@ ‘9 MINNEAPOLIS
PUBLIC SCHOOLS

Urban Education. Global Citizens®

CONTRACT

between

MINNEAPOLIS PUBLIC SCHOOLS
(SPECIAL SCHOOL DISTRICT NO. 1)

and the

MINNEAPOLIS ASSOCIATION
of ADMINISTRATORS and SUPERVISORS
- MAAS -

effective

July 1, 2023 through June 30, 2025

MINNEAPOLIS PUBLIC SCHOOLS
Minneapolis, MN 55411

An Equal Opportunity Employer




TABLE OF CONTENTS

Article 1 Definition of Agreement .............oeeeeieeiiiiiieieeeieeeereeeeereereeeeeeereeere————————————————————.. 3
Article 2 RECOGNITION .....cceeeeeeeeeeiieeeeeeieeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeerereeeersrsessrsesssssssssssssssssssssssssnnnnne 3
Article 3 (D1= 111 1o o L3S RRRRORPP 3
Article 4 Rights of ASSOCIANON..........eueemiiiiiiiiiiireeerrreee e enneeeeee s e 4
Article 5 Board of Education’s Rights and Obligations ..............eeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeneeenen 5
Article 6 Rights Of EMPIOY@E@ ........ueeeeeeeeeeeeeeeeeeeeeeeeeeeteeeeeeeeeeeeeeeeeeeeeseeeseressrsessssssssssssssssssssssssnns 5
Article 7 WOTK SCREAUIE ...ttt ereerre et e e s ssssnneesesssssssssssssnnesssssssssnnns 6
Article 8 Leaves — Vacation and SICK .........coooviiiiiiiiiiiiieeeeiienricneeeeeeesseecssenneeeeesenes 7
Article 9 LeAVES = OFh@I ...ttt rreee e e e s s s s s ssnnnneessssssssssssnnnnnns 10
Article 10 3 Lo [T [ VRN 15
Article 11 [ feYoTo oY o Te | gV =1 ToY o [N 15
Article 12 Changes in Classification or Position, Layoff ............cccccvvvueiiiiiiiiiiinnnnnneeeenninnnnne 16
Article 13 Group INSUIrANCE BENESits........couuiirieeeeiciieieieeretccceeeeeeeeeenenseeeeeeeesrssnssnsesssseessssnns 19
Article 14 Pre-TaxX BENEits.........cooiiiiiiieiiiiiiierccreeeeeesecccneeeeeee s s ssesssssnnnneessssssssssssnnnnnns 25
Article 15 Salary and Compensation ... eeees 26
Arficle 16 RY=YVZ=1 (o] g Tad =X o VA o U [ o T 30
Article 17 OFher PrOVISIONS ........euueiiiiiiiiiiiiiiiineteeieeeneecssnneeeeeeessesssssnnneeesssssssssssnsssasssssssssnns 33
Article 18 GrEeVANCE ProCeAUIE........cooiiiiteeeetteerecccineeeeeeesseecssnnneeeeesssssssssssnnessssssssssnns 35
Article 19 [T E o4 o] 11 0 = 3R 36
Article 20 Complete AGreemeENnt ......... ... s er e s s se e e e s e s e s e s e s s s s s e s s s s s s aas 38
Article 21 RY=YVZ=1 (o] o111 4 VA @4 [ 11 13 = U 38
Article 22 Duration of Agreement..............oeeeeeiiiiiiiiiieiieieieeeerreerrerererere—————————————————————————. 38
Appendix A-1 52-Week Salary Schedule, July 1, 2023 - June 30, 2024............cccceeeeeereriereennnnn. 39
Appendix A-2 52-Week Salary Schedule, July 1, 2024 - October 31, 2024............................. 42
Appendix A-3 52-Week Salary Schedule, November 1, 2024 - January 31, 2025.................. 45
Appendix A-4 52-Week Salary Schedule, February 1, 2025 - June 29, 2025............ccceeeunnne. 48
Appendix A-5 52-Week Salary Schedule, Effective June 30, 2025...........cccoeeiiiiiiiiiiiiiiiiiiieennn. 51
Appendix A-5 Annual Salary Calculator - Employees on less than 52-Week Schedule ........ 55
Appendix B-1 Non-Exempt Hourly Schedule, July 1, 2023 - June 30, 2024.............cccceeeeeeennnn. 56
Appendix B-2 Non-Exempt Hourly Schedule, July 1, 2024- October 31, 2024......................... 59
Appendix B-3 Non-Exempt Hourly Schedule, November 1, 2024- January 31, 2025.............. 62
Appendix B-4 Non-Exempt Hourly Schedule, February 1, 2025- June 29, 2025....................... 65
Appendix B-5 Non-Exempt Hourly Schedule, Effective June 30, 2025.............ueeeeeeiiiiiiivnnnnnes 68
Appendix C-1 MAAS Job Classifications — by JOb Title ........cccovreiiiveriiiiiiiiciieeeeeeeecccccnneees 72
Appendix C-2 MAAS Job Classifications — by Grade...........cccovieivivieeieiiiiieiiiirneeeeceeeecccsrnnennes 75
Appendix C-3 MAAS Job Classifications — INACHVEe ..........ccciiiiiiiiiiiiiiiiiiiiecceeeecceeccccceneeee 78
Appendix D Lower Related Titles, Examples, MAAS............cooiiirrreeeeeeeeeeccsnnnneeeeeeessssssssnnenes 81
Memoranda of Agreement (MOAS)......ccoo i ritiiieieieccreeeeeeeeeeeessssnseeeeessssssssssssssasassssssssssssnsnaes 87

MOA — ON-Call SHPENA ......ooeiiiiiiiieeteteeeeeeccrerteeeeeeseersrrreeeeeeeeessssssssssseessssssssssssssssasssssssssnns 87

MOA - Layoff and RedUuction in FOICe........cccciiiiiiiiiicrteeeeeececccccnneeeeeeeesescsssnnneesesesssssnnns 89

INDEX



Article 1  Definition of Agreement

1.1

1.2

Parties: This Agreement, entered into between the Board of Education, Special School
District No. 1, Minneapolis, Minnesota, hereinafter referred to as the Board of Education
and Minneapolis Association of Administrators and Supervisors (MAAS) certified by the
Director of the Bureau of Mediation Services as the exclusive representative, hereinafter
referred to as the Association, pursuant to and in compliance with the 1984 Public
Employment Labor Relations Act (PELRA), as amended, to set forth the terms and
conditions of employment.

Purpose: The purpose of this Agreement is to promote orderly and constructive
relationships between the Board of Education, the employees of this unit and
Association.

Article 2 Recognition

21

2.2

2.3

Certified Exclusive Representative: The Board of Education recognizes the Association as
the certified exclusive representative for the unit, consisting of all supervisors, including
directors of Special School District No. 1, Minneapolis, Minnesota in the current
classifications listed in Appendix M, N, and O, whose employment service exceeds the
lesser of fourteen (14) hours per week or thirty-five percent (35%) of the normal work
week and more than sixty-seven (67) work days per year, excluding the Superintendent’s
Cabinet, Principals, Assistant Principals, Teachers, Confidential, Executive Directors and all
other titles mutually agreed by the District and the Association.

Exclusive Negotiating Organization: The Board of Education agrees that the Association
is the exclusive representative for all personnel defined in Section 2.1, and that it will not
meet and negotiate with any other labor or employee organization concerning the
terms and conditions of employment for the unit.

Disputes: Disputes that may occur over the inclusion or exclusion of new or revised job
classifications in the unit described in Section 2.1, shall be referred to the Bureau of
Mediation Services for determination.

Article 3 Definitions

For the purpose of this Agreement, the words defined have the meaning given them.

3.1

3.2

3.3
3.4

Employee: Any person who holds a position in the unit for which the Association is the
certified exclusive representative and who works more than fourteen (14) hours per week
and sixty-seven (67) work days per year.

Employer: The Board of Education of Special School District No. 1, Minneapolis,
Minnesota.

PELRA: The Public Employment Labor Relations Act of 1971, as amended.

Terms and Conditions of Employment: The term “terms and conditions of employment”
means the hours of employment, the compensation therefore including fringe benefits
except retirement conftributions or benefits, and the Board of Education’s personnel
policies affecting the working conditions of the employees. The term is subject to the
provisions of Section 179A of PELRA, as amended, regarding the rights of public
employers and the scope of negotiations.




Rights of Association

3.5

3.6

3.7

3.8

3.9

3.10

3.11

Fiscal Year: The term “fiscal year” means that period of time beginning July 1t and
ending on the 30™ day of June immediately thereafter.

Labor Management Committee: The Parties agree to form a Labor Management
Committee which will meet regularly to discuss contractual and other issues.
Notification of Preliminary Status Change Form: Form used to communicate to
employees when their current position is being eliminated for the upcoming fiscal year,
during the Budget Tie-Out process.

Bargaining unit Seniority: continuous combined service in MACA, AMP and/or MAAS.
District Seniority: hire date into the District in any position, if service has been continuous
since then.

Lower Related titles: Jobs within a Career ladder that are graded for wages equal to or
lower the current job. Please see the Appendix D for examples.

Other Terms: Terms not defined in this Agreement shall have those meanings as defined
by PELRA, as amended.

Article 4 Rights of Association

4.1

4.2

4.3

4.4

4.5

4.6

Performance of Duties: Under the terms of this Agreement, officers, executive board
members, and committee persons shall have the right to perform and discharge the
duties and responsibilities which may be properly assigned to them. The Board of
Education agrees that there shall be no restraint, interference, coercion or discrimination
against an officer, board member and committee person because of the performance
of such duties.

Request for Dues Check Off: Employees shall have the right to request and be allowed
dues check off for the Association. The Board of Education agrees to deduct during
each payroll period an amount sufficient to provide the payment of dues established by
the Association from the wages of all employees authorizing in writing such deductions
on forms provided by the Association. The Association will indemnify, defend, and hold
the Board of Education harmless against any claims made and against any suits
instituted against the Board of Education, its officers or employees, by reason of payroll
deductions for dues.

The above may be modified at tfimes as required by Minn. Stat. 170A.06, Subd.é.

Remittance of Dues Deduction: The Board of Education agrees to remit the total dues
deduction for each period together with an itemized statement to the Association no
later than fifteen (15) days following the end of a payroll period.

Use of School Building/Facilities: The Association may use school building facilities and
equipment for its proper business activities without charge during the regular hours of the
custodian upon notification to the Superintendent’s office, providing it shall not interfere
with other scheduled activity in the building specified. The Association shall pay the cost
of all materials and supplies incident to their use.

Communication: The Association may use the District’s inter-school mail service and e-

mail for communications to its members provided the use does not require the School
Board to spend additional money or allocate personnel fime to perform such service.

Business: Duly authorized representatives of the Association shall be permitted to
transact official Association business on school property at all reasonable times, provided




Board of Education’s Rights and Obligations

4.7

that this shall not interfere with nor interrupt normal school operations or the duties of the
administrator.

Union Business:

4.7.1 Time Off with Pay: The District will afford reasonable time off with pay to elected
officers or appointed representatives of the Association.

a. Organizational Leave: The District will provide for leaves of absence with pay
to elected officers or appointed representatives of the Association.

4.7.2 Use of Conference Rooms or Facilities: The District will allow the use of conference
rooms or facilities upon permits secured from the proper authority in
accordance with rules and regulations of the Board of Education.

4.7.3 Bulletin Boards: The District will permit the posting of the Association notices on
bulletin boards.

Article 5 Board of Education’s Rights and Obligations

5.1

5.2

5.3

Management Responsibilities: It is the obligation of the Board of Education to manage
and conduct efficiently the operation of the school district within its legal limitations and
with its primary obligation to provide educational opportunity for the students of the
school district.

Inherent Managerial Policy:

5.2.1 Inherent Policies: The Board of Education’s inherent managerial policies include,
but are not limited to, such areas of discretion as the functions and programs of
the school system, its overall budget, utilization of technology, the organizational
structure and selection and direction and number of personnel.

5.2.2 Management of Board Affairs: The Board of Education has the right and is entitled, without
negotiation or reference to any agreement resulting from negotiation, to operate and
manage its affairs solely at ifs discretion and in any lawful manner not otherwise limited by
this Agreement.

5.2.3 Operational Authority: The Board of Education, except as expressly stated herein, retains
whatever rights and authority are necessary for it fo operate and direct the affairs of the
Board of Education in all of its various aspects, including, but not limited fo, the right to
direct the working forces; to plan, direct and control all the operations and services; to
determine the methods, means, organization and number of personnel by which such
operations and services are to be conducted; to make and enforce reasonable rules and
regulations.

Managerial Rights Not Covered By This Agreement: The foregoing enumeration of Board
of Education rights shall not be deemed to exclude other inherent management rights
and management functions not expressly reserved herein.

Article 6 Rights of Employee

6.1

Right to Views: Nothing contained in this Agreement shall be construed to limit, impair or
affect the right of any employee or representative of an employee to the expression or
communication of a view, complaint or opinion on any matter so long as such action
does not interfere with the performance of the duties of employment as prescribed in this
Agreement or circumvent the rights of the exclusive representative.




Work Schedule

6.2

6.3

Right to Join and Participate: Employees shall have the right to form and join labor or
employee organizations, and shall have the right not to form and join such organizations.
Employees choosing to participate in internal Association affairs as officers, executive
board members, and committee persons shall be free to do so without fear of penalty or
reprisal.

No Restriction or Denial of Employee Rights: Nothing contained herein shall be construed
to deny or to restrict any Association employee rights they may have under federal law
or the statutes of Minnesota (or other applicable laws and regulations).

Article 7 Work Schedule

7.1

7.2

7.3
7.4

Work Schedule: The professional discretion of the Association employees in scheduling
their hours/days of work shall be respected in so far as such discretion is reasonable and
is consistent with the responsibilities of their positions with the approval of immediate
supervisors. Compensatory time off may be granted upon approval of the employee’s
supervisor. For non-exempt employees, see also Section 15.7.

Extended Time/Extended Work Year:

7.2.1 Extended Time - Definition: For employees who are less than 52 weeks, extended
time shall be defined as work performed within the employee’s permanent job
classification beyond their regular duty year. Extended time is voluntary, and
employees shall be compensated for extended time at the hourly rate of their
permanent assignment.

7.2.2 Extended Work Year: In the event an employee who is less than 52 weeks per year
is extended to a longer work year, that employee will be compensated on a per
diem basis for the additional assignment and will be eligible for holiday pay for any
holidays that occur during the extended time period.

On-Call Pay: See Article 15.5 for detailed information.

Assignments Less Than 52 Weeks/12 Months

7.4.1 Notfification: Effective the start of the 2025-2026 school year, unless the supervisor
and employee agree otherwise in writing, the supervisor shall notify the employee
in writing of the start and end dates

Holidays: All holidays shall be paid within that start and end date.




Leaves — Vacation and Sick

Article 8

Leaves - Vacation and Sick

8.1

Vacation:

8.1.1

Approval: Paid vacation shall be taken with approval of the immediate supervisor,
and such approval shall supersede any District policy or practice that [imits the
duration of vacation use. Every reasonable effort shall be made by the District to
approve employee requests for vacations in so far as adequate scheduling of the
work unit permits.

a. Vacations and other paid absences may be scheduled for more than eleven
(11) days in arow if approved by the supervisor and if available in the
employee’s leave balance.

Rate - 52-Week Assignments: Employees who are assigned to a fifty-two (52)
week work year shall earn and accumulate paid vacation at the rate of:

a. 0-6 years employment with the District earns 20 days per year,
Effective July 1, 2022:
0-3 years employment with the District earns 20 days per year.
4-6 years employment with the District earns 22 days per year.
b. 7-14 years employment with the District earns 25 days per year.
15+ years of employment with the District earns 26 days per year.

d. Employees earning 25 days per year as of 12/31/2013 will continue accruing
25 days.

e. Vacation for exempt and non-exempt employees will be loaded as of July 1
in the school year in which it is fo be used but the District reserves the right to
switch to the accrual method.

Rate - Less than 52-Week Assignments: Employees working less than 52 weeks
shall accrue vacation on a pro rata basis.

Carry Forward: Employees may carry forward up to fifteen (15) days of unused
vacation to the following year. The vacation days carried forward must be used in
the subsequent year or the employee will lose those vacation days.

The Superintendent may temporarily suspend the carry forward maximum days
in an emergency situation.

0

a. Vacation Balance Errors: For situations in which errors in vacation balance

calculations occurred, resulting in corrections too late in the year for the
employee to use their accrued hours before the yearly carry forward deadline
(June 30™), the carry forward cap is waived for one (1) year,

The request to waive the cap must be initiated by the employee:
1) If the vacation error is 5+ days and not corrected by March 15,

2) If the vacation error is 3+ days and not corrected by April 1+,
3) If the vacation error is 2+ days and not corrected by May 1+,
4) If the vacation erroris .5+ days and not corrected by June T+




Leaves — Vacation and Sick

8.1.5 Cash out:

a. Employees hired into the district prior to July 1, 2008 may cash out up to twelve
(12) days of unused vacation annually effective for the fiscal year ending June
30, 2014.

b. Cashout Eligibility:

*  Employees with less than three (3) years of service with the District will not
be able to cash out any vacation days.

*  Employees with three (3) or more years of service with the District shall be
eligible to cash out up to three(3) days of vacation annually.

*  Employees with six (6) or more years of service with the District shall be
eligible to cash out up to five (5) days of vacation annually.

c. Generally, the above amounts are paid out around the beginning of the new
school year based upon balances from the prior school year.

8.1.6 Separation from Employment: Employees who leave the District with a vacation
balance shall have their vacation balance cashed out. If vacation is loaded on
July T¢t, the vacation balance shall be pro-rated prior to cash out.

8.1.7 Death of the Employee: In the event of the death of an employee covered by this
Agreement, vacation that has been earned but not taken shall be paid to the
employee’s beneficiary at the rate of pay in effect for the fiscal year of payment.

8.2 Sick Leave:

8.2.1 Sick Leave for Personal lliness or Medical Appointment: Sick leave with pay shall
be allowed whenever an employee’s absence is due to personal illiness and/or
disability which prevents an employee’s attendance at work and the
performance of duties on such days. Sick leave may also be used for medical
appointments where prior nofification to the supervisor has been given. All uses of
sick leave are subject to the following provisions:

8.2.2 Immediate Family: Employees may use sick leave for their immediate family on
the same basis as they would use it for themselves.

1) Immediate family includes the employee’s child or grandchild (including
step, biological, adopted or foster), adult child, spouse, sibling, parent,
mother-in-law or father-in-law, grandparent, or step-parent.

8.2.3 Sdafety Leave: Sick leave may be used for assistance to the employee or to the
relatives described in B.1.a.1) above for the purpose of providing or receiving
assistance because of sexual assault, domestic abuse, or stalking.

8.2.4 Sick Leave Accrual:

a. Employees assigned to work fifty-two (52) weeks shall earn and accumulate
sick leave at the rate of twelve (12) days per year.

b. Employees assigned to work less than fifty-two (52) weeks shall earn and
accumulate sick leave on a pro rata basis.

8.2.5 Restoration of Sick Leave Hours: Former employees who return to the District within
two (2) years will have all sick leave hours restored that have not been used or
paid out.

8.2.6 Rate of Pay: Employees shall accumulate the unused portion of current sick leave
at full pay.




Leaves — Vacation and Sick

8.2.7 Approval and Documentation: Any sick leave claim shall be subject to the
approval of the Human Resources Department as to the validity of the
circumstances upon which the claim is based. The employee shall, if requested,
furnish such certificates and evidence of facts as may be required for verification.

8.2.8 Sick Leave on Vacation or Leave of Absence: Sick leave with pay shall not be
granted for illness or disability while an employee is on vacation or an approved
leave of absence except where an employee is receiving worker's compensation
or long-term disability payments. In those two cases, employees may use one-third
(1/3) of each day of unused sick leave per day.

8.2.9 Death of the Employee: In the event an employee dies while on active payroll
status, the full amount of unused sick leave remaining shall be paid, at the rate
effective on the date of death, to the employee’s beneficiary designated for
life insurance coverage. In no event shall this sick leave payment exceed the
equivalent of one year's salary.

8.2.10Sick Leave Use Allowed by MN Statute: Per Minnesota Law, an employee may use
personal sick leave benefits due to iliness or injury of the employee’s child for such
reasonable periods as the employee’s attendance with the child may be
necessary, additional family members will be allowed as required by Minnesota
statute.

8.3 Critical lllness or Death:
8.3.1 Death in the Family.

a. Employees may be granted a leave of absence for up to five (5) days in the
event of the death of the employee’s mother, father, sister, brother, spouse,
significant other, child, aunt, uncle, niece, nephew, grandparents,
grandchildren, mother-in-law, father-in-law, son-in-law/daughter-in-law, sister-
in-law/brother-in-law, parents of significant others, spouse’s immediate family,
anyone who has the position of parent or child, or any person who has been a
member of the employee’s household immediately prior to the critical illness
or death of the individual.

8.3.2 Critical lliness in the Family: Critical iliness is defined as an illness where death is
impending, but recovery is possible.

a. Employees may be granted a leave of absence for up to five (5) consecutive
days in the event of the critical illness of the employee's mother, father, sister,
brother, children, spouse, significant other, parents of spouse, or parents of
significant other and anyone who has the position of parent or child, or any
person who has been a member of the employee’s household immediately
prior to the critical illness.

8.3.3 Terms and Limitations
a. Such leaves shall not exceed fifteen (15) days per year.

b. Such leaves shall be with pay and shall not be deducted from the employee’s
sick leave.
c. The District reserves the right to require proof of critical illness or death.

8.3.4 Critical lliness or Death of a Friend: Employees may take up to two (2) days, to be
deducted from the employee’s cumulative sick leave for the critical illiness or
death of a friend subject to the 15-day cap specified in 8.3.3 above.




Leaves - Other

Article 9 Leaves - Other

9.1

9.2

9.3

9.4

9.5

9.6

General:

9.1.1 Request for Leave: Except as otherwise provided in this Agreement, written
requests for leave of absence shall be made by employees prior to the beginning
of the period(s) of absence and no payment for any absence shall be made until
the leave is properly approved. All leaves of absence without pay shall be
granted at the discretion of the Employer and must be approved by the Employer
in advance. Upon application by the employee, leaves of absence may be
extended or renewed at the discretion of the Employer. The appropriate Leave of
Absence Request form is available online at the Human Resources page of the
MPS website (www.mpls.k12.mn.us). A written request must be submitted to the
Human Resources Department prior to returning from leave. All returns from leave
must be approved by the Human Resources Director or designee.

9.1.2 Accrual of vacation and sick leave: Accrual of vacation leave and sick leave
benefits during the period of leave of absence with pay shall continue. If an
employee is granted leave without pay, they will not be credited with vacation or
sick leave accruals for the period of leave without pay with the exception of
approved military leave where accruals are required by law to be credited.

9.1.3 Cancellation of leave: The Employer, upon prior notice to the employee, may
cancel any approved leave of absence at any time the Employer has evidence
that the employee is using the leave for purposes other than those specified at the
fime of approval.

Personal Leave: Two (2) non-cumulative personal leave days, not deducted from sick
leave, may be used for absences due to special obligations or emergencies, which
cannot be scheduled on non-duty days and are not authorized under other leave
provisions. A satisfactory explanation and prior approval by the supervisor shall be
necessary. The employee shall state in writing that the leave is to be taken for important
personal business, not of a recreational nature, that cannot be conducted on a non-
duty day.

On-Duty Injury: If an employee sustains a work-related injury, expenses incurred for
medical, dental, surgical and hospital care in excess of those covered by hospitalization,
other insurance or worker's compensation shall be the responsibility of the School Board.

Court Cases: An employee who is duly subpoenaed as a witness in any case in court
shall be entitled to leave with pay for that purpose provided that the employee is not a
party in the case, and provided that the case is not the result of litigation undertaken by
the employee or ASSOCIATION against the District. Any fees that the employee shalll
receive for such service shall be paid to the District. In cases where the Board is a party
in the litigation, the employee shall be entitled to pay while attending as a witness at the
request of the Board. Such leave shall not be subtracted from sick leave.

Required Jury Duty: Any employee who is required to serve as a juror shall be granted
leave with pay while serving on jury duty contingent upon the employee paying to the
Board any fees received minus fravel allowance, for such jury service. If so requested by
the Superintendent, the employee shall request excuse from jury duty.

Professional Leave: Employees may be excused for professional reasons without loss of
pay after written application to and approval by the Superintendent. The purpose of
such leave must be for the benefit of the Minneapolis Public Schools and the written
request must be submitted not later than one (1) week in advance of the date of the

10



Leaves - Other

9.7

9.8

requested leave. The number of employees requesting leaves and the number of days
of leave requested shall be considered in granting or denying requests. Such leave shall
not be granted for purposes of achieving relicensure or recertification.

Professional Associations: Association employees elected or selected to serve on
regional, state or national professional Association committees, boards or as officers shall
be granted the necessary and reasonable time to perform the attended duties.

Military Leave:

9.8.1

9.8.2

92.8.3

9.8.4

Non-probationary Employee: Leaves of absence are granted for military
purposes, but not to exceed the enlistment or draft period. Employees are
required to submit a copy of their orders along with a completed leave request
form. Upon termination of military leaves employees shall be entitled to be
reinstated in a position at the same salary which they would have received if they
had not taken such a leave, upon the following conditions: that the position has
not been abolished; that they are physically and mentally capable of performing
the duties of the position; that they make written application for reinstatement to
Human Resources within ninety (90) days after termination of military service; and
that they submit an honorable discharge or honorable separation from the military
service. Upon the return of the employees to their former employment, they will
occupy the same position, or positions of equal status in respect to their
employment, which they would have occupied or been entitled to under the
provisions of this agreement had their employment not been interrupted.

Probationary Employee: Upon termination of a military leave, employees who
were granted military leave of absence while on probation shall be entitled to be
reinstated in positions at the same salary which they would have received if they
had not taken such leave, upon the following conditions: that the position has not
been abolished; that they are physically and mentally capable of performing the
duties of the position; that they make written application for reinstatement to the
Director of Human Resources within ninety (90) days after termination of military
service and that they submit an honorable discharge or honorable separation
from the military service. Upon the return of employees to their former
employment, they will occupy the same positions, or positions of equal status in
respect to their employment which they would have occupied or been entitled to
under the provisions of this Agreement had their employment not been
interrupted. They are still on probation.

Reserve Duty: A leave of absence will be granted to reservists for tfraining purposes
not to exceed fifteen (15) days per calendar year. Employees shall make
application on the Leave of Absence Form to the Human Resources Department
and shall enclose a copy of their military order. Leaves for training purposes are
granted without loss of pay, but employees are encouraged to make
arrangements to take these training periods during winter, spring, or summer
recess.

Spouse’s Departure for Military Duty; No leave of absence will be granted to
employees who wish to accompany their spouses who enter military service.
However, employees who wish to visit their spouses at the port of embarkation
prior to the spouse’s departure for military service overseas may be granted a short
leave of absence without pay, providing the Superintendent so recommends. This
request should be submitted on Leave of Absence Form 49A and submitted to the

11
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9.8.5

Human Resources Department at least ten (10) days before the anticipated
absence date.

Other: State and/or federal law may provide for additional leave and/or benefits
or rights related to military leave. Contact the Human Resources Department for
further information.

9.9 Parenting Leave (Maternity, Paternity, Adoption) :

9.9.1

9.9.2

92.9.3

9.9.4

9.9.5

9.9.6

Purpose and Procedures: A leave of absence shall be granted to an eligible
employee, pursuant to the Family Medical Leave Act, for the purpose of providing
full-time parental care for a new-born or newly adopted child(ren). Whenever
possible, arrangements for such leaves shall be made at least forty-five (45) days
prior to the beginning date of the leave. A planned date of return to duty shalll
also be arranged at the same time. Employees should meet with their supervisor to
consider the particular needs of their position in selecting an effective date for
beginning of and/or returning from such leave.

a. Arrangements for leaves granted for purposes of adoption shall be made upon
official notification of the pending adoption.

Use of Sick Leave for Parenting Leave: For any leave of absence for maternity,
paternity or adoption, employees shall be able to access their earned sick leave
during the parenting leave up to twelve (12) weeks. Documentation of date of
birth or adoption shall be submitted to the Human Resources department.

Parenting Leave in Excess of Twelve (12) Weeks: Any leave of absence for
maternity, paternity or adoption that results from the birth or adoption of a
child(ren) that is medically necessary as evidenced by an attending physician’s
statement is covered by the sick leave provisions of this Agreement. The attending
physician’s statement shall be submitted to the District concerning the medical
circumstances that require the leave. Employees may access their earned sick
leave during parenting leave up to twelve (12) weeks or the time specified by their
physician. Leaves to care for children in excess of twelve (12) weeks that are not
medically necessary may qualify as personal leaves of absence.

Parenting Leave for Adoption: Any parenting leave for adoption of a child(ren)
that does not have documented medical need is applied foward the twelve
weeks provided under the Family Medical Leave Act. For any leave of absence
for adoption, employees shall be able to access their earned sick leave during the
parenting leave up to twelve (12) weeks. Documentation of date of adoption
shall be submitted to the Human Resources Department. Employees may use their
earned sick leave for up to thirty (30) duty days, of the twelve (12) weeks of
parenting leave, prior to the arrival of an adopted child(ren) when the adoption
procedures include a legal requirement that the adopting parent be present.
Such use of duty days need not be used consecutively.

Effective Dates of Leave: The dates of commencement and termination of
parenting leave shall be at the discretion of employees in consultation with their
physicians, if appropriate. Employees are encouraged to meet with their
supervisor in planning the effective date for beginning and/or return from such
leave.

Duration of Leave: Leaves granted for maternity, paternity and adoption shall not
extend beyond one (1) calendar year except when the expiration date would
occur after April 15, in which case the leave may be extended until the first duty
day for employees of the next school year, unless an earlier return date is

12



Leaves - Other

9.10

92.11

2.12

92.13

approved by the appropriate superintendent. Failure to return to duty upon
termination of leave shall be considered grounds for discharge.

9.9.7 Interruption of Leave: Upon five (5) duty days’ notice of intent to return to duty, an
employee may return to duty prior to the approved date of termination of leave in
the event of interruption of pregnancy or cancellation of adoption

Unpaid Leaves Of Absence:

Employees may apply for unpaid leaves of absence for any period of consecutive days.
Such leaves of absence must be approved by the employee’s immediate supervisor and
the Superintendent of Schools, and are wholly discretionary on the part of the immediate
supervisor and the Superintendent of Schools.

Extended Leaves:

9.11.1 Qualifications: The School Board may grant an extended leave of absence in
accordance with Minn. Stat. 122A.46 to any ASSOCIATION employee who qualifies
under this statute as defined by Minn. Stat. 122A.15 and has been employed by
the District for at least five (5) years and has at least 10 (ten) years of allowable
service.

9.11.2 Duration of leave: Extended leaves of absence may be without salary for a term
not exceeding five (5) years in duration.

9.11.3 Service credit: An employee who applies in writing and is granted an extended
leave of absence may receive allowable service credit for annuities and other
benefits pursuant to Minn. Stat. 354 A .091 for each year of their leave by paying
into the retirement fund employee contributions during the period of the leave.

Family Medical Leave Act:

9.12.1 General Provisions: The Family Medical Leave Act (FMLA) provides additional
rights while on leave of absence. Employees may take up to twelve (12) calendar
weeks of leave per calendar year to care for a spouse/child/parent, care for
oneself, or due to the birth/adoption of a child(ren) or foster child(ren). Employees
shall return to their position if the position still exists. Insurance costs would be the
same as if the employee was actively working for that twelve (12) week period as
defined in Article 13, Group Benefits. To determine if a leave under the provisions
of the Family and Medical Leave Act will be a paid or unpaid leave, contact the
District’s Human Resources Department.

9.12.2 Return from FMLA: When returning from an FMLA leave, the employee shall return
to the same position if the position is still in existence. If the position no longer exists,
the employee shall be reassigned according to Article 12.

Sabbatical Leave - Study or Research:

9.13.1 Purpose: The Board of Education may grant one sabbatical leave of absence per
fiscal year for the purpose of study or research and should the Board of Education
grant the sabbatical, the Human Resources Department will administer the
sabbatical leave process.

9.13.2 Eligibility: To be eligible for consideration, an employee must have completed
seven (7) full consecutive years of service with this District and agree to return to
full time employment with this District for at least two (2) consecutive fiscal years.
An employee who is within two (2) years of eligibility for retirement shall not be
eligible for sabbatical leave. If this employee’s service is discontinued for any
reason other than because of incapacity to work or discontinuance of position
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9.14

9.15

before the expiration of the two (2) fiscal years, the employee shall pay back to
the District the calculated part of the sabbatical allowance.

9.13.3 Application Process: Applications for sabbatical leave of absence shall be made
in writing to the Superintendent of Schools by March 15. A committee consisting of
representatives from the District and MAAS will be formed to act on leave of
absence requests. The Superintendent of Schools shall review all applications for
sabbatical leave and make a recommendation to the Board of Education for its
consideration.

9.13.4 Sabbatical Leave Allowance. Employees may receive as a sabbatical leave
allowance, at their option, a full year’s salary for one-half ('2) of their normal work
year or one-half ('2) of their regular salary for a leave of absence equal to their
normal work year.

Sabbatical Leave - Based on Unused Sick leave:

9.14.1 Purpose: Effective July 1, 1992, one (1) employee may be granted a sabbatical
leave of one-half year at full pay, based on unused sick leave. Such applications
shall be subject to all the terms and conditions of any other leave granted under
this section, except that such leaves shall not be included in the limitations
contained in Section 92.13 (no seven year requirement).

9.14.2 Eligibility: Such leaves may be granted only if, on the date the sabbatical leave is
scheduled to begin, the employee:

a. has unused sick leave equal to the number of duty days of the requested
sabbatical leave; and,

b. willhave a minimum of fifteen (15) sick leave days remaining following the
sabbatical leave.

9.14.3 Charged to Sick Leave: The sabbatical leave shall be charged to unused sick
leave.

Statutory Leave Rights: In addition to the leaves identified in this Agreement, the parties
acknowledge additional leaves as determined by Minnesota Statute, including the
definition of “family” for sick leave use, election judge leave, organ donor leave, and
bone marrow donation leave.

9.15.1 Election Judge Leave: Election judge leave is allowed per Minn. Stat. 2014B.195.
With twenty (20) days’ notice, an employee may be granted leave with pay for
the purpose of serving as an election judge, contingent upon the employee
paying to the Board any fees received minus travel allowance, for such service.
With less than twenty (20) days’ notice, the employee may request vacation time
for serving as an election judge.

9.15.2 Organ Donor Leave: Leave for organ donation is allowed under Min. Stat.
181.9456. The statute restricts such leave to forty (40) hours, unless otherwise
agreed. The District may require medical verification for such leave.

9.15.3 Bone Marrow Donation Leave: Leave for bone marrow donation is allowed under
Minn. Stat. 181.945. The statute restricts such leave to forty (40) hours, unless
otherwise agreed. The District may require medical verification for such leave.
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Article 10 Holidays

10.1 Work Year - 52 Weeks: Employees who work fifty-two (52) weeks per year shall be
eligible for twelve (12) paid legal holidays. These holidays are: New Year's Day, Martin
Luther King Day, Presidents’ Day, Memorial Day, Juneteenth, Independence Day, Labor
Day, Thanksgiving Day and following Friday, Christmas Eve Day, Christmas Day, and New
Year's Eve.

10.2 Work year - Less than 52 Weeks: Employees who work less than 52-weeks per year shall
be eligible for the holidays falling within the start date and end date of an employee’s
annual work assignment.

Article 11 Probationary Period

11.1 Purpose: The probationary period provides the District an opportunity to observe, and
the employee a time to demonstrate whether they can perform the duties and fulfill the
responsibilities of the position assumed.

11.2 Length of Probationary Period:

11.2.1 Initial Employment: Each new Association employee initially hired for a position in
the Association shall have a probationary period of one (1) year.

11.2.2 Change in Position:

a. Aone (1) year probationary period will be served by any current Association
member who changes positions within the Association unit. In this instance,
the superintendent or designee may, at their discretion, reduce the length of
an employee’s required probationary period.

b. Effective January 1, 2025: The probation period for promotion or transfer will
be six (6) months.

1) Exception — Promotion to Supervisor Position: In instances in which an
employee moves from a non-supervisory to a supervisory position, the
probation period will be one (1) year.

11.3 Progress Reviews:

11.3.1 Initial Meeting: Each supervisor shall personally meet with the employee within the
first month of the probationary period to outline position requirements and
performance standards. The employee shall be given a written description of the
requirements and standards at such time.

11.3.2 Additional Meetings and Feedback: Each employee will receive feedback of
progress foward meeting the position requirements and performance standards
quarterly by means of a meeting with the position supervisor. The employee will
receive written feedback at each quarterly meeting and again one month prior to
the end of the probationary period. In the event a probationary employee is
concerned about whether their performance is meeting standards, the employee
may request a meeting with the supervisor and Association representative to
review the situation and, if necessary, develop a plan to assist the employee in
making satisfactory progress.
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11.4 Attainment of Permanent Status:

11.4.1

Unless a probationary employee is notified in writing by the District that they will not
be certified to permanent status in the position held prior to the end of the
probationary period, the employee shall be deemed to have achieved
permanent status.

11.5 Failure to Attain Permanent Status:

11.5.1

11.5.2

11.5.3

11.5.4

Right of Review: An employee may be terminated from their position by the
District at any time during the probationary period. However, if the employee
believes the termination to constitute an inaccurate or unfair account of their job
performance, the employee may, within sixty (60) days of the date of
probationary release, initiate a request to meet with their supervisor, the Director of
Human Resources, and an Association representative, at which time the
employee may present evidence concerning their job performance. The Director
shall then within sixty (60) days determine whether the termination was reasonable
and appropriate. The Director’s decision to not certify an employee to permanent
status is final and may not be appealed or grieved.

Right of Return within the Association: If the employee has attained permanent
status in another Association posifion either pursuant to this provision or by virfue of
having held the previous position for at least one (1) year, they shall have the right
to return to a similar vacant position, for which they are qualified, if available,
which is a part of the Association unit.

Right of Recall within the Organization: A former employee terminated during

probation shall have the right of recall to a previously held position, for a period of

one (1) calendar year, if the previous position becomes vacant. The right to recall

shall only apply to positions in which the employee had previously attained

permanent status.

To initiate recall, the former employee must notify the District within ten (10)

business days of the vacancy posting.

a. The right of recall does not apply to the position from which the former
employee was probationarily released.

Right to Transfer outside the Association: The employee may also exercise

whatever rights they may have under state law to claim any position in the District

that is outside the Association unit.

11.6 Benefits during Probationary Period: All employees will have the right to use
accumulated sick leave and vacation days earned during the probationary period as
well as all other benefits contained in this agreement.

Changes in Classification or Position, Layoff

Article 12
12.1 Layoft:
12.1.1

Purpose: Layoffs shall not be used to discipline employees or for performance
management.

The employer shall be prohibited from engaging in any practices that involve
terminating an employee’s position under the guise of layoff for business reasons,
only to subsequently create a new position with substantially similar duties and
responsibilities under a different job title. Any reorganization or elimination of
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12.1.2

12.1.3

12.1.4

12.1.5

positions for financial reasons must be conducted in good faith and without intent
to circumvent contractual just cause protections.

Order of Layoff:
a. Temporary or contracted employees doing similar work will be laid off first.

b. The least senior employee in the classification within the department will be laid
off first.

c. For purposes of layoff or recall, if two (2) employees have the same date in the
classification within the department, the District seniority date will be used to
break ties.

d. Employees laid off in section b may bump into lower related titles in which they
have previously served and passed probation, by classification seniority for the
lower related class.

Notification:

a. At the time of nofification by their supervisor, affected employees will receive
the Notification of Preliminary Status Change Form
1) A signature will not be required from the impacted employee on the

Notification of Preliminary Status Change Form.

b. The District shalll notify the union of potentially affected employees within one
(1) week of Human Resources receiving completed budget information from
sites and/or departments during the Budget Tie-Out process.

c. The union must be notified at least 10 days prior to notifying employees of
layoff.

d. Employees must be notified at least 45 days in advance of the layoff.
e. The District will send Layoff Notices via email and certified mail.

The District will notify the Union in writing prior to an employee being escorted out
for security reasons related to the employee’s job status, performance, or
conduct, except for emergency situations outside of the District’s control, in
which case, notification shall be as soon as reasonably practical.

Holding of Vacancies: Vacancies will be held for a period of time during layoffs to
maximize opportunities for current employees. During budget tie-out the District
shall not post externally openings covered by AMP, MACA, and MAAS Bargaining
units after March 1 and until April 30.

Posting and filling during budget tie-out: During the time periodin 12.1.4,
vacant positions will be posted for application and consideration of internal Union
employees, including those notified of excess or layoff, before posting externally.

a. Employees will be responsible for watching respective posting during this time and
applying within the prescribed deadline.

b. Employees shall have approximately one week to see the list of postings and decide
which ones to apply for.

c. As contract language requires, employees in any of the unions who apply and meet
the required minimum qualifications will be guaranteed an interview.

d. An employee who has been notified of excess or layoff may communicate such to
the hiring manager(s) for internal vacancies during this process.
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e.

The Senior Officer of Human Resources will send out a communication encouraging
hiring managers to give preference to internal candidates.

Positions left unfilled through this internal process will be posted both internally and
externally for application and again, all internal applicants who apply and meet the
minimum qualifications will be guaranteed an interview.

Should an internal employee in the Unions receive an offer for and accept a job
within the district, the Parties commit to facilitating that transition and for
backfilling the resulting open slot by September 1.

The Unions will be timely notified of each step in the process by Human Resources
and the Parties will work to proactively set up meetings during the period to ensure
greater communication.

12.1.6 Claiming Rights: Employees notified of layoff, but not yet laid off, shall have rights
by Bargaining Unit Seniority to open vacancies in their same title and then lower
related fitles in the District.

Recall:
a.

12.1.7

Employees will have recall rights to the same ftitle from which they were laid off

across all the AMP, MACA, and MAAS bargaining units by inverse order of

Bargaining Unit Seniority.

Recall rights will last two full school years. This extends the time on recall for

employees laid off during the school year.

Employees have three opportunities to accept or decline a recall assignment.

All job refusals count toward the three.

1) Ifrecallis to the same FTE or work year, employees will have 2 business days
to accept the recall offer.

2) Ifrecallis to a lower level FTE or work year, employees will have 5 business
days to accept the recall offer.

Sick Leave Balance: Employees in MAAS, MACA, and AMP who are recalled or

rehired into MAAS, MACA or AMP during the recall period shall have their sick

leave balance at the time of layoff restored, unless the balance has been

previously paid out or used.

e. Employees on the recall list will be granted an automatic interview for open

positions for which they meet the minimum qualifications.

12.2 Filling of Vacancies:

12.2.1 52-Week Assignments: The District will offer 52-week assignments to any current
employees in the same classification who work less than 52 weeks before offering
to other internal or external candidates. The District has discretion as to the order
in which assignments are offered to current employees described in this
paragraph.

12.2.2 Reclassification:

a. Seniority: Upon reclassification, an employee’s seniority will carry forward to

the employee’s new bargaining unit, provided the new assignment is a position
title covered under the AMP, MAAS, or MACA bargaining agreements.

b. Probation Period: Upon reclassification, employees will not be required to

begin a new probation period.
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12.3

12.2.3 Mandatory Posting: Vacancies must be posted unless filled by the recall list or the
sections above. Jobs will be posted without prior union approval until June 30,
2015; however, the union reserves the right to grieve such postings.

12.2.4 Internal candidates from AMP, MAAS, or MACA will be granted an automatic
interview for open positions in AMP, MAAS, or MACA for which they meet the
minimum qualifications.

New Positions

12.3.1 New Positions Reclassification Committee: A joint labor-management
Reclassification Committee will be established to review new positions prior to
posting. However, management reserves the right to create new positions,
determine salary and grade, and post and fill positions without union agreement,
subject to the provisions in paragraph b below.

a. Regular Meetings: The committee will meet bi-weekly, or according to a
regular meeting schedule as determined by the Committee.

b. New Positions: New positions will be presented to the committee for review
and feedback. New positions will be posted no less than ten (10) business days
after they have been presented to the committee. However, the union
reserves the right to file a grievance according to the grievance procedure if
the posted positions were not approved by the committee.

Article 13 Group Insurance Benefits

13.1

13.2

13.3

General Information:
13.1.1 The following benefits are available to insurance-eligible employees.

13.1.2 These benefits are subject to the terms of the contract between the insurance
carrier and the District.

13.1.3 Domestic Partner Coverage: Domestic partner coverage is available in the health,
dental and vision insurance plans through the District

a. Employees must select the appropriate plan type to have their domestic
partner included and list them as a dependent.
Eligibility:
13.2.1 Basic Eligibility: The employee must have at least a .5 assignment or work at least
20 hours per week to qualify.

13.2.2 Salary Schedule: The employee must be paid on the salary schedule in Appendix
A.

13.2.3 Leave of Absence: Employees on an approved leave of absence may
participate (see below regarding enrollment and premiumes).

13.2.4 Layoff: Employees who are laid off may continue coverage at the employee’s
expense as provided by Federal and State contfinuation of coverage laws.
Employees who are laid off may not continue disability insurance coverage.

Enroliment:

13.3.1 Basic Requirement: Employees must enroll in order to be covered by health
insurance and dental insurance. The employee is automatically enrolled in life
and disability insurance.
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a. Initial Enroliment: New employees or employees who become insurance
eligible must enroll within the first 30 calendar days of becoming insurance
eligible.

b. Effective Date of Coverage: Enroliment forms must be received by the
Employee Benefit Office before coverage is effective. Coverage begins the
day enrollment forms are received by the Employee Benefit Office if the
employee is actively at work on the effective date of coverage.

13.3.2 Waiver of insurance coverage: Employees may waive all or some insurance
coverage by completing a waiver of coverage form.

13.3.3 Continuation of current coverage: If an employee does not change health or
dental coverage during open season, the employee’s current health and/or
dental insurance election will remain the same as the prior benefit year.

a. Exceptions: If one or more plan options are not available or if there is an
insurance carrier change, all employees must re-enroll for coverage.
Employees would be notified that they must re-enroll.

13.3.4 Leave of Absence: Employees on paid and unpaid leaves of absence may
continue health and life insurance.

a. Employees on paid leaves of absence must pay their portion of premium (if
any).

b. Employees on unpaid leaves must pay the full premium cost for coverage.
Failure to pay premium when due will cause coverage to lapse.

c. Coverage Lapse - Re-Enrollment: Employees who allow health insurance
coverage to lapse while on leave must re-enroll to obtain coverage. An
employee who does not re-enroll within 30 calendar days of returning from
leave, must wait for the next open enrollment period to enroll.

13.4 Health Coverage:

13.4.1 Enrollment: The employee must enroll to receive health plan coverage.
Employees may enroll in employee only, employee + 1, or family coverage.

13.4.2 District Contribution
a. Employee Only.

Effective January 1, 2019, The District will pay the total cost of the premiums
towards the lower/lowest cost employee-only plan, for each permanent
certified employee who works twenty (20) or more hours per week. The
District will pay no less than eighty percent (80%) of the total cost of the
premium for the other employee-only plans. The employee shall pay the
difference between the District contribution and the total cost of the
premium for the employee-only health plan coverage.

b. Employee + 1: Effective January 1, 2019, The District shall contribute no less
than seventy-five percent (75%) of the total cost of the premium for the
employee-plus-one plans. The employee shall pay the difference between the
District confribution and the total cost of the premium for the employee-plus-
one health plan coverage.

c. Family: Effective January 1, 2019, The District shall contribute no less than
seventy percent (70%) of the total cost of the premium for the family coverage.
The employee shall pay the difference between the District contribution and
the total cost of the premium for the family health plan coverage.
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13.5 Dental Insurance:
13.5.1 District Contribution - Effective January 1, 2019:

a.

Employee Only: The District shall contribute no less than seventy-five percent
(75%) of the total cost of the premium towards employee-only coverage. The
employee will pay the difference between the District contribution and the
total cost of the premium for employee-only dental coverage.

Employee + 1: The District shall contribute no less than eighty percent (80%) of
the total cost of the premium toward employee-plus-one coverage. The
employee shall pay the difference between the District contribution and the
total cost of the premium for the employee-plus-one dental coverage.

. Family: The District shall confribute no less than eighty percent (80%) of the

total cost of the premium toward family coverage. The employee shall pay the
difference between the District contribution and the total cost of the premium
for family dental coverage.

13.6 Life Insurance:

13.6.1 Basic Life Insurance: Insurance eligible employees are automatically enrolled for
$75,000 of District paid life insurance coverage.

13.6.2 Optional Life: In addition, any employee covered by this agreement may
purchase up to an additional $250,000 of life insurance in increments of $10,000 or
such increments and under such conditions specified by the carrier by paying their
premium as calculated by the carrier for such additional coverage provided the
carrier agrees to underwrite added coverage.

13.7 Disability Insurance:
13.7.1 Short-Term Disability:

a

b.

C.

d.

. No Cost: The Short-term Disability (STD) policy is provided by MPS at no cost

to MACA, MAAS and AMP employees.

Application for Benefits: To be considered for STD benefits, employees who
are absent from work after five (5) work calendar days to ninety (90)
consecutive work days due to illness or injury must submit a medical
provider's statement to MPS’ Leave Coordinator in the Total Compensation
Division that includes the following information:

1) Confirmation that the employee is under the care of a medical provider.
2) Diagnosis and nature of care being provided.

3) Date of onset of illness or injury.

4) Dates that the employee was seen for the current condition.

5)  Whether or not the employee is totally disabled and incapable of
working.

6) Expected date of return to work, if known.
Medical Documentation: Periodic updates from the medical provider may be
required.
Approval:

1. If Approved: Effective January 1, 2025, Short-Term Disability (STD) coverage
shall automatically apply when an employee is approved for medical leave
for their own serious health condition.
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2. If Disapproved: If the request for STD benefits is denied, the employee may:
e request to be paid by using accrued sick leave.
e request an unpaid leave of absence.

Payment Schedule: STD provides an employee with the following payment
schedule for a maximum of ninety (90) days:

6 - 60 days: 100% of base salary
61 —90 days: 80% of base salary

lliness or Injury Resulting from Other Employment: STD benefits will not be paid
if the illness or injury is sustained as a result of employment outside of MPS.

Vacation and Sick Leave Accrual: Employees approved for STD benefits do
not accrue Vacation or Sick Leave and do not receive salary increases until
they return to work.

Additional Information: Refer to the STD Summary Plan Document for more
information.

13.7.2 Long-Term Disability Insurance:

a.

b.

Automatic Enrollment: Insurance eligible employees are automatically enrolled
for District paid disability insurance.

Scope: The disability insurance plan replaces 2/3 of base salary at the time
disability began as shown in Appendix A or B of this Agreement after a ninety
(90) work day elimination period and upon meeting such other qualifications as
may be required by the insurance provider. The disability insurance benefits
are coordinated with the appropriate pension plan and social security benefits.

. Use of Sick Leave: An employee receiving payments for long-term disability

may receive payment of one-third (1/3) of each day of accumulated sick
leave per day while disabled until all accumulated sick leave is exhausted. No
additional sick leave may be accumulated by an employee while the
employee is disabled.

13.8 Identity Theft Insurance: Effective on or before January 1, 2026, identity theft coverage
shall be provided by the District. Employees must enroll through the Benefits department
in order for coverage to take effect.

13.9 Retiree Insurance:
13.9.1 Medical Insurance for Former MAAC Members:

a. Employees who were members of the MAAC bargaining unit prior to the
effective date of the July 1, 1992, agreement:

The Board of Education shall contribute the same amount toward medical
insurance premiums for employees who retire on or after June 1, 1980, as it
contributes toward such coverage for employees on active duty, provided
that the retired employee:

* is at least fifty-five (55) years of age or has completed thirty (30) years of
service to this District, and

* is not qualified to participate in a program of medical insurance provided
by another employer.

Such contributions shall terminate at the end of the month in which the
retired employee becomes eligible for coverage under Medicare insurance.
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b. Employees who were not members of the MAAC bargaining unit prior to the
effective date of the July 1, 1992 contract:

These employees will receive the COBRA rate for medical insurance until the
end of the month in which the retired employee becomes eligible for
coverage under Medicare insurance.

13.9.2 Medical Insurance for Former MPSASP Members:

a. Eligibility: The retired employee was hired prior to July 1, 1991 is at least fifty-
five (55) years of age or has completed thirty (30) years of service and has
not less than ten (10) years of credited service with this Board of Education,
and is not qualified to participate in a program of hospitalization insurance
provided by another employer. For the purpose of determining eligibility for
retirement, employees who are M.E.R.F. members will qualify for retirement
with twenty-nine (29) years and one (1) day of service with the district.

This provision applies only to employees who were members of this bargaining
unit prior to July 1, 1996.

b. Employer Contribution: Effective June 1, 1980, the Board of Education shall
continue the same hospitalization insurance coverage for employees who
retire on or after June 1, 1980, as it contributes toward such premium for the
employee immediately prior to the retirement of the employee.

c. Dental Insurance (for employees employed prior to 7/1/2010): Those
employees who retire and who have served the district over ten (10) years
and are currently enrolled in single and or family dental insurance, will be
able to continue their coverage at active rates until the earliest occurrence
of a) eighteen months after the end of the month in which the employee
retires, (b) at the end of the month in which the retired employee attains age
sixty-five (65), or (c) when the retired employee becomes eligible to
participate in a program of dental insurance provided by another employer.

d. Life Insurance: Employees who retire and have served the District for over ten
(10) years will be able to continue their current life insurance policy at their
own expense at the same rate as is paid by the District for active employees.

13.9.3 Medical Insurance for Former ELT Members:

a. Health Plan (for employees employed prior to 7/1/2010): The Board of
Education, effective July 1, 1994, shall contribute the same amount toward
medical insurance premiums for employees who retire as it contributes
toward such coverage for principals on active duty, provided the retired
employee is at least fifty-five (55) years of age and has completed at least
ten (10) years of service to this District, and is not able to participate in a
program of medical insurance provided by another employer. Such
contributions shall terminate at the earliest occurrence of (a) eighteen
months after the end of the month in which the employee retires, b) at the
end of the month in which the retired employee attains age sixty-five (65), or
(c) when the retired employee becomes eligible to participate in a program
of medical insurance provided by another employer.

b. Dental Insurance (for employees employed prior to 7/1/2010): Those
employees who retire and who have served the district over ten (10) years
and are currently enrolled in single and or family dental insurance, will be
able to continue their coverage at active rates until the earliest occurrence
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of a) eighteen months after the end of the month in which the employee
retires, (b) at the end of the month in which the retired employee attains age
sixty-five (65), or (c) when the retired employee becomes eligible to
participate in a program of dental insurance provided by another employer.

Life Insurance: Employees who retire and have served the District for over ten
(10) years will be able to continue their current life insurance policy at their
own expense at the same rate as is paid by the District for active employees.

13.9.4 Dental Insurance: Former employees of MAAC or MPSASP who retire have the
right to continue dental insurance at the COBRA rate at their expense until they
become Medicare eligible.

13.9.5 Restrictions — Health and Dentail:

a.

The employer contribution for retiree insurance shall terminate at the end of
the month in which the retired employee becomes eligible for coverage
under Medicare.

The employee may continue only the coverage in force at the tfime of
retirement.

The retiree may drop coverage at any time. However, the retired employee
may not re-enroll if the coverage is lapsed for any reason.

. The retiree may enroll in a health plan other than the plan in effect at the

time of retirement only if the District changes health plan carriers.

The District retains the right to make plan design changes to the coverage
but will inform the representative of the bargaining group of any plan design
changes.

The retired employee must comply with the eligibility requirements of the
health plan(s) in order to participate in the District’s plan.

This benefit includes continuation coverage rights afforded to the employee
under state and federal law.

The benefit is subject to Minn. Stat. 179A.20, Subd. 2a which requires that this

benefit must be incorporated in future labor agreements in order for the
benefit to continue.

13.9.6 Llife Insurance

a.

Employees who retired prior to July |, 1986, may elect to purchase life insurance
in the amount of $75,000 and shall pay the premiums for such coverage. Such
life insurance shall continue in the amount of $75,000 to age 65. Thereafter,
the amount of life insurance in effect shall be reduced to $60,000 at age 66, to
$45,000 at age 67, $30,000 at age 68, $15,000 at age 69, and shall terminate at
age 70.

It is expressly understood that post-retirement life insurance is a benefit
provided for the employee at no cost to the employer. In the event that the
employer is unable to secure such insurance through an insurance carrier,
such coverage shall terminate with no further obligation by the employer.
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Article 14 Pre-Tax Benefits

14.1

14.2

14.3

14.4

Insurance Deductions: Premiums deducted from the employee’s check to pay for
health insurance are automatically taken on a before-tax basis, unless the employee has
indicated otherwise in writing to the Employee Benefit Office. The premiums paid by the
employee, if any, are not subject to federal, state and Social Security (FICA) taxes.
Reports of earnings and pension deductions will be based on gross earnings. The before-
tax deductions are subject to the requirements of Section 125 of the Internal Revenue
Code as amended from time to time.

Dependent Care Assistance Plan: An employee may designate an amount per
calendar year, from earnings on which there will be no federal income tax withholding
for dependent care assistance (as defined in Section 129 of the Internal Revenue Code
as amended from fime to fime.)

Flexible Spending Account (FSA): Beginning January 1, 1993, an employee may
designate an amount per year to be placed into the employee’s Flexible Spending
Account (as defined in Section 125 of the Internal Revenue Code as amended from time
to time). The amounts in the account may be used to reimburse the employee for
uncovered medical expenses. Amounts placed in the account are not subject to
federal, state and Social Security (FICA) taxes. Reports of earnings to MTRFA and pension
deductions will be based on gross earnings.

Deferred Compensation Match: The District will make a matching payment to the tax-
deferred savings plans. The District Payment will be made to the State of Minnesota
Deferred Compensation Plan (457) and/or the Special School District No. 1 403(b) Plan.
All employer and employee amounts paid to the State of Minnesota Deferred
Compensation Plan (457) are subject to FICA or social security taxes. All employee
conftributions to the 403(b) plan are subject to FICA, but employer contributions to the
403(b) plan are not subject to FICA.

Employees should ensure that tax-deferred payments do not exceed IRS limits. If limits are
exceeded, the District will stop deductions to these accounts.
14.4.1 Employer Contributions/Employee Deferrals:
a. 403(b) employer contributions are in addition to your limit.
b. 457 employer contributions are included in your limit.
c. For detailed current information concerning deferral limits, see the IRS website
(Wwww.irs.gov).

d. For current information about maximum shelter amounts, additional
contributions, catch-up limits, and other details concerning the 457 or 403(b)
plans, consult the plan’s representative or website.

e. An employee who terminates employment with the District prior to the time of
the match payment, as aresult of resignation, layoff, retirement, or discharge
will not be eligible for any further payment to the tax-deferred savings plans
under this section.

14.4.2 Employees may enroll, change or cease their contributions at any time.

a. An employee who terminates employment with the District prior to the time of
the match payment, as a result of resignation, layoff, retirement, or discharge
will not be eligible for any further payment to the tax-deferred savings plans
under this Section.
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14.4.3 District Annual Match Payment:

a.

The District shall make an employer matching payment to the State of
Minnesota Deferred Compensation Plan (457) and/or the Special School
District No. 1 403(b) Plan. Employees enrolled in the State of Minnesota
Deferred Compensation Plan or the Special School District No. T 403(b) Plan
will be automatically eligible for the match.

14.4.4 Match Requirements:

a.

b.

C.

d.

The District will pay an annual match payment of up to $2,000.00 for
employees participating in the public retirement pension plans.

1) Effective January 1, 2025, the District will increase the annual match
payment to $3,000,

Tax-deferred savings plan participants will be matched on a per pay period
basis while they are deferring into the plan(s) unftil they reach their match for
the calendar year.

Only deductions that employees defer during the match period shall be
matched by the District.

The employee must have enrolled, elected to defer, and in fact deferred a
qualifying amount during the calendar year, to qualify for the match.

14.4.5 Student Loan Repayments:

a.

The parties agree to explore options surrounding deferred compensation
match based on student loan repayments.

Article 15 Salary and Compensation

15.1 Salary Schedules: The salary of each classification included within the Association shall
be the amounts shown in Appendices B-E attached to this Agreement. It is understood
and agreed that these salary schedules supersede any other salary schedule previously
in effect. Positions are as shown in Appendices F-H.

15.2 General Provisions:
15.2.1 Year One
b. Step increase for all eligible employees, effective July 1, 2023

C.

No schedule increases

15.2.2 Year Two
a. Step increase for all eligible employees, effective July 1, 2024
b. Salary Schedule Increases:

o 2.5%, effective July 1, 2024
o 2.5%, effective November 1, 2024
e 2.5%, effective February 1, 2025
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c. Salary Schedule Restructure:
e June 30, 2025 - Add two steps to the top of the salary schedule.
* June 30, 2025 - Remove two steps from the bottom of the salary schedule.
* Renumber the steps accordingly.

15.2.3 Red-Circled Employees: Across-the-board salary schedule increases do not apply
to red-circled employees.

15.3 Step Movement:
15.3.1 Eligibility:
a. Time in Position: To qualify for advancement to a higher step, an employee
must be in their position as of February 15t of the fiscal year.

b. Satisfactory Performance: Unless noted otherwise in 15.2, advancement to
higher steps shall be made on July 1 of each year subject to the provisions in
Pay for Performance below.

c. Maximum Step: Employees whose salary is at the maximum step at the start
of a given fiscal year are not eligible for step increases, but they remain
eligible for negotiated across the board increases.

15.3.2 Pay for Perfformance:

a. Sdatisfactory Performance: Salary step increases as provided in this
Agreement shall be given to such employees the superintendent or their
designee certifies is performing at a satisfactory or higher level.

b. Additional Step: Effective July 1, 2015 the Superintendent or their designee
may award one additional step in a particular year to an employee based
on performance.

15.3.3 Job Descriptions:

a. Performance Standards: The District will ensure that all job classifications will
have objective and measurable standards of performance that support the
goals and objectives of the employee’s department.

b. Changes: In the event that the employee’s job classification and/or job
description undergoes significant change, new standards and goals will be
designed by the supervisor and discussed with the employee. Such
standards shall be set forth in writing and provided to the employee in a
timely manner to ensure the employee understands the expectations for
satisfactory job performance.

15.3.4 Denial of step movement. The following procedures must be followed by the
District prior to denial of a step increase:

a. Noftification The supervisor will meet with the employee to inform the
employee that performance is not satisfactory at present, and provide
specifics thereof in writing.

b. Written Action Plan: The supervisor and employee shall develop a written
action plan designed to raise the employee’s performance to a satisfactory
level. The written action plan must provide a reasonable period of time for
the employee to make the desired improvement. In most cases, depending
on the nature and severity of the deficiency, this would be a minimum of 4
weeks from the employee’s receipt of the written action plan. The District
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shall, if appropriate, provide information, training/staff development to assist
in improving employee performance.

c. Progress Review Meeting: The supervisor shall meet with the employee to
review progress, revise the action plan if needed, and to inform the
employee whether his/her job performance is satisfactory or still
unsatisfactory. A written summary report shall also be given to the employee
at each meeting.

d. Withholding of Step Increase: In the event the employee is deemed to be
doing unsatisfactory work by the supervisor at the end of the timeline
established in the written action plan, the Superintendent or his/her designee
may withhold all of the planned salary step increase from the employee until
such time as the employee’s performance becomes satisfactory; or by
mutual agreement, the employee is reassigned to another assignment more
closely aligned with his/her skills or abilities.

e Employee Request for Meeting: In the event an employee is concerned
about whether his/her review process was conducted unfairly, the
employee may request a meeting with the supervisor and an Association
representative. This meeting shall occur prior to any final decision by the
District to withhold a step increase.

e. Completion of Probationary Period: Employees who complete a
probationary period shall be deemed to have been performing their position
at a satisfactory or higher level during the probationary year.

f. Presumption of Satisfactory Performance: If the District does not follow the
performance review process outlined in this provision, the employee shall be
deemed to be performing at a satisfactory or higher level and will receive
his/her salary step increase.

15.4 Longevity Pay:

Employees qualify for the following Longevity Pay amounts effective July 15t at the
beginning of the year in which they will have completed the years of service listed

below:
Years of Service Salaried Hourly
15 years of service  $1,000 annually $0.48 per hour

20 years of service  $2,000 annually $0.96 per hour
25 years of service  $3,000 annually $1.44 per hour

15.5 On-Call Pay:
15.5.1 Stipend Amounts:

a. An on-call stipend for eligible employees shall be paid out in nine payments
during the school year:
1) Exempt employees shall be eligible for an on-call stipend of $444 per
payment.

2) Non-exempt employees shall be eligible for an on-call stipend of $222 per
payment.
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15.5.2 Conditions: Eligibility for stipends is contingent upon the following conditions:
a. On aregular basis, the employee is expected to be called back into work after

b.

C.

d.

normal work hours, or immediately work remotely to address emergencies.

The employee has no freedom to disregard the call and have the task passed
along to another staff member.

Employee eligibility for on-call pay shall be determined by the employee’s
department head in consultation with Human Resources.

The District will provide an updated list to the Union annually of individuals
determined by the District who will be required to be on call as an essential
function of their job.

15.6 Compensatory Time
15.6.1 Compensatory Time Non-Exempt

a. Option: In lieu of receiving pay for working over forty (40) hours per regular

workweek, an hourly employee may elect to have compensatory time off
with pay. The option to elect to receive overtime pay or compensatory time
shall belong exclusively to the employee.

. Credit Basis: An employee so electing to receive compensatory time shall be

credited with one and one-half hour (1 '2) hours of compensatory time for
each one (1) hour worked in excess of forty (40) hours per week. Employees
may accrue no more than 240 hours of compensatory time. All overtime
worked after an employee has accrued 240 hours of compensatory tfime shall
be paid for at the rate of one and one half hour (1 '2) times the regular hourly
rate.

15.6.2 Compensatory Time Balance Payout:

a. Fiscal Year End: All compensatory time balances will be paid out at the end

of each fiscal year and will be charged to the site or department the
employee was assigned to at the end of the employee’s regular assignment
for that fiscal year.

. Employee Change in Assignment: All compensatory time balances will be

paid out when moving from one position to another and to a different
department.

. Employee Separation: All compensatory time balances will be paid out to an

employee who leaves District employment and will be charged to the site or
department the employee is leaving.

15.7 Work Out of Class: Employees who are temporarily assigned to a job with a higher pay
grade or to a majority of duties of a higher pay grade for ten days or more shall
considered working "“out of class”.

15.7.1 Work out of class employees shall be compensated by a 5% increase or the
minimum of the higher range, whichever is more for all paid hours during the time
they are assigned.

15.7.2 Such assignments shall not exceed six (6) months.
15.7.3 The District shall give written notice to Human Resources and the Union prior to, or
in an emergency immediately upon, such assignment.

15.7.4 The parties may agree to extend the duration past six (6) months if the person is still
assigned the duties and if a reclassification or Position Description Questionnaire
process has been started.
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15.8

15.9

Salary Rate Change Notification: The District will notify the Union fourteen (14) days in
advance of changes in pay rates as a result of errors.

Pay Period Options: Effective July 1, 2022, any employee working less than fifty-two
weeks will have the option to be paid over twenty-six (26) pay periods (year-round).
School year employees default to the 21-pay option; employees electing the 26-pay
option must affirmatively elect this option based on rules and procedures established by
the District’s payroll department. The District shall notify the Union of rules and policies
prior to the start of each school year.

Article 16 Severance Pay Plan

16.1

16.2

FORMER MAAC EMPLOYEES: who are at least fifty-five (55) years of age or who are
credited with thirty (30) years of service by the applicable retirement fund will have
payment for 55% of unused sick leave paid at the rate in effect at the time of
separation, deposited into a Minnesota State Retirement Services (MSRS) Post-
Retirement Health Care Savings Plan account established for the employee. This
provision is subject to any limitations that may be imposed on such payments by
statutes.

FORMER MPSASP EMPLOYEES: for the purpose of determining eligibility for retirement,
employees who are M.E.R.F. members will qualify for retirement with twenty-nine (29)
years and one (1) day of service with the district.

16.2.1  Asof July 1, 2001 all employees that are currently members of the bargaining
unit that have accrued ten years or more of continuous service with the
employer, shall receive severance pay upon any separation, except for
discharge for cause. In the event an employee dies, accumulated and unused
sick leave will be paid at the current rate of pay to the beneficiary named by
the employee for basic life insurance benefits.

16.2.2 Employees with less than ten years of continuous service with the employer
shall receive severance pay upon mandatory retirement or retirement at social
security eligibility, death, or layoff. Severance pay shall be equal to 100% of the
employee's accumulated, but unused, sick leave balance (which balance
shall not exceed 900 hours). As of April 1, 2008 employees who were members
of the bargaining group as of July 1, 2001 shall have a payment deposited into
an account with the Minnesota State Retirement System'’s Post-Retirement
Health Care Savings Plan that equates to 100% of their unused sick leave
(which balance shall not exceed 900 hours) balance. Implementation is
subject to IRS rules and regulations.

16.2.3 For those employees who became members of the bargaining unit after July 1,
2001 Severance pay shall be calculated at 50% of the employee’s
accumulated, but unused sick leave balance (which shall not exceed 200
hours). As of April 1, 2008 employees who were members of the bargaining
group after July 1, 2001 shall have a payment deposited into an account with
the Minnesota State Retirement System'’s Post-Retirement Health Care Savings
Plan that equates to 50% of their unused sick leave (which balance shall not
exceed 900 hours) balance. Implementation is subject to IRS rules and
regulations.

All employees hired effective July 1, 2008 and thereafter shall only be eligible for the
Career Transition Trust.
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16.3

16.4

FORMER ELT EMPLOYEES: The District shall pay employees hired prior to July 1, 2010 the
equivalent of fifty percent (560%) of unused accrued sick leave for employees who have
been employed in the District at least ten (10) years, or fifty-five percent (55%) for
employees who have been employed in the District fiffeen (15) or more years. The
amount shall be based on the daily rate of pay as of June 30, 2010 and shall not
exceed the number of unused, accrued hours as of that date.

16.3.1 Employees may elect to have all or part of the severance payment placed
into their account with the State of Minnesota Deferred Compensation Plan or
the District sponsored Tax Sheltered Annuity (TSA) Plan consistent with the
requirements of the plan. The balance, if any, will be paid directly to
employees. Employees, not the District, are solely responsible for determining
the maximum allowable annual contribution amount to deferred
compensation/TSA.

16.3.2 To the extent permitted by Federal law and Treasury regulations or other similar
guidance, accrued bona fide sick will be paid within two and one-half (2'%2)
months of Participant’s severance from employment so long as the employee
would have been able to use the leave if employment had continued. Any
balance remaining after application of the above calculations shall be paid
out as a lump sum payment.

FOR ALL EMPLOYEES HIRED AFTER JUNE 30, 2014 CAREER TRANSITION TRUST: In addition
employees hired before that date who are not covered by Sections 16.1, 16.2, or 16.3
above or who are granted CTT by those sections are also eligible for this benefit.

16.4.1 Definition of Plan:

a. Effective July 1, 2008, employees who meet the eligibility requirements may
participate in Career Transition Trust by converting the allowable number of
accrued sick leave hours, at 100% of their daily rate of pay, into payments
to the State of Minnesota Deferred Compensation Plan (457) or the then
applicable 403 (b) Plan offered by the District. The Career Transition Trust
Plan is an employer contribution, which allows for such conversion until the
employee reaches the maximum-capped deposit for the tier of benefits.
The number of hours, which may be converted, is based on the sick leave
conversion hours on September 1st of the fiscal year the conversion will be
made.

b. Employees may elect to participate in the Career Transition Trust plan at
any time they have met the eligibility requirements for participation in
16.4.2.

c. The total amount of dollars converted by an employee under the Career
Transition Trust program is capped at $35,000.

1) Effective July 1, 2024, there is no cap of total dollars converted by an
employee under the Career Transition Trust Program

d. Any hours, which have been converted into the Career Transition Trust, will
not be available for use as sick leave.

e. Employees who resign and are subsequently reemployed by the District are
not credited with their previous sick leave accrual hours.
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16.4.2 Eligibility for Participation in the Career Transition Trust:
a. Sick Leave Balance

1. To be eligible to convert accrued sick leave hours, employees must
have a sick leave conversion balance of at least thirty (30) days on
September 1st of the fiscal year of conversion.

2. Employees must enroll annually to participate in the Career Transition
Trust. If the employee’s sick leave conversion balance drops below the
eligibility minimum of thirty (30) days, the employee’s participation is
suspended until the employee reaches the minimum of thirty (30) days
sick leave conversion required for eligibility and participation.

b. Deposit of benefit
1. Payment to the State of Minnesota Deferred Compensation (457) or the

then applicable 403(b) Plan shall be made by June 30t of each year the
employee is eligible and elects to participate.

2. The Career Transition Trust is subject to the rules of the State of Minnesota
Deferred Compensation Plan under Minnesota Statute 352.96 and the
Internal Revenue Service.

3. This deposit is made in accordance with Minnesota Statute 352.96.

4. Rate of Pay: All payments shall be made at the daily rate of pay at the
time of deposit, to the extent allowable by law.

16.4.3 Beneéfit Tiers and Conversion Formula: The balance in the sick leave conversion
account is equal to the employee’s current accrued sick leave added to any
days previously converted.

Annual Conversion

a. The number of hours an employee may convert on an annual basis is
determined by the employee’s sick leave conversion balance and to the
extent allowable by law.

b. Conversion is as follows:

1. Employees who have a sick leave conversion balance of 30-39 days
may convert 8 days annually at their daily rate of pay.

2. Employees who have a sick leave conversion balance of 40-49 days
may convert 10 days annually at their daily rate of pay.

3. Employees who have asick leave conversion balance of 50 or more
days may convert 12 days annually at their daily rate of pay.

16.4.4 Separation from Employment

a. An employee leaving prior to their annual conversion may elect to convert
a sick leave balance under the same terms as current employees with a
pro-rated benefit based on the amount of the previous year they worked.
This shall be offered when an employee separates.

1) Exception: The District may offer this pro-rated benefit conversion at the
same time as all other current employees if the employee is notified of
that at the time of separation.
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16.4.5 Death of Employee: The Career Transition Trust account shall be disbursed to
the employee’s named beneficiary on the 403B or 457 account as named at
the time of death.

Article 17 Other Provisions

17.1

17.2

17.3

17.4

Mileage:

Employees shall be reimbursed for the use of personal automobiles in the conducting of
school district business at the prevailing IRS rate.

Membership Dues Reimbursement:

Upon presentation of adequate proof to the Finance Department, employees shall be
reimbursed the cost of membership dues in local, state and/or national professional
Associations appropriate to their current position held. Such reimbursement shall not
exceed two hundred dollars ($200.00) annually. In no event shall reimbursement be
made for membership dues or assessments of any kind whatsoever associated with any
organization that represents MAAS employees in collective bargaining activities.

Professional Development Process:

17.3.1 General Principles: The employees of the Minneapolis Public Schools are our
most valuable resource. They are the people who build and translate the
strategic and operational mission of this District into everyday reality for
thousands of children and families who enter our schools and offices. The goals
of the District cannot be realized without the knowledge, skill, and commitment
of our employees.

17.3.2 Annual Amount: Employees shall be eligible for up to two hundred dollars
($200) per employee for professional development annually.

17.3.3 Eligibility: The employee must demonstrate the following:
a. Relevance of professional development to the employee’s current position
b. Receipt of prior approval by the supervisor

c. Ability to engage the newly acquired knowledge with other professional
colleagues and to the supervisor.

17.3.4 Training: The Parties agree to establish a committee to discuss additional
supervisory training for supervisors.

Reimbursement - Damage To Vehicle:

17.4.1 Scope. The District shall reimburse Association employees for the cost of loss,
damage, or destruction of personal motor vehicles on school property or while
a bargaining unit employee is in the performance of school business as verified
by the principal or supervisor and police report. In the case of motor vehicles,
reimbursement shall not include personal property that is stolen or damaged
unless the theft accompanies a personal assault upon the bargaining unit
employee.

17.4.2 Reimbursement Limits: Reimbursement shall not exceed $500 per incident
(including personal property, if eligible). The maximum amount paid per year
for all incidents shall be $5,000.
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17.5

17.6

17.7

17.4.3

17.4.4

Requirements: The employee must submit receipts and a police report number
or an incident report number to receive reimbursement. Reimbursement shall
be made by the District upon receipt of the appropriate paperwork.

Liability: Any reimbursement made under this Article is a gratuitous payment
and does not indicate that the District has accepted liability.

Reimbursement Resulting from Assault:

17.5.1

17.5.2

17.5.3

Scope: The District shall reimburse employees of this bargaining unit for the cost
of replacement or repair of personal property damaged or destroyed as a
result of student assault or aggressive behavior that occurs while the employee
is engaging in the performance of employee’s duties.

Reimbursement Limits: The maximum reimbursement is $250 per incident based
on receipts and verification by the employee’s supervisor. The maximum
amount paid per year for all incidents in this bargaining unit shall be $2,500
regardless of the number of individual claims submitted.

Liability: Any reimbursement made under this Article is a gratuitous payment
and does not indicate that the District has accepted liability.

Temporary Employees

17.6.1

17.6.2

17.6.3

17.6.4

17.6.5

17.6.6

Travel
17.7.1

Definition: Temporary employees shall be used if a position or a project exists
that is expected to last less than 67 working days, if a position is vacant
pending an appointment from an eligible list, or as a temporary replacement
for a permanent employee who is on an authorized leave of absence. (Include
in “definitions” section of the CBA)

Time Limit: The term of said appointment shall not exceed 67 working days
except a mutually agreed upon extension.

Appointment: Appointment of temporary employees shall be at the discretion
of the District and be processed by through the Human Resources Department.

Salary: The salary of temporary employees shall be set within the minimum and
maximum rate for the grade of the position, if a position exists.

Benefits: Temporary employees are not eligible for any contractual benefits.
Rights to Permanent Position: Temporary employees do not have the right to be

“grandpersoned” into any bargaining unit position or fill any vacant bargaining
unit position on a permanent basis.

: The following provisions apply for employees who must travel for the District:

Compensation:

a. For overnight travel in which the employee is:

1. chaperoning students, the employee shall receive $500 for each day of
fravel.

2. not chaperoning students (i.e. Professional development), the
employee shall receive $200 for each day the employee is not regularly
scheduled to work and $75 for each day the employee would be
regularly scheduled to work.

i. Holidays: For travel that includes a day on which the employee
will receive holiday pay, the employee shall receive $75.
b. Pre-Approval: Employees must obtain pre-approval for the trip both from
the trip organizer and their supervisor.
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c. Payment. Reimbursements and payments for expenses shall be in
accordance with District policies and procedures.

Article 18 Grievance Procedure

18.1

18.2

18.3

18.4

Purpose: The District and Association desire that each employee and the Association
have a means by which grievances may be given timely, fair and continued
consideration until resolved.

Definitions:

18.2.1 A grievance shall be defined as any controversy arising over the interpretation of
or adherence to the terms and provisions of this Agreement.

18.2.2 Unless otherwise modified herein, all terms shall be defined as provided in the
procedure promulgated by the Bureau of Mediation Services.

18.2.3 See Article 19, Discipline, concerning grievances relating to discipline.
Time Limitation and Waiver:

18.3.1 Submission in Writing: Grievances shall not be valid for consideration unless, as
outlined in this grievance procedure, the grievance is submitted in writing to
Human Resources in Step 2, setting forth the facts and the specific provision of
the Agreement allegedly violated and the particular relief sought.

18.3.2 Time Limitation: The grievance must be submitted within one (1) calendar month
after the employee or the Association knew or should have known of the event
giving rise to the grievance.

18.3.3 Waiver of the Grievance: Failure to file any grievance within such period shall be
deemed a waiver thereof. Failure to appeal a grievance from one level to
another within the time periods hereafter provided shall constitute a waiver of
the grievance.

18.3.4 Grievance Timeline - Termination: The grievance timeline for the purpose of
termination will begin when approved by the Board of Education.

Adjustment of Grievance: The employer and the grievant shall attempt to adjust all
grievances which may arise during the course of employment of any employee within
the school district in the following manner:

18.4.1 Step 1: The employee should normally discuss the grievance with the immediate
supervisor. If the grievance is not resolved at Step 1, the employee or
Association may move to Step 2.

18.4.2 Step 2: Within one (1) calendar month after the grievance arises, it shall be
reduced to writing and submitted to Human Resources.

The timelines relating to Step 2 can be extended by mutual agreement if the
parties need to discuss the nature of the grievance or attempt to resolve the
grievance.

18.4.3 Step 3:

a. Referral to Arbitration: If the grievance is not resolved within one (1) calendar
month after the grievance was filed at Step 2, the Association may request
arbitration in Step 3.

1. Mediation Option: See 18.5.1 below.
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b. Selection of Arbitrator: The Association may request a list of seven (7) qualified
arbitrators from the Bureau of Mediation Services, State of Minnesota. The
District and the Association shall determine who is to strike the first name from
the list by the toss of a coin. Each party will then alternately strike names until
only one remains, who shall be the arbitrator who shall hear and decide the
grievance.

c. No Modification of the Agreement: The arbitrator shall not have the power to
modify in any form whatsoever any provision of this Agreement but shall
make a final and binding decision.

d. Arbitrator Fees and Expenses: Fees and expenses of the arbitrator shall be
divided equally between the District and the Association. The time limitations
provided herein may be extended by mutual written Agreement of the
District and the Association.

e. Standing Arbitrator Panel: In the alternative to the arbitrator selection process
outlined above, the District and the Association may create a standing
rotating panel of arbitrators.

18.5 Other:

18.5.1 Mediation: If the grievance is not resolved at Step 2, either party may request
mediation by filing a request to the Bureau of Mediation Services.

a. Grievance mediation is optional and voluntary. If mediation is pursued, the
contractual timelines for processing a grievance shall be delayed during the
period of mediation.

18.5.2 Discrimination: Nothing in this Agreement shall prevent an employee from
pursuing both a grievance under this Agreement and a Charge of
Discrimination, including, but not limited to, those Charges of Discrimination
brought under Title VII, the Americans with Disabilities Act, the Age Discrimination
in Employment Act, or the Equal Pay Act.

18.5.3 Election of Remedies: Nothing in this Arficle precludes employees from pursuing
claims under the Minnesota Veteran's Preference Act or through the Civil Service
Commission.

a. If an employee files a grievance under this Arficle, then subsequently, is
eligible, and chooses to file a claim under the Veteran's Preference Act or
through the Civil Service Commission, the employee irrevocably waives all
rights, claims and remedies associated with the grievance procedure
contained in this Arficle, and the grievance will be considered dropped by
the District and the Association. Similarly, if the employee files a claim under
the Veteran's Preference Act or the Civil Service Commission and has not yet
fled a grievance, then they waive the right to file a grievance under the
Contract.

Article 19 Discipline

19.1 Discipline:

19.1.1 Just Cause: The school District agrees that actions taken to discipline or
discharge a non-probationary employee shall be based upon just cause.
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Discipline

19.2

19.3

19.4

19.5

19.1.2 Progressive Discipline: The principle of progressive discipline shall be applied
when appropriate as determined by the employer. The District reserves the right
to impose a higher level of discipline in serious or appropriate circumstances.

19.1.3 Forms of Discipline: Discipline will be in the form of:
e Oral reprimand
e Written reprimand (Notice of Deficiency)
e Suspension
e Demotion
e Discharge

19.1.4 Non-Disciplinary Options: In addition, the District reserves the right to engage in
coaching, counseling, or otherwise directing employees outside the discipline
process to address employee behavior and conduct. Examples include, but are
not limited to, letters of expectation, notices of concern, coaching letters, etc.
Such documentation shall not be placed in an employee’s personnel file.

Grievances Relating to Discipline:

19.2.1 Oral reprimands shall not be subject to the grievance process contained in
Article 18. The employee or the Association may submit an answer or rebuttal to
the oral reprimand, which will be attached to documentation relating to the
reprimand. After two (2) years of no similar conduct or discipline, an oral
reprimand will not be used against the employee as part of any progressive
discipline.

19.2.2 Written reprimands (notice of deficiency) shall be subject to the grievance
process contained in Article 18, with the exception that written reprimands shall
not be subject to arbitration. The employee or the Association may submit an
answer or rebuttal to the written reprimand, which will be attached to
documentation relating to the reprimand. After two (2) years of no similar
conduct or discipline, an oral reprimand will not be used against the employee
as part of any progressive discipline.

19.2.3 Suspensions, demotions and discharges shall be subject to the grievance
process contained in Article 18, including the right to arbitration.

Right to Representation: An employee who is to be questioned concerning an
investigation that may result in disciplinary action for the employee shall be advised of
the right fo have an Association representative present during the interview.

Investigations:

19.4.1 Employees and the Association shall be notified prior to an investigatory
interview of the general nature of the allegations against them.

19.4.2 Upon request, employees shall be informed of the status of any investigation for
which they are the subject and shall be noftified when an investigation
concludes with any findings related to the investigation.

Personnel Files: Employees shall have the right to examine all information in their
personnel files. Files may be examined at reasonable times under rules developed by
the Human Resources department.
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Complete Agreement

Article 20 Complete Agreement

20.1

20.2

Effect: This Agreement constitutes the full and complete agreement between the
Board of Education and the Association, representing all employees as set forth in
Artficle 2.1. The provisions herein relating to terms and conditions of employment
supersede any and all prior agreements, resolutions, practices, school district policies,
rules or regulations concerning terms and conditions of employment inconsistent with
these provisions.

Finality: Any matters relating to the current contract term, whether or not referred to in
this Agreement shall not be open for negotiation during the term of this Agreement
except by mutual agreement.

Article 21 Severability Clause

21.1

21.2

If any provision of this Agreement or any application of this Agreement to any member
of the unit or group of members in the unit shall be found contrary to state or federal
law, then this provision or application shall be deemed invalid, except to the extent
permitted by law, but all other provisions hereof shall continue in full force and effect.

Renegotiation: The provision found to be contrary to state or federal law shall be
renegotiated by the parties.

Article 22 Duration of Agreement

This Agreement shall be in full force and effect from, July 1, 2023 through June 30, 2025 and
thereafter until a new Agreement is reached.

IN WITNESS WHEREOF, the parties hereto have executed this contract on this 8" day of
October, 2024

For the District:

Lovi Nevvell Alicia Miller

Lori Norvell (Aug 6, 2025 15:02:10 CDT) Alicia Miller (Aug 6, 2025 08:42:06 CDT)
Lori Norvell Alicia Miller
Chairperson, Board of Education Senior Human Resources Officer

For The Union:

08-05-2025 08-05-2025
Daren Johnson Martha Swanson
President Vice President
APPROVED

October 8, 2024
Board of Education Meeting
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Appendix A-1

52-Week Salary Schedule, July 1, 2023 - June 30, 2024

Appendix A-1 52-Week Salary Schedule, July 1, 2023 - June 30, 2024

Step > A B Cc D E F G H | J
Grade 1 2 3 4 5 6 7 8 9 10
1 16,732 | 17,151 | 17,579 | 18,020 | 18,469 | 18,932 | 19,404 | 19,889 | 20,387 | 20,896
2 17,151 | 17,579 | 18,020 | 18,469 | 18,932 | 19,404 | 19,889 | 20,387 | 20,896 | 21,419
3 17,579 | 18,020 | 18,469 | 18,932 | 19,404 | 19,889 | 20,387 | 20,896 | 21,419 | 21,954
4 18,020 | 18,469 | 18,932 | 19,404 | 19,889 | 20,387 | 20,896 | 21,419 | 21,954 (| 22,503
5 18,469 | 18,932 | 19,404 | 19,889 | 20,387 | 20,896 | 21,419 | 21,954 | 22,503 | 23,066
6 18,932 | 19,404 | 19,889 | 20,387 | 20,896 | 21,419 | 21,954 | 22,503 | 23,066 | 23,642
7 19,404 | 19,889 | 20,387 | 20,896 | 21,419 | 21,954 | 22,503 | 23,066 | 23,642 | 24,233
8 19,889 | 20,387 | 20,896 | 21,419 | 21,954 | 22,503 | 23,066 | 23,642 | 24,233 | 24,839
9 20,387 | 20,896 | 21,419 | 21,954 | 22,503 | 23,066 | 23,642 | 24,233 | 24,839 | 25,460
10 20,896 | 21,419 | 21,954 | 22,503 | 23,066 | 23,642 | 24,233 | 24,839 | 25,460 | 26,097
11 21,419 | 21,954 | 22,503 | 23,066 | 23,642 | 24,233 | 24,839 | 25,460 | 26,097 | 26,749
12 21,954 | 22,503 | 23,066 | 23,642 | 24,233 | 24,839 | 25,460 | 26,097 | 26,749 | 27,417
13 22,503 | 23,066 | 23,642 | 24,233 | 24,839 | 25,460 | 26,097 | 26,749 | 27,417 | 28,103
14 23,066 | 23,642 | 24,233 | 24,839 | 25,460 | 26,097 | 26,749 | 27,417 | 28,103 | 28,805
15 23,642 | 24,233 | 24,839 | 25,460 | 26,097 | 26,749 | 27,417 | 28,103 | 28,805 | 29,525
16 24,233 | 24,839 | 25,460 | 26,097 | 26,749 | 27,417 | 28,103 | 28,805 | 29,525 | 30,264
17 24,839 | 25,460 | 26,097 | 26,749 | 27,417 | 28,103 | 28,805 | 29,525 | 30,264 | 31,020
18 25,460 | 26,097 | 26,749 | 27,417 | 28,103 | 28,805 | 29,525 | 30,264 | 31,020 | 31,795
19 26,097 | 26,749 | 27,417 | 28,103 | 28,805 | 29,525 | 30,264 | 31,020 | 31,795 | 32,591
20 26,749 | 27,417 | 28,103 | 28,805 | 29,525 | 30,264 | 31,020 | 31,795 | 32,591 | 33,405
21 27,417 | 28,103 | 28,805 | 29,525 | 30,264 | 31,020 | 31,795 | 32,591 | 33,405 | 34,241
22 28,103 | 28,805 | 29,525 | 30,264 | 31,020 | 31,795 | 32,591 | 33,405 | 34,241 | 35,096
23 28,805 | 29,525 | 30,264 | 31,020 | 31,795 | 32,591 | 33,405 | 34,241 | 35,096 | 35,974
24 29,525 | 30,264 | 31,020 | 31,795 | 32,591 | 33,405 | 34,241 | 35,096 | 35,974 | 36,873
25 30,264 | 31,020 | 31,795 | 32,591 | 33,405 | 34,241 | 35,096 | 35,974 | 36,873 | 37,794
26 31,020 | 31,795 | 32,591 | 33,405 | 34,241 | 35,096 | 35,974 | 36,873 | 37,794 | 38,739
27 31,795 | 32,591 | 33,405 | 34,241 | 35,096 | 35,974 | 36,873 | 37,794 | 38,739 | 39,708
28 32,591 | 33,405 | 34,241 | 35,096 | 35,974 | 36,873 | 37,794 | 38,739 | 39,708 | 40,701
29 33,405 | 34,241 | 35,096 | 35,974 | 36,873 | 37,794 | 38,739 | 39,708 | 40,701 | 41,719
30 34,241 | 35,096 | 35,974 | 36,873 | 37,794 | 38,739 | 39,708 | 40,701 | 41,719 | 42,761
31 35,096 | 35,974 | 36,873 | 37,794 | 38,739 | 39,708 | 40,701 | 41,719 | 42,761 | 43,831
32 35,974 | 36,873 | 37,794 | 38,739 | 39,708 | 40,701 | 41,719 | 42,761 | 43,831 | 44,927
33 36,873 | 37,794 | 38,739 | 39,708 | 40,701 | 41,719 | 42,761 | 43,831 | 44,927 | 46,049
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Appendix A-1

52-Week Salary Schedule, July 1, 2023 - June 30, 2024

Step > A B c D E F G H | J
Grade 1 2 3 4 5 6 7 8 9 10
34 | 37,794 | 38,739 | 39,708 | 40,701 | 41,719 | 42,761 | 43,831 | 44,927 | 46,049 | 47,201
35 | 38,739 | 39,708 | 40,701 | 41,719 | 42,761 | 43,831 | 44,927 | 46,049 | 47,201 | 48,381
36 | 39,708 | 40,701 | 41,719 | 42,761 | 43,831 | 44,927 | 46,049 | 47,201 | 48,381 | 49,590
37 | 40,701 | 41,719 | 42,761 | 43,831 | 44,927 | 46,049 | 47,201 | 48,381 | 49,590 | 50,830
38 | 41,719 | 42,761 | 43,831 | 44,927 | 46,049 | 47,201 | 48,381 | 49,590 | 50,830 | 52,101
39 | 42,761 | 43,831 | 44,927 | 46,049 | 47,201 | 48,381 | 49,590 | 50,830 | 52,101 | 53,403
a0 | 43,831 | 44,927 | 46,049 | 47,201 | 48,381 | 49,590 | 50,830 | 52,101 | 53,403 | 54,738
a1 | 44,927 | 46,049 | 47,201 | 48,381 | 49,590 | 50,830 | 52,101 | 53,403 | 54,738 | 56,106
a2 | 46,049 | 47,201 | 48,381 | 49,590 | 50,830 | 52,101 | 53,403 | 54,738 | 56,106 | 57,510
a3 | 47,201 | 48,381 | 49,590 | 50,830 | 52,101 | 53,403 | 54,738 | 56,106 | 57,510 | 58,946
as | 48381 | 49,500 | 50,830 | 52,101 | 53,403 | 54,738 | 56,106 | 57,510 | 58,946 | 60,421
as | 49,500 | 50,830 | 52,101 | 53,403 | 54,738 | 56,106 | 57,510 | 58,946 | 60,421 | 61,931
a6 | 50,830 | 52,101 | 53,403 | 54,738 | 56,106 | 57,510 | 58,946 | 60,421 | 61,931 | 63,479
a7 | 52,101 | 53,403 | 54,738 | 56,106 | 57,510 | 58,946 | 60,421 | 61,931 | 63,479 | 65,066
a8 | 53,403 | 54,738 | 56,106 | 57,510 | 58,946 | 60,421 | 61,931 | 63,479 | 65,066 | 66,693
49 | 54,738 | 56,106 | 57,510 | 58,946 | 60,421 | 61,931 | 63,479 | 65,066 | 66,693 | 68,359
50 | 56,106 | 57,510 | 58,946 | 60,421 | 61,931 | 63,479 | 65,066 | 66,693 | 68,359 | 70,069
51 | 57,510 | 58,946 | 60,421 | 61,931 | 63,479 | 65,066 | 66,693 | 68,359 | 70,069 | 71,821
52 | 58946 | 60,421 | 61,931 | 63,479 | 65066 | 66,693 | 68,359 | 70,069 | 71,821 | 73,616
53 | 60,421 | 61,931 | 63,479 | 65066 | 66,693 | 68,359 | 70,069 | 71,821 | 73,616 | 75,457
54 | 61,931 | 63,479 | 65,066 | 66,693 | 68,359 | 70,069 | 71,821 | 73,616 | 75,457 | 77,344
55 | 63,479 | 65,066 | 66,693 | 68,359 | 70,069 | 71,821 | 73,616 | 75,457 | 77,344 | 79,276
56 | 65,066 | 66,693 | 68359 | 70,069 | 71,821 | 73,616 | 75,457 | 77,344 | 79,276 | 81,259
57 | 66,693 | 68,359 | 70,069 | 71,821 | 73,616 | 75457 | 77,344 | 79,276 | 81,259 | 83,290
58 | 68359 | 70,069 | 71,821 | 73,616 | 75457 | 77,344 | 79,276 | 81,259 | 83,290 | 85,372
59 | 70,069 | 71,821 | 73,616 | 75,457 | 77,344 | 79,276 | 81,259 | 83,290 | 85,372 | 87,506
60 | 71,821 | 73,616 | 75,457 | 77,344 | 79,276 | 81,259 | 83,290 | 85,372 | 87,506 | 89,695
61 | 73,616 | 75,457 | 77,344 | 79,276 | 81,259 | 83,290 | 85,372 | 87,506 | 89,695 | 91,937
62 | 75,457 | 77,344 | 79,276 | 81,259 | 83,290 | 85,372 | 87,506 | 89,695 | 91,937 | 94,235
63 | 77,344 | 79,276 | 81,259 | 83,290 | 85,372 | 87,506 | 89,695 | 91,937 | 94,235 | 96,590
64 | 79,276 | 81,259 | 83,290 | 85,372 | 87,506 | 89,695 | 91,937 | 94,235 | 96,590 | 99,006
65 | 81,259 | 83,290 | 85,372 | 87,506 | 89,695 | 91,937 | 94,235 | 96,590 | 99,006 | 101,481
66 | 83,290 | 85,372 | 87,506 | 89,695 | 91,937 | 94,235 | 96,590 | 99,006 | 101,481 | 104,017
67 | 85372 | 87,506 | 89,695 | 91,937 | 94,235 | 96,590 | 99,006 | 101,481 | 104,017 | 106,618
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Appendix A-1

52-Week Salary Schedule, July 1, 2023 - June 30, 2024

Step >

A

C

D

F

G

J

Grade

1

2

3

4

5

6

7

8

9

10

68

87,506

89,695

91,937

94,235

96,590

99,006

101,481

104,017

106,618

109,283

69

89,695

91,937

94,235

96,590

99,006

101,481

104,017

106,618

109,283

112,016

70

91,937

94,235

96,590

99,006

101,481

104,017

106,618

109,283

112,016

114,817

71

94,235

96,590

99,006

101,481

104,017

106,618

109,283

112,016

114,817

117,687

72

96,590

99,006

101,481

104,017

106,618

109,283

112,016

114,817

117,687

120,628

73

99,006

101,481

104,017

106,618

109,283

112,016

114,817

117,687

120,628

123,644

74

101,481

104,017

106,618

109,283

112,016

114,817

117,687

120,628

123,644

126,735

75

104,017

106,618

109,283

112,016

114,817

117,687

120,628

123,644

126,735

129,904

76

106,618

109,283

112,016

114,817

117,687

120,628

123,644

126,735

129,904

133,151

77

109,283

112,016

114,817

117,687

120,628

123,644

126,735

129,904

133,151

136,479

78

112,016

114,817

117,687

120,628

123,644

126,735

129,904

133,151

136,479

139,891

79

114,817

117,687

120,628

123,644

126,735

129,904

133,151

136,479

139,891

143,389

80

117,687

120,628

123,644

126,735

129,904

133,151

136,479

139,891

143,389

146,974

81

120,628

123,644

126,735

129,904

133,151

136,479

139,891

143,389

146,974

150,648

82

123,644

126,735

129,904

133,151

136,479

139,891

143,389

146,974

150,648

154,414

83

126,735

129,904

133,151

136,479

139,891

143,389

146,974

150,648

154,414

158,274

84

129,904

133,151

136,479

139,891

143,389

146,974

150,648

154,414

158,274

162,232

85

133,151

136,479

139,891

143,389

146,974

150,648

154,414

158,274

162,232

166,287

86

136,479

139,891

143,389

146,974

150,648

154,414

158,274

162,232

166,287

170,445

87

139,891

143,389

146,974

150,648

154,414

158,274

162,232

166,287

170,445

174,705

88

143,389

146,974

150,648

154,414

158,274

162,232

166,287

170,445

174,705

179,073

89

146,974

150,648

154,414

158,274

162,232

166,287

170,445

174,705

179,073

183,550

90

150,648

154,414

158,274

162,232

166,287

170,445

174,705

179,073

183,550

188,139

91

154,414

158,274

162,232

166,287

170,445

174,705

179,073

183,550

188,139

192,843

92

158,274

162,232

166,287

170,445

174,705

179,073

183,550

188,139

192,843

197,663

93

162,232

166,287

170,445

174,705

179,073

183,550

188,139

192,843

197,663

202,605

94

166,287

170,445

174,705

179,073

183,550

188,139

192,843

197,663

202,605

207,670

95

170,445

174,705

179,073

183,550

188,139

192,843

197,663

202,605

207,670

212,861

96

174,705

179,073

183,550

188,139

192,843

197,663

202,605

207,670

212,861

218,183

97

179,073

183,550

188,139

192,843

197,663

202,605

207,670

212,861

218,183

223,637

98

183,550

188,139

192,843

197,663

202,605

207,670

212,861

218,183

223,637

229,228

99

188,139

192,843

197,663

202,605

207,670

212,861

218,183

223,637

229,228

234,959

Please note that the annual amounts listed are reference values only. Actual annual payroll values will fluctuate within a
few dollars due to the 26 and 21 paycheck schedule.
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Appendix A-2 52-Week Salary Schedule, July 1, 2024 - October 31, 2024

Appendix A-2 52-Week Salary Schedule, July 1, 2024 - October 31, 2024

Step > A B Cc D E F G H | J

Grade 1 2 3 4 5 6 7 8 9 10

1 17,150 | 17,580 | 18,019 | 18,470 | 18,931 | 19,405 | 19,889 | 20,386 | 20,897 | 21,419

17,580 | 18,019 | 18,470 | 18,931 | 19,405 | 19,889 |[ 20,386 | 20,897 | 21,419 | 21,955

18,019 | 18,470 | 18,931 | 19,405 | 19,889 | 20,386 | 20,897 | 21,419 | 21,955 | 22,503

18,470 | 18,931 | 19,405 | 19,889 | 20,386 | 20,897 | 21,419 | 21,955 | 22,503 | 23,066

18,931 | 19,405 | 19,889 | 20,386 | 20,897 | 21,419 | 21,955 | 22,503 | 23,066 | 23,642

19,405 | 19,889 | 20,386 | 20,897 | 21,419 | 21,955 | 22,503 | 23,066 | 23,642 | 24,234

19,889 | 20,386 | 20,897 | 21,419 | 21,955 | 22,503 | 23,066 | 23,642 | 24,234 | 24,839

20,386 | 20,897 | 21,419 | 21,955 | 22,503 | 23,066 | 23,642 | 24,234 | 24,839 | 25,460

O | N|J]O| V| | W|IN

20,897 | 21,419 | 21,955 | 22,503 | 23,066 | 23,642 | 24,234 | 24,839 | 25,460 | 26,097

=
o

21,419 | 21,955 | 22,503 | 23,066 | 23,642 | 24,234 | 24,839 | 25,460 | 26,097 | 26,750

(=Y
[

21,955 | 22,503 | 23,066 | 23,642 | 24,234 | 24,839 | 25,460 | 26,097 | 26,750 | 27,418

[
N

22,503 | 23,066 | 23,642 | 24,234 | 24,839 | 25,460 | 26,097 | 26,750 | 27,418 | 28,102

[
w

23,066 | 23,642 | 24,234 | 24,839 | 25,460 | 26,097 | 26,750 | 27,418 | 28,102 | 28,806

=
H

23,642 | 24,234 | 24,839 | 25,460 | 26,097 | 26,750 | 27,418 | 28,102 | 28,806 | 29,525

[
(5]

24,234 | 24,839 | 25,460 | 26,097 | 26,750 | 27,418 | 28,102 | 28,806 | 29,525 | 30,263

=
()]

24,839 | 25,460 | 26,097 | 26,750 | 27,418 | 28,102 | 28,806 | 29,525 | 30,263 | 31,021

=
~N

25,460 | 26,097 | 26,750 | 27,418 | 28,102 | 28,806 | 29,525 | 30,263 | 31,021 | 31,795

=
[>]

26,097 | 26,750 | 27,418 | 28,102 | 28,806 | 29,525 |30,263 | 31,021 | 31,795 | 32,590

[
(-]

26,750 | 27,418 | 28,102 | 28,806 | 29,525 |30,263 | 31,021 | 31,795 | 32,590 | 33,406

N
o

27,418 | 28,102 | 28,806 | 29,525 |30,263 | 31,021 |31,795 | 32,590 | 33,406 | 34,240

N
=

28,102 | 28,806 | 29,525 |30,263 |31,021 |31,795 | 32,590 | 33,406 | 34,240 | 35,097

N
N

28,806 | 29,525 | 30,263 | 31,021 |31,795 | 32,590 | 33,406 | 34,240 | 35,097 | 35,973

N
w

29,525 | 30,263 | 31,021 | 31,795 | 32,590 | 33,406 | 34,240 | 35,097 | 35,973 | 36,873

N
H

30,263 | 31,021 | 31,795 | 32,590 | 33,406 | 34,240 | 35,097 | 35,973 | 36,873 |37,795

N
[,

31,021 | 31,795 | 32,590 | 33,406 | 34,240 | 35,097 |35,973 | 36,873 | 37,795 | 38,739

N
(=]

31,795 | 32,590 | 33,406 | 34,240 | 35,097 |35,973 |36,873 | 37,795 | 38,739 | 39,708

N
~N

32,590 | 33,406 | 34,240 | 35,097 |35,973 |36,873 |37,795 | 38,739 | 39,708 | 40,701

N
00

33,406 | 34,240 | 35,097 | 35,973 |36,873 |37,795 |38,739 | 39,708 | 40,701 | 41,719

N
o

34,240 | 35,097 | 35,973 |36,873 |37,795 |38,739 |39,708 | 40,701 | 41,719 | 42,762

w
o

35,097 | 35,973 | 36,873 | 37,795 | 38,739 | 39,708 | 40,701 | 41,719 | 42,762 | 43,831

w
=

35,973 | 36,873 | 37,795 | 38,739 | 39,708 | 40,701 | 41,719 | 42,762 | 43,831 | 44,926

w
N

36,873 | 37,795 | 38,739 | 39,708 | 40,701 | 41,719 | 42,762 | 43,831 | 44,926 | 46,050

w
w

37,795 | 38,739 | 39,708 | 40,701 | 41,719 | 42,762 | 43,831 | 44,926 | 46,050 | 47,200
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Appendix A-2 52-Week Salary Schedule, July 1, 2024 - October 31, 2024

Step > A B c D E F G H | J

Grade 1 2 3 4 5 6 7 8 9 10
34 (38,739 |39,708 |[40,701 | 41,719 |[42,762 | 43,831 |44,926 | 46,050 | 47,200 | 48,381
35 (39,708 |40,701 |[41,719 | 42,762 |43,831 | 44,926 |46,050 |47,200 | 48,381 | 49,590
36 40,701 | 41,719 | 42,762 | 43,831 |44,926 |46,050 |47,200 | 48,381 49,590 | 50,829
37 |[41,719 | 42,762 | 43,831 | 44,926 |46,050 |47,200 |48,381 |[49,590 50,829 [ 52,101
38 42,762 | 43,831 | 44,926 |46,050 |47,200 |48,381 |49,590 [50,829 |52,101 | 53,403
39 |[43,831 | 44,926 | 46,050 |47,200 |48,381 |49,590 |50,829 |52,101 | 53,403 | 54,738
a0 | 44,926 |46,050 |47,200 | 48,381 |49,590 |50,829 |52,101 | 53,403 | 54,738 | 56,106
41 | 46,050 | 47,200 |48,381 |49,590 |50,829 |52,101 |53,403 |[54,738 |[56,106 | 57,509
42 |47,200 |48,381 |49,590 |50,829 |52,101 |53,403 |54,738 56,106 |57,509 | 58,947
43 |48381 [49,590 |50,829 |52,101 |53,403 |54,738 |56,106 |57,509 | 58,947 | 60,420
aa |49,500 |50,829 |52,101 |53,403 |54,738 |56,106 |57,509 |58,947 60,420 |61,931
as |50,829 [52,101 |53,403 |54,738 |56,106 |57,509 |58,947 [60,420 |[61,931 [63,479
a6 |52,101 |53,403 |54,738 |56,106 |57,509 |58,947 |60,420 [61,931 63,479 | 65,066
47 |53,403 [54,738 |56,106 |57,509 |58,947 |60,420 |61,931 |63,479 | 65066 | 66,693
a8 |54,738 |56,106 |57,509 |58,947 |60,420 |61,931 |63,479 | 65066 |[66,693 |68,360
49 |56,106 |57,509 |58,947 |60,420 |61,931 |63,479 |65066 |66,693 |68,360 [ 70,069
50 57,509 |58,947 |60,420 |61,931 |63,479 |65066 |66693 |68,360 |70,069 |71,821
51 [58947 |60,420 |61,931 |63,479 |65066 |66693 |68360 |70,069 |[71,821 [73,617
52 [60,420 |61,931 |63,479 |65066 |66693 |68360 |70,069 |[71,821 |[73,617 |75,457
53 [61,931 |63,479 | 65066 |66693 |68360 |70,069 |71,821 |73,617 |75457 |77,344
54 |63,479 | 65066 |66,693 |68360 |70,069 |71,821 |73,617 |75457 |77,344 |79,277
55 | 65,066 |66,693 |68360 |70069 |71,821 |73,617 |75457 |77,344 |79,277 |81,258
56 | 66,693 | 68,360 |70,069 |71,821 |73,617 |75457 |77,344 |79,277 |81,258 | 83,291
57 68,360 |70,069 |71,821 |73,617 |75457 |77,344 |79,277 |81,258 | 83,291 | 85,373
58 |70,069 |71,821 |73,617 |75457 |77,344 |79,277 |81,258 | 83,291 | 85373 [87,506
59 |[71,821 |73,617 |75457 |77,344 |79,277 |81,258 |[83,291 |85,373 |87,506 |89,694
60 |73,617 |75457 |77,344 |79,277 |81,258 |83,291 |85373 |[87,506 89,694 [91,937
61 | 75457 |77,344 |79,277 |81,258 |83,291 |85373 [87,506 |[89,694 |[91,937 |94,235
62 |77,344 |79,277 |81,258 |83,291 |85373 |87,506 |89,694 |[91,937 94,235 [96,591
63 |79,277 |81,258 |83,291 |85373 |87,506 |89,694 |91,937 |[94,235 |[96,591 [99,005
64 |81,258 |83,291 |85373 |87,506 |89,694 |91,937 |94,235 |[96,591 [99,005 | 101,481
65 |83,291 |85373 |87,506 |89,694 |91,937 |94,235 |96,591 |[99,005 [ 101,481 | 104,018
66 | 85373 |87,506 |89,694 |91,937 |94,235 |96591 |99,005 | 101,481 | 104,018 | 106,618
67 |87,506 |89,694 |91,937 |94,235 |96,591 |99,005 | 101,481 | 104,018 | 106,618 | 109,283
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Appendix A-2 52-Week Salary Schedule, July 1, 2024 - October 31, 2024

Step >

A

C

D

G

J

Grade

1

2

3

4

5

6

7

8

9

10

68

89,694

91,937

94,235

96,591

99,005

101,481

104,018

106,618

109,283

112,015

69

91,937

94,235

96,591

99,005

101,481

104,018

106,618

109,283

112,015

114,816

70

94,235

96,591

99,005

101,481

104,018

106,618

109,283

112,015

114,816

117,687

71

96,591

99,005

101,481

104,018

106,618

109,283

112,015

114,816

117,687

120,629

72

99,005

101,481

104,018

106,618

109,283

112,015

114,816

117,687

120,629

123,644

73

101,481

104,018

106,618

109,283

112,015

114,816

117,687

120,629

123,644

126,735

74

104,018

106,618

109,283

112,015

114,816

117,687

120,629

123,644

126,735

129,904

75

106,618

109,283

112,015

114,816

117,687

120,629

123,644

126,735

129,904

133,151

76

109,283

112,015

114,816

117,687

120,629

123,644

126,735

129,904

133,151

136,480

77

112,015

114,816

117,687

120,629

123,644

126,735

129,904

133,151

136,480

139,892

78

114,816

117,687

120,629

123,644

126,735

129,904

133,151

136,480

139,892

143,389

79

117,687

120,629

123,644

126,735

129,904

133,151

136,480

139,892

143,389

146,974

80

120,629

123,644

126,735

129,904

133,151

136,480

139,892

143,389

146,974

150,648

81

123,644

126,735

129,904

133,151

136,480

139,892

143,389

146,974

150,648

154,415

82

126,735

129,904

133,151

136,480

139,892

143,389

146,974

150,648

154,415

158,275

83

129,904

133,151

136,480

139,892

143,389

146,974

150,648

154,415

158,275

162,231

84

133,151

136,480

139,892

143,389

146,974

150,648

154,415

158,275

162,231

166,288

85

136,480

139,892

143,389

146,974

150,648

154,415

158,275

162,231

166,288

170,444

86

139,892

143,389

146,974

150,648

154,415

158,275

162,231

166,288

170,444

174,706

87

143,389

146,974

150,648

154,415

158,275

162,231

166,288

170,444

174,706

179,073

88

146,974

150,648

154,415

158,275

162,231

166,288

170,444

174,706

179,073

183,550

89

150,648

154,415

158,275

162,231

166,288

170,444

174,706

179,073

183,550

188,139

90

154,415

158,275

162,231

166,288

170,444

174,706

179,073

183,550

188,139

192,843

91

158,275

162,231

166,288

170,444

174,706

179,073

183,550

188,139

192,843

197,664

92

162,231

166,288

170,444

174,706

179,073

183,550

188,139

192,843

197,664

202,604

93

166,288

170,444

174,706

179,073

183,550

188,139

192,843

197,664

202,604

207,670

94

170,444

174,706

179,073

183,550

188,139

192,843

197,664

202,604

207,670

212,862

95

174,706

179,073

183,550

188,139

192,843

197,664

202,604

207,670

212,862

218,183

96

179,073

183,550

188,139

192,843

197,664

202,604

207,670

212,862

218,183

223,638

97

183,550

188,139

192,843

197,664

202,604

207,670

212,862

218,183

223,638

229,228

98

188,139

192,843

197,664

202,604

207,670

212,862

218,183

223,638

229,228

234,959

99

192,843

197,664

202,604

207,670

212,862

218,183

223,638

229,228

234,959

240,833

Please note that the annual amounts listed are reference values only. Actual annual payroll values will fluctuate within a
few dollars due to the 26 and 21 paycheck schedule.
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Appendix A-3 52-Week Salary Schedule, November 1, 2024 - January 31, 2025

Appendix A-3 52-Week Salary Schedule, November 1, 2024 — January 31, 2025

Step > A B c D E F G H | J
Grade 1 2 3 4 5 6 7 8 9 10
1 |17,579 | 18,019 | 18,469 |18,932 |[19,404 [19,800 |[20,387 |20,896 | 21,419 | 21,954
2 |[18,019 |18,469 | 18,932 |19,404 |19,890 |20,387 |[20,896 | 21,419 | 21,954 | 22,504
3 |18,469 |18,932 |19,404 |19,890 |20,387 |20,896 |21,419 | 21,954 | 22,504 | 23,065
a [18932 |[19,404 |19,890 [20,387 |20,896 |21,419 |21,954 |22,504 | 23,065 | 23,643
5 |[19,404 | 19,890 |20,387 |20,896 |21,419 |21,954 |[22,504 | 23,065 |23,643 |24,234
6 |[19,890 |20,387 (20896 |21,419 [21,954 |22,504 |23,065 |23,643 |24,234 |24,840
7 |20,387 |20,896 |21,419 |21,954 |22,504 |23,065 |23,643 |24,234 |24,840 | 25,460
8 [20,896 [21,419 |21,954 |22,504 |23,065 |23,643 |24,234 |[24,840 | 25460 [ 26,097
9 [21,419 |21,954 |22,504 |23,065 |23,643 |24,234 |24,840 |25460 |26,097 | 26,749
10 |21,954 |22,504 |23,065 |23,643 |24,234 |24,840 |25460 |26,097 |26,749 |27,419
11 | 22,504 |23,065 |23,643 |24,234 [24,840 |[25460 26,097 |26,749 |27,419 | 28,104
12 | 23,065 |23,643 |24,234 |[24,840 |25460 |[26,097 |[26,749 |27,419 | 28,104 | 28,805
13 | 23,643 |24,234 |24,840 [25460 26,007 |[26,749 |27,419 | 28104 | 28805 |29,526
14 | 24,234 [24,840 |25460 |26,007 |[26,749 |27,419 |28104 | 28805 |29,526 | 30,263
15 | 24,840 |25460 |26,097 |26,749 |[27,419 |[28104 |28805 [29,526 [30,263 |31,020
16 | 25,460 |26,097 |26,749 |[27,419 |[28,104 |[28805 |29,526 [30,263 |31,020 |31,796
17 | 26,097 |26,749 |27,419 |[28,104 | 28,805 |[29,526 |30,263 [31,020 |31,796 |32,590
18 | 26,749 |27,419 |28,104 | 28,805 |[29,526 |[30,263 |[31,020 |31,796 |32,590 | 33,405
19 | 27,419 |28,104 |28,805 [29,526 30,263 |[31,020 |[31,796 [ 32,590 |[ 33,405 |[34,241
20 |28,104 |28,805 |29,526 |30,263 |31,020 |31,796 |32,590 | 33,405 | 34,241 [ 35,097
21 [ 28,805 |29,526 |30,263 |31,020 |31,796 |32,590 | 33,405 |34,241 |35,097 |35,974
22 [29,526 |30,263 |31,020 |31,796 |32,590 |33,405 |34,241 |35,097 |35974 |36,873
23 [30,263 |31,020 |31,796 |32,590 |33,405 |34,241 |35097 |35974 |36,873 |37,795
24 [31,020 |31,796 |32,590 |33,405 |34,241 |35097 |35974 |36,873 |[37,795 |38,741
25 |[31,796 |32,590 |33,405 |34,241 |35097 |35974 |36,873 |[37,795 |38,741 | 39,708
26 [32,590 |33,405 |34,241 |35097 |35974 |36873 |37,795 |38,741 |39,708 | 40,701
27 [ 33,405 |34,241 |35097 |35974 |36873 |37,795 |38,741 |39,708 |40,701 | 41,719
28 [34,241 |35097 |35974 |36873 |37,795 |38,741 |39,708 |40,701 |41,719 | 42,762
29 [35097 |35974 |36,873 |37,795 |38,741 |39,708 |40,701 |41,719 | 42,762 | 43,831
30 35974 |36,873 |37,795 |38,741 [39,708 |40,701 |41,719 |42,762 | 43,831 | 44,926
31 [36,873 |37,795 | 38,741 |39,708 |40,701 |41,719 |42,762 | 43,831 | 44,926 | 46,050
32 (37,795 | 38,741 |39,708 | 40,701 |41,719 |42,762 |43,831 |44,926 | 46,050 | 47,201
33 (38,741 |39,708 | 40,701 |41,719 |42,762 |43,831 |44,926 | 46,050 |[47,201 | 48,381
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Appendix A-3 52-Week Salary Schedule, November 1, 2024 - January 31, 2025

Step > A B C D E F G H | J
Grade 1 2 3 4 5 6 7 8 9 10
34 39,708 | 40,701 | 41,719 |42,762 | 43,831 | 44,926 | 46,050 | 47,201 | 48,381 | 49,590
35 40,701 | 41,719 | 42,762 | 43,831 | 44,926 | 46,050 | 47,201 | 48,381 | 49,590 | 50,830
36 41,719 | 42,762 | 43,831 | 44,926 | 46,050 | 47,201 | 48,381 | 49,590 | 50,830 | 52,100
37 42,762 | 43,831 | 44,926 | 46,050 | 47,201 | 48,381 | 49,590 | 50,830 | 52,100 | 53,404
38 43,831 | 44,926 | 46,050 | 47,201 | 48,381 | 49,590 | 50,830 | 52,100 | 53,404 | 54,739
39 44,926 | 46,050 | 47,201 | 48,381 | 49,590 | 50,830 | 52,100 | 53,404 | 54,739 | 56,107
40 46,050 | 47,201 | 48,381 | 49,590 | 50,830 | 52,100 | 53,404 | 54,739 | 56,107 | 57,509
41 47,201 | 48,381 | 49,590 | 50,830 | 52,100 | 53,404 | 54,739 | 56,107 | 57,509 | 58,946
42 48,381 | 49,590 | 50,830 | 52,100 | 53,404 | 54,739 | 56,107 | 57,509 | 58,946 | 60,421
43 49,590 | 50,830 | 52,100 | 53,404 | 54,739 | 56,107 | 57,509 |58,946 | 60,421 | 61,931
44 50,830 | 52,100 | 53,404 | 54,739 | 56,107 | 57,509 | 58,946 | 60,421 | 61,931 | 63,480
a5 52,100 | 53,404 | 54,739 | 56,107 | 57,509 | 58,946 |60,421 | 61,931 | 63,480 | 65,066
46 53,404 | 54,739 | 56,107 | 57,509 | 58,946 |60,421 |61,931 | 63,480 | 65,066 | 66,693
a7 54,739 | 56,107 | 57,509 | 58,946 | 60,421 | 61,931 | 63,480 | 65,066 | 66,693 | 68,361
48 56,107 | 57,509 | 58,946 | 60,421 |61,931 | 63,480 | 65,066 | 66,693 | 68,361 | 70,069
49 57,509 | 58,946 | 60,421 | 61,931 | 63,480 | 65066 |66,693 | 68,361 | 70,069 | 71,821
50 58,946 | 60,421 | 61,931 | 63,480 | 65066 |66,693 |68,361 | 70,069 | 71,821 | 73,617
51 60,421 | 61,931 | 63,480 | 65,066 |66,693 |68,361 | 70,069 | 71,821 | 73,617 | 75,457
52 61,931 | 63,480 | 65,066 | 66,693 | 68,361 | 70,069 |71,821 | 73,617 | 75,457 |77,343
53 63,480 | 65,066 | 66,693 | 68,361 | 70,069 | 71,821 | 73,617 | 75,457 | 77,343 | 79,277
54 65,066 | 66,693 | 68,361 | 70,069 | 71,821 | 73,617 | 75,457 | 77,343 | 79,277 | 81,259
55 66,693 | 68,361 | 70,069 | 71,821 | 73,617 | 75,457 | 77,343 | 79,277 | 81,259 | 83,290
56 68,361 | 70,069 | 71,821 | 73,617 | 75,457 | 77,343 |79,277 | 81,259 | 83,290 | 85,373
57 70,069 | 71,821 | 73,617 | 75,457 |77,343 |79,277 | 81,259 | 83,290 | 85,373 | 87,507
58 71,821 | 73,617 | 75,457 | 77,343 | 79,277 | 81,259 | 83,290 | 85,373 | 87,507 | 89,694
59 73,617 | 75,457 | 77,343 | 79,277 | 81,259 | 83,290 | 85,373 | 87,507 | 89,694 | 91,937
60 75,457 | 77,343 | 79,277 | 81,259 | 83,290 | 85,373 | 87,507 | 89,694 | 91,937 | 94,236
61 77,343 | 79,277 | 81,259 | 83,290 | 85,373 | 87,507 | 89,694 | 91,937 | 94,236 | 96,592
62 79,277 | 81,259 | 83,290 | 85,373 | 87,507 | 89,694 |91,937 | 94,236 | 96,592 | 99,006
63 81,259 | 83,290 | 85,373 | 87,507 | 89,694 |91,937 |94,236 | 96,592 | 99,006 | 101,480
64 83,290 | 85,373 | 87,507 | 89,694 |91,937 |94,236 | 96,592 | 99,006 | 101,480 | 104,018
65 85,373 | 87,507 | 89,694 |91,937 |94,236 | 96,592 | 99,006 | 101,480 | 104,018 | 106,619
66 87,507 | 89,694 |91,937 |94,236 | 96,592 | 99,006 | 101,480 | 104,018 | 106,619 | 109,283
67 89,694 91,937 | 94,236 | 96,592 | 99,006 | 101,480 | 104,018 | 106,619 | 109,283 | 112,016
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Step >

A

C

D

G

J

Grade

1

2

3

4

5

6

7

8

9

10

68

91,937

94,236

96,592

99,006

101,480

104,018

106,619

109,283

112,016

114,815

69

94,236

96,592

99,006

101,480

104,018

106,619

109,283

112,016

114,815

117,687

70

96,592

99,006

101,480

104,018

106,619

109,283

112,016

114,815

117,687

120,630

71

99,006

101,480

104,018

106,619

109,283

112,016

114,815

117,687

120,630

123,645

72

101,480

104,018

106,619

109,283

112,016

114,815

117,687

120,630

123,645

126,735

73

104,018

106,619

109,283

112,016

114,815

117,687

120,630

123,645

126,735

129,904

74

106,619

109,283

112,016

114,815

117,687

120,630

123,645

126,735

129,904

133,151

75

109,283

112,016

114,815

117,687

120,630

123,645

126,735

129,904

133,151

136,480

76

112,016

114,815

117,687

120,630

123,645

126,735

129,904

133,151

136,480

139,892

77

114,815

117,687

120,630

123,645

126,735

129,904

133,151

136,480

139,892

143,389

78

117,687

120,630

123,645

126,735

129,904

133,151

136,480

139,892

143,389

146,974

79

120,630

123,645

126,735

129,904

133,151

136,480

139,892

143,389

146,974

150,648

80

123,645

126,735

129,904

133,151

136,480

139,892

143,389

146,974

150,648

154,415

81

126,735

129,904

133,151

136,480

139,892

143,389

146,974

150,648

154,415

158,275

82

129,904

133,151

136,480

139,892

143,389

146,974

150,648

154,415

158,275

162,232

83

133,151

136,480

139,892

143,389

146,974

150,648

154,415

158,275

162,232

166,287

84

136,480

139,892

143,389

146,974

150,648

154,415

158,275

162,232

166,287

170,445

85

139,892

143,389

146,974

150,648

154,415

158,275

162,232

166,287

170,445

174,705

86

143,389

146,974

150,648

154,415

158,275

162,232

166,287

170,445

174,705

179,073

87

146,974

150,648

154,415

158,275

162,232

166,287

170,445

174,705

179,073

183,550

88

150,648

154,415

158,275

162,232

166,287

170,445

174,705

179,073

183,550

188,139

89

154,415

158,275

162,232

166,287

170,445

174,705

179,073

183,550

188,139

192,843

90

158,275

162,232

166,287

170,445

174,705

179,073

183,550

188,139

192,843

197,664

91

162,232

166,287

170,445

174,705

179,073

183,550

188,139

192,843

197,664

202,606

92

166,287

170,445

174,705

179,073

183,550

188,139

192,843

197,664

202,606

207,670

93

170,445

174,705

179,073

183,550

188,139

192,843

197,664

202,606

207,670

212,862

94

174,705

179,073

183,550

188,139

192,843

197,664

202,606

207,670

212,862

218,184

95

179,073

183,550

188,139

192,843

197,664

202,606

207,670

212,862

218,184

223,638

96

183,550

188,139

192,843

197,664

202,606

207,670

212,862

218,184

223,638

229,229

97

188,139

192,843

197,664

202,606

207,670

212,862

218,184

223,638

229,229

234,959

98

192,843

197,664

202,606

207,670

212,862

218,184

223,638

229,229

234,959

240,833

99

197,664

202,606

207,670

212,862

218,184

223,638

229,229

234,959

240,833

246,854

Please note that the annual amounts listed are reference values only. Actual annual payroll values will fluctuate within a
few dollars due to the 26 and 21 paycheck schedule.
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Appendix A-4 52-Week Salary Schedule, February 1, 2025 - June 29, 2025

Appendix A-4 52-Week Salary Schedule, February 1, 2025 - June 29, 2025

Step > A B c D E F G H | J
Grade 1 2 3 4 5 6 7 8 9 10
1 | 18,019 |18,470 |18,931 |19,405 |19,889 |[20,388 |[20,897 | 21,419 | 21,955 | 22,503
2 |[18470 | 18,931 | 19,405 |19,889 |20,388 |20,897 |21,419 [ 21,955 [ 22,503 [ 23,067
3 |[18931 | 19,405 | 19,889 |20,388 |20,897 |21,419 |21,955 |[22,503 | 23,067 [ 23,642
a |19,405 |19,889 |20,388 |20,897 |21,419 |21,955 |22,503 | 23,067 |23,642 | 24,234
5 [19,889 |20,388 |[20,897 |21,419 |[21,955 |22,503 |23,067 |23,642 | 24,234 |24,840
6 |20388 |20,897 (21,419 |21,955 [22,503 |23,067 |23,642 |24,234 |24,840 | 25,461
7 |20,897 |21,419 |21,955 |22,503 |23,067 |23,642 |24,234 |[24,840 | 25461 | 26,096
8 |[21,419 |21,955 |22,503 |23,067 |23,642 |24,234 |24,840 |[25461 |26,096 [ 26,749
9 [21,955 |22,503 |23,067 |23,642 |24,234 |24,840 |25461 |26096 |[26,749 |27,418
10 | 22,503 |23,067 |23,642 |24,234 |24,840 |25461 |[26,006 |26,749 |27,418 | 28,104
11 | 23,067 |23,642 |24,234 (24,840 |[25461 |[26,006 |26,749 |27,418 |28104 | 28,807
12 | 23,642 |24,234 |24,840 |[25461 |[26,006 |26,749 |27,418 | 28,104 | 28,807 | 29,525
13 | 24,234 |24,840 |25461 |26,006 |26,749 |[27,418 |[28,104 | 28,807 | 29,525 |30,264
14 | 24,840 |25461 |26,096 |26,749 |[27,418 |[28,104 |28807 [29,525 |30,264 |31,020
15 | 25,461 |26,096 |26,749 |[27,418 |[28,104 |[28807 |[29,525 [30,264 |31,020 |31,796
16 | 26,096 |26,749 |27,418 |[28,104 28,807 |[29,525 |[30,264 [31,020 |31,796 |32,591
17 | 26,749 |27,418 |28,104 |[28,807 |[29,525 |[30,264 [31,020 |31,796 |32,591 | 33,405
18 | 27,418 |28,104 |28,807 |[29,525 |[30,264 |[31,020 |[31,796 | 32,591 | 33,405 | 34,240
19 | 28,104 |28,807 |29,525 (30,264 |[31,020 |[31,796 |32,591 | 33,405 | 34,240 | 35,097
20 |28,807 |29,525 |30,264 |31,020 {31,796 |32,591 | 33,405 | 34,240 |35,097 |35,974
21 [29,525 | 30,264 |31,020 |31,796 |32,591 |33,405 |[34,240 |35,097 |35,974 |36,874
22 [30,264 |31,020 |31,796 |32,591 |33,405 |34,240 |35,097 |35974 |36,874 |37,795
23 [31,020 |31,796 |32,591 |33,405 |34,240 |35097 |35974 |36,874 37,795 | 38,740
24 [31,796 |32,591 |33,405 |34,240 |35097 |35974 |36,874 |[37,795 |38,740 | 39,709
25 [32,591 |33,405 |34,240 |35097 |35974 |36874 |37,795 |38,740 |39,709 [ 40,701
26 33,405 |34,240 |35097 |35974 |36874 |37,795 |38,740 |39,709 |40,701 | 41,719
27 [ 34,240 |35,097 |35974 |36874 |37,795 |38,740 |39,709 |[40,701 |41,719 | 42,762
28 [35097 |35974 |36,874 |37,795 |38,740 |39,709 |40,701 |41,719 | 42,762 | 43,831
29 35974 |36,874 |37,795 |38,740 [39,709 |40,701 |41,719 |42,762 | 43,831 | 44,927
30 [36,874 |37,795 | 38,740 |39,709 |40,701 |41,719 |42,762 | 43,831 | 44,927 | 46,050
31 [37,795 | 38,740 |39,709 | 40,701 |41,719 |42,762 |43,831 |44,927 | 46,050 |47,201
32 (38740 |39,709 | 40,701 |41,719 |42,762 |43,831 |44,927 | 46,050 |[47,201 | 48,381
33 (39,709 | 40,701 | 41,719 |42,762 |43,831 |44,927 |46,050 |[47,201 | 48,381 | 49,590
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Appendix A-4 52-Week Salary Schedule, February 1, 2025 - June 29, 2025

Step > A B C D E F G H | J
Grade 1 2 3 4 5 6 7 8 9 10
34 40,701 | 41,719 | 42,762 | 43,831 | 44,927 | 46,050 | 47,201 | 48,381 | 49,590 | 50,830
35 41,719 | 42,762 | 43,831 | 44,927 | 46,050 | 47,201 | 48,381 |49,590 | 50,830 | 52,101
36 42,762 | 43,831 | 44,927 | 46,050 | 47,201 | 48,381 | 49,590 | 50,830 | 52,101 | 53,403
37 43,831 | 44,927 | 46,050 | 47,201 | 48,381 | 49,590 | 50,830 | 52,101 | 53,403 | 54,739
38 44,927 | 46,050 | 47,201 | 48,381 | 49,590 | 50,830 | 52,101 | 53,403 | 54,739 | 56,107
39 46,050 | 47,201 | 48,381 | 49,590 | 50,830 | 52,101 | 53,403 | 54,739 | 56,107 | 57,509
40 47,201 | 48,381 | 49,590 | 50,830 | 52,101 | 53,403 | 54,739 | 56,107 | 57,509 | 58,947
41 48,381 | 49,590 | 50,830 | 52,101 | 53,403 | 54,739 | 56,107 | 57,509 | 58,947 | 60,420
42 49,590 | 50,830 | 52,101 | 53,403 | 54,739 | 56,107 | 57,509 | 58,947 | 60,420 | 61,932
43 50,830 | 52,101 | 53,403 | 54,739 | 56,107 | 57,509 | 58,947 | 60,420 | 61,932 | 63,479
a4 52,101 | 53,403 | 54,739 | 56,107 | 57,509 | 58,947 | 60,420 | 61,932 | 63,479 | 65,067
a5 53,403 | 54,739 | 56,107 | 57,509 | 58,947 |60,420 | 61,932 | 63,479 | 65,067 | 66,693
46 54,739 | 56,107 | 57,509 | 58,947 |60,420 | 61,932 | 63,479 | 65,067 | 66,693 | 68,360
a7 56,107 | 57,509 | 58,947 | 60,420 |61,932 | 63,479 | 65,067 | 66,693 | 68,360 | 70,070
48 57,509 | 58,947 | 60,420 | 61,932 | 63,479 | 65,067 | 66,693 |68,360 | 70,070 | 71,821
49 58,947 | 60,420 | 61,932 | 63,479 | 65,067 | 66,693 |68,360 | 70,070 | 71,821 | 73,616
50 60,420 | 61,932 | 63,479 | 65,067 |66,693 |68,360 | 70,070 | 71,821 | 73,616 | 75,457
51 61,932 | 63,479 | 65,067 | 66,693 |68,360 | 70,070 | 71,821 | 73,616 | 75,457 | 77,344
52 63,479 | 65,067 | 66,693 | 68,360 | 70,070 | 71,821 | 73,616 | 75,457 | 77,344 | 79,277
53 65,067 | 66,693 | 68,360 | 70,070 | 71,821 | 73,616 | 75,457 | 77,344 | 79,277 | 81,259
54 66,693 | 68,360 | 70,070 | 71,821 | 73,616 | 75,457 | 77,344 | 79,277 | 81,259 | 83,291
55 68,360 | 70,070 | 71,821 | 73,616 | 75,457 | 77,344 |79,277 | 81,259 | 83,291 | 85,372
56 70,070 | 71,821 | 73,616 | 75,457 |77,344 |79,277 | 81,259 | 83,291 | 85,372 | 87,507
57 71,821 | 73,616 | 75,457 | 77,344 | 79,277 | 81,259 | 83,291 | 85,372 | 87,507 | 89,695
58 73,616 | 75,457 | 77,344 | 79,277 | 81,259 | 83,291 | 85,372 | 87,507 | 89,695 | 91,937
59 75,457 | 77,344 | 79,277 | 81,259 | 83,291 | 85,372 | 87,507 | 89,695 | 91,937 | 94,235
60 77,344 | 79,277 | 81,259 | 83,291 | 85,372 | 87,507 | 89,695 | 91,937 | 94,235 | 96,592
61 79,277 | 81,259 | 83,291 | 85,372 | 87,507 | 89,695 |91,937 | 94,235 | 96,592 | 99,006
62 81,259 | 83,291 | 85,372 | 87,507 | 89,695 |91,937 |94,235 | 96,592 | 99,006 | 101,481
63 83,291 | 85,372 | 87,507 | 89,695 |91,937 |94,235 | 96,592 | 99,006 | 101,481 | 104,017
64 85,372 | 87,507 | 89,695 |91,937 |94,235 | 96,592 | 99,006 | 101,481 | 104,017 | 106,618
65 87,507 | 89,695 |91,937 |94,235 | 96,592 | 99,006 | 101,481 | 104,017 | 106,618 | 109,284
66 89,695 | 91,937 | 94,235 | 96,592 | 99,006 | 101,481 | 104,017 | 106,618 | 109,284 | 112,015
67 91,937 | 94,235 | 96,592 | 99,006 | 101,481 | 104,017 | 106,618 | 109,284 | 112,015 | 114,816

49




Appendix A-4 52-Week Salary Schedule, February 1, 2025 - June 29, 2025

Step >

A

C

G

J

Grade

1

2

3

4

5

6

7

8

9

10

68

94,235

96,592

99,006

101,481

104,017

106,618

109,284

112,015

114,816

117,686

69

96,592

99,006

101,481

104,017

106,618

109,284

112,015

114,816

117,686

120,629

70

99,006

101,481

104,017

106,618

109,284

112,015

114,816

117,686

120,629

123,645

71

101,481

104,017

106,618

109,284

112,015

114,816

117,686

120,629

123,645

126,736

72

104,017

106,618

109,284

112,015

114,816

117,686

120,629

123,645

126,736

129,904

73

106,618

109,284

112,015

114,816

117,686

120,629

123,645

126,736

129,904

133,151

74

109,284

112,015

114,816

117,686

120,629

123,645

126,736

129,904

133,151

136,480

75

112,015

114,816

117,686

120,629

123,645

126,736

129,904

133,151

136,480

139,892

76

114,816

117,686

120,629

123,645

126,736

129,904

133,151

136,480

139,892

143,389

77

117,686

120,629

123,645

126,736

129,904

133,151

136,480

139,892

143,389

146,974

78

120,629

123,645

126,736

129,904

133,151

136,480

139,892

143,389

146,974

150,648

79

123,645

126,736

129,904

133,151

136,480

139,892

143,389

146,974

150,648

154,415

80

126,736

129,904

133,151

136,480

139,892

143,389

146,974

150,648

154,415

158,275

81

129,904

133,151

136,480

139,892

143,389

146,974

150,648

154,415

158,275

162,232

82

133,151

136,480

139,892

143,389

146,974

150,648

154,415

158,275

162,232

166,288

83

136,480

139,892

143,389

146,974

150,648

154,415

158,275

162,232

166,288

170,445

84

139,892

143,389

146,974

150,648

154,415

158,275

162,232

166,288

170,445

174,706

85

143,389

146,974

150,648

154,415

158,275

162,232

166,288

170,445

174,706

179,073

86

146,974

150,648

154,415

158,275

162,232

166,288

170,445

174,706

179,073

183,550

87

150,648

154,415

158,275

162,232

166,288

170,445

174,706

179,073

183,550

188,139

88

154,415

158,275

162,232

166,288

170,445

174,706

179,073

183,550

188,139

192,843

89

158,275

162,232

166,288

170,445

174,706

179,073

183,550

188,139

192,843

197,664

90

162,232

166,288

170,445

174,706

179,073

183,550

188,139

192,843

197,664

202,606

91

166,288

170,445

174,706

179,073

183,550

188,139

192,843

197,664

202,606

207,671

92

170,445

174,706

179,073

183,550

188,139

192,843

197,664

202,606

207,671

212,862

93

174,706

179,073

183,550

188,139

192,843

197,664

202,606

207,671

212,862

218,184

94

179,073

183,550

188,139

192,843

197,664

202,606

207,671

212,862

218,184

223,638

95

183,550

188,139

192,843

197,664

202,606

207,671

212,862

218,184

223,638

229,229

96

188,139

192,843

197,664

202,606

207,671

212,862

218,184

223,638

229,229

234,960

97

192,843

197,664

202,606

207,671

212,862

218,184

223,638

229,229

234,960

240,833

98

197,664

202,606

207,671

212,862

218,184

223,638

229,229

234,960

240,833

246,854

99

202,606

207,671

212,862

218,184

223,638

229,229

234,960

240,833

246,854

253,025

Please note that the annual amounts listed are reference values only. Actual annual payroll values will fluctuate within a
few dollars due to the 26 and 21 paycheck schedule.
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Appendix A-5 52-Week Salary Schedule, Effective June 30, 2025

Appendix A-5 52-Week Salary Schedule, Effective June 30, 2025

oia sieos I I 3 z 5 s 7 5 30909090 |
p1 8 9 10

New Steps: Move to Ste 1 2 3 4 5 6 7
1 I MPWER 15931 | 19,405 | 19,889 | 20,388 | 20,897 | 21,419 | 21,955 | 22,503 | 23,067 | 23,642
2 'EORR IPWEM 10405 |19,889 | 20,388 | 20,897 | 21,419 | 21,955 | 22,503 |23,067 | 23,642 | 24,234
3 IPEPH  MWRE 19889 | 20,388 | 20,897 | 21,419 | 21,955 | 22,503 | 23,067 |23,642 | 24,234 | 24,840
4 IEUME PR 20,383 |20,897 | 21,419 | 21,955 | 22,503 | 23,067 | 23,642 |24,234 |24,840 | 25461
5 IR REYE 20,897 | 21,419 | 21,955 | 22,503 | 23,067 | 23,642 |24,234 |24,840 |25461 | 26,09
6 ERETH  ERERE 21419 [ 21,955 |[22,503 [ 23,067 |23642 |24,234 |24840 |25461 |26096 | 26,749
7 BETRY, IWER 51055 | 22,503 | 23,067 | 23,642 | 24,234 | 24,840 | 25461 |26,09 | 26,749 | 27,418
8 SWEE PEWEE 0503 [ 23,067 23,642 [24,234 |24840 |25461 |26096 |26,749 |27,418 | 28,104
9 PWEE  PPWWE 23,067 | 23,642 |24,234 | 24,840 | 25461 | 26,096 |26,749 |27,418 |28,104 | 28,807
10 BENE DNSE 23,642 | 24,234 24840 | 25461 | 2609 |26,749 | 27,418 |28,04 |28,807 | 29,525
11 PEWYE. EWIP 4034 | 24,840 | 25461 | 26,096 | 26,749 | 27,418 | 28,104 | 28,807 | 29,525 | 30,264
12 BEWIE  DEE¥ 4840 | 25461 | 26,09 | 26,749 | 27,418 | 28,04 | 28,807 |29,525 |30,264 | 31,020
13 DYy DR 25461 | 2609 | 26,749 | 27,418 | 28,104 | 28,807 | 29,525 |30,264 |31,020 | 31,79
14 DY WP 56006 | 26,749 | 27,418 | 28,104 | 28,807 | 29,525 |30,264 |31,020 |31,796 | 32,591
15 PEUTH  HEE 26,749 | 27,418 | 28104 |28807 |29,525 |30,264 |31,020 |31,796 |32,591 | 33,405
16 DY O=FE 27,418 | 28,104 | 28,807 |29,525 |30,264 |31,020 |31,796 |32,591 | 33,405 | 34,240
17 ETr TR 03104 | 28,807 |29,525 |30,264 |31,020 |31,796 |32,591 |33,405 | 34,240 | 35,097

18 EWEE :EERW 28807 [29525 [30,264 [31,020 [31,796 |[32,591 [33405 [34240 |[35097 |[35,974
19 RERY  AEERE 29525 30,264 [31,020 [31,796 [32591 33405 34240 [35097 |[35974 |[36874

20 PRy, PR 30064 | 31,020 |31,796 |32,591 | 33,405 | 34,240 |35097 |35974 |36,874 | 37,795
21 BREPE  EREM¥ 31020 | 31,79 | 32,591 | 33,405 | 34,240 | 35097 |35974 |36,874 |37,795 | 38,740

6,264 % 31,796 [32,591 |[33,405 |[34240 [35097 |[35974 |[36874 |[37,795 |38740 | 39,709
eEWbly EEFE 32501 (33405 [34240 [35097 35974 (36874 [37,795 [38740 [39,709 | 40,701

N

N
E

d

N

w
»
»
D
D

24 EERTY: EEET® 33405 (34240 [35097 [35974 [36874 |[37,795 |38740 [39,709 |[40,701 | 41,719
25 EENTEl PEWRE 34240 [35097 35974 |36874 [37,795 |38740 39,709 |40,701 41,719 | 42,762
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- 4 5 s g 2 T T T
New Steps: Move to Step 1 1 2 3 4 5 é 7 8 9 10
26 EEWRE EFE¥E 35097 (35974 [36874 [37,795 [38740 [39,709 [40,701 41,719 [42,762 | 43,831
27 EVEVE R 35974 36874 [37,795 [38740 [39,709 |[40,701 [41,719 42,762 [43,831 | 44,927
28 35,097 36,874 |[37,795 [38,740 [39,709 40,701 |[41,719 [42,762 [43,831 |[44,927 | 46,050
29 sy EEEX 37,795 (38740 [39,709 [40,701 [41,719 [42,762 [ 43,831 [44,927 [46,050 [ 47,201
30 Oy, EBEFE 33740 (39,709 [40,701 [41,719 [42,762 |[43,831 [44927 46050 |[47,201 | 48381
31 sy EEXE 39709 [40,701 [41,719 [42,762 [ 43,831 44,927 [46,050 [47,201 [48381 |[49,590
32 ELEYE ERERR 40701 [ 41,719 42,762 | 43,831 [44,927 |46,050 |47,201 |48381 |49,590 | 50,830
33 ey MEERM 41719 [42762 [43,831 [44927 [46050 |[47,201 [48381 [49590 [50,830 52,101
34 yRERE  FEREE 40762 | 43,831 44,927 |46,050 [47201 |48381 49590 [50,830 [52,101 | 53,403
35 VR WEEP® 43,831 | 44,927 | 46050 |47,201 |48381 |49,590 |50,830 |52,101 | 53,403 | 54,739
36 yEETLl PEEEHl 44927 [46,050 |[47,201 |48381 49590 |50,830 [52,101 |[53,403 [54,739 |[56,107
37 43,834 46,050 | 47,201 |48381 |49,590 |50,830 |[52,101 |[53,403 |[54,739 56,107 57,509
38 JrEes 47,201 |48381 [49590 [50,830 52,101 [53,403 |54,739 |56,207 [57,509 | 58,947
39 i IEERE 483381 49590 [50,830 [52,101 |[53,403 |[54739 [56,107 57,509 |[58947 |60,420
40 pEEne  IEEIE 49500 [50,830 |52,101 |53,403 |[54739 56,107 57,509 |58947 |60420 |[61,932
a1 JRELEl  IEEX®  sos830 [52101 [53,403 |54739 |[56,107 |[57,509 |58947 |[60420 |61,932 |[63,479
a2 jeNYY R s2101 53403 54739 |56,107 |[57,509 58947 60420 |61,932 |63,479 |65,067
a3 BREE  EEETM 53403 54,739 56107 |57,509 | 58947 | 60,420 |61,932 |63,479 |65067 | 66,693
a4 CEETEl RS 54739 [56107 |57509 [58947 [60420 |[61,932 |63479 |65067 |66693 |[68360
45 53,403] 56,107 | 57,509 |58947 |60,420 |[61,932 [63479 [65067 [66693 |[68360 |[70,070
46 ETE 57,509 |58947 [60420 |61,932 [63479 |65067 |66693 |68360 |[70070 |[71,821
47 Ens SERE 53947 |60420 61932 |63479 |[65067 |[66693 |68360 [70070 |71,821 |[73,616
48 EEWE X co0420 [61932 |63479 |65067 |[66693 |[68360 |[70070 |71,821 |73,616 | 75457
49 CCEYE  RBER 61,932 [63,479 |65067 |66693 |68360 (70,070 71,821 73,616 |[75457 |77,344
50 TR BEEE 63479 |65067 |66693 |68360 |70,070 | 71,821 |73,616 | 75457 |77,344 | 79,277
51 FWEL] EWER 65067 | 66693 68360 |70,070 |71,821 |73,616 |75457 |77,344 (79277 |81,259
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g 2 3 4 5 4 7 E 9 E T
New Steps: Move to Step 1 1 2 3 4 5 é 7 8 9 10
52 EWEE EE 66693 | 68360 |70,070 |71,821 |73616 | 75457 |77384 |79,277 |81,259 | 83,291
53 Y, DONTE 68,360 | 70,070 |71,821 |73616 |75457 |77,344 |79,277 |81,259 |83,291 | 85,372
54 IFYE IET: /0070 | 71,81 |73,616 |75457 |77,344 |79,277 |81259 |83,291 |85372 | 87,507
55 TR, e 71,821 | 73,616 | 75457 | 77,344 |79,277 |81,259 |83,291 |85372 |87,507 | 89,695
56 e EEPM 73616 | 75457 | 77,344 | 79277 | 81,259 | 83,291 |85372 |87,507 |89,695 | 91,937
57 W PEWRE /5457 | 77,344 | 79,277 | 81,259 | 83291 | 85372 |87,507 |89,695 |91,937 | 94,235
58 (EWXR  PIWEE 77344 [ 79277 [81,259 |83,291 [85372 |87,507 |[89,695 [91,937 94235 |[96,592
59 WY, EEYW 79277 | 81,259 83,291 |85372 |87,507 |89,695 |91,937 |94,235 |96,592 | 99,006
60 vy PREEE 51259 [83201 [85372 [87,507 [89,695 [91,937 94235 |96592 |[99,006 | 101,481
61 eYs YR 33201 | 85372 | 87,507 | 89,695 | 91,937 | 94235 |96592 | 99,006 | 101,481 | 104,017
62 BEE BTN 5372 | 87,507 | 89,695 |91,937 |94,235 |96592 | 99,006 | 101,481 | 104,017 | 106,618
63 PN PEEER 57,507 | 89,695 91,937 | 94235 |96592 | 99,006 | 101,481 | 104,017 | 106,618 | 109,284
64 EYY [BERE 80,695 |91,937 94,235 | 96592 |99,006 | 101,481 | 104,017 | 106,618 | 109,284 | 112,015
65 A DOORE 91,937 | 94235 96592 |99,006 | 101,481 | 104,017 | 106,618 | 109,284 | 112,015 | 114,816
66 89,695 94,235 | 96,592 | 99,006 | 101,481 | 104,017 | 106,618 | 109,284 | 112,015 | 114,816 | 117,686
67 RNEE YEPE 96,502 | 99,006 | 101,481 | 104,017 | 106,618 | 109,284 | 112,015 | 114,816 | 117,686 | 120,629
68 BPEEE MEERP 99,006 | 101,481 | 104,017 | 106,618 | 109,284 | 112,015 | 114,816 | 117,686 | 120,629 | 123,645
69 e E 101,481 | 104,017 | 106,618 | 109,284 | 112,015 | 114,816 | 117,686 | 120,629 | 123,645 | 126,736
70 eV YW 104,017 | 106,618 | 109,284 | 112,015 | 114,816 | 117,686 | 120,629 | 123,645 | 126,736 | 129,904
7 IEWTY WOWEE 106,618 | 109,284 | 112,015 | 114,816 | 117,686 | 120,629 | 123,645 | 126,736 | 129,904 | 133,151
72 WOWYE, NONST 109,284 | 112,015 | 114,816 | 117,686 | 120,629 | 123,645 | 126,736 | 129,904 | 133,151 | 136,480
73 IR MYV 112,015 | 114,816 | 117,686 | 120,629 | 123,645 | 126,736 | 129,904 | 133,151 | 136,480 | 139,892
74 RRYY, MEWNE 114,816 | 117,686 | 120,629 | 123,645 | 126,736 | 129,904 | 133,151 | 136,480 | 139,892 | 143,389
75 117,686 | 120,629 | 123,645 | 126,736 | 129,904 | 133,151 | 136,480 | 139,892 | 143,389 | 146,974
76 120,629 | 123,645 | 126,736 | 129,904 | 133,151 | 136,480 | 139,892 | 143,389 | 146,974 | 150,648
77 123,645 | 126,736 | 129,904 | 133,151 | 136,480 | 139,892 | 143,389 | 146,974 | 150,648 | 154,415
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3 2 3 4 E 4 7 E 9 19
New Steps: Move to Step 1 1 2 3 4 5 é 7 8 9 10
78 PEWEY | MEEWE [ 126,736 | 129,904 | 133,151 | 136,480 | 139,892 | 143,389 | 146,974 | 150,648 | 154,415 | 158,275
79 IEEWYE | YRR | 129,904 | 133,151 | 136,480 | 139,892 | 143,389 | 146,974 | 150,648 | 154,415 | 158,275 | 162,232
80 IEYXEY | FERYRW | 133,151 | 136,480 | 139,892 | 143,389 | 146,974 | 150,648 | 154,415 | 158,275 | 162,232 | 166,288
81 PERWYY! | PEERER | 136,430 | 139,892 | 143,389 | 146,974 | 150,648 | 154,415 | 158,275 | 162,232 | 166,288 | 170,445
82 PEERER | FEYWER | 139,892 | 143,389 | 146,974 | 150,648 | 154,415 | 158,275 | 162,232 | 166,288 | 170,445 | 174,706
83 PEYWIYS | BERERE | 143,389 | 146,974 | 150,648 | 154,415 | 158,275 | 162,232 | 166,288 | 170,445 | 174,706 | 179,073
84 PERWYS | BPERTR | 146,974 | 150,648 | 154,415 | 158,275 | 162,232 | 166,288 | 170,445 | 174,706 | 179,073 | 183,550
85 IVEETR | WPEEX | 150,648 | 154,415 | 158,275 | 162,232 | 166,288 | 170,445 | 174,706 | 179,073 | 183,550 | 188,139
86 EWPREY! | PERWWE | 154,415 | 158,275 | 162,232 | 166,288 | 170,445 | 174,706 | 179,073 | 183,550 | 188,139 | 192,843
87 IERYYE | FEYWRE | 158275 | 162,232 | 166,288 | 170,445 | 174,706 | 179,073 | 183,550 | 188,139 | 192,843 | 197,664
88 'YWEE | MEEEYE | 162,232 | 166,288 | 170,445 | 174,706 | 179,073 | 183,550 | 188,139 | 192,843 | 197,664 | 202,606
89 ITEYE | WEEEE | 166,288 | 170,445 | 174,706 | 179,073 | 183,550 | 188,139 | 192,843 | 197,664 | 202,606 | 207,671
90 ITWYE | IEYEYE | 170,445 | 174,706 | 179,073 | 183,550 | 188,139 | 192,843 | 197,664 | 202,606 | 207,671 | 212,862
91 WYYy | EEREWWE | 174,706 | 179,073 | 183,550 | 188,139 | 192,843 | 197,664 | 202,606 | 207,671 | 212,862 | 218,184
92 IETWYE | EEYERRE | 179,073 | 183,550 | 188,139 | 192,843 | 197,664 | 202,606 | 207,671 | 212,862 | 218,184 | 223,638
93 IEYEYY: | EEWSE | 183,550 | 188,139 | 192,843 | 197,664 | 202,606 | 207,671 | 212,862 | 218,184 | 223,638 | 229,229
94 IERWCE! | FEEEEER | 188,139 | 192,843 | 197,664 | 202,606 | 207,671 | 212,862 | 218,184 | 223,638 | 229,229 | 234,960
95 RPN | FEXREE | 192,843 | 197,664 | 202,606 | 207,671 | 212,862 | 218,184 | 223,638 | 229,229 | 234,960 | 240,833
96 IETRER | YR | 197,664 | 202,606 | 207,671 | 212,862 | 218,184 | 223,638 | 229,229 | 234,960 | 240,833 | 246,854
97 IREWYE | EEERIW | 202,606 | 207,671 | 212,862 | 218,184 | 223,638 | 229,229 | 234,960 | 240,833 | 246,854 | 253,025
98 ISRV | EREERE | 207,671 | 212,862 | 218,184 | 223,638 | 229,229 | 234,960 | 240,833 | 246,854 | 253,025 | 259,351
99 NPV | EYEME | 212,862 | 218,184 | 223,638 | 229,229 | 234,960 | 240,833 | 246,854 | 253,025 | 259,351 | 265,835

Please note that the annual amounts listed are reference values only. Actual annual payroll values will fluctuate within a few dollars

due to the 26 and 21 paycheck schedule.
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Appendix A-5 Annual Salary Calculator — Employees on less than 52-Week Schedule

Article 2 Appendix A-5 Annual Salary Calculator - Employees on less than 52-Week
Schedule

To determine an employee’s annual salary from the 52--week salary schedule, use the
following calculation:

Calculdtion:
Step One:  Employee’s assigned number of work weeks + 52 weeks = %
Step Two: % x Annual salary in the charts below = annual salary
Example:

An employee’s assigned schedule is 48 weeks, pay grade & step are Grade 51, Step 5.
The annual salary for a 52-week employee at that grade and step is 66,693:

Step One: 48 weeks =+ 52weeks = 92.31%
Step Two:  92.31% X $66,693 = $61,564
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Appendix B-1 Non-Exempt Hourly Schedule, July 1, 2023 - June 30, 2024

Step > A B C D E F G H | J
Grade 1 2 3 4 5 6 7 8 9 10
1 8.07 8.27 8.49 8.71 8.91 9.12 9.37 9.59 9.84 10.07
2 8.27 8.49 8.71 8.91 9.12 9.37 9.59 9.84 10.07 10.33
3 8.49 8.71 8.91 9.12 9.37 9.59 9.84 10.07 10.33 10.58
4 8.71 8.91 9.12 9.37 9.59 9.84 10.07 10.33 10.58 10.85
5 8.91 9.12 9.37 9.59 9.84 10.07 10.33 10.58 10.85 11.11
6 9.12 9.37 9.59 9.84 10.07 10.33 10.58 10.85 11.11 11.39
7 9.37 9.59 9.84 10.07 10.33 10.58 10.85 11.11 11.39 11.67
8 9.59 9.84 10.07 10.33 10.58 10.85 11.11 11.39 11.67 11.97
9 9.84 10.07 10.33 10.58 10.85 11.11 11.39 11.67 11.97 12.27
10 10.07 10.33 10.58 10.85 11.11 11.39 11.67 11.97 12.27 12.58
11 10.33 10.58 10.85 11.11 11.39 11.67 11.97 12.27 12.58 12.89
12 10.58 10.85 11.11 11.39 11.67 11.97 12.27 12.58 12.89 13.21
13 10.85 11.11 11.39 11.67 11.97 12.27 12.58 12.89 13.21 13.54
14 11.11 11.39 11.67 11.97 12.27 12.58 12.89 13.21 13.54 13.89
15 11.39 11.67 11.97 12.27 12.58 12.89 13.21 13.54 13.89 14.21
16 11.67 11.97 12.27 12.58 12.89 13.21 13.54 13.89 14.21 14.56
17 11.97 12.27 12.58 12.89 13.21 13.54 13.89 14.21 14.56 14.95
18 12.27 12.58 12.89 13.21 13.54 13.89 14.21 14.56 14.95 15.33
19 12.58 12.89 13.21 13.54 13.89 14.21 14.56 14.95 15.33 15.69
20 12.89 13.21 13.54 13.89 14.21 14.56 14.95 15.33 15.69 16.09
21 13.21 13.54 13.89 14.21 14.56 14.95 15.33 15.69 16.09 16.50
22 13.54 13.89 14.21 14.56 14.95 15.33 15.69 16.09 16.50 16.92
23 13.89 14.21 14.56 14.95 15.33 15.69 16.09 16.50 16.92 17.32
24 14.21 14.56 14.95 15.33 15.69 16.09 16.50 16.92 17.32 17.75
25 14.56 14.95 15.33 15.69 16.09 16.50 16.92 17.32 17.75 18.20
26 14.95 15.33 15.69 16.09 16.50 16.92 17.32 17.75 18.20 18.65
27 15.33 15.69 16.09 16.50 16.92 17.32 17.75 18.20 18.65 19.14
28 15.69 16.09 16.50 16.92 17.32 17.75 18.20 18.65 19.14 19.61
29 16.09 16.50 16.92 17.32 17.75 18.20 18.65 19.14 19.61 20.10
30 16.50 16.92 17.32 17.75 18.20 18.65 19.14 19.61 20.10 20.59
31 16.92 17.32 17.75 18.20 18.65 19.14 19.61 20.10 20.59 21.10
32 17.32 17.75 18.20 18.65 19.14 19.61 20.10 20.59 21.10 21.63
33 17.75 18.20 18.65 19.14 19.61 20.10 20.59 21.10 21.63 22.15
34 18.20 18.65 19.14 19.61 20.10 20.59 21.10 21.63 22.15 22.72
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Non-Exempt Hourly Schedule, July 1, 2023 — June 30, 2024

35 18.65 19.14 19.61 20.10 20.59 21.10 21.63 22.15 22.72 23.28
36 19.14 19.61 20.10 20.59 21.10 21.63 22.15 22.72 23.28 23.88
37 19.61 20.10 20.59 21.10 21.63 22.15 22.72 23.28 23.88 24.48
38 20.10 20.59 21.10 21.63 22.15 22.72 23.28 23.88 24.48 25.08
39 20.59 21.10 21.63 22.15 22.72 23.28 23.88 24.48 25.08 25.71
40 21.10 21.63 22.15 22.72 23.28 23.88 24.48 25.08 25.71 26.34
41 21.63 22.15 22.72 23.28 23.88 24.48 25.08 25.71 26.34 26.99
42 22.15 22.72 23.28 23.88 24.48 25.08 25.71 26.34 26.99 27.70
43 22.72 23.28 23.88 24.48 25.08 25.71 26.34 26.99 27.70 28.36
44 23.28 23.88 24.48 25.08 25.71 26.34 26.99 27.70 28.36 29.07
45 23.88 24.48 25.08 25.71 26.34 26.99 27.70 28.36 29.07 29.83
46 24.48 25.08 25.71 26.34 26.99 27.70 28.36 29.07 29.83 30.55
47 25.08 25.71 26.34 26.99 27.70 28.36 29.07 29.83 30.55 31.30
48 25.71 26.34 26.99 27.70 28.36 29.07 29.83 30.55 31.30 32.10
49 26.34 26.99 27.70 28.36 29.07 29.83 30.55 31.30 32.10 32.89
50 26.99 27.70 28.36 29.07 29.83 30.55 31.30 32.10 32.89 33.72
51 27.70 28.36 29.07 29.83 30.55 31.30 32.10 32.89 33.72 34.55
52 28.36 29.07 29.83 30.55 31.30 32.10 32.89 33.72 34.55 35.42
53 29.07 29.83 30.55 31.30 32.10 32.89 33.72 34.55 35.42 36.32
54 29.83 30.55 31.30 32.10 32.89 33.72 34.55 35.42 36.32 37.20
55 30.55 31.30 32.10 32.89 33.72 34.55 35.42 36.32 37.20 38.14
56 31.30 32.10 32.89 33.72 34.55 35.42 36.32 37.20 38.14 39.10
57 32.10 32.89 33.72 34.55 35.42 36.32 37.20 38.14 39.10 40.07
58 32.89 33.72 34.55 35.42 36.32 37.20 38.14 39.10 40.07 41.07
59 33.72 34.55 35.42 36.32 37.20 38.14 39.10 40.07 41.07 42.10
60 34.55 35.42 36.32 37.20 38.14 39.10 40.07 41.07 42.10 43.16
61 35.42 36.32 37.20 38.14 39.10 40.07 41.07 42.10 43.16 44.23
62 36.32 37.20 38.14 39.10 40.07 41.07 42.10 43.16 44.23 45.33
63 37.20 38.14 39.10 40.07 41.07 42.10 43.16 44.23 45.33 46.47
64 38.14 39.10 40.07 41.07 42.10 43.16 44.23 45.33 46.47 47.62
65 39.10 40.07 41.07 42.10 43.16 44.23 45.33 46.47 47.62 48.81
66 40.07 41.07 42.10 43.16 44.23 45.33 46.47 47.62 48.81 50.04
67 41.07 42.10 43.16 44.23 45.33 46.47 47.62 48.81 50.04 51.29
68 42.10 43.16 44.23 45.33 46.47 47.62 48.81 50.04 51.29 52.58
69 43.16 44.23 45.33 46.47 47.62 48.81 50.04 51.29 52.58 53.88
70 44.23 45.33 46.47 47.62 48.81 50.04 51.29 52.58 53.88 55.24
71 45.33 46.47 47.62 48.81 50.04 51.29 52.58 53.88 55.24 56.60
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72 46.47 47.62 48.81 50.04 51.29 52.58 53.88 55.24 56.60 58.02
73 47.62 48.81 50.04 51.29 52.58 53.88 55.24 56.60 58.02 59.48
74 48.81 50.04 51.29 52.58 53.88 55.24 56.60 58.02 59.48 60.97
75 50.04 51.29 52.58 53.88 55.24 56.60 58.02 59.48 60.97 62.48
76 51.29 52.58 53.88 55.24 56.60 58.02 59.48 60.97 62.48 64.06
77 52.58 53.88 55.24 56.60 58.02 59.48 60.97 62.48 64.06 65.64
78 53.88 55.24 56.60 58.02 59.48 60.97 62.48 64.06 65.64 67.29
79 55.24 56.60 58.02 59.48 60.97 62.48 64.06 65.64 67.29 68.96
80 56.60 58.02 59.48 60.97 62.48 64.06 65.64 67.29 68.96 70.70
81 58.02 59.48 60.97 62.48 64.06 65.64 67.29 68.96 70.70 72.47
82 59.48 60.97 62.48 64.06 65.64 67.29 68.96 70.70 72.47 74.27
83 60.97 62.48 64.06 65.64 67.29 68.96 70.70 72.47 74.27 76.12
84 62.48 64.06 65.64 67.29 68.96 70.70 72.47 74.27 76.12 78.03
85 64.06 65.64 67.29 68.96 70.70 72.47 74.27 76.12 78.03 79.98
86 65.64 67.29 68.96 70.70 72.47 74.27 76.12 78.03 79.98 81.99
87 67.29 68.96 70.70 72.47 74.27 76.12 78.03 79.98 81.99 84.02
88 68.96 70.70 72.47 74.27 76.12 78.03 79.98 81.99 84.02 86.11
89 70.70 72.47 74.27 76.12 78.03 79.98 81.99 84.02 86.11 88.28
90 72.47 74.27 76.12 78.03 79.98 81.99 84.02 86.11 88.28 90.49
91 74.27 76.12 78.03 79.98 81.99 84.02 86.11 88.28 90.49 92.74
92 76.12 78.03 79.98 81.99 84.02 86.11 88.28 90.49 92.74 95.07
93 78.03 79.98 81.99 84.02 86.11 88.28 90.49 92.74 95.07 97.43
94 79.98 81.99 84.02 86.11 88.28 90.49 92.74 95.07 97.43 99.87
95 81.99 84.02 86.11 88.28 90.49 92.74 95.07 97.43 99.87 102.37
96 84.02 86.11 88.28 90.49 92.74 95.07 97.43 99.87 102.37 | 104.91
97 86.11 88.28 90.49 92.74 95.07 97.43 99.87 102.37 | 104.91 | 107.55
98 88.28 90.49 92.74 95.07 97.43 99.87 102.37 | 104.91 | 107.55 | 110.24
99 90.49 92.74 95.07 97.43 99.87 102.37 | 104.91 | 107.55 | 110.24 | 112.99
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Appendix B-2 Non-Exempt Hourly Schedule, July 1, 2024- October 31, 2024

Step> A B C D E F G H | J
Grade 1 2 3 4 5 6 7 8 9 10
1 8.28 8.48 8.71 8.93 9.14 9.35 9.61 9.83 10.09 10.33
2 8.48 8.71 8.93 9.14 9.35 9.61 9.83 10.09 10.33 10.59
3 8.71 8.93 9.14 9.35 9.61 9.83 10.09 10.33 10.59 10.85
4 8.93 9.14 9.35 9.61 9.83 10.09 10.33 10.59 10.85 11.13
5 9.14 9.35 9.61 9.83 10.09 10.33 10.59 10.85 11.13 11.39
6 9.35 9.61 9.83 10.09 10.33 10.59 10.85 11.13 11.39 11.68
7 9.61 9.83 10.09 10.33 10.59 10.85 11.13 11.39 11.68 11.97
8 9.83 10.09 10.33 10.59 10.85 11.13 11.39 11.68 11.97 12.27
9 10.09 10.33 10.59 10.85 11.13 11.39 11.68 11.97 12.27 12.58
10 10.33 10.59 10.85 11.13 11.39 11.68 11.97 12.27 12.58 12.90
11 10.59 10.85 11.13 11.39 11.68 11.97 12.27 12.58 12.90 13.22
12 10.85 11.13 11.39 11.68 11.97 12.27 12.58 12.90 13.22 13.55
13 11.13 11.39 11.68 11.97 12.27 12.58 12.90 13.22 13.55 13.88
14 11.39 11.68 11.97 12.27 12.58 12.90 13.22 13.55 13.88 14.24
15 11.68 11.97 12.27 12.58 12.90 13.22 13.55 13.88 14.24 14.57
16 11.97 12.27 12.58 12.90 13.22 13.55 13.88 14.24 14.57 14.93
17 12.27 12.58 12.90 13.22 13.55 13.88 14.24 14.57 14.93 15.33
18 12.58 12.90 13.22 13.55 13.88 14.24 14.57 14.93 15.33 15.72
19 12.90 13.22 13.55 13.88 14.24 14.57 14.93 15.33 15.72 16.09
20 13.22 13.55 13.88 14.24 14.57 14.93 15.33 15.72 16.09 16.50
21 13.55 13.88 14.24 14.57 14.93 15.33 15.72 16.09 16.50 16.92
22 13.88 14.24 14.57 14.93 15.33 15.72 16.09 16.50 16.92 17.35
23 14.24 14.57 14.93 15.33 15.72 16.09 16.50 16.92 17.35 17.76
24 14.57 14.93 15.33 15.72 16.09 16.50 16.92 17.35 17.76 18.20
25 14.93 15.33 15.72 16.09 16.50 16.92 17.35 17.76 18.20 18.66
26 15.33 15.72 16.09 16.50 16.92 17.35 17.76 18.20 18.66 19.12
27 15.72 16.09 16.50 16.92 17.35 17.76 18.20 18.66 19.12 19.62
28 16.09 16.50 16.92 17.35 17.76 18.20 18.66 19.12 19.62 20.11
29 16.50 16.92 17.35 17.76 18.20 18.66 19.12 19.62 20.11 20.61
30 16.92 17.35 17.76 18.20 18.66 19.12 19.62 20.11 20.61 21.11
31 17.35 17.76 18.20 18.66 19.12 19.62 20.11 20.61 21.11 21.63
32 17.76 18.20 18.66 19.12 19.62 20.11 20.61 21.11 21.63 22.18
33 18.20 18.66 19.12 19.62 20.11 20.61 21.11 21.63 22.18 22.71
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34 18.66 19.12 19.62 20.11 20.61 21.11 21.63 22.18 22.71 23.29

35 19.12 19.62 20.11 20.61 21.11 21.63 22.18 22.71 23.29 23.87

36 19.62 20.11 20.61 21.11 21.63 22.18 22.71 23.29 23.87 24.48

37 20.11 20.61 21.11 21.63 22.18 22.71 23.29 23.87 24.48 25.10

38 20.61 21.11 21.63 22.18 22.71 23.29 23.87 24.48 25.10 25.71

39 21.11 21.63 22.18 22.71 23.29 23.87 24.48 25.10 25.71 26.36

40 21.63 22.18 22.71 23.29 23.87 24.48 25.10 25.71 26.36 27.00

41 22.18 22.71 23.29 23.87 24.48 25.10 25.71 26.36 27.00 27.67

42 22.71 23.29 23.87 24.48 25.10 25.71 26.36 27.00 27.67 28.40

43 23.29 23.87 24.48 25.10 25.71 26.36 27.00 27.67 28.40 29.07

44 23.87 24.48 25.10 25.71 26.36 27.00 27.67 28.40 29.07 29.80

45 24.48 25.10 25.71 26.36 27.00 27.67 28.40 29.07 29.80 30.58

46 25.10 25.71 26.36 27.00 27.67 28.40 29.07 29.80 30.58 31.32

47 25.71 26.36 27.00 27.67 28.40 29.07 29.80 30.58 31.32 32.09

48 26.36 27.00 27.67 28.40 29.07 29.80 30.58 31.32 32.09 32.91

49 27.00 27.67 28.40 29.07 29.80 30.58 31.32 32.09 32.91 33.72

50 27.67 28.40 29.07 29.80 30.58 31.32 32.09 32.91 33.72 34.57

51 28.40 29.07 29.80 30.58 31.32 32.09 3291 33.72 34.57 35.42

52 29.07 29.80 30.58 31.32 32.09 3291 33.72 34.57 35.42 36.31

53 29.80 30.58 31.32 32.09 3291 33.72 34.57 35.42 36.31 37.23

54 30.58 31.32 32.09 3291 33.72 34.57 35.42 36.31 37.23 38.13

55 31.32 32.09 3291 33.72 34.57 35.42 36.31 37.23 38.13 39.10

56 32.09 3291 33.72 34.57 35.42 36.31 37.23 38.13 39.10 40.08

57 3291 33.72 34.57 35.42 36.31 37.23 38.13 39.10 40.08 41.08

58 33.72 34.57 35.42 36.31 37.23 38.13 39.10 40.08 41.08 42.10

59 34.57 35.42 36.31 37.23 38.13 39.10 40.08 41.08 42.10 43.16

60 35.42 36.31 37.23 38.13 39.10 40.08 41.08 42.10 43.16 44.24

61 36.31 37.23 38.13 39.10 40.08 41.08 42.10 43.16 44.24 45.34

62 37.23 38.13 39.10 40.08 41.08 42.10 43.16 44.24 45.34 46.47

63 38.13 39.10 40.08 41.08 42.10 43.16 44.24 45.34 46.47 47.64

64 39.10 40.08 41.08 42.10 43.16 44.24 45.34 46.47 47.64 48.82

65 40.08 41.08 42.10 43.16 44.24 45.34 46.47 47.64 48.82 50.04

66 41.08 42.10 43.16 44.24 45.34 46.47 47.64 48.82 50.04 51.30

67 42.10 43.16 44.24 45.34 46.47 47.64 48.82 50.04 51.30 52.58

68 43.16 44.24 45.34 46.47 47.64 48.82 50.04 51.30 52.58 53.90

69 44.24 45.34 46.47 47.64 48.82 50.04 51.30 52.58 53.90 55.23
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70 45.34 46.47 47.64 48.82 50.04 51.30 52.58 53.90 55.23 56.63

71 46.47 47.64 48.82 50.04 51.30 52.58 53.90 55.23 56.63 58.02

72 47.64 48.82 50.04 51.30 52.58 53.90 55.23 56.63 58.02 59.48

73 48.82 50.04 51.30 52.58 53.90 55.23 56.63 58.02 59.48 60.97

74 50.04 51.30 52.58 53.90 55.23 56.63 58.02 59.48 60.97 62.50

75 51.30 52.58 53.90 55.23 56.63 58.02 59.48 60.97 62.50 64.05

76 52.58 53.90 55.23 56.63 58.02 59.48 60.97 62.50 64.05 65.67

77 53.90 55.23 56.63 58.02 59.48 60.97 62.50 64.05 65.67 67.29

78 55.23 56.63 58.02 59.48 60.97 62.50 64.05 65.67 67.29 68.98

79 56.63 58.02 59.48 60.97 62.50 64.05 65.67 67.29 68.98 70.69

80 58.02 59.48 60.97 62.50 64.05 65.67 67.29 68.98 70.69 72.47

81 59.48 60.97 62.50 64.05 65.67 67.29 68.98 70.69 72.47 74.29

82 60.97 62.50 64.05 65.67 67.29 68.98 70.69 72.47 74.29 76.13

83 62.50 64.05 65.67 67.29 68.98 70.69 72.47 74.29 76.13 78.03

84 64.05 65.67 67.29 68.98 70.69 72.47 74.29 76.13 78.03 79.99

85 65.67 67.29 68.98 70.69 72.47 74.29 76.13 78.03 79.99 81.98

86 67.29 68.98 70.69 72.47 74.29 76.13 78.03 79.99 81.98 84.04

87 68.98 70.69 72.47 74.29 76.13 78.03 79.99 81.98 84.04 86.13

88 70.69 72.47 74.29 76.13 78.03 79.99 81.98 84.04 86.13 88.27

89 72.47 74.29 76.13 78.03 79.99 81.98 84.04 86.13 88.27 90.49

90 74.29 76.13 78.03 79.99 81.98 84.04 86.13 88.27 90.49 92.76

91 76.13 78.03 79.99 81.98 84.04 86.13 88.27 90.49 92.76 95.06

92 78.03 79.99 81.98 84.04 86.13 88.27 90.49 92.76 95.06 97.45

93 79.99 81.98 84.04 86.13 88.27 90.49 92.76 95.06 97.45 99.87

94 81.98 84.04 86.13 88.27 90.49 92.76 95.06 97.45 99.87 102.37

95 84.04 86.13 88.27 90.49 92.76 95.06 97.45 99.87 102.37 | 104.93

96 86.13 88.27 90.49 92.76 95.06 97.45 99.87 102.37 | 104.93 | 107.54

97 88.27 90.49 92.76 95.06 97.45 99.87 | 102.37 | 104.93 | 107.54 | 110.24

98 90.49 92.76 95.06 97.45 99.87 | 102.37 | 104.93 | 107.54 | 110.24 | 113.00

99 92.76 95.06 97.45 99.87 | 102.37 | 104.93 | 107.54 | 110.24 | 113.00 | 115.82
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Step> A B C D E F G H | J
Grade 1 2 3 4 5 6 7 8 9 10
1 8.49 8.70 8.93 9.16 9.37 9.59 9.86 10.08 10.35 10.59
2 8.70 8.93 9.16 9.37 9.59 9.86 10.08 10.35 10.59 10.86
3 8.93 9.16 9.37 9.59 9.86 10.08 10.35 10.59 10.86 11.13
4 9.16 9.37 9.59 9.86 10.08 10.35 10.59 10.86 11.13 11.41
5 9.37 9.59 9.86 10.08 10.35 10.59 10.86 11.13 11.41 11.68
6 9.59 9.86 10.08 10.35 10.59 10.86 11.13 11.41 11.68 11.98
7 9.86 10.08 10.35 10.59 10.86 11.13 11.41 11.68 11.98 12.27
8 10.08 10.35 10.59 10.86 11.13 11.41 11.68 11.98 12.27 12.58
9 10.35 10.59 10.86 11.13 11.41 11.68 11.98 12.27 12.58 12.90
10 10.59 10.86 11.13 11.41 11.68 11.98 12.27 12.58 12.90 13.23
11 10.86 11.13 11.41 11.68 11.98 12.27 12.58 12.90 13.23 13.56
12 11.13 11.41 11.68 11.98 12.27 12.58 12.90 13.23 13.56 13.89
13 11.41 11.68 11.98 12.27 12.58 12.90 13.23 13.56 13.89 14.23
14 11.68 11.98 12.27 12.58 12.90 13.23 13.56 13.89 14.23 14.60
15 11.98 12.27 12.58 12.90 13.23 13.56 13.89 14.23 14.60 14.94
16 12.27 12.58 12.90 13.23 13.56 13.89 14.23 14.60 14.94 15.31
17 12.58 12.90 13.23 13.56 13.89 14.23 14.60 14.94 15.31 15.72
18 12.90 13.23 13.56 13.89 14.23 14.60 14.94 15.31 15.72 16.12
19 13.23 13.56 13.89 14.23 14.60 14.94 15.31 15.72 16.12 16.50
20 13.56 13.89 14.23 14.60 14.94 15.31 15.72 16.12 16.50 16.92
21 13.89 14.23 14.60 14.94 15.31 15.72 16.12 16.50 16.92 17.35
22 14.23 14.60 14.94 15.31 15.72 16.12 16.50 16.92 17.35 17.79
23 14.60 14.94 15.31 15.72 16.12 16.50 16.92 17.35 17.79 18.21
24 14.94 15.31 15.72 16.12 16.50 16.92 17.35 17.79 18.21 18.66
25 15.31 15.72 16.12 16.50 16.92 17.35 17.79 18.21 18.66 19.13
26 15.72 16.12 16.50 16.92 17.35 17.79 18.21 18.66 19.13 19.60
27 16.12 16.50 16.92 17.35 17.79 18.21 18.66 19.13 19.60 20.12
28 16.50 16.92 17.35 17.79 18.21 18.66 19.13 19.60 20.12 20.62
29 16.92 17.35 17.79 18.21 18.66 19.13 19.60 20.12 20.62 21.13
30 17.35 17.79 18.21 18.66 19.13 19.60 20.12 20.62 21.13 21.64
31 17.79 18.21 18.66 19.13 19.60 20.12 20.62 21.13 21.64 22.18
32 18.21 18.66 19.13 19.60 20.12 20.62 21.13 21.64 22.18 22.74
33 18.66 19.13 19.60 20.12 20.62 21.13 21.64 22.18 22.74 23.28
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34 19.13 19.60 20.12 20.62 21.13 21.64 22.18 22.74 23.28 23.88
35 19.60 20.12 20.62 21.13 21.64 22.18 22.74 23.28 23.88 24.47
36 20.12 20.62 21.13 21.64 22.18 22.74 23.28 23.88 24.47 25.10
37 20.62 21.13 21.64 22.18 22.74 23.28 23.88 24.47 25.10 25.73
38 21.13 21.64 22.18 22.74 23.28 23.88 24.47 25.10 25.73 26.36
39 21.64 22.18 22.74 23.28 23.88 24.47 25.10 25.73 26.36 27.02
40 22.18 22.74 23.28 23.88 24.47 25.10 25.73 26.36 27.02 27.68
41 22.74 23.28 23.88 24.47 25.10 25.73 26.36 27.02 27.68 28.37
42 23.28 23.88 24.47 25.10 25.73 26.36 27.02 27.68 28.37 29.11
43 23.88 24.47 25.10 25.73 26.36 27.02 27.68 28.37 29.11 29.80
44 24.47 25.10 25.73 26.36 27.02 27.68 28.37 29.11 29.80 30.55
45 25.10 25.73 26.36 27.02 27.68 28.37 29.11 29.80 30.55 31.35
46 25.73 26.36 27.02 27.68 28.37 29.11 29.80 30.55 31.35 32.11
47 26.36 27.02 27.68 28.37 29.11 29.80 30.55 31.35 32.11 32.90
48 27.02 27.68 28.37 29.11 29.80 30.55 31.35 32.11 32.90 33.74
49 27.68 28.37 29.11 29.80 30.55 31.35 32.11 32.90 33.74 34.57
50 28.37 29.11 29.80 30.55 31.35 32.11 32.90 33.74 34.57 35.44
51 29.11 29.80 30.55 31.35 32.11 32.90 33.74 34.57 35.44 36.31
52 29.80 30.55 31.35 32.11 32.90 33.74 34.57 35.44 36.31 37.22
53 30.55 31.35 32.11 32.90 33.74 34.57 35.44 36.31 37.22 38.17
54 31.35 32.11 32.90 33.74 34.57 35.44 36.31 37.22 38.17 39.09
55 32.11 32.90 33.74 34.57 35.44 36.31 37.22 38.17 39.09 40.08
56 32.90 33.74 34.57 35.44 36.31 37.22 38.17 39.09 40.08 41.09
57 33.74 34.57 35.44 36.31 37.22 38.17 39.09 40.08 41.09 42.11
58 34.57 35.44 36.31 37.22 38.17 39.09 40.08 41.09 42.11 43.16
59 35.44 36.31 37.22 38.17 39.09 40.08 41.09 42.11 43.16 44.24
60 36.31 37.22 38.17 39.09 40.08 41.09 42.11 43.16 44.24 45.35
61 37.22 38.17 39.09 40.08 41.09 42.11 43.16 44.24 45.35 46.48
62 38.17 39.09 40.08 41.09 42.11 43.16 44.24 45.35 46.48 47.64
63 39.09 40.08 41.09 42.11 43.16 44.24 45.35 46.48 47.64 48.84
64 40.08 41.09 42.11 43.16 44.24 45.35 46.48 47.64 48.84 50.05
65 41.09 42.11 43.16 44.24 45.35 46.48 47.64 48.84 50.05 51.30
66 42.11 43.16 44.24 45.35 46.48 47.64 48.84 50.05 51.30 52.59
67 43.16 44.24 45.35 46.48 47.64 48.84 50.05 51.30 52.59 53.90
68 44.24 45.35 46.48 47.64 48.84 50.05 51.30 52.59 53.90 55.25
69 45.35 46.48 47.64 48.84 50.05 51.30 52.59 53.90 55.25 56.62
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70 46.48 47.64 48.84 50.05 51.30 52.59 53.90 55.25 56.62 58.05
71 47.64 48.84 50.05 51.30 52.59 53.90 55.25 56.62 58.05 59.48
72 48.84 50.05 51.30 52.59 53.90 55.25 56.62 58.05 59.48 60.97
73 50.05 51.30 52.59 53.90 55.25 56.62 58.05 59.48 60.97 62.50
74 51.30 52.59 53.90 55.25 56.62 58.05 59.48 60.97 62.50 64.07
75 52.59 53.90 55.25 56.62 58.05 59.48 60.97 62.50 64.07 65.66
76 53.90 55.25 56.62 58.05 59.48 60.97 62.50 64.07 65.66 67.32
77 55.25 56.62 58.05 59.48 60.97 62.50 64.07 65.66 67.32 68.98
78 56.62 58.05 59.48 60.97 62.50 64.07 65.66 67.32 68.98 70.71
79 58.05 59.48 60.97 62.50 64.07 65.66 67.32 68.98 70.71 72.46
80 59.48 60.97 62.50 64.07 65.66 67.32 68.98 70.71 72.46 74.29
81 60.97 62.50 64.07 65.66 67.32 68.98 70.71 72.46 74.29 76.15
82 62.50 64.07 65.66 67.32 68.98 70.71 72.46 74.29 76.15 78.04
83 64.07 65.66 67.32 68.98 70.71 72.46 74.29 76.15 78.04 79.99
84 65.66 67.32 68.98 70.71 72.46 74.29 76.15 78.04 79.99 81.99
85 67.32 68.98 70.71 72.46 74.29 76.15 78.04 79.99 81.99 84.03
86 68.98 70.71 72.46 74.29 76.15 78.04 79.99 81.99 84.03 86.15
87 70.71 72.46 74.29 76.15 78.04 79.99 81.99 84.03 86.15 88.29
88 72.46 74.29 76.15 78.04 79.99 81.99 84.03 86.15 88.29 90.48
89 74.29 76.15 78.04 79.99 81.99 84.03 86.15 88.29 90.48 92.76
90 76.15 78.04 79.99 81.99 84.03 86.15 88.29 90.48 92.76 95.08
91 78.04 79.99 81.99 84.03 86.15 88.29 90.48 92.76 95.08 97.44
92 79.99 81.99 84.03 86.15 88.29 90.48 92.76 95.08 97.44 99.89
93 81.99 84.03 86.15 88.29 90.48 92.76 95.08 97.44 99.89 102.37
94 84.03 86.15 88.29 90.48 92.76 95.08 97.44 99.89 102.37 | 104.93
95 86.15 88.29 90.48 92.76 95.08 97.44 99.89 102.37 | 104.93 | 107.56
96 88.29 90.48 92.76 95.08 97.44 99.89 102.37 | 104.93 | 107.56 | 110.23
97 90.48 92.76 95.08 97.44 99.89 102.37 | 104.93 | 107.56 | 110.23 | 113.00
98 92.76 95.08 97.44 99.89 102.37 | 104.93 | 107.56 | 110.23 | 113.00 | 115.83
99 95.08 97.44 99.89 102.37 | 104.93 | 107.56 | 110.23 | 113.00 | 115.83 | 118.72
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Step> A B C D E F G H | J
Grade 1 2 3 4 5 6 7 8 9 10
1 8.71 8.92 9.16 9.39 9.61 9.83 10.11 10.34 10.61 10.86
2 8.92 9.16 9.39 9.61 9.83 10.11 10.34 10.61 10.86 11.14
3 9.16 9.39 9.61 9.83 10.11 10.34 10.61 10.86 11.14 11.41
4 9.39 9.61 9.83 10.11 10.34 10.61 10.86 11.14 11.41 11.70
5 9.61 9.83 10.11 10.34 10.61 10.86 11.14 11.41 11.70 11.98
6 9.83 10.11 10.34 10.61 10.86 11.14 11.41 11.70 11.98 12.28
7 10.11 10.34 10.61 10.86 11.14 11.41 11.70 11.98 12.28 12.58
8 10.34 10.61 10.86 11.14 11.41 11.70 11.98 12.28 12.58 12.90
9 10.61 10.86 11.14 11.41 11.70 11.98 12.28 12.58 12.90 13.23
10 10.86 11.14 11.41 11.70 11.98 12.28 12.58 12.90 13.23 13.57
11 11.14 11.41 11.70 11.98 12.28 12.58 12.90 13.23 13.57 13.90
12 11.41 11.70 11.98 12.28 12.58 12.90 13.23 13.57 13.90 14.24
13 11.70 11.98 12.28 12.58 12.90 13.23 13.57 13.90 14.24 14.59
14 11.98 12.28 12.58 12.90 13.23 13.57 13.90 14.24 14.59 14.97
15 12.28 12.58 12.90 13.23 13.57 13.90 14.24 14.59 14.97 15.32
16 12.58 12.90 13.23 13.57 13.90 14.24 14.59 14.97 15.32 15.70
17 12.90 13.23 13.57 13.90 14.24 14.59 14.97 15.32 15.70 16.12
18 13.23 13.57 13.90 14.24 14.59 14.97 15.32 15.70 16.12 16.53
19 13.57 13.90 14.24 14.59 14.97 15.32 15.70 16.12 16.53 16.92
20 13.90 14.24 14.59 14.97 15.32 15.70 16.12 16.53 16.92 17.35
21 14.24 14.59 14.97 15.32 15.70 16.12 16.53 16.92 17.35 17.79
22 14.59 14.97 15.32 15.70 16.12 16.53 16.92 17.35 17.79 18.24
23 14.97 15.32 15.70 16.12 16.53 16.92 17.35 17.79 18.24 18.67
24 15.32 15.70 16.12 16.53 16.92 17.35 17.79 18.24 18.67 19.13
25 15.70 16.12 16.53 16.92 17.35 17.79 18.24 18.67 19.13 19.61
26 16.12 16.53 16.92 17.35 17.79 18.24 18.67 19.13 19.61 20.09
27 16.53 16.92 17.35 17.79 18.24 18.67 19.13 19.61 20.09 20.63
28 16.92 17.35 17.79 18.24 18.67 19.13 19.61 20.09 20.63 21.14
29 17.35 17.79 18.24 18.67 19.13 19.61 20.09 20.63 21.14 21.66
30 17.79 18.24 18.67 19.13 19.61 20.09 20.63 21.14 21.66 22.19
31 18.24 18.67 19.13 19.61 20.09 20.63 21.14 21.66 22.19 22.74
32 18.67 19.13 19.61 20.09 20.63 21.14 21.66 22.19 22.74 23.31
33 19.13 19.61 20.09 20.63 21.14 21.66 22.19 22.74 23.31 23.87
34 19.61 20.09 20.63 21.14 21.66 22.19 22.74 23.31 23.87 24.48
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35 20.09 20.63 21.14 21.66 22.19 22.74 23.31 23.87 24.48 25.09

36 20.63 21.14 21.66 22.19 22.74 23.31 23.87 24.48 25.09 25.73

37 21.14 21.66 22.19 22.74 23.31 23.87 24.48 25.09 25.73 26.38

38 21.66 22.19 22.74 23.31 23.87 24.48 25.09 25.73 26.38 27.02

39 22.19 22.74 23.31 23.87 24.48 25.09 25.73 26.38 27.02 27.70

40 22.74 23.31 23.87 24.48 25.09 25.73 26.38 27.02 27.70 28.38

41 23.31 23.87 24.48 25.09 25.73 26.38 27.02 27.70 28.38 29.08

42 23.87 24.48 25.09 25.73 26.38 27.02 27.70 28.38 29.08 29.84

43 24.48 25.09 25.73 26.38 27.02 27.70 28.38 29.08 29.84 30.55

44 25.09 25.73 26.38 27.02 27.70 28.38 29.08 29.84 30.55 31.32

45 25.73 26.38 27.02 27.70 28.38 29.08 29.84 30.55 31.32 32.14

46 26.38 27.02 27.70 28.38 29.08 29.84 30.55 31.32 32.14 32.92

47 27.02 27.70 28.38 29.08 29.84 30.55 31.32 32.14 32.92 33.73

48 27.70 28.38 29.08 29.84 30.55 31.32 32.14 32.92 33.73 34.59

49 28.38 29.08 29.84 30.55 31.32 32.14 32.92 33.73 34.59 35.44

50 29.08 29.84 30.55 31.32 32.14 32.92 33.73 34.59 35.44 36.33

51 29.84 30.55 31.32 32.14 32.92 33.73 34.59 35.44 36.33 37.22

52 30.55 31.32 32.14 32.92 33.73 34.59 35.44 36.33 37.22 38.16

53 31.32 32.14 32.92 33.73 34.59 35.44 36.33 37.22 38.16 39.13

54 32.14 32.92 33.73 34.59 35.44 36.33 37.22 38.16 39.13 40.07

55 32.92 33.73 34.59 35.44 36.33 37.22 38.16 39.13 40.07 41.09

56 33.73 34.59 35.44 36.33 37.22 38.16 39.13 40.07 41.09 42.12

57 34.59 35.44 36.33 37.22 38.16 39.13 40.07 41.09 42.12 43.17

58 35.44 36.33 37.22 38.16 39.13 40.07 41.09 42.12 43.17 44.24

59 36.33 37.22 38.16 39.13 40.07 41.09 42.12 43.17 44.24 45.35

60 37.22 38.16 39.13 40.07 41.09 42.12 43.17 44.24 45.35 46.49

61 38.16 39.13 40.07 41.09 42.12 43.17 44.24 45.35 46.49 47.65

62 39.13 40.07 41.09 42.12 43.17 44.24 45.35 46.49 47.65 48.84

63 40.07 41.09 42.12 43.17 44.24 45.35 46.49 47.65 48.84 50.07

64 41.09 42.12 43.17 44.24 45.35 46.49 47.65 48.84 50.07 51.31

65 42.12 43.17 44.24 45.35 46.49 47.65 48.84 50.07 51.31 52.59

66 43.17 44.24 45.35 46.49 47.65 48.84 50.07 51.31 52.59 53.91

67 44.24 45.35 46.49 47.65 48.84 50.07 51.31 52.59 53.91 55.25

68 45.35 46.49 47.65 48.84 50.07 51.31 52.59 53.91 55.25 56.64

69 46.49 47.65 48.84 50.07 51.31 52.59 53.91 55.25 56.64 58.04

70 47.65 48.84 50.07 51.31 52.59 53.91 55.25 56.64 58.04 59.51

71 48.84 50.07 51.31 52.59 53.91 55.25 56.64 58.04 59.51 60.97
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72 50.07 51.31 52.59 53.91 55.25 56.64 58.04 59.51 60.97 62.50

73 51.31 52.59 53.91 55.25 56.64 58.04 59.51 60.97 62.50 64.07

74 52.59 53.91 55.25 56.64 58.04 59.51 60.97 62.50 64.07 65.68

75 53.91 55.25 56.64 58.04 59.51 60.97 62.50 64.07 65.68 67.31

76 55.25 56.64 58.04 59.51 60.97 62.50 64.07 65.68 67.31 69.01

77 56.64 58.04 59.51 60.97 62.50 64.07 65.68 67.31 69.01 70.71

78 58.04 59.51 60.97 62.50 64.07 65.68 67.31 69.01 70.71 72.48

79 59.51 60.97 62.50 64.07 65.68 67.31 69.01 70.71 72.48 74.28

80 60.97 62.50 64.07 65.68 67.31 69.01 70.71 72.48 74.28 76.15

81 62.50 64.07 65.68 67.31 69.01 70.71 72.48 74.28 76.15 78.06

82 64.07 65.68 67.31 69.01 70.71 72.48 74.28 76.15 78.06 80.00

83 65.68 67.31 69.01 70.71 72.48 74.28 76.15 78.06 80.00 81.99

84 67.31 69.01 70.71 72.48 74.28 76.15 78.06 80.00 81.99 84.04

85 69.01 70.71 72.48 74.28 76.15 78.06 80.00 81.99 84.04 86.14

86 70.71 72.48 74.28 76.15 78.06 80.00 81.99 84.04 86.14 88.31

87 72.48 74.28 76.15 78.06 80.00 81.99 84.04 86.14 88.31 90.50

88 74.28 76.15 78.06 80.00 81.99 84.04 86.14 88.31 90.50 92.75

89 76.15 78.06 80.00 81.99 84.04 86.14 88.31 90.50 92.75 95.08

90 78.06 80.00 81.99 84.04 86.14 88.31 90.50 92.75 95.08 97.46

91 80.00 81.99 84.04 86.14 88.31 90.50 92.75 95.08 97.46 99.88

92 81.99 84.04 86.14 88.31 90.50 92.75 95.08 97.46 99.88 102.39

93 84.04 86.14 88.31 90.50 92.75 95.08 97.46 99.88 102.39 | 104.93

94 86.14 88.31 90.50 92.75 95.08 97.46 99.88 102.39 | 104.93 | 107.56

95 88.31 90.50 92.75 95.08 97.46 99.88 | 102.39 | 104.93 | 107.56 | 110.25

96 90.50 92.75 95.08 97.46 99.88 | 102.39 | 104.93 | 107.56 | 110.25 | 112.99

97 92.75 95.08 97.46 99.88 | 102.39 | 104.93 | 107.56 | 110.25 | 112.99 | 115.83

98 95.08 97.46 99.88 | 102.39 | 104.93 | 107.56 | 110.25 | 112.99 | 115.83 | 118.73

99 97.46 99.88 102.39 | 104.93 | 107.56 | 110.25 | 112.99 | 115.83 | 118.73 | 121.69
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Appendix B-5 Non-Exempt Hourly Schedule, Effective June 30, 2025

i 2 3 4 E 4 7 E 9 19 _
New Steps: Move to Step 1 1 2 3 4 5 é 7 8 9 10
1 s 71 [ o) 9.16 9.39 9.61 9.83 1011 | 1034 | 1061 | 10.86 | 11.14 | 11.41
2 e EE 9.39 9.61 9.83 1011 | 1034 | 1061 | 10.86 | 11.14 | 1141 | 11.70
3 o1 35 9.61 9.83 1011 | 1034 | 1061 | 10.86 | 11.14 | 11.41 | 11.70 | 11.98
4 5 3ol o3 9.83 1011 | 1034 | 1061 | 10.86 | 11.14 | 1141 | 1170 | 11.98 | 12.28
5 e MP¥ 011 | 1034 | 1061 | 1086 | 1114 | 11.41 | 11.70 | 11.98 | 1228 | 12.58
6 e  ME® 034 | 1061 | 1086 | 1114 | 11.41 | 1170 | 11.98 | 1228 | 1258 | 12.90
7 eE MY 1061 | 108 | 1114 | 1141 | 1170 | 11.98 | 1228 | 1258 | 1290 | 13.23
8 ey MWW 086 | 1114 | 1141 | 1170 | 1198 | 1228 | 1258 | 1290 | 1323 | 13.57
9 e M®E 1114 | 1141 | 1170 | 1198 | 1228 | 1258 | 1290 | 1323 | 1357 | 13.90
10 e ME¥ 1141 | 1170 | 1198 | 1228 | 1258 | 12.90 | 1323 | 1357 | 13.90 | 14.24
11 'RV MW 1150 | 1198 | 1228 | 1258 | 1290 | 13.23 | 1357 | 13.90 | 1424 | 14.59
12 TWE  ME® 1198 | 1228 | 1258 | 1290 | 13.23 | 1357 | 13.90 | 1424 | 1459 | 14.97
13 ER MEWY 1208 | 1258 | 1290 | 1323 | 13.57 | 13.90 | 1424 | 1459 | 1497 | 1532
14 P M®Y 1558 | 1290 | 1323 | 1357 | 13.90 | 1424 | 1459 | 1497 | 1532 | 15.70
15 Y WY 1200 | 1323 | 1357 | 1390 | 1424 | 1459 | 1497 | 1532 | 1570 | 16.12
16 PN WY 1323 | 1357 | 1390 | 1424 | 1459 | 1497 | 1532 | 1570 | 1612 | 1653
17 R MPF 1357 | 1390 | 1424 | 1459 | 1497 | 1532 | 1570 | 1612 | 1653 | 16.92
18 MEEY MWE 1390 | 1424 | 1459 | 1497 | 1532 | 1570 | 1612 | 1653 | 1692 | 17.35
19 MY WY 1424 | 1459 | 1497 | 1532 | 1570 | 1612 | 1653 | 1692 | 1735 | 17.79
20 MW WE¥ 1450 | 1497 | 1532 | 1570 | 1612 | 1653 | 1692 | 1735 | 1779 | 1824
21 R W 1497 | 1532 | 1570 | 1612 | 1653 | 1692 | 1735 | 1779 | 1824 | 18.67
22 WY WEE 1532 | 1570 | 1612 | 1653 | 1692 | 1735 | 1779 | 1824 | 1867 | 19.13
23 WY MY 50 | 1612 | 1653 | 1692 | 1735 | 1779 | 1824 | 1867 | 19.13 | 19.61
24 MY MR 1612 | 1653 | 1692 | 1735 | 1779 | 1824 | 1867 | 1913 | 19.61 | 20.09
25 e MEP 1653 | 1692 | 1735 | 1779 | 1824 | 1867 | 1913 | 1961 | 2009 | 20.63
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I 3 z 5 s 7 B T [ =
New Steps: Move to Step 1 1 2 3 4 5 é 7 8 9 10
26 16120 c 5 BETXP) 17.35 17.79 18.24 18.67 19.13 19.61 | 20.09 20.63 21.14
27 1653 . o BEVER 17.79 18.24 18.67 19.13 19.61 20.09 | 20.63 21.14 | 21.66
28 16.920- 7 3 EEEVET 18.24 18.67 19.13 19.61 20.09 20.63 21.14 | 21.66 22.19
29 e EEE 1324 18.67 19.13 19.61 20.09 20.63 21.14 | 21.66 22.19 22.74
30 17 7ol < o JETYS 19.13 19.61 20.09 20.63 21.14 | 2166 | 22.19 2274 | 2331
31 1 240 ¢ o7/ BETEE 19.61 20.09 20.63 21.14 | 21.66 2219 | 2274 | 2331 23.87
32 ¥ TER 961 20.09 20.63 21.14 | 21.66 22.19 2274 | 2331 23.87 24.48
33 EE MW 009 20.63 21.14 21.66 22.19 2274 | 2331 | 23.87 24.48 25.09
34 19.61 2063 21.14 21.66 22.19 2274 | 2331 23.87 | 24.48 25.09 25.73
35 e DX 2114 | 2166 22.19 2274 | 2331 23.87 24.48 | 25.09 25.73 26.38
36 ewE  EEW )6 22.19 22.74 23.31 23.87 24.48 25.09 25.73 26.38 27.02
37 21 1> 1 oo PYRT) 22.74 23.31 23.87 24.48 25.09 25.73 26.38 27.02 27.70
38 B PEN 71 | 2331 23.87 24.48 25.09 25.73 2638 | 27.02 2770 | 28.38
39 BEE  EF )35 23.87 24.48 25.09 25.73 26.38 27.02 2770 | 28.38 29.08
40 R PPEW 337 | 2448 25.09 25.73 26.38 27.02 2770 | 28.38 29.08 29.84
41 PEEW  PERE 2448 | 25.09 25.73 26.38 27.02 27.70 2838 | 29.08 29.84 | 30.55
2 EEY OFE 509 25.73 26.38 27.02 27.70 28.38 29.08 | 29.84 | 30.55 31.32
43 24 4S5 o PERE 26.38 27.02 27.70 28.38 29.08 29.84 | 3055 31.32 32.14
a4 Y  DEE 2633 | 27.02 27.70 28.38 29.08 29.84 | 30.55 31.32 3214 | 3292
45 EEr DEr 702 27.70 28.38 29.08 29.84 | 30.55 31.32 3214 | 3292 33.73
46 DEr XY 2770 | 2838 29.08 29.84 | 30.55 31.32 3214 | 3292 33.73 34.59
47 By BEER 23338 | 29.08 29.84 30.55 31.32 3214 | 32.92 33.73 34.59 35.44
48 B ER 2008 | 29.84 30.55 31.32 3214 | 32.92 33.73 34.59 3544 | 36.33
49 R PEE 2084 | 3055 31.32 3214 | 32.92 33.73 3459 | 3544 | 36.33 37.22
50 e XV 3055 31.32 32.14 32.92 33.73 34.59 3544 | 36.33 37.22 38.16
51 ey EREE 3132 32.14 32.92 33.73 34.59 3544 | 36.33 37.22 38.16 39.13
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3 2 3 4 E 4 7 E 9 E T
New Steps: Move to Step 1 1 2 3 4 5 é 7 8 9 10
52 B Y 314 | 3292 | 3373 | 3459 | 3544 | 3633 | 3722 | 3816 | 39.13 | 40.07
53 ERYY PPEW 390 | 3373 | 3459 | 3544 | 3633 | 37.22 | 3816 | 3913 | 40.07 | 41.09
54 BV BWY 3373 | 3459 | 3544 | 3633 | 3722 | 3816 | 3913 | 40.07 | 41.09 | 42.12
55 EPWYY PEEE 3459 | 3544 | 3633 | 3722 | 3816 | 3913 | 4007 | 41.09 | 4212 | 4317
56 EEE® M 3544 | 3633 | 3722 | 3816 | 3913 | 40.07 | 41.09 | 4212 | 4317 | 44.24
57 EVEY PEWW 333 | 3722 | 3816 | 3913 | 4007 | 41.09 | 4212 | 4317 | 4424 | 4535
58 54452 YY) 38.16 39.13 40.07 41.09 42.12 43.17 44.24 45.35 46.49
59 BEE PEY 3316 | 3913 | 4007 | 41.09 | 4212 | 4317 | 4424 | 4535 | 46.49 | 47.65
60 BEYY HMEE 3913 | 4007 | 4109 | 4212 | 4317 | 4424 | 4535 | 4649 | 47.65 | 48.84
61 EPEY PP®E 007 | 41.09 | 4212 | 4317 | 4424 | 4535 | 4649 | 4765 | 4884 | 50.07
62 EEB  MEE 2109 | 4212 | 4317 | 4424 | 4535 | 4649 | 4765 | 4884 | 5007 | 5131
63 PRy MW 212 | 4317 | 4424 | 4535 | 4649 | 47.65 | 4884 | 50.07 | 5131 | 5259
64 PR MEE®Y 4317 | 4424 | 4535 | 4649 | 4765 | 4884 | 5007 | 5131 | 5259 | 53.91
65 VPR JE®E 4424 | 4535 | 4649 | 4765 | 4884 | 5007 | 5131 | 5259 | 5391 | 55.25
66 VERE: MWEY 4535 | 4649 | 4765 | 4884 | 5007 | 5131 | 5259 | 5391 | 5525 | 56.64
67 WY  MEE 1649 | 4765 | 4884 | 5007 | 5131 | 5259 | 5391 | 5525 | 56.64 | 58.04
68 PEE PN 4765 | 4884 | 5007 | 5131 | 5259 | 53.91 | 5525 | 56.64 | 5804 | 59.51
69 W% MR 4884 | 5007 | 5131 | 5259 | 5391 | 5525 | 56.64 | 5804 | 5951 | 60.97
70 s ME¥ 5007 | 5131 | 5259 | 5391 | 5525 | 56.64 | 5804 | 5951 | 6097 | 62.50
7 PP B 5131 | 5259 | 5391 | 5525 | 5664 | 5804 | 5951 | 60.97 | 6250 | 64.07
72 B S®M 550 | 5391 | 5525 | 5664 | 5804 | 5951 | 60.97 | 6250 | 64.07 | 6568
73 W BW® 5391 | 5525 | 5664 | 5804 | 5951 | 6097 | 6250 | 64.07 | 6568 | 67.31
74 B  BEWH 5525 | 5664 | 5804 | 5951 | 6097 | 6250 | 64.07 | 6568 | 6731 | 69.01
75 BEWW [ B®E | 5664 | 5804 | 5951 | 6097 | 6250 | 64.07 | 6568 | 6731 | 69.01 | 70.71
76 BT | B¥¥ | 5804 | 5951 | 6097 | 6250 | 64.07 | 6568 | 6731 | 69.01 | 7071 | 72.48
77 ¥ | WY | sos51 | 6097 | 6250 | 6407 | 6568 | 6731 | 69.01 | 7071 | 7248 | 74.28
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Appendix B-5 Non-Exempt Hourly Schedule, Effective June 30, 2025

g 2 3 4 5 4 7 E 9 19
New Steps: Move to Step 1 1 2 3 4 5 é 7 8 9 10
78 B | BEM [ 6097 | 6250 | 6407 | 6568 | 67.31 | 69.01 | 7071 | 72.48 | 7428 | 76.15
79 @ m 62.50 64.07 65.68 67.31 69.01 70.71 72.48 74.28 76.15 78.06
80 BXE | BEE | 6407 | 6568 | 6731 | 69.01 | 7071 | 7248 | 7428 | 7615 | 78.06 | 80.00
81 BE: | @™ | 6568 | 6731 | 69.01 | 7071 | 7248 | 7428 | 7615 | 78.06 | 80.00 | 81.99
82 e | B | 6731 | 6901 | 7071 | 7248 | 7428 | 7615 | 7806 | 80.00 | 81.99 | 84.04
83 I | ZEH | 6001 70.71 72.48 74.28 76.15 78.06 80.00 81.99 84.04 86.14
84 BEN | F¥™ | 7071 | 7248 | 7428 | 7615 | 7806 | 80.00 | 8199 | 8404 | 8614 | 8831
85 YN | EEEE | 7248 | 7428 | 7615 | 7806 | 80.00 | 8199 | 8404 | 8614 | 8831 | 90.50
86 ZER | PEWE | 7428 | 7615 | 7806 | 8000 | 8199 | 8404 | 8614 | 8831 | 9050 | 92.75
87 EWE | ZEE | 7615 | 7306 | 80.00 | 81.99 | 8404 | 8614 | 8831 | 9050 | 92.75 | 95.08
88 Y | ZEE | 7306 | 8000 | 8199 | 8404 | 8614 | 8831 | 90.50 | 9275 | 9508 | 97.46
89 TEE | BFE | 8000 | 8199 | 8404 | 86.14 | 8831 | 9050 | 9275 | 9508 | 97.46 | 99.88
90 m 20.00) 81.99 84.04 86.14 88.31 90.50 92.75 95.08 97.46 99.88 102.39
91 m @ 84.04 86.14 88.31 90.50 92.75 95.08 97.46 99.88 102.39 104.93
92 @ 84-04 86.14 88.31 90.50 92.75 95.08 97.46 99.88 102.39 104.93 107.56
93 84-04 @ 88.31 90.50 92.75 95.08 97.46 99.88 102.39 104.93 107.56 110.25
94 @ E 90.50 92.75 95.08 97.46 99.88 102.39 104.93 107.56 110.25 112.99
95 @ @ 92.75 95.08 97.46 99.88 102.39 104.93 107.56 110.25 112.99 115.83
96 @ m 95.08 97.46 99.88 102.39 104.93 107.56 110.25 112.99 115.83 118.73
o7 RERE | BEEE | o746 | 99.88 | 102.39 | 104.93 | 107.56 | 110.25 | 112.99 | 115.83 | 118.73 | 121.69
98 FERY | @ | 99.88 | 102.39 | 104.93 | 107.56 | 110.25 | 112.99 | 115.83 | 118.73 | 121.69 | 125.00
99 REWY | BEEE | 10239 | 104.93 | 107.56 | 110.25 | 112.99 | 115.83 | 118.73 | 121.69 | 125.00 | 128.00
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Appendix C-1 MAAS Job Classifications — by Job Title

MAAS Job Classifications — By Job Title

Position Title Grade FLSA Status
Assistant Director Athletics 68 Exempt
Assistant Director, Culinary & Wellness Services 70 Exempt
Coordinator, Area Learning Centers 64 Exempt
Coordinator, Family Resource Center 59 Exempt
Coordinator, Mental Health Support 64 Exempt
Coordinator, Student Support Program 59 Exempt
Director, Academic Programs 76 Exempt
Director, Academic Program Management 70 Exempt
Director, Accountability 76 Exempt
Director, AVID Program 70 Exempt
Director, Budget Planning & Analysis 76 Exempt
Director, Career & Technical Education 76 Exempt
Director, Communications 69 Exempt
Director, Contract Alternatives 69 Exempt
Director, Core Instruction 76 Exempt
Director, Counseling Services & GEARUP Programs 72 Exempt
Director, Culinary & Wellness Services 80 Exempt
Director, District Athletics 79 Exempt
Director, Early Childhood Education 76 Exempt
Director, Early Childhood Family Education & Screening 70 Exempt
Director, Educator Professional Development 79 Exempt
Director, Emergency Management, Safety & Security 76 Exempt
Director, Engagement 69 Exempt
Director, Enrollment Management 70 Exempt
Director, Equity and Integration 76 Exempt
Director, ESL & Bilingual Programming 74 Exempt
Director, Extended Learning 76 Exempt
Director, Finance — Controller 76 Exempt
Director, Homeless & Highly Services 72 Exempt
Director, Indian Education 76 Exempt
Director, K-12 and Special Programs 72 Exempt
Director, K-12 Literacy 70 Exempt
Director, K-12 Mathematics 70 Exempt
Director, Literacy and Humanities 76 Exempt
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MAAS Job Classifications — By Job Title

Position Title Grade FLSA Status
Director, Mathematics and Sciences 76 Exempt
Director, Nursing Services 76 Exempt
Office of Black Student Achievement 76 Exempt
Director, Office of Latine Achievement 76 Exempt
Director, Payroll 72 Exempt
Director, Physical Plant Operations 74 Exempt
Director, Plant Maintenance 74 Exempt
Director, Procurement and Supply Chain Management 76 Exempt
Director, Research, Evaluation and & Assessment 76 Exempt
Director, Risk Management 76 Exempt
Director, Special Education Programs 76 Exempt
Director, Student Retention and Recovery 76 Exempt
Director, Teen Parent Services 72 Exempt
Director, Transportation 74 Exempt
District Master Planner 72 Exempt
High School Administrative Supervisor 56 Exempt
K-12 Content Lead 69 Exempt
Manager, Accounting & Vending Support 70 Exempt
Manager, ALC 64 Exempt
Manager, AVID Program 64 Exempt
Manager, Budget Planning & Analysis 72 Exempt
Manager, Capital Planning and Construction 72 Exempt
Manager, Community Education Programs 69 Exempt
Manager, CWS Compliance & Finance 64 Exempt
Manager, CWS Operations 64 Exempt
Manager, District Communications Center 64 Exempt
Manager, Emergency Management 62 Exempt
Manager, Environmental Health & Safety 69 Exempt
Manager, Global Education 70 Exempt
Manager, Grant Funding & Resource Development 70 Exempt
Manager, Homeless & Highly Mobile Students Services 69 Exempt
Manager, Mental Health Supports 69 Exempt
Manager, Occupational/Physical Therapy 69 Exempt
Manager, Office of Black Student Achievement 70 Exempt
Manager, Organizational Leadership & Strategy 69 Exempt
Manager, Payroll 70 Exempt
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MAAS Job Classifications — By Job Title

Position Title Grade FLSA Status
Manager, Plant Maintenance 72 Exempt
Manager, Psychological Services 69 Exempt
Manager, Purchasing 70 Exempt
Manager, Social Work 69 Exempt
Manager, Special Education Transportation 59 Exempt
Manager, Speech & Language Services 69 Exempt
Manager, Student Wellness 64 Exempt
Manager, Teacher Development 70 Exempt
Manager, Transportation Operations 59 Exempt
Manager, Warehouse and Distribution 64 Exempt
Office Manager 59 Exempt
Program Specialist, Community Education 64 Exempt
Program Specialist, Early Childhood Family Education 62 Exempt
Quality Assurance Field Supervisor 59 Exempt
Radio Station Manager 59 Exempt
School Administrative Manager 56 Exempt
School Athletic Director 65 Exempt
School Improvement Specialist 68 Exempt
School Improvement Specialist, Senior 70 Exempt
Supervisor, Accountant 68 Exempt
Supervisor, Accounts Payable 59 Exempt
Supervisor, CWS Production 59 Exempt
Supervisor, CWS Warehouse 59 Exempt
Supervisor, Grounds 59 Non-Exempt
Supervisor, Physical Plant Operations 59 Exempt
Supervisor, Special Education 64 Exempt
Supervisor, Student Placement 68 Exempt
Supervisor, Warehouse & Distribution 59 Exempt
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Appendix C-2 MAAS Job Classifications — by Grade

MAAS Job Classifications — By Grade

Position Title Grade FLSA Status
High School Administrative Supervisor 56 Exempt
School Administrative Manager 56 Exempt
Coordinator, Family Resource Center 59 Exempt
Coordinator, Student Support Program 59 Exempt
Manager, Special Education Transportation 59 Exempt
Manager, Transportation Operations 59 Exempt
Office Manager 59 Exempt
Quality Assurance Field Supervisor 59 Exempt
Radio Station Manager 59 Exempt
Supervisor, Accounts Payable 59 Exempt
Supervisor, CWS Production 59 Exempt
Supervisor, CWS Warehouse 59 Exempt
Supervisor, Grounds 59 Non-Exempt
Supervisor, Physical Plant Operations 59 Exempt
Supervisor, Warehouse & Distribution 59 Exempt
Program Specialist, Early Childhood Family Education 62 Exempt
Manager, Emergency Management 62 Exempt
Coordinator, Area Learning Centers 64 Exempt
Coordinator, Mental Health Support 64 Exempt
Manager, ALC 64 Exempt
Manager, AVID Program 64 Exempt
Manager, CWS Compliance & Finance 64 Exempt
Manager, CWS Operations 64 Exempt
Manager, District Communications Center 64 Exempt
Manager, Speech & Language Services 64 Exempt
Manager, Student Wellness 64 Exempt
Manager, Warehouse and Distribution 64 Exempt
Program Specialist, Community Ed 64 Exempt
Supervisor, Special Education 64 Exempt
School Athletic Director 65 Exempt
Assistant Director, Athletic 68 Exempt
School Improvement Specialist 68 Exempt
Supervisor, Accountant 68 Exempt
Supervisor, Student Placement 68 Exempt
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MAAS Job Classifications — By Grade

Position Title Grade FLSA Status
Director, Communications 69 Exempt
Director, Contract Alternatives 69 Exempt
Director, Engagement 69 Exempt
K-12 Content Lead 69 Exempt
Manager, Community Education Programs 69 Exempt
Manager, Environmental Health & Safety 69 Exempt
Manager, Homeless & Highly Mobile Students Services 69 Exempt
Manager, Mental Health Supports 69 Exempt
Manager, Occupational/Physical Therapy 69 Exempt
Manager, Organizational Leadership & Strategy 69 Exempt
Manager, Psychological Services 69 Exempt
Manager, Social Work 69 Exempt
Manager, Speech & Language Services 69 Exempt
Assistant Director, Culinary & Wellness Services 70 Exempt
Director, Early Childhood Family Education & Screening 70 Exempt
Director, K-12 Literacy 70 Exempt
Director, K-12 Mathematics 70 Exempt
Manager, Accounting & Vending Support 70 Exempt
Manager, Global Education 70 Exempt
Manager, Grant Funding & Resource Development 70 Exempt
Manager, Office of Black Student Achievement 70 Exempt
Manager, Payroll 70 Exempt
Manager, Purchasing 70 Exempt
Manager, Teacher Development 70 Exempt
School Improvement Specialist, Senior 70 Exempt
Director, Counseling Services & GEARUP Programs 72 Exempt
Director, Homeless & Highly Services 72 Exempt
Director, K-12 and Special Programs 72 Exempt
Director, Nursing Services 76 Exempt
Director, Payroll 72 Exempt
Director, Procurement & Accounts Payable 72 Exempt
Director, Teen Parent Services 72 Exempt
Manager, Budget Planning & Analysis 72 Exempt
Director, Transportation 74 Exempt
District Master Planner 72 Exempt
Manager, Capital Planning and Construction 72 Exempt
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MAAS Job Classifications — By Grade

Position Title Grade FLSA Status
Manager, Plant Maintenance 72 Exempt
Director, Physical Plant Operations 74 Exempt
Director, Plant Maintenance 74 Exempt
Director, ESL & Bilingual Programming 74 Exempt
Director, Transportation 74 Exempt
Director, Academic Programs 76 Exempt
Director, Accountability 76 Exempt
Director, Budget Planning & Analysis 76 Exempt
Director, Career & Technical Education 76 Exempt
Director, Core Instruction 76 Exempt
Director, Early Childhood Education 76 Exempt
Director, Emergency Management, Safety & Security 76 Exempt
Director, Equity and Integration 76 Exempt
Director, Extended Learning 76 Exempt
Director, Finance — Controller 76 Exempt
Director, Indian Education 76 Exempt
Director, Literacy and Humanities 76 Exempt
Director, Mathematics and Sciences 76 Exempt
Director, Nursing Services 76 Exempt
Director, Office of Black Student Achievement 76 Exempt
Director, Office of Latine Achievement 76 Exempt
Director, Procurement & Supply Chain Management 76 Exempt
Director, Research, Evaluation and & Assessment 76 Exempt
Director, Risk Management 76 Exempt
Director, Special Education Programs 76 Exempt
Director, Student Retention and Recovery 76 Exempt
Director, District Athletics 79 Exempt
Director, Educator Professional Development 79 Exempt
Director, Culinary & Wellness Services 80 Exempt
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Article 3 Appendix C-3 MAAS Job Classifications - Inactive

MAAS Job Classifications - Inactive
Position Title Grade FLSA Status
Accountant Supervisor 68 Exempt
Administrator, District Communications Center 59 Exempt
Administrator, Special Education 72 Exempt
Assistant Director, Food Services 69 Exempt
Assistant Director, Transportation Operations 64 Exempt
Continuous Improvement Specialist 64 Exempt
Coordinator, Academic & Behavioral Support 69 Exempt
Coordinator, Community Education Program 59 Exempt
Coordinator, Community Education Program (Volunteer Coord.) 59 Exempt
Coordinator, District Support Services 69 Exempt
Coordinator, Dropout Prevention 64 Exempt
Coordinator, Elementary/Secondary Education Act 69 Exempt
Coordinator, Extended School Year Program 59 Exempt
Coordinator, Grant Funding & Resource Development 64 Exempt
Coordinator, JAG Program 64 Exempt
Coordinator, New Achievement and Integration 64 Exempt
Coordinator, Online Learning 64 Exempt
Coordinator, Student Placement 64 Exempt
Coordinator, Teen Pregnancy & Parenting Program 64 Exempt
Culinary Trainer & Supervisor 59 Exempt
Director, Advanced Academics 76 Exempt
Director, Business Services 76 Exempt
Director, Elementary Education 72 Exempt
Director, ESEA & School Improvement 76 Exempt
Director, Family & Partnership Development 72 Exempt
Director, Financial Systems 76 Exempt
Director, IT Services 78 Exempt
Director, Multi-Tiered Systems of Support (MTSS) 77 Exempt
Director, Office of Black Male Achievement 79 Exempt
Director, Office of New Schools 76 Exempt
Director, Operational and Security Services 76 Exempt
Director, Procurement & Accounts Payable 76 Exempt
Director, Procurement & Supply Chain Development 72 Exempt
Director, Professional Development 76 Exempt

78



Appendix C-3 MAAS Job Classifications — Inactive

MAAS Job Classifications - Inactive

Position Title Grade FLSA Status
Director, Research, Evaluation & Assessment 79 Exempt
Director, Secondary Education 72 Exempt
Director, Turnaround School Leaders Program 69 Exempt
Educational Equity Coordinator 64 Exempt
Instructional Leader 69 Exempt
JAG Program Specialist 59 Exempt
K-12 Content Leader (class option) 69 Exempt
Licensed Alcohol and Drug Counselor 64 Exempt
Manager, Accounting 69 Exempt
Manager, Accounting and Vendor Support 70 Exempt
Manager, Capital Planning & Project Development 72 Exempt
Manager, Counseling Services 69 Exempt
Manager, Culinary Services 68 Exempt
Manager, CWS Business and Systems 68 Exempt
Manager, CWS Operations 68 Exempt
Manager, Distribution and Logistics 64 Exempt
Manager, Equity and Integration 64 Exempt
Manager, Extended Learning 64 Exempt
Manager, Facilities Design & Construction 72 Exempt
Manager, Facilities Operations 72 Exempt
Manager, Food Service Business 64 Exempt
Manager, Food Service Operations 64 Exempt
Manager, GEAR UP 64 Exempt
Manager, Ice Arena 59 Exempt
Manager, Induction Program 66 Exempt
Manager, Innovation 64 Exempt
Manager, Instructional Support 69 Exempt
Manager, Nursing Services 69 Exempt
Manager, Physical Plant Operations 72 Exempt
Manager, Student Support Services 64 Exempt
Manager, Teacher Wellness 67 Exempt
Manager, Transportation Training 64 Exempt
Program Coordinator, Adult Basic Ed. 68 Exempt
Program Director, GEAR UP 64 Exempt
Program Manager, GEAR UP 59 Exempt
Project Manager, Real Estate & Facilities 59 Exempt
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Appendix C-3 MAAS Job Classifications — Inactive

MAAS Job Classifications - Inactive

Position Title Grade FLSA Status
STEM Program Manager 69 Exempt
Supervisor, Food Service Logistics 58 Exempt
Supervisor, Food Service Site 59 Exempt
Supervisor, Packaging & Distribution 53 Exempt
Supervisor, Physical Plant Maintenance 59 Exempt
Turnaround Program Specialist 64 Exempt
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Appendix D Lower Related Titles, Examples, MAAS

Accountant

Accountant Sr.

Supervisor Accountant

Manager, Accounting & Finance
Manager, Accounting & Vendor
Support

Accountability Analyst

Accountability Specialist

Supervisor Special Ed

Director Special Ed
Director, Spec Ed
Compliance and Marketing

Assistant General Counsel

Assistant General Counsel
Supervisory

Benefits Analyst

Benefits Coordinator

Manager, Benefits

Budget Finance Specialist

Budget Finance, Lead

Budget Finance, Senior

Budget Analyst

Budget Analyst, Senior

Budget Finance Specialist

Manager, Budget Planning & Analysis
Supervisor Budget & Finance

Director, Budget

Director, Budget Planning &
Analyst

Buyer

Buyer Sr.

Director, Procurement &
Accounts Payable
Director, Procurement&
Supply Chain Development
Director Procurement &
Supply chain Mgt
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Appendix D Lower Related Titles, Examples - MAAS

Communications and Public

Communications and Public Affairs Spec Affairs Spec Sr. Director, Communications
Director, Media relations and

Media Relations Coordinator public affairs
Marketing and

Marketing and Communications Spec. Communications Spec. Sr.

Contract Administrator Contract Manager

Coordinator Community Education Program Specialist, Manager Community

Program Community Ed Education Programs

Youth and Adult Programs Coordinator
Community Service Education Coordinators

Coordinator, Construction Services
Design & Construction Manger Facility Design &
Design & Construction Coordinator Coordinator, Sr. Construction

Manager, Capital Planning &
Project Manager, Planning & Construction construction

Coordinator Equity & School Climate Coordinator Equity & School Climate, Sr.

Coordinator Educational Equity Director, Equity and Diversity
Manager Equity  Director Equity

Coordinator Equity & Integration Equity & Diversity Associate, Equity & Diversity, Senior & Integration and Integration

Out4good program
Out4good Specialist coordinator
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Appendix D Lower Related Titles, Examples - MAAS

Coordinator Human Capital

Human resources Assistant
Human Resources Business Services
Specialist

Human Resources
Consultant

Human Resources

Consultant Sr.

Human resource business Services consultant

Manager Talent
Acquisition

Director, Talent
Acquisition

Human Resources Business
Partner

Director HR Business
Partners

Human Resources information Analyst
Employee Relations Analyst

Human Resources
Information Specialist

Employee Relations Associate

Employee Relations
Associate Sr.

Director of Labor Relations
Director of Employee
Relations

Coordinator, Leaves
Coordinator, Work Comp and Leaves

Risk Management Analyst

Coordinator, Risk
Management

Risk Manager

Director, Risk
Management

Safety Specialist

EHS Manager

School Improvement Specialist

School Improvement
Specialist, Sr.

School Athletic Director

Assistant Director, Athletics

Director, District Athletics

Transportation Information Analyst

Manager, Transportation IT
Operations

83




Appendix D Lower Related Titles, Examples - MAAS

Ed, Operations, Training)

Manager, Transportation (Training, Special

Director, Transportation

Management Analyst (Transportation,
Academics finance, Human Resources,)

Management Analyst Sr.

Data Analyst

Data Scientist

Data Scientist, Sr.

Accountability Analyst

Accountability Specialist

Director Accountability
Director Accountability &
Evaluation

Emergency Mgmt Safety & Security Spec

Manager Emergency
Management

Director, Emergency Mgmt,
Safety & Sec

Director, Operational &
Security Svcs

Coordinator Area Learning Center Extended

Director of Extended

learning Manager of Extended learning  Learning
HR information Systems HR Information Systems HRIS HRIS Project Director, HRIS

HR information Systems Specialist Specialist Sr Analyst Coordinator Manager & Analytics

HR information Systems

Analyst Sr
Financial Analyst (Regular and enterprise Sr. Financial Analyst (Regular
systems) and enterprise systems)

Manager Director

Financial Systems Financial Financial

Financial Systems Analyst Sr, Financial Systems Analyst ~ Administrator Systems Systems
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Payroll Specialist

Payroll Analyst

Supervisor, payroll

Manager Payroll

Director Payroll

Supervisor Physical plant operations

Manager plant operations

Director, Physical Plant
Operations

Manager physical plant
operations

Director, Plant Maintenance

Evaluation Specialist

Evaluation Specialist, Senior

Supervisor, Food Service Sites
Supervisor, Production

Manager, CWS Operation

Coordinator, Student Wellness

Manager, Student
Wellness

Supervisor, Food Service Sites

Menu Administrator

Coordinator, Student Wellness
Coordinator, Farm to School

Coorg\ndies]|Acive Living

Manager, Student Wellness
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Appendix D Lower Related Titles, Examples - MAAS

Director, Enterprise
Infrastructure
Manager, Enterprise
Infrastructure

Systems Engineer, Senior

Systems Engineer

Systems & Network Engineer,
Senior

Systems / Network Engineer

Server Engineer, Senior
Server Engineer

Solutions Architect
IT Solutions Specialist

Article 5

Director, IT Service

Management Director, IT Solution Center
Manager, IT Service
Management Manager, IT Solution Center

Solutions Architect

Director, IT Field Support
Manager, IT Field Support
IT Asset & Inventory

Control Assist. Senior
IT Asset & Inventory

Director, Enterprise

Systems

Manager, Enterprise
Systems

Information Systems
Analyst

Applications Developer

IT Support Specialist IT Solutions Specialist Control Assistant Data Scientist
IT Support Technician Database Administrator
IT Field Support
Technician, Senior Applications Programmer
IT Strategy & Process
Analyst IT Field Support Technician
IT Service Analyst
IT Seryige Desk Support /*The titles in the dotted line grey squares are related\
Technician titles that feed into promotional related titles in the
bold line boxes.
IT Field Support
Technician *x Lower related titles in IT Services

IT Service Desk Support Technician

IT Field Support Technician

IT Asset & Inventory Control Assist. Senior
IT Asset & Inventory Control Assistant

IT Service Analyst

Information Systems Analyst

sometimes cross areas. An example: A Systems/
Network Engineer who is laid off may bump to a field
tech position if previously held.

_/
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Memoranda of Agreement (MOASs)

Memoranda of Agreement (MOAs)

MOA — On-Call Stipend

On-Cadll Stipend implementation

WHEREAS, Minneapolis Public Schools (District) and Association of Minneapolis Professionals,
Minneapolis Association of Confidential Administrators, and Minneapolis Association of
Administrators and Supervisors (Unions) have entered into collective bargaining agreements
covering the terms and conditions of employment, which includes provisions for on call payments;

and

WHEREAS, the District and Union desire to clarify how the yearly on-call stipend is paid out.

NOW, THEREFORE, BE IT RESOLVED, that the School District and Unions agree as follows:

THAT the following tferms will apply:

1.

The collective bargaining agreements call for an on-call stipend to be paid yearly to

authorized employees, as determined by the District.

There will be no change in who is currently eligible or how much is paid out each year.

Eligibility for the stipend is determined according to provisions in the bargaining agreements.

The amount paid will be prorated and paid during the school year to authorized employees in

covered positions.

a. An employee who works only part of the year will be eligible only for the months worked.

b. An employee who is hired after the school year starts will only be paid for the months after
they are hired.

The yearly stipend will be divided into nine (?) parts and then paid monthly throughout the
school year.

If an employee in a covered position leaves a bargaining unit covered by this MOA, they will
be paid for the full month in which they leave, regardless of the number of days worked in that
month.

When an employee is hired, or transfers into a bargaining unit covered by this MOA, they will
not be paid until the first full month they have worked in a covered position.

Parts 5 and 6 should ensure that at no time does the District pay out twice for the same
position when a person is hired to replace another during the year.

The unions may agree proactively to a different proration scheme that is substantively similar
to #3, at the request of payroll as long as #7 and #4 are sfill true.

BE IT FURTHER RESOLVED, that this Memorandum of Agreement modifies the implementation of the
on-call benefit in the contract and shall apply, unless or until the parties agree otherwise.
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FOR THE DISTRICT:
Candra Bennett

Candra Bennett (May 4, 2022 12:10 CDT)
Candra Bennett

Interim Senior Human Resources Officer

FOR MINNEAPOLIS ASSOCIATION OF

CONFIDENTIAL ADMINISTRATORS (MACA):

Jereniian M Bohn

Jeremiah M. Bohn (May 4, 2022 11:24 CDT)

Jeremiah Bohn, Vice President
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FOR ASSOCIATION OF MINNEAPOLIS DISTRICT
PROFESSIONAL EMPLOYEES (AMP):

Monica Shockency (May 4, 2022 I1:31 CDT)
Monica Shockency, President

FOR MINNEAPOLIS ASSOCIATION OF
ADMINISTRATORS AND SUPERVISORS (MAAS):

Steven Crenshaw (May 4, 2022 11:55 CDT)

Steven Crenshaw, President
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MOA - Layoff and Reduction in Force

Layoff and Reduction in Force - 2024

WHEREAS, Minneapolis Public Schools (“District") and Association of Minneapolis Professionals
(AMP), Minneapolis Association of Administrators and Supervisors (MAAS) and Minneapolis
Association of Confidential Administrators (MACA), hereafter referred to as the *Unions”, have
entered into collective bargaining agreements covering the terms and conditions of
employment; and

WHEREAS, The District anticipates budget constraints for the 2024-2025 fiscal year and will
experience budget reallocations in the upcoming budget tie-out; and

WHEREAS, The District values its employees and the positive effect that low turnover and
employee retention has on students; and

WHEREAS, the uncertainty of the layoff process can negatively impact employees and the
District’s ability to retain them and the parties’ wish to be proactive; and

WHEREAS, any layoffs that occur are not the result of individual performance issues, but rather
a reprioritization of resources; and

WHEREAS, the parties have previously agreed to MOAs that clarify the process surrounding
layoff and posted positions that occur concurrently and those MOUs have sunset. The parties
have an expired confract and anticipate bargaining in 2024 for a new contract:

NOW, THEREFORE, BE IT RESOLVED, that the District and Unions agree to the following terms:

1. Pursuant to the current Contract Language, the District shall not post externally openings
covered by the Unions after April 1, 2024 and until May 30, 2024, unless or until #2 has
been completed and the District shall not post internal openings, except as outlined in
#2 or otherwise agreed to by the parties.

2. During that fime period, vacant positions will be posted for application and
consideration of internal employees and employees notified of layoff or excess first.

a. Employees will be responsible for watching respective postings during this time
and applying within the prescribed deadline.

b. Employees shall have approximately one week to see the list of postings and
decide which ones to apply for.

c. As confract language requires, employees in any of the unions who apply and
meet the required minimum qualifications will be guaranteed an interview.

d. An employee who has been notified of excess or layoff may communicate such
to the hiring manager during this internal process.

e. The Senior Officer of Human Resources will send out a communication
encouraging hiring managers to give preference to internal candidates.

f. The schedule and timeline considerations are set out in attachment A. However,
the parties may by mutual agreement set a specific schedule or step that
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benefits both parties and commence it prior to the date marked in #1 or with
shorter intervals.

3. Positions left unfilled through this internal process will be posted both internally and
externally for application and again, all internal applicants who apply and meet the
minimum qualifications will be guaranteed an interview.

4. Should an internal employee in the Unions receive an offer for and accept a job within
the district, the parties commit to facilitating that transition and for backfilling the
resultant open slot through September 1, 2024.

5. The unions will be timely noftified of each step in the process by Human Resources (HR)
and the parties will work to proactively set up meetings during the period to ensure
greater communication.

6. This Memorandum of Agreement shall apply only to layoffs made during the 2024
budget tie-out process. The parties shall discuss this MOU in bargaining and attempt to
come to an agreement about whether to remove, change or renew it.

7. Enforcing implementation: This MOU shall be considered part of the Contract between
the parties and can be enforced by the grievance procedure included in those
Conftracts.

FOR THE DISTRICT:

Alccia Mcller
Alicia Miller (Mar 22, 2024 14:20 CDT) DATE: M ar 223 2024
Alicia Miller

Senior Human Resources Officer

FOR THE UNIONS:

Hloncioa Shookuncy Mar 22,2024
Monica Shockency, President DATE

AMP

Lieha Boyayl

Daliong By Mar 22,2024
Galiena Boyajian, President DATE
MACA

Daren Qotvion Mar 22, 2024
Daren Johnson, President DATE
MAAS
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