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New Laws



Reporting Child Abuse 
(SB 571)

• Deadline to report suspected child abuse & neglect 
is now 24 hours (not 48 hours)

• The duty arises when you have “reasonable cause 
to believe that a child’s physical or mental health or 
welfare has been adversely affected by abuse or 
neglect.” 

• Report to CPS Texas Abuse Hotline by phone or 
online

• 1-800-252-5400
• www.txabusehotline.org 

http://www.txabusehotline.org/
http://www.txabusehotline.org/


Consequences for Failing to Report Child Abuse

Class A 
Misdemeanor
Up to 1 year in jail

and $4,000 fine

State Jail Felony
Up to 2 years in jail

and $10,000 fine

Statute of 
Limitations

Criminal charges 
can be filed up to 4 

years later
(SB 127)

Civil Liability
Up to $500,000 

per claimant
+ 

Attorney’s fees
(HB 4623)



Reporting
Educator Misconduct 
(SB 571)

• Enhanced requirements to report educator misconduct to SBEC 
• Principal must report evidence of educator sexual 

misconduct or educator’s criminal record to 
superintendent within 48 hours

• Superintendent must report to SBEC within 48 hours 
when there is evidence of educator sexual misconduct

• Service providers
• Requirement to report to SBEC when a service provider 

having contact with students (who is not an employee) 
engages in sexual misconduct with a student or has a 
criminal history 

• Pre-employment affidavits required for service providers



Sexual Misconduct Liability (HB 4623)

• A public school district that is grossly negligent or reckless or engages in intentional misconduct in 
hiring, supervising, or employing a professional school employee is liable for an act or omission 
committed by the employee against a student enrolled in the district and that is:

(1) Sexual misconduct, or 
(2) Failure to report suspected child abuse or neglect.

• Liability:  $500,000 per claimant, plus attorneys’ fees & court costs

• If you suspect an employee is sexually abusing, sexually harassing, grooming, or 
engaging in inappropriate communications with a student, report this to HR or campus 
administration immediately.

• If you have reason to believe a student is abused or neglected, report to CPS within 24 hours.



What is 
sexual 
misconduct? 

• Trafficking of persons (Texas 
Penal Code §20A.02)

• Continuous sexual abuse of young 
child or disabled individual 
(§21.02)

• Public lewdness (§21.07)

• Indecent Exposure (§21.08)

• Indecency with a child (§21.11)

• Improper relationship between 
educator and student (§21.12)

• Invasive visual recording (§21.15)

• Unlawful disclosure or promotion 
of intimate visual material 
(§21.16)

• Unlawful 
production/distribution of 
certain sexually explicit videos 
(§21.165)

• Voyeurism (§21.17)

• Sexual coercion (§21.18)

• Unlawful electronic 
transmission of sexually explicit 
visual material (§21.19)

• Sexual assault (§22.011)

• Indecent assault (§22.012)

• Aggravated sexual assault 
(§21.021)

• Sexual performance by a child 
(§43.25)



No deliberate indifference



NISD Private Lesson 
Teacher Agreements: 
Updated 

• Criminal history & fingerprinting required

• Must wear NISD ID badge while on campus

• Duty to report any arrest or criminal charges 
to Dr. Lacefield within 24 hours

• Electronic communications with students

• No private communications with 
students on cell phones, social media, 
or electronic devices

• Must include a parent on each 
communication

• May use district-approved apps & 
devices (Remind, Parent Square, 
District email)



Parents Rights (SB 12)

• “The fundamental rights granted to parents by their Creator 
and upheld by the United States Constitution, the Texas 
Constitution, and the laws of the state, including the right to 
direct the moral and religious training of the parent’s child, 
make decisions concerning the child’s education, and 
consent to medical, psychiatric, and psychological 
treatment of the parent’s child…may not be infringed on by 
any public elementary or secondary school or state government 
entity, including the state or a political subdivision of the state, 
unless the infringement is:

(1) necessary to further a compelling state interest, such as 
providing life-saving care to a child; and

(2) narrowly tailored using the least restrictive means to 
achieve that compelling state interest. 



No Assistance with 
Gender Transitions (SB 12)

• Prohibits a district employee from “assisting a student…with social transitioning” including:
• Providing “any information” about social transitioning
• Providing guidelines intended to assist a person with social transitioning 

• “Social transitioning” means “a person’s transition from the biological sex at birth to the 
opposite biological sex through the adoption of a different name, different pronouns, or other 
expressions of gender that deny or encourage a denial of the person’s biological sex at birth.”

 
• Enforcement

• Parents may report violations to the board.
• An investigation is required.  
• The board must report confirmed violations “immediately” to the Commissioner. 



No Assistance with 
Gender Transitions: 
Interpreting the Law

• It is a violation of SB 12 for a school employee to:
• Call a student by a name opposite their biological sex (other than the child’s legal name)
• Refer to a student with pronouns that are opposite of the student’s biological sex
• Give a student information about how to transition to a gender that is opposite the student’s 

biological sex
• Assist a student with transitioning to a gender that is opposite the student’s biological sex 

• It is not a violation of this law for a school employee to:
• Call a student by their last name (surname) or another name that aligns with the student’s 

biological sex
• Treat every student with dignity & respect
• Intervene to prevent harassment & bullying of any student



No Instruction on 
Sexual Orientation or Gender Identity 
(SB 12, section 24)

• Schools and school employees may not provide or allow instruction, 
guidance, activities, or programming regarding sexual orientation or gender 
identity to students in PK – 12th grade. 

• Doesn’t limit a student’s ability to engage in speech or expressive conduct protected 
under the First Amendment unless it results in material disruption to school activities

• Doesn’t limit the district’s ability to provide physical or mental health-related services, 
subject to parental consent

• Doesn’t prohibit organizations from meeting on a school campus where membership is 
restricted to one sex and the mission does not “advance a political or social agenda”





Title IX
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Cindy Bauter

Title IX Coordinator



Agenda

• Title IX Coordinator Contact
• Review Law and Regulations
• Data and Examples
• Your Responsibility
• New Laws 2025



Cindy Bauter
• Title IX Coordinator
• 817.215.0567
• Cynthia.Bauter@nisdtx.org
• Legal Office

mailto:Cynthia.Bauter@nisdtx.org
mailto:Cynthia.Bauter@nisdtx.org


The Law

20 USCS §1681
• No person in the United States shall, on the basis of sex, be 

excluded from participation in, be denied the benefits of, or be 
subjected to discrimination under any education program or 
activity receiving Federal financial assistance.

Law: 20 USCS 1681
Federal Regulations: 34 CFR 106
Amendments: Federal Register Vol. 80 No. 83 April 29, 2024

https://www.justice.gov/crt/title-ix-education-amendments-1972
https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal


The Regulations

34 CFR 106.30

• All employees have a duty to report Title 
IX complaints.

• Investigations
• Robust procedures and timelines
• Specific people assigned

• Defines sexual harassment specifically
• Provides for supportive measures
• Requires training for all staff



Sexual Harassment
Definition (2020)
1. Quid Pro Quo – (something for something) - conditions an educational benefit or service on individual’s 
participation in unwelcome sexual conduct,

2. Hostile Environment- Unwelcome conduct determined by a reasonable person to be so severe, pervasive, 
and objectively offensive that it effectively denies a person equal access to the recipients education program or 
activity; or 

3. Sexual violence (Clery Act) – Sexual assault, domestic violence, dating violence, stalking.



Retaliation

Prohibited. 



NISD violations in 
Fine Arts areas



Quid Pro Quo

Sexual Grooming

Conditions an educational benefit or service on individual’s participation in unwelcome 
sexual conduct…
Educator to student…



Sexual Harassment

Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively 
offensive that it effectively denies a person equal access to the recipient’s education program or 
activity



Sexual Violence/Clery Act

Examples:
• Putting things up another person’s rectum. Poking. Pretending to 

poke. Playing. 
• Having sex…then one consenting party has regrets…
• Special education students in class while their people aren’t 

looking…or are looking…
• Hitting. Lots of hitting, hairpulling, etc. 

Sexual violence (Clery Act) – Sexual assault, domestic violence, dating violence, stalking.



Response: No deliberate indifference

Schools must promptly respond 
in a manner that is not 
deliberately indifferent when 
they have actual knowledge of 
sexual harassment in an 
education program or activity, 
against a person in the United 
States.



What to do with a report of sex-based 
discrimination?
• Listen to the complainant

Do not be dismissive. Do not presume boys can’t be 
victims of sex-based discrimination. Do not make 
biased judgments on the truth of the report. 

• Validate
• Affirm the student for reporting. 
• Classroom management, separation 

right away, whatever is appropriate.
• Clarify

• Ask enough questions, but not too many, 
to understand if it deals with sex in any 
way.

• Help Student
• Get him/her to admin or counselor asap
• Contact CPS/law enforcement as 

required or applicable
• REPORT!!!!



What not to do:

• Discipline (hold up!)
• Over-investigation 
• Keep it to yourself
• Try to fix it internally

https://www.foxnews.com/sports/utah-state-fires-football-coach-blake-anderson-significant-contract-violations


Mandated reporting
To whom?
• Admin
• TIX Coordinator
• Directors
• HR
• CPS
• Law Enforcement

Method of reporting
• Title IX 

Coordinator
• Phone
• Email 
• In person
• Laserfiche

• Admin
• Document

• Documentation 
Trail

When?
• Asap
• Immediately
• 24 hours



Tips & Takeaways

• Prevention is so much better than 
remediation or supportive 
measures

• Watch the loosely 
supervised/unstructured 
moments

• If you’re going to mess up, over-
report. 

• Support the students—
complainant and respondent 
have rights. 

• Do not be deliberately indifferent.



Is all of this Title IX?

If you are going to make an error….

You are not the __________.

When you call Bauter, do not 
_________; her position exists to 
support you in situations like 
these.

YES!!!

Do not be delib- - - - - -      indiff- - - - -.



I am here to help.
Recognize.
Report.
Don’t be deliberately indifferent. 
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