2023

COMPREHENSIVE
NEEDS ASSESSMENT
/ COLUMBIA

SCHOOL DISTRICT



COLUMBIA SCHOOL DISTRICT

Comprehensive Needs Assessment 2023

Survey and data analysis conducted and compiled by
Education Resources, LLC
30178 Lost Corner Road
Nettleton, MS 38858
662-760-2637

COLUMBIA SCHOOL DISTRICT
Dr. Jason Harris, Superintendent

©2023

Columbia School District
613 Wildcat Way AColumbia , MSA39429
Phone 601-736-2366A F 60%-736-2653



School Board

MR. ERIC LUCAS- PRESIDENT

MRS. TABITHA NELSONVICE PRESIDENT
MR. CHRIS WALLACE- SECRETARY

MRS. RENE' DUNGAN- MEMBER

MRS. CATHERINE WOODWARD- MEMBER

DR. JASON HARRIS
SUPERINTENDENT OEDUCATION







Table of Contents

SCHOOL BOARD.... .ot e et e e et e e e e aa areeeaan s 11l
TABLE OF CONTENT S ...t ettt s e e et e e et e e e e e e e e eenans \%
Y L O I8 [ )Vt S PP 1
C OLUMBIA SCHOOL DISTRICTPROFILE ....ctiiitcit e ee e ee e et e e et e e et e et e e et e e e et e e e eneenns 1
T oo [1 o 1o o PRI 1

L 0110 ETe] o] o | PSP PP PP PPPPROPPN 2
RV (o o PRSP 2
113 o] o TP PO PUPTP PSPPI 2

LCTo =1L PO TP PTP PP PPPTPPPP 2

COrE VAIUBS ...ttt et e s e bbbttt e e e e e e e o aab b e b et e ee e nnb b e et e e e e e e e e e annbnreeeee s 2
L0700 010 0 U T 713V @4 g P = T3 1= ] o PRSP 3
DIStrICt CRArACIEIISTICS  ...eiiiiiiiiieeie ettt e e e et e e e e e e e e s e e e e e e e e e e nnneeees 3
[T (o] | =T o RSP PR 4

N 11 o £ Vg o7 USSP 5
Average Daily AtENOANCE ..ot e et e b e 5

(01 o1 o] 1Tl Y o 1Y =T o (ot SRRSO 6
ACCOUNTADIIITY oottt e e e st et e e s abb e e e e st b e e e e s aabreee e 8
Accountability MEASUIES ..ottt e rre e e e 8
Proficie ncy by DemographiC GrOUPS ..ooeviviiiiiiiiiiiiiiiiiiiiiiiieeeeeeeeeesaeaeeseeeeseennennnnnesessssrnrnrnrnnnnes 10

Gap -to-Goal by DemographiC GIOUDP  ...uvuviiieieiiiuieiereieeeeeeeererrererrernrernrnrernnennn———erer... 15
4-Year Graduation RAES  ........iiiiiiiiiiiiiiieie ettt e e s e e e e e e e e s s e e e ee e e ane 20
School Improvement DeSIGNAtiONS .....vuiiiiiiiiiiiii e an 21
Advanced Course and Post  -Secondary Enrollment ..o, 22
AASSESSIMIEINT ..ttt e ettt e e e ettt e et e et e e e e e et e e e e e e e e e e e e e e ee e e e s 23
O PP POSPOPPP 24
Kindergarten Readiness AsSses SMENt (KRA) ......oiiiiiiiiiiiiiie e 28
Third-Grade Reading ASSESSMENT  ....couiiiiiiiiiiie ettt et e e sb e e e s nbbeeeeeaaes 29
Mississippi Academic Assessment Program (MAAP) e 31

N o I SRR 31

N e Y N I RPN 32

MAAP mSCIENCE. ....ce ittt ettt e e e sttt e sttt e e e s asba e e e e s abbeeeesanteeeeasbeeeeesnaeeeeans 34

MAAP -END-OF-COURSE.......ccciitiiiii ittt ettt e e atbe e st e e e e sntae e e e s ssbeeaessraeeaaes 34
DISCIPIING . 37
L1 0 T= 1 (o =P T PR TOUPRUPTRN 38

(L= 5T0] o] 0 = PP PP T U TOPPPPPRN 41
Distribution of RESPONUENES  .....eoiiiiiiiiie et e e s e nbe e e e 44
UNIVErSal QUESTIONS ....uviiiiiiieeeee ittt s es sttt e e e e s s s st e e e assss e taaeeeaeeeeesannsssbeneeeesanssssnnnneaeeenesanns 46
Lo [T | I oo =10 PP PR 46
Parent, Family, and Community ENgagement ... a7
School Climate and CURUIE  ..oooe oo r e e e e e e e ennees a7

Covid -19 and DiStanCe LEAINING  ....ocuueiiiiiiiiee ittt st e e anbre e e e 48
Summary of District Strengths and Challenges ... 49

N oL . 50

Y L O I [0 ]\ 2P 51




Table of Contents

COLUMBIA SCHOOL DISTRICTPARENTSURVEY. . .cuiiiiiiii et ee et ee e et e e e e e et e e e e et e e e e e tt e et eanns 51
T oo [0 Tox i o] o [PPSR PPRRRTT 51
SUIVEY RESUILS. ... .uiiiiiiiie e s st e e e s et e et e e e e e s s e aa e be e e e e eaasatbaneeeeeeesessnsrnnnneeees 51

[ =To (=T = U o o To =T LSRR 51

Parent, Family, and Community ENgagement ... 54

School CliIMate and CUIUIE ..ottt e et e e s e nnbe e e e nees 56

Covid -19 and DistancCe LEAINING  .....cccvvvierieeeeiiiiiiiiieee e s ssstrerereee e e s s s ssnrseeeessssnnsnnneeeesesssannsnne 56

N[0} (< PO PP PP OPPPRPRPTPTPTPNS 58

1] = O I [ ]\ e P 59

COLUMBIA SCHOOL DISTRICTSTUDENTIURVEY.....ciitttiunieeetiettiiiaaaaaeeeaaeestbninaaeeeeeesensnnsanaaaaeeaees 59
1] o [UTx o] o H PSSR PPR 59
SUIVEY RESUILS......uiiiiiiiie et e s e et e e e s ettt e et e eeeessasa e teeeeeeaasatbeaeeeeeeesessnsrnnnneeees 59

(= To (=T = U o To | =T 3 LSRR 59
Curriculum and INSEIUCTION  .....uiiiiiiieie e e e e e e e e s st e e e e e e e e s aenssbeeeeeeaannnes 60

Parent, Family, and Community ENQAgEMENT ....ooiiiiiiiiiiiieee et 61

School Climate and CURUIE ... e e et e e e e e e s e s st e e eeeeeeeennes 62

Covid -19 and DiStanCe LEAINING  ...ccoiiuiieeiiiiiiee ittt e et e et eesbee e e e s sabeeeesabreeeesaaes 63

N[0 S PR UP PP PPTTR PPN PTPPPPPRPN 64

] (O 1 [0 ]\ PSSP 65

COLUMBIA SCHOOL DISTRICTFACULTYSTAFFSURVEY....uiiiittieiietiieeeetiieeeeeeesteeesetiseseesaeessssannns 65
T 0T [ Tox 1o o PRSP PPRRRR 65
SUIVEY RESUILS. ...ttt ettt ettt e e et bt e e e st b et e e e sabe e e e e sbe e e e sk be e e e e anbbeeeesanbneeeea 65

FEAETAl PrOQIaIMS ...oiiiiiiiiee ittt ettt s bt e s e b et e e s et b et e ab e e e e e anbbe e e e eneee 65
Curriculum and INSEIUCTION  .....uiiiiiiieie e e e e e e e e s s e e e e e e e e s aensnbeeeeeeannnnes 67
Parent, Family, and Community ENgagement ... 67
School Climate and  CURUIE ......oooi i e e e e eeaes 68
Professional DeVEIOPMENT ... e 69
Covid -19 and DistanCe Learning  ...ccccooeeiiiii e 70
1) = O I [ ]\ I T PP 71

COLUMBIA SCHOOL DISTRICTCOMMUNITY SURVEY.....ctuiiteitieitieiteeieeteeetee e eee et ee et eeneesneesneeesnns 71
Ta1 oo [0 ox i o] o IR TP TP PP PPPPPPPPRPTTN 71
SUINVEY RESUILS. ...ttt e e e e e e e e e e e e e e e e e e e e e e e e e s s e s e s e s e s e e e e e eaeaaaeaans 71

LT 0 [T = U o 0o =0 1T 71

Parent, Family, and Community ENgagement ... 72

School Climate and  CUIUIE ......ooii i e e e e e 74

Covid -19 and DistanCe Learning  ...cccccoeeiiiii i 74

€T o1 o1 @] o101 oo H PSPPI 75

N[0 =S PP PO PPTTRPPPRSPPPPRPR 76

S (O 1 [0 ]\ T PSP 77

C OLUMBIA PRIMARY SCHOOL . tuiitieiieeit e e e e e e e e e e et e et e e e e e et e et e et e et e ea e e e ene e e esnnns 77
Ta oo [0 ox i o] o IR PT PP PPPRPT 77
L=y oT o] | [0 0 T=T o TP PT PP RPPPPPPP 78
N1 (= T - o Tt OSSR 79

Average Daily AtEENAANCE .ot e et 79
L0 a1 o T Tol Y o 1T =T o o= OO PREERR 80
ACCOUNTADT  TIY Leeieiieie ettt st e e st e er bt e e s anb bt e e e enbee e e e annreas 81
Accountability MEASUIES  ...eiiiiiiiei ittt et e e st e e et eeannneeee s 81
Proficiency by DemographiC GrOUP .oeooiiieiiieieee ettt 82

Vi



Table of Contents

F S STt £ 01T o | AP TR URPPU 84
Kindergarten REAMINESS  ......oooiiiiiiieiiiiii ettt e et e et e e s nbae s annnee s 84
L= 510 ] 1= PP PRSPPI 85
[ TS o 1 = U 86
SUIVEY RESUILS ...eeiiiic et e et et e e e e e e e s e s ettt e e e e e e e e e sstaaaeeeaeeessssanrananeraaaeannn 87
Columbia Primary School Faculty/Staff SUIVEY ... 87
(= To (=T = L o o To | = T3 £ 87
Curriculum and INSTIUCTION  ...oooiiieiie it e et e e s st ae e e s e nbeeesneees 88
Parent, Family, and Community EN  gagement ........ccccccerereeeiiiiiiie e 89
School Climate and CURUIE ..o e e e e e 90
Professional DeVEIOPMENT ...ttt saneee s 91
Covid -19 and DiStanCe LEAINING  ....cc.ueiiiiiiiieei ittt ettt e s ab e e 92
€1 o1 o1 @] o111 o] o H O PP PP OTPPPPN 92
Columbia Primary  School StUAENT SUIVEY  .......ooiiiiiiiieiiiiee e 93
FeAEral PrOQIaIMS .......eiiiiiiiiiie ettt ettt ettt e e st e e s b e e e st et e e snbn e e e s annneeas 93
Curriculum and INSTIUCTION  ...eiiiie ittt e e e et e e e e e e e s e enees 93
Parent, Family, and Community ENgagement  .........oiiiiiiiiiiiiiiiieiiieeeeeereeereeeeerennrnennnn———.. 94
School Climate and  CURUIE ......ooo i 95
Covid -19 and DiStanCe LEAINING  ......uuuuuuuiuuuiueuiiiiernnnennrnrnrnnnnnnneannernrernra———————————— 96
LCT=T a1 = LN @ o 1 o1 o R 97
Columbia Primary SChoOl Par€nt SUINVEY  .....oovvieiiiiiiiiiiiiiiiiiiiee e eeeeeeeevaeeeeeeeeanneeenneessssesrnenrnnnnns 97
Lo [T | I oo =10 PP UPP PP 97
Parent, Family , and Community ENGAagemMeNnt  .....coeiiiiiiiiieeiiie e 100
School Climate and CUIUIE ..o e e e e rr e e e e e e e e snneeas 102
Covid -19 and DiStancCe LEAINING  .....ceeeeiiiiiiieeiiiiiee e ieee ettt et e e e e e s sibe e e e e sbbeeeeenaes 103
€T o1 o1 @] o] ] o1 oo H T PP PPPRPPTPPP 104

S (O 1 [ ]\ /PP 105
C OLUMBIA ELEMENTARYSCHOOL ...ituiiiiiiiieit et ee e ee e et e e e e e e et e e ete e e e e e e et e e ta e et e et e et e eaaaeneenns 105
0T [T e o SRR 105
1 (0] =T o OSSPSR 106
11 o =T o7 R 107
Average Daily AtENAANCE ..ottt e e 107
CRIONIC ADSEINCE ..ottt e e e e e e e e s e e e e e e e e e e naneees 108
ACCOUNTADT Ty .. 109
Accountability MEASUIES ... 109
Proficiency by DemographiC GrOUDP cooeiiiiiiiiiiiiiiiieiiiiiiiiitieeeeeseeseesesseeeeenessennsnannessssssrsrnrnrnnnnns 111
ASSESSIMIEINL ..o e e e e e a e a e e aeaeas 114
Third-Grade Reading ASSESSMENT  ....cccoiiii i 114
Mississippi Academic Assessment Program (MAAP) e 114
Y e 114
Y |V N I P 115
LA ST O | = N O P 116

L= 5T =SSP 117
(D11 ][0 1= PP PRP TP 118
SUIVEY RESUIES ...ttt ettt e e e e e ettt e e e e e e s e ettt e e e e e e e e annbbeneeaaaaaaan 119
Columbia Elementary School Faculty/Staff SUIVEY ... 119
= To (=T = Ll o oo =T 4 PR PT ORI 119
Curriculum and INSTIUCTION  ..ooiiiii et e e e e e e e e e 120
Parent, Family, and Community Engagement ... 121
School Climate and CURUIE ..o e e e e e e e e e e e e ennees 122
Professional DeVEIOPMENT ...t eanes 123

Vil



Table of Contents

Covid -19 and DiStanCe LEAINING  ....ccoiuieiiiiiiiieeiiiieee et e et et e et e e e s sibee e e s abreee e 124
€Tl o 1T o1 @] o101 oo H TP PP PO PP PPPPPPPOTPRPN 124
Columbia Elementary School StUent SUIVEY  .....ooiiiiiiieiiie s 125
L= To (=T = U = o To | = T3 £ PSRRI 125
Curriculum and INSTIUCHION  ....eiiiiie et ennes 125
Parent, Family, and Community ENgagement ... 126
School Climate and CUITUIE ... 127
Covid -19 and DistancCe LEAINING  .....ccccvviiiieieeeiiiiiiiitie e s s s siitreeer e e e e e s s s snnbasee e s e s snnrnnneeeaeeassanns 128
LCT=T 1= = LI @] o1 1] o] o TSP 129
Columbia Elementary School Parent SUIVEY  .....cooiiiiiiiiiieiee et 129
FeAEral PrOQIaIMS ...ooiiiiiiie ittt et e e et bt e e et e e e e e b bt e e ebe e e e e abb e e e e e neee 129
Parent, Family, and Community ENgagement ... 132
School Climate and CUIUIE ...ttt e e e e e e e e reeeeeaeeeanes 134
Covid -19 and DiStancCe LEAINING  .....coiuiiiiiiiiiieeiitieee et ettt e et e et eesrre e e e s sibe e e e s sbneeee e 135
€T o1 o1 @] o101 o] o H T PP P U PP PPPPPPPPUPRPN 135
NOTES i e 136
SECTION .. ettt et e e et e e e e e ee e e e s teeeenrna e aaaane 137
JEFFERSONM IDDLESCHOOL ...etuiitiiitiit it eete et e et e st e eaa e et e et e et e st s aat e sn st st e et eeneenesnesnnns 137
T 0T [ o 1o o SRR PPERPR 137
1 ]| 0 =T o1 PSPPI 138
F =] g0 F= o] PP PP 139
Average Daily ATENUANCE ...oeiieieiiiiieieii e e e e e aaasaaeeesseseeeeernrernrnnnsnnnnnnnnnne 139
ChIoNIC ADSENCE ..ottt e e st e e s n e e e s aar e e e e e s e e e e aa 140
ACCOUNTADIIILY oo a e e e 141
ACCOUNLADIlItY MEASUINES  ...eeiiiiiieieieiiieiiiiiiititeeeeeeeeeeeetete e e reeeeeeeaaasesessesssssnssennnsnnnnnnnnnnnnnnesnnns 141
Proficie ncy by DemographiC GroUD ...eeeeeiiiiiiie e 143
SChOOI IMPIOVEMENT ..ttt e e st e e e s bt e e e e s sbae e s anbeeeeeans 146
AASSESSIMIBINT ...ttt ettt e e e et et e e e et et e e E e e e ettt e R h e e e e e e e et e e b e e e e e e en b e e e e s 146
Mississippi Academic Assessment Program (MAAP) e 146
MA AP B A e ettt e e et et et e e e e e e e tae e e e e e e e rnb e aaee 146
MAAPR AT H et e e et ettt e e e e e et et b e e e e e e e e ban e as 147
MAAP SCIENCE......c e e e e 148
LT £{0] 0] 0= PO PO PP PPUPRPPPRPR 149
[0 o ] ] = PPN 149
SUINVEY RESUILS. .. 1ututttttitiitt st e e et e e se e s s e s s s s e e s s sesens s snsn s 150
Jefferson Middle School Faculty/Staff Survey ..., 150
[aT=T0 [T = U o 0o =0 1 150
Curriculum and INSTIUCTION  ...eeiiiiiiiee e e e e e e e e s snree e 151
Parent, Family, and Community EN gagement ..........cccoiiiiiiiiiiiieeiiiee e 152
School Climate and CURUIE ..o e e e st r e e e e e e e e e reeeeeeeeeanes 153
Professional DeVEIOPMENT ...t 154
Covid -19 and DiStanCe LEAINING  ...cccoiuiiieiiiiieie it eitiee ettt e e b e e e s sabee e e s sbreee e 155
€T o1 1 @] o1 o1 o o H TP P P OTPPRPTTPRRN 155
Jefferson Middle School StUAENt SUIVEY  .......ooiiiiiiiiiiiie e 156
= To =T = T o oo =T 4 TP PPPTTT PP 156
Curriculum and INSTIUCTION  .....uiieiiiiee ettt e e e e et e e e e e e e e e e s bbebeeeeaaeennes 156
Parent, Family, and Community Engagement ... 157
School Climate and  CURUIE ......ooiiiiiie ettt e e e e e e 158
Covid -19 and DiStancCe LEAINING  ....ccccueieiiiiieeeiieiitiiie ettt e e e e e e e st ee e s e snabeeeeeaeaeaeeanns 159
€T o1 o1 @] o] 101 o o H PP PPOTPPRPTTPRRN 160
Jefferson Middle SChOOl Parent SUIVEY  .......eeiiiiiiiie e 160

Vil



Table of Contents

FeAEral PrOQramS .......eeiiiiiiiiie ettt ettt et e sttt e e et e e e ebe e e e e annbe e e e e aneee 160
Parent, Family , and Community ENGagemMent  .....cc.oiiiiiiiiiieiiiie e 163
School Climate and CUIUIE .o e e e e e e e e 165
Covid -19 and DisStancCe LEAINING  ......uuveiieeeeiiiiiiiiieeeeeiiitrieeee e e e e s s sssasreeeeesessanneneereesessssnnnnnes 166
(1= T aT=T = I @] o1 ][] o ISR 166

Y =L O I [ )V PP 167
COLUMBIA HIGH SCHOOL . ctiiitiit ittt e e e e e e e e e e e e e e e et e et e et e en e aneeaneeesnns 167
T oo [0 Tox 1o o I PR 167
[T (o] | 9 T=T o | PP OUPPRRS 168
F Y1 (=] o F= 1 o] TP 169
Average Daily AHENAANCE ... e e e e s e e e e e e s e s snnrnneeeee s 169
104 a1 {o] o Todl Y o 11T o o = S S PPRT PSP 170
T oTo 18] 1 - o] I 11 Y/ PP 171
Accountability MEASUIES ..o e e e s e e e e s s e e e e e e e e e e snnraae e e e s 171
Proficiency by DemographiC GrOUD cooiiiiiiiiiiiiiiiiiiiiiieieiitieeeeeseeseseseseereenenennennnnnesersrsrsrnrnrnnnnns 173
4-Year Graduation RAES  .......uiiiiiiiee ittt e e e e e s s st e e e s st e e e e e e e e s annnereeeeeenanne 177
AASSESSIMIEINT ...ttt ettt e e ettt e e e e e et et b ee et e e e e e e e b e e e et e et b aaEa e e e et e ee b e e e e eeeranaan 177
O SRR 177
Mississippi Academic Assessment Program (MAAP) e 179
MAAP ELA AN MATH ..ottt e bbb aaaaaesssessssssbsessssssssssssnasnnnssernres 179
MAAP END-OF-COURSE.......ccciiitiiiieiiiiite ittt sttt e et e e snibe e st e e e snsseeessnnaaeeesanaees 179
PEISONNEI ..ottt ettt e e e e e e kbbbt et et e e e a bbb e e e et e e e e e e e e nbbbbeeeeeaeenne 180
DISCIPIING . 180
SUINVEY RESUILS ...ttt ettt et et et e eeeeteeeeeeeesaesssasssaeaeaaeeeeeeeeeeeaesesennnnnnes 181
Columbia High School Faculty/Staff SUIVEY  ......eeeeeeee e eeenenees 181
[T T0 [T = U e 0o = 1S 181
Curriculum and INSLIUCTION  ..ooiiii e e e e e e s s er e e e e e e e e annees 182
Parent, Family, and Community Engagement ... 183
School Climate and CUIUIE ..o e e s ee e e e e e e e e enneeas 184
Professional DeVEIOPMENT ...t 185
Covid -19 and DiStancCe LEAINING  .....cveeiiiiiiiieeiiiie ettt et e et e e s sibe e e e sbaeeee s e 186
€T o1 o1 @] o111 oo H PSP PRP TP 186
Columbia High SChool StUdENt SUIVEY .ot eaae e sessreenrnrnnnnes 187
1= T0 [T = U o 0o =0 1P 187
Curriculum and INSTIUCTION  ..ooiiiii e e e e e e e e 187
Parent, Family, and Community ENgagement  .........oiiiiiiiiiiiiiiiiiiiriieeeeeereeeesieeernrennnnnnnaa——. 188
School Climate and CUIUIE ..o e e e 189
CoVvid-19 and DiStanCe LEAINING  ......uuuuuuuiieuruiieiiareieenerneernsnnnsnsnneerenrarnrerannnann—————— 190
€T o1 o1 @] o1 o1 o o H PSP PEPOTPPPR 191
Columbia High SChool Parent SUIVEY  ......eoiiiiiiiii et 191
e To [T |l oo =10 SRR TPPRPPTPRP 191
Parent, Family, and Community Engagement ... 194
School Climate and CURUIE  ..ooeooee e e e e s e e e e e e e e e ennees 196
Covid -19 and DiStance LEAINING  ....cceeeiiiiiiiiee it ettt et e e e e e e s srbe e e e e snbneeeeeanes 196
CT=T =T = 1 @] o1 (o] o RO UPPT 197

N oL . 198
FIGURES ... o e e e e e e e e e et e e e et e e e e et e e eaa e e eeann s 199
BIBLIOGRAPHY ...t e et e e et e e et e e e et e e e aanae seaanaaaes 203
LI [0] =S PP UPPPPPTTPTTRRR 206




Table of Contents

AP P EN D X A s e e e e e e 207
UNIVErsal RESPONUENTS .......uiiiiiiiiiiie itttk e et e st e e e st bt e e s anbe e e e e aeeeesanneeeeeans 207
PArENTS ..ot e e e e 222




Section 1

CoLumBiA ScHooL DISTRICT PROFILE

Introduction

olumbia School District is located at 613 Wildcat Way in Columbia ,
Mississippi. In January of 202 3, the district housed one thousand six
hundred forty -six (1,646) students in prekindergarten through twelfth
grades (PK-12). The district has one primary school serving
prekindergarten through  second grade (PK -2), one eleme ntary school serving
third through fifth
grade s (3-5), one
middle school
serving sixth
through eighth
grade s (6-8), and
one high school
serving ninth
through twelfth
grade s(9-12).

The successful
district is led by its
superintendent, Dr.
Jason Harris. In his
online  welcome
message, he
st at mshe Cofumbia School District, we believe that strong communities are
built first with strong schools. We are proud to be educating the young people of

Columbia, Mississippi. Our comghintneQSPwilsbef ut ur

instilled with a strong sense of good citizenship and Wildcat pride. We welcome
you to visit not only our website, but also each of our four school campuses. o]




Columbia School District Profile

Philosophy SCHOG,
[ <0 N\
Vision (57 XKL f;
THE VISION OF THE COLUMBIA SCHOOL DISTRIC 'S s @ F\"
IS TOPROVIDE AN EDUCATIONAL SYSTEM WHICF ") / \ \ "

J &

ENABLES ALL STUDENTS TO BECOME NP
PRODUCTIVE CITIZENS WHO CONTRIBUTE TO TH NG e W
BETTERMENT OF SOCIETY.

/ O\\ =

Mission

THE MISSION OF THE COLUMBIA SCHOOL DISTRICT, AN EDUCATIONAL
ORGANIZATION WITH ACTIVE COMMUNITY INVOLVEMENT, IS TO BNVRE
THAT ALL STUDENTS REACH THEIR POTENTIAL AND BECOME RESPONSIBLE,
PRODUCTIVE CITIZENS THROUGH QUALITY EDUCATION THAT PROVIDES
CHALLENGING ACADEMIC AND EXTRACURRICULAR ACTIVITIES.

Goals

All students read on or above grade level.

Attain a high level of student achievement by closing achievement gaps
among races, educational programs (regular education, special
education, English Learners), socioeconomic status, and gender.

Attract and maintain quality and diverse staff.
HIJAEE Ensure a safe, healthy, positive K-1school climate.

HIJ\\R% Ensure the best deployment of money/resources to maintain fiscal
integrity and accountability.

Core Values

* Believe
+ Achieve
* Succeed
(Columbia School District , 2022)

2> Philosophy



Columbia School District Profile

Community Characteristics

ituated in south central Mississippi , Columbia is located on the east bank of
Cthe Pearl River . Named after Columbia, South Carolina,

Columbia is the county seat of Marion County. A
Columbia has been affected by flooding, ﬁ

tornadoes, and hur ricanes. Hurricane Katrina A

brought extensive damage in 2005, and an EF3

tornado struck Columbia in 2014. In 2022, A
52.0% White, 44.9% Black, and 0.7% Hispanic.

Between 3% and 4% of the people in  Columbia

speak anon -English language, and 99.1% are U.S. citizens. Major industries include
retail trade , accommodation & food services, and health care & social
assistance. Columbia is the home of the Mississippi Rodeo Hall of Fame

Columbia had a population of 5,254 people with
a median age of 39 and a median household income
of $40,017. Demographically, the population was

The poverty rate for Columbia is estimated by the U. S. Census Bureau at  35%, with
38% of children birth to 17 years old living in poverty and 32% of children ages 5 to
17 living in poverty -related households.

District Characteristics

he Columbia School District isinColumbia , Mississippi.The district serves the
city of Columbia, with the rest of the county being served by the county
school district . Seventy -one percent oft h e d i students aré digble to

participate in the federal free and reduced price meal
program . Many families travel to surrounding
communities for work , and the schools have been
impacted by several natural disasters through the
years.

Within Columbia School District , as reported
by the Small Area Income and Poverty
Estimate from the U. S. Census Bureau, about
30% of children between ages 5 and 17 live

in poverty -related households.

District Characteristics > 3

r



Columbia School District Profile

Enrollment

TAKEAWA Y District enrollment has regained prepandemic levels, with a net

gain of 0.1% over 5 years, in contrast with the state, where enroliment has
declined 6.5% since 2019.

COLUMBIA SCHOOL DISTRICT ENROLLMENT

2019 2020 2021 2022 2023
ALL 1644 1651 1635 1573 1646
PK 0 61 0 0 0
K 115 142 122 129 138
ELEM_SPED 0 0 0 0 0
GR_1 108 116 144 130 121
GR_2 126 95 108 132 140
GR_3 142 124 98 100 137
GR_4 128 135 134 101 103
GR_5 128 118 125 125 98
GR_6 138 123 113 111 132
GR_7 117 143 119 113 120
GR_8 121 114 146 104 120
GR_9 141 125 114 162 109
GR_10 109 136 120 95 155
GR_11 102 110 129 93 106
GR_12 99 104 102 115 99

Figure 1: District Enroliment

COLUMBIA SCHOOL DISTRICT CHANGES IN

ENROLLMENT
CHANGE
PK-5TH 885 869 -16 Wk -1.8%
6TH-8TH 379 349 -30 Wl -7.9%
9TH - 12TH 310 360 50 Hp 16.1%
TOTAL 1644 1646 2 |fp 0.1%

Note: MDE masks enroliment figures for some grades to meet FERPA
requirements. Counts for those grades are excluded except in final
total.

Figure 2: District Change in Enroliment
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COLUMBIA SCHOOL DISTRICT ENROLLMENT BY DEMOGRAPHIC

GROUP

2019 2020 2021 2022 2023

ALL ALL 1644 1651 1635 1573 1646
GENDER FEMALE 794 793 802 754 786
MALE 850 858 833 819 860

RACE ASIAN 16 11 0 0 0
BLACK OR AFRICAN AMERICAN 775 aa 773 730 777

HISPANIC OR LATINO 35 33 30 29 30

TWO OR MORE RACES 22 21 31 36 39

WHITE 793 806 791 771 790

Figure 3: District Enrollment by Demographic Group
Attendance

TAKEAWAY: The district experienced a

attendance between 2021 and 2022,
the state experienced. However,

Chronic absence increased to

Average Daily Attendance

verage Daily Attendance (ADA)
Mississippi Student Information System for Months 1
average number of pupils present each day school was in session

during the period of the report.

0.9% change in average daily

decline of -1.9%that
because ADA data collection during the
pandemic years of 2020 and 2021 may have been less rigorous in all districts,

the difference between 2021 and 2022 may not be as great as it appears

23.8% in 2022 and continues to be problematic.

as opposed to the

information is reported from the

COLUMBIA SCHOOL DISTRICT ADA

685.4
348.1 349.1 366.7 356.3 314.8
412.3 422.9 443.3 412.3 418.6
1538.4 1474.6 1523.0 1466.9 1419.7
Note: ADA averages excluding Special Education except

for TOTAL.

(MDE, 2018, 2019, 2020, 2021, 2022, ADA)
Figure 4: District Average Daily Attendance

-9. ADA is the

Attendance

> 0
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COLUMBIA SCHOOL DISTRICT ADA AS
PERCENTAGE OF ENROLLMENT

2018 2019 2020 2021 2022
118.4% 107.6% 110.7% 118.4% 124.6%
93.6% 94.1% 97.8% 93.8% 87.2%

364.8% 93.8% 93.3% 88.7% 90.0%
134.7% 100.0% 102.0% 102.3% 103.2%

Note: ADA averages excluding Special Education except
for TOTAL.

(MDE, 2018, 2019, 2020, 2021, 2022, ADA)
Figure 5: District ADA as Percentage of Enrollment
Note: Percentages for the figure above are calculated by dividing ADA by grade
enrollment. Total percentages are calculated by averaging grade percentages.
Blanks indi cat e data suppressed by MDE oto preven

individual s i n small cell s or wi t h uni que ch
compiled in October of each school year, while ADA is compiled in May,
discrepancies may occur. Special Education classes and prekindergarten  are not

represented here.

Chronic Absence

ccording to the Mississippi Department of Education, any student

enrolled in a school for at least 10 days and missing 10% of school days

for which they are enrolled is considered chronically absent. In

addition, a student who misses 50% or more of a school day will be
counted as absent for that day.

Case Study of Chronic Absenteeism

In the 2017 publication, Preventing Missed Opportunity: Taking Collective Action to Confront Chronic Absence, Attendance
Works provided compelling evidence that any student absences equivalent to missing 10% or more of school, whether
excused, unexcused or due to suspension predicts:

« lower levels of numeracy and literacy by third grade,
« class failure in middle school, higher levels of suspension, and
« higher likelihood of high school dropout and lower rates of college completion.

The impact begins in the early grades where chronic absenteeism effects the most vulnerable children living in poverty. The
families do not typically have the financial resources to make up for lost educational opportunities. Chronic absence is
missing so much school for any reason that a student is academically at risk. It means missing 10 percent or more of the

schoal year for any reason - excused, unexcused and suspensions.
htt ps:/iwww.mdek12.org/chronicabsenteeism
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COLUMBIA SCHOOL DISTRICT % CHRONIC ABSENCE

ALL . GENDER DISABILITY EL
o~
= @ @ O“
o~
2 8 B
IS
o~ <
: o %
<
o~
I I I -- S
FEMALE MALE STUDENTS WITH STUDENTS LIMITED ENGLISH
DISABILITIES WITHOUT PROFICIENCY
DISABILITIES
2018 w2019 m2021 m2022
RACE
@
<t L 3 g
e g NN LO
™ ~ o < <
o~ 9 N ™~ \0
=} o~
W o0 ~ 2 9 NI -
VARRVARRY. N o l
- m I. [] .
ALASKAN ASIAN BLACK OR HISPANIC OR NATIVE WO OR WHITE
NATIVE OR AFRICAN LATINO HAWAIIAN MORE RACES
NATIVE AMERICAN OR PACIFIC
AMERICAN ISLANDER

Figure 6: District Chronic Absence by Demogr ap hic Group
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Accountability

TAKEAWAY: the district posted significant gains between 2021 and 2022 on alll

accountability measures. Black or African American students underperformed

their white counterparts in all subjects but made a jump of 14.5 percentage
points in U. S. History between 2021 a nd 2022. All demographic groups made
progress toward the 70% state -wide goal. Probably due to the pandemic
waiver of MAAP passing requirements,  graduation rates rose sharply for the
2021 graduating class (AY2022) . They remained high in 2022 (AY2023) for al |
demographic groups . Enrollment has increased for advanced courses but
decreased for post-secondary courses.

Accountability Measures

n the Mississippi Succeeds Report Card, MDE st at eCOVID-h% t
pandemic disruptions continue to be ref lected in 2021 -2022
accountability data, particularly growth data. Growth calculations
for some high school students required measuring growth from the
2018-2019 school year, and overall student performance on assessments
improved since the first full year  of pandemic -era schooling in 2020 -2021.
Additionally, students did not have to pass end -of -course high school assessments
in 2020-2021, which affected the 2021 -22 graduationrate . 0

Accountability measures set out by the Mississippi Public School Accountab ility
Standards include the following:

1. Proficiency in English/language arts, mathematics, science, and U. S.
History measured by the percentage of students who score proficient or
advanced on the state MAAP, MAAP -SCI, and MAAP -EOC assessments.

2. Growth in English/language arts and mathematics measured by the
percentage of students making adequate progress toward proficien cy
from one year to the  next.

8> Accountability
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. Growth in English/ language arts and mathematics for students who fall in
the lowest quartile of performance measured by the percentage of
students making adequate progress toward proficiency from one year to

the next.

. College and career readiness measured by the p ercentage of high school
students who me etthe ACT benchmarks for English (18) or reading (22) and
for math (22).

. Acceleration measured by the number of points earned for a combination
of student participation and per  formance in accelerated courses like
Advanced Placement, Dual Credit, and International Baccalaureate.

. Graduation rate measured by the number of students who graduate within
four years of entering high  school.

English language proficiency measured by the p ercentage of English
Learners who reach English Language Proficiency

COLUMBIA SCHOOL DISTRICT ACCOUNTABILIT

Note: Accountability was not measured in 2020 and only proficiency could be

determined in 2021 because of the pandemic.
2019 2022

RATINGS B B B

POINTS 639 667

ELA/READING

% PROFICIENT 42.7 39.6 49.7

STATE 41.8 35 41.9
% GROWTH 59.7 63.6

STATE 58.8 62.1
% GROWTH LOWEST 60.5 53.4

QUARTILE
STATE 56.2 56.6

MATH

% PROFICIENT 48.3 395 57

STATE 47 36 46.8
% GROWTH 64.2 75.9

STATE 65.2 72.6

% GROWTH LOWEST 60.1 67.4

QUARTILE
STATE 60 68.6

(MDE, 2019, 2021, 2022, Accountability)

Figure 7: District Accountability: ELA and Math

Accountability > 9



Columbia School District Profile

COLUMBIA SCHOOL DISTRICT ACCOUNTABILIT

Note: Accountability was not measured in 2020 and only proficiency could be
determined in 2021 because of the pandemic.

2019 2022
SCIENCE/HISTORY

% PROFICIENT SCIENCE 53.6 51.9 60.9
STATE 56.2 49.6 55.5

% PROFICIENT HISTORY 52.8 453 57.1
STATE 55.7 47.8 69.4

COLLEGE/CAREER

COLLEGE/CAREER
READINESS 48.8 29.8 36.2

STATE 37.4 34.3 42.9
ACCELERATION 69.8 65.3 72.5

STATE 65.9 65.7 73.2

LIMITED ENGLISH PROFICIENCY

% PROFICIENT LIMITED
ENGLISH PROFICIENCY

STATE 17 14.8
% GROWTH LIMITED

ENGLISH PROFICIENCY S S

STATE 57.8 51.8

(MDE, 2019, 2021, 2022, Accountability)

Figure 8: District Accountability: Science, History, Other

Proficiency by Demographic Groups

he Every Student Succeeds Act  requires that districts report disaggregated
data to the public. Mississippi collects and reports assessment results
consistent with ESSA 1111(h). Subgroup data is evaluated to identify
performance gaps and target support schools. Subgroups include
economically disadvantaged students, students with limited English proficiency,
various racial and ethnic groups, and students with disabilities.

LL - -f ”“{;L H, . -lI!\ '. | 'FH: ' , N\ l%’ ‘-L l

10> Accountability




Columbia School District Profile

COLUMBIA SCHOOL DISTRICT ACCOUNTABILITY READING

PROFICIENCY BY DEMOGRAPHIC GROUP

Note: Accountability was not measured in 2020 because of the pandemic.
e m m
FEMALE 46.4 4.3 53.6
R
DISABILITY
WITH
DISABILITIES ——
19.5 19.3 27.6
ENGLISH PROFICIENCY
LIMITED ENGLISH
PROFICIENCY
ECONOMIC STATUS
ECONOMICALLY
DISADVANTAGED _,./1;.7
32.9 33.0
RACE 71.4
64.4
BLACK OR AFRICAN 56.7 - 62.5
AMERICAN 50.0
456.7
emmm H|SPANIC OR LATINO 35.5
====TWO OR MORE RACES ~ 27.0
== «=WHITE 0.0
(MDE, 2019, 2021, 2022, Mississippi Succeeds Report Card)

Figure 9: District Reading Proficiency by Demographic Group

> 11

Accountability



Columbia School District Profile

COLUMBIA SCHOOL DISTRICT ACCOUNTABILITY MATH

PROFICIENCY BY DEMOGRAPHIC GROUP

Note: Accountability was not measured in 2020 because of the pandemic.

S m m e

50.5 . 571
FEMALE a0

DISABILITY
WITH DISABILITIES

26.4 19.7 27.2

ENGLISH PROFICIENCY

LIMITED ENGLISH
PROFICIENCY

ECONOMIC STATUS 57.0
ECONOMICALLY —

DISADVANTAGED 39.3 34.2

RACE
«BLACK OR AFRICAN
AMERICAN 62.5
42.9
HISPANIC OR LATINO 43.3
344 T m—l -

e==nTWO OR MORE RACES 24.9

WHITE
(MDE, 2019,2021, 2022, Mississippi Succeeds Report Card)

Figure 10: District Math Proficiency by Demographic Group
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COLUMBIA SCHOOL DISTRICT ACCOUNTABILITY SCIENCE

PROFICIENCY BY DEMOGRAPHIC GROUP

Note: Accountability was not measured in 2020 because of the pandemic.

e S

FEMALE 62.0

524 51.3

DISABILITY

WITH

DISABILITIES _ = ===
20.0 16.3 27.7

ENGLISH PROFICIENCY

LIMITED ENGLISH
PROFICIENCY

ECONOMIC STATUS

ECONOMICALLY 40.9
DISADVANTAGED S ———-

44.7 47.1

RACE

e Bl ACK OR AFRICAN
AMERICAN

40.1 /
[ .
WHITE 34.0

—_—_

46.6

(MDE, 2019, 2021, 2022, Mississippi Succeeds Report Card)

Figure 11: District Science Proficiency by Demographic Group
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COLUMBIA SCHOOL DISTRICT ACCOUNTABILITY HISTORY

PROFICIENCY BY DEMOGRAPHIC GROUP

Note: Accountability was not measured in 2020 because of the pandemic.

T

FEMALE 52.8 53.4

52.9

DISABILITY
WITH

DISABILITIES ——
23.1
5.3 16.7

ENGLISH PROFICIENCY

LIMITED ENGLISH
PROFICIENCY

ECONOMIC STATUS

ECONOMICALLY 60.9
DISADVANTAGED

44.7 47.1

RACE

e=mBLACK OR AFRICAN
AMERICAN

38-8\_——__—

WHITE 30.9 34.2

(MDE, 2019,2021, 2022, Mississippi Succeeds Report Card)

Figure 12: District History Proficiency by Demographic Group
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Gap-to-Goal by Demographic Group

he Mississippi Succeeds Plan for the Every Student Succeeds Act specifies
a goal of 70% proficiency for all students by 2025. Other specific long -range
goals for the state include:

1 Eliminate the proficiency gap between Black students and all
students entirely, as the overall student proficiency rate increases to 70%
by 2025.

1 Close the graduation rate gap between students with disabilities and all
students. This gap wil | be reduced to 20%, as the overall graduation rate
increases to 90% by 2025.

1 Have 70% of English learners making expected progress toward English
language proficiency by 2025  (MDE, 2022)

E 3 A x

DISTRICT CHANGES IN ELA PROFICIENCY GAP-TO-GOAL

RACE

70% GOAL
©
[R]

O~

1.4
-8.9
36.0 -20.0
-44.4 e -50.0
BLACK OR AFRICAN HISPANIC OR LATINO TWO OR MORE RACES WHITE
AMERICAN
2021GAP-TO-GOAL 2022 GAP-TO-GOAL
[ GAP INCREASE/DECREASE 2022 BASELINE

(MDE, 2022, Achievement Gap Analysis)

Figure 13: District Changes in ELA Proficiency Gap -to-Goal by Race
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70% GOAL

DISTRICT CHANGES IN ELA PROFICIENCY GAP-TO-GOAL

112 53

-17.4 ‘

A

-28.6 -25.1
-34.4
FEMALE MALE
2021GAP-TO-GOAL 2022 GAP-TO-GOAL
[ GAP INCREASE/DECREASE 2022 BASELINE

(MDE, 2022, Achievement Gap Analysis)

Figure 14: District Changes in ELA Proficiency Gap -to-Goal by Gender

70% GOAL

DISTRICT CHANGES IN ELA PROFICIENCY GAP-TO-GOAL

DISABILITY
Em

A

-15.5
-27.1
-45.9
-53.5
STUDENTS WITH DISABILITIES STUDENTS WITHOUT DISABILITIES
2021GAP-TO-GOAL 0022 GAP-TO-GOAL
I GAP INCREASE/DECREASE 2022 BASELINE

(MDE, 2022, Achievement Gap Analysis)

Figure 15: District Changes in ELA Proficiency Gap -To-Goal by Disability
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70% GOAL

DISTRICT CHANGES IN ELA PROFICIENCY GAP-TO-GOAL

ENGLISH PROFICIENCY
-10.3

A

-31.4
NON LIMITED ENGLISH PROFICIENCY

2021GAP-TO-GOAL 2022 GAP-TO-GOAL
[ GAP INCREASE/DECREASE 2022 BASELINE

(MDE, 2022, Achievement Gap Analysis)

Figure 16: District Changes in ELA Pro ficiency Gap -To-Goal by English Proficiency

70% GOAL

DISTRICT CHANGES IN ELA PROFICIENCY GAP-TO-GOAL

ECONOMIC STATUS

A

-31.4
ECONOMICALLY DISADVANTAGED

2021GAP-TO-GOAL 2022 GAP-TO-GOAL
[ CAP INCREASE/DECREASE 2022 BASELINE

(MDE, 2022, Achievement Gap Andalysis)

Figure 17: District Changes in ELA Proficiency Gap -To-Goal by Economic Status

Accountability
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70% GOAL

DISTRICT CHANGES IN MATH PROFICIENCY GAP-TO-GOAL

+
4]
]
—
>
N

-28.4 325
-45.8
BLACK OR AFRICAN HISPANIC OR LATINO TWO OR MORE RACES WHITE
AMERICAN
2021GAP-TO-GOAL m— 2022 GAP-TO-GOAL
[ GAP INCREASE/DECREASE 2022 BASELINE

(MDE, 2022, Achievement Gap Analysis)

Figure 18: District Changes in Math Proficiency Gap  -to-Goal by Race

70% GOAL

DISTRICT CHANGES IN MATH PROFICIENCY GAP-TO-GOAL

162

A

-13.8 -14.2
-30.0 -32.9
FEMALE MALE
2021GAP-TO-GOAL 2022 GAP-TO-GOAL
P GAP INCREASE/DECREASE 2022 BASELINE

(MDE, 2022, Achievement Gap Andalysis)

Figure 19: District Changes in Math Proficiency Gap  -To-Goal by Gender

18> Accountability




Columbia School District Profile

DISTRICT CHANGES IN MATH PROFICIENCY GAP-TO-GOAL

DISABILITY

-19.6]

< <
Q ™ =
2 7.0
o
~ -26.6
533 -46.3
STUDENTS WITH DISABILITIES STUDENTS WITHOUT DISABILITIES
2021GAP-TO-GOAL 0022 GAP-TO-GOAL
[ GAP INCREASE/DECREASE 2022 BASELINE
(MDE, 2022, Achievement Gap Analysis)
Figure 20: District Changes in Math Proficiency Gap  -To-Goal by Disability
DISTRICT CHANGES IN MATH PROFICIENCY GAP-TO-GOAL
ENGLISH PROFICIENCY
-17.3
o
-
<
@]
Q
B2
o
[

-31.4
NON LIMITED ENGLISH PROFICIENCY
2021GAP-TO-GOAL 0022 GAP-TO-GOAL
[ GAP INCREASE/DECREASE 2022 BASELINE

(MDE, 2022, Achievement Gap Analysis)

Figure 21: District Changes in Math Proficiency Gap  -To-Goal by English Proficiency

Accountability > 19



Columbia School District Profile

DISTRICT CHANGES IN MATH PROFICIENCY GAP-TO-GOAL

ECONOMIC STATUS

-

-14.0

A

70% GOAL

-31.4
ECONOMICALLY DISADVANTAGED

2021GAP-TO-GOAL 2022 GAP-TO-GOAL
[N CAP INCREASE/DECREASE 2022 BASELINE

(MDE, 2022, Achievement Gap Analysis)

Figure 22: District Changes in Math Proficiency Gap  -To-Goal by Economic Status

4-Year Graduation Rates

n accordance with 34 C.F.R. 8 200.19(b) and Miss. Code Ann. § 37-17-6,
graduation and dropout rates were calculated following the four -year
adjusted cohort method. This method determines the high school completion
status for students four (4) years after entering Grade 9 for the first time during
the school year ( SY) 2018- 2019 (Seniors SY 2021- 2022) and graduated within the
cohort window which ended July 31, 2022.

COLUMBIA SCHOOL DISTRICT GRADUATION AND DROPOUT RATES

4-YEAR DROPOUT RATE GRADUATION
GRADUATION RATE RATE/STUDENTS
WITH DISABILITIES
85.7

N o o
o g v

75 72
46.2
] l l l N H l 0 H
RS
& &
i v

N Q
W “L P AP b s U / . v < ’L l
S v\@ & é v,@ ’\ e vf‘(ﬁ
=\ &% &%

AY = Accountability Year; e.g., AY2023 represents rates for 2022 graduating class.

Figure 23: District 4-Year Graduation Rates
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DISTRICT GRADUATION RATE BY SUBGROUP

AY2021 AY2022 mAY2023 BSTATE AY2023
oo o N N - 0 ~R o - ~
e ; v @ y o o = Ee- : =) s
Soe B e FE 2R gL e Y E QRS 8T
\': ~0
ALL FEMALE MALE BLACK OR WHITE STUDENTS
AFRICAN WITH
AMERICAN DISABILITIES
ALL GENDER RACE DISABILITY
~AY = Accountability Year; e.g.,
AY2023represents rates for 2022
graduating class [MDE, 2021,2022, 2023 Graduation and Dropout Rates)

Figure 24: District Graduation Rate by ~ Subgroup

School Improvement Designations

he Mississippi Department of Education identifies schools for additional
assistance and support, which includes professional development,
leadership coaching, additional funding, and assistance to support the
school 6s transformation goal s.

Jefferson Middle School was reidentified as a  Targeted Support and
Improvement (TSI) school because scores for  Students with Disabilities were in the
lowest 50% of overall accountability, in the lowest quartile of a 3 -year average
gap -to-goal ratio, and in the lowest quartile of a 3  -year improvement toward
gap -to-goal closure. It was first identified as  TSlin 2017.
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Advanced Course and Post-Secondary Enrollment

dvanced courses include Dual Credit/Dual Enroliment, Advanced
International Certificate of Education, Advanced Placement,
International Baccalaureate, and Industry Certification. Post -
secondary enrollment percentages count graduates who enrolled in
public in -state colleges and universities within a year of graduating
and are calculated from the prior year's graduation class b ut lag a year (i.e., the
2023 report uses the 20 22 graduating class) (MDE, 2021).

ENROLLED IN ADVANCED COURSES

2019 2021 2022
% # % # %
ALL

ALL 128.7 61.3% 1142 49.4% 1229 53.4%
GENDER

FEMALE 60.5 65.1% 69.1 58.1% 66.9 60.3%

MALE 68.2 58.3% 451 403% 56 47.1%
RACE

BLACK OR AFRICAN

AMERICAN 444 449% 323 31.1% 34 35.1%

HISPANIC OR LATINO <10 <5% <10 <5% <10 <5%

TWO OR MORE RACES NA <10 <5% <10 <5%

WHITE 784 792% 765 64.8% 854 69.4%
DISABILITY

STUDENTS WITH DISABILITIE <10 25.8% <10 16.9% <10  <5%

STUDENTS WITHOUT

DISABILITIES 1225 65.9% 1083 55.3% 121.9 61.3%
EL

NON LIMITED ENGLISH

PROFICIENCY 128.7 61.3% 1142 49.4% 1229 53.4%

Figure 25: District Advanced Course Enrollment by Demographic Group
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ENROLLED INNOSTSECONDARY COURSES
2019 2021 2022

ALL
ALL 79.8%
GENDER
FEMALE
MALE
RACE
BLACK OR AFRICANAMERICAN 78.9%
HISPANIC OR LATINO <5%
TWO OR MORE RACES
WHITE 81.6%
DISABILITY
STUDENTS WITH DISABILITIES <5%
Figure 26: District Post-Secondary Enrollment by Demographic Group
Assessment

76.6% 63.5%

79.6% 66.7%
73.3% 61.0%

70.6% 62.5%
<5% <5%

86.1%  62.7%

<5% 27.3%

TAKEAWAY In 2022, district ACT scores are above state averages,

outperforming 2019 levels. Kindergarten Readiness scores are up  and have
surpassed prepandemic levels. For third graders required to pass the Third -
Grade Reading Assessment for promotion for the first time since 2019 , both
initial and re -test passing percentages were down slightly. MAAP proficiency
percentages were higherin 2022 thani  n 2021 in all subjects and grades except
fifth grade Math and eighth grade Science . The largest gains were made in

sixth grade Math and Algebral .
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i ssissippi s stat meaderesstadeans®d

aptitude from prekindergarten through high school. Each
assessment evaluates student learning to ensure students develop
the knowledge and skills they need.

Statewide assessments include screeners and the Kindergarten Readiness
Assessment to determine what children know and are able to do upon entering
school, the Third-Grade ELA Assessment to comply with the Literacy -Based
Promotion Act, the Mississippi Academic Assessment Program  (MAAP) to assess
proficiency and growth in English/language arts, mathematics, science, and

social studies, and the ACT for eleventh graders to measure college readiness,
The state also administers the English Language Proficiency Test (ELPT)o students
identified as English Learners.

ACT

COLUMBIA SCHOQOL DISTRICT JUNIOR ACT SCORES

m2018 ®m2019 ®=2020 wW2021  mW2022 STATE 2022
COMPOSITE

(MDE, 2018, 2012, 2020, 2021, 2022, Assessment)
Figure 27: District Junior ACT : Composite

COLUMBIA SCHOOL DISTRICT JUNIOR ACT SCORES

m2018 ®=2019 ®=2020 mW202]  mW2022 STATE 2022
ENGLISH

(MDE, 2018, 2019, 2020, 2021, 2022, Assessment)
Figure 28: District Junior ACT: English

acad
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COLUMBIA SCHOOL DISTRICT JUNIOR ACT SCORES

m2018 m2019 ®2020 W2021  W2022 STATE 2022
MATH

(MDE, 2018, 2019, 2020, 2021, 2022, Assessment)

Figure 29: District Junior ACT: Math

COLUMBIA SCHOOL DISTRICT JUNIOR ACT SCORES

m2018 m2019 W2020 w2021  mW2022 STATE 2022
READING

(MDE, 2018, 2019, 2020, 2021, 2022, Assessment)

Figure 30: District Junior ACT: Reading

COLUMBIA SCHOOL DISTRICT JUNIOR ACT SCORES

m2018 m2019 =m2020 =2021  m2022 STATE 2022
SCIENCE

(MDE, 2018, 2019, 2020, 2021, 2022, Assessment)

Figure 31: District Junior ACT: Science
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m 2024 w2023 m2022
Figure 32: District Junior ACT by Gender
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Figure 33: District Junior ACT by Race
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Figure 34: District Junior ACT by Disability
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STUDENTS WHO MET ACT COLLEGE AND CAREER
READINESS BENCHMARKS

¢ N

& < %

o o 52 . o 2
5 I B e 8 ¥ &
— 5 (o] _ s8] a =] — 52 — w o o o
—~ & o . o~ o S le = % o~ 5 & &

[ — -- C . —— -- < < <
BLACK WHITE HISPANIC BLACK WHITE HISPANIC
FEMALE MALE

w2024 m2023 m2022

Percentages represent % of total test takers in that group; i.e., % of Hispanic females.
CCR (College and Career Readiness) Benchmarks: English 18, Math 22, Reading 22

Figure 35: District Junior ACT College and Career Readiness Benchmarks by Race

STUDENTS WHO SCORE 29+ ON COMPOSITE ACT

o
™

BLACK WHITE HISPANIC BLACK WHITE HISPANIC

FEMALE MALE
m 2024 w2023 m2022

Figure 36: District Junior ACT High Achieving Composite Scores by Race
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Kindergarten Readiness Assessment (KRA)

PREKINDERGARTEN EARLY LEARNING
COLLABORATIVE KINDERGARTEN READINESS
ASSESSMENT

FALL 422.0
19-20

FALL 404.0
21-22

SPRING 510

FALL 410.0
22-23

MARION-COLUMBIA EARLY LEARNING COLLABORATIVE

FALL 420.0
19-20

FALL 404.0
21-22

SPRING 504

COLUMBIA PRIMARY SCHOOL

FALL 419.0
22-23

21-22

FALL 384.0
22-23

MAP AT COLUMBIA PRIMARY SCHOOL

(MDE, 2018, 2019, 2020, 2021, 2022, Assessment)

Figure 37: Prekindergarten Early Learning Collaborative Kindergarten Readiness Assessment
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DISTRICT KINDERGARTEN READINESS FALL mSPRING
ASSESSMENT: PREKINDERGARTEN STATE
PREKINDERGARTEN
18-19 420
N
% 418
= o 3 = 1920
< = < < *
= BB = = = 204
Kl “ z £ 7 —y
18-19 19-20 21-22 22-23
22-23 408
(MDE, 2018,201%9,2020,2021, 2022, Assessment)
Figure 38: District Kindergarten Readiness Assessment: Prekindergarten
DISTRICT KINDERGARTEN READINESS mFALL mSPRING
ASSESSMENT: KINDERGARTEN STATE KINDERGARTEN
18-19
w0
%
O 19-20
4
&
A 21-22
18-19 19-20 22-23

22-23

Figure 39: District Kindergarten Readiness Assessment: Kindergarten

Third-Grade Reading Assessment

Note: The Literacy -Based Promotion Act requirements for passing the third grade
were waived in 2020 and 2021 because of the pandemic.

DISTRICT LITERACY-BASED PROMOTION ACT
(LBPA) THIRD-GRADE READING ASSESSMENT

>95% 87.2% 81.2%
>95% 78.2% 76.2%
2018 2019 2022

m INITIAL + RETEST % PASS ~ m INITIAL % PASS
(MDE, 2019, 2022, LBPA AnnualReport)

Figure 40: District Literacy -Based Promotion Act Third Grade Reading Assessment
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Students who do not pass the Third -Grade Reading Assessment may still be
promoted to the fourth grade if they meet one of the approved exemption
criteria.

DISTRICT LITERACY-BASED PROMOTION ACT THIRD-
GRADE READING GOOD CAUSE EXEMPTION
PERCENTAGES

2022 =3 ?5 <5

2019 B9 95 <5

mA: Limited-English Proficiency with less than 2 yrs in English Learner Program.

mB: Students with disabilities for whom participation in statewide accountability systemis
not appropriate.

mC: Students with disabilities receiving 2 years intensive remediation or previously
retained.

mD: Studenfts tested on an alternative assessment (for 2018-2019 this is an alternate form
of the 3rd grade MAAP-ELA).

mE: Students receiving 2 years intensive remediation and previously retained for 2 years.

(MDE, 2019, 2022, LBPA AnnualReport)

Figure 41: District Literacy -Based Promotion Act Third Grade Reading Good Cause Exemption

Kindergarten through eighth  -grade retention rates are also published by MDE in
the Literacy -Based Promotion Act report. Rates for 2019 and 2022 are shown
below; no report was posted  publicly for 2020 or 2021.

DISTRICT K-8 RETENTION

17.4
—+—2019 —=—2022 .
11.3 y
9.4
B 4.9 =
9N-"“ <5 <5 <5 <5
E— = = = = n
<5 <5 <5 <5 <5 <5 <5

5.1

K GRADE 1 GRADE 2 GRADE 3 GRADE4 GRADES GRADE 6 GRADE7 GRADE 8

(MDE, 2019, 2022, LBPA AnnualReport)

Figure 42: District K-8 Retention Rates

30> Assessment



Columbia School District Profile

Mississippi Academic Assessment Program (MAAP)

MAAP ELA
COLUMBIASCHOOL COLUMBIASCHOOL
DISTRICT MAAP ELA DISTRICT MAAP ELA
GRADE 3 GRADE 4

40.0

woo
% v o
s - =

o~ ™~

o _|eg¥d .
: II Ill“’ = |
- \qon! —

Commmm U Ol ol G2 gl IIl ull
LEVEL 1 LEVEL 2 LEVEL 3 LEVEL4 LEVELS

LEVEL 1 LEVEL2 LEVEL3 LEVEL4 LEVELS
m2019 m202] w2022 m201? m202]1 m2022

4.9
27.6
28.0

2019 2021 2022 2019 2021 2022
PROFICIENT (4 +5) 451 415 LY PROFICIENT (4 +5) 59.1 528 67.7
STATE PROFICIENT 48.3 34.8 LI STATE PROFICIEN 48.5 37.2 43.8

Figure 43: District MAAP ELA Grades 3 and 4
COLUMBIASCHOOL COLUMBIA SCHOOL
DISTRICT MAAP ELA DISTRICT MAAP ELA

GRADE & GRADE é

~ @ w5
— o
—

II OO : .
ek CSIERE
] | ] [ | ™

T e
LEVELT LEVEL2 LEVEL3 LEVEL4 LEVELS
m2019 m202]1 w2022

NN
0 @ 2
—

LEVEL1 LEVEL2 LEVEL3 LEVEL4 LEVELS
u201? m202]1 m2022

2019 2021 2022 2019 2021 2022
PROFICIENT (4 +5]) 524 50.4 YA PROFICIENT (4 +5) 275 35.9 41.4
STATE PROFICIENT 43.1 41.5 LYW STATE PROFICIEN 33.6

29.6 41.0

Figure 44: District MAAP ELA Grades 5 and 6
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COLUMBIA SCHOOL COLUMBIASCHOOL
DISTRICT MAAP ELA DISTRICT MAAP ELA
GRADE 7 GRADE 8

333
328
226

C‘D
-I“'~
Q- - N o

=
- i 3
™ ~N - =
all el "o o > m

LEVEL1 LEVEL2 LEVEL3 LEVEL4 LEVELS LEVEL1 LEVEL2 LEVEL3 LEVEL4 LEVELS

6 4
5.7

m2019 m202] w2022 m2019 m2021 m2022
2019 2021 2022

2019 2021 2022

PROFICIENT (4 +5)
STATE PROFICIENT

PROFICIENT (4 +5)
STATE PROFICIEN

Figure 45: District MAAP ELA Grades 7 and 8

COLUMBIASCHOOL
DISTRICT MAAP ELA
ENGLISH |l

O

"")

o
ERN- N
Ewd I
-I-

LEVEL 1 LEVELZ LEVEL3 LEVEL4 LEVELS
m2019 w2021 m2022

2] 3
26.4

2019 2021 2022

PROFICIENT (4 +5)
STATE PROFICIENT

Figure 46: District MAAP ELA English Il

COLUMBIASCHOOL COLUMBIASCHOOL
DISTRICT MAAP MATH DISTRICT MAAP MATH
GRADE 3 GRADE 4

o]
o) -2 ~ 5N
c o3 T <9
- e 3 ) =@ ~ = ;: @ :rr :: @« % uo-,
o Qe O N SR o~ N g ™~ ™~
o~ M a ™ —_— [=0] (=)
252 ome ollm CHE pEm :23 el DH il
- )
LEVEL 1 LEVEL2 LEVEL3 LEVEL4 LEVELS LEVEL T LEVEL2 LEVEL3 LEVEL4 LEVELS
m2019 m2021 m2022 m2019 m2021 m2022
2019 2021 2022 2019 2021 2022
PROFICIENT (4 +5) 64.7 56.4 (1-%] PROFICIENT (4 +5) 67.7 528 67.7
STATE PROFICIENT 514 349 LN STATE PROFICIENT 48.8 33.2 455

Figure 47: District MAAP Math Grades 3 and 4
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COLUMBIASCHOOL COLUMBIASCHOOL
DISTRICT MAAP MATH DISTRICT MAAP MATH
GRADE 5 GRADE 6

o o A <53 ~ Eg”’laa gml :
. I-I III I T Il II B
LEVEL1 LEVEL2 LEVEL3 LEVEL4 LEVEL5  LEVEL1 LEVEL2 LEVEL3 LEVEL4 LEVELS

=2019 m2021 W2022 =2019 m2021 w2022
2019 2021 2022 2019 2021 2022

PROFICIENT (4 +5)
STATE PROFICIENT

PROFICIENT (4 +5)
STATE PROFICIENT

Figure 48: District MAAP Math Grades 5 and 6

COLUMBIASCHOOL COLUMBIASCHOOL
DISTRICT MAAP MATH DISTRICT MAAP MATH
GRADE 7 GRADE 8

D n ™~ ; g 5 5 . 5 = 5 5 5 i e}
waoka el - ML LERDONE 2
=23 Nilm Nin ll mmm| i
LEVELT LEVEL2 LEVEL3 LEVEL4 LEVELS LEVELT LEVEL2 LEVEL3 LEVEL4 LEVELS
m2017 m202] m2022 m2017 m2021 m2022
2019 2021 2022 2019 2021

PROFICIENT (4 +5) 294

STATE PROFICIENT

41.7

COLUMBIASCHOOL
DISTRICT MAAP MATH
ALGEBRA |

o N z
523 ~ms lll Il ;;:
LEWEL 1 LEVEL 2 LEVEL 3 LEVEL 4 LEVEL 5

w2019 m2021 m2022

2019 2021 2022

PROFICIENT (4 +5)
STATE PROFICIENT

61.1 34.6
49.3 33.2

Figure 50: District MAAP Math Algebra |

69.6

64.9

PROFICIENT (4 +5)

STATE PROFICIENT
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MAAP-SCIENCE
COLUMBIA SCHOOL COLUMBIASCHOOL
DISTRICT MAAP-SCI DISTRICT MAAP-SCI
GRADE 5 GRADE 8

9.7
IC9
7
16.0
13.0

"O
g o P [as]
m — = - m %("Jv & =
© LN 2 \1— ol ~ o
NN o @ - — ™

LEVEL T LEVEL2 LEVEL3 LEVEL4 LEVELS LEVEL 1 LEVEL2 LEVEL3 LEVEL4 LEVELS

5019 mo02] =m0 2019 W2021 mW2022
2019 2021 2022 2019 2021 2022
PROFICIENT (4 +5) 52.5 %) PROFICIENT (4 +5) 497 444
STATE PROFICIENT 54.3 I8l STATE PROFICIENT 48.4 50.5
Figure 51: District MAAP -SCI Grades 5 and 8
MAAP assessments were not administered in 2020 because of school shutdowns
during the covid pandemic. in 2021, amid ongoing pandemic adjustments, End

of-Course MAAP passing requirements (English II, Algebra I, Biology I, and U. S.
History) for graduation w ere waived, although all tests were administered to
determine learning loss since 2019.

COLUMBIASCHOOL
DISTRICT MAAP-EOC
BIOLOGY |

COLUMBIASCHOOL
DISTRICT MAAP-EOC
U.S. HISTORY

\_(‘)

7

~0 C\l

~ P~
M~
= g
o~
o™ A
ap] (o]
ok lll III o

LEVEL1 LEVEL2 LEVEL3 LEVEL4 LEVELS LEVELT LEVEL2 LEVEL3 LEVEL4  LEVELS
H2019 W2021 m2022

19.7
20.9
23.5
16

=2021 m2022

2019 2021 2022 2021 2022
PROFICIENT (4 +5) 54.7 40.3 [BY PROFICIENT (4 +5)| 291 not 458 57.1
STATE PROFICIENT 57.3 a7.4 X% STATE PROFICIENT 47.4 69.3

Figure 52: District MAAP -EOC Biology | and U. S. History

In 2022, the statewide percentage of students scoring proficient or
advanced on MAAP assessments reached an all -time high of 42.2% in

English Language Arts (ELA) and 55.9% in science, and reached 47.3% in
mathematics, just shy of the prepandemic rate of 47.4%. (MDE, 2023)

34> Assessment



Columbia School District Profile

ELA LOSS/GAIN IN PROFICIENCY
(PROFICIENT + ADVANCED) 2021 TO 2022
mDISTRICT [ISTATE
18.9
16.4
14.9
13.1
11.6 11.3
2 4 Q.1
6.6 6.7 o1 55 :
2.0
I . ™
GR 3 GR 4 GR 5 GR 6 GR 7 GR 8 ENGII
MATH LOSS/GAIN IN PROFICIENCY
(PROFICIENT + ADVANCED) 2021 TO 2022
EDISTRICT [ISTATE 34.9
31.6
24.7
19.8
14.6 14.9
10.0 12.2 10.2 10.0 10.5
1 S N E
] ]
-3.6
GR 3 GR 4 GR 5 GR &6 GR 7 GR 8 ALGI

Figure 54: Math Loss/Gain in Proficiency
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SCIENCE LOSS/GAIN IN PROFICIENCY
(PROFICIENT + ADVANCED) 2021 TO 2022

mDISTRICT ©ISTATE

19.7

6.6

-5.2
GR 5 GR 8

Figure 55: Science Loss/Gain in Proficiency

END-OF-COURSE LOSS/GAIN IN
PROFICIENCY (PROFICIENT + ADVANCED)
2021 TO 2022

mDISTRICT [ISTATE

BIO USH

Figure 56: End-of-Course Loss/Gain in Proficiency
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TAKEAWAY: Minimal disciplinary actions were reported during the pandemic

years of 2020 and 2021. The number of incidents of violence

between 2021 and 2022 and did not reach prepandemic levels.

was small

COLUMBIA SCHOOL DISTRICT DISCIPLINARY ACTIONS REPORTED TO MDE

ALL ALL

GENDER FEMALE
MALE

RACE ASIAN
BLACK OR AFRICAN
AMERICAN

HISPANIC OR LATINO
TWO OR MORE RACES
WHITE
ALASKAN NATIVE OR
NATIVE AMERICAN
NATIVE HAWAIIAN OR
PACIFIC ISLANDER
STUDENTS WITH
DISABILITY DISABILITIES
STUDENTS WITHOUT
DISABILITIES

ALL ALL

GENDER FEMALE
MALE

RACE ASIAN
BLACK OR AFRICAN
AMERICAN

HISPANIC OR LATINO
TWO OR MORE RACES
WHITE
ALASKAN NATIVE OR
NATIVE AMERICAN
NATIVE HAWAIIAN OR
PACIFIC ISLANDER
STUDENTS WITH
DISABILITY DISABILITIES
STUDENTS WITHOUT
DISABILITIES

ISS
2019 2020 2021 2022
<5 <5 <5
<5
<5 <5
<5
<5 <5
<5
<5 <5
INCIDENTS OF
VIOLENCE

2019 2020 2021 2022
18 <10 <10 41
<10 <10 24
15 <10 17
13 <10 25

<10
<10 <10 13
<10 <10
13 <10 31

(MDE, 2019, 2020, 2021, 2022, Mississippi Succeeds Report Card)

OSS
2019 2020 2021 2022
121 <5 6.76 11.6
7.25 <5 104
16.7 8.89 126
<5
175 9.17 16.4
5.26 588 <5
9.52 <5 9.3
7.39 <5 7.2
<5
20.2 9.82 16
10.1 6.03 104

REFERRAL TO LAW

ENFORCEMENT
2019 2020 2021 2022
<5 <5
<5 <5
<5 <5
<5
<5 <5
<5 <5
<5 <5
<5 <5
<5 <5
<5
<5 <5
<5 <5

EXPULSIONS
2019 2020 2021 2022
<5 <5 <5

<5
<5
<5

SCHOOL-BASED

ARRESTS
2019 2020 2021 2022
<5 <5
<5 <5
<5 <5
<5
<5 <5
<5 <5
<5 <5
<5 <5
<5 <5
<5
<5 <5
<5 <5

Figure 57: District Disciplinary Actions Reported to MDE
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Finance

TAKEAWAY Spending for instructional support and administration has

increased slightly since 2018. Total revenue is up $4.7M, while total operational
expenditure including capitalized equipment has increased $ 4M. Title funding
iIsup, and ESSER funds for pandemic expenses have expired. FY2023 MAEP
allocations are up $ 647.5K since FY2022 but fall $1. 1M below full funding.

DISTRICT PER PUPIL EXPENDITURES

mTOTAL ®mINSTRUCTION @B TRANSPORTATION

$13,774

$10,173 $11,097 $11,047 $12,095

o
o
~0
&
I

2019 2020 2021 2022

(MDE, 2018, 2019, 2020, 2021, 2022, Superintendent's Annual Report)
Figure 58: District Per Pupil Expenditures

DISTRICT EXPENDITURES BY FUNCTION

TOTAL OPERATION  S$15.6M $16.3M $16.8M S17.7M $19.6M

100%
0%
80%
70%
60%
50%
40%
30%
20%
10%

o7
/0

m ADMIN
NONINSTRUCTION
m INSTRUCTION

SUPPORT
m NSTRUCTION

2018 2019 2020 2021 2022

ADMIN combines General Admin and School Admin expenditures.
(MDE, 2018, 2019, 2020, 2021, 2022, Superintendent’s Annual Reporti]
Figure 59: District Expenditures by Function
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CHANGES IN PERCENTAGES OF
EXPENDITURES BY FUNCTION

2018 TO 2022
oo e 202> i
INSTRUCTION 70.4% i 72.5%
INSTRUCTION SUPPORT ~ 13.1% b 12.4%
NONINSTRUCTION 6.6% s 6.0%
ADMIN 9.9% s 9.1%

ADMIMN combines General Admin and School Admin expenditures.

(MDE, 2018, 2019, 2020, 2021, 2022, Supernfendsnt's Annual Report]

Figure 60: District Changes in Percentages of Expenditures by Function

DISTRICT REVENUE BY SOURCE

OTOTAL

$17.1M

B FEDERAL

STATE

mLOCAL

2018 2019 2020 20217 2022

(MDE, 2018, 2019, 2020, 2021, 2022, Superintendent's Annual Report)

Figure 61: District Revenu e by Source

MISSISSIPPI ADEQUATE EDUCATION PROGRAM (MAEP) ALLOCATIONS

2023 FULL 2023 2022 BELOW FULL  +/- 2022 VS
FUNDING ~ ALLOCATION ALLOCATION (10.5%) 2023
$10.1M $9.0M $8.4M -$1.1M +$647.5K

Figure 62: Mississippi Adequate Education Program (MAEP) Allocations
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DISTRICT FEDERAL TITLE PROGRAMS FUNDING

ALLOCATION

2018 2019 2020 2021 2022
TITLEI A $827.2K  $2.1M  $811.7K  $915.1K $907.0K
TITLE 11 A $110.7K  $104.4K $105.1K  $117.3K $104.9K
TITLEIVA $58.8K  $60.5K $60.8K  $68.6K
TITLEVB $31.1K  $32.1K $31.0K  $32.9K
ESSER 1 $652.7K  $654.1K
ESSER 2 $3.0M

Figure 63: District Federal Title Programs Funding Allocation

DISTRICT 2022 FINANCE RANK (HTO L) IN
COMPARISON TO OTHER MISSISSIPPI SCHOOL

DISTRICTS INSTRUCTIONAL
FEDERAL REVENUE, STATE REVENUE, 89 SUPPORT, 136
95 PER PUPIL
EXPENDITURE, 67
SCHOOL ADMIN, 101
TOTALINSTRUCTION, 35
9 O O o & ¢ (| )

PER PUPIL
LOCALREVENUE, 68 TRANSPORT, 90

LOW

GENERAL ADMIN, 186
PER PUPIL NON-INSTRUCTION, 81 116

INSTRUCTION, 35

(MDE, 2018, 2019, 2020, 2021, 2022, Superintendent's Annual Report)

Figure 64: Current District Finance Rank Compared to Other Mississippi School Districts
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Personnel

TAKEAWAY: e percentage of teachers teaching in their certified field has

decreased slightly , and the percentage of experienced teachers districtwide
has declined about 9% since 2018. The per -pupil ratio has decreased to  11.6.
Average teacher salaries have increased, as well as average salaries for most
administrators and support personnel.

DISTRICT CLASSROOM TEACHERS AND PER PUPIL RATIO

2022

2018 74.3 m 101 Le/

mTOTAL  m ELEMENTARY TEACHERS m SECONDARY TEACHERS

PER PUPIL RATIO

(MDE, 2018, 2019, 2020, 2021, 2022, Superintendent's Annual Report)

Figure 65: District Classroom Teachers and Per  Pupil Ratio
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DISTRICT TEACHING STAFF EXPERIENCE BY PERCENTAGE OF TEACHERS

TEACHING IN FIELD
=—83.6% ——
85.4% ° 79.0% =~ 74.0% = 76.5%
e FXPERIENCED
TEACHERS
12.9% 20.4%
e INEXPERIENC ED
TEACHERS (<4 YRS, ”‘9%_—— 17.0% —x 18.2%
NOT PROVISIONAL)
1.6%____ 4.5% 4.% 5.8% 3.1%
—eovsone fE MR 00 R &
TEACHERS
(MDE, 2018,201%, 2020, 2021, 2022, Mississippi Succeeds Report Card)

Figure 66: District Teaching Staff Experience by Percentage of Teachers

DISTRICT ADMINISTRATIVE AND SUPPORT PERSONNEL

m2018 = 20192 m2020 m 2021 m2022

h—'*.ooo
oo oaaqg ™ Q0 < C 50 o N
mmmﬂmogoqofgmmm\‘?@wwqgmgoml III\F)\C%':\](():\I
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L %) L %) . O3

ON®
Wl L
00
= >
gi
=
O
PRINCIPALS ASSISTANT PRINCIPALS SUPPORT PERSONNEL

(MDE, 2018, 2022, Superintendent's Annual Report)

Figure 67: District Administrative and Support Personnel
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DISTRICT ADMINISTRATIVE AND SUPPORT STAFF AVERAGE

SALARIES

$28K

B
ASSISTANT PRINCIPAL
K&
SUPERVISOR
I oo«

GUIDANCE COUNSELOR/ $51K

PSYCHOLOGST R 55

LIBRARIAN

PRINCIPAL

$21K

$71K

R

(MDE, 2018, 2022, Superintendent’s Annual Report)

Figure 68: District Administrative and Support Staff Average Salaries

2018 m2022

DISTRICT TEACHER AND INSTRUCTIONAL PERSONNEL

AVERAGE SALARIES

INSTRUCTIONAL $48K
PERSONNEL

$50K

$45K
CLASSROOM TEACHERS

$47K

$44K
ELEMENTARY TEACHERS

$47K

$46K

SECONDARY TEACHERS
$47K

2018 m2022
(MDE, 2018, 2022, Superintendent’'s Annual Report)

Figure 69: District Teacher and Instructional Personnel Average Salaries
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Distribution of Respondents

ne thousand four

hundred thirty -three

(1,433) respondents from

four stakeholder groups
and four schools responded to the
Comprehensive Needs Assessment
Survey in 2023. The figure below
reflects the distribution of responses
by stakeholder group, which
together comprise the district data
reported in the subsequent graphs
and charts. Responses from all groups
were totaled and divided by the
number of survey respondents to
calculate distri ct-wide percentage
distributions. Additional graphs detail
the responses disaggregated by
stakeholder group , school, and
grade where appropriate.

Distribution of
Stakeholders

m Faculty/Staff
Member

Parent

m Student

B Community 7
Member

Figure 70: Distribution of Stakeholders

DATA COLLECTION

Some information  for this report was
gathered through a district -wide
Comprehensive Needs Assessment
Survey administered online.
Respondents were asked to express
an opinion on statements using a 5 -
point Likert scal e,
Agree, 0 0OAgree, O

n

0 Stnrgd vy Di sagree, O
Applicable or No |
guestions asked respondents to

choose among a variety of options, to
rank choices, or to write in responses
to open -ended statements. Some
overall open -ended questions were
also included. Data wer e compiled
by school and by stakeholder group,
then combined to create a district
summary.

Test scores and demographic data
were obtained from the Mississippi
Department of Education and
Columbia School District.
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DISTRIBUTION OF FACULTY/STAFF
RESPONDENTS BY SCHOOL

Columbia Primary School

Columbia Elementary School m

Jefferson Middle School
Columbia High School

Figure 71: Distribution of Faculty/Staff Respondents by School

Distribution of Student Respondents by
School

264 289

Columbia Primary Columbia Jefferson Middle Columbia High
School Elementary School School School

Figure 72: Distribution of Student Respondents by School

® @ DISTRIBUTION OF PARENT RESPONDENTS

Mi* BY SCHOOL

220
| \
19 e s w0

Columbia Primary Columbia Jefferson Middle Columbia High
School Elementary School School School

Figure 73: Distribution of Parent Respondents by School
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Universal Questions

aculty, staff, parents, community members, and students

responded to

several questions in common so that a consensus might be ascertained
for the whole district. Individual stakeholder group responses are recorded

in other sections of this report for comparison pu rposes.

Federal Programs

In my experience, teachers in my school (district) are effective.

Count
Strongly Agree 593
Agree 702
Disagree 71
Strongly Disagree 26
Not Applicable or No Information 41

Percentage
41.4%
49.0%

5.0%
1.8%
2.9%

School nurses help improve student attendance and academic achievement.

Count
Strongly Agree 430
Agree 580
Disagree 199
Strongly Disagree 81
Not Applicable or No Information 143
Before -school and/or after-s ¢ h o o | programs hel
skills, academic achievement, and/or behavior.

Count
Strongly Agree 526
Agree 642
Disagree 90
Strongly Disagree 35
Not Applicable or No Information 140

Percentage
30.0%
40.5%
13.9%

5.7%
10.0%

p i mpr

Percentage
36.7%
44.8%

6.3%
2.4%
9.8%
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Parent, Family, and Community Engagement

Our school (district) actively promotes parent/teacher communication.

Strongly Agree

Agree

Disagree

Strongly Disagree

Not Applicable or No  Information

Parents feel welcome in our school.

Strongly Agree

Agree

Disagree

Strongly Disagree

Not Applicable or No Information

For the most part, | am satisfied with

Strongly Agree

Agree

Disagree

Strongly Disagree

Not Applicable or No Information

School Climate and Culture

our school.

Our school (district) provides students and teachers with a

environment for learning.

Strongly Agree

Agree

Disagree

Strongly Disagree

Not Applicable or No Information

Count
538
719

86
29
61

Count
570
656

89
31
87

Count
537
671
123

67
35

Percentage
37.5%
50.2%

6.0%
2.0%
4.3%

Percentage
39.8%
45.8%

6.2%
2.2%
6.1%

Percentage
37.5%
46.8%

8.6%
4.7%
2.4%

safe and orderly

Count
547
739

82
29
36

Percentage
38.2%
51.6%

5.7%
2.0%
2.5%

Universal Questions | School Climate and Culture > 4/
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In our school (district) students have access to a variety of resources to help
them succeed in their learning, such as technology and libraries.

Strongly Agree

Agree

Disagree

Strongly Disagree

Not Applicable or No Information

Thisschool (district) provides a clean, well
environment for learning.

Strongly Agree

Agree

Disagree

Strongly Disagree

Not Applicable or No Information

Covid-19 and Distance Learning

Count Percentage

604 42.1%
711 49.6%
59 4.1%
30 2.1%
29 2.0%

-maintained, and pleasant

Count Percentage

428 29.9%
707 49.3%
196 13.7%
62 4.3%
40 2.8%

COVID has had a negative impact on me socially, emotionally, and/or

mentally.

Strongly Agree

Agree

Disagree

Strongly Disagree

Not Applicable or No  Information

Count Percentage

321 22.5%
387 27.2%
355 24.9%
267 18.7%

95 6.7%
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Columbia School District Profile

Summary of District Strengths and Challenges

One thousand four hundred thirty -three (1,433) stakeholders from four schools
responded to the 20 23 Columbia School District Comprehensive Needs
Assessment survey online. Students comprise 61.3% of the total . Faculty/staff
members represent 30.3% of the adult response, with parents accounting for
68.5%. Community members make up 1.3% of the adult response or 0.5% of the
total.

Columbia School District is a successful district focused on teaching and learning. District
enrollment has regained prepandemic levels, with a net gain of 0.1% over 5years.
Accountability ratings forthe dist r i ct r emaiBd & w2032 eafteo MDE
resumed assigning letter grades for accountability . The district experienceda 0.9%
change in average daily attendance between 2021 and 2022 , and chronic
absence rose to 23.8%. The district's graduation rate  rose to 95. 9%; the dropout
rate de creasedto 1.7%. Graduation rates for students with disabilities rose by 39.5
percentage points.

In response to statements on the comprehensive needs survey about federal

programs, stakeholders strongly indicate that teachers in the district are effective

About 70% believe that school nurses help improve student attendance and

academic achievement . Between 80% and 85% believe that b efore -school

and/or after -sc hool progr ams hel p socialpskils,vacademit u d e nt
achievement, and/or behavior

Statements about parent, family, and community engagement received varying
levels of positive feedback. = Over 85% agree that the district  actively promotes
parent/teacher communication and that p arents feel welcome in the schools.
Eighty-four percent state that they are satisfied with the schools . Statements
about school climate and culture also received positive reactions. Approximately
90% feel that the district provides students and teachers with a s  afe and orderly
environment for learning.  Over 90% believe that students have access to a variety

of resources to help them 4
succeed in their learning, such
as technology and libraries.
The district is seen as doing
well in provid ing a clean, well -
maintaine d, and pleasant
environment for learning

Summary of District Strengths and Challenges > 49 _.r
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Notes
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Section 2

CoLuMBIA ScHOoOL DISTRICT PARENT SURVEY

Introduction

arents from across Columbia School District were
asked to respond to questions about the school . .
or schools their children attend. Three
hundred eighty (380) parents responded

to the survey. The following tables detail responses

to the Comprehensive Needs Assessment Survey

from parents in the categories of Federal

Programs; Parent, Family, and Community

Engagement; School Climate and Culture ; and

Covid -19 and Distance Learning . A summary of op en-ended question answers is
included in each school ds parent section.

Survey Results

Federal Programs

In my experience, teachers in my school (district) are effective.
Count Percentage

Strongly Agree 201 52.9%
Agree 159 41.8%
Disagree 11 2.9%
Strongly Disagree 4 1.1%
Not Applicable or No Information 5 1.3%
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Columbia School District Parent Survey

School nurses help improve student attendance and academic achievement.

Count
Strongly Agree 165
Agree 156
Disagree 19
Strongly Disagree 8
Not Applicable or No Information 32
Before -school and/or after -s ¢ h o o | programs hel
skills, academic achievement, and/or behavior.

Count
Strongly Agree 184
Agree 155
Disagree 8
Strongly Disagree 1
Not Applicable or No Information 32

Percentage
43.4%
41.1%

5.0%
2.1%
8.4%

p i mpr c

Percentage
48.4%
40.8%

2.1%
0.3%
8.4%

To contribute to "Well -Rounded Educational Opportunities" in our district, |

would like to see Title IV money spent on:

Count
Promoting access to accelerated learning opportunities
(including Advanced Placement (AP) and Dual Credit) 163
Improving access to foreign language instruction, arts,
and music education 125
Supporting college and career counseling 156

Providing programming to improve instruction and

student engagement in science, technology,

engineering, and mathematics (STEM) 213
Strengthening instruction in American history, civics,

economics, geography, government education, and

environmental education 136

Percentage
42.9%
32.9%
41.1%

56.1%

35.8%

To supplement what our district is already doing to keep our schools safe and

healthy, | would like to see Title IV money used on:

Count
Promoting community and parent involvement in
schools 148
Providing school -based mental health services and
counseling 195
Promoting supportive school climates to reduce the use
of out of school suspension and promoting supportive
school discipline 91

Percentage
38.9%

51.3%

23.9%
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Columbia School District Parent Survey

To supplement what our district is already doing to keep our schools safe and
healthy, |1 would like to see Title IV money used on:
Count Percentage

Establishing or improving dropout prevention 87 22.9%
Supporting re -entry programs and transition services for

Justice -involved youth 72 18.9%
Implementing programs that support a healthy, active

lifestyle (nutritional and physical education) 139 36.6%
Implementing systems and practices to prevent bullying

and harassment 216 56.8%

Developing relationship building skills to help improve

safety through the recognition and prevention of

coercion, violence, or abuse 153 40.3%
Establishing community partnerships 100 26.3%

To supplement what our district is already doing in the area of technology, |
would like to see Title IV money used on:
Count Percentage
Supporting high quality professional development for
educators, school leaders and administrators to
personalize learning and improve acade mic

achievement 215 56.6%
Building technological capacity and infrastructure 115 30.3%
Carrying out innovative blended learning projects 112 29.5%

Providing students in rural, remote, and underserved

areas with the resources to benefit from high quality

digital learning opportunities 172 45.3%
Delivering specialized or rigorous academic courses

and curricula using technology, including digital

learning technologies and assistive technology 135 35.5%

I would like my child's school  (district) to offer classes for parents  on the
following:
Count Percentage

Social and Emotional Learning 145 38.2%
Computer Classes 110 28.9%
Conflict Resolution 81 21.3%
Drug/Alcohol Awareness/Prevention 84 22.1%
English as a Second Language 39 10.3%
Health Classes 83 21.8%
Literacy Classes 52 13.7%
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Columbia School District Parent Survey

I would like my child's school  (district) to offer classes for parents

following:

Math Classes

Parent -to -School Relationships
Parent/Child Communication
Preparing for College

Parenting Workshops

Social Media Classes
Stress/Anger Management

Understanding College - and Career -Ready Standards

Parent, Family, and Community Engagement

Count
76
126
133
150
85
54
118
141

Our school (district) actively promotes parent/teacher communication.

Strongly Agree

Agree

Disagree

Strongly Disagree

Not Applicable or No Information

Parents feel welcome in our school.

Strongly Agree

Agree

Disagree

Strongly Disagree

Not Applicable or No Information

For the most part, | am satisfied with our school.

Strongly Agree

Agree

Disagree

Strongly Disagree

Not Applicable or No  Information

Count
165
181

27
5
2

Count
188
162

23

Count
179
178

13

on the

Percentage
20.0%
33.2%
35.0%
39.5%
22.4%
14.2%
31.1%
37.1%

Percentage
43.4%
47.6%

7.1%
1.3%
0.5%

Percentage
49.5%
42.6%

6.1%
1.3%
0.5%

Percentage
47.1%
46.8%

3.4%
1.6%
1.1%
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Columbia School District Parent Survey

Our school (district) provides sufficient opportunities for parent and family
engagement.
Count Percentage

Strongly Agree 161 42.4%
Agree 183 48.2%
Disagree 24 6.3%
Strongly Disagree 6 1.6%
Not Applicable or No Information 6 1.6%

Reports concerning my son's or daughter's progress (report cards, progress
reports, etc.) are adequate.
Count Percentage

Strongly Agree 175 46.1%
Agree 172 45.3%
Disagree 25 6.6%
Strongly Disagree 3 0.8%
Not Applicable or No Information 5 1.3%

In the past year, | have attended/participated in the following:
Count Percentage

Parent/teacher conference 166 43.7%
Checked my child's grades/assignments online 270 71.1%
Been in contact with my child's  teacher 308 81.1%
Received a newsletter from the district, school, or

teacher 222 58.4%
Worked with a committee or group on school or district

policies 33 8.7%

Attended a workshop, parent night, or other event

geared toward helping me help my child

academically 70 18.4%
Attended a performance, athletic event, celebration,

or awards ceremony involving my child and/or his or

her peers 265 69.7%
Volunteered at my child's school 96 25.3%

| received a School -Parent-Student Compact which I read  and reviewed with
my child.

Count Percentage
Yes 260 68.4%
No 120 31.6%
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Columbia School District Parent Survey

School Climate and Culture

Our school (district) provides students and teachers with a safe and orderly
environment for learning.
Count Percentage

Strongly Agree 189 49.7%
Agree 177 46.6%
Disagree 11 2.9%
Strongly Disagree 2 0.5%
Not Applicable or No Information 1 0.3%

In our school (district) students have access to a variety of resources to help

them succeed in their learning, such as technology and libraries.
Count Percentage

Strongly Agree 191 50.3%
Agree 174 45.8%
Disagree 11 2.9%
Strongly Disagree 2 0.5%
Not Applicable or No Information 2 0.5%
This school (district) provides a clean, well  -maintained, and pleasant

environment for learning.
Count Percentage

Strongly Agree 194 51.1%
Agree 165 43.4%
Disagree 14 3.7%
Strongly Disagree 3 0.8%
Not Applicable or No Information 4 1.1%

Covid-19 and Distance Learning

To what extent is the district meeting the academic needs of students and their
families (e.g., online learning support, other educational resources, access to
teachers and staff)?

Count Percentage

To a very great extent 136 35.8%
To great extent 157 41.3%
To a moderate extent 72 18.9%
To a small extent 13 3.4%
Not at all 2 0.5%
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Columbia School District Parent Survey

COVID has had a negative impact on me socially, emotionally, and/or
mentally.

Count Percentage

Strongly Agree 81 21.3%
Agree 109 28.7%
Disagree 101 26.6%
Strongly Disagree 61 16.1%
Not Applicable or No  Information 28 7.4%
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Section 3

CoLUMBIA ScHooL DISTRICT STUDENT SURVEY

Introduction

ctudents from across Columbia School District were

asked to respond to questions about the schools
they attend. Eight hundred seventy -eight (878)

“students responded to the survey . b

The following tables detail responses to the
Comprehensive Needs Assessment Survey from
students in the categories of Federal Programs;
Curriculum and Instruction ; Parent, Family, and
Community Engagement; School Climate and Culture;
and Covid -19 and Distance Learning . A summary of
responsestoopen -ended questions is include

in each

d

Survey Results

Federal Programs

In my experience, teachers in my school (district) are effective.
Count Percentage

Strongly Agree 307 35.0%
Agree 456 51.9%
Disagree 59 6.7%
Strongly Disagree 21 2.4%
Not Applicable or No Information 35 4.0%
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Columbia School District Student Survey

School nurses help improve student attendance and academic achievement.
Count Percentage

Strongly Agree 191 21.8%
Agree 341 38.8%
Disagree 169 19.2%
Strongly Disagree 72 8.2%
Not Applicable or No Information 105 12.0%
Before -school and/or after-s ¢ h o o | programs help 1 mprc

skills, academic achievement, and/or behavior.
Count Percentage

Strongly Agree 267 30.4%
Agree 400 45.6%
Disagree 77 8.8%
Strongly Disagree 34 3.9%
Not Applicable or No Information 100 11.4%

Curriculum and Instruction

Teachers provide instructional activities that involve students in their learning.
Count Percentage

Strongly Agree 305 34.7%
Agree 483 55.0%
Disagree 51 5.8%
Strongly Disagree 21 2.4%
Not Applicable or No  Information 18 2.1%

Student assessments are designed to reflect what students know and are able
to do.

Count Percentage

Strongly Agree 262 29.8%
Agree 496 56.5%
Disagree 67 7.6%
Strongly Disagree 24 2.7%
Not Applicable or No Information 29 3.3%
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Columbia School District Student Survey

My school work is challenging and requires my best effort.
Count Percentage

Strongly Agree 335 38.2%
Agree 425 48.4%
Disagree 74 8.4%
Strongly Disagree 24 2.7%
Not Applicable or No Information 20 2.3%

The grading and evaluation of my class work is fair.
Count Percentage

Strongly Agree 240 27.3%
Agree 478 54.4%
Disagree 98 11.2%
Strongly Disagree 33 3.8%
Not Applicable or No Information 29 3.3%

Teachers are willing to give students  individual help outside of class time.
Count Percentage

Strongly Agree 281 32.0%
Agree 434 49.4%
Disagree 91 10.4%
Strongly Disagree 22 2.5%
Not Applicable or No Information 50 5.7%

Parent, Family, and Community Engagement

Our school (district) actively promotes parent/teacher communication.
Count Percentage

Strongly Agree 280 31.9%
Agree 459 52.3%
Disagree 58 6.6%
Strongly Disagree 23 2.6%
Not Applicable or No Information 58 6.6%

Parents feel welcome in our school.
Count Percentage

Strongly Agree 277 31.5%
Agree 429 48.9%
Disagree 65 7.4%
Strongly Disagree 26 3.0%
Not Applicable or No Information 81 9.2%

Survey Results > 61



Columbia School District Student Survey

For the most part, | am satisfied with our school.
Count Percentage

Strongly Agree 265 30.2%
Agree 417 47.5%
Disagree 108 12.3%
Strongly Disagree 59 6.7%
Not Applicable or No Information 29 3.3%

School Climate and Culture

Our school (district) provides students and teachers with a safe and orderly
environment for learning.
Count Percentage

Strongly Agree 281 32.0%
Agree 473 53.9%
Disagree 64 7.3%
Strongly Disagree 26 3.0%
Not Applicable or No Information 34 3.9%

In our school (district) students have access to a variety of resources to help
them succeed in their  learning, such as technology and libraries.
Count Percentage

Strongly Agree 305 34.7%
Agree 474 54.0%
Disagree 46 5.2%
Strongly Disagree 27 3.1%
Not Applicable or No Information 26 3.0%

This school (district) provides a clean,  well -maintained, and pleasant
environment for learning.
Count Percentage

Strongly Agree 174 19.8%
Agree 449 51.1%
Disagree 163 18.6%
Strongly Disagree 58 6.6%
Not Applicable or No Information 34 3.9%
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Columbia School District Student Survey

A counselor is available if | need  help in solving personal problems.
Count Percentage

Strongly Agree 316 36.0%
Agree 408 46.5%
Disagree 64 7.3%
Strongly Disagree 26 3.0%
Not Applicable or No Information 64 7.3%
The variety of activities is great enough so that everyone can find an activity

that matches his/her interest.
Count Percentage

Strongly Agree 272 31.0%
Agree 421 47.9%
Disagree 109 12.4%
Strongly Disagree 28 3.2%
Not Applicable or No Information 48 5.5%

Covid-19 and Distance Learning

COVID has had a negative impact on me socially, emotionally, and/or
mentally.

Count Percentage

Strongly Agree 211 24.2%
Agree 218 25.0%
Disagree 206 23.7%
Strongly Disagree 174 20.0%
Not Applicable or No Information 62 7.1%
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Section 4

CoLumBiA ScHooL DISTRICT FACULTY/STAFF
SURVEY

Introduction

aculty and staff from across Columbia School District

were asked to respond to questions about the schools

in which they work. One hundred sixty-eight (168)

faculty and staff members responded to the
survey. The following tables detail responses to the
Comprehensive Needs Assessment Survey from faculty

and staff members in the categories of Federal

Programs; Curriculum and Instruction ; Parent, Family ,

and Community Engagement; School Climate and

Culture; Professional Development ; and Covid -19 and Distance Learning . A
summary of open -ended queston r esponses IS i ncluded

faculty/staff section.

Survey Results

Federal Programs

In my experience, teachers in my school (district) are effective.
Count Percentage

Strongly Agree 83 49.4%
Agree 84 50.0%
Disagree 0 0.0%
Strongly Disagree 0 0.0%
Not Applicable or No Information 1 0.6%

i n
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Columbia School District Faculty/Staff Survey

School nurses help improve student attendance and academic achievement.
Count Percentage

Strongly Agree 72 42.9%
Agree 79 47.0%
Disagree 10 6.0%
Strongly Disagree 1 0.6%
Not Applicable or No Information 6 3.6%
Before -school and/or after -s ¢ h o o | programs help 1 mprc

skills, academic achievement, and/or behavior.
Count Percentage

Strongly Agree 71 42.3%
Agree 84 50.0%
Disagree 5 3.0%
Strongly Disagree 0 0.0%
Not Applicable or No Information 8 4.8%

| use disaggregated student data to inform classroom decisions and
instructional practices.

Count Percentage

Strongly Agree 62 36.9%
Agree 66 39.3%
Disagree 1 0.6%
Strongly Disagree 1 0.6%
Not Applicable or No Information 38 22.6%

| use effective, evidence -based strategies for:

[}
o
<
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Providing instruction to students with limited
English proficiency to improve their
language and academic skills. 23.2% | 35.7% | 4.2% | 1.8% | 35.1%
Developing and using classroom
assessments. 48.8% | 35.7% | 0.0% | 0.0% | 15.5%
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Columbia School District Faculty/Staff Survey

| use effective, evidence -based strategies for:
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Closing the achievement gap between
diverse groups of students. 37.5% | 47.6% | 0.6% | 0.0% | 14.3%
Successful classroom management. 48.2% | 36.9% | 1.2% | 0.0% | 13.7%
Teaching special needs students. 39.3% | 41.7% | 4.2% | 1.2% | 13.7%

Curriculum and Instruction

| develop and utilize various modes of assessments (formal and informal) for
varying subgroups (SPED, ELL, etc.).
Count Percentage

Strongly Agree 65 38.7%
Agree 73 43.5%
Disagree 1 0.6%
Strongly Disagree 0 0.0%
Not Applicable or No Information 29 17.3%

The district's curriculum is rigorous in preparing students for college and
career.
Count Percentage

Strongly Agree 63 37.5%
Agree 84 50.0%
Disagree 10 6.0%
Strongly Disagree 1 0.6%
Not Applicable or No Information 10 6.0%

Parent, Family, and Community Engagement

Our school (district) actively promotes parent/teacher communication.

Count Percentage
Strongly Agree 91 54.2%
Agree 77 45.8%
Disagree 0 0.0%
Strongly Disagree 0 0.0%
Not Applicable or No Information 0 0.0%
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Columbia School District Faculty/Staff Survey

Parents feel welcome in our school.
Count Percentage

Strongly Agree 101 60.1%
Agree 63 37.5%
Disagree 1 0.6%
Strongly Disagree 0 0.0%
Not Applicable or No Information 3 1.8%

For the most part, | am satisfied with our school.
Count Percentage

Strongly Agree 89 53.0%
Agree 74 44.0%
Disagree 1 0.6%
Strongly Disagree 2 1.2%
Not Applicable or No Information 2 1.2%

School Climate and Culture

Our school (district) provides students and teachers with a safe and orderly
environment for learning.

Count Percentage

Strongly Agree 73 43.5%
Agree 87 51.8%
Disagree 7 4.2%
Strongly Disagree 0 0.0%
Not Applicable or No Information 1 0.6%

In our school (district) students have access to a variety of resources to help
them succeed in their learning, such as technology and libraries.

Count Percentage

Strongly Agree 104 61.9%
Agree 61 36.3%
Disagree 2 1.2%
Strongly Disagree 0 0.0%
Not Applicable or No Information 1 0.6%
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Columbia School District Faculty/Staff Survey

This school (district) provides a clean, well  -maintained, and pleasant
environment for learning.

Count Percentage

Strongly Agree 56 33.3%
Agree 90 53.6%
Disagree 19 11.3%
Strongly Disagree 1 0.6%
Not Applicable or No Information 2 1.2%

For the most part, the size of classes here does not limit instructional
effectiveness.

Count Percentage

Strongly Agree 33 19.6%
Agree 85 50.6%
Disagree 37 22.0%
Strongly Disagree 7 4.2%
Not Applicable or No Information 6 3.6%

The principal of our school is fair and open with teachers.
Count Percentage

Strongly Agree 102 60.7%
Agree 53 31.5%
Disagree 3 1.8%
Strongly Disagree 1 0.6%
Not Applicable or No Information 9 5.4%

Professional Development

Rank your top ten choices for professional development topics.

Rank
Classroom Management #1
Social and emotional learning #2
Successful inclusion strategies #3
Differentiated Instruction #4
My specific content area #5
Using technology to enhance instruction #6
Reading for at risk students #7
Conflict resolution #8
Teaching and understanding students in poverty #9
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Columbia School District Faculty/Staff Survey

Rank your top ten choices for professional development topics.

Interpreting and analyzing student data

Response to Intervention (RTI/MTSS)

Writing strategies

Developing quality assessments

Depth of Knowledge

Mississippi College and Career Readiness Standards
Culture sensitivity

English Learners (ELSs)

Teaching and understanding homeless students

Teachers have adequate time for opportunities to learn from each other

(professional learning communities).

Count
Strongly Agree 31
Agree 84
Disagree 35
Strongly Disagree 5
Not Applicable or No Information 13

Rank
#10
#11
#12
#13
#14
#15
#16
#17
#18

Percentage
18.5%
50.0%
20.8%
3.0%
7.7%

The professional development | received this year provided me with strategies

that were incorporated into my instructional delivery.

Count
Strongly Agree 28
Agree 88
Disagree 19
Strongly Disagree 2
Not Applicable or No Information 31

Covid-19 and Distance Learning

COVID has had a negative impact on me socially, emotionally, and/or
mentally.

Count
Strongly Agree 29
Agree 59
Disagree 46
Strongly Disagree 29
Not Applicable or No Information 5

Percentage
16.7%
52.4%
11.3%
1.2%
18.5%

Percentage
17.3%
35.1%
27.4%
17.3%
3.0%
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Section 5

CoLuMBIA ScHooL DiSTRICT COMMUNITY
SURVEY

Introduction

ommunity members  from across Columbia
School District were asked to respond to
questions about the district and its schools.
Seven (7) community members responded

to the survey.

The following tables detail responses to the
Comprehensive Needs Assessment Survey from
community members in the categories of Federal Programs ;

Parent, Family, and Community Engagement; School Climate and Culture; and
Covid -19 and Distance Learning . A summary of open -ended question responses
is included at the end of this section.

Survey Results

Federal Programs

In my experience, teachersin my sc  hool (district) are effective.
Count Percentage

Strongly Agree 2 28.6%
Agree 3 42.9%
Disagree 1 14.3%
Strongly Disagree 1 14.3%
Not Applicable or No Information 0 0.0%
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Columbia School District Community Survey

School nurses help improve student attendance and academic

Strongly Agree

Agree

Disagree

Strongly Disagree

Not Applicable or No Information

Before -school and/or after -s ¢ h o o | progr ams

skills, academic achievement, and/or behavior.

Strongly Agree

Agree

Disagree

Strongly Disagree

Not Applicable or No Information

Parent, Family, and Community Engagement

achievement.

Count

2
4
1
0
0

hel

Count

O OO WwWh

Our school (district) actively promotes parent/teacher communication.

Strongly Agree

Agree

Disagree

Strongly Disagree

Not Applicable or No Information

Parents feel welcome in our school.

Strongly Agree

Agree

Disagree

Strongly Disagree

Not Applicable or No Information

For the most part, | am satisfied with our school.

Strongly Agree

Agree

Disagree

Strongly Disagree

Not Applicable or No Information

Count
2

SN = V)

Count

R OoOOoOND

Count

OO EFrLND

Percentage
28.6%
57.1%
14.3%
0.0%
0.0%

p i mpr c

Percentage
57.1%
42.9%

0.0%
0.0%
0.0%

Percentage
28.6%
28.6%
14.3%
14.3%
14.3%

Percentage
57.1%
28.6%
0.0%
0.0%
14.3%

Percentage
57.1%
28.6%
14.3%
0.0%
0.0%
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Columbia School District Community Survey

| keep current with news about the school, as reported by the local media.
Count Percentage

Strongly Agree 2 28.6%
Agree 3 42.9%
Disagree 1 14.3%
Strongly Disagree 0 0.0%
Not Applicable or No Information 1 14.3%

| understand the mission of the school in our community.
Count Percentage

Strongly Agree 4 57.1%
Agree 1 14.3%
Disagree 2 28.6%
Strongly Disagree 0 0.0%
Not Applicable or No  Information 0 0.0%

The goals of the school are consistent with local values held by the
community.
Count Percentage

Strongly Agree 2 28.6%
Agree 3 42.9%
Disagree 2 28.6%
Strongly Disagree 0 0.0%
Not Applicable or No Information 0 0.0%

In our community parents are involved in their children's education.
Count Percentage

Strongly Agree 3 42.9%
Agree 4 57.1%
Disagree 0 0.0%
Strongly Disagree 0 0.0%
Not Applicable or No Information 0 0.0%

Our schools have a positive impact on the community's property values.
Count Percentage

Strongly Agree 2 28.6%
Agree 4 57.1%
Disagree 1 14.3%
Strongly Disagree 0 0.0%
Not Applicable or No Information 0 0.0%
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Columbia School District Community Survey

School Climate and Culture

Our school (district) provides students and teachers with a safe and orderly
environment for learning.
Count Percentage

Strongly Agree 4 57.1%
Agree 2 28.6%
Disagree 0 0.0%
Strongly Disagree 1 14.3%
Not Applicable or No Information 0 0.0%

In our school (district) students have  access to a variety of resources to help
them succeed in their learning, such as technology and libraries.
Count Percentage

Strongly Agree 4 57.1%
Agree 2 28.6%
Disagree 0 0.0%
Strongly Disagree 1 14.3%
Not Applicable or No Information 0 0.0%

This school (district) provides a clean, well  -maintained, and pleasant
environment for learning.
Count Percentage

Strongly Agree 4 57.1%
Agree 3 42.9%
Disagree 0 0.0%
Strongly Disagree 0 0.0%
Not Applicable or No Information 0 0.0%

Covid-19 and Distance Learning

COVID has had a negative impact on me socially, emotionally, and/or
mentally.
Count Percentage

Strongly Agree 0 0.0%
Agree 1 16.7%
Disagree 2 33.3%
Strongly Disagree 3 50.0%
Not Applicable or No Information 0 0.0%
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Columbia School District Community Survey

General Opinion

Note: In response to two open -ended questions, stakeholders were
invited to comment about what the school or district does well and
what improvements the school or district should make. Those
responses are summarized below.

ommunity members  from Columbia Scho ol District feel that the

schools are places where kids feel loved and safe . One community

me mb er sWeicate aboait the education and wellbeing of each

child that walks thru our doors. 6 R e s p o nwduddrike $0 see better
bathrooms, more outside equipm  ent, and cleaner schools . Another community
me mb er st The repbtism & very obvious, even to a person who does not

have kids in the school system. 6

No other investment yields
as great a return as the
investment in education. An
educated workforce is the
foundation of every
community and the future of
every economy.

Brad Henry
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Columbia School District Community Survey

Notes
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Section b

CoLUMBIA PRIMARY ScHooL

Introduction

olumbia Primary School is located at

913 West Avenue in  Columbia ,

Mississippi. In 2022-2023, it served four

hundred  sixty -six (466)  students,
prekindergarten through second grade (PK-2).Led
byitspri ncipal, Dr. Jay Rayb
Level accountability status.  The school continues to
serve the youngest students of the district as they
begin their educational journeys.

The principal s onl i nsateswe
oOur teachers and staf fconsider it a great privilege
to work with your children and look forward to
fostering a challenging, nurturing, and FUN ' AN ’
learning environment. 1 PP Y
The staff at Columbia Primary School places
an emphasis on collaboration, ensuring
students are receiving the b est instruction
possible. We believe all students have the
ability to succeed and we look forward to
watching them grow on their own
personal journey towards success! The
mission of CPS is @eveloping Readers on
the Road To Success d Each scholar here
is at the starting point of their
educational journey and learning to read
is where it all begins. 6
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Columbia Primary School

Enrollment
Note: Ast eri sks indicate data suppressed by MDE o0t
individuals in small cells or with unique char:

COLUMBIA PRIMARY SCHOOL ENROLLMENT

2019 2020 2021 2022 2023
ALL 419 418 434 453 466
PK * * 60 62 67
K 115 142 122 129 138
GR_1 108 116 144 130 121
GR_2 126 95 108 132 140

Fgure 74: Columbia Primary School Enroliment

COLUMBIA PRIMARY SCHOOL CHANGES IN

ENROLLMENT
2019 2023 CHANGE
ALL 419 466 A7 ip 11.2%
PK_SPED * 67 * *
K 115 138 23 4p  20.0%
GR 1 108 121 13 4p 12.0%
GR_2 126 140 14 4n 11.1%
PK * *

Figure 75: Columbia Primary School Change in Enroliment

COLUMBIA PRIMARY SCHOOL ENROLLMENT BY DEMOGRAPHIC

GROUP

2019 2020 2021 2022 2023

ALL ALL 419 418 434 453 466
GENDER FEMALE 202 190 188 189 201
MALE 217 228 246 264 265

RACE ASIAN * * * * *
BLACK OR AFRICAN AMERICAN 179 178 192 196 206

HISPANIC OR LATINO * 13 * 10 *

TWO OR MORE RACES * * 13 11 15

WHITE 218 216 219 234 235

Figure 76: Columbia Primary School Enroliment by Demographic Group
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Columbia Primary School

Attendance

Average Daily Attendance

COLUMBIA PRIMARY SCHOOL ADA

Note: ADA averages excluding Special Education except
for TOTAL.

(MDE, 2018, 2019, 2020, 2021, 2022, ADA)

Figure 77: Columbia Primary School A verage Daily Attendance
Note: Percentages in the figure below are calculated by dividing ADA by grade
enrollment. Total percentages are calculated by averaging grade percentages.
Asterisksi ndi cate data suppressed by MDE o0to pr
individual s i n small cell s o r ncewanrbllmentuisr i q u e
compiled in October of each school year, while ADA is compiled in May,
discrepancies may occur. Special Education classes are not represented here.

COLUMBIA PRIMARY SCHOOL ADA AS
PERCENTAGE OF ENROLLMENT

93.8% 98.3%

* 94.6% 95.9% 94.1% 94.8%
91.5% 92.2% 100.1% 97.4% 98.0%
92.9% 94.5% 98.9% 95.9% 96.7%

Note: ADA averages excluding Special Education except
for TOTAL.

(MDE, 2018, 2019, 2020, 2021, 2022, ADA)

Figure 78: Columbia Primary School ADA as Percentage of Enrollment
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Columbia Primary School

Chronic Absence

COLUMBIA PRIMARY SCHOOL % CHRONIC ABSENCE

ALL GENDER DISABILITY EL

e

13.9
2.5
133

=t
)

™
=}

STUDENTS WITH ~ STUDENTS LIMITED ENGLISH
DISABILITIES WITHOUT PROFICIENCY
DISABILITIES

ALL FEMALE MALE

2018 w2019 w2021 m2022
RACE

=
o
N

™

14.8
10.4
138
13.7

= o
o
™ - o~
~0
o~ - =} :
— (e]
o - ~
v} v} v} ) v 7] A N
W W W W W W
B - [ ] mHl -

ASIAN BLACK OR HISPANIC OR TWO OR MORE WHITE
AFRICAN LATINO RACES
AMERICAN

MDE, 2018,2019, 2021, 2022, Mississippi Succeeds Reporf Card
Figure 79: Columbia Primary School Chronic Absence by Demographic Group
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Columbia Primary School

Accountability

Accountability Measures

COLUMBIA PRIMARY SCHOOL ACCOUNTABILITY

Note: Accountability was not measured in 2020 and only proficiency could be
determined in 2021 because of the pandemic.

PAONRY) 2022

RATINGS B B A

POINTS 432 511

ELA/READING

% PROFICIENT 46.2 45.6 60.5
STATE 41.8 35 41.9

% GROWTH 72.2 80

STATE 58.8 62.1

% GROWTH LOWEST
QUARTILE 50 83.8
STATE 56.2 56.6

MATH

% PROFICIENT 62.4 59.5 66.3
STATE 47 36 46.8

% GROWTH 85.5 80.4

STATE 65.2 72.6

% GROWTH LOWEST 53.8 67.1

QUARTILE
STATE 60 68.6

(MDE, 2019, 2021, 2022, Accountability)

Figure 80: Columbia Primary School Accountability: ELA  and Math
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Columbia Primary School

Proficiency by Demographic Group

COLUMBIA PRIMARY SCHOOL ACCOUNTABILITY READING

PROFICIENCY BY DEMOGRAPHIC GROUP

Note: Accountability was not measured in 2020 because of the pandemic.

e m wm

58.1

DISABILITY

WITH
DISABILITIES

29.0 29.4 238

ENGLISH PROFICIENCY

LIMITED ENGLISH
PROFICIENCY

ECONOMIC STATUS
ECONOMICALLY

DISADVANTAGED
M’S

32.9 41.9
RACE
/ e
BLACK OR AFRICAN 63.5 O
AMERICAN 57.9 47.4
31.7
s WHITE 26.5

(MDE, 2019, 2021, 2022, Mississippi Succeeds Report Card)

Figure 81: Columbia Primary School Reading Proficiency by Demographic Group
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Columbia Primary School

COLUMBIA PRIMARY SCHOOL ACCOUNTABILITY MATH

PROFICIENCY BY DEMOGRAPHIC GROUP

Note: Accountability was not measured in 2020 because of the pandemic.
GENDER
FEMALE 59.6 67.4
- ————t— g
2.8
DISABILITY
WITH DISABILITIES
41.9 41.2 28.4
ENGLISH PROFICIENCY
LIMITED ENGLISH
PROFICIENCY
ECONOMIC STATUS
ECONOMICALLY 62 59
DISADVANTAGED S 76
RACE
80.8 76.7
BLACK OR AFRICAN 76.3
AMERICAN 47.6 57.9
s WHITE 353
(MDE, 2019,2021, 2022, Mississippi Succeeds Report Card)

Figure 82: Columbia Primary School Math Profic iency by Demographic Group
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Columbia Primary School

Assessment

Kindergarten Readiness

MARION-COLUMBIA EARLY LEARNING COLLABORATIVE

COLUMBIA PRIMARY SCHOOL

MAP AT COLUMBIA PRIMARY SCHOOL

19-20

21-22

22-23

19-20

21-22

22-23

21-22

22-23

PREKINDERGARTEN EARLY LEARNING
COLLABORATIVE KINDERGARTEN READINESS

FALL 422.0

FALL 404.0

FALL 410.0

FALL 420.0

FALL 404.0

FALL 419.0

FALL 384.0

ASSESSMENT

SPRING 510

SPRING 504

(MDE, 2018, 2019, 2020, 2021, 2022, Assessmenf)

Figure 83: Columbia Primary School Early Learning Collaborative  Kindergarten Readiness Assessment: Prekindergarten
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Columbia Primary School

DISTRICT KINDERGARTEN READINESS FALL mSPRING
ASSESSMENT: PREKINDERGARTEN STATE
PREKINDERGARTEN
18-19 420
: -
~ w - © w0 19-20 418
: I 3 : I
= = = B 208
2 1B = : R "
18-19 19-20 21-22
22-23 408
(MDE, 2018,2019,2020,2021, 2022, Assessmenf)

Figure 84: Columbia Primary School Kindergarten Readiness Assessment: Prekindergarten

DISTRICT KINDERGARTEN READINESS mFALL =SPRING
ASSESSMENT: KINDERGARTEN STATE KINDERGARTEN

0 711

o~

5 2

=

& i

18-19 19-20 21-22 22-23

22-23

L

Figure 85: Columbia Primary School Kindergarten Readiness Assessment: Kindergarten

Personnel

BOVERTY LEVEL COLUMBIA PRIMARY SCHOOL TEACHING STAFF
HGH EXPERIENCE BY PERCENTAGE OF TEACHERS
——TEACHING IN FELD 100.0% ___ 99.4% ___ 100.0% 100.0% __ 100.0%

92.5% 96.5% 100.% 96.5% 88.7%

e FXPERIENCED

TEACHERS
e [NEXPERIENCED

TEACHERS (<4 YRS,

NOT PROVISIONAL) 7.5% 3.5% 0.0% 3.5% _______J 1:3%

PROVISIONAL

TEACHERS 2018 2019 2020 2021 2022

MDE, 2018,2019,2020,2021, 2022, Mississippi Succeeds Report Card

Figure 86: Columbia Primary School Teaching Staff Experience by Percentage of Teachers

Personnel
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Columbia Primary School

Discipline

COLUMBIA PRIMARY SCHOOL DISCIPLINARY ACTIONS REPORTED TO MDE

ISS OSS EXPULSIONS
2019 2020 2021 2022] 2019 2020 2021 2022] 2019 2020 2021 2022
ALL ALL <10 <5 <5 | 177 <5 <5 <5 | <10 <5
GENDER FEMALE <10 <10 <5 <5
MALE <10 <5 | 264 545 <5
RACE ASIAN
BLACK OR AFRICAN
AMERICAN <10 275 <5 <5
HISPANIC OR LATINO <10
TWO OR MORE RACES
WHITE <10 <5 | 11.6 <5 <5
STUDENTS WITH
DISABILITY DISABILITIES <10 27.8 <5 <5
STUDENTS WITHOUT
DISABILITIES <10 <5 | 143 <5 <5
LIMITED ENGLISH
EL PROFICIENCY
NON LIMITED ENGLISH
PROFICIENCY <10 <5 | 17.9 <5
INCIDENTS OF REFERRAL TO LAW  SCHOOL-BASED
VIOLENCE ENFORCEMENT ARRESTS
2019 2020 2021 2022] 2019 2020 2021 2022] 2019 2020 2021 2022
ALL ALL 20 <10 <10 | <10 <5 | <10 <5
GENDER FEMALE <10 | <10 <5 | <10 <5
MALE <10 | <10 <5 | <10 <5
RACE ASIAN <5 <5
BLACK OR AFRICAN
AMERICAN <10 | <10 <5 | <10 <5
HISPANIC OR LATINO <5 <5
TWO OR MORE RACES <5 <5
WHITE <10 | <10 <5 | <10 <5
STUDENTS WITH
DISABILITY DISABILITIES <10 | <10 <5 | <10 <5
STUDENTS WITHOUT
DISABILITIES <10 | <10 <5 | <10 <5
LIMITED ENGLISH
EL PROFICIENCY <5 <5
NON LIMITED ENGLISH
PROFICIENCY <10 | <10 <5 | <10 <5

(MDE, 2019, 2020, 2021, 2022, Mississippi Succeeds Report Card)

Figure 87: Columbia Primary School Disciplinary Actions Reported to MDE
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Columbia Primary School

Survey Results

The following tables detail responses to the Comprehensive Needs Assessment
survey from stakeholders at Columbia Primary School in the categories of Federal
Programs; Curriculum and Instruction; Parent, Family, and Community
Engagement; School Climate and Culture; Professional Development ; and Covid -
19 and Distance Learning . Participants were also asked to write in responses to
two open -ended statements. An analysis of those responses is included at the end

of each stakeholder section. Fifty (50) faculty an d staff members, two hundred
twenty (220) parents, and one hundred  twenty -four (124) students responded to
the survey.

Columbia Primary School Faculty/Staff Survey

Federal Programs

In my experience, teachers in my school (district) are effective.

Count Percentage
Strongly Agree 28 56.0%
Agree 22 44.0%
Disagree 0 0.0%
Strongly Disagree 0 0.0%
Not Applicable or No Information 0 0.0%

School nurses help improve student attendance and academic achievement.
Count Percentage

Strongly Agree 23 46.0%
Agree 24 48.0%
Disagree 1 2.0%
Strongly Disagree 1 2.0%
Not Applicable or No Information 1 2.0%
Before -school and/or after -s ¢ h o o | programs help 1 mprc
skills, academic achievement, and/or behavior.
Count Percentage

Strongly Agree 16 32.0%
Agree 26 52.0%
Disagree 3 6.0%
Strongly Disagree 0 0.0%
Not Applicable or No Information 5 10.0%
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Columbia Primary School

| use disaggregated student data to inform classroom decisions and
instructional practices.
Count Percentage

Strongly Agree 14 28.0%
Agree 27 54.0%
Disagree 0 0.0%
Strongly Disagree 0 0.0%
Not Applicable or No Information 9 18.0%

| use effective, evidence -based strategies for:

3

<

5 ° |z

N < @] n A pd
Developing and using classroom
assessments. 42.0% | 46.0% | 0.0% | 0.0% | 12.0%
Closing the achievement gap between
diverse groups of students. 34.0% | 52.0% | 0.0% | 0.0% | 14.0%
Successful classroom management. 54.0% | 36.0% | 2.0% | 0.0% | 8.0%
Teaching special needs students. 44.0% | 44.0% | 4.0% | 2.0% | 6.0%
Providing instruction to students with limited
English proficiency to improve their
language and academic skills. 20.0% | 46.0% | 6.0% | 4.0% | 24.0%

Curriculum and Instruction

| develop and utilize various modes of assessments (formal and informal) for
varying subgroups (SPED, ELL, etc.).
Count Percentage

Strongly Agree 18 36.0%
Agree 25 50.0%
Disagree 0 0.0%
Strongly Disagree 0 0.0%
Not Applicable or No Information 7 14.0%
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Columbia Primary School

The district's curriculum is rigorous in preparing students for college and
career.

Count Percentage

Strongly Agree 19 38.0%
Agree 26 52.0%
Disagree 4 8.0%
Strongly Disagree 1 2.0%
Not Applicable or No Information 0 0.0%

Parent, Family, and Community Engagement

Our school (district) actively promotes parent/teacher communication.
Count Percentage

Strongly Agree 24 48.0%
Agree 26 52.0%
Disagree 0 0.0%
Strongly Disagree 0 0.0%
Not Applicable or No Information 0 0.0%

Parents feel welcome in our school.
Count Percentage

Strongly Agree 31 62.0%
Agree 19 38.0%
Disagree 0 0.0%
Strongly Disagree 0 0.0%
Not Applicable or No Information 0 0.0%

For the most part, | am satisfied with our school.
Count Percentage

Strongly Agree 24 48.0%
Agree 25 50.0%
Disagree 0 0.0%
Strongly Disagree 0 0.0%
Not Applicable or No Information 1 2.0%
Columbia Primary School Faculty/Staff Survey | Parent, Family, and Community
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Columbia Primary School

School Climate and Culture

Our school (district) provides students and teachers with a safe and orderly
environment for learning.

Count Percentage

Strongly Agree 24 48.0%
Agree 25 50.0%
Disagree 1 2.0%
Strongly Disagree 0 0.0%
Not Applicable or No Information 0 0.0%
In our school (district) students have access to a variety of resources to help

them succeed in their learning, such as technology and libraries.
Count Percentage

Strongly Agree 31 62.0%
Agree 19 38.0%
Disagree 0 0.0%
Strongly Disagree 0 0.0%
Not Applicable or No Information 0 0.0%

This school (district) provides a clean, well -maintained, and pleasant
environment for learning.

Count Percentage

Strongly Agree 21 42.0%
Agree 27 54.0%
Disagree 2 4.0%
Strongly Disagree 0 0.0%
Not Applicable or No Information 0 0.0%

For the most part, the size of classes here does not limit instructional
effectiveness.

Count Percentage

Strongly Agree 10 20.0%
Agree 25 50.0%
Disagree 13 26.0%
Strongly Disagree 2 4.0%
Not Applicable or No Information 0 0.0%
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Columbia Primary School

The principal of our school is fairand  open with teachers.

Count Percentage
Strongly Agree 26 52.0%
Agree 17 34.0%
Disagree 3 6.0%
Strongly Disagree 0 0.0%
Not Applicable or No Information 4 8.0%
Professional Development
Rank your top ten choices for professional development topics.
Rank
Reading for at risk students #1
Classroom Management #2
My specific content area #3
Successful inclusion strategies #4
Social and emotional learning #5
Differentiated Instruction #6
Using technology to enhance  instruction #7
Conflict resolution #8
Developing quality assessments #9
Teaching and understanding students in poverty #10
English Learners (ELSs) #11
Response to Intervention (RTI/MTSS) #12
Writing strategies #13
Interpreting and analyzing  student data #14
Culture sensitivity #15
Depth of Knowledge #16
Teaching and understanding homeless students #17
Mississippi College and Career Readiness Standards #18
Teachers have adequate time for opportunities to learn from each other
(professional learning communities).
Count Percentage
Strongly Agree 7 14.0%
Agree 28 56.0%
Disagree 12 24.0%
Strongly Disagree 1 2.0%
Not Applicable or No Information 2 4.0%

Columbia Primary School Faculty/Staff Survey

| Professional Development
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The professional development | received this year provided me with strategies
that were incorporated into my instructional delivery.

Count Percentage

Strongly Agree 6 12.0%
Agree 30 60.0%
Disagree 6 12.0%
Strongly Disagree 0 0.0%
Not Applicable or No Information 8 16.0%

COVID has had a negative impact on me socially, emotionally, and/or

mentally.

Count Percentage
Strongly Agree 6 12.0%
Agree 14 28.0%
Disagree 16 32.0%
Strongly Disagree 11 22.0%
Not Applicable or No Information 3 6.0%

Note: In response to two open -ended questions, stakeholders were
invited to comment about what the school or district does well and
what improvements the school or district should make. Those
responses are summarized below.

aculty and staff memb ers from Columbia Primary School feel that the
school does a good job in  loving and encouraging students, providing
ampl e materi al s and technol ogy, and pl ann
families to attend. One faculty me mb e r  sThe dibtrict dbes agreatjo b
with organizing the beginning of the year professional development. Love the PR
coverage of the school and featuring different departments , etc. to show
appreciation. 6 Re s p o nvduddriike 20 see funding for more assistants at the
lower level, improvem ents to the special education department, and updates to
the buildings and facilities . Another faculty me mb er s t Adthhoegt the after
school program is beneficial, | do not see that the intercession days are truly
making a difference inthe st u d eskilts atall.6

> Columbia Primary School Faculty/Staff Survey | General Opinion









































































































































































































































































































































































































