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PREAMBLE

THIS AGREEMENT is entered into this day of July, 2025 by and
between THE BOARD OF EDUCATION OF THE TOWNSHIP
OF MONTGOMERY, IN THE COUNTY OF SOMERSET,
STATE OF NEW JERSEY, hereinafter referted to as the “Board,” and
THE ASSOCIATION OF PRINCIPALS AND SUPERVISORS
OF MONTGOMERY TOWNSHIP, hereinafter referred to as the
“APSMT.

The Boatd and the APSMT intend to affirm the Mission Statement of the
Montgomery Township Schools in the implementation of this Agreement:

The Montgomery Township School District shall establish the highest stand-
ards of excellence for educating all individuals to use knowledge, values and
skills enabling them to function with self-esteem, self-respect, self-discipline,
integrity and compassion as responsible memberts of society. The school dis-
trict will provide a nurturing, stimulating environment, a dedicated staff, an
innovative curticulum and the opportunity for community involvement and
suppott.

The Mission of the Montgomery Township School District is

To provide program and curriculum that enables students to:

> Actively participate in the learning process as decision-makers, problem
solvers and creative thinkers;

> Engage in diverse learning experiences based on research and validated
by practice;

> Engage in problem solving curricula, cooperative learning, process-
otiented classtrooms, technology-related activities and other means of
learning;

» Meet the objectives created by the State, community and school that

will enable them to develop a respect for self, others and the environ-
ment, as well as to develop the skills necessary to be successful in life;

> Demonstrate comprehension through oral and written communica-
tions, project and performance-based learning and technology applica-
tions;

> Develop the desire to putsue learning and achieve their individual po-
tential;

» Work cooperatively in a variety of groupings and collaborations.
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To develop relations whereby:

>

>

Teachers serve as facilitators of learning who guide, challenge and
counsel students using a vatiety of teaching and learning strategies;

The school community promotes a mutually supportive relationship
between home and school to advance learning;

The school uses human and community resources to meet the needs
of its students and staff;

The community invests in its teaching and auxiliary staffs to ensure a
highly skilled work force and views the educator’s expertise as an in-
vestment in the futute.

To develop an organizational structure in which:

>

Learners, parents, administrators, teachers and support staffs are orga-
nized to accommodate the educational, emotional and social needs of a
growing and diverse population;

Students ate grouped in schools that accommodate theit developmen-
tal needs such as elementary, middle and high school configurations;
Class sizes are structured to provide an optimal learning expetience ap-
propriate to grade level and subject area; and

Decisions are made through a process that appropriately involves af-
fected participants.

To accomplish this mission, we must continue investing in our students and

building a2 community of excellence.

The Board and the APSMT also realize that not all of the aspects of the Mis-
sion Statement can be realized immediately nor can they all be addressed

through this collective bargaining agreement.

Thetefore, the Board and the APSMT commit and agtee to address certain
issues during the life of this Agreement and in subsequent Agreements to in-
clude, but not be limited to, the following:

The Board and the APSMT finally agree to work togethet to:

1. continue to enhance the relationship between the Board
and the APSM'T;
2. continue to enhance the professional image of the staff;
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increase and enhance the involvement of parents and
community members in both the instructional and co-
curricular programs of the district;

enhance the image of the district locally, statewide, and
nationally;

prepare and promote budgets and capital projects that
attend to the instructional needs and priorities of the
district and which receive widespread and sufficient sup-
port in the community; and, most importantly,

continue devising ways to enhance the achievement of
our students.

ARTICLE 1
RECOGNITION

Pursuant to the provisions of N.J.S.A4. 34:13A-5.3, the Board hereby

recognizes the APSMT as the exclusive and sole representative for

collective negotiations concerning the terms and conditions of em-

ployment for the following personnel, whether under contract, on

" leave, now employed or as may hereafter be employed by the Board:

Principal, 12 month

Vice Principal, 12 month

Director of Athletics, 12 month

Director of Curriculum, Instruction and Staff Development, 12 month
Ditector of School Counseling and Student Wellness, 12 month
Director of Special Services, 12 month

Director of Technology, 12 month

PreK-2 Supervisor of Special Services

3-6 Supervisor of Special Services

7-12 Supervisor of Special Services, 12 month

K-4 Supervisor

5-8 Supervisor

9-12 Supervisor

9-12 Supervisor, 12 month

K-12 Supervisor of Visual and Performing Arts, 12 month
KK-12 Supervisor of World Languages
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B. Unless otherwise indicated, the term Administrators, when heteinafter
used in this Agreement, shall refer to all Administrators in the bargain-
ing unit as above defined.

ARTICLE 1II
NEGOTIATION OF SUCCESSOR AGREEMENT

A. The parties agree to enter into collective negotiations in accordance
with N.J.§.A. 34:13A-5.3, in a good-faith effort to reach agreement
concerning the terms and conditions of Administrators employment.

Negotiations shall begin not later than November 1 of the calendar
year preceding the calendar year in which this Agreement expires. Any
Agreement so negotiated shall apply to all Administrators, be reduced
to writing, and shall be signed by the Board and the APSMT upon
adoption by the Board and the APSM'T

B. This Agreement shall not be modified in whole or in part by the parties
except by an instrument in writing duly executed by both parties.

ARTICLE III
GRIEVANCE PROCEDURE

A. DEFINITION:

1. A “grievance” shall mean a claim in writing by an Administrator
or group of Administrators that there has been to him/her ot
them a misinterpretation, misapplication or violation of any of
the provisions of this Agreement.

A grievance to be considered under this procedure must be ini-
tiated by the Administrator within fifteen (15) calendar days (or
five (5) working days, whichever is greatet) of the time that the
Administrator knows or should know of its occurrence; other-
wise the same shall be deemed to have been abandoned. The
term grievance shall not include the following:

a. Matters whete a method of review is presctibed by law
or by any rule or regulation of the State Commissioner
of Education or by the State Board of Education.
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b. Matters which accotding to laws ate beyond the scope of
Board authority or which are limited to unilateral action
by the Board alone.

C. The failure or refusal of the Boatd to renew a contract
of a non-tenured Administratot.

d. A complaint by any Administrator occasioned by ap-
pointment to or lack of appointment to, retention in or
lack of retention, in any position for which tenure is ei-
ther not possible ot not required.

2. A “Party” is a petson or persons claiming the grievance and any
person who might be required to take action or against whom
action might be taken in order to resolve the grievance.

B. PROCEDURE:

1. It is agreed by both parties that these proceedings will be kept
as informal and confidential as may be appropriate at any level
of this procedure.

2. Failure at any step of this procedure to communicate the deci-
sion on a grievance within the specified time limits shall permit
the aggrieved Administrator to proceed to the next step. Failure
at any step of this procedure to appeal a grievance to the next
step within the specified time limits shall be deemed to be ac-
ceptance of the decision rendered at that step.

3. It is understood that Administrators shall, during and notwith-
standing the pendency of any grievance, continue to observe all
assignments and applicable rules and regulations of the Board
until such grievance and any effect thereof shall have been fully
determined.

4. Since it is important that grievances be processed as rapidly as
possible, the number of days indicated at each level should be
considered as a maximum and every effort should be made to
expedite the process. All time periods contained in this griev-
ance procedure may be extended by mutual agreement of the
parties in writing,
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5. Any party may be represented at all stages of the grievance pro-
cedure by himself/herself and/or one representative.

6. LEVEL ONE:

Any Administrator who has a grievance shall discuss it first with
his/her immediate supetvisor in an attempt to resolve the mat-
ter informally at that level.

7. LEVEL TWO:

If as a result of the discussion, the matter is not resolved to the
satisfaction of the Administrator within ten (10) working days,
he/she shall set forth within said ten (10) wotking day petiod
his/her gtievance in writing to his/her immediate supervisor

specifying:

® The nature of the grievance and date of
occutrence;

e The specific provisions of the Agreement being
grieved;

e The result of previous discussions;

e Any dissatisfaction with decisions previously
rendered; and

e The relief sought.

The immediate supervisor shall communicate his/her decision
to the Administrator in writing with reasons within ten (10)
working days of receipt of the written grievance.

8. LEVEL THREE:

The Administrator whose immediate supetvisor is not the Su-
perintendent of Schools shall, no later than five (5) working
days after receipt of the immediate supervisor’s decision (if
same is not satisfactory) appeal the same to the Superintendent
of Schools. The appeal to the Superintendent must be made in
writing with a copy to the immediate supervisor setting forth
the matter submitted to the immediate supervisor as specified
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above and the reasons for his/her dissatisfaction with the deci-
sion previously rendered. The Superintendent shall attempt to
resolve that matter as quickly as possible within a period not to
exceed ten (10) working days. The Superintendent shall com-
municate his/her decision in writing to the Administrator and
immediate supervisor.

9. LEVEL FOUR:

If the grievance is not resolved to the Administratot’s satisfac-
tion, he/she may no later than five (5) working days after receipt
of the Superintendent’s decision whethet under Level Two ox
Level Three, request a review and hearing by the Board. The re-
quest shall be submitted in writing with complete documenta-
tion to the Board, care of the Board Secretary, with a copy to
the Superintendent. The Board may consider the appeal on the
written record submitted to it, or the Board may, on its own
election, conduct a hearing; and it may request the submission
of additional written material. Where additional written materi-
als are requested by the Boatd, copies thereof shall be served
upon the adverse parties who shall have the right to reply there-
to. If the Board elects to conduct a hearing, it shall be held
within twenty-one (21) calendar days of the receipt of the
grievance appeal by the Board or from the date of treceipt of
the requested additional materials, whichever is later. The Board
shall make a determination within twenty (20) working days
from the receipt of the grievance appeal, ot from the receipt of
the requested additional materials, or from the date of the hear-
ing, whichever is later, and shall in writing notify all interested
parties through the Superintendent of Schools of its determina-
tion.

10. LEVEL FIVE:

a. In the event any party is dissatisfied with the disposition
of the gtievance at Level Four, he/she may, within five
(5) working days after the decision by the Board, request
in writing that the grievance be submitted to arbitration.

b. Within ten (10) working days after such written notice of
request for submission to arbitration, the Board and the
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APSMT shall attempt to agree upon a mutually ac-
ceptable arbitrator and shall obtain 2 commitment from
said arbitrator to serve. Having agreed to arbitrate, if the
parties are unable to agree upon an arbitrator ot to ob-
tain such a commitment within the specified period, a
request for a list of arbitrators may be made to the New
Jetsey Public Employment Relations Commission by ei-
ther party. The parties shall then be bound by the rules
and procedures of the New Jersey Public Employment
Relations Commission in the selection of an atbitrator.
The decision of the arbitrator shall be advisoty only.

The rules and procedures of the New Jersey Public Em-
ployment Relations Commission shall be followed by the
arbitrator. The decision of the arbitrator shall be in writ-
ing and shall set forth his/her findings of fact, reasoning
and conclusions on the issues submitted. The arbitrator
shall be without power or authority to make any decision
which requires the commission of an act prohibited by
or violative of any law (including the School Laws as
embodied in N.J.S.A. 18A), or which is violative of the
terms of this Agreement, and he/she shall have no pow-
er to add to or subtract from or modify any of the terms
of the Agreement notr shall he/she in any case have
power to rule on any issue or dispute excepted from this
grievance procedute by any other provision of this
Agreement, including any decision made in the discre-
tion of the Superintendent or the Board.

ARTICLE IV
SICK LEAVE

As of July 1st of the cutrent school year, all returning Administrators

on a twelve (12)-month contract shall be entitled to twelve (12) sick
leave days each school year as of the first official day of said school

year, and any Administrator on a ten (10)-month contract shall be enti-

tled to ten (10) sick leave days each school year as of the first official

day of said school year. During the fitst year of employment, sick days
will be prorated at the rate of one (1) day earned per full month of

{F&H00186970.DOC/3}



service. Unused sick leave days shall be accumulated from year to year
with no maximum limit. '

B. Additional sick leave benefits may be granted by the Board after it con-
siders each case on its individual metit in accordance with N.J.S.A4.
18A:30-6.

C. Newly hired Administrators shall be credited upon the commencement

of their employment with additional sick leave days, beyond the annual
amounts set forth in paragraph A above, for use during their first and
second years of employment only. The additional days may only be
used for a personal illness and shall not be used for any other reason
otherwise permitted under N.J.S.4. 18A:30-1, unless the administra-
tot’s request is approved by the Superintendent, in the Supetintendent’s
sole discretion. The Superintendent’s decision shall be final and binding
and shall not be subject to grievance and/or arbitration. Administrators
hired on a twelve (12) month contract will be credited with twenty-four
(24) such additional days. Upon issuance of the Administrator’s twelve
(12) eatned days for the second school year, twelve (12) of said twenty-
four (24) additional days shall be subtracted, thus permitting a maxi-
mum carry over of twelve (12) such additional days into the second
year of employment. Upon issuance of the Administrator’s twelve (12)
earned days for the third school year, the remaining twelve (12) addi-
tional days shall be subtracted. Administrators hired on a ten (10)
month contract will be credited with twenty (20) such additional days.
Upon issuance of the Administratot’s ten (10) earned days for the sec-
ond school year, ten (10) of said twenty (20) additional days shall be
subtracted, thus permitting a maximum carry over of ten (10) such ad-
ditional days into the second year of employment. Upon issuance of
the Administrator’s ten (10) earned days for the thitd school year, the
remaining ten (10) additional days shall be subtracted. All additional
days credited under this paragraph shall expire at the end of the second
year of employment and shall not be included in any calculation of
supplemental compensation upon retirement.

D. Supplemental Compensation upon Retirement:

1. Each Administrator shall be entitled, upon retitement for set-
vice and age or disability from a state-administered retirement
system, to receive payment for earned and unused accumulated
sick leave which is credited to him/her on the effective date of
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his/her retitement in the manner and to the extent provided for
herein. An Administrator who elects a deferred retitement ben-
efit shall not be eligible for supplemental compensation pay-
ment.

2. Payment upon retirement shall be one day’s pay at the per diem
rate (1/240 for twelve (12) month and 1/200 for ten (10) month
employees) for every four (4) days of unused sick leave up to a
maximum of Fifteen Thousand Dollars ($15,000) per member
hired on or after July 1, 2011. For each member hired on or be-
fore June 30, 2011, the maximum individual cap shall be an
amount between Fifteen Thousand Dollats ($15,000) and
Eighteen Thousand Dollars ($18,000), based upon the amount
that each Administrator would receive had he ot she retired on
June 30, 2011. In other words, if an Administrator’s payout as
of June 30, 2011 would have been Seventeen Thousand Dollars
($17,000), his or her individual cap shall be Seventeen Thousand
Dollars ($17,000) for the length of this Agreement.

3. The Supplemental payment shall be issued to the retiring ad-
ministrator within six (6) months after the effective date of tre-
tirement in a lump sum or in three (3) installments over a three
(3) year period at the discretion of the retiting employee. Notice
of intention to claim benefits must be made to the Boatd in
writing on or before January 1st prior to the budget year in
which the payment is to be made.

E. The Board and the Association agree to establish a sick leave bank put-
suant to N.J.5.4. 18A:30-10, which may be accessed by the Association
members until they are eligible for disability under the Board paid plan
described in Article IX.F In order to fund the bank with a sufficient
number of days, each employee who decides to voluntatily participate
in the sick leave bank shall contribute a minimum of two (2) days each
year during the first three (3) years of the bank’s existence.

Administration of the sick leave bank shall be in accordance with
N.J.S.A. 18A:30-11.
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ARTICLE V
LEAVES OF ABSENCE

A, Any Administrator of the APSMT may request a leave of absence
without pay. Such leaves may be granted or denied at the sole discretion
of the Board.

B. All leave of absence requests will be made in writing to the Superin-
tendent. For those Administrators who do not report directly to the
Superintendent, the request will be made in writing through the princi-
pal or immediate supervisor to the Superintendent.

C. The Board of Education may change the requested date of com-
mencement or termination of a leave of absence if the dates requested
would interfere with the administration of the school.

D. All extensions, renewals, and early termination of leaves of absence
shall be applied for in writing, The Board shall notify the Administrator
in writing of its decision on the request.

E. All benefits to which the Administrator was entitled at the time the
leave began, including unused accumulated sick leave, shall be restored
to him/her upon his/her return.

F. The Board will make every effort to offer the Administrator a compa-
rable position upon return from an unpaid leave of absence. The
Board retains the right, however, to assign such Administrator to any
position within the Administrator’s certification in the best interests of
the school district.

G.  Child-Rearing/Adoption Leave

1. Child-rearing/adoption leave is leave without pay for either
male or female Administrators for the purpose of providing
child care for a maximum of thirty (30) calendar days.

2. Said leave shall commence upon the termination of a temporary
disability leave and any other federal or state leaves that the
Administrator may be eligible for related to pregnancy ot adop-
tion of an infant or preschool child. The Administrator shall
apply to the Supetintendent for child-rearing/adoption leave at
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least sixty (60) days prior to the commencement of the request-
ed time.

a, Exact dates of the leave will be arranged, if possible, to
coincide with the end of the semester. However, the pat-
ties may arrange other mutually acceptable leave dates.

b. The Superintendent may in the Superintendent’s sole
discretion grant an Administrator additional leave based
on extenuating circumstances. The Superintendent’s de-
cision shall not be subject to the parties’ grievance and
arbitration procedures under Article III of the Agree-
ment.

C. Said leave of absence granted to a nontenured Adminis-
trator may not be extended beyond the end of the con-
tract yeat in which the leave is obtained.

ARTICLE VI
BEREAVEMENT LEAVE

A. Administrators shall be entitled to bereavement leave as follows:

1.

Death of an Immediate Family Member: An allowance of up
to five (5) days leave with pay shall be granted per occurrence.
Immediate family shall include mother, father, mothet-in-law,
father-in-law, spouse, child, brother, sister, domestic or civil un-
ion partner, or any member of the immediate household.

Death of Other Relatives: An allowance of up to three (3) days
leave with pay shall be granted per occutrtence. Other relatives
shall include brother-in-law, sister-in-law, grandparent or grand-

child.

An allowance of up to one (1) day leave shall be granted per oc-
currence for the death of an aunt, uncle, niece or nephew.

ARTICLE VII
PROFESSIONAL DEVELOPMENT

The Boatrd encourages the continuing professional growth of its Administra-

tors and in its encouragement, the Board permits release time to attend semi-
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nars, conferences, and workshop sessions which relate to the professional role

of the Administrator in the school district.

A,

All requests for professional development will be made in writing to
the Superintendent. For those Administrators who do not report di-
rectly to the Superintendent, the request will be made through the
principal or immediate supervisor to the Supetintendent.

1. Any Administrator with seven (7) yeats experience in district
Administration may apply for up to a one (1) month leave of
absence with pay for such professional putposes as research, au-
thoring an article, etc. The granting of this extended leave will
be limited to no more than two (2) Administrators per school
year totaling no mote than two (2) non-contiguous leaves per
school year.

2. Application for request for this type of leave with pay shall be
made to the Superintendent at least two (2) months prior to the
date of leave. Application shall include description of profes-
sional activity, length of leave applied for, and the expense, if
any, which the Administrator requests the Board to assume.

3. Recommendation to the Board for a leave of absence with pay
for professional development shall be made by the Superinten-
dent in his/het sole discretion. Final approval ot denial of the
application will be made by the Boatd in its sole discretion. The
action of the Superintendent and/or the Board in granting or
denying the leave shall not be subject to review under the griev-
ance procedure.

The Board shall reimburse Administrators for the New Jetsey Leader
to Leader (“NJL2L”) mentoring fees.

All non-tenured Administrators shall be required to attend staff
academy training during the first two (2) years of employment. Twelve
(12) month employees shall be required to attend training for a total of
eighteen (18) hours per year. Ten (10) month employees shall be
required to attend training for a total of three (3) days per year. The
Supetintendent and the Association will mutually schedule and develop
the structure and content of the training,
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ARTICLE VIII
PERSONAL LEAVE

A. Personal leave with pay may be granted to Administrators to attend to
matters of a personal nature which cannot be dealt with at other times,
without having to provide a reason or obtain Superintendent approval,
up to three (3) days per year. If the Administrator has used all three (3)
personal days in one yeat, he or she may utilize additional leave, pro-
vided the granting or denial of such leave will be within the sole discre-
tion of the Superintendent. Requests for such leave must be made in
advance whenever possible.

B. Serious Illness in the Immediate Family - An allowance of three (3)
days per year with pay shall be granted to each Administrator to care
for members of the immediate family (as desctibed in Article VI A.1))

ARTICLE IX
INSURANCE PROTECTION

Al The Boatd shall pay the full premium cost for health care insurance
coverage for each Administrator and full family coverage, including
domestic partner coverage, if applicable (domestic partners must pro-
vide a copy of their New Jersey domestic partner certificate to qualify
for this benefit) in an Educator 15 Plan less any employee statutory
contribution to health insurance premiums as required by law. The
Board may substitute or replace this coverage with a plan substantially
equal to the plan in effect upon the execution of this Agreement.
Each individual receiving health insurance benefits shall pay the legally-
required contribution (as a specified percentage of the cost of cover-
age for health care benefits for his or her salary range), but not less
than 1.5% of his ot her base salaty, as those statutes may be amended
during the term of the Agreement. Such contributions shall be de-
ducted from the individual’s salary and paid, in equal installments, in
accordance with the payroll schedule for other professional staff
members.

On July 1, 2017, Administrators shall be able to enroll in any of the
plans offered by the Board, provided that the Board shall be required
to pay the premium cost for all employees for health benefits in
accordance with the Educator 15 plan, less any employee statutory
contribution to health premiums as required by law, with the employee

14
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paying one hundred percent (100%) of any premium cost that exceeds
the cost of the Educator 15 plan. The Board shall provide all
Administrators who participate in the health benefits plan with a vision
hardware benefit to a maximum of Three Hundred Dollars ($300)
during each two (2) year contract petiod.

In the event the Board changes health insurance coverage, the base
benefits plan shall be substantially equal to the coverage provided
under the Educator 15 Plan upon the execution of this Agreement,
and the parties' respective rights and responsibilities shall be
maintained, unless otherwise negotiated by the parties.

B. The Board will provide a Prescription Drug Plan to each Administra-
tor, with contraceptives, for each Administrator and full family cover-
age, where applicable. The Board may substitute or replace this cover-
age with a substantially equal plan. The co-payments shall be as follows
(with a 1x co-payment for a ninety (90) day supply via mail order):

Brand Name Drugs
Generic Preferred Non-Preferted
$5.00 $15.00 $30.00
C. The Board will provide a Dental Plan to each Administrator through

Hortizon Dental with a maximum annual benefit of One Thousand
Five Hundred Dollars ($1,500), and each Administrator shall have the
choice of single, husband/wife, patent/child ot family coverage, as ap-
plicable. The Board may substitute or replace this coverage with a sub-
stantially equal plan.

D.  The Board will institute a rider to its present insurance program in ot-
det to provide Administrators with coverage for personal property lost
in the School District to a maximum of Five Hundred Dollars ($500)
per loss per incident and a maximum of Five Thousand Dollars
($5,000) for any combined loss.

E. During a leave of absence without pay pursuant to Article V of this
Agreement, the Administrator shall have the opportunity to remain in
all the insurance plans through the payment of the appropriate premi-
ums to the Business Office.

15
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The Board will provide and pay for a salary-payer plan which pays, dur-
ing disability, from the 60 day (i.e., a sixty (60)day wait period) to age
sixty-five (65) a maximum benefit rate of 60% of the Administrator’s
monthly gross wage not to exceed a benefit amount of Six Thousand
Dollars ($6,000) per month.

Any administrator may choose to waive his or her medical and dental
benefit coverage on an annual basis and receive a monetary sum in lieu
of benefits. An annual reimbursement of Three Thousand Five Hun-
dred Dollars ($3,500) will be issued to individuals opting to waive full
family benefit coverage (medical & dental) and Two Thousand Dollars
($2,000) for waiver of single coverage (medical & dental). However,
notwithstanding anything contained herein to the contrary, the benefit
waiver plan, including the annual cash incentive or amounts thereof],
shall not exceed the amounts permitted under N.,J.5.A4. 52:14-17.31a.

A flexible spending account plan will be made available through payroll
deduction for any annually contracted Administrator who wishes to di-
rect an annual amount not to exceed the federal maximum paid over a
monthly basis toward uninsured medical/dental expenses and/or an
amount not to exceed that permitted by Section 125 laws for el-
detr/ dependent care expenses. The Board will develop a form for an
annual selection for any interested Administrator. The annual selection
made by the Administrator cannot be modified duting the year. The
Administrator will be responsible for filing for reimbursement for eli-
gible expenses through a third party administrator up to the annual
amount specified by the Administrator. Any funds left over at the end
of each year (June 30) will be returned to the Board unless they are
used within the following “grace period” as set forth more particularly
in the plan documents (said “grace period” shall exist so long as it is
consistent with current Internal Revenue Service rules and regulations).
The Board will be responsible for the cost of the third party adminis-
trator. The Board shall have the right to select the third party adminis-
trator. All contributions made through this program ate done on a pre-
tax basis for federal tax purposes in accordance with Section 125 laws.

For the term of this Agreement, the maximum health insurance pre-
mium contribution for employees, regardless of the plan in which they
are enrolled, shall be 27% of Chapter 78, which is based on the Direct
15 plan. Employees enrolled in other plans offered by the Board are
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responsible for all premium and other costs in excess of the Direct 15
premiums.

Employees enrolled in the New Jersey Educators Health Plan (NJEHP)
or the Garden State Health Plan (GSHP) shall pay the statutory contri-
bution to health premiums in accordance with Chapter 44 or GSHP.
Any deductions will be taken from the bi-monthly paycheck in equal
installments.

ARTICLE X
VACATIONS AND HOLIDAYS

A. All administrators employed on a twelve (12) month basis shall be enti-
tled to twenty-five (25) vacation days annually. The annual allotment of
vacation days will be prorated for any twelve (12) month Administrator
employed for less than the full school year (July through June). The
maximum allowance of accumulated vacation days per Administrator
shall be thirty-five (35) days (ten (10) day carryover). The maximum al-
lowance of accumulated vacation days for new Administrators hired af-
ter June 30, 2005 shall be twenty-five (25) days, except that said Admin-
istrators shall be entitled to catry over five (5) of their vacation days to
be used in the following July or August.

B. Vacation time shall be scheduled by the Superintendent during the
months of July or August after consultation with the APSMT. Vaca-
tion days may be taken during such time as school is in session only
with the express prior written permission of the Superintendent.

C. All twelve (12) month Administrators covered under this Agreement
shall be scheduled off on all holidays afforded to central office admin-
istrators on the district’s official calendar. The holidays shall be as fol-
lows: Independence Day, Labor Day, Thanksgiving Day, the Friday af-
ter Thanksgiving, Christmas Eve, Christmas Day, the day after Christ-
mas Day, New Year’s Eve, and New Year’s Day and Memorial Day.
Additionally, the holidays shall also include the following days only
when schools are also closed for staff and students: Rosh Hashanah,
Yom Kippur, Columbus Day, Martin Luther King Day, President’s
Day, Good Friday, and Faster Monday.

D. All Administrators serving under ten (10)-month contracts shall follow
the school calendar adopted by the Board provided, however, that the
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foregoing shall not be construed as intending to terminate the work
year of such ten (10) month Administrators prior to June 30th.

Dates for Summer Administrative Retreat Days shall be established at
the time when the annual school calendar is approved. Attendance at
all Summer Administrative Retreat days is requited.

All Supervisors serving under ten (10) month contracts shall be entitled
to two (2) “flex days,” to be used while school is in session, in exchange
for working two (2) extra days while school is not in session. These
days are in addition to personal and sick days, and do not roll over.

ARTICLE XI
SALARIES

Administrators’ salaries shall be increased by the following percentages,
utilizing an agreed-upon 2024-2025 salary base: an increase of 3.25%
for the 2025-2026 school year; 3.5% for the 2026-2027 school year;
3.43% for the 2027-2028 school year; and 3.40% for the 2028-2029
school year. The salary increases shall be allocated consistent with the
parties’ agreed-upon salaty distribution schedule attached hereto as
Schedule A.  The new minimum and maximum salary ranges are
attached here to as Schedule B.

Administrators employed on a twelve (12) month basis shall be paid in
twenty-four (24) equal semi-monthly installments. Administrators em-
ployed on a ten (10) month basis may elect to be paid on a ten (10)
month basis (twenty (20) equal semi-monthly installments) or twelve
(12) month basis. When a payday falls on or during a holiday, vacation
or weekend, Administrators shall receive their paychecks on the last
previous working day. Whenever practicable, Administrators shall be
notified of their contract and salary status for the ensuing year no later
than April 15, or ten (10) school days after ratification of the Contract,
whichever is later.

Each Administratot is entitled to a maximum of 1% of his/her salary
for the purpose of membership dues to professional organizations. No
additional annual payments will be made under this benefit.

Administrators employed under twelve (12) month contracts hired on
ot before June 30, 2012, shall be paid $3,500 per year as additional
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compensation, which the eligible administrators may elect to deposit

into a tax shelter annuity plan through appropriate payroll deductions.

E. In addition to the agreed-upon salary increases, the Board shall allocate
$20,000 in the 2025-2026 school yeat, and $11,500 in the 2026-2027
school year, to adjust salaries of administrators identified as needing
adjustment as compared to their peers in comparable districts, the
distribution of said monies to be mutually agreed-upon by the Board
and the APSMT.

ARTICLE XII

GRADUATE CREDIT TUITION REIMBURSEMENT

After completing two (2) full years as an administrator in the Montgomery
Township Public School District, each Administrator pursuing graduate study
shall be entitled to full or partial reimbursement for all or part of the cost of
accredited courses under the following conditions:

a.

Application must be made to the Supetintendent in advance of
enrollment for each course and each course must be approved
for reimbursement by the Superintendent priot to such enroll-
ment. The decision of the Superintendent shall be final and will
not be subject to the grievance procedute.

Reimbursement is limited to courses as prescribed by State law
and regulations and shall be made to the Administrator only af-
ter submission of proof of the satisfactory completion of the
courses with a grade of B- or better unless the course is desig-
nated as a pass-fail course and evidence of payment of tuition
costs.

Each Administrator is entitled to take nine (9) credit hours per
school year, with the understanding that said Administrator shall
remain in the Montgomery Township Public School District for
a minimum of two (2) school years following course comple-
tion. If said Administrator should leave prior to meeting
his/her commitment, except under circumstances due to invol-
untary sepatation ot transfer and relocation of a spouse, he/she
shall reimburse the Board for any credits taken without remain-
ing in the District for a minimum of two (2) school years fol-
lowing completion of the course. 1f the Board is forced to re-
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sort to legal action to recover repayment, the Administrator
shall be required to reimburse the Board for its attorneys’ fees
and costs incurred in prosecuting the action.

d. All courses must be taken at an accredited college or university,
as recognized by the New Jersey State Board of Education.

e. In order to receive reimbursement, the Administrator must be
in the employ of the District at the time the reimbursement is
to be made and must present a receipt of payment from the col-
lege or university, together with an official transcript and claim
form. An Administrator who wishes to be reimbursed for grad-
uate credits taken during the spring or summer term of any giv-
en year must have been granted and accepted an employment
contract for the following year.

f. The reimbursement rate for coutses taken at other than New
Jetsey State Colleges/Universities is established at the average
of the highest and lowest New Jersey State College/University
graduate course rate at the time the application is submitted.

g. Tuition charges for courses taken at New Jersey State Colleg-
es/Universities will be reimbursed at the actual tuition rate.

h. The maximum liability to the Boatd shall be $40,000 in each
year of this Agreement. Amounts not expended in one fiscal
year shall not be added to money available in the following year.
If the cap for tuition reimbursement is insufficient in any fiscal
year to meet the demands of the applicants, the following
guidelines shall apply:

1. Tuition reimbursement for the First Course taken by any
qualified administrator in a fiscal year shall be reim-
bursed in full at the current New Jersey State Col-
lege/University rate.

2. Reimbursement for additional courses shall be taken
from the balance of funds after all first course reim-
bursement has been made.

3. Reimbutrsement for any additional coutses taken by any
one administrator during one fiscal year shall be based
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upon a pro rata percentage of the total number of cred-
its, not including first course credits, taken by all other
qualified administrators during that fiscal year.

4. APSMT shall be notified if one half of the available
funds have been expended by December 30 of any fis-
cal year.

i Applications and requests are to be submitted to the Superin-
tendent for recommendation to the Board and be approved be-
fore enrolling for course work. The following application dead-
line dates apply:

1. May 15 for summer school courses;
2. August 15 for fall semester courses;
3. December 15 for spring semester coutses.

j- Payment for courses will be made within ten (10) days after the
Board’s regular business meeting where documentation is re-
viewed, provided documentation is received by the Superinten-
dent no less than fifteen (15) working days prior to the regular
business meeting, The above reference to fifteen (15) working
days means working days for the Administrative Offices.

ARTICLE XIII
EVALUATION AND TENURE

A. Administrator evaluations shall be conducted in accordance with State
Law and regulations. Non-attainment of the job description perfor-
mance responsibilities or annual job targets may result in the Adminis-
trator’s loss of an annual salary increase. Nothing hereinstated abridges
the Board’s right to not renew the contract of any non-tenured Admin-
istrator prior to that Administrator having attained tenure per N.J.5.A.
18A:28-5.

B. No later than May 15, the Board shall give to each non-tenured Admin-
istrator, continuously employed since the preceding September 30th, ei-
ther:
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1. a written offer of a contract for employment for the next suc-
ceeding year providing for usual termination clause on notice
and at such salary and benefits as may be agreed upon between
the Board and the APSMT and, if the non-tenure Administra-
tor desires to accept such employment he/she shall notify the
Board of such acceptance in writing within ten (10) school days
after receipt of such an offer; or

2. a written notice that such employment will not be offered.

Any non-tenured Administrator who receives a notice of non-
employment may exercise his or her rights under N.J.5.A4. 18A:27-3.2,
18A:27-10, and N.J.A.C 6A:32-4.6.

Any non-tenured Administrator who has received such notice of non-
employment and statement of reasons shall be entitled to an informal
appearance before the Board, provided a written request for hearing is
received in the office of the Secretary of the Board within five (5) days
after receipt by the Administrator of the statement of reasons.

Wherever practicable, the informal appearance shall be scheduled and
the Board’s determination rendered no later than May 30. The Board’s
determination shall not be subject to appeal through the grievance pro-
cedure.

ARTICLE XIV
MISCELLANEOUS

Where an Administrator is required to use his/her automobile in the
petformance of his/her duties, he/she shall be reimbutsed at the cut-
rent State rate, pursuant to the NJOMB Travel Regulations, for the du-
ration of the Agreement.

If any provision of this Agreement ot any application of this Agree-
ment to any Administrator or group of Administrators is held to be
contrary to law, then such provision or application shall not be deemed
valid and subsisting, except to the extent permitted by law, but all other
provisions or application shall continue in full force and effect.

Any individual contract between the Board and an individual Adminis-
trator heretofore or hereafter executed shall be subject to and con-
sistent with the terms and conditions of this Agreement. If any indi-
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vidual contract contains language inconsistent with this Agreement,
then this Agreement, during its duration, shall be controlling;

D.  This Agreement incorporates the entire understanding of the parties
on all matters which were or could have been the subject of negotia-
tion. During the term of this Agreement neither party shall be required
to negotiate with respect to any such matter whether or not covered by
this Agreement and whether or not within the knowledge or contem-
plation of either or both of the parties at the time they negotiated or
executed this Agreement, except as otherwise provided by N.J.S.A.
34:13A-5.3.

E. Whenever any notice is required to be given by either of the parties to
this Agreement to the other, pursuant to the provisions of this Agree-
ment, either party shall do so by written notice to the following ad-
dresses:

1. If by APSMT, to The Boatd of Education of the Township of
Montgomery, 1014 Route 601, Skillman, New Jersey 08558.

2. If by Board, to Association of Principals and Supervisors of
Montgomery Township, The President thereof, at his/her home
address.

F. Contract terms for all non-twelve (12) month Administrators shall in-

clude the following:

1. The work year shall be ten (10) months and twenty (20) days.
Additional work days may be scheduled with the express written
approval of the Superintendent and shall be payable at the em-
ployee’s per dien rate (1/200 of his ot her annual salary).

2. The work day for all non-twelve (12) month Administrators may
include up to two (2) student contact periods per day.

G. Cell Phone Stipend

Principals (5), Director of Athletics, Director of Curriculum, Instruc-
tion and Staff Development, Director of School Counseling and Stu-
dent Wellness, Director of Special Services, and Director of Technolo-
gy shall be compensated for the use of his/her personal cell phone for
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school business in the amount of $500 annually, paid semi-annually in
the last pay period of January and June.

H. Nonresident Administrator’s Children Attending Montgomery Public
Schools

1. Children of nonresident full-time tenured Administrators shall
be permitted to attend Montgomery Public Schools on a tuition
basis. In accordance with this provision, the annual per child
tuition rate to attend Montgomery Public Schools shall be fifty
percent (50%) of the regular per pupil cost determined annually
by the Board. Any cost above the regular tuition shall be payable
by the Administrator.

2. For any child who is eligible for special education services
(IDEA, ADA or Section 504), their patent or guardian will be
required to pay the difference between the regular pupil cost
and special education cost of the child. Any nonresident Ad-
ministrator whose child is currently identified as eligible for spe-
cial education services must decide by June 30 prior to each
school year as to whether to continue in District by paying the
difference between the average pupil cost and the special educa-
tion cost of the child or transferring to their district of resi-
dence.

3. Children of nontesident Administrators must apply annually for
continued enrollment in the District. Continued enrollment of
the student(s) shall be determined on the basis of the student’s
academic performance and compliance with the District’s Stu-
dent Code of Conduct. The student’s continued enrollment
shall also be subject to class size requirements and any addition-
al cost that may result from the student’s continued enrollment.

4, Children of nonresident Administrators shall not be permitted
to continue their enrollment if the Administrator ceases to be
employed by the Board.
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ARTICLE XV
DURATION OF AGREEMENT

i This Agreement shall be effective as of July 1, 2025, and shall contin-
ue in effect until June 30, 2029. This Agreement shall not be extended
orally and it is expressly understood that it shall expire on the date in-
dicated, unless it is extended in writing signed by both parties.

B. IN WITNESS WHEREOF, the parties hereto have caused this
Agreement to be signed by their respective Presidents, attested to by
their respective Secretaries, and their corporate seals to be placed here-
on, all on the day and year first above written.

ASSOCIATION OF MONTGOMERY
PRINCIPALS AND TOWNSHIP BOARD
SUPERVISORS
By: \-Z/OZAM
y % / \
ATTEST: ATTEST:

& =0
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