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Educational Equity in SSFUSD

educational excellence requires a
commitment to equity. We believe that
educational equity means that each student
receives what they need, when they need it,
to develop to their full potential.



Systems in SSFUSD

Strengthening Systems in SSFUSD

Systems: 5 Ps - people (hiring/mindsets),
programs, practices, policies, processes

For us, it’s about reframing our work and our

lens and ensuring we are engaging through
the lens of equity.



Systems in SSFUSD

Systematic - step by step guide written
out for anyone to follow

Systemic - can be replicated across the
system
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But the world = = o
ISN'T EQUAL.

e R
Poorly Funded Schools
Less-Skilled Teachers
Counselor Ratios: 1:1000

Scholarships Truncated Curriculum

\_ A
Educated :
Parents ‘ :

SAT / ACT Tutors

CENTER for URBAN
EDUCATION

Middle to Upper Class

Honors Courses, AP Credit &
Highly Skilled Teachers

Active Social Networks and Social Capital



And it has e = =
BIAS AND
SYSTEMIC
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Within this same = = =

picture, a

DIVERSITY

lens focuses only
on bringing more
students into an

unequal pathway.

CENTER for URBAN
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In contrast, EQUITY

redirects resources to
the pathways with
greatest need to fix [ Regularddta |

barriers and intentionally disaggregation
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to be equity facilitators
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DP 1

e  Aligned, coherent CIA & PL (prof. learning)

. Establishing non-negotiable goals for

instruction and achievement 7))

)

o Use and monitoring use of scope and E
sequence via classroom visits (o)

9

o Implementation of assessments and engaging"s
in data analysis protocol o

o Focusing on ways to shift adult behaviors to |}
enhance student results )

n

. Monitor lesson plans and giving feedback 8
e  Visiting classrooms, collecting data, giving &)
feedback, and reporting out 03

J Performance management (process and tools for
turning our strategies into actions that are progress 4=
monitored (continuous improvement) '5

: _ o

J Implementation of programs and strengthening Ll

systems

J Tackling grading/homework to ensure
educational equity

J Implementation of Illuminate, online
reaistration svstem of assesements and data

Talent Management (Human Resources) DP 2

o Recruitment, hiring, placement, training, retention,
and negotiations through an equity lens

e  Targeting recruitment more intentionally;
utilizing engaging handouts to show our
commitment to inclusion and equity

. Shifting hiring practices, questions, to include
formal questions that align to our aspirations

. Create a data system to capture all
evaluations, align to professional learning to
gauge teacher and staff performance against
student outcome data

o Developing systems to train and help improve
staff practice thus improve results

o Performance management (process and tools for
turning our strategies into actions that are progress
monitored (continuous improvement)

. Monitoring and reporting out on goals and
actions to gauge success

o Implementation of programs and strengthening
systems

o Launching a PL system (tiered and
differentiated)



Priorities for 2022-2023

Operational and Fiscal Stewardship (Budgeting) Community engagement and connectedness
DP 4 (School Climate & Safety) DP 3

* Allocation of resources equitably «® Implementation of programs, practices and

e Deepen understanding of needs atqgJ strengthening systems
each site and align resources and * Restorative practices

monitor implementation to gauge § * School safety (including MOU with
SUCCESS = police; renaming JS)
@) e Social, emotional and mental health
e Securing grants to support priorities 1 supports
e Investment in staff § : gllgﬁrnneag\ée 1D SRS AT
O gistration
e PL and negotiations &’ e Student advisory committee
e School facilities ode Performance management (process and
>  tools for turning our strategies into actions
* Performance management (process and"g that are progress monitored (continuous
tools for turning our strategies into o  improvemend
actions that are progress monitored  wd

(continuous improvement)



e The following district priorities will either continue or
commence in the 22 - 23 school year:

©)
©)
@)
@)
©)
©)
@)

Danielson Instructional Framework

Scope & Sequence Implementation - ELA & Math
Instructional Coaching program & support for staff

CTE pathways expansion & Middle School CTE grant

MS Bell Schedule

NGSS Implementation

Continue to work on equity driven practices, policies and
procedures to close the achievement gap between specific
student groups (ELD & Students with disabilities)
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SOUTH SAN FRANCISCO UNIFIED SCHOOL
DISTRICT ADMINISTRATIVE REGULATION
AR 0415.1 EDUCATIONAL EQUITY

The South San Francisco Unified School Board of Education seeks to ensure that policies,
programs, processes, and practices produce equitable outcomes for students who identify as
Black, Indigenous, People of Color (BIPOC) and other marginalized student groups. The

district's equity definition and statement recognizes that educational excellence for all
students requires a commitment to educational equity.

SSFUSD Board Equity Policy

Definition: Equity, in SSFUSD, is defined as giving students what they need, when they need it to
fulfill their potential.

The South San Francisco Unified School District is strongly committed to maintaining high
expectations for all of its students and to eliminate historical barriers, persistent disparities in
achievement, performance and socio-emotional adjustment among subgroups based on race,
ethnicity, language, national origin, gender, sexual orientation, gender identity, gender
expression, socio-economic status or disability.

Educational equity is a means of ensuring the decisions, policies and practices in our system are
culturally sensitive and provide all students with access, opportunity, resources and support to:
meet students’ individual needs to learn, grow, and develop in a safe and healthy environment;
support all stakeholders in advocating for fairness; and ensure the ultimate outcome of all
students becoming college, career and life ready.

The Educational Equity Administrative Regulations are in service of the Boards statement and
commitment to ﬁghdng institutional racism and systemic inequities in the district. These
regulations are designed to create an inclusive, equitable and welcoming environment for BIPOC
(Black, Indigenous, and people of color) students, staff and their families. We seek to eradicate
opportunity gaps for BIPOC. Educational Equity Board Policy:

1. fighting racism as an institution
2. being an inclusive and welcoming environment for BIPOC students, staff, and their
families, and

3. eradicating opportunity gaps for BIPOC students.

15



SSFUSD seeks to ensure that financial and human resources are provided to support the work of
staff, students, families and community groups in promoting equity and inclusion in our District.
This includes analyzing expenditures and allocating financial and human resources in a manner
that provides all students with equitable access to district programs, support services, and
opportunities for success and promotes equity and inclusion in the district. Such resources
include access to highly-qualified administrators, teachers, and other school personnel; funding;
technology, equipment, textbooks, and other instructional materials; facilities; and community
resources or partnerships.

The following actions are intended to provide tangible steps for the implementation of the

Board’s Equity Policy.

District Priority 2, -
Talent Management;
Academic
Excellence (DP 1);
Operational and
Fiscal Stewardship
(DP 4)

1. Process -Develop a strategy to recruit a diverse (in race/ethnicity, language, tenure

status, perceived strengths) hiring team for all recruiting events and align financial

resources to support all hiring needs. (Aligned to, “Financial and HR are provided to

support the work of staff, etc....” above)
a. Create aesthetically pleasing, inclusive, and welcoming pamphlets, videos,

banners, etc...during hiring events to showcase our core value of hiring diverse,
highly qualified staff.l

b. Advance the representation of Black, Indigenous, People of Color at all levels
within our school district, to the extent legally permitted.

i. Adopt the use of hiring policies and procedures that are targeted to
increase representation of BIPOC in all applications for district vacancies,
to the fullest extent allowable by law

ii. Ensure that hiring committees have an equity process in place to design
the hiring team that reflects our commitment to equity and diversity

iii. Develop opportunities to provide ongoing coaching and support of the
experience of BIPOC staff so that the district can improve retention, job
satisfaction and their psychological safety and well-being.

2. Process- Reevaluate the system of evaluation for all staff across the district, by aligning
the evaluations to a set of standards across the district; provide ongoing coaching and
training to support growth in staff practice; engage in regular informal and formal
classroom visits to give feedback, and monitor growth over time in practice and in




student learning outcome data, etc.. (Aligned to “Such resources include access to
highly-qualified administrators, teachers, and other school personnel...” above)

3. Process- Develop a process to analyze staffing at each site, review student achievement
data, teacher evaluation data, and place teachers having the most success with students
at schools who are struggling to meet student learning needs (Aligned to, “Analyzing
expenditures and allocating financial and human resources, etc...” above)

4. Process or Practice - Survey BIPOC, students and their families to learn and understand
their needs (Aligned to “...provides all students with equitable access to district

programs, support services, and opportunities for success etc...” above)
a. Process/protocol — Analyze disaggregated race data to inform the need to create
equitable access to district programs and support services

5. Process and Program - Develop a system of evaluation for school leaders based on a set
of professional standards that include artifacts, evidence, evidence of positive student
outcome results, and school visits to recruit, develop, and retain highly qualified
administrators. (Aligned to “Such resources include access to highly-qualified
administrators, teachers, and other school personnel..” above)

6. People/professional development/Program/Practice- Commit to learning about
anti-racist, anti-discriminatory or inequitable values/practices and to stand up to these
values in daily interactions by respectfully challenging one’s thinking when confronted
with inequities or discriminatory practices. (Aligned to “Such resources include access to
highly-qualified administrators, teachers, and other school personnel; funding;
technology, equipment, textbooks, and other instructional materials; facilities; and
community resources or partnerships.” above)

Research providers

Determine the best ways to deliver training in an ongoing, systematic way

Determine how to monitor implementation by using a common walkthrough tool

o 0 T o

Develop a calendar for the year that delineates when trainings will be, by which
provider, the outcomes, when we will monitor implementation, etc..
e. EIC...
7. Program - Identify anti-racist, diverse, multicultural resources to incorporate into the
curriculum in all subject areas. (Aligned to “...technology, equipment, textbooks, and
other instructional materials” above)







Human Resources and Student Services

Human Resources and Student Services collect various
types of data as it pertains to students and staffing.
Here are examples of data we have

e EXit Survey Data

e Staff Scattergram

e Student Enrollment

e Staffing Enroliment

e Student Suspension and Expulsion



Length of employment in the district:

29 responses

@ Less than 1 year
@ 1-4 years

© 5-9 years

@ More than 10 years

20



Human Resources and Student Services

Are you leaving SSFUSD to work for another school district?
29 responses

@ Yes
® No

21



Human Resources and Student Services

If you are leaving to work at another district, why did you choose that district?

19 responses

4(21.1%)

Advancement opportunity
The commute

Pay and/or benefits 0 (47.4%)
Working conditions
Work schedule—0 (0%)
Easy job relocation for family 1(5.3%)
N/A 1(5.3%)
Principal who collaborates with... 1(5.3%)
Bay Area too expensive for sta... 1(5.3%)
Location 1(5.3%)
Family Major Medical Coverage 1(5.3%)
0 2 4 6 8 10

22



Human Resources and Student Services

If given the opportunity, would you return to work for SSFUSD in the future?
29 responses

Yes, without reservation 16 (55.2%)

Yes, under different circumstan...

Not at all

've gone into another business

| prefer to live in Marin County,...

If the problems | discussed abo...

unsure

Different Management

| don't like to say never again b...

Maybe as a teacher but not as...

The pay for this position needs...

20
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South San Francisco Unified School District
2021/2022 Unit Exaployees FTE Salary Placesnent Overview

Step < D DAL v EM rrE M Total
Yeaus FTE rre rFIE rie FIE v - S rFIE rre LY
1 20.00 3.00 2.00 1.00 4.00 20,000 6%
2 6.00 9 00 1.00 4.00 20.000 4%
3 6.00 3.00 4.00 2.20 3.00 18.200 4%
4 5.40 620 400 1.00 4.00 7.00 27.600 £%
s 6.20 8.00 2.00 1.00 5.00 1.00 9.00 32.200 6%
o 3.00 6.00 $.20 4.20 4.00 7.00 29,400 6% 31%
7 .00 T 00 2 00 460 400 T00 600l  zie00 L1
8 3.00 4.00 5.00 200 4.00 5.00 9.00 30.000 6%
o 1.00 300 100 300 300 300 620 20200 4%
10 1.00 5.00 0.50 420 1.00 5.20 8.00 22.900 £%
11 1.00 1.00 $.20 9 00 16.200 A% 2 3%
12 =00 400 3.00 1.00 1.00 3.00 16.000 L LI
128 0.40 1.00 3.00 1.40 3.00 4.00 12.800 3%
12C 3.00 5 .00 1.00 7.20 11.40 27.600 £ou
12D 1.00 1.00 2.50 3.20 5.00 6.60 19.300 4%
128 1.00 1 .80 13.20 8 40 24.400 £% 20%
17 1.00 150 700 .00 620 14.700 KLY
178 100 1.00 300 900 14,000 A%
17C 2.80 1.00 2.00 1.50 7.00 14.300 3%
17D 1.00 5.00 1.60 7.600 :
17E 1.00 3.00 4.00 1.00 9.000 2% 12%
b3 T.00 200 400 B 00 TEOOO KLY
228 1.00 1.00 1.00 1.20 4.200 1%
22¢ 1.00 1.00 5.20 4.00 11.200 2%
22D 2 00 836 2 80 13.160 3%
228 1.00 1.00 3.50 £.500 1%
27 2 00 12 40 7.60 22.000 4% 14%
Totals 6240 F1.60 39.70 Ei.00 37.60 100.26  126.50 T0:.00 T00%%
12% 10% 8% 11% T% 20% 3% £02.060



Human Resources and Student Services

Certificated Classroom FTE Analysis
2016/2017 2017/2018 2018/2019 2015/2020 202072021 2021/2022 2022/2021

Elementary
Buri Buri 23 24 24 25 24 24 23
Junipero Serra 12 12 13 12 12 12 11
Los Cerritos 12 12 13 12 13 13 11
Martin 18 18 17 17 16 16 16
Monte Verde 22 22 22 22 22 22 21
Ponderosa 16 16 16 16 16 16 15
Skyline 16 16 16 17 17 17 15
Spruce 23 21 21 20 19 19 15
Sunshine Gardens 16 16 15 15 16 14 14
Total Elementary 158 157 157 156 155 153 141
Middle School
Alta Loma 26.06 24 80 25.60 25.40 25.60 25.10 23.50
Parkway Heights 23.06 22.00 22.00 22 20 21.70 2120 20.60
Westborough 24 .86 23.30 23.20 21 .80 21.20 19.70 17.60
Total Middle school 73.98 70.10 70.80 &9.40 68.50 66.00 e1.70
High School
El Camino 51.40 50.20 47 .20 44 70 44 00 44 F0 42 .40
South San Francisco 51.80 50.60 49 .20 45.40 45.10 44 10 43 .20
Total High school 103.20 100. 280 97.00 20.10 92.10 28.80 85.60
Total 33518 327.90 324 20 315.50 315.60 307.80 2883
25

Missing Baden, Children's Center, TOSA's, etc.



Human Resources and Student Services

SSFUSD’s 4 Year Enrollment Trend

Actual Enroliment

Actual Enroliment

School Actual Students Actuasl Students
B/28/18 8/28/19 8/28/20 8/24/21
Bari B 607 620 [ 671
| Juniporo Sorra 204 Faldl 211 £
L LOS CoiTHOS 208 £81 284 £
Martin 408 4046 At 363
L ______Monte Vordg 31 L4 hiliz] 546G
Ponderosa 411 7 an1 ar7
e Skyling 407 414 184 258
| Spruce £11 499 Aht 436
Sunshine Gardens 61 67 27 322
anag ARG A0 At
Alla Loma [ o1 674 HAD
Parkway il 570 581 570
| Westborgugh $14 b9l E46 ¥ L]
1614 1872 1781 1734
£l Camino 1247 1216 1207 1201
South SF 1283 1230 1202 1273
Baden [ 82 B2 70
2610 2620 Fi Tkl Fail]
nd. Study 3 0 2 [1]
| Middlg Collgge L] L] B0 gl
______Iherapoutic Day 11 11 11 10
Community Day 0 Li] 1] 1]
B2 o 83 ra
Tovtal BAGI B2B5 Bik4 Tarr
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Human Resources and Student Services

SOUTH SAN FRANCISOD UNIFIED SCHOOL DISTRICT
SUSPEMNSION REPORT
2019-2020

— Race [ Race | Race | o Soaas g recl e ol Aace f Ethrdcity S
E rhumiscinty Exhmibcity E b city Whiithim Race J S e vl aeod ol
Race / Ethnicity Defindteson E tiwre ey
Code DMsTract e Destrich Bl L TR RO T ErThmicity Total DMstrict
E rwr ol Basad E e enllas o [ eSS Sas bngr r v LEgy E rur asllasol
Armerican lndiamn or Alaska MNatnes pRee] B3 O S s E] EN-PE . OO0 3%S
O irves s 201 860 3.92% b 0.58% O . OE%
e et 202 LE] 0. SO% z X ) 0. 0%
L il 203 22 O_2% %% O OO O OO
hodL i 9aT Tus. F7 205 i 7] O BHE% O DOrss O OOr
Asian lod b 20% iLs L.37%% 3 2. 5% 0.03%
Loy ta 20H6 E e O OO O Or%
i bo-clsmin 207 10 0. 12% 0. 00% 0. OO
F.l'l"lm' 208 ] OO (oM e ] O OOrs
Orthvisr Assan 25 173 2O - 2 3 1% D.05%
Flam v wd By 201 17 0. 20% O DO e e
O s any 102 F O 02 O OO O OOrs
Samoan 303 92 e ] 12 13.09% 0. 1499%
Tt laey A0 = OO0 % (oM le ;) O OO
_'EI’II’I-F Pacefec |5 laraar Er 123 L A2 12 D TE™ 0. L 9%
F il i e OO 2. 1590 25 2T 51 2 3 3%% 0.5 5%
Hispanic) Latino el a.77ra 4 3 _59% 189 5 DO 2. 18%
| Black or African Acnerican [ s] 161 P 16 9. 99% 0.1 8%
WVhate OO B36& iGN 55 6 S5H% 0.6 3%
LA rwchar Farve-cl b i 0. 88% O DO O OO
I Towmis | s esa | 1 A5 1 1 A4 D6 1
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Human Resources and Student Services

BOLITH SN FRAPMNCESCO LUMNIFILELD SCROOL DISTRICT
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Human Resources and Student Services

SSFUsD
suspensl ons /Expulslons
14-vear Trend (2006 2020)

% Increasef % Increase / % Increase )/ % Increase
Difterence | Decrease (Differcence| Decrease Difterence| Decrease (Diftercence| Decrease
E.uspenslr_'m prow. yoar | prev. yoar 200607 2006407 F_}cpulslan prew. wear | prev. yoar 2006 07 200607
2006- 2007 1545 51
2007- 2008 1750 105 6.38% 105 6.38% == 2 3.28% 2 3.28%
2005~ 2009 1499 -251 -14.34% -145 -B.BE% 7B 15 Z3.B1% 17 27.B7%
2009- 2010 1257 -262 -17.48% -408 -24. B0P4 53 -25 -32.05% -8 -13.11%
2010-2011 1136 -101 -B.16%% -509 -30.942% 71 18 33.96% 10 15.399¢
2011-2012 1058 -78 -5.B7%% -S87 -35. 6824 =2 -19 -26.76% -9 -14. 7558
2012-2013 997 -G1 -5.77%% - 548 -39. 3924 449 -8B -15.38% -17 -27.87%%
2015-2014 Frr -225 -22.57%% -B73 -53.07%% 24 -20 -45.45% -37 -60. 65%%
2014- 2015 s5B20 -182 -23.58% -1055 -5 1394 32 =] 33.33% -23 -47.54%
20152015 631 41 6.95% -1014 -51. 5424 17 -15 -45.858% -44 -72.13%%
20152017 554 -77 -12.208: -1091 -65. 3224 13 - -23.53% -45 -78.659%%
2017-2018 544 20 15.25%5 -1001 -50. B5%4 9 -4 -30.7 7% -52 -BS. 25%%
20152019 520 -24 -3.73%% -1025 -52. 3134 5 -3 -33.33% -55 -90. 1624
2019-Z020 352 -268 -43.23% -1293 -7B. 60594 =] o 0.0024 -55 -90. 1555







Advanced Placement - SSFUSD

2020-21 2021-22

All 11th and 12th Grade Students 284 383
Students of Color & First-Time Takers 52 9%
Low-Income Students

Experienced Takers 68 79
Med/High-Income White First-Time Takers } %
& Asian Students

Experienced Takers 84 112
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2020-21: 2021-22:
A

90%

80%

70%

60%

48%
50% (52)

37%

40% (46)

Percent of Course Grades

29%
(32)

23%
(29 l

Note: Grades that are not A through F (e.g. pass / incomplete) are not included in this section of the report.

30%

20% 13% -
L 8% 7% (13)0

o ©) 2%
.=

10%

0%

Semester 1 AP data for South San Francisco Unified School District
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SED, Students of Color, First Time Takers - SSFUSD

English

History & Social Science

Math & Computer Science

Sciences

World Languages & Cultures

AP English Language and Composition

AP English Literature and Composition

AP Macroeconomics

AP United States Government and Politics

AP United States History

AP Calculus AB

AP Computer Science A

AP Statistics

AP Biology

AP Chemistry

AP Italian Language and Culture

AP Spanish Language and Culture

13

13

18

29 (+123%)

2 (+100%)

15 (+15%)

6 (+50%)

18

1 (-50%)

2 (-50%)

42 (+133%)
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English

History & Social Science

Math & Computer Science

Sciences

AP English Language and Composition
AP English Literature and Composition
AP European History

AP Macroeconomics

AP United States Government and Politics
AP United States History

AP World History

AP Calculus AB

AP Computer Science A

AP Statistics

AP Biology

AP Chemistry

AP Physics 1: Algebra-Based

2020-21

4

10

22

22

12

10

2021-22

16 (+300%)

39 (+290%)

17 (-23%)

12 (-45%)

8 (-33%)

14

4 (-50%)

12

12

3 (-70%)
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ECHS - Fall Semester 2021

All 11th and 12th Grade Students
Students of Color & First-Time Takers
Low-Income Students

Experienced Takers
Med/High-Income White First-Time Takers
& Asian Students

Experienced Takers

Number of Courses

Total Course Grades

Average Courses per Student

2020-21

158

27

41

25

51

365

7E:

Semestec 1LADR data foc £l Caming Hioh Schaal Sauth.San Erancisca llaified Schaal Qistrict

2021-22

244

56

38

73

77

10

446

1.8
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SSFHS - Fall Semester 2021

All 11th and 12th Grade Students
Students of Color & First-Time Takers
Low-Income Students

Experienced Takers
Med/High-Income White First-Time Takers
& Asian Students

Experienced Takers

Number of Courses

Total Course Grades

Average Courses per Student

2020-21

126

25

27

33

279

2.2

2021-22

139

40

41

23

35

11

246

1.8
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4. Welcome & Encouragement to Participate in AP

Asian

Black / African
American

Hispanic / Latinx

Multiracial &
Additional Races

White (not
Hispanic)

How many times have students been invited to participate in AP
by a staff member?

n=234
n=5 40% 60%
=112
=7
=19 42% 47%
M never M once M A few times M Lots of times
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4. Welcome & Encouragement to Participate in AP

Asian

Black / African
American

Hispanic/ Latinx

Multiracial &
Additional Races

White (not
Hispanic)

How many times have students been invited to participate in AP

n=121

. Never

by a staff member?

. Once .Afowtimes . Lots of times
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Support and Belonging - ECHS

Do historically underrepresented students of color and low-income students have adults in their
building they trust and/or who they go to for study support?

94% (6s) of historically underrepresented students of color and
low-income students in AP have named at least one adult they trust in
the building

89% (e2) of historically underrepresented students of color and

low-income students not yet in AP have at least one adult they trust in
the building

Staff

84% (s8) of historically underrepresented students of color and
low-income students in AP have named at least one adult in the
building they go to for study support

73% (e9) of historically underrepresented students of color and
low-income students not yet in AP have at least one adult in the
building they go to for study support

Responses ‘Other’ and 'None' are hidden

""How do you want to be better supported by your school to help
students in their transition to AP classes for the first time?”
Staff select up to 3 responses
‘Other’ and ‘None’ response choices are hidden

P & 4
n=77

Time and/or resources to teach students study skills like
time management, self-discipline, persistence and 43% (33)
note-taking

More opportunities for you to engage with parents about
the value of these courses or increase the amount of
information about the value of these courses

Professional development opportunities that help you
develop strategies for fostering positive academic mindsets

"When thinking about how to best support each student,
what information about your students would be the most
helpful to know?”

Staff select up to 5 responses

n=77

Life outside of school (i.e. holds leadership roles,
home-life situation or additional responsibilities)

66% (51)

Confidence in themselves as learners

Ability to take on new challenges and persistence
to stick with them
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Support and Belonging - SSFHS

Do historically underrepresented students of color and low-income students have adults in their
building they trust and/or who they go to for study support?

83% (s0) of historically underrepresented students of color and
low-income students in AP have named at least one adult in the
building they go to for study support

92% (ss) of historically underrepresented students of color and
low-income students in AP have named at least one adult they trust in
the building

73% (112) of historically underrepresented students of color and
low-income students not yet in AP have at least one adult in the
building they go to for study support

84% (125) of historically underrepresented students of color and

low-income students not yet in AP have at least one adult they trust in
the building

Staff
Responses ‘Other’ and ‘None' are hidden

"When thinking about how to best support each student,

"How do you want to be better supported by your school to help
what information about your students would be the most

students in their transition to AP classes for the first time?”
Staff select up to 3 responses helpful to know?”
‘Other’ and ‘None' response choices are hidden Staff select up to 5 responses

n=76 n=76

Time and/or resources to teach students study skills like 66%
2 b tside of school ( ho ader ro (50)
time management, self-discipline, persistence and 49% (27) L f(\o'“:‘df‘ of school (i.e. holds leadership roles,
+ 5 dit shon \
note-taking home-life situation or additional responsibilities)
Time to talk with individual students to let them know that
; R SorE riatad knowiad ¢ 62% (47)
all students worry about taking on a new challenge like Interest or content-related knowledge in a specific
st ct
these classes but that you have confidence in their abilities subject
More opportunities for you to engage with parents about |
’ | 5 : Ahilis Sl s kareo 59% (45,
the value of these courses or increase the amount of | 33%(25) Ability to take on new challenges and persistence %(4s)
to stick with them







Support for English Learners

e SSFUSD has approximately 1,723 students who are
classified as English Learners in 2020-21

e Of these, 1,128 are in elementary school, 342 are in
middle school and 253 are in high school

e The District sets aside S300K in the LCAP each year to
support these students

 The funds are budgeted under program MGMT 123

 The funds are allocated to each site based on the
number of English Learner students at that site

e Sites must spend all the funds each year

* An exception was given in 2019-20 and 2020-21 due to
the COVID-19 pandemic.



Support for English Learners

This is how the elementary schools spent their funds between
2018-19 to 2021-22

Elementary Schools
2018-19 2019-20 2020-21 | 2021-22

Additional Teacher Support 1000 70,309 42,930 1,934 4,468
Clerical & Instr'l Aides Support 2000 16,824 16,315 14,237 20,239
Benefits Associated with Salaries 3000 15,101 13,710 4,808 11,345
Books/Instr Mtls & Supplies/Student Laptops 4000 23,407 57,843 7,342 24,043
Learning Softwares/PD/Translation/Other Svcs. 5000 21,049 26,609 2,011 12,8266

Totals 200,689 157,408 36,381 72,960

Budget 210,239 200,794 200,793 196,402

Balance Remaining 3,550 43,386 164,412 123,442
Carryover Allowed No Yes Yes No
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Support for English Learners

This is how the middle schools spent their funds between 2018-

19 to 2021-22

Middle Schools

Additional Teacher Support 1000
Clerical & Aides Support 2000
Benefits Associated with Salaries 3000
Books/Instr Mtls & Supplies/Student Laptops 4000

Learning Softwares/PD/Translation/Other Svcs. 5000

Totals

Budget
Balance Remaining
Carryover Allowed

2018-19 2019-20 2020-21 2021-22
1,952 1,915 71 810
4,447 8,889 0 3,008
2,071 3,411 5] 492

28,802 1,092 12,260 1,449
609 3,045 754 460
37,881 18,353 13,091 6,219
43,219 57,175 57,175 59,547
5,338 38,822 44,084 53,328
No Yes Yes No
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Support for English Learners

This is how the high schools spent their funds between 2018-19

to 2021-22

High Schools

Additional Teacher Support 1000
Clerical & Aides Support 2000
Benefits Associated with Salaries 3000
Books/Instr Mtls & Supplies/Student Laptops 4000

Learning Softwares/PD/Translation/Other Svcs. 5000

Totals

Balance Remaining
Carryover Allowed

2018-19 2019-20 2020-21 2021-22
15,303 6,873 5,150 625
8,380 2,090 17,072 6,000
8,780 1,819 7,240 2,588
10,119 1,738 905 116
14,451 2,200 3,300 0
57,033 14,721 33,6068 9,930
46,542 42,030 42,030 44,227
-10,491 27,309 8,362 34,297
No Yes Yes No
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Thank You
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