Enterprise Elementary School District
2024-2025 Bronze Insurance Plans and Costs

CLASSIFIED TEAM MEMBER - Less than 6 Hours

All CSEA employees who are contracted for less than 6 hours are eligible for medical benefits per Article 10 of the
Collective Bargaining Agreement.

You will be responsible to pay the total cost of your benefit election by the first of each month. Payments will be
considered delinquent and coverage will be terminated after 20 days delinquency.

Our plan year is October 1st-September 30th of each year

September is Open Enrollment for our Health and Welfare Benefits through California's Valued Trust.

All changes must be submitted via https://mycvt.cvtrust.org/ by September 30th, changes will be effective
October 1st. Payroll deductions for the new premiums will begin with the October 3 1st pay date.

Contact Raina in Human Resources with questions at rcable@eesd.net or (530) 224-4100 ext 8306

BRONZE
Deductible $5,000 per individual / $10,000 per family Office co-pay $60/$70 (3 visits)
Coinsurance 70%
Out Of Pocket Max $6,350 individual / $12,700 family
RX Subject to Medical Deductible, then $25 Generic / $50 Brand MD Live $5 Copay
Monthly Premium
11 Month 12 Month

$ 1,267.64 | $  1,162.00

Bronze - Composite




