Kaneland Community School District #302
47W326 Keslinger Road
Maple Park, IL 60151

Memorandum of Understanding
The Board of Education of Kaneland Community Unit School District No. 302 (the Board) and
the Support Professionals Education Association of Kaneland (SPEAK) IEA-NEA (the Association)

hereby enter into the following Memorandum of Understanding, effective for the duration of
the current 2022 — 2027 SPEAK Contract.

Currently, Section 5.8 Summer Extended Hours / Days states:

Twelve-month Employees will work Mondays through Thursdays during Summer
Hours. During weeks when Summer Hours are operative, no Employees are allowed
in the buildings on Fridays. The Administration will establish the start and end dates
of Summer Hours each year and will identify a date each year by which Employees
shall submit their Summer Hours option to the Administration.

Each twelve-month Employee has the following options during the weeks

when Summer Hours are operative:

Work four (4) ten (10) hour days

Work four (4) nine (9) hour days and use a .5 vacation/ compensatory time day
each week

C. Work four (4) eight (8) hour days and use a 1.0 vacation/ compensatory time day
each week
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During the week of the July 4th holiday, Employees will work eight (8) hour days and not
be required to use vacation time or compensatory time.

A vacation day taken during Summer Hours will count as an eight (8) hour day.
Employees who take a single vacation day during Summer Hours will be charged one (1)
vacation day for each day taken. Employees who take four (4) consecutive vacation days
in one week during Summer Hours will be charged five (5) vacation days for that week.

Employees will not accumulate compensatory time on vacation days taken during
Summer Hours. Employees using pre- approved compensatory time must notify the

payroll secretary so that the compensatory time details are included on the payroll
information sheet.

For the duration of the 2022 — 2027 SPEAK Contract, Section 5.8 Summer Extended Hours / Days
shall read as follows:



Twelve-month Employees will work Mondays through Thursdays during Summer
Hours. During weeks when Summer Hours are operative, no Employees are allowed in
the buildings on Fridays. The Administration will establish the start and end dates of
Summer Hours each year and will identify a date each year by which Employees shall
submit their Summer Hours option to the Administration.

Each twelve-month Employee has the following options during the weeks

when Summer Hours are operative:

Work four (4) ten (10) hour days

Work four (4) nine (9) hour days and use a .5 vacation/ compensatory time day
each week

C. Work four (4) eight (8) hour days and use a 1.0 vacation/ compensatory time day
each week
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During the week of the July 4th holiday and the week when Juneteenth falls on a weekday,

Employees will work eight (8) hour days and not be required to use vacation time or
compensatory time.

A vacation day taken during Summer Hours will count as an eight (8) hour day.
Employees who take a single vacation day during Summer Hours will be charged one (1)
vacation day for each day taken. Employees who take four (4) consecutive vacation days
in one week during Summer Hours will be charged five (5) vacation days for that week.

Employees will not accumulate compensatory time on vacation days taken during

Summer Hours. Employees using pre- approved compensatory time must notify the

payroll secretary so that the compensatory time details are included on the payroll
information sheet.

This Agreement shall expire at the conclusion of the 2022-2027 SPEAK Contract.
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SusafSensor, SPEAK President Dr. K@Rohl@eﬁrﬁent

Susan Paustian, SPEAK Vice President Dr. Chrls Adkms Director of HR




