should not commence until after all of the required paperwork has
been completed and approval has been given by the Office of Student
Services or the Office of Special Education.

In most cases, instructionalld commence no sooner than the 11th day of
absence and no later than five (5) school working days after the paperwork
has been submitted and approved by the appropriate office.

t

he n

't is the parent/ guardiands responsi bil

request and obtain work to be completed for any illness lasting less than
fourteen (14) school days OR for the period of time PRIOR TO the
commencement of any approved Home Instruction.

Tutoring is only to occur on days that school is in session.

Tutoring does not occur during school vacations or the summer break.

If the student/parent cancels a tutoring session it will not be made up.

Mi ssed hours cannot be fisavedo and
If a student misses three (3) tutoring sassjahe tutor should notify the

school (Director of Student Services or Special Education) to discuss issues
and concerns and determine the appropriateness of continued services.
Homebound instruction is not intended to assist students in preparing for
standardized testing.
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100A new application packet (including a n
required every school term (each semester or every two (2) quarters).

11.A new application packet (including a n
required each $wool year if services will extend into the following school
year.
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Memorandum of Understanding
Between Middleborough Public Schools and
The Middleborough Police Department
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2025-2026 School Resource Officer Memorandum of Understanding
Between
Middleborough Public Schools
and
Middleborough Police Department

This agreement (the “Agreement”) is made by and between Middleborough Public Schools (the
“District”) and Middleborough Police Department (the “Police Department”) (collectively, the “Parties”).
The Chief of Police of the Police Department or the board or officer having control of the police
department in a city or town (the “Chief”) and the Superintendent of the District (“the Superintendent”)
are each a signatory to this Agreement. The provisions of this Agreement are specifically required by
section 37P of chapter 71 of the General Laws, as amended by Section 79 of chapter 253 of the Acts of
2020.

Purpose

The purpose of this Agreement is to formalize and clarify implementation of the partnership between the
school and the School Resource Officers (“SRO")/the District and a Police Department regarding the
placement of a police officer at the Middleborough Public Schools School(s) in order to promote school
safety; help maintain a positive school climate for all students, families, and staff; enhance cultural
understanding between students and law enforcement; promote school participation and completion by
students; facilitate appropriate information-sharing (as outlined in Section VI below); and inform the
Parties’ collaborative relationship to best serve the school community.

This memorandum does not, and may not be relied upon to, create any rights, substantive or procedural,
enforceable by any person in any civil or criminal matter. Modifications of this Agreement are
permissible when necessary to indicate local practice, so long as they are consistent with state and federal
law.

I Mission Statement, Goals, and Objectives

The mission is to facilitate relationship-building by the SRO such that students, faculty, staff, and
community members see the SRO as contributing to a positive school climate. This will be realized by
supporting and fostering the safe and healthy development of all students in the District {or at the School]
through strategic and appropriate use of law enforcement resources and with the mutual understanding
that school participation and completion are indispensable to achieving positive outcomes for youth and
public safety.

The Parties are guided by the following goals and objectives (the “Goals and Objectives”):

e To foster a safe and supportive school environment that allows all students to learn and flourish
regardless of race, religion, national origin, immigration status, gender, disability, sexual
orientation, gender identity, gender expression, or socioeconomic status;

¢ To promote a strong partnership and communication between school and police personnel and
clearly delineate their roles and responsibilities;

e To establish a framework for principled conversation and decision-making by school and police
personnel regarding student conduct and students in need of services;

e To ensure that school personnel and SROs have clearly defined roles in responding to student
conduct and that school administrators are responsible for code of conduct and routine
disciplinary violations;

Page | of 12
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e To minimize the number of students unnecessarily out of the classroom, arrested at school, or
court-involved;

e To provide requirements and guidance for training, including SRO training required by law and
consistent with best practices and training for school personnel as to when it is appropriate to
request SRO intervention;

e To outline processes for initiatives that involve the SRO and school personnel, such as violence
prevention and intervention and emergency management planning, that can be provided upon
request; and

e To offer presentations and programming to the school focusing on criminal and juvenile justice
issues; community and relationship building; and prevention, health, and safety topics.

Nothing in this Agreement shall limit an officer’s ability to exercise lawful authority consistent with all
laws of the Commonwealth.

IL Roles and Responsibilities of the SRO and School Administrators and Staff in Student
Conduct

A “school resource officer” is a duly sworn municipal police officer, or a special officer appointed by the
chief of police, with all necessary training and up-to-date certificates, including special school resource
officer certification as required by subsection (b) of section 3 of chapter 6E of the General Laws and is
charged with: (i) providing law enforcement; (ii) promoting school safety and security services to
elementary and secondary public schools; and (iii) maintaining a positive school climate for all students,
families and staff.

The Parties agree that school officials and the SRO play important and distinct roles in responding to
student conduct to ensure school safety and promote a positive and supportive learning environment for
all students.

Under state law, the SRO shall not (i) serve as school disciplinarian, enforcer of school regulations, or in
place of licensed school psychologists, psychiatrists, or counselors; or (ii) use police powers to address
traditional school discipline issues, including non-violent disruptive behavior.

The principal or principal’s designee shall be responsible for student code of conduct violations and
routine disciplinary violations. The SRO shall be responsible for investigating and responding to potential
criminal or delinquent offenses as well as student conduct that requires immediate intervention to
maintain safety, as described below. The Parties acknowledge that many acts of student conduct that may
contain all the necessary elements of a criminal offense are best handled through the school’s disciplinary
process. The SRO shall read the student code of conduct for both the District and the school and
seek clarification on any questions the SRO has.

The principal or principal’s designee and the SRO shall use their reasoned professional judgment and
discretion to determine whether SRO involvement is appropriate for addressing student conduct. In such
instances the guiding principle is whether conduct rises to the level of criminal and delinquent conduct
that (1) poses substantial harm to the physical well-being of another person or (2) is willful and malicious
and causes substantial harm to the property of the school or (3) constitutes the taking of property of
substantial value belonging to another with intent to permanently deprive the property owner of the
property. The Parties acknowledge that it may be appropriate for school administrators rather than the
SRO deal with low-level offenses including but not limited to misdemeanor allegations of threats, assault
and battery, larceny, receiving stolen property, and willful, malicious, or wanton destruction or injury to
personal property. School staff shall not ask an SRO to serve as a school disciplinarian or enforcer of
school regulations.
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In instances of student conduct that do not require a law enforcement response, including any incident
involving misconduct by a student under 12 years of age, the principal or principal’s designee shall
determine the appropriate disciplinary response, allowing the student to remain in school unless doing so
would pose a serious safety or security risk. The principal or principal’s designee should prioritize school
or community-based accountability programs and services, including but not limited to, peer mediation,
restorative justice, and mental health resources, whenever possible.

For student conduct that requires immediate intervention to maintain safety (whether or not the conduct
involves criminal conduct), the SRO may act to de-escalate the immediate situation (where feasible) and
to protect the physical safety of members of the school community. To this end, school personnel may
request the presence of the SRO when they have a reasonable and articulable fear of an imminent threat to
their safety or the safety of students or other personnel.

The SRO shall inform the principal or principal’s designee, where practicable, to facilitate supportive
intervention by school staff on behalf of the student in an emergency situation where a student may be in
immediate need of emergency medical or psychological assistance. Such intervention is appropriate when
a school nurse, psychologist, or social worker is not available, and the SRO believes that failure to
intervene would create a substantial likelihood of serious harm to the student, other students, school
personnel or result in destruction to school property by reason of mental illness or psychological trauma.

When the SRO or other Police Department employees have opened a criminal investigation, school
personnel shall not interfere with such investigation or act as agents of law enforcement. To protect their
roles as educators, school personnel shall assist in a criminal investigation only as witnesses or to
otherwise share information consistent with Section VI, except in cases of emergency. Nothing in this
paragraph shall preclude the principal or principal’s designee from undertaking parallel disciplinary or
administrative measures that do not interfere with a criminal investigation.

The SRO shall consult with the principal or principal’s designee prior to an arrest whenever practicable,
and the student’s parent or guardian shall be notified as soon as practicable after an arrest. A summons is
the preferred method for bringing all juveniles to court unless there is reason to believe the juvenile will
not appear upon a summons. In the event of an investigation by the SRO that leads to custodial
questioning of a juvenile student, the SRO shall notify the student’s parent/guardian or interested adult in
advance and offer them the opportunity to be present during the interview.

At least annually, it shall be the responsibility of the District to provide training and information to
educators and other school staff on the distinct roles of school administration and SROs in addressing
student conduct, consistent with this Section and this Agreement, as well as the Standard Operating
Procedures accompanying this Agreement and described in Section X.

IIL The Process for Selecting the SRO

The Parties acknowledge that the selection of the SRO is important to achieving the purpose, goals, and
objectives of this MOU, and that it is important for the Parties and the school community to have a
positive perception of and relationship with the SRO.

In accordance with state law, the Chief of Police shall assign an officer whom the Chief believes would
foster an optimal learning environment and educational community and shall give preference to officers
who demonstrate the requisite personality and character to work in a school environment with children
and educators and who have received specialized training including, but not limited to: continuing
professional development in child and adolescent development, conflict resolution and diversion
strategies, de-escalation tactics, trauma informed practices, diversity, equity, and inclusion, behavioral
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health and any other training required by the Municipal Police Training Committee established in Section
116 of Chapter 6. The Chief of Police, or any employee of the state police assigning an officer, shall work
collaboratively with the Superintendent in identifying officers who meet these criteria and in selecting the
officer who is ultimately assigned as the SRO.

Should the Superintendent request assignment of an SRO and the Chief, in consultation with the
Superintendent, determines there are not sufficient resources to assign an SRO to serve the city, town,
regional school district, or county agricultural school, the Chief shall consult with the Department of State
Police regarding the option of an officer being assigned, subject to appropriation, and pursuant to all
requirements under the MOU and governing state law (e.g., regarding SRO training).

The Chief shall consider the following additional factors in the selection of the SRO:

Proven experience working effectively with youth;

o Demonstrated ability to work successfully with a population that has a similar racial and ethnic
makeup and language background as those prevalent in the student body, as well as with persons
with physical and mental disabilities, including persons with special educational needs, persons
on the autism spectrum, and persons with behavioral health challenges;

o Demonstrated commitment to making students and school community members of all
backgrounds feel welcomed and respected;

o Demonstrated commitment to de-escalation, diversion, and/or restorative justice, and an
understanding of crime prevention, problem-solving, and community policing in a school setting;

° Knowledge of school-based legal issues (e.g., confidentiality, consent), and demonstrated

commitment to protecting students’ legal and civil rights;

Knowledge of school safety planning and technology;

Demonstrated commitment and ability to engage in outreach to the community;

Knowledge of school and community resources;

A record of good judgment and applied discretion, including an absence of validated complaints
and lawsuits, documented in annual reviews conducted pursuant to Section VII.

In endeavoring to assign an SRO who is compatible with the school community, the Chief shall receive
and consider input gathered by the Superintendent from the school principal(s) and representative groups
of teachers, parents, and students, in addition to the Superintendent. In accordance with state law, the
Chief shall not assign an SRO based solely on seniority.

The Chief shall consider actual or apparent conflicts of interest, including whether an officer is related to
a current student at the school to which the officer may be assigned as an SRO. As part of the application
process, officers who are candidates for an SRO position shall be required to notify the Chief about any
relationships with current students or staff members or students or staff members who are expected to join
the school community (e.g., children who are expected to attend the school in the coming years). Any
SRO who has a familial or other relationship with a student or staff member that might constitute an
actual or apparent conflict of interest shall be required to notify the SRO’s appointing authority at the
carliest opportunity. The appointing authority shall determine the appropriate course of action, including
whether to assign another officer to respond to a particular situation, and will advise the SRO and the
District accordingly. Nothing in this paragraph is intended to limit the ability of the SRO to respond to
emergency situations in District schools.

Iv. Annual Review of the SRO

In accordance with state law, the Chief and the Superintendent shall annually review the performance of
the SRO, including the success and effectiveness in meeting the goals and objectives of this MOU. The
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review shall be conducted at the end of each school year in a meeting among the SRO, the Chief, and the
Superintendent. A copy of the review shall be supplied to each attendee.

The Chief and Superintendent shall jointly develop and agree in advance on the metrics for measuring the
SRO’s performance. The review shall include measures that reward the SRO's performance, subject to
the terms of any applicable collective bargaining agreements, for compliance with the terms of this
Agreement and the SRO's contributions to achieving the mission, purpose, goals, and objectives as set
forth in Sections I and II. The review shall consider SRO efforts to prevent unnecessary student arrests,
citations, court referrals, and other use of police authority. The review shall also assess the extent of the
SRO’s positive interactions with students, families, and staff and the SRQ’s participation in collaborative
approaches to problem-solving, prevention, and de-escalation.

The Chief and Superintendent shall provide a mechanism for receiving feedback from the school
community, including principal(s), teachers, students, and families of the school(s) to which the SRO is
assigned. The Chief shall seriously consider any such feedback and shall make a good faith effort to
address any concerns raised; however, the final selection and assignment of the SRO shall be within the
sole discretion of the Chief. If the Superintendent recommends that the SRO not be assigned to a specific
school, the Chief shall provide an explanation of any decision to maintain the SRO’s assignment.

V. Mechanisms to Incorporate the SRO into the School Environment, including School
Safety Meetings

The Parties acknowledge that proper integration of the SRO can help build trust, relationships, and strong
communication among the SRO, students, and school personnel.

The District shall be responsible for ensuring that the SRO is formally introduced to the school
community, including students, parents, and staff. The introduction shall include information about the
SRO’s background and experience, the SRO’s role and responsibilities, what situations are appropriate
for SRO involvement, and how the SRO and the school community can work together, including how and
when the SRO is available for meetings and how and when the school community can submit questions,
comments, and constructive feedback about the SRO’s work. The introduction for parents shall include
written information on procedures for communicating with the SRO in languages other than English. The
SRO shall also initiate communications with students and teachers to learn their perceptions regarding the
climate of their school.

The SRO shall regularly be invited to and attend staff meetings, assemblies, and other school convenings.
The SRO shall also be invited to participate in educational and instructional activities, such as instruction
on topics relevant to criminal justice and public safety issues. If the District has access to a student rights
training through a community partner or the District Attorney’s Office, the school shall consider offering
such a training to students, where practicable, at the start of each school year. The SRO shall make
reasonable efforts to attend such training. The SRO shall not be utilized for support staffing, such as hali
monitor, substitute teacher, or cafeteria duty.

The Parties acknowledge that the SRO may benefit from knowledge of accommodations or approaches
that are required for students with mental health, behavioral, or emotional concerns who have an
individualized education program (“IEP”) under the Individuals with Disabilities Education Act or a plan
under Section 504 of the Rehabilitation Act (504 Plan”). School personnel shall notify parents or
guardians of such students of the opportunity to offer the SRO access to the portions of the IEP document
or 504 Plan that address these accommodations or approaches. It is within the sole discretion of the
parents or guardians to decide whether to permit the SRO to review such documents. The consent of the
parent or guardian must be informed and in writing. The consent must specifically designate the exact IEP
or 504 Plan documents to be shared, describe the purpose for sharing the record, and specifically
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authorize access to the SRO. Whenever possible, the school shall make available a staff member who can
assist the SRO in understanding such documents and, as appropriate, take other actions to help the
student, the student’s family, and the SRO to develop a positive relationship.

The SRO shall participate in any District and school-based emergency management planning. The SRO
shall also participate in the work of any school threat assessment team to the extent any information
sharing is consistent with obligations imposed by the Family Educational Rights and Privacy Act
(“FERPA”) (20 U.S.C. § 1232g) (see further information in Section VI).

VL Information Sharing Between SROs, School Staff, and Other Partners

The Parties acknowledge the benefit of appropriate information sharing for improving the health and
safety of students and also the importance of limits on the sharing of certain types of student information
by school personnel. The Parties also acknowledge there are distinctions between personally identifiable
information about students contained in education records and information about students not contained
in such records as well as student information shared for law enforcement purposes and student
information shared to support students and connect them with necessary mental health, community-based,
and related services.

A. Points of Contact for Sharing Student Information

In order to facilitate prompt and clear communications, the Parties acknowledge that the principal
(or principal's designee) and the SRO are the primary points of contact for sharing all types of
student information in accordance with this Agreement. The Parties also acknowledge that, in
some instances, other school officials or Police Department employees may serve as key points of
contact for sharing information. Such school officials and Police Department employees are
identified below:

Chief of Police

Superintendent of Schools

Director of Business and Finance, MPS

Director of Student Services, MPS

Director of Curriculum and Instruction, MPS

Director of Special Education, MPS

B. Compliance with FERPA and the Massachusetts Student Record Regulations

At all times, school officials must comply with the Family Educational Rights and Privacy Act
(20 U.S.C. § 1232g; 34 CFR Part 99) (FERPA), and the Massachusetts Student Records

information about students (“Student PII"") contained in educational records, without consent,
under specific circumstances.

When the District “has outsourced institutional services or functions” to the SRO consistent with

34 C.F.R. § 99.31(a)(1)(i)(B) of FERPA and 603 CMR 23.07(3) of the Massachusetts Student

Records Regulations, the SRO can qualify as a “school official” who can access, without consent,

Student PII contained in education records about which the SRO has a “legitimate educational

interest.” To demonstrate compliance with 34 C.F.R. § 99.31(a)(1)(i)(B), the Parties affirm and

agree to the following:

1. School safety is an institutional service for which the District would otherwise use its
employees.

2. The District will only disclose to SROs Student PII in education records for the purposes
consistent with Sections I and II of this agreement.
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3. The SRO is subject to use and re-disclosure requirements in FERPA and the Massachusetts
Student Records Regulations, 34 C.F.R. §99.33(a), 603 CMR 23.07(4). The SRO will use
Student PII contained in education records only for the purposes described in paragraph 2
(directly above) of this section and will not re-disclose Student PII contained in education
records to outside parties, who are not “school officials,” without consent or unless the
disclosure satisfies an exception to FERPA or the Massachusetts Student Records
Regulations.

4. The District will update its annual notification, required under 34 C.F.R. § 99.37(a) and 603
CMR 23,10, to include SROs as “school officials” and to describe purposes from paragraph 2
(directly above) of this section among “legitimate educational interests” for accessing
education records. If the District does not update the annual notification accordingly, the
SRO’s access will be limited to education records not containing Student PII, non-education
records containing Student PII, and education records containing Student PII disclosed for
health and safety emergencies, as described in 34 C.F.R. §§99.31(10), 99.36.

Consistent with 34 C.F.R, §§ 99.31(10) and 99.36 of FERPA, the SRO (or other Police
Department employee identified in Section V.A.) may gain access, without consent, to Student
PII contained in education records “in connection with an emergency if knowledge of the
[Student PII] is necessary to protect the health or safety of the student or other individuals.”

FERPA and the Massachusetts Student Records Regulations apply only to Student PII contained
in education records. These rules do not apply to Student PII contained in records of a Law
Enforcement Unit or to communications or conversations about what school staff have observed
or derived from sources other than education records.

In addition to FERPA and the Massachusetts Student Records Regulations, the Parties agree to
comply with all other state and federal laws and regulations regarding confidentiality, including,
as applicable, the Health Insurance Portability and Accountability Act of 1996 (HIPAA) and
other rules that protect data privacy. The Parties agree to collect only that student information
necessary and relevant to fulfilling their respective roles, to share such information with each
other only where required or allowed under this Agreement, and not to disclose such information
beyond what is contemplated in this Agreement unless required by state or federal law. The
Parties shall not collect or disclose information on a student’s immigration status except as
required by law.

. Disclosure to a Law Enforcement Officer or Agency

As required by section 37L of chapter 71 of the General Laws, school department personnel and
SROs shall not disclose to a law enforcement officer or agency, including local, municipal,
regional, county, state and federal law enforcement, through an official report or unofficial
channels, including, but not limited to, text, phone, email, database and in-person
communication, or submit to the department of state police’s Commonwealth Fusion Center, the
Boston Regional Intelligence Center or any other database or system designed to track gang
affiliation or involvement, any information relating to a student or a student’s family member
from its databases and other recordkeeping systems including: (i) immigration status; (ii)
citizenship; (iii) neighborhood of residence; (iv) religion; (v) national origin; (vi) ethnicity; or
(vii) suspected, alleged, or confirmed gang affiliation, unless it is germane to a specific unlawful
incident or to a specific prospect of unlawful activity the school is otherwise required to report.
Nothing in this paragraph shall prohibit the sharing of information: (i) for the purposes of
completing a report pursuant to section 51A of chapter 119; (ii) upon the specific, informed
written consent of the eligible student, parent or guardian; (iii) to comply with a court order or
lawfully issued subpoena; (iv) in connection with a health or safety emergency pursuant to the
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provisions of 603 C.M.R. 23.07(4)(e); or (v) for the purposes of filing a weapon report with the
local chief of police pursuant to this section.

D. Information Sharing by School Personnel
1. For Law Enforcement Purposes

Where the principal or principal’s designee learns of conduct by a student for which a law
enforcement response may be appropriate (as described in Section II), the principal should
inform the SRO. If a teacher has information related to such conduct, the teacher should
communicate such information to the principal or the principal’s designee. The Parties agree
that the sharing of such information does not necessarily require a law enforcement response
on the part of the SRO but shall instead prompt a careful consideration of whether the
conduct is best addressed by law enforcement action, by a school disciplinary response, or by
other alternative school-based methods that may include but are not limited to: restorative
practices, positive behavior interventions and supports, mediation, conflict resolution and
other evidence-based strategies.

Notwithstanding the foregoing, if student information is obtained solely during a
communication with school staff deemed privileged or confidential due to the staff member’s
professional licensure, such communication shall only be disclosed with proper consent or if
the communication is subject to the limits and exceptions to confidentiality and is required to
be disclosed (e.g., mandatory reporting, immediate threats of harm to self or others).
Additionally, if such student information is gathered as part of a “Verbal Screening Tool for
Substance Abuse Disorders,” such information shall only be disclosed pursuant to the
requirements of G.L.c. 71, § 97.

The Parties acknowledge that there may be circumstances in which parents or guardians
consent to the disclosure of student information for law enforcement purposes (e.g., as part of
a diversion program agreement) and that the sharing of information under such circumstances
does not violate this Agreement.

The Parties also acknowledge that, from time to time, an emergency situation may arise that
poses a real, substantial, and immediate threat to human safety or to property with the risk of
substantial damage. School personnel having knowledge of any such emergency situation
should immediately notify or cause to be notified both the Police Department (or the SRO if
appropriate to facilitate a response) and the principal or principal’s designee. This
requirement is in addition to any procedures outlined in the school’s student handbook,
administrative manual, and/or School Committee policy manual.

Nothing in this section or this Agreement shall prevent the principal or principal’s designee
from reporting possible criminal conduct by a person who is not a student. Nothing in this
section or this Agreement shall prevent school personnel from complying with reporting
requirements in state law, including those found in G.L..c. 71, § 37L, G.L.. c. 269, § 18, and
G.L.c.718§370.

2. For Non-Law Enforcement Purposes

Based on their integration as part of the school community, SROs may periodically require
access to student information for purposes that fall outside of the SRO’s law enforcement role
outlined in Section IL
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Student information received by the SRO (or other Police Department employee identified in
Section VI.A.) that is not related to criminal conduct risking or causing substantial harm shall
not be used to take law enforcement action against a student but may be used to connect a
student or family with services or other supports. Prior to such a disclosure, whenever
possible, the principal or principal’s designee shall notify the student’s parent/guardian, the
student, or both, when such information will be shared with the SRO.

E. Information Sharing by the SRO with the Principal or Principal’s Designee

Subject to applicable statutes and regulations governing confidentiality, the SRO shall inform the
principal or principal’s designee of any arrest of a student, the issuance of a criminal or
delinquency complaint application against a student, the SRO’s perception that a student may be
in immediate need of emergency medical or psychological assistance, or a student’s voluntary
participation in any diversion or restorative justice program if:

o The activity involves criminal or delinquent conduct that poses a (present or future) threat
of harm to the physical well-being of the student, other students or school personnel, or
school property;

¢ The making of such a report would facilitate supportive intervention by school personnel
on behalf of the student (e.g., because the SRO may be aware of a situation outside of
school suggesting the student may benefit from supportive services in school).

When the SRO observes or learns of student conduct in school for which a law enforcement response is
appropriate (as described in Section II), the SRO shall convey to the principal or principal’s designee as
soon as reasonably possible the fact of that conduct and where practicable the nature of the intended law
enforcement response.

VII.  Organizational Structure, including Supervision of SROs, Lines of Communication
between the School District and Police Department, and Complaint Resolution

The SRO shall be a member of the Police Department and report directly to the Chief of Police,
Middleborough Police Department. To ensure clear and consistent lines of communication, the SRO shall
meet at least monthly with the principal or principal’s designee and any other school officials identified in
Section VI.A. The SRQ shall ensure that the principal remains aware of material interactions and
information involving the SRO’s work, including, but not limited to, arrests and searches of students’
persons and property, consistent with Section VL.D.

The salary and benefits of two SROs shall be covered by the Middleborough Police Department. The
costs of the training required by this Agreement and any other training or professional development shall
be paid by Middleborough Police Department.

The District will make available to the SRO a secure office space that allows the SRO to engage in
confidential conversations, a desk, chairs, and access to any technology needs. The Police Department
will provide technology to the SROs to carry out essential functions of the job.

The Parties shall develop and implement a simple and objective complaint resolution system for all
members of the school community to register concerns that may arise with respect to the SRO. The
system shall comply with Police Department policies and shall provide for timely communication of the
resolution of the complaint to the complainant. The system shall also allow parents and guardians to
submit complaints in their preferred language and in a confidential manner that protects the identity of the
complainant from the SRO consistent with the SRO’s due process rights and any applicable employment
protections.
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All students, parents, guardians, teachers, and administrators shall be informed of the complaint
resolution system and procedures at the beginning of each school year. Upon execution, the complaint
resolution system should be placed on file at the office of the Chief of Police, the Superintendent, and the
Department of Elementary and Secondary Education.

The Parties shall develop and implement a system that allows for the SRO and other Police Department

officers to register concerns, including concerns about misconduct by teachers or administrators, that may
arise.

VIII. Training for SROs '

In accordance with section 23 of chapter 253 of the Acts of 2020, the Municipal Police Training
Committee shall provide training for SROs including but not limited to:

(i) the ways in which legal standards regarding police interaction and arrest procedures differ for
juveniles compared to adults;

(i1) child and adolescent cognitive development, which shall include instruction on common child
and adolescent behaviors, actions and reactions as well as the impact of trauma, mental
illness, behavioral addictions such as gaming and gambling disorder, and developmental
disabilities on child and adolescent development and behavior;

(iii)engagement and de-escalation tactics that are specifically effective with youth; and

(iv) strategies for resolving conflict and diverting youth in lieu of making an arrest.

Such program shall also include training related to:

() hate crime identification and prevention training curriculum including acquisition of
practical skills to prevent, respond to and investigate hate crimes and hate incidents and
their impact on victim communities;

(i) anti-bias, anti-racism and anti-harassment strategies,

(iti)  identification of youth at risk of or who are being commercially sexually exploited;

(iv)  bullying and cyberbullying; and

(v) helping school resource officers interact effectively with school personnel and victim
communities and building public confidence with cooperation with law enforcement
agencies.

Additional areas for continuing professional development may include:
e Restorative justice practices
Cultural competency in religious practices, clothing preferences, identity, and other areas
Positive behavior interventions and supports
Training in proper policies, procedures, and techniques for the use of restraint
Teen dating violence and healthy teen relationships
Relationship building and positive youth development
Understanding and protecting civil rights in schools
Special education law
Student privacy protections and laws governing the release of student information
School-specific approaches to topics like cyber safety, emergency management and crisis
response, threat assessment, and social-emotional learning

The SRO shall attend a minimum of 12 hours of training per year.
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Where practicable, the District shall also encourage school administrators working with SROs to undergo
training alongside SROs to enhance their understanding of the SRO's role and the issues encountered by
the SRO.

IX. Data Collection and Reporting

In accordance with section 37P(d) of chapter 71 of the General Laws, “[a]nnually, not later than August 1,
the superintendent shall report to the department of elementary and secondary education and publicly
present to the relevant school committee: (i) the cost to the school district of assigning a school resource
officer; (ii) a description of the proposed budget for mental, social or emotional health support personnel
for the school; and (iii) the number of school-based arrests, citations and court referrals made in the
previous year disaggregated as required by the department of elementary and secondary education.”

To accomplish this, the Parties agree that:

e The Superintendent shall submit such reports and data to the Department annually, not later than
August 1, according to the guidance and rules contained in relevant Data Handbooks issued by
the Department. With respect to item (iii) above, the Department must receive individual student
level data from the District on school-based arrests, citations and court referrals made in the
previous academic year.

o The Chief agrees to provide the District with regular access to data in their possession, on an
individual level, as needed to fulfill the District’s data reporting responsibilities.

X.  Accompanying Standard Operating Procedures

The Chief, in consultation with the Superintendent, shall establish operating procedures to provide
guidance to SROs about daily operations, policies, and procedures. At a minimum, the operating
procedures as established by the Chief shall describe the following for the SRO and shall be consistent
with this Agreement:

1. the school resource officer uniform;

2. use of police force, arrest, citation, and court referral on school property;

3. astatement and description of students' legal rights, including the process for searching
and questioning students and circumstances requiring notification to and presence of
parents and administrators;

4. chain of command, including delineating to whom the SRO reports and how school
administrators and the SRO work together;

5. performance evaluation standards, which shall incorporate monitoring compliance with
this Agreement and use of arrest, citation, and police force in school;

6. protocols for diverting and referring at-risk students to school and community-based
supports and providers; and

7. information sharing between the SRO, school staff, and parents or guardians.

XI.  Effective Date, Duration, Applicability, and Modification of Agreement
This Agreement shall be effective as of the date of signing.
This Agreement shall be reviewed annually prior to the start of the school year. This Agreement remains
in full force and effect until amended or until such time as either of the Parties withdraws from this

Agreement by delivering written notification to the other Party.

Upon execution of this Agreement by the Parties, a copy of the Agreement shall be placed on file in the
offices of the Chief and the Superintendent. The District or school shall annually file the Agreement with
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