
WYOMING BOARD OF EDUCATION 
Central Office 

420 Springfield Pike 
Wyoming, Ohio  45215 

  
In partnership with families and community, Wyoming City Schools cultivates  

innovative, student-centered educational programs and opportunities 
that foster the academic growth and personal development of every child. 

  
   
Planning Meeting          ​ ​ ​ ​ ​  Central Office Conference Room 
Tuesday, August 5, 2025​ ​ ​ ​ ​ ​ ​ ​    7:30 a.m.  
 
                                                                  

A G E N D A  
 

I.​ Call to Order and Roll Call. 

II.​ Pledge of Allegiance. 

III.​ Adoption of Agenda. 

IV.​ Board of Education Report. 

A.​ Affirm Technical Changes to the Following Policies:​
​
PO 1422​ Non-Discrimination and Equal Employment Opportunity​
PO 1623 ​ Section 504/ADA Prohibition Against Disability Discrimination in  ​
​ Employment​
PO 1622 ​ Anti-Harassment​
PO 2260 ​ Non-Discrimination and Access to Equal Educational Opportunity​
PO 2260.01​ Section 504/ADA Prohibition Against Discrimination Based on ​
​ Disability​
PO 2266​ Non-Discrimination on the Basis of Sex in Education Programs or ​
​ Activities​
PO 3122​ Non-Discrimination and Equal Employment Opportunity​
PO 3123 ​ Section 504/ADA Prohibition Against Disability Discrimination in ​
​ Employment​
PO 3362​ Anti-Harassment​
PO 4122​ Non-Discrimination and Equal Employment Opportunity​
​



PO 4123 ​ Section 504/ADA Prohibition Against Disability Discrimination in ​
​ Employment​
PO 4362​ Anti-Harassment​
PO 5517 ​ Anti-Harassment​
 

B.​ First Read of the Following Policy:​
PO 5136 ​ Personal Communication Devices 

C.​ Resolution Delegating Authority to Conduct Business Related to the Primary Facilities ​
Project, Including Change Order Authority 

D.​ Approve Board of Education Report. 

V.​ Superintendent’s Report. ​
​
The Superintendent recommends approval of new personnel (except as otherwise noted) subject 
to the possession of a teaching certificate as required by 3319.30 of the Ohio School Code and/or 
the Policies of the Wyoming Board of Education. Salary is in accordance with the salary schedule, 
subject to verification and documentation of degrees, experience, and satisfactory results of 
required BCI/FBI Background Checks.​
 

A.​ Personnel 

1.​ 2025-2026 New Personnel​
Filipkowski, Craig​ HS Health (.5)​ Teacher/MA+36/Step 10/185 Days​
Gannaway, Ganeva​ MS Gr. 7 ELA/SS​ Teacher/BA/Step 0/185 Days​
Marsh, Darcy​ MS Gr. 7/8 Health​ Teacher/MA+12/Step 6/185 Days​
Meador, Claudia​ MS Gr. 5 Math/Science​ Teacher/BA/Step 0/185 Days​
Robinson, Gwen​ HS Bldg. Admin. Assist.​ Secy. A3/Step 10/211 Days​
Wells, Christopher​ HS French (.33)​ Teacher/BA/Step 0/185 Days 

2.​ 2025-2026 Additional Class/Sections​
Perez, Iggy ​ ​ MS Spanish​ ​ ​ 5 Days/5 One Bell $5734​
Williamson, Jessica​ MS Art​ ​ ​ 5 Days/5 One Bell $5734 

3.​ 2025-2026 Change in FTE Status​
Janzen, Julie  ​ From .51 FTE to .66 FTE 

4.​ 2025-2026 Extended Days per Contract​
Abbs, Becky​​ ​ ​ ​Up to 10 Days/Per Diem Rate​
Dennemann, Elizabeth​​ ​ ​Up to 10 Days/Per Diem Rate​
Jansing-Jata, Effie​ ​ ​ ​Up to 17 Days/Per Diem Rate​
Lewis, Kimberly​ ​ ​ ​ Up to 6 Days/Per Diem Rate​



Meyer, Lauren​ ​ ​ ​Up to 10 Days/Per Diem Rate​
McHenry, Deanna​ ​ ​ ​Up to 10 Days/Per Diem Rate​
Osterbur, Lucas​ ​ ​ ​Up to 17 Days/Per Diem Rate 

5.​ 2025-2026 Non-Athletic Supplemental Contracts​
Drama Director​ HS    ​ Hoyer, Sam​ 13%​
Musical Director​ HS​ Hoyer, Sam​ 12%​
Musical Orchestra Director​ HS​ Coomer, Laura​ 5%​
Musical Vocal Director​ HS​ Potts, Brian​ 4%​
Theater/Drama/Musical Prod.​ HS/MS​ Coomer, Laura​ 9% 

6.​ 2025-2026 Athletic Volunteers​
Bartlett, Chris​ HS Boys Golf​ Volunteer​
LeFevers, Michael​ HS Girls/Boys Volleyball ​ Volunteer​
Webb, Scott​​ HS Boys Golf​ Volunteer 

7.​ 2025-2026 Van Drivers​
Behrensmeyer, Matthew​
Webb, Scott 

8.​ 2025-2026 Active Volunteers in Raptor as of August 1, 2025​
 

9.​ 2025-2026 The Center for Collaborative Solutions Sub Rate​
Classified Custodian Substitute​ $25/Hour 

10.​ 2025-2026 Alternate School Funding Authority (SFA) Arrangement with​
Milford Exempted Village Schools ​ July 1, 2025 - June 30, 2026 

B.​ Approve Superintendent’s Report. 

VI.​ Discussion:  2025-2026 Board of Education and Superintendent Committee Assignments 

VII.​ Discussion:  Board of Education Operating Protocols 

VIII.​ Adjourn. 


