II.

III.

IV.

GCSD9

a Granite City Community Unit School District #9
TUESDAY, AUGUST 26,2025 | 6:00 PM

BOARD OF EDUCATION MEETING AGENDA

ROLL CALL AND DECLARATION OF QUORUM
PLEDGE OF ALLEGIANCE

INVOCATION; (The Board of Education begins each meeting with an Invocation. Citizens or
parents with children in attendance, who do not wish to participate, may wait outside the
Board Room until after the Board moves to Item IV, Public Comment.)

+ Pastor Derrell Brame with Central Christian Church will offer the invocation.

PUBLIC COMMENT; (The Granite City Board of Education welcomes visitors — including
employees, students, parents and other citizens - to its regular meetings. To accommodate the public,
certain rules have been established. Any person wishing to give Public Comment(s) during a regular or
special Board of Education meeting is encouraged to register with the Superintendent’s Office prior to
the meeting. Any person may comment to the School Board (public participation), subject to the
reasonable constraints established and recorded in the guidelines below. During public participation,
there will be a 20-minute minimum total length of time for any one subject. When public participation
takes less time than these minimums, it shall end. To preserve sufficient time for the Board to conduct
its business, any person appearing before the Board is expected to follow these guidelines:

1. Address the Board only at the appropriate time as indicated on the agenda and when recognized
by the Board President.

2. ldentify oneself and be brief. Ordinarily, the time for any one person to address the Board during
public participation shall be limited to five minutes.

3. Observe, when necessary and appropriate, the Shortening of the time for each person to address
the Board during public participation to conserve time and give the maximum number of people
an opportunity to speak;

4. Conduct oneself with respect and civility toward others. Petitions or written correspondence to
the Board shall be presented to the Board in the next regular Board packet.

5. To maintain confidentiality, the BOE asks that any matters concerning personnel or students be
communicated to the BOE privately.

The public should not expect a Board response during Public Comment. There may be discussion by the
Board concerning Public Comment when the issue is addressed on the Agenda.

Please send any public comment requests/statements to any of the following individuals by 12PM on
Thursday, August 21, 2025:

Donald J. Harris, Ed.D., Superintendent of Schools; superintendent.office@gcsd9.net

Eric Stacy, President, Board of Education; eric.stacy@gcsd9.net

Cory Ervay, Executive Secretary to the Superintendent; cory.ervay@gcsd9.net


mailto:superintendent.office@gcsd9.net
mailto:eric.stacy@gcsd9.net
mailto:cory.ervay@gcsd9.net

V. MINUTES;

A. Approval of the Minutes of the Regular Meeting of the Board of Education held on
July 22, 2025. {available upon request}

VI. CONSENT AGENDA,; (The Consent Agenda contains those items that are repetitive and routine in
nature. Any member may make a motion to approve the Consent Agenda or request that any of the

items be moved to Section VII for individual discussion and consideration.) Consent Agenda items are
listed below and on the GCSD9 website.

VII. CONSIDERATION OF ITEMS REMOVED FROM THE CONSENT AGENDA

GCSD9



VIII. RECOMMENDATIONS AND COMMUNICATIONS - HUMAN RESOURCES

Rescind Retirements and Resignations; (3)
Retirements and Resignations; 3()

Leaves of Absence; 3()

oS 0O =% >

Recommendations for Granite City High School Student
Workers {Co-Ops} for the 2025-2026 School Year; (4)

Extracurricular Recommendations for the 2025-2026 School Year; (5-10)
Extracurricular Volunteers for the 2025-2026 School Year; (11)
Certified and Classified Substitutes for the 2025-2026 School Year; (12)

T 0 mom

Employee Discipline; (13)

p—

Policies; (14-15)

J. Employments; 2025-2026

1. Employment of One {1} Safety Social & Emotional Behavioral
Monitor for the 2025-2026 School Year; (16)

2. Employment of Six {6} Special Education Paraprofessionals
for the 2025-2026 School Year; (17)

3. Employment of One {1} ESL/Bilingual Paraprofessional
for the 2025-2026 School Year; (18)

4. Employment of One {1} 4-hour Café Worker
for the 2025-2026 School Year; (19)

IX. OLD BUSINESS; n/A

GCSD9



X.

XI.

GCSD9

NEW BUSINESS;

A

K.

L.

—~ "X o mmMm g N ®

GCSD9 Student School Board Member Advisor for the
2025-2026 School Year; (20)

GCHS 6™ Hour Assignment; (21)

Resolution to Sell Building Trades Lot 195; 4825 Bailey Drive; (22)
TNTP Learning Partner; (23)

Proposed 2025-2026 Region I Special Education Budget; (24-25)
Stipend Request for Coolidge Scholar Bowl Sponsor; (26)

. Removal of Athletic Event Fees for GCSD9 Students; (27)

CEO Administrative Placement Request; (28)
Paid Club Position for CJHS Be Brave; (29-33)

P- Request to Intervene in Appeal Proceedings {5} at the Property Tax Appeal Board; (34)
{P-TAB}; WPT Inner Park Drive LP, Sealy Lakeview Corporate Drive II, LLC, and Sealy Lakeview Corporate LLC.

GCHS School Resource Officer {SRO} Agreement for the 2025-2026 School Year; (35)
CJHS School Resource Officer {SRO} Agreement for the 2025-2026 School Year; (36)

M. Elementary Drug Education Program {SABRE} Officer Agreement for the 2025-2026

N

School Year; (37)

. Actions of the Region I Board. 07.23.2025; (38-40)

REPORTS AND OTHER COMMUNICATIONS;

1. Administrative Reports and Updates

A. Freedom of Information Act Requests; {FOIA}; (41-42)

{for review only, no vote}



XII.

EXECUTIVE SESSION
Exceptions noted under 5 ILCS 120/2 Open Meetings:

The appointment, employment, compensation, discipline, performance, or dismissal
of specific employees of the public body; 2(c)(1)

Student disciplinary matters; 2(c)(9)

The purchase or lease of real property for use by the public body; or setting price thereof;
2(0)(5)(6)

Collective bargaining matters between the public body and its employees or their
representatives; and 2(c)(2)

Litigation, when an action against, affecting or on behalf of the particular public body
has been filed...is probable or imminent; 2(c)(11)

To discuss school building safety and security and security procedures. 2(c)(8); and
Student Safety; 2(c)(8)

XIII. EXECUTIVE SESSION MINUTES;

A. Approval of the Executive Session Minutes of the Regular Meeting of the Board of

Education held on July 22, 2025. {available upon request}

VIII. SETTING OF THE AGENDA;

A. SEPTEMBER 23,2025 REGULAR BOARD OF EDUCATION MEETING

IX. ADJOURNMENT

GCSD9



VI-A-1 GCSD9/REGION I TREASURER’S REPORT FOR JULY 2025
To: DONALD J. HARRIS, ED.D., SUPERINTENDENT OF SCHOOLS
FROM: ZACK SUHRE, CHIEF SCHOOL BUSINESS OFFICIAL
RE: GCSD9/REGION | TREASURER’S REPORT FOR JuLY 2025
DATE: AUGUST 26, 2025
GCSD9 and Region I Treasurer's Reports
July 31, 2025
APPROVED:
Lori Silva, Treasurer
Fund Beginning Revenue ournal Payroll Disburse Ending
Cash J Y Cash
10 |[EDUCATION $66,569,91550 | $ 4,851,37241 | $ (41,53557)| $ (789,364.12)| $ (1,327,05L.07)| $ 69,263,337.15
11 |STUDENT ACTIVITIES | $ 77573325 | $ 11,493.64 | $ (4,988.45) $ - $ (11,550.21) $ 770,688.23
14 |LEASE $ 706,033.48 | $ 38,420.13 | $ - $ - $ (18,174.45) $ 726,279.16
OPERATIONS &
20 MAINTENANCE $ 4,359,472.31 | $2,276,957.49 | $ - $ (604,857.15) $ (831,277.17) $ 5,200,295.48
30 |DEBT SERVICE $ 20,2482 | $ 175,732.71 | $ - $ - $ - $ 195,980.93
40| TRANSPORTATION $ 1,703,04761| $ 16816414 | $ - $ - $  (23,066.13)| $ 1,848,145.62
MUNICIPAL
50 RETIREMENT $ 2626,70952 | $ 6841990 | $ - $  (77,69438)| $ _ $ 261743504
FICA/SOCIAL
51 SECURITY $ 1,28801 | $ 103,778.21 | $ - $ (78,709.20) $ - $ 26,357.92
60|CAPITAL PROJECTS $ - $ - $ - $ - $ - $ -
70 IWORKING CASH $ 32,083,116.94 | $ 55,276.36 | $ - $ - $ - $ 32,138,393.30
80|TORT $ 252554518 | $ 107,284.02 | $ - $ - $ (5,665.72)| $ 2,627,163.48
90 [FIRE/LIFE SAFETY $ 1,561,169.59 | $ 38,879.52 | $ - $ - $ - $ 1,600,049.11
TOTAL $ 112,932,280.51 $ 7,895,77853 $ (46,524.02)' $ (1,550,624.85) $ (2,216,784.75) $ 117,014,125.42
Fund Beginning Revenue ournal Payroll Disburse Ending
Cash v ] Y Cash
12 |REGION1 $ 214222661 $ 6429792 | $ - $ (6574143)| $  (28,459.09)| $ 2,112,324.01
TOTAL $ 115,074,50712 $7,960,076.45 $ (46,524.02) $ (1,616,366.28) $ (2,245,243.84) $119,126,449.43

l1|Page




VI-B-1 BILLLISTFROM JULY 16,2025 - AUGUST 20,2025

To: DONALD J. HARRIS, ED.D., SUPERINTENDENT OF SCHOOLS
FROM: ZACK SUHRE, CHIEF SCHOOL BUSINESS OFFICIAL
RE: BiLL LisT FROM JuLy 16, 2025 - Aucust 20, 2025

DATE: AUGUST 26, 2025

{available upon request}

vi-Cc Gifts

It is recommended that the Board accept the following gifts with thanks and
appreciation.

GRANITE CITY CUSD9 DONATIONS

Wnited States Steel; Robin Sampson with US Steel donated supplies to GCSDO9 to help
students who need to complete their supply list. We cannot thank them enough for their
continued commitment to our students and community!!

Costeo Delivery Warehouse, Costco Delivery Warehouse in Granite City once again
supports GCSD9 as we kick off the 2025-26 school year! Staff Manager Paul Swanson and
Supervisor Kevin Lizik generously delivered 768 clear backpacks filled with supplies along

with a $500 Costco gift card. We are grateful for this donation and for our continued
partnership in helping our students succeed.

East-Side Computing, Twe: Joe Valencia and East-Side Computing donated an HP Color
Laser]et Pro 4201dw to Lake ESSC school for their new computer lab. We are grateful for
this much needed donation!

Hope Lutheran thureh; Hope Lutheran Church donated clothing items and school supplies

to GCSDY as part of their July Social Ministry project! A special thank you to Pastor
Beuster, his wife Sandy, and the entire congregation for your continued generosity and
support of our students.

Jesus Saves Mivistries; Director DeeAnn Billings and Outreach Minister John Cipponerio

presented 100 school supply sets for junior high and high school students, along with 55 T1I
calculators. They also donated extra supplies for all GCSD9 students, including folders, glue
sticks, scissors, toothbrushes, colored pencils, pens, loose-leaf paper, and earbud cases.
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VIII - A RESCIND RETIREMENTS AND RESIGNATIONS

It is recommended that the following retirements and resignations listed below and on the
GCSD9 website, be rescinded:

Name Position Reason Effective
Kelly Rea Case Manager/Teacher/Admin Offices Rescind End of 2026/2027

VIl - B RETIREMENTS AND RESIGNATIONS

It is recommended that the following retirements and resignations listed below and on the
GCSD? website, be accepted:

Name Position Reason Effective

Kelly Rea Case Manager/Teacher/Admin Offices Retirement End of 2025/2026
Cynthia Kofahl Paraprofessional/ GCHS Retirement 07/24/2025
Amanda Paterson Paraprofessional/Wilson Resignation ~ 07/29/2025
Megan Cunningham 1%t Grade Teacher/Grigsby Resignation ~ 08/01/2025

Larry Dellamano Paraprofessional/Coolidge Retirement ~ 05/31/2026
Ronald Weaver Custodian/Frohardt Retirement 06/30/2027

VIII - C REQUESTS FOR LEAVES OF ABSENCE

It is recommended that the following requests for leaves of absence listed below and on the
GCSD9 website, be approved:

Name Position Reason Effective

Craig Astorian Custodian/GCHS FMLA 07/03/2025 - 08/03/2025
Teri Beaver Cate/Coolidge FMLA 07/10/2025 - 09/29/2025
Melissa Marcus Cafe/Frohardt FMLA 08/07/2025 - 08/20/2025
Rodney Sampson Custodian/Grigsby FMLA 08/08/2025 - 10/01/2025
Erin Mueller Spanish Teacher/GHCS FMLA 08/11/2025 - 10/31/2025
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VIII-D RECOMMENDATIONS FOR GRANITE CITY HIGH SCHOOIL STUDENT
WORKERS {CO-OPS} FOR THE 2025-2026 SCHOOL YEAR

To: DONALD J. HARRIS, ED.D., SUPERINTENDENT OF SCHOOLS
FROM: THE HUMAN RESOURCES DEPARTMENT

RE: RECOMMENDATIONS FOR GRANITE CITY HIGH SCHOOL STUDENT
WORKERS { CO-OPS} FOR THE 2025-2026 SCHOOL YEAR

DATE:  AUGUST 26, 2025

The GCSD9 Administration is recommending that the following Student Workers (Co-Ops) for
the 2025-2026 school year listed below and on the GCSD9? website, be approved:

Name
Brayden Cook
Kami Green

Approval is recommended.

VIII -E  EXTRACURRICULAR RECOMMENDATIONS FOR THE
2025-2026 SCHOOL YEAR

You have received detailed information about this item. The administration is prepared to
make recommendations or hold for discussion in executive session.
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VIII -F  EXTRACURRICULAR VOLUNTEER RECOMMENDATIONS FOR THE
2025-2026 SCHOOL YEAR

To: DONALD J. HARRIS, ED.D., SUPERINTENDENT OF SCHOOLS

FROM: THE HUMAN RESOURCES DEPARTMENT

RE: EXTRACURRICULAR VOLUNTEER RECOMMENDATIONS FOR THE
2025-2026 SCHOOL YEAR

DATE:  AUGUST 26, 2025

The GCSD9 Administration is recommending that the following Extracurricular Volunteers for
the 2025-2026 school year listed below and on the GCSD9 website, be approved:

Name Position

Amy Pennell-Davis GCHS Thespian Club
Brian Delp GCHS Chess Club

Sarah Bacus GCHS Chess Club

Scott Fandry GCHS Pickleball Club

Bennett Smallie Coolidge Baseball

Sheila McElroy Coolidge Girls Basketball
Arthur Brown Coolidge Football

Approval is recommended.
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VIII -G CERTIFIED AND CILASSIFIED SUBSTITUTES; 2025-2026

To: DONALD J. HARRIS, ED.D., SUPERINTENDENT OF SCHOOLS

FROM: THE HUMAN RESOURCES DEPARTMENT

RE: CERTIFIED AND CLASSIFIED SUBSTITUTES; 2025-2026

DATE:  AUGUST 26, 2025

It is recommended that the following applicants listed below and on the GCSD9
website, be Board approved as substitutes for the 2025-2026 school year.

Certified:

Linda Ames
Emma Cox
Dorothy Falter
Barry Grote
Lindsey Jones
Ruth Layton
Christine Messner
Martha Richey
Stephen Roustio
Sierra Smallie
Cody Trittschuh
Angela West

Classified

Audrey Balsai
Gena Boyd
Taylor Campbell
Kevin Engelke
Glenda Jameson
Cindy Nault
Mary Rossi
Kristine Simpson
Bobbie Wallace

Approval is recommended.

Dylan Beasley
Steven Dohnal
Kaitlyn Fleenor
Vicki Harvey
Gloria Kagy
Madeline Lee
Isabella Miller
Brian Ropac
Mark Royce
Mary Ruth Snelson
Cathleen Vano

Pamela Barfield
Christine Buchanan
LilyRose Cockrum
Tammy Garvels
Laura Lemler
Roberta Papa
Jacqueline Schultz
Brianna Sturm
Sharon Wesbrook

Alissa Bosslet
Christine Douglas
Janet Gordon

Paula Hummel Wilder
Margaret London Kimble
Amanda McMichael
Josie Noud

Jake Roustio

Melissa Sholl

Claire Sykes

Jon Wagner

Corie Book
Danielle Campbell
Marilyn Cross
Justina Greene
Taylor Lewis
Marilyn Poss
Theresa Sheets
Richard Thomas
Cheryl Wilson
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VIII - H  EMPLOYEE DISCIPLINE

You have received detailed information about this item. The administration is prepared to
make recommendations or hold for discussion in executive session.
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VIII -1 POLICIES

POLICIES:
The Policy Committee is recommending the approval of the following policies:

2:1:10  School District Legal Status
1:20  District Organization. Operations, and Cooperative Agreements
1:30  School District Philosophy
2:10  School District Governance
2:80  Board Member Oath and Conduct
2:130  Board-Superintendent Relationship
2:240  Board Policy Development
3:30  Chain of Command
4:50  Payment Procedures
4:55  Use of Credit and Procurement Cards
4:180  Pandemic Preparedness; Management; and Recovery
7:40  Nonpublic School Students, Including Parochial and home-schooled Students
790  Release During School Hours
7130 Student Rights and Responsibility
7:140  Search and Seizure
7:300  Extracurricular Athletics
7:325  Student Fundraising Activities
8:80  Gifts to the District
1:20-AP  Checklist for Handling Intergovernmental Requests
2:200-AP  Types of School Board Meetings
3:70-AP  Succession Plan
4:120-AP  Food Services; Competitive Foods; Exemptions
4:170-AP5  Unsafe School Choice Option
4:175-AP1  Criminal Offender Notification Law; Screening
4:180-AP2  Pandemic Influenza Surveillance and Screening
4:180-AP3  Grant Flexibility; Payment of Employee Salaries During a Pandemic
5:170-AP1  Copyright Compliance
5:170-AP2  Seeking Permission to Copy or Use Copyrighted Works

5:170-AP3  Instructional Materials and Computer Programs Developed Within the Scope of
Employment

5:240-AP  Suspensions
6:120-AP4  Care of Students with Disabilities
6:190-AP  Eligibility for Participation in Extracurricular Activities
8|Page



6:250-AP  Resource Personal and/or School Volunteers; Screening
7:240-AP,El  Consent to Participate in Extracurricular Drug and Alcohol, Testing Program

8:30-AP  Definition of Child Sex Offender
2:120-E1  Guidelines for Serving as a Mentor to a New School Board Member

2:120-E2  Website Listing of Development and Training Completed by Board Members
2:125-E3  Resolution to Regulate Expense Reimbursements

2:220-E4  Open Meeting Minutes

2:220-E7  Access to Closed Meeting Minutes and Verbatim Recordings

2:220-E9  Requirements for No Physical Presence of Quorum and Participation by Audio or
Video During Disaster Declaration

2:240-E1  PRESS Issue Updates
2:240-E2  Developing Local Policy
2:250-E3  Recurrent Requestor Notification
3:30-E  Organizational Chart for Administration
4:15-E1  Letter to Employees Regarding Protecting the Privacy of Social Security Numbers
4:15-E2  Statement for Purpose of Collecting Social Security Numbers

4:15-E3  Statement for Employee Manual or District Website Describing the District’s
Purpose for Collecting Social Security Numbers

6:235-E5  Children’s Online Privacy Protection Act
7:140-E  Letter to Parents/Guardians Regarding the Right to Privacy in the School Setting
7:280-E2  Reporting and Exclusion Requirements for Common Communicable Diseases

8:95-E2  Verification of School Visitation
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VII - J -1 EMPLOYMENT OF ONE {1} SAFETY SOCIAL & EMOTIONAL BEHAVIORAL

MONITOR FOR THE 2025-2026 SCHOOL YEAR

You have received detailed information about this item. The administration is prepared to
make recommendations or hold for discussion in executive session.

VIII - J - 2 EMPLOYMENT OF SIX {6} SPECIAL EDUCATION PARAPROFESSIONALS

FOR THE 2025-2026 SCHOOL YEAR

You have received detailed information about this item. The administration is prepared to
make recommendations or hold for discussion in executive session.

VI - J - 3 EMPLOYMENT OF ONE {1} ESL/BILINGUAL PARAPROFESSIONAL

FOR THE 2025-2026 SCHOOL YEAR

You have received detailed information about this item. The administration is prepared to
make recommendations or hold for discussion in executive session.

VIII - J - 4 EMPLOYMENT OF ONE {1} 4-HOUR CAFE WORKER

FOR THE 2025-2026 SCHOOL YEAR

You have received detailed information about this item. The administration is prepared to
make recommendations or hold for discussion in executive session.
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X-A GCSD9 STUDENT SCHOOL BOARD MEMBER ADVISOR FOR THE
2025-2026 SCHOOL YEAR

To: BOARD OF EDUCATION
FROM: DONALD J. HARRIS, ED.D., SUPERINTENDENT OF SCHOOLS,
RE: GCSD9 STUDENT SCHOOL BOARD MEMBER ADVISOR FOR THE
2025-2026 SCHOOL YEAR
DATE: AUGUST 26, 2025

The GCSD9 Student Board Member Advisor Committee consisting of Board of Education
Secretary Erica Venne, Board of Education Member Lori Silva, and Superintendent of Schools
Dr. Donald Harris, are recommending LILY MEYENBURG to serve as the GCSD9 Student School
Board Member Advisor for her Senior year at Granite City High School for the 2025-2026
school year.

Approval is recommended.
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X-B GCHS 6™ HOUR ASSIGNMENT

TO:
FROM:
RE:
DATE:

DONALD J. HARRIS, ED.D., SUPERINTENDENT OF SCHOOLS

TIM MORAN, DISTRICT CTE AND STUDENT SAFETY COORDINATOR
GCHS 6™ HOUR ASSIGNMENT

AUGUST 26, 2025

The GCSD9 Administration request permission to approve the following 6™ Hour Assignment
for the Fall Semester at GCHS. This assignment allows us to offer an American Education
class for students interested in pursuing a career in education. The 6 hour assignment will be
paid through an Education Grant that is being utilized by several area school districts.

Teacher

Kim Lignoul

Approval is recommended.
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X-C RESOLUTION TO SELL BUILDING TRADES L.OT 195; 4825 BAILEY DRIVE

TO:
FROM:
RE:
DATE:

DONALD J. HARRIS, ED.D., SUPERINTENDENT OF SCHOOLS

TIM MORAN, DISTRICT CTE AND STUDENT SAFETY COORDINATOR
RESOLUTION TO SELL BUILDING TRADES LOT 195; 4825 BAILEY DRIVE
AUGUST 26, 2025

The GCSD9 Administration requests authorization to accept the highest bid received for
building trades Lot 195, 4825 Bailey Drive. The highest bid was $265,000 and came with an
approval letter from their mortgage lender with the following conditions;

o Acceptable appraisal and title commitment

o Verification of all information provided

o Underwrite final review

o Satisfaction of all approval conditions

Approval is recommended.
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X-D

TNTP I EARNING PARTNER

To:
FROM:
RE:

DATE:

DONALD J. HARRIS, ED.D., SUPERINTENDENT OF SCHOOLS

PATRICK CURRY, ED.D., EXECUTIVE DIRECTOR OF K-12 CURRICULUM
TNTP LEARNING PARTNER

AUGUST 26, 2025

As part of the Illinois State Board of Education (ISBE) school designation status, GCSD9
Administration requests approval for our K-8 buildings to partner with TNTP, an ISBE-
approved Learning Partner. This partnership continues the work that began in the Spring of
the 2025 school year, providing support to staff and administration in building capacity for
improvement in instruction and school leadership development. The cost of this work will be
fully funded through the 1003a grant.

Approval is recommended.
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X -E_ PROPOSED 2025-2026 REGION I SPECIAL EDUCATION BUDGET

To: DONALD J. HARRIS, ED.D., SUPERINTENDENT OF SCHOOLS
FROM: ZACK SUHRE, CHIEF SCHOOL BUSINESS OFFICIAL
MiCKI WATKINS, EXECUTIVE DIRECTOR OF SPECIAL EDUCATION
RE: PROPOSED 2025-2026 REGION | SPECIAL EDUCATION BUDGET
DATE: AUGUST 26, 2025

Having notified the public through a legal advertisement in the July 16, 2025 edition of the
Belleville News Democrat, and having made the preliminary budget available to the public for
at least 30 days, the Board of Education is now ready to proceed.

The process that should be followed is:

@ Hold a Public Hearing on the Proposed Region I 2025-2026 Budget;
@ Adopt the following Resolution; and
@ Adopt the 2025-2026 Region I Budget and secure all necessary signatures.
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District Type: ILLINOIS STATE BOARD OF EDUCATION
School District School Business Services Division
Joint Agreement

SCHOOL DISTRICT/JOINT AGREEMENT BUDGET FORM *
Accounting Basis; July 1, 2025 - June 30, 2026
Cash

Accrual
Is this an amended budget? Deficit Reduction Plan is not required

Date of Amended Budget:

(AMIM/DD/YY)
District Name: | Madison Co Reg | Spec Educ Coop |
District RCDT No: 41057009061

If your FY2025 AFR states that you need to do a deficit reduction plan and your FY2026 budget is balanced, please state the
measures you took to have your budget become balanced. (Bckgrnd-Assumpt 25-26)

Budget of Madison Co Reg | Spec Educ Coop , County of Madison s
State of illinois, for the Fiscal Year beginning July 1, 2025 and ending June 30, 2026
WHEREAS the Board of Education of Madison Co Reg | Spec Educ Coop ,
County of Madison . State of Hllinois, caused to be prepared in tentative form a budget, and the Secretary

of this Board has made the same conveniently available to public inspection for at least thirty days prior to final action therecn;

AND WHEREAS a public hearing was held as to such budget on the 26 day of August , 20 25,
notice of said hearing was given at least thirty days prior thereto as required by law, and alf other legal requirements have been complied with;

NOW, THEREFORE, Be it resolved by the Board of Education of said district as follows:

Section 1: That the fiscal year of this school district be and the same hereby is fixed and declared to be
beginning July 1, 2025 and ending June 30, 2026

Section 2: That the following budget containing an estimate of amounts available in each Fund, separately, and expenditures from each be

and the same is hereby adopted as the budget of this school district for said fiscal year.

ADOPTION OF BUDGET
The budget shall be approved and signed below by members of the School Board. Adopted this 26 day of August , 20 25
by a roll call vote of Yeas, and Nays, to wit:
** MEMBERS VOTING YEA: ** MEMBERS VOTING NAY:

* Based on the 23 lllinols Administrative Code-Part 100 and inconformity with Section 17-1 of the School Code.

** Type in the members who voted "YEA" nor "NAY". Actual school board member signatures are not required for electronic submission.

{1) A certified copy of this document must be filed with the county clerk within 30 days of adoption as required
by Section 18-50 of the Property Tax Code {35 ILCS 200/18-50).

(2) Districts are required to submit the adopted/amended budget electronically to ISBE within 30 days of adoption or by October 30,
whichever comes first. Budgets are submitted through IWAS: https:/fapps.isbe.netiwas/asp/login asp?js=true
Please type the member signatures before submitting to ISBE. We do not accept PDF copies.

SD50-36/JA50-39 5/24

D:\lvisions Exports\Budget\2025-2026\Region 1 Budget 2025-2026 8/19/2025
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X -F_STIPEND REQUEST FOR COOLIDGE SCHOLAR BOWL SPONSOR

To: DONALD J. HARRIS, ED.D., SUPERINTENDENT OF SCHOOLS

FROM: DAVID KEEL, ED.D., EXECUTIVE DIRECTOR OF EDUCATIONAL OPERATIONS
RE: STIPEND REQUEST FOR COOLIDGE SCHOLAR BOWL SPONSOR

DATE: AUGUST 26, 2025

Three years ago, the GCSD9 School Board approved the creation of a Scholar Bow! Club at
Coolidge Junior High School. Now that the three years have passed, I am requesting approval
for the club sponsor to receive a stipend. The stipend would fall under Club Sponsor B, Column

6, Step L.

Approval is recommended.
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X - G REMOVAL OF ATHLETIC EVENT FEES FOR GCSD9 STUDENTS

To: DONALD J. HARRIS, ED.D., SUPERINTENDENT OF SCHOOLS

FROM: DAVID KEEL, ED.D., EXECUTIVE DIRECTOR OF EDUCATIONAL OPERATIONS
RE: REMOVAL OF ATHLETIC EVENT FEES FOR GCSD9 STUDENTS

DATE: AUGUST 26, 2025

Currently, GCSD9 students pay to attend home athletic events. The GCSD9 Administration
recommend that students from our district no longer be required to pay a fee in order to attend
these events.

Approval is recommended.

X-H CEO ADMINISTRATIVE PLACEMENT REQUEST

You have received detailed information about this item. The administration is prepared to
make recommendations or hold for discussion in executive session.
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X-1  PAID CLUB POSITION FOR CJHS BE BRAVE
TO: DONALD J. HARRIS, ED.D., SUPERINTENDENT OF SCHOOLS

FROM: DAVID KEEL, ED.D., EXECUTIVE DIRECTOR OF EDUCATIONAL OPERATIONS
RE: PAID CLuB POSITION FOR CJHS BE BRAVE

DATE: AUGUST 26, 2025

Be Brave is a program at Coolidge that has been in existence for some time now. This proposal
is for a stipend to be paid for one staff member, or it can be split to pay two staff members, like
other clubs.

The Be Brave program’s objective is to promote inclusion and acceptance, community

engagement, improve social and emotional skills, enhance school climate, and encourage
physical health. Here is a list of some of the activities this person(s) coordinates:

Kindness Week

Welcome Rally

Spirit Week

Quarterly Incentive Parties
Peer Buddy Program
Unified PE

Unified Sports

The stipend will fall under Column 4, Club Sponsor A, (Step 1 will be $3,740.00 for the 2025-
2026 school year)

Approval is recommended.
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Be Brave Committee Proposal

Club Name: Be Brave Committee
Sponsor/Advisor: Katie Alexander

Proposed By: Katie Alexander & Megan Wedekind
Date: 3/21/25

Mission Statement:

The Be Brave Committee is dedicated to creating an inclusive, welcoming, and respectful
school environment where all students feel valued, heard, and supported. Qur mission is to
promote kindness, acceptance, and diversity by fostering meaningful connections among
students and advocating for positive change within our school community.

Objectives:

1.

Promote Inclusion and Acceptance — Encourage a culture of respect and
understanding by celebrating diversity and ensuring that all students feel welcome and
included.

Support Students — Provide a safe space for students to share their experiences, seek
support, and develop strategies to navigate challenges they may face at school.
Community Engagement — Partner with The Special Olympics to foster a sense of
unity and collective responsibility for creating a more inclusive environment.

Advocate for Change — Work with school administrators to implement policies and
initiatives that promote inclusivity and prevent discrimination.

Improve social and emoticnal skills through team collaboration, communication, and
shared responsibility.

Enhance school climate by modeling acceptance, diversity, and mutual respect.
Encourage physical health and participation in scheol athletics for all students.

Proposed Activities:

Kindness Week — A weeklong event featuring schocl wide activities that promote
kindness.

Welcome Rally - Assembly to welcome students back to school. Band and cheer
perform.

Spirit Week - Designed to boost morale, build community, and encourage engagement.
Quarterly Incentive Parties - Designed to increase student engagement, promote good
behavior and increase student attendance.

Peer Buddy Program — Pair students from special programs with students in the
general education population together to build friendships.

Unified PE — Provide weekly activities in PE pairing students of varying abilities together
to develop a sense of togetherness.
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e Unified Sports — Weekly practices and inclusive team-building exercises, participation
in local or regional Unified Sports events and competitions and peer mentorship
opportunities for general education students.

Membership and Participation:

e Open to all students who are passionate abeout fostering a positive and inclusive school
environment.

e Meetings will be held monthly to discuss upcoming initiatives, plan events, and provide a
space for student voices to be heard.
Active members will have opportunities to take on leadership roles within the committee.
Unified sports practices will be held after school during their respective seasons.

Expected Outcomes:

¢ A more inclusive and supportive school culture where every student feels valued and
respected.
Increased awareness and understanding of diverse perspectives and experiences.
Stronger connections between students through inclusive activities, discussions, and
school-wide initiatives.

e Implementation of programs and policies that promote inclusivity.

Conclusion:

The Be Brave Committee will serve as a driving force for positive change in our school. By
working together, we can build a community where kindness, respect, and inclusion are at the
forefront, ensuring that every student feels safe and supported. We look forward to making a
lasting impact and inspiring others to embrace diversity and courageously stand up for one
another.
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Information regarding Coolidge Unified Sports and Special
Olympics

Unified Special Olympics Basketball:

1. Inclusive Teams: Each team is made up of players with intellectual disabilities (called
athletes) and players without intellectual disabilities {(called partners).

2. Equal Participation: Teams are designed to ensure all players contribute meaningfully.
Rules are adjusted to balance competitiveness and inclusion.

3. Skill Matching: Players are grouped based on similar age and ability to ensure fair play.
4. Competition & Community:

o Teams compete in local, state, national, and even international Special Olympics
events.

¢  Promotes social inclusion and friendships between people of different
backgrounds and abilities.

5. Benefits:
o Encourages physical fithess, teamwork, and confidence.
o Reduces stigma and fosters mutual respect.

o Provides leadership opportunities for all participants.

Unified Special Olympics Bowling:
1. Inclusive Teams

o Teams consist of athletes (individuals with intellectual disabilities) and partners
(individuals without intellectual disabilities).

o Usually played in doubles cr team formats, pairing athletes and partners to compete
together.
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2. Skill & Age Matching

e Teams are grouped in divisions based on the sKill level and age of participants, ensuring
fair and balanced competition.

3. Accessible & Adaptable

e Bowling is especially inclusive as it can be easily adapted for different abilities (e.g.,
using ramps, bumpers, or lightweight balls).

¢ This makes it a popular choice for Unified Sports, even for individuals new to physical

activity.

4. Formats of Play
Unified bowling can be organized in different ways:

¢ Doubles: One athlete and cne partner form a team and alternate frames.
¢ Team Play: Larger groups of athletes and partners compete together.

¢ Ramp Bowling: For athletes who need physical assistance to bowl, ramps are used with
support from partners or coaches.

5. Goals & Benefits

e Promotes inclusion by breaking down social barriers.

¢ Builds friendships between people of all abilities.

¢ Develops motor skills and coordination.

e Encourages sportsmanship, patience, and communication.

e Offers opportunities for competition, fun, and social interaction at local, regional, and
state Special Olympics events.
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X -J REQUEST TO INTERVENE IN APPEAL PROCEEDINGS {3} AT THE
PROPERTY TAX APPEAL BOARD {P-TAB}

To: BOARD OF EDUCATION

FROM: DONALD J. HARRIS, ED.D., SUPERINTENDENT OF SCHOOLS

RE: REQUEST TO INTERVENE IN APPEAL PROCEEDINGS {3} AT THE
PROPERTY TAX APPEAL BOARD {P-TAB}

DATE: AUGUST 26, 2025

The GCSD9 Administration request that the BOE approve the resolutions so that District
Attorney Tom Schooley can intervene at the Property Tax Appeal Board with regard to the

following appeal proceedings in Madison County, Illinois:

WPT INNER PARK DRIVE LP
SEALY LAKEVIEW CORPORATE DRIVE II, LLC
SEALY LAKEVIEW CORPORATE LLC.

Approval is recommended.
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X - K GCHS SCcHOOL RESOURCE OFFICER {SRO} AGREEMENT FOR THE
2025-2026 SCHOOL YEAR

To: BOARD OF EDUCATION

FROM: DONALD J. HARRIS, ED.D., SUPERINTENDENT OF SCHOOLS

RE: GCHS ScHooL RESOURCE OFFICER {SRO} AGREEMENT FOR THE
2025-2026 ScHooL YEAR

DATE: AUGUST 26, 2025

The GCSD9 Administration requests to renew the agreement with the City of Granite
City and the Granite City Police Department, for the School Resource Officer {SRO} at
Granite City High School for the 2025-2026 school year. It is recommended that
Officer Elliot Brinkmeyer remain the SRO in the assignment at Granite City High School.

Expenses for providing this program will be covered by GCSD9. The costs are
dependent upon the salary of the officer in this assignment.

Approval is recommended.
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X -L CJHS SCHOOL RESOURCE OFFICER {SRO} AGREEMENT FOR THE
2025-2026 SCHOOL YEAR

To: BOARD OF EDUCATION

FROM: DONALD J. HARRIS, ED.D., SUPERINTENDENT OF SCHOOLS

RE: CJHS ScHooL RESOURCE OFFICER {SRO} AGREEMENT FOR THE
2025-2026 ScHooL YEAR

DATE: AUGUST 26, 2025

The GCSD9 Administration requests to renew the agreement with the City of Granite
City and the Granite City Police Department, for the School Resource Officer {SRO} at
Coolidge Junior High School for the 2025-2026 school year. It isrecommended that
Officer Scott Penny remain the SRO in the assignment at Coolidge Junior High School.

Expenses for providing this program will be covered by GCSD9. The costs are
dependent upon the salary of the officer in this assignment.

Approval is recommended.
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X -M GRIGSBY DRUG EDUCATION PROGRAM {SABRE} OFFICER AGREEMENT
FOR THE 2025-2026 SCHOOL YEAR

To: BOARD OF EDUCATION

FROM: DONALD J. HARRIS, ED.D., SUPERINTENDENT OF SCHOOLS

RE: GRIGSBY DRUG EDUCATION PROGRAM {SABRE} OFFICER AGREEMENT
FOR THE 2025-2026 SCHOOL YEAR

DATE: AUGUST 26, 2025

The GCSD9 Administration requests to renew the agreement with the City of Granite
City and the Granite City Police Department, for the Drug Education Program {SABRE}
Officer at Grigsby Intermediate School for the 2025-2026 school year. It is
recommended that Officer Preston Brown remain the SABRE Officer in the assignment
at Grigsby Elementary School.

Expenses for providing this program will be covered by GCSD?. The costs are
dependent upon the salary of the officer in this assignment.

Approval is recommended.
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X -N ACTIONS OF THE REGION I BOARD: 07.23.2025

To: BOARD OF EDUCATION

FROM: DONALD J. HARRIS, ED.D., SUPERINTENDENT OF SCHOOLS
RE: ACTIONS OF THE REGION | BOARD; 07.23.2025

DATE: AUGUST 26, 2025

The GCSD9 Administration is requesting Ratification of the following Actions of the
Region | Board from their meeting held on July 23, 2025.

[.  REGARDING CONSENT AGENDA

The Region I Board approved the items listed on the FY26 Consent Agenda
as follows:

Illinois Alliance of Administrators of Special Education (IAASE)

Region IIT Audiology/Vision Itinerant And Mobility Services/Contractual Agreement
ICA/Region/Satellite Contractual Agreement

Interagency Riverbend HeadStart Agreement

Pre-Employment Career Training (PECT) Contractual Agreement

Maxim Healthcare Nursing Services Contractual Agreement

Deaf Inc., Paraquad and Deaf Way Interpreting Services Contractual Agreements
Embrace Fee for Service/IEP/MTSS Contractual Agreement

New Opportunities Agreement

Integra Therapy Services Contractual Agreement

Legal Counsel

Shawnee Behavioral Services/Emergent Learning Contractual Agreement
Emergent Learning

Special Education Administration and Staff Conferences

YV Vv Vv VY ¥V ¥V VY ¥V V¥V VYV V¥V VYV VY V VY

[linois Statewide Transition Conference
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II.

II1.

V.

GRANT AMENDMENTS AND NEW GRANTS FOR FY26

The Region I Board authorized the administration to accept the new grants for FY26 pending
ISBE approval, and to proceed with any necessary amendments. These include:

> Federal Flow Through: Individuals with Disabilities Education Act
= IDEA Part B (Preliminary) $1,662,077
= Preschool (Preliminary) $68,898

PROPOSED SCHEDULE OF FY26 REGION I MEETINGS

The Region I Board approved the proposed FY26 Region I Meetings schedule on a bi-monthly
basis at 2:00 p.m. at the Granite City Board of Education Offices. The dates are as follows:

> July 23,2025

> September 10, 2025
» November 5, 2025
» January 7,2026

» March 4, 2026

> May 06,2026

VISION SERVICES- CONTRACTUAL AGREEMENT

Due to the retirement of our previously contracted employee, administration is
seeking approval to contract for Vision Itinerant Services through Family First
Education Services.

Family First Education services is based out of Florida. They provide services

both in person as well as virtually. Virtual services are provided in conjunction with our Speech,
Occupational, and Physical therapists. The majority of the vision services needed are
consultative in nature, as well as attending [EP meetings, so this works well with our existing
structure. All of the Services will be performed by FFES or under its supervision, and all
personnel engaged in performing the services shall be fully qualified and, if required, authorized
or permitted under applicable state and local law to perform such services.

Rates for services range from $115 per hour to $135 per hour plus travel

expenses should they be incurred. All costs will be billed on an as needed,
per student referral basis to each member district.
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V. MADISON COUNTY SPECIAL EDUCATION SUPPORT SERVICES - CONTRACTUAL
AGREEMENT

The administration is seeking approval to contract with ROE #41 and their
Special Education Support Program. This program formally operated in
conjunction with the DHS STEP grant but is now operating separately.
Services to be provided include but are not limited to transition planning
activities and assessments along with professional development, consultative
services and individual teacher support. The cost of this program is
approximately $10,000 which is consistent with previous years contracts. This
cost is paid out of the monies generated from the DHS/PECT contract.

VI.  EDUCATOR SQUAD LLC - CONTRACTUAL AGREEMENT

Administration is seeking approval to enter into a contract with Educator
Squad to provide GCSD9 with comprehensive support regarding Special
Education progress monitoring, including coaching, leadership, teacher
support, professional development and data analysis. The overall purpose of
the service is to provide a comprehensive, sustainable framework for
monitoring progress for Special Education.

Educator Squad LLC is located in Florida. Service provider will review student
data and meet with teachers both in person and virtually multiple times
throughout the school year. The cost of this service is $181,000 which

includes travel expenses. This cost will be budgeted in the GCSD9 IDEA
Grant.

VII.  ADDITIONAL LEGAL COUNSEL: GUIN MUNDORFF LLC

Administration is seeking approval to engage in services with Guin Mundorff
LLC and add them to our list of approved legal counsel. Administration is
recommending to approve their non-retainer proposal in which we would be
billed on an hourly rate in quarter-hour increments. The hourly rate is between
$275 and $295 per hour depending upon the attorney assigned to the project.
This non-retainer proposal billings include travel time. Each member district
will be billed separately should the director utilize these services for matters
related to the specific district.

Approval is recommended.
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XI-1-A FREEDOM OF INFORMATION ACT {FOIA} REQUESTS

To: DONALD J. HARRIS, ED.D., SUPERINTENDENT OF SCHOOLS
FROM: CHRIS MITCHELL, MANAGER OF DISTRICT COMMUNICATIONS
RE: FREEDOM OF INFORMATION ACT {FOIA} REQUESTS

DATE:; AUGUST 26, 2025

The Freedom of Information Act Requests listed below and on the GCSD9 website were handled by
Administration:

We received five {5} requests under the Freedom of Information Act during the period of
July 16, 2025 through August 19, 2025.

The first request was received on August 12, 2025 from Owen Wang of the Lake County Gazette.
He requested the following information:

» The current contract with First Student for school bus service including all amendments,
extensions, attachments, exhibits and modifications

The second request was received on August 13, 2025 from Summer Moore. She requested the
following information:

* Any and all documents related to the interview and hiring of wrestling coaches; resumes,
coaching profiles

= Any emails regarding wrestling coaches
= Interview/score cards or recordings

The third request was received on August 15, 2025 from Justin Wenig. He requested the
following information:

= Areport (such as a check register, expenditure report, or purchase order history) reflecting all
transactions from January 1, 2022 to present date, including but not limited to:

e Purchase date
e Vendor name

e Description of goods/services purchased

Line item quantity

Line item price/amount

The fourth request was received on August 18, 2025 from Karen Garcia of SmartProcure. She
requested the following information:

31|Page



= Current employee/staff contact information including;

First Name

Last Name

Position Title

Department

Direct Phone Number (if does not exist, list main phone number with extension)
Business Cell Phone (if provided by Granite City Community Unit School District No. 9)
Email Address

Office Address (Address, City, State, Zip)

The fifth request was received on August 18, 2025 from Donald Sawicki. He requested the

following information:

= Plans and specifications for the work done on the bathrooms at Grigsby School this year, with —

if available photos of the bathrooms before and after.

* Any correspondence from July 1, 2024 to date from architects, attorneys or other consultants
with the district regarding the planning for the bathrooms.

= Estimates of the bathroom work from July 1, 2024 from architects, consultants and construction

companies.
» Paid bills for the bathroom work, if any.

The requests were handled by Administration.
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