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1. One year contract for 2025-2026 {’i ff%é/ 7 /7 Z/S
2. Article I- Recognition: U

The Board recognizes the Association as the exclusive bargaining representative
of all administrative/supervisory personnel in their employ except the following positions:

. Superintendent of Schools

Deputy Superintendent

Assistant Superintendent for Finance and Operations

Executive Director/Assistant Superintendent for Human Resources
Assistant Superintendent for Elementary Curriculum/Federal Programs
Assistant Superintendent for Secondary Curriculum

Assistant Superintendent of Communications and Community Relations
Executive Director Student Climate/Culture
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3. Article lll- Rights of Jackson Public Schools Administrators Association
Section E - Use of-Seeretaries-Administrative Assistants

No member of the Association shall use their histher seeretary Administrative Assistant, or
any other seeretary Administrative Assistant of the Jackson Public Schools, to perform
Association work unless it is performed and discussed after the contractual hours of the
seeretary Administrative Assistant.

4. Article IV- Administrators Rights
Section G - Bad Weather Days
Administrators are not required to report to work on bad weather days as determined by the

Superintendent, except for administrators in facilities and/or transportation, on an as
needed basis.

5. Article X- Remuneration and Fringe Benefits
Salari i R i

1. Administrative Salaries
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Administrative salaries shall be based on the following categories and

7/ / 7/ Zd)fyg/weeks worked per year:

Category

Position

0

Principal for Instruction (Jackson High)

Principal for Instruction (Parkside)

= : Principal(Hunt-Per LOA for the-durati T
agreement-or-upon-becoming-vacant)

Principal -K-12 Virtual

Elementary Principal (Gaseades; Dibble;JPS-Moentesseri;
JeohnR1tewis;Northeast Sharp-Park)

District Athletic Director {beginning-201+9-or-tpon-becoming
vacant)

Associate Principal (JHS/Parkside}

v

Assistant Principal (Elementary, JHS;Parkside}

Executive Directors ef-Distriet-Operations

VI

Directors ef-Business-Serviees

VIl

Assistant Directors ef-Operations

Vil

Dean of Students

IX

Director, SCMV (beginning in the 2023-24 school year - salary
and compensation package consistent with current SCMV
agreement) This category will be removed upon successful
completion of administrator credential program

2. Salary Schedule August 1, 2025 — July 31, 2026
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0 120,862 121,999 |123,136 124274 | 127,808
| 115,173 116,311 117,448 118,587 119,723
I 109,485 110,622 111,760 112,898 113,603
m 102,659 103,797 104,934 106,072 | 107,779
v 95,833 96,971 98,108 99,246 100,384
\% Se;062 974498 98;336 99443 406644

106,062 107,316 | 108,572 110,009 111,267
Vi 90,845 91,982 93,119 94,258 95,396
VIV 83,162 84,299 85,439 86,575 87,712
X 61,938 62,558

The current Director of Business Services moves from VI/4 to V/0,
The salary schedule will be increased by 2% for the 2025-2026 year, with the

exception of category V. No step advancement for 2025-26.

3. Merit Pay - JPSAA members earning an Effective rating will earn a 2%

bonus off schedule paid on the first pay in December. Members earning either
Developing or Needs Improvement will not receive merit pay. Merit pay will be
based on prior year evaluation. To have merit pay deposited into an eligible 403(b)
account, please submit the required paperwork to Human Resources no later than

June 1 each year.
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4. Work Schedule- Employees being paid in the following categories shall work the
following schedule:

Note: Holidays are recognized as days off and are not included in the work

calendar.
Category 0 220 days
Category | 215 days
Category Il 215 days
Category il 210 days
Category IV 210 days
Category V/VINVII 260 days
Category VIII 210 days
Category IX TBD (effective 2023/24 school year)

Category V/VI/VIl includes 25 paid vacation days, to be used prior to the
end of each contract year (July 31). Unused vacation days are not to be rolled over
to the following year.

5. Category Movements
6. Appeal and Review Board

Section B- Insurance Protection
A. Employees Electing Health Insurance:

1. Health Insurance — The District will continue to provide the employee:

a. Single, 2 persons, or Full Family whichever is applicable to the Employee.

b. The District will fund the applicable Health Insurance and H.S.A. (Health
Savings Account) deductible up to the amount allowed by the state hard cap law.

c. Employee may pay into their HSA through payroll deduction up to the
maximum amount allowed by IRS law.

2. Dental Insurance - The District will provide a Dental coverage plan, through a mutually
agreed upon carrier.

3. Long Term Disability - The District will also provide long-term disability insurance for
Employee through a mutually agreed upon carrier.

4. Term Life Insurance - The School District will provide term life insurance for the
Employee at a rate of 1.5 times their salary, up to a maximum $200,000, through a
mutually agreed upon carrier, during the life of this Agreement.

5. Vision Insurance - The school district will provide vision insurance for single, two (2)
person or full family coverage with a mutually agreed upon carrier

B. Employees Not Electing Health Insurance
1. If an employee elects not to participate in Health Insurance the following are the

benefit levels: Employee may elect cash payments in lieu of the hospitalization offered
above. The monthly cash in lieu amount is $300.
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2. Dental Insurance - The District will provide a Dental coverage plan, through a mutually
agreed upon carrier.

3. Long Term Disability - The District will also provide long-term disability insurance for
Employee through a mutually agreed upon carrier.

4. Term Life Insurance - The School District will provide term life insurance for the
Employee at a rate of 1.5 times their salary, up to a maximum $200,000, through a
mutually agreed upon carrier, during the life of this Agreement.

5. Vision Insurance - The school district will provide vision insurance for single, two (2)
person or full family coverage with a mutually agreed upon carrier

Insurance coverage will be for twelve (12) months or until the commencement of the
following school year whichever comes first. However, should the Employee resign or
retire from the School District prior to the end of the contract year, the insurance benefits
shall terminate on the effective date of the Employee resignation or retirement.

Section D- Tax Sheltered Retirement Contribution

The District will match up to $5688 1,000 of employee contribution to their 403b retirement
account during each year of employment as an administrator.

whiehever-ecomes-first, Each administrator shall be entitled to a tax sheltered 403b , or 457
retirement account contribution, paid proportionately with each paycheck in the amount of
$2;606 4,000 annually, with an option to receive this amount in cash.

5. Holiday Schedule
Add Juneteenth (approx 14k)

JPSAA Mentorship Program:

A. Mentor Administrator
Mentor administrators shall be provided to administrators in the first three (3) years of their

admin career. However, the District may provide a mentor to any administrator.
1. Selection/Qualifications

a. The Superintendent or Deputy Superintendent will recruit mentor volunteers before the
commencement of each school year.
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b. Mentors will preferably be seasoned administrators in similar assignments. In the absence of

a volunteer who meets these criteria, the Superintendent or Deputy Superintendent may recruit
administrators in other areas who have demonstrated expertise in leadership.

/25

c. Mentor administrators shall have demonstrated a commitment to professional development
and the ability to work well with others.

d. The mentoring relationship will remain in effect until the end of the probationary period or until
such time that either party chooses to end the association.

2. Responsibilities

The District will set, in consultation with the Association, the duties/responsibilities of all
mentors. The duties/responsibilities for all mentors shall be set prior to the beginning of each
academic year. Notwithstanding the foregoing, the following shall apply to all mentors:

a. Mentors will provide professional support, instruction, and guidance for the development of
professional expertise.

b. Mentors will maintain absolute confidentiality. An administrator may only be discussed upon
the written request or consent of the administrator except in cases of illegal conduct or in
situations required to discuss and establish Individual Development Plans for the mentee. In
cases of breach of confidentiality, any information gained shall not be used by the District for
any purpose.

c. Mentors will assist new administrators in becoming familiar with the JPSAA, policies of the
school, and assistance in becoming part of the school, the district, and community.

d. The mentor administrator is a resource person and shall not be held responsible for the
performance of the probationary administrator.

3. Process

Mentor administrators and new administrators will meet and establish plans for interaction.

4. Training

a. Mentors may be provided access to local, county, and/or state training as available or as
requested.

b. The District will provide training annually to mentor administrators. The duties/responsibilities
for all mentors set by the Administration shall be reviewed in the annual training session.
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5. Compensatlon
Mentors shall be paid $500 per trimester, per mentee, upon successful completion of all mentor

duties/responsibilities. Logs will be submitted to HR each trimester to be placed in the mentee’s
personnel file.






