TITLE: ATHLETIC GROUNDSKEEPER

QUALIFICATIONS: Aptitude and competence for responsibilities dealing with athletic

related grounds/areas.
Such alternatives to the above qualifications as the Board may find
appropriate and acceptable.

REPORTS: Head of Grounds

Athletic Director

JOB GOAL: To provide student athletes with an attractive and safe area to

practice and compete.

PERFORMANCE RESPONSIBILITIES:

1. Sports dealt with - Middle School - Baseball - Softball — Track - High School — Football — Boys Soccer —
Tennis -Baseball - Softball - Track

2. Pre-Season - Performing duties related to getting practice areas and competition areas ready for use such as
clean up, trimming, marking, adding fill, getting necessary equipment out, repair, etc.

3 In-Season - Performing duties related to getting areas ready for practice and actual competition such as
cutting/trimming grass, manicuring dirt areas, marking fields for competition, assuring that equipment is in
working order, checking seating areas, assisting in clean up after events, checking conditions of court and
track areas, making necessary applications to turf area, assist with set up for events.

4. Post-Season - Performing duties needed such as moving equipment to storage areas, taking down signs,
putting away screens, season ending grooming, making necessary applications to turf and equipment that
may need it and cleaning up areas.

5. Provide information for purchase of field materials and also turf maintenance materials.

6. Monitor irrigation systems on fields such as call for start up, monitor for problems, and call for shut down of
systems.

7. Report to Athletic Director whether areas are playable for a contest, perform needed tasks to try to get
field/court/track in condition for competition, communicate with coaches in that regard.

8. Provide information in regard to portable restroom facilities needed and location of such

9. Provide Athletic Director/Buildings and Grounds Director in regard to how we may be able to upgrade areas
that we use for practice and competition.

TERMS OF EMPLOYMENT: Maximum 600 hours per year.
Board established hourly rate for groundkeepers plus $.50 an hour
additional due to supervisory responsibilities.

EVALUATION: Performance of this job will be evaluated in accordance with

provisions of the Board's policy on Evaluation of Support Services
Personnel.



