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The Mission Statement of the Plainville Public Schools  
 

The mission of the Plainville Schools is to promote lifelong learning throughout the community and to prepare students to become 
responsible, contributing members of a changing society by providing a challenging, rigorous educational program which 
motivates and enables intellectual, physical, social, and emotional development in an atmosphere which nurtures creative and 
critical thinking and the development of values.  

 
The Mission Statement of the Anna Ware Jackson School  

The mission of the Anna Ware Jackson School is to inspire every student to think, to learn, to achieve, and to care in a safe, 
child-centered learning environment.  

Our school motto:  Jackson students have HEART. High expectations both in and out of school. Empathy and caring for others. 
Acceptance of differences because we all belong. Responsibility for our work and action. Teamwork, together you and me. 
Following my HEART to be the best that I can be.   

 
Members of the Anna Ware Jackson School Council 

2025-2026 
Principal 

Samantha Hinnant 
Teacher Members: Kayli Cartier, Kelsey Kiely 
Parent Members: Pinkal Amin, Danielle Teiner 

Community Members: Trish Gallerani, Anne Marie Morris 
 

As members of the Jackson School Council, we believe that the following conditions are essential to student success at the 
Jackson School:  

 ​​ • Class size and staffing must be kept at a level that will optimize student success.  

• Adequate support services must be provided to meet the needs of all of our students.  

• The Plainville Public Schools’ philosophy of providing the least restrictive environment for all students must continue to be 
  implemented.  



• Professional development opportunities for all staff members should be provided to maximize their effectiveness in working with   
  students with diverse needs as well as meet state and district expectations.  

• The organization of staff into professional learning communities provides the opportunity for collaboration of ideas among staff     
members along with the sharing and practicing of best instructional practices. 

• The analysis of common formative and summative assessments used to drive student instruction with the goal of using data to  
improve student learning.  

• Aligning lesson structure within curriculum maps to develop grade specific expectations/standards.  

• Differentiation within large and small group instruction to meet individual learning styles and needs. 
  

Long Term Objective:   Improve student wellbeing and belonging through equitable, inclusive practices. 
 

Action Steps Person(s) Responsible Anticipated Date of 
Completion 

Indicators of  Projected 
Expenses 

Notes  

1. Continue to hold monthly 
school-wide assemblies to 
promote core values and 
others events and recognitions 
throughout the year. 
 

Principal  June 2026 Documentation of All- 
School Assemblies 

$0  
Try and focus on each 
core value a month. 

Team up with SAC to 
have students 

“present” 
2. Continue to utilize 
community circles at least 2-3 
times a week in all classrooms 

Teachers/Principals/SAC June 2026 Schedules and 
Protocols 

$0 Do a refresher with 
staff at the beginning 

of the year  

3. Partner with the Systematic 
Student Support Academy 
(S3) to increase the support of 
the “whole child” in schools 
through classroom coaching.  

S3 Team, Teachers, Principals, 
SAC 

3 year commitment  
June 2027 

Data and Feedback 
from the S3 Team  

Grant Funded S3 - Whole Child 
Reviews - Year 2 
See action plan- 

where does this live?   

4. Formalize schoolwide 
mentoring program so that 
students can be referred for a 
mentor. 

Principal/Volunteers June 2026 Mentoring Pairings 
and Documentation 

$0 but would like to 
see some student 

mentoring events this 
year.  

New students were 
not added this year, 

but last years students 
are still getting 

mentored - hope to 
continue work on this 

next year  



5. Create a recess team to help 
build a common structure for 
recess (structures, game, etc). 

PE Teacher, Nurse, parent 
volunteer, principal 

Fall 2026 Recess Action Plan  
Document 

Nominal fee possibly 
provided from School 

Council 

See results of 
consultation visit for 

ideas for 
improvement.  

 Jackson GRF …
 Jackson GRF …

 
 
Long Term Objective:  To strengthen and improve current implementation of high quality curriculum programming.  
 

Action Steps Person(s) Responsible Anticipated Date of 
Completion 

Indicators of 
Accomplishment 

(Evaluation Criteria) 

Projected Expenses Notes 

1. Provide common planning 
time/ collaboration time for 
Wit and Wisdom scope and 
sequence planning. 

Classroom Teachers 
ELA Committee 

Curriculum Coordinator 
Principals 

Half days and PD Day during 
the 25-26 school year.   

 
 

Schedules and Agendas  
 

$0 Grade level teams need 
time to adjust S&S to 
make room for more 
small group work.   

2. Create a year-long learning 
walk process with teachers 
regarding ELA, math and 
instructional best practices.  

Administrators 
 

June 2026 Learning Walk 
Schedule 

$0 A lot of focus was put 
on belonging, but 
would like to see a 

shift to math and ELA 
and more teachers 

involved.  
3.Introduce thinkSRSD writing 
to close gaps in W&W 

ELA Committee June 2026 Completed 
Expectations by Grade 

Level 

$0 Adding ThinkSRSD 
into the program  

4. Use research based 
assessments such as STAR 
Reading/Early Literacy, and 
DIBELS to monitor student 
achievement and progress three 
times yearly. 

Classroom Teachers 
Reading Teacher  

 

BOY, MOY and EOY  
Data Meetings 

Assessment Results $0 Removed Early Bird, 
reviewing DIBELS 

math  

5. Revisit our current Science 
Curriculum to determine gaps 
in STE standard instruction by 
grade level.  

STEM Teacher, Classroom 
Teachers, Principals, Asst. 

Superintendent  

June 2026 Curriculum Maps $0 unless we need to 
provide release time.  

Project Lead the Way  
 

6. Create a PK curriculum team 
to work preschool curriculum 
alignment.  

PK Teachers, Director of 
Student Services, Principal 

June 2026 Curriculum Mapping 
and Updates 

$0 In Progress  

7. Create a consistent structure 
for implementing and housing 

Math Curriculum Team, 
Classroom Teachers, Asst. 

Superintendent  

November 2026 Curriculum Mapping 
and Updates 

$0  TBD- ESGI for K, use  
Accadiance Math and 

also IM Platform 

https://drive.google.com/file/d/1T72k8iaTYWudkzavPzz5aycQ6PXeXiFQ/view?usp=sharing
https://drive.google.com/file/d/1vR99Y578aXGe-xKjA6Ubz70d1JK29QtX/view?usp=sharing


math assessments at grades 
K-6. 
8. Implement ST Math in all 
classrooms for 20 minutes a 
day/90 minutes a week.  

Administrators 
Classroom Teachers 
ST Math Champions 

Ongoing with Trimesters 
Check-Ins 

Goal Setting Data- 
 80% by June 2026 

Grant Funded Continue with new 
incentives, ST Math 

helpers, etc.   
 
 
Long Term Objective:  Create systematic protocols for responses to Early Literacy screening data, including family communication.  
 

Action Steps Person(s) Responsible Anticipated Date of 
Completion 

Indicators of 
Accomplishment 

(Evaluation Criteria) 

Projected Expenses Notes  

1.Review protocols for 
consistent communication of 
assessment results for 
families. 

Dyslexia Action Plan Team, 
principles, SPED Teams, EL 

Teams 

September 30, 2026 Completed Letters $0 Letters and Flow 
Charts are being sent 

home  

2. Create data meetings that 
allow for more in-depth data 
review for ELA and math 
with all stakeholders. 

Principals, Dyslexia Action Plan 
Team, DSS, Asst. Superintendent 

September 2026 Agendas and Meeting 
Data 

Substitutes for 
Teachers 

Add time for math and 
SEL if possible  

3. Create an Intervention 
Cycle Schedule to include 
progress monitoring meetings 
between assessment periods.  

Principals, Dyslexia Action Plan 
Team, DSS, Asst. Superintendent 

August 2026 
 

 Jackson Data … $0 Completed  
 

Removed Preschool 
from cycles  

4. Collaborate with the EL 
team to discuss best practices 
for assessing students with 
varied levels of English 
proficiency 

Dyslexia Action Plan Team, 
principles, SPED Teams, EL 

Teams 

Fall 2026 PD and Shared 
Resources 

$0 Ongoing 

5. Increase small group 
instruction time/opportunities 
within our ELA times: Wit 
and Wisdom/Fundations 

Classroom Teachers, Principals Fall 2026 Ongoing Schedules $0 Create times after 
BOY data meeting  

6. Provide timely PD in 
specific areas as addressed in 
the above goals and action 
steps. 

Principals, Dyslexia Action Plan 
Team, DSS, Asst. Superintendent 

Summer Admin Team PD Calendar $0 Need  

7. Clarify intervention tiers 
and providers regarding 
students in need  

Principals,, SPED Teams, 
Director of Student Services and  

Fall 2026 Flow chart document  $0 Started but needs to be 
completed 

 
Long Term Objective:  To encourage and increase communication and partnerships between home and school.  

https://docs.google.com/document/d/1r3gt3skmmbxVPeJme3_8l--7gVSbXKWG3egyAG1K9WI/edit?usp=sharing


 
Action Steps Person(s) Responsible Anticipated Date of 

Completion 
Indicators of 

Accomplishment 
(Evaluation Criteria) 

Projected Expenses Notes  

1. Explore and implement 
new ways to bring families 
and community resources into 
the educational process. 
Such as local business 
connections and student 
mentoring 
Revisit Plainville Pride Night  
 

 

Principal and Staff  June 2026 Plainville Pride Night 
has become a bigger 

community event which 
encompasses a wide 

variety of experiences 
in an effort to attract 

and welcome the whole 
community.  

Looking for new ways 
to engage beside a one 

time event. 

May have a small fees 
which can be supported by 

school council  

 
Connect back to S3 

 
 

2. Continue to identify 
community events to bring 
families and other community 
members into the schools.  
Community Events: 
Slide Shows 
Literacy night 
Plainville Pride 
Learning Lunches 
Senior Bingo 
Curriculum Nights 

Principal, Staff, School 
Council, Administrators  

June 2026 and beyond Calendar of events and 
scheduling of activities.  

May have a small fees 
which can be supported by 

school council  

 
Ongoing  

 
Family Events -  
W&W Curriculum  

3. Create a survey to 
determine parent needs, 
requests for family 
workshops, parent night or 
in-school informational 
opportunities.  

Principal, Staff, School 
Council, Administrators  

Complete for the first 
set of conferences 

Survey Results $0 Create survey 

4. Continue with room 
parents to foster 
collaboration. 

PTO, Classroom Teachers June 2026 Room Parent List  $0 Going well  

5. Determine appropriate 
fundraising ideas for the 
school year.  

PTO, Principals Fall 2025 and Spring 
2026 

 
 

May have a small fee 
depending on the event 

 

 


