Kaneland Community School District #302
47W326 Keslinger Road
Maple Park, IL 60151
Phone: 630-365-5111  Fax: 630-365-9428

Memorandum of Understanding

The Board of Education of Kaneland Community Unit School District No. 302 (the “Board”) and the Kaneland
Education Association, IEA-NEA (the “Association”) hereby enter into the following Memorandum of
Understanding, effective for the duration of the current 2024 - 2029 KEA Contract.

Currently, section 6.1.A states:

A. Each Professional Employee shall be entitled to sick leave days per school year without loss of
pay or benefits based on the following years as a Professional Employee in the District.

Years 1-10: 12 Sick Days
Years 11- 19: 14 Sick Days
Years 20 + : 16 Sick Days

This includes retiring Professional Employees in the final year of service. If, during the school year, any
Professional Employee does not use the full amount of annual sick leave thus allowed, the unused amount
shall accumulate to 340 sick leave days. Sick leave will be calculated in increments of .1 day (i.e. 45

minutes)

Time Absent Time recorded in payroll

1-45 minutes .1 of day d;educted

46 min.-1 hr. 30 min. .2 of day deducted

1 hr. 31 min.- 2 hrs. 15 min. .3 of day deducted

2 hrs. 16 min.- 3 hrs. 4 of day deducted

3 hrs. 1 min.- 3 hrs. 45 min. .5 of day deducted

3 hrs. 46 min.-4 hrs. 30 min. .6 of day deducted

4 hrs. 31 min.-5 hrs. 15 min. .7 of day deducted

5 hrs. 16 min.- 6 hrs. .8 of day deducted

6 hrs. 1 min.-6 hrs. 45 min. .9 of day deducted

6 hrs, 46 min.-7 hrs. 30 min. 1.0 day deducted
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Kaneland Community School District #302
47W326 Keslinger Road
Maple Park, IL 60151
Phone: 630-365-5111  Fax: 630-365-9428

For the duration of the 2024 - 2029 KEA Contract, section 6.1.A shall read:

A. Each Professional Employee shall be entitled to sick leave days per school year without loss of
pay or benefits based on the following aggregate years as a Professional Employee in the District.
Aggregate years is understood to mean total years as an eligible member of the KEA professional
employee bargaining unit, regardless of any break(s) in District service.

Years 1-10: 12 Sick Days
Years 11- 19: 14 Sick Days
Years 20 +: 16 Sick Days

This includes retiring Professional Employees in the final year of service. If, during the school year, any
Professional Employee does not use the full amount of annual sick leave thus allowed, the unused amount
shall accumulate to 340 sick leave days. Sick leave will be calculated in increments of .1 day (i.e. 45

minutes)

Time Absent Time recorded in payroll

1-45 minutes .1 of day deducted

46 min.-1 hr. 30 min, .2 of day deducted

1 hr. 31 min.- 2 hrs. 15 min. .3 of day deducted

2 hrs. 16 min.- 3 hrs. 4 of day deducted

3 hrs. 1 min.- 3 hrs. 45 min. .5 of day deducted

3 hrs. 46 min.-4 hrs. 30 min. .6 of day deducted

4 hrs. 31 min.-5 hrs. 15 min. .7 of day deducted

5 hrs. 16 min.- 6 hrs. .8 of day deducted

6 hrs. 1 min.-6 hrs. 45 min. .9 of day deducted

6 hrs. 46 min.-7 hrs. 30 min. 1.0 day deducted
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Kaneland Community School District #302
47W326 Keslinger Road
Maple Park, IL 60151
Phone: 630-365-5111  Fax: 630-365-9428

Currently section 11.14.B.1, 11.14.C.5.a, and 11.14.C.5.d: Retirement states:

11.14 Retirement

B. Eligibility: A retirement program shall be available for the duration of this Agreement for the
Professional Employees who meet all of the following eligibility criteria:

1. Completed at least fifteen (15) years of full time service (or the equivalent thereof) in the
District at the time of retirement; and

C. Enhancement: As a voluntary retirement enhancement for Professional Employees who qualify as
provided above, the following shall apply:

5. The Board shall pay a one-time post rétirement stipend based on the following:

a. Professional Employees who have the equivalent of fifteen (15) or more full time
years as a Professional Employee at Kaneland at the time of retirement and who give up
to a four (4) year notice shall be paid a lump sum amount of $500 for each year of that
service:

d. Retiree insurance: For a period not to exceed ten (10) years, retiring Professional
Employees (with at least 15 years of full time service or the equivalent thereof in the
District at the time of retirement) shall receive 100% of Managed Care Plan Premium
(OAP & HMO or PPO Premium) not to exceed $365/month toward the cost of retiree
health insurance coverage paid directly to TRS by the Board of Education until such time
the retiree is eligible for Medicare.

Maximum: $4,380/year x 10 years = $43,800

For the duration of the 2024 - 2029 KEA Contract, section 11.14.B.1, 11.14.C.5.a, and 11.14.C.5.d shall read:

11.14 Retirement

B. Eligibility: A retirement program shall be available for the duration of this Agreement for the
Professional Employees who meet all of the following eligibility criteria:

1. Completed at least fifteen (15) aggregate years of full time service (or the equivalent thereof)
in the District at the time of retirement (aggregate years is understood to mean total years as an
eligible member of the KEA professional employee bargaining unit, regardless of any
break(s) in District service); and

Enhancement: As a voluntary retirement enhancement for Professional Employees who qualify as
provided above, the following shall apply:
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Kaneland Community School District #302
47W326 Keslinger Road
Maple Park, IL 60151
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5. The Board shall pay a one-time post retirement stipend based on the following:

a. Professional Employees who have the equivalent of fifteen (15) or more full time
aggregate years as a Professional Employee at Kaneland at the time of retirement and
who give up to a four (4) year notice shall be paid a lump sum amount of $500 for each
year of that service. Aggregate years is understood to mean total years as an eligible
member of the KEA professional employee bargaining unit, regardless of any
break(s) in District service.

d. Retiree insurance: For a period not to exceed ten (10) years, retiring Professional
Employees (with at least 15 aggregate years of full time service or the equivalent thereof
in the District at the time of retirement) shall receive 100% of Managed Care Plan
Premium (OAP & HMO or PPO Premium) not to exceed $365/month toward the cost of
retiree health insurance coverage paid directly to TRS by the Board of Education until
such time the retiree is eligible for Medicare. Aggregate years is understood to mean
total years as an eligible member of the KEA professional employee bargaining unit,
regardless of any break(s) in District service.

Maximum: $4,380/year x 10 years = $43,800

This Agreement does not apply to Article 10: Seniority List and Sequence of Honorable Dismissal.

e This Agreement does not apply to Article 5.7: Previous Teaching Credit.
This Agreement does not apply to Article 11: Salary, Reimbursements and Fringe Benefits (except in 11.14:
Retirement, as described above),

e This Agreement shall expire at the conclusion of the 2024 - 2029 KEA contract.
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