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rn d ep ff"i:1".i"ii iff I t z'z
and
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Para Educators and Clerical Support
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It is the St. Anthony New Brighton School District's policy to provide equal

educationat oppoiunity for ãt strd"nts and to provide equal employment

opportunity for atl 
"^ptoyrrs. 

The distríct does not discrìminate in admíssian,

tieatment, employment oraccess fo ifs programs or activitìes. In addítion, the

school District¿oes not unlawfuily díscríminate on the basls of race, color, creed,

religion, national origin, ,r*, *"ritul sfafug parentatsfafus, sfafus with regard to

public assisfance, disability, sexual orientation or age.
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Article I: PurPose of Contract

Section I parties This Contract, entered into between the School District of Independent School

District# ZgZ, St.Anthony, Minnesota, hereinafter ¡eferre<l to as the School District , ancl the School

service Employees, Lo"ol No. 284, hereinafter referred to as the union, pursuant to and in compliance

witlr tlie Public Ernployrnent Labor Relations Act of 197I, as amended hercinal-ter retèrred to as the

pELRA, to provide the ter-ms and conditions of employûrent for Staff Assistants employees during the

duation of this Coutract.

Article II: Recognition of Exclusive Representation

Section I Recognition In accorclance with the PELRA, the School Dístrict recognízes the School

service Employees union, Local284 as the exclusive representative of staffAssistaut employees

employed by the School Districl The Union shall have those rights ¿nd duties as prescribed by the

PELRA and as described in the provisions of this Contmct'

section 2 Apnronriate union The union shall lepresent ali such ernployees of the school District

contained ir th" upprfrãñolt as defined in Arlicle III, Section 2 of this Contract and as certified by

rhe Director of the Buieau of Mediation Services (Case No. 76-PR-10094)'

Article III: Definitions

Section I Terms and Conditions of Emplol'ment Shall mean the hours of employment' the

compensation th"..for= irrrlrrdiog fringe teãefits and persomel policies aftècting the wotting conditions

of the ernployees that are established by this Contract'

Section 2 Description of Apuropriate unit For the purpose of this contract' the term employee shall

mean ail para Educator-s ¿nd Clerical S.,pport p"rsonnel employecl by Indepenclent School District No'

2g2 excluding supervisory employees, confideutial employees, paÚ-time employees whose ernployrnent

does not exceed the lessei' of fã¿rrteen (14) liours per week or 35To of the normal work week, or

temporary employees enployed for less than sixty-seven (67) work days per calendar ysar'
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section 3 Fult Time/part Time A fulltime empl0yee is one who works at least 30 hours per week. A

p"rt- tt-. 
"*pltyee 

is one who works less than 30 hours per week'

Section 4 School Board Shall mean the School District of Inciependent School District 282 or its

designated rePresentative.

Section S Other Terms Terns not clefiilecl in this contract shall have those meanings as clefrned by the

PELRA.

Article IV: School Board Rights

Section I Inherent Manaserial Rights The union recognizes ihai the school District is not required to

rueet and negotiate on rn¿tters of inherent managerial policy, which include, but are not limited to' such

areas of discr.etion or policy as the filLrctio' u^cl prog¡ånts of t¡e School Board. its overatl budget' the

utilization of teclurology, ,h. orguo izatiottalshucture, ancl the selection, direction, ancl number of

persorurel.

Section 2 Management ResponsibifÍtics The Union recognizes the rigtrts and obligation of the School

Districttoeffrciently@eoperationoftheSchoolDistrictwithirritslegallirnitatiorrs
ancl with the primary obligation to provicle educàtional oppoúunity for the students of the School

District.

Section 3 Effect of Larvs. Rules ¡nd Regulations The uuion recognizes that all employees covered

by this Contract s¡all perforrn the services oñ ¿.rti.t prescribecl by the School Distríct anci shall be

governed by the laws àf fte State of Minnesora, and uy school District nrles, regulations, directives aud

orders, issued by ptoperty designated otlicials of the school District. The union also recognizes the right,

obligation and duty of the school Districtand its duly designa[ed officiats to prornulgate rules'

regulations, directives and otders from time to time as deemed ûecessary by the School District insofar as

s'ch rules, regulations, directives ancl orclers are not inconsisteut with the terms of this Contract' The

school District, att ernproyees covered by this contract, and alt provisions of this contract are subject to

the laws of the State. Any provision o1'this Contract found to be in violation of any such laws, rules'

regulations, directives oioi.t"r* shall be null ancl void and without force ancl effect'

section 4 Reservation of Managerial Rights The foregoing enumet'ation of school District rights

*d d,rti"r rh"tl oot b, d""*"¿ to exclude other inherent maragertent rights and rna[agement

functions not expressly reserved herein, and all mauagement rights and management functions not

expressly delegatecl in this coiltract are reserved to the school Dislrict.

Article V: Union Rights

Section I Right to Viervs Nothing contained ir this contract shall ìre construecl to limit, impair or affect

the right of any employee or the representative of any ernployee to the expression or cornmrtnication of a

'iew, 
grievance, complaint or opinion on any rnatter retatàd to the conditions or col'npensation of public

employment or thefu ùeftennent, so long u, ,h* ,o*. is not designed to a'd cloes not interfere rvith the full'

faithful and proper perforrnance of the duties of employment or cirr:umvent the rights of the union'

Section 2 Rieht to Join The school Dist¡ict agrees that all ernployees shall have the right to joiu or not

to join the union. rhe school Dist¡ict will not discriminate for or against any employee with tespect to

the hours, wages, or other terms established by this Conhact because of membership or nokmembership

in the Union.
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section 3 Request for Payroll Deduction, Authorization, and Remittance

Subcl. I
E*rployees have the right to r€quest an<f be allowed payrotl deduction for the Union and

tbr the Union,s political action committee. The District wíll commence deductions within thirry

(30) days of receiving notice tì'om the Uniou of the authorizetl deduction(s). The District will

remir ded*crions ro the Union within tlìirty (30) days of the tlecluction' The notice wi[[ inclLrde

certification from the Union that the Union has and rvill maintain a signecl authorization tì'om the

employee for whom deductions rvill be made- A valicl signed authorization includes, but is not

limited to, an electronically signed authorization. The District may require 2ì copy of the signed

authorization for.m only if a clispute arises about the existence ot tetms of the authorization' The

dues deduction authorization renains in ef ect until the Dístrict receives notice from the Union

that an enrployee has changed or cancelled theil authorization in writing in accordanoe with ttre

terms of the original authorizing document'

Subd. 2 The check-otT dues shall be made each rnonth and transrnitted to the Union together with a

list of nanres of the employees from whom deductions rvete made,

Subd. 3 The U¡ion hereby wa¡rants and covenauts that it will defend, indemnify and hold tlie School

Board lrannless frorn any and all actions, sr.dts, clainrs, darnages, judgments and executions or

other tbrrns of liability, iiquidated or u'-liquidated, wlrich any person may have or claim to have'

now ol. in the future, år.ising out of or by leason of the dues cieduction specif,red try the Union as

provided herein.

section 4 Union orientation and Access to Informafion

Subd. i
Within rwenty (20) calendar tlays tiom the date of hile of an employee, the District will pfovide

the following contact information to the Union: narne, job title, worksite location (iricludittg

location within a facility when appropriate), home address, lvork teleplrone number' home and

personal cell phone numbers on tìle *itn tn" District, date of hire, work email address, personal

email address on file with the District, wage, nurnber of hours normally schecluled in a day,

number of duty days contracted tbr, and whether the position is a nine (9) rnonth or twelve (12)

month assignment- The District will provide this information to the Urlion in a format

acceptable to the Uuio¡. The district shall iufon¡ the union represe.ntative(s) and steward(s) of

all new hires imrnediately rçon hire. The Union steward and or business agent will be given an

the opportunity to address employees regarcling membership in the collective bargaining unit for

thirry (30) [rinutes within thirfy (30) calendar days from the date of hire, during new employee

orie.tations or (if the District does not conduct new enployee orientations) at individual or

group rneetings. All enaployees participatiug in these meetings wiil be in paid status' The

District wi¡ make every ¡easonable ef ort to plovide at least l-rve days' notice in advance of an

orientation. Meetings may be held virtually or for longer than 30 minutes only by mutual

agreemeut of the District and the Union'

Subd.2

The District will allow the union to communicate with bargaining unit members using their

ernployer-issued ernail addresses regarding collective bargaining, the administration of the

coliective bargaining agreemeût. the ilvestigation of grievances' other worþlace-related

cornplaints and issues, and intemai matters involving the governance of business of the Union'
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consistent with the District's generally applicable technology rrse policies. The District will

allow the U*ion to meet with bargaining unit members in District facilities regarcling collective

bargaining, the administration of the collective bargaining agreemeut, gtievances and other

*orLplace-related complaints and issues, and internal rnatters involving the governance or

Susiness of the Union, pr.oviclecl such allowance does not intelfere with the District's business

operations.
Article VI: Insurance

Section I Life lnsurance The Schoot District shall contribuLe one huuclred percent (100%) of the

morrthly premium cosr of a fifty thousancl dollar ($50,000) group term iif'e insurarrce poìicy t'or all eligible

ancl eru-olled employees. The group life irrsulance policy rvill provide oue hunclred thousancl dollars

($ 100,000) in the event ofacoidental death'

Section 2 lncome protection The School District shall provicle each eligible employee' group

i*,rl" protection coverage subject to the following coüditions:

subcl. 1 The policy shatt uave a ninety (90) day continuous caleudar day waiting periocl befole

benefits begin,

Subd. 2 The policy shall provide a benefit of 2/3 of the employee's monthly salary to a rnaximum of

$2,000 pe'nonth. hr ¡o case shall the employee's total uet compensation while on disability

exceed the nonnal net compensation of that employee'

Subd. 3 The policy shall provide for benefìt payments to an age in compliance with the Age

Discriminatiol Employment Act or to terminatiou of disabiiity, whichever comes first'

section 3 Hospitalization For the 2a24-2A25 and2025-2026 school yeafs, a hospitalization plan

with surgical, major rn"di.ut. ancl clinical coverage wilt be provided with a District contribution

following Article X, Section c of the teacher's conhact (see attachrnent at the end of this conttact)'

The District shall otIèr a high-decluctible health insurance plan couplecl with a VEBA Trust in

addition to its other health ñtr.oun.. plans' Each employee who chooses to enroll in the

high-deductible/VEBA plan shall receive a Diskict contribution to a VEBA account set up for that

"ríploy"". 
The followini p¡ovisio's shall apply to the high-deductibLe/V'EBA pla' offered by the

District-

a- Single coverage: The School District shall contlibute according to Article X, Section C of

the teacher's contract.

b.Dependent Coverage: The School District shall contribute accordiug to Article X. Section C of the

teacher' s contract.

c. Tirning of Deposits: VEBA deposits wilL be made twice annually. Deposits will be made once

on October l.,or next businessìay if a weekend and on February I'tot next business day if a

weekencl.

cl. Administrative Costs: The School District shall coutribute up to $4.00 per account per

rnonth toward the cost of adrninístering active ernployees' VEBA accounts-

Section 4: The District shall establish and rnaintain a dental insuance plan fot all eligible

"*pl'}/e*duringthe2024-2025schoolyearaccordingtotheratesbelow.
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Base District
Rate

Base Rate
Employee

Total Monthly
Premium

Single $37.1 6 fi4.26 $41.42

Family $88.96 $ 19.86 $ r08.82

For rhe 2024-2025 school year, the District and employee will share equally (50/50) any increase tn

total monthly premiurn abáve the clistrict's rate. The District' s contribution f'or.. 2025-2026 shall be

equal to the bistrict's base rate plus 5AYo of any increase beyond the total tnonthly pretnium as

follows:

Base District
Rate

Base Rate
Employee

Total MonthlY
Premium

Single $37. I 6 84.26 fi41.42

Family $88,96 $ 19.86 $ 108.82

Section 5 Tax Sheltered Annuitv Employees may voluntarily participate at their cost, in a School

ifprograrn.A1ierrrployeesareallolvedtomakeachangeor.
adclition once per calendar year. Employees making additions, adjustments, or cancellations of Tax

sheltered Aruruþ prograûrs rnust nãtify the School District by october tst of the school year of

participation. A chaugã could be macle after Octolrer lst for the following events: a rnarriage, divorce, or

àeath åta spouse; birth or adoption ofa child; loss o¡ change ofjob by spouse-

Scction 6 payrr¡ll Deductions The ditterenoe between the monthly premintn cost of the group

insurance plan (single or tbrnily) and the schooL District's contribution established by section 3 of this

Article, snãn U" p"ia Uy eruolled e'rployees through payroll deduction.

section ? volunt¡ry Participation Participation by any eligible employee in the fursurauce plans

established by this Mi"r. ir t"luntary. Eligible employees who ch.oose not to participate shall receive no

additioual cornpensation in lieu thereof.

Scction g Claims Against the School Board The School District and the Union agree that any

descrþtion of insurance benefits containecl i" thi. Article are intended to be informational only ancl the

eligibility of any employee for benefits shall be govemed by the terms of the insumnce policies contracted

by-the sóhool Distriãt and an insurance carrier pirrsuant to this Article. The School Board's Distlict's

obligation is to contract for insurance policies and to contribute such arnounts as established by this

Article.

Section 9 Eligibility To be eligible for the full insurance contributions establishecl by this Article. an

employee must be ernptoyrO foi a normal work week of thirty (30) hours ot more. Employees who work

ut leasl f"r/eury (20) hours per week but less than thirty (30) houls sliall be eligible for the insurance

contr.ibution on a promted basis if they are eligible to participate unrler the tenns of any existing

insurance contracts.

Section l0 Duration of Contribution School District contributions establishecl by this Arlicle shall

cease rhe duy rouo*iå!ãîir-r]GÇ.kãscharge, resignation. retilement, lay ofr, deatlr" or exhaustion of



paid absence benetits estabtished by Article VIII. This does not appty to scheduled periods of

non-employment.

Article WI: Salaries

Section I pay Grades The following positions are grouped in pay grades basecl on the ernployer's job

eval'ation system. Arfiposition changes in pay gradå or addition of new positions will be negotiated as

needecl. wren â uew poÅition is adcled to the following wage schedule, the employee(s) in that position

shall r-eceive refi'oactive pay to the tirne when the employee(s) entered the bargaining unit or that

position, whichever occuned later'

1. Monthly rate of pay is determined by taking the hourly ¡ate times L73.33'

2.pay equrty adjustments will be granted as required by the Pay Equity Act.

3. An incumbent in a position thaiis reclassified at a lower pay gtade will remain at the existing

pay grade. New Enrployees wili enter at the newly reclassified pay grade.

Sal¡rv Schedule

Pav (iru<le I
. Luncb/Playground Assistant

Pay Gracle I
. Instructional/Special Ed Paraeducator
. Volunteer Coordinator (WP)
. Office Assistant CS
. Van Driver

P'¿v Gradc -l
. Student Services Coordinator
. Counselor Administrative Assistant (HS)
. ISS Attendance Supervisor
. Flealth Assistant

Pav Crade 2
. Media CenterAssistant
. Hall Monitor (HS)

Pay Grade 5
. Elementary School Administrative Assistant
. Middle School AdminisLrative Assistant
. Administrative Services Coordinator
. Technology SuPPort SPecialist I
. Accounts Payable
. Community Services Administrative Assistant
. Special Education Administrative
Assistant/RecePtionist
. l)istrict Administrative Assistant
. High School Administrative Assistant
. Athletics/ActivitiesÆacilities Administrative

Assistant

Pav Crade 6
. Technology Support Specialist fI

Schedule Notes

Employees hired prior to July 1, 2000, whose job positiorrs have beetr placecl in a lower pay category

t6.*rgir the job evaluatio¡ ¡ri'o".r. will remain in their ctutent pay category until such time as they

terminate seryice viith the School District. Einployees hired after July 1, 2000, will be paid pursuant to the

contr-act.

2024-202s

Pay Grade 6Pay Grade 5Pay Grade 4Pay GradePay Grade 2Pay Grade IStep
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1 $ t8.41 $ 19,5 i $20.24 I22.0r $22.42 $ 31.87

, $ t9.27 $ 20.99 $ 21.20 s23.42 s23.43 s 32.94

3 $ 20.19 s 21.47 s22.20 s 24.03 s 24.46 s 34.47

4 $ 2l .03 s 23.50 s23.99 $ 26.13 8 26.s7 s 37.62

2025-2026

Pay Gratle 6Pay Gratle 5Pay Grade 4Pay GradePay Grade 2Pay Gratle 1Step

s 3 r.87s 22.42s 22.01s 20.24s t9,s ts r8.411

s 32.945 23.43$ 23.01$ 2i.20$ 20.992 s 19.27

s 34.47$ 24.46s 24.03s22.205 21.47$ 20.193

s 37.628 26.s7$ 2ó.13s 23.99$ 23.50$ 21.û34

$ 38.37s 27.32$ 26.88s 24.74$ 24.255 s 21.78

Positions are grouped in puy gracles basecl on the ernployer''s job evaluation system'

If the employee,s job is rated higher by the crurent Job Evaluatiou committee than the previous rankirg,

the employee sirall receive payrient uith. high.t rate of pay retroactive to one month prior to the

decision of the colrmittee. Èmployees that rìlove to anotirer Pay Grade shall be placed on the salne step

level they held in thefu f'oïmer Pay Grade'

SectÍon 2 Longcvity Ernployees shall receive additional hourly amounts of pay after they have

*"rpl"t d tl* in¿icaæ¿ rru,.rrú*r: of yeats of service in the bargaining unit as listed below:

After 5 years of continuous seryice $Û.30

Aftet 10 yeals of continuous sen'ice $0'50

Aftel l5 years of continuous service $0'75

Atler- 20 years of continuous service $0'95

Section j [n-Charse pavment An additional $.80 pel hour will be paid to library aides for each

conrplete nonnal *o.G *t 
"o 

the ribra¡ian for thai station is scheduled to be off-duty due to reduction

in force.

Section 4 Lunch snd Break Time Two fifteen minute breaks, or the equivalent, will be allowed as a

part of an eiglrt hour- ,1"y. L*r.h t"* will be for one-half hour during the work day but is not a part of the

eight hour work day. One fifteen rninute break will be allowed for employees with less than an eight hour

assignrnent. L.nnch time for less than full-time will be one-half hour, but is not part of the work day'

Seetíon 5 Salary Schedulc Placement New employees witl be placed on the wage schedule at the

beginning step of the ,"fr"¿ut.. However, pluceroeàt up to and including Step 5 may be authorized by the

Sulerintendent foltowiflg advance consultation with ¡he union stewat'ds'

e,



sectÍon 6 Sten Advancement Ernployees shall advance on the salary scheclule in accordance with the

following

ARTICLE Vlt: Salaries

Salarv Schedule

Section 6 Step Adv¡ncement Employees shall advance on the Salary Schedule in accordance with the

foliowing:

Subd. I probarionary period Following proficient conrpletion of the probationaty period established

UV erti.f" ><V, Sectiãl, emptoyees will be advanced one step on ths Salary Schedule'

Subd. 2 Annual step Advancernent Eûrployees hired between July I and December 31 shall be

advanced one step r-, ttt. Sututy Schedule effective as of the following July I ancl each July I

thereat'ier until the top step of tire Salary Schedule is reached. Ernployees hirect between January I

and June 30 shall be advanced one step on the salary Schedute as of July 1 of the following

calendal year ancl each July I thereafter ultil the iop step ofthe Salary Schedule is reachecl'

Employees hir-ecl at ald placed on Step 2 or 3 of the Salary Schedule will arlvance on the steps as

outlined in Subd. I of ihis Article.

Subd. 1 Probationarv Pcriod FoLtowingJtt4lslerylcompletion of the probationary period established

by Alticle XV, S".t;îì¡mployees will be advanced one step on the Salary Scheduie'

Section 7 pay Dav Employees shall be paicl on the l5th and last day of each month. oomrnenclug on

"pp.".tr""r.ty 
S"ptembéi. t5th and ending on approximately June l5th.

Section g Mileaee Employees who are required to use their personal vehicles in the perfonnance of

;*tgtt"d.t ,tt* ,h"tl beì'eimbursetl at the cunent ferJeral mileage reimbursement ¡ate'

Section 9 Substitute ¡nd F'ormer Emulovees Daily substihrtes shall be paid at the Pay Grade 1 Step

1. Long Term Substitri.r r"f* *ork 30 .onãtiu" days witl be paid at Pay Gtade 1 Step 2 rate starting

day 31. Former Employees (defined in Article III Sectiorr 2) will be paid at the Pay Grade I Step 2'

Article VIII: Paid Absence

section I vacation Ernployees who work at least 30 hours per week shail receive vacation in

accordance with the foiiowing:
Subcl. I Ernployees working at least 30 horus/week

Start of employmer-rt through five years 6 2/3 hours

Start of the 6ttr year of employment through i0 years 10 hours

Start of the I ltir year of employment through 15 years 14 hours

start of the 16th year of ernployment & thereafter 16 hours

Subd. 2 Hours earned ate based on a 40 hour lrormal work week. Ernployees who resigtt or are

dismissed dur ing the first 90 calendar days of the employtnent (probationary period) shall not earl1

vacatiott.
a



Subd. 3 In general, vacation leave shall be scheduled at tiures duting the ernployee's work year that do not

i'terl-ere with school operation. All vacation leave recluests for days whils studeuts are in session must have

the prior approval (two weeks prior to the vacation) fi'om direct supervisor' the supedntendent or clesignee'

Emtloyees wiil irave confilrnatiou or clenial of requests within two duty clays'

Subd. 4 A1employee who has earnecl but not used vacatiou days at the encl of the school year shall

be colrpeusated by August l5th of next fiscal year for the following number of vacation days

according to the schedule below:

Stalt of employrnent ttu'ough five years 3 days

6th year ofenrploytnent thlough 10 years 6 days

1lth year of emptoyrnent through l5th year I days

l.6thyear of employrnent and thereafler l0 days

Subd, 5 Employees who wo¡k at least 30 hours per week shall receive their yearly annual vac¿tion at

the start of each school year. If an employee's ernployment ten:rinates for any leason before the

school year ends, any vácation tirne taken priol to actual accrual amount (identified in Article VIII,

Section 1 Subd. 1) will be cleducted frorn the employee's tìnal paycheck'

SectÍon 2 Vacation (Lcss Than 30 Hour Emplovees): Bargaining unit ernployees who work less than

30 horn's per week shall accrue annual leave as follows:

One-hall(112) day per year for years one through five'

One ( 1) day per year after five (5) years of service in the school disfrict.

Thïee t¡l i^Vr per year atter ten (10) years of servic'e in the school district.

Section 3 \ryelhcss Incentive Bargaining unit employees who do not utilize sick leave day tiorn July I

of orr" y"u1. to Jrure 30 of the subsequent yeal shall receive: paymert of compeusation eamed in two (2)

nonnal work days for each eligibte employee. This payment will be made on Atlgrtst 15tt'of the year

following the fiscal year in which no sick leave was used. Eligible employees tbr this benetit rnust notify

the Business Office bY June 15th.

Section 4 Sick Leave Bargaining unit ernpioyees a1'e eligible fol sick ieave as follows: Subd' I Sick

1""r" *itt pay snãU ne granted to eligible employees in the amount of one (1) day per month for

absences necessitated bY:

1.1 the illness of an employee which prevents the adequate perfomra¡ce ofjob

duties and resPonsibilities ;

1.2 the serious illo"55 of a member of the employee's immediate family for which othel

reasonable al'rallge[lents for care cannot be made; and

Subd. 2 The District has the right to verífy the use of sick leave by requiring the submission of a

written repoft of a medical authority-

Subd. 3 For.the purposes of this section, immediate family shall rnean: t'ather, nr.other', spouse, child,

sister, broth"r, grårr,lmother. grandfather, grandchild. mother-in-law, father-in-larv, sister-in law,

brother-in-laù significant óther, parents of signifrcant otheç or children of significant other"

ín



subd- 4 The arnount of time granted due to a death in an employee's imrnediate farnily shall be

determined by the School Boar-d. Leave taken uncler this subdivision will not impact the wellness

incentive referenced iu Section 2 of this Article'

Slrbd. 5 Unused siclç leave may be accumulated to a uraximum of 130 clays'

Subd. 6 Sick leave for ernployees who rJo not work a normal work year will be prorzited based on one day of

síck leave for each month of employment'

Section 5 personal Leave Three (3) persorral leave days shall be granted each trotmal school year for

fllll ti're employees ro1. i*i¿unts involving special obligations or err.ergencies which cauLrot be scheduled

ou no'-cluty clays and are not authorized undår other paid leave provisions. Part-time employees shall

receive three personal leave days each year. This deduction will not affect the wellness incentive in Sec'

3. Such duys ihull be granted by the S*perintendent according to the t-ollowing guidelines:

SLrbd. 1 A satisfactory explanation and plior approval by the Superintendent shall be necessary ifthe

personal leave day'reqJested falls oui day imurecüately preceding or followiug school calenda¡

holidays and scheduled ¡ecess periods'

Subd. 2 personal leave days taken at other times shall require no explanation. The employee shall,

however, state in wr1ting prior to the absence that the leave is to ire taken for important personal

business, not ofa ,..r"uiiouol ltattre, that cannot be conducted on a non-duty clay'

S'bd"- 3 ln ernergency sihrations, a u,ritten request for personal leave may be submitted afte¡ the fact'

It is understood thát the employee will assume the responsibility iu such an emergency of

notifying hislher supervisor at the earliest possible tirne.

subd. 4 Examples of some legitimâte claims for personal leave:

r Ctosing procedures for sale or purchase of home'

o Urgent legal matters or malters related to the settlement of a ¡elative's estate'

r Spicial exarninatio¡s acfministered by universities in connection with degree proglâms'

r Religious observ¿rnces.

r pallbearer or tìrneral services ofclose relative, or very close fi'iend. uot covered by other

paid abseuces Provisions'
r Weddings i1 inlnediate fanily or attendant at a wedding of a close friend'

Subd. 5 Examples of sorne situations that will not receive appr-oval for personal leave with pay:

r Personal recreation activities.

r Interview and exarninatious for other positions outside of thc- system'

r Convention attendance with spouse'

e Activities which are for profit or pay'

Subd. 6 Under no cir-cumstances nìay personal leave be used to engage in a strike, picketing,

barurering or any other concerted aciivity regarding conditions of professional service or policies of

the School Boatd or in activities which <lisrupt the normal activities of any school'

Subd. 7 Personal leave days lnay acculllulate to a maximum of fìve (5)days'

Subd. g Employees may with written request to payroll by Jurre l5 cash out up to one (l ) personal

leave day a year at their crrrrent hourly rate'
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Section 6 Worker's Compensation Policv

Subci. I Upon the request of an employ"e who is absent û'orn lvork as a ¡esult of a conpensable

injury or illuess u¡der the provisions of the Worker's Compeusatiou Act, the School Boarcl witl pay

the ditïbrence between the compensation received pursuant to the Act by the ernployee and ttre

employee,s regular rate of pay to the extent of the employee's earned accru¿l of sick [eave and/or

vacation.

Subd. 2 A deduction shall be macle from the employee's earned accntal of vacation or sick leave

according to the pro-ïatar portion of sick leave or vacation days which are usecl to supplement the

Worker's ComPensation benefi t'

subd. 3 such payment shall be paid by the school Board to the employee only during the periocl of

disability.

Subd.. 4 In no event shall the adclitional compensation paid to the employee by viúue of sick leave

and/or vacation pay res'lt i' the payment àf a total daily, weekly, or moutlÙ compensatio' that

exceeds the nonnal conrpensation of the employee'

Subd. 5 An employee who is absent fi'om work as a rcsult of an injury or íllness compensable under

the Worker's Compensation Act who elects to receive sick leave autl/or vacation pay pulsuant to

the provisio's of this Section shall subrnit the employee's cornpensation check endorsecl to the

School Board.

Section 7 Holidavs Ernployees who work 30 hours per week ot'tnoïe shall be eligible tbr the tbltowing

holidays. E'rployees whå work at leasi 20 ho'rs per lveek but less than 30 hours per week shall be

eligibie for rh¡ee (3) of the holidays, indicated by the asterisk (*).

The foltowing ten (10) tlays witl be considered paid holidays:

Independence DaY

Labor Day
ThanksgivingDaY+
Friday tbl1o.r,vi n g Thanksgivin g

Christmas Eve DaY

Christmas DaY*
New Year's DaY

Martin Luther King Day, or othel diry, as designated

Presidents'DaY*
Memorial DaY

Subd. I Floating HolidaYs
Four (4) additioíal paid holidays shall be observed for empioyees scheduled for a nonnal wo[k

week of 30 hours orl more. The fioating holidays shall be on days designated by the

Strperintende¡t. Floati¡g holidays witibe assignecl during the normal work year of eligible

employees.

section E Jurv DuW Balgaining Unit employees srlmrnoned tojury duty may be granted paid absence'

not cleclucted from sick leave, for the normal work tlays the employee is reqilirecl to serve on jury duty'

Employees granted paid absence for jury duty shall be paid their normal claily salary less jüry duty fees

t-orèach normal work day the employee is r:equired to serve on jury duty.

Section 9 Bereavement Leave upon advance notice antl anangement with the superintendeut, up to

five days paid leave, ,r ivr, moy be usecl for the attendairce at or arrangement of the funeral of an

ernployee,s spouse, ohild, pafent, dependents, brother, sister', mother-inJaw, tàther-in-law, brothet-in-law'

sister-in-1aw, sig'ificant other', parents of significant other, chitdren of significant other' or brolher or sister
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of significant other. Additionally, upon advance notice and anangement with the Supetintendent, itp to

two (2) days paid leave, noncr¡rnulátive, may be used ancl be deducted fi'om sick leave hr the event of the

death of the employee's auttt, uttcle, cousin, niece, nephew, graudparent' grandchilcl' as well as in-laws or

stepfamily merntrers of the same relationship, or any p".to,, who has beeu a menrbe¡ of the employee's

househol¿ imrnecliately prior to the death of:the inclividual. Bereavement leave i'ol irnrnediate lãrnily

mernbers will not be deducted fi'orn sick days. Aclditional days may be granted at the discretion ol'the

Superintendent.

ArtÍcle IX: Unpaid Leaves of Absence

section I child care Lcave The School Board will gfant a leave to an employee who rnakes a written

application for such a leave sudect to the t'ollorving:

Subd. I The employee shail submit written application for a child caïe leave to the School Boarcl at

least 90 calendar. rlays prior to the desírecl cornmencernent of the leave except in the case of

adopcion. In that 
"or" 

ù" employee should, upon leatning of the date of adoption. submit a writteu

appiication for a request of child care leave to the School Boa'cl.

Subd. 2 Child care leave will corrurence at a date mutually agreed upot\ not to exceed frfteen (15)

calendar months. upon signifying an interest to return to duty in writing, the school Board shall

cletermine a rnutualiy agreeabte date of retum. If there is no mutual agreement the School Board

shall estal:lish the date ofreturn after taking into consideration individual characteristics and

capacities, the ability to petfonn the duties of employment, efficiency, willingness to return to

work, and the staff assistant's progranì. Ernployees shall be reinstated to their original position of

iike status. In the case of childbirth, the School Board may request the employee to furnish a

statement from the ernployee's atteilding physiciau to help detennine personal medical satèty'

Subd. 3 The employee shall retain all seniority and fi'inge benefits which harl accruecl prior to taking

the child care leave.

Subd. 4 This shall be a leave olabsence without pay cluring rvhich an employee shall not accrue

fr1nge benefits or be eligible for School Board insruance contr-ibutions, but shall accnte

seniority.

Subd. 5 Ernployees rnay simultaneously use their accutnulated sick leave during the Family Medical

Act (FMLA) abselce only to the extent of the employee's six (6) weeks period of disability or

eight (8) weeks of cesarean birth as certified by the employee's attending physician'

Subd. 6 A parent rnay take up to 6 weeks paid leave out of theil accunrulated sick leave balance to

cale for their child and the child's mother'

sectÍon 2 Letve of Absence without Pay A leave of absence without pay may be approved by the

School Board rpoo th" ,=..*t*endation of the Superintendent- to ernployees who request such a leave in

writing.
Subd. i A' egrployee on leave of absence r,vithout pay will not earn crsdit for aclvancement on the

salary schedule or accurrurlatetl sick leave benetits during the period olthe leave of absence'

Subd. 2 The dur.ation of a leave of absence without pay shall be foÍ up to one (l) year- Undet

unusual circurnstances, a one ( l) year extension of the leave of absence may be approved' Faihue of

the employee to recluest and be gtanted an extension or to return to duty at the end of the leave of

absence without pay will tliereby terrninate the empioyee's ernployment with the School District'

Subd. 3 The e¡rployee shall retain all seniority and fringe benefits which hacl accrued prior lo taking
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leave of absence wittrorrt PaY'

Subd. 4 This shall be a leave of absence without pay, during which an employee shall not accrue

Ainge benefits, seniority, or be eligible for School Board itxtuance conhibtrtions'

Section 3 Leave of Absence for Disabilitv The SchoolBoard will grarrt a leave of absence for

ctisability without pull ptoy..t *tlo incut a clisabling injury or illness, which prevents them from

perfonni^g their jobiuties ancl responsibilities. The leave sliall be tbr a periocl commencing ou the date

àf tr,* 
"*pirotion 

of sick leave or frorn the date of income protection bencfit eligibility, whichevet occurs

tirst, for a period of twelve (12) consecutive months unless the ernployee requests in writing a leave for a

period of less than l2 consecutive months'

Subd. 1 The etnployee sh¿il ret¿lin alt seniority and fringe benefits wtrich lrarl accrued prior to taking

leave of absence t-or disabilitY.

S*bd. 2 This shall be a leave of absence without pay during which an employee sliall not accrue fringe

benefits or be eligible for School Board insurance coutributious. irut shall accme seniority'

section 4 Failure to Return from Leave Employees who do not retuï to duty at the expiratio[ of a

leave of abs"rr.. p.o,rid"d by S..tion 1, 2 and 3 of this Article shall be cousidered to have resignecl,

except iu extenuating circumstances.

Section 5 Continuation of insurance Employees on an approved leave of absence established by

Section 1, 2, a¡d 3 of this Article may continue to participate in the gtoup insurances established by

fulicle vI, to the extent permittetl by the insurance policy, at the ernployee's personal expense' An

employee electilg to continue participation in the group insurance progralns shall arrange to pay ttre fult

,rrootnfy premiums through the oistrict Oftìce. Any insurance benefit based upon incorne shall be

calculateã on the salary received cluring the last year the ernployee was on cluty'

Article X: Hours of Work

section I Normal \ilork Day An employee's nonnal wort day will be eight (8) honrs, excluding a

duty-û-ee unpaid hurch period of 30 minutes.

Section 2 Norm¡l'Work Week The nomral work week of a full-tirne etnployee will be five (5) nonnal

wolk days.

Sectíon J Normal Work Year The normal work year of a full-tirue employee will be 36-38 weeks or

longer

Section 4 Scheduled Work Hours/Work Year The district will uotify each employee of scheduled

wor.k hours un,l *orkfr. ir-, u r"**able fhshion. The district will make every etTort to provide uotice at

least two weeks prior io tire start of the school year. Supewisors will notiS employees in writing whether

enrployees are required to aftend workshops Ueøre the regufar year starts and whether the employees will

be paid tbr attendance at those workshops.

Section 5 Scheduled Work year The scheduled normal work year shall not be changed without prior

consultation *itt utrãffi@."s and thirty (30) calendar days wútten notice of change, except in

an emergency.
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Section 6 overtime pre-approvecl hours worked under the following conclitions shall be consiclerecl

overtíme

subd. 1 weeklv Hours lvorked in excess of a normal work week, as defined by section 2, sh¿ll be

paid at the mre of I and 1/2 times the employee's hourly rate of pay'

Subd. 2 Holidays Hour-s worked on a holiday, as estabtished by Alticle VIII, Section 6, shall be paid

at the rate of I and 1i2 times the employee's horuly rate of pay in adclition to holiclay pay'

section 7 Unscheduled Emereenev Closing on days when school is canceled due to an unschedtLled

emergency, or. in the everit that the District declares an e-Leauring ctay, the District rnust continue to pay the full

wages for scheduled work hours and benefits of all ernployees for the duration of the emelgeucy closing antvor

e-Leaming period. Dufing the ernergency closing and/or e-Learaing period, employees must be allowed to work

fiom home to the extent piacticabte, be assigned to work in an alternative location, or be retaiued on an on-call basis

for any potential need.

Section I CornPensntorv Time
Subd. 1 Ar, "rrrploffiy 

b" granted comp tirne in lieu of the paymeut for overtime as set forth in

Article X, Section S. upon the prior written approval of the employee's immediate supewisor'

Subcl. 2 Eamed comp time may be taken at any time at the request of the employee. subject to the

prior- appr-oval of the employee's immediate supervisor'

subd. 3 AII conip time may be taken at any time at the request of the ernployee, subject to the prior

approval of the employe!'s imrnediate sirpervisor. Unused 
"oîp."Tfltory 

time must be taken

within tbur.(4) months at'ter the end of the contlact yeat in which it is earned or it shall be

forfeited.

Subd. 4 Pre-approved hours workecl in excess ol'Ihe number of hours normally assigned the

employee shatl l¡e considered compensatory tirne'

Sectior 9 Job Sharine In the event that two employees share a position established by the School

Board, eligibility tor pui¿ absences, as defined in Article VIII, will be based oü the combined total houls

of work. Benefits witi be prorated based on the individual employee's assigned ho¡rs'

Article XI: Absences from Work

Section 1 Emplovee Notification Employees who are utable to report to theirnormal work day shall

have the personal *rfiãîJu@-miotify thLir imrnediate supervisor of such absence âs soon as possible

prior to the beginnìni of the riàrmal work day, except in the event of extenuating circumstances' Failure

to make such notificoiior.l -uy be grouncls for discipline by the School Boarcl'

section 2 Resignation Failure to report for work without notì{ìcation to the employee's supervisor may

be consiclered by the School Boarcl as a resignation on the part of the ernployee, except in extenuating

circurnstances.

SectÍon 3 Âbsence Without Pav

Subd.. I e-ptoy"ñÇ U. g,untecl absences without pay to a maximum of five (5) normal work

days per year. Requests for abseuce without pay shall be made ûr writing' at least three (3)
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caleridar.days in advance ofthe date ofabsence, provicled that the three (3) calendar day notice

may be waived by the School Board in cases of personal e¡11efgency' The approval of requested

absence without pay shall be at the disøetion of the School Boatcl, which is sutrject to the

g¡ievance Procedure.

Subd. 2 Au abselce witho¡t pay shall not aflect ûiuge benefits or seniority of an employee'

Subd. 3 Employees requir.ing an absence withoßt pay in exÇess of tive (5) norrnal work days during a

year, sliall ,Lq,r"rt a leàve of absence without pay accor:ding to the provisions of Article IX, Section 2

Article XII: Retlrement

.Section I Retirement The purpose of the secretaries/StaffAssistants Retirernent llcentive Plan is to

encol*age 
"roploy.es 

to a"våtop a financial plan tbr their fiiture by ploviding noney' which would

otherwise have been available at retirement, ior investment during the course of ernployment with the

District. The plan will reqgire participation by the employee coupled with a rnatching contlibution fl'om

the District. The objective of the Plan is to develop a long term solution to the concept of severance for

yormgel ernployees, while presewing morr traditi'onal plans for senior employees' Such plan shall be

conducted under the rules of I'R.C' 403 (b)'

Employees hired prior to July 1, 2000, may palticipate in only one (l) of the two (2) options listed below

either the Retirernent Trust or- the Retirernenì hc,entive. These employees mttst make their selection by

October 1,2000.The plan selection is tinal and the employee may not change to the other plan at any

time cluring their ernployment with ISD 282'

Ernployees hirecl orr or after July l, 2000, are only eligible to participate in the Retitement Trust' upon

,=u"hiog the eligibitity requirernents the ernployee must notify the Business Oflìce of his/ her intent to

participãte withi' ttririv (¡b) days. Employees hired between october 1st and June 30th would receive a

prorated district matching contribution'

A) Retirement Trust

1. EligibilitY
a. All full time ernployees may participate in a district matching annuity

program provided for in M'S' 356'24'

b. Employees electing to participate must notify the School District by october lst of

the school year of participation. After employees initiatly elect to participate in the

District MatchiDg funds plogtam, they may change the contribution amouttt once

per year'

2. Defned Contribtrtion Pian

Maximum Annual District Matching Contribution

Years of Service 2024-2025 2025-2ù26

a-2 $0 $0

3-10 s 1,350 $ 1,350

ll- l5 $ 1,600 $ 1,600

L6-2A $ 1,850 $ 1,850
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$ 2,100$ 2,10021-25

$ 2,20082,20026* yearc ofservice

Maximum Careel Distlict Matching Contribution $30,400

B) Retirernent Incentive
1. Eligibiliry

Full Time employees, as detìned in this Agleernent, hired prior to July 1, 2000, and who have cotnpleted at

least fifteen çis; year.s of continuous service with the school District and have reached the age of 55. shall

be eligibte for a retirernent payment, pursuant to the provisions of this section upon submission of written

resignation and acceptauce by the School Board'

This section shall not apply to any employee discharged for cause by the Board- The retirernent

inclucement payment *ìtì U" based ou accumulated sick leave, atld years of employment"

a) Sick Leave: Sick leave credit shall be l12 of the employee's accutltulated sick leave as of the date

of retilement not to exceed thirry (30) days'

b) years of Employrnent: Years of employment credit shall be I and Il2 days credit for each year

of continuous employment as olthe date of retirement, not to exceed thifty (30) days'

c) personal Leave: personal leave credit shall be 112 of the ernployee's accurnulated personal

leave as of the date of retirernent not to exceed tive (5) days.

The pr.oduct of this computarion will be the nunber of days of the retirement induceinent payment times

the e-rnployee,s daily rate of pay, not to exceeci 57,133 ùr 20lB-2019 aud $7,133 h2A19-2020 in auy case'

2. Methorl of PaYment

Employees shall receive the retirement payment in one lump surn about July t5th of the year of

the emploYee's retitement.

3. Daily Rate

An employee's "daily rate" of pay for the purposes of calculating a fetirement inducement

payment, shall be the employee's houriy tate of pay established by Article VII' Section 3,

multþlied by the hours of the employee's uormal work day'

4. To be eligible for the reti¡ement incentive progmms as stated in this Article, an employee

must be full,time (school year ernployee and 30 hours per week).

Section 2 Hosnital lnsurance Full Time employees who were ernpioyed by the district prior to July

l,2AAg,who retire prior to the age of 70, and who meet the el.igibility conditions established by Section

I , B t, may individ¡ally elect to continue palticipation in the group hospitalization plan established by

Article VI, Section 3.

The School Boartl will coutribute according to Aficle XV, Section D, of the teachers' contract, si[gle

coverage only, up to a maxirnlnn of seven y.urc o, Medicare eligibitity whichever is tirst according to the

following fornrula:
2.1 Four Years of health insruance

Z.Z ñ).additiolal oue year of health iusurance if the eruployee has accumulated seveu.ty-five

(75) days ofsick leave and has 20 years ofservice'

2.3 Anaddi¡io¡at one yeü of health insurance if the employee has accumulated one hundred
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(100) days ofsick leave and has 20 years ofservice'

2.4 Attadctitional one yeaï of health insurance if the ernployee has accumulatecl one

hu[dr.ecl twenty (120) days of sick leave and has 20 years of sewice.

Thereafter, monthly pr.emiums shall be paicl by the retired employee. The retireci empioyee shall pay any

premium amonnt not paid by the distlict one month in advance at the school board's oftice'

subd. I Elieibility To be eligible tbr the retirement inducement progranr, established by this Article an

"rrrploy""ãJlr" 
full time ln'rmal wo¡k week of thirty (30) hours or more)'

Section 3 Dental Insurance Upon retirement all employees who were enrolled in tlie district group dental plan

prior to their retirem"iffiìtr"t to continue participation in the group dental plan at the employee's expense until

ihe retir-ed employee reaches the age of Medicare eligibility.

Article XIII: Grievance Procedure

Section 1. Grieva'ce Definition. A "grievance" shall me¿ll an allegatiorl by an employee resultitrg iu a

dispute or disagleement beïween the employee and the school District as to the iuterpretation ot application

of terms and conditions contained iu this Agreement'

section 2. Representative. The employee, aclministl'ator, or school boarcl may be representecl during any step

ofthe procedure by auy person or agent designated lry such pafty to act on the parby's behalf'

Section 3. Definitions and Interpretation'

Subd. t. Extension. Time lirnits speci{ied in this Agreement rnay be extended by rnutual, written

agreement.

subd. 2. Days. Ret'erence to days r.egar.ding time peliods in this procedLue shall refer to working days'

Subd.3.ComputationofTime.Incom¡rutinganyperiodoftirneprescribedorallowedby
procedur.es herein, the date of the act, event, or default for which tlie designated period of tirne

begins to nrn shall not be ilcluded. The last day of the period so computed shall be counted' unless

it is a saturday, a Sunclay, or a legal holiday, in which event the period runs until the end of the next

day which is not a Saturday, a Stmday, or a legal holiday'

Subd. 4. Fiting a'd poshnark. The filiug or service of any uotice or documeut herein shall be timely

if it is p".ronJlry served or if it bears a date flom an email, a letter with a time/date stamp, oL a

cer.tifred posturark of the United States Postal Service within the time period'

section 4. Time Limitation and waiver. A grievance shall not be valid for considetation unless the grievance

is subrnitted in writi¡g, signecl by the grievant, to the school Disttict's clesignee, setting forth the facts and

the specific provisio' of the Agreeinent allegedly violated autl the parlicular relief sought within twelty (20)

days after the date of the first event giving rise to the grievance occurred. Failure to file any grievance within

such period shall be deemecl a waiver thereof. Failure to appeal a grievance from one level to a'other r'vithin

the time periods hereafter provided shall constitute. a rvaiver of the grievance. An ef ort shall first be made to

adjust an aileged grievan.e inforurally between the employee and the School District's designee'

section 5. A jusunents of Grievance. The school Dish'ict ancl the ernployee shall atternpt to adjust all
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grievances which rr.ay arise during the course of ernploytnent of any employee within the school district in

the tbllowing maftler:

Subd. t. LeveL I. If tire grievance is not resolved through infor-rnal discussions, the School District

clesig'ee shall give a written ilecision on the grievance to tlre parties involvecl within ten (10) days

after receipt of the written grievance'

Subd. 2. Level IL ln the event the grievance is not resolvecl in Level i' the clecision renderedmaybe

appealed to the S¡perintendent of Schools, providecl such appeal is made in rvriting within ten (10)

days after receipt oithe decision in LevetI. If a grievance is propelly appeated to the Superintendent,

the supedntendent or designee shall set a time to meet legalcling the grievance within fifteen (15)

days after receipt of the appeal. wittrin ten (10) days after the meeting, the superintendent or

designee shall issue a decisiol i¡ writi¡g |o the parties involvecl'

Subd. 3. Levet III. In the event the grievance is not resolved in Level II, the decision rendercd may be

appealed to the school board, provided suclr. appeal is made in writirig within ten (10) days after

receipt of the decisiou irr Level II. Ifa grievance is properþ appealed to the school boa¡d, the school

board shall set a tirne to hear the grievance within twenty (20) days after receipt of the appeal' Within

twenty (20) days after the meeting, the school board shall issue its clecisior'¡ in wliting to the parties

i'volved. At the optiorr of the school boarcl, a comrnittee or representative(s) of the school board uray

be designated by the school board to hear the appeal at this level, and report its findings and

recornmendations to the school boarcl. The school boarcl shall then rende¡ its clecision'

section 6. Denial of a Grievance. Failure by the school Board ol its representative to issue a decision within

the tirne periods províded herein shall constitute a denial of the grievance and the employee may appeal it to

the next level.

section 7. Med.iation. upon mutual agreement, the parties may petition the Bureau of Mediation services

for assistance in the resolution of any grievance pr-ior to arbitration. lf the parties so agree' the timelines for

such

review and appeal to ar-bitration sirall be atljustetl by mutual agreement between the patties'

section g. Ar.bitration procedrues. Irr the event that the employee ancl the school Board are unable to resolve

auy grievauce. the ggievance may be stùmitted to arbitration as defined herein:

Subd. l. Request. A request to submit a grievance to arbitration must be in writing' signed by the

aggrieve¿ party, ald such request must be received in the of ice of the superintendent within ten (I0)

days loilowing the decision in Level III of tire grievance procedure or the grievance mediation

process, if aPPlicable'

Subd. 2. prior procedure Required. No grievance shall be considered by the arbitrator which has not

been fii.st duly processecl in accorclance with the grievance proceclure ancl appeal provisious'

Subd. 3. Selection of Arbitrator. Upon the proper submission of a grievance under the terrns of this

pr.ocedure, t¡e parties may, within ten (10) days after the request to arbitrate, attempt to agree upon

the selection of an arbitrator. [f an agreement on an arbitrator is not reached, either party rnay requçst

ths Bureau of Mediation Services (BlraS) to submit a panel of seven (7) arbitrators to the pafties,

pulsuanttoPELR.A'provideclsuchrequestismadewithintwerrty(20)daysafterreqrrestfot
arbirration. within ten (10) days at-terreceiptof the panel, the parties sha[[ alternately strikenarnes
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and the remaining name shall be the arbitrator to hear the grievance' The order of striking will be

determinecl by lot. The request shall ask that the panel be submitted within ten (10) clays after the

receipt of said recluest. Failure to agree upon an arbitlator or the failure to reciuest that the BMS

submit a panet of arbitrators wittrin ttre time period as provided herein sb.all constitute a waiver of

the grievance.

Subd. 4. Hearing. The grievance shall be heard by a síngle arbitrator, and both parties may be

representecl by such person or persons as they may choose and designate' and the parlies shall have

the right to a hearing at which tirne bottr parties will have the opporhniry to submit evidence, of er

testimony, and make oral or written argunìents relating to the issues before the arbitrator' The

proceeding before the arbitrator shall tre a hearing de novo'

Subd. 5. Decision. The decisiorr by the arbitrator shall be renclered rvithin thirty days atTel the close

of the head.g or the submission of briefs by the parties, whichever is later, urless the parties agree

to an extensiãn. Decisions by the arbitrator in cases properly submitted bet'ore the atbitrator shall be

final and binding upon the parties, subject, however; to the limitations of arbitration decisions as

provided rn pELRA. The a¡bitrator shall issue a writteu decisiou and order including fi[dûrgs of fact

wliich shall be based upon substantial and competent evidence presented at the hearing' All

witnesses shall be sworn upon oath by the arbitrator'

Subd. 6. Expe'ses. Each paty shall bear its own expenses in connection with albitration including

expenses relating to the party's rcpresentatives, witnesses, and any other expenses which the paúy

incurs in colnection with presenting its case in arbitration. A transcript or recording shall be rnade

of the hearí'g at the request of either party. The parlies shall share equaLty the t'ees and expenses of

the arbitr-ator, the cost of the transcript or recording, ancl any other expenses rvhich the parties

mutuallyagrsearenecessaryfortheconductol.thearbitration'

subd. 7. Jurisdiction. The arbit¡ator shall have jurisdiction over disputes or disagreemeüts relating

to grievances properly betbre the arbitrator pursuant to the tenns of this procedure. The jurisdiction

of the ar-bitrator shall not extencl to proposecl changes in terms and conditions of employmenl as

d.efinecl herein and contailed in this written Agreernent; nor shall an arbitratoÏ have jurisdiction over

any grievance which has not been submitted to arbitration in cornpliance with the terms of the

gr-ievance and arbitration procedure as outlinecl herein: nor shall the jurisdiction of the arbitrator

extend to matters of inherent managerial policy. which shall include but are not limited to such areas

of discretion or PolicY as the

frurctio.s and programs of the ernployer. its overall budget, utilization of technology, the

organizational structure, and selection and direction and nurnber of personnel' In considering any

issue in dispute, in its order the albitrator shail give clue consideration to the statutoly rights and

obligations of the public school boards to ef icieutly uìarrage and couduct its operation withitr the

legal lirnitations sglîo¡nding the financing of such operations. The arbitrator shall be without power

to make clecisions contrary to, or inconsistent with, or modifying or varying in any way from the

application of [aws, rules or regulations lraving tlre force and ef ect of [aw.

section g. Election of Remedies and waiver. A party instituting any action, proceeding or complaint in a

federal or state court of law, or before an adurinistrative tribunal, federal agency, state agency, or seeking

relief tlu.ough any statutory process for which relief rnay be granted, the subject matter of which may

co'stihrte a grievance u'tler this Agreement, shall immediately thereupon waive any and all rights to pursue

a gr.ievance under this Article. upon issuing a proceeding in another forum as outlined herein' the employee
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shall waive the rigtrt to initiate a grievance pursLnnt to thìs Article or, if the grievance is pending in the

grievance proceclur.e, the riglit to pursue it furthel shall be irnrnediately waived. This sectiou shall not apply

to actions to compel ar-bitration as provicleil iu this Agreement or to enforce the awarcl of an arbitrator'

Article XIV: DisciPline

SectÍolr I Discipline for Just Cause The School District shall lrave the right to disciplirie

empioyees for just cause.

Subd. I Discipli¡ary actions by the School Disttict slull include only the tbllowing

1.1 Oral rePrimand
1.2 Written rePlimand

1.3 SusPension

1.4 Discharge

Srbd. 2 Ernployees who are to be clischargeci shall be uotified in writing of such action together with

a staternent of the reason(s) for discharge, â copy of which shall be sent to the union'

sectÍon 2 Grievance Procedure A written repritnand, sttspension, or discharge of an ernployee may be

p*cess"a through the procedures of Article XIII (Grievance Procedure).

Article XV: Miscellaneous Terms and Condltions

Section I Probationary Period

New enrplo yees Ltnder tbe provi,sions o.f thìs agreenxenl shall se-r 
"-e 

a ¡rrobationary period of six (6)

calendar months of continuous service ùr the School District duling which time the School Distdct shall

{rave the unqualified right to suspend without pay, discharye or othetwise disciptine such employee; and

dudng this probationai period, ìhe 
"mployee 

shall have no recoulse io ihe grievance procedure, insofar

as suspension, discharge or other discipline is conceilred. However. a probationary employee shall have

the right to bring o gti"v"n.* on any other provisions ofthe contract allegecl to have been violated

Sectíon 2 posting New positions or vacant positions shall be posted for ten (l0) calendal days at each

school. In the event the Sclìool District determines to discontinue or not to fill a vacant

position the Union shall be ¡otified in writing of such determinati.on- Airplicants must subrnit bids in

witing before the ciose of the posting. Al1 applicants will be given consideratiou for the openiflg ancl the

selected applicant will be notified within r"*o (z) calendar days after tire close of the postiug. written

requests for a change in schools, or voluntary dernotion will be considered along with others who have

applied for the posted job.

Section 3 Notice of Resignation Employees resigning tiom employment shall give at least tburteen

(t+¡ cut".,aar days written notice to the school District of theiÏ intention to resign-

SectÍon 4 Notice of Terminetion Employees shall be giveu at least tburteen (14) calendar <iays writteu

notice of tenni.a¡ooã*-nt by tíe School District, except for employees terminated for just

cause in accordance lvith the provisions of Article XIV'

Section 5 RÈ.Emplovment Employees who are re-employed foliowing resignation or termination of

employment shall be corisiáered new employees for the purpose of fringe benefits anci Salary Schedule

step piucerllent, ptovided that employ"", ."-.-ployed fottowing tess than a six rnonth intemtption of

.,opl,oyrrrerrt -uy ¡uu" their previously earned fringe benefits and formel Saltrry Schedule step
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restored.

Section 6 Seniority Seniority shall be defined as the length of continuous full-tûne equivalency

.orptoyto"ut begiilIling fi'om aD ernployee's most receut date of employment'

Subd. 1 In the event that a voluntary consolidation with another school district(s) is to be

irnplene¡ted, representatives of ihe School District will meet with t'epresentatives of SEIU Local

284 with the intent to uegotiate an agleement concerning:

l.l the method of transfegi¡g employees to the school district createcl by the consolídation; 1'2

the merging of the seniority lists of atfected employees, and

1.3 the proceclule for the lay-offof employees, if necessary because of this consolidation'

Subd. 2 Employees affected by this Subdivision are those employees which are exclusively

represented by sEID LocaI284 in the fottowing appropriate rurits:

2.lCustodianarrdMaintenatlce-BMSCaseNo.76-PR-1086-A
2.2 Secretarial and StaffAssistants - BMS Case No. 76-PR-1009-A

2.3 Fooct Service - BMS Case No. 76-PR-863-A

Subd. 3 I' the event that a mandatory consolidation with another school district(s) is required,

representatives of the School Boald will meet with representatives of SEIU Local284 with the

intent to llegotiate an agreement conceming:

3.1 the method of irnplementing the procedures of applicable law or nrle and regulation' a:nd,3 '2

the ernployees statedt Subd. 2, if nå procedures are estabtistred by applicable law o¡ ntles and

regulations.

Section Z L¿voff ln the event it is necessary to reduce the work tbrce, employees shall be laitl off in

accordance with the follolving:
[. E'rployees with the least continuous service rvill be laid-off first. [f a senior ftllt-time ernployee's position is

elirninatecl, the employee, if qualified. shall have the light to displace the least senior fuIl-time employee in

the affected employee's pay gratle or accept the layoff'

2.Il thesenior, firll-tirne enpioyee is not qualitied ot' is least seniot in their pay grade, they shall

have the right to bump a less senio¡ fult time ernployee in ttre next lower pay grade, if they are

qualifiecl. Thís process shall continue pay grade to pay grade until either an appropriate position

is found or the PaYoffoccurs.
3. If a senior part-tirne ernptoyee's position is etirninated, the employee, if qualiiìed' shall have the

right to dlsplace the leãst senior part-time employee in tlie affected employee's pay grade or

accept the laYoffi

4. If the senior, part-time employee is not qualified or is least seuior iu their pay grade, the

employee sÀail have theìight to burnp a less senior, part-time employee in the next lower pay

grade, ifthey are qualified- This procèss shall continue pay grade to pay grade until either an

appropriate position is founcl of the layoffoccurs'

5. In ilo case shall aü eruployee displace any employee with greatff seniority or shall a

parr-time enployee dispúce a fiìil-time employee. (Effective after July 1, 1986).

6. Reduction of houis - In the event it is necessary to reduce the scheduled work week of an

employee by more than one hour per day during a school yeaÏ or to reduce the scheduled

wor-k week of an employee working thirty (30) horus or more to a wo¡k week of less than

thirty (30) ¡ours, the employee shuil have the right to reptace another ernployee in accordance

with the layoff Procedrue.
7. Ernployees laid-åff in accorclance with this Section shall be placed on the recall list for a period of

twenry-four (24) calelclar months. Employees shall be recalled fi'om layoffbased on seuiority' if
qualified. Ernptoyees notihed of recall shall respond in witing within tcn (10) calendar days ûom
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the date notitjcation is postmarked or forfeit any right to recall to that position. Once an individual

is recalled zurd reemptoyed by the district. they have no further right to recall' Ernployees wlro are

recalied to work shall have their senio¡ity, salary schedule step placement' earned sick leave' ancl

personal leave benefits at the time of layoff, reinstated'

Article XVI: Duration

Section I Term and Reopening Negotiations This contract sh¿lt remain in tìrll force a¡rcl elrèct fì:r a

p.lo,r ,*roencing o" ¡uilJoã4, untess specifrecf otherwisE lrerein, through June 30, 2a26 and

thereatler untit modifications are made pursuànt to PELRA. If either party desires to modify or terminate

this contract commencing on July l, zaz6, it shall give writterr notice of such itttent not later tharr May

I,2026.A11 previous *.Ãorurr,lums of understanding shall srurset antl rvill not be considered part of tiris

contract. unless othenvise mutualty agreed, the partios shall not cornmencç negotiations more than

ninety (90) calendzu.days prior to the expiration of this contract.

Section 2 Effect This Contlact constitutes the full and conrplete agreement between the school Board

and the Union as the exclusive representative of the employees. The provisions herein relating to terms

and conditions of emplo¡mrent sup"rs"de any and all prior agreentents, resolutions, practices, School

Board policies. rules or regulations concerning terms and conditions of employment ínconsistent with

these provisions.

section 3 Finalitv Any matters relating to the te¡ms and conditions of employment, whether or not

referred to in this contract, shall not be open t-or negotiations during the teml of this contmct, providecl

that the parties may nutually agree to modify any provisiou of this Contract'

Section 4 Severability The provisions of this contract shall be severable ancl if any plovision thereof or the

applicatio' of any such provision uncler any circumstances is helcl invalicl, it shall not affect any other provisions of

this Conttact or the application of any provísions thereof'

AGREED To as the full and co¡rplete understanding betrri,een the parties as attested to by the signahrres

of the following representalives of the School Board ancl the Union'

FOR THE UNION FOR THE SCHOOL DISTzuCT

Q- ßsc-5

Aaron Contract Organizer, SEIU Local284 Renee C , Superintendent

Rory Steward Board Cletk
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Position/Su Ch¿rt

SupervisorPosition Title

PrincipalLunchÆlayground Ass istant

PdncipalInsttuctional Assistant ParaEducator

Special Educatíon Cootclinator'ÆririciaplAP
Special Ed ParaEducator

PrincipalVolunteer Coordinator (WP)

Directot of CornrnunitY ServicesOftice Assistant CS

Transportation C oo rdinato r
Van Driver

Executive Directo¡ of Academics

PlincipalCounselor Secretary (HS)

PrincipalISS Attendance SuPervrsor

Director of Athletics-Activities-FacilitiesAthletics/Activities/F acilities

Administtative Assistant

District NumeHealth Assistant

PrincipalMedia Center Assistant

PrincipalHall Monitor (HS)

PrincipalElementary School Aclministrative Assistant

PrincipalMiddle Schoot Admfuristrative Assistant

N/AAdrninistlative Services Coordinator

Director of TechnologYTechnology SupPort SPecialist I

N/AAccounts Payable

Director of CommunitY Services
Community Services Secretary

Executive Director of Academics
Special Eclucation Administrative Assistant

Director of Finance ancl Operations

PrincipalHigh School Administrative Assistant

Dilectol of TechnologYTechnology SuPPort SPecialist II
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Addendtrm -SAVEA Master contract, section X, Article c. Hospitalization Insurance

C. Hospitali zation lttsur-auce

1. Tlre school distlict shall contribute $570.76 per rnonth in2023-2A24 toward the premiurn cost tir the

si'gle high detl¡ctible plan for all eligible teacliers employed .73 of the day or more, who are in the

ScLrool Dish-ict group health, hospitalization and majoi medical plan. Beginning June I, 2024 the school

district shall contribute $584.00, ptus half of any mte increase, psr montlì toward the premiun cost for

the single high cleductible plan for all eligible teachers ernployed .73 of the clày or more. r'vlto are in the

Scho'l Dishict gro¡p healih. hospitalization and rnajor medical plau- Convelsely, any insurance rate

savings will be split equatly between clistrict and teacher'

2. Thesclrool disttict shal t contribute$ I ,678' 1 4 per nron th tn 2023-2A24 towatcl the premium cost for the

family high deductible pla' for all eligible feachårs employed .73 af the clay or mote, who ate i1the

School District group health, hospitalization and rnajor rnedical plan- Beginning Jrure 1.2024, the school

District shall eontrib ute $1,724.00, plus lialf of any rate increase, per month toward the premium cost for'

the family high ctecluctible plan for ãlt eligible teachers employed .73 of the day or more' who are in the

School Dishjct group healtir, hospitalization ancl rnajor nedical plan' Conversely' any irxurance rate

savings will be split equally between district and teacher'

3. Beginning october l,20a4,the District shall offel a high-deductibie health insurance plan coupled

with
a VEBA Tmst in acldition to its other health insurance plans. Each employee who chooses to enloll in

the high*deductible/vEBA plan shall receive a Districicontribution to a VEBA account set up fol tlìat

emptoyee. The following pàvisions shall apply to the high-deductible/VEBA plan offerecl by the

Dishict:
a. Single Covemge: The School District will make a $550 aunual contribution to the employee's

VEBA accolrnt in thc f023-2024 and,2024-2125 school years'

b. Dependènt Cover-age: The School District witt make a $I, [ 00 annual confribution to the

emplãyee's VEBA accor¡:rt in the 2023-2024 aod2024-2a25 school years'

c. Timing of Deposits: \rEBA cleposits will be matle fwice annualìy. Deposits will be rnade once

on October I st or the next busineìs day if a weekend and on Feb I st or next business day 1f a

weekencl-

d. Adrninistmrive costs: The school District shall contribute up to $4.00 pel account per month

toward the cost of administering active ernployees' VEBA accoturts.
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