MUROC JOINT UNIFIED SCHOOL DISTRICT

REGULAR BOARD MEETING

District Board Room

Richard B. Lynch Educational Center
17100 Foothill Avenue ® North Edwards, CA 93523

BOARD OF TRUSTEES SUPERINTENDENT
Matt Carter, President Kevin D. Cordes
Broc Job, Member

Jeremy Caillier, Member

Jessica Stoltzfus, Member

BOARD MEETING AGENDA
Monday, June 23, 2025 - 5:00 p.m.

CALL TO ORDER
FLAG SALUTE
APPROVAL OF AGENDA

PUBLIC COMMENTS
At this time, the public may address the Board on any matter pertaining to the District that is
not on the agenda. Each member of the public wishing to speak is requested to limit his/her
comments to three minutes. The Board will consider public input, but cannot take any action

at this meeting.

PRESENTATIONS/INFORMATION ITEMS/REPORTS

REPORTS

Muroc Education Association (MEA)

California School Employees Association (CSEA)
Principals

Construction Update

Assistant Superintendent Update
Superintendent Update

Student Board Members

Board of Trustees




Regular Board Meeting Agenda June 23, 2025

BY GENERAL CONSENT THE FOLLOWING AGENDA ITEMS ARE
APPROVED/ADOPTED/RATIFIED

CONSENT AGENDA
All matters listed under Consent Agenda are considered by the Board to be routine and will
be enacted by one motion in the form listed below, unless any member of the Board requests
that an item be removed from the Consent Agenda for separate consideration.

A.

moo®

=

Lo

Adoption of Minutes

1. Regular Board Meeting, May 12, 2025

Deposit Transactions, May 2025

Accounts Payable Report, May 2025

Affiliation Agreement Between Idaho State University and MJUSD
Agreement Between National University and MJUSD

Unpaid Student Teaching and Practicum

Memorandum of Agreement Between National University and MJUSD
Paid Internship Credential Program

Boron Jr/Sr High School Sports Schedules

1. Football 2025 Schedule

2. Volleyball 2025 Schedule

3. Cross Country 2025 Schedule

West Boron Elementary Title I Expenditures 2025-2026
2025-2026 Consolidated Application, (CARS) Spring Release
Personnel Actions

Approve Classified Employees

Approve Temporary Classified Assignments

Approve Classified Substitutes

Approve Classified Resignations

Approve Certificated Resignations

Approve Certificated Stipends

Resolution 06-25-01; Elimination of Classified Position — SpEd Instructional Aide — SCIA

N

ACTION AGENDA

A.

Consideration/Possible Action: Public Hearing: Local Control and Accountability Plan
(LCAP) for the 2025-26 School Year
A public hearing will be held to solicit public testimony on the District’s proposed Local

Control and Accountability Plan for the 2025-26 school year.
LCAP Plan is available for review online at: www.muroc.k12.ca.us

Consideration/Possible Action: Public Hearing: Budget for the 2025-26 School Year
A public hearing will be held to solicit public testimony on the District’s proposed budget for

the 2025-26 school year.
Budget is available for review online at: www.muroc.k12.ca.us

Consideration/Possible Action: Adoption of Resolution 06-25-02; Declaration of
Need for Fully Qualified Educators for 2025-26

Consideration/Possible Action: Adoption of Statement of Need and Approval
of the Submission of Variable Term Waiver Requests for 30-Day Substitute
CBEST Waivers during the 2025-26 School Year

Consideration/Possible Action: Adoption of Amira Learning as the District’s Universal
Dyslexia Screener for K-2" Grade in Compliance with Ed Code 53008 for the 2025-26

School Year

Consideration/Possible Action: Adoption of Ethnic Studies Curriculum Requirement
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Regular Board Meeting Agenda June 23, 2025

ANNOUNCE CLOSED SESSION ITEMS

CLOSED SESSION
The Board will consider and may act upon any of the following items in Closed Session. Any

action taken will be reported publicly at the end of the Closed Session as required by law.

A. Pupil Personnel Matters
1. Student Expulsion
B. Personnel Matters
1. Pursuant to Government Code Section 54957,
a. Public Employee Discipline/Dismissal/Release/Employment
2. Pursuant to Education Code 44929.21;
a. Consideration/Possible Action
C. Confer with Labor Negotiator
1. Certificated Bargaining Unit
2. Classified Bargaining Unit
D. Pursuant to Government Code Section 54957.6;
1. Conference with Labor Negotiators
E. Pursuant to Government Code Section 54956.9;
1. Conference with Legal Counsel-Anticipated Litigation
F. Complaints

RECONVENE IN OPEN SESSION; ANNOUNCE CLOSED SESSION ACTION

PUBLIC COMMENTS
At this time, the public may address the Board on any matter pertaining to the District that is

not on the agenda. Each member of the public wishing to speak is requested to limit his/her
comments to three minutes. The Board will consider public input, but cannot take any action

at this meeting.

ADJOURNMENT



MUROC JOINT UNIFIED SCHOOL DISTRICT

BOARD MEETING BACK-UP MATERIAL

CONSENT AGENDA
BOARD MEETING DATE: June 23, 2025
RECOMMENDATION: It is recommended that all of the items on the

following pages of the Consent Agenda be

Approved/Adopted/Ratified

CA-1



MUROC JOINT UNIFIED SCHOOL DISTRICT
REGULAR BOARD MEETING

BOARD OF TRUSTEES SUPERINTENDENT
Matt Carter, President Kevin D. Cordes
Broc Job, Member

Jeremy Caillier, Member

Jessica Stoltzfus, Member

BOARD MEETING MINUTES
Monday, May 12, 2025

PRESENT
Kevin Cordes, Matt Carter, Jeremy Caillier, Broc Job, Jessica Stoltzfus

ABSENT
Ania Borsil, Sebastian Andalia

CALL TO ORDER
Matt Carter called the meeting to order at 5:00 p.m.

FLAG SALUTE
Jeremy Caillier led the flag salute.

APPROVAL OF AGENDA
Broc Job moved, Jessica Stoltzfus seconded to approve the agenda as presented.
(Motion approved; vote: 4-0)
Vote: Carter Aye Job Aye Caillier Aye Stoltzfus Aye

PUBLIC COMMENTS
No public comments.

PRESENTATIONS/INFORMATION ITEMS/REPORTS

PRESENTATIONS

Teacher of the Year: Frederick Arbon

Classified Employee of the Year: Carmen Fanelli, Kyle Gunter, Heidi Lahee

Retirees: Kenneth Crow, Rebecca Flores, Kathrine Lang, Guadalupe Carrillo, Heidi Lahee

REPORTS

Muroc Education Association (MEA)

California School Employees Association (CSEA)
Principals

Construction Update

Assistant Superintendent Update
Superintendent Update

Board of Trustees

NO REPORTS
Student Board Members

CA-2



Regular Board Meeting Minutes May 12, 2025

CONSENT AGENDA

All matters listed under Consent Agenda are considered by the Board to be routine and will
be enacted by one motion in the form listed below, unless any member of the Board requests
that an item be removed from the Consent Agenda for separate consideration.

A.

oow

@mm

Adoption of Minutes

1. Regular Board Meeting, April 14, 2025

Deposit Transactions, April 2025

Accounts Payable Report, April 2025

California School Employees Association and its Chapter #340
1. Memorandum of Understanding: Bus Driver Trainer Compensation
Approval of 2024-25 Confidential Salary Schedule

Approval of 2024-25 Administrator Salary Schedule

. Personnel Actions

Approve Classified Employees

Approve Changes to Classified Assignments

Approve Classified Substitutes

Approve Classified Resignations

Approve District Volunteers

Resolution 05-25-01; Elimination of Classified Position — SpEd Instructional Aide — SCIA
evel 365 Phone Proposal Agreement

COUTAWN e

Jessica Stoltzfus moved, Jeremy Caillier seconded to approve/adopt/ratify the following items on
the Consent Agenda.
(Motion approved; vote: 4-0)

Vote: Carter Ave Job Aye Caillier Aye Stolzfus Aye

ACTION ITEMS

A.

Consideration/Possible Action: Adoption of Resolution 05-25-02
Approving the Purchase of Modular Bathroom Pursuant to California Public Contract

Code Section 20118

Matt Carter moved, Jeremy Caillier seconded to approve the Adoption of Resolution 05-25-02;
Approving the Purchase of Modular Bathroom Pursuant to California Public Contract Code Section
20118.

(Motion approved; vote: 4-0)

Vote: Carter Aye Job Aye Caillier Aye Stoltzfus Aye

ADJOURNMENT
There being no further business, Broc Job moved, Jessica Stoltzfus seconded to adjourn the meeting
at 6:41 p.m.
(Motion approved; vote: 4-0)
Vote: Carter Aye Job Aye Caillier Aye Stoltzfus Aye

Broc Job, Clerk
June 16, 2025

Board Adoption Date
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Docusign Envelope ID: 57C21EF5-836C-4042-A572-76 CF296180FA

Idaho State
University

2025-02375-AFF

AFFILIATION AGREEMENT

This Affiliation Agreement ("Agreement”) between Idaho State University, on behalf of its Kasiska
Division of Health Sciences Program, located at 921 S. 8th Ave., Pocatello, ID 83201-8410 (the
"Program") and Muroc Joint Unified School District located at 17100 Foothill Avenue North
Edwards, California 93523 (the "Facility") (each individually, a “Party,” and collectively, the “Parties”),
takes effect on Upon Execution (“Effective Date”).

Background

Program is a higher education institution having enrolled students (whether singular or plural,
“Student”) who have need for clinical education experiences (whether singular or plural,
" Experience”).

The Parties desire each Program-selected Student to obtain clinical education experiences at the
Facility.

Agreement
1. Mutual Responsibilities and Coordination.

1.1. Exchange and Review. Each Party retains a privilege to exchange visits and review materials
relevant to a Student’s Experience.

1.2. Non-discrimination. The parties agree that no part of this Agreement shall be performed in a
manner which illegally discriminates against any person on the basis of race, sex, sexual
orientation, gender identity, color, national origin, religion, age, mental or physical disability,
veteran status, or any other protected class under applicable law.

1.3. Organization. The Parties must cause the ACCE (defined below) to cooperate with Facility’s
clinical coordinator (or other designee) in arranging each Experience’s schedule, content,
objectives and goals.

2. Definitions.

2.1. “HIPAA" means CFR parts 160 and 164 and HITECH (Title XIII of the American Recovery and
Reinvestment Act of 2009) as amended.

2.2.“ACCE' means Program’s academic coordinator of clinical education
3. Program Responsibilities.

3.1. Provide a statement to the Facility that describes the philosophy, goals, objectives, and

OGC Approved -SRS 9-20-22 Page 1 of 8
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Docusign Envelope ID: 57C21EF5-836C-4042-A572-76CF296180FA

Idaho State

University
2025-02375-AFF
schedule of:
3.1.1, The Program’s curriculum generally; and
3.1.2. Each Experience in particular;

3.2. Ensure that each Student appropriately is assigned to the Experience, including:

821, Evaluating the Student’s competence and knowledge before the Experience
begins;

3:2.2; Assessing Student’s health before Experience begins; and

3.2.3. Requiring the Student to carry appropriate general and professional liability
insurance;

3.3. Ensure that the Student is knowledgeable concerning and has prepared for:

3:.3:1. Transportation needed to fulfill responsibilities at the
Facility;

3.3.2. Room and board concurrently with the Experience;
and

3.3.3. Scheduling arrival at and departure from the Facility;

3.4. Ensure Students are made aware of and are directed to comply with Facility’s applicable
rules, regulations, policies, procedures, and requirements during their Experiences;

3.5. Ensure that the Student has been made aware of each Program requirement and regulation
for clinical education, including professional practice standards;

3.6. Facilitate communication between the Parties, including:

3.6.1. Appointing a member of Program’s faculty to serve as
ACCE;

3.6.2. Notifying the Facility in writing of the identity of the
ACCE and any Program-designated Program director;

3.6.3. Notifying the Facility annually of each then-current
academic year’s clinical education schedule;

3.6.4. Notifying the Facility of each specific Student

Page 2 of 8
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3.7.

3.8,

Idaho State
University

2025-02375-AFF

assignment no later than ten working days before the Student’s arrival, subject to the
arrangement set forth below in Sections IV.B and IV.C; and

3.6.5. Describing to the Facility specific Student outcome

objectives for each assigned Student’s Experience;

Direct Students to comply with and participate in all of Facility’s required trainings and
orientations regarding Facility’s policies and procedures governing any use or disclosure of
individually identifiable health information under federal law, specifically including HIPAA; and

Ensure at Facility’s request that each Student signs and delivers to Facility before the
Experience begins a copy of a Confidentiality Understanding (attached and incorporated into
this Agreement as Attachment A).

4. Facility Responsibilities.

4.1.

4.2,

4.3.

4.4.

4.5.

4.6.

4.7.

4.8,

Accept a mutually agreed upon number of Students which the Program has selected for an
Experience period;

Provide any applicable annually updated information that is necessary to complete Program’s
Clinical Education Center Information form;

Notify the Program - no later than fifteen working days before a clinical assignment - of any
change in Facility’s ability to accept the Student;

Provide the Student a clinical schedule averaging forty (40) hours per week;

Complete and return each Student evaluation according to the Program’s guidelines and
schedule;

Recognize the right of Student’s to work and learn in an environment free from sexual
harassment and agree that sexual harassment will not be tolerated in the Facility.

Inform and train the Student regarding Facility’s applicable rules, regulations, policies,
procedures, and schedules, including HIPAA-related policies and practices;

Facilitate communication between the Parties, including appointing a member from Facility to
serve as clinical coordinator and notifying the Program of the member’s identity;

5. Student Experience Characteristics.

5.1.

OGC Approved -SRS 9-20-22

No Employment relationship to Either Party.
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Idaho State
University

2025-02375-AFF

5.1.1. In General. Facility’s rules and regulations apply to
each Student which Program assigns to an Experience.

5l Liability. The Student is not considered an officer,
employee, agent, representative, or volunteer of either Party for any purpose, including,
but not limited to, liability, but instead is a Student engaged in educational Experiences
as a part of the Program’s curriculum.

5.2. Short-Notice Assignment. In an emergency circumstance, Program has a right to assign a
Student to an Experience upon less than ten days’ notice to Facility. The Facility reserves a
right to accept or reject that assignment.

5.3. Short-Notice Cancellation. Program retains a right to cancel a Student’s Experience
assignment for academic or other good cause upon less than ten days’ notice to Facility, with
no duty to designate another Student as a replacement.

5.4. Assignment Refusal. Facility retains a right for good cause to refuse any clinical assignment
upon less than fifteen working days’ notice.

5.5. Withdrawal. Each Party is entitled at any time to withdraw the Student from the Facility after
assignment for any of the following reasons that the Party must document:

5.5.1. Tthe Student’s unprofessional or unethical behavior;

5.5.2. The Facility’s staff’s unprofessional or unethical
behavior that directly affects the Student’s Experience;

5.5.3. The Student’s failure to meet Program’s prerequisite
academic requirements; or

5.5.4. Any good cause, including but not limited to, any
medical emergency.

6. Effective Duration.

6.1. Term. The Agreement’s term begins on Effective Date and is continuous with
automatic one-year renewals on each successive anniversary of the Effective

Date.

6.2. Termination. Each Party has a right at any time to terminate the Agreement upon no later
- than sixty (60) days’ advance written notice to the other Party.

6.3. In the event of termination of this Agreement by either party, Students currently assigned to
OGC Approved -SRS 9-20-22 Page 4 of 8
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Idaho State
University

2025-02375-AFF
clinical experiences at Facility at the time of notice of termination will be given the
opportunity to complete their Experience at Facility, unless withdrawn as set forth in Student
Experience Characteristics Withdrawal Section above.

7. Liability.

7.1. Program Commitment.

7.1.1. Insurance. Program at its own expense shall provide
adequate liability insurance and/or self-funded coverage for its officers, employees, and
agents. Program must ensure that its liability insurance has an occurrence-based form.
Program, at Facility’s request, will deliver a certificate of financial responsibility to Facility.

7.1.2. Program Responsibility.

7.1.2.1.  To the extent permitted by applicable law, including, but not limited to, the
Idaho Tort Claims Act (I.C. § 6-901 et seq.), Program will be responsible for
damage to persons or property resulting from the negligence on the part of itself,
its officers, employees, or agents. Neither party will be considered the agent of the
other and neither party assumes responsibility to the other party for the
consequences of any act or omission of any person, firm, or corporation not a party
to this Agreement. Program shall not be responsible for the acts or omissions of
Facility its officers, employees, or agents.

7.1.2.2.  Any claim which involves a Student shall be the responsibility of the Student
insurance carrier.

7.2. Facility Commitment.

7.2.1. Insurance. Facility at its own expense shall provide
adequate liability insurance coverage for its officers, employees, and agents. Facility, at
Program’s request, will deliver a certificate of insurance to Program.

7.2.2. Facility Responsibility.

7.2.2.1. To the extent of Facility’s preceding insurance coverage and permitted by
applicable law, the Facility will be responsible for damage to persons or property
resulting from the negligence on the part of itself, its officers, employees, or agents.
Neither party will be considered the agent of the other and neither party assumes
responsibility to the other party for the consequences of any act or omission of any
person, firm, or corporation not a party to this Agreement. Facility shall not be
responsible for the acts or omissions of Program.

OGC Approved -SRS 9-20-22 Page 5 of 8
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8.

10.

11,

Idaho State
University

2025-02375-AFF

7.3. Student Insurance.

FBals Student Requirement. Student is required to have
general and professional liability insurance with limits of liability of $1,000,000 per
occurrence and $3,000,000 aggregate.

7.3.2. Program Duty. The Program ensures that the VI.C.1
general and professional liability insurance coverage for any Student assigned to the
Facility has been obtained before Program has assigned the Student. The Program, at
Facility’s request, will deliver a certificate of insurance to the Facility.

Immunities. The Parties agree Program shall retain all of its governmental immunities and
protections under applicable law, including, but not limited to, the Idaho Tort Claims Act (I.C. § 6-
901 et seq.), which shall apply to the terms of this Agreement and any claims brought against
Program. If Facility is a governmental entity, Facility shall also retain all of its governmental
immunities and protections under applicable law.

Confidentiality. The Facility agrees to treat Student records as confidential and shall not
disclose any Student records to a third-party without the prior express written consent of Student,
unless such disclosure is otherwise required or permitted by applicable law.

Amendment. Any change to this arrangement requires a written amendment executed by both
Parties.

Notices. Each Party must send any notice under this agreement in writing either hand-delivered
or mailed by certified mail to the addresses set forth below.

Program Notification Address: Facility Notification Address:

Idaho State University Brent Tan

General Counsel Assistant Superintendent

921 S. 8™ Ave., Stop 8410 17100 Foothill Avenue

Pocatello, ID 83209-8410 North Edwards, California 93523

12.

Binding Authority. Each Party has authorized an undersigned individual to sign this Agreement
on behalf of that Party.

To express the parties’ intent to be bound by the terms of this Agreement they have executed this

document on the dates set forth below. Signature Page to follow.

OGC Approved -SRS 9-20-22 Page 6 of 8
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Idaho State

University
2025-02375-AFF
IDAHO STATE UNIVERSITY Muroc Joint Unified School District
DocusSigned by: Signed by:

’ K Forn @Vw\f Tan
ISUAPBROVED SIGNATORY SECORD PARTY SIGNATORY

5/16/2025 5/16/2025

DATE DATE

VPHS/SVP . Assistant Superintendent
TITLE TITLE
Idaho State University Second Party

Agreement invalid unless signed by all required parties

OGC Approved -SRS 9-20-22 Page 7 of 8
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Idaho State
University

2025-02375-AFF
ATTACHMENT A
Confidentiality Understanding

By signing and dating this Confidentiality Understanding, the undersigned Student indicates an
understanding of, and agrees to be bound by, a certain Affiliation Agreement between Muroc Joint
Unified School District (“Facility”) and Idaho State University, on behalf of its Kasiska Division of

Health Sciences Program (‘Program”).

As a material part of any consideration that Student provides to Facility in exchange for Facility
allowing the Student’s clinical education at Facility, Student confirms that any patient information
acquired during the clinical education is confidential, and Student at all times must maintain the
confidentiality of and not disclose this information, whether during the clinical education or after it

has ended.

Student further must abide by the applicable rules and policies of both Facility and Program while at
Facility. Student understands that, in addition to other available remedies, Facility immediately may
remove the Student and terminate the Student’s clinical education if Facility considers the Student to
endanger any patient, breach patient confidentiality, disrupt Facility’s operation, or not to comply with
any request by Facility including its supervisory staff.

I have read and understand the Affiliation Agreement, and I agree to abide by this
Confidentiality Understanding.

Student’s Signature Date

Student’s Name (Print)

ISU’s Program Witness (Signature) Date

ISU’s Program Witness Name and Title (Print)

OGC Approved -SRS 9-20-22 Page 8 of 8

CA-23



Agiloft ID# 34382 CONFIDENTIAL

N

National

UNIVERSITY

UNPAID STUDENT TEACHING AND PRACTICUM AGREEMENT

This Unpaid Student Teaching and Practicum Agreement (“Agreement”), effective as of the date of last signature, is made by
and between National University, a California non-profit, public benefit corporation ("University”), located at 9388 Lightwave
Ave., San Diego, CA 92123, and Muroc Joint Unified School District (“Institution”), which is located at 17100 Foothill Ave.,
North Edwards, CA 93523-3533, USA , (individually, each a “Party,” and collectively, the “Parties”), who have partnered
for the purpose of providing contractual services for students or a state-supported TK-12 educational service unit, with

reference to the following facts:

1. RECITALS

1.1 Section 35160 of the California Education Code provides that the governing board of any Institution may initiate and
carry on any program or activity or may otherwise act in any manner which is not in conflict with, or inconsistent with, or pre-
empted by, any law and which is not in conflict with the purposes for which the Institution is established.

12 An agreement by Institution to provide student teaching or practicum to candidates enrolled in an education credential
program offered by an institution of higher education approved by the California Commission on Teacher Credentialing (the
"CTC") is not inconsistent with the purposes for which the Institution is established.

1.3 University is accredited by WASC Senior College and University Commission ("WSCUC”). University has met all of
the preconditions prescribed by the California Commission on Teacher Credentialing (“CTC”) to offer the following student
teaching and practicum credential programs ("Programs"): Inspired Teaching and Learning, Teacher Education Internship
Credential, Special Education Internship Credential, Preliminary Administrative Services Internship Credential, Pupil Personnel
Services Internship Credential - School Counseling, and Pupil Personnel Services Internship Credential - School Psychology.

14 The University desires that the Institution provide student teaching and/or practicum to candidates enrolled in the
University's Programs. The Institution agrees to provide such student teaching and/or practicum opportunities to candidates
enrolled in University’s Programs under the terms and conditions specified in this Agreement.

2. DEFINITIONS
2.1 “Institution” shall be inclusive of any District, Charter, or School, as applicable, over which Institution has authority.

2.2 “Candidate” shall refer to a student enrolled in a program at the University which is approved by the CTC, and which
leads to an education credential. Candidates actively participate in the duties and functions of a teacher, school administrator,
school counselor, or school psychologist under the direct supervision and instruction of one (1) or more Site Support Provider(s).

2.3 “Site Support Provider” (“SSP”) shall refer to an employee of the Institution holding a valid, clear teaching credential
issued by the CTC and of whom has three (3) or more years’ teaching experience. SSP will under no circumstances be recognized

or treated as an employee of the University.

24 “University Support Provider” (“USP”) shall refer to an employee of the University holding a valid credential issued
by the CTC, a Pupil Personnel Services credential, or equivalent certification and experience as a teacher, school administrator,

school counselor, school psychologist, or other education specialist.

2.5 “Quarter Unit” shall refer to the amount of academic credit earned by a Candidate through the successful completion,
as determined by the University, of approximately twenty-fie (25) hours of Student Teaching or between twenty (20)-to-forty

(40) hours of Practicum.

2.6 “Student Teaching” shall refer to the active participation by a Candidate in the duties and functions of classroom
teaching under the direct supervision and instruction of one (1) or more SSP holding the same credential as is being sought by

the Candidate they support.

2.7 “Student Teaching Assignment” shall refer to the total assigned full days of Student Teaching which shall be comprised
of five (5) days of Student Teaching a week for twelve (12)-to-eighteen (18) weeks, dependent upon the Candidate’s program.
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acknowledges that honorariums issued are dependent upon the length of supervision provided for each Candidate, and
incomplete assignments are assessed on a pro-rated basis to the nearest completed quarter or semester unit, as reflected in
Exhibit A. University shall pay Institution within thirty (30) days from the date on which the Institution’s invoice is received.

3.5 Insurance. Institution and University will each obtain and maintain a broad form commercial general liability
insurance policy with coverage of at least one million dollars ($1,000,000) for each occurrence and two million dollars
($2,000,000) in the aggregate, with no exclusion for molestation or abuse. The Parties will provide proof of such insurance
upon execution of this Agreement to each other. For purposes of this Agreement, each of the Parties will provide workers’
compensation insurance coverage for their own employees, and Candidates are not employees of the Institution.

3.6 Representations. University represents that all Candidates assigned to Institution for Student Teaching, Field
Experience/Fieldwork, Internship, and/or Practicum are validly enrolled in a University credential program approved by the
CTC. University makes no other representation, express or implied, about, or assumes any responsibility for, the Candidate’s
fitness or qualification to participate in the Student Teaching, Field Experience/Fieldwork, Internship, and/or Practicum. Nothing
in this Agreement shall be construed as a delegation by Institution to University of any of Institution’s duties and responsibilities
for operation or supervision of the schools or classes of Institution.

3.7 Certificate of Clearance. In accordance with California Education Code Section 44320, each credential Candidate
prior to assignment to Institution must obtain at their sole expense a “Certificate of Clearance,” which includes a complete
Live Scan Service. University will ensure that Candidates receive a Certificate of Clearance prior to beginning their
assignment at Institution or hold a valid document issued by the CTC accounting for fingerprint clearance.

3.8 Tuberculosis Clearance. In accordance with California Education Code Section 49406, each credential Candidate
prior to assignment to Institution must obtain at the Candidate’s sole expense an examination by a licensed physician or
surgeon within the past sixty (60) days to determine that they are free of active tuberculosis.

3.9 Video Assessment. Institution and University agree that the use of video recording equipment on any Institution
property, including but not limited to, Institution classrooms, is solely for the purpose of assessing Candidates as part of the
credentialing process. As applicable to a particular program, University requires use of video recording for Candidate reflection
and as required by the California Teaching Performance Assessment (“CalTPA™), the Educational Specialist California Teaching
Performance Assessment (“EdSp CalTPA™), and/or the California Administrator Performance Association (“CalAPA”) to
reflect, to the extent possible, a Candidate’s knowledge, skills, and abilities to instruct TK-12 students while meeting state-
adopted academic standards for their program. Institution shall inform Candidates of video recording policies in place for the
CalTPA, EdSp CalTPA, and CalAPA task video capture requirement. Institution shall also provide SSPs with any and all
applicable rules, regulations, and instructions relating to the assessment of Candidates. University and Institution agree no
video recording of any Candidate will occur without prior written notification of the name of the Candidate as well as date,
time, and location of the video recording to the principal of the school where the video recording is to take place. The principal
of the school within the Institution where video recording is desired to take place shall provide written approval of said video
recording, subject to the receipt of all necessary authorizations from the parents and/or guardians of Institution students who
may be recorded as a result of the same. University and Institution agree no video recording of any Institution student shall
be permitted to occur without the express written approval and authorization from the student’s parent and/or guardian or as

is otherwise consistent with Institution’s policy.

3.10 Control, Supervision, and Evaluation of Assessment. The control, supervision, evaluation, and/or direction of all
Candidates and any other University personnel in connection with the assessment of the Candidate will be at the University’s

sole and exclusive discretion.

3.11 Confidentiality of Student Records. For purposes of this Agreement, and pursuant to the Family Educational Rights
and Privacy Act, 20 U.S.C. § 1232g; 34 C.F.R. Part 99, as amended (“FERPA”), University designates Institution as having
a legitimate educational interest in the educational records of any Candidate who participates in the Student Teaching, Field
Experience/Fieldwork, Internship, and/or Practicum experience at Institution to the extent that access to the records is required
by Institution to carry out the relevant educational experience. Institution agrees to maintain the confidentiality of each
Candidate’s educational record in accordance with the provisions of FERPA.

3.12  Confidentiality of Institution Pupil Records. No Candidate will have access to or have the right to receive any
Institution pupil records, except to the extent necessary in the regular course of assisting in providing services to pupils as
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326  Non-Discrimination. The Parties agree not to discriminate against any individual under this Agreement because of
race, color, religion, sex, gender, ancestry, age, national origin or disability (as defined in The Americans with Disabilities
Act of 1990, 42 USC 12101, et seq. and any regulation promulgated thereunder) or any other unlawful basis.

3.27 Title IX. University strictly adheres to Title IX of the Education Amendments of 1972, the federal Campus Sexual
Violence Elimination Act; United States Department of Education regulations and directives; and the University's sexual
harassment policy and procedures (collectively, "Regulations"). Specifically, the Regulations apply to all students,
employees, visitors, and other third parties on University-controlled or affiliated property, including institutions and entities
with whom University places its employees or students. Further, such Regulations prohibit unequal treatment on the basis of
sex/gender as well as sexual harassment, misconduct and violence. As a condition of employment, enrollment, doing business,
or being permitted on University-controlled or affiliated property, the above-mentioned individuals, organizations, and
entities must agree to: (1) Report any and all allegations of discrimination, harassment, (including sexual harassment, or
violence) promptly to the Title IX Coordinator via the reporting form at the following link: https://www.nu.edwreportit/,or
by using one of the other methods of communication with the Title IX Coordinator found at the following link:
https://www.nu.edu/title-ix/erp/; (2) Cooperate with University's investigation; and (3) Cooperate fully with all sanctions that
University may impose against those who are found to have violated the Regulations. If the individual, organization, or entity
fails to adhere to any of the aforementioned requirements, University reserves the right to take appropriate action, including
but not limited to: immediate removal from University-controlled or affiliated property, discipline of employees and students
(including termination of employment and/or enrollment); and/or termination of business or contractual relationships.

IN WITNESS WHEREOF, the Parties have executed this Agreement effective the date first written above.

National University Muroc Jointyliﬂe/d School District
By: By: / i

John Cicero i ° .

Provost and Chief Academic Officer Name: }?;,,\(-_,Vﬁ foon

Title: A<si8 }(m ‘-'* S De fm‘(e -~ CL-:tr
Dated: {

Dated: ¢ f?.)/ ]

University Contact Information

Contract Coordinator ' Telephone:

National University

9388 Lightwave Ave. Address: 17100 Foothill Ave., North Edwards, CA
San Diego, CA 92123 93523-3533, USA

(858) 642-8417
credcontracts@nu.edu
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EXHIBIT A

Honorariums

A maximum honorarium of $300.00 per course per Candidate is awarded for supervision of Candidates enrolled in the
following University programs: Inspired Teaching and Learning Teacher Education Credential; Special Education
Credential; and Preliminary Administrative Services Credential. The below table sets forth the honorarium amounts to
be awarded based on the duration of supervision provided:

Traditional Setting Block Setting
One Period 25% $300 x .25=875 One Period 33% $300 x .33 = $99 rounded to $100
Two Periods 50% $300 x .50 =§150 Two Periods 66% $300 x .66 = $198 rounded to $200
Three Periods 75% $300 x .75 = $225 Three Periods 100% 3 periods = $300
Four or MOTC Periods 100% 4peri0d5 or more=$300 Aecdeokokeskokok sk kok ook Fkkdkodok ok ok dokdokdkokokokok ok kokkkokkkkokk

A maximum honorarium of $150.00 per course per Candidate is awarded for supervision of Candidates enrolled in the
following University programs: Pupil Personnel Services Credential: School of Counseling and Pupil Personnel
Services Credential: School of Psychology. The below table sets forth the honorarium amounts to be awarded based on
the duration of supervision provided:

Traditional Setting Block Setting
One Period 25% $37.50 One period 33% $50.00
Two Periods 50% $75.00 Two Periods 66% $100.00
Three Periods 75% $112.50 Three Periods 100% $150.00
Four Periods 100% $15000 dokkkkkokkkdkkkk dokkdkok Fkokokkokok
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PAID INTERNSHIP CREDENTIAL PROGRAM MEMORANDUM OF UNDERSTANDING

This Agreement, effective as of the date of last signature, made by and between National University, a California non-profit public
benefit corporation (the "University”) and Muroc Joint Unified School District , which is located at 17100 Foothill Ave., North
Edwards, CA 93523-3533, USA , who have partnered for the purpose of providing contractual services for students, or state-
supported TK-12 educational service unit, (“Institution”), with reference to the following facts:

RECITALS

A. University is accredited by WASC Senior College and University Commission (WSCUC). University has met all of the
preconditions prescribed by the California Commission on Teacher Credentialing (the “CTC”) to offer the following
internship credential programs (each, a “Program”): Inspired Teaching and Learning, Teacher Education Internship
Credential, Special Education Internship Credential, Preliminary Administrative Services Internship Credential, and Pupil
Personnel Services Intemnship Credential — School Counseling, Pupil Personnel Services Internship Credential —School

Psychology;

B. California Education Code Sections 44452 and 44321 authorize a public school institution, charter school or county office of
education in cooperation with an approved college or University to establish an internship program meeting the provisions of
applicable California statutes and CTC regulations. Institution is either a public school institution (or state-supported TK-12
educational service unit), charter school, or county office of education and University is an approved University within the
meaning of Ed Code Section 44452; and

C. Institution and University wish to partner to deliver services in support of the Programs that meet the regulations and
standards of CTC. Attached as “Exhibit A” to this Agreement and incorporated herein by this reference is a list of the
Programs that Institution and University will be supporting through this partnership.

TERMS AND CONDITIONS

1. Term. The term of this Agreement shall commence as of the Effective Date above and shall continue until terminated in
accordance with the terms and conditions in this Agreement. Either party may terminate this Agreement for any reason or no
reason at all upon thirty (30) days written notice. All Interns placed with Institution and who are in good standing with
Institution and University as of the date of termination of this Agreement shall be permitted to complete their intemship

experience with Institution.

2. Interns and Placement. University interns are students that are certified as qualified and competent by University to provide
intern services to Institution and may, at Institution’s discretion, be accepted and assigned to Institution’s schools to provide
services as intems (each, an “Intern”). University and Institution shall coordinate the process of selection and placement of
Interns. University reserves the right to make the final determination on any Intern’s acceptance into the Program, while
Institution reserves the right to make the final determination on any Intern's employment. Neither University nor Institution
shall discriminate in the selection or acceptance of, or participation by, any Intern pursuant to this Agreement because of race,
color, national origin, religion, sex, sexual orientation, handicap, age, veteran's status, medical condition, marital status, or
citizenship, within the limits imposed by law. Intern(s) must remain at the Institution addressed herein for the duration of their

Program.

3. Program Requirements. Each Intern accepted into the Program must have met all of the following qualifying minimum

criteria:

a. Recommendation to a Program by an Institution designee.

b. Interview and screening by Institution staff, including a background check, Institution administrator interview and paper
screening, Department of Justice/FBI fingerprint clearance, and a baccalaureate degree from an accredited Institution.

c. Interview and screening by University staff, and verification of coursework and prior experience with TK-12 students in a

multicultural, multilingual setting.
d. Orientation meeting with a Credential Program Specialist, the University Support Provider/Supervisor faculty member for

the Program.
e. Passage of the CBEST exam or proof of basic skills assessment and verification of subject matter competence by

completion of an approved program or passage of the CSET.
f. University Catalog requirements met including Special Education and Teacher Education programs. Virtual

Classroom/school placements will not be approved.
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g. All service preconditions required by the CTC shall have been met.

Institution Site Support Provider Reimbursement. University shall reimburse the Institution’s Site Support Provider with the
applicable program stipend as identified in Exhibit 1 at the completion of each semester or quarter, based on the number of
units earned by the University Intern, or by an otherwise amount predetermined by University. The Institution’s Site Support
Provider must submit an Honorarium form and W-9 through the University’s Credentials Payment Portal website (i.e.,
https://www.nucredentials.net/) to initiate the reimbursement process (the "Reimbursement Process"). Institution shall make
Institution’s Site Support Provider(s) aware of the Reimbursement Process. The University determines the stipend rate, but in
no case shall it exceed six hundred dollars ($600.00) per University Intern. The University will provide the stipend directly to
the Institution’s Site Support Provider unless the Institution elects for payment to be facilitated through the Institution’s
payroll through an amendment to this Agreement. In the event University terminates the assignment of a University Intern for
any reason, the Institution’s Site Support Provider shall receive payment on account of such University Intem for the actual
time spent working with the University Intern. If a University Intern is reassigned to another Institution Site Support Provider,
this shall be considered for payment purposes as an entirely new and separate assignment. Site Support Provider is not an

employee of the University.

Insurance. The Institution and the University will obtain and maintain a broad form commercial general liability insurance
policy with coverage of at least $1,000,000 (one million dollars) for each occurrence and $2,000,000 (two million dollars) in
the aggregate, with no exclusion for molestation or abuse. The Parties will provide proof of such insurance upon execution of
this Agreement to each other. For purposes of this Agreement, each of the Parties will provide workers’ compensation

insurance coverage for their own employees.

Intern Employment Status. Interns shall be Institution employees for all purposes, including for the payment of any federal,
state, or local income or occupational taxes, FICA taxes, unemployment compensation or workers’ compensation
contributions, vacation pay, sick leave, retirement benefits or any other payments or benefits for or on behalf of Interns.

Reservation of Right to Payment. Pursuant to Education Code Section 44462, Institution reserves the right to request an
adjustment of any Intern’s salary to cover supervision services pursuant to this Agreement.

Non-Displacement of Certificated Employees. Pursuant to CTC requirements, upon request Institution shall provide written
certification to University that each Intern placed with Institution has not displaced a certificated Institution employee, which
shall enable University to verify to CTC that all statutory and CTC requirements have been met.

Teacher and Special Education Intern Support.

a. To support Education Credential Interns, Institution and University will each provide a qualified supervisor to assist each
Intern in a Program. Institution supervisors are called Site Support Providers (“SSP”). University supervisors are called
University Support Providers (“USP”). Institution SSP will mentor, coach and consult with interns on all areas of
responsibility as a teacher of record by observing lessons with pre- and post-debriefing protocols to provide weekly
course planning, modeling and coaching with attention to differentiated instruction for English Learners; assessment of
language needs and progress; and support for language accessible instruction. A minimum of two hours of support /
mentoring and supervision must be provided to an intern every five instructional days.

b. SSP shall hold a valid Clear or Life Credential in the content area for which they are providing supervision, three years of
successful teaching experience, hold a valid English Learner Authorization or CLAD Certificate issued pursuant to
section 80015 or valid bilingual authorization issued pursuant to section 80015.1, and must have demonstrated exemplary
teaching practices.

c. SSP must complete an orientation to the program’s expectations to be knowledgeable regarding program curriculum and
assessments. For Teacher Education and Special Education support, SSP orientation includes a minimum of 10 hours of
initial orientation provided through the University. The program curriculum provides effective supervision approaches
such as cognitive coaching, adult leamning theory, and current content-specific pedagogy and instructional practices,
program curriculum and assessments, including the Teaching Performance Expectations (TPEs) and the California
Teaching Performance Assessment (Cal TPA) or Educational Specialist California Teaching Performance Assessment
(EdSp CalTPA).

d. SSP and USP will together meet periodically with Interns to ensure Intemns are following the California standards for the
specific credential each Intern is seeking to obtain.

e. SSP and USP will meet without the Intern to discuss the Intern’s progress, as needed.

f  Concurrent with an Intern’s experience at Institution, University will hold program orientation seminars for Interns and
stated-approved training seminars for SSP. University representatives will review supervising techniques, establish
procedures for conducting observations and provide assistance, introduce forms used in the Program, communicate

seminar schedules, and offer further training and materials to SSP.

PAID INTERNSHIP CREDENTIAL PROGRAM MEMORANDUM OF UNDERSTANDING | Page 2 of 9
CA-29



10.

—_—

Institution will include Interns in appropriate Institution support programs and regularly scheduled staff development

activities.

Institution will designate a liaison, to ensure supervision and support assistance is provided to Interns at a minimum of 2
hours a week while employed as the teacher of record.

Institution and University will share supervision and ongoing support requirements totaling a minimum of 144 hours per
school year. Interns without English Language Authorization must receive 45 hours of focused English Language
instruction support per school year; (b)(5)(B) requires the employer to identify and individual with EL authorization who
will be immediately available to assist an intern teacher who does not yet hold EL authorization. USP will monitor the
completion of employer-provided support via an Intern Support Verification Form to verify the clockwork hours provided
by SSP and/or employer support personnel. Forms must be submitted as part of the intern’s clinical practice course
assignments. Program faculty, program supervisors, and Institution-employed supervisors monitor and support Interns
during their progress towards mastering the TPEs.

Employers who hire/place or wish to backdate interns outside National University clinical practice state offerings are
required to provide 100% of the state mandated support (4 hours per week of general support, and 1.25 hours of EL
specific support if the intern does not hold EL authorization) until the next available start date at which point the USP will
provide University support services as noted in article (8.h.).

National University provides Institution-employed supervisors with a minimum of 10 hours of initial orientation to the
program curriculum, about effective supervision approaches such as cognitive coaching, adult learning theory, and current
content-specific pedagogy and instructional practices. The program ensures that Institution employed supervisors remain
current in the knowledge and skills for Intern supervision and program expectations.

Institution with interns must have a fully qualified Credentialed administrator onsite.

University may request use of video capture for Intern reflection and CalTPA, EdSp CalTP, or CalAPA (California
Administrator Performance Assessment) completion to reflect to the extent possible Intern’s knowledge, skills, and
abilities to instruct TK-12 students while meeting state-adopted academic standards. Institution shall inform Special
Education Credential Interns of video recording policies in place for the CalTPA, EdSp CalTPA, or CalAPA task video
capture requirement.

Intern teaching schedule must reflect no less than 80% of each day in the content area of the intended credential, in a
traditional, face-to-face classroom. Virtual classroom/school placements will not be approved except in emergency
situations subject to University’s sole discretion. Transitional Kindergarten (TK) placements are highly discouraged at

this time and will require additional faculty approvals.

School Counseling Intern Support

a.

b.

To support Services Credential Interns, Institution and University will each provide a qualified supervisor to assist each
Intern in a Pupil Personnel Services Credential: School of Counseling.

SSP shall refer to an employee of the Institution holding a valid Pupil Personnel Services or other credential issued by the
CTC or equivalent certification recognized by the Institution typically with two (2) or more years’ experience as a school
counselor.

Clinical practice shall refer to the participation by an Intern in the duties and functions of a school counselor and may
include school attendance worker under the direct supervision and instruction of one (1) or more Clinical Practice
Supervisors holding a PPS School Counseling Credential.

As required by the CTC, the School Counseling Paid Internship requires a minimum of 800 clock hours field experience.
Interns must obtain hours in two (2) out of the three (3) levels (e.g., elementary, middle, and high school) over the 800
clock hours. Interns must have opportunity to gain supervised experience in comprehensive student support systems that
provides prevention and intervention services on behalf of students around crisis and trauma, including but not limited to:
suicide and homicide risk and assessment and school shootings. Interns must have the opportunity to work with students
of diverse backgrounds (150 hours) as part of the 800 clock hours, including socioeconomic disadvantages, English
learners, homeless youth, foster youth; students with disabilities (including Section 504 plans), students experiencing
suspension and expulsion from school, sexual minority youth (LGBTQ+), racial and ethnic minorities. See CTC (May
2020) Pupil Personnel Services: School Counseling Preconditions, Program Standards, and Performance Expectations,
Page 6 — Fieldwork at https://www.ctc.ca.gov/docs/default-source/educator-prep/standards/pps-school-counseling-
pdf.pdf?sfvrsn=28e552b1 4.

Institution and University shall independently determine the qualifications of their respective supervisors. Interns must
meet with their SSP for one (1) hour of individual or one-and-one half (1.5) hours of small group SSP supervision per
week. Small groups shall not exceed eight (8) Interns per group.

SSP and USP will together meet periodically with Interns to ensure Interns are following the California standards for the
services credential each intern is seeking to obtain.

SSP and USP will meet without the Intern to discuss the Intern’s progress, as needed.

Concurrent with an Intern’s experience at Institution, Institution may hold Program orientation seminars for Interns. An
initial meeting is held with the SSP’ training, University representatives to review supervising techniques, establish
procedures for conducting observations and providing assistance, introduce forms used in the Program, and communicate

intern schedules.
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Institution will include Interns in appropriate Institution support programs and regularly scheduled staff development
activities.
Institution will designate a liaison to ensure supervisory and support assistance to Interns at Institution.
USP will maintain contact with Interns remotely on a regularly scheduled basis to monitor each Intern’s progress.
School Counseling Fieldwork Intern Duties (may include, but are not limited to):

i Attend regular supervision sessions with PPS credentialed site supervisor.

ii. In collaboration with site supervisor, provide individual counseling to students with social, emotional, and

behavioral issues.
ili.  Bean advocate to all students.
iv.  Assist with Special Education consultation.
\2 Collaborate and consult with parents and teachers to provide appropriate referrals.
vi.  Collaboration with special education teachers and general education teachers in implementing RTL
vii. Review of Special Education/Cumulative Records.
viii. Conduct classroom observations in General Ed./Special Ed. classrooms.
ix.  Attend Individual Educational Plan (IEP) meetings.
X. Facilitate Group Counseling sessions.
xi.  Provide teacher/parent consultation.
xii.  Design and implement behavioral Interventions.
xiii. Participate in Student Study Teams (SST’s).
xiv. Help provide school-wide positive behavioral intervention support.
xv.  Provide intervention and consultation activities with students and families from culturally and linguistically

diverse backgrounds.
xvi. Provide comprehensive school counseling services as required by the American School counseling Association’s

(ASCA) National Model.

11. School Psychology Intern Support

a.

By

To support Services Credential Interns, Institution and University will each provide a qualified supervisor to assist each
Intern in a Pupil Personnel Services School Counseling, Pupil Personnel Services School Psychology, and Administrative
Services Programs.
SSP shall refer to an employee of the Institution holding a valid Pupil Personnel Services or other credential issued by the
CTC or equivalent certification recognized by the Institution typically with two (2) or more years’ experience as a
psychologist.
USP shall refer to an employee of the University holding a valid Pupil Personnel Services or other credential issued by
the CTC or equivalent certification recognized by the Institution typically with two (2) or more years’ experience as a
psychologist.
Clinical Practice Assignment shall typically refer to a full day of Clinical Practice consisting of five (5) days a week for
twelve (12) to eighteen (18) weeks, dependent upon the program. Clinical Practice Assignment shall satisfy all
requirements set by the commission.
The School Psychology Internship totals a minimum of 1,200 clock hours field experience. Interns must obtain hours in
two (2) out of the three (3) levels (e.g., elementary, middle, and high school) over the 1,200 clock hours.
Clinical practice shall refer to the participation by an Intern in the duties and functions of a psychologist or school
attendance worker under the direct supervision and instruction of one or more Commission qualified Clinical Practice
Supervisors.
Institution and University shall independently determine the qualifications of their respective supervisors.
SSP and USP will together meet periodically with Interns to ensure Interns are following the California standards for the
services credential each intern is seeking to obtain.
SSP and USP will meet without the Intern to discuss the Intern’s progress, as needed.
Concurrent with an Intern’s experience at Institution, Institution may hold Program orientation seminars for Interns and
training seminars for SSP. Institution representatives will review supervising techniques, established procedures for
conducting observations and providing assistance, introduce forms used within the Institution, communicate needs, and/or
offer further training and materials to support Interns and Institution needs.
Institution will include Interns in appropriate Institution support programs and regularly scheduled staff development
activities.
Institution will designate a liaison to ensure supervisory and support assistance to Interns at Institution.
USP will visit Interns at their sites on a regularly scheduled basis to monitor each Intern’s progress.
School Psychology Internship Intern Duties (may include, but are not limited to):

i. Special Education IEP Consultation & Presentation of Psycho-Educational Assessment Results.

ii. Writing Psycho-Educational Reports which shall be reviewed by the Institution Supervisor.

iii. Collaborate and consult with parents and teachers to provide Referrals to Parents/Teachers.

iv. Design and Implement RtI/MTSS Interventions — both academic and behavioral/mental health.

v. Review of Special Education/Cumulative Records.
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13.

14.

15.

16.

Vi. Conduct Classroom Observations in General Ed./Special Ed. Classrooms.

Vii. Conduct Psycho-Educational Assessments-Full.

viii.  Facilitate Group/Individual Counseling.

ix. Teacher/Parent Consultation.

x.Design and Implement Behavioral Interventions.

Xi. Participate in Study Team Consultation.

Xii. Participate in Mandatory On-going weekly Supervision with Credentialed School Psychologist for a minimum of

two hours a week.

xiii.  Documentation of services (e.g., assessment logs, evaluations) required by Institution and verified by the
supervising school psychologist.

xiv.  School-wide positive behavioral intervention support.

XV. Assessment, intervention and consultation activities with students and families from culturally and linguistically
diverse backgrounds.

xvi.  Comprehensive and balanced school psychological services as required by the National Association of school

Psychologists (NASP) Domains of Practice and Internship experience.

Preliminary Administrative Services Intern Support

Preliminary Administrative Services Interns must complete a range of activities in educational settings. Settings must:

Support the Intern’s ability to complete the CalAPA.

Demonstrate commitment to collaborative student-centered practices and continuous program improvement.

Support partnerships with education, social, and community entities that support teaching and learning for all students.

Create a leaming culture to support all students.

Understand and reflect socioeconomic and cultural diversity.

Support the Interns to access data, work with other educators, and observe teaching practice.

Permit video capture for Intern reflection and CalAPA completion to reflect to the extent possible Intern’s knowledge

skills, and abilities to instruct TK-12 students while meeting state-adopted academic standards. Institution shall inform

Credential Intern of video recording policies in place for the CalAPA task video capture requirement.

h. SSP and USP will meet periodically with Interns to ensure Interns are following the California standards for the specific
credential each Intern is seeking to obtain.

o o o p

Academic Responsibility. University shall have exclusive control over all academic issues involving the Programs, which
shall include, without limitation: selection of course content and required textbooks; delivery of instructional programs;
selection and approval of faculty; admission, registration, and retention of Interns; evaluation of Interns’ prior experience and
education; evaluation of Interns’ academic progress; scheduling courses; awarding academic credit; and conferring degrees.

Duration of Internship. Once an Intern has been accepted as an intern by Institution, and if the Intern remains in good
standing in the Program at University and within the Institution’s policies and performance standards, the Intem will be
permitted to finish their internship at Institution. However, an Intern who performs below acceptable Institution or University
standards, after appropriate support and advice efforts have been exhausted, may be removed from the paid internship position
by the Institution and/or removed from their Program by the University. All services provided by University and Institution
pursuant to this Agreement shall terminate upon an Intern's removal from the Institution or termination of participation in a

Program.

Assessment. Assessment is a function of Clinical Practice in the Teacher Education Internship program (for the Teacher
Education Internship Credential), and the Specialist Education Internship (for the Special Education Internship Credential),
Intern Field Experience course (for the Preliminary Administrative Services Internship Credential) the School Counseling and
School Psychology (for the Pupil Personnel Services Intemnship Credential) programs. Interns in those classes will pre-assess
their teaching or administrative skills, develop a plan for growth, and assess their growth at the close of the course(s). This
pre-assessment, development and post-assessment will occur in collaboration with the SSP and the USP.

Video Assessment. Institution and University agree the use of video recording equipment on any Institution property,
including but not limited to, Institution classrooms, is solely for the purpose of assessing Intems as part of the credentialing
process. The Institution shall provide University Site Support Providers and Interns with any or all applicable rules,
regulations, and instructions relating to the assessment. The University and Institution agree no video recording of any Intern
will occur without prior written notification of the name of the Intern as well as date, time, and location of the video recording
to the principal of the school where the video recording is to take place. Principal of the Institution shall provide written
approval of said recording; subject to the parent/guardian authorizations set forth in this section. The University and
Institution agree no video recording of any Institution student shall be permitted to occur without the express written approval

and authorization from the students’ parent/guardian.
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17.

18.

19.

20.

21.

22,

23.

24.

25.

26.

Control, Supervision, Evaluation of Video Recording. The control, supervision, evaluation, and/or direction of all Interns and
any other University personnel in connection with the assessment of the Interns, including, but not limited to, all classroom
video recording of the Intemns, shall be at the University’s sole discretion.

Indemnity. The Institution shall defend, indemnify and hold the University, its officers, employees, and agents, harmless from
and against any and all liability, loss, expense (including reasonable attorney’s fees), or claims for injury or damages arising
out of the performance of this Agreement but only in proportion to and to the extent such liability, loss, expense, attorneys
fees or claims for injury or damages are caused by or result from the negligent or intentional acts or omissions of the

Institution, its officers, employees, or agents.

The University shall defend, indemnify and hold the Institution, its officers, employees, and agents, harmless from and against
any and all liability, loss, expense (including reasonable attorney’s fees), or claims for injury or damages arising out of the
performance of this Agreement but only in proportion to and to the extent such liability, loss, expense, attorneys fees, or
claims for injury or damages are caused by or result from the negligent or intentional acts or omissions of the University, its

officers, employees, or agents.

Relationship of Parties. Nothing in this Agreement is intended nor shall be construed to create an employer/employee
relationship, or a joint venture, partnership, or agency relationship between the parties.

Publicity. Neither University nor Institution shall cause to be published or disseminated any advertising materials, either
printed or electronically transmitted, which identifies the other party or its facilities with respect to this Agreement, without
the prior written consent of the other party. In addition, neither party may use the names, logos, or trademarks of the other

party without its prior written consent.

Records. It is understood and agreed that all employment records shall remain the property of Institution, and all student
records, including Intern assessments, will remain the property of University.

Confidentiality of Student Intern Records. For purposes of this Agreement and pursuant to the Family Educational Rights and
Privacy Act of 1974 (FERPA), University designates Institution and its facilities/educational sites as having a legitimate
educational interest in the educational records of any student who participates in the Internship Credential Program to the
extent that access to the records is required by Institution programs or facilities to which the Intern is assigned to carry out the
relevant educational experience. Institution and its organizational components (i.e., programs) agree to maintain the
confidentiality of each Intern’s educational record in accordance with the provisions of FERPA.

Confidentiality of Institution Pupil Records. No Intern will have access to or have the right to receive any Institution pupil
records, except to the extent necessary in the regular course of assisting in providing services to pupils as part of the Internship
program. The discussion, transmission, or narration in any form by Interns of any individually identifiable pupil information,
educational, medical, or otherwise, which is obtained in the course of the Internship program, is forbidden except as a
necessary part of the practical Internship experience. To the extent an Intern is given access, they are subject to the privacy
regulations outlined in the Family Educational Rights and Privacy Act, 20 U.S.C. § 1232g; 34 C.F.R. Part 99, as amended
(“FERPA”). Otherwise, Interns shall use de-identified information only (and not personally identifiable pupil information) in
any discussions about the internship experience with University, its employees, agents or others.

Limitation of Liability. Except for obligations to make payment under this Agreement, liability for indemnification, liability
for breach of confidentiality, or liability for infringement or misappropriation of intellectual property rights, in no event shall
either Party or any of its representatives be liable under this Agreement to the other Party or any third party for consequential,
indirect, incidental, special, exemplary, punitive, or enhanced damages, lost profits or revenues or diminution in value arising
out of, or relating to, and/or in connection with any breach of this Agreement, regardless of whether such damages were
foreseeable, whether or not it was advised of the possibility of such damages and the legal or equitable theory (contract, tort,

or otherwise) upon which the claim is based.

Certificate of Clearance. In accordance with California Education Code Section 44320, each credential Intern prior to
assignment to Institution must obtain at their sole expense a “Certificate of Clearance,” which includes a complete Live Scan
Service. The University will ensure that Interns receive a Certificate prior to beginning their assignment in the Institution or
hold a valid document issued by the CTC accounting for fingerprint clearance.

Tuberculosis Clearance. In accordance with the California Education Code Section 49406, each Intern must obtain, at the
Intern’s sole expense, an examination by a licensed physician or surgeon within the past sixty (60) days to determine that they
are free of active tuberculosis, prior to beginning the Intern’s assignment in the Institution.

PAID INTERNSHIP CREDENTIAL PROGRAM MEMORANDUM OF UNDERSTANDING | Page 6 of 9
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27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

Infectious Diseases. Institution shall inform and advise Interns and any USP regarding the current status of infectious diseases
at Institution prior to arriving on site as well as provide appropriate PPE.

Non-Discrimination. University and Institution agree not to discriminate against any individual under this Agreement because of
race, color, religion, sex, gender, ancestry, age, national origin or disability (as defined in The Americans with Disabilities Act of
1990, 42 USC 12101, et seq. and any regulation promulgated thereunder) or any other unlawful basis.

Title IX. University strictly adheres to Title IX of the Education Amendments of 1972, the federal Campus Sexual Violence
Elimination Act; United States Department of Education regulations and directives; and the University's sexual harassment
policy and procedures (collectively, "Regulations"). Specifically, the Regulations apply to all students, employees, visitors,
and other third parties on University-controlled or affiliated property, including institutions and entities with whom University
places its employees or students. Further, such Regulations prohibit unequal treatment on the basis of sex/gender as well as
sexual harassment, misconduct and violence. As a condition of employment, enrollment, doing business, or being permitted
on University-controlled or affiliated property, the above-mentioned individuals, organizations, and entities must agree to: (1)
Report any and all allegations of discrimination, harassment, (including sexual harassment, or violence) promptly to the Title
IX Coordinator via the reporting form at the following link: https://www.nu.edu/reportit/,or by using one of the other methods
of communication with the Title IX Coordinator found at the following link: https://www.nu.edu/title-ix/erp/; (2) Cooperate
with University's investigation; and (3) Cooperate fully with all sanctions that University may impose against those who are
found to have violated the Regulations. If the individual, organization, or entity fails to adhere to any of the aforementioned
requirements, University reserves the right to take appropriate action, including but not limited to: immediate removal from
University-controlled or affiliated property, discipline of employees and students (including termination of employment
and/or enrollment); and/or termination of business or contractual relationships.

Arbitration. In the event of any dispute, claim, question, or disagreement arising from or relating to this agreement or the
breach thereof, the parties hereto shall use their best efforts to settle the dispute, claim, question, or disagreement. To this
effect, they shall consult and negotiate with each other in good faith and, recognizing their mutual interests, attempt to reach a
just and equitable solution satisfactory to both parties. If they do not reach such solution within a period of 60 days, then, upon
notice by either party to the other, all disputes, claims, questions, or differences shall be finally settled by arbitration
administered by the American Arbitration Association in accordance with the provisions of its Commercial Arbitration Rules.

Entire Agreement and Severability. If a court or arbitrator holds any provision of this Agreement to be illegal, unenforceable,
or invalid, the remaining provisions will not be affected. This Agreement contains the entire agreement between the parties
pertaining to the transaction and may not be amended unless in writing, signed by both parties.

Assignment. Neither party shall assign its rights or delegate its duties under this Agreement without the prior written consent
of the other party.

Notices. All notices or other communications given under this Agreement will be in writing and sent to the addressee listed
below (unless a party has changed its address by giving notice), and will be effective upon receipt if delivered personally or by
overnight mail, or effective three days after mailing if by certified mail, return receipt requested.

Supersedes Prior Agreements. This Agréement supersedes any prior agreements between the parties with respect to the subject
matter hereof, whether written or oral, and any such prior agreements are cancelled as at the date of this Agreement but
without prejudice to any rights which have already accrued to either of the parties.

Representations. Each party represents that: (a) it will abide by all applicable federal, state, or local statutes or regulations; (b)
the individual signing this Agreement has the authority to do so; and (c) it has the ability and authority to perform each of'its
obligations under this Agreement. These representations will continue after the Agreement terminates.

General Provisions. The Agreement: (a) will be binding and enforceable by the parties and their respective successors or
assigns, but not by any individual or organization not a party to this Agreement; (b) may be executed in counterparts and
effective with original or facsimile signatures; and (c) will be governed by California law.
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IN WITNESS WHEREOF, the Parties have executed this Agreement effective the date first written above.

University: National University Institution: N/I‘uroc Joint Unified School District
7 =y
P /
By: By: )/., Lo
John Cicero, Ph.D. / i
Provost and Chief Academic Officer Name: Brewt la

Title: AS‘:t g‘\am"‘\ &/?c, Yin }(-i ~ L*L-v\:—b

Dated:

University Contact Information: Dated: § [} 1 >SS

Contract Coordinator

National University Telephone: 760 - 767 -4% > E

9388 Lightwave Ave.,

San Diego, CA 92131 Address: 17100 Foothill Ave., North Edwards, CA 93523-
Telephone (858) 642-8417 3533, USA .

credcontracts@nu.edu
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CONFIDENTIAL

N
National

UNIVERSITY

EXHIBIT A

Internship Programs

Institution and University wish to partner to support the following Programs:
Inspired Teaching and Learning Teacher Education Internship Credential
Special Education Internship Credential
Preliminary Administrative Services Internship Credential
Pupil Personnel Services Internship Credential: School of Counseling
Pupil Personnel Services Internship Credential: School of Psychology
Honorariums:

Honorarium amount of $300.00 per course is paid to the following programs:

Inspired Teaching and Learning Teacher Education Internship Credential
Special Education Internship Credential

Honorarium amount of $150.00 per course is paid to the following programs:

Pupil Personnel Services Internship Credential: School of Counseling
Pupil Personnel Services Internship Credential: School of Psychology

There is no honorarium provided for the following program:

Preliminary Administrative Services Internship Credential

PAID INTERNSHIP CREDENTIAL PROGRAM MEMORANDUM OF UNDERSTANDING | Page 9 of 8
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Date
August 22
August 29

September 5
September 12
September 19
September 26
October 3
October 10
October 17
October 24
October 31

Day
Friday
Friday
Friday
Friday
Friday
Friday
Friday
Friday
Friday
Friday
Friday

Opponent Site
Oakland Boron
Bye
Arvin Boron
Beverly Hills (HC) Boron
Chowchilla Boron
North North
Kern Valley* Kern Valley
Bishop* Bishop
Desert* Desert
Rosamond* Rosamond
Cal City* Cal City

* League Games
(HC) Homecoming

CA-37

Time
7:00 PM

4&7PM
6:00 PM
48&7PM
5&7:30 PM
4&7PM
4 &7 PM
4&7PM
4&7PM
48&7PM

Updated 5/6/2025

Dismiss

JV 2:30 PM

JV 2:30 PM
1:15 PM
11:45 AM
9:45 AM
1:45 PM
1:15 PM
1:35 PM

Teams
Var

JVNar
Var
JVNVar
JVNVar
JV/Var
JVIVar
JVNar
JV/Var
JV/Var
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Date

Sept. 17
October 1
October 15
October 24-25
October 29
November 5
November 12

Boron Cross Country Schedule '25

Day

Sat.
Wed.
Wed.
Wed.

Fri., Sat
Wed.
Wed.
Wed.

League *

Opponent

Burro's Invitational
HDL Invitational
Cal City, Des, Ros*
Cal City, KV, FM*

Mount SAC Invitational

Mam, Bis, Cal City*
Des, KV, Bis*
HDL Finals

CA-39

Site

Ridgecrest
Boron
Rosamond

Frazier Mtn.

Mt SAC
Cal City
Boron

Kern Valley

Time

10:00 AM
3:00 PM
3:00 PM
3:00 PM
TBD
3:00 PM
3:00 PM
2:00 PM

Updated 5/1/2025

Dismiss

1:45 PM
12:55 PM
11:.00 AM
TBD
1:10 PM
1:45 PM
10:45 AM



West Boron Elementary Title | Expenditures
2025-2026

The following expenditures were approved by the School Site Council (SSC) during our meeting
on May 29, 2025. These expenditures will be included in our School Plan for Student
Achievement (SPSA).

Goal 1

Certificated Personnel Salaries and Benefits - $138,755.00
Classified Personnel Salaries - $75,000.00
Scholastic Newsweek - $2,500.00
Goal 2

Attendance Incentives $3,000.00
Goal 3

Pride Awards Incentives $3,000.00

Total $222,225.00
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MUROC JOINT UNIFIED SCHOOL DISTRICT
Board Meeting Background Material
Consent Agenda Item

TO: Board of Trustees
FROM: Trevor Walker, Chief Business Officer
MEETING DATE: June 23, 2025

AGENDA ITEM: Approval of the 2025-2026 Consolidated Application,
(CARS) Spring Release

BACKGROUND: Muroc Joint Unified School District participates in categorically funded state
and federal programs including Title I, Title IT and various other programs.

RECOMMENDATION: It is recommended that the Board approve the 2025-2026 Consolidated

Application, Spring Data Collection expenditures for submission to the California Department of
Education with the authorized signature of the Superintendent.
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MUROC JOINT UNIFIED SCHOOL DISTRICT
Board Meeting Background Material

TO: Board of Trustees

FROM: Kevin D. Cordes
Superintendent

DATE: June 23, 2025

AGENDA ITEM: Approve Classified Employees

BACKGROUND: Due to vacancies and/or new positions in the classified staff, the
employees on the list below are being recommended for appointment.

RECOMMENDATION: It is recommended that the Board approve the classified
appointments on the list below.

CLASSIFIED EMPLOYEES
Board Meeting Date: June 23, 2025

Bueno, Alyssa, Special Education Mod/Severe Instructional Aide, Desert Jr/Sr High
School, H, Step 02, 7 hours/day, $2,775.29/month, 9.5 month position, Effective May

12,2025

Bachara, Zane, Custodian, Maintenance, C, Step 01, 8 hours/day, $2,984.10/month,
12 month position, Effective May 13, 2025

Bachara, Zoe, Transportation Monitor, Transportation, A, Step 01, 1.5 hours/day,
$519.68/month, 9.5 month position, Effective May 5, 2025.

Petrey, Mickie, Transportation Monitor, Transportation, A, Step 01, 0.5 hour/day,
$172.38/month, 9.5 month position, Effective May 5, 2025.

Mclaughlin, Gage, Maintenance Worker, Maintenance, H, Step 02, 8 hours/day,
$3,365.16/month, 12 month position, Effective June 2, 2025.

Skelton, Nathan, Maintenance Worker, Maintenance, H, Step 01, 8 hours/day,
$3,245.10/month, 12 month position, Effective June 9, 2025.

Cordes, Julie, Special Circumstances Instructional Aide, Desert Jr/Sr High School,
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MUROC JOINT UNIFIED SCHOOL DISTRICT

Board Meeting Background Material

TO: Board of Trustees

FROM: Kevin D. Cordes
Superintendent

DATE: June 23, 2025

AGENDA ITEM: Approve Classified Substitute

BACKGROUND: Due to the need to cover classified assignments when employees are ill or on
leave, there is a need to maintain a pool of substitutes.

RECOMMENDATION: It is recommended that the Board approve the individuals on the attached
list to serve as a substitute in the District.

TEMPORARY CLASSIFIED ASSIGNMENT
Board Meeting Date: June 23, 2025

Name Assignment Pay Rate Effective Date
Dixon, Imani Campus Aide $16.50 5/12/2025
Custodian $16.50 6/17/2025
Grimshaw, George Custodian $16.50 5/19/2025
Maitenance Worker $16.50 5/19/2025
Groundskeeper $16.50 5/19/2025
Martin, Lauryn Custodian $16.50 5/19/2025
Campus Aide $16.50 5/19/2025
Ulloa, Ana Custodian $16.50 8/1/2025
Cafeteria Worker $16.50 8/1/2025
Gonzalez, Baylian Instructional Aide $16.50 6/10/2025
Mlinar, Jeannette Custodian $16.50 6/17/2025
Campus Aide $16.50 6/17/2025
Cafeteria Worker $16.50 6/17/2025
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Olds, Alijah

Roman Jr., David

Custodian
Maintenance Worker
Groundskeeper

Custodian

Maintenance Worker
Groundskeeper

CA-45

$16.50
$16.50
$16.50

$16.50
$16.50
$16.50

6/17/2025
6/17/2025
6/17/2025

6/18/2025
6/18/2025
6/18/2025



MUROC JOINT UNIFIED SCHOOL DISTRICT

Board Meeting Background Material

TO: Board of Trustees

FROM: Kevin D. Cordes
Superintendent

DATE: June 23, 2025

AGENDA ITEM: Approve Classified Resignations

BACKGROUND:

Crow, Kenneth, has submitted his resignation as Lead Maintenance effective July 31,
2025. He is retiring from the District.

Carrillo, Guadalupe, has submitted his resignation as a Maintenance Worker effective
July 31, 2025. He is retiring from the District.

Alexander, Kikumi, has submitted her resignation as a Cafeteria Worker effective June
6, 2025. She is leaving the District.

Scarberry, Carly, has submitted her resignation as a Librarian Assistant effective June
13, 2025. She is leaving the District.

Mclaughlin, Gage, has submitted his resignation as a Groundskeeper effective May 30,
2025. He is taking another position with the District.

Skelton, Nathan, has submitted his resignation as a Custodian effective June 6, 2025.
He is taking another position with the District.
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MUROC JOINT UNIFIED SCHOOL DISTRICT
Board Meeting Background Material

TO: Board of Trustees

FROM: Kevin D. Cordes
Superintendent

DATE: June 23, 2025

AGENDA ITEM: Approve Certificated Resignation

BACKGROUND:

Kendra Spitzer, has submitted her letter of resignation as a Music Teacher at Desert
Junior/Senior High School and Branch Elementary School effective June 30, 2025. Kendra has
been with the district since October 3, 2011.

Shandra Bee, has submitted her letter of resignation as a Transitional Kindergarten Teacher at
Bailey Elementary School effective June 6, 2025. Shandra has been with the district since

August 14, 2024.

Joelle Cohen, has submitted her letter of resignation as a Transitional Kindergarten Teacher at
Bailey Elementary School effective June 6, 2025. Joelle has been with the district since August
8, 2024.

Cheyenne Metz, has submitted her letter of resignation a 3™ grade Teacher at Branch
Elementary School effective June 7, 2025. Cheyenne has been with the district since August 10,

2022.

Kathy Lang, has retired from her position as a Kindergarten Teacher at Bailey Elementary
School effective June 6, 2025. Kathy has been with the district since August 21, 2003.

RECOMMENDATION: It is recommended that the Board approve the resignation submitted
to and accepted by the Superintendent.
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RESOLUTION OF THE BOARD OF TRUSTEES OF
THE MUROC JOINT UNIFIED SCHOOL DISTRICT
RESOLUTION ___06-25-01

RESOLUTION REGARDING THE ELIMINATION OF POSITIONS
OF CLASSIFIED SERVICES

WHEREAS, this Board hereby finds it is in the best interest of this school district that as
of June 23, 2025, the following positions be eliminated:

No. OF
POSITIONS JoB TITLE ADD
2 Special Education Instructional Aide — S.C.LA. 6.25 hours average/day

NOW, THEREFORE, BE IT RESOLVED that one classified position be eliminated to

the extent set forth above.

The foregoing Resolution was passed and adopted at a regular board meeting of the
Governing Board on June 23, 2025 by the following vote:

AYES:
NOES:
ABSENT:

Date: June 23, 2025

By:

D. Matthew Carter
President of the Governing Board

GOVERNING BOARD OF THE
MUROC JOINT UNIFIED SCHOOL DISTRICT

By:

Kevin D. Cordes
Secretary of the Governing Board
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MUROC JOINT UNIFIED SCHOOL DISTRICT
Board Meeting Background Material
Public Hearing

TO: Board of Trustees
FROM: Kevin Cordes, Superintendent
MEETING DATE: June 23, 2025

AGENDA ITEM: Public Hearing of Local Control and Accountability Plan (LCAP)

BACKGROUND: Education Code Section 52062 (b) requires that the governing board of a
school district hold a public hearing to solicit the recommendations and comments of
members of the public regarding the specific actions and expenditures proposed to be
included in the Local Control and Accountability Plan.

LCAP is available for review online at: www.muroc.k12.ca.us




MUROC JOINT UNIFIED SCHOOL DISTRICT

Board Meeting Background Material

Public Hearing
TO: Board of Trustees
FROM: Trevor Walker, Chief Business Officer

MEETING DATE: June 23, 2025

AGENDA ITEM: Public Hearing of Annual Budget

BACKGROUND: Education Code Section 42103 requires that the governing board of a
school district hold a public hearing on the proposed budget to be adopted for the
subsequent fiscal year.

Budget is available for review online at: www.muroc.k12.ca.us




02MUROC JOINT UNIFIED SCHOOL DISTRICT
Board Meeting Background Material

Action Agenda Item

TO: Board of Trustees
FROM: Kevin D. Cordes, Superintendent

MEETING DATE: June 23, 2024

AGENDA ITEM: Resolution 06-25-02, Declaration of Need for Fully
Qualified Educators for 2025-26

BACKGROUND: In emergency situations, the District is allowed to hire a teacher under
an emergency permit or waiver when a diligent search has been made and a suitable

fully prepared teacher is not available.

In order to process any request for an emergency permit or a waiver through the
Commission on Teacher Credentialing, the area of request must be publicly identified on
a Declaration of Need for Fully Qualified Educators that must be filed annually. This
Declaration lists the potential areas of shortage for the District based on past need.

RECOMMENDATION: It is recommended that the Board of Trustees adopt Resolution
06-16-02, Declaration of Need for Fully Qualified Educators for the 2025-26 school year.




~ State of California Email.: cr.edentials@ctc.ca.gov
¢, Commission on Teacher Credentialing Website: www.ctc.ca.gov
Certification Division 5

651 Bannon Street, Suite 601 Resolution Number 6-25-2

Sacramento, CA 95811

DECLARATION OF NEED FOR FULLY QUALIFIED EDUCATORS

Original Declaration of Need for year: i

Revised Declaration of Need for year:

FOR SERVICE IN A SCHOOL DISTRICT OR DISTRICT/COUNTY AUTHORIZED CHARTER SCHOOL

Muroc Joint Unified District CDS Code: 03685

Name of District or Charter:

Kern County CDS Code: 15

Name of County:

By submitting this annual declaration, the district is certifying the following:
e Adiligent search, as defined below, to recruit a fully prepared teacher for the assignment(s) was made

e [fasuitable fully prepared teacher is not available to the school district, the district will make a reasonable effort
to recruit based on the priority stated below

The governing board/body of the school district or charter school specified above adopted a declaration at a regularly
scheduled public meetingheldon 8 /23 /2035 certifying that there is an insufficient number of certificated persons
who meet the district's specified employment criteria for the position(s) listed on the attached form. The attached form
was part of the agenda, and the declaration did NOT appear as part of a consent calendar.

» Enclose a copy of the board agenda item
With my signature below, | verify that the item was acted upon favorably by the board. The declaration shall remain in

force until June 30, 2026 :

Submitted by (Superintendent, Board Secretary, or Designee):

Kevin D. Cordes Superintendent
Name Signature Title
760-769-4241 760-769-4821 x1221 6/18/25
Fax Number Telephone Number Date
17100 Foothill Ave, North Edwards, CA 93523
Mailing Address
kcordes@muroc.k12.ca.us
EMail Address

FOR SERVICE IN A COUNTY OFFICE OF EDUCATION, STATE AGENCY OR NONPUBLIC SCHOOL AGENCY

Name of County County CDS Code
Name of State Agency
Name of NPS/NPA County of Location

CL-500 5/2024 Page 1 of 4
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The Superintendent of the County Office of Education or the Director of the State Agency or the Director of the NPS/NPA
specified above adopted a declarationon ____/  / , at least 72 hours following his or her public announcement
that such a declaration would be made, certifying that there is an insufficient number of certificated persons who meet
the county's, agency's or school's specified employment criteria for the position(s) listed on the attached form.

The declaration shall remain in force until June 30,

» Enclose a copy of the public announcement
Submitted by Superintendent, Director, or Designee:

Name Signature Title
Fax Number Telephone Number Date
Mailing Address
EMail Address

» This declaration must be on file with the Commission on Teacher Credentialing before any emergency permits will be
issued for service with the employing agency

AREAS OF ANTICIPATED NEED FOR FULLY QUALIFIED EDUCATORS
Based on the previous year's actual needs and projections of enrollment, please indicate the number of emergency

permits the employing agency estimates it will need in each of the identified areas during the valid period of this
Declaration of Need for Fully Qualified Educators. This declaration shall be valid only for the type(s) and subjects(s)

identified below.

This declaration must be revised by the employing agency when the total number of emergency permits applied for
exceeds the estimate by ten percent. Board approval is required for a revision.
Type of Emergency Permit Estimated Number Needed

CLAD/English Learner Authorization (applicant already 15
holds teaching credential)

Bilingual Authorization (applicant already holds teaching
credential)

List target language(s) for bilingual authorization:

Resource Specialist

Teacher Librarian Services

Emergency Transitional Kindergarten (ETK) 1

LIMITED ASSIGNMENT PERMITS
Limited Assignment Permits may only be issued to applicants holding a valid California teaching credential based on a

baccalaureate degree and a professional preparation program including student teaching.

CL-500 5/2024 Page 2 of 4
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Based on the previous year’s actual needs and projections of enrollment, please indicate the number of Limited
Assignment Permits the employing agency estimates it will need in the following areas. Additionally, for the Single
Subject Limited Assignment Permits estimated, please include the authorization(s) which will be requested:

TYPE OF LIMITED ASSIGNMENT PERMIT ESTIMATED NUMBER NEEDED

Multiple Subject

Single Subject

Special Education

TOTAL

15

Authorizations for Single Subject Limited Assignment Permits

SUBJECT ESTIMATED NUMBER NEEDED | SUBJECT ESTIMATED NUMBER NEEDED
Agriculture Mathematics 1
Art 1 Music
Business Physical Education
Science: Biological
Dance ;
Sciences
English 1 Science: Chemistry 1

Foundational-Level
Math

Science: Geoscience

Foundational-Level
Science

Science: Physics

Health

Social Science

Home Economics

Theater

Industrial & Technology
Education

World Languages
(specify)

CL-500 5/2024
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EFFORTS TO RECRUIT CERTIFIED PERSONNEL

The employing agency declares that it has implemented in policy and practices a process for conducting a diligent search
that includes, but is not limited to, distributing job announcements, contacting college and university placement centers,
advertising in local newspapers, exploring incentives included in the Teaching as a Priority Block Grant (refer to
www.cde.ca.gov for details), participating in state and regional recruitment centers and participating in job fairs in

California.

If a suitable fully prepared teacher is not available to the school district, the district made reasonable efforts to recruit an
individual for the assignment, in the following order:

e Acandidate who qualifies and agrees to participate in an approved internship program in the region of the school
district

e Anindividual who is scheduled to complete initial preparation requirements within six months

EFFORTS TO CERTIFY, ASSIGN, AND DEVELOP FULLY QUALIFIED PERSONNEL

Has your agency established a District Intern program? OYes @No
If no, explain.
Does your agency participate in a Commission-approved @ Yes O No

college or university internship program?

If yes, how many interns do you expect to have this year?

If yes, list each college or university with which you participate in an internship program.

If no, explain why you do not participate in an internship program.

CL-500 5/2024 Page 4 of 4
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Email: credentialstéctc.ca.gov
Website: www.ctc.ca.gov

State of California
Commission on Teacher
Credentialing Certification Division

ANNUAL STATEMENT OF NEED

30-DAY SUBSTITUTE and
DESIGNATED SUBJECTS CAREER TECHNICAL EDUCATION 30-DAY SUBSTITUTE
TEACHING PERMITS

INSTRUCTIONS TO THE EMPLOYER

This statement of need must be filed at the school district office each school year when employing holders of
Emergency 30-Day Substitute Permits. The employing agency will complete a single statement of need form
(below) and retain the form at the school district office.

The form must be completed annually, indicating that either no credentialed person is available or that those
available are not deemed qualified for substitute teaching and details of the circumstances that necessitate the use
of emergency permit holders rather than fully credentialed teachers.

This statement of need form does not require listing specific employees or their positions. The form must be
signed by the superintendent of the employing school district. It does not need to be co-signed by the county

superintendent of schools.

A copy of the form does not need to be submitted to the county or the Commission with each Emergency 30-Day
Substitute Teaching Permit application; however, the county superintendent of schools, whose responsibilities
include areas such as district payroll or district substitute placement, may request a copy of the district’s statement
of need form to accurately fulfill these duties.

County superintendent of schools offices employing holders of the Emergency 30-Day Substitute Teaching
Permit are also required to annually file, at their office, this completed statement of need form. The county

superintendent of schools will sign the form.

The Commission does not require that the school board approve the statement of need. The individual school
district may establish its own policy regarding this matter.

References: California Education Code, Sections 44225 and 44300 and California Code of Regulations, Title 5, Sections
80023, 80025 and 80026 ,

CL-505a 5/2024 Page 1 of 2
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This form must be signed by either:

D The district superintendent of schools and filed at the school district office if the holder of any Emergency
30-Day Substitute Teaching Permit will be employed as a substitute in a public school operated by a

school district.
OR

D The county superintendent of schools and filed at the county superintendent of schools' office if the holder
of any Emergency 30-Day Substitute Teaching Permit will be employed as a substitute in a

county-operated school.

Certification and Authorized Signature
The district superintendent of schools or the county superintendent of schools has reviewed the information

contained in this statement of need and certifies one the following:

Either a credentialed person is not available or one or more credentialed persons are available, but are not
deemed qualified by the district or county, as applicable, to serve as a day-to-day substitute teacher.

OR

The situation or circumstances that necessitate the use of an emergency permit holder are as follows:
(Attach additional sheets, if necessary.)

I hereby certify that all of the information contained in this statement of need is true and correct.

Muroc Joint Unifed 06/12/2024

Date

Signature of the District Superintendent District

Signature of the County Superintendent of Schools County Date

It is not necessary to submit this form to the Commission on Teacher Credentialing.

CL-505a 5/2024 Page 2 of 2
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MUROC JOINT UNIFIED SCHOOL DISTRICT
Board Meeting Background Material
Action Agenda Item

TO: Board of Trustees

FROM: David Ellms,
Director Educational Services & Categorical Programs

MEETING DATE: June 23, 2025

AGENDA ITEM: Dyslexia Screening Instrument

BACKGROUND: Ed Code Section 53008 requires districts serving students in K-2 grades
to implement a Dyslexia Screening tool to assess students who may be at risk of reading
difficulties. District are required to choose a screening tool from the State adopted list.

RECOMMENDATION: It is recommended for the Board to approve Amira Learning as
the Dyslexia Screening Instrument for students in K-2 grade.
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Amira Login (https://amiralearning.com/log-in) Istation Login (https://amiralearning.com/istation-login) ~ Contact (https://amiralearning.com/contact-amira)

Support (https://amiralearning.com/support)

AMIRA

L E A R N I N G.
(https://amiralearning.com/)

Amira Learning Receives Top Endorsement
for K-2 Dyslexia Screening in California

December 18, 2024

Amira Learning, the creator of the first and only proven Intelligent Reading Assistant for teachers and Al Reading Tutor for students, has
been formally recommended (https://www.cde.ca.gov/nr/nelyr24/yr24rel53.asp) by the Reading Difficulties Risk Screener Selection Panel
(RDRSSP) as the only screener unanimously approved for California school districts. This recommendation means California districts can
partner with Amira to meet the mandatory K-2 Screening requirements (EC 53008 (https:/www.cde.ca.gov/nr/el/le/yr24ltri21l.asp)) for the

2025-2026 school year.

In compliance with California Education Code 53008(b), the State Board of Education convened a panel of nine independent experts to
evaluate early literacy screening tools. After a comprehensive review, the panel selected and approved Amira Learning on December 16,
2024 as a top-tier screening instrument for Kindergarten through Second Grade students, in both English and Spanish.

“This endorsement highlights our innovative approach to early literacy assessment, intervention, and remediation," said Malia Vella, Vice
President of State Partnerships at Amira Learning. "Early detection is the critical first step in supporting students' reading development
and by identifying dyslexia risk as early as kindergarten, in a way that does not disrupt classroom instruction, we're providing educators
and parents with the tools they need to intervene and support —ensuring every child has the opportunity to develop a strong foundation

for lifelong learning."

Amira is the only recommended screener validated by university and SEA efficacy research that accelerates literacy outcomes by delivering
the latest reading and neuro science with Al. Leveraging advanced Al technology, the system provides a fully Al proctored assessment that
saves teachers valuable time, turns practice sessions into real-time progress monitoring data, provides Al-powered just-in-time tutoring,
delivers micro interventions, and offers immediate remediation guidance - down to the phoneme - to educators. A recent University of
Houston study
(https://amiralearning.com/hubfs/0%20Research/Full%20Research%20Studies/Amira%20Screener%20Research%20University%200f%20Houstor
utm_campaign=4283216-

California&utm_source=Press_Release&utm_medium=press_release&utm_term=UH_study&utm_content=research) highlights the

platform's critical importance, revealing Amira's ability to effectively identify 98% of students at risk for dyslexia, making it an essential tool

in early literacy assessment and intervention.

As an Intelligent Growth Engine, Amira enables teachers to focus on core instructional responsibilities while seamlessly handling universal
and dyslexia screening for K-2 students. The comprehensive platform provides precise risk identification and analysis, recommended
interventions and integrated parent communication tools. By unifying assessment, instruction, and tutoring into a cohesive learning cycle,
Amira offers districts a holistic solution that helps districts achieve instructional coherence across their literacy program.

The company has seen success with its screener in other states. Amira was recently rated as the highest-scoring screener
(https://drive.google.com/file/d/11ByYUN-qLgpjdxsB84xpjlaYuidLS64u/view?usp=drive_link) for Georgia's mandated screening for K-3
students, and studies have consistently shown (https://amiralearning.com/research) a significant effect on end of year literacy achievement
for students who use Amira 30 minutes each week, particularly for at-risk readers.

Click here (famira-isip-assess) to learn more about Amira’s solutions.
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5/14/25, 11:07 AM K-2 Assessment Constructs.png

Screen in Less than Twenty Minutes AMIRA

Oral Language, Reading Fluency: Oral Reading Fluency Group v v v 90 sec - 4 min

Phonological Memory Nonword (Nonsense Syllable) Repetition Group v v 75 sec -2min

:J;x::;:;gﬂzi:‘l]an(l Phonemic Awareness: Blending, Segmentation & Elision, Manipulation Group v v :nllr;)\anipulanon 3-4min
Reading Fluency, Decoding: Word ldentification Fluency Group v v v 30 - 90 sec
Decoding: Pseudoword Fluency Group v 36 sec
Knowledge of Letter Narnes: Letter Name Fluency Group v v 40 sec - 1 min
Letter-Sound Knowledge: Letter Sound Fluency Group v ['4 40 sec - 1 min
Rapid Automatized Naming (RAN) Group v v v 1min

Visual Attention Group v v v 1 min
g;?:‘:z’l;?::sz.nmngunge Comprehension: Listening Group v v v 3.5 min
Vocabulary Group v 4 v 1min -1min17 sec
(O:;:’!‘I;)T:rg‘)::sgi:.nLanguage Comprehension: Reading Grolp v 3-5min
Spelling/Encoding Group v 2 min
Median Times 16 min 18 min 17 min
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MUROC JOINT UNIFIED SCHOOL DISTRICT
Board Meeting Background Material
Action Agenda Item

TO: Board of Trustees

FROM: David Elims,
Director Educational Services & Categorical Programs

MEETING DATE: June 23, 2025

AGENDA ITEM: Ethnic Studies Curriculum Requirement

BACKGROUND: AB 101 signed into law in 2021 requires all public high schools to offer
Ethnic Studies as part of their curriculum. This can be a standalone course or have the
concepts as determined by the CDE be integrated within the existing courses.

RECOMMENDATION: It is recommended that the Board approve the requirement for
AB 101 will be met by integrating the concepts into the current Social Studies Courses at
both high schools.
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