
 

 

 

FIRE ISLAND UNION FREE SCHOOL DISTRICT 

 

BOARD OF EDUCATION 

 

Regular Meeting Agenda  

June 14, 2022 

4:30 p.m. 

 

Call to Order 

 

Pledge of Allegiance 

Voice of the Taxpayer 

 

ITEM 1 Approval of Minutes 

 a. 

b. 

c. 

d. 

e. 

f. 

g. 

h. 

i. 

j. 

k. 

May 3, 2022 Special Meeting 

May 5, 2022 Special Meeting 

May 6, 2022 Special Meeting 

May 9, 2022 Special Meeting 

May 10, 2022 Special Meeting 

May 10 2022 Regular Meeting 

May 10, 2022 Public Budget Hearing 

May 16, 2022 Special Meeting 

May 17, 2022 Special Meeting 

May 24, 2022 Audit Committee Meeting 

May 24, 2022 Work Session 

  

ITEM 2 Finance  
 a. 

b. 

c. 

d. 

 

 

 

e. 

f. 

g. 

h. 

i. 

j. 

Treasurer’s Report 

Trial Balance Reports 

Appropriation and Revenue Status Reports 

Cash Disbursement Reports: 

- General Fund 

- Payroll 

- Capital Fund 

Voided Check Report 

General Fund Cash Flow Report 

Capital Fund Cash Flow Report 

Budget Transfer 

Cash Transfer 

Warrants  

   

ITEM 3 Superintendent’s Report 

   

ITEM 4 Correspondence - Letters of Intent to Abstain from Voting 

 a. 

b. 

c. 

J. Lippert (agenda items 5j, 5k)  

K. Skelly-Kurka (agenda items 5c, 5d, 5e, 5g, 5h, 5i, 5j, 5k) 

M. Wyckoff (agenda items 5j, 5k) 

  

ITEM 5 Action Items – Recommended for Approval  

 a. Funding of 2014 Capital Reserve #3 

 b. Funding of 2021 Capital Reserve #4  

 c. Funding of Workers’ Compensation Reserve 

 d. Funding of Employee Benefit Accrued Liability Reserve  



 

 

 e. Funding of Employee Retirement Reserve  

 f.  Funding of Teacher Retirement Contribution Reserve Sub-Fund 

 g. 

h. 

2021-2022 Sick Day Buy Backs   

2022-2023 Revised Non-Instructional Employee Benefit Statements  

 i. 2022-2023 Non-Instructional/Bus Driver Compensation 

  - Revised Existing Salary Schedules 

- New Hire Salary Schedules 

 j. 2022-2023 Hourly Shift Rates – Part Time Employees 

 k. 

l. 

2022-2023 Appointments - Part Time Employees 

2022 Employment Agreement – Interim Superintendent, A. Groveman @ 

$1,000/day 

 m. 2022-2023 Attorney Retainer – General & Labor Counsel Agreements – 

Guercio & Guercio, LLP  - Pending  

 n. 

o. 

 

p. 

 

q. 

 

 

r. 

 

s. 

 

t. 

 

u. 

v. 

 

2022 Capital Project Ventilation Contract – KG Mechanical @ $1,289,999 

2022-2023 Cooperative Educational Services Agreement w/ESBOCES @ 

$468,035.25 

2022-2023 Engagement Letter – R.S. Abrams & Co. for external auditing 

services not to exceed $20,000. 

Rescindment of Approval of 2022-2023 Engagement Letter - Cullen & 

Danowski, LLP for accounting services previously approved on May 10, 

2022. 

2022-2023 Revised Engagement Letter - Cullen & Danowski, LLP for 

accounting services @ $5,000. 

2022-2023 Proposal –Literacy Consulting Services – Living Literacy 

Network @ $21,600.00 

2022-2023 Student Accident Insurance Proposal – Bollinger Specialty 

Group @ $623.00 

2022-2023 Network Support Services Proposal – Core BTS @ $10,040.00 

2022-2023 Preferred Provider Program Renewal Agreement – OMNI 

Group – @ $100.00 Administrative Fees 

 w. 

 

2022-2023 Bus Maintenance & Repair Services – T&T Baldwin 

Automotive - 2021-2022 maintenance & repair costs will remain in effect. 

$38/hr. labor rate, 15% parts discount 

 x. 

 

2022-2023 Landscape Maintenance Services Proposal – Brennan 

Landscapes @ $16,900.00 

 y. 

z. 

aa. 

 

CPSE/CSE Recommendations – Confidential  

Disposition of End-of-Useful Life/Surplus Equipment  

Expenditure Approval – refreshments for staff development day as per 

Board policy #5323 

  

ITEM 7 Adjournment 

 

 

FOLLOWING THE MEETING A DRAWING WILL BE HELD TO CHOOSE THE 

RECIPIENT OF THE FIRE ISLAND ASSOCIATION TUITION SCHOLARSHIP FOR A  

NON-RESIDENT STUDENT ATTENDING WOODHULL IN 2022-2023.   

 

 



Special Meeting 
BOARD OF EDUCATION 
FIRE ISLAND UNION FREE SCHOOL DISTRICT          DRAFT 
May 3, 2022  
   
                
CALL TO ORDER The meeting was called to order at 5:00 p.m. by President  

J. Lippert. 
  
MEMBERS PRESENT B. Chenault, L. Kaufman, J. Lippert, L. Nowachek, J. 

Phelan, K. Skelly-Kurka, A. Wood. 
  
EXECUTIVE SESSION The Board immediately entered into Executive Session at 

5:01 p.m. to discuss the employment or appointment of 
person(s) to fulfill the position of Superintendent of 
Schools upon the retirement of Loretta Ferraro.  
(B. Chenault, K. Skelly-Kurka; 7-0) 

  
ADJOURNMENT The special meeting resumed at 7:30 p.m. and was 

immediately adjourned. (A. Wood, J. Phelan; 7-0) 
 
 
 
 
 
        Donna Clock 
        District Clerk 
 
 



Special Meeting 

BOARD OF EDUCATION 

FIRE ISLAND UNION FREE SCHOOL DISTRICT          DRAFT    

May 5, 2022 

 

               

CALL TO ORDER The meeting was called to order at 3:30 p.m. by President J. 

Lippert.  

  

MEMBERS PRESENT B. Chenault, L. Kaufman, J. Lippert, L. Nowachek,  

J. Phelan, K. Skelly-Kurka, A. Wood.  

  

OTHERS PRESENT D. Clock, District Clerk 

  

EXECUTIVE SESSION The Board immediately entered into executive session to 

discuss the employment of a particular person(s) to fulfill 

the position of Superintendent of Schools upon the 

retirement of Loretta Ferraro.  (A. Wood,  J. Phelan; 7-0) 

  

ADJOURNMENT As there was no public action taken in executive session, 

the special meeting adjourned at 5:35 p.m. 

(L. Kaufman, K. Skelly-Kurka; 7-0) 

 

 

 

 

 

        Donna Clock 

        District Clerk 

 

 



Special Meeting 
BOARD OF EDUCATION 
FIRE ISLAND UNION FREE SCHOOL DISTRICT          DRAFT    
May 6, 2022 
 
               
CALL TO ORDER The meeting was called to order at 4:00 p.m. by President J. 

Lippert.  
  
MEMBERS PRESENT B. Chenault, L. Kaufman, J. Lippert, L. Nowachek,  

J. Phelan, K. Skelly-Kurka, A. Wood.  
  
OTHERS PRESENT D. Clock, District Clerk 
  
EXECUTIVE SESSION The Board immediately entered into executive session to 

discuss the employment of a particular person(s) to fulfill 
the position of Superintendent of Schools upon the 
retirement of Loretta Ferraro.  (J. Phelan, A. Wood; 7-0) 

  
ADJOURNMENT There was no public action taken in executive session.  The 

special meeting adjourned at 5:40 p.m. 
(K. Skelly-Kurka; B. Chenault; 7-0) 

 
 
 
 
 
        Donna Clock 
        District Clerk 
 
 



Special Meeting 
BOARD OF EDUCATION 
FIRE ISLAND UNION FREE SCHOOL DISTRICT          DRAFT    
May 9, 2022 
 
               
CALL TO ORDER The meeting was called to order at 5:31 p.m. by President J. 

Lippert.  
  
MEMBERS PRESENT B. Chenault, L. Kaufman, J. Lippert, L. Nowachek,  

J. Phelan, K. Skelly-Kurka, A. Wood.  
  
OTHERS PRESENT D. Clock, District Clerk 
  
EXECUTIVE SESSION The Board immediately entered into executive session at 

5:32 p.m. to discuss the employment of a particular 
person(s) to fulfill the position of Superintendent of 
Schools upon the retirement of Loretta Ferraro.  
 (J. Phelan, A. Wood; 7-0) 

  
ADJOURNMENT There was no public action taken in executive session.  The 

special meeting adjourned at 7:50 p.m. 
(L. Kaufman, L. Nowachek; 7-0) 

 
 
 
 
 
        Donna Clock 
        District Clerk 
 
 



Special Meeting 
BOARD OF EDUCATION 
FIRE ISLAND UNION FREE SCHOOL DISTRICT          DRAFT    
May 10, 2022 
 
               
CALL TO ORDER The meeting was called to order at 3:01 p.m. by President J. 

Lippert.  
  
MEMBERS PRESENT B. Chenault, L. Kaufman, J. Lippert, L. Nowachek,  

J. Phelan, K. Skelly-Kurka, A. Wood.  
  
OTHERS PRESENT D. Clock, District Clerk 
  
EXECUTIVE SESSION The Board immediately entered into executive session at 

3:02 p.m. to discuss the employment of a particular 
person(s) to fulfill the position of Superintendent of 
Schools upon the retirement of Loretta Ferraro.  
 (J. Phelan, L. Nowachek; 7-0) 

  
ADJOURNMENT There was no public action taken in executive session.  The 

special meeting adjourned at 5:15 p.m. 
(B. Chenault, L. Kaufman; 7-0) 

 
 
 
 
 
        Donna Clock 
        District Clerk 
 
 



Regular Meeting 
BOARD OF EDUCATION 
FIRE ISLAND UNION FREE SCHOOL DISTRICT  DRAFT 
May 10, 2022 
   
 

CALL TO ORDER The meeting was called to order at 5:20 p.m. by President J. 
Lippert. 

  
MEMBERS PRESENT B. Chenault, L. Kaufman, J. Lippert, L. Nowachek, J. Phelan,  

K. Skelly-Kurka, A. Wood. 
  
OTHERS PRESENT L. Ferraro, Superintendent 

J. Lizza, School Business Official 
D. Clock, District Clerk 
T. Murphy, Administrative Assistant 
Robert Swierkowski 
Ryann Murray 
Lauren Chenault 

  
VOICE OF THE TAXPAYER Ryann Murray inquired about the Superintendent search. 

Lauren Chenault requested that current 1st grade students be allowed 
to participate in graduation since they missed their official PreK 
ceremony due to COVID.  

  
APPROVAL OF 
MINUTES 

Minutes of the following meetings were accepted as read: 
 Regular meeting minutes of April 12, 2022 
 Special meeting of April 26, 2022 

(A. Wood, J. Phelan; 7-0) 
  
TREASURER’S REPORT Treasurer’s Report for the month ended April 2022 was accepted as 

hereby attached. (L. Nowachek, K. Skelly-Kurka; 7-0)  
  
TRIAL BALANCE REPORTS The Board accepts the Trial Balance reports for the month ending 

April 2022 as hereby attached.   
(L. Nowachek, K. Skelly-Kurka; 7-0) 

  
APPROPRIATION & REVENUE 
STATUS REPORTS 

The Board accepts the Appropriation and Revenue Status reports 
for April 2022 as hereby attached.  
(L. Nowachek, K. Skelly-Kurka; 7-0)   

  
CASH DISBURSEMENT 
REPORTS 

The Board accepts the Cash Disbursement reports for April 2022 as 
hereby attached.  (L. Nowachek, K. Skelly-Kurka; 7-0)   

  
GENERAL FUND CASH FLOW 
REPORT 

The Board accepts the General Fund Cash Flow report as hereby 
attached.  (L. Nowachek, K. Skelly-Kurka; 7-0) 

  
BUDGET TRANSFER The Board approves a budget transfer in the amount of $2,309.49 as 

hereby attached.  (L. Nowachek, K. Skelly-Kurka; 7-0) 
  
CASH TRANSFER The Board approves a cash transfer in the amount of $200,000.00 as 

hereby attached.  (L. Nowachek, K. Skelly-Kurka; 7-0) 
  
WARRANT The Board hereby approves the General Fund Warrant in the 

amount of $82,219.41 as presented.   
(L. Nowachek, K. Skelly-Kurka; 7-0)  

 
SUPERINTENDENT’S REPORT Mrs. Ferraro reported on the following: 

 Construction kick-off meeting with BBS, Savin Engineers, 
and KG Mechanical.  Regular safety meetings will be held.  
Letter sent to Village of Ocean Beach advising them of the 
ventilation project.   

 



Regular Meeting Minutes of May 10, 2022, continued… 
 
  JC Broderick will continue to inspect ceilings for possible 

asbestos prior to start of the ventilation project. 
 The Department of Motor Vehicles 19A audit of driver 

files is still pending. 
 DOT Operator Profile received 100% 
 Going forward driver physicals will be conducted by Land, 

Sea & Air 
 Summer basketball group requesting use of the gym.  At 

this time we do not have any building guards on staff.  An 
ad has been placed in Newsday. 

 Upcoming school events include the annual art show, 
fishing trip, field day and graduation program. 

  
6 DAY BUDGET NOTICE On the recommendation of the Superintendent, the Board hereby 

approves the 6 day budget notice as presented. 
(A. Wood, K. Skelly-Kurka; 7-0) 

  
2022-2023 ENGAGEMENT 
LETTER – CULLEN & 
DANOWSKI, LLP 

The Board hereby approves the engagement letter from Cullen & 
Danowski, LLP for accounting services for 2022-2023 as presented 
and authorizes the President to enter into said agreement on behalf 
of the Board.  (J. Phelan, A. Wood; 7-0)  

  
2022-2023 MULTI-TIERED 
SYSTEMS OF SUPPORT (MTSS) 
PLANS 

On the recommendation of the Superintendent, the Board hereby 
approves the 2022-2023 Multi-Tiered Systems of Support (MTSS) 
Plans as presented.  (J. Phelan, L. Nowachek; 7-0) 

  
2021-2022 APPOINTMENT – 
CUSTODIAL WORKER I 

On the recommendation of the Superintendent, the Board hereby 
approves the appointment of Troy Tarzi as Custodial Worker I at 
$48,951.84, pro-rated effective May 23, 2022.   
(K. Skelly-Kurka, A. Wood; 7-0) 

  
2022-2023 APPOINTMENT – 
DISTRICT TREASURER 

On the recommendation of the Superintendent, the Board hereby 
approves the appointment of Robert Swierkowski as District 
Treasurer for 2022-2023 at $85,000.00 effective July 1, 2022. 
(A. Wood, B. Chenault; 7-0) 

  
APPROVAL - SUMMER 
PARKING PERMITS 

On the recommendation of the Superintendent, the board approves 
the purchase of Town of Islip parking permits for 10 summer 
employees at a cost of $75 each.  (J. Phelan, K. Skelly-Kurka; 7-0)  

  
2021-2022 REVISED BOARD 
MEETING CALENDAR 

The Board approves a revision to the 2021-2022 Board meeting 
calendar to reflect the cancellation of the May 25, 2022 Special 
Meeting.  (A. Wood, J. Phelan; 7-0) 

  
2022-2023 BOARD MEETING 
CALENDAR 

The Board hereby approves the 2022-2023 board meeting calendar 
as presented.  (L. Kaufman, B. Chenault; 7-0) 

  
PUBLIC HEARING/1ST READING 
OF PROPOSED POLICY 
REVISIONS 

A Public Hearing and first reading of the following proposed policy 
revisions was held: 
#8110 Curriculum Development, Resources, and Evaluation 
#8320 Textbooks, Library Materials, and Other Instructional 
Materials 
#8330 Objection to Instructional Materials and Controversial Issues 
#8340 Instructional Materials and Nonpublic School Students 

 
 
 
 
 
 

 
 
 
 
 
 
 



Regular Meeting Minutes of May 10, 2022, continued… 
 
PUBLIC HEARING, 2ND 
READING AND ADOPTION OF 
POLICY REVISIONS 

Following a public hearing and second reading the following policy 
revisions were adopted: 
#3220 Use of Assistance Animals 
#7552 Student Gender Identity 
(A. Wood, L. Nowachek; 7-0) 

  
RECESS The Board took a short recess at 5:42 p.m. 
  
EXECUTIVE SESSION The Board entered into executive session at 6:15 p.m. to discuss the 

employment of particular person(s) to the position of 
Superintendent of Schools upon the retirement of Loretta Ferraro. 
(A. Wood, L. Kaufman; 7-0) 

  
ADJOURNMENT The regular meeting resumed at 7:08 p.m. and was immediately 

adjourned.  (A. Wood, B. Chenault; 7-0) 
 
 
 
 
   
 
        Donna Clock 
        District Clerk 
 
 
 
         



Public Hearing – Proposed 2022-2023 Annual Budget 
BOARD OF EDUCATION 
FIRE ISLAND UNION FREE SCHOOL DISTRICT  DRAFT 
May 10, 2022             
 
 
CALL TO ORDER The hearing was called to order at 7:10 p.m. by President J. 

Lippert. 
  
MEMBERS PRESENT B. Chenault, L. Kaufman, J. Lippert, L. Nowachek, 

J. Phelan, K. Skelly-Kurka, A. Wood. 
  
OTHERS PRESENT L. Ferraro, Superintendent 

J. Lizza, School Business Official 
Donna Clock, District Clerk 
T. Murphy, Administrative Assistant 

  
PRESENTATION – 2022-2023 
PROPOSED ANNUAL BUDGET 

Ms. Lizza was prepared to present the proposed 2022-2023 
budget vote.  There were no residents present. 

  
ADJOURNMENT The hearing was adjourned at 7:17 p.m. 

(J. Phelan, L. Nowachek; 7-0)  
 

 
 
 
 
 
        Donna Clock 
        District Clerk 
 
 



Special Meeting 
BOARD OF EDUCATION 
FIRE ISLAND UNION FREE SCHOOL DISTRICT          DRAFT    
May 16, 2022 
 
               
CALL TO ORDER The meeting was called to order at 5:30 p.m. by President J. 

Lippert.  
  
MEMBERS PRESENT B. Chenault, L. Kaufman, J. Lippert, L. Nowachek,  

J. Phelan, K. Skelly-Kurka, A. Wood.  
  
OTHERS PRESENT D. Clock, District Clerk 
  
EXECUTIVE SESSION The Board immediately entered into executive session at 

5:31 p.m. to discuss the employment of a particular 
person(s) to fill the position of Superintendent of Schools 
upon the retirement of Loretta Ferraro.  
 (J. Phelan, L. Nowachek; 7-0) 

  
ADJOURNMENT There was no public action taken in executive session.  The 

special meeting adjourned at 5:15 p.m. 
(B. Chenault, L. Kaufman; 7-0) 

 
 
 
 
 
        Donna Clock 
        District Clerk 
 
 



Special Meeting 
BOARD OF EDUCATION 
FIRE ISLAND UNION FREE SCHOOL DISTRICT          DRAFT    
May 17, 2022 
 
               
CALL TO ORDER The meeting was called to order at 4:00 p.m. by President J. 

Lippert.  
  
MEMBERS PRESENT B. Chenault, L. Kaufman, J. Lippert, L. Nowachek,  

J. Phelan, K. Skelly-Kurka, A. Wood.  
  
OTHERS PRESENT D. Clock, District Clerk 
  
EXECUTIVE SESSION The Board immediately entered into executive session at 

4:01 p.m. to discuss the employment of a particular 
person(s) to fill the position of Superintendent of Schools 
upon the retirement of Loretta Ferraro.  
 (J. Phelan, L. Nowachek; 7-0) 

  
RECESS The Board recessed at 5:00 P.M. 
  
EXECUTIVE SESSION The Board re-entered into executive session at 5:30 p.m. to 

discuss the employment of a particular person(s) to fill the 
position of Superintendent of Schools upon the retirement 
of Loretta Ferraro.  (A. Wood, K. Skelly-Kurka; 7-0) 

  
ADJOURNMENT There was no public action taken in executive session.  The 

special meeting adjourned at 8:00 p.m. 
(L. Kaufman, L. Nowachek; 7-0) 

 
 
 
 
 
        Donna Clock 
        District Clerk 
 
 



Audit Committee Meeting 
BOARD OF EDUCATION 
FIRE ISLAND UNION FREE SCHOOL DISTRICT    DRAFT          
May 24, 2022 
 
 
CALL TO ORDER The meeting was called to order at 4:00 p.m. by Amy 

Wood. 
  
MEMBERS PRESENT L. Kaufman, L. Nowachek, J. Phelan, A. Wood. 
  
OTHERS PRESENT J. Lizza, School Business Official 

A. Battaglia, CPA, R.S. Abrams & Co. 
M. Wyckoff, Board Member 
D. Clock, District Clerk 
 

  
PRESENTATION – OVERVIEW 
OF THE 2020-2021 EXTERNAL 
AUDIT 

Ms. Battaglia reviewed the procedures, methodology and 
scheduling of the external audit plan for school year 2021-
2022, including new accounting standards related GASB 
Statement #87, Leases.  Discussion was held.  The audit 
committee will meet again in October 2022 to review the 
final audit and letter to management. 

  
ADJOURNMENT The meeting adjourned at 4:10 p.m. 

(L. Nowachek, J. Phelan; 5-0) 
 
 
 
 
 
        Donna Clock 
        District Clerk 
 
 



Work Session Meeting 
BOARD OF EDUCATION 
FIRE ISLAND UNION FREE SCHOOL DISTRICT          DRAFT    
May 24, 2022 
 
                
CALL TO ORDER The meeting was called to order at 4:30 p.m. by Vice 

President Amy Wood. 
  
MEMBERS PRESENT L. Kaufman, L. Nowachek, J. Phelan, A. Wood,  

M, Wyckoff. 
  
MEMBERS ABSENT J. Lippert, K. Skelly-Kurka. 
  
OTHERS PRESENT L. Ferraro, Superintendent 

J. Lizza, School Business Official 
D. Clock, District Clerk 

  
CERTIFICATION OF RESULTS 
OF THE MAY 17, 2022 BUDGET 
VOTE & ELECTION 

WHEREAS, the Annual Budget Vote and Election of the 
Fire Island Union Free School District of the Towns of Islip 
and Brookhaven, New York, was duly called to be held on 
May 17, 2022, and was held on said date within said 
School District for the purpose of voting on the 
Propositions and Elections set forth in the notice calling 
said Annual Budget Vote and Election; now therefore, 
 
BE IT RESOLVED, that the Board of Education of the Fire 
Island Union Free School District hereby determines that 
said election was held in all respects in the manner 
prescribed by Education Law of the State of New York and 
accepts the results as declared by Chairperson Donna 
Clock: 
 
Proposition No. 1 – School Budget $6,417,436.00  
  41 yes      0 no 
 
The vote for Board Members was as follows: 

 38 – Jay Lippert for a 3 year term commencing 
July 1, 2022 through June 30, 2025 

 37 – Linda Nowachek for a 3 year term 
commencing July 1, 2022 through June 30, 2025 

 28 – Marisa Wyckoff for a 1 year 46 day term 
commencing May 17, 2022 through June 30, 2023 

 4 – Byron Chenault  
 2 – Forrest Clock 
 1 – Blair Burke 

(J. Phelan, L. Kaufman; 5-0) 
  
WARRANTS The Board hereby approves a Capital Fund warrant in the 

amount of $11,577.33 and a General Fund warrant in the 
amount of $56,710.96 as presented. 
(J. Phelan, L. Nowachek; 5-0) 
 
 
 
 
 



Work Session Minutes of May 24, 2022, continued… 
 
  
2021-2022 APPOINTMENT – 
SUBSTITUTE CUSTODIAL 
WORKER I 

On the recommendation of the Superintendent, the Board 
approves the appointment of Joseph Melito as Substitute 
Custodial Worker I for school year 2021-2022 at the rate of 
$23.91 per hour.  (J. Phelan, L. Nowachek; 5-0) 

  
DONATION FROM OCEAN 
BEACH ASSOCIATION 

The Board gratefully accepts a donation of three copies of 
the Ocean Beach Centennial Journal valued at $20 each 
from the Ocean Beach Association. 
((J. Phelan, L. Nowachek; 5-0) 

  
EXECUTIVE SESSION The Board entered into executive session at 4:35 p.m. to 

discuss the employment of a particular person(s) to fill the 
position of Superintendent of Schools upon the retirement 
of Loretta Ferraro.  (J. Phelan, L. Kaufman; 5-0) 

  
ADJOURNMENT There was no public action taken following executive 

session.  The meeting adjourned at 5:37 p.m. 
(L. Kaufman, L. Nowachek; 5-0) 

 
 
 
 
 
        Donna Clock 
        District Clerk 
 
 



FIRE ISLAND UFSD

Cash Account Transactions Report From 5/1/2022 To 5/31/2022

Date Ref Number Invoice # Vendor ID Explanation Schedule BalanceCreditsDebits

Account Account Name

A 204 FNBLI CHECKING

BALANCE 07/01/2021 - 04/30/2022 0.00 0.00 173,162.86

to record bank chagres for transfer of funds from
HSBC to FNBLI

05/11/2022 79 JE-14 0.00 57.00 173,105.86

See Cash Disbursement Schedule 2105/31/2022 CD-21 0.00 205,596.81 -32,490.95

See Cash Receipts Schedule 1105/31/2022 CR-11 7,695.83 0.00 -24,795.12

May 2022 Money Transfers05/31/2022 84 JE-14 250,000.00 398.56 224,806.32

Grand Totals: 206,052.37257,695.83 224,806.32

06/07/2022 10:35 AM 1/1Page



FIRE ISLAND UFSD

Cash Account Transactions Report From 5/1/2022 To 5/31/2022

Date Ref Number Invoice # Vendor ID Explanation Schedule BalanceCreditsDebits

Account Account Name

A 204-1 FNBLI Payroll

BALANCE 07/01/2021 - 04/30/2022 0.00 0.00 90,902.14

5/6/22 Payroll05/02/2022 75 JE-14 1,953.84 0.00 92,855.98

Payroll 5/20/2205/16/2022 80 JE-14 1,953.84 0.00 94,809.82

See Cash Disbursement Schedule 2205/31/2022 CD-22 0.00 204,151.38 -109,341.56

May 2022 Money Transfers05/31/2022 84 JE-14 300,000.00 0.00 190,658.44

Grand Totals: 204,151.38303,907.68 190,658.44

06/07/2022 10:35 AM 1/1Page



FIRE ISLAND UFSD

Cash Account Transactions Report From 5/1/2022 To 5/31/2022

Date Ref Number Invoice # Vendor ID Explanation Schedule BalanceCreditsDebits

Account Account Name

A 205 FNBLI Money Market

BALANCE 07/01/2021 - 04/30/2022 0.00 0.00 4,050,974.49

to record bank chagres for transfer of funds from
HSBC to FNBLI

05/11/2022 79 JE-14 0.00 160.00 4,050,814.49

May Interest05/31/2022 82 JE-14 166.83 0.00 4,050,981.32

May 2022 Taxes Received05/31/2022 83 JE-14 762,064.38 0.00 4,813,045.70

May 2022 Money Transfers05/31/2022 84 JE-14 0.00 550,000.00 4,263,045.70

Grand Totals: 550,160.00762,231.21 4,263,045.70

06/07/2022 10:36 AM 1/1Page



FIRE ISLAND UFSD

Cash Account Transactions Report From 5/1/2022 To 5/31/2022

Date Ref Number Invoice # Vendor ID Explanation Schedule BalanceCreditsDebits

Account Account Name

H 204 FNBLI Capital Fund Checking

BALANCE 07/01/2021 - 04/30/2022 0.00 0.00 13,436.67

to record bank chagres for transfer of funds from
HSBC to FNBLI

05/11/2022 79 JE-14 0.00 20.00 13,416.67

See Cash Disbursement Schedule 2105/31/2022 CD-21 0.00 11,577.33 1,839.34

May 2022 Money Transfers05/31/2022 84 JE-14 1,000,000.00 0.00 1,001,839.34

Grand Totals: 11,597.331,000,000.00 1,001,839.34

06/07/2022 10:42 AM 1/1Page



FIRE ISLAND UFSD

Cash Account Transactions Report From 5/1/2022 To 5/31/2022

Date Ref Number Invoice # Vendor ID Explanation Schedule BalanceCreditsDebits

Account Account Name

CM 204 FIA Scholarship

BALANCE 07/01/2021 - 04/30/2022 0.00 0.00 415.55

Grand Totals: 0.000.00 415.55

06/07/2022 10:38 AM 1/1Page



FIRE ISLAND UFSD

Cash Account Transactions Report From 5/1/2022 To 5/31/2022

Date Ref Number Invoice # Vendor ID Explanation Schedule BalanceCreditsDebits

Account Account Name

CM 204-1 Conrad Muriel Wirostek Schholarship

BALANCE 07/01/2021 - 04/30/2022 0.00 0.00 83,775.94

Grand Totals: 0.000.00 83,775.94
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FIRE ISLAND UFSD

Cash Account Transactions Report From 5/1/2022 To 5/31/2022

Date Ref Number Invoice # Vendor ID Explanation Schedule BalanceCreditsDebits

Account Account Name

A 206 FNBLI Repair Reserve

BALANCE 07/01/2021 - 04/30/2022 0.00 0.00 108,831.52

to record bank chagres for transfer of funds from
HSBC to FNBLI

05/11/2022 79 JE-14 0.00 20.00 108,811.52

May Interest05/31/2022 82 JE-14 4.62 0.00 108,816.14

Grand Totals: 20.004.62 108,816.14
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FIRE ISLAND UFSD

Cash Account Transactions Report From 5/1/2022 To 5/31/2022

Date Ref Number Invoice # Vendor ID Explanation Schedule BalanceCreditsDebits

Account Account Name

A 207 FNBLI Capital Reserve #2

BALANCE 07/01/2021 - 04/30/2022 0.00 0.00 654,272.60

May Interest05/31/2022 82 JE-14 27.78 0.00 654,300.38

Grand Totals: 0.0027.78 654,300.38
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FIRE ISLAND UFSD

Cash Account Transactions Report From 5/1/2022 To 5/31/2022

Date Ref Number Invoice # Vendor ID Explanation Schedule BalanceCreditsDebits

Account Account Name

A 208 FNBLI Capital Reserve

BALANCE 07/01/2021 - 04/30/2022 0.00 0.00 1,816,168.19

to record bank chagres for transfer of funds from
HSBC to FNBLI

05/11/2022 79 JE-14 0.00 20.00 1,816,148.19

May Interest05/31/2022 82 JE-14 48.36 0.00 1,816,196.55

May 2022 Money Transfers05/31/2022 84 JE-14 0.00 1,000,000.00 816,196.55

Grand Totals: 1,000,020.0048.36 816,196.55
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FIRE ISLAND UFSD

Trial Balance Report From 7/1/2021 - 5/31/2022

Account Description Debits Credits

A 204 FNBLI CHECKING 224,806.32 0.00

A 204-1 FNBLI Payroll 190,658.44 0.00

A 205 FNBLI Money Market 4,263,045.70 0.00

A 206 FNBLI Repair Reserve 108,816.14 0.00

A 207 FNBLI Capital Reserve #2 654,300.38 0.00

A 208 FNBLI Capital Reserve 816,196.55 0.00

A 210 Petty Cash 132.53 0.00

A 22 Federal Income Tax 0.32 0.00

A 24 Union Dues / F.I. Teachers Assoc. 0.00 264.78

A 380 Accounts Receivable 0.00 393.80

A 391-1 Due From Special Aid Fund 19,090.00 0.00

A 391-2 Due From Capital Fund 365,978.13 0.00

A 440 Due From Other Governments (Towns) 47,288.00 0.00

A 480 Prepaid Expenditures 67,189.66 0.00

A 500 Payroll Clearing 398.56 0.00

A 510 Estimated Revenue 12,690,712.00 0.00

A 521 Encumbrances 708,514.84 0.00

A 522 Expenditures 11,357,330.54 0.00

A 599 Appropriated Fund Balance 1,284,855.02 0.00

A 600 Accounts Payable 0.00 18,278.31

A 601 Accrued Liablities 0.00 3,897.12

A 630-1 Due To Special Aid Fund (F) 0.00 19,090.00

A 630-2 Due To Capital Fund 0.00 1,163,923.46

A 632 Due To Teachers Retirement System 0.00 163,757.97

A 637 Due To Employees Retirement 0.00 40,252.00

A 693 Deferred Revenues - Suffolk County 0.00 630,000.00

A 718 State Retirement 0.00 547.85

A 720 Group Insurance AFLAC 2,576.04 0.00

A 721 NYS Income Tax 267.37 0.00

A 724 Association and Union Dues 0.00 1,513.35

A 727 Teachers Retirement 0.00 9,102.91

A 729 Employee Tax Shelter Annuities 0.00 400.00

A 738 Student Deposits 0.00 1,350.00

A 814 Reserve For Workers Compensation 0.00 843,013.02

A 815 Unemployment Insurance Reserve 0.00 50,635.83

A 821 Reserve For Encumbrances 0.00 311,066.88

A 827 Retirement Contribution Reserve 0.00 1,000,284.26

A 828 TRS Contribution Reserve 0.00 62,471.38

A 867 Reserve For Employee Benefits 0.00 163,533.54

A 878 Reserve For Capital 0.00 1,791,437.82

A 882 Reserve For Repairs 0.00 129,826.40

A 909 Fund Balance, Unreserved 0.00 2,727,652.49

A 914 Assigned Appropriated Fund Balance 0.00 150,000.00

A 960 Appropriations 0.00 13,975,567.02

A 980 Revenues 0.00 9,543,896.35

A Fund Totals: 32,802,156.54 32,802,156.54
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FIRE ISLAND UFSD

Trial Balance Report From 7/1/2021 - 5/31/2022

Account Description Debits Credits

CM 204 FIA Scholarship 415.55 0.00

CM 204-1 Conrad Muriel Wirostek Schholarship 83,775.94 0.00

CM 522 Expenditures 7,502.80 0.00

CM 909 Fund Balance, Unreserved 0.00 76,399.33

CM 980 Revenues 0.00 15,294.96

CM Fund Totals: 91,694.29 91,694.29

H 204 HSBC Checking 1,001,839.34 0.00

H 391 Due From Other Funds 1,089,923.46 0.00

H 521 Encumbrances 4,401.00 0.00

H 522 Expenditures 100,215.45 0.00

H 599 Appropriated Fund Balance 1,900,000.00 0.00

H 630 Due To Other Funds 0.00 291,978.25

H 821 Reserve For Encumbrances 0.00 4,401.00

H 960 Appropriations 0.00 1,900,000.00

H 980 Revenues 0.00 1,900,000.00

H Fund Totals: 4,096,379.25 4,096,379.25

Grand Totals: 36,990,230.08 36,990,230.08
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FIRE ISLAND UFSD

Appropriation Status Detail Report By Function From 7/1/2021 To 5/31/2022

Account Description Adjustments Adj. Budget Expensed Encumbered AvailableBudget

A 1010.20 Board Of Education 1,500.00 0.00 1,500.00 0.00 0.00 1,500.00

A 1010.40 Board Of Education 10,000.00 130.00 10,130.00 7,172.00 2,605.00 353.00

A 1010.45 Board Of Education 1,000.00 879.75 1,879.75 957.75 461.15 460.85

*BOARD OF EDUCATION1010 13,509.751,009.7512,500.00 3,066.158,129.75 2,313.85

A 1040.16 District Clerk 97,868.43 0.00 97,868.43 88,635.60 9,232.83 0.00

A 1040.20 District Clerk 1,000.00 0.00 1,000.00 0.00 508.00 492.00

A 1040.40 District Clerk 500.00 0.00 500.00 400.00 0.00 100.00

A 1040.45 District Clerk 500.00 0.00 500.00 0.00 0.00 500.00

*DISTRICT CLERK1040 99,868.430.0099,868.43 9,740.8389,035.60 1,092.00

A 1060.40 District Meeting 3,000.00 0.00 3,000.00 240.00 1,438.52 1,321.48

*DISTRICT MEETING1060 3,000.000.003,000.00 1,438.52240.00 1,321.48

116,378.181,009.75115,368.43 14,245.5097,405.35 4,727.3310 **

A 1240.15 Central Administration 132,815.07 0.00 132,815.07 61,923.10 8,076.90 62,815.07

A 1240.16 Central Administration 36,781.55 0.00 36,781.55 35,444.16 1,875.54 -538.15

A 1240.20 Central Administration 2,000.00 104.97 2,104.97 1,329.62 473.54 301.81

A 1240.40 Central Administration 4,000.00 0.00 4,000.00 3,163.17 15.99 820.84

A 1240.45 Central Administration 700.00 1,090.00 1,790.00 1,504.15 0.00 285.85

*CHIEF SCHOOL ADMINISTRATOR1240 177,491.591,194.97176,296.62 10,441.97103,364.20 63,685.42

177,491.591,194.97176,296.62 10,441.97103,364.20 63,685.4212 **

A 1310.15 Business Administration 109,531.20 0.00 109,531.20 99,198.00 10,333.20 0.00

A 1310.16 Business Administration 104,447.80 0.00 104,447.80 94,339.44 9,827.26 281.10

A 1310.40 Business Admin 31,468.00 0.00 31,468.00 12,728.83 4,134.25 14,604.92

A 1310.49 Business Adminstration 7,000.00 0.00 7,000.00 528.00 6,472.00 0.00

*BUSINESS ADMINISTRATION1310 252,447.000.00252,447.00 30,766.71206,794.27 14,886.02

A 1320.40 Auditing 29,200.00 13,100.00 42,300.00 15,740.00 23,200.00 3,360.00

*AUDITING1320 42,300.0013,100.0029,200.00 23,200.0015,740.00 3,360.00

A 1325.16 District Treasurer 36,510.40 0.00 36,510.40 33,066.00 3,444.40 0.00

A 1325.20 District Treasurer 500.00 0.00 500.00 0.00 0.00 500.00

A 1325.40 District Treasurer 10,000.00 0.00 10,000.00 0.00 0.00 10,000.00

A 1325.45 District Treasurer 4,500.00 0.00 4,500.00 0.00 0.00 4,500.00

*TREASURER1325 51,510.400.0051,510.40 3,444.4033,066.00 15,000.00

346,257.4013,100.00333,157.40 57,411.11255,600.27 33,246.0213 **

A 1420.40 Legal 57,000.00 0.00 57,000.00 36,871.35 6,128.65 14,000.00
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FIRE ISLAND UFSD

Appropriation Status Detail Report By Function From 7/1/2021 To 5/31/2022

Account Description Adjustments Adj. Budget Expensed Encumbered AvailableBudget

*LEGAL1420 57,000.000.0057,000.00 6,128.6536,871.35 14,000.00

A 1430.40 Personnel 1,500.00 0.00 1,500.00 0.00 0.00 1,500.00

A 1430.45 Personnel 500.00 0.00 500.00 0.00 0.00 500.00

A 1430.49 Personnel 16,347.00 150.00 16,497.00 6,420.47 10,076.53 0.00

*PERSONNEL1430 18,497.00150.0018,347.00 10,076.536,420.47 2,000.00

A 1460.16 Records Management Officer 500.00 0.00 500.00 257.00 0.00 243.00

A 1460.20 Records Management - Equipment 500.00 0.00 500.00 0.00 0.00 500.00

A 1460.40 Records Management-Con Expenditure 5,000.00 452.42 5,452.42 4,976.62 455.80 20.00

A 1460.45 Records Management-Material/Supply 500.00 0.00 500.00 0.00 0.00 500.00

*RECORDS MANAGEMENT OFFICER1460 6,952.42452.426,500.00 455.805,233.62 1,263.00

A 1480.49 Public Information Services - BOCES 15,000.00 0.00 15,000.00 13,649.18 1,350.82 0.00

*PUBLIC INFORMATION & SERVICES1480 15,000.000.0015,000.00 1,350.8213,649.18 0.00

97,449.42602.4296,847.00 18,011.8062,174.62 17,263.0014 **

A 1620.16 Operations Of Plant 123,821.46 0.00 123,821.46 103,754.80 3,104.51 16,962.15

A 1620.16B Operations of Plant - Overtime 0.00 0.00 0.00 1,886.40 0.00 -1,886.40

A 1620.20 Operations Of Plant 3,000.00 0.00 3,000.00 2,484.18 0.00 515.82

A 1620.40 Operations Of Plant 115,000.00 8,111.09 123,111.09 53,447.25 29,951.08 39,712.76

A 1620.45 Operations Of Plant 12,500.00 0.00 12,500.00 12,090.66 344.39 64.95

*OPERATION OF PLANT1620 262,432.558,111.09254,321.46 33,399.98173,663.29 55,369.28

A 1621.16 Maintenance Of Plant 87,403.67 0.00 87,403.67 80,217.52 4,601.92 2,584.23

A 1621.20 Maintenance Of Plant 2,000.00 0.00 2,000.00 0.00 0.00 2,000.00

A 1621.40 Maintenance Of Plant 56,000.00 2,981.99 58,981.99 37,001.67 2,161.78 19,818.54

A 1621.45 Maintenance Of Plant 20,000.00 183.53 20,183.53 2,869.73 824.12 16,489.68

*MAINTENANCE OF PLANT1621 168,569.193,165.52165,403.67 7,587.82120,088.92 40,892.45

A 1660.45 Central Storeroom 5,000.00 200.00 5,200.00 1,786.99 1,881.40 1,531.61

*CENTRAL STOREROOM1660 5,200.00200.005,000.00 1,881.401,786.99 1,531.61

A 1670.40 Central printing & mailing 4,500.00 0.00 4,500.00 3,879.60 58.40 562.00

*CENTRAL PRINTING & MAILING1670 4,500.000.004,500.00 58.403,879.60 562.00

A 1680.20 Central Data Processing 500.00 0.00 500.00 0.00 0.00 500.00

A 1680.40 Central Data Processing 1,000.00 0.00 1,000.00 0.00 0.00 1,000.00

A 1680.45 Central Data Processing 11,725.00 4,000.00 15,725.00 11,428.93 2,217.55 2,078.52

A 1680.49 Central Data Processing 97,683.00 0.00 97,683.00 76,230.88 21,452.12 0.00

*CENTRAL DATA PROCESSING1680 114,908.004,000.00110,908.00 23,669.6787,659.81 3,578.52
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FIRE ISLAND UFSD

Appropriation Status Detail Report By Function From 7/1/2021 To 5/31/2022

Account Description Adjustments Adj. Budget Expensed Encumbered AvailableBudget

555,609.7415,476.61540,133.13 66,597.27387,078.61 101,933.8616 **

A 1910.40 Unallocated Insurance 58,200.00 18,615.00 76,815.00 76,749.00 0.00 66.00

*UNALLOCATED INSURANCE1910 76,815.0018,615.0058,200.00 0.0076,749.00 66.00

A 1981.49 Boces Administrative Charge 8,014.00 0.00 8,014.00 7,471.75 542.25 0.00

*BOCES ADMINISTRATIVE COSTS1981 8,014.000.008,014.00 542.257,471.75 0.00

84,829.0018,615.0066,214.00 542.2584,220.75 66.0019 **

1,378,015.3349,998.751,328,016.58 167,249.90989,843.80 220,921.631 ***

A 2010.49 Curriculum Development 14,445.00 42.53 14,487.53 7,810.15 6,677.38 0.00

*CURRICULUM DEVEL & SUPERVISION2010 14,487.5342.5314,445.00 6,677.387,810.15 0.00

A 2020.15 Curriculum Development Administrative 137,000.00 0.00 137,000.00 125,575.44 11,424.56 0.00

*SUPERVISION-REGULAR SCHOOL2020 137,000.000.00137,000.00 11,424.56125,575.44 0.00

A 2070.40 In-Service Training 30,000.00 0.00 30,000.00 19,440.00 4,860.00 5,700.00

A 2070.49 Inservice Training-Boces 0.00 0.00 0.00 25.00 0.00 -25.00

*INSERVICE TRAINING-INSTRUCTION2070 30,000.000.0030,000.00 4,860.0019,465.00 5,675.00

181,487.5342.53181,445.00 22,961.94152,850.59 5,675.0020 **

A 2110.10 Teaching Regular School 65,168.67 0.00 65,168.67 61,866.78 20,212.14 -16,910.25

A 2110.12 Teaching Regular School 808,347.03 0.00 808,347.03 633,934.76 99,485.05 74,927.22

A 2110.14 Teaching Regular School 15,000.00 0.00 15,000.00 4,713.59 0.00 10,286.41

A 2110.20 Teaching Regular School 5,000.00 0.00 5,000.00 4,864.61 137.74 -2.35

A 2110.40 Teaching Regular School 15,000.00 1,393.90 16,393.90 10,654.81 4,432.63 1,306.46

A 2110.45 Teaching Regular School 15,000.00 302.53 15,302.53 3,802.79 11,488.87 10.87

A 2110.47 Teaching Regular School 235,000.00 0.00 235,000.00 10,592.00 245,973.00 -21,565.00

A 2110.48 Teaching Regular School 10,000.00 1,227.87 11,227.87 2,695.75 426.31 8,105.81

A 2110.49 Teaching Regular School 7,462.00 0.00 7,462.00 1,231.86 6,230.14 0.00

*TEACHING-REGULAR SCHOOL2110 1,178,902.002,924.301,175,977.70 388,385.88734,356.95 56,159.17

1,178,902.002,924.301,175,977.70 388,385.88734,356.95 56,159.1721 **

A 2250.15 Programs for Students w/ Disabilities 52,015.36 0.00 52,015.36 39,033.32 13,242.11 -260.07

A 2250.20 Programs for Students w/ Disabilities 1,000.00 0.00 1,000.00 0.00 0.00 1,000.00

A 2250.40 Programs for Students w/ Disabilities 16,000.00 0.00 16,000.00 2,704.90 1,444.10 11,851.00

A 2250.45 Programs for Students w/ Disabilities 1,500.00 0.00 1,500.00 0.00 0.00 1,500.00

A 2250.47 Programs for Students w/ Disabilities 85,000.00 0.00 85,000.00 -10,592.00 46,696.00 48,896.00

A 2250.49 Programs for Students w/ Disabilities 161,908.00 911.26 162,819.26 99,313.89 63,505.37 0.00

*PROGRAMS-STUDENTS W/ DISABIL2250 318,334.62911.26317,423.36 124,887.58130,460.11 62,986.93
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FIRE ISLAND UFSD

Appropriation Status Detail Report By Function From 7/1/2021 To 5/31/2022

Account Description Adjustments Adj. Budget Expensed Encumbered AvailableBudget

318,334.62911.26317,423.36 124,887.58130,460.11 62,986.9322 **

A 2330.49 Environmental Education - BOCES 23,348.00 2,293.40 25,641.40 23,799.65 1,841.75 0.00

*TEACHING-SPECIAL SCHOOLS2330 25,641.402,293.4023,348.00 1,841.7523,799.65 0.00

25,641.402,293.4023,348.00 1,841.7523,799.65 0.0023 **

A 2610.15 School Library 62,478.22 0.00 62,478.22 36,708.38 13,524.11 12,245.73

A 2610.20 School Library 300.00 0.00 300.00 254.02 0.00 45.98

A 2610.40 School Library 4,000.00 1,798.23 5,798.23 4,061.72 865.86 870.65

A 2610.45 School Library 500.00 2,309.49 2,809.49 230.93 2,309.48 269.08

A 2610.49 School Library 5,607.00 0.00 5,607.00 4,849.84 122.16 635.00

*SCHOOL LIBRARY & AUDIOVISUAL2610 76,992.944,107.7272,885.22 16,821.6146,104.89 14,066.44

A 2620.49 Educational TV - BOCES 1,305.00 0.00 1,305.00 1,064.00 241.00 0.00

*EDUCATIONAL TELEVISION2620 1,305.000.001,305.00 241.001,064.00 0.00

A 2630.15 Computer Assisted Instruction 121,194.32 0.00 121,194.32 110,304.00 11,490.04 -599.72

A 2630.20 Computer Assisted Instruction 2,000.00 651.50 2,651.50 951.62 651.50 1,048.38

A 2630.22 Computer Hardware 50,000.00 11,754.00 61,754.00 25,489.20 27,122.80 9,142.00

A 2630.40 Computer Assisted Instruction 20,000.00 -2,448.00 17,552.00 3,887.50 5,920.75 7,743.75

A 2630.45 Computer Assisted Instruction 1,500.00 5,045.99 6,545.99 5,451.04 1,049.77 45.18

A 2630.46 Computer Software 5,500.00 3,065.00 8,565.00 6,729.02 1,833.21 2.77

*COMPUTER ASSISTED INSTRUCTION2630 218,262.8118,068.49200,194.32 48,068.07152,812.38 17,382.36

296,560.7522,176.21274,384.54 65,130.68199,981.27 31,448.8026 **

A 2815.16 Health Services 96,083.04 0.00 96,083.04 81,986.49 15,643.85 -1,547.30

A 2815.20 Health Services 500.00 0.00 500.00 0.00 240.00 260.00

A 2815.40 Health Services 8,000.00 5,820.00 13,820.00 6,752.54 7,080.00 -12.54

A 2815.45 Health Services 800.00 0.00 800.00 572.35 195.00 32.65

*HEALTH SERVICES-REGULAR SCHOOL2815 111,203.045,820.00105,383.04 23,158.8589,311.38 -1,267.19

A 2820.40 Psychological Services 1,000.00 0.00 1,000.00 0.00 0.00 1,000.00

A 2820.45 Psychological Services 600.00 0.00 600.00 0.00 0.00 600.00

*PSYCHOLOGICAL SRVC-REG SCHOOL2820 1,600.000.001,600.00 0.000.00 1,600.00

A 2830.49 Pupil Personnel 2,500.00 0.00 2,500.00 2,250.00 250.00 0.00

*PUPIL PERSONNEL SRVC-SPEC SCHL2830 2,500.000.002,500.00 250.002,250.00 0.00

A 2850.15 Co Curricular Activities 17,000.00 0.00 17,000.00 4,350.00 0.00 12,650.00

A 2850.40 Co Curricular Activities 20,000.00 775.79 20,775.79 970.32 169.44 19,636.03

A 2850.45 Co Curricular Activities 1,000.00 0.00 1,000.00 0.00 0.00 1,000.00
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FIRE ISLAND UFSD

Appropriation Status Detail Report By Function From 7/1/2021 To 5/31/2022

Account Description Adjustments Adj. Budget Expensed Encumbered AvailableBudget

*CO-CURRICULAR ACTIV-REG SCHL2850 38,775.79775.7938,000.00 169.445,320.32 33,286.03

154,078.836,595.79147,483.04 23,578.2996,881.70 33,618.8428 **

2,155,005.1334,943.492,120,061.64 626,786.121,338,330.27 189,888.742 ***

A 5510.16 District Transportation 374,602.68 0.00 374,602.68 336,414.86 73,869.92 -35,682.10

a 5510.16b Overtime 25,000.00 0.00 25,000.00 17,918.36 0.00 7,081.64

A 5510.20 District Transportation 1,000.00 0.00 1,000.00 0.00 0.00 1,000.00

A 5510.21 District Transportation 70,000.00 70,000.00 140,000.00 70,000.00 0.00 70,000.00

A 5510.40 District Transportation 100,000.00 9,356.25 109,356.25 84,292.55 5,527.10 19,536.60

A 5510.45 District Transportation 55,000.00 4,082.15 59,082.15 53,114.85 3,646.65 2,320.65

A 5510.49 District Transportation 3,266.00 135.00 3,401.00 1,913.50 1,487.50 0.00

*DISTRICT TRANSPORT-MEDICAID5510 712,442.0883,573.40628,868.68 84,531.17563,654.12 64,256.79

A 5530.16 Garage Building 8,785.10 0.00 8,785.10 8,013.60 834.80 -63.30

A 5530.20 Garage Building 3,000.00 0.00 3,000.00 851.49 142.00 2,006.51

A 5530.40 Garage Building 10,000.00 0.00 10,000.00 7,016.12 983.88 2,000.00

A 5530.45 Garage Building 500.00 0.00 500.00 0.00 0.00 500.00

*GARAGE BUILDING5530 22,285.100.0022,285.10 1,960.6815,881.21 4,443.21

A 5581.49 Mobile Safety Bus - BOCES 1,020.00 0.00 1,020.00 0.00 1,020.00 0.00

*TRANSPORTATION FROM BOCES5581 1,020.000.001,020.00 1,020.000.00 0.00

735,747.1883,573.40652,173.78 87,511.85579,535.33 68,700.0055 **

735,747.1883,573.40652,173.78 87,511.85579,535.33 68,700.005 ***

A 7140.16 Community Recreation 21,491.73 0.00 21,491.73 10,977.33 571.86 9,942.54

A 7140.40 Connumity Recreation 15,000.00 0.00 15,000.00 7,875.00 6,350.00 775.00

A 7140.45 Community Recreation 5,000.00 42.36 5,042.36 3,701.57 387.31 953.48

*RECREATION7140 41,534.0942.3641,491.73 7,309.1722,553.90 11,671.02

41,534.0942.3641,491.73 7,309.1722,553.90 11,671.0271 **

41,534.0942.3641,491.73 7,309.1722,553.90 11,671.027 ***

A 9010.80 State Retirement 128,541.00 19,187.00 147,728.00 147,728.00 0.00 0.00

*STATE RETIREMENT9010 147,728.0019,187.00128,541.00 0.00147,728.00 0.00

A 9020.80 Teacher Retirement 180,822.00 -17,000.00 163,822.00 0.00 0.00 163,822.00

*TEACHERS' RETIREMENT9020 163,822.00-17,000.00180,822.00 0.000.00 163,822.00

A 9030.80 Social Security 203,016.00 0.00 203,016.00 154,164.38 48,851.62 0.00

*SOCIAL SECURITY9030 203,016.000.00203,016.00 48,851.62154,164.38 0.00

A 9040.80 Worker Compensation 1,000.00 0.00 1,000.00 0.00 0.00 1,000.00
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FIRE ISLAND UFSD

Appropriation Status Detail Report By Function From 7/1/2021 To 5/31/2022

Account Description Adjustments Adj. Budget Expensed Encumbered AvailableBudget

*WORKERS' COMPENSATION9040 1,000.000.001,000.00 0.000.00 1,000.00

A 9045.80 Life Insurance 3,000.00 0.00 3,000.00 1,809.07 0.00 1,190.93

*LIFE INSURANCE9045 3,000.000.003,000.00 0.001,809.07 1,190.93

A 9050.80 Unemployment Insurance 1,000.00 0.00 1,000.00 0.00 0.00 1,000.00

*UNEMPLOYMENT INSURANCE9050 1,000.000.001,000.00 0.000.00 1,000.00

A 9055.80 Disability Insurance 1,000.00 0.00 1,000.00 0.00 0.00 1,000.00

*DISABILITY INSURANCE9055 1,000.000.001,000.00 0.000.00 1,000.00

A 9060.80 Hospital & Dental Insurance 952,000.00 -38,661.49 913,338.51 700,746.36 107,751.15 104,841.00

*HOSPITAL, MEDICAL & DENTAL INS9060 913,338.51-38,661.49952,000.00 107,751.15700,746.36 104,841.00

A 9070.80 Unused Sick Leave Payment 83,233.05 0.00 83,233.05 0.00 0.00 83,233.05

*UNION WELFARE BENEFITS9070 83,233.050.0083,233.05 0.000.00 83,233.05

A 9089.80 Medicare Reimbursement 20,000.00 4,200.00 24,200.00 24,086.70 0.00 113.30

*OTHER9089 24,200.004,200.0020,000.00 0.0024,086.70 113.30

1,541,337.56-32,274.491,573,612.05 156,602.771,028,534.51 356,200.2890 **

1,541,337.56-32,274.491,573,612.05 156,602.771,028,534.51 356,200.289 ***

5,715,355.78 136,283.51 5,851,639.29 847,381.673,958,797.81 1,045,459.81Fund ATotals:

5,715,355.78 136,283.51 5,851,639.29 847,381.673,958,797.81 1,045,459.81Grand Totals:
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FIRE ISLAND UFSD

Revenue Status Report From 7/1/2021 To 5/31/2022

Account Description Budget Adjustments Revised Budget Revenue Earned Unearned Revenue

A 1001 Real Property Tax 5,082,291.00 0.00 5,082,291.00 3,784,041.95 1,298,249.05

A 1040 Appropriation Of Planned Balance 150,000.00 0.00 150,000.00 0.00 150,000.00

A 1041 Special Taxes - Suffolk County 630,000.00 0.00 630,000.00 0.00 630,000.00

A 1085 School Tax Relief " Star " 9,829.00 0.00 9,829.00 8,165.78 1,663.22

A 1090 Interest On Real Property Taxes 0.00 0.00 0.00 24.46 -24.46

A 1311 Day School Tuition From individuals 51,000.00 0.00 51,000.00 29,353.88 21,646.12

A 1315 Adult Education 3,500.00 0.00 3,500.00 1,970.00 1,530.00

A 1335 Student Fees & Charges 1,500.00 0.00 1,500.00 0.00 1,500.00

A 2401 Interest & Earnings 9,816.00 0.00 9,816.00 1,777.75 8,038.25

A 2665 Sale Of Equipment 3,000.00 0.00 3,000.00 0.00 3,000.00

A 2666 Sale Of Transportation Equipment 6,500.00 0.00 6,500.00 0.00 6,500.00

A 2680 Insurance Recoveries 0.00 0.00 0.00 19,885.27 -19,885.27

A 2701 Refund Of Prior Year Expense 6,500.00 0.00 6,500.00 -9,224.66 15,724.66

A 2703 Refund of prior year expense - Other 0.00 0.00 0.00 227.97 -227.97

A 2770 Other Unclassified Revenues 0.00 0.00 0.00 9,403.00 -9,403.00

A 3101 Basic State Aid 269,039.00 0.00 269,039.00 123,960.75 145,078.25

A 3101.EX Excess Cost Aid 50,000.00 0.00 50,000.00 0.00 50,000.00

A 3102 Lottery Aid 16,264.00 0.00 16,264.00 11,869.27 4,394.73

A 3103 Boces Aid 53,255.00 0.00 53,255.00 59,789.98 -6,534.98

A 3260 Textbook Aid 2,287.00 0.00 2,287.00 1,384.00 903.00

A 3262 Computer Software Aid 450.00 0.00 450.00 720.00 -270.00

A 3263 Library Aid 125.00 0.00 125.00 125.00 0.00

A 5031 Interfund Transfers - Not Debt Service 0.00 0.00 0.00 -44,160.00 44,160.00

0.006,345,356.00 6,345,356.00 2,346,041.603,999,314.40A Totals:

6,345,356.006,345,356.00 0.00 2,346,041.60Grand Totals: 3,999,314.40

06/07/2022 10:22 AM 1/1Page



FIRE ISLAND UFSD

Cash Disbursement Schedule Report For A - 24: Cash Disbursement

Check / Ref # Manual Check Date Vendor ID Vendor Name Explanation

PO Number Account LiquidatedPaid

1001 06/06/2022 4006 Kai Sitone

0.00750.00CM 2989.40

0.00750.00Check Totals:

1002 06/06/2022 4007 Angelo LaRosa

0.00750.00CM 2989.40

0.00750.00Check Totals:

1003 06/06/2022 4008 Brooke Lambie

0.001,250.00CM 2989.40

0.001,250.00Check Totals:

1180 06/09/2022 1999 Bank of America  Business Card Voided During Printing

0.000.00

0.000.00Check Totals:

1181 06/09/2022 1999 Bank of America  Business Card

34.9934.99A 1240.205040

26.2526.25A 2110.485042

8.998.99A 2110.405043

43.0043.00A 1620.405044

27.5027.50A 2110.455045

15.9915.99A 1240.405114

639.51639.51A 2110.455237

79.3479.34A 2110.205380

400.00400.00A 5510.405381

2,530.002,530.00A 1010.405383

122.89122.89A 2110.455385

659.94659.94A 2630.225385

33.6233.63A 2630.455385

112.00112.00A 1010.455395

360.00360.00A 2110.455398

219.98219.98A 1010.455402
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FIRE ISLAND UFSD

Cash Disbursement Schedule Report For A - 24: Cash Disbursement

Check / Ref # Manual Check Date Vendor ID Vendor Name Explanation

PO Number Account LiquidatedPaid

129.17129.17A 1010.455404

55.9655.96A 2630.465406

5,499.135,499.14Check Totals:

1182 06/09/2022 1029 BARNWELL HOUSE OF TIRES

47.10390.52A 5510.405014

47.10390.52Check Totals:

1183 06/09/2022 3345 Blair Burke

153.68153.68A 1060.405349

153.68153.68Check Totals:

1184 06/09/2022 2530 Blick Art Materials

807.11807.11A 2110.455415

807.11807.11Check Totals:

1185 06/09/2022 3830 Brennan Landscaping Co.

2,948.002,948.00A 1620.405011

2,948.002,948.00Check Totals:

1186 06/09/2022 3842 Caryn Burke

153.68153.68A 1060.405350

153.68153.68Check Totals:

1187 06/09/2022 3282 David  A. Levenson

411.18411.18A 2250.405070

205.59205.59A 2250.405070

411.18411.18A 2250.405070

1,027.951,027.95Check Totals:

1188 06/09/2022 1351 DAWN LIPPERT

12.0012.00A 5510.405126

12.0012.00Check Totals:
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FIRE ISLAND UFSD

Cash Disbursement Schedule Report For A - 24: Cash Disbursement

Check / Ref # Manual Check Date Vendor ID Vendor Name Explanation

PO Number Account LiquidatedPaid

1189 06/09/2022 3026 Finance Manager

646.25646.25A 1310.405212

646.25646.25Check Totals:

1190 06/09/2022 1054 FIRE ISLAND FERRIES, INC.

252.70252.70A 1620.405022

252.70252.70Check Totals:

1191 06/09/2022 1054 FIRE ISLAND FERRIES, INC.

3,300.003,300.00A 5510.405428

3,300.003,300.00Check Totals:

1192 06/09/2022 2468 FIRST RELIANCE STANDARD LIFE
INSUR.

559.053,075.84A 9060.805005

559.053,075.84Check Totals:

1193 06/09/2022 3849 Follett School Solutions, Inc

621.36621.36A 2610.404309

621.36621.36Check Totals:

1194 06/09/2022 1356 GABRIELLE DONOVAN

100.50100.50A 2850.405401

88.7788.77A 2850.405401

49.9749.97A 2110.405420

239.24239.24Check Totals:

1195 06/09/2022 2507 GUERCIO AND GUERCIO

2,958.332,958.33A 1420.405009

304.75304.75A 1420.405010

3,263.083,263.08Check Totals:

1196 06/09/2022 3156 Iron Mountain

452.42452.42A 1460.405024
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FIRE ISLAND UFSD

Cash Disbursement Schedule Report For A - 24: Cash Disbursement

Check / Ref # Manual Check Date Vendor ID Vendor Name Explanation

PO Number Account LiquidatedPaid

452.42452.42Check Totals:

1197 06/09/2022 3938 Joseph Smith

650.00650.00A 7140.405391

650.00650.00Check Totals:

1198 06/09/2022 3329 Krysia Marie McBride

153.68153.68A 1060.405351

153.68153.68Check Totals:

1199 06/09/2022 3131 Lise Thornberg

153.68153.68A 1060.405352

153.68153.68Check Totals:

1200 06/09/2022 2742 LONG ISLAND RESCUE SERVICES

1,165.001,165.00A 2815.405421

1,165.001,165.00Check Totals:

1201 06/09/2022 3945 Melissa Hood

153.68153.68A 1060.405353

153.68153.68Check Totals:

1202 06/09/2022 3416 Newsday Media Group

1,980.841,980.84A 1620.405407

1,980.841,980.84Check Totals:

1203 06/09/2022 3580 PSEG Long Island, LLC

577.70577.70A 5530.405028

1,239.491,239.49A 1620.405029

1,817.191,817.19Check Totals:

1204 06/09/2022 2456 STAPLES Contract & Commercial

111.61111.61A 1660.455062
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FIRE ISLAND UFSD

Cash Disbursement Schedule Report For A - 24: Cash Disbursement

Check / Ref # Manual Check Date Vendor ID Vendor Name Explanation

PO Number Account LiquidatedPaid

111.61111.61Check Totals:

1205 06/09/2022 3991 Sunderland Associates, Inc.

53.2453.24A 2110.455411

53.2453.24Check Totals:

1206 06/09/2022 3983 Tiffany Jefferies

780.00780.00A 7140.405293

780.00780.00Check Totals:

1207 06/09/2022 2485 TOWN OF ISLIP

600.00600.00A 2110.455408

600.00600.00Check Totals:

1208 06/09/2022 2485 TOWN OF ISLIP

150.00150.00A 2110.455409

150.00150.00Check Totals:

1209 06/09/2022 2485 TOWN OF ISLIP

6,326.816,326.81A 5510.455065

6,326.816,326.81Check Totals:

1210 06/09/2022 2847 TRACI MURPHY

133.19133.19A 1060.405354

22.9922.99A 1240.205426

156.18156.18Check Totals:

1211 06/09/2022 2111 Verizon

905.99915.10A 1620.405057

905.99915.10Check Totals:

1212 06/09/2022 2431 VERIZON WIRELESS

332.33918.54A 1620.455059
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FIRE ISLAND UFSD

Cash Disbursement Schedule Report For A - 24: Cash Disbursement

Check / Ref # Manual Check Date Vendor ID Vendor Name Explanation

PO Number Account LiquidatedPaid

599.94599.94A 1620.405422

932.271,518.48Check Totals:

1213 06/09/2022 1217 WILLIAMSON LAW BOOK

594.59594.59A 1040.205427

594.59594.59Check Totals:

27717 06/06/2022 3786 Diane Montes **VOID**

0.00-1,090.00A 7140.40

0.00-1,090.00Check Totals:

29756 06/06/2022 1351 DAWN LIPPERT **VOID**

-12.00-12.00A 5510.405126

-12.00-12.00Check Totals:

29770 06/06/2022 3013 Loyola Education Group **VOID**

-35.93-35.93A 2110.405085

-35.93-35.93Check Totals:

Grand Totals: 41,735.12 36,619.58
Number of Cash Disbursements: 40

Account Distribution Totals

Account Description Total LiquidatedTotal Expensed

A 1010.40 Board Of Education 2,530.00 2,530.00

A 1010.45 Board Of Education 461.15 461.15

A 1040.20 District Clerk 594.59 594.59

A 1060.40 District Meeting 901.59 901.59

A 1240.20 Central Administration 57.98 57.98

A 1240.40 Central Administration 15.99 15.99

A 1310.40 Business Admin 646.25 646.25

A 1420.40 Legal 3,263.08 3,263.08

A 1460.40 Records Management-Con Expenditure 452.42 452.42

A 1620.40 Operations Of Plant 7,979.07 7,969.96
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FIRE ISLAND UFSD

Cash Disbursement Schedule Report For A - 24: Cash Disbursement

Check / Ref # Manual Check Date Vendor ID Vendor Name Explanation

PO Number Account LiquidatedPaid

Account Description Total LiquidatedTotal Expensed

A 1620.45 Operations Of Plant 918.54 332.33

A 1660.45 Central Storeroom 111.61 111.61

A 2110.20 Teaching Regular School 79.34 79.34

A 2110.40 Teaching Regular School 23.03 23.03

A 2110.45 Teaching Regular School 2,760.25 2,760.25

A 2110.48 Teaching Regular School 26.25 26.25

A 2250.40 Programs for Students w/ Disabilities 1,027.95 1,027.95

A 2610.40 School Library 621.36 621.36

A 2630.22 Computer Hardware 659.94 659.94

A 2630.45 Computer Assisted Instruction 33.63 33.62

A 2630.46 Computer Software 55.96 55.96

A 2815.40 Health Services 1,165.00 1,165.00

A 2850.40 Co Curricular Activities 189.27 189.27

A 5510.40 District Transportation 4,090.52 3,747.10

A 5510.45 District Transportation 6,326.81 6,326.81

A 5530.40 Garage Building 577.70 577.70

A 7140.40 Connumity Recreation 340.00 1,430.00

A 9060.80 Hospital & Dental Insurance 3,075.84 559.05

36,619.5838,985.12Fund A Totals:

CM 2989.40 Scholarships & Awards 2,750.00 0.00

0.002,750.00Fund CM Totals:

Grand Totals: 41,735.12 36,619.58

General Ledger Summary Postings

Account CreditsDebitsDescription

FNBLI CHECKINGA 204 0.00 38,985.12

EncumbrancesA 521 0.00 36,619.58

ExpendituresA 522 38,985.12 0.00

Reserve For EncumbrancesA 821 36,619.58 0.00

Conrad Muriel Wirostek SchholarshipCM 204-1 0.00 2,750.00

ExpendituresCM 522 2,750.00 0.00
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FIRE ISLAND UFSD
Cash Disbursement Schedule Report For A - 22: May Payroll 2022
Check / Ref # Manual Check Date Vendor ID Vendor Name Explanation

PO Number Account LiquidatedPaid

2438 05/02/2022 1123 NYS INCOME TAX Trust & Agency Payment
0.004,380.26A 721

0.004,380.26Check Totals:

2439 05/02/2022 1126 NYS EMPLOYEES' RETIREMENT 
SYSTEM

Trust & Agency Payment

0.00254.64A 718

0.0091.00A 718

0.00345.64Check Totals:

2440 05/02/2022 2076 FICA Trust & Agency Payment
0.005,788.11A 726

0.005,788.11A 726

0.001,353.69A 726

0.001,353.69A 726

0.0014,283.60Check Totals:

2441 05/02/2022 2910 Federal 941 Withholding Trust & Agency Payment
0.0011,921.87A 722

0.0011,921.87Check Totals:

2442 05/02/2022 3228 Fire Island UFSD Trust & Agency Payment
0.001,953.84A 720.1

0.001,953.84Check Totals:

2443 05/02/2022 3272 Fire Island UFSD - T & A Trust & Agency Payment
0.001,187.50A 729

0.005,010.46A 729

0.006,197.96Check Totals:

2444 05/02/2022 3453 Net Pay - Fire Island UFSD Trust & Agency Payment
0.0060,820.48A 710

0.0060,820.48Check Totals:
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FIRE ISLAND UFSD
Cash Disbursement Schedule Report For A - 22: May Payroll 2022
Check / Ref # Manual Check Date Vendor ID Vendor Name Explanation

PO Number Account LiquidatedPaid

2445 05/16/2022 1123 NYS INCOME TAX Trust & Agency Payment
0.004,467.73A 721

0.004,467.73Check Totals:

2446 05/16/2022 1126 NYS EMPLOYEES' RETIREMENT 
SYSTEM

Trust & Agency Payment

0.00270.98A 718

0.0091.00A 718

0.00361.98Check Totals:

2447 05/16/2022 2076 FICA Trust & Agency Payment
0.005,919.62A 726

0.005,919.62A 726

0.001,384.44A 726

0.001,384.44A 726

0.0014,608.12Check Totals:

2448 05/16/2022 2910 Federal 941 Withholding Trust & Agency Payment
0.0012,113.82A 722

0.0012,113.82Check Totals:

2449 05/16/2022 3228 Fire Island UFSD Trust & Agency Payment
0.001,953.84A 720.1

0.001,953.84Check Totals:

2450 05/16/2022 3272 Fire Island UFSD - T & A Trust & Agency Payment
0.001,187.50A 729

0.005,360.46A 729

0.006,547.96Check Totals:

2451 05/16/2022 3453 Net Pay - Fire Island UFSD Trust & Agency Payment
0.0062,133.44A 710

0.0062,133.44Check Totals:
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FIRE ISLAND UFSD
Cash Disbursement Schedule Report For A - 22: May Payroll 2022
Check / Ref # Manual Check Date Vendor ID Vendor Name Explanation

PO Number Account LiquidatedPaid

10043 05/11/2022 2592 AFLAC
0.001,481.52A 720

0.001,481.52Check Totals:

10044 05/12/2022 1940 NYS UNITED TEACHERS
0.00579.32A 724

0.00579.32Check Totals:

5062022 05/06/2022 2941 PAYROLL EXPENDITURE Payroll Summary 5/6/2022
3,693.153,693.15A 1040.16212022

2,692.312,692.31A 1240.15212022

1,446.791,446.79A 1240.16212022

4,133.254,133.25A 1310.15212022

1,377.751,377.75A 1325.16212022

2,840.102,840.10A 1620.16212022

3,200.733,200.73A 1621.16212022

3,286.503,286.50A 2110.10212022

31,969.0531,969.05A 2110.12212022

2,114.592,114.59A 2250.15212022

1,932.021,932.02A 2610.15212022

4,596.004,596.00A 2630.15212022

3,012.643,012.64A 2815.16212022

0.00240.00A 2850.15212022

16,397.9016,397.90A 5510.16212022

333.90333.90A 5530.16212022

469.87469.87A 7140.16212022

3,930.813,930.81A 1310.16212022

0.00224.93a 5510.16b212022

5,169.815,169.81A 2020.15212022

0.00917.55A 1620.16B212022

0.0093,979.65A 522212022

0.00-93,979.65A 500212022

0.00-92,597.17A 521212022

06/07/2022 10:18 AM 3/6Page



FIRE ISLAND UFSD
Cash Disbursement Schedule Report For A - 22: May Payroll 2022
Check / Ref # Manual Check Date Vendor ID Vendor Name Explanation

PO Number Account LiquidatedPaid

0.0092,597.17A 821212022

92,597.1793,979.65Check Totals:

5202022 05/20/2022 2941 PAYROLL EXPENDITURE Payroll Summary 5/20/2022
3,693.153,693.15A 1040.16212022

2,692.312,692.31A 1240.15212022

1,387.991,387.99A 1240.16212022

4,133.254,133.25A 1310.15212022

1,377.751,377.75A 1325.16212022

2,605.482,605.48A 1620.16212022

3,200.733,200.73A 1621.16212022

3,286.503,286.50A 2110.10212022

33,769.0533,769.05A 2110.12212022

0.00590.59A 2110.14212022

2,114.592,114.59A 2250.15212022

1,932.021,932.02A 2610.15212022

4,596.004,596.00A 2630.15212022

3,047.213,047.21A 2815.16212022

0.00120.00A 2850.15212022

16,397.9016,397.90A 5510.16212022

333.90333.90A 5530.16212022

572.02572.02A 7140.16212022

3,930.813,930.81A 1310.16212022

0.001,131.66a 5510.16b212022

5,169.815,169.81A 2020.15212022

0.0096,082.72A 522212022

0.00-96,082.72A 500212022

0.00-94,240.47A 521212022

0.0094,240.47A 821212022

94,240.4796,082.72Check Totals:

Grand Totals: 394,213.75 186,837.64
Number of Cash Disbursements: 18



FIRE ISLAND UFSD
Cash Disbursement Schedule Report For A - 22: May Payroll 2022
Check / Ref # Manual Check Date Vendor ID Vendor Name Explanation

PO Number Account LiquidatedPaid

Account Distribution Totals
Account Description Total LiquidatedTotal Expensed
A 1040.16 District Clerk 7,386.30 7,386.30

A 1240.15 Central Administration 5,384.62 5,384.62

A 1240.16 Central Administration 2,834.78 2,834.78

A 1310.15 Business Administration 8,266.50 8,266.50

A 1310.16 Business Administration 7,861.62 7,861.62

A 1325.16 District Treasurer 2,755.50 2,755.50

A 1620.16 Operations Of Plant 5,445.58 5,445.58

A 1620.16B Operations of Plant - Overtime 917.55 0.00

A 1621.16 Maintenance Of Plant 6,401.46 6,401.46

A 2020.15 Curriculum Development Administrative 10,339.62 10,339.62

A 2110.10 Teaching Regular School 6,573.00 6,573.00

A 2110.12 Teaching Regular School 65,738.10 65,738.10

A 2110.14 Teaching Regular School 590.59 0.00

A 2250.15 Programs for Students w/ Disabilities 4,229.18 4,229.18

A 2610.15 School Library 3,864.04 3,864.04

A 2630.15 Computer Assisted Instruction 9,192.00 9,192.00

A 2815.16 Health Services 6,059.85 6,059.85

A 2850.15 Co Curricular Activities 360.00 0.00

A 500 Payroll Clearing -190,062.37 0.00

A 521 Encumbrances -186,837.64 0.00

A 522 Expenditures 190,062.37 0.00

A 5510.16 District Transportation 32,795.80 32,795.80

a 5510.16b Overtime 1,356.59 0.00

A 5530.16 Garage Building 667.80 667.80

A 710 Consolidated Payroll 122,953.92 0.00

A 7140.16 Community Recreation 1,041.89 1,041.89

A 718 State Retirement 707.62 0.00

A 720 Group Insurance AFLAC 1,481.52 0.00

A 720.1 Groud Health Insurance 3,907.68 0.00

A 721 NYS Income Tax 8,847.99 0.00

A 722 Federal Income Tax 24,035.69 0.00

06/07/2022 10:18 AM 5/6Page



FIRE ISLAND UFSD
Cash Disbursement Schedule Report For A - 22: May Payroll 2022
Check / Ref # Manual Check Date Vendor ID Vendor Name Explanation

PO Number Account LiquidatedPaid

Account Description Total LiquidatedTotal Expensed
A 724 Association and Union Dues 579.32 0.00

A 726 Social Security Tax 28,891.72 0.00

A 729 Employee Tax Shelter Annuities 12,745.92 0.00

A 821 Reserve For Encumbrances 186,837.64 0.00

186,837.64394,213.75Fund A Totals:

Grand Totals: 394,213.75 186,837.64

General Ledger Summary Postings
Account CreditsDebitsDescription

FNBLI PayrollA 204-1 0.00 204,151.38

06/07/2022 10:18 AM 6/6Page



FIRE ISLAND UFSD

Voided Checks Report For The Period 6/1/2022 - 6/30/2022

Check Number Voided Date Vendor ID Vendor Name Description Voided Amount

1180 06/09/2022 1999 Bank of America  Business Card Voided During Printing 0.00

27717 06/06/2022 3786 Diane Montes **VOID** 1,090.00

29756 06/06/2022 1351 DAWN LIPPERT **VOID** 12.00

29770 06/06/2022 3013 Loyola Education Group **VOID** 35.93

4 1,137.93Grand Total:Total Voided Checks:

06/09/2022 01:35 PM 1/1Page



Fire Island UFSD 

Pre- startup 7/1/2021 8/1/2021 9/1/2021 10/1/2021 11/1/2021 12/1/2021 1/1/2022 2/1/2022 3/1/2022 4/1/2022 5/1/2022 6/1/2022 TOTAL

1. Cash On Hand
[Beginning of month] 7,728,692        7,728,692       7,553,532       6,909,344       6,606,659       6,201,905            5,737,225       5,452,101       7,748,520       7,532,616       7,271,278       6,986,670 

3. Total Cash Receipts

            32,940              9,519            15,232            28,122              8,777               168,930       2,554,701          191,349          144,831            79,838          765,076 

4. Total Cash Available

       7,761,632       7,563,051       6,924,576       6,634,781       6,210,682            5,906,155       8,006,802       7,939,869       7,677,447       7,351,116       7,751,746                       - 

5. Cash Paid Out

          208,100          653,707          317,917          432,876          473,457               454,054          258,282          407,253          406,169          364,445          611,388 

7. Cash Position

[End of month]         7,553,532       6,909,344       6,606,659       6,201,905       5,737,225            5,452,101       7,748,520       7,532,616       7,271,278       6,986,670       7,140,358                       - 

2021/2022 PROJECTED MONTHLY CASH FLOW  



FIRE ISLAND UFSD

Budget Transfer Schedule Report For A - 9: Budget Transfer

Approval StatusBudget Transfer DescriptionDateRef Number

Account Account Description Detail Description Transfer Out Transfer In

98 04/14/2022 To cover cost for Library Book Order Not Required

A 2610.45 School Library 2,309.49

A 9060.80 Hospital & Dental Insurance 2,309.49

Grand Totals: 2,309.49 2,309.49

Number of Budget Transfers: 1 Net Amount: 0.00

Account Distribution Totals

Account Description CreditsDebits

School LibraryA 2610.45 0.00 2,309.49

Hospital & Dental InsuranceA 9060.80 2,309.49 0.00

2,309.49 2,309.49Fund A Totals:

2,309.49 2,309.49Grand Totals:

05/04/2022 08:06 AM 1/1Page



Fire Island School CASH Transfer Form 
FM BT General Ledger 

Date Account and Description From: To: Reason 
6/30/2022 General Fund Money Market (A205) 286700539 200,000.00
6/30/2022 General Fund Checking (A204) 287003958 200,000.00  June  Warrants
6/30/2022 General Fund Money Market (A205) 286700539 485,000.00
6/30/2022 General Fund Checking (A204-1) Payroll 287003966 485,000.00  June 2022 Payroll (Balance of Contracts/ Buybacks)

685,000.00       685,000.00  -                                              
Difference -                 
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A B C D E F

Vendor Description P.O. # Invoice Amount Vendor Total Check Number

Bank of America  Business Card NARSP 5380 79.34
Bank of America  Business Card Patch Media 5383 2,530.00
Bank of America  Business Card Spotify 5114 15.99
Bank of America  Business Card Mermaid Market 5045 27.50
Bank of America  Business Card Mermaid Market 5395 112.00
Bank of America  Business Card Oak Neck Deli 5404 129.17
Bank of America  Business Card Captree Permits 5381 400.00
Bank of America  Business Card AT&T 5040 34.99
Bank of America  Business Card NETGEAR Wireless / Library 5385 816.46
Bank of America  Business Card Teachers pay Teachers 5042 26.25
Bank of America  Business Card Six Grade Trip Wicked 5237 639.51
Bank of America  Business Card Third Grade Trip / Sushi Rolling 5398 360.00
Bank of America  Business Card Sixth Grade Backpacks 5402 219.98
Bank of America  Business Card Software for Slide Shows 5406 55.96
Bank of America  Business Card Postage 5044 43.00
Bank of America  Business Card iTunes 5043 08.99 $5,499.14 1181

BARNWELL HOUSE OF TIRES Tires for buses 5014 390.52 $390.52 1182

Blair Burke Election inspector 5349 153.68 $153.68 1183

Blick Art Materials Library Materials 5415 807.11 $807.11 1184

Brennan Landscaping Co. Landscaping 5011 2,948.00 $2,948.00 1185

Caryn Burke Election inspector 5350 153.68 $153.68 1186

David  A. Levenson School Physician 5070 1,027.95 $1,027.95 1187

DAWN LIPPERT Reissued check from HSBC 5126 12.00 $12.00 1188

Finance Manager 1099's / W2's 5212 646.25 $646.25 1189

FIRE ISLAND FERRIES, INC. Freight 5022 252.70 $252.70 1190

FIRE ISLAND FERRIES, INC. Ferry Tickets 5428 3,300.00 $3,300.00 1191

FIRST RELIANCE Dental Insurance 5005 3,075.84 $3,075.84 1192

Follett School Solutions, Inc. Book Order 4309 621.36 $621.36 1193

GABRIELLE DONOVAN Graduation Supplies 5420 49.97
GABRIELLE DONOVAN Train Tickets 5401 189.27 $239.24 1194

General Fund Warrant 6/14/2022



2 6/9/2022

1
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A B C D E F

Vendor Description P.O. # Invoice Amount Vendor Total Check Number
General Fund Warrant 6/14/2022
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69

70

71

72

73

74

75

76

77
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GUERCIO AND GUERCIO Retainer 5009 2,958.33
GUERCIO AND GUERCIO Legal fees 5010 304.75 $3,263.08 1195

Iron Mountain Record Retention 5024 452.42 $452.42 1196

Joseph Smith Adult Ed instructor 5391 650.00 $650.00 1197

Krysia Marie McBride Election inspector 5351 153.68 $153.68 118

Lise Thornberg Election Inspector 5352 153.68 $153.68 1199

LONG ISLAND RESCUE SERVICES CPR Certification for staff 5421 1,165.00 $1,165.00 1200

Melissa Hood Election Inspector 5353 153.68 $153.68 1201

Newsday Media Group Ad for seasonal guard 5407 1,980.84 $1,980.84 1202

PSEG Long Island, LLC Garage Electric 5028 577.70
PSEG Long Island, LLC Main Bldg. Electric 5029 1,239.49 $1,817.19 1203

STAPLES Contract & Commercial Office Supplies 5062 111.61 $111.61 1204

Sunderland Associates, Inc. Awards / field day 5411 53.24 $53.24 1205

Tiffany Jefferies Adult Ed instructor 5293 780.00 $780.00 1206

TOWN OF ISLIP Parking Permits 5408 600.00 $600.00 1207

TOWN OF ISLIP Guard Parking Permit 5409 150.00 $150.00 1208

TOWN OF ISLIP Fuel for buses 5065 6,326.81 $6,326.81 1209

TRACI MURPHY Reimbursement for BOE mtg 5426 22.99
TRACI MURPHY Election Inspector 5354 133.19 $156.18 1210

Verizon Main Bldg. Phone 5057 915.10 $915.10 1211

VERIZON WIRELESS Cell Phones 5059 918.54
VERIZON WIRELESS Wireless / New Svc Plan 5422 599.94 $1,518.48 1212

WILLIAMSON LAW BOOK Office Law Books 5427 594.59 $594.59 1213
Total General Fund Warrant $40,123.05 $40,123.05



Check Date Check AmountPO NumberVendor NameVendor IDCheck #

Check Warrant Report For A - 24: Cash Disbursement For Dates 6/1/2022 - 6/30/2022

FIRE ISLAND UFSD

750.00Kai Sitone400606/06/20221001

750.00Angelo LaRosa400706/06/20221002

1,250.00Brooke Lambie400806/06/20221003

0.00**CONTINUED** Bank of America  Business Card199906/09/20221180

5,499.14*See Detail ReportBank of America  Business Card199906/09/20221181

390.525014BARNWELL HOUSE OF TIRES102906/09/20221182

153.685349Blair Burke334506/09/20221183

807.115415Blick Art Materials253006/09/20221184

2,948.005011Brennan Landscaping Co.383006/09/20221185

153.685350Caryn Burke384206/09/20221186

1,027.955070David  A. Levenson328206/09/20221187

12.005126DAWN LIPPERT135106/09/20221188

646.255212Finance Manager302606/09/20221189

252.705022FIRE ISLAND FERRIES, INC.105406/09/20221190

3,300.005428FIRE ISLAND FERRIES, INC.105406/09/20221191

3,075.845005FIRST RELIANCE STANDARD LIFE INSUR.246806/09/20221192

621.364309Follett School Solutions, Inc384906/09/20221193

239.24*See Detail ReportGABRIELLE DONOVAN135606/09/20221194

3,263.08*See Detail ReportGUERCIO AND GUERCIO250706/09/20221195

452.425024Iron Mountain315606/09/20221196

650.005391Joseph Smith393806/09/20221197

153.685351Krysia Marie McBride332906/09/20221198

153.685352Lise Thornberg313106/09/20221199

1,165.005421LONG ISLAND RESCUE SERVICES274206/09/20221200

153.685353Melissa Hood394506/09/20221201

1,980.845407Newsday Media Group341606/09/20221202

1,817.19*See Detail ReportPSEG Long Island, LLC358006/09/20221203

111.615062STAPLES Contract & Commercial245606/09/20221204

53.245411Sunderland Associates, Inc.399106/09/20221205

780.005293Tiffany Jefferies398306/09/20221206

600.005408TOWN OF ISLIP248506/09/20221207

150.005409TOWN OF ISLIP248506/09/20221208

6,326.815065TOWN OF ISLIP248506/09/20221209

156.18*See Detail ReportTRACI MURPHY284706/09/20221210

915.105057Verizon211106/09/20221211

1,518.48*See Detail ReportVERIZON WIRELESS243106/09/20221212

594.595427WILLIAMSON LAW BOOK121706/09/20221213

-1,090.00**VOID** Diane Montes378606/06/202227717

-12.005126**VOID** DAWN LIPPERT135106/06/202229756

-35.935085**VOID** Loyola Education Group301306/06/202229770
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Check Date Check AmountPO NumberVendor NameVendor IDCheck #

Check Warrant Report For A - 24: Cash Disbursement For Dates 6/1/2022 - 6/30/2022

FIRE ISLAND UFSD

Number of Transactions: 40 Warrant Total: 41,735.12

Vendor Portion: 41,735.12

*See Detail Report denotes that multiple purchase orders are referenced on this
check.  Run the Detail report to view the purchase order information

Certification of Warrant

To The District Treasurer: I hereby certify that I have verified the above claims, ____________ in number, in the total amount of
$______________.  You are hereby authorized and directed to pay to the claimants certified above the amount of each claim allowed
and charge each to the proper fund.

Date Signature Title

06/09/2022 1:32 PM Page 2/2



Fire Island Union Free School District 
P.O. Box 428, Ocean Beach, NY 11770-0428 

Ph: (631) 583-5626  Fax: (631) 583-5167 
www.fi.k12.ny.us 

 

Loretta M. Ferraro, Superintendent 
Board of Education 

Jay Lippert, President 
Amy Wood, Vice President 

Lisa Kaufman 
Linda Nowachek 

Judi Phelan 
Kathleen Skelly-Kurka 

Marisa Wyckoff

 

 
 
 
June 14, 2022 
 
Fire Island UFSD Board of Education 
P.O. Box 428 
Ocean Beach, New York 11770 
 
TO:  Members of the Board of Education 
 
This is to advise you that at the June 14, 2022 board meeting I will abstain from voting on the following 
items because they may involve my spouse, Dawn Lippert: 
 

 2022-2023 Hourly Shift Rates – Part Time Employees 
 2022-2023 Appointments of Part Time Employees 

 
 
Sincerely, 
 
 
 
Jay Lippert 
Board President 
 



Fire Island Union Free School District 
P.O. Box 428, Ocean Beach, NY 11770-0428 

Ph: (631) 583-5626  Fax: (631) 583-5167 
www.fi.k12.ny.us 

 

Loretta M. Ferraro, Superintendent 
Board of Education 

Jay Lippert, President 
Amy Wood, Vice President 

Lisa Kaufman 
Linda Nowachek 

Judi Phelan 
Kathleen Skelly-Kurka 

Marisa Wyckoff

 

 
 
 
June 14, 2022 
 
Fire Island UFSD Board of Education 
P.O. Box 428 
Ocean Beach, New York 11770 
 
TO:  Members of the Board of Education 
 
This is to advise you that at the June 14, 2022 board meeting I will abstain from voting on the following 
items because they may involve my spouse, Bruce Kurka: 
 

 Employee Benefit Accrued Liability Reserve 
 Employee Retirement Reserve 
 2021-2022 Sick Day Buy Backs 
 2022-2023 Revised Non-Instructional Employee Benefit Statements 
 2022-2023 Non-Instructional/Bus Driver Compensation 
 2022-2023 Hourly Shift Rates – Part Time Employees 
 2022-2023 Appointments of Part Time Employees 

 
 
Sincerely, 
 
 
 
Kathleen Skelly-Kurka 
Board Member 
 



Fire Island Union Free School District 
P.O. Box 428, Ocean Beach, NY 11770-0428 

Ph: (631) 583-5626  Fax: (631) 583-5167 
www.fi.k12.ny.us 

 

Loretta M. Ferraro, Superintendent 
Board of Education 

Jay Lippert, President 
Amy Wood, Vice President 

Lisa Kaufman 
Linda Nowachek 

Judi Phelan 
Kathleen Skelly-Kurka 

Marisa Wyckoff

 

 
 
 
June 14, 2022 
 
Fire Island UFSD Board of Education 
P.O. Box 428 
Ocean Beach, New York 11770 
 
TO:  Members of the Board of Education 
 
This is to advise you that at the June 14, 2022 board meeting I will abstain from voting on the following 
items because they may involve my mother, Dale Wyckoff: 
 

 2022-2023 Hourly Shift Rates – Part Time Employees 
 2022-2023 Appointments of Part Time Employees 

 
 
Sincerely, 
 
 
 
Marisa Wyckoff 
Board Member 
 



Agenda Item 5a         Funding of 2014 Capital Reserve #3 

RESOLVED, that the Board of Education authorizes the funding of the 2014 Capital Reserve #3 

in an amount not to exceed $600,000.00   Said amount will be funded from the undesignated fund 

balance from the 2021-2022 budget. 

 

Agenda Item 5b                Funding of 2021 Capital Reserve #4 

RESOLVED, that the Board of Education authorizes the funding of the 2021 Capital Reserve #4 

in an amount not to exceed $600,000.00   Said amount will be funded from the undesignated fund 

balance from the 2021-2022 budget. 

 

Agenda Item 5c                Workers’ Compensation Reserve Fund 

RESOLVED, that the Board of Education authorizes the funding of the Workers’ Compensation 

Reserve Fund in an amount not to exceed $300,000.00.  Said amount will be funded from the 

undesignated fund balance from the 2021-2022 budget. 

 

Agenda Item 5d                   Employee Benefit  Accrued Liability Reserve 

RESOLVED, that the Board of Education authorizes the funding of the Employee Accrued 

Liability Reserve in an amount not to exceed $100,000.00  Said amount will be funded from the 

undesignated fund balance from the 2021-2022 budget. 

 

Agenda Item 5e                   Employee Retirement Reserve Fund 

RESOLVED, in the event there are sufficient funds remaining in the 2021-2022 budget, the 

Board of Education shall cause the Retirement Contribution Reserve Fund to be funded prior to 

the date of the tax levy in an amount not to exceed $500,000.00. 

 

Agenda Item 5f                   Teacher Retirement Contribution Reserve Sub-Fund 

RESOLVED, that the Board of Education authorizes the funding of the Teacher Retirement 

Contribution Reserve Sub-Fund in an amount not to exceed $33,000.00.  Said amount will be 

funded from the undesignated fund balance from the 2021-2022 budget. 

 

Agenda Item 5g                     2021-2022 Sick Day Buy-Backs 

RESOLVED, that the Board of Education authorizes the sick day buy-backs for school year 

ending June 30, 2022, as presented. 

 

 

 

 



21-22 Days Maximum Cost 

Employee Daily Rate Avaiable to District

Employee A $532.66 0.0 $0.00

Employee B $409.24 0.0 $0.00

Employee C $183.37 10.0 $1,833.70

Employee D $376.42 30.0 $11,292.60

Employee E $737.28 7.0 $5,160.96

Employee F $192.12 5.5 $1,056.66

Employee G $678.82 9.5 $6,448.79

Employee H $340.32 8.5 $2,892.72

Employee I $180.87 5.0 $904.35

Employee J $743.39 10.0 $7,433.90

Employee K $594.37 9.0 $5,349.33

Employee L $468.44 13.0 $6,089.72

Employee M $217.64 1.5 $326.46

Employee N $326.23 1.0 $326.23

Employee O $608.51 0.0 $0.00

Employee P $789.25 11.0 $8,681.75  

Employee Q $282.93 7.5 $2,121.98

Employee R $183.37 10.0 $1,833.70

Employee S $192.12 8.0 $1,536.96

Employee T $180.87 10.0 $1,808.70

Employee U $570.83 0.0 $0.00

Employee V $180.87 3.0 $542.61

Grand Total $65,641.12

Notes: 1) Non teaching staff need 20 sick bank before can buy back

2) Only tenured teachers do not need a bank

3) An employee can only buy back current year sick time

4) All calculations include any longevity entitlements

Buys backs are done thru timesheet entry



 
 

BENEFITS 
Office Assistant 

 
*Medical Insurance 
*New Employee’s Hired After 7/1/2013 

Family Coverage 
*Employee Pays 20% 

Dental Insurance Family Coverage 

Sick Days Thirteen (13) per school year –  
No maximum accumulation 

Buy Back Sick Days Yes, @ daily rate after 20 days accumulated 

Personal Days Three (3) 
Personal days become accumulated sick days if left unused for 
the entire school year.  Personal days rolled over into a new 
school year have no buy back privileges.  Personal days are only 
for personal business that cannot be conducted outside of school 
hours.  Additional days may be granted with the approval of the 
Superintendent. 

Bereavement Five (5); Immediate Family: Spouse, Children, Parents and 
grandparents of employee and spouse. 

Vacation Days 1 week after 1 year of service 
2 weeks after 2 years of service 
3 weeks after 5 years of service 
4 weeks after 10 years of service 

Holidays As per school calendar + July 4th  

Length of School Year 12 months 

Daily Hours 8 hours, as per schedule 

Longevity   5 years - $   500.00 
10 years - $1,250.00 
15 years - $2,250.00 
20 years - $3,450.00 
30 years - $4,950.00 
 

Retirement Health Insurance Benefit: 
If the employee has completed a minimum of 5 years of service 
in the District and retires under the provisions of ERS directly 
from the District, the employee may elect to remain on the 
District medical plan.  Employee pays 40% of premium, District 
pays 60% of premium.  Upon the employee’s death, the surviving 
spouse may elect to remain on the plan by contributing 100% of 
the individual or family premium.  Such election shall be within 
3 months of the employee’s date of death. 
Retirement Incentive:  
$100 per year of service for any employee with more than 5 years 
of service with the District provided the employee is retiring 
according to the guidelines of ERS. 

            Overtime rate (time & ½) will be calculated on an individual basis using the annual contracted rate  
            plus any longevity entitlement 

BOE Approved _________________ 



 



 
 

BENEFITS 
School Bus Driver 

 
*Medical Insurance 
*Employee’s Hired After 7/1/2013 

Individual/Family Coverage 
*Employee Pays 20% 

Dental Insurance Individual/Family Coverage 

Sick Days 
 

Ten (10) per school year –  
No maximum accumulation 

Buy Back Sick Days Yes, @ daily rate after 20 days accumulated 

Personal Days 
 
 
 
 
 

Three (3) 
Personal days become accumulated sick days if left unused for the entire 
school year.  Personal days rolled over into a new school year have no 
buy back privileges.  Personal days are only for personal business that 
cannot be conducted outside of school hours.  Additional days may be 
granted with the approval of the Superintendent. 

Bereavement 
 

Five (5); Immediate Family: 
Spouse, Children, Parents and grandparents of employee and spouse. 

Vacation Days None 

Holidays As per ALL school calendars 

Length of School Year 10 months (200 days = 20 days per month X 10 months) 

Daily Hours Based on 8 hour day, assigned & as needed,  
2 on-call days per week at base 

Longevity 
 
 
 

  5 years - $   500.00 
10 years - $1,250.00 
15 years - $2,250.00 
20 years - $3,450.00 
30 years - $4,950.00 
 

Retirement Health Insurance Benefit: 
If the employee has completed a minimum of 5 years of service in the 
District and retires under the provisions of ERS directly from the 
District, the employee may elect to remain on the District medical plan.  
Employee pays 40% of premium, District pays 60% of premium.  Upon 
the employee’s death, the surviving spouse may elect to remain on the 
plan by contributing 100% of the individual or family premium.  Such 
election shall be within 3 months of the employee’s date of death. 
Retirement Incentive:  
$100 per year of service for any employee with more than 5 years of 
service with the District provided the employee is retiring according to 
the guidelines of ERS. 

 
Overtime rate (time & ½) will be calculated on an individual basis using the annual contracted rate plus any 
longevity entitlement. 
 
BOE Approved _________________ 



 
BENEFITS 

District Clerk 
 

*Medical Insurance 
*New Employee’s Hired After 7/1/2013 

Family Coverage 
*Employee Pays 20% 

Dental Insurance Family Coverage 

Sick Days Thirteen (13) per school year –  
No maximum accumulation 

Buy Back Sick Days Yes, @ daily rate after 20 days accumulated 

Personal Days Three (3) 
Personal days become accumulated sick days if left unused for the 
entire school year.  Personal days rolled over into a new school year 
have no buy back privileges.  Personal days are only for personal 
business that cannot be conducted outside of school hours.  Additional 
days may be granted with the approval of the Superintendent. 

Bereavement Five (5); Immediate Family: Spouse, Children, Parents and grandparents 
of employee and spouse. 

Vacation Days 1 week after 1 year of service 
2 weeks after 2 years of service 
3 weeks after 5 years of service 
4 weeks after 10 years of service 

Holidays As per school calendar + July 4th  
NOTE - On days when school is closed and clerk is required to come in, 
a choice of Compensation Day or Over-time will be given if coverage 
cannot be found 
  

Length of School Year 12 months 

Daily Hours  
 
 

Monday – Thursday: 7:00 a.m. – 3:00 p.m. 
Friday: 7:00 a.m. – 11:15 a.m.  
 

Longevity   5 years - $   500.00 
10 years - $1,250.00 
15 years - $2,250.00 
20 years - $3,450.00 
30 years - $4,950.00 
 

Retirement Health Insurance Benefit: 
If the employee has completed a minimum of 5 years of service in the 
District and retires under the provisions of ERS directly from the 
District, the employee may elect to remain on the District medical plan.  
Employee pays 40% of premium, District pays 60% of premium.  Upon 
the employee’s death, the surviving spouse may elect to remain on the 
plan by contributing 100% of the individual or family premium.  Such 
election shall be within 3 months of the employee’s date of death. 
Retirement Incentive:  
$100 per year of service for any employee with more than 5 years of 
service with the District provided the employee is retiring according to 
the guidelines of ERS. 

BOE Approved: ____________ 



 
 

BENEFITS 
District Treasurer 

 
*Medical Insurance 
*New Employee’s Hired After 7/1/2013 

Family Coverage 
*Employee Pays 20% 

Dental Insurance Family Coverage 

Sick Days Thirteen (13) per school year –  
No maximum accumulation 

Buy Back Sick Days Yes, @ daily rate after 20 days accumulated 

Personal Days Three (3) 
Personal days become accumulated sick days if left unused for 
the entire school year.  Personal days rolled over into a new 
school year have no buy back privileges.  Personal days are only 
for personal business that cannot be conducted outside of school 
hours.  Additional days may be granted with the approval of the 
Superintendent. 

Bereavement Five (5); Immediate Family: Spouse, Children, Parents and 
grandparents of employee and spouse. 

Vacation Days 1 week after 1 year of service 
2 weeks after 2 years of service 
3 weeks after 5 years of service 
4 weeks after 10 years of service 

Holidays As per school calendar + July 4th  

Length of School Year 12 months 

Daily Hours 8 hours, as per schedule 

Longevity   5 years - $   500.00 
10 years - $1,250.00 
15 years - $2,250.00 
20 years - $3,450.00 
30 years - $4,950.00 

Retirement Health Insurance Benefit: 
If the employee has completed a minimum of 5 years of service 
in the District and retires under the provisions of ERS directly 
from the District, the employee may elect to remain on the 
District medical plan.  Employee pays 40% of premium, District 
pays 60% of premium.  Upon the employee’s death, the surviving 
spouse may elect to remain on the plan by contributing 100% of 
the individual or family premium.  Such election shall be within 
3 months of the employee’s date of death. 
Retirement Incentive:  
$100 per year of service for any employee with more than 5 years 
of service with the District provided the employee is retiring 
according to the guidelines of ERS. 

BOE Approved ______________ 



 
 

BENEFITS 
Head Bus Driver 

 
*Medical Insurance 
*New Employee’s Hired After 7/1/2013 

Family Coverage 
*Employee Pays 20% 

Dental Insurance Family Coverage 

Sick Days Thirteen (13) per school year –  
No maximum accumulation 

Buy Back Sick Days Yes, @ daily rate after 20 days accumulated 

Personal Days Three (3) 
Personal days become accumulated sick days if left unused for 
the entire school year.  Personal days rolled over into a new 
school year have no buy back privileges.  Personal days are only 
for personal business that cannot be conducted outside of school 
hours.  Additional days may be granted with the approval of the 
Superintendent. 

Bereavement Five (5); Immediate Family: Spouse, Children, Parents and 
grandparents of employee and spouse. 

Vacation Days 1 week after 1 year of service 
2 weeks after 2 years of service 
3 weeks after 5 years of service 
4 weeks after 10 years of service 

Holidays ONLY as ALL School Calendars Allow + July 4th  

Length of School Year 12 months 

Daily Hours 8 hours, as per schedule 

Longevity   5 years - $   500.00 
10 years - $1,250.00 
15 years - $2,250.00 
20 years - $3,450.00 
30 years - $4,950.00 

Retirement Health Insurance Benefit: 
If the employee has completed a minimum of 5 years of service 
in the District and retires under the provisions of ERS directly 
from the District, the employee may elect to remain on the 
District medical plan.  Employee pays 40% of premium, District 
pays 60% of premium.  Upon the employee’s death, the surviving 
spouse may elect to remain on the plan by contributing 100% of 
the individual or family premium.  Such election shall be within 
3 months of the employee’s date of death. 
Retirement Incentive:  
$100 per year of service for any employee with more than 5 years 
of service with the District provided the employee is retiring 
according to the guidelines of ERS. 

            Overtime rate (time & ½) will be calculated on an individual basis using the annual contracted rate 
            plus any longevity entitlement 
            BOE Approved ___________________ 



 



 
 

BENEFITS 
Network & Computer Lab Teacher Assistant 

 
*Medical Insurance 
*New Employee’s Hired After 7/1/2013 

Family Coverage 
*Employee Pays 20% 

Dental Insurance Family Coverage 

Sick Days Thirteen (13) per school year –  
No maximum accumulation 

Buy Back Sick Days Yes, @ daily rate after 20 days accumulated 

Personal Days Three (3) 
Personal days become accumulated sick days if left unused for 
the entire school year.  Personal days rolled over into a new 
school year have no buy back privileges.  Personal days are only 
for personal business that cannot be conducted outside of school 
hours.  Additional days may be granted with the approval of the 
Superintendent. 

Bereavement Five (5); Immediate Family: Spouse, Children, Parents and 
grandparents of employee and spouse. 

Vacation Days 1 week after 1 year of service 
2 weeks after 2 years of service 
3 weeks after 5 years of service 
4 weeks after 10 years of service 

Holidays As per school calendar + July 4th  

Length of School Year 12 months 

Daily Hours 7 hours, as per schedule 

Longevity   5 years - $   500.00 
10 years - $1,250.00 
15 years - $2,250.00 
20 years - $3,450.00 
30 years - $4,950.00 
 

Retirement Health Insurance Benefit: 
If the employee has completed a minimum of 5 years of service 
in the District and retires under the provisions of ERS directly 
from the District, the employee may elect to remain on the 
District medical plan.  Employee pays 40% of premium, District 
pays 60% of premium.  Upon the employee’s death, the surviving 
spouse may elect to remain on the plan by contributing 100% of 
the individual or family premium.  Such election shall be within 
3 months of the employee’s date of death. 
Retirement Incentive:  
$100 per year of service for any employee with more than 5 years 
of service with the District provided the employee is retiring 
according to the guidelines of ERS. 

BOE Approved   ____________ 
 



 
BENEFITS 

School Nurse 
 
 

Medical Insurance Family Coverage  Employee Pays 20%    

Dental Insurance Family Coverage 

Sick Days Thirteen (13) per school year- 
 No maximum accumulation 
 
Buy Back Sick Days Yes, @ daily rate after 20 days accumulated;     upon 

retirement sick day buy backs are @ 0.5 the daily rate 
 
Personal Days Three (3)  

Personal days become accumulated sick days if left 
unused for the entire school year.  Personal days rolled 
over have no buy back privileges.  Personal days are 
only for personal business that cannot be conducted 
outside of school hours.  Additional personal days 
may be granted with the approval of the 
superintendent. 

 
Bereavement  Five (5); Immediate Family: Spouse, Children, Parents 

and Grandparents of employee and spouse  
 
Holidays As per school calendar  

Length of School Year 10 Months 

Daily Hours Full School Day, 7:45 a.m. – 3:00 p.m.  

Longevity                                                                              5 years - $   500.00 
                                                                                             10 years - $1,250.00 
                                                                                            15 years - $2,250.00 
                                                                                             20 years - $3,450.00 
 30 years - $4,950.00    
  
Retirement Health Insurance Benefit 

If the employee has completed a minimum of 5 years 
of service in the District and retires under the 
provisions of ERS directly from the District, the 
employee may elect to remain on the District medical 
plan.  Employee pays 40% of premium, District pays 
60% of premium.  Upon the employee’s death, the 
surviving spouse may elect to remain on the plan by 
contributing 100% of the individual or family 
premium.  Such election shall be within 3 months of 
the employee’s date of death. 

 Retirement Incentive:  
$100 per year of service for any employee with more 
than 5 years of service with the District provided the 
employee is retiring according to the guidelines of 
ERS. 

 
 
BOE Approved  _________________ 



 
 

BENEFITS 
Teacher Assistant 

 
*Medical Insurance 
*New Employee’s Hired After 7/1/2013 

Family Coverage 
*Employee Pays 20% 

Dental Insurance Family Coverage 

Sick Days Thirteen (13) per school year –  
No maximum accumulation 

Buy Back Sick Days Yes, @ daily rate after 20 days accumulated 

Personal Days Three (3) 
Personal days become accumulated sick days if left unused for 
the entire school year.  Personal days rolled over into a new 
school year have no buy back privileges.  Personal days are only 
for personal business that cannot be conducted outside of school 
hours.  Additional days may be granted with the approval of the 
Superintendent. 

Bereavement Five (5); Immediate Family: Spouse, Children, Parents and 
grandparents of employee and spouse. 

Vacation Days None 

Holidays As per school calendar  

Length of School Year 10 months 

Daily Hours 8 hours, as per schedule 

Longevity   5 years - $   500.00 
10 years - $1,250.00 
15 years - $2,250.00 
20 years - $3,450.00 
30 years - $4,950.00 
 

Retirement Health Insurance Benefit: 
If the employee has completed a minimum of 5 years of service 
in the District and retires under the provisions of ERS directly 
from the District, the employee may elect to remain on the 
District medical plan.  Employee pays 40% of premium, District 
pays 60% of premium.  Upon the employee’s death, the surviving 
spouse may elect to remain on the plan by contributing 100% of 
the individual or family premium.  Such election shall be within 
3 months of the employee’s date of death. 
Retirement Incentive:  
$100 per year of service for any employee with more than 5 years 
of service with the District provided the employee is retiring 
according to the guidelines of ERS. 

 
BOE Approved: __________________  



 
 

BENEFITS 
Head of Maintenance (School Crew Chief) 

 
*Medical Insurance 
*New Employee’s Hired After 7/1/2013 

Individual/Family Coverage 
*Employee Pays 20% 

Dental Insurance Individual/Family Coverage 

Sick Days Thirteen (13) per school year –  
No maximum accumulation 

Buy Back Sick Days Yes, @ daily rate after 20 days accumulated 

Personal Days Three (3) 
Personal days become accumulated sick days if left unused for 
the entire school year.  Personal days rolled over into a new 
school year have no buy back privileges.  Personal days are only 
for personal business that cannot be conducted outside of school 
hours.  Additional days may be granted with the approval of the 
Superintendent. 

Bereavement Five (5); Immediate Family: Spouse, Children, Parents and 
grandparents of employee and spouse. 

Vacation Days 1 week after 1 year of service 
2 weeks after 2 years of service 
3 weeks after 5 years of service 
4 weeks after 10 years of service 

Holidays* 15 Holidays and 1 Holiday Recess  

Length of School Year 12 months 

Daily Hours 8 hours, as per schedule 

Longevity   5 years - $   500.00 
10 years - $1,250.00 
15 years - $2,250.00 
20 years - $3,450.00 
30 years - $4,950.00 
 

Retirement Health Insurance Benefit: 
If the employee has completed a minimum of 5 years of service 
in the District and retires under the provisions of ERS directly 
from the District, the employee may elect to remain on the 
District medical plan.  Employee pays 40% of premium, District 
pays 60% of premium.  Upon the employee’s death, the surviving 
spouse may elect to remain on the plan by contributing 100% of 
the individual or family premium.  Such election shall be within 
3 months of the employee’s date of death. 
Retirement Incentive:  
$100 per year of service for any employee with more than 5 years 
of service with the District provided the employee is retiring 
according to the guidelines of ERS. 

           Overtime rate (time & ½) will be calculated on an individual basis using the annual contracted rate 
           plus any longevity entitlement     BOE Approved  ______________________ 



 
 

BENEFITS 
Custodial Worker II 

 
*Medical Insurance 
*New Employee’s Hired After 7/1/2013 

Individual/Family Coverage 
*Employee Pays 20% 

Dental Insurance Individual/Family Coverage 

Sick Days Thirteen (13) per school year –  
No maximum accumulation 

Buy Back Sick Days Yes, @ daily rate after 20 days accumulated 

Personal Days Three (3) 
Personal days become accumulated sick days if left unused for 
the entire school year.  Personal days rolled over into a new 
school year have no buy back privileges.  Personal days are only 
for personal business that cannot be conducted outside of school 
hours.  Additional days may be granted with the approval of the 
Superintendent. 

Bereavement Five (5); Immediate Family: Spouse, Children, Parents and 
grandparents of employee and spouse. 

Vacation Days 1 week after 1 year of service 
2 weeks after 2 years of service 
3 weeks after 5 years of service 
4 weeks after 10 years of service 

Holidays* 15 Holidays and 1 Holiday Recess  

Length of School Year 12 months 

Daily Hours 8 hours, as per schedule 

Longevity   5 years - $   500.00 
10 years - $1,250.00 
15 years - $2,250.00 
20 years - $3,450.00 
30 years - $4,950.00 
 

Retirement Health Insurance Benefit: 
If the employee has completed a minimum of 5 years of service 
in the District and retires under the provisions of ERS directly 
from the District, the employee may elect to remain on the 
District medical plan.  Employee pays 40% of premium, District 
pays 60% of premium.  Upon the employee’s death, the surviving 
spouse may elect to remain on the plan by contributing 100% of 
the individual or family premium.  Such election shall be within 
3 months of the employee’s date of death. 
Retirement Incentive:  
$100 per year of service for any employee with more than 5 years 
of service with the District provided the employee is retiring 
according to the guidelines of ERS. 

           Overtime rate (time & ½) will be calculated on an individual basis using the annual contracted rate 
           plus any longevity entitlement       BOE Approved  ______________________ 



 
 

BENEFITS 
Custodial Worker I 

 
*Medical Insurance 
*New Employee’s Hired After 7/1/2013 

Individual/Family Coverage 
*Employee Pays 20% 

Dental Insurance Individual/Family Coverage 

Sick Days Thirteen (13) per school year –  
No maximum accumulation 

Buy Back Sick Days Yes, @ daily rate after 20 days accumulated 

Personal Days Three (3) 
Personal days become accumulated sick days if left unused for 
the entire school year.  Personal days rolled over into a new 
school year have no buy back privileges.  Personal days are only 
for personal business that cannot be conducted outside of school 
hours.  Additional days may be granted with the approval of the 
Superintendent. 

Bereavement Five (5); Immediate Family: Spouse, Children, Parents and 
grandparents of employee and spouse. 

Vacation Days 1 week after 1 year of service 
2 weeks after 2 years of service 
3 weeks after 5 years of service 
4 weeks after 10 years of service 

Holidays* 15 Holidays and 1 Holiday Recess  

Length of School Year 12 months 

Daily Hours 8 hours, as per schedule 

Longevity   5 years - $   500.00 
10 years - $1,250.00 
15 years - $2,250.00 
20 years - $3,450.00 
30 years - $4,950.00 
 

Retirement Health Insurance Benefit: 
If the employee has completed a minimum of 5 years of service 
in the District and retires under the provisions of ERS directly 
from the District, the employee may elect to remain on the 
District medical plan.  Employee pays 40% of premium, District 
pays 60% of premium.  Upon the employee’s death, the surviving 
spouse may elect to remain on the plan by contributing 100% of 
the individual or family premium.  Such election shall be within 
3 months of the employee’s date of death. 
Retirement Incentive:  
$100 per year of service for any employee with more than 5 years 
of service with the District provided the employee is retiring 
according to the guidelines of ERS. 

           Overtime rate (time & ½) will be calculated on an individual basis using the annual contracted rate 
           plus any longevity entitlement 

BOE Approved __________________ 



2022-2023 
Holiday Schedule for Maintenance Department 

Daily Hours: 8 hours 
 

# of Days Month Holiday Date 
1 July Independence Day Monday – 7/4/22 
2 September Labor Day Monday – 9/5/22  
3 October Columbus Day Monday – 10/10/22 
4 November Veterans Day Friday – 11/11/22 
5  Thanksgiving Thursday – 11/24/22 
6  Day after Thanksgiving Friday – 11/25/22 
7 December Christmas Eve Monday – 12/26/22 
8  Christmas Day  (Sun - 12/25/22) Tuesday 12/27/22 
9  New Year’s Eve Friday – 12/30/22 

10 January New Year’s Day (Sun - 1/1/23) Monday – 1/2/23 
11  Martin Luther King, Jr. Day Monday – 1/16/23 
12 February Presidents’ Day Monday – 2/20/23 
13 April Good Friday Friday – 4/7/23 
14 May Memorial Day Monday – 5/29/23 
15 June Juneteenth Monday – 6/19/23 

  
**Holiday Recess:  
 
Five (5) consecutive days (Monday-Friday) during Winter, Mid-Winter or Spring Recess under the following 
conditions: 
 

1) The five (5) consecutive days must be from Monday through Friday.  
2) Any holidays listed above that fall within the recess period requested are considered absorbed (taken) and 

are not to be made up.  
3) Only one person may be granted recess holidays / vacation during any given recess period.  
4)   The request for recess holiday time for each recess shall be granted on a reverse seniority rotating schedule. 
As of June 14, 2022 the Seniority order by title is: (1) School Maintenance Crew Chief, (2) Custodial Worker II, 
(3) Custodial Worker I.  See chart below. This request must be made in writing on the employee action form and 
turned into the Superintendent by July 15th for that school year.   
   
Choice Rotation for Requisitioning Recess Holiday Time 

2022-2023 2023-24 
1. School Maintenance Crew Chief 1. Custodial Worker I 
2. Custodial Worker I   2. Custodial Worker II 
3. Custodial Worker II        3. School Maintenance Crew Chief 

 
**Inclement Weather: 
 
When the district closes or delays opening, maintenance & custodial employees, due to the critical nature of their job 
functions, must report as scheduled.  
All staff required to work when schools are officially closed because of inclement weather shall be compensated with 
an additional day for regular shift worked.  No compensation is provided for delayed openings. 
***In the event that the maintenance vehicle is not available, the District transportation department is required to 
transport maintenance and custodial to work. 
 
 
BOE Approved:    __________________ 



Revised Exsiting Salary Schedules

YEAR STEP % inc AMOUNT Year Salary Inc YEAR STEP % AMOUNT Year Salary Inc
1 96,594.57$      1 62,075.85$      
2 1.75 98,284.97$      2 2.74 63,774.41$      
3 1.78 100,034.54$    3 2.65 65,466.85$      
4 1.81 101,845.36$    4 2.59 67,162.37$      
5 1.84 103,719.52$    5 2.51 68,850.18$      
6 1.87 105,659.30$    6 2.47 70,550.31$      
7 1.90 107,666.97$    7 2.4 72,242.75$      
8 1.93 109,744.91$    8 2.35 73,938.25$      
9 1.96 111,895.57$    9 2.29 75,629.12$      

10 1.99 114,121.51$    10 2.24 77,323.12$      
11 2.02 116,425.36$    11 2.19 79,020.16$      
12 1.50 118,171.74$    12 2.14 80,714.12$      
13 1.50 119,944.32$    13 1.5 81,924.83$      
14 1.50 121,743.48$    14 1.5 83,153.70$      
15 1.50 123,569.64$    15 1.5 84,401.01$      
16 0.00 123,569.64$    16 0 84,401.01$      
17 1.50 125,423.18$    17 1.5 85,667.03$      
18 1.50 127,304.53$    18 1.5 86,952.03$      
19 1.50 129,214.10$    19 1.5 88,256.31$      
20 1.50 131,152.31$    20 1.5 89,580.16$      
21 1.50 133,119.59$    21 1.5 90,923.86$      
22 0.00 133,119.59$    22 0 90,923.86$      
23 1.50 135,116.39$    23 1.5 92,287.72$      
24 1.50 137,143.13$    24 1.5 93,672.03$      
25 1.50 139,200.28$    25 1.5 95,077.11$      
26 1.50 141,288.28$    26 1.5 96,503.27$      
27 0.00 143,407.61$    27 0 97,950.82$      
28 0.00 143,407.61$    28 0 97,950.82$      
29 0.00 145,558.72$    29 0 99,420.08$      
30 1.50 147,742.10$    30 1.5 100,911.38$    

Computer Lab Tachnician Bus Manager



Revised Exsiting Salary Schedules

YEAR STEP % AMOUNT Year Salary Inc YEAR STEP % inc AMOUNT Year Salary Inc
1 62,075.85$      1 55,473.67$      
2 2.74 63,774.41$      2 1.50 56,305.78$      
3 2.65 65,466.85$      3 1.50 57,150.36$      
4 2.59 67,162.37$      4 1.50 58,007.62$      
5 2.51 68,850.18$      5 1.50 58,877.73$      
6 2.47 70,550.31$      6 1.50 59,760.90$      
7 2.40 72,242.75$      7 1.50 60,657.31$      
8 2.35 73,938.25$      8 1.50 61,567.17$      
9 2.29 75,629.12$      9 1.50 62,490.68$      

10 2.24 77,323.12$      10 1.50 63,428.04$      
11 2.19 79,020.16$      11 1.50 64,379.46$      
12 2.14 80,714.09$      12 1.50 65,345.15$      
13 1.50 81,924.80$      13 1.50 66,325.33$      
14 1.50 83,153.67$      14 1.50 67,320.21$      
15 1.50 84,400.98$      15 1.50 68,330.01$      
16 0.00 84,400.98$      16 0.00 68,330.01$      
17 1.50 85,666.99$      17 1.50 69,354.96$      
18 1.50 86,952.00$      18 1.50 70,395.29$      
19 1.50 88,256.28$      19 1.50 71,451.21$      
20 1.50 89,580.12$      20 1.50 72,522.98$      
21 1.50 90,923.83$      21 1.50 73,610.83$      
22 0.00 90,923.83$      22 0.00 73,610.83$      
23 1.50 92,287.68$      23 1.50 74,714.99$      
24 1.50 93,672.00$      24 1.50 75,835.72$      
25 1.50 95,077.08$      25 1.50 76,973.25$      
26 1.50 96,503.23$      26 1.50 78,127.85$      
27 1.50 97,950.78$      27 1.50 79,299.77$      
28 0.00 97,950.78$      28 0.00 79,299.77$      
29 1.50 99,420.04$      29 0.00 80,489.26$      
30 1.50 100,911.35$    30 1.50 81,696.60$      

Head  of Maintenance Maintenance



YEAR STEP % AMOUNT Year Salary Inc YEAR STEP % AMOUNT Year Salary Inc YEAR STEP % AMOUNT Year Salary Inc
1 46,099.06$       1 65,269.93$       1 62,075.85$       
2 1.50% 691.49$       46,790.55$       2 1.50% 979.05$          66,248.98$       2 1.50% 931.14$       63,006.99$       
3 1.50% 701.86$       47,492.40$       3 1.50% 993.73$          67,242.71$       3 1.50% 945.10$       63,952.09$       
4 1.50% 712.39$       48,204.79$       4 1.50% 1,008.64$      68,251.35$       4 1.50% 959.28$       64,911.37$       
5 1.50% 723.07$       48,927.86$       5 1.50% 1,023.77$      69,275.12$       5 1.50% 973.67$       65,885.04$       
6 1.50% 733.92$       49,661.78$       6 1.50% 1,039.13$      70,314.25$       6 1.50% 988.28$       66,873.32$       
7 1.50% 744.93$       50,406.71$       7 1.50% 1,054.71$      71,368.97$       7 1.50% 1,003.10$    67,876.42$       
8 1.50% 756.10$       51,162.81$       8 1.50% 1,070.53$      72,439.50$       8 1.50% 1,018.15$    68,894.57$       
9 1.50% 767.44$       51,930.25$       9 1.50% 1,086.59$      73,526.09$       9 1.50% 1,033.42$    69,927.98$       

10 1.50% 778.95$       52,709.20$       10 1.50% 1,102.89$      74,628.98$       10 1.50% 1,048.92$    70,976.90$       
11 1.50% 790.64$       53,499.84$       11 1.50% 1,119.43$      75,748.42$       11 1.50% 1,064.65$    72,041.56$       
12 1.50% 802.50$       54,302.34$       12 1.50% 1,136.23$      76,884.64$       12 1.50% 1,080.62$    73,122.18$       
13 1.50% 814.54$       55,116.87$       13 1.50% 1,153.27$      78,037.91$       13 1.50% 1,096.83$    74,219.01$       
14 1.50% 826.75$       55,943.63$       14 1.50% 1,170.57$      79,208.48$       14 1.50% 1,113.29$    75,332.30$       
15 1.50% 839.15$       56,782.78$       15 1.50% 1,188.13$      80,396.61$       15 1.50% 1,129.98$    76,462.28$       
16 0.00% -$              56,782.78$       16 0.00% -$                80,396.61$       16 0.00% -$              76,462.28$       
17 1.50% 851.74$       57,634.52$       17 1.50% -$                80,396.61$       17 1.50% 1,146.93$    77,609.22$       
18 1.50% 864.52$       58,499.04$       18 1.50% 1,205.95$      81,602.56$       18 1.50% 1,164.14$    78,773.36$       
19 1.50% 877.49$       59,376.53$       19 1.50% 1,224.04$      82,826.60$       19 1.50% 1,181.60$    79,954.96$       
20 1.50% 890.65$       60,267.17$       20 1.50% 1,242.40$      84,069.00$       20 1.50% 1,199.32$    81,154.28$       
21 1.50% 904.01$       61,171.18$       21 1.50% 1,261.03$      85,330.03$       21 1.50% 1,217.31$    82,371.60$       
22 0.00% -$              61,171.18$       22 0.00% -$                85,330.03$       22 0.00% -$              82,371.60$       
23 1.50% 917.57$       62,088.75$       23 1.50% 1,279.95$      86,609.98$       23 1.50% 1,235.57$    83,607.17$       
24 1.50% 931.33$       63,020.08$       24 1.50% 1,299.15$      87,909.13$       24 1.50% 1,254.11$    84,861.28$       
25 1.50% 945.30$       63,965.38$       25 1.50% 1,318.64$      89,227.77$       25 1.50% 1,272.92$    86,134.20$       
26 1.50% 959.48$       64,924.86$       26 1.50% 1,338.42$      90,566.19$       26 1.50% 1,292.01$    87,426.21$       
27 1.50% 973.87$       65,898.74$       27 1.50% 1,358.49$      91,924.68$       27 1.50% 1,311.39$    88,737.60$       
28 0.00% -$              65,898.74$       28 0.00% -$                91,924.68$       28 0.00% -$              88,737.60$       
29 1.50% 988.48$       66,887.22$       29 1.50% 1,378.87$      93,303.55$       29 1.50% 1,331.06$    90,068.67$       
30 1.50% 1,003.31$    67,890.53$       30 1.50% 1,399.55$      94,703.10$       30 1.50% 1,351.03$    91,419.70$       

New Hires as of 2022-2023 Budget going forward

Office Assistant District Clerk Bus Manager



YEAR STEP % AMOUNT Year Salary Inc YEAR STEP % inc AMOUNT Year Salary Inc YEAR STEP % inc AMOUNT Year Salary Inc
1 62,075.85$       1 47,515.68$       1 55,473.67$       
2 1.50% 931.14$       63,006.99$       2 1.50% 712.74$          48,228.42$       2 1.50% 832.11$       56,305.78$       
3 1.50% 945.10$       63,952.09$       3 1.50% 723.43$          48,951.84$       3 1.50% 844.59$       57,150.36$       
4 1.50% 959.28$       64,911.37$       4 1.50% 734.28$          49,686.12$       4 1.50% 857.26$       58,007.62$       
5 1.50% 973.67$       65,885.04$       5 1.50% 745.29$          50,431.41$       5 1.50% 870.11$       58,877.73$       
6 1.50% 988.28$       66,873.32$       6 1.50% 756.47$          51,187.88$       6 1.50% 883.17$       59,760.90$       
7 1.50% 1,003.10$    67,876.42$       7 1.50% 767.82$          51,955.70$       7 1.50% 896.41$       60,657.31$       
8 1.50% 1,018.15$    68,894.57$       8 1.50% 779.34$          52,735.04$       8 1.50% 909.86$       61,567.17$       
9 1.50% 1,033.42$    69,927.98$       9 1.50% 791.03$          53,526.06$       9 1.50% 923.51$       62,490.68$       

10 1.50% 1,048.92$    70,976.90$       10 1.50% 802.89$          54,328.95$       10 1.50% 937.36$       63,428.04$       
11 1.50% 1,064.65$    72,041.56$       11 1.50% 814.93$          55,143.89$       11 1.50% 951.42$       64,379.46$       
12 1.50% 1,080.62$    73,122.18$       12 1.50% 827.16$          55,971.04$       12 1.50% 965.69$       65,345.15$       
13 1.50% 1,096.83$    74,219.01$       13 1.50% 839.57$          56,810.61$       13 1.50% 980.18$       66,325.33$       
14 1.50% 1,113.29$    75,332.30$       14 1.50% 852.16$          57,662.77$       14 1.50% 994.88$       67,320.21$       
15 1.50% 1,129.98$    76,462.28$       15 1.50% 864.94$          58,527.71$       15 1.50% 1,009.80$    68,330.01$       
16 0.00% -$              76,462.28$       16 0.00% -$                58,527.71$       16 0.00% -$              68,330.01$       
17 1.50% 1,146.93$    77,609.22$       17 1.50% 877.92$          59,405.63$       17 1.50% 1,024.95$    69,354.96$       
18 1.50% 1,164.14$    78,773.36$       18 1.50% 891.08$          60,296.71$       18 1.50% 1,040.32$    70,395.29$       
19 1.50% 1,181.60$    79,954.96$       19 1.50% 904.45$          61,201.16$       19 1.50% 1,055.93$    71,451.21$       
20 1.50% 1,199.32$    81,154.28$       20 1.50% 918.02$          62,119.18$       20 1.50% 1,071.77$    72,522.98$       
21 1.50% 1,217.31$    82,371.60$       21 1.50% 931.79$          63,050.97$       21 1.50% 1,087.84$    73,610.83$       
22 0.00% -$              82,371.60$       22 0.00% -$                63,050.97$       22 0.00% -$              73,610.83$       
23 1.50% 1,235.57$    83,607.17$       23 1.50% 945.76$          63,996.73$       23 1.50% 1,104.16$    74,714.99$       
24 1.50% 1,254.11$    84,861.28$       24 1.50% 959.95$          64,956.68$       24 1.50% 1,120.72$    75,835.72$       
25 1.50% 1,272.92$    86,134.20$       25 1.50% 974.35$          65,931.03$       25 1.50% 1,137.54$    76,973.25$       
26 1.50% 1,292.01$    87,426.21$       26 1.50% 988.97$          66,920.00$       26 1.50% 1,154.60$    78,127.85$       
27 1.50% 1,311.39$    88,737.60$       27 1.50% 1,003.80$      67,923.80$       27 1.50% 1,171.92$    79,299.77$       
28 0.00% -$              88,737.60$       28 0.00% -$                67,923.80$       28 0.00% -$              79,299.77$       
29 1.50% 1,331.06$    90,068.67$       29 1.50% 1,018.86$      68,942.66$       29 1.50% 1,189.50$    80,489.26$       
30 1.50% 1,351.03$    91,419.70$       30 1.50% 1,034.14$      69,976.79$       30 1.50% 1,207.34$    81,696.60$       

Head  of Maintenance Custodian Maintenance



YEAR STEP % inc AMOUNT Year Salary Inc YEAR STEP % inc AMOUNT Year Salary Inc YEAR STEP % Step Amt AMOUNT Year Salary Inc
1 96,594.57$       1 1 60,000.00$       
2 1.50% 1,448.92$    98,043.49$       07-08 2 28,423.98$       2 1.50% 900.00$       60,900.00$       
3 1.50% 1,470.65$    99,514.14$       08-09 3 0.00 28,423.98$       3 1.50% 913.50$       61,813.50$       
4 1.50% 1,492.71$    101,006.85$    09-10 4 3.50 29,418.77$       4 1.50% 927.20$       62,740.70$       
5 1.50% 1,515.10$    102,521.96$    10-11 5 5.20 30,948.42$       5 1.50% 941.11$       63,681.81$       
6 1.50% 1,537.83$    104,059.79$    11-12 6 0.65 31,148.73$       6 1.50% 955.23$       64,637.04$       
7 1.50% 1,560.90$    105,620.68$    12-13 7 2.08 31,796.62$       7 1.50% 969.56$       65,606.60$       
8 1.50% 1,584.31$    107,204.99$    13-14 8 2.27 32,518.04$       8 1.50% 984.10$       66,590.69$       
9 1.50% 1,608.07$    108,813.07$    14-15 9 0.98 32,837.16$       9 1.50% 998.86$       67,589.56$       

10 1.50% 1,632.20$    110,445.26$    15-16 10 1.50 33,329.25$       10 1.50% 1,013.84$    68,603.40$       
11 1.50% 1,656.68$    112,101.94$    16-17 11 1.50 33,829.67$       11 1.50% 1,029.05$    69,632.45$       
12 1.50% 1,681.53$    113,783.47$    17-18 12 1.50 34,337.12$       12 1.50% 1,044.49$    70,676.94$       
13 1.50% 1,706.75$    115,490.22$    18-19 13 1.50 34,852.18$       13 1.50% 1,060.15$    71,737.09$       
14 1.50% 1,732.35$    117,222.58$    19-20 14 1.50 35,374.96$       14 1.50% 1,076.06$    72,813.15$       
15 1.50% 1,758.34$    118,980.92$    20-21 15 0.00 35,905.58$       15 1.50% 1,092.20$    73,905.34$       
16 0.00% -$              118,980.92$    21-22 16 0.00 35,905.58$       16 0.00% -$              73,905.34$       
17 1.50% 1,784.71$    120,765.63$    22-23 17 1.50% 538.58$          36,444.16$       17 1.50% 1,108.58$    75,013.92$       
18 1.50% 1,811.48$    122,577.11$    23-24 18 1.50% 546.66$          36,990.83$       18 1.50% 1,125.21$    76,139.13$       
19 1.50% 1,838.66$    124,415.77$    24-25 19 1.50% 554.86$          37,545.69$       19 1.50% 1,142.09$    77,281.22$       
20 1.50% 1,866.24$    126,282.01$    25-26 20 1.50% 563.19$          38,108.87$       20 1.50% 1,159.22$    78,440.44$       
21 1.50% 1,894.23$    128,176.24$    26-27 21 1.50% 571.63$          38,680.51$       21 1.50% 1,176.61$    79,617.04$       
22 0.00% -$              128,176.24$    27-28 22 0.00% -$                38,680.51$       22 0.00% -$              79,617.04$       
23 1.50% 1,922.64$    130,098.88$    28-29 23 1.50% 580.21$          39,260.71$       23 1.50% 1,194.26$    80,811.30$       
24 1.50% 1,951.48$    132,050.36$    29-30 24 1.50% 588.91$          39,849.63$       24 1.50% 1,212.17$    82,023.47$       
25 1.50% 1,980.76$    134,031.12$    30-31 25 1.50% 597.74$          40,447.37$       25 1.50% 1,230.35$    83,253.82$       
26 1.50% 2,010.47$    136,041.59$    31-32 26 1.50% 606.71$          41,054.08$       26 1.50% 1,248.81$    84,502.63$       
27 1.50% 2,040.62$    138,082.21$    32-33 27 1.50% 615.81$          41,669.89$       27 1.50% 1,267.54$    85,770.17$       
28 0.00% -$              138,082.21$    33-34 28 0.00% -$                41,669.89$       28 0.00% -$              85,770.17$       
29 1.50% 2,071.23$    140,153.44$    34-35 29 1.50% 625.05$          42,294.94$       29 1.50% 1,286.55$    87,056.72$       
30 1.50% 2,102.30$    142,255.74$    35-37 30 1.50% 634.42$          42,929.36$       30 1.50% 1,305.85$    88,362.57$       

Computer Lab Tachnician Bus Drivers School Nurse



YEAR STEP % inc AMOUNT Year Salary Inc YEAR STEP % inc AMOUNT Year Salary Inc YEAR STEP % inc AMOUNT Year Salary Inc
1 35,097.92$       1 30,000.00$       1 80,000.00$       
2 1.50% 526.47$       35,624.39$       2 2.00% 600.00$          30,600.00$       2 1.50% 1,200.00$    81,200.00$       
3 1.50% 534.37$       36,158.75$       3 2.00% 612.00$          31,212.00$       3 1.50% 1,218.00$    82,418.00$       
4 1.50% 542.38$       36,701.14$       4 2.00% 624.24$          31,836.24$       4 1.50% 1,236.27$    83,654.27$       
5 1.50% 550.52$       37,251.65$       5 2.00% 636.72$          32,472.96$       5 1.50% 1,254.81$    84,909.08$       
6 1.50% 558.77$       37,810.43$       6 2.00% 649.46$          33,122.42$       6 1.50% 1,273.64$    86,182.72$       
7 1.50% 567.16$       38,377.58$       7 2.00% 662.45$          33,784.87$       7 1.50% 1,292.74$    87,475.46$       
8 1.50% 575.66$       38,953.25$       8 2.00% 675.70$          34,460.57$       8 1.50% 1,312.13$    88,787.59$       
9 1.50% 584.30$       39,537.55$       9 2.00% 689.21$          35,149.78$       9 1.50% 1,331.81$    90,119.41$       

10 1.50% 593.06$       40,130.61$       10 2.00% 703.00$          35,852.78$       10 1.50% 1,351.79$    91,471.20$       
11 1.50% 601.96$       40,732.57$       11 2.00% 717.06$          36,569.83$       11 1.50% 1,372.07$    92,843.27$       
12 1.50% 610.99$       41,343.56$       12 2.00% 731.40$          37,301.23$       12 1.50% 1,392.65$    94,235.91$       
13 1.50% 620.15$       41,963.71$       13 2.00% 746.02$          38,047.25$       13 1.50% 1,413.54$    95,649.45$       
14 1.50% 629.46$       42,593.17$       14 2.00% 760.95$          38,808.20$       14 1.50% 1,434.74$    97,084.20$       
15 1.50% 638.90$       43,232.06$       15 2.00% 776.16$          39,584.36$       15 1.50% 1,456.26$    98,540.46$       
16 0.00% -$              43,232.06$       16 0.00% -$                39,584.36$       16 0.00% -$              98,540.46$       
17 1.50% 648.48$       43,880.55$       17 2.00% 791.69$          40,376.05$       17 1.50% 1,478.11$    100,018.57$    
18 1.50% 658.21$       44,538.75$       18 2.00% 807.52$          41,183.57$       18 1.50% 1,500.28$    101,518.84$    
19 1.50% 668.08$       45,206.83$       19 2.00% 823.67$          42,007.24$       19 1.50% 1,522.78$    103,041.63$    
20 1.50% 678.10$       45,884.94$       20 2.00% 840.14$          42,847.39$       20 1.50% 1,545.62$    104,587.25$    
21 1.50% 688.27$       46,573.21$       21 2.00% 856.95$          43,704.34$       21 1.50% 1,568.81$    106,156.06$    
22 0.00% -$              46,573.21$       22 0.00% -$                43,704.34$       22 0.00% -$              106,156.06$    
23 1.50% 698.60$       47,271.81$       23 2.00% 874.09$          44,578.42$       23 1.50% 1,592.34$    107,748.40$    
24 1.50% 709.08$       47,980.89$       24 2.00% 891.57$          45,469.99$       24 1.50% 1,616.23$    109,364.63$    
25 1.50% 719.71$       48,700.60$       25 2.00% 909.40$          46,379.39$       25 1.50% 1,640.47$    111,005.10$    
26 1.50% 730.51$       49,431.11$       26 2.00% 927.59$          47,306.98$       26 1.50% 1,665.08$    112,670.17$    
27 1.50% 741.47$       50,172.58$       27 2.00% 946.14$          48,253.12$       27 1.50% 1,690.05$    114,360.22$    
28 0.00% -$              50,172.58$       28 0.00% -$                48,253.12$       28 0.00% -$              114,360.22$    
29 1.50% 752.59$       50,925.16$       29 2.00% 965.06$          49,218.18$       29 1.50% 1,715.40$    116,075.63$    
30 1.50% 763.88$       51,689.04$       30 2.00% 984.36$          50,202.54$       30 1.50% 1,741.13$    117,816.76$    

Permanemt Sub Teaching Assistant Treasurer



YEAR STEP % inc AMOUNT Year Salary Inc
1 122,245.95$    
2 1.50% 1,833.69$    124,079.64$    
3 1.50% 1,861.19$    125,940.83$    
4 1.50% 1,889.11$    127,829.95$    
5 1.50% 1,917.45$    129,747.40$    
6 1.50% 1,946.21$    131,693.61$    
7 1.50% 1,975.40$    133,669.01$    
8 1.50% 2,005.04$    135,674.05$    
9 1.50% 2,035.11$    137,709.16$    

10 1.50% 2,065.64$    139,774.79$    
11 1.50% 2,096.62$    141,871.42$    
12 1.50% 2,128.07$    143,999.49$    
13 1.50% 2,159.99$    146,159.48$    
14 1.50% 2,192.39$    148,351.87$    
15 1.50% 2,225.28$    150,577.15$    
16 0.00% -$              150,577.15$    
17 1.50% 2,258.66$    152,835.81$    
18 1.50% 2,292.54$    155,128.34$    
19 1.50% 2,326.93$    157,455.27$    
20 1.50% 2,361.83$    159,817.10$    
21 1.50% 2,397.26$    162,214.35$    
22 0.00% -$              162,214.35$    
23 1.50% 2,433.22$    164,647.57$    
24 1.50% 2,469.71$    167,117.28$    
25 1.50% 2,506.76$    169,624.04$    
26 1.50% 2,544.36$    172,168.40$    
27 1.50% 2,582.53$    174,750.93$    
28 0.00% -$              174,750.93$    
29 1.50% 2,621.26$    177,372.19$    
30 1.50% 2,660.58$    180,032.78$    

Director of Curriculum



Hourly and Shift Rates for 2022-2023 @ 2.25%

5/5/2022

Hired before June 30, 2010 2021-2022 2.25% increae 2022-2023
Business Office Part Time 42.66 1.0225 43.62 Per Hour
Library Clerk 22.70 1.0225 23.21 Per Hour
Hired after June 30, 2010
Guard/Building Monitor/Basketball 21.40 1.0225 21.88 Per Hour
Weekend Watchman Security 54.21 1.0225 55.43 Per Day
Office Part Time 21.40 1.0225 21.88 Per Hour
Library Clerk 21.40 1.0225 21.88 Per Hour
Custodial Sub 23.91 1.0225 24.45 Per Hour
Other Activities
Board of Elections 20.49 1.0225 20.95 Per Hour
Chairperson CPSE/CSE/Day 822.36 1.0225 840.86 Per Day
Substitute Nurse 220.81 1.0225 225.78 Per Day
Substitute Teacher 168.74 1.0225 172.54 Per Day
Teacher Aide 109.12 1.0225 111.58 Per Day
Substitute Bus Driver 92.19 1.0225 94.26 Per Day
Summer Bus Driver 153.38 1.0225 156.83 Per Day
Substitute Bus Dispatch 115.51 1.0225 118.11 Per Day
19A Testing 43.22 1.0225 44.19 Per Test
Swim Monitor 90.00 90.00 Per Day

NOTE: The non teaching staff overtime will be calculated, on an individual basis.
Using the annual contracted rate Plus any longevity entitlement.



AGENDA ITEM 5k – 2022-2023 Appointments – Part Time/On Call Employees 
 

 

 
 
 

J. Melito 
B. Kurka 
D. Wyckoff 
D. Wyckoff 
B. Romyek 
B. Daidone 
Bonnie Metcalf 
Brittany Metcalf 
D. Lippert 
M. Boyle 
G. Posillico 
D. Levenson 

Custodial Sub 
Weekend/Holiday Security 
Weekend/Holiday Security 
Guard 
Guard 
Library Clerk 
Seasonal Library Clerk 
Seasonal Library Clerk 
Office Clerk 
Sub School Nurse 
Sub School Nurse 
CPSE/CSE Director 

$24.45/hr 
$55.43/day 
$55.43/day 
$21.88/hr 
$21.88/hr 
$21.88/hr 
$23.21/hr 
$21.88/hr 
$21.88/hr 
$225.78/day 
$225.78/day 
$840.86/day 



Employment Agreement Between 

the Board of Education 

of the 

Fire Island School District 

and 

Dr. Alan B. Groveman 

as Interim Superintendent 
 

  AGREEMENT made as of the ___ day of __________, by and between the Board 

of Education (“Board”) of the Fire Island School District (“District”), and Dr. Alan B. 

Groveman, residing at 8 Shari Lane, East Northport, New York 11731 (“Dr. Groveman”).  

 

Term of Employment 

The agreement will begin July 1, 2022 and end on August 30, 2022. Either party may terminate 

this agreement with five days written notice.  

 

Salary 

Dr. Groveman will be paid $1,000/day. He will work a normal school day and schedule with the 

understanding that up to one day/week may be worked remotely and that he will also be 

available to work as necessary on nights and/or weekends at no additional compensation.   

 

Personal Leave 

One paid sick/personal day per month 

 

Expense Reimbursement 

The Superintendent is authorized to incur reasonable expenses in connection with conferences 

conducted by the professional organizations listed herein, including but not limited to expenses 

for travel. The Superintendent shall also be authorized to incur such expenses in connection with 

other memberships and conferences as authorized in advance by the Board. The District will pay 

or reimburse the Superintendent for such expenses upon presentation of an itemized account of 

expenditures. 

Ferry, parking and related travel costs to and from Fire Island will also be reimbursed. 
 

In addition to the reimbursements referred to above, the Superintendent shall be reimbursed for 

reasonable expenses incurred in connection with the discharge of his duties.. For expenses other 

than those referred to above, individual expenses in excess of $200 shall be subject to the prior 

approval of the Board. Said reimbursement shall be made upon presentation of an itemized 

account of such expenditures, within thirty (30) days of the date incurred. 

 

Membership in Professional Associations 

The Board shall not be responsible for these costs. 



 

Other Activities 

Nothing in this agreement shall prevent the Superintendent from engaging in other paid or 

volunteer activities when he is not specifically working for the Fire Island School District. 

 

Waiver 

Dr. Groveman has stated that no waivers are required for his employment in the Fire Island 

School District. 

 

Superintendent Duties and Responsibilities 

The Superintendent shall be Chief Operating Official of the School District and shall have the 

power and obligation to perform all those duties and to accept those responsibilities as are: 

 Normally associated with the position of Superintendent of Schools, including, but not 

limited to, budget, contracts, personnel management and labor relations, student and staff 

discipline;  

 Specified in the Policy Manual of the Board; 

 Imposed upon or granted to a Superintendent of Schools under the provisions of the 

Education Law or other statute of the State of New York, or by rule or regulation of the 

Commissioner of Education. 

 

 

FIRE ISLAND UNION FREE    BOARD OF EDUCATION 

SCHOOL DISTRICT 

 

 

 

By:__________________________________  By:_________________________________ 

     Alan B. Groveman            Jay Lippert, President 

     Interim Superintendent             
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�����������������TS_TÙMTdiU_aadaU
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adldTdaUkPMfUTSdUMPQRQ̀_lUeheUTd}Tn

cSQiUaMgjfd̀TUS_iUQfNMPT_̀TUldR_lU

gM̀id�jd̀gdinULM̀ijlT_TQM̀UtQTSU_̀U

_TTMP̀dOUQiUd̀gMjP_RdaUtQTSUPdiNdgTU

TMUQTiUgMfNldTQM̀UMPUfMaQkQg_TQM̀n

cSQiUaMgjfd̀TUQiUQ̀Td̀adaUTMUbdUjidaU

Q̀UgM̀�j̀gTQM̀UtQTSUeheUrMgjfd̀TiU

ê v̂� ̂]WX[U¡d̀dP_lULM̀aQTQM̀iUMkU

TSdULM̀TP_gTUkMPULM̀iTPjgTQM̀[U

LM̀iTPjgTQM̀U¢_̀_RdPU_iUeamQidPU

xaQTQM̀£U¤Wv̂� ̂]WX[U�T_̀a_PaU

¥MPfUMkUeRPddfd̀TU¤dTtdd̀Uzt̀ dPU

_̀aUePgSQTdgT[ULM̀iTPjgTQM̀U¢_̀_RdPU

_iUeamQidPUxaQTQM̀£U_̀aU

LWv̂� ̂]WX[U�T_̀a_PaU¥MPfUMkU

eRPddfd̀TU¤dTtdd̀Uzt̀ dPU_̀aU

LM̀iTPjgTQM̀U¢_̀_RdPU_iUeamQidPnU

eheUrMgjfd̀TUê v̂� ̂]WXUQiU

_aMNTdaUQ̀UTSQiUaMgjfd̀TUbOU

PdkdPd̀gdnUrMÙMTUjidUtQTSUMTSdPU

Rd̀dP_lUgM̀aQTQM̀iUj̀ldiiUTSQiU

aMgjfd̀TUQiUfMaQkQdan

	¦§̈ ©̈̈ª«¬­®̄°¬®±¬²³¬́µ°¬¶·°̧ ¹́º»¼½́µ¬̄®¹¬²³¬¾¿À¼Á¬¼̧¬́µ°¬¹°®À¬¶·²¬¶µ²Â±®̧ ¬̄
¶·°̧ ¹́º¶·²Ã
ÄÅÆÇÈÉÊËÌÍÇÎÆËÎÏÐÑÒÇËÐÓÍÇÔÉÆÑÕÍÇÐÆËÇÓÒÐÊÖ×

Ø̈«Ù̈ ª̈¬́µ°¬Ú·̧°ÀÛ
ÄÜÐÔÒÍÇÝÒÞÐÝÇÌÑÐÑßÌÍÇÐËËÊÒÌÌÍÇÐÆËÇÉÑÕÒÊÇÎÆàÉÊÔÐÑÎÉÆ×

á¼À°¬â±Á®̧ ¬̄ã̧¼²̧¬áÀ°°¬»äµ²²Á¬å¼±́À¼ä́
æÃÚÃ¬ç²½¬èéê
Úä°®̧¬ç°®äµë¬ì°·¬í²Àî¬ïïððñºòïóð¬

®̧ ¬̄́µ°¬ô²̧ À́®ä́²ÀÛ
ÄÜÐÔÒÍÇÝÒÞÐÝÇÌÑÐÑßÌÍÇÐËËÊÒÌÌÍÇÐÆËÇÉÑÕÒÊÇÎÆàÉÊÔÐÑÎÉÆ×

õÃöÃ¬÷°äµ®̧¼ä®Áë¬â̧äÃ¬
ïóé¬÷¼Áø®À¬ç²ÂÁ°ù®À̄
á®À­¼̧ú̄®Á°ë¬ì°·¬í²Àî¬ïïðûò

³²À¬́µ°¬³²ÁÁ²·¼̧ú¬æÀ²ü°ä́Û
ÄÜÐÔÒÍÇÝÉÏÐÑÎÉÆÍÇÐÆËÇËÒÑÐÎÝÒËÇËÒÌÏÊÎýÑÎÉÆ×

þÿ������������	
��ÿ�����
��������������
ç®±°¬ç¼̄¬ì²Ã¬öôºï¬�»¼̧úÁ°¬æÀ¼­°¬ô²̧ À́®ä́�
»�å¬ì²Ã¬òêºñòºïèºñéºñºññïºñïû

á¼À°¬â±Á®̧ ¬̄ã̧¼²̧¬áÀ°°¬»äµ²²Á¬å¼±́À¼ä́ë¬¶²·̧¬²³¬â±Á¼¿ë¬»Â³³²Áî¬ô²Â̧ ¹́
çç»¬æÀ²ü°ä́¬ì²Ã¬éïºéóû

¶µ°¬ô²̧±́ÀÂä́¼²̧¬÷®̧®ú°ÀÛ
ÄÜÐÔÒÍÇÝÒÞÐÝÇÌÑÐÑßÌÍÇÐËËÊÒÌÌÍÇÐÆËÇÉÑÕÒÊÇÎÆàÉÊÔÐÑÎÉÆ×

»®ù¼̧¬�̧ú¼̧°°À¼̧úë¬æÃôÃ
ïóññ¬ô®Á°ø±¬æ®́µ¬�½́°̧±¼²̧ë¬»Â¼́°¬éïï
�®Â¿¿®Âú°ë¬ì°·¬í²Àî¬ïïðêê

¶µ°¬¾Àäµ¼́°ä́Û
ÄÜÐÔÒÍÇÝÒÞÐÝÇÌÑÐÑßÌÍÇÐËËÊÒÌÌÍÇÐÆËÇÉÑÕÒÊÇÎÆàÉÊÔÐÑÎÉÆ×

çç»¬¾Àäµ¼́°ä́±ë¬�®̧ ±̄ä®¿°¬¾Àäµ¼́°ä́±¬®̧ ¬̄�̧ú¼̧°°À±ë¬æÃôÃ
éèè¬�®±́¬÷®¼̧¬»́À°°́
æ®́äµ²úÂ°ë¬ì°·¬í²Àî¬ïïððé

¶µ°¬Ú·̧°À¬®̧ ¬̄ô²̧ À́®ä́²À¬®úÀ°°¬®±¬³²ÁÁ²·±Ã
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RSTUVWXYWSZR[\UV]

^ R_VW\X̀RZS\RWaX\bcV̀R]

d R_VWeXZfWXYWR_[]W\X̀RZS\R

g aSRVWXYW\XccV̀\VcV̀RWS̀aW]bT]RS̀R[SUW\XchUVR[X̀

i \X̀RZS\RW]bc

j hSkcV̀R]

l a[]hbRVWZV]XUbR[X̀

m RVZc[̀SR[X̀WXZW]b]hV̀][X̀

n c[]\VUUS̀VXb]WhZXo[][X̀]

p V̀bcVZSR[X̀WXYW\X̀RZS\RWaX\bcV̀R]

q̂ [̀]bZS̀\VWS̀aWTX̀a]

SZR[\UVŴWWWR_VW\X̀RZS\RWaX\bcV̀R]
rstuvwxyz{|yu}w|~�txy�u|wx���yuw�uys��u��ztt�txy�uvwx��y�wx�uw�uystuvwxyz{|yu��txtz{��u�~���t�txy{z�u{x�uwystzu
vwx��y�wx���u}z{��x���u��t|���|{y�wx��u���tx�{u���~t�u�z�wzuywut�t|~y�wxuw�uys��u��ztt�txy�uwystzu�w|~�txy�u���yt�u�xu
ys��u��ztt�txyu{x�u�w����|{y�wx�u���~t�u{�ytzut�t|~y�wxuw�uys��u��ztt�txy�u{��uw�u�s�|su�wz�uystuvwxyz{|y�u{x�u{ztu{�u
�~���u{u�{zyuw�uystuvwxyz{|yu{�u��u{yy{|st�uywuys��u��ztt�txyuwzuzt�t{yt�ustzt�x�urstuvwxyz{|yuzt�zt�txy�uystutxy�ztu{x�u
�xyt�z{yt�u{�ztt�txyu�ty�ttxuystu�{zy�t�ustztywu{x�u�~�tz�t�t�u�z�wzuxt�wy�{y�wx��uzt�zt�txy{y�wx�uwzu{�ztt�txy��ut�ystzu
�z�yytxuwzuwz{��u�xutx~�tz{y�wxuw�uystuvwxyz{|yu}w|~�txy��uwystzuys{xu�w����|{y�wx��u{��t{z�u�xu�zy�|�tu��

SZR[\UVWdWWWR_VWeXZfWXYWR_[]W\X̀RZS\R
rstuvwxyz{|ywzu�s{��u�~���ut�t|~ytuystu�wz�u�t�|z��t�u�xuystuvwxyz{|yu}w|~�txy��uwzuzt{�wx{���u�x�tz{��tu��uystu
vwxyz{|ywzu{�uxt|t��{z�uywu�zw�~|tuystuzt�~�y�u�xytx�t�u��uystuvwxyz{|yu}w|~�txy��ut�|t�yu{�u��t|���|{���u�x��|{yt�u�xuystu
vwxyz{|yu}w|~�txy�uywu�tuystuzt��wx������y�uw�uwystz��

������������ ¡�¢��£¤�¥¡¦§¥����̈¤¡�¦���§¤��¥¡©§¥�¤��ª¤¡«�¤̈�¥���¬¦���¬�­�®¤̄�°£±²�¦¥�³¤¤­������§�¤¤�́�
¦����­�§¦¥�­����¥���£¤�¥¡¦§¥�µ¤§©¢��¥�̄

SZR[\UVWgWWWaSRVWXYW\XccV̀\VcV̀RWS̀aW]bT]RS̀R[SUW\XchUVR[X̀
¶Wg·̂urstu�{ytuw�u|w��tx|t�txyuw�uystu�wz�u�s{��u
¹̧º»º¼»º½¾¿ÀÁÂÃÂÄÂÁÅ
�tuystu�{ytuw�uys��u��ztt�txyu~x�t��u{u����tztxyu�{ytu��u�y{yt�u�t�w�uwzu�zwÆ���wxu��u�{�tu�wzuystu�{ytuywu�tu���t�u�xu{uxwy�|tu
ywu�zw|tt�u���~t�u��uystuÇ�xtz�
¹̧º»º¼»º½¾ÀÁÂÃÂÄÂÁÅ
Ȩ̀É¿Â»ÄÀÄ¾ÂÀÁºÄÂÀÊËÀÌÊÍÍÂÉÌÂÍÂÉÄÎÀÏËÀÏÄÀÁÏËËÂ»¿ÀË»ÊÍÀÄ¾ÂÀÁºÄÂÀÊËÀÄ¾Ï¿ÀÐ¼»ÂÂÍÂÉÄÀÊ»ÎÀÏËÀº½½ÃÏÌºÑÃÂÎÀ¿ÄºÄÂÀÄ¾ºÄÀÄ¾ÂÀÁºÄÂÀÒÏÃÃÀÑÂÀ
ËÏÓÂÁÀÏÉÀºÀÉÊÄÏÌÂÀÄÊÀ½»ÊÌÂÂÁÔÅ

 ¡¤Õ�§¥��§��­©��Ö
vwx�yz~|y�wxu�y{zy×uØ~xtuÙÚ�uÙÛÙÙu
�~��y{xy�{�uvw���ty�wx×u�t�yt��tzuÙÜ�uÙÛÙÙu

Ý��u�z�wzuywuystu|w��tx|t�txyuw�uystu�wz��uystuÇ�xtzuztÞ~�zt�uy��tuywu���tu�wzy�{�t��u�t|s{x�|�ßu��tx�u{x�uwystzu�t|~z�y�u
�xytzt�y��uystuÇ�xtzß�uy��tuztÞ~�zt�txyu�s{��u�tu{�u�w��w��×
uu
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RSTUVWXYZW[\]̂_̀âWXbcZWdỲeeWfZWcZ̀dg_ZhWi_\cŴYZWh̀ ẐW\iWa\ccZ]aZcZ]̂j

RSTUTWXYZW[\]̂_̀â\_WdỲeeẀaYbZkZWlgfd̂̀]̂b̀eW[\cmeẐb\]W\iŴYZWZ]̂b_ZWn\_oW]\̂Wè̂Z_ŴỲ]ẀdWb]hbàẐhWb]ŴYZWpqrstuvw
xuytz{|t}W~_̂baeZW�j�j
WW
����tqvw�{��tqwr�wu�|t�z�qwz����w�|vtq��v��t|�}w�wu�|t�z�qwz�vtw���w�tw{�tzw�yt�wurrqz���vtzw��vywvytwz�vtwr�w
ur��t�ut�t�v�w��w���qr�q��vt}w���tqvwqt�{�qt�t�v�w�rqwt�q|�tqwx{��v��v��|w�r��|tv�r�wr�wutqv���w�rqv�r��wr�wvytw�rq���
WW

�������S��S���S����  ¡¢£�¤���¤¥S¦�§̈¥�����S©¤��
~dWmZ_W~_̂baeZW�j�

ªWdgf«ZâŴ\Ẁh«gd̂cZ]̂dW\iŴYbdW[\]̂_̀âWXbcZẀdWm_\kbhZhWb]ŴYZW[\]̂_̀âW¬\agcZ]̂dj
����tqvw�qr����r��}w��w���}w�rqw|��{�z�vtzwz���­t�wqt|�v��­wvrw���|{qtwvrw�uy�t�twx{��v��v��|w�r��|tv�r�wr�wv��twrqw�rqw
�r�{�w����t�v�w�rqwt�q|�wur��|tv�r�wr�wvytw�rq���

®\]ZWW

�p�q�­q��ywzt|tvtz�
�̄��|twzt|tvtz�
�p�q�­q��y�wzt|tvtz�
�̄��|twzt|tvtz�
�p�q�­q��y�wzt|tvtz�
°±²³¦́µS¶SSS¦·̧²±°¦²S ¹º
RS¶U»WXYZW¼½]Z_WdỲeeWm̀¾ŴYZW[\]̂_̀â\_ŴYZW[\]̂_̀âWlgcWb]Wag__Z]̂Wig]hdWi\_ŴYZW[\]̂_̀â\_¿dWmZ_i\_c̀]aZW\iŴYZW
[\]̂_̀âjWXYZW[\]̂_̀âWlgcWdỲeeWfZW\]ZW\iŴYZWi\ee\½b]ÀÁW
��ytu�wvytw���qr�q��vtw�rÂ��

Ã�Ä�Å l̂bmgè̂ZhWlgcªWb]Ẁaa\_h̀]aZW½b̂YWlZâb\]WÆjÇWfZe\½

Ã�SS�Å [\d̂W\iŴYZWn\_oWmegdŴYZW[\]̂_̀â\_¿dWÈZZW½b̂Y\ĝẀWÉg̀_̀]̂ZZhWÊ Ë̀bcgcWÌ_baZªWb]Ẁaa\_h̀]aZW½b̂YW
lZâb\]WÆj�WfZe\½

Ã�SS�Å [\d̂W\iŴYZWn\_oWmegdŴYZW[\]̂_̀â\_¿dWÈZZW½b̂YẀWÉg̀_̀]̂ZZhWÊ Ë̀bcgcWÌ_baZªWb]Ẁaa\_h̀]aZW½b̂YW
lZâb\]WÆjÆWfZe\½

�Í��tzwr�wvytw�t|tuv�r�w��r�t}wur��|tvtwxtuv�r�wÎ�Ï}wÎ�ÐwrqwÎ�Îw�t|r��wÍ��tzwr�wvytw�t|tuv�r�w��r�t}w�|�rwur��|tvtwt�vytqw
xtuv�r�wÑ�Ò�Î}wÑ�Ò�ÑwrqwÑ�Ò�Ów�t|r���

RS¶UVS ��̈¡¥¤��ÔS ¡§
RS¶UVU»WXYZWl̂bmgè̂ZhWlgcWdỲeeWfZWÕÖ×ØÙÚÛÛÚÜÖØÝÞÜØßàÖáâ×áØãÚäåæçèéÚÖ×ØÝåÜàêëÖáØéÚÖ×ØßàÖáâ×áØéÚÖ×æçèéÚÖ×Ø
ìÜÛÛëâêØëÖáØí×âÜØî×ÖæêØïðñòóôõòõõõö÷÷øªWdgf«ZâŴ\Ẁhhb̂b\]dẀ]hWhZeẐb\]dẀdWm_\kbhZhWb]ŴYZW[\]̂_̀âW¬\agcZ]̂dj

RS¶UVUVWXYZWl̂bmgè̂ZhWlgcWbdWf̀dZhW\]ŴYZWi\ee\½b]ÀW½YbaYẀ_ZWhZda_bfZhWb]ŴYZW[\]̂_̀âW¬\agcZ]̂dẀ]hẀ_ZWYZ_Zf¾W
àaZm̂ZhWf¾ŴYZW¼½]Z_Á
�xv�vtwvytw�{��tq�wrqwrvytqw�zt�v���u�v�r�wr�w�uut�vtzw�|vtq��vt��w��wvytw��zz��­wrqw�qr�r��|wzru{�t�v�w�tq��vwvytwù��tqw
vrw�uut�vwrvytqw�|vtq��vt�w�{��t�{t�vwvrwvytwtÂtu{v�r�wr�wvy��w�­qtt�t�v}w�vv�uyw�w�uytz{|twr�w�{uywrvytqw�|vtq��vt�w
�yr���­wvytw��r{�vw�rqwt�uyw��zwvytwz�vtw�yt�wvy�vw��r{�vwtÂ��qt���

ú̀dZWúbhW®\jWÉ[û�Wülb]ÀeZWÌ_bcZW[\]̂_̀âý þ�ªÇ�ÿªÿÿÿj��
[\]d̂_gâb\]W~ee\½̀]aZW®\jW� þÇ�ª���j��
[\]d̂_gâb\]W~ee\½̀]aZW®\jWÇ þÇ�ª���j��
îÜÖæâë�æØ�à� ðñòóôõòõõõö÷÷

�̄��|twzt|tvtz�
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STUVUWVUXYZ[\]̂]_]\̀
SaUb̂][\]̂]_]\̀
STUVUWVUXY[\]̂]_]\̀
cdefgfhijklminolpqrsiltiukvw
Sx\]y_z{|[Uy\[Z_U_][_Y][}yz_[XVz~]�[Uy\[Z_U_][_Y][�}Uy_z_|[̂z�z_U_z�yZ�[z{[Uy|�[_�[�Yz~Y[_Y][}yz_[XVz~][�ẑ̂[b][UXX̂z~Ub̂]�̀
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�����������

�����d���d����d
���f���

��kq

cdefgfei�����ukpqrilkp���q�ilkim qi¡mln��umq�i¡�¢siltiukvw
Sx\]y_z{|[Û̂��Uy~][Uy\[Z_U_][]£~̂}Zz�yZ�[z{[Uy|�[{V��[_Y][Û̂��Uy~][XVz~]�̀

���� ¤¥¥�¦����
§�krmo�pml�ki�����ukpqi��̈i© ª«¬s­­­̈­­
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�yzx|qrxy|��o���¢ouv��o���ouq~|yvv�o{y|oxs�ou�|wy�ory��|��o�~oxs�ou|���zxotuuvwrqxwyzo{y|o}q~��zx�

STUVWVUV�otuuvwrqxwyz�o{y|o}q~��zxo�sqvvo�sy�oxs�o�y�xoy{oxs�o�y|�oqrx�qvv~owzr�||��o�~oxs�o�yzx|qrxy|oxs|y��soxs�o�z�oy{o
xs�ou�|wy�ory��|��o�~oxs�otuuvwrqxwyzo{y|o}q~��zxoqz�o{y|o�swrsoxs�o�yzx|qrxy|osq�o�q��oy|owzx�z��oxyo�q��oqrx�qvo
uq~��zxou|wy|oxyoxs�oz�Üxotuuvwrqxwyzo{y|o}q~��zx�

STUVWVUV�o�����rxoxyoyxs�|ou|y�w�wyz�oy{oxs�o�yzx|qrxo�yr���zx��oxs�oq�y�zxoy{o�qrsou|y�|���ouq~��zxo�sqvvo��ory�u�x��o
q�o{yvvy���

VW �q��oxs�o�y�xoy{oxs�o�y|�oq�o���r|w���owzopÜsw�wxot�o��x�|�wzqxwyzoy{oxs�o�y�xoy{oxs�o�y|�¢



�����

�

�����	
��
����������������������������� !"#$� !%&$� !!'$�'&&!$�()*�'& !�+��,�-�./-��0()�1)2���3�-��4�.�0���-0�25�.66������2��-2-�7-*5�,�-�8./-��0()�1)2���3�-�
�4�.�0���-0�2$9�8.1.$9���-�.1.�:���$�()*�8.1.���)��(0��;�03/-)�29�(�-��-��2�-�-*���(*-/(�<2�()*�/(��)���+-�32-*�=����3���-�/�22��)5�,��2�*�03/-)��=(2�
���*30-*�+��.1.�2�4�=(�-�(��&">&?>@%�A,��)�&#B !B'&''�3)*-��C�*-��D�5  E ?&EE?%�=��0��-F���-2��)�&EB''B'&''$��2�)���4����-2(6-$��2�6�0-)2-*�4����)-G��/-�32-�
�)6�$�()*�/(���)6��+-�32-*��)�(00��*()0-�=������-�.1.���)��(0��;�03/-)�2H�,-�/2��4�I-�7�0-5�,���-�����0���������7��6(���)2$�-G/(�6�0��������J(�(5���5
KL
M�N	�
LO� P %%'"?%'#&Q

R

ST UVVWXYZW[\]X̂_̀X\̂abWcZZdWeZbbŴZX_f]_gZW\hWWWWiẐ̀Z]XWjWWWWklmWnYZW[\]X̂_̀X\̂abWcZZWbY_eeWoZẀ\piqXZVWqi\]W
XYZW[\bXW\hWXYZWr\̂sWVZb̀̂foZVWf]WXY_XWtZ̀Xf\]W_XWXYZŴ_XZWbX_XZVWf]WXY_XWtZ̀Xf\]uW\̂WfhWXYZW[\]X̂_̀X\̂abWcZZWfbW
bX_XZVW_bW_WhfvZVWbqpdW_]W_p\q]XWwYf̀YWoZ_̂bWXYZWb_pZŴ_Xf\WX\WXY_XWhfvZVxbqpWcZZW_bWXYZW[\bXW\hWXYZWr\̂sW
oZ_̂bWX\W_ŴZ_b\]_oeZWZbXfp_XZW\hWXYZWî\o_oeZW[\bXW\hWXYZWr\̂sWqi\]WfXbẀ\pieZXf\]u

Sy tqoX̂_̀XŴZX_f]_gZW\hWWWWiẐ̀Z]XWjWWWWklWĥ\pWXY_XWi\̂Xf\]W\hWXYZWr\̂sWXY_XWXYZW[\]X̂_̀X\̂WbZehxiẐh\̂pbu
Sz tqoX̂_̀XWXYZW_gĝZg_XZW\hWîZ{f\qbWi_|pZ]XbWp_VZWo|WXYZW}w]Ẑu
S~ tqoX̂_̀XWXYZWbY\̂Xh_eedWfhW_]|dWf]Vf̀_XZVWo|WXYZW[\]X̂_̀X\̂Wf]WXYZWV\̀qpZ]X_Xf\]ŴZ�qf̂ZVWo|WÛXf̀eZW�W\̂W

ẐbqeXf]gWĥ\pWẐ̂\̂bWbqobZ�qZ]Xe|WVfb̀\{ẐZVWo|WXYZW}w]ẐabW_qVfX\̂bWf]Wbq̀YWV\̀qpZ]X_Xf\]uW_]V
S� tqoX̂_̀XW_p\q]XbdWfhW_]|dWh\̂WwYf̀YWXYZW[\]bX̂q̀Xf\]W�_]_gẐW\̂WÛ ỲfXZ̀XWY_bWwfXYYZeVW\̂WwfXYV̂_w]W_W

[ẐXfhf̀_XZWh\̂W�_|pZ]XW_bWî\{fVZVWf]WtZ̀Xf\]W�m�W\hWU�UW�\̀qpZ]XWU���������dW�Z]Ẑ_eW[\]VfXf\]bW\hW
XYZW[\]X̂_̀XWh\̂W[\]bX̂q̀Xf\]dW[\]bX̂q̀Xf\]W�_]_gẐW_bWUV{fbẐW�VfXf\]m

��������������������
��~S�S~SzWnYZW}w]ẐdW[\]bX̂q̀Xf\]W�_]_gẐW_]VW[\]X̂_̀X\̂WbY_eeW_ĝZZWqi\]Wj�lW_WpqXq_ee|W_̀ Z̀iX_oeZWî\̀ZVq̂ZWh\̂W
Ẑ{fZwW_]VW_iî\{_eW\hWi_|pZ]XbWX\Wtqò\]X̂_̀X\̂bW_]VWj�lWXYZWiẐ̀Z]X_gZW\hŴZX_f]_gZWYZeVW\]Wtqò\]X̂_̀XbdW_]VWXYZW
[\]X̂_̀X\̂WbY_eeWZvZ̀qXZWbqò\]X̂_̀XbWf]W_̀ \̀̂V_]̀ZWwfXYWXY\bZW_ĝZZpZ]XbmW

��~S�S~S~W�]WX_sf]gW_̀Xf\]W\]WXYZW[\]X̂_̀X\̂abWUiief̀_Xf\]bWh\̂W�_|pZ]XdWXYZW[\]bX̂q̀Xf\]W�_]_gẐW_]VWÛ ỲfXZ̀XWbY_eeWoZW
Z]XfXeZVWX\ŴZe|W\]WXYZW_̀ q̀̂_̀|W_]VẀ\pieZXZ]ZbbW\hWXYZWf]h\̂p_Xf\]Whq̂]fbYZVWo|WXYZW[\]X̂_̀X\̂W_]VWbY_eeW]\XWoZWVZZpZVW
X\ŴZîZbZ]XWXY_XWXYZW[\]bX̂q̀Xf\]W�_]_gẐW_]VWÛ ỲfXZ̀XWY_{ZWp_VZW_WVZX_feZVWZv_pf]_Xf\]dW_qVfXW\̂W_̂fXYpZXf̀W
{Ẑfhf̀_Xf\]W\hWXYZWV\̀qpZ]X_Xf\]WbqopfXXZVWf]W_̀ \̀̂V_]̀ZWwfXYWÛXf̀eZW�W\̂W\XYẐWbqii\̂Xf]gWV_X_uWXY_XWXYZW[\]bX̂q̀Xf\]W
�_]_gẐW_]VWÛ ỲfXZ̀XWY_{ZWp_VZWZvY_qbXf{ZW\̂Ẁ\]Xf]q\qbW\]xbfXZWf]biZ̀Xf\]buW\̂WXY_XWXYZW[\]bX̂q̀Xf\]W�_]_gẐW_]VW
Û ỲfXZ̀XWY_{ZWp_VZWZv_pf]_Xf\]bWX\W_b̀ẐX_f]WY\wW\̂Wh\̂WwY_XWiq̂i\bZbWXYZW[\]X̂_̀X\̂WY_bWqbZVW_p\q]XbWîZ{f\qbe|Wi_fVW
\]W_̀ \̀q]XW\hWXYZW[\]X̂_̀XmWtq̀YWZv_pf]_Xf\]bdW_qVfXbW_]VW{Ẑfhf̀_Xf\]bdWfhŴZ�qf̂ZVWo|WXYZW}w]ẐdWwfeeWoZWiẐh\̂pZVWo|W
XYZW}w]ẐabW_qVfX\̂bW_̀Xf]gWf]WXYZWb\eZWf]XẐZbXW\hWXYZW}w]Ẑm

��~S�S~S�W�v̀ZiXWwfXYWXYZW}w]ẐabWîf\̂W_iî\{_edWXYZW[\]X̂_̀X\̂WbY_eeW]\XWp_sZW_V{_]̀ZWi_|pZ]XbWX\WbqiiefẐbWh\̂W
p_XẐf_ebW\̂WZ�qfipZ]XWwYf̀YWY_{ZW]\XWoZZ]WVZef{ẐZVW_]VWbX\̂ZVW_XWXYZWbfXZm

�������������������
��~S�S�� ¡¢£¡¤¥¥� ¦§̈¤©ª¥�«¬¤¡¤�ª¬¤�­¢©ª¡¦®ª�̄°̈�±¥�²¦¥¤³�¢©�ª¬¤�­¢¥ª�¢́�ª¬¤�«¢¡µ�¶±ª¬�¦�·°¦¡¦©ª¤¤³�
¦̧¹±̈°̈� ¡±®¤�º�»¼½�¾  ¿À­¾²¿Á
��~S�S�S�WrfXYWZ_̀YWUiief̀_Xf\]Wh\̂W�_|pZ]XdWXYZW[\]X̂_̀X\̂WbY_eeWbqopfXWi_|̂\eebdWiZXX|Ẁ_bYW_̀ \̀q]XbdŴZ̀ZfiXZVWf]{\f̀ZbW
\̂Wf]{\f̀ZbWwfXYẀYZ̀sW{\q̀YẐbW_XX_̀YZVdW_]VW_]|W\XYẐWZ{fVZ]̀ZŴZ�qf̂ZVWo|WXYZW}w]ẐW\̂WÛ ỲfXZ̀XWX\WVZp\]bX̂_XZWXY_XW
_̀bYWVfboq̂bZpZ]XbW_êZ_V|Wp_VZWo|WXYZW[\]X̂_̀X\̂W\]W_̀ \̀q]XW\hWXYZW[\bXW\hWXYZWr\̂sWZ�q_eW\̂WZv̀ZZVWj�lWî\ĝZbbW
i_|pZ]XbW_êZ_V|ŴZ̀Zf{ZVWo|WXYZW[\]X̂_̀X\̂uWeZbbWj�lWXY_XWi\̂Xf\]W\hWXY\bZWi_|pZ]XbW_XX̂foqX_oeZWX\WXYZW[\]X̂_̀X\̂abWcZZuW
ieqbWj�lWi_|̂\eebWh\̂WXYZWiẐf\VẀ\{ẐZVWo|WXYZWîZbZ]XWUiief̀_Xf\]Wh\̂W�_|pZ]Xm

��~S�S�STW�_̀YWUiief̀_Xf\]Wh\̂W�_|pZ]XWbY_eeWoZWo_bZVW\]WXYZWp\bXŴZ̀Z]XWb̀YZVqeZW\hW{_eqZbWbqopfXXZVWo|WXYZW[\]X̂_̀X\̂W
f]W_̀ \̀̂V_]̀ZWwfXYWXYZW[\]X̂_̀XW�\̀qpZ]XbmWnYZWb̀YZVqeZW\hW{_eqZbWbY_eeW_ee\̀_XZWXYZWZ]Xf̂ZW[\]X̂_̀XWtqpW_p\]gWXYZW
{_̂f\qbWi\̂Xf\]bW\hWXYZWr\̂sW_]VWoZWîZi_̂ZVWf]Wbq̀YWh\̂pW_]VWbqii\̂XZVWo|Wbq̀YWV_X_WX\WbqobX_]Xf_XZWfXbW_̀ q̀̂_̀|W_bWXYZW
[\]bX̂q̀Xf\]W�_]_gẐW_]VWÛ ỲfXZ̀XWp_|ŴZ�qf̂ZmWnYfbWb̀YZVqeZdWq]eZbbW\oÂZ̀XZVWX\Wo|WXYZW[\]bX̂q̀Xf\]W�_]_gẐW\̂W
Û ỲfXZ̀XdWbY_eeWoZWqbZVW_bW_Wo_bfbWh\̂ŴZ{fZwf]gWXYZW[\]X̂_̀X\̂abWUiief̀_Xf\]bWh\̂W�_|pZ]Xm

��������������������
��~S�S�SyWUiief̀_Xf\]bWh\̂W�_|pZ]XWbY_eeWbY\wWXYZWiẐ̀Z]X_gZW\hẀ\pieZXf\]W\hWZ_̀YWi\̂Xf\]W\hWXYZWr\̂sW_bW\hWXYZWZ]VW\hW
XYZWiẐf\VẀ\{ẐZVWo|WXYZWUiief̀_Xf\]Wh\̂W�_|pZ]XmWnYZWiẐ̀Z]X_gZW\hẀ\pieZXf\]WbY_eeWoZWXYZWeZbbẐW\hWj�lWXYZWiẐ̀Z]X_gZW
\hWXY_XWi\̂Xf\]W\hWXYZWr\̂sWwYf̀YWY_bW_̀Xq_ee|WoZZ]Ẁ\pieZXZVuW\̂Wj�lWXYZWiẐ̀Z]X_gZW\oX_f]ZVWo|WVf{fVf]gWj_lWXYZWZviZ]bZW
XY_XWY_bW_̀Xq_ee|WoZZ]Wf]̀q̂̂ZVWo|WXYZW[\]X̂_̀X\̂W\]W_̀ \̀q]XW\hWXY_XWi\̂Xf\]W\hWXYZWr\̂sWh\̂WwYf̀YWXYZW[\]X̂_̀X\̂WY_bWp_VZW
\̂Wf]XZ]VbWX\Wp_sZW_̀Xq_eWi_|pZ]XWîf\̂WX\WXYZW]ZvXWUiief̀_Xf\]Wh\̂W�_|pZ]XWo|WjolWXYZWbY_̂ZW\hWXYZW�q_̂_]XZZVW�_vfpqpW
�̂f̀ZW_ee\̀_XZVWX\WXY_XWi\̂Xf\]W\hWXYZWr\̂sWf]WXYZWb̀YZVqeZW\hW{_eqZbm

��~S�S�SzWtqoÂZ̀XWX\W\XYẐWî\{fbf\]bW\hWXYZW[\]X̂_̀XW�\̀qpZ]XbdWXYZW_p\q]XW\hWZ_̀YWî\ĝZbbWi_|pZ]XWbY_eeWoZẀ\piqXZVW
_bWh\ee\wbÃ

S� n_sZWXY_XWi\̂Xf\]W\hWXYZW�q_̂_]XZZVW�_vfpqpW�̂f̀ZWî\iẐe|W_ee\̀_oeZWX\Ẁ\pieZXZVWr\̂sW_bWVZXẐpf]ZVW
o|WpqeXfie|f]gWXYZWiẐ̀Z]X_gZW\hẀ\pieZXf\]W\hWZ_̀YWi\̂Xf\]W\hWXYZWr\̂sWo|WXYZWbY_̂ZW\hWXYZW�q_̂_]XZZVW
�_vfpqpW�̂f̀ZW_ee\̀_XZVWX\WXY_XWi\̂Xf\]W\hWXYZWr\̂sWf]WXYZWb̀YZVqeZW\hW{_eqZbmW�Z]Vf]gWhf]_eW



�����

�

�����	
��
����������������������������� !"#$� !%&$� !!'$�'&&!$�()*�'& !�+��,�-�./-��0()�1)2���3�-��4�.�0���-0�25�.66������2��-2-�7-*5�,�-�8./-��0()�1)2���3�-�
�4�.�0���-0�2$9�8.1.$9���-�.1.�:���$�()*�8.1.���)��(0��;�03/-)�29�(�-��-��2�-�-*���(*-/(�<2�()*�/(��)���+-�32-*�=����3���-�/�22��)5�,��2�*�03/-)��=(2�
���*30-*�+��.1.�2�4�=(�-�(��&">&?>@%�A,��)�&#B !B'&''�3)*-��C�*-��D�5  E ?&EE?%�=��0��-F���-2��)�&EB''B'&''$��2�)���4����-2(6-$��2�6�0-)2-*�4����)-G��/-�32-�
�)6�$�()*�/(���)6��+-�32-*��)�(00��*()0-�=������-�.1.���)��(0��;�03/-)�2H�,-�/2��4�I-�7�0-5�,���-�����0���������7��6(���)2$�-G/(�6�0��������J(�(5���5
KL
M�N	�
LO� P %%'"?%'#&Q

R

STUTVWXYZUX[Y\[]\̂[_U\U[\ÙT\abYTV\[]\̂̀ZYcT_\XY\ÙT\d[Vef\ZW[gYU_\Y[U\XY\SX_hgUT\_̀Zii\jT\XŶigSTS\Z_\
hV[kXSTS\XY\lT̂UX[Y\mnonpq\[]\rsr\t[̂gWTYU\ruouvuqqwx

yz rSS\ÙZU\h[VUX[Y\[]\ÙT\{gZVZYUTTS\|Z}XWgW\~VX̂T\hV[hTVi�\Zii[̂ZjiT\U[\WZUTVXZi_\ZYS\T�gXhWTYU\
STiXkTVTS\ZYS\_gXUZji�\_U[VTS\ZU\ÙT\_XUT\][V\_gj_T�gTYU\XŶ[Vh[VZUX[Y\XY\ÙT\d[Vef\[V\X]\ZhhV[kTS\XY\ZSkZŶT\
j�\ÙT\abYTVf\_gXUZji�\_U[VTS\[]]\ÙT\_XUT\ZU\Z\i[̂ZUX[Y\ZcVTTS\gh[Y\XY\bVXUXYcx

y� rSS\ÙT\�[YUVẐU[V�_\�TTf\iT__\VTUZXYZcT\[]\\\\hTV̂TYU\�\\\\��n\�̀T\�[YUVẐU[V�_\�TT\_̀Zii\jT\̂[WhgUTS\gh[Y\
ÙT\�[_U\[]\ÙT\d[Ve\ZU\ÙT\VZUT\_UZUTS\XY\lT̂UX[Y\�n�nu\[Vf\X]\ÙT\�[YUVẐU[V�_\�TT\X_\_UZUTS\Z_\Z\]X}TS\_gW\XY\
ÙZU\lT̂UX[Yf\_̀Zii\jT\ZY\ZW[gYU\ÙZU\jTZV_\ÙT\_ZWT\VZUX[\U[\ÙZU\]X}TS�_gW\]TT\Z_\ÙT\�[_U\[]\ÙT\d[Ve\
jTZV_\U[\Z\VTZ_[YZjiT\T_UXWZUT\[]\ÙT\hV[jZjiT\�[_U\[]\ÙT\d[Ve\gh[Y\XU_\̂[WhiTUX[Yx

y� lgjUVẐU\VTUZXYZcT\[]\\\\hTV̂TYU\�\\\\��\]V[W\ÙZU\h[VUX[Y\[]\ÙT\d[Ve\ÙZU\ÙT\�[YUVẐU[V\_Ti]�hTV][VW_x
y� lgjUVẐU\ÙT\ZccVTcZUT\[]\hVTkX[g_\hZ�WTYU_\WZST\j�\ÙT\abYTVx
y� lgjUVẐU\ÙT\_̀[VU]Ziif\X]\ZY�f\XYSX̂ZUTS\j�\ÙT\�[YUVẐU[V\XY\ÙT\S[̂gWTYUZUX[Y\VT�gXVTS\j�\lT̂UX[Y\�npn�np\

U[\_gj_UZYUXZUT\hVX[V\rhhiX̂ZUX[Y_\][V\~Z�WTYUf\[V\VT_giUXYc\]V[W\TVV[V_\_gj_T�gTYUi�\SX_̂[kTVTS\j�\ÙT\
abYTV�_\ZgSXU[V_\XY\_ĝ \̀S[̂gWTYUZUX[Yx\ZYS

y� lgjUVẐU\ZW[gYU_f\X]\ZY�f\][V\b̀ X̂̀\ÙT\�[Y_UVĝUX[Y\|ZYZcTV\[V\rV̂̀ XUT̂U\̀ZkT\bXÙ̀ TiS\[V\YgiiX]XTS\Z\
�TVUX]X̂ZUT\][V\~Z�WTYU\Z_\hV[kXSTS\XY\lT̂UX[Y\wn�\[]\rsr\t[̂gWTYU\ruouvuqqwn

��������������������
� �y¡y�y�\�̀T\abYTV\ZYS\ÙT\�[YUVẐU[V\_̀Zii\ZcVTT\gh[Y\Z\�p�\WgUgZii�\Ẑ T̂hUZjiT\hV[̂TSgVT\][V\VTkXTb\ZYS\ZhhV[kZi\[]\
hZ�WTYU_\U[\lgĵ[YUVẐU[V_\ZYS\�u�\ÙT\hTV̂TYUZcT\[]\VTUZXYZcT\̀TiS\[Y\lgĵ[YUVẐU_f\ZYS\ÙT\�[YUVẐU[V\_̀Zii\T}T̂gUT\
_gĵ[YUVẐU_\XY\Ẑ [̂VSZŶT\bXÙ\Ù[_T\ZcVTTWTYU_n\

� �y¡y�y�\sY\UZeXYc\ẐUX[Y\[Y\ÙT\�[YUVẐU[V�_\rhhiX̂ZUX[Y_\][V\~Z�WTYUf\ÙT\�[Y_UVĝUX[Y\|ZYZcTV\ZYS\rV̂̀ XUT̂U\_̀Zii\jT\
TYUXUiTS\U[\VTi�\[Y\ÙT\Ẑ ĝVẐ�\ZYS\̂[WhiTUTYT__\[]\ÙT\XY][VWZUX[Y\]gVYX_̀TS\j�\ÙT\�[YUVẐU[V\ZYS\_̀Zii\Y[U\jT\STTWTS\
U[\VThVT_TYU\ÙZU\ÙT\�[Y_UVĝUX[Y\|ZYZcTV\[V\rV̂̀ XUT̂U\̀ZkT\WZST\Z\STUZXiTS\T}ZWXYZUX[Yf\ZgSXU\[V\ZVXÙWTUX̂\kTVX]X̂ZUX[Y\
[]\ÙT\S[̂gWTYUZUX[Y\_gjWXUUTS\XY\Ẑ [̂VSZŶT\bXÙ\lT̂UX[Y\�npn�np\[V\[ÙTV\_ghh[VUXYc\SZUZx\ÙZU\ÙT\�[Y_UVĝUX[Y\
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UØ {qrvgiuvhv�thi��gt�ivthf�hzgtxnfqphzikotjvphoiythrkhv�th³�jtg~
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RS�U̧XYZ[X}]gîaoi]̂�dX̂[f̂[d[giaiml[£
�¤�¥�¦����������§��̈ ����©§ª̈�¥� ©̈§¡

¹[gg[iZXº]̂h]g|X­̂[dmh[giX
¹�º�X»[oZagmoap|Xtgo�X
qµvX»mpcâX®]ep[lâh
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�e]d̀eacXehXpgg[aĝX][l̂d̀abXdeXǹgg̀abX][±f̀][�[adcX̂][XaedXm̂]dXehXdZ[X�ead]̂kdX\ekf�[adcXfal[ccXdZ[Xǹgg̀abX
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The Contractor represents and warrants the following to the Owner (in addition to any 

other representations and warranties contained in the Contract Documents) as an 

inducement to the Owner to execute this Agreement, which shall survive any termination 

of this Agreement and the final completion of the work:   

  

1.  Contractor and Subcontractors are financially solvent, able to pay all debts as 

they mature and are possessed of sufficient working capital to complete the 

Work and perform all obligations hereunder; 

  

2.  Contractor is able to furnish all labor, materials, plant, tools, suppliers, equipment 

required to complete the Work and perform its obligations hereunder; 

  

3.  Contractor is authorized to do business in the State of New York and the United 

States and is properly licensed by all governmental, public, and quasi public 

authorities having jurisdiction over it and over the Work and the Project; 

  

4.  Contractor’s execution of this Agreement and its performance thereof, is within its 

duly authorized powers; 

  

5.  Contractor’s duly authorized representative has visited the site of the Project, is 

familiar with the local and special conditions under which the Work is to be 

performed and has correlated on-site observation with the requirements of the 

Contract Documents; 

  

6.  Contractor possesses a high level of experience and expertise in the business 

administration, construction management, construction rules and regulations on 

school property, and the superintendence of Projects of the size, complexity 

and nature of the particular Project, and that it will perform the Work with the 

care and diligence of such a Contractor.   

                                                                                                             

The foregoing warranties are in addition to, and not in lieu of, any and all other liability 

imposed upon the Contractor’s duties, obligations, and performance hereunder.  The 

Contractor’s liability hereunder shall survive the Owner’s final acceptance of and 

payment of the Work.  All representations and warranties set forth in this Agreement, 

including this paragraph, shall survive the final completion of the Work or the earlier 

termination of this Agreement.  The Contractor realizes that the Owner is relying upon the 

Contractor’s skill and experience in connection with the Work called for hereunder.   
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EASTERN SUFFOLK BOCES

201 SUNRISE HIGHWAY

PATCHOGUE, NY  11772

Contract for Cooperative Educational Services

THIS AGREEMENT made this 1st day of July, 2022 by and between the EASTERN SUFFOLK BOCES, party of the first part,

and FIRE ISLAND UFSD, party of the second part.

WITNESSETH, That whereas party of the first part has been duly authorized to provide the approved Services below and has been authorized to enter into

agreements with boards of education and school trustees, under the provisions of sections 1950-51 of the Education Law.

NOW THEREFORE, The said party of the first part hereby agrees to provide to the party of the second part the following Services during the 2022-23 school year

at the indicated cost:

Program/

Serial No. Service

Quantity/

Share

Unit

Cost Cost Basis
Current

Fixed Cost

Initial

Contract

Adjustments

To Date

Current

Contract

Basis for Current Contract

001.100 Administration Actual Usage 0.0000 0.0000  5,978.00  5,978.00  0.00  5,978.00

002.100 Rental of Facilities Actual Usage 0.0000 0.0000  2,407.00  2,407.00  0.00  2,407.00

304.110 Speech Teacher Itinerant (SPED) Day/Week/Year 41,716.1400 1.0000  0.00  41,716.14  0.00  41,716.14

304.800 Speech Impaired-SpeciallBilling DNS Per Student 0.0000 0.0000  23,847.36  23,847.36  0.00  23,847.36

305.100 Speech Teacher Itinerant (Gen Ed) Day/Week/Year 41,716.1400 1.0000  0.00  41,716.14  0.00  41,716.14

305.800 Speech Improve-SpecialiBill   DNS Per Student 0.0000 0.0000  23,847.36  23,847.36  0.00  23,847.36

312.100 Psychologist Itinerant Day/Week/Year 34,543.1700 1.0000  0.00  34,543.17  0.00  34,543.17

312.800 School Psyc- SpecBilling   DNS Per Student 0.0000 0.0000  46,075.96  46,075.96  0.00  46,075.96

321.100 Occupational Therapy Itinerant Sess/Stud/Wk/Yr 5,315.6000 1.0000  0.00  5,315.60  0.00  5,315.60

321.800 Occupational Therapy-Spec Billl DNS Per Student 0.0000 0.0000  911.26  911.26  0.00  911.26

323.100 Physical Therapy Itinerant Sess/Stud/Wk/Yr 5,377.8500 1.0000  0.00  5,377.85  0.00  5,377.85

405.100 Exploratory Enrichment-Coord. Fee Actual Usage 0.0000 0.0000  425.00  425.00  0.00  425.00

405.110 Exploratory Enrichment Programs Actual Usage 0.0000 0.0000  2,500.00  2,500.00  0.00  2,500.00

417.100 ES BOCES Mobile Safety Bus Day 1,040.0000 1.0000  0.00  1,040.00  0.00  1,040.00

440.100 Arts-in-Ed. - Coordination Fee Actual Usage 0.0000 0.0000  272.00  272.00  0.00  272.00

440.110 Arts-In-Education  Programs Actual Usage 0.0000 0.0000  1,600.00  1,600.00  0.00  1,600.00

440.120 Enrichment Pgm - Conf. for Kids 20 Students 700.0000 1.0000  0.00  700.00  0.00  700.00

444.200 Distance Learning Base Membership

        444.200.100 Distance Learning Base 1 Building Annual 519.0000 1.0000  0.00  519.00  0.00  519.00
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EASTERN SUFFOLK BOCES

201 SUNRISE HIGHWAY

PATCHOGUE, NY  11772

Contract for Cooperative Educational Services

 FIRE ISLAND UFSD

EASTERN SUFFOLK BOCES School Year 2022-23

Program/

Serial No. Service

Quantity/

Share

Unit

Cost Cost Basis
Current

Fixed Cost

Initial

Contract

Adjustments

To Date

Current

Contract

Basis for Current Contract

        444.200.500 Zoom Licenses Actual Usage 0.0000 0.0000  555.00  555.00  0.00  555.00

444.400 Language Interpreting Service

        444.400.110 Propio Language Services Actual Usage 0.0000 0.0000  250.00  250.00  0.00  250.00

460.490 Outdoor/Eviromental Ed. WSB Actual Usage 0.0000 0.0000  58,675.00  58,675.00  0.00  58,675.00

508.100 Library Automation

        508.100.110 Library Auto (1 - 600 Enrollment) Per District 1,147.0000 0.0000  1,147.00  1,147.00  0.00  1,147.00

508.200 Follett, Follett Destiny & OPALS Actual Usage 0.0000 0.0000  840.00  840.00  0.00  840.00

514.130 IT Acq.-One Time Acquisitions Actual Usage 0.0000 0.0000  1,297.65  1,297.65  0.00  1,297.65

514.420 School Data Bk Svc - Intro PS/PK 6 Annual 3,513.1700 1.0000  0.00  3,513.17  0.00  3,513.17

514.515 Full Service Scoring for NYSED K-12 Actual Usage 0.0000 0.0000  432.00  432.00  0.00  432.00

516.210 Lib. Svc/Media-Virtual Ref. Collect

        516.210.120 Virtual Ref. Collect 3-12 Min/Max Actual Usage 0.0000 0.0000  648.00  648.00  0.00  648.00

516.220 Library Services - Supp. Databases Actual Usage 0.0000 0.0000  2,923.30  2,923.30  0.00  2,923.30

516.300 Library Svc/Media Part. (50% disc)

        516.300.110 Lib/Med 1-600 stud. (50% disc.) Per District 572.0000 0.0000  572.00  572.00  0.00  572.00

525.110 Student Assistance Service Actual Usage 0.0000 0.0000  2,500.00  2,500.00  0.00  2,500.00

531.100 NYS Curriculum & Assessment Svc

        531.100.120 NYS Curr/Assess Svc < 1,000 stude Service 4,000.0000 1.0000  0.00  4,000.00  0.00  4,000.00

531.300 Customized Staff Development Actual Usage 0.0000 1.0000  2,360.00  2,360.00  0.00  2,360.00

531.310 Customized Staff Dev. (Coord. Fee) Actual Usage 0.0000 1.0000  150.00  150.00  0.00  150.00

531.315 Professional Development Workshops Actual Usage 0.0000 1.0000  370.00  370.00  0.00  370.00

531.440 Staff Development-Public Relations Actual Usage 0.0000 0.0000  4,097.45  4,097.45  0.00  4,097.45

532.100 Model Schools

        532.100.110 Model Schools < 2000 students Annual 4,108.0000 1.0000  0.00  4,108.00  0.00  4,108.00

532.200 Model Schools - On-Site Staff Devel Day 1,011.0000 80.0000  0.00  80,880.00  0.00  80,880.00
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EASTERN SUFFOLK BOCES

201 SUNRISE HIGHWAY

PATCHOGUE, NY  11772

Contract for Cooperative Educational Services

 FIRE ISLAND UFSD

EASTERN SUFFOLK BOCES School Year 2022-23

Program/

Serial No. Service

Quantity/

Share

Unit

Cost Cost Basis
Current

Fixed Cost

Initial

Contract

Adjustments

To Date

Current

Contract

Basis for Current Contract

601.040 Frontline IEP

        601.040.100 Frontline IEP-Direct Actual Usage 0.0000 0.0000  4,668.37  4,668.37  0.00  4,668.37

        601.040.230 Frontline IEP Maint. Coord. Fee Actual Usage 0.0000 0.0000  700.26  700.26  0.00  700.26

        601.040.245 IEP BOCES Support Fees Actual Usage 0.0000 0.0000  2,259.73  2,259.73  0.00  2,259.73

601.200 Web Services - Public Relations Actual Usage 0.0000 0.0000  6,000.00  6,000.00  0.00  6,000.00

601.220 NYS Required Reporting

        601.220.300 NYS Required Reporting Student 0.6700 37.0000  0.00  24.79  0.00  24.79

        601.220.400 NYS Required Reporting MIN/studen Annual 168.8400 1.0000  0.00  168.84  0.00  168.84

601.440 Emergency and Notification Systems

        601.440.200 Remind Messaging Service Actual Usage 0.0000 0.0000  161.46  161.46  0.00  161.46

601.455 nVision

        601.455.180 nVision Off-Site Bckp  A <1000 Annual 4,349.0000 1.0000  0.00  4,349.00  0.00  4,349.00

601.710 eSchoolData

        601.710.105 eSchoolData Lic Fees -Small Distr Actual Usage 0.0000 0.0000  1,980.00  1,980.00  0.00  1,980.00

        601.710.130 eSchoolData  Administrative Fee Actual Usage 0.0000 0.0000  297.00  297.00  0.00  297.00

        601.710.155 eSD K-12BOCES SupportSmall Distri Annual 2,251.8100 1.0000  0.00  2,251.81  0.00  2,251.81

601.990 Test Scanning and Reporting

        601.990.110 Test Scan/Rpt Small District Fee Per District 502.0300 1.0000  0.00  502.03  0.00  502.03

        601.990.220 Test Scanning and ReportingNYSITE Per Test 6.8800 1.0000  0.00  6.88  0.00  6.88

        601.990.305 TestScan/Rpt NYSESLATMinChg PerEx Per Exam Period 120.2800 1.0000  0.00  120.28  0.00  120.28

609.300 Pr Consulting Services Actual Usage 0.0000 0.0000  9,380.25  9,380.25  0.00  9,380.25

617.100 Employee Assistance Program Per Employee 42.5000 27.0000  0.00  1,147.50  0.00  1,147.50

623.110 Nonpublic Textbk Distr - Admin Fee Student 96.3200 4.0000  0.00  385.28  0.00  385.28

623.120 Nonpublic Txtbk Dist. -Textbook Fee Per Student Est 176.4600 4.0000  0.00  705.84  0.00  705.84

624.110 Bus Drv Drug & Alcohol Testing Actual Usage 0.0000 0.0000  537.00  537.00  0.00  537.00

624.140 DMV 19A Certified Examiner Course

        624.140.120 DMV 19A Cert Examiner Refresh Cla Per Person 109.0000 11.0000  0.00  1,199.00  0.00  1,199.00

624.200 Pre-ServDriver/Monitor-AttendTrain Actual Usage 0.0000 0.0000  102.00  102.00  0.00  102.00

624.225 NYSED Refresher Training-Drver/Mon Actual Usage 0.0000 0.0000  1,474.00  1,474.00  0.00  1,474.00
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EASTERN SUFFOLK BOCES

201 SUNRISE HIGHWAY

PATCHOGUE, NY  11772

Contract for Cooperative Educational Services

 FIRE ISLAND UFSD

EASTERN SUFFOLK BOCES School Year 2022-23

Program/

Serial No. Service

Quantity/

Share

Unit

Cost Cost Basis
Current

Fixed Cost

Initial

Contract

Adjustments

To Date

Current

Contract

Basis for Current Contract

624.230 NYSED DRV/Mon Phys PerfTest Actual Usage 0.0000 0.0000  225.00  225.00  0.00  225.00

633.130 Workers Comp Consortium Coord. Employee/Year 11.2800 34.0000  0.00  383.52  0.00  383.52

657.490 Policy Manual Develop. Erie 1 Service 0.0000 0.0000  16,395.00  16,395.00  0.00  16,395.00

690.490 On-Line Application Service-Putnam Actual Usage 0.0000 0.0000  4,500.00  4,500.00  0.00  4,500.00
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EASTERN SUFFOLK BOCES

201 SUNRISE HIGHWAY

PATCHOGUE, NY  11772

 FIRE ISLAND UFSD

EASTERN SUFFOLK BOCES School Year 2022-23

Summary:

Total of Service Costs - All Funds:

Capital Costs:

Adm. & Clerical Costs:

(CoSer 002)

(Except 001/002)

(CoSer 001)

 459,650.25

 2,407.00

 5,978.00

Total Contract Costs:  468,035.25

The party of the second part hereby agrees to pay the total contract cost

to the party of the first part according to the following schedule:

10 Times per year

This contract shall not be valid or binding until it is approved by the Commissioner of Education.

IN WITNESS WHEREOF, the parties have set their hands the day and year above written.

                                                                                  EASTERN SUFFOLK BOCES                                             201 SUNRISE HIGHWAY, PATCHOGUE, NY, 11772- 

________________________________________________________________________________________________________________________________________

Signature, President and/or Clerk, BOCES               (Party of the First Part)                                                                                                (Post Office Address)

                                                                                   FIRE ISLAND UFSD                                                    SURF ROAD, PO BOX 428, OCEAN BEACH, NY, 11770-0428 

________________________________________________________________________________________________________________________________________

Signature, President and/or Clerk, Board of              (Party of the Second Part)                                                                                          (Post Office Address)

        Education (As Authoized)

---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

_________________________________________________________________________________________________________________________________________

WinCap Ver. 22.05.09.2827



 

ISLANDIA: 3033 EXPRESS DRIVE NORTH, SUITE 100 • ISLANDIA, NY 11749 
WHITE PLAINS: 50 MAIN STREET, SUITE 1000 • WHITE PLAINS, NY 10606 

PHONE: (631) 234-4444 • FAX: (631) 234-4234 
-------------------- -------- www.rsabrams.com -------------------- --------- 

 

Robert S. Abrams 
(1926-2014) 

 
Marianne E. Van Duyne, CPA 
 Alexandria M. Battaglia, CPA 
 Brendan Nelson, CPA 
              

 
 

 
May 20, 2022 
 
To the Board of Education and 
Jackie Lizza, School Business Official and Treasurer 
Fire Island Union Free School District  
P.O. Box 428 
Ocean Beach, New York 11770 
 
We are pleased to confirm our understanding of the services we are to provide Fire Island Union Free School 
District (the “District”) for the fiscal year ended June 30, 2023.  
 
Audit Scope and Objectives 
 
We will audit the financial statements of the governmental activities and each major fund, and the disclosures, 
which collectively comprise the basic financial statements of the District as of and for the fiscal year ended 
June 30, 2023.  Accounting standards generally accepted in the United States of America (GAAP) provide for 
certain required supplementary information (RSI), such as management’s discussion and analysis (MD&A), 
to supplement the District’s basic financial statements. Such information, although not a part of the basic 
financial statements, is required by the Governmental Accounting Standards Board who considers it to be an 
essential part of financial reporting for placing the basic financial statements in an appropriate operational, 
economic, or historical context. As part of our engagement, we will apply certain limited procedures to the 
District’s RSI in accordance with auditing standards generally accepted in the United States of America 
(GAAS). These limited procedures will consist of inquiries of management regarding the methods of preparing 
the information and comparing the information for consistency with management’s responses to our inquiries, 
the basic financial statements, and other knowledge we obtained during our audit of the basic financial 
statements. We will not express an opinion or provide any assurance on the information because the limited 
procedures do not provide us with sufficient evidence to express an opinion or provide any assurance. The 
following RSI is required by GAAP and will be subjected to certain limited procedures, but will not be audited: 
 

1. Management’s Discussion and Analysis 
2. Schedule of Revenues, Expenditures and Changes in Fund Balance – Budget and Actual – General 

Fund 
3. Schedule of the District’s Proportionate Share of the Net Pension Asset/(Liability) 
4. Schedule of District Pension Contributions 
5. Schedule of Changes in the District’s Total OPEB Liability and Related Ratios 
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We have also been engaged to report on supplementary information other than RSI that 
accompanies the District’s financial statements. We will subject the following supplementary 
information to the auditing procedures applied in our audit of the financial statements and certain 
additional procedures, including comparing and reconciling such information directly to the 
underlying accounting and other records used to prepare the financial statements or to the financial 
statements themselves, and other additional procedures in accordance with GAAS, and we will 
provide an opinion on it in relation to the financial statements as a whole, in a report combined 
with our auditor’s report on the financial statements, or in a separate written report accompanying 
our auditor’s report on the financial statements: 
 

1. Schedule of Change from Adopted Budget to Final Budget and the Real Property Tax Law 
Limit – General Fund 

2. Schedule of Project Expenditures and Financing Resources – Capital Projects Fund 
3. Schedule of Net Investment in Capital Assets 

 
The objectives of our audit are to obtain reasonable assurance as to whether the financial 
statements as a whole are free from material misstatement, whether due to fraud or error, and issue 
an auditor’s report that includes our opinions about whether your financial statements are fairly 
presented, in all material respects, in conformity with GAAP; and report on the fairness of the 
supplementary information referred to in the second paragraph when considered in relation to the 
financial statements as a whole. Reasonable assurance is a high level of assurance but is not 
absolute assurance and therefore is not a guarantee that an audit conducted in accordance with 
GAAS and Government Auditing Standards will always detect a material misstatement when it 
exists. Misstatements, including omissions, can arise from fraud or error and are considered 
material if there is a substantial likelihood that, individually or in the aggregate, they would 
influence the judgment of a reasonable user made based on the financial statements.  
 
The objectives also include reporting on internal control over financial reporting and compliance 
with provisions of laws, regulations, contracts, and award agreements, noncompliance with which 
could have a material effect on the financial statements in accordance with Government Auditing 
Standards. 

 
Auditor’s Responsibilities for the Audit of the Financial Statements  
 
We will conduct our audit in accordance with GAAS and the standards for financial audits 
contained in Government Auditing Standards, issued by the Comptroller General of the United 
States, and will include tests of accounting records and other procedures we consider necessary to 
enable us to express such opinions. As part of an audit in accordance with GAAS and Government 
Auditing Standards, we exercise professional judgment and maintain professional skepticism 
throughout the audit. 
 
We will evaluate the appropriateness of accounting policies used and the reasonableness of 
significant accounting estimates made by management. We will also evaluate the overall 
presentation of the financial statements, including the disclosures, and determine whether the 
financial statements represent the underlying transactions and events in a manner that achieves fair 
presentation. We will plan and perform the audit to obtain reasonable assurance about whether the 
financial statements are free of material misstatement, whether from (1) errors, (2) fraudulent 
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financial reporting, (3) misappropriation of assets, or (4) violations of laws or governmental 
regulations that are attributable to the District or to acts by management or employees acting on 
behalf of the District. Because the determination of waste and abuse is subjective, Government 
Auditing Standards do not expect auditors to perform specific procedures to detect waste or abuse 
in financial audits nor do they expect auditors to provide reasonable assurance of detecting waste 
or abuse. 
 
Because of the inherent limitations of an audit, combined with the inherent limitations of internal 
control, and because we will not perform a detailed examination of all transactions, there is an 
unavoidable risk that some material misstatements or noncompliance may not be detected by us, 
even though the audit is properly planned and performed in accordance with GAAS and 
Government Auditing Standards. In addition, an audit is not designed to detect immaterial 
misstatements or violations of laws or governmental regulations that do not have a direct and 
material effect on the financial statements. However, we will inform the appropriate level of 
management of any material errors, fraudulent financial reporting, or misappropriation of assets 
that comes to our attention. We will also inform the appropriate level of management of any 
violations of laws or governmental regulations that come to our attention, unless clearly 
inconsequential. Our responsibility as auditors is limited to the period covered by our audit and 
does not extend to any later periods for which we are not engaged as auditors. 
 
In connection with this engagement, we may communicate with you or others via email 
transmission. As emails can be intercepted and read, disclosed, or otherwise used or 
communicated by an unintended third party, or may not be delivered to each of the parties to 
whom they are directed and only to such parties, we cannot guarantee or warrant that emails from 
us will be properly delivered and read only by the addressee. Therefore, we specifically disclaim 
and waive any liability or responsibility whatsoever for interception or unintentional disclosure 
of emails transmitted by us in connection with the performance of this engagement. In that regard, 
you agree that we shall have no liability for any loss or damage to any person or entity resulting 
from the use of email transmissions, including any consequential, incidental, direct, indirect, or 
special damages, such as loss of revenues or anticipated profits, or disclosure or communication 
of confidential or proprietary information. 
 
We will also conclude, based on the audit evidence obtained, whether there are conditions or 
events, considered in the aggregate, that raise substantial doubt about the District’s ability to 
continue as a going concern for a reasonable period of time. 
 
Our procedures will include tests of documentary evidence supporting the transactions recorded 
in the accounts, tests of the physical existence of inventories, and direct confirmation of receivables 
and certain assets and liabilities by correspondence with selected customers, creditors, and 
financial institutions. We will also request written representations from your attorneys as part of 
the engagement. 
 
We have identified the following significant risk of material misstatement as part of our audit 
planning: 
 
 Presumed risk of management override of controls.  
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We may, from time to time and depending on the circumstances, use third-party service providers 
in serving your account. We may share confidential information about you with these service 
providers but remain committed to maintaining the confidentiality and security of your 
information. Accordingly, we maintain internal policies, procedures, and safeguards to protect the 
confidentiality of your personal information. In addition, we will secure confidentiality agreements 
with all service providers to maintain the confidentiality of your information and we will take 
reasonable precautions to determine that they have appropriate procedures in place to prevent the 
unauthorized release of your confidential information to others. In the event that we are unable to 
secure an appropriate confidentiality agreement, you will be asked to provide your consent prior 
to the sharing of your confidential information with the third-party service provider. Furthermore, 
we will remain responsible for the work provided by any such third-party service providers. 
 
Audit Procedures—Internal Control 
 
We will obtain an understanding of the District and its environment, including internal control 
relevant to the audit, sufficient to identify and assess the risks of material misstatement of the 
financial statements, whether due to error or fraud, and to design and perform audit procedures 
responsive to those risks and obtain evidence that is sufficient and appropriate to provide a basis 
for our opinions. The risk of not detecting a material misstatement resulting from fraud is higher 
than for one resulting from error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentation, or the override of internal control. Tests of controls may be performed to test 
the effectiveness of certain controls that we consider relevant to preventing and detecting errors 
and fraud that are material to the financial statements and to preventing and detecting 
misstatements resulting from illegal acts and other noncompliance matters that have a direct and 
material effect on the financial statements. Our tests, if performed, will be less in scope than would 
be necessary to render an opinion on internal control and, accordingly, no opinion will be 
expressed in our report on internal control issued pursuant to Government Auditing Standards. 
 
An audit is not designed to provide assurance on internal control or to identify significant 
deficiencies or material weaknesses. Accordingly, we will express no such opinion. However, 
during the audit, we will communicate to management and those charged with governance internal 
control related matters that are required to be communicated under AICPA professional standards 
and Government Auditing Standards. 
 
Audit Procedures—Compliance 
 
As part of obtaining reasonable assurance about whether the financial statements are free of 
material misstatement, we will perform tests of the District’s compliance with provisions of 
applicable laws, regulations, contracts, and agreements, including grant agreements. However, the 
objective of those procedures will not be to provide an opinion on overall compliance, and we will 
not express such an opinion in our report on compliance issued pursuant to Government Auditing 
Standards. 
 
Responsibilities of Management for the Financial Statements  
 
Our audit will be conducted on the basis that you acknowledge and understand your responsibility 
for (1) designing, implementing, establishing, and maintaining effective internal controls relevant 
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to the preparation and fair presentation of financial statements that are free from material 
misstatement, whether due to fraud or error, including evaluating and monitoring ongoing 
activities to help ensure that appropriate goals and objectives are met; (2) following laws and 
regulations; and (3) ensuring that management and financial information is reliable and properly 
reported. Management is also responsible for implementing systems designed to achieve 
compliance with applicable laws, regulations, contracts, and grant agreements. You are also 
responsible for the selection and application of accounting principles; for the preparation and fair 
presentation of the financial statements and all accompanying information in conformity with 
accounting principles generally accepted in the United States of America; and for compliance with 
applicable laws and regulations and the provisions of contracts and grant agreements. 
 
You are also responsible for making a draft of the financial statements, all financial records, and 
related information available to us and for the accuracy and completeness of that information 
(including information from outside of the general and subsidiary ledgers). You are also 
responsible for providing us with (1) access to all information of which you are aware that is 
relevant to the preparation and fair presentation of the financial statements, such as records, 
documentation, identification of all related parties and all related-party relationships and 
transactions, and other matters; (2) additional information that we may request for the purpose of 
the audit; and (3) unrestricted access to individuals within the government from whom we 
determine it necessary to obtain audit evidence. At the conclusion of our audit, we will require 
certain written representations from you about your responsibilities for the financial statements; 
compliance with laws, regulations, contracts, and grant agreements; and other responsibilities 
required by GAAS and Government Auditing Standards. 
 
Your responsibilities include adjusting the financial statements to correct material misstatements 
and confirming to us in the management representation letter that the effects of any uncorrected 
misstatements aggregated by us during the current engagement and pertaining to the latest period 
presented are immaterial, both individually and in the aggregate, to the financial statements of each 
opinion unit taken as a whole. 
 
You are responsible for the design and implementation of programs and controls to prevent and 
detect fraud, and for informing us about all known or suspected fraud affecting the school district 
involving (1) management, (2) employees who have significant roles in internal control, and (3) 
others where the fraud could have a material effect on the financial statements. Your 
responsibilities include informing us of your knowledge of any allegations of fraud or suspected 
fraud affecting the school district received in communications from employees, former employees, 
grantors, regulators, or others. In addition, you are responsible for identifying and ensuring that 
the District complies with applicable laws, regulations, contracts, agreements, and grants. You are 
also responsible for taking timely and appropriate steps to remedy fraud and noncompliance with 
provisions of laws, regulations, contracts, and grant agreements that we report.  
 
You are also responsible for the preparation of the other supplementary information, which we 
have been engaged to report on, in conformity with accounting principles generally accepted in 
the United States of America. You agree to include our report on the supplementary information 
in any document that contains, and indicates that we have reported on, the supplementary 
information. You also agree to include the audited financial statements with any presentation of 
the supplementary information that includes our report thereon OR make the audited financial 
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statements readily available to users of the supplementary information no later than the date the 
supplementary information is issued with our report thereon. Your responsibilities include 
acknowledging to us in the written representation letter that (1) you are responsible for presentation 
of the supplementary information in accordance with GAAP; (2) you believe the supplementary 
information, including its form and content, is fairly presented in accordance with GAAP; (3) the 
methods of measurement or presentation have not changed from those used in the prior period (or, 
if they have changed, the reasons for such changes); and (4) you have disclosed to us any 
significant assumptions or interpretations underlying the measurement or presentation of the 
supplementary information. 
 
Management is responsible for establishing and maintaining a process for tracking the status of 
audit findings and recommendations. Management is also responsible for identifying and 
providing report copies of previous financial audits, attestation engagements, performance audits 
or other studies related to the objectives discussed in the Audit Scope and Objectives section of 
this letter. This responsibility includes relaying to us corrective actions taken to address significant 
findings and recommendations resulting from those audits, attestation engagements, performance 
audits, or other studies. You are also responsible for providing management’s views on our current 
findings, conclusions, and recommendations, as well as your planned corrective actions, for the 
report, and for the timing and format for providing that information. 
 
With regard to the electronic dissemination of audited financial statements, including financial 
statements published electronically on your website, you understand that electronic sites are a 
means to distribute information and, therefore, we are not required to read the information 
contained in these sites or to consider the consistency of other information in the electronic site 
with the original document.  
 
Engagement Administration, Fees, and Other 
 
We understand that your employees will prepare all cash, accounts receivable, or other 
confirmations we request and will locate any documents selected by us for testing.   
 
We will provide copies of our reports to the District; however, management is responsible for 
distribution of the reports and the financial statements. Unless restricted by law or regulation, or 
containing privileged and confidential information, copies of our reports are to be made available 
for public inspection. 
 
The audit documentation for this engagement is the property of R.S. Abrams & Co., LLP and 
constitutes confidential information. However, subject to applicable laws and regulations, audit 
documentation and appropriate individuals will be made available upon request and in a timely 
manner to the New York State Education Department or its designee, a federal agency providing 
direct or indirect funding, or the U.S. Government Accountability Office for purposes of a quality 
review of the audit, to resolve audit findings, or to carry out oversight responsibilities. We will 
notify you of any such request. If requested, access to such audit documentation will be provided 
under the supervision of R.S. Abrams & Co., LLP personnel. Furthermore, upon request, we may 
provide copies of selected audit documentation to the aforementioned parties. These parties may 
intend, or decide, to distribute the copies or information contained therein to others, including other 
governmental agencies.  
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The audit documentation for this engagement will be retained for a minimum of seven years after 
the report release date or for any additional period requested by the New York State Education 
Department or other oversight agencies.  If we are aware that a federal awarding agency, pass-
through entity, or auditee is contesting an audit finding, we will contact the party(ies) contesting 
the audit finding for guidance prior to destroying the audit documentation. 
 
Alexandria Battaglia, CPA, is the engagement partner and is responsible for supervising the 
engagement and signing the reports or authorizing another individual to sign them.  We expect to 
begin our audit in May 2023 and to issue our reports no later than October 15, 2023.  Our fees for 
these services will be based on the actual time spent at our standard, hourly rates. Our standard, 
hourly rates vary according to the degree of responsibility involved and the experience level of the 
personnel assigned to your audit. 
 
If we elect to terminate our services for nonpayment, our engagement will be deemed to have been 
complete upon written notification of termination, even if we have not completed our report(s).  
You will be obligated to compensate us for all time expended through the date of termination. 
 
Based on our preliminary estimates, the audit fee for the fiscal year ending June 30, 2023 will not 
exceed $20,000. The above fees are based on anticipated cooperation from your personnel and the 
assumption that unexpected circumstances will not be encountered during the audit. If significant 
additional time is necessary, we will keep you informed of any problems we encounter and our 
fees will be adjusted accordingly. 
 
You may request that we perform additional services not addressed in this engagement letter. If this 
occurs, we will communicate with you regarding the scope of the additional services and the estimated 
fees. We also may issue a separate engagement letter covering the additional services. In the absence 
of any other written communication from us documenting such additional services, our services will 
continue to be governed by the terms of this engagement letter. 
 
Reporting 
 
We will issue written reports upon completion of our audit of the District’s financial statements. Our 
reports will be addressed to management and those charged with governance of the District. 
Circumstances may arise in which our report may differ from its expected form and content based on 
the results of our audit. Depending on the nature of these circumstances, it may be necessary for us to 
modify our opinions, add a separate section, or add an emphasis-of-matter or other-matter paragraph 
to our auditor’s report, or if necessary, withdraw from this engagement. If our opinions are other than 
unmodified, we will discuss the reasons with you in advance. If, for any reason, we are unable to 
complete the audit or are unable to form or have not formed opinions, we may decline to express 
opinions or issue reports, or we may withdraw from this engagement. 
 
We will also provide a report (that does not include an opinion) on internal control related to the 
financial statements and compliance with the provisions of laws, regulations, contracts, and grant 
agreements, noncompliance with which could have a material effect on the financial statements 
as required by Government Auditing Standards. The report on internal control over financial 
reporting and on compliance and other matters will state that (1) the purpose of the report is solely 
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to describe the scope of testing of internal control and compliance and the results of that testing, and 
not to provide an opinion on the effectiveness of the entity’s internal control or on compliance, and 
(2) the report is an integral part of an audit performed in accordance with Government Auditing 
Standards in considering the entity’s internal control and compliance. The report will state that the 
report is not suitable for any other purpose. If during our audit we become aware that the District is 
subject to an audit requirement that is not encompassed in the terms of this engagement, we will 
communicate to management and those charged with governance that an audit in accordance with 
U.S. generally accepted auditing standards and the standards for financial audits contained in 
Government Auditing Standards may not satisfy the relevant legal, regulatory, or contractual 
requirements. 
 
 Government Auditing Standards require that we provide you with a copy of our most recent 
external peer review report and any letters of comment, and any subsequent peer review reports 
and letters of comment received during the period of the contract. Our most recent peer review 
report accompanies this letter. This report reflects a peer review rating of pass, which is the highest 
rating for a peer review. 
 
We appreciate the opportunity to be of service to the Fire Island Union Free School District and 
believe this letter accurately summarizes the significant terms of our engagement.  If you have any 
questions, please let us know. If you agree with the terms of our engagement as described in this 
letter, please sign the enclosed copy, and return it to us. 
 
Very truly yours, 

 
 
R.S. Abrams & Co.,  LLP 
 

By:  
 
Title: Partner         
                                    
Date: May 20, 2022     



Fire Island Union Free School District 
May 20, 2022 
Page 9 
 
R.S. Abrams & Co., LLP: 
 
This letter correctly sets forth the understanding of Fire Island Union Free School District. 
 
 
Board of Education President: _________________________________________ 
 
 
Date:_____________________________ 
 
 
School Business Official and Treasurer: ___________________________ 
 
 
Date:_____________________________  
 
 
 



Flaherty Salmin LLP Certified Public Accountants
2300 Bu	alo Road, Building 200, Rochester, NY 14624-1365
o�ce 585 279-0120   fax 585 279-0166   www.fs-cpa.com

2300 Bu�alo Road, 
Building 200
Rochester, NY 14624-1365

Report on the Firm’s System of Quality Control 

To the Partners of R.S. Abrams & Co., LLP 
and the Peer Review Committee of the  
Pennsylvania Institute of Certified Public Accountants 

We have reviewed the system of quality control for the accounting and auditing practice of R.S. 
Abrams & Co., LLP (the firm) in effect for the year ended March 31, 2020.  Our peer review was 
conducted in accordance with the Standards for Performing and Reporting on Peer Reviews 
established by the Peer Review Board of the American Institute of Certified Public Accountants 
(Standards).   

A summary of the nature, objectives, scope, limitations of, and the procedures performed in a 
System Review as described in the Standards may be found at www.aicpa.org/prsummary.  The 
summary also includes an explanation of how engagements identified as not performed or 
reported in conformity with applicable professional standards, if any, are evaluated by a peer 
reviewer to determine a peer review rating. 

Firm’s Responsibility 

The firm is responsible for designing a system of quality control and complying with it to 
provide the firm with reasonable assurance of performing and reporting in conformity with 
applicable professional standards in all material respects.  The firm is also responsible for 
evaluating actions to promptly remediate engagements deemed as not performed or reported in 
conformity with professional standards, when appropriate, and for remediating weaknesses in its 
system of quality control, if any. 

Peer Reviewer’s Responsibility 

Our responsibility is to express an opinion on the design of the system of quality control and the 
firm’s compliance therewith based on our review. 

Required Selections and Considerations 

Engagements selected for review included engagements performed under Government Auditing 
Standards, including a compliance audit under the Single Audit Act and an audit of 
employee benefit plan. 

As part of our peer review, we considered reviews by regulatory entities as communicated by the 
firm, if applicable, in determining the nature and extent of our procedures. 

Opinion 

In our opinion, the system of quality control for the accounting and auditing practice of R.S. 
Abrams & Co., LLP in effect for the year ended March 31, 2020 has been suitably designed and 
complied with to provide the firm with reasonable assurance of performing and reporting in 
conformity with applicable professional standards in all material respects.  Firms can receive a 
rating of pass, pass with deficiency(ies) or  fail.  R.S. Abrams & Co., LLP has received a peer 
review rating of pass. 

Flaherty Salmin LLP 

Rochester, New York 
January 5, 2021 



 

 

 
 
 
 
 
 
 
 
May 19, 2022 
 
 
Board of Education and Management 
Fire Island Union Free School District 
PO Box 428 
Ocean Beach, New York 11770-0428 
 
Dear Members of the Board and Management: 
 
This letter is to confirm our understanding of the terms and objectives of our engagement and the nature and 
limitations of the services we will provide the Fire Island Union Free School District (District) for the year 
ended June 30, 2023.  
 
We will prepare, from information you provide, the District’s annual financial statements in accordance with 
accounting principles generally accepted in the United States of America.  These financial statements will 
include the following: 
 

Management’s Discussion and Analysis (MD&A) 
 
Basic Financial Statements: 

­ Statement of Net Position 

­ Statement of Activities 

­ Balance Sheet – Governmental Funds 

­ Reconciliation of the Governmental Funds Balance Sheet to the Statement of Net Position 

­ Statement of Revenues, Expenditures and Changes in Fund Balances – Governmental Funds 

­ Reconciliation of the Governmental Funds Statement of Revenues, Expenditures and Changes in 
Fund Balances to the Statement of Activities 

­ Statement of Fiduciary Net Position – Fiduciary Funds 

­ Statement of Changes in Fiduciary Net Position – Fiduciary Funds 

­ Notes to Financial Statements 

 
Required Supplementary Information other than MD&A: 

­ Schedule of Revenues, Expenditures and Changes in Fund Balance – Budget and Actual – General Fund 

­ Schedule of Funding Progress – Other Postemployment Benefits 

­ Schedule of District’s Proportionate Share of the Net Pension Asset/Liability 

­ Schedule of District Contributions  

VINCENT D. CULLEN, CPA 
(1950 – 2013) 

  
JAMES E. DANOWSKI, CPA 

PETER F. RODRIGUEZ, CPA 
JILL S. SANDERS, CPA 

DONALD J. HOFFMANN, CPA 
CHRISTOPHER V. REINO, CPA 

ALAN YU, CPA 
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Other Supplementary Information: 
 
­ Schedules of Change from Adopted Budget to Final Budget and the Real Property Tax Limit – 

General Fund 

­ Schedule of Project Expenditures – Capital Projects Fund 

­ Net Investment in Capital Assets 
 
Our Responsibilities 
 
The objective of our engagement is to 1) prepare financial statements in accordance with accounting principles 
generally accepted in the United States of America based on information provided by you, and 2) apply 
accounting and financial reporting expertise to the services we provide, including assisting you in the 
presentation of financial statements without undertaking to obtain or provide any assurance that there are no 
material modifications that should be made to the financial statements in order for them to be in accordance 
with accounting principles generally accepted in the United States of America.  
 
We will conduct our engagement in accordance with Statements on Standards for Accounting and Review 
Services (SSARS) promulgated by the Accounting and Review Services Committee of the AICPA and comply 
with the AICPA's Code of Professional Conduct, including the ethical principles of integrity, objectivity, 
professional competence, and due care. 
 
We are not required to, and will not, verify the accuracy or completeness of the information you will provide to 
us for the engagement or otherwise gather evidence for the purpose of expressing an opinion or a conclusion. 
Accordingly, we will not express an opinion or a conclusion or provide any assurance on the financial 
statements. 
 
Our engagement cannot be relied upon to identify or disclose any financial statement misstatements, including 
those caused by fraud or error, or to identify or disclose any wrongdoing within the entity or noncompliance 
with laws and regulations. However, we will inform the appropriate level of management of any material errors 
and any evidence of information that comes to our attention during the performance of our procedures that 
fraud may have occurred. In addition, we will inform you of any evidence or information that comes to our 
attention during the performance of our procedures regarding any wrongdoing within the entity or 
noncompliance with laws and regulations that may have occurred, unless they are clearly inconsequential. 
 
Management Responsibilities 
 
The engagement to be performed is conducted on the basis that management acknowledges and understands 
that our role is to prepare financial statements in accordance with accounting principles generally accepted 
in the United States of America and assist you in the presentation of the financial statements in accordance 
with accounting principles generally accepted in the United States of America.  Management has the following 
overall responsibilities that are fundamental to our undertaking the engagement to prepare your financial 
statements in accordance with SSARS: 
 

1. The selection of accounting principles generally accepted in the United States of America as the 
financial reporting framework to be applied in the preparation of the financial statements 
 

2. The preparation and fair presentation of financial statements in accordance with accounting 
principles generally accepted in the United States of America and the inclusion of all informative 
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disclosures that are appropriate for accounting principles generally accepted in the United States of 
America. 
 

3. The design, implementation, and maintenance of internal control relevant to the preparation and fair 
presentation of the financial statements. 

 
4. The prevention and detection of fraud 

 
5. To ensure that the District complies with the laws and regulations applicable to its activities 

 
6. The accuracy and completeness of the records, documents, explanations, and other information, 

including significant judgments, you provide to us for the engagement to prepare financial 
statements 

 
7. To provide us with:  

 
a. Documentation, and other related information that is relevant to the preparation and 

presentation of the financial statements, 
 

b. Additional information that may be requested for the purpose of the preparation of the 
financial statements, and 

 
c. Unrestricted access to persons within the District of whom we determine necessary to 

communicate. 
 
As part of our engagement, we will issue a disclaimer that will state that the financial statements were not 
subjected to an audit, review or compilation engagement by us and, accordingly, we do not express an 
opinion, a conclusion, nor provide any assurance on them. 
 
Other Relevant Information 
 
We shall respond to the reasonable inquiries of the District’s auditors to review our working papers related 
to matters of continuing accounting significance. 
 
Christopher V. Reino, CPA, CITP, is the engagement partner and is responsible for supervising the 
engagement. 
 
We estimate that our fees for these services to be performed for the year ended June 30, 2023 will be $5,000. 
 
The fee estimate is based on anticipated cooperation from your personnel and the assumption that 
unexpected circumstances will not be encountered during the engagement.  If significant additional time is 
necessary, we will discuss it with you and arrive at a new fee estimate before we incur any additional costs. 
 
We may use the District’s name in a list of our clients for marketing purposes. 
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We appreciate the opportunity to be of service to you and believe this letter accurately summarizes the 
significant terms of our engagement.  If you have any questions, please let us know.  If you agree with the 
terms of our engagement as described in this letter, please sign and return the attached copy of this letter to 
indicate your acknowledgement of, and agreement with, the arrangements for our engagement to prepare 
the financial statements and to provide accounting services described herein and our respective 
responsibilities.     
 
Very truly yours, 
 
Cullen & Danowski, LLP 
For the Firm: 
 
 
 ____________________________________________________  
Christopher V. Reino, CPA, CITP 
Partner 
 
RESPONSE 
This letter correctly sets forth the understanding of the Fire Island Union Free School District. 
 
 
By:  Board of Education    By:  District Management 
 
 
Signature:     Signature:       
 
 
Name:     Name:        
 
 
Title:     Title:        
 
 
Date:     Date:        

 



 
 
 
 
 
 
 

 

 

www.thelivingliteracynetwork.com   PO Box 1075 - Long Beach NY 11561

We are 
 

The Living Literacy Network 

Inspiring teachers and students  
to live literate rich lives 

 
 
PROPOSAL FOR LITERACY CONSULTING SERVICES FOR 2022-2023  
 
SUBMITTED TO: 
Fire Island School District 
PO BOX 428 
Ocean Beach, NY 11770 
Philip Tamberino 
Assistant Superintendent of Schools 
631-650-8241 
 
SUBMITTED BY: 
Michelle Stone 
The Living Literacy Network   
mchell18@gmail.com 
516-967-6695 
 
June 5, 2022 
 
PROPOSED SCOPE OF SERVICES:  
The Living Literacy Network will provide consulting services to address the need for higher levels of 
student achievement, grades K-6, in literacy by providing professional development training to 
teachers in balanced literacy. The range of services will be designed to meet the needs of the student 
population and the teachers’ learning trajectory in literacy instruction.  The topics and methods of 
services can include the following: 
 
Topics & Methods of Staff Development 
 Studying and mapping out units of study in reading and writing workshop  
 Continued support in Implementing Writing Workshop units of study with common assessments 
 Assessment in reading using The Fountas & Pinnell Literacy BAS kit to determine reading levels 

and instructional needs for students  
 Planning and implementing data-based guided reading and strategy groups 
 Use of The Fountas & Pinnell Literacy Continuum, Expanded Edition (2016) to support teachers’ 

understanding of text complexities  
 In-classroom demonstrations of mini lessons, one-on-one conferences, guided reading, and 

strategy lessons 
 One-on-one coaching of teachers in classroom labsites 
 
Fee for Services: (September-June PD Dates- please reference google doc) 
$1800.00 per 6-hour PD day- totaling 12 days = $21,600.00 





Katy Dermady
US Employee Benefits Services Group
One South Clinton Avenue
Suite 1030
Rochester, NY  14604

Re:  Student Accident Insurance Renewal

Dear Katy:

It’s time to renew your client's Student Accident Insurance coverage for the 2022-2023 school year.

We feel our plan offers among the richest benefits, highest maximums, and longest benefit periods 
available.  Bollinger Specialty Group has provided Student Accident Insurance to public school 
districts, private schools, charter schools, parochial schools, nursery schools and daycare centers 
nationwide for more than 70 years.

We have enclosed a renewal proposal including the price quotation to renew your client's current 
coverage.  To renew coverage, simply sign and return the proposal prior to the effective date.  Please 
mail to the address listed below or email to Laura_Kajor@rpsins.com.  If you would like to consider 
some alternative plan designs, we offer a wide choice of plan options and I would be happy to explain 
these options with you in detail.  

If you have any questions, just give me a call at (973) 921-8038.

Sincerely,

Laura Kajor
Area Vice President
Phone:  (973) 921-8038
Fax:  (973) 921-2876

200 Jefferson Park, Whippany, New Jersey 07981-1054     ●     Fax 973-921-2876     ●     www.BollingerSchools.com



Fire Island School District

Bollinger Specialty Group
Student Accident Insurance Renewal Proposal

Designed Especially for

RenewalProposal Type:

MCB0215576Policy #:

Laura KajorBollinger Contact: 
Phone Number: 
Carrier:

Plan Year:

Broker Commission:

(973) 921-8038

Zurich

2022-2023

9.60%
Effective Date: 7/1/2022

Expiration Date: 6/30/2023

Proposal #: 048671

$683.00

We thank you for the opportunity to provide a proposal for your insurance needs through NYBEST. Please 
feel free to call your sales representative if you have any questions about this proposal.

Annual Premium*:

Accepted: Date:

To renew coverage, this form must be signed and returned prior to the effective date.  Please mail this form to the address 
listed below or email to Laura_Kajor@rpsins.com.

Title:

*Please note premium is contingent upon review of enrollment at the time of renewal.

$0Plan 1 - See Attached 
for Benefit Summary

Excess3 Year$50,000

Student Coverage Including Interscholastic Athletics & Football

All Students & Athletes

Coverage Maximum Benefit Benefit Period Payment Basis DeductiblePlan Options

$5,000 Accidental Death and $10,000 Dismemberment

Ded. Type

$50,000Plan 1 - See Attached 
for Benefit Summary

Excess3 Year$1,000,000

Student Coverage Including Interscholastic Athletics & Football

All Students & Athletes

Coverage Maximum Benefit Benefit Period Payment Basis DeductiblePlan Options

AD&D $10,000 / $500,000 Aggregate Limit

Ded. Type

Integrated

Bollinger Specialty Group ● School Department ● PO Box 1515 ● Morristown, NJ 07962

This quote letter provides a summary of the coverage to be provided and is not intended to substitute for or duplicate policy provisions. It is subject to the 
provisions of the policy of insurance to be issued by Zurich American Insurance Company. You will need to contact us for exact policy language, as well as 
for any limitations and restrictions that may be applicable. The policy is the only contract between the Policyholder and us. It contains the actual terms, 
conditions and limits of the coverage to be provided. If there is any conflict between this quote and the policy, the policy will govern in all cases. Acceptance 
of this quote is contingent upon and subject to the actual terms and conditions of the policy as issued.



Zurich American Insurance Company 
Plan Coverage Summary – Plan 1 

Covered Medical Benefits 

Hospital Room / Boarding 100% U&C 

Ancillary or Miscellaneous Inpatient Hospital 100% U&C 

Medical Emergency Care 100% U&C 

Outpatient Surgical Room (Includes Ambulatory Surgical Facility) 100% U&C 

Outpatient Diagnostic X-Rays and Laboratory Test 100% U&C 

Physician’s non-surgical treatment 100% U&C 

Physician’s Surgical Procedures 100% U&C 

Anesthesiologist 100% U&C 

Registered Nurse 100% U&C 

Physiotherapy 100% U&C; 
60-visit limit

Non-Emergency Inpatient/Outpatient X-Rays 100% U&C

Diagnostic Imaging 100% U&C 

Ambulance Expenses 100% U&C 

Rehabilitative Limb Braces, Wheelchairs and other Medical 
Equipment/Appliances 

100% U&C 

Eyeglasses, Contacts or Hearing Aids 100% U&C 

Prescription Drugs 100% U&C 

Accident Dental 100% U&C 

The Master Policy contains all of the provisions, limitations, exclusions and qualifications of the insurance benefits.  If any 
discrepancy exists between this summary and the Master Policy, the Master Policy will govern and control the payment of 

claims. 

Visit us on the web at www.BollingerSchools.com 



Fire Island School District

Enrollment Information

Enrollment by School

School Name Enrollment Indicate Changes

Please verify that enrollment information is correct.  Indicate changes where 
necessary.  Thank you for your cooperation.

Bollinger Specialty Group
Student Accident Contact and Enrollment Information Form

Contact Information
This form must be signed and returned with your signed acceptance.

School Broker
Contact Name

Address

City, State, Zip

Phone #

Email Address

Contact Name

Address

City, State, Zip

Phone #

Email Address

Fire Island School District 29

Accepted: Date:

Total District Enrollment: 29

Title:

K‐8

9‐12

# of Athletes

*Only for accounts that cover 

interscholastic sports and/or football

Enrollment Totals



AME Exclusions

EXCLUSIONS:

In addition to the General Exclusions stated in the Policy, We will not cover expenses under this
additional benefit for:

1. Cosmetic, plastic or restorative surgery unless Medically Necessary for the treatment of the
Covered Injury.

2. Any medical expenses related to pregnancy unless Medically Necessary for the treatment of
the Covered Injury.

3. Any losses contributed to or caused by, in whole or in part, a Pre-existing Condition for
twelve (12) consecutive months after the enrollment date, or is sixty-five (65) years of age or
older, until the Insured has been continuously covered for six (6) consecutive months.

4. Covered Injury for which the Insured is entitled to benefits under state or federal Workers'
Compensation, Employers’ Liability or Occupational Disease law, or mandatory Automobile
No Fault Auto Coverage.

5. Treatment by any immediate family member.

6. Expenses incurred for dental care, treatment, repair or replacement of sound natural teeth
unless Medically Necessary for the treatment of the Covered Injury.

7. Expenses incurred for eye examinations, eye glasses, contact lenses or hearing aids or the
fitting, repair or replacement of these items unless Medically Necessary for the treatment of
the Covered Injury.

8. Mental or emotional disorders, alcoholism or drug addiction.

9. Expenses which the Insured would not normally be charged.



SECTION IV – GENERAL EXCLUSIONS

A loss will not be a Covered Loss if it is caused by, contributed to, or results from:

1. suicide, attempted suicide or intentionally self-inflicted injury

2. war or any act of war, whether declared or undeclared.

3. service in the Armed Forces or units auxiliary thereto.

4. the Insured’s being intoxicated or under the influence of any narcotic unless administered on the
advice of a Physician.

5. aviation except as a fare-paying passenger on a regularly scheduled charter flight operated by a
scheduled airline.

6. the Insured’s participation in any interscholastic sports unless mentioned in the Covered
Activities.

7. any condition for which the Insured is entitled to benefits under any state or federal Workers'
Compensation, Employers’ Liability or Occupational Disease law  or mandatory Automobile No
Fault Auto Coverage.

8. any loss incurred while outside the United States, its possessions or the countries of Canada and
Mexico.



The information contained herein is offered as insurance industry guidance and provided as an overview of current market risks and available coverages and is intended for discussion purposes only. This publication is not intended to 
offer legal advice or client-specific risk management advice. Any description of insurance coverages is not meant to interpret specific coverages that your company may already have in place or that may be generally available. General 
insurance descriptions contained herein do not include complete insurance policy definitions, terms and/or conditions, and should not be relied on for coverage interpretation. Actual insurance policies must always be consulted for 
full coverage details and analysis. DBA Risk Placement Services Insurance Brokers. CA License No. 0C66724. Copyright © 2020 Risk Placement Services, Inc.
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BollingerSchools.com

Student Accident 
Insurance

Why Bollinger Specialty Group?
Bollinger Specialty Group has been proudly 
administering student accident insurance for over 
70 years. We have become known as a leader in the 
industry with experience protecting over 40 million 
students since 1946.

Key program features that differentiate us in the 
marketplace the following.

CARRIER RELATIONSHIPS

We have built strong relationships with several carrier 
partners. As a result, we are able to provide numerous 
market options, which will allow you to select a program 
that works best in terms of both cost and plan design. 

SERVICE

Relationships are the lifeline of our business. By not 
outsourcing our services, we make sure our clients 
receive the attention they deserve. Our experienced 
team of in-house claims professionals, account managers, 
program administrators and underwriters are dedicated 
to providing you with the best possible service.

NO OUTSOURCING OF CLAIMS

Our claims are administered in-house to ensure a level of 
exceptional service. We do not outsource. There is only 
one place to go to have all your questions answered.

ENHANCED CLAIM REPORTING CAPABILITIES

We can provide our clients with monthly, bimonthly 
or quarterly reports. Our enhanced claim reporting 
capabilities serve as a great tool to assist in risk 
management and cost-containment efforts.

ONLINE ACCESS TO STUDENT ACCIDENT CLAIM STATUS

Parents can easily and conveniently check the status of 
their child’s claim from any computer or tablet, offering 
more control for the parents while reducing the volume 
of claim inquiries to district administrators.

http://Bollingerschools.com


Accidents During School Hours

�After-School Nonathletic/
Miscellaneous

�After-school Sports

ACCIDENT  
CLAIMS

74%

21%

5%

35% Knee/leg

Head/neck

31% Football

Soccer

Basketball9%

10%

13%

10% Gym class

Playground

Classroom/hallway5%

6%

The information contained herein is offered as insurance industry guidance and provided as an overview of current market risks and available coverages and is intended for discussion purposes only. This publication is not intended to 
offer legal advice or client-specific risk management advice. Any description of insurance coverages is not meant to interpret specific coverages that your company may already have in place or that may be generally available. General 
insurance descriptions contained herein do not include complete insurance policy definitions, terms and/or conditions, and should not be relied on for coverage interpretation. Actual insurance policies must always be consulted for 
full coverage details and analysis. DBA Risk Placement Services Insurance Brokers. CA License No. 0C66724. Copyright © 2020 Risk Placement Services, Inc.

BollingerSchools.com

BOLLINGER SPECIALTY GROUP
200 Jefferson Park, Whippany, NJ 07981
Phone: 877.330.8877 | Email: BollingerSpecialtyGroup@rpsins.com

RPS37703 0220

Bollinger Specialty Group’s proprietary enhanced claims 
system revealed the top K–12 student accident activities 
and injuries in a recent school year. Protecting the 
health and welfare of students is a concern that all school 
administrators face each and every day. Getting a better 
handle on what activities are causing the most accidents 
can help your school put a plan in place to reduce the 
potential for injuries. To the right are claims percentages 
from a recent study, using data from our enhanced  
claims system.

School Accidents: 
Improving Safety by 
Knowing Your Numbers

COUNT ON A PLAN

Now that you’ve seen the numbers, here are some steps 
your school can take to help reduce accidents.

Form a safety committee of staff and students.

Create a set of schoolwide safety rules.

Implement safety training for all students.

Conduct regular inspections and repairs of facilities. 

Enforce safety and play by the rules.

1

2

3

4

5

CALCULATE YOUR WAY TO SPORTS SAFETY

These are the top 3 sports that contribute toward the 
total number of claims.

DON’T DISCOUNT THE CLASSROOM

21% of claims occurred during school hours, and 16% of 
those claims were from accidents during gym class and on 
the playground.

TALLY UP THE INJURIES

These top 2 reported injuries make up almost half of the 
total claims.

Bollinger Specialty Group offers individual reports 
for our school clients. Contact us today by emailing 
BollingerSpecialtyGroup@rpsins.com to see how your 
school measures up.

http://BollingerSchools.com


Online Access to 
Student Accident 
Claim Status

As a district administrator or superintendent, you 
deserve an industry leader who is dedicated to 
providing the tools and resources needed to ensure 
that your schools receive the highest level of service. 
Clients of Bollinger Specialty Group have provided 
positive feedback about our unique online claims 
portal. Parents can easily and conveniently check 
the status of their child’s claim from any computer 
or tablet, offering more control for the parents 
while reducing the volume of claim inquiries to 
district administrators. 

Additional benefits of our student accident 
program include:

• Easy access for parents to view claim payments
and/or pending items

• In-house claims administration by
experienced professionals

• Detailed claims reports

• Reduced claims costs resulting from the passive
preferred provider network

The injury of a child is stressful enough. Let us 
help you by streamlining the claims process from 
beginning to end.

The information contained herein is offered as insurance industry guidance and provided as an overview of current market risks and available coverages and is intended for discussion purposes only. This publication 
is not intended to offer legal advice or client-specific risk management advice. Any description of insurance coverages is not meant to interpret specific coverages that your company may already have in place or that 
may be generally available. General insurance descriptions contained herein do not include complete insurance policy definitions, terms and/or conditions, and should not be relied on for coverage interpretation. Actual 
insurance policies must always be consulted for full coverage details and analysis. DBA Risk Placement Services Insurance Brokers. CA License No. 0C66724. Copyright © 2020 Risk Placement Services, Inc.

BollingerSpecialtyGroup@rpsins.com | BollingerSchools.com

RPS37705 0220

Request a quote online at BollingerSchools.com

http://BollingerSpecialtyGroup@rpsins.com
http://BollingerSchools.com
http://BollingerSchools.com


The information contained herein is offered as insurance industry guidance and provided as an overview of current market risks and available coverages and is intended for discussion purposes only. This publication is not intended to 
offer legal advice or client-specific risk management advice. Any description of insurance coverages is not meant to interpret specific coverages that your company may already have in place or that may be generally available. General 
insurance descriptions contained herein do not include complete insurance policy definitions, terms and/or conditions, and should not be relied on for coverage interpretation. Actual insurance policies must always be consulted for 
full coverage details and analysis. DBA Risk Placement Services Insurance Brokers. CA License No. 0C66724. Copyright © 2020 Risk Placement Services, Inc.

BollingerSchools.com

BOLLINGER SPECIALTY GROUP
200 Jefferson Park, Whippany, NJ 07981
Phone: 877.330.8877 | Email: BollingerSpecialtyGroup@rpsins.com

Why Bollinger Specialty Group?
Bollinger Specialty Group has been proudly administering student accident insurance for over 70 years. We have 
become known as a leader in the industry with experience protecting over 40 million students since 1946.

RPS37680 0220

Accidents can happen anytime and always unexpectedly. 
Business travel accident (BTA) insurance coverage from 
Bollinger Specialty Group offers educators the reliable 
accident protection they may need, plus a range of 
coverage options and benefit levels.

Our school BTA insurance provides an accidental death 
and dismemberment (AD&D) benefit in the event of a 
covered accident while traveling on business, such as 
sporting events, school outings and field trips. It provides 
coverage for school board members, employees and 
school chaperones.

PLAN HIGHLIGHTS

• AD&D benefits up to $250,000 while on a specified
school trip

• Family traveling with insured on business and/or
relocation trips

• Full travel assistance services

• Benefits payable in addition to workers’ compensation,
group life or other coverage

• Felonious assault coverage

COVERAGE LIMITS

AD&D principal sum $250,000

PREMIUM

Annual premiums are noted by employee count in the 
following table.

EMPLOYEES ANNUAL PREMIUM
250 and under $1,000
251–500 $1,275
501–1,000 $2,338
1,001–1,500 $3,638
1,501–2,000 $5,140
2,001–2,500 $6,800
2,501–3,000 $8,139

Over 3,000 Please contact  
Bollinger for pricing.

Please note coverage is not available for applicants located in CO, NH or 
WA. Please also note the availability of certain coverages and benefits, and 
certain terms and conditions may vary by state.

School Business 
Travel Accident 
(BTA) Insurance

http://BollingerSchools.com


 

 
 

Corporate Crossroads Center - 1393 Veterans Memorial Highway – Suite 480N, Hauppauge, NY 11788 
www.corebts.com 

Phone (631) 982-4800 Fax (631) 982-4768 

 
 
May 26, 2022 
 
Chris Forget 
Fire Island Union Free School District 
PO Box 428 
Ocean Beach, NY 11770 
 
 
Dear Mr.Forget-  
 
Core BTS, Inc. (Core) is pleased to present this proposal to provide professional services to Fire Island 
UFSD (FIUFSD) for the 2022-2023 school year. This professional services agreement describes the 
services Core will provide, and the approach under which these will be delivered.   

 
Fire Island UFSD Professional Services Agreement July 1, 2022 – June 30, 2023 
 
Activities 
Activities will vary based on the current FIUFSD needs.  FIUFSD will submit to Core a request via phone 
or email, to include a description of the issue experienced or the type of skill set required. 
 
Core will respond dispatching the appropriate skill set on a best-effort basis to resolve the need.  Should 
the estimated time involved exceed 8 hours Core will, upon becoming aware of this, gain FIUFSD’s 
approval prior to beginning or continuing work. 
 
If the nature of the request is such that the work would more appropriately be delivered on a project basis 
Core will notify FIUFSD and provide a proposal for such work. 
 
Timeframe 
Core will provide resources on a best-effort basis to match FIUFSD’s need as quickly as possible after 
receiving the client request.  However, no guaranteed response or resolution time is defined. 
 
The fees in this document are guaranteed to FIUFSD for the time period of one (1) year from July 1, 
2022-June 30, 2023.  There is no commitment on the part of FIUFSD to a minimum number of days or 
support requests. 
 
 
Fees & Costs 
Core fees for service are based on the actual time expended at our established daily billing rate not to 
exceed $10,000.00. Travel time, travel related expenses, and mileage will not be billed to FIUFSD. 
  

 
 

Resource Description: Daily  Rate # of days  Project Total 

Network Engineer (days 1-5) $1,480.00 5 $7,400.00 
Network and Systems Technician 2 
(days 6-10) 

$1,320.00 2 $2,640.00 

Project Total  7 $10,040.00 



 

 
 

Corporate Crossroads Center - 1393 Veterans Memorial Highway – Suite 480N, Hauppauge, NY 11788 
www.corebts.com 

Phone (631) 982-4800 Fax (631) 982-4768 

 
Core will notify FIUFSD if any products (i.e. hardware and software) are required to resolve the support 
request prior to ordering it.  FIUFSD may procure this product through Core or another vendor.  
 

Project Approach & Management 
Core brings its experience in effective project delivery to all engagements. Included in all Core 
engagements are project oversight services. Project oversight provides for quality assurance in 
documenting expectations, identification and scheduling of resources, administrative functions, and 
project closure.  

In order to maintain the defined expectations and scope, no changes to the activities defined in this 
document will be effective unless instituted through a written project change request (PCR), signed by an 
authorized client representative. 

At the completion of the work effort on this project, you will receive a communication from Core indicating 
that it is believed that the engagement is closed. Should this not be the case, or if you have any questions 
at that time, please respond to this communication within 7 calendar days. 

 
This proposal is confidential, and shall not be used or disclosed, in whole or in part, for any 
purpose other than evaluation within the client organization. 
 

 
Acceptance 
We look forward to providing you with the services outline in this document.  If the terms of this 
Agreement are acceptable, please sign below and return one copy to me.   
 
 
 
Best Regards, 
 
Christine Barrington 
 
Christine Barrington 
Core Business Technology Solutions 
 
 
ACCEPTED BY:    ____________________________ Date:  ________________________ 
 
 
Name Printed: ______________________________ Title:  _________________________ 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 

Corporate Crossroads Center - 1393 Veterans Memorial Highway – Suite 480N, Hauppauge, NY 11788 
www.corebts.com 

Phone (631) 982-4800 Fax (631) 982-4768 

Project Terms and Conditions 
1. Payment Terms.  Payment is due within forty-five (45) days of invoice date.  After this time period, interest accrues at the lesser of the 
maximum rate permitted under applicable law or one and one-half percent (1.5%) per month from the date due until paid. 
2. Independent Contractor; Taxes.  We will perform all services hereunder in our capacity as an independent contractor and not as an 
employee or agent of you.  Our employees shall not be entitled to any privileges or benefits that you may provide to your employees, and we shall be 
responsible for payment of all unemployment, social security, federal income (state and local income where applicable) and other payroll taxes 
imposed by any governmental body on us in regard to our employees who are engaged in the performance of the services. Pricing set forth herein is 
exclusive of applicable sales, use and similar taxes assessed on the performance of any services.  You agree to reimburse, indemnify and hold us 
harmless from and against any such tax, penalty and interest thereon levied against us for the provision of services to you hereunder. 
3. No Hiring.  For the term of the project and for a period of one year thereafter, you agree not to hire, solicit or accept solicitation of, through 
employment or otherwise, directly or indirectly, any of our employees or independent contractors with whom you have had any contact during the 
project, unless you obtain our prior written consent.  Should you hire an employee or independent contractor of ours through employment or otherwise 
within this time period without our prior written consent, you will immediately pay as liquidated damages to us an amount equal to the relevant person’s 
then current annual compensation (or the amount paid to or on behalf of the person in the last 12 months, in the case of an independent contractor). 
4. Warranty. 
 A.  We warrant and represent that the services will be performed in a skillful and workmanlike manner according to those standards 
generally prevailing among consultants performing similar services under similar circumstances. To the extent that we are not the manufacturer of any 
hardware or software products that you may purchase as a result of or relating to our Services, we do not provide any warranty on such products, 
whether with respect to their design, performance, functionality or compatibility with your existing system.  Any warranty with respect to product must 
come from the manufacturer.  Our product procurement distributor or we will pass through to you any applicable warranties of the manufacturer, to the 
extent permissible.   
 B. EXCEPT FOR THE EXPRESS WARRANTIES STATED IN THIS SECTION, WE DISCLAIM ALL WARRANTIES INCLUDING ALL 
IMPLIED WARRANTIES OF MERCHANTABILITY AND FITNESS FOR A PARTICULAR PURPOSE. 

5. Our Indemnity.  We will indemnify, defend and hold you harmless from and against any claims, liabilities, losses, expenses or damages 
(collectively,“Damages”) caused by the services performed or the work delivered by us under these terms infringing any copyright, trade secret or any 
other proprietary right of any third party.  Excluded from such indemnification are any claims related to (i) services performed on equipment or software 
which you covenanted that we had the rights to modify as set forth in Section 7 below, (ii) services performed to your specification or design and (iii) 
infringement resulting from or caused by your misuse or unauthorized modification of systems or product.  We will also indemnify, defend and hold you 
harmless from and against any Damages resulting from our willful misconduct or negligent acts or omissions in performing the services which are the 
subject of these terms, except to the extent such Damages are caused by the willful misconduct or negligence of you, your employees or agents.  Our 
obligation to indemnify and defend you with respect to any claim shall be subject to (i) your providing us with prompt notice of such claim, (ii) our having 
sole control over the defense and settlement thereof, (iii) your providing us with the information and assistance necessary to defend or settle such 
claim as reasonably requested by us, and (iv) the limitations on liability set forth in Section 6 below. 
6. Limitations of Liability.  WE WILL NOT BE LIABLE FOR INCIDENTAL, SPECIAL, PUNITIVE, INDIRECT OR CONSEQUENTIAL 
DAMAGES, INCLUDING FOR LOSS OF DATA OR ITS USE OR LOST PROFITS OR OTHER ECONOMIC DAMAGES, EVEN IF ADVISED OF THE 
POSSIBILITY OF SUCH DAMAGE.  THIS LIMITATION OF OUR LIABILITY WILL APPLY REGARDLESS OF THE FORM OF ACTION, WHETHER 
IN CONTRACT OR NOT, INCLUDING NEGLIGENCE.    Your right to recover Damages is limited to the amounts paid to us hereunder.  You 
acknowledge that this limitation of liability is part of the consideration and was considered by us in establishing the prices and rates to be charged to 
you, which, but for this limitation, would have been higher. 
7. Your Covenants.  You covenant that: (i) you have the authority to agree to these terms and the funding necessary to pay for the requested 
services; (ii) you have title to or license or rights to use or modify any software or products which you have requested us to modify as part of such 
services; and (iii) you will provide us necessary access to your personnel, appropriate documentation and records and facilities in order for us to timely 
perform such services. 
8. Requests for Changes.  No change in the services provided hereunder will be performed until we receive a properly issued and executed 
Change Order; provided, however, that nothing herein will relieve you of the obligation to pay us for services rendered which were requested by you 
but are not documented in such a properly issued and executed Change Order or within the applicable scope of work. 
9. Confidentiality.  Each party acknowledges that it and its employees or agents may, in the course of the project, be exposed to or acquire 
information that is proprietary or confidential to the other party.  Each party agrees to hold such information in strict confidence and not to discuss or 
disclose any such information to any third party for a period of three years.  The parties acknowledge that the provisions of this paragraph shall not 
apply to: (a) information which at the time of disclosure is, or without fault of the recipient becomes, generally available; (b) information which either 
party can show was in its possession at the time of disclosure or was independently developed by it; (c) information received from a third party which 
had the right to transmit same without violation of any secrecy agreement with the other party; and (d) information which is required to be disclosed 
pursuant to court order or by law. 
10. Termination of Agreement.  Either party may terminate our engagement at any time upon 30 days prior written notice. 
11. Entire Agreement; Amendment.  These terms and the accompanying engagement letter sets forth the entire understanding of the parties 
with respect to the subject matter hereof and is binding upon both parties in accordance with its terms and may be amended only by an entry signed by 
both parties.  There are no understandings, representations or agreements other than those set forth herein. 
12. Assignment.  You may not assign any of the rights or obligations hereunder without the prior written consent of Core. 
13. Notices.  Any notice or communication from one party to the other concerning the terms hereof shall be in writing and shall be sent by 
certified mail, return receipt requested and postage prepaid or by commercial overnight mail to the most recent address that either party has specified 
in writing to the other. 
14. Governing Law.  These terms shall be governed by and construed in accordance with the laws of the State of Indiana. 
15. Force Majeure.  Neither party shall be liable to the other for any failures or delays arising out of conditions beyond its reasonable control, 
including, without limitation, work stoppages, fire, civil disobedience, delays associated with product malfunction or availability, riots, rebellions, storms, 
electrical failures, delays caused by the other party, and acts of God and similar occurrences.  
16. Waiver; Severability  Any waiver of any right or default shall be effective only in the instance given and if in writing and signed by the party 
against whom it is sought to be enforced and shall not operate as or imply a waiver of a similar right or default on any other occasion.  If any term or 
provision hereof should be declared invalid by a court of competent jurisdiction, the remaining terms and provisions hereof shall be unimpaired, and the 
invalid terms or provisions shall be replaced by such valid terms and provisions as come closest to the intention underlying the invalid term or 
provision. 



 
 

 
 

Services Agreement Reinstatement  
 

Name of Employer:   Fire Island Union Free School District  
 
The Services Agreement for the fiscal year Jul 1, 2021 – Jun 30, 2022, entered into by 
your organization and U.S. OMNI & TSACG Compliance Services, Inc. (OMNI/TSA) is 
hereby reinstated and amended for the fiscal year Jul 1, 2022 - Jun 30, 2023, with the 
fee schedule set forth below.  This Services Agreement Reinstatement will be effective 
on July 1, 2022, unless OMNI/TSA is notified in writing by your organization of non-
renewal of the Services Agreement with below fee schedule prior to 7/1/22.  

 
FEE SCHEDULE FOR 2022-2023 YEAR 

  
Billing Type:  Preferred Provider Program (P3)  P3F        

 
 

Description No. of Accounts Rate Annual Amount 

P3 Administrative Fee  $100.00 $100.00 

Non-P3 Service Provider 403(b)* 0 $36.00 $ .00 

457(b) Accounts 12 $36.00 Included 

Vanguard Accounts** 0 $36.00 $ .00 

Great American Accounts*** 0 $36.00 $ .00 

Total 2022-2023   $100.00 
 

 
*Includes 403(b) ROTH Accounts if allowed 
**Employer authorizes Vanguard as a P3 provider, and agrees to pay applicable TPA fees, or Employer 
directs Vanguard to pay applicable TPA fees by charging an equal fixed dollar amount to each plan 
participant based on records submitted to Vanguard by the TPA. 
***Employer authorizes Great American as a service provider and has entered into an agreement to 
either pay the fees on behalf of the participant or has allowed the participant to authorize Great American 
to pay the fee from their account.   
 

Name:  

By:  Brad Hope, Managing Partner  

Date:      May 26, 2022                          

NY-862





Date

6/3/2021

Estimate #

613

Name / Address

Woodhull
Fire Island Union Free School District
Surf Road
Corneille Estates

Brennan Landscape Co
P.O. Box 141
Ocean Beach, NY 11770-0141

Terms Due Date

6/3/2021

Signature

Phone #

631 484 3852

Fax #

631 583 6028

E-mail

pmbrennan19@msn.com

Total

Subtotal

Sales Tax  (8.025%)

Contract / Proposal

Description Total

The following is a proposal to maintain the lawn and shrubberies on school
grounds including concrete driveways, walkways, perimeter of main building ,
gym and playground To keep grass mowed and fertilized as necessary . To keep
areas free of weeds and litter, to maintain shape and size of shrubs. To remove
debris. The task carried out will reflect job description as described in original
proposal submitted for 2017 to 2018 .

The total hours estimated to carry out this work based on original specification
and what is considered to be the typical task load for prior 4 years is 260 hours
at a rate of 65.00 per hour for a total of 16,900.00

This estimate is for the period 07/01/2022 to 06/30/2023

Thank You, Peter Brennan.  06/06/2022

16,900.00

_____________________________________

$16,900.00

$16,900.00

$0.00



Items to Dispose of at June 14, 2022 Board of Education Meeting

Reason: End Of Useful Life
Asset Type : MacBook Pro A1990

Asset Tag Description Serial Number Purchase Date Purchase Cost

00002770 MacBook Pro 15 Inch C02YW3Y9LVDR 6/30/2019 $3499.00

00002771 MacBook Pro 15 Inch C02YW46YLVDQ 6/30/2019 $2429.00

00002772 MacBook Pro 15 Inch C02YW3HRLVDQ 6/30/2019 $2429.00

00002773 MacBook Pro 15 Inch C02YW470LVDQ 6/30/2019 $2429.00

00002774 MacBook Pro 15 Inch C02YW49GLVDQ 6/30/2019 $2429.00

00002775 MacBook Pro 15 Inch C02YW481LVDQ 6/30/2019 $2429.00

00002776 MacBook Pro 15 Inch C02YW49TLVDQ 6/30/2019 $2429.00

00002777 MacBook Pro 15 Inch C02YW3HGLVDQ 6/30/2019 $2429.00

00002778 MacBook Pro 15 Inch C02YW497LVDQ 6/30/2019 $2429.00

00002790 MacBook Pro 15 Inch C02YW3QTLVDR 6/30/2019 $3499.00

Asset Type: Epson Powerlight Projector L510U

Asset Tag Description Serial Number Purchase Date Purchase Cost

00002767 Epson PowerLight L510U Laser Projector X5SB940796L 6/30/2019 $2199.00

00002768 Epson PowerLight L510U Laser Projector X5SB940795L 6/30/2019 $2199.00

Asset Type: iPad Wifi + Cellular A12X

00002779 iPad Wifi + Cellular DMPYJ1T9KD8C 6/30/2019 $1049.00

Asset Type: MacBook Air A1932

Asset Tag Description Serial Number Purchase Date Purchase Cost

00002780 MacBook Air 13 inch FVFZ337XLYWK 6/30/2019 $1362.00

00002781 MacBook Air 13 inch FVFZ33LRLYWK 6/30/2019 $1362.00

00002782 MacBook Air 13 inch FVFZ33KJLYWK 6/30/2019 $1362.00

00002783 MacBook Air 13 inch FVFZ33GRLYWK 6/30/2019 $1362.00

00002784 MacBook Air 13 inch FVFZ33FQLYWK 6/30/2019 $1362.00

00002785 MacBook Air 13 inch FVFZ33GVLYWK 6/30/2019 $1362.00

00002786 MacBook Air 13 inch FVFZ33LGLYWK 6/30/2019 $1362.00

00002787 MacBook Air 13 inch FVFZ33LTLYWK 6/30/2019 $1362.00

00002788 MacBook Air 13 inch FVFZ33HULYWK 6/30/2019 $1362.00

00002789 MacBook Air 13 inch FVFZ339PLYWK 6/30/2019 $1362.00
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BENEFITS 
Office Assistant 


 
*Medical Insurance 
*New Employee’s Hired After 7/1/2013 


Family Coverage 
*Employee Pays 20% 


Dental Insurance Family Coverage 


Sick Days Thirteen (13) per school year –  
No maximum accumulation 


Buy Back Sick Days Yes, @ daily rate after 20 days accumulated 


Personal Days Three (3) 
Personal days become accumulated sick days if left unused for 
the entire school year.  Personal days rolled over into a new 
school year have no buy back privileges.  Personal days are only 
for personal business that cannot be conducted outside of school 
hours.  Additional days may be granted with the approval of the 
Superintendent. 


Bereavement Five (5); Immediate Family: Spouse, Children, Parents and 
grandparents of employee and spouse. 


Vacation Days 1 week after 1 year of service 
2 weeks after 2 years of service 
3 weeks after 5 years of service 
4 weeks after 10 years of service 


Holidays As per school calendar + July 4th  


Length of School Year 12 months 


Daily Hours 8 hours, as per schedule 


Longevity   5 years - $   500.00 
10 years - $1,250.00 
15 years - $2,250.00 
20 years - $3,450.00 
30 years - $4,950.00 
 


Retirement Health Insurance Benefit: 
If the employee has completed a minimum of 5 years of service 
in the District and retires under the provisions of ERS directly 
from the District, the employee may elect to remain on the 
District medical plan.  Employee pays 40% of premium, District 
pays 60% of premium.  Upon the employee’s death, the surviving 
spouse may elect to remain on the plan by contributing 100% of 
the individual or family premium.  Such election shall be within 
3 months of the employee’s date of death. 
Retirement Incentive:  
$100 per year of service for any employee with more than 5 years 
of service with the District provided the employee is retiring 
according to the guidelines of ERS. 


            Overtime rate (time & ½) will be calculated on an individual basis using the annual contracted rate  
            plus any longevity entitlement 


BOE Approved _________________ 







 







 
 


BENEFITS 
School Bus Driver 


 
*Medical Insurance 
*Employee’s Hired After 7/1/2013 


Individual/Family Coverage 
*Employee Pays 20% 


Dental Insurance Individual/Family Coverage 


Sick Days 
 


Ten (10) per school year –  
No maximum accumulation 


Buy Back Sick Days Yes, @ daily rate after 20 days accumulated 


Personal Days 
 
 
 
 
 


Three (3) 
Personal days become accumulated sick days if left unused for the entire 
school year.  Personal days rolled over into a new school year have no 
buy back privileges.  Personal days are only for personal business that 
cannot be conducted outside of school hours.  Additional days may be 
granted with the approval of the Superintendent. 


Bereavement 
 


Five (5); Immediate Family: 
Spouse, Children, Parents and grandparents of employee and spouse. 


Vacation Days None 


Holidays As per ALL school calendars 


Length of School Year 10 months (200 days = 20 days per month X 10 months) 


Daily Hours Based on 8 hour day, assigned & as needed,  
2 on-call days per week at base 


Longevity 
 
 
 


  5 years - $   500.00 
10 years - $1,250.00 
15 years - $2,250.00 
20 years - $3,450.00 
30 years - $4,950.00 
 


Retirement Health Insurance Benefit: 
If the employee has completed a minimum of 5 years of service in the 
District and retires under the provisions of ERS directly from the 
District, the employee may elect to remain on the District medical plan.  
Employee pays 40% of premium, District pays 60% of premium.  Upon 
the employee’s death, the surviving spouse may elect to remain on the 
plan by contributing 100% of the individual or family premium.  Such 
election shall be within 3 months of the employee’s date of death. 
Retirement Incentive:  
$100 per year of service for any employee with more than 5 years of 
service with the District provided the employee is retiring according to 
the guidelines of ERS. 


 
Overtime rate (time & ½) will be calculated on an individual basis using the annual contracted rate plus any 
longevity entitlement. 
 
BOE Approved _________________ 







 
BENEFITS 


District Clerk 
 


*Medical Insurance 
*New Employee’s Hired After 7/1/2013 


Family Coverage 
*Employee Pays 20% 


Dental Insurance Family Coverage 


Sick Days Thirteen (13) per school year –  
No maximum accumulation 


Buy Back Sick Days Yes, @ daily rate after 20 days accumulated 


Personal Days Three (3) 
Personal days become accumulated sick days if left unused for the 
entire school year.  Personal days rolled over into a new school year 
have no buy back privileges.  Personal days are only for personal 
business that cannot be conducted outside of school hours.  Additional 
days may be granted with the approval of the Superintendent. 


Bereavement Five (5); Immediate Family: Spouse, Children, Parents and grandparents 
of employee and spouse. 


Vacation Days 1 week after 1 year of service 
2 weeks after 2 years of service 
3 weeks after 5 years of service 
4 weeks after 10 years of service 


Holidays As per school calendar + July 4th  
NOTE - On days when school is closed and clerk is required to come in, 
a choice of Compensation Day or Over-time will be given if coverage 
cannot be found 
  


Length of School Year 12 months 


Daily Hours  
 
 


Monday – Thursday: 7:00 a.m. – 3:00 p.m. 
Friday: 7:00 a.m. – 11:15 a.m.  
 


Longevity   5 years - $   500.00 
10 years - $1,250.00 
15 years - $2,250.00 
20 years - $3,450.00 
30 years - $4,950.00 
 


Retirement Health Insurance Benefit: 
If the employee has completed a minimum of 5 years of service in the 
District and retires under the provisions of ERS directly from the 
District, the employee may elect to remain on the District medical plan.  
Employee pays 40% of premium, District pays 60% of premium.  Upon 
the employee’s death, the surviving spouse may elect to remain on the 
plan by contributing 100% of the individual or family premium.  Such 
election shall be within 3 months of the employee’s date of death. 
Retirement Incentive:  
$100 per year of service for any employee with more than 5 years of 
service with the District provided the employee is retiring according to 
the guidelines of ERS. 


BOE Approved: ____________ 







 
 


BENEFITS 
District Treasurer 


 
*Medical Insurance 
*New Employee’s Hired After 7/1/2013 


Family Coverage 
*Employee Pays 20% 


Dental Insurance Family Coverage 


Sick Days Thirteen (13) per school year –  
No maximum accumulation 


Buy Back Sick Days Yes, @ daily rate after 20 days accumulated 


Personal Days Three (3) 
Personal days become accumulated sick days if left unused for 
the entire school year.  Personal days rolled over into a new 
school year have no buy back privileges.  Personal days are only 
for personal business that cannot be conducted outside of school 
hours.  Additional days may be granted with the approval of the 
Superintendent. 


Bereavement Five (5); Immediate Family: Spouse, Children, Parents and 
grandparents of employee and spouse. 


Vacation Days 1 week after 1 year of service 
2 weeks after 2 years of service 
3 weeks after 5 years of service 
4 weeks after 10 years of service 


Holidays As per school calendar + July 4th  


Length of School Year 12 months 


Daily Hours 8 hours, as per schedule 


Longevity   5 years - $   500.00 
10 years - $1,250.00 
15 years - $2,250.00 
20 years - $3,450.00 
30 years - $4,950.00 


Retirement Health Insurance Benefit: 
If the employee has completed a minimum of 5 years of service 
in the District and retires under the provisions of ERS directly 
from the District, the employee may elect to remain on the 
District medical plan.  Employee pays 40% of premium, District 
pays 60% of premium.  Upon the employee’s death, the surviving 
spouse may elect to remain on the plan by contributing 100% of 
the individual or family premium.  Such election shall be within 
3 months of the employee’s date of death. 
Retirement Incentive:  
$100 per year of service for any employee with more than 5 years 
of service with the District provided the employee is retiring 
according to the guidelines of ERS. 


BOE Approved ______________ 







 
 


BENEFITS 
Head Bus Driver 


 
*Medical Insurance 
*New Employee’s Hired After 7/1/2013 


Family Coverage 
*Employee Pays 20% 


Dental Insurance Family Coverage 


Sick Days Thirteen (13) per school year –  
No maximum accumulation 


Buy Back Sick Days Yes, @ daily rate after 20 days accumulated 


Personal Days Three (3) 
Personal days become accumulated sick days if left unused for 
the entire school year.  Personal days rolled over into a new 
school year have no buy back privileges.  Personal days are only 
for personal business that cannot be conducted outside of school 
hours.  Additional days may be granted with the approval of the 
Superintendent. 


Bereavement Five (5); Immediate Family: Spouse, Children, Parents and 
grandparents of employee and spouse. 


Vacation Days 1 week after 1 year of service 
2 weeks after 2 years of service 
3 weeks after 5 years of service 
4 weeks after 10 years of service 


Holidays ONLY as ALL School Calendars Allow + July 4th  


Length of School Year 12 months 


Daily Hours 8 hours, as per schedule 


Longevity   5 years - $   500.00 
10 years - $1,250.00 
15 years - $2,250.00 
20 years - $3,450.00 
30 years - $4,950.00 


Retirement Health Insurance Benefit: 
If the employee has completed a minimum of 5 years of service 
in the District and retires under the provisions of ERS directly 
from the District, the employee may elect to remain on the 
District medical plan.  Employee pays 40% of premium, District 
pays 60% of premium.  Upon the employee’s death, the surviving 
spouse may elect to remain on the plan by contributing 100% of 
the individual or family premium.  Such election shall be within 
3 months of the employee’s date of death. 
Retirement Incentive:  
$100 per year of service for any employee with more than 5 years 
of service with the District provided the employee is retiring 
according to the guidelines of ERS. 


            Overtime rate (time & ½) will be calculated on an individual basis using the annual contracted rate 
            plus any longevity entitlement 
            BOE Approved ___________________ 







 







 
 


BENEFITS 
Network & Computer Lab Teacher Assistant 


 
*Medical Insurance 
*New Employee’s Hired After 7/1/2013 


Family Coverage 
*Employee Pays 20% 


Dental Insurance Family Coverage 


Sick Days Thirteen (13) per school year –  
No maximum accumulation 


Buy Back Sick Days Yes, @ daily rate after 20 days accumulated 


Personal Days Three (3) 
Personal days become accumulated sick days if left unused for 
the entire school year.  Personal days rolled over into a new 
school year have no buy back privileges.  Personal days are only 
for personal business that cannot be conducted outside of school 
hours.  Additional days may be granted with the approval of the 
Superintendent. 


Bereavement Five (5); Immediate Family: Spouse, Children, Parents and 
grandparents of employee and spouse. 


Vacation Days 1 week after 1 year of service 
2 weeks after 2 years of service 
3 weeks after 5 years of service 
4 weeks after 10 years of service 


Holidays As per school calendar + July 4th  


Length of School Year 12 months 


Daily Hours 7 hours, as per schedule 


Longevity   5 years - $   500.00 
10 years - $1,250.00 
15 years - $2,250.00 
20 years - $3,450.00 
30 years - $4,950.00 
 


Retirement Health Insurance Benefit: 
If the employee has completed a minimum of 5 years of service 
in the District and retires under the provisions of ERS directly 
from the District, the employee may elect to remain on the 
District medical plan.  Employee pays 40% of premium, District 
pays 60% of premium.  Upon the employee’s death, the surviving 
spouse may elect to remain on the plan by contributing 100% of 
the individual or family premium.  Such election shall be within 
3 months of the employee’s date of death. 
Retirement Incentive:  
$100 per year of service for any employee with more than 5 years 
of service with the District provided the employee is retiring 
according to the guidelines of ERS. 


BOE Approved   ____________ 
 







 
BENEFITS 


School Nurse 
 
 


Medical Insurance Family Coverage  Employee Pays 20%    


Dental Insurance Family Coverage 


Sick Days Thirteen (13) per school year- 
 No maximum accumulation 
 
Buy Back Sick Days Yes, @ daily rate after 20 days accumulated;     upon 


retirement sick day buy backs are @ 0.5 the daily rate 
 
Personal Days Three (3)  


Personal days become accumulated sick days if left 
unused for the entire school year.  Personal days rolled 
over have no buy back privileges.  Personal days are 
only for personal business that cannot be conducted 
outside of school hours.  Additional personal days 
may be granted with the approval of the 
superintendent. 


 
Bereavement  Five (5); Immediate Family: Spouse, Children, Parents 


and Grandparents of employee and spouse  
 
Holidays As per school calendar  


Length of School Year 10 Months 


Daily Hours Full School Day, 7:45 a.m. – 3:00 p.m.  


Longevity                                                                              5 years - $   500.00 
                                                                                             10 years - $1,250.00 
                                                                                            15 years - $2,250.00 
                                                                                             20 years - $3,450.00 
 30 years - $4,950.00    
  
Retirement Health Insurance Benefit 


If the employee has completed a minimum of 5 years 
of service in the District and retires under the 
provisions of ERS directly from the District, the 
employee may elect to remain on the District medical 
plan.  Employee pays 40% of premium, District pays 
60% of premium.  Upon the employee’s death, the 
surviving spouse may elect to remain on the plan by 
contributing 100% of the individual or family 
premium.  Such election shall be within 3 months of 
the employee’s date of death. 


 Retirement Incentive:  
$100 per year of service for any employee with more 
than 5 years of service with the District provided the 
employee is retiring according to the guidelines of 
ERS. 


 
 
BOE Approved  _________________ 







 
 


BENEFITS 
Teacher Assistant 


 
*Medical Insurance 
*New Employee’s Hired After 7/1/2013 


Family Coverage 
*Employee Pays 20% 


Dental Insurance Family Coverage 


Sick Days Thirteen (13) per school year –  
No maximum accumulation 


Buy Back Sick Days Yes, @ daily rate after 20 days accumulated 


Personal Days Three (3) 
Personal days become accumulated sick days if left unused for 
the entire school year.  Personal days rolled over into a new 
school year have no buy back privileges.  Personal days are only 
for personal business that cannot be conducted outside of school 
hours.  Additional days may be granted with the approval of the 
Superintendent. 


Bereavement Five (5); Immediate Family: Spouse, Children, Parents and 
grandparents of employee and spouse. 


Vacation Days None 


Holidays As per school calendar  


Length of School Year 10 months 


Daily Hours 8 hours, as per schedule 


Longevity   5 years - $   500.00 
10 years - $1,250.00 
15 years - $2,250.00 
20 years - $3,450.00 
30 years - $4,950.00 
 


Retirement Health Insurance Benefit: 
If the employee has completed a minimum of 5 years of service 
in the District and retires under the provisions of ERS directly 
from the District, the employee may elect to remain on the 
District medical plan.  Employee pays 40% of premium, District 
pays 60% of premium.  Upon the employee’s death, the surviving 
spouse may elect to remain on the plan by contributing 100% of 
the individual or family premium.  Such election shall be within 
3 months of the employee’s date of death. 
Retirement Incentive:  
$100 per year of service for any employee with more than 5 years 
of service with the District provided the employee is retiring 
according to the guidelines of ERS. 


 
BOE Approved: __________________  







 
 


BENEFITS 
Head of Maintenance (School Crew Chief) 


 
*Medical Insurance 
*New Employee’s Hired After 7/1/2013 


Individual/Family Coverage 
*Employee Pays 20% 


Dental Insurance Individual/Family Coverage 


Sick Days Thirteen (13) per school year –  
No maximum accumulation 


Buy Back Sick Days Yes, @ daily rate after 20 days accumulated 


Personal Days Three (3) 
Personal days become accumulated sick days if left unused for 
the entire school year.  Personal days rolled over into a new 
school year have no buy back privileges.  Personal days are only 
for personal business that cannot be conducted outside of school 
hours.  Additional days may be granted with the approval of the 
Superintendent. 


Bereavement Five (5); Immediate Family: Spouse, Children, Parents and 
grandparents of employee and spouse. 


Vacation Days 1 week after 1 year of service 
2 weeks after 2 years of service 
3 weeks after 5 years of service 
4 weeks after 10 years of service 


Holidays* 15 Holidays and 1 Holiday Recess  


Length of School Year 12 months 


Daily Hours 8 hours, as per schedule 


Longevity   5 years - $   500.00 
10 years - $1,250.00 
15 years - $2,250.00 
20 years - $3,450.00 
30 years - $4,950.00 
 


Retirement Health Insurance Benefit: 
If the employee has completed a minimum of 5 years of service 
in the District and retires under the provisions of ERS directly 
from the District, the employee may elect to remain on the 
District medical plan.  Employee pays 40% of premium, District 
pays 60% of premium.  Upon the employee’s death, the surviving 
spouse may elect to remain on the plan by contributing 100% of 
the individual or family premium.  Such election shall be within 
3 months of the employee’s date of death. 
Retirement Incentive:  
$100 per year of service for any employee with more than 5 years 
of service with the District provided the employee is retiring 
according to the guidelines of ERS. 


           Overtime rate (time & ½) will be calculated on an individual basis using the annual contracted rate 
           plus any longevity entitlement     BOE Approved  ______________________ 







 
 


BENEFITS 
Custodial Worker II 


 
*Medical Insurance 
*New Employee’s Hired After 7/1/2013 


Individual/Family Coverage 
*Employee Pays 20% 


Dental Insurance Individual/Family Coverage 


Sick Days Thirteen (13) per school year –  
No maximum accumulation 


Buy Back Sick Days Yes, @ daily rate after 20 days accumulated 


Personal Days Three (3) 
Personal days become accumulated sick days if left unused for 
the entire school year.  Personal days rolled over into a new 
school year have no buy back privileges.  Personal days are only 
for personal business that cannot be conducted outside of school 
hours.  Additional days may be granted with the approval of the 
Superintendent. 


Bereavement Five (5); Immediate Family: Spouse, Children, Parents and 
grandparents of employee and spouse. 


Vacation Days 1 week after 1 year of service 
2 weeks after 2 years of service 
3 weeks after 5 years of service 
4 weeks after 10 years of service 


Holidays* 15 Holidays and 1 Holiday Recess  


Length of School Year 12 months 


Daily Hours 8 hours, as per schedule 


Longevity   5 years - $   500.00 
10 years - $1,250.00 
15 years - $2,250.00 
20 years - $3,450.00 
30 years - $4,950.00 
 


Retirement Health Insurance Benefit: 
If the employee has completed a minimum of 5 years of service 
in the District and retires under the provisions of ERS directly 
from the District, the employee may elect to remain on the 
District medical plan.  Employee pays 40% of premium, District 
pays 60% of premium.  Upon the employee’s death, the surviving 
spouse may elect to remain on the plan by contributing 100% of 
the individual or family premium.  Such election shall be within 
3 months of the employee’s date of death. 
Retirement Incentive:  
$100 per year of service for any employee with more than 5 years 
of service with the District provided the employee is retiring 
according to the guidelines of ERS. 


           Overtime rate (time & ½) will be calculated on an individual basis using the annual contracted rate 
           plus any longevity entitlement       BOE Approved  ______________________ 







 
 


BENEFITS 
Custodial Worker I 


 
*Medical Insurance 
*New Employee’s Hired After 7/1/2013 


Individual/Family Coverage 
*Employee Pays 20% 


Dental Insurance Individual/Family Coverage 


Sick Days Thirteen (13) per school year –  
No maximum accumulation 


Buy Back Sick Days Yes, @ daily rate after 20 days accumulated 


Personal Days Three (3) 
Personal days become accumulated sick days if left unused for 
the entire school year.  Personal days rolled over into a new 
school year have no buy back privileges.  Personal days are only 
for personal business that cannot be conducted outside of school 
hours.  Additional days may be granted with the approval of the 
Superintendent. 


Bereavement Five (5); Immediate Family: Spouse, Children, Parents and 
grandparents of employee and spouse. 


Vacation Days 1 week after 1 year of service 
2 weeks after 2 years of service 
3 weeks after 5 years of service 
4 weeks after 10 years of service 


Holidays* 15 Holidays and 1 Holiday Recess  


Length of School Year 12 months 


Daily Hours 8 hours, as per schedule 


Longevity   5 years - $   500.00 
10 years - $1,250.00 
15 years - $2,250.00 
20 years - $3,450.00 
30 years - $4,950.00 
 


Retirement Health Insurance Benefit: 
If the employee has completed a minimum of 5 years of service 
in the District and retires under the provisions of ERS directly 
from the District, the employee may elect to remain on the 
District medical plan.  Employee pays 40% of premium, District 
pays 60% of premium.  Upon the employee’s death, the surviving 
spouse may elect to remain on the plan by contributing 100% of 
the individual or family premium.  Such election shall be within 
3 months of the employee’s date of death. 
Retirement Incentive:  
$100 per year of service for any employee with more than 5 years 
of service with the District provided the employee is retiring 
according to the guidelines of ERS. 


           Overtime rate (time & ½) will be calculated on an individual basis using the annual contracted rate 
           plus any longevity entitlement 


BOE Approved __________________ 







2022-2023 
Holiday Schedule for Maintenance Department 


Daily Hours: 8 hours 
 


# of Days Month Holiday Date 
1 July Independence Day Monday – 7/4/22 
2 September Labor Day Monday – 9/5/22  
3 October Columbus Day Monday – 10/10/22 
4 November Veterans Day Friday – 11/11/22 
5  Thanksgiving Thursday – 11/24/22 
6  Day after Thanksgiving Friday – 11/25/22 
7 December Christmas Eve Monday – 12/26/22 
8  Christmas Day  (Sun - 12/25/22) Tuesday 12/27/22 
9  New Year’s Eve Friday – 12/30/22 


10 January New Year’s Day (Sun - 1/1/23) Monday – 1/2/23 
11  Martin Luther King, Jr. Day Monday – 1/16/23 
12 February Presidents’ Day Monday – 2/20/23 
13 April Good Friday Friday – 4/7/23 
14 May Memorial Day Monday – 5/29/23 
15 June Juneteenth Monday – 6/19/23 


  
**Holiday Recess:  
 
Five (5) consecutive days (Monday-Friday) during Winter, Mid-Winter or Spring Recess under the following 
conditions: 
 


1) The five (5) consecutive days must be from Monday through Friday.  
2) Any holidays listed above that fall within the recess period requested are considered absorbed (taken) and 


are not to be made up.  
3) Only one person may be granted recess holidays / vacation during any given recess period.  
4)   The request for recess holiday time for each recess shall be granted on a reverse seniority rotating schedule. 
As of June 14, 2022 the Seniority order by title is: (1) School Maintenance Crew Chief, (2) Custodial Worker II, 
(3) Custodial Worker I.  See chart below. This request must be made in writing on the employee action form and 
turned into the Superintendent by July 15th for that school year.   
   
Choice Rotation for Requisitioning Recess Holiday Time 


2022-2023 2023-24 
1. School Maintenance Crew Chief 1. Custodial Worker I 
2. Custodial Worker I   2. Custodial Worker II 
3. Custodial Worker II        3. School Maintenance Crew Chief 


 
**Inclement Weather: 
 
When the district closes or delays opening, maintenance & custodial employees, due to the critical nature of their job 
functions, must report as scheduled.  
All staff required to work when schools are officially closed because of inclement weather shall be compensated with 
an additional day for regular shift worked.  No compensation is provided for delayed openings. 
***In the event that the maintenance vehicle is not available, the District transportation department is required to 
transport maintenance and custodial to work. 
 
 
BOE Approved:    __________________ 
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