



































































































































STATEMENT OF WORK

DESCRIPTION OF WORK:

WORK SCHEDULE:
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IN WITNESS WHEREOQF, the parties have executed this agreement as of the date first written above. By signing
below, Provider certifies that it has not altered any provision of the body of this Agreement.

OXNARD SCHOOL DISTRICT

District Provider

By:

Signature Signature

Melissa Reyes

Name Name

Director, Purchasing
Title Title

25-44

Contract Number

Page 11 of 15
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Per Attached Proposal #026-104 for Cohort 3.

Per district calendar

25-44
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SCHEDULE OF FEES

FEES:
Compensation for Services $ 317,213.00
Actual and Necessary Travel Expenses $ 0.00
Other Expenses $ 0.00
Total Amount not to Exceed $ 317,213.00
Deposit $ 0.00
Balance Due after Completion of Services $ 0.00

Proper invoicing is required. Receipts for expenses are required. Canceled checks are not accepted as
receipts.

PAYMENT SCHEDULE:

Send invoices to accountspayable@oxnardsd.org, athomas@oxnardsd.org and
emurillodejeronimo@oxnardsd.org.

Net 30 Terms

ADDITIONAL COSTS OF EXPENSES:
N/A

25-44

Contract Number
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EXHIBIT C
REQUIRED CERTIFICATIONS

Services Agreement Dated: September 3 2025

Provider: Orenda Education

I Fingerprinting/Criminal Background Certification (Education Code Section 45125.1)

Provider and its subconsultant’s and their employees, agents and representatives (each, a “Provider Party”) are required to submit fingerprints to the California
Department of Justice (CDO)J) if they may interact with any student outside of the immediate supervision and control of the student’s parent or guardian or a
District employee in connection with the Services. Provider certifies to the Superintendent and the Board of Trustees of the District that it is, or prior to providing

any Service under this Agreement will be, in compliance with the requirements of Education Code section 45125.1, as follows (Provider to check one box):

[ Provider will ensure that any Provider Party who: (a) might access a District facility and/or interact with a District pupil in any manner (including
through an educational app or cloud-based system) outside of the immediate supervision and control of the student’s parent or guardian or a District
employee OR (b) who was identified by District as a person requiring clearance pursuant to §45125.1(c) has, prior to providing any Service, submitted
fingerprints to the CDOJ and that Provider has received from the CDOJ a valid criminal records summary as described in §44237 for said Provider
Party. Provider will not allow any person who has been convicted of a violent felony listed in Penal Code section 667.5(c) or a serious felony listed in
Penal Code §1192(c) to provide any Service. Provider will not allow any such Provider Party to perform any Service until Provider ascertains that the
CDOJ has cleared that person and a record compliant with Education Code § 45125.1 is on file with Provider.

O The fingerprinting requirements do not apply because the Services are being provided on an emergency or exceptional situation as contemplated
under section § 45125.1(b).

B The fingerprinting requirements do not apply because Provider Parties will have no opportunity to interact with a District students in any manner
because: (i) no school-site Services or Services concerning student records will be provided; and/or (ii) the Services will be provided at a school site
while students are not present (vacant, under construction etc.).

By signing below I certify, under penalty of perjury, that: (i) I am an authorized representative of Provider qualified to provide this Certification; (ii) the
information above concerning compliance with Education Code Section 45125.1 is accurate and complete as of the date hereof; and (iii) during the term, I will
immediately inform District if any CDOJ report is changed or updated with respect to Provider Party. Documents provided by the CDOJ will be retained by
Provider and available for inspection by District or its representative(s) upon request.

Name/ Title of Authorized Representative

Signature/ Date

II.  Tuberculosis Risk Assessments Certification (Education Code Section 49406). With respect to Education Code § 49406, I do hereby certify,
represent and warrant to District’s Superintendent and Board of Trustees as follows (Provider to check the applicable statement below):

B Provider Parties, any subconsultants, and any respective employees, representatives or agents will, in connection with the provision of Services under
this Agreement, have only limited or no contact with any District student(s).

O Provider Parties may, in connection with the provision of Services, have more than limited contact with District students. Therefore, the Provider
has for each such Provider Party: (A) obtained and filed proof on completion of the required TB risk assessment(s) and (B) if deemed necessary by
a physician/surgeon, obtained and filed copies of their TB examination(s), all in compliance with the provisions of Education Code § 49406.

Provider will maintain a current list of all such Provider Parties and will provide a copy to District upon request.

By signing below I certify, under penalty of perjury, that I am an authorized representative of Provider qualified to provide this Certification, that the
information above concerning compliance with Education Code § 49406 is accurate and complete as of the date hereof, and that, during the Term, I and all
Provider Parties will satisfy all applicable tuberculosis clearance requirements before having more than limited contact with District students.

Name/ Title of Authorized Representative

Signature/ Date

25-44 Page 14 of 15

Contract Number
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III. Conflict of Interest Certification

The Provider represents and warrants that he/she/it presently has no interest, and shall not acquire any interest, direct or indirect, financial or otherwise,
which conflicts in any manner with District or with the performance of the Services. Provider understands that District will not engage any person having
such conflict of interest to perform the Services. Provider agrees that if any facts come to its attention which raises any questions as to the applicability

of conflict of interest laws, it shall immediately inform the District’s designated representative and provide all information needed for resolution of this
question.

Provider Initials:

25-44

Contract Number
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= orenda

OXNARD SCHOOL DISTRICT (Cohort 3)
2025-2026
PARTNERSHIP PLAN #026-104

To: Dr. Ana De Genna
Superintendent
adegenna@oxnardsd.org

From: Genny Sosa
Vice President, Education Partnerships
genny@orendaed.org

Date: Revised August 18, 2025




The Challenge

Every year, over 2 million of California’'s 6 million students are not qualified for college
or a high-wage career upon graduating high school. For decades, the gap between
more advantaged students and our most vulnerable student populations has
persisted. After the pandemic, the gap increased.

Equity Gap >> Achievement Gap

The root cause of the achievement gap is complex. In the end, the same groups of
students happen to perform better or worse every year. When we peel back the
layers in our districts and schools, we see that some student populations are better
set up to succeed while poor outcomes can become normalized for other student
populations. Most often, our systems have been in place for so many years that they
go largely unnoticed and unexamined.

The Orenda Difference >> Educational Equity for All Students

For over 28 years, Orenda Education has partnered with over 400 schools to
transform educational systems serving the most vulnerable districts across
California. Our mission is to ensure that all students receive a premium education
that historically some student groups tend to experience more than others. We
achieve this by partnering with district and school teams to build and refine systems
and practices grounded in equity, driven by data, and sustained through
collaborative learning. Our nested data response system is designed to support all
levels of district staff from the board room to the classroom. When the systems work
is fully implemented. Orenda partners experience systemic changes that result in
long-term, positive student outcomes, with accelerated results for historically
struggling students.

Orenda Education shares both breadth and depth in professional learning.
Orenda is an experienced partner to school and district leaders in providing a variety

of services customized to meet the unique needs of schools, clusters of schools,
districts, counties, or other organizations. Orenda is the school improvement division
of Think Together, a 501 c3 nonprofit corporation, the largest afterschool provider in
the state.
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Orendd’s systems approach is called Teach Lead Counsel (TLC).

o TEACH builds a powerful teaching and learning system by guiding teacher
teams to define grade-level expectations, facilitating the creation of common
assessments, and sharing high-impact, low-prep instructional strategies.
Through the work, educators reflect on and improve their instructional methods
and ways of responding to data.

o LEAD supports site and district leaders through a scholarly and technical
approach. Leaders learn to create school and district conditions that inspire the
highest staff performance to ensure students reach achievement targets.

e COUNSEL supports counselors, school psychologists, and administrators
responsible for wrap-around student services. Staff learn to use data from
college readiness predictors via Orendad’s proprietary software to take bold
action and measure student progress toward college and high-wage career
readiness.

The TLC model currently serves schools in a high-impact manner, in-person or virtually.
The systems-driven approach improves academic achievement for all students,
including historically struggling students, and successful students who could be
stretched. The methodology uses data to guide teachers, administrators, and school
counselors to ensure that students master grade-level curriculum and are on track to
graduate high school prepared for college and high-wage careers—ready for every life
option.

The TLC approach accelerates achievement for all students, by supporting the variety
of professionals that comprise an educational system and not only teachers, as is most
common in the field. Our nested data response system is a key to sustainable, systemic
improvement for a school or an entire district.

Oxnard School District (OSD) currently partners with Orenda Education to support
positive student outcomes throughout the district. At the district’s request and based
on our understanding of OSD's priorities, Orenda is pleased to present the following
scope of work for the 2025-26 school year. 2
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PROPOSED SCOPE OF WORK

From September 2025 through June 2026, Orenda will provide the following services

to Cohort 3 - Driffil and Curren Elementary schools:

Admin Power Clinics — Orenda facilitators will conduct Admin Power Clinics,
bringing together OSD district and school site administrators for a leadership
series consisting of 5 sessions. The sessions will be focused on onboarding the
site administrators from Cohort 3 on instructional leadership topics to support
the implementation of the student acceleration formula.

Participants Session #
District/Site Admin 5

Admin Site Coaching - Orenda facilitators will provide 10 sessions (5 per
school) of Admin Site Coaching. These sessions will provide site admin teams
with an opportunity to design and develop an instructional support system
that responds to the needs of their ELA/math teams in the implementation of
Curriculum Alignment.

Participants Session #
Site Admin 10

Professional Learning - Orenda facilitators will provide 104 professional
learning sessions to support the following activities:

a. Curriculum Alignment in ELA (grades K-5)

b. Curriculum Alignment in ELA and Math (grades 6-8)

Participants Session #
District/Site Admin & Teachers 104

Data Reflection Sessions - Orenda will co-facilitate 4 sessions with site
leaders and grade-level teams to examine evidence of student learning using
grade-level achievement data and, identify strengths, areas in need of
support, and create a plan of action in response to the data.
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Participants Session #
District/Site Admin & Teachers 4

Orenda will work with district leadership to determine whether the delivery of
services will be virtual or on-site. Each session ranges from 90 minutes to 3 hours,
depending on the context of the work.

PROFESSIONAL FEES
School Site Services # Of Sessions CostRer Total F.e esior
School (2)  Services
1.  Admin Power Clinics 5 $9,281.50 $18,563
2. Admin Site Coaching 10 $12,375 $24,750
3. Professional Learning 104 $128,700 $257,400
4. DRS Sessions 4 $8,250 $16,500
Total Fees for School Services $317,213
TERMS OF PAYMENT

Total fees for the scope of work are $317,213. Orenda is the school improvement
division of Think Together, a 501 ¢3 nonprofit corporation, the largest afterschool
provider in the state. Orenda-Think Together will invoice OSD in four installments
(equal to $79,303.25) in September 2025, November 2025, January 2026, and April
2026. The invoicing schedule is intended to facilitate the processing of payments and
might not exactly correspond to the timing of services rendered.

SCOPE OF WORK AND ROLE AGREEMENT

Orenda values your partnership and will make every effort to complete services in

the agreed timeframe. District will hold Orenda Education harmless for any district-
initiated cancelled and unscheduled sessions. The Orenda team will work with
district/site staff to reschedule alternative dates within reason. We rely on the
collaboration of our school partners to ensure scheduling and data needs are met
and we will communicate promptly to develop alternatives if partner or data
availability becomes a concern. From time to time, the proposed services and 4
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timeline outlined in this scope of work may need to be adjusted to meet the needs
on the ground.

In a joint effort to provide services that are timely, responsive to site need and in
keeping with the overall goals of the project, the following outlines processes, and
protocols for the 2025-2026 school year:

« Orenda Ed team members will make every effort to reschedule a session that is
cancelled by the site or district leadership. If the leadership is not available or
responsive in requests to reschedule the cancelled service, the district will
remain responsible for the session.

« In the event of an emergency and the originally scheduled Orenda Ed specialist
is unavailable to provide a scheduled service, an Orenda Ed team member will
facilitate the session.

« Changes to the Partnership Plan services will occur through mutual agreement
between Orenda Ed and site/district leadership. In the event that different or
additional sessions above the agreed upon scope of work are required, the
team will propose converting existing sessions prior to proposing a new scope
of work, if possible.

« Orenda Ed lead will work with site/district leadership to identify which services
will take place in a virtual or in-person format. All services can be provided in
both formats, and the current context will determine which format is most
appropriate.

« Professional Development services will be provided as agreed upon in the
Partnership Plan. Staff participation will be the responsibility of the
site/district. Orenda Ed team will prepare sessions for the number of
participants provided in advance.

« Orenda Ed will provide the necessary support for services requiring data.
Site/district data leads and admin agrees to complete data tasks to set up site
teams with the tools and resources needed to fully engage in sessions.
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Signature by an authorized representative indicates agreement with the scope of
work.

Oxnard SD Orenda Education
By: Genny Sosaq, Vice President
Date: August 18, 2025

Signature:
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OSD BOARD AGENDA ITEM

TA3T

Name of Contributor: Dr. Scott Carroll Date of Meeting: September 03, 2025

Agenda Section: Section F: Board Policies, First Reading

First Reading — Revisions to BP/AR 1240: Volunteer Assistance (Carroll)

In response to recent legislative changes and guidance from the California School Boards Association
(CSBA), district policy and the accompanying administrative regulation have undergone a
comprehensive update. These updates ensure that the district’s governance framework remains current
and legally compliant.

e The updated policies and regulations incorporate new statutory language, which is clearly
identified in red underline for ease of review.

e QOutdated or superseded language has been removed, with deletions indicated by red strikethrough
formatting.

¢ In addition to these legal updates, the policies and regulations have been carefully revised to
reduce unnecessary administrative complexity and eliminate barriers for parents and families.

e The policy and regulation will be presented for a second reading and adoption at the September
17, 2025, regular board meeting.

The revisions reflect a commitment to streamlining processes and improving accessibility, ensuring that
our policies do not create burdensome “red tape” that could hinder meaningful parent engagement.

FISCAL IMPACT:
N/A

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent, Human Resources, that the Board of Trustees
review the proposed policy and regulation updates as presented, recognizing that these changes both
align with current law and reflect an intentional effort to make district policies more parent-friendly and
responsive to the needs of our community.

ADDITIONAL MATERIALS:
Attached: Revised Regulation 1240 Volunteer Asssistance (9 pages)

Revised Policy 1240 Volunteer Assistance (7 pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3489320/Revised_Regulation_1240_Volunteer_Asssitance.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3489321/Revised_Policy_1240_Volunteer_Assistance.pdf

Board Policy Manual
Oxnard School District

Regulation 1240: Volunteer Assistance Status: ADOPTED

Original Adopted Date: 03/01/2010 | Last Revised Date: 12/01/2014 | Last Reviewed Date:
09/17/2025

Duties of Volunteers

Volunteers

The Superintendent or designee may assistassign volunteers to:

1. Assist certificated personnel in the performance of their duties, including in the supervision
of students; and in_the performance of instructional tasks which, in the judgment of the

certificated personnel to which the volunteer is assigned, may be performed by a person not

licensed as a classroom teacher - These-duties shall-netinclude-assighment-of gradesto
students: (Education Code 35021, 45343, 45344, 45349)

may—se#veServe as nonteachlng aides under the |mmed|ate supervision and dlrectlon of
certificated personnel to perform noninstructional work which assists certificated personnel
in the performance of teaching and administrative responsibilities - (Education Code 35021;

44814, 44815))
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3. Velunteersmay-work-Supervise students during lunch, breakfast, or other nutritional periods
(Education Code 35021, 44814, 44815)

3.4.Work on short-term facilities projects pursuant to Beard-peliey-and-the section below

entitled "Volunteer Facilities Projects:"

5. Perform other duties in support of district or school operations as approved by the
Superintendent or designee

+—Volunteers shall not be authorized to assign grades to students, and shall not be used to
assist certificated staff in performing teaching or administrative responsibilities in place of
regularly authorized classified employees who have been laid off. (Education Code 35021,

45344)

Basic Skills Proficiency Requirement

Volunteers are-prohibited-from-engaging-in-the following:
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Velunteersproviding supervisionwho supervise or provide instruction efto students pursuant to
Education Code 45349 shall givesubmit evidence of basic skills proficiency: to the Superintendent

or designee. (Education Code 45344.5, 45349)

Any

Criminal Background Check

Prior to assuming a volunteer position working with students in a district-sponsored student
activity program, a volunteer shall obtain fingerprint clearance through the Department of Justice
and Federal Bureau of Investigation. At his/her discretion, the volunteer may choose to meet this
requirement by obtaining an Activity Supervisor Clearance Certificate ercriminal-background-check

“Student-from the Commission on Teacher Credentialing. Student activity programs” include, but
are not limited to, scholastic programs, interscholastic programs, and extracurricular activities
sponsored by the district or a school booster club, such as cheer team, drill team, dance team, and
marching band. This(Education Code 49024)

The Superintendent or designee shall determine which volunteer positions in the district are
subject to the above requirement.

The criminal background check requirement shall not apply to volunteer supervisors for breakfast,
lunch, or other nutritional periods or to volunteer nonteaching aides under the immediate
supervision and direction of certificated personnel pursuant to Education Code 35021,

including parents/guardians volunteering in a classroom or on a field trip or community members
providing noninstructional services. (Education Code 49024)

Registered Sex Offenders

The Superintendent or designee may require all volunteers to disclose whether they are a
registered sex offender and/or to provide the district with sufficient information in order to allow
verification of this status on the Department of Justice's Megan's Law web site.

The principal may grant a registered sex offender, who is not the parent/guardian of a student at
the school, permission to come into a school building or upon school grounds to volunteer at the
school. At least 14 days prior to the first date for which permission has been granted, the principal
or designee shall retassign-anynotify the parent/guardian of each student at the school, using one
of the methods specified in Education Code 48981, that a person who is required to register as a
sex offender pursuant to Penal Code 290 as-a-velunteerwhe-assistshas been granted permission to
come into a school building or upon school grounds, the date(s) and times for which permission has
been granted, and the parent/guardian's right to obtain information regarding the person from a
designated law enforcement agency. (Penal Code 626.81)

However, no person who is required to register as a sex offender pursuant to Penal Code 290 shall
be assigned as a volunteer to assist certificated personnel in the performance of their duties;
supervisessupervise students during lunch, breakfast, or other nutritional period; or servesserve as
a nonteaching aide to perform noninstructional tasks. In addition, a person who is required to
register as a sex offender because of a conviction for a crime where the victim was a minor under
age 16 shall not serve as a volunteer in any capacity in which he/she would be working directly and
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in an unaccompanied setting with minors on more than an incidental and occasional basis or have
supervision or disciplinary power over minors. (Education Code 35021, 45349; Penal Code 290.95)

Tuberculosis Assessment/Examination

Upon initial volunteer assignment, a volunteer shall be-assigned-to-supervise-orinstruct-students
uﬂiesshave on ﬁIe W|th the school a certificate showmg that he/she has submitted evidence-ofan

Hve-to a tuberculosis:
VGLuﬂteeFSANhe%est—negatweﬁha#theFeaﬁepbereqwredm rlsk assessment and, if

tuberculosis test-every-four-years-in-accordance-with-risk factors were identified, was examined
and found to be free of infectious tuberculosis. (Education Code 49406-{(Education Code 45106,

45347, 45349, 49406)
)

The Superintendent or designee may exempt from the tuberculosis testingreguirementsrisk
assessment and/or examination those volunteers whe-serveless-than-a-schoolyearand-whose

functions do not require frequent or prolonged contact with students. (Education Code 49406)

Volunteer Facilities Projects

All volunteer faC|I|t|es pI’OJeCtS shall have apprOX|mate start and completlon dates and shall fellew
, , , be approved by
the principal in advance. Projects also shall be approved in advance by the Superintendent or
designee if they involve the following types of work:

1. Alterations, additions, or repairs to buildings and grounds

2. Construction involving wall or roof penetration, drilling, or nailing
3. Structural modifications

4. Electrical, electronic, plumbing, or heating and cooling work

5. Painting
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6. Installation of carpet, playground equipment, benches, sprinkler systems, marquees or signs
7. Paving
8. Tree planting, pruning, or removal

The Superintendent or designee shall ensure that volunteers possess the appropriate license and/or

have sufficient expertise apprepriate-terequired for the project. He/she shall also ensure that such
projects comply with building and safety codes and other applicable laws and collective bargaining
agreements. The district shall provide on-site assistance and supervision for such projects as

necessary. Proeje RaH-be-Hspe

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for

the Governing Board to enact this policy. Instead, they are provided as additional resources for those

interested in the subject matter of the policy.

State Description

22 CCR 101170 Criminal record clearance

22 CCR 101216 Health screening; volunteers in child care centers

Ed. Code 35021 Volunteer aides

Ed. Code 35021.1 Automated records check

Ed. Code 35021.3 Registry of volunteers for before/after school programs
Ed. Code 44010 Sex offense; definition

Ed. Code 44814-44815 Supervision of students during lunch and other nutrition

periods

Ed. Code 45125 Fingerprinting requirements

Ed. Code 45125.01 Interagency agreements for criminal record information
Ed. Code 45340-45349 Instructional aides

Ed. Code 45360-45367 Teacher aides

Ed. Code 48981 Parental notifications

Ed. Code 49024 Activity Supervisor Clearance Certificate

Ed. Code 49406 TB risk assessment

Ed. Code 8482-8484.6 After School Education and Safety Program

Ed.

Code 8484.7-8484.9

Gov. Code 12940

21st Century Community Learning Center program

Unlawful discriminatory employment practices
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https://govt.westlaw.com/calregs/Document/I14D9E67E5B6211EC9451000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
https://govt.westlaw.com/calregs/Document/I1625A05A5B6211EC9451000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35021.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35021.1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35021.3.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44010.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=4.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=4.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45125.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45125.01.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=5.&article=6.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=5.&article=8.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48981.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49024.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49406.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=6.&chapter=2.&article=22.5.&op_statues=2001&op_chapter=545)&op_section=4#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=6.&chapter=2.&article=22.6.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12940.#

Gov. Code 3543.5 Prohibited interference with employees' rights

H&S Code 1596.7995 Immunization requirements for volunteers in child care
center or preschool

H&S Code 1596.871 Fingerprints of individuals in contact with child day care
facility clients

Lab. Code 1720.4 Public works; exclusion of volunteers from prevailing
wage law

Lab. Code 3352 Workers' compensation; definitions

Lab. Code 3364.5 Authority to provide workers' compensation insurance

for volunteers

Pen. Code 290 Registration of sex offenders

Pen. Code 290.4 Information regarding sex offenders

Pen. Code 290.95 Disclosure by person required to register as sex offender

Pen. Code 626.81 Sex offender; permission to volunteer at school

Management Resources Description

PERB Decision Whisman Elementary School District (1991) PERB
Decision No. 868

Website CSBA District and County Office of Education Legal
Services

Website California Department of Justice, Megan's Law

Website California Department of Education, Parents/Family and
Community

Website Commission on Teacher Credentialing

Website CSBA

Website California State Parent Teacher Association

Cross References

Code Description

0410 Nondiscrimination In District Programs And Activities
0500 Accountability

1000 Concepts And Roles

1100 Communication With The Public

1150 Commendations And Awards
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=3543.5.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=1596.7995.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=1596.7995.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=1596.871.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=1596.871.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1720.4.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1720.4.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=3352.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=3364.5.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=3364.5.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=290.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=290.4.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=290.95.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=626.81.#
https://perb.ca.gov/wp-content/uploads/decisionbank/decision-0868E.pdf#
https://perb.ca.gov/wp-content/uploads/decisionbank/decision-0868E.pdf#
https://legalservices.csba.org/#
https://legalservices.csba.org/#
http://www.meganslaw.ca.gov/#
http://www.cde.ca.gov/ls/pf#
http://www.cde.ca.gov/ls/pf#
http://www.ctc.ca.gov/#
http://www.csba.org/#
http://www.capta.org/#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=jq6plqplus2fevT0EcbzC5JNw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=5Xnvg1Nl8XvrqbdMfm5J0g==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=Rfslshg9Zf1slshNsOIXislshvcjcow==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=trIGGjpAqsrxnMjOSOpzDg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=B8luFcj2Ln4YvsfMkRslshMBg==#

1250
1250
1400

1700

3514

3514
3514.1
3514.1
3515.2
3515.2
3515.3
3515.3
3515.5
3515.5
3530

3530
3541.1
3541.1-E(1)
3541.1-E(2)
3543

4030

4030
4112.4
4112.5
4112.5-E(1)
4127

4127

4131

4141

Visitors/Outsiders

Visitors/Outsiders

Relations Between Other Governmental Agencies And

The Schools

Relations Between Private Industry And The Schools

Environmental Safety

Environmental Safety

Hazardous Substances

Hazardous Substances

Disruptions

Disruptions

District Police/Security Department

District Police/Security Department

Sex Offender Notification

Sex Offender Notification

Risk Management/Insurance

Risk Management/Insurance

Transportation For School-Related Trips

Transportation For School-Related Trips

Transportation For School-Related Trips

Transportation Safety And Emergencies

Nondiscrimination In Employment

Nondiscrimination In Employment

Health Examinations

Criminal Record Check

Criminal Record Check

Temporary Athletic Team Coaches

Temporary Athletic Team Coaches

Staff Development

Collective Bargaining Agreement
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=hQ5kIkoTRtyRYplusHkYMplusplusYg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=Be1mplusBZWlsplusYkExilvTVfA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=NJ8BCzsWlEWUKsJ7slshAuTsQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=NJ8BCzsWlEWUKsJ7slshAuTsQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=m3vxtsHgsfrslshlkHYaD1Aaw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=fxkD2GuECc4MoFDSBTu5xg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=EYiFKTS2Jv8GQqZw36yplusRA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=plus9plus8333YMfroLWodmHQplusww==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=QKT0plusaJxSYDNUQplusslshQJRvVA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=XMHHcpf0hrxL4HuLqplusdm5Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=czvx0Ll4aucxbLNmh9AhHw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=hd8gOBcuJw78wjJkEdLSAQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=3XIplusPfslsh74xaYSKbXfkZEXQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=RNnWThJuj9MBOuESKWzF4w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=puXNbc0SbiOvkSjylJeAmw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=DOslshXsQDojPEuOnhRSmG8MQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=LsMjOm8lnqNqMZdToapCOA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=gOen8DOSqHCrpdGKVvGFww==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=oNOwGplusBMNPuDtfHJkx68qA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=2Fq0erCdj3KrnTxKIPh2iA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=VyHr11qjY91DeNScVvmbyw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=2WplusULslshBbi0lZdIDUoCQI2w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=LEZPHQPpluseslshhPplusFqnsBOZdQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=o72V1NApluslJovVNwW2iscew==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=mq3slshlM2nNRsqQmWfcDMsUA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=GxZZ74gxn6XuoEhjfdhpXQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=n4m09C1SK1Vy2Drnpluscfnfg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=5T9Pplusduq6WNMlEkZBQ3fpg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=w3AXoA8vl7AC7HLfttplusmjA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=BQ0GbNcIEyqa2M832Tvq8w==#

4157.1
4212
4212.4
4212.5
4212.5-E(1)
4217.3
4222

4222

4227

4227

4231

4241
4257.1
4312.4
4312.5
4312.5-E(1)
4327

4327

4331
4357.1
5020

5020
5141.4
51414
5141.52
5141.52
5145.3
5145.3
5145.6
5145.6-E(1)

Work-Related Injuries

Appointment And Conditions Of Employment

Health Examinations

Criminal Record Check

Criminal Record Check

Layoff/Rehire

Teacher Aides/Paraprofessionals

Teacher Aides/Paraprofessionals

Temporary Athletic Team Coaches

Temporary Athletic Team Coaches

Staff Development

Collective Bargaining Agreement

Work-Related Injuries

Health Examinations

Criminal Record Check

Criminal Record Check

Temporary Athletic Team Coaches

Temporary Athletic Team Coaches

Staff Development

Work-Related Injuries

Parent Rights And Responsibilities

Parent Rights And Responsibilities

Child Abuse Prevention And Reporting

Child Abuse Prevention And Reporting

Suicide Prevention

Suicide Prevention

Nondiscrimination/Harassment

Nondiscrimination/Harassment

Parent/Guardian Notifications

Parent/Guardian Notifications
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=plus5pluskVEslsh7Aft3CGq8jgsmqg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=dGmOIbHqt4UplusSWvwKa5r0w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=u2DSvOLWs8KplususXJgPkbxA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=0NMplusd23OZprVcriWrsyFNA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=FflIc9KdzA6ChMW6hnYslshjw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=ApUTyG7HQ7vTxuhgOGVm6A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=57FdTWFyXD5dKkD0DAcXMQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=1Mwrw7sNEuZyZMxcpYGUxA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=o9u5mK36XbHTIf8vdYPckg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=3Hy7RWFciokG4Tx6lqRvFQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=TdDslshPM3FElcWplus1cDGhZCfQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=m5a2egsK540sO996JyvzQg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=3t3C752qElC11gN3dZ8gzw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=8Lie9dpRJb903LBIcf4Q0w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=WC2zg2PoHhkTu3jplusu8AtdA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=1orutCaQASD8IuXJ4e2F2Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=2gKCTuWzbt83DEvikHoyaA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=qkUaGN07XslshNUsuR0Lgz0yQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=hplusTLp1ko2H2hPw5RS0rmhA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=GiHv8Qad8dZAslshslshyknOmw3Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=oOl7gPaOFAsHOunJM0QmZw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=44o6SsEqplusiXaNTllLI30dg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=RHCy8qSvuzqlkNK4eJGA0w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=06YJipluswemVNslshYJE6O4QPcg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=PmrxBAQBvLxfyVpplusXVm1Eg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=N7vWbI5kUBSCpSREh2z2EA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=GslshzgFIo4RoqMjocblE69iw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=IsgyA7p1x3NYXhplusMY7xOmA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=zHlsamrcZN5iy6gQWmaQkg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=Ggr69wqApZBJVbsLryXomQ==#

5148
5148
5148.2
5148.2
5148.3
5148.3
6020
6020
6116
6142.2
6142.2
6142.6
6142.7
6142.7
6142.8
6142.8
6145
6145
6154
6163.1
6171
6171
6184
6184
7140
7140
9200

Child Care And Development

Child Care And Development

Before/After School Programs

Before/After School Programs

Preschool/Early Childhood Education

Preschool/Early Childhood Education

Parent Involvement

Parent Involvement

Classroom Interruptions

World Language Instruction

World Language Instruction

Visual And Performing Arts Education

Physical Education And Activity

Physical Education And Activity

Comprehensive Health Education

Comprehensive Health Education

Extracurricular And Cocurricular Activities

Extracurricular And Cocurricular Activities

Homework/Makeup Work

Library Media Centers

Title | Programs

Title | Programs

Continuation Education

Continuation Education

Architectural And Engineering Services

Architectural And Engineering Services

Limits Of Board Member Authority
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=4Zmjn3u5plusHSWk5GTuSMplussw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=6fplusXJukwmCK2ALwzZG1jQQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=VslshqvQuZYHC2PZrpbVZ2slshnA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=6EslshY8EamqrXcd2JcCYSUIw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=TQvSabDF06Wfd3rCAVr8qQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=BTslshXxNyLgJKPFTKCAZplus2JA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=kmepecduPHoiwuwUZw4nrQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=N3h66HEkPzMkVVzPyT2qRA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=QkYKIj1U7crswqeE69GslshCg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=TE0dKeIRCpplusd4DSeplus6CVOg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=mva6ey2llKqbilSdvCuVOg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=cfNarslshI3c1slshPGhslshdSgdhyg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=OpNmy4Rxlb8r8Fgslsh57pdZQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=MPT1qz5G1rslshP1flClI3DOQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=mJkyplusFq5CtslshGQZHBQg8oslshQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=tKslshKjUHFbCczK2zZvJyRdw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=V6JbLS1Y9v2NrbslshcplusUuOHA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=NI2tvDgslzr09NJlnALYAw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=vXTU9CBz7dmplusj1YMjiHPfQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=teIf5SxPslshX8qmRCEeJgplusEw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=Q0j366dzed9oHmPlE950SA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=ZOZk3Y8BFz7f0U9jOggoJg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=YdgplusM1VKIt6NB7RDvh9jRg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=LKrgzaGXqlyqCBwavuE30w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=ga4xmxt0KWbNj3XSplusugurA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=WOqWBFcZEplusu0QQmsiYHsvQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=8sb18yRcWrxmeMqJCZplusJCQ==#

Board Policy Manual
Oxnard School District

Policy 1240: Volunteer Assistance Status: ADOPTED

Original Adopted Date: 03/01/2010 | Last Revised Date: 12/01/2014 | Last Reviewed Date:
09/17/2025

The Board of Trustees recognizes that volunteer assistance in schools can enrich the educational
program, increase supervision of students, and contribute to school safety while strengthening the
schools' relationships with the community. The Board encourages parents/guardians and other
members of the community to share their time, knowledge, and abilities with students.

The Superintendent or designee shall develop and implement a plan for recruiting, screening, and
placing volunteers, including strategies for reaching underrepresented groups of parents/guardians
and community members. He/she may also recruit community members to serve as mentors to
students and/or make appropriate referrals to community organizations.

The Board prohibits harassment of any volunteer on the basis of race, religious creed, color,
national origin, ancestry, physical disability, mental disability, medical condition, genetic
information, marital status, sex, gender, gender identity, gender expression, age, sexual orientation,
or military and veteran status. (Government Code 12940)

As appropriate, the Superintendent or designee shall provide volunteers with information about
school goals, programs, and practices and an orientation or other training related to their specific
responsibilities. Employees who supervise volunteers shall ensure that volunteers are assigned
meaningful responsibilities that utilize their skills and expertise and maximize their contribution to
the educational program.

Volunteer maintenanee-work shall be limited to those projects that do not replace the normal
maintenanee duties of classified staff. The Board nevertheless encourages volunteers to work on
short-term projects to the extent that they enhance the classroom or school-de-retsignificantlhy
inerease-maintenance-weorkloads; and comply with employee negotiated agreements{See CSEA

Collective Bargaining- Agreement-Article 23):

Volunteeraides.

The Superintendent or designee shall ret-be-used-to-assistcertificated-staff-in-performing-teaching

or-establish procedures for determining whether volunteers possess the qualifications, if any,

requwed by law and admlnlstratlve Fespeﬁabmﬂe&mﬂs%eeregulahon for the types of regularly

duties they will perform.

Volunteers shall act in accordance with district policies, regulations, and school rules. The
Superintendent or designee shall be responsible for investigating and resolving complaints regarding
volunteers.

The Board encourages principals to develop a means for recognizing the contributions of each
school's volunteers.
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The Superintendent or designee shall periodically report to the Board regarding the district's
volunteer assistance program.

Workers' Compensation Insurance

The Board desires to provide a safe environment for volunteers and minimize the district's exposure
to liability.

Upon the adoption of a resolution by the Board, volunteers shall be entitled to workers'
compensation benefits for any injury sustained while engaged in the performance of service for the
district. (Labor Code 3364.5)

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for

the Governing Board to enact this policy. Instead, they are provided as additional resources for those
interested in the subject matter of the policy.

State Description

22 CCR 101170 Criminal record clearance

22 CCR 101216 Health screening; volunteers in child care centers

Ed. Code 35021 Volunteer aides

Ed. Code 35021.1 Automated records check

Ed. Code 35021.3 Registry of volunteers for before/after school programs

Ed. Code 44010 Sex offense; definition

Ed. Code 44814-44815 Supervision of students during lunch and other nutrition
periods

Ed. Code 45125 Fingerprinting requirements

Ed. Code 45125.01 Interagency agreements for criminal record information
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https://govt.westlaw.com/calregs/Document/I14D9E67E5B6211EC9451000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
https://govt.westlaw.com/calregs/Document/I1625A05A5B6211EC9451000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35021.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35021.1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35021.3.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44010.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=4.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=4.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45125.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45125.01.#

Ed. Code 45340-45349
Ed. Code 45360-45367
Ed. Code 48981

Ed. Code 49024

Ed. Code 49406

Ed. Code 8482-8484.6
Ed. Code 8484.7-8484.9
Gov. Code 12940

Gov. Code 3543.5

H&S Code 1596.7995

H&S Code 1596.871

Lab. Code 1720.4

Lab. Code 3352
Lab. Code 3364.5

Pen. Code 290
Pen. Code 290.4
Pen. Code 290.95
Pen. Code 626.81

Management Resources
PERB Decision

Website

Website
Website

Website
Website

Instructional aides

Teacher aides

Parental notifications

Activity Supervisor Clearance Certificate

TB risk assessment

After School Education and Safety Program

21st Century Community Learning Center program

Unlawful discriminatory employment practices

Prohibited interference with employees' rights

Immunization requirements for volunteers in child care
center or preschool

Fingerprints of individuals in contact with child day care
facility clients

Public works: exclusion of volunteers from prevailing
wage law

Workers' compensation; definitions

Authority to provide workers' compensation insurance
for volunteers

Registration of sex offenders

Information regarding sex offenders

Disclosure by person required to register as sex offender

Sex offender; permission to volunteer at school

Description
Whisman Elementary School District (1991) PERB
Decision No. 868

CSBA District and County Office of Education Legal
Services

California Department of Justice, Megan's Law

California Department of Education, Parents/Family and
Community

Commission on Teacher Credentialing

CSBA
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https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=5.&article=6.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=5.&article=8.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48981.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49024.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49406.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=6.&chapter=2.&article=22.5.&op_statues=2001&op_chapter=545)&op_section=4#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=6.&chapter=2.&article=22.6.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12940.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=3543.5.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=1596.7995.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=1596.7995.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=1596.871.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=1596.871.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1720.4.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1720.4.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=3352.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=3364.5.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=3364.5.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=290.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=290.4.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=290.95.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=626.81.#
https://perb.ca.gov/wp-content/uploads/decisionbank/decision-0868E.pdf#
https://perb.ca.gov/wp-content/uploads/decisionbank/decision-0868E.pdf#
https://legalservices.csba.org/#
https://legalservices.csba.org/#
http://www.meganslaw.ca.gov/#
http://www.cde.ca.gov/ls/pf#
http://www.cde.ca.gov/ls/pf#
http://www.ctc.ca.gov/#
http://www.csba.org/#

Website

Cross References

Code
0410

0500
1000
1100
1150
1250
1250
1400

1700

3514

3514
3514.1
3514.1
3515.2
3515.2
3515.3
3515.3
3515.5
3515.5
3530

3530
3541.1
3541.1-E(1)
3541.1-E(2)
3543

California State Parent Teacher Association

Description
Nondiscrimination In District Programs And Activities

Accountability

Concepts And Roles

Communication With The Public

Commendations And Awards

Visitors/Outsiders

Visitors/Outsiders

Relations Between Other Governmental Agencies And

The Schools

Relations Between Private Industry And The Schools

Environmental Safety

Environmental Safety

Hazardous Substances

Hazardous Substances

Disruptions

Disruptions

District Police/Security Department

District Police/Security Department

Sex Offender Notification

Sex Offender Notification

Risk Management/Insurance

Risk Management/Insurance

Transportation For School-Related Trips

Transportation For School-Related Trips

Transportation For School-Related Trips

Transportation Safety And Emergencies
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http://www.capta.org/#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=jq6plqplus2fevT0EcbzC5JNw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=5Xnvg1Nl8XvrqbdMfm5J0g==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=Rfslshg9Zf1slshNsOIXislshvcjcow==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=trIGGjpAqsrxnMjOSOpzDg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=B8luFcj2Ln4YvsfMkRslshMBg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=hQ5kIkoTRtyRYplusHkYMplusplusYg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=Be1mplusBZWlsplusYkExilvTVfA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=NJ8BCzsWlEWUKsJ7slshAuTsQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=NJ8BCzsWlEWUKsJ7slshAuTsQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=m3vxtsHgsfrslshlkHYaD1Aaw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=fxkD2GuECc4MoFDSBTu5xg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=EYiFKTS2Jv8GQqZw36yplusRA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=plus9plus8333YMfroLWodmHQplusww==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=QKT0plusaJxSYDNUQplusslshQJRvVA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=XMHHcpf0hrxL4HuLqplusdm5Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=czvx0Ll4aucxbLNmh9AhHw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=hd8gOBcuJw78wjJkEdLSAQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=3XIplusPfslsh74xaYSKbXfkZEXQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=RNnWThJuj9MBOuESKWzF4w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=puXNbc0SbiOvkSjylJeAmw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=DOslshXsQDojPEuOnhRSmG8MQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=LsMjOm8lnqNqMZdToapCOA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=gOen8DOSqHCrpdGKVvGFww==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=oNOwGplusBMNPuDtfHJkx68qA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=2Fq0erCdj3KrnTxKIPh2iA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=VyHr11qjY91DeNScVvmbyw==#

4030
4030
4112.4
4112.5
4112.5-E(1)
4127

4127

4131

4141
4157.1
4212
4212.4
4212.5
4212.5-E(1)
4217.3
4222

4222

4227

4227

4231

4241
4257.1
4312.4
4312.5
4312.5-E(1)
4327
4327

4331
4357.1
5020

Nondiscrimination In Employment

Nondiscrimination In Employment

Health Examinations

Criminal Record Check

Criminal Record Check

Temporary Athletic Team Coaches

Temporary Athletic Team Coaches

Staff Development

Collective Bargaining Agreement

Work-Related Injuries

Appointment And Conditions Of Employment

Health Examinations

Criminal Record Check

Criminal Record Check

Layoff/Rehire

Teacher Aides/Paraprofessionals

Teacher Aides/Paraprofessionals

Temporary Athletic Team Coaches

Temporary Athletic Team Coaches

Staff Development

Collective Bargaining Agreement

Work-Related Injuries

Health Examinations

Criminal Record Check

Criminal Record Check

Temporary Athletic Team Coaches

Temporary Athletic Team Coaches

Staff Development

Work-Related Injuries

Parent Rights And Responsibilities
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=2WplusULslshBbi0lZdIDUoCQI2w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=LEZPHQPpluseslshhPplusFqnsBOZdQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=o72V1NApluslJovVNwW2iscew==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=mq3slshlM2nNRsqQmWfcDMsUA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=GxZZ74gxn6XuoEhjfdhpXQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=n4m09C1SK1Vy2Drnpluscfnfg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=5T9Pplusduq6WNMlEkZBQ3fpg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=w3AXoA8vl7AC7HLfttplusmjA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=BQ0GbNcIEyqa2M832Tvq8w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=plus5pluskVEslsh7Aft3CGq8jgsmqg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=dGmOIbHqt4UplusSWvwKa5r0w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=u2DSvOLWs8KplususXJgPkbxA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=0NMplusd23OZprVcriWrsyFNA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=FflIc9KdzA6ChMW6hnYslshjw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=ApUTyG7HQ7vTxuhgOGVm6A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=57FdTWFyXD5dKkD0DAcXMQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=1Mwrw7sNEuZyZMxcpYGUxA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=o9u5mK36XbHTIf8vdYPckg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=3Hy7RWFciokG4Tx6lqRvFQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=TdDslshPM3FElcWplus1cDGhZCfQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=m5a2egsK540sO996JyvzQg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=3t3C752qElC11gN3dZ8gzw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=8Lie9dpRJb903LBIcf4Q0w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=WC2zg2PoHhkTu3jplusu8AtdA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=1orutCaQASD8IuXJ4e2F2Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=2gKCTuWzbt83DEvikHoyaA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=qkUaGN07XslshNUsuR0Lgz0yQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=hplusTLp1ko2H2hPw5RS0rmhA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=GiHv8Qad8dZAslshslshyknOmw3Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=oOl7gPaOFAsHOunJM0QmZw==#

5020
5141.4
51414
5141.52
5141.52
5145.3
5145.3
5145.6
5145.6-E(1)
5148
5148
5148.2
5148.2
5148.3
5148.3
6020
6020
6116
6142.2
6142.2
6142.6
6142.7
6142.7
6142.8
6142.8
6145
6145
6154
6163.1
6171

Parent Rights And Responsibilities

Child Abuse Prevention And Reporting

Child Abuse Prevention And Reporting

Suicide Prevention

Suicide Prevention

Nondiscrimination/Harassment

Nondiscrimination/Harassment

Parent/Guardian Notifications

Parent/Guardian Notifications

Child Care And Development

Child Care And Development

Before/After School Programs

Before/After School Programs

Preschool/Early Childhood Education

Preschool/Early Childhood Education

Parent Involvement

Parent Involvement

Classroom Interruptions

World Language Instruction

World Language Instruction

Visual And Performing Arts Education

Physical Education And Activity

Physical Education And Activity

Comprehensive Health Education

Comprehensive Health Education

Extracurricular And Cocurricular Activities

Extracurricular And Cocurricular Activities

Homework/Makeup Work

Library Media Centers

Title | Programs



https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=44o6SsEqplusiXaNTllLI30dg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=RHCy8qSvuzqlkNK4eJGA0w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=06YJipluswemVNslshYJE6O4QPcg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=PmrxBAQBvLxfyVpplusXVm1Eg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=N7vWbI5kUBSCpSREh2z2EA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=GslshzgFIo4RoqMjocblE69iw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=IsgyA7p1x3NYXhplusMY7xOmA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=zHlsamrcZN5iy6gQWmaQkg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=Ggr69wqApZBJVbsLryXomQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=4Zmjn3u5plusHSWk5GTuSMplussw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=6fplusXJukwmCK2ALwzZG1jQQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=VslshqvQuZYHC2PZrpbVZ2slshnA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=6EslshY8EamqrXcd2JcCYSUIw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=TQvSabDF06Wfd3rCAVr8qQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=BTslshXxNyLgJKPFTKCAZplus2JA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=kmepecduPHoiwuwUZw4nrQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=N3h66HEkPzMkVVzPyT2qRA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=QkYKIj1U7crswqeE69GslshCg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=TE0dKeIRCpplusd4DSeplus6CVOg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=mva6ey2llKqbilSdvCuVOg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=cfNarslshI3c1slshPGhslshdSgdhyg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=OpNmy4Rxlb8r8Fgslsh57pdZQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=MPT1qz5G1rslshP1flClI3DOQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=mJkyplusFq5CtslshGQZHBQg8oslshQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=tKslshKjUHFbCczK2zZvJyRdw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=V6JbLS1Y9v2NrbslshcplusUuOHA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=NI2tvDgslzr09NJlnALYAw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=vXTU9CBz7dmplusj1YMjiHPfQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=teIf5SxPslshX8qmRCEeJgplusEw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=Q0j366dzed9oHmPlE950SA==#

6171
6184
6184
7140
7140
9200

Title | Programs

Continuation Education

Continuation Education

Architectural And Engineering Services

Architectural And Engineering Services

Limits Of Board Member Authority
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=ZOZk3Y8BFz7f0U9jOggoJg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=YdgplusM1VKIt6NB7RDvh9jRg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=LKrgzaGXqlyqCBwavuE30w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=ga4xmxt0KWbNj3XSplusugurA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=WOqWBFcZEplusu0QQmsiYHsvQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=8sb18yRcWrxmeMqJCZplusJCQ==#

OSD BOARD AGENDA ITEM

TANS

Name of Contributor: Dr. Scott Carroll Date of Meeting: September 03, 2025

Agenda Section: Section F: Board Policies, First Reading

First Reading — Revisions to BP/AR 4119.11, 4219.11, 4319.11: Sexual Harassment (Carroll)

In response to recent legislative changes and guidance from the California School Boards Association
(CSBA), district policies and the accompanying administrative regulations have undergone a
comprehensive update. These updates ensure that the district’s governance framework remains current
and legally compliant.

e The updated policies and regulations incorporate new statutory language, which is clearly
identified in red underline for ease of review.

e QOutdated or superseded language has been removed, with deletions indicated by red strikethrough
formatting

e The policies and regulations will be presented for a second reading and adoption at the September
17, 2025, regular board meeting.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent, Human Resources, that the Board of Trustees
review the attached policies and regulations for first reading, as presented.

ADDITIONAL MATERIALS:
Attached: Revised Policy 4119.11 4219.11 4319.11 Sexual Harassment (7 pages)

Revised Regulation 4119.11 4219.11 4319.11 Sexual Harassment (10 pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3491958/Revised_Policy_4119.11_4219.11_4319.11_Sexual_Harassment.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3491962/Revised_Regulation_4119.11_4219.11_4319.11_Sexual_Harassment.pdf

Board Policy Manual
Oxnard School District

Policy 4119.11/4219.11/4319.11: Sexual Harassment Status: ADOPTED

Original Adopted Date: 11/02/2011 | Last Revised Date: 12/14/2022| Last Reviewed Date:
09/17/2025

The following policy shall apply to all district employees,

The district does not discriminate on the basis of sex in any of its programs or activities and
complies with Title IX of the Education Amendments of 1972 and its implementing regulations.

The Governing Board is committed to providing a safe work environment that is free of
discrimination, harassment, and intimidation, including sexual harassment. The Board prohibits
sexual harassment, as defined in the accompanying administrative regulation, in district programs
and activities by and against district employees. For purposes of this policy and accompanying
administrative regulation, employees include interns, volunteers, contractors, job applicants, and
other persons with an employment relationship with the district.

intimidation. Additionally, the Board prohibits
and-retaliatory behavior or action against any person who complains; or testifies about conduct that
reasonably may constitute sexual harassment, reports such conduct, or otherwise participates or

refuses to participate in the complaint process established for the purpose of this policy.

The Superintendent or designee shall take all actions necessary to ensure the prevention,
investigation, and correction of sexual harassment, including but not limited to: (Education Code

231.5; Government Code 12950.1; 2 CCR 11023; 34 CFR 106.8, 106.45)

1. Providing training to employees in accordance with law and administrative regulation

2. Publicizing and disseminating the district's sexual harassment policy to employees and
others to whom the policy may apply

3. Publicize as specified in Exhibit (1) 4119.12/4219.12/4319.12 - Title IX Sexual Harassment
Complaint Procedures, the required notifications related to Title IX to employees, applicants
for employment, and bargaining units

&iiinsuring prompt, thorough, fair, and equitable investigation of complaints through the
appropriate state and/or federal procedures
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4.5.Taking tlmely and approprlate corrective/remedial action(s);which-mayrequire-interim

The Superintendent or designee shalmay periodically evaluate the effectiveness of the district's
strategies to prevent and address harassment. Such evaluation may involve conducting regular
anonymous employee surveys to assess whether harassment is occurring or is perceived to be
tolerated, partnering with researchers or other agencies with the needed expertise to evaluate the
district's prevention strategies, and using any other effective tool for receiving feedback on systems
and/or processes. As necessary, changes shall be made to the-harassment policy;(ies), complaint
procedures, or training-

Sexual Harassment, as appropriate and in accordance with law.

Reports and Complaints

Any district m&pen&bﬂmesemployee Who has experlenced sexual harassment in the district's

education program or whe-haveactivity may file a complaint with the district's Title IX
Coordinator. (34 CFR 106.8)

Any employee with knowledge of any-ineident-efconduct that reasonably may constitute sexual

harassment by or agalnst another empleyee%haJHmmedmte#y—FepeFPm&merdth—te%he%dﬁeet
SH-BGFV—I—SG{'—a—dIStI’ICt 3

party in a district education program or activity shall notify the Title IX Coordinator within one

workday.

Once notified, the Title IX Coordinator shall ensure that the complaint eraliegationalleging sexual
harassment is addressed through ARAdministrative Regulation 4119.12/4219.12/4319.12 - Title IX
Sexual Harassment Complaint Procedures or ARAdministrative Regulation 4030 -

Nondlscrlmlnatlon in Employment as appllcable —Beeause%eemplaﬁt—er—a%gatm%hat—rs

&nde#stafee—lawAddlhonally the Title IX Coordinator shall ensure that any |mplementat|on of
ARAdministrative Regulation 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint

Procedures, concurrently meets the requirements of ARAdministrative Regulation 4030-

Fhe - Nondiscrimination in Employment.

Before or after the filing of a formal complaint or where no formal complaint has been filed, the Title
IX Coordinator shall offer and coordinate supportive measures to be provided to the complainant
and the respondent, as deemed appropriate under the circumstances. (34 CFR 106.30, 106.44)

Upon investigation of a sexual harassment complaint, any district employee found to have engaged
or participated in sexual harassment or to have aided, abetted, incited, compelled, or coerced
another to commit sexual harassment in violation of this policy shall be subject to disciplinary
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action, up to and including dismissal, in accordance with law and the applicable collective bargaining

agreement.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the Governing Board to enact this policy. Instead, they are provided as additional resources for those

interested in the subject matter of the policy.

State
2 CCR 11006-11086

2 CCR 11009
2 CCR 11021
2 CCR 11023

2 CCR 11024

2CCR 11034
5 CCR 4900-4965

Ed. Code 200-262.4
Ed. Code 220.1
Ed. Code 220.3

Ed. Code 220.5

Gov. Code 11135

Gov. Code 12900-12996
Gov. Code 12940

Gov. Code 12950

Gov. Code 12950.1

Lab. Code 1101

Lab. Code 1102.1

Description
Discrimination in employment

Employment discrimination

Discrimination in employment - retaliation

Harassment and discrimination prevention and
correction

Required training and education on harassment based
on sex, gender identity and expression, and sexual
orientation

Terms, conditions, and privileges of employment

Nondiscrimination in elementary and secondary
educational programs receiving state or federal financial
assistance

Prohibition of discrimination

Prohibition of retaliation related to educational equity

No requirement to disclose information related to
student’s sexual orientation, gender identity, or gender
expression

Prohibition of policies requiring disclosure of
information related to student’s sexual orientation,
gender identity, or gender expression

Prohibition of discrimination

Fair Employment and Housing Act

Unlawful discriminatory employment practices

Sexual harassment

Sexual harassment training

Political activities of employees

Discrimination: sexual orientation
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https://govt.westlaw.com/calregs/Document/I680A96E15A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=11135.&lawCode=GOV#
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=3.&title=2.&part=2.8.&chapter=&article=#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12940.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12950.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12950.1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1101.#

Lab. Code 1197.5

Federal
20 USC 1681-1688

29 CFR 1636
34 CFR 106.1-106.82

42 USC 2000e-2000e-17
42 USC 2000gg-2000gg-6

Management Resources
Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Federal Register

U.S. DOE, Office for Civil Rights
Publication

Website

Website
Website

Wages, hours, and working conditions

Description
Title IX of the Education Amendments of 1972;
discrimination based on sex

Implementation of the Pregnant Workers Fairness Act

Nondiscrimination on the basis of sex in education
programs or activities

Title VII, Civil Rights Act of 1964, as amended

Pregnant Workers Fairness Act

Description
Tennessee v. Cardona (2024) 737 F.Supp.3d 510

Olmstead v. L.C. ex rel. Zimring (1999) 527 U.S. 581

John T. D. v. River Delta Joint Unified School District
(2021) WL 5176356

Burlington Industries v. Ellreth (1998) 118 S.Ct. 2257

Department of Health Services v. Superior Court of
California (2003) 31 Cal.4th 1026

Faragher v. City of Boca Raton (1998) 118 S.Ct. 2275

Gebser v. Lago Vista Independent School District (1998)
118 S.Ct. 1989

Meritor Savings Bank, FSB v. Vinson et al. (1986) 447
U.S. 57

Oncale v. Sundowner Offshore Serv. Inc. (1998) 118
S.Ct. 998

Nondiscrimination on the Basis of Sex in Education
Programs or Activities Receiving Federal Financial
Assistance, May 19, 2020, Vol. 85, No. 97, pages 30026-

30579

Dear Colleague Letter: Enforcement of Title IX under the
provisions of the 2020 Title IX Rule, February 4, 2025

CSBA District and County Office of Education Legal
Services

California Department of Education

California Civil Rights Department
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1197.5.#
https://www.ecfr.gov/current/title-29/subtitle-B/chapter-XIV/part-1636#
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106#
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106#
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter22&edition=prelim#
https://www.supremecourt.gov/opinions/opinions.aspx#
https://www.lexisnexis.com/clients/CACourts/#
https://www.lexisnexis.com/clients/CACourts/#
https://www.supremecourt.gov/opinions/opinions.aspx#
https://www.supremecourt.gov/opinions/opinions.aspx#
https://www.supremecourt.gov/opinions/opinions.aspx#
https://law.justia.com/cases/#
https://law.justia.com/cases/#
https://www.supremecourt.gov/opinions/opinions.aspx#
https://www.supremecourt.gov/opinions/opinions.aspx#
https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.ed.gov/media/document/title-ix-enforcement-directive-dcl-109477.pdf#
https://www.ed.gov/media/document/title-ix-enforcement-directive-dcl-109477.pdf#
https://legalservices.csba.org/#
https://legalservices.csba.org/#
http://www.cde.ca.gov/#
https://calcivilrights.ca.gov/#

Website U.S. Department of Education, Office for Civil Rights

Website U.S. Equal Employment Opportunity Commission

Cross References

Code Description

0410 Nondiscrimination In District Programs And Activities
0450 Comprehensive Safety Plan

0450 Comprehensive Safety Plan

1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

1313 Civility

3530 Risk Management/Insurance

3530 Risk Management/Insurance

3600 Consultants

4030 Nondiscrimination In Employment

4030 Nondiscrimination In Employment

4033 Lactation Accommodation

4040 Employee Use Of Technology

4040 Employee Use Of Technology

4112.9 Employee Notifications

4112.9 Employee Notifications

4117.7 Employment Status Reports

4118 Dismissal/Suspension/Disciplinary Action

4118 Dismissal/Suspension/Disciplinary Action
4119.12 Title IX Sexual Harassment Complaint Procedures
4119.12 Title IX Sexual Harassment Complaint Procedures
4119.21 Professional Standards

4119.21 Professional Standards
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4119.22
4131
4144
4144
4212.9
4212.9
4218.1
4219.12
4219.12
4219.21
4219.21
4219.22
4231
4244
4244
4300
4300
4312.9
4312.9
4317.7
4319.12
4319.12
4319.21
4319.21
4319.22
4344
4344
5145.3
5145.3
5145.7

Dress And Grooming
Staff Development
Complaints

Complaints

Employee Notifications

Employee Notifications

Dismissal/Suspension/Disciplinary Action (Merit System)

Title IX Sexual Harassment Complaint Procedures
Title IX Sexual Harassment Complaint Procedures
Professional Standards

Professional Standards

Dress And Grooming

Staff Development

Complaints

Complaints

Administrative And Supervisory Personnel
Administrative And Supervisory Personnel
Employee Notifications

Employee Notifications

Employment Status Reports

Title IX Sexual Harassment Complaint Procedures
Title IX Sexual Harassment Complaint Procedures
Professional Standards

Professional Standards

Dress And Grooming

Complaints

Complaints

Nondiscrimination/Harassment
Nondiscrimination/Harassment

Sexual Harassment
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5145.7 Sexual Harassment
5145.71 Title IX Sexual Harassment Complaint Procedures

5145.71 Title IX Sexual Harassment Complaint Procedures
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Board Policy Manual
Oxnard School District

Regulation 4119.11/4219.11/4319.11: Sexual Harassment Status: ADOPTED

Original Adopted Date: 11/02/2011 | Last Revised Date: 12/14/2022 | Last Reviewed Date:
09/17/2025

Definitions

Sexual harassment is a form of sex discrimination and means sexual harassment and other
harassment on the basis of one, or a combination of two or more protected characteristics, which
include, but may not be limited to, sex; gender; gender identity; gender expression; sexual
orientation; sex stereotypes; pregnancy, false pregnancy, childbirth, or related conditions or
recovery; reproductive health decision-making; breastfeeding or related medical conditions; and
parental, marital, and family status. (Government Code 11135, 12920, 12926, 12940; 20 USC

1681-1688)

Sexual harassment includes, but is not limited to, unwelcome sexual advances, unwanted requests
for sexual favors, or other unwanted verbal, visual, or physical conduct of a sexual nature, regardless
of whether ernetthe conduct is motivated by sexual desire. Conduct is considered to be sexual
harassment when made against another person of the same or opposite sex in the work or
educational setting under any of the following conditions: (Education Code 212.5; Government
Code 12940; 2 CCR 11034)

1. Submission to the conduct is made explicitly or implicitly a term or condition of the
individual's employment

2. Submission to or rejection of the conduct is used as the basis for an employment decision
affecting the individual

3. The conduct has the purpose or effect of having a negative impact upon the individual's
work performance or of creating an intimidating, hostile, or offensive work environment

4. Submission to or rejection of the conduct is used as the basis for any decision affecting the
individual regarding benefits, services, honors, programs, or activities available at or through
the district:

For purposes of applying the complaint procedures specified in Title IX-ef the-Education
Amendments-of 1972, sexual harassment is defined as any of the following forms of conduct that
occurs in an education program or activity in which a district school exercises substantial control
over the context and respondent: (34 CFR 106.30, 106.44)
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1. Adistrict employee conditioning the provision of a district aid, benefit, or service on the
person's participation in unwelcome sexual conduct

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and
objectively offensive that it effectively denies a person equal access to the district's
education program or activity

3. Sexual assault, dating violence, domestic violence, or stalking as defined in 20 USC 1092 or
34 USC 12291

Title IX Coordinator/Compliance Officer

The district designates the following individual(s) as the responsible employeels) to coordinate its
efforts to comply with Title IX efthe-Education-Amendments-of1272-in accordance with
ARAdministrative Regulation 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint
Procedures, as-well-asteand oversee-investigate,andresolve the district's response to sexual
harassment complaints processed under ARAdministrative Regulation 4030 - Nondiscrimination in
Employment. The Title IX Coordinator(s) may be contacted at:

Assistant Superintendent, Human Resources
(title or position)

1051 S. A Street, Oxnard, CA 93030
(address)

(805) 385-1501 ext. 2050

(telephone number)
certificatedhr@oxnardsd.org

(email address)

Training

The Superintendent or designee shall ensure that employees receive training regarding sexual
harassment in accordance with state and federal law.

Every two years, the Superintendent or designee shall ensure that supervisory employees receive at

least two hours, and nonsupervisory employees receive at least one hour, of classroom or other 1757
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effective interactive training and education regarding sexual harassment: as specified in
Government Code 12950.1. All newly hired employees and employees promoted to a supervisory

position shall receive training within six months of their assumption of the new
position. (Government Code 12950.1)

A supervisory employee is any employee having the authority, in the interest of the district, to hire,
transfer, suspend, lay off, promote, discharge, assign, reward, or discipline other employees, or the
responsibility to direct them, adjust their grievances, or effectively recommend such action, when
the exercise of the authority is not of a merely routine or clerical nature, but requires the use of
independent judgment. (Government Code 12926)

Such training may be completed by employees individually or as part of a group presentation, may
be completed in shorter segments as long as the applicable hourly requirement is met, and may be
provided in conjunction with other training provided to the employees. The training shall be
presented by trainers or educators with knowledge and expertise in the prevention of harassment,
discrimination, and retaliation. (Government Code 12950.1)

The district's sexual harassment training and education program shall include, but is not limited to,
the following: (Government Code 12950.1; 2 CCR 11024)

10.

11.

Information and practical guidance regarding federal and state laws concerning the
prohibition, prevention, and correction of sexual harassment

The types of conduct that constitute sexual harassment

Remedies available for victims in civil actions, and potential employer/individual
exposure/liability

Strategies to prevent harassment in the workplace

Supervisors' obligation to report sexual harassment, discrimination, and retaliation of which
they become aware

Practical examples which illustrate sexual harassment, discrimination, and retaliation using
training modalities such as role plays, case studies, and group discussions, based on factual
scenarios taken from case law, news and media accounts, and hypotheticals based on
workplace situations and other sources

The limited confidentiality of the complaint process

Resources for victims of unlawful harassment, such as to whom they should report any
alleged harassment

Steps necessary to take appropriate remedial measures to correct harassing behavior, which
includes the district's obligation to conduct an effective workplace investigation of a
harassment complaint

What to do if the supervisor is personally accused of harassment

The essential elements of the district's anti-harassment policy, and how to use the policy if a
harassment complaint is filed

Employees shall receive a copy of the district's sexual harassment policy and administrative
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regulations, which they shall read and acknowledge that they have received.

12. Information, including practical examples, of harassment based on sex, gender identity,
gender expression, and sexual orientation

13. Prevention of abusive conduct, including a review of the definition and elements of abusive
conduct pursuant to Government Code 12950.1, the negative effects that abusive conduct
has on the victim and etherothers in the workplace, the detrimental consequences of this
conduct on employee productivity and morale, and that a single act does not constitute
abusive conduct unless the act is severe or egregious

The Superintendent or designee shall retain for at least two years the records of any training
provided to supervisory-employees-Such-recordsshall-include-the-names—c¢ ained-employ

11024)employees. Such records shall include, but are not limited to, the names of trained
employees, date of the training, the sign in sheet, a copy of all certificates of attendance or
completion issued, the type of training, a copy of all written or recorded materials that comprise the
training, and name of the training provider. (2 CCR 11024)

Additionally, the Superintendent or designee shall ensure that Title IX Coordinators, investigators,
decision-makers, and any person who facilitates an informal resolution process, receive training in
accordance with 34 CFR 106.45, including the definition of sexual harassment specified in 34 CFR
106.30, the scope of the district's education program or activity, how to conduct an investigation
and grievance process including hearings, appeals, and informal resolution processes, as applicable,
and how to serve impartially, including by avoiding prejudgment of the facts at issue, conflicts of
interest, and bias.

In addition, the district's Title IX sexual harassment training shall include additional training for
investigators and decisionmakers. (34 CFR 106.45)

The Superintendent or designee shall retain for seven years the materials used to provide training as

specified in 34 CFR 106.45, make these materials publicly available on its website, or, if the district
does not maintain a website make these materials available upon request, to members of the public.

Notifications

The Superintendent or designee shall notify employees that the district does not discriminate on
the basis of sex as required by Title IX, that the Title IX nondiscrimination requirement extends to
employment, and that inquiries about the application of Title IX to the district may be referred to
the district's Title IX Coordinator and/or to the Assistant Secretary for Civil Rights, U.S. Department
of Education. (34 CFR 106.8)

The district shall notify employees, bargaining units, and applicants for employment of the name or
title, office address, email address, and telephone number of the district's Title IX Coordinator. (34
CFR 106.8)

AThe Superintendent or designee shall ensure that a copy of the accompanying Board policy and
this administrative regulation-shalk:
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1. Be displayed in a prominent location in the main administrative building, district office, or
other area of the school where notices of district rules, regulations, procedures, and
standards of conduct are posted (Education Code 231.5)

2. Be provided to every district employee at the beginning of the first quarter or semester of
the school year or whenever a new employee is hired (Education Code 231.5)

3. Appear in any school or district publication that sets forth the school's or district's
comprehensive rules, regulations, procedures, and standards of conduct (Education Code
231.5)

4. Be posted, along with the name or title and contact information of the Title IX Coordinator,
in a prominent location on the district's web-sitewebsite (34 CFR 106.8)

5. Beincluded, along with the name or title and contact information of the Title IX Coordinator,
in any handbook provided to employees or employee organizations (34 CFR 106.8)

All employees shall receive a copy of an information sheet prepared by the California Civil Rights
Department of Fair Empleyment-and Housing (DFEH(CRD) or the district that contains, at a

minimum, components on: (Government Code 12950)

1. The illegality of sexual harassment

2. The definition of sexual harassment under applicable state and federal law
3. Adescription of sexual harassment, with examples

4. The district's complaint process available to the employee

5. The legal remedies and complaint process available through BFEHCRD and the Equal
Employment Opportunity Commission (EEOC)

6. Directions on how to contact BFEHCRD and the EEOC

7. The protection against retaliation provided by 2 {CCR 11021) for opposing harassment
prohibited by law or for filing a complaint with or otherwise participating in an investigation,
proceeding, or hearing conducted by BFEHCRD and the EEOC

tradditienAdditionally, the district shall post, in a prominent and accessible location, the BFEHCRD
poster on discrimination in employment and the illegality of sexual harassment, and the BFEHCRD
poster regarding transgender rights. (Government Code 12950)

Complaint Procedures

All complaints and-allegations-ofalleging sexual harassment by and against employees shall be
investigated and resolved in accordance with law and district procedures. The district's Title IX
Coordinator shall review the allegations to determine the applicable procedure for responding to
the complaint. All complaints that meet the definition of sexual harassment under Title IX shall be
investigated and resolved in accordance with ARAdministrative Regulation
4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures. Other sexual
harassment complaints shall be investigated and resolved pursuantte-ARin accordance with
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Administrative Regulation 4030 - Nondiscrimination in Employment.

If sexual harassment is found following an investigation, the Title IX Coordinator, or designee in
consultation with the Title IX Coordinator, shall take prompt action to stop the sexual harassment,
prevent recurrence, and address any continuing effects.

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for

the Governing Board to enact this policy. Instead, they are provided as additional resources for those
interested in the subject matter of the policy.

State Description

2 CCR 11006-11086 Discrimination in employment

2 CCR 11009 Employment discrimination

2 CCR 11021 Discrimination in employment - retaliation

2 CCR 11023 Harassment and discrimination prevention and
correction

2 CCR 11024 Required training and education on harassment based
on sex, gender identity and expression, and sexual
orientation

2 CCR 11034 Terms, conditions, and privileges of employment

5 CCR 4900-4965 Nondiscrimination in elementary and secondary
educational programs receiving state or federal financial
assistance

Ed. Code 200-262.4 Prohibition of discrimination

Ed. Code 220.1 Prohibition of retaliation related to educational equity

Ed. Code 220.3 No requirement to disclose information related to
student’s sexual orientation, gender identity, or gender
expression

Ed. Code 220.5 Prohibition of policies requiring disclosure of

information related to student’s sexual orientation,
gender identity, or gender expression

Gov. Code 11135 Prohibition of discrimination

Gov. Code 12900-12996 Fair Employment and Housing Act

Gov. Code 12940 Unlawful discriminatory employment practices
Gov. Code 12950 Sexual harassment

Gov. Code 12950.1 Sexual harassment training

1761


https://govt.westlaw.com/calregs/Document/I670D99435A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
https://govt.westlaw.com/calregs/Document/I676D45735A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
https://govt.westlaw.com/calregs/Document/I677D23F35A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
https://govt.westlaw.com/calregs/Document/I677D23F35A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
https://govt.westlaw.com/calregs/Document/I679937735A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
https://govt.westlaw.com/calregs/Document/I679937735A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
https://govt.westlaw.com/calregs/Document/I679937735A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
https://govt.westlaw.com/calregs/Document/I680A96E15A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
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Lab. Code 1101
Lab. Code 1102.1
Lab. Code 1197.5

Federal
20 USC 1681-1688

29 CFR 1636
34 CFR 106.1-106.82

42 USC 2000e-2000e-17
42 USC 2000gg-2000gg-6

Management Resources
Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Federal Register

U.S. DOE, Office for Civil Rights
Publication

Website

Political activities of employees

Discrimination: sexual orientation

Wages, hours, and working conditions

Description
Title IX of the Education Amendments of 1972;
discrimination based on sex

Implementation of the Pregnant Workers Fairness Act

Nondiscrimination on the basis of sex in education
programs or activities

Title VII, Civil Rights Act of 1964, as amended

Pregnant Workers Fairness Act

Description
Tennessee v. Cardona (2024) 737 F.Supp.3d 510

Olmstead v. L.C. ex rel. Zimring (1999) 527 U.S. 581

John T. D. v. River Delta Joint Unified School District
(2021) WL 5176356

Burlington Industries v. Ellreth (1998) 118 S.Ct. 2257

Department of Health Services v. Superior Court of
California (2003) 31 Cal.4th 1026

Faragher v. City of Boca Raton (1998) 118 S.Ct. 2275

Gebser v. Lago Vista Independent School District (1998)
118 S.Ct. 1989

Meritor Savings Bank, FSB v. Vinson et al. (1986) 447
u.S. 57

Oncale v. Sundowner Offshore Serv. Inc. (1998) 118
S.Ct. 998

Nondiscrimination on the Basis of Sex in Education
Programs or Activities Receiving Federal Financial
Assistance, May 19, 2020, Vol. 85, No. 97, pages 30026-
30579

Dear Colleague Letter: Enforcement of Title IX under the
provisions of the 2020 Title IX Rule, February 4, 2025

CSBA District and County Office of Education Legal
Services
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Website
Website
Website

Cross References

Code
0410

0450
0450
1312.3
1312.3
1312.3
1312.3
1313
3530
3530
3600
4030
4030
4033
4040
4040
4112.9
4112.9
4117.7
4118
4118
4119.12
4119.12

California Department of Education

California Civil Rights Department

U.S. Department of Education, Office for Civil Rights

U.S. Equal Employment Opportunity Commission

Description

Nondiscrimination In District Programs And Activities

Comprehensive Safety Plan
Comprehensive Safety Plan

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Civility

Risk Management/Insurance

Risk Management/Insurance

Consultants

Nondiscrimination In Employment
Nondiscrimination In Employment
Lactation Accommodation

Employee Use Of Technology

Employee Use Of Technology

Employee Notifications

Employee Notifications

Employment Status Reports
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action
Title IX Sexual Harassment Complaint Procedures

Title IX Sexual Harassment Complaint Procedures
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4119.21
4119.21
4119.22
4131
4144
4144
4212.9
4212.9
4218.1
4219.12
4219.12
4219.21
4219.21
4219.22
4231
4244
4244
4300
4300
4312.9
4312.9
4317.7
4319.12
4319.12
4319.21
4319.21
4319.22
4344
4344
5145.3

Professional Standards

Professional Standards

Dress And Grooming

Staff Development

Complaints

Complaints

Employee Notifications

Employee Notifications
Dismissal/Suspension/Disciplinary Action (Merit System)
Title IX Sexual Harassment Complaint Procedures
Title IX Sexual Harassment Complaint Procedures
Professional Standards

Professional Standards

Dress And Grooming

Staff Development

Complaints

Complaints

Administrative And Supervisory Personnel
Administrative And Supervisory Personnel
Employee Notifications

Employee Notifications

Employment Status Reports

Title IX Sexual Harassment Complaint Procedures
Title IX Sexual Harassment Complaint Procedures
Professional Standards

Professional Standards

Dress And Grooming

Complaints

Complaints

Nondiscrimination/Harassment
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5145.3
5145.7
5145.7
5145.71
5145.71

Nondiscrimination/Harassment

Sexual Harassment

Sexual Harassment

Title IX Sexual Harassment Complaint Procedures

Title IX Sexual Harassment Complaint Procedures

1765



OSD BOARD AGENDA ITEM

TAee

Name of Contributor: Dr. Scott Carroll Date of Meeting: September 03, 2025

Agenda Section: Section F: Board Policies, First Reading

First Reading — Revisions to AR/Exhibit 4119.12, 4219.12, 4319.12: Title IX Sexual Harassment
Complaint Procedures (Carroll)

In response to recent legislative changes and guidance from the California School Boards Association
(CSBA), district regulations and the accompanying exhibits have undergone a comprehensive update.
These updates ensure that the district’s governance framework remains current and legally compliant.

e The updated regulations and exhibit incorporate new statutory language, which is clearly
identified in red underline for ease of review.

e QOutdated or superseded language has been removed, with deletions indicated by red strikethrough
formatting.

e The regulations and exhibit will be presented for a second reading and adoption at the September
17, 2025, regular board meeting.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent, Human Resources, that the Board of Trustees
review the attached regulation and exhibit for first reading, as presented.

ADDITIONAL MATERIALS:
Attached: REVISED Regulation 4119.12 4219.12 4319.12 TitleIX Sexual Harassment
Complaint Procedures (13 pages)
REVISED Exhibit 4119.12 4219.12 4319.12 Title IX Sexual Harassment
Complaint Procedures (5 pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3493810/REVISED_Regulation_4119.12_TitleIX_Sexual_Harassment_Complaint_Procedures.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3496977/REVISED_Exhibit_4219.12_Title_IX_Sexual_Harassment_Complaint_Procedures.pdf

Board Policy Manual
Oxnard School District

Regulation 4119.12/4219.12/4319.12: Title IX Sexual Harassment Status: ADOPTED
Complaint Procedures

Original Adopted Date: 12/14/2022 | Last Revised Date: 12/14/2022 | Last Reviewed Date:
09/17/2025

The complaint procedures described in this administrative regulation shall be used to address any
complaint governed by Title IX of the Education Amendments of 1972 alleging that a district
employee, while in an education program or activity, in which a district school exercises substantial
control over the context and respondent, was subjected to one or more of the following forms of
sexual harassment: (34 CFR 106.30, 106.44)

1. Adistrict employee conditioning the provision of a district aid, benefit, or service on a
person's participation in unwelcome sexual conduct

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and
objectively offensive that it effectively denies a persenperson's equal access to the district's
education program or activity

3. Sexual assault, dating violence, domestic violence, or stalking as defined in 20 USC 1092 or
34 USC 12291

For a complaint governed by Title IX based on conduct that occurred, in whole or in part, between
August 1, 2024 and January 9, 2025, or prior to August 14, 2020, the Title IX Coordinator shall
consult with district legal counsel to determine which procedures to use.

All other complaints alleging sexual harassment eemplaintsbrought by or allegatiensagainst
employees shall be investigated and resolved in accordance with ARAdministrative Regulation 4030

- Nondiscrimination in Employment. The determination ef-whetherthe allegations meet-the
definiion-of sexual-harassment underFitle DX-over which process shall be used to investigate and

resolve a complaint shall be made by the district's Title IX Coordinator.

The Title IX Coordinator shall ensure that all requirements and timelines for AR-4030Administrative
Regulation 4030 - Nondiscrimination in Employment are concurrently met while implementing the
Title IX procedure.

Basic Requirements

When implementing Title IX grievance procedures, the district shall: (34 CFR 106.45)

1. Treat complainants and respondents equitably by providing remedies to a complainant
where a determination of responsibility for sexual harassment has been made against the
respondent and by following a grievance process in accordance with 34 CFR 106.45 before
the imposition of any disciplinary sanctions or other actions that are not supportive
measures, as defined in 34 CFR 106.30, against a respondent.
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Remedies following a determination of responsibility for sexual harassment shall be
designed to restore or preserve equal access to the district's education program or activity,
and shall be provided in accordance with "Remedies," below.

2. _Require an objective evaluation of all relevant evidence, including both inculpatory and
exculpatory evidence, and provide that credibility determination may not be based on a
person's status as complainant, respondent, or witness

3. Ensure that the Title IX Coordinator, investigator, or decisionmaker, any person that
facilitates an information resolution process, does not have a conflict of interest or bias for
or against complainants or respondents generally or an individual complainant or
respondent, and that such individuals receive training in accordance with 34 CFR 106.45

4, _Presume that the respondent is not responsible for the alleged conduct until a
determination regarding responsibility is made at the conclusion of the grievance process

5. include reasonably prompt timeframes for the conclusion of the grievance procedures,
including reasonably prompt timeframes for filing and resolving appeals, and informal
resolution processes if appropriate and offered by the district

The district's procedures shall also include a process that allows for the temporary delay of
the grievance procedures or the limited extension of timeframes for good cause with written
notice to the complainant and the respondent of the delay or extension and the reasons for
the action. Good cause may include considerations such as the absence of a party, a party's
advisor, or a witness; concurrent law enforcement activity; or the need for language
assistance or accommodation of disabilities.

6. bescribe the range of, or list, the possible disciplinary sanctions and remedies that the
district may implement following any determination of responsibility

7. State whether the standard of evidence to be used to determine responsibility is the
preponderance of the evidence standard or the clear and convincing evidence standard, and
apply the same standard of evidence to formal complaints against students and employees
and to all formal complaints of sexual harassment

8. include the procedures and permissible bases for the complainant and respondent to appeal

9. bescribe the range of supportive measures available to complainants and respondents

10. Not require, allow, rely upon, or otherwise use questions or evidence that constitute, or seek

disclosure of information protected under a legally recognized privilege, unless the person
holding such privilege has waived the privilege

Additionally, the district shall not disclose the identity of any individual who has made a report or
complaint of sex discrimination, including any individual who has made a report or filed a formal
complaint of sexual harassment, any complainant, any individual who has been reported to be the
perpetrator of sex discrimination, any respondent, and any witness, except as may be permitted by
the Family Educational Rights and Privacy Act statute or regulations, as required by law, or to carry
out the purposes of Title IX, including the conduct of any investigation, hearing, or judicial
proceeding arising under Title IX. (34 CFR 106.30, 106.71)

Reporting Allegations/Filing a Formal Complaint
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An employee who is the alleged victim of sexual harassment may submit a report of sexual
harassment to the district's Title IX Coordinator using the contact information listed in
ARAdministrative Regulation 4119.11/4219.11/4319.11 - Sexual Harassment, or to the-employee's
directsuperviser-erany other district-administrateravailable school employee, who shall forward the
report to the Title IX Coordinator within one dayworkday of receiving the report.

Upon receiving such a report, the Title IX Coordinator shall inform the complainant of the right to
file a formal complaint and the process for filing a formal complaint. (34 CFR 106.44)

A formal complaint;-with shall include the complainant's physical or digital signature, mayor another
indication that the complainant is the person filing the complaint, and be filed with the Title IX
Coordinator in person, by mail, by email, or by any other method authorized by the district. (34 CFR
106.30)

Even-if

If the district has actual knowledge of sexual harassment or allegations of sexual harassment but the
alleged victim cheesesdoes not-te file a formal complaint, the Title IX Coordinator may file a formal
complaint and, in situations when an imminent safety threat exists, shall file a formal complaint-in

.In

such cases, the Title IX Coordinator shall provide the alleged victim notices as required by the Title
IX regulations at specific points in the complaint process.

Supportive Measures

Upon receipt of a report of Title IX sexual harassment, the Title IX Coordinator shall promptly
contact the complainant to discuss the availability of supportive measures and shall consider the
complainant's wishes with respect to the supportive measures implemented. Supportive measures
shall be offered as appropriate, as reasonably available, and without charge to the complainant or
the respondent before or after the filing of a formal complaint or whereeven if no formal complaint
has been filed. Such measures shall be nondisciplinary, nonpunitive, and netdesigned to restore or
preserve equal access to the district's education program or activity without unreasonably
burdenburdening the other party, including measures designed to protect the safety of all parties or
the district's educational environment or to deter sexual harassment. Supportive measures may
include, but are not limited to, counseling, extensions of deadlines or other course-related
adjustments, modifications of work or class schedules, campus escort services, mutual restrictions
on contact, changes in work or housing locations, leaves of absence, increased security, and
monitoring of certain areas of the campus. (34 CFR 106.30, 106.44)

The district shall maintain as confidential any supportive measures provided to the complainant or
respondent, to the extent that maintaining such confidentiality would not impair the district's ability
to provide the supportive measures. (34 CFR 106.30)
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Emergency Removal from School

If a district employee is the respondent, the employee may be placed on administrative leave during
the pendency of the formal complaint process. (34 CFR 106.44)

If a student is the respondent-is-a-student, the district may,en-an-emergeney-basis; remove the
student from the district's education program or activity, on an emergency basis, provided that the
district conducts an individualized safety and risk analysis, determines that removal is justified due
to an immediate threat to the physical health or safety of any student or other individual arising
from the allegations, and provides the student with notice and an opportunity to challenge the
decision immediately following the removal.-Fhis

Any such removal may not constitute discipline for student record purposes or Board Policy 5144 -

Discipline. Additionally, this authority to remove a student does not modify a student's rights under
the Individuals with Disabilities Education Act or Section 504 of the Rehabilitation Act of 1973. (34
CFR 106.44)

Dismissal of Complaint

The Title IX Coordinator shall dismiss a formal complaint if the alleged conduct would not constitute
sexual harassment as defined in 34 CFR 106.30-even-if proved-The. Additionally, the Title IX
Coordinator shall alse-dismiss arya formal complaint in which the alleged conduct did not occur in
the district's education program or activity or did not occur against a person in the United States;
and. In addition, the Title IX Coordinator may dismiss a formal complaint if the complainant notifies
the district in writing that the complainant would like to withdraw the complaint or any allegations
in the complaint, the respondent is no longer enrolled or employed by the district, or sufficient
circumstances prevent the district from gathering evidence sufficient to reach a determination with
regard to the complaint. (34 CFR 106.45)

Upon dismissal, the Title IX Coordinator shall promptly send written notice of the dismissal and the
reasons for the dismissal simultaneously to the parties, and shall inform them of their right to appeal

the dismissal ef a-foermal-complaint-orany-allegation-inthe-complaint-in accordance with the appeal
procedures described in the section "Appeals”,' below. (34 CFR 106.45)

If a complaint is dismissed, the conduct may still be addressed pursuant to ARAdministrative
Regulation 4030 - Nondiscrimination in Employment, as applicable.

Informal Resolution Process
When a formal complaint of sexual harassment is filed; the district may offer an informal resolution

process, such as mediation, at any time prior to reaching a determination regarding
responsibility. (34 CFR 106.45)

The district shall not require a party to participate in the informal resolution process or to waive the
right to an investigation and adjudication of a formal complaint:, including that the district shall not
require such waiver as a condition of enrollment or employment or continuing employment. (34
CFR 106.45)
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As a part of an informal resolution, the parties may agree upon discipline such as suspension or
expulsion without the need for an investigation.

The district may facilitate an informal resolution process provided that the district: (34 CFR 106.45)

1. Provides the parties with written notice disclosing the allegations;; the requirements of the
informal resolution process, including the circumstances under which it precludes the parties

from resuming a formal complaint arising from the same allegations; the right to withdraw
from the informal process and resume the formal complaint process; at any time prior to
agreeing to a resolution; and any consequences resulting from participating-in-the informal
resolution process, including that records will be maintained or could be shared

2. Obtains the parties' voluntary, written consent to the informal resolution process

3. Does not offer or facilitate an informal resolution process to resolve allegations that an
employee sexually harassed a student

Written Notice

If a formal complaint is filed, the Title IX Coordinator shall provide the known parties with written
notice of the following: (34 CFR 106.45)

1. The district's complaint process, including any informal resolution process

2. The allegations potentially constituting sexual harassment with sufficient details known at
the time, including the identity of parties involved in the incident, if known, the conduct
allegedly constituting sexual harassment, and the date and location of the alleged incident

-if-knewn-Such notice shall be provided with sufficient time for the parties to prepare a
response before any initial interview. If, during the course of the investigation, new Title IX
allegations arise about the complainant or respondent that are not included in the initial
notice, the Title IX Coordinator shall provide notice of the additional allegations to the
parties.

3. Astatement that the respondent is presumed not responsible for the alleged conduct and
that a determination regarding responsibility is made at the conclusion of the complaint
process

4. The opportunity for the parties to have an advisor of their choice who may be, but is not
required to be, an attorney, and the ability to inspect and review evidence

5. The prohibition against knowingly making false statements or knowingly submitting false
information during the complaint process

The above notice shalimay also include the name of the investigator, facilitator of an informal
process, and decision-makerdecisionmaker and-shall inform the parties that, if at any time a party
has concerns regarding conflict of interest or bias regarding any of these persons, the party should
immediately notify the Title IX Coordinator.

Consolidation of Complaints
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When the allegations of sexual harassment arise out of the same facts or circumstances, the district
may consolidate formal complaints alleging sexual harassment against more than one respondent;
by more than one complainant against one or more respondents; or by one party against another
party. (34 CFR 106.45)

Investigation Procedures
During the investigation process, the district's designated investigator shall: (34 CFR 106.45)

1. Provide an equal opportunity for the parties to present witnesses, including fact and expert
witnesses, and other inculpatory and exculpatory evidence

2. Not restrict the ability of either party to discuss the allegations under investigation or to
gather and present relevant evidence

3. Provide the parties with the same opportunities to have others present during any grievance
proceeding, including the opportunity to be accompanied to any related meeting or
proceeding by the advisor of their choice, who may be, but is not required to be, an attorney

4. Not limit the choice or presence of an advisor for either the complainant or respondent in
any meeting or grievance proceeding, although the district may establish restrictions
regarding the extent to which the advisor may participate in the proceedings as long as the
restrictions apply equally to both parties

5. Provide, to a party whose participation is invited or expected, written notice of the date,
time, location, participants, and purpose of all investigative interviews or other meetings,
with sufficient time for the party to prepare to participate

6. Provide both parties an equal opportunity to inspect and review any evidence obtained as
part of the investigation that is directly related to the allegations raised in a formal complaint
including evidence that the district does not intend to rely on in reaching a determination
regarding responsibility and inculpatory and exculpatory evidence whether obtained from a
party or other source so that each party can meaningfully respond to the evidence prior to
conclusion of the investigation

6.7.Send in an electronic format or hard copy to both parties and their advisors, if any, the
evidence obtained as part of the investigation that is directly related to the allegations
raised in the complaint, and provide the parties at least 10 days to submit a written response
for the investigator to consider prior to the completion of the investigative report

7-8.Create an investigative report that fairly summarizes relevant evidence and, at least 10 days
prior to the determination of responsibility, send to the parties and their advisors, if any, the
investigative report in an electronic format or a hard copy, for their review and written
response

Questions and evidence about the complainant's sexual predisposition or prior sexual behavior are
not relevant, unless such questions and evidence are offered to prove that someone other than the
respondent committed the conduct alleged by the complainant or if the questions and evidence
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concern specific incidents of the complainant's prior sexual behavior with respect to the respondent

and are offered to prove consent.{34-CFR-106.45)

Privacy rights of all parties to the complaint shall be maintained in accordance with applicable state
and federal laws.

If the complaint is against an employee, rights conferred under an applicable collective bargaining
agreement shall be applied to the extent they do not conflict with the Title IX requirements.

Written Decision

The Superintendent shall designate an employee as the decision-makerdecisionmaker to determine
responsibility for the alleged conduct, who shall not be the Title IX Coordinator or a person involved
in the investigation-of the- matter.. (34 CFR 106.45)

After the investigative report has been sent to the parties but before reaching a determination
regarding responsibility, the decision-makerdecisionmaker shall afford each party the opportunity to
submit written, relevant questions that the party wants asked of any party or witness, provide each
party with the answers, and allow for additional, limited follow-up questions from each party.

The decision-makerdecisionmaker shall issue, and simultaneously provide to both parties, a written

decision as to whethertherespondentisresponsiblethe scope of the respondent's responsibility for
the alleged conduct., if any. (34 CFR 106.45)

The written decision shall be issued within 60 calendar days of the receipt of the complaint.

The Himelinedistrict may be-tempeorarity-extendedextend the timeline for good cause with written
notice to the complainant and respondent of the extension and the reasons for the action. (34 CFR
106.45)

In making this determination, the deecisien-makerdecisionmaker shall use the "preponderance of the
evidence" standard for all formal complaints of sexual harassment. The same standard of evidence

shall be used for formal complaints against students as for complaints against employees. (34 CFR
106.45)

The written decision shall include the following: (34 CFR 106.45)

1. lIdentification of the allegations potentially constituting sexual harassment as defined in 34
CFR 106.30

2. Adescription of the procedural steps taken from receipt of the formal complaint through the
written decision, including any notifications to the parties, interviews with parties and
witnesses, site visits, methods used to gather other evidence, and hearings held if the
district includes hearings as part of the grievance process

3. Findings of fact supporting the determination
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4. Conclusions regarding the application of the district's code of conduct or policies to the
facts

5. A statement of, and rationale for, the result as to each allegation, including a decision
regarding responsibility, any disciplinary sanctions the district imposes on the respondent,
and whether remedies designed to restore or preserve equal access to the district's
educational program or activity will be provided by the district to the complainant

6. The district's procedures and permissible bases for the complainant and respondent to
appeal

Appeals

Either party may appeal the district'swritten decision or dismissal of a formal complaint or any
allegation in the complaint, if the party believes that a procedural irregularity affected the outcome,
new evidence is available that was not reasonably available at the time the determination regarding
responsibility or dismissal was made that could affect the outcome, or a conflict of interest or bias
by the Title IX Coordinator, investigator(s), or decisien-makerdecisionmaker(s) affected the outcome.

If an appeal is filed, the district shall: (34 CFR 106.45)

1. Notify the other party in writing when an appeal is filed and implement appeal procedures
equally for both parties

2. Ensure that the decisien-makerdecisionmaker(s) for the appeal is trained in accordance with
34 CFR 106.45 and is not the same decision-makerdecisionmaker(s) who reached the
determination regarding responsibility or dismissal, the investigator(s), or the Title IX
Coordinator

3. Give both parties a reasonable, equal opportunity to submit a written statement in support
of, or challenging, the outcome

4., lIssue a written decision describing the result of the appeal and the rationale for the result

5. Provide the written decision simultaneously to both parties

An appeal mustshall be filed in writing within 10 calendar days of receiving the notice of the
decision or dismissal, stating the grounds for the appeal and including any relevant documentation
in support of the appeal. Appeals submitted after this deadline are not timely and shall not be
considered.

A written decision shall be provided to the parties within 20 calendar days from the receipt of the
appeal.

Either party has the right to file a complaint with the U.S. Department of Education's Office for Civil
Rights within 180 days of the date of the most recently alleged misconduct.

The complainant shall be advised of any civil law remedies, including, but not limited to, injunctions,
restraining orders, or other remedies or orders that may be available under state or federal
antidiscrimination laws, if applicable.
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Remedies

When a determination of responsibility for sexual harassment has been made against the
respondent, the district shall provide remedies to the complainant as appropriate. Such remedies
may include the same individualized services described above in the section "Supportive Measures,"
but need not be nondisciplinary or nonpunitive and need not avoid burdening the respondent. (34
CFR 106.45)

Disciplinary Actions

The district shallnetmay impose any-disciplinary sanctions or other actions againstarespondent;

the complaint procedure has been completed and a determination of responsibility has been
made. (34 CFR 106.44, 106.45)

When an employee is found to have committed sexual harassment or retaliation, the district shall
take appropriate disciplinary action, up to and including dismissal, in accordance with applicable law
and collective bargaining agreement.

Record-Keeping
The Superintendent or designee shall maintain, for a period of seven years: (34 CFR 106.45)

1. Avrecord of all reported cases and Title IX investigations of sexual harassment, any
determinations of responsibility, any audio or audiovisual recording and transcript if
applicable, any disciplinary sanctions imposed, any remedies provided to the complainant,
and any appeal or informal resolution and the results therefrom

2. Avrecord of any actions, including supportive measures, taken in response to a report or
formal complaint of sexual harassment, including the district's basis for its conclusion that its
response was not deliberately indifferent, the measures taken that were designed to restore
or preserve equal access to the education program or activity, and, if no supportive
measures were provided to the complainant, the reasons that such a response was not
unreasonable in light of the known circumstances

3. All materials used to train the Title IX Coordinator, investigator(s), decision-
makerdecisionmaker(s), and any person who facilitates an informal resolution process

~The district shall make such training materials publicly available on its web-sitewebsite, or if
the district does not maintain a web-sitewebsite, available upon request by members of the
public.

For complaints containing allegations of childhood sexual assault, the Superintendent or designee
shall also indefinitely maintain the following: (Code of Civil Procedure 340.1)

1. A record of the allegation(s)

2. A record of the investigation procedures followed

3. A record of the written determination
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4. A record of the corrective action implemented, if any

5. A record of any appeals and the outcome of the same

6. AII training materials addressing the prohibition and investigation of childhood sexual assault

Additionally, the Superintendent or designee shall indefinitely maintain a record of insurance which

evidences the district's coverage for acts of sexual assault.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the Governing Board to enact this policy. Instead, they are provided as additional resources for those

interested in the subject matter of the policy.

State
5 CCR 4600-4670

5 CCR 4900-4965

Civ. Code 17141

Civ. Code 51.9

Ed. Code 200-262.4
Ed. Code 48900
Ed. Code 48900.2

Ed. Code 48985
Gov. Code 12950.1

Federal
20 USC 1092

20USC 1221
20 USC 1232g

20 USC 1681-1688

34 CFR 106.1-106.82

34 CFR 99.1-99.67

Description
Uniform complaint procedures

Nondiscrimination in elementary and secondary
educational programs receiving state or federal financial
assistance

Liability of parent/guardian for act of willful misconduct
by a minor

Liability for sexual harassment; business, service and
professional relationships

Prohibition of discrimination

Grounds for suspension or expulsion

Additional grounds for suspension or expulsion; sexual
harassment

Notices to parents in language other than English

Sexual harassment training

Description
Definition of sexual assault

Application of laws

Family Educational Rights and Privacy Act (FERPA) of
1974

Title IX of the Education Amendments of 1972;
discrimination based on sex

Nondiscrimination on the basis of sex in education
programs or activities

Family Educational Rights and Privacy

1776


http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=1714.1.&lawCode=CIV#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=1714.1.&lawCode=CIV#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=51.9.&lawCode=CIV#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=51.9.&lawCode=CIV#
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48900.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48900.2.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48900.2.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48985.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12950.1.#
https://uscode.house.gov/view.xhtml?req=(title:20%20section:1092%20edition:prelim)%20OR%20(granuleid:USC-prelim-title20-section1092)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:20%20section:1221%20edition:prelim)%20OR%20(granuleid:USC-prelim-title20-section1221)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:20%20section:1232g%20edition:prelim)%20OR%20(granuleid:USC-prelim-title20-section1232g)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:20%20section:1232g%20edition:prelim)%20OR%20(granuleid:USC-prelim-title20-section1232g)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106#
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106#
https://www.ecfr.gov/current/title-34/subtitle-A/part-99#

34 USC 12291

42 USC 1983
42 USC 2000d-2000d-7
42 USC 2000e-2000e-17

Management Resources

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Federal Register

U.S. DOE, Office for Civil Rights
Publication

U.S. DOJ, FBI Publication
Website

Website

Website
Website

Definition of dating violence, domestic violence, and
stalking

Civil action for deprivation of rights

Title VI, Civil Rights Act of 1964
Title VII, Civil Rights Act of 1964, as amended

Description
Tennessee v. Cardona (2024) 737 F.Supp.3d 510

Reese v. Jefferson School District (2001, 9th Cir.) 208
F.3d 736

Davis v. Monroe County Board of Education (1999) 526
U.S. 629

Gebser v. Lago Vista Independent School District (1998)
524 U.S. 274

Oona by Kate S. v. McCaffrey (1998, 9th Cir.) 143 F.3d
473

Doe v. Petaluma City School District (1995, 9th Cir.) 54
F.3d 1447

Donovan v. Poway Unified School District (2008) 167
Cal.App.4th 567

Flores v. Morgan Hill Unified School District (2003, 9th
Cir.) 324 F.3d 1130

Nondiscrimination on the Basis of Sex in Education
Programs or Activities Receiving Federal Financial
Assistance, May 19, 2020, Vol. 85, No. 97, pages 30026-
30579

Dear Colleague Letter: Enforcement of Title IX under the
provisions of the 2020 Title IX Rule, February 4, 2025

National Incident-Based Reporting System

U.S. Department of Justice, Federal Bureau of
Investigation

CSBA District and County Office of Education Legal
Services

CSBA

California Department of Education
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https://uscode.house.gov/view.xhtml?req=(title:34%20section:12291%20edition:prelim)%20OR%20(granuleid:USC-prelim-title34-section12291)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:34%20section:12291%20edition:prelim)%20OR%20(granuleid:USC-prelim-title34-section12291)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:42%20section:1983%20edition:prelim)%20OR%20(granuleid:USC-prelim-title42-section1983)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://law.justia.com/cases/#
https://law.justia.com/cases/#
https://law.justia.com/cases/#
https://law.justia.com/cases/#
https://law.justia.com/cases/#
https://law.justia.com/cases/#
https://law.justia.com/cases/#
https://law.justia.com/cases/#
https://law.justia.com/cases/#
https://law.justia.com/cases/#
https://www.lexisnexis.com/clients/CACourts/#
https://www.lexisnexis.com/clients/CACourts/#
https://law.justia.com/cases/#
https://law.justia.com/cases/#
https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.ed.gov/media/document/title-ix-enforcement-directive-dcl-109477.pdf#
https://www.ed.gov/media/document/title-ix-enforcement-directive-dcl-109477.pdf#
https://ucr.fbi.gov/nibrs/2018/resource-pages/nibrs_offense_definitions-2018.pdf#
https://www.justice.gov/doj/federal-bureau-investigation#
https://www.justice.gov/doj/federal-bureau-investigation#
https://legalservices.csba.org/#
https://legalservices.csba.org/#
http://www.csba.org/#
http://www.cde.ca.gov/#

Website

Cross References

Code
0410

1312.3
1312.3
1312.3
1312.3
1313
3580
3580
3600
4030
4030
4033
4117.7
4118
4118
4119.11
4119.11
4131
4218
4218
4219.11
4219.11
4317.7
4319.11
4319.11
5145.7

U.S. Department of Education, Office for Civil Rights

Description
Nondiscrimination In District Programs And Activities

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Civility

District Records

District Records

Consultants

Nondiscrimination In Employment
Nondiscrimination In Employment
Lactation Accommodation

Employment Status Reports
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action
Sexual Harassment

Sexual Harassment

Staff Development
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action
Sexual Harassment

Sexual Harassment

Employment Status Reports

Sexual Harassment

Sexual Harassment

Sexual Harassment
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http://www2.ed.gov/ocr#

5145.7 Sexual Harassment
5145.71 Title IX Sexual Harassment Complaint Procedures

5145.71 Title IX Sexual Harassment Complaint Procedures
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Board Policy Manual
Oxnard School District

Exhibit 4119.12/4219.12/4319.12 -E(1): Title IX Sexual Harassment  Status: ADOPTED
Complaint Procedures

Original Adopted Date: 12/14/2022 | Last Revised Date: 12/14/2022 | Last Reviewed Date:
09/17/2025

NOTICE OF TITLE IX SEXUAL HARASSMENT POLICY

Fhedistrict-edoesshall not discriminate on the basis of sex in any education program or activity that
it operates. The prohibition against discrimination on the basis of sex is required by federal law (20
USC 1681-1688; 34 CFR Part 106) and extends to admission and employment. The district also
prohibits retaliation against any employee for filing a complaint or exercising any right granted
under Title IX.

TittedX : hoo!
The district teshall take immediateprompt and approptriateequitable action to address any
potential Title IX violations that are brought to its attention. Any inquiries about the application

of Title IX, this notice, and who is protected by Title IX may be referred to the
distriet’s-district's Title IX Coordinator, to the Assistant Secretary for Civil Rights of the U.S.

Department of Education, or both.

The-distr tesicnated-and ettt

The following employee serves as the district's Title IX Coordinator;toaddress and is responsible

for addressing concerns or inquiries regarding discrimination on the basis of sex, including sexual
harassment;sextatassattt,dating vi e i

-

Assistant Superintendent, Human Resources
(title/position)

1051 South A Street, Oxnard, CA 93030
(address)

805-385-1501 extension 2050
(telephone number)
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certificatedhr@oxnardsd.org

(email address)

Any individual may report sex discrimination, including sexual harassment, to the Title IX
Coordinator or any other school employee at any time, including during non-business hours, by mail,
phone, or email. During district business hours, reports may also be made in person. Upon receiving
an allegation of sexual harassment, the Title IX Coordinator writtshall promptly notify the parties, in
writing, of the applicable district complaint procedure.

To view an electronic copy of the district's policies and administrative regulations on sexual
harassment, including the grievance process that complies with 34 CFR 106.45, please see
BP/ARBoard Policy/Administrative Regulation 4119.11/4219.11/4319.11 - Sexual Harassment, and
ARAdministrative Regulation 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint
Procedures, on the district's -web—site-website at
https:/simbli.eboardsolutions.com/Policy/PolicyListing.aspx?S=36030628.

To inspect or obtain a copy of the district's sexual harassment policies and administrative
regulations, -please contact: Administrative Assistant, Superintendent’s Office Assistant

Superintendent, HomanResotrees; 1051 A. Street, Oxnard, California 93030, (805) 385-
1501.

Materials used to train the Title IX Coordinator, investigator(s), decisionmaker(s), and any person(s)
who facilitates an informal resolution process, are also publicly available on the district's website or
at the district office upon request.

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for

the Governing Board to enact this policy. Instead, they are provided as additional resources for those
interested in the subject matter of the policy.

State Description

5 CCR 4600-4670 Uniform complaint procedures

5 CCR 4900-4965 Nondiscrimination in elementary and secondary
educational programs receiving state or federal financial
assistance

Civ. Code 1714.1 Liability of parent/guardian for act of willful misconduct
by a minor

Civ. Code 51.9 Liability for sexual harassment; business, service and

professional relationships

Ed. Code 200-262.4 Prohibition of discrimination

Ed. Code 48900 Grounds for suspension or expulsion
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mailto:certificatedhr@oxnardsd.org
https://simbli.eboardsolutions.com/Policy/PolicyListing.aspx?S=36030628
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=1714.1.&lawCode=CIV#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=1714.1.&lawCode=CIV#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=51.9.&lawCode=CIV#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=51.9.&lawCode=CIV#
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48900.#

Ed. Code 48900.2

Ed. Code 48985
Gov. Code 12950.1

Federal
20 USC 1092

20 USC 1221
20 USC 1232g

20 USC 1681-1688

34 CFR 106.1-106.82

34 CFR 99.1-99.67
34 USC 12291

42 USC 1983

Additional grounds for suspension or expulsion; sexual
harassment

Notices to parents in language other than English

Sexual harassment training

Description
Definition of sexual assault

Application of laws

Family Educational Rights and Privacy Act (FERPA) of
1974

Title IX of the Education Amendments of 1972;
discrimination based on sex

Nondiscrimination on the basis of sex in education
programs or activities

Family Educational Rights and Privacy

Definition of dating violence, domestic violence, and
stalking

Civil action for deprivation of rights

42 USC 2000d-2000d-7 Title VI, Civil Rights Act of 1964

42 USC 2000e-2000e-17 Title VII, Civil Rights Act of 1964, as amended

Management Resources Description

Court Decision Tennessee v. Cardona (2024) 737 F.Supp.3d 510

Court Decision Reese v. Jefferson School District (2001, 9th Cir.) 208
F.3d 736

Court Decision Davis v. Monroe County Board of Education (1999) 526
U.S. 629

Court Decision Gebser v. Lago Vista Independent School District (1998)
524 U.S. 274

Court Decision Oona by Kate S. v. McCaffrey (1998, 9th Cir.) 143 F.3d
473

Court Decision Doe v. Petaluma City School District (1995, 9th Cir.) 54
F.3d 1447

Court Decision Donovan v. Poway Unified School District (2008) 167

Cal.App.4th 567
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48900.2.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48900.2.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48985.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12950.1.#
https://uscode.house.gov/view.xhtml?req=(title:20%20section:1092%20edition:prelim)%20OR%20(granuleid:USC-prelim-title20-section1092)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:20%20section:1221%20edition:prelim)%20OR%20(granuleid:USC-prelim-title20-section1221)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:20%20section:1232g%20edition:prelim)%20OR%20(granuleid:USC-prelim-title20-section1232g)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:20%20section:1232g%20edition:prelim)%20OR%20(granuleid:USC-prelim-title20-section1232g)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106#
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106#
https://www.ecfr.gov/current/title-34/subtitle-A/part-99#
https://uscode.house.gov/view.xhtml?req=(title:34%20section:12291%20edition:prelim)%20OR%20(granuleid:USC-prelim-title34-section12291)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:34%20section:12291%20edition:prelim)%20OR%20(granuleid:USC-prelim-title34-section12291)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:42%20section:1983%20edition:prelim)%20OR%20(granuleid:USC-prelim-title42-section1983)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://law.justia.com/cases/#
https://law.justia.com/cases/#
https://law.justia.com/cases/#
https://law.justia.com/cases/#
https://law.justia.com/cases/#
https://law.justia.com/cases/#
https://law.justia.com/cases/#
https://law.justia.com/cases/#
https://law.justia.com/cases/#
https://law.justia.com/cases/#
https://www.lexisnexis.com/clients/CACourts/#
https://www.lexisnexis.com/clients/CACourts/#

Court Decision Flores v. Morgan Hill Unified School District (2003, 9th
Cir.) 324 F.3d 1130

Federal Register Nondiscrimination on the Basis of Sex in Education
Programs or Activities Receiving Federal Financial
Assistance, May 19, 2020, Vol. 85, No. 97, pages 30026-

30579

U.S. DOE, Office for Civil Rights Dear Colleague Letter: Enforcement of Title IX under the

Publication provisions of the 2020 Title IX Rule, February 4, 2025

U.S. DOJ, FBI Publication National Incident-Based Reporting System

Website U.S. Department of Justice, Federal Bureau of
Investigation

Website CSBA District and County Office of Education Legal
Services

Website CSBA

Website California Department of Education

Website U.S. Department of Education, Office for Civil Rights

district's-web-site-orat the district office uponrequest.—Cross References

Code Description

0410 Nondiscrimination In District Programs And Activities
1312.3 Uniform Complaint Procedures
1312.3 Uniform Complaint Procedures
1312.3 Uniform Complaint Procedures
1312.3 Uniform Complaint Procedures
1313 Civility

3580 District Records

3580 District Records

3600 Consultants

4030 Nondiscrimination In Employment
4030 Nondiscrimination In Employment
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https://law.justia.com/cases/#
https://law.justia.com/cases/#
https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.ed.gov/media/document/title-ix-enforcement-directive-dcl-109477.pdf#
https://www.ed.gov/media/document/title-ix-enforcement-directive-dcl-109477.pdf#
https://ucr.fbi.gov/nibrs/2018/resource-pages/nibrs_offense_definitions-2018.pdf#
https://www.justice.gov/doj/federal-bureau-investigation#
https://www.justice.gov/doj/federal-bureau-investigation#
https://legalservices.csba.org/#
https://legalservices.csba.org/#
http://www.csba.org/#
http://www.cde.ca.gov/#
http://www2.ed.gov/ocr#

4033
4117.7
4118
4118
4119.11
4119.11
4131
4218
4218
4219.11
4219.11
4317.7
4319.11
4319.11
5145.7
5145.7
5145.71
5145.71

Lactation Accommodation

Employment Status Reports
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action
Sexual Harassment

Sexual Harassment

Staff Development
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action
Sexual Harassment

Sexual Harassment

Employment Status Reports

Sexual Harassment

Sexual Harassment

Sexual Harassment

Sexual Harassment

Title IX Sexual Harassment Complaint Procedures

Title IX Sexual Harassment Complaint Procedures
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OSD BOARD AGENDA ITEM

TA8R

Name of Contributor: Kristen Pifko Date of Meeting: September 03, 2025

Agenda Section: Section F: Board Policies, Second Reading

Second Reading and Adoption — Revisions to BB 9270 Conflict of Interest (Pifko/Nuiiez)

The administration is recommending a revision to BB 9270 Conflict of Interest, to reflect changes in
accordance with 2 CFR 200.318c, which requires that the policy provide for disciplinary actions to be
applied for violations by employees, officers, agents, or board members. New language is added in red
font and underlined.

FISCAL IMPACT:
N/A

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent of Business and Fiscal Services, and the
Director of Fiscal Services, that the Board of Trustees adopt the revisions to BB 9270 Conflict of
Interest, as presented for Second Reading.

ADDITIONAL MATERIALS:
Attached: BB 9270 (9 pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3494659/final_from_erin._FIRST_READING._Bylaw_BB_9270__Conflict_Of_Interest._Board_Mtg_250820.pdf

CSBA Sample District Policy Manual
Oxnard School District

Bylaw 9270: Conflict Of Interest Status: ADOPTED

Original Adopted Date: 07/01/2010 | Last Revised Date: 12/01/2024 | Last Reviewed Date:
12/01/2024

The Governing Board desires to maintain the highest ethical standards and help ensure that
decisions are made in the best interest of the district and the public. Accordingly, no "District
Official," defined as a Board member or position designated in the district's conflict of interest
code, shall participate in the making of any decision for the district when the decision will or may
be affected by the District Official's financial, family, or other personal interest or consideration, as
defined by law.

Additionally, a Board member shall abstain from voting on personnel matters that uniquely affect
the Board member's relatives. However, a Board member may vote on collective bargaining
agreements and personnel matters that affect a class of employees to which the Board member's
relative belongs. Relative means an adult who is related to the Board member by blood or affinity
within the third degree, as determined by common law, or an individual in an adoptive relationship
within the third degree. (Education Code 35107)

A relationship within the third degree includes an individual's parents, grandparents, great-
grandparents, children, grandchildren, great-grandchildren, brothers, sisters, aunts, uncles, nieces,
nephews, and the similar family of the individual's spouse/registered domestic partner, unless the
individual is widowed or divorced.

Conflict of Interest Code

The Board shall adopt a conflict of interest code for the district that incorporates the provisions of
2 CCR 18730 by reference, delineates the District Officials, and provides the disclosure categories
required for each position. The conflict of interest code shall be submitted to the district's code
reviewing body for approval, in accordance with Government Code 87303 and within the deadline
for submission established by the code reviewing body.

Upon direction by the code reviewing body, the Board shall review its conflict of interest code and
submit any changes to the code reviewing body or, if no change is required, the Board shall submit
a written statement to that effect. (Government Code 87306.5)

When a change in the district's conflict of interest code is necessitated due to changed
circumstances, such as the creation of new District Officials or changes to the duties of District
Officials, the Board shall amend the code, which shall then be submitted to the code reviewing
body within 90 days after the changed circumstances necessitating the amendments have become
apparent. (Government Code 87306)

When reviewing and preparing the district's conflict of interest code, the Superintendent or
designee shall provide officers, employees, consultants, and members of the community adequate

notice and a fair opportunity to present their views. (Government Code 87311)

Conflict of Interest under the Political Reform Act
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A District Official shall not make, participate in making, or in any way use or attempt to use an
official position to influence a governmental decision in which the District Official knows or has
reason to know that there is a disqualifying conflict of interest. A disqualifying conflict of interest
exists if the decision will have a "reasonably foreseeable material financial effect,” which is
distinguishable from the effect on the public generally, on the District Official's immediate family,
or any financial interest described in 2 CCR 18700. (Government Code 87100, 87101, 87103; 2
CCR 18700-18707)

A District Official makes a governmental decision when, acting within the authority of the office or
position, the District Official authorizes or directs any action on a matter, votes or provides
information or opinion on it, contacts or appears before other District Officials for the purpose of
affecting the decision, or takes any other action specified in 2 CCR 18704.

However, a District Official is not prohibited from participating in the making of a contract in which
the District Official has a financial interest if such participation is required by the rule of necessity
or legally required participation pursuant to Government Code 87101 and 2 CCR 18705.

Conflict of Interest from Campaign Contributions

Prior to the district rendering a decision in a proceeding before the district involving a contract,
license, permit, or other entitlement for use, as defined by Government Code 84308, a Board
member whose campaign committee received a contribution of more than $500 from any party or
participant to the proceeding, or from an agent of such a party or participant, in the prior 12
months, and the party who made such a contribution, shall both publicly disclose that fact on the
record of the proceeding. Additionally, if a Board member willfully or knowingly received a
contribution to the Board member's campaign committee of more than $500 from any party or
participant to such a proceeding, or from an agent of a party or participant, in the prior 12 months,
and knows or has reason to know that the participant has a financial interest in the district's
decision, the Board member shall not make, participate in making, or in any way attempt to use the
Board member's official position to influence the district's decision in the proceeding. However, a
Board member may make, participate in making, or attempt to use the Board member's official
position to influence the decision if the contribution is returned within 30 days after the decision
was made or after the Board member knows or should have known about the contribution and the
proceeding, whichever is later.

All Board members and the Superintendent are prohibited from accepting, soliciting, or directing a
contribution of more than $500 to a candidate or ballot measure campaign committee from any
party or participant to a proceeding before the district involving a contract, license, permit, or other
entitlement for use, as defined by Government Code 84308, or from an agent of a party or
participant, while the proceeding is pending before the district and for 12 months following the
date the district renders a final decision in the proceeding, if the Board member or Superintendent
knows or has reason to know that the participant has a financial interest in the district's decision.
However, if a Board member or the Superintendent does accept, solicit, or direct such a
contribution during those 12 months but did not do so knowingly or willingly, the Board member or
the Superintendent may cure the violation by ensuring that the contribution, or the portion
exceeding $500, is returned within 30 days of accepting, soliciting, or directing the contribution.
The Board member or Superintendent shall maintain records of curing the violation. (Government
Code 84308)

For a Board member or the Superintendent, a proceeding becomes "pending" when an item
involving the contract, license, permit, or other entitlement for use, as defined by Government
Code 84308, is placed on a Board agenda for discussion or decision or when it is reasonably 1787



foreseeable that the proceeding will come before the district for a decision. For a party or
participant, and the agent of a party of participant, a proceeding becomes "pending" when an
application is filed with the district, or, if the proceeding process does not require an application,
when the proceeding is before the district for a decision or other action. (Government Code
84308)

The contributions disclosure requirements and restrictions above do not apply to contracts that are
required to be competitively bid, labor contracts, personal employment contracts, contracts valued
under $50,000, contracts where no party receives financial compensation, or contracts with
another governmental agency. (Government Code 84308)

Form 700

Each District Official shall annually file a Statement of Economic Interest/Form 700 in accordance
with the disclosure categories specified in the district's conflict of interest code. An individual who
ceases to be a District Official shall, within 30 days, file a revised statement covering the period of
time between the closing date of the last required statement and the date the individual ceased to
be a District Official. (Government Code 87302)

Additional Requirements for Boards that Manage Public Investments

Any Board member, district employee, or district consultant who manages public investments, as
defined by Government Code 87200, and who has a financial interest in a decision shall, upon
identifying a conflict or potential conflict of interest and immediately prior to the consideration of
the matter, do all of the following: (Government Code 87105; 2 CCR 18707)

1. Publicly identify each financial interest that gives rise to the conflict or potential conflict of
interest in detail sufficient to be understood by the public, except that disclosure of the
exact street address of a residence is not required

2. Not discuss or vote on the matter, or otherwise act in violation of Government Code 87100

For a Board member, the Board member shall not be counted toward achieving a quorum
while the item is discussed.

3. Leave the room until after the discussion, vote, and any other disposition of the matter is
concluded

However, the Board member, district employee, or district consultant who manages public
investments, as defined by Government Code 87200, may speak on the issue during the
time that the general public speaks on it. Additionally, for a Board member, if the matter has
been placed on the consent calendar, the Board member shall abstain from voting on the
consent calendar or, if the Board removes the item from the consent calendar, the Board
member shall abstain from voting on the item. In any event, the Board member shall refrain
from discussing or voting on the item. However, the Board member is not required to leave
the room during consideration of the consent calendar.

4. If a decision is made during closed session, disclose the interest orally during the open
session preceding the closed session

This disclosure shall be limited to a declaration that the recusal is because of a conflict of
interest pursuant to Government Code 87100. The Board member, district employee, or
district consultant who manages public investments, as defined by Government Code
87200, shall not be present when the item is considered in closed session and shall not
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knowingly obtain or review a recording or any other nonpublic information regarding the
decision.

Conflict of Interest under Government Code 1090 - Financial Interest in a Contract

A District Official shall not be financially interested in any contract made by the district, including in
the development, internal discussions, negotiations, modifications, planning, deliberation of issues,
and specifications and solicitations for bids. If a District Official has such a financial interest in a
contract made by the district, the contract is void. (Government Code 1090)

Remote Interest Exception to Government Code 1090

A Board member shall not be considered to be financially interested in a contract in which there is
only a "remote interest," as specified in Government Code 1091, if the interest is disclosed during a
Board meeting and noted in the official Board minutes. The affected Board member shall not vote
or debate on the matter or attempt to influence any other Board member to enter into the
contract. (Government Code 1091)

Noninterest Exception to Government Code 1090

A District Official shall not be considered to be financially interested in a contract if the interest is
reimbursement for actual and necessary expenses incurred in the performance of official duties, in
the employment of a spouse/registered domestic partner who has been a district employee for at

least one year prior to the Board member's election or appointment, or in any other "noninterest"

specified in Government Code 1091.5.

Common Law Doctrine Against Conflict of Interest

A District Official shall abstain from any official action in which the District Official's private or
personal interest may conflict with official duties pursuant to the common law doctrine against
conflict of interest.

Incompatible Offices and Activities

Board members shall not engage in any employment or activity or hold any office which is
inconsistent with, incompatible with, in conflict with, or inimical to the Board member's duties as an
officer of the district. (Government Code 1099, 1126)

Gifts

District Officials may accept gifts only under the conditions and limitations specified in law
including, but not limited to, Government Code 89503 and 2 CCR 18730.

Gifts of travel and related lodging and subsistence shall be subject to the current gift conditions and
limitations, except when: (Government Code 89506)

1. The travel is in connection with a speech given by a District Official, provided the lodging
and subsistence expenses are limited to the day immediately preceding, the day of, and the
day immediately following the speech and the travel is within the United States

2. The travel is provided by a person or agency specified in Government Code 89506,
including a government, governmental agency or authority, bona fide public or private
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educational institution, as defined in Revenue and Taxation Code 203, or nonprofit
organization exempt from taxation under section 501(c)(3) of the Internal Revenue Code

Gifts of travel exempted from the gift limitation, as described in Items #1 and 2 above, shall
nevertheless be reportable on the recipient's Statement of Economic Interest/Form 700 as required
by law.

A gift of travel does not include travel provided by the district for District Officials. (Government
Code 89506)

Honoraria

District Officials shall not accept any honorarium, which is defined as any payment made in
consideration for any speech given, article published, or attendance at any public or private
conference, convention, meeting, social event, meal, or like gathering. (Government Code 89501,
89502)

The term honorarium does not include: (Government Code 89501)

1. Earned income for personal services customarily provided in connection with a bona fide
business, trade, or profession, unless the sole or predominant activity of the business, trade,
or profession is making speeches

2. Any honorarium which is not used and, within 30 days after receipt, is either returned to the
donor or delivered to the district for donation into the general fund without being claimed
as a deduction from income for tax purposes

Advice

Any District Official, who, in good faith, believes that they may be subject to the requirements of
this Bylaw and has questions, is unclear, or is unsure regarding the application of the requirements
of this Bylaw to any particular instance or situation, may seek advice from the district's legal
counsel with the permission of the Superintendent, Board President, or majority of the Board.

Training
Unless a Board member's term expires prior to January 1, 2026, each Board member shall complete
ethics training in accordance with Government Code 53234-53235.2 by January 1, 2026, and at

least once every two years thereafter as specified in Board Bylaw 9240 - Board Training.

Addendum Addressing Conflicts of Interest

When an actual conflict of interest is found, any transactions that may have been affected will be
reviewed retroactively. Affected parties both within and outside of the District, including Trustees,
directors, employees, and contractors, will be notified. An investigation will also be conducted by
the Board of Trustees to determine the extent of the conflict and the intentions of the parties
involved. If the conflict in question involves a member of members of the Board of Trustees, such a
member will be excused from the deliberations. (Government Code 2 CFR 200.318c)
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Disciplinary Action

As all conflicts of interest will be reviewed on a case-by-case basis, a review may result in a

disciplinary action. The Board of Trustees has full discretion to deem what disciplinary action is

both fitting and necessary, including suspension and/or termination of employment. (Government

Code 2 CFR 200.318¢)

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those

interested in the subject matter of the policy.

State
2 CCR 18110-18997

2 CCR 18438.1-18438.8

2 CCR 18700-18760
2 CCR 18722-18740
2 CCR 18753-18756
2 CCR 18940.2
Ed. Code 1006

Ed. Code 35107

Ed. Code 35230-35240
Ed. Code 35233

Ed. Code 41000-41003
Ed. Code 41015

Fam. Code 297.5

Gov. Code 1090-1099
Gov. Code 1125-1129

Gov. Code 53234-53235.2
Gov. Code 81000-91014

Gov. Code 82011
Gov. Code 82019
Gov. Code 82028
Gov. Code 82030
Gov. Code 82033

Description
Regulations of the Fair Political Practices Commission

Campaign contribution-based conflicts of interest

Conflicts of Interest

Disclosure of interests

Conflict of interest codes

Gift limit amount

Prohibition against school district employees serving on
county board of education

School district employees

Corrupt practices

Prohibitions applicable to members of governing boards

Moneys received by school districts

Investments

Rights, protections, and benefits of registered domestic
partners

Prohibitions applicable to specified officers

Incompatible activities

Ethics training

Political Reform Act

Code reviewing body

Definition; designated employee

Definition; gift

Definition; income

Definition; interest in real property
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https://govt.westlaw.com/calregs/Browse/Home/California/CaliforniaCodeofRegulations?guid=I76245C705A0A11EC8227000D3A7C4BC3&transitionType=Default&contextData=%28sc.Default%29#I7949518024B611EE9082BC20258D0E15
https://govt.westlaw.com/calregs/Browse/Home/California/CaliforniaCodeofRegulations?guid=I7CA406E05A0A11EC8227000D3A7C4BC3&transitionType=Default&contextData=%28sc.Default%29#I7CAA21635A0A11EC8227000D3A7C4BC3
https://govt.westlaw.com/calregs/Browse/Home/California/CaliforniaCodeofRegulations?guid=I7DDCADF05A0A11EC8227000D3A7C4BC3&transitionType=Default&contextData=%28sc.Default%29#I7E18A5825A0A11EC8227000D3A7C4BC3
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=1006.&lawCode=EDC#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=1006.&lawCode=EDC#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35107.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=21.&chapter=2.&article=7.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35233.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=24.&chapter=1.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=41015.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=FAM&sectionNum=297.5.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=FAM&sectionNum=297.5.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=4.&title=1.&part=&chapter=1.&article=4.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=4.&title=1.&part=&chapter=1.&article=4.7.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=2.&title=5.&part=1.&chapter=2.&article=2.4.#
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=&title=9.&part=&chapter=&article=#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=82011.#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=82019.&lawCode=GOV#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=82028.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=82030.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=82033.#

Gov. Code 82034

Gov. Code 84308

Gov. Code 87100-87505
Gov. Code 89501-89503
Gov. Code 89506

Gov. Code 91000-91014
Pen. Code 85-88

Pub. Cont. Code 6102
Rev. & Tax Code 203

Management Resources
Attorney General Opinion

Attorney General Opinion
Attorney General Opinion
Attorney General Opinion
Attorney General Opinion
Attorney General Opinion
Attorney General Opinion
Attorney General Opinion
Attorney General Opinion
Attorney General Opinion
Attorney General Opinion
Attorney General Opinion
Attorney General Opinion

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

CSBA Publication

Fair Political Practices Commission

Publication

Definition; investment

Campaign disclosure

Political Reform Act; conflict of interest

Honoraria and gifts

Ethics; travel

Enforcement
Bribes

Bribery of public official; voidable contract

Taxable and exempt property - colleges

Description
105 Ops.Cal.Atty.Gen.69 (2022)

63 Ops.Cal.Atty.Gen. 868 (1980)
65 Ops.Cal. Atty.Gen. 606 (1982)
68 Ops.Cal.Atty.Gen. 171 (1985)

69 Ops.Cal.Atty.Gen. 255 (1986)
80 Ops.Cal.Atty.Gen. 320 (1997)
81 Ops.Cal.Atty.Gen. 327 (1998)

82 Ops.Cal.Atty.Gen. 83 (1999)

85 Ops.Cal.Atty.Gen. 60 (2002)

86 Ops.Cal.Atty.Gen. 138(2003)

89 Ops.Cal.Atty.Gen. 217 (2006)

92 Ops.Cal.Atty.Gen. 19 (2009)

92 Ops.Cal.Atty.Gen. 26 (2009)

Davis v. Fresno Unified School District (2015) 237
Cal.App.4th 261

Klistoff v. Superior Court (2007) 157 Cal.App.4th 469

Kunec v. Brea Redevelopment Agency (1997) 55 Cal.App.4th

511

McGee v. Balfour Beatty Construction, LLC, et al. (2016) 247
Cal. App. 4th 235

Thorpe v. Long Beach Community College District (2000) 83
Cal.App.4th 655

Conflict of Interest: Overview of Key Issues for Governing
Board Members, Fact Sheet, July 2010

Advice Letter: A-96-314 (December 18, 1996)



https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=82034.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=84308.#
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=&title=9.&part=&chapter=&article=&nodetreepath=35#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=89506.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=&title=9.&part=&chapter=11.&article=#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PEN&division=&title=6.&part=1.&chapter=&article=#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PCC&sectionNum=6102.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=RTC&sectionNum=203.#
https://oag.ca.gov/opinions#
https://oag.ca.gov/opinions#
https://oag.ca.gov/opinions#
https://oag.ca.gov/opinions#
https://oag.ca.gov/opinions#
https://oag.ca.gov/opinions#
https://oag.ca.gov/opinions#
https://oag.ca.gov/opinions#
https://oag.ca.gov/opinions#
https://oag.ca.gov/opinions#
https://oag.ca.gov/opinions#
https://oag.ca.gov/opinions#
https://oag.ca.gov/opinions#
https://www.lexisnexis.com/clients/CACourts/#
https://www.lexisnexis.com/clients/CACourts/#
https://www.lexisnexis.com/clients/CACourts/#
https://www.lexisnexis.com/clients/CACourts/#
https://www.lexisnexis.com/clients/CACourts/#
https://www.lexisnexis.com/clients/CACourts/#
https://www.lexisnexis.com/clients/CACourts/#
https://www.lexisnexis.com/clients/CACourts/#
https://www.lexisnexis.com/clients/CACourts/#
https://www.csba.org/~/media/8aa03b2a661c4108b1616f68eb2318e4.ashx#
https://www.csba.org/~/media/8aa03b2a661c4108b1616f68eb2318e4.ashx#
https://www.fppc.ca.gov/content/dam/fppc/documents/advice-letters/1995-2015/1996/96-314.pdf#

Fair Political Practices Commission
Publication

Institute For Local Government
Publication

Institute for Local Government
Publication

Website
Website
Website
Website

Cross References

Code
1340

1340
1700
3230
3230
3300
3311
3311
3400
3400
3430
3430
3470
3600
4112.8
4117.2
4136
4212.8
4217.2
4236
4312.8

Can | Vote? A Basic Overview of Public Officials' Obligations
Under the Conflict-of-Interest Rules, 2005

Understanding the Basics of Public Service Ethics: Personal
Financial Gain Laws, 2009

Understanding the Basics of Public Service Ethics:
Transparency Laws, 2009

CSBA District and County Office of Education Legal Services

Institute for Local Government

Fair Political Practices Commission

CSBA

Description
Access To District Records

Access To District Records

Relations Between Private Industry And The Schools

Federal Grant Funds

Federal Grant Funds

Expenditures And Purchases
Bids
Bids

Management Of District Assets/Accounts

Management Of District Assets/Accounts

Investing
Investing

Debt Issuance And Management

Consultants

Employment Of Relatives

Resignation

Nonschool Employment

Employment Of Relatives

Resignation

Nonschool Employment

Employment Of Relatives
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https://www.escondido.gov/DocumentCenter/View/111/Can-I-Vote---A-Basic-Overview-of-Public-Officials-Obligations-Under-the-Political-Reform-Acts-Conflict-of-Interest-Rules-PDF#
https://www.escondido.gov/DocumentCenter/View/111/Can-I-Vote---A-Basic-Overview-of-Public-Officials-Obligations-Under-the-Political-Reform-Acts-Conflict-of-Interest-Rules-PDF#
https://www.ca-ilg.org/sites/main/files/file-attachments/basics_persfinancialgain.pdf#
https://www.ca-ilg.org/sites/main/files/file-attachments/basics_persfinancialgain.pdf#
https://www.ca-ilg.org/document/understanding-basics-public-service-ethics-laws#
https://www.ca-ilg.org/document/understanding-basics-public-service-ethics-laws#
https://legalservices.csba.org/#
http://www.ca-ilg.org/#
http://www.fppc.ca.gov/#
http://www.csba.org/#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=lsGlHOGkQx8mBySs8tWbFA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=ilYaTBThmic1AcL0q0ApVQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=m3vxtsHgsfrslshlkHYaD1Aaw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=48Sl6eu7EUOHQAtslshWx5cGg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=HBp4aeMAOkuZbVuhkhQA1w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=dqNxc7CvuaNvLlFpDWzf8w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=LbKeuYPGkmjORxMl2Z7tBg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=baplusm3P3Fwu4hwzDRaDuSLA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=mmm6aslshcZDgplus1Xxe0k7qppA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=SZYpFP7JZhV0A2HslshKSj82g==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=abVplus2yPmfhHQx6Bx9w5yrw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=Lq5iprlpFSt1bvALmjO5WA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=a98feHxslshMAZNwvCAAK62AQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=yslshU3DQ1vE0hMTLeF2EEYWw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=cJbEbkctWAZsHp90MYYz0g==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=IN2RmFFciNg7i0pHpnA5zg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=WQyyX4yT8lnRbjXplusp1Sq2A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=NQSMpb660TDNs6ByNd7OaA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=vS3p9BKC3zctlc9Eh9Mcbg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=0csElIICKC6dE9LQIoQuAA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=dz3vYzxXnHNvb6MashyQ0A==#

4317.2
4336
6161.1
6161.1
6161.1-E(1)
7140
7140
7214
7214
9000
9005
9140
9200
9220
9220-E(1)
9222
9230
9240
9320
9321
9321-E(1)
9321-E(2)
9323

Resignation

Nonschool Employment

Selection And Evaluation Of Instructional Materials

Selection And Evaluation Of Instructional Materials

Selection And Evaluation Of Instructional Materials

Architectural And Engineering Services

Architectural And Engineering Services

General Obligation Bonds

General Obligation Bonds

Role Of The Board

Governance Standards

Board Representatives

Limits Of Board Member Authority

Governing Board Elections

Governing Board Elections

Resignation

Orientation

Board Training
Meetings And Notices

Closed Session

Closed Session

Closed Session

Meeting Conduct
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=fplusUUVzFKk5RWfNcMs6T4DA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=QmjPbfeyLiMx2MwvyAKk3g==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=Ri9bpetJRvYcDF9D1uJulg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=OXplusrefEenL323Ua5Ybrveg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=glVkQslshpGWafO7lE9jm3H6g==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=ga4xmxt0KWbNj3XSplusugurA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=WOqWBFcZEplusu0QQmsiYHsvQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=ZGKqRjpqv5ZyzrZfKl0hXw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=VCH0mQviZW1KvKViFLSRFA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=sHBGySNlwn3SacLla4K7Og==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=rZOJ87t1zaViVSr32aaX9w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=DpyplusdpUURhJ1VjyKzVmGXg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=8sb18yRcWrxmeMqJCZplusJCQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=Z1c0OtFU8oFslsh5BiZSplusZoSQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=GrkteIBVTLkuajsp7rqznw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=kBcvt9WSj7plusVd3tAWFnhlQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=CJjXUN8IKsFNsslshNpSjAfxg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=UvjpCYefLVYDGkqwxFWT9A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=NkLs95uh64ZfMLJatmE25g==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=ZlHrUbvHuoplusukqynD0plus73A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=BJ38IdXdGq5B89dzc548Ow==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=pzBxplusZ3XgC2fSeNb5nU7vA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=8ILtDSKgUM2bL4YbwyAzaQ==#

OSD BOARD AGENDA ITEM

TAoR

Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: September 03, 2025

Agenda Section: Section G: Conclusion

Future Agenda Items (DeGenna)

The Board of Trustees and Superintendent will discuss any Trustee requests for items to be added to
future agendas.

Item Proposed

Meeting Date
Process for input regarding future needs, PD & opportunities for feedback  9/17/25

Discussion of public comments process 10/9/25 (Special)
Board Rotation 10/9/25 (Special)
Discussion of Talent Search program 10/15/25

Hiring Practices/Processes 11/5/25
Recognition of Teacher Activities with Non-Profits TBD
Immigration Update (Standing Item) TBD

FISCAL IMPACT:

N/A

RECOMMENDATION:

Information only.



OSD BOARD AGENDA ITEM

TAoe

Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: September 03, 2025

Agenda Section: Section G: Conclusion

Superintendent’s Report (3 minutes)

A brief report will be presented concerning noteworthy activities of district staff, matters of general
interest to the Board, and pertinent and timely state and federal legislation.

FISCAL IMPACT:
N/A

RECOMMENDATION:
Information only.



OSD BOARD AGENDA ITEM

TABA

Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: September 03, 2025

Agenda Section: Section G: Conclusion

Trustees’ Announcements (3 minutes each speaker)

The Trustees’ report is provided for the purpose of making announcements, providing conference and
visitation summaries, coordinating meeting dates, identifying board representation on committees, and
providing other information of general interest.

FISCAL IMPACT:
N/A

RECOMMENDATION:
Information only.



OSD BOARD AGENDA ITEM

TA08

Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: September 03, 2025

Agenda Section: Section G: Conclusion

ADJOURNMENT

Moved:
Seconded:
Vote:

ROLL CALL VOTE:
Salas  , Gonzales , Madrigal Lopez  , Melanephy  , Robles-Solis

Anabolena DeGenna, Ed. D.
District Superintendent and Secretary to the Board of Trustees

This notice is posted in conformance with the provisions of Chapter 9 of the Government Code, in the
front of the Educational Services Center; 1051 South A Street, Oxnard, California by 5:00 p.m. on
Friday, August 29, 2025.

FISCAL IMPACT:
N/A

RECOMMENDATION:
N/A
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