Kaneland Community School District #302
47W326 Keslinger Road
Maple Park, IL 60151
Phone: 630-365-5111  Fax: 630-365-9428

Memorandum of Understanding
The Board of Education of Kaneland Community Unit School District No. 302 (the “Board”)
and the Support Professionals’ Education Association of Kaneland (SPEAK), IEA-NEA (the
“Association™) hereby enter into the following Memorandum of Understanding, effective for the
duration of the current 2022 - 2027 SPEAK Contract.

e Currently, section 13.4 Internal Substitution Pay (as amended on 9/15/2022) states:

In the event an Employee substitutes for or is asked to assume the duties of another District
Employee, the Employee will earn their regular rate of pay. In the event that a ‘Building Nurse’
substitutes for a ‘One-On-One Nurse’, the Building Nurse will eamn the higher rate of the
One-On-One Nurse (found in Appendix A). ‘Part-Time Health Assistant/Building Nurse’ who
substitutes for a ‘Health Assistant/Building Nurse’ on their non-regularly scheduled day will earn
their regular rate of pay rather than the substitute rate of pay.

An Employee who holds a Professional Educator License or a Substitute Teacher License who is
assigned as a Long-Term Substitute (more than 20 consecutive full days subbing for the same
teacher) by Administration, shall be compensated at the greater of their regular rate of pay or
$190 per day.

An Employee who holds a Professional Educator License or a Substitute Teacher License who
substitutes as a teacher outside of a Long-Term Substitute assignment shall be compensated at
the greater of their regular rate of pay or $140 per day for the first twenty (20) full days of
substitution; or the great of their regular rate of pay or $150 per day, beginning on the
twenty-first (21st) full day of substitution in a school year.

e For the duration of the 2022-2027 SPEAK contract, section 13.4 Internal Substitution Pay
shall read as follows:

In the event an Employee substitutes for or is asked to assume the duties of another District
Employee, the Employee will earn their regular rate of pay. In the event that a ‘Building Nurse’
substitutes for a ‘One-On-One Nurse’, the Building Nurse will earn the higher rate of the
One-On-One Nurse (found in Appendix A). ‘Part-Time Health Assistant/Building Nurse’ who
substitutes for a ‘Health Assistant/Building Nurse’ on their non-regularly scheduled day will earn
their regular rate of pay rather than the substitute rate of pay.
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Kaneland Community School District #302

47W326 Keslinger Road
Maple Park, IL 60151
Phone: 630-365-5111  Fax: 630-365-9428
An Employee who holds a Professional Educator License or a Substitute Teacher
License who is assigned as a Long-Term Substitute (more than 20 consecutive full days subbing
for the same teacher) by Administration, shall be compensated at the greater of their regular rate
of pay or $200 per day.

An Employee who holds a Professional Educator License or a Substitute Teacher License who
substitutes as a teacher outside of a Long-Term Substitute assignment shall be compensated at
the greater of their regular rate of pay or $140 per day for the first twenty (20) full days of
substitution; or the great of their regular rate of pay or $160 per day, beginning on the
twenty-first (21st) full day of substitution in a school year.

e This Agreement shall expire at the conclusion of the 2022-2027 SPEAK contract.
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