POLICY SUB-COMMITTEE MEETING

Regular Meeting

Griswold Board of Education

Superintendent’s Office WEDNESDAY,
211 Slater Avenue September 3'4, 2025
Griswold, CT 06351 5:00 PM

1. Call to Order
2. Approval of the Minutes—June 4, 2025

3. Review, Discussion, and Possible Action to Revise Existing Policy 6146—Instruction—
Graduation Requirements - and to Forward to the Full Board for Possible Review and Action

4. Review, Discussion, and Possible Action to Forward New Policy 1312.3/6161.12—Community
Relations/Instruction—Library Material Review and Reconsideration Policy - to Forward to the
Full Board for Possible Review and Action

5. Review, Discussion, and Possible Action to Forward New Policy 1312.4/6161.13—Community
Relations/Instruction—Library Collection Development and Maintenance Policy - to Forward
to the Full Board for Possible Review and Action

6. Review, Discussion, and Possible Action to Forward New Policy 1312.5/6161.14—Community

Relations/Instruction—Library Display and Program Policy - to Forward to the Full Board for
Possible Review and Action

7. Review, Discussion, and Possible Action to Forward New Policy 3542.22—Business/Non-
Instructional Operations—Food Service—Food Service Personnel - Code of Conduct Policy -
to Forward to the Full Board for Possible Review and Action

8. Review, Discussion, and Possible Action to Forward New Policy 4117.3—Personnel
Certified—Reduction in Teaching Staff Policy - to Forward to the Full Board for Possible
Review and Action

9. Review, Discussion, and Possible Action to Forward New Policy 5118.2—Students—
Educational Opportunities for Military Children Policy - to Forward to the Full Board for
Possible Review and Action

10.Review, Discussion, and Possible Action to Forward New Policy 6161.3—Instruction--
Comparability of Services for Title I Schools Policy- to Forward to the Full Board for Possible
Review and Action

11. Anything else that may properly come before the committee

12. Next Meeting: October 8, 2025

13. Adjournment



POLICY SUB-COMMITTEE SPECIAL MEETING WEDNESDAY,
GRISWOLD BOARD OF EDUCATION June 4, 2025

DRAFT

1. A regular meeting of the Griswold Board of Education’s Policy Subcommittee took place on Wednesday,

June 4™, 2025, at Griswold Middle School, in the Superintendent’s Office, located at 211 Slater Avenue,

Griswold, Connecticut. The Policy Subcommittee meeting was called to order at 5:00 PM by Yvonne
Palasky, GPS Policy Subcommittee Chair.

PRESENT Yvonne Palasky, GPS Policy Subcommittee Chair; Mary Beth Malin and Jaimee O’Neill-
Eaton, Policy Subcommittee Members.

ALSO PRESENT  Glenn LaBossiere, GPS Assistant Superintendent of Schools.

ABSENT Sean McKenna, GPS Superintendent of Schools.

2. Approval of the Special Meeting Minutes—May 7. 2025

MOTION By Mary Beth Malin
Seconded by Yvonne Palasky
To approve the regular meeting minutes of May 7™, 2025, as presented.
Motion unanimously carried.

3. Review, Discussion, and Possible Action to Revise the Following Sexual Harassment/Title IX Policy —
Prohibition of Sex Discrimination and Sexual Harassment in the Workplace
A. 4000.1/4200.1 — Personnel
B. 5145.44 - Students

MOTION By Jaimee O’Neill-Eaton
Seconded by Mary Beth Malin
To move forward revised policies 4000.1/4200.1-Personnel; and 5145.44 -
Students - to the full Griswold Board of Education for a first reading.
Motion unanimously carried.

4. Review, Discussion, and Possible Action to Revise the Following Sexual Harassment/Title IX Reculations —
Prohibition of Sex Discrimination and Sexual Harssment in the Workplace
C. 4000.1/4200.1 — Personnel
D. 5145.44 - Students

MOTION By Jaimee O’Neill-Eaton
Seconded by Mary Beth Malin
To move forward revised regulations #4000.1/4200.1- Personnel; and
5145.44 — Students - to the full Griswold Board of Education for a first
reading.
Motion unanimously carried.
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5. Review, Discussion, and Possible Action to Revise Policy #6146 — Instruction — Graduation Requirements —
Definition and Broad Guidelines
MOTION By Jaimee O’Neill-Eaton
Seconded by Mary Beth Malin
To move forward revised policy #6146 to the full Griswold Board of
Education for a first reading.
Motion unanimously carried.

6. Review, Discussion, and Possible Action to Revise Policy #5142 — Students — School Safety: Preparation,
Response, and After Action

MOTION By Jaimee O’Neill-Eaton
Seconded by Mary Beth Malin
To move forward revised policy #5142 to the full Board of Education for a
first reading.
Motion unanimously carried.

7. Review, Discussion, and Possible Action to Revise Regulation # 5142 - Students — School Safety:
Preparation, Response, and After Action

MOTION By Jaimee O’Neill-Eaton
Seconded by Mary Beth Malin
To move forward revised regulation #5142 to the full Board of Education
for a first reading.
Motion unanimously carried.

8. Review, Discussion, and Possible Action to Revise Policy #5114 — Students — Suspension and
Expulsion/Due Process

MOTION By Jaimee O’Neill-Eaton
Seconded by Mary Beth Malin
To move revised policy #5114 to the full Board of Education for a first
reading.
Motion unanimously carried.

9. Anthing Else that May Properly Come Before the Committee — There was no other items to be discussed.

10. Next Meeting: Wednesday. July 2™, 2025 — The Policy subcommittee will hold their next regular meeting
on Wednesday, July 2", 2025 at 5 PM.

11. Adjourn
MOTION By Jaimee O’Neill-Eaton

Seconded by Mary Beth Malin
To adjourn the regular Policy meeting at 5:21 PM.
Motion unanimously carried.
Minutes prepared by: Glenn LaBossiere/Robin Drobiak
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P6146
Instruction
Graduation Requirements

Definition and Broad Guidelines

Graduation from Griswold Public Schools implies (1) that students have satisfactorily
completed the prescribed courses of study for the several grade levels in accordance with
their respective abilities to achieve, (2) that they have satisfactorily passed any examinations
and satisfactorily demonstrated the district's performance standards, assessed in part by the
statewide mastery examinations, established by the faculty and approved by the Griswold
Board of Education and (3) that they have fulfilled the legally mandated number and

The Principal shall submit to the Board of Education through the Superintendent his/her
detailed requirements and standards to agree with the goals of our district as adopted by the
Griswold Board of Education. It is expected that faculty will apply measures of achievement
to provide evidence that each student has progressed far enough toward program goals and
requirements to warrant graduation according to the terms of paragraph #1 above.

The Griswold Board of Education, in recognition of its responsibility for the education of all
students in the district, including those who do not successfully complete the assessment
criteria listed above, and those who drop out of school, shall make available to all the school
district’s students a course of study or alternative programming for meeting standards that
will enable them to acquire a high school or vocational school diploma.

The Griswold Board of Education shall award a high school diploma to any World War I
veteran or veteran of the Korean Hostilities or Vietnam Era veteran requesting such diploma
who left high school for military service as defined in the statutes and did not receive a
diploma as a consequence of such service.

The Griswold Board of Education may grant students high school credit for successful
completion of coursework earned from an accredited institution of higher learning taken
either during the school year or summer months.

Graduation Criteria
The Griswold Board of Education adheres to the State requirement permitting any high

school student to be granted a diploma upon satisfactorily completing a minimum of twenty-
five credits, including no fewer than:



{9.0 Humanities Credits 4.0 credits of English

3.0 credits of History including 0.5 credit of
[Civics

2.0 credits of Humanities courses of choice

19.0 Science, Technology, Engineering, & 3.0 credits of Science
Mathematics (STEM) Credits

3.0 credits of Mathematics

0.5 credit of Personal Finance

0.5 credit of Vision of the Graduate

2.0 credits of STEM courses of choice

1.0 World Language Credit 1.0 credit of World Language

1.0 Physical Education and Wellness Credit (0.5 credit of Physical Education 9

IO.S credit of Physical Education 10

1.0 Health and Safety Education Credit .5 credit of Health

0.5 credit of Safety & Wellness

1.0 Community Service 40 hours (10 hours/year)
3.0 Electives ICourses of choice
Total Credits 25.0 Credits

A student shall be excused from the physical education requirement upon presentation of a
certificate from a physician or advanced practice registered nurse indicating that participation
in physical education is medically contraindicated because of the student's physical
condition. An elective may fulfill the credit for physical education.

All students must take a minimum of 7 credits per year with the exception of junior and
senior year whereby a student in good academic standing may opt to take 6 credits.

Grade Assignment and Promotion

Students are promoted to the next higher grade according to the following accumulation of
credits:

Grade 9 to Grade 10 6 credits
Grade 10 to Grade 11 11 credits
Grade 11 to Grade 12 17 credits

A student's grade classification is determined by credits earned and years in high school.

Student Support and Remedial Services



Beginning with the graduating class of 2023, the Board of Education will provide adequate
student support and remedial services for students beginning in grade seven. Such student
support and remedial services shall provide alternate means for a student to complete any of
the high school graduation requirements previously listed if such student is unable to
satisfactorily complete any of the required courses or exams. Such student support and
remedial services shall include, but not be limited to, (1) allowing students to retake courses
in summer school or through an approved online credit recovery course; or (2) allowing
students to enroll in a class offered at a constituent unit of the state system of higher
education, and (3) allowing those students whose individualized education plans state that
such students are eligible for an alternate assessment to demonstrate competency on any of
the five core courses through success on such alternate assessment.

The Griswold Public School's graduation requirements apply to all students, including
students requiring Special Education Services except when the Planning and Placement Team
exercises the right to adjust the standards of performance on an individual basis.

The fulfillment of the mandated one-credit foreign language requirement can include the
successful completion of a world language course in grades six, seven, or eight, an online
course successfully completed, or the successful completion of a course offered privately
through a nonprofit provider, provided such student achieves a passing grade on an
examination prescribed by the Commissioner and such credits do not exceed four.

All credits earned toward meeting any of the graduation requirements through the successful
completion of online courses must fulfill the requirements established in policy #6172.6,
“Virtual/On-line Courses.”

Student Success Plans

The Griswold Board of Education shall create a student success plan for each enrolled student,
beginning in grade six. Such plan shall include a student’s career and academic choices in grades
six through twelve. Beginning in grade six, such student success plan shall provide evidence of
career exploration in each grade. The Griswold Board of Education shall utilize the Department
of Education’s issued and revised guidance regarding changes to such student success plans.

Student success plans shall be created, if possible, in collaboration with each student and the
student’s parent/guardian and shall, to the extent it does not conflict with the career choices of
the student or his/her parent/guardian, include an academic plan that is in compliance with the
Board’s Challenging Curriculum Policy.

Eligible Credits

Per statute (C.G.S. 221a(f)) the determination of eligible credits is at the discretion of the Board
of Education, provided the primary focus of the curriculum of eligible credits corresponds
directly to the subject matter of the specified course requirements. The Board may permit a
student to graduate during a period of expulsion if the Board determines the student has
satisfactorily completed the necessary credits. The graduation requirements shall apply to any
student requiring special education except when the Planning and Placement Team (PPT)
determines the requirement not to be appropriate.



At Griswold High School, a credit is defined as a class of block time, per year, equivalent to
200 minutes per week. One-half credit is given for courses that complete work in one
semester. In addition, credit toward high school graduation can be earned (1) at an institution
accredited by the Board of Regents for Higher Education or State Board of Education or
regionally accredited, (2) through on-line course work or (3) through a demonstration of
mastery based on competency and performance standards, in accordance with guidelines
adopted by the State Board of Education.

Only courses taken in grades nine through twelve, inclusive, and that are in accordance with
the state-wide subject matter content standards, adopted by the State Board of Education shall
satisfy this graduation requirement except that a student may be granted credit toward
meeting the high school graduation requirements upon (1) the successful demonstration of
mastery of the subject matter content described in this and the Mastery-Based Learning
sections, achieved through education experiences and opportunities that provide flexible and
multiple pathways to learning, including cross-curricular graduation requirements, career and
technical education, virtual learning, work-based learning, high school courses taken during
middle school (taught at the high school campus only), service learning, dual enrollment and
early college courses, internships and student designed independent studies or (2) for the
successful completion of coursework at an institution accredited by the Department of Higher
Education or regionally accredited. One three-credit semester course, or its equivalent shall
equal one-half high school credit.

Connecticut Seal of Biliteracy

Commencing with the graduating class of 2019, and for each graduating class thereafter, the
Board of Education, utilizing criteria established by the State Board of Education, may affix
the "Connecticut State Seal of Biliteracy" to a diploma awarded to a student who has
achieved a high level of proficiency in English and one or more foreign languages. "Foreign
language" means a world language other than English and includes American Sign Language
and any other language spoken by a federally recognized Native American tribe. The Board
of Education shall include on such student's transcript a designation that the student received
the "Connecticut Seal of Biliteracy."

Awards of High School Diplomas

Students who complete all graduation requirements shall receive a diploma at the June
commencement. Individuals also may satisfy graduation requirements by the satisfactory
completion of the following:

1. Successful completion of a summer course or summer courses comparable (as determined
by the Principal) to the subject(s) in which the student was deficient.

2. Honorable discharge from the United States Armed Forces after a minimum of ninety days
of active service during World War II for individuals who withdrew from school to join the
Armed Forces and for veterans of the Korean Hostilities and for veterans of the Vietnam Era.

3. Honorable discharge from the United States Armed Forces for individuals who left high
school prior to graduation and did not receive a diploma as a consequence of such service.



4. Withdrawal from high school prior to graduation to work on a job that assisted the war
effort during World War II, December 7, 1941 through December 31, 1946, not receiving a
diploma as a consequence of such work and has been a resident of Connecticut for at least
fifty (50) consecutive years.

LEGAL REFERENCE
Connecticut General Statutes

10-5¢ Board examination series pilot program. Issuance of certificate (as
amended by P.A. 13-247)

Legal Reference: Connecticut General Statutes (continued0

10-14n State-wide mastery examination. Conditions for reexamination.
Limitation on use of test results. (as amended by Section 115 of PA 14-217)

10-16(1) Graduation exercises. (as amended by P.A. 96-26 An Act

Concerning Graduation Requirements and Readmission and Placement of
Older Students)

10-221a High school graduation requirements. (as amended by P.A. 00-124,
An Act Concerning High School Diplomas and Veterans of World War II,
P.A. 00-156, An Act Requiring A Civics Course for High School
Graduation and P.A. 08-138, An Act Concerning High School Credit for
Private World Language Courses Other Subject Areas), P.A. 10-111, An Act
Concerning Education Reform in Connecticut, P.A. 135, An Act Concerning
Implementation Dates for Secondary School Reform, P.A.13-57, An Act
Concerning Honorary Diplomas for Vietnam Veterans, P.A. 13-122, An Act
Concerning Minor Revisions to the Education Statutes, P.A. 13-247, Budget
Implementer Bill, P.A.
15-237 An Act Concerning High School Graduation.) and PA 17-42
10-233(a) Promotion and graduation policies.
P.A. 13-108 An Act Unleashing Innovation in Connecticut Schools
P.A. 13-247 An Act Implementing Provisions of the State Budget
P.A. 15-237 An Act Concerning High School Graduation.
P.A. 16-44(SS) (Section 310)

Policy Revised: June 24, 2019

GRISWOLD PUBLIC SCHOOLS

Griswold, Connecticut



P1312.3(a)

@ABE 6161.12

POLICY SERVICES

A mandated policy.
Community Relations/Instruction
Library Material Review and Reconsideration Policy
Statement of Policy:

The Griswold Board of Education understands that, on occasion, a member of the public will wish
to lodge a complaint against instructional material used in the classroom or available in the school
library/media center. Consideration of requests to reconsider and remove material, displays, or
student programs is limited to individuals with a vested interest. An individual with vested interest
may challenge any library and other educational materials, display or student program by initiating
a review of such material via the submission of a request for reconsideration form.

It shall be the policy of the Griswold Board of Education that the removal, exclusion or censoring
of any book shall not occur on the sole basis that a person with a vested interest finds such book
offensive. No library and other educational material, display, or program shall be removed from
library media centers, or programs be canceled, because of the origin, background, or viewpoints
expressed in such material, display, or program, or because of the origin, background, or
viewpoints of the creator of such material, display, or program. Library and other educational
materials, displays, and student programs shall only be excluded for legitimate pedagogical
purposes or for professionally accepted standards of collection maintenance practices as adopted
in the collection development and maintenance policy or the display and program policy.

Until a final decision is made by the review committee, any library and other educational material
being challenged shall remain available in the school library media center according to such
material's catalog record and be available for a student to reserve, check out, or access.

A school district may consolidate any requests for review and reconsideration of the same
challenged library and other educational material. Once a decision has been made by the review
committee on any library and other educational material, such material cannot be subject to a new
request for review and reconsideration for a period of three years.

The Griswold Board of Education will review and update this policy as necessary every five years.

Definitions

"Library and other educational material" means any material belonging to, on loan to or
otherwise in the custody of a school library media center, including, but not limited to, nonfiction
and fiction books, magazines, reference books, supplementary titles, multimedia and digital
material, software and other material not required as part of classroom instruction.



P1312.3(b)
6161.12

Community Relations/Instruction
Library Material Review and Reconsideration Policy

Definitions (continued)

"School library staff member' means a school library media specialist, school librarian, any
certified or non-certificated staff member whose assignment is in the school library or any
individual carrying out or assisting with the functions of a school library media specialist or school
librarian.

"Individual with a vested interest' means any school staff member employed by a local or
regional board of education, parent or guardian of a student currently enrolled in a school at the
time a reconsideration form is filed, or anv student currently enrolled in a school at the time a
reconsideration form is filed.

"Remove' means deliberately taking library material out of a library's collection. ""Remove' does
not include the process of clearing such collection of any materials that are no longer useful.

Material Review and Reconsideration Procedure

The Board of Education has established the following procedure for addressing complaints
regarding the utilization of library and other educational materials:

1. Individuals with a vested interest may initiate the review or reconsideration of any library
and other educational materials, display, or student program by submitting a request for
recommendation form to the principal of the school in which the library and other education
materials are being challenged.

2. The Principal, or the Principal's designee, shall promptly forward the request for
reconsideration to the Superintendent of Schools for the school district.

3. The Superintendent, or the Superintendent's designee, shall appoint a review committee
consisting of:

a. The Superintendent, or the Superintendent's designee;

b. the Principal of the school in which the library and other educational material is being
challenged, or the Principal's designee;

c. the Director of curriculum, or a person in an equivalent position;

d. arepresentative from the local or regional board of education;

e. at least one grade-level-appropriate teacher familiar with the library material
provided, the teacher selected is not the individual who submitted the form;

f. aparent or guardian of a student age thirteen years or younger enrolled in the school
district, provided the parent or guardian selected is not the individual who submitted
the form;

g. aparent or guardian of a student aged fourteen years or older enrolled in the school
district, provided the parent or guardian selected is not the individual who submitted
the form;

h. a certified school librarian employed by such board or employed by another board of
education in the state.



P1312.3(c)
6161.12

Community Relations/Instruction
Library Material Review and Reconsideration Policy

Material Review and Reconsideration Procedure (continued)

In cases where such form is submitted by a student enrolled in grades nine to twelve, inclusive,
and when appropriate and at the discretion of the superintendent, a student enrolled in grades
nine to twelve, inclusive, may serve on the review committee if such student did not submit
the reconsideration form, provided the superintendent consults with the principal of the school
involved in such reconsideration request prior to making this determination whether to include
such student on the review committee.

4. The review committee shall evaluate the request for reconsideration form by reading the
challenged material in its entirety and evaluating the challenged material against the school
district's Collection Development and Maintenance Policy.

5. The review committee shall make a written decision on whether to remove the challenged
material within sixty school days from the date of receiving such request and provide a
copy of the committee's decision and report to the individual with a vested interest who
submitted the form and to the principal of the school.

6. The individual with a vested interest who submitted the request for reconsideration form
may appeal to the review committee’s decision to the local or regional board of education
for the school district. The Board shall determine whether the reconsideration process was
followed and publish the decision on the school district's website.

General Provisions

Any school library media specialist or school library staff member who, in good faith, implements
the policies described in this section shall be immune from any liability, civil or criminal, that
might otherwise be incurred or imposed and shall have the same immunity with respect to any
judicial proceeding that results from such implementation.

Policy adopted:
cps 6/25

Sample policies are distributed for demonstration purposes only. Unless so noted, contents do not necessarily reflect official
policies of the Connecticut Association of Boards of Education, Inc.



Request for Reconsideration of Library Books/Materials

Title

Griswold Public Schools

1312.3
6161.12
Form 1

Author

Publisher

This request was initiated by
[ ] Parent/Guardian

[] Student

[] Other (please specify)

The material is best described as a:

[ ] Book
[] Video or Online Content
[_] Periodical/Magazine

[] Other Media. Please specify

Please answer the following questions:

1. Did you read, view, or listen to the entire work? If not, what parts did you examine?

2. In what specific ways do you think this work is inappropriate for students?

3. What have you been told about the educational purpose of this material?




13123
6161.12
Form 1

(continued)

4. What do you believe is the theme or purpose of this material?

5. For what age group would you recommend this material?

6. Are you aware of the judgment of this work by literary critics and/or professional
educators/organizations?

7. What are the valuable aspects of this material?

8. What do you feel may be the results of students reading, listening to, or viewing this
material?

9. What work/material of equal or superior value would you recommend replacing the one in
question?

10. Please explain your reasons for your objection:

Signature of Complainant Date



1312.3
6161.12
Form 2

GRISWOLD PUBLIC SCHOOLS
GRISWOLD CONNECTICUT

Request for Appeal of Reconsideration of Library and Other Educational Materials Decision

Full Legal Name: Title of Material:
Address: Telephone Number:
Author: Publisher:

Date the Reconsideration Decision was communicated to you:

Please explain why you are appealing against this decision:

How do you believe the review committee failed to follow the reconsideration process?

Are you submitting any documentation with this appeal? If so, please list/describe supporting
documents:

The Board of Education shall determine whether the reconsideration process was
followed and will publish the decision on the internet web site of the school district.




1312.3
6161.12
Complainant
Letter

GRISWOLD PUBLIC SCHOOLS
GRISWOLD CONNECTICUT

Sample Letter to Complainant

Date:

Complainant Name
Address Line 1
Address Line 2

Dear [Complainant’s Name],

Thank you for bringing your concerns regarding one of our school’s library materials to our
attention. In accordance with Connecticut state law, our school has a procedure in place to
adjudicate concerns and reconsideration requests.

To facilitate this review, we kindly request that you submit a Requesi for Reconsideration of
Library Books and Materials form to clearly identify the specific content you find objectionable
and describe the nature of your concerns. Once your submission is received, it will be forwarded
to the District Library Review Committee for formal consideration. The Committee’s review

process includes thoroughly reviewing the material, assessing its educational value, and addressing
all concerns raised.

If you have any questions or require assistance with this process, please do not hesitate to contact
me at [phone number or email address].

Thank you for engaging with us to support a thoughtful and responsible approach to creating
libraries that meet the needs of all students.

Sincerely,

[Your Name]
[ Your “Vested Interest” Identity]



@ABE P31z

POLICY SERVICES

A mandated policy.
Community Relations/Instruction
Library Collection Development and Maintenance Policy

The Griswold Board of Education recognizes that library and other education materials should be
provided for the interest, information and enlightenment of all students, and represent a wide range
of varied and diverging viewpoints in the collection as a whole.

Students shall have access to the library and other educational material that is relevant to the
research, independent reading interests, and educational needs of students based on a student's age,
development, or grade level.

The library media center is an important place for voluntary inquiry, the dissemination of
information and ideas, and the promotion of free expression and free access to ideas by students.

A school library media specialist is professionally trained to curate and develop a collection that
shall provide students with access to the widest array of age-appropriate and grade-level-
appropriate library and other educational material.

The Griswold Board of Education directs the Superintendent to create an administrative regulation
that establishes a procedure for a certified school library media specialist to continually review
library and other educational material within a school library media center using professionally
accepted standards which shall include, but need not be limited to: the material's relevance,
physical condition of the material, availability of duplicates or copies of the material, availability
of more recent age-appropriate or grade-level appropriate material and continued demand for the
material.

Policy adopted:
cps 6/25

Sample policies are distributed for demonstration purposes only. Unless so noted, contents do not necessarily reflect official policies of the
Connecticut Association of Boards of Education, Inc.



POLICY SERVICES

; C ABE R1312.4
‘ 6161.13
A sample regulation.
Community Relations/Instruction

Library Collection Development and Maintenance

Purpose:

This regulation establishes a procedure for certified school library media specialists to continually
review library and other educational materials within a school library media center to ensure that
they are relevant, in good condition, and age- or grade-level-appropriate.

General Procedure:

Using the criteria identified below and their professional judgment, the school library media
specialist shall conduct a systematic review of the library’s collection:

1. Material relevance

a. Consult with instructional staff to determine whether the material is still useful and
has up-to-date information.

b. Evaluate usage data to assess the material’s relevance to student interests and
research needs.

2. Physical condition of the material
a. Assess whether the material is damaged or worn beyond reasonable use.
3. Availability of duplicates or copies of the material

a. Determine whether the availability of duplicates or multiple copies is justified
based on usage statistics to avoid redundancy.

4. Availability of more recent age-appropriate or grade-level appropriate material

a. Investigate the availability of newer editions or versions that offer more current and
accurate information by considering awards and recommended lists for recently
recognized literature.

b. Ensure that any new material uses language that is appropriate for the reading level
of students in the targeted grade range and developmental levels.

¢. Evaluate whether the new material’s treatment of difficult or sensitive subjects
(e.g., death, mental health, violence, sexuality) is in a developmentally appropriate
way for the intended student audience.

5. Continued demand for the material

a. Consult with instructional staff to determine whether the material continues to be
cited or referred to for classroom instruction.

b. Review usage data to determine whether the material is still being sought by
students or teachers.

Regulation approved:
cps 6/25

Sample policies are distributed for demonstration purposes only. Unless so noted, contents do not necessarily reflect official
policies of the Connecticut Association of Boards of Education, Inc.



13124
6161.13

Form

This form is designed to provide guidance and should be revised by librarians to support their

efforts.

GRISWOLD PUBLIC SCHOOLS
GRISWOLD, CONNECTICUT

Library and Other Educational Material Assessment Form

Title of the material: Date of Assessment:
Author: Assessor:
Date of Publication:

Material relevance:

OConsulted with knowledgeable staff member(s) or teacher(s)
OThe language is appropriate for the reading level of students in the targeted grade range
CIMaterial is up-to-date and accurate

Notes:

Phvsical condition of the material:

Condition rating:
OExcellent COGood OFair O Poor

Availability of duplicates or copies of the material:

Count of available copies:

Notes:

Availability of more recent age-appropriate or grade-level appropriate material:

If new material is available:

Olt uses language appropriate for the reading level of students in the targeted grade range
OPresents difficult subjects (death, mental health, violence, sexuality etc.) in a developmentally
appropriate way

Notes:




1312.4
6161.13
Form
(continued)

Continued demand for the material:

Describe the frequency with which the material is being accessed:

Determination:
[IRetain O Replace [0 Remove

Explanation of decision and rational

The school library media specialist shall complete the Library and Education Material
Assessment Form when determining the removal or retention of a material. Assessment forms
shall be maintained in the library center and made available upon request by individuals with

vested interest.



POLICY SERVICES

(CABE
6161.14
A mandated policy.
Community Relations/Instruction

Library Display and Program Policy

Library displays and student programs are critical in serving as resources for voluntary inquiry, the
dissemination of information and ideas, and promoting free expression and free access to ideas by
students.

The Griswold Board of Education recognizes that library displays are provided for the interest,
information and enlightenment of all students, represent a wide range of varied and diverging
viewpoints, and provide access to content that is relevant to the research, independent interests and
educational needs of students.

The Griswold Board of Education acknowledges that a school library media specialist is
professionally trained to curate and develop displays and programs that shall provide students with
access to the widest array of age-appropriate and grade-level-appropriate library and other
educational materials.

Policy adopted:
cps 6/25

Sample policies are distributed for demonstration purposes only. Unless so noted, contents do not necessarily reflect official policies of the
Connecticut Association of Boards of Education, Inc.



P3542.22(a)

A sample policy to consider. (Federal regulations require a written code of conduct for
employees engaged in the procurement process for the National School Lunch Program, School
Breakfast Program and the Summer Food Services Program)

Business/Non-Instructional Operations

Food Service

Food Service Personnel - Code of Conduct

The following conduct is expected of all persons who are engaged in the award and
administration of contracts supported by the Child Nutrition Program (CNP) funds. These
programs include the National School Lunch Program, School Breakfast Program, Child and
Adult Care Food Program, and Summer Food Service Program.

No employee, officer or agent of the Griswold School District shall participate in selection or in
the award or administration of a contract supported by program funds if a conflict of interest, real
or apparent, would be involved.

To ensure objective contractor performance and eliminate unfair competitive advantage, a person
that develops or drafts specifications, requirements, statements of work, invitations, for bids,
requests for proposals, contract terms and conditions of other documents for use by the child
nutrition program in conducting procurement shall be excluded from competing for such

procurements. Such persons are ineligible for such procurements regardless of the procurement
method used.

Conflicts of interest arise when a school district employee:

1. Has a financial or other interest in the firm selected for the award;
Is an employee, officer, or agent of the firm selected for the award,;

3. Has a member of the immediate family who is an employee, officer or agent of the firm
selected for the award;

4, Ts about to be employed by the firm selected for the award; or

5. Has a member of the immediate family who is about to be employed by the firm selected
for the award.

The Griswild School District employees, officers or agents shall neither solicit nor accept
gratuities, favors, or anything of material monetary value from contractors, potential contractors
or parties to sub-agreements.

The purchase during the school day of any food or service from a contractor for individual use is
prohibited.



P3542.22(b)

Business/Non-Instructional Operations

Food Service

Food Service Personnel - Code of Conduct (continued)

Griswold Board of Education employees, officers and agents shall be governed by the following

rules:

1.

The purchase during the school day of any food or service from a contractor for
individual use is prohibited.

The removal of any food, supplies, equipment or school property, such as official
records, recipe books, and the like is prohibited unless express permission of the Food
Service Coordinator/Business Manager/Cafeteria Supervisor has been granted.

The outside sale of such items as used oil, empty cans and the like will be sold by
contract between the Griswold School District and the outside agency.

Individual sales by any school person to an outside agency or other school person are
prohibited.

Failure of any employee to abide by this Code of Conduct could result in a fine, suspension or
dismissal.

Resolution of Controversies

Any actual or proposed supplier who is aggrieved in connection with a proposed purchase may
protest to the Superintendent or his/her designee.

1

2,
3
4

. The proposed purchase will be delayed until the protest is resolved unless the delay will

. The protest shall be in writing.

The protest shall be delivered within 10 days of the action which is being aggrieved.

A hearing will be scheduled within 15 days of receipt of protest.

result in disruption of meal service to children. In the event it is determined that the
purchase is necessary, an emergency shall be declared by the Superintendent/Assistant
Superintendent for Business/purchasing agent and emergency purchase procedures will
be followed until protest resolution.

The decision of the hearing officer shall be in writing and shall be delivered to the
aggrieve supplier with proof of delivery required.

The aggrieved supplier shall be notified that an appeal of the hearing officer’s decision is
possible. The appeal request should be written and addressed to the Board of Education.



P3542.22(c)

Business/Non-Instructional Operations

Food Service

Public Access to Procurement Information

1. Procurement information shall be a public record to the extent provided in Connecticut’s
Freedom of Information law.

1) All bid/offers shall be taken under advisement. Between the time an IFB/RFP is opened

and awarded it may be viewed by any company or individual who entered a response, to
the proposed intent to purchase.

a. Any supplier providing information, as a part of a proposal or offer shall stamp each
page or sealed envelope, which they consider proprietary information, “not for public
release.”

b. Should the school district receive a request to release this marked information the
supplier shall be notified within 24 hours and given 10 working days to obtain a court
order to stop release.

c. In 10 working days the party requesting the information shall be provided a copy of
the court order or instructions on when the information may be reviewed.

3. After acceptance, procurement information is available to the general public except as
noted above.

(cf. 3320 — Purchasing Procedures)

(ct. 3323 — Soliciting Prices, Bids)

(cf. 3326 — Ordering Goods and Services, Paying for Goods and Services)
(cf. 3542 — School Lunch Service)

(cf. 3542.31 — Participation in the Nutritional School Lunch Program)

(cf. 3542.33 — Food Sales Other Than National School Lunch Program)
(cf. 3542.34 — Nutrition Program)

(cf. 4118.13/4218.13 — Conflict of Interest)

(cf. 6142.101 — Student Nutrition and Physical Wellness, School Wellness)

Legal Reference: Connecticut General Statutes

10-215 Lunches, breakfasts and other feeding programs for public school
children and employees.

10-215a Nonpublic school and nonprofit agency participation in feeding
programs.

10-215b Duties of State Board of Education re feeding programs.



P3542.22(d)

Business/Non-Instructional Operations

Food Service

Legal Reference: Connecticut General Statutes (continued)
10-216 Payment of expenses.
State Board of Education Regulations
10-215b-1 School lunch and nutrition programs.
10-215b-11 Requirement for meals.

10-215b-12 Reimbursement payments. (including free and reduced price
meals)

Child Nutrition and WIC Reauthorization Act of 2004, 42 U.S.C. Section
1751,

School Lunch and Breakfast Programs 42 U.S.C. Section 1751 et seq.

National Food Service Programs, Title 7 Code of Federal Regulations, 7
CFR Part 210, Part 220, Part 215, Part 245.

42 U.S.C. Sec. 1758(h)/7 CFR Sect 210.13, 220.7 (School Food Safety
Inspections).

Federal Register (74 Fed. Reg. 66213) amending federal regulations (7
CFR Part 210 and 220).

P.L. 111-296 Healthy, Hunger-Free Kids Act of 2010 (HHFKA), 42
U.8.C. 1751

7 CFR Parts 210 & 220 — Nutrition Standards in the National School
Lunch & School Breakfast Programs.

Nondiscrimination on the Basis of Handicap in Programs or Activities

Title 7 Chapter 11 of the Code of Federal Regulation Federal Management
Circular A- 102, Attachment 0 FNS Instruction 796-1 Revision 2.

2 CFR 200.318 General Procurement Standards

Policy adopted:
cps 6/15
rev 1/16

Sample policies are distributed for demonstration purposes only. Unless so noted, contents do not necessarily reflect official policies of the
Connecticut Association of Boards of Education, Inc.



P4117.3(a)

A mandated policy to consider if not covered in negotiated agreements.
Personnel -- Certified

Reduction in Teaching Staff

1. General

Under Section 10-220 and 10-4A of the Connecticut General Statutes, the Board of
Education has the responsibility to maintain good public elementary and secondary schools
and to implement the educational interests of the State. However, recognizing also that it
may become necessary to eliminate professional staff positions in certain circumstances, this

policy is adopted to provide a fair and orderly process should such eliminations become
necessary.

2. Reasons for Elimination of Teaching Positions

The Board of Education has the sole and exclusive prerogative to eliminate professional
staff positions consistent with the provisions of statute, providing such elimination does not
result in the failure in its duty as a State agency to implement the educational interests of the
State, and to provide good public elementary and secondary schools.

Elimination of professional staff positions may result from decreases in student

enrollment, changes in curriculum, severe financial conditions, or other circumstances as
determined by the Board of Education.

Professional staff members will be dismissed under this policy only when authorized by the
Board of Education, and only within the provisions of the following procedure.

3, Definitions
a. As outlined herein, the term teacher shall apply to any employee of the Board of
Education who holds a regular certificate issued by the Connecticut State Board of
Education, and is employed in a teaching or administrative position below the rank
of Superintendent.

b. Tenure — as defined by Connecticut General Statutes

g Non-Tenure — as defined by Connecticut General Statutes



P4117.3(b)

Personnel -- Certified

Reduction in Teaching Staff (continued)

4. Procedure

a. Prior to commencing action to terminate teachers’ contracts under this procedure,
the Board of Education will give every consideration to its ability to effectuate
possible and/or reduction in staff by:

/N Voluntary retirements.

2 Voluntary resignations.

3 Transfer of existing staff members.

b. Elimination of professional staff positions.

1 Non-tenured teachers will be terminated before tenured teachers.

2. Within the category of non-tenured teachers, the administration will
recommend the teacher to be terminated on the basis of performance
evaluation.

3 Tenured teachers with the greatest number of unbroken years of employment
in the Griswold Public Schools will be retained.

4. Appropriate certification requirements must be met in each consideration.

5. Policy Provision Not Applicable to Promotions
Nothing herein shall require the promotion of a teacher to a position of higher rank,
authority, or compensation, although the teacher whose contract is to be terminated is
qualified and/or certified for the promotional position.

Legal Reference: Connecticut General Statutes

10-4a Educational interests of the state identified

10-151 Employment of teachers. Notice and hearing on termination of
contract.

10-220 Duties of boards of education

Policy adopted:
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PoLicy SERVICES

A mandated policy.
Students

Educational Opportunities for Military Children

In an effort to facilitate the placement, enrollment, graduation, data collection and provision of
special services for students transferring into or out of the District because of their parents being
on active duty in the U.S. Armed Services, the District supports and will implement its
responsibilities as outlined in the Interstate Compact on Educational Opportunity for Military
Children. The Board of Education believes it is appropriate to remove barriers to educational
success imposed on children of military families because of their parents’ frequent moves and
deployment.

Definitions

Children of military families means school aged children, enrolled in kindergarten through 12"
grade, in the household of an active duty member of the uniformed service of the United States,
including members of the National Guard and Reserve.

Deployment means the period one month before the service members’ departure from their home
station on military orders through six months after return to their home station.

Education(al) records means official records, files, and data directly related to a student and
maintained by the school including, but not limited to, records encompassing all the material kept
in the student’s cumulative folder.

The requirements, applicable to eligible students, which must be fulfilled, are listed below.
Eligible students are those who are children of active duty personnel, active duty personnel or
veterans who have been severely injured and medically discharged, and active duty personnel who
die on active duty within one year of service. Students are not eligible for the provisions of the
Compact if they are children of inactive Guard or Reserves, retired personnel, veterans not
included above or U.S. Department of Defense personnel and other federal civil service employees
and contract employees.

The District’s responsibilities to eligible children include the following:
e Sending schools must send either official or unofficial records with the moving students
and District receiving schools must use those records for immediate enrollment and

educational placement.

e Simultaneously, the receiving school must request official records and the sending schools
shall respond within 10 days with the records.

e Immunization requirements of the District may be met within 30 days from the date of
enrollment (or be in progress).



P5118.2(b)

Students
Educational Opportunities for Military Children (continued)

e Receiving schools must honor placement of students in all courses from the sending school.
These include, but are not limited to, Honors, International Baccalaureate, Advanced
Placement, vocational-technical, and career pathway courses if those courses are offered
in the receiving school.

e In compliance with federal law, special education students must be placed by the existing
IEP with reasonable accommodations in the receiving school.

e Ifachild of a member of the armed forces is enrolled in a school under the jurisdiction the
district, and such member has received military orders directing them from such town, or
any other documents from the armed forces indicating a change of residency from such
town during the school year, the child may continue to be enrolled in the school until the
end of the school year while such member remains a member of the armed forces, except
that any such child in grade eleven may continue to be enrolled in the school for an
additional school year while such member remains a member of the armed forces

e The District will exercise, as deemed appropriate, the right to waive prerequisites for all
courses and programs, while also maintaining its right to re-evaluate the student to ensure

continued enrollment, as deemed appropriate.

e Students of active-duty personnel shall have additional excused absences at the discretion
of the District for visitations relative to leave or deployment.

Alternate language for above:

e A one-day absence is provided for students when their parent/guardian is deployed into
active military service.

* A one-day absence is provided for students when their parent/guardian returns from
active military service or deployment.

e A student whose parent or legal guardian has been called to duty for, is on leave from,
or immediately returned from deployment to; a combat zone or combat support posting
shall be granted additional excused absences at the discretion of the Superintendent or
his/her designee.

e Absences related to a student visiting with his/her parent, related to leave or
deployment activities, may be excused by the District. The district will permit no more
than __ excused absences per year for this purpose. (Note: The local district may
specify in its policy how many excused absences are permitted.)



P5118.2(c)

Students
Educational Opportunities for Military Children

Alternate language for above: (continued)

e An eligible student living with a noncustodial parent or other person standing in loco
parentis shall be permitted to attend the school in which he or she was enrolled while living
without the custodial parent without any tuition fee imposed.

e The District high school will accept exit, or end-of-year exams required from the sending
state, national norm-referenced tests, or alternate testing instead of testing requirements for
graduation in the District (receiving state). If this is not possible, the alternative provision
of the Interstate Compact shall be followed to facilitate the on-time graduation of the
student in accordance with Compact provisions.

(cf. 5111 — Admission)

(cf. 5113 — Attendance and Excuses)

(cf. 5123 — Promotion/Retention)

(cf. 5125 — Student Records; Confidentiality)

(cf. 5141.3 — Health Assessments and Immunizations)
(cf. 6146 — Graduation Requirements)

(cf. 6171 — Special Education)

Legal Reference: Connecticut General Statutes

10-15f Interstate Compact on Educational Opportunity for Military
Children

Public Act 25-15 An Act Concerning Various Measures Recognizing and

Honoring the Military Service of the Armed Forces in Connecticut. (Section
7)

Policy adopted:
rev 11/11
rev 7/25

Sample policies are distributed for demonstration purposes only. Unless so noted, contents do not necessarily reflect official policies of the
Connecticut Association of Boards of Education, Inc.
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PoLicY SERVICES )
Instruction

Comparability of Services for Title I Schools

The equivalent distribution of District resources is one means the District shall use to ensure all
students receive a quality education. This policy demonstrates the District’s commitment to
ensure that no discrimination occurs in the distribution of resources funded by state and local
sources, regardless of the receipt of federal funds.

Therefore, it is the policy of the Griswold Board of Education to ensure comparability of services
funded by state and local sources in both Title I schools and non-Title I schools.

State and local funds will be used in schools receiving Title I funds to provide services that,
taken as a whole, are at least comparable to services in schools that are not receiving Title I
funds, or if all schools receive Title I funds, to provide services that are substantially comparable
in each school.

The Board acknowledges that comparability may be measured on a grade-span by grade-span
basis or on a school-by-school basis.

Districts, per the ESSA comparability requirement, must demonstrate that schools that receive
Title I funds get at least as much state and local funding as schools that do not receive Title |
dollars.

The Griswold Board of Education has established and implemented:

a. adistrict-wide salary schedule

a policy to ensure equivalence among schools in teachers, administrators and other
staff; and

c. a policy to ensure equivalence among schools in providing curriculum materials and
instructional supplies.

Legal Reference: Title T Improving the Academic Achievement of the Disadvantaged, as
implemented by Every Student Succeeds Act, P.L. 114-95, Section 1118c
of Title I, ESEA/ESSA
20 U.S.C. Section 6321(c)

Agostini v. Felton 521 U.S. 103 (1997)



