














































ARTICLE XIV 

Unrequested Leave of Absence (ULA) 

Section 1. Purpose: The Purpose of this article is to implement the provisions of M.S. 122 

A.40, Subd. 10. That article, when adopted, shall constitute the required plan for ULA because
of discontinuance of position, lack of pupils, financial limitations, or merger of classes caused by
consolidation of school districts.

Section 2. Definitions: For purposes of this article, the terms defined shall have the meanings 

respectively ascribed to them. 

Subd. A. Teacher: "Teacher" shall mean those members of the units as defined by PELRA and 

this Agreement, except the provisions of this article shall not be applicable to any other 

bargaining unit member who is not a teacher as defined by M.S. 122A.40, Subd.l. 

Subd. B. Qualified: "Qualified" shall mean a teacher who, in addition to the state license, has 
a major in the subject matter or field taught and, as solely determined by the School District, 

has successfully had teaching experience in such subject matter or field within the past five (5) 
years. 

Subd. C. Senioritv: "Seniority" applies only to Tier 3 and Tier 4 qualified teachers and 
commences with the first day of continuous teaching service in the School District. For 
seniority purposes, teachers employed as School District-wide coordinators and consultants will 
be considered as part of the subject matter area most closely related to the teacher's current 

assignment as determined by the School District. 

Section 3. ULA: 

Subd. A. Terms: The School Board may place on ULA such teacher as may be necessary 
because of discontinuance of position, lack of pupils, financial limitations, or merger of 

classes. Such leave of absence shall continue for a period of three (3) years, after that the right 

to reinstatement shall terminate; provided the teacher's right to reinstatement shall also 

terminate if the teacher fails to file with the School District Superintendent, by April 1st of each 
year, a written statement requesting reinstatement. Such leave shall be effective no later than 

the close of the school year or at such earlier time as mutually agreed upon by the teacher and 

the School Board with teacher consultation of EME. 

Subd. B. Notice: Teachers placed on such leave shall receive notice by June 30th of the school 
year prior to the commencement of such leave with reasons for said placement. 

Subd. C. Placement: Teacher shall be placed on ULA in inverse order of seniority in field and 
subject matter employed with the following exception: No teacher shall be placed on ULA if 
any other qualified teacher employed in the same field and subject matter is on a "Teacher 
Improvement Plan" as provided for in the "Teacher Evaluation and Peer Review Process" 
required in M.S. 122A40, Subd. 8 A graduate degree of master's or higher will not provide 
protections from ULA if the degree is not in the subject matter that the teacher is 
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responsible to provide an address for forwarding of mail or for address changes. Failure of a 
notice to reach a teacher shall not be the responsibility of the School District if any notice has 
been mailed as provided in this article. 

Subd. C. Acceptance of Re-employment: If a position becomes available for a qualified 
teacher on ULA, the School District shall mail and email the notice to such teacher, who shall 
have ten (10) days from the date of such notice to accept the re-employment. Failure to 
accept, in writing, within such ten (10)-day period shall constitute a waiver on the part of the 
teacher to any further rights of employment or reinstatement, and that teacher shall forfeit any 
future reinstatement or employment rights. 

NOTE: Any reference to the word "days" regarding time periods in this plan shall refer to 
working days. The term "working day" is defined as all weekdays not designated as holidays 

by state law. 

Subd. D. Reinstatement Rights: Reinstatement rights shall automatically cease three (3) 
years from the date ULA was commenced, and no further rights to reinstatement shall exist 
unless extended by written mutual consent of the School Board and the qualified teacher. 

Section 7. Establishment of Seniority List: 

Subd. A. Preparation: The School Board shall annually cause a seniority list (by name, date 
of employment, qualification, and subject matter or field) to be prepared from its records. The 
School Board shall thereupon cause such list to be posted in an official place in each school 
building of the School District. The School District shall notify the President of the EME of 
the posting. 

Subd. B. Request for Change: Any teacher whose name appears on such list and who may 
disagree with the order of seniority in said list shall have ten (10) days from the date of 
posting to supply written documentation, proof, and request for seniority change to the 
Superintendent. 

Subd. C. Final List: Within ten (10) days thereafter, the School District shall evaluate any 
and all such written communications regarding the order of seniority contained in said list and 
may make such changes the School District deems warranted. A final seniority list shall 
thereupon be prepared by the School District, which list, as revised, shall be binding on the 
School District and any teacher. 

Section 8. Filing of Licenses: In any year that a reduction of teaching positions is occurring, 
and the School Board is placing teachers on ULA, only those licenses actually received in the 
Superintendent's office for filing as of January 15th of such year shall be considered for purposes 
of determining ULA within areas of licensure for the following school year. A license filed after 
January 15th shall be considered for purposes of reinstatement but not for the current reduction. 

Section 9. Effect: This article shall be effective at the beginning date of this Master Agreement 
and shall be governed by its duration clause. This article shall govern all teachers, as defined in 
Section 2., Subd. 1. above and shall not be construed to limit the rights of any other licensed 
employee not covered by the Master Agreement or other Master Agreement affecting such 
licensed employee. 
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