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 Rockaway Borough Board of 
Education 

REGULAR MEETING AGENDA 
Tuesday, August 26, 2025, 7:30 PM 

Thomas Jefferson School Cafeteria, 95 E. Main Street, Rockaway, NJ 
07866 Visit us on the Web:  rockboro.org  

 

ROCKAWAY BOROUGH SCHOOLS’ MISSION STATEMENT: 
The mission of the Rockaway Borough School District, a caring and diverse community, is to propel the 
success of each student by creating an environment that fosters self-confidence and encourages creativity 
through quality instruction and educational opportunities aligned with the New Jersey Student Learning 
Standards.   

 

Executive Session I: 6:30-7:30 pm (Closed to the Public)  
Be it Resolved, that the Board enters into an Executive Session (Private) to discuss exempt matters 
pertaining to personnel, HIB, and negotiations; the nature of which will be made public only when the 
need for confidentiality no longer exists.   
​       Motion to Enter:        Moved by:              ​​ Seconded by:               ​ ​ Voice Vote: 
      Motion to Adjourn:        Moved by:              ​ Seconded by:                    ​ Voice Vote: 

 

1.​ Call to Order: 7:30 PM 
​ ​ The public portion of this meeting will be called to order at approximately 
7:30 p.m. by Mr. Graf, Board President, by reading the following announcement:  

“In accordance with the Open Public Meeting Act, The Rockaway Borough Board of Education 
has provided adequate notice of this meeting to the public by having the time, date, and location 
advertised in The Citizen Newspaper on January 15, 2025, posted on our website and at town hall.  
Official action will be taken.”   

 

2.​  Board Member Roll Call:    
Mrs. Faride Hernandez 

Elected 2024 to 1st term (3-year seat to Dec. 31, 2027) 
 

Mrs. Vanessa Dorgilles 
Elected 2024 to 1st term (3-year seat to Dec. 31, 2027) 

 

            Mr. Brian Rivieccio 
Elected 2022 to 1st term (3-year seat to Dec. 31, 2025) 

 

Ms. Jennifer Dahl, VP 
Elected 2023 to 1st term (3-year seat to Dec. 31, 2026) 

 

Mr. Edward Graf, President 
Elected 2023 to 1st term (3-year seat to Dec. 31, 2026) 

 

  
Pledge of Allegiance 

http://www.rockboro.org
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3.   Reports & Updates:  
 

A.​   Board Committees Reports (as needed):  
1.​ Finance/Personnel/Facilities:​ ​ ​ Mr. Graf & Mrs. Hernandez 
2.​ Curriculum/Special Education:   ​ ​ Ms. Dahl & Mrs. Dorgilles 
3.​ Negotiations with RBAA: ​ ​   ​ Mr. Graf & Ms. Dahl 
4.​ Negotiations with RBEA:​ ​ ​ Mrs. Dorgilles & Mr. Graf 
5.​ Athletic/Activities:  ​ ​ ​ ​ Mr. Rivieccio & Mrs. Dorgilles 
6.​ Policy/Safety/Security/Tech/Strategic Planning/Misc.:​ Ad Hoc  

 
B.   Liaison Reports (as needed):  

1.​ NJ School Boards Assoc. - Mr. Rivieccio​  
2.​ Morris County School Boards Assoc. - Ms. Dahl 

 ​           3.   Rockaway Borough Council - Mr. Graf​ ​  
          4.   Morris County ESC - Ms. Dahl 

​           5.   Rockaway Borough HSA - Mr. Graf​ ​  
                       6.   Rockaway Borough Ed. Found. - Mrs. Hernandez 
​           7.   Rockaway Borough Recreation Committee - Mrs. Dorgilles 

 
 
 

C.   Superintendent’s Report: Mr. Grieco 
1.​ District Update 
2.​ SSDS (On Agenda) 
3.​ Goals (Discuss- September Agenda) 

 
 

D.    Board Secretary’s/Business Office Report: 
1.​ Board Correspondence:  Received (R) or Sent (S) since our last meeting:  

N/A  
E.    Administration Monthly Reports:​ ​         ​ Submitted by: 

1.​ Lincoln Principal’s Report:                  ​ ​ ​ Mrs. Skomial 
2.​ Thomas Jefferson Principal’s Report:          ​ ​ Mr. Samuels 
3.​ Curr., Inst., and Assessment Director’s Report: ​ Mrs. Argenziano 
4.​ Building & Grounds Supervisor’s Report:               ​ Mr. Klein 
5.   Technology Supervisor’s Report:                 ​ ​ Mr. Reyes 

 
 

F.    Any Other Items/Comments for the Good of the Order    
 
 
G.   Board Review of Agenda Items  

 
 
4.  Public Hearing: 

Agenda items only:  limited to 3 minutes each.  Please state your name & address.  
      ​       The President will open the floor for the Board to hear the public and then close the floor. 
                               Please direct all dialogue to the President.  Board replies are not required.   
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5.  Enrollment & Staffing Report:  
 

Grade Level  
& School 

Students  
June 30, 

2024 

Students 
June 17, 

2025 

Difference from 
June 30,   

2024 

Sections 
(Classes) 

Avg. Class 
Size 

Certificated 
Staff - 

Teachers 

Non- 
Certificated  

Staff  

Preschool - Lincoln 
AM/PM & Full Day  

29 26 -3 2 13 1 8 

Kindergarten -  Lincoln 56 67 +11 3 22 3 3 

Grade 1 - Lincoln 59 58 -1 3 19 3 3 

Grade 2 - Lincoln 66 62 -4 3 21 3 2 

Grade 3 - Lincoln 59 66 +7 3 22 3 2 

Other Staff:  (Principal 1, 
Specials 8, Aides 5, PE 1, 
Guid 1, Nurse 1, Sec 1, 
Cust 2.5, Caf 7)  

- - - - - 12 15.5 

Total Lincoln School: 269 279 +10 14 20 25 33.5 

Grade 4 - TJ 62 63 +1 3 21 3 - 

Grade 5 - TJ 56 65 +9 3 22 3 - 

Grade 6 - TJ 45 64 +19 3 21 3 - 

Grade 7 - TJ 63 54 -9 3 18 3 - 

Grade 8 - TJ 58 65 +7 3 22 3 - 

Other Staff: (Principal 1, 
Specials 16, Aides 9, PE 2, 
Guid 1,Nurse 1, Sec 2, Cust 
2.5, Caf 9) 

- - - - - 21 22.5 

Total Thomas Jefferson: 284 311 +27 15 21 36 22.5 

Shared Staff:    
(Other Certificated Teachers 
4.5, & Part-Time Nurses 2) 

- - - - - 4.5 2 

Administrative:  
(Supt, BA, CIA, CST 1, Sec 4, Maint 
2, Bus Drivers 2, Bus Aides 2) 

- - - - - 3  
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Special/Reg 
 Ed Out-of-District: 

5 8 +3 - - - - 

Resident Students:  558 597 +39 29 21 - - 

Charter/Choice Schs Out: 0 0 0 - - - - 

Spec. Ed Tuition Incoming: 3 3 0 - - - - 

Total Students (593)/ 
Staff (140)  Ratio:  4.25/1 

561 600 +39 - - 66.5 69 
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6.  Meeting Minutes: 
A.        Be it resolved to approve and accept the following meeting Minutes:    

1.​ July 22, 2025, Board of Education Meeting- Regular and Executive 
Sessions 

  
 

 

7.  Finance:  
 

A.​ Be it resolved, based upon the recommendation of the Rockaway Borough Board of 
Education RBEA Negotiation Committee, to approve and accept the “Memorandum 
of Agreement” (MOA) and to ratify the accompanying “2025-2026 Collective 
Bargaining Agreement” between the Rockaway Borough Board of Education and the 
Rockaway Borough Education Association (RBEA), which covers eligible job 
positions (certificated teachers/educational services professionals, 
paraprofessionals, secretaries, custodians, bus drivers, and lunch aides) and the 
individual personnel employed, as submitted, in those positions, which covers one 
school year: 2025-2026, and provides a 3.6% pooled salary increase for all 
categories.  

    Moved by: ​​ ​ Seconded by:​ ​ Roll Call Vote: 

B.​ Be it resolved, based on the recommendation of the Rockaway Borough Board of 
Education RBAA Negotiation Committee, to approve and accept the “Memorandum 
of Agreement” (MOA) and to ratify the accompanying “2025-2026 through 2026-2027 
Collective Bargaining Agreement” between the Rockaway Borough Board of 
Education and the Rockaway Borough Administrators Association (RBAA), which 
covers eligible job positions (principals and director), and the individual personnel 
employed, as submitted, in those positions, which cover two school years: 
2025-2026 (3.6% increase) and 2025-2027 (3.5% increase) for all categories. 

     Moved by:               ​  Seconded by:​ ​ Roll Call Vote: 

C.​ Be it resolved to approve the manifest of Payrolls and Bills & Claims Lists, which are 
on file in the Business Office: 

●​ Bills, Claims, and Payrolls List: June 30th Final 
●​ Bills, Claims, and Payrolls List: July 1st through August 26th 

D.​ Be it resolved to approve and accept the Board Secretary’s Financial Report for the 
months listed below, as submitted. Be it further resolved, pursuant to NJAC 
6A:23A2.3(e), that as of the dates listed on the monthly reports, no budgetary line 
item(s) have been over-expended in violation of NJAC 6:23-2.11(a).  

●​ BS Report as of June 20, 2025 



5 

E.​ Be it resolved to approve and accept the Treasurer of School Monies Financial 
Reports for the months listed below, as submitted: 

●​ June 2025 

F.​ Be it resolved to approve the Budgetary Transfer Reports for the following months, 
as submitted: 

●​ June 2025 

G.​ Be it resolved to approve a renewal contract with the Educational Services 
Commission of Morris County for the “Shared Services Agreement for the 
Purchasing Program” (Ed-Data Purchasing Platform), for $2,855, for the 2025-2026 
school year. 

H.​ Be it resolved to renew a purchased services agreement with Best Choice Home 
Care, LLC, of Hackettstown, NJ, to provide Registered Nursing services, when 
required and requested, at an hourly rate of $73, with a five-hour minimum, for the 
2025-2026 school year. 

I.​ Be it resolved, to renew a purchased services agreement with Delta-T Group North 
Jersey, Inc., of Woodbridge, NJ, to provide Registered Nursing services, when 
required and requested, at an hourly rate of $65 for the 2025-2026 school year. 

J.​ Be it resolved, to renew a purchased services agreement with AA East, LLC DBA  
“AllShifts”, of Newark, NJ, to provide Registered Nursing services, when required 
and requested, at an hourly rate of $80.49 for the 2025-2026 school year. 

K.​ Be it resolved to renew a purchased services agreement with Horizon Healthcare 
Staffing, of Manalapan, NJ, to provide Registered Nursing services, when required 
and requested, at an hourly rae of $72 for the 2025-2026 school year. 

L.​ Be it resolved to approve the acceptance of Reimbursement of Nonpublic School 
Transportation Costs for the 2024-2025 school year, in the amount of $8,640.00 

M.​ Be it resolved to approve the acceptance of Extraordinary Aid costs for the 
2024-2025 school year, in the amount of $194,277.00 

N.​ Be it resolved, to approve the Joint Transportation Agreement between the 
Educational Services Commission of Morris County and the Rockaway Borough 
Board of Education, for the 2025-2026 school year. 

O.​ Be it resolved to accept the grant allocation award amounts and to approve the 
administration to submit the Grant Application for the 2025-2026 Federal Elementary 
and Secondary Education Act (ESEA) by September 19, 2025, in the following 
amounts as listed for our district: 
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●​ Title I Part A Basic:​ $86,371 
●​ Title II Part A:​ ​ $14,662 
●​ Title III:​​ ​ $7,006 
●​ Title III Immigrant:​ $2,684 
●​ Title IV Part A:​​ $10,000 

P.​ Be it resolved, to approve the contract between Social Strides and the Rockaway 
Borough Board of Education, to provide behavioral  consultation services, 
professional development, and functional behavioral assessments for the 2025-2026 
school year, not to exceed $93,067.50 

Q.​ Be it resolved, to approve the contract between 4M Consulting, LLC and the 
Rockaway Borough Board of Education, to provide media specialist services for the 
district, not to exceed $5,000. 

R.​ Mr. Anthony Grieco, Superintendent of Schools, recommends that the board of 
education confirm/approve out of district placement(s) as regulated by N.J.A.C. 
6A:14 and N.J.A.C. 6A-23A-18, Private/Public Schools for Students with Disabilities 
for the 2025/2026 school year as indicated: 
 

 

S.​ Mr. Anthony Grieco, Superintendent of Schools, recommends that the Rockaway 
Borough Board of Education confirm/approve the acceptance of out-of-district 
student(s) as regulated by N.J.A.C.6A and N.J.A.C.6A:23A, Private/Public Schools 
for Students with Disabilities, for the 2025/2026 school year as follows: 

ID# School District Dates Tuition 

17180021 Dover 7/1/25-6/30/26 ESY - $10,866 
ESY Shared Aide- $1,796 
Regular- $40,390 
Shared Aide- $11,167 

15665823 Dover 7/1/25-6/30/26 ESY- $10,866 
ESY-1:1 Aide- $3,589 
Regular- $40,390 
1:1 Aide- $22,430 

T.​ Mr. Anthony Grieco, Superintendent of Schools, recommends that the board of 
education approve a Shared Services Agreement for Class 3 Officers (Two) with the 
Borough of Rockaway, for the 2025-2026 School Year, at $38.00/hr., as submitted. 

ID# School Dates Tuition 

13681517 Windsor Learning Center 7/1/25-6/30/26 $66,060.00 

17180273 Windsor Learning Center 7/1/25-6/30/26 $66,060.00 
($48,600) 



7 

U.​ Mr. Anthony Grieco, Superintendent of Schools, recommends that the board of 
education confirm/approve renewal of membership with the School Alliance 
Insurance Fund for a period of 3 years, beginning July 1, 2025 through July 1, 2028, 
for coverage as submitted. 

V.​ Be it resolved, to approve the contract between Tiny Triumphs LLC and the 
Rockaway Borough Board of Education, to provide occupational therapy services, for 
the 2025-2026 school year, at $85.00/hour, not to exceed 15 hours per week. 

 

8.  Personnel:   
A.​ Be it resolved, based on the recommendation of the Superintendent, to approve 

the attached list of Staff Member Professional Development Workshops & 
Travel Expenditure Requests that have been deemed related to and within the 
scope of the employee’s current job responsibilities and will enhance the efficient 
delivery of student instruction and/or furthers the efficient operation of the school 
district.  Reimbursements listed are in accordance with guidelines established by 
the Dept. of Treasury, BOE Policy, and in accordance with NJAC 6A:23B-1.1., 
listed below.                         

 
 

 Professional Development/Travel Expenditure Requests:​ ​
​ ​ ​ ​ ​ ​             

 

B.​ Be it resolved, based on the recommendation of the Superintendent, to accept and 
approve the resignation of William Rzucidlo, Physical Education teacher, effective 
September 1, 2025. 

C.​ Be it resolved, based on the recommendation of the Superintendent, to accept and 
approve the resignation of Kaila West, Leave of Absence School Counselor, 
effective September 1, 2025. 

D.​ Be it resolved, based on the recommendation of the Superintendent, to accept and 
approve the resignation of Brenda Burrow, Paraprofessional, effective August 6, 
2025. 

Staff 
Member 

Workshop Title Workshop 
Location 

Dates   Reg & Fees Cost to 
District   

Justification for the Trip 

Wendy Chandler USDA Foods Conference NJ Expo Center 

Edison NJ 

12/4/25 Free Mileage: 

$27.04 

Program updates are presented by the Division 

of Food & Nutrition.Relevant to my role in 

regards to the NSLP. 

Denise Jacobus A Team Approach to Children 

with Diabetes in School 

RWJ Barnabas 

Health, Livingston, 

NJ 

10/16/25 Free Mileage: 

$14.71 

Topics covered include current technology for 

managing diabetes in school, including pump 

protocols. 

Denise Jacobus NJAAP 34th Annual School 

Health Conference,  

The Palace at 

Somerset Park, 

Somerset, NJ 

 

10/22/25 $275 

 

Mileage: 

$37.97 

Topics addressed include legal issues and 

student health, supporting immigrant students, 

and emergency preparedness. 
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E.​ Be it resolved,based on the recommendation of the Superintendent, to accept and 
approve the resignation of Afsheen Waseem, Paraprofessional, effective August 
7, 2025. 

F.​ Be it resolved, based on the recommendation of the Superintendent to approve the 
renewal contracts of the following Executive & Administrative Staff members for 
the 2025-2026 school year.   Executive & Administrative Staff 

G.​ Be it resolved, based on the recommendation of the Superintendent to approve the 
renewal contracts of the following Tenured Certificated Teaching Staff members 
for the 2025-2026 school year.   Tenured Teachers 

H.​ Be it resolved, based on the recommendation of the Superintendent, to approve 
the renewal contracts of, which will result in tenure being granted, to the following 
Non-tenured Certificated Staff members for the 2025-2026 school year.               
New Tenured Teachers 

I.​ Be it resolved, based on the recommendation of the Superintendent to approve the 
renewal contracts of the following Non-tenured Certificated Teaching Staff 
members for the 2025-2026 school year.  Non-tenured Teachers 

J.​ Be it resolved, based on the recommendation of the Superintendent to approve the 
renewal contracts of the following Aides Staff members for the 2025-2026 school 
year.  Aides 

K.​ Be it resolved, based on the recommendation of the Superintendent to approve the 
renewal contracts of the following Lunchroom Aide / Crossing Guard Staff 
members for the 2025-2026 school year.  Lunchroom Aides 

L.​ Be it resolved, based on the recommendation of the Superintendent to approve the 
renewal contracts of the following Custodial Staff members for the 2025-2026 
school year.   Custodian 

M.​ Be it resolved, based on the recommendation of the Superintendent to approve the 
renewal contracts of the following Bus Drivers/Bus Aides Staff members for the 
2025-2026 school year.  Bus Drivers/Bus Aides 

N.​ Be it resolved, based on the recommendation of the Superintendent to approve the 
renewal contracts of the following Secretarial Staff members for the 2025-2026 
school year.  Secretaries 

O.​ Be it resolved, based on the recommendation of the Superintendent, to approve 
Veronica Aiello, Speech & Language Specialist, effective on or about August 27, 
2025 through June 30, 2026. Mrs. Aiello will be paid based on Salary/Guide MA-7, 
at the 25/26 rate of $66,945, (prorated from actual start date) pending successful 
completion of Criminal History background check required by P.L. 1986 c.116 and 
Sexual Misconduct/Child Abuse Disclosure required by P.L. 2018 c.5. 

P.​ Be it resolved, based on the recommendation of the Superintendent, to approve 
Michelle Civello, as a Paraprofessional/Floating Substitute Teacher, at a daily rate 
of $125.00, effective August 27, 2025, through June 30, 2026. Mrs. Civello has 
completed the required background checks and sexual misconduct/child abuse 
disclosures. 

https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:22a623ae-85a2-4e56-85b0-bbe42e6ebeb0
https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:98061d45-be63-44fb-97ea-4704ce83f732
https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:4c5a4a60-30b3-4ccf-8a68-e7f97adde8d6
https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:c0c4beda-19f8-4a69-a4a4-06b430aeb70f
https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:b6388243-59f1-4076-be26-e09620c97662
https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:740b364c-95d3-45f1-a912-c451d9bb3ff9
https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:96cb3d9d-4608-4104-b9a6-f4c394636537
https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:2f882d73-a50b-44e5-bba3-aa49cc1626b7
https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:251d741b-82ee-41ea-8d77-2a6a49e8da5e
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Q.​ Be it resolved, based on the recommendation of the Superintendent, to approve 
Ryan Ruane, Paraprofessional, effective on or about August 27, 2025 through 
June 30, 2026. Mr. Ruane will be paid based on Aide/Guide Step-1, at the 25/26 
hourly rate of $17.95, (prorated from actual start date) pending successful 
completion of Criminal History background check required by P.L. 1986 c.116 and 
Sexual Misconduct/Child Abuse Disclosure required by P.L. 2018 c.5. 

R.​ Be it resolved, based on the recommendation of the Superintendent, to approve 
Nicholas Carlotti, Paraprofessional, effective on or about August 27, 2025 through 
June 30, 2026. Mr. Carlotti will be paid based on Aide/Guide Step-1, at the 25/26 
hourly rate of $17.95, (prorated from actual start date) pending successful 
completion of Criminal History background check required by P.L. 1986 c.116 and 
Sexual Misconduct/Child Abuse Disclosure required by P.L. 2018 c.5. 

S.​ Be it resolved, based on the recommendation of the Superintendent, to approve 
Maria Duque Roldan, our current evening custodian, as a Paraprofessional, 
effective on or about August 27, 2025 through June 30, 2026. Ms. Duque-Roldan 
will be paid based on the Aide/Guide Step-1 at the 25/26 hourly rate of $17.95, 
(prorated from actual start date). Ms. Duque-Roldan will continue to perform her 
current custodial duties. Ms. Duque-Roldan has completed the required 
background checks and sexual misconduct/child abuse disclosures. 

T.​ Be it resolved, based on the recommendation of the Superintendent, to approve 
Rosely Caliendo, as World Language Teacher, effective August 27, 2025 through 
June 30, 2026. Ms. Caliendo will be paid based on Salary/Guide BA-1, at the 25/26 
rate of $57,915. Ms. Caliendo has completed the required background checks and 
sexual misconduct/child abuse disclosures. Pending certification requirements. 

U.​ Be it resolved, based upon the recommendation of the Superintendent, to approve 
Shawn Robertson as a Leave Replacement Special Education Teacher from 
August 27, 2025 through November 3, 2025 Mr. Robertson will be paid based on 
Salary Guide/Step BA-1 at the 25/26 rate of $57,915. Mr. Robertson has completed 
the required background checks and sexual misconduct/child abuse disclosures. 

V.​ Be it resolved, based upon the recommendation of the Superintendent, to approve 
Marie MacLeod as a Leave Replacement School Counselor from on or about 
August 27, 2025 through on or about December 5, 2025 Ms. MacLeod will be paid 
based on Salary Guide/Step MA-1 at the 25/26 rate of $62,715 (prorated from 
actual start date), pending successful completion of Criminal History background 
check required by P.L. 1986 c.116 and Sexual Misconduct/Child Abuse Disclosure 
required by P.L. 2018 c.5. 

W.​ Be it resolved, based on the recommendation of the Superintendent, to approve 
Neal Healy as a part-time district Physical Education Teacher beginning on or 
about August 27, 2025, through June 30, 2026.  Mr. Healy will be placed on Guide 
BA, Step-1 at an annual salary rate of $57,915 @ 80% = $46,332 (prorated from 
actual start date). Mr. Healy has completed the required background checks and 
sexual misconduct/child abuse disclosures. Pending certification requirements. 

X.​ Be it resolved, based on the recommendation of the Superintendent, to approve 
Eric Kovacs-Schrader, Custodian beginning on or about August 27, 2025 through 
June 30, 2026. Mr. Kovacs will be paid based on Custodian Salary/Guide Step- 
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C-3 at an annual salary rate of $42,300 (prorated from actual starting date), 
pending successful completion of Criminal History background check required by 
P.L. 1986 c.116 and Sexual Misconduct/Child Abuse Disclosure required by P.L. 
2018 c.5. 

Y.​ Be it resolved, based upon the recommendation of the Superintendent, to approve 
Christine DeCagna as a substitute teacher for the 2026/2026 school year. 

Z.​ Be it resolved, based on the recommendation of the Superintendent, to approve 
Scott Schafran as a substitute bus driver at an hourly rate of $30 for the 
2025/2026 school year, pending successful completion of required background 
checks. 

AA.​ Be it resolved, based on the recommendation of the Superintendent, to approve 
the internship of Giselle Mogro from Morris County School of Technology. Ms. 
Mogro will shadow Speech Therapist and TBD- pertinent district staff at Lincoln 
School. The internship program will run from September 2025 to May 2026. 

BB.​ Be it resolved, based on the recommendation of the Superintendent, to approve 
the internship of Junior students from Morris County School of Technology. They 
will shadow TBD- pertinent district staff members at Lincoln and Thomas Jefferson 
Schools. The internship program will run from January to March 2026. 

CC.​ Be it resolved, based on the recommendation of the Superintendent, to approve 
the following New Teacher Mentor-Buddy for the 2025/2026 school year. New 
Teacher Mentor-Buddy 

DD.​ Be it resolved, based on the recommendation of the Superintendent, to approve 
the following Extracurricular Advisors for the 2025-2026 school year. 
Extracurricular Advisors 

EE.​ Be it resolved, based on the recommendation of the Superintendent, to approve 
Joseph Bitetto, Floating Substitute Teachers for the district, at a daily rate of 
$125.00 for in-person school instruction, effective on or about August 27, 2025, 
through June 30, 2026, pending successful completion of Criminal History 
background check required by P.L. 1986 c.116 and Sexual Misconduct/Child Abuse 
Disclosure required by P.L. 2018 c.5. 

 

             

 

 

 

 

 

 

https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:51ff1b92-54a3-401e-b0a5-46b3770558d4
https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:51ff1b92-54a3-401e-b0a5-46b3770558d4
https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:bcc8ff00-8a7d-4a22-8a68-ebd6b9296bea
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9.  Curriculum, Instruction, & Assessment:  
A.​ Be it resolved to approve the Student Field Trip/District Events/Miscellaneous  

            requests as listed below: 
                 

    Student Field Trips: N/A 
 ​ ​ ​ ​  

 
                        

  District Events List / Miscellaneous 
 

 
 
 

10.  Technology and Buildings & Grounds:  
A.​ N/A   

 
 

11.  Policy and NJDOE 
A.​ Be it resolved to approve the First Reading of the following new and/or updated 

Board Policies (P) and/or Regulations ®, where applicable- n/a 

B.​ Be it resolved to approve the annual submission of the Security Drills Statement of 
Assurance for the 2024-25 school year. 

C.​ Be it resolved to approve the annual Student Safety Data System report, for the 
2024-2025 school year (Violence, Vandalism, Substances, Weapons and HIB 
Confirmed), as submitted. 

 

 

GRADE 

 

TEACHERS 

 

DATE 

TIME:  

DEPART/RETURN 

 

DESTINATION 

# of 

Pupils 

# of 

Staff 

   Cost             

Per Pupil 

Cost to District    

JUSTIFICATION FOR TRIP 

          

School Activity Loc./School Date/Time Participants Cost to District Adm./ Teacher/ Coach/ Advisor 

Back to School Night Thomas Jefferson 9/11/25 / 6:30-8:00 Staff & Parents N/A Staff 

Back to School Night Lincoln School 9/9/25 / 6:30-8:00 Staff & Parents N/A Staff 

    Policy/Reg Number Title Reason for Update 
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12. Consent Agenda: 
A.​ Move and Vote on all Agenda Resolutions & Recommendations in One Motion:  

            
 
 
 
 

 
 
 
 
 

13.  New Business/Any Other Items/Board Comments for the Good 
of the Order: 

 
14.   Public Hearing: Limited to 3 minutes each.   
 
Please state your name & address.​  
 
The President will open the floor for the Board to hear the public and then close the floor. 
 
Please direct all dialogue to the President.  Board replies are not required. 

 
 
 

15.  Next Regularly Scheduled Meeting: 
A.​ Tuesday, August 26, 2025     

The public portion of the Meeting will begin at 7:30 pm in the Cafeteria of 
Thomas Jefferson Middle School. 
 

 16.     Executive Session II (if necessary)    
Be it Resolved, that the Board enter into Executive Session (Private) for the purpose of discussing 
______________________, the nature of which will be made public only when the need for confidentiality 
no longer exists. ​  

  ​      THE BOARD ANTICIPATES BEING IN THE EXECUTIVE SESSION FOR APPROXIMATELY ____ 
MINUTES.  

       BOARD ACTION ______ BE TAKEN AFTER THIS SESSION CONCLUDES.  ​   

  
17.     Motion to Adjourn the Meeting: 

 
 Roll Call Vote: 

Moved & 
Seconded By: 

 
Aye 

 
Nay 

 
Abstain 

 
Recuse 

Not 
Present 

Mrs. Hernandez           

Mrs. Dorgilles       

Mr. Rivieccio       

Ms. Dahl, VP       

Mr. Graf, President          
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With no further business before the Board, the meeting is hereby adjourned at ______ pm.   
​ ​ Moved by:                         Seconded by:                     ​ Voice Vot                                     


