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Comprehensive School Safety Plan Purpose

The California Education Code (sections 32280-32288) outlines the requirements of all schools operating any kindergarten and any
grades 1 to 12, inclusive, to write and develop a school safety plan relevant to the needs and resources of that particular school.

The historical requirement of the Comprehensive School Safety Plan (CSSP) was presented in Senate Bill 187. This legislation
contained a sunset clause that stated that this legislation would remain in effect only until January 1, 2000. Senate Bill 334 was
approved and chaptered in 1999 and perpetuated this legislation under the requirement of the initial legislation. In 2004, the
Legislature and Governor recast and renumbered (SB719 & AB 115) the Comprehensive School Safety Plan to support California
public schools as they develop their mandated comprehensive safety plans to include strategies aimed at the prevention of, and
education about, potential incidents involving crime and violence on school campuses.

Effective January 1, 2019, Assembly Bill 1747 became law, requiring that the school site council or safety committee consult with a
fire department and other first responder entities in addition to currently required entities. It requires the CSSP and any updates
made to the plan to be shared with the law enforcement agency, the fire department, and the other first responder entities. This bill
requires the CSSP to also include procedures for conducting tactical responses to criminal incidents. In January 1, 2019, AB 2291
became law. This bill requires local educational agencies (LEAs) to adopt, on or before December 31, 2019, procedures for
preventing acts of bullying, including cyberbullying.

Comprehensive School Safety Plans are required under SB 719 & AB 115 and contain the following elements:

Assessment of school crime committed on school campuses and at school-related functions; child abuse reporting procedures;
disaster procedures; suspension and expulsion policies; procedures to notify teachers of dangerous pupils; discrimination and
harassment policies; school-wide dress code policies; procedures for safe ingress and egress; policies enacted to maintain a safe and
orderly environment; rules and procedures on school discipline and hate crime reporting procedures.

Districts and County Offices of Education are encouraged to include clear guidelines for the roles and responsibilities of the following
positions (if used):

. Mental Health professionals, school counselors
. Community Intervention Professionals
. School Resource Offices, police officers on campus

The guidelines are encouraged to include strategies to create and maintain a positive school climate and mental health protocols for
the care of students who have witnessed a violent act at any time.

The Comprehensive School Safety Plan may include procedures for responding to the release of a pesticide or other toxic substance
from properties located within in-quarter mile of a school.

The Comprehensive School Safety Plan for the current school year will be reviewed, updated, and submitted to San Mateo County
Office of Education by October 15th for review and approval. The District will ensure that the CSSP is approved by their board
annually by March 1% In July of every year, the school will report on the status of its school safety plan including a description of its
key elements in the annual School Accountability Report Card (SARC).

A copy of the Comprehensive School Safety Plan — Public Component is made available for review at the District Office and on the
District Website

District Office Address District Website

1170 Chess Drive Foster City, CA 94404 https://resources.finalsite.net/images/v1666135784/smfcsdnet/
wtsuaudtjesdhrag3axy/SMFC--CSSPs--
Websitestatetment2022 1.pdf
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Safety Plan Vision

This Comprehensive School Safety Plan analyzes current safety conditions and school climate. In doing so, the plan describes
programs in place at our schools, and defines the strategies and programs in place for continued improvement in providing a safe,
orderly, school environment that is nurturing and conducive to learning. Appendices follow the action plan. These Appendices
include specific, mandated policies and protocols connected to the safety strategies and programs described within the narrative of
this document.

Components of the Comprehensive School Safety Plan (EC 32281)

San Mateo-Foster City School District Safety Committee

The Board of Trustees will annually review Part | and Part Il of each school's CSSP. Each school in the San Mateo -Foster City School
District completes a school safety plan,

and updates it on an annual basis. The annual review and evaluation of the School

Comprehensive School Safety Plan is reviewed and certified by members of the School Board and the School Superintendent. The
CSSPs are then presented to the Board of

Trustees for final review and adoption in February of each year. For questions, please

notify: Suzi Riley, Coordinator sriley@smfcsd.net

Name Agency Title Membership Role

Suzi Riley SMFCSD Coordinator Student Services |Safety Team Member

Patrick Gaffney SMFCSD Deputy Superintendent, CBO |Safety Team Chair

Kathy Pratt SMFCSD SMETA (Certificated) Union Safety Team Member
President

Amy Ruffo SMFCSD Director of Facilities Safety Team Member

John Cosmos SMFCSD Executive Director of Human |Safety Team Member
Resources

Alicia Aragon SMFCSD CSEA (Classified) Union Safety Team Member
President

Jennifer Mecham SM County Fire County Fire Inspector/ Safety Team Member
Marshal

Captain Corey Call Foster City PD Chief Safety Team Member

Abkar (AJ) Jones SMFCSD Facilities Department Safety Team Member

Dr,. Margaret Heredia SMFCSD Director Student Services Safety Team Member

Assessment of School Safety
Current Status of School Crime (EC 32282.1)

CSSP shall include an assessment of the current status of school crime at the school and the school related functions. This may be
accomplished by reviewing one or more of the following types of information:

. Office Referrals

. Attendance rates/School Attendance Review Board
o Suspension/Expulsion data

o California Health Kids Survey

. School Improvement Plan

o Local law enforcement juvenile crime data

. Property Damage data
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Describe the data reviewed and key analysis points, and table of findings. Document how this information was shared with your
SSC/planning committee and date shared:

The Board of Trustees will annually review Part | and Part Il of each school's CSSP. Each school in the San Mateo -Foster City School
District completes a school safety plan,

and updates it on an annual basis. The annual review and evaluation of the School

Comprehensive School Safety Plan is reviewed and certified by members of the School Board and the School Superintendent. The
CSSPs are then presented to the Board of

Trustees for final review and adoption in February of each year. For questions, please

notify: Suzi Riley, Coordinator sriley@smfcsd.net

Strategies and Programs to Provide and Maintain a High Level of Safety (EC 32281(a)1, items A-J)

Include in this section appropriate strategies and program that provide and maintain a high level of school safety and address the
school’s procedures for complying with existing laws related to school safety.

Student Threat Assessment Policy and Protocol

Sections 49390 through 49395 of the California Education Code requires that a school official of a local educational agency that
serve pupils in any grades from six through twelve as part of a middle school or high school of any school district, county office of
education, or charter school shall immediately report homicidal threats, or perceived homicidal threats, they have observed or been
alerted to, directly to law enforcement. Upon receiving notification of a threat by a school official, law enforcement must conduct an
investigation and threat assessment. The investigation and threat assessment must include a review of the Department of Justice’s
firearm registry and a search conducted at the school site, but “only if the search is justified by a reasonable suspicion that it would
produce evidence related to the threat or perceived threat.” LEAs must support law enforcement with investigating the threat and
conducting a threat assessment.

The San Mateo County Office of Education operates the San Mateo County Student Threat Assessment Center that oversees the
Student Threat Assessment Protocol/Process for all school districts in the county. The Student Threat Assessment Protocol and
Process is designed for use with students who are engaged in circumstances that suggest the potential for aggression directed at
other people, including procedures related to students bringing weapons on school campuses and at school related functions. The
San Mateo County Student Threat Assessment Protocol is designed for Districts and/or school sites to oversee the site based multi-
disciplinary Level 1 Threat Assessment team. A County-Wide Level 2 Student Threat Assessment Team that is Multi-Disciplinary
Team made up of Leaders from San Mateo County Office of Education, Behavioral Health and Recovery Services, the Office of
Consumer and Family Affairs, Juvenile Probation, Child and Family Services, Members of Law Enforcement and the County
Attorney’s Office. This team meets regularly and as needed to provide support to school sites and districts is assessing, responding
to and providing services to student who make targeted threats of violence or suggest the potential to do so.

Annual updates and training on the protocol and process are provided by the San Mateo County Office of Education.

Notification to Parents/Guardians of Safe Storage of Firearms

Section 48986 of the California Education Code (EC) requires that all kindergarten through grade twelve school districts, county
offices of education, and charter schools shall annually inform parents and guardians of California’s child access prevention laws and
laws relating to the safe storage of firearms at the beginning of the first semester or quarter of the regular school term. School
districts are encouraged to use the California Department of Education Template of Memoranda regarding Safe Gun Storage, or
create their own.

San Mateo-Foster City School District provides the following information regarding Safe Storage of Firearms to all Parents/Guardians
annually at the beginning of the first semester/quarter or trimester of the regular school term.
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Suicide Prevention Policy and Protocol

Suicide is a leading cause of death among youth and that school personnel who regularly interact with students are often in a
position to recognize the warning signs of suicide and to offer appropriate referral and/or assistance. The San Mateo County Suicide
Prevention Protocol for Schools provides schools/districts with a comprehensive approach to prevention, intervention and
postvention strategies for students struggling with suicide and self-injurious behavior.

Measures and strategies specifically address the needs of students who are at high risk of suicide, including, but not limited to,
students who are bereaved by suicide; students with disabilities, mental illness, or substance use disorders; students who are
experiencing homelessness or who are in out-of-home settings such as foster care; and students who are lesbian, gay, bisexual,
transgender, or questioning youth. Prevention and Intervention strategies are developmentally appropriate for the student
population that is being served. San Mateo County Suicide Prevention Protocol for Schools addresses the following:

. Strategies to help promote a positive school climate

. Staff development on suicide awareness and prevention for all K-12 staff

. Instruction to students in problem-solving and coping skills as well as instruction in recognizing and appropriately
responding to warning signs of suicidal intent in others

. Information to parents/guardians regarding risk factors and warning signs of suicide, basic steps for helping
suicidal youth and school and community resources.

. Encouragement for students to notify appropriate school personnel or other adults when they are experiencing
thoughts of suicide or when they suspect or have knowledge of another student's suicidal intentions

. Crisis intervention procedures for addressing suicide threats or attempts

. Counseling and other postvention strategies for helping students, staff, and others cope in the aftermath of a

student's suicide.

Naloxone for Schools Toolkit to Reverse Opioid Overdoses (Optional)

Recent increases in opioid overdose-related deaths span across adult and youth populations, indicating that schools should develop
and implement additional safety nets to protect students and school staff. In addition to drug awareness and education programs,
schools and districts in San Mateo County can implement the Coalition for Safe Schools and Communities Naloxone Protocol for
Schools to reverse opioid overdoses on campus.

San Mateo County Office of Education is partnering with the State of California to offer the Naloxone Distribution Project (NDP) to
San Mateo County schools and districts. The NDP aims to reduce opioid-overdose deaths through training and the provision of free
Naloxone. All TK-12 public school districts, charter schools, and private schools may participate. School Districts, Offices of Education
and Charter School Entities shall establish minimum standards of training for the administration of naloxone hydrochloride or
another opioid antagonist that satisfies the requirements of California Education Code 49414.3.

The Naloxone for Schools Toolkit is a set of protocols and resources that comply with Education Code requirements detailing how to
train staff, obtain, and administer Naloxone. San Mateo County Office of Education offers training on the Naloxone Toolkit to all
school in San Mateo County.

The SMFC Nursing Department has been trained in the use of Naloxone and the Naloxone Toolkit for Schools and is implementing
the protocol in San Mateo-Foster City School District Schools.

All school sites (as well as the SMFC District Office) have Naloxone (Narcan) available inside the always accessible (unlocked) AED
cabinet located in the public meeting space (e.g. gym, multi-use room, etc.) and/or in the school clinic.

Naloxone for Schools Toolkit to Reverse Opioid Overdoses (Optional)

Recent increases in opioid overdose-related deaths span across adult and youth populations, indicating that schools should develop
and implement additional safety nets to protect students and school staff. In addition to drug awareness and education programs,
schools and districts in San Mateo County can implement the Coalition for Safe Schools and Communities Naloxone Protocol for
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Schools to reverse opioid overdoses on campus.

San Mateo County Office of Education is partnering with the State of California to offer the Naloxone Distribution Project (NDP) to
San Mateo County schools and districts. The NDP aims to reduce opioid-overdose deaths through training and the provision of free
Naloxone. All TK-12 public school districts, charter schools, and private schools may participate.

The Naloxone for Schools Toolkit is a set of protocols and resources detailing how to train staff, obtain, and administer Naloxone.
San Mateo County Office of Education offers training on the Naloxone Toolkit to all school in San Mateo County.

has been trained in the use of Naloxone and the Naloxone Toolkit for Schools and is implementing the protocol in San Mateo-Foster
City School District Schools.

Child Abuse Reporting Procedures (EC 35294.2 [a] [2]; PC 11166)

Teachers and support staff are mandated reporters and are required by the State of California to report any known or suspected
instances of child abuse or neglect to the county child welfare department or to a local law enforcement agency. No proof of abuse
or neglect is needed, only "reasonable suspicion" that child abuse or neglect may have occurred. Any concern about the possibility
of child abuse or neglect must be reported. Investigations will be conducted by law enforcement and/or the county child welfare
department to determine if abuse or neglect has occurred.

Mandated reporters must report to the County Child Welfare Department or to local law enforcement immediately by phone. A
written report must then be sent within 36 hours by fax, or it may be sent by electronic submission, if a secure system has been
made available for that purpose in the county. Written reports must be submitted on the California Suspected Child Abuse Report
Form 8572. Telling a supervisor does not meet the mandated reporting requirement. If a decision is made that the supervisor will
complete and submit the report to the county child welfare department or law enforcement agency, then one report is sufficient.

For mandated reporters, Penal Code 11172 (a) provides absolute immunity from state criminal or civil liability for reporting as
required. This immunity applies even if the mandated reporter acquired the knowledge or reasonable suspicion of abuse or neglect
outside of his or her professional capacity or scope of employment. However, mandated reporters will only have immunity under
federal claims if the report was made in good faith.

Legally mandated reporters can be criminally liable for failing to report suspected abuse or neglect. The penalty for this
misdemeanor is up to six months in jail and/or up to a $1,000 fine. Mandated reporters can also be subject to a civil lawsuit and
found liable for damages, especially if the child victim or another child is further victimized because of the failure to report.

Annually, all San Mateo-Foster City School District staff and personnel are required to participate in the following Vector Solutions
video modules: Duty to Report: California School Edition and It Happened to Me both approved by the state of California to meet
the mandated reporting guidelines.

Child Abuse Reporting Procedures (EC 35294.2 [a] [2]; PC 11166)
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Teachers and support staff are mandated reporters and are required by the State of California to report any known or suspected
instances of child abuse or neglect to the county child welfare department or to a local law enforcement agency. No proof of abuse
or neglect is needed, only "reasonable suspicion" that child abuse or neglect may have occurred. Any concern about the possibility
of child abuse or neglect must be reported. Investigations will be conducted by law enforcement and/or the county child welfare
department to determine if abuse or neglect has occurred.

Mandated reporters must report to the County Child Welfare Department or to local law enforcement immediately by phone. A
written report must then be sent within 36 hours by fax, or it may be sent by electronic submission, if a secure system has been
made available for that purpose in the county. Written reports must be submitted on the California Suspected Child Abuse Report
Form 8572. Telling a supervisor does not meet the mandated reporting requirement. If a decision is made that the supervisor will
complete and submit the report to the county child welfare department or law enforcement agency, then one report is sufficient.
For mandated reporters, Penal Code 11172 (a) provides absolute immunity from state criminal or civil liability for reporting as
required. This immunity applies even if the mandated reporter acquired the knowledge or reasonable suspicion of abuse or neglect
outside of his or her professional capacity or scope of employment. However, mandated reporters will only have immunity under
federal claims if the report was made in good faith.

Legally mandated reporters can be criminally liable for failing to report suspected abuse or neglect. The penalty for this
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misdemeanor is up to six months in jail and/or up to a $1,000 fine. Mandated reporters can also be subject to a civil lawsuit and
found liable for damages, especially if the child victim or another child is further victimized because of the failure to report.

Students BP 5141.4(a)

CHILD ABUSE PREVENTION AND REPORTING

The Board of Trustees is committed to supporting the safety and well-being of district students and desires to facilitate the
prevention of and response to child abuse and neglect. The Superintendent or designee shall develop and implement strategies for
preventing, recognizing, and promptly reporting known or suspected child abuse and neglect.

The Superintendent or designee may provide a student who is a victim of abuse with school-based mental health services or other
support services and/or may refer the student to resources available within the community as needed.

(cf. 1400 - Relations Between Other Governmental Agencies and the Schools)

(cf. 5141.6 - School Health Services)

(cf. 6164.2 - Guidance/Counseling Services)

Child Abuse Prevention

The district's instructional program shall include age-appropriate and culturally sensitive child abuse prevention curriculum. This
curriculum shall explain students' right to live free of abuse, include instruction in the skills and techniques needed to identify unsafe
situations and react appropriately and promptly, inform students of available support resources, and teach students how to obtain
help and disclose incidents of abuse.

(cf. 6142.8 - Comprehensive Health Education)

(cf. 6143 - Courses of Study)

The Board of Trustees recognizes the district's responsibility to educate students about the dangers of child abuse so that they will
acquire the skills and techniques needed to identify unsafe situations and to react appropriately and promptly.

The Superintendent or designee shall seek to incorporate community resources into the district's child abuse prevention programs.
To the extent feasible, the Superintendent or designee shall use these community resources to provide parents/guardians with
instruction in parenting skills and child abuse prevention.

(cf. 1020 - Youth Services)

The district's program also may include age-appropriate curriculum in sexual abuse and sexual assault awareness and prevention.
Upon written request of a student's parent/guardian, the student shall be excused from taking such instruction. (Education Code
51900.6)

Child Abuse Reporting

The Superintendent or designee shall establish procedures for the identification and reporting of known and suspected child abuse
and neglect in accordance with law.

BP 5141.4(b)

CHILD ABUSE PREVENTION AND REPORTING (continued)

(cf. 4119.21/4219.21/4319.21 - Professional Standards)

(cf. 5145.7 - Sexual Harassment)

Procedures for reporting child abuse shall be included in the district and/or school comprehensive safety plan. (Education Code
32282)

(cf. 0450 - Comprehensive Safety Plan)

District employees who are mandated reporters, as defined by law and administrative regulation, are obligated to report all known
or suspected incidents of child abuse and neglect. Child Abuse Reporting

The Superintendent or designee shall establish procedures for the identification and reporting of known and suspected child abuse
and neglect in accordance with law.

Policy adopted: 11/09/2019

SAN MATEO-FOSTER CITY SCHOOL DISTRICT

Foster City, California

Disaster Procedures (EC 35295-35297; GC 8607 and 3100)
Big Five: Immediate Action Emergency Response for Schools Protocol and Hazard Response Protocol

The San Mateo County Office of Education, in collaboration with Local Law Enforcement, County Government and Local Fire
Departments created the Big Five Immediate Action Emergency Response for Schools Protocol for all Public, Private and Charter
Schools in the County and update the protocol annually. The Big Five Immediate Action Response is a protocol that can be
implemented in a variety of different emergency situations. The Protocol is consistent with the guidelines established in California's
Comprehensive School Safety Plan 8 of 54 8/13/25



Standardized Emergency Management System and shall integrate the procedures of the National Emergency Management System.
All employees of the District are Disaster Service Workers, as defined by the California Emergencies Services Act, and are subject to
such disaster service activities as may be rightfully assigned to them and that all employees shall be required to subscribe to the
oath or affirmation required by the Act.

When an emergency occurs, it is critical that staff members take immediate steps to protect themselves, their students, and other
people on campus. With an Immediate Action Response, staff can follow specific directions without having to learn extensive
protocols for each of several dozen different emergency situations. Staff, certificated and classified, will be given multiple
opportunities annually to be trained on the Big Five School Emergency Guidelines Immediate Action Response and Hazards
Response Protocols. These trainings specifically include training on the following:

. Earthquake preparedness, response, and recovery actions. Including Drop, Cover, and Hold On response protocols.

. Fire and Smoke, bomb threat or explosion, dangerous wildlife, bioterrorism and hazardous material spill or leak
procedures which may result in a Shelter-In-Place

. Evacuation/Relocation procedures and Student Release to Family for Reunification procedures

. Secure Campus procedures for act of violence or danger of violence in the surrounding community

. Lockdown/Barricade procedures for a violent intruder on school premises

Staff members must learn and train on each Big Five Immediate Action Response and be prepared to perform assigned
responsibilities. All students must be familiar with actions to take in the event that a Big Five response is implemented. It is highly
recommended that school staff and students participate in the Big Five trauma-informed, developmentally appropriate emergency
drills monthly. Table top exercises, walk-through drills, and social stories are examples of trauma-informed and developmentally
appropriate training and drills to be used by school sites. Big Five signage and instructions are publicly displayed at all school sites.

Procedures to prepare for active shooters or other armed assailants
School site staff should participate in action-oriented Lockdown/ Barricade (active shooter) drills when students are not present. The
use of Think on Your Feet Peet Book, which teaches young students what to do during a Lockdown/Barricade, Table-Top exercises or

Walk-Through Drills are to be used with in lieu of violent intruder drills or simulations when students are present.

Immediate Action Responses

ACTION DESCRIPTION

For environmental hazards: Go inside immediately.

HELTER IN PLACE
S ¢ Close doors, windows, and vents.

For earthquakes and explosions: Protect from falling debris. Drop to the floor.

DROP, COVER, & HOLD ON Take cover and hold on.

For potential threats of violence nearby:
SECURE CAMPUS Go inside the nearest building. Close and lock all doors.
Remain inside until threat has passed.

For immediate threats of violence on premises:
LOCKDOWN/BARRICADE Go inside. Lock and barricade all doors.
Cover windows and turn off lights. Remain quiet and alert.

When conditions outside are safer than inside: Employ “Look, Listen, and Leave”.

EVACUATION Exit the building and move to a safe location.

The Big Five Immediate Action Response Protocol for School Administrators and Hazard Response Protocol is found in the appendix
of this plan.

Site Specific Emergency Response plans can be found in the Comprehensive School Safety Plan; Part 2: Internal Components, for
each school site.

Big Five: Immediate Action Emergency Response for Schools Protocol and Hazard Response Protocol

The San Mateo County Office of Education, in collaboration with Local Law Enforcement, County Government and Local Fire
Departments created the Big Five Immediate Action Emergency Response for Schools Protocol for all Public, Private and Charter
Comprehensive School Safety Plan 9 of 54 8/13/25




Schools in the County and update the protocol annually. The Big Five Immediate Action Response is a protocol that can be
implemented in a variety of different emergency situations. The Protocol is consistent with the guidelines established in California's
Standardized Emergency Management System and shall integrate the procedures of the National Emergency Management System.
All employees of the District are Disaster Service Workers, as defined by the California Emergencies Services Act, and are subject to
such disaster service activities as may be rightfully assigned to them and that all employees shall be required to subscribe to the
oath or affirmation required by the Act.
When an emergency occurs, it is critical that staff members take immediate steps to protect themselves, their students, and other
people on campus. With an Immediate Action Response, staff can follow specific directions without having to learn extensive
protocols for each of several dozen different emergency situations. Staff, certificated and classified, will be given multiple
opportunities annually to be trained on the Big Five School Emergency Guidelines Immediate Action Response and Hazards
Response Protocols. These trainings specifically include training on the following:

e Earthquake preparedness, response, and recovery actions. Including Drop, Cover, and Hold On response protocols.

e  Fire and Smoke, bomb threat or explosion, dangerous wildlife, bioterrorism and hazardous material spill or leak
procedures which may result in a Shelter-In-Place

e Evacuation/Relocation procedures and Student Release to Family for Reunification procedures

e Secure Campus procedures for act of violence or danger of violence in the surrounding community

e Lockdown/Barricade procedures for a violent intruder on school premises
Staff members must learn and train on each Big Five Immediate Action Response and be prepared to perform assigned
responsibilities. All students must be familiar with actions to take in the event that a Big Five response is implemented. It is highly
recommended that school staff and students participate in the Big Five trauma-informed, developmentally appropriate emergency
drills monthly. Table top exercises, walk-through drills, and social stories are examples of trauma-informed and developmentally
appropriate training and drills to be used by school sites. Big Five signage and instructions are publicly displayed at all school sites.
Procedures to prepare for active shooters or other armed assailants
School site staff should participate in action-oriented Lockdown/ Barricade (active shooter) drills when students are not present. The
use of Think on Your Feet Peet Book, which teaches young students what to do during a Lockdown/Barricade, Table-Top exercises or
Walk-Through Drills are to be used with in lieu of violent intruder drills or simulations when students are present.

Public Agency Use of School Buildings for Emergency Shelters

San Mateo-Foster City School District shall make school buildings, grounds, and equipment available to the Department of
Emergency Services or other disaster related public agencies, including the American Red Cross, for mass care and welfare shelters
during a disaster or other emergency affecting public health and welfare.

Business and Noninstructional Operations EMERGENCIES AND DISASTER PREPAREDNESS PLAN - BP 3516 (a) The Board shall grant
the use of school buildings, grounds, and equipment to public agencies, including the American Red Cross, for mass care and welfare
shelters during disasters or other emergencies affecting the public health and welfare. The Board shall cooperate with such agencies
in furnishing and maintaining whatever services the district may deem necessary to meet the community's needs. (Education Code
32282) Policy Adopted: 11/09/2019

Public Agency Use of School Buildings for Emergency Shelters

San Mateo-Foster City School District shall make school buildings, grounds, and equipment available to the Department of
Emergency Services or other disaster related public agencies, including the American Red Cross, for mass care and welfare shelters
during a disaster or other emergency affecting public health and welfare.

School Suspension, Expulsion and Mandatory Expulsion Guidelines

San Mateo-Foster City School District desires to provide students access to educational opportunities in an orderly school
environment that protects their safety and security, ensures their welfare and well-being, and promotes their learning and
development. Rules and regulations set the standard of behavior expected of students and the disciplinary process and procedures
for addressing violations of those standards and therefore adheres to California Education Code 48915(a)(1) for grounds for
suspension or expulsion.
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Philosophy, Goals, Objectives, and Comprehensive Plans COMPREHENSIVE SAFETY PLAN AR 0450(a)

3. Policies pursuant to Education Code 48915(d) for students who commit an act listed in Education Code 48915(c) and other school-
designated serious acts that would lead to s(cf. 5131.7 - Weapons and Dangerous Instruments)

(cf. 5144.1 - Suspension and Expulsion/Due Process)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) Suspension, expulsion, or mandatory expulsion
recommendations

Procedures to Notify Teachers of Dangerous Pupils (EC 49079)

The San Mateo-Foster City School District shall inform the teacher of each pupil who has engaged in, or is reasonably suspected to
have engaged in, any dangerous acts as described in EC sections 48900, 48900.2, 48900.3, 48900.4, or 48900.7 (excluding
48900[h]).

The San Mateo-Foster City School District shall provide the information to the teacher based upon any records that the district
maintains in its ordinary course of business, or receives from a law enforcement agency, regarding a pupil described in this section.
An employee of San Mateo-Foster City School District who knowingly fails to provide information about a pupil who has engaged in,
or who is reasonably suspected to have engaged in, the acts referred to in subdivision (a) is guilty of a misdemeanor, which is
punishable by confinement in the county jail for a period not to exceed six months, or by a fine not to exceed one thousand dollars
($1,000), or both.

Any information received by a teacher pursuant to this section shall be received in confidence for the limited purpose for which it
was provided and shall not be further disseminated by the teacher.

B. Notification of Dangerous Pupils to Teachers

(Pursuant to Education Code 49079)

The district shall inform the principal/teachers annually of students who were engaged in, or reasonably suspected to have engaged
in, for the previous three school years, any of the acts described in:

¢ Education Code 48900 subdivision [except subdivision (h)]

¢ Education Code 48900.2 (sexual harassment)

¢ Education Code 48900.3 (hate violence)

e Education Code 48900.4 (harassment of school/district personnel or pupil; threats/intimidation)
¢ Education Code 48900.7 (terrorist threat)

P

The Governing Board desires to provide a safe, orderly working environment for all employees. As part of the district's
comprehensive school safety plan, the Superintendent or designee shall develop strategies for protecting employees from
potentially dangerous persons and situations and for assisting them in the event of an emergency situation.

The Superintendent or designee shall ensure that employees are informed, in accordance with law, regarding crimes and offenses by
students who may pose a danger in the classroom.

Upon the receipt of the records of a new student, the records are routed to the teacher, special education personnel, the nurse, the
principal, and then back to the office clerk. The cumulative records usually include a copy of each suspension. Each person receiving
the cumulative record is to review it. To notify teachers of suspensions as they occur during the school year, the teacher is given a
copy of the student suspension form the same day via an e-mail and the incident is discussed with the teacher. When students are
administratively transferred from one school to another for disciplinary reasons, teachers (to whom the student is assigned) at the
new school are notified by the school administration and provided with written information about the student and the student’s

behavior contract. Copies of the written notice are maintained in the school office. When the district receives information from the
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juvenile court system that a student has been convicted of a serious or violent crime requiring teacher notification, the principal will
notify the teacher.

Philosophy, Goals, Objectives, and Comprehensive Plans AR 0450(a)

COMPREHENSIVE SAFETY PLAN

Development and Review of Comprehensive School Safety Plan

The school site council shall consult with local law enforcement, the local fire department, and other first responders in the writing
and development of the comprehensive school safety plan. When practical, the school site council shall also consult with other
school site councils and safety committees. (Education Code 32281, 32282)

(cf. 0420 - School Plans/Site Councils)

The school site council may delegate the responsibility for developing a comprehensive safety plan to a school safety planning
committee composed of the following members: (Education Code 32281)

1.The principal or designee

2.0ne teacher who is a representative of the recognized certificated employeeorganization

3.0ne parent/guardian whose child attends the school

4.0ne classified employee who is a representative of the recognized classifiedemployee organization

5.0ther members, if desired

(cf. 1220 - Citizen Advisory Committees)

(cf. 1400 - Relations Between Other Governmental Agencies and the Schools)

Before adopting the comprehensive safety plan, the school site council or school safety planning committee shall hold a public
meeting at the school in order to allow members of the public the opportunity to express an opinion about the plan. (Education
Code 32288)

The school site council or safety planning committee shall notify, in writing, the following persons and entities of the public meeting:
(Education Code 32288)

*All persons who have indicated that they want to be notified

Content of the Safety Plan

Each comprehensive safety plan shall include an assessment of the current status of any crime committed on campus and at school-
related functions. (Education Code 32282)

BP 0450(b)

COMPREHENSIVE SAFETY PLAN (continued)

By October 15 of each year, the Superintendent or designee shall notify the California Department of Education of any schools that
have not complied with the requirements of Education Code 32281. (Education Code 32288)

Access to Safety Plan(s)

The Superintendent or designee shall ensure that an updated file of all safety-related plans and materials is readily available for
inspection by the public. (Education Code 32282)

(cf. 1340 - Access to District Records)

The Superintendent or designee shall share the comprehensive safety plans and any updates to the plans with local law
enforcement, the local fire department, and other first responder entities. (Education Code 32281)

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination

32260-32262 Interagency School Safety Demonstration Act of 1985

32270 School safety cadre

32280-32289 School safety plans

32290 Safety devices

35147 School site councils and advisory committees

35183 School dress code; uniforms

35291 Rules

35291.5 School-adopted discipline rules

41020 Annual audits

48900-48927 Suspension and expulsion

48950 Speech and other communication

49079 Notification to teacher; student act constituting grounds for suspension or expulsion

67381 Violent crime

GOVERNMENT CODE

54957 Closed session meetings for threats to security
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PENAL CODE

422.55 Definition of hate crime

626.8 Disruptions

11164-11174.3 Child Abuse and Neglect Reporting Act

CALIFORNIA CONSTITUTION

Article 1, Section 28(c) Right to Safe Schools

CODE OF REGULATIONS, TITLE 5

11987-11987.7 School Community Violence Prevention Program requirements

11992-11993 Definition, persistently dangerous schools

UNITED STATES CODE, TITLE 20

7111-7122 Student Support and Academic Enrichment Grants

7912 Transfers from persistently dangerous schools

UNITED STATES CODE, TITLE 42

12101-12213 Americans with Disabilities Act

Management Resources: (see next page)

BP 0450(c)

COMPREHENSIVE SAFETY PLAN (continued)

Management Resources:

CSBA PUBLICATIONS

Updated Legal Guidance: Protecting Transgender and Gender Nonconforming Students Against Sex Discrimination, July 2016
Providing a Safe, Nondiscriminatory School Environment for Transgender and Gender-Nonconforming Students, Policy Brief,
February 2014

Safe Schools: Strategies for Governing Boards to Ensure Student Success, rev. 2011

Community Schools: Partnerships Supporting Students, Families and Communities, Policy Brief, October 2010
Cyberbullying: Policy Considerations for Boards, Policy Brief, July 2010

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

Safe Schools: A Planning Guide for Action, 2002

FEDERAL BUREAU OF INVESTIGATION PUBLICATIONS

Uniform Crime Reporting Handbook, 2004

U.S. DEPARTMENT OF EDUCATION PUBLICATIONS

Practical Information on Crisis Planning: A Guide for Schools and Communities, January 2007

U.S. SECRET SERVICE AND U.S. DEPARTMENT OF EDUCATION PUBLICATIONS

Threat Assessment in Schools: A Guide to Managing Threatening Situations and to Creating Safe School Climates, 2004
WEB SITES

CSBA: http://www.csba.org

California Department of Education, Safe Schools: http://www.cde.ca.gov/Is/ss

California Governor's Office of Emergency Services: http://www.caloes.ca.gov

California Healthy Kids Survey: http://chks.wested.org

Centers for Disease Control and Prevention: http://www.cdc.gov/ViolencePrevention

Federal Bureau of Investigation: http://www.fbi.gov

National Center for Crisis Management: http://www.schoolcrisisresponse.com

National School Safety Center: http://www.schoolsafety.us

U.S. Department of Education: http://www.ed.gov

U.S. Secret Service, National Threat Assessment Center: http://www.secretservice.gov/protection/ntac

SAN MATEO-FOSTER CITY SCHOOL DISTRICT

Foster City, California

Policy

adopted: 11/09/2019

AR 0450(b)

COMPREHENSIVE SAFETY PLAN (continued)

The plan shall identify appropriate strategies and programs that will provide or maintain a high level of school safety and address the
school's procedures for complying with existing laws related to school safety, including all of the following: (Education Code 32282)
1.Child abuse reporting procedures consistent with Penal Code 11164-11174.3

(cf. 5141.4 - Child Abuse Prevention and Reporting)

2.Routine and emergency disaster procedures including, but not limited to:

a.Adaptations for students with disabilities in accordance with the Americanswith Disabilities Act
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(cf. 6159 - Individualized Education Program)

b.An earthquake emergency procedure system in accordance with EducationCode 32282

(cf. 3516 - Emergencies and Disaster Preparedness Plan)

(cf. 3516.3 - Earthquake Emergency Procedure System)

c.A procedure to allow public agencies, including the American Red Cross, touse school buildings, grounds, and equipment for mass
care and welfareshelters during disasters or other emergencies affecting the public health andwelfare

(cf. 1330 - Use of School Facilities)

(cf. 3516.1 - Fire Drills and Fires)

(cf. 3516.2 - Bomb Threats)

(cf. 3516.5 - Emergency Schedules)

(cf. 3543 - Transportation Safety and Emergencies)

3.Policies pursuant to Education Code 48915(d) for students who commit an act listedin Education Code 48915(c) and other school-
designated serious acts that would leadto suspension, expulsion, or mandatory expulsion recommendations

(cf. 5131.7 - Weapons and Dangerous Instruments)

(cf. 5144.1 - Suspension and Expulsion/Due Process)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))

4.Procedures to notify teachers of dangerous students pursuant to Education Code49079

(cf. 4158/4258/4358 - Employee Security)

AR 0450(c)

COMPREHENSIVE SAFETY PLAN (continued)

5.A policy consistent with the prohibition against discrimination, harassment,intimidation, and bullying pursuant to Education Code
200-262.4

(cf. 0410 - Nondiscrimination in District Programs and Activities)

(cf. 1312.3 - Uniform Complaint Procedures)

(cf. 4119.11/4219.11/4319.11 - Sexual Harassment)

(cf. 5131.2 - Bullying)

(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 5145.7 - Sexual Harassment)

(cf. 5145.9 - Hate-Motivated Behavior)

6.If the school has adopted a dress code prohibiting students from wearing "gang-related apparel" pursuant to Education Code
35183, the provisions of that dress codeand the definition of "gang-related apparel"

(cf. 5132 - Dress and Grooming)

7.Procedures for safe ingress and egress of students, parents/guardians, and employeesto and from school

(cf. 5142 - Safety)

8.A safe and orderly school environment conducive to learning

(cf. 5137 - Positive School Climate)

9.The rules and procedures on school discipline adopted pursuant to Education Code35291 and 35291.5

(cf. 5144 - Discipline)

10.Procedures for conducting tactical responses to criminal incidents, includingprocedures related to individuals with guns on
campus and at school-relatedfunctions

Among the strategies for providing a safe environment, the comprehensive safety plan may also include:

1.Disciplinary policies and procedures that contain prevention strategies, such asstrategies to prevent bullying, hazing, and
cyberbullying, as well as behavioralexpectations and consequences for violations

(cf. 5113 - Absences and Excuses)

(cf. 5113.1 - Chronic Absence and Truancy)

(cf. 5131 - Conduct)

AR 0450(d)

COMPREHENSIVE SAFETY PLAN (continued)

2.Curriculum that emphasizes prevention and alternatives to violence, such asmulticultural education, character/values education,
social and emotional learning,media analysis skills, conflict resolution, community service learning, and educationrelated to the
prevention of dating violence

(cf. 6142.3 - Civic Education)

(cf. 6142.4 - Service Learning/Community Service Classes)

(cf. 6142.8 - Comprehensive Health Education)

3.Parent involvement strategies, including strategies to help ensure parent/guardiansupport and reinforcement of the school's rules
and increase the number of adults oncampus
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(cf. 1240 - Volunteer Assistance)

(cf. 5020 - Parent Rights and Responsibilities)

(cf. 6020 - Parent Involvement)

4.Prevention and intervention strategies related to the sale or use of drugs and alcoholwhich shall reflect expectations for drug-free
schools and support for recoveringstudents

(cf. 5131.6 - Alcohol and Other Drugs)

(cf. 5131.61 - Drug Testing)

(cf. 5131.62 - Tobacco)

(cf. 5131.63 - Steroids)

5.Collaborative relationships among the city, county, community agencies, local lawenforcement, the judicial system, and the
schools that lead to the development of a setof common goals and community strategies for violence prevention instruction
6.District policy related to possession of firearms and ammunition on school grounds

(cf. 3515.7 - Firearms on School Grounds)

7.Measures to prevent or minimize the influence of gangs on campus

(cf. 5136 - Gangs)

8.Procedures for receiving verification from law enforcement when a violent crime hasoccurred on school grounds and for promptly
notifying parents/guardians andemployees of that crime

(cf. 5116.1 - Intradistrict Open Enroliment)

9.Assessment of the school's physical environment, including a risk managementanalysis and development of ground security
measures such as procedures for closing

AR 0450(e)

COMPREHENSIVE SAFETY PLAN (continued)

campuses to outsiders, installing surveillance systems, securing the campus perimeter, protecting buildings against vandalism, and
providing for a law enforcement presence on campus

(cf. 1250 - Visitors/Outsiders)

(cf. 3515 - Campus Security)

(cf. 3515.3 - District Police/Security Department)

(cf. 3530 - Risk Management/Insurance)

(cf. 5112.5 - Open/Closed Campus)

(cf. 5131.5 - Vandalism and Graffiti)

10.Guidelines for the roles and responsibilities of mental health professionals,community intervention professionals, school
counselors, school resource officers,and police officers on school campuses. Guidelines may include, but are not limitedto, the
following:

a.Strategies to create and maintain a positive school climate, promote schoolsafety, and increase student achievement

b.Strategies to prioritize mental health and intervention services, restorative andtransformative justice programs, and positive
behavior interventions andsupport

c.Protocols to address the mental health care of students who have witnessed aviolent act at any time, including, but not limited to,
while on school grounds,while coming or going from school, during a lunch period whether on or offcampus, or during or while going
to or coming from a school-sponsoredactivity

11.Strategies for suicide prevention and intervention

(cf. 5141.52 - Suicide Prevention)

12.Procedures to implement when a person interferes with or disrupts a school activity,remains on campus after having been asked
to leave, or creates a disruption with theintent to threaten the immediate physical safety of students or staff

(cf. 3515.2 - Disruptions)

13.Crisis prevention and intervention strategies, which may include the following:

a.ldentification of possible crises that may occur, determination of necessarytasks that need to be addressed, and development of
procedures relative to

AR 0450(f)

COMPREHENSIVE SAFETY PLAN (continued)

each crisis, including the involvement of law enforcement and other public safety agencies as appropriate

(cf. 3515.5 - Sex Offender Notification)

(cf. 5131.4 - Student Disturbances)

(cf. 5131.41 - Use of Seclusion and Restraint)

b.Threat assessment strategies to determine the credibility and seriousness of athreat and provide appropriate interventions for the
potential offender(s)

c.Assignment of staff members responsible for each identified task andprocedure
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d.Development of an evacuation plan based on an assessment of buildings andgrounds and opportunities for students and staff to
practice the evacuationplan

e.Coordination of communication to schools, Board of Trustees members,parents/guardians, and the media

(cf. 1112 - Media Relations)

(cf. 9010 - Public Statements)

f.Development of a method for the reporting of violent incidents

g.Development of follow-up procedures that may be required after a crisis hasoccurred, such as counseling

14.Staff development in violence prevention and intervention techniques, includingpreparation to implement the elements of the
safety plan

(cf. 4131 - Staff Development)

(cf. 4231 - Staff Development)

(cf. 4331 - Staff Development)

15.Environmental safety strategies, including, but not limited to, procedures forpreventing and mitigating exposure to toxic
pesticides, lead, asbestos, vehicleemissions, and other hazardous substances and contaminants

(cf. 3510 - Green School Operations)

(cf. 3513.3 - Tobacco-Free Schools)

(cf. 3514 - Environmental Safety)

(cf. 3514.1 - Hazardous Substances)

(cf. 3514.2 - Integrated Pest Management)

Regulation SAN MATEO-FOSTER CITY SCHOOL DISTRICT
Foster City, California approved: 11/09/2019

Firearms on Campus

The San Mateo-Foster City School District committed to providing a safe environment for students, staff, and visitors on campus. The
Superintendent or designee shall consult with local law enforcement, insurance carriers, and other appropriate individuals and
agencies to address the security of school campuses.

District policy regarding the possession of firearms and/or ammunition on school grounds shall be included in the district's
comprehensive safety plan and shall be communicated to district staff, parents/guardians, and the community.

Only those persons specified in Penal Code 626.9(1)-(o) and 30310 is authorized to possess a firearm and/or ammunition on school
grounds. School grounds include, but are not limited to, school buildings, fields, storage areas, and parking lots. The Superintendent
or designee shall not grant permission to any other individual to carry a firearm or ammunition on school grounds.

Safe Ingress and Egress to and from School

The San Mateo-Foster City School District Board of Trustees believes that it is important for parents/guardians and community
members to take an active interest in the issues affecting district schools and students. Therefore, the Board encourages interested
parents/guardians and community members to visit the schools and participate in the educational program.

The San Mateo-Foster City School District has established procedures to ensure the safe ingress and egress of students, staff and
families to and from school. The following board policies contribute to this safety component:

BP 5131.1 Holds student s accountable for conduct on campus and during bus transportation

BP 5131.7 Prohibits the possession of weapons, imitation firearms or dangerous instruments of any kind with specific reference to
times where students are on their way to or from school.

Visitors

In addition, to the safety measures, student safety will also be ensured through the control of the ingress and egress of campus
visitors. To safeguard students, staff and to avoid potential disruptions, all visitors shall report to the school office when entering the
school grounds and shall follow procedures for checking in and out of the school and for being on school campus or grounds.
SMFCSD BP 1250

For purposes of school safety and security, the principal or designee will develop and ensure use of a visible means of identification
for all visitors while on school premises. Education Code: 32210-32211
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Many individuals visit the campus as volunteers or to participate in school events. To maintain a safe and
secure environment, ALL school parents and visitors are required to check in at the school office upon arrival, obtain and wear a
visitor’s badge, and then return to the school office to check out at upon departure.

Sexual Harassment Policies (EC 212.6 [b])

The San Mateo-Foster City School District is an equal employment opportunity employer and is committed to implementing a policy
of nondiscrimination in all aspects of employment.

San Mateo-Foster City School District provides equal opportunity to all applicants and employees without regard to race, color,
religion, pregnancy, sex, sexual orientation, gender identity or perceived sex or gender, genetic information or characteristics (with
respect to the applicant, employee, or a family member), national origin, ancestry, age, physical or mental disability, medical
condition, family care status, marital status, veteran's status, uniformed service, or other basis protected by state or federal law.

San Mateo-Foster City School District does not unlawfully discriminate based on the perception that anyone has any of those
characteristics or is associated with a person who has or is perceived as having any of those characteristics.

Students BP 5145.7(a)

SEXUAL HARASSMENT

The Board of Trustees is committed to maintaining a safe school environment that is free from harassment and discrimination. The
Board prohibits, at school or at school-sponsored or school-related activities, sexual harassment targeted at any student by anyone.
The Board also prohibits retaliatory behavior or action against any person who reports, files a complaint or testifies about, or
otherwise supports a complainant in alleging sexual harassment.

The district strongly encourages any student who feels that the student is being or has been sexually harassed on school grounds or
at a school-sponsored or school-related activity by another student or an adult, or who has experienced off-campus sexual
harassment that has a continuing effect on campus to immediately contact his/her teacher, the principal, or any other available
school employee. Any employee who receives a report or observes an incident of sexual harassment shall notify the principal or a
district compliance officer. Once notified, the principal or compliance officer shall take the steps to investigate and address the
allegation, as specified in the accompanying administrative regulation.

(cf. 0410 - Nondiscrimination in District Programs and Activities)

(cf. 1312.1 - Complaints Concerning District Employees)

(cf. 5131 - Conduct)

(cf. 5131.2 - Bullying)

(cf. 5137 - Positive School Climate)

(cf. 5141.4 - Child Abuse Prevention and Reporting)

(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction)

The Superintendent or designee shall take appropriate actions to reinforce the district's sexual harassment policy.
Instruction/Information

The Superintendent or designee shall ensure that all district students receive age-appropriate information on sexual harassment.
Such instruction and information shall include:

1.What acts and behavior constitute sexual harassment, including the fact that sexualharassment could occur between people of the
same sex and could involve sexualviolence

2.A clear message that students do not have to endure sexual harassment under anycircumstance

3.Encouragement to report observed incidents of sexual harassment even where thealleged victim of the harassment has not
complained

BP 5145.7(b)

SEXUAL HARASSMENT (continued)

4.A clear message that student safety is the district's primary concern, and that anyseparate rule violation involving an alleged victim
or any other person reporting asexual harassment incident will be addressed separately and will not affect themanner in which the
sexual harassment complaint will be received, investigated, orresolved
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5.A clear message that, regardless of a complainant's noncompliance with the writing,timeline, or other formal filing requirements,
every sexual harassment allegation thatinvolves a student, whether as the complainant, respondent, or victim of theharassment,
shall be investigated and prompt action shall be taken to stop anyharassment, prevent recurrence, and address any continuing
effect on students

6.Information about the district's procedure for investigating complaints and theperson(s) to whom a report of sexual harassment
should be made

7.Information about the rights of students and parents/guardians to file a civil orcriminal complaint, as applicable, including the right
to file a civil or criminalcomplaint while the district investigation of a sexual harassment complaint continues

8.A clear message that, when needed, the district will take interim measures to ensure asafe school environment for a student who
is the complainant or victim of sexualharassment and/or other students during an investigation and that, to the extentpossible,
when such interim measures are taken, they shall not disadvantage thecomplainant or victim of the alleged harassment

Complaint Process and Disciplinary Actions

Sexual harassment complaints by and against students shall be investigated and resolved in accordance with law and district
procedures specified in AR 1312.3 - Uniform Complaint Procedures. Principals are responsible for notifying students and
parents/guardians that complaints of sexual harassment can be filed under AR 1312.3 and where to obtain a copy of the procedures.
(cf. 1312.3 - Uniform Complaint Procedures)

Upon investigation of a sexual harassment complaint, any student found to have engaged in sexual harassment or sexual violence in
violation of this policy shall be subject to disciplinary action. For students in grades 4-12, disciplinary action may include suspension
and/or expulsion, provided that, in imposing such discipline, the entire circumstances of the incident(s) shall be taken into account.
(cf. 5144 - Discipline)

(cf. 5144.1 - Suspension and Expulsion/Due Process)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))

BP 5145.7(c)

SEXUAL HARASSMENT (continued)

Upon investigation of a sexual harassment complaint, any employee found to have engaged in sexual harassment or sexual violence
toward any student shall have his/her employment terminated in accordance with law and the applicable collective bargaining
agreement.

(cf. 4117.7/4317.7 - Employment Status Report)

(cf. 4118 - Dismissal/Suspension/Disciplinary Action)

(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

(cf.4119.11/4219.11/4319.11 - Sexual Harassment)

Record-Keeping

The Superintendent or designee shall maintain a record of all reported cases of sexual harassment to enable the district to monitor,
address, and prevent repetitive harassing behavior in district schools.

(cf. 3580 - District Records)

Legal Reference: (see next page)

BP 5145.7(d)

SEXUAL HARASSMENT (continued)

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination on the basis of sex

48900 Grounds for suspension or expulsion

48900.2 Additional grounds for suspension or expulsion; sexual harassment

48904 Liability of parent/guardian for willful student misconduct

48980 Notice at beginning of term

CIVIL CODE

51.9 Liability for sexual harassment; business, service and professional relationships

1714.1 Liability of parents/guardians for willful misconduct of minor

GOVERNMENT CODE

12950.1 Sexual harassment training

CODE OF REGULATIONS, TITLE 5

4600-4670 Uniform complaint procedures

4900-4965 Nondiscrimination in elementary and secondary education programs

UNITED STATES CODE, TITLE 20

1221 Application of laws

1232g Family Educational Rights and Privacy Act
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1681-1688 Title IX, discrimination

UNITED STATES CODE, TITLE 42

1983 Civil action for deprivation of rights

2000d-2000d-7 Title VI, Civil Rights Act of 1964

2000e-2000e-17 Title VII, Civil Rights Act of 1964 as amended

CODE OF FEDERAL REGULATIONS, TITLE 34

99.1-99.67 Family Educational Rights and Privacy

106.1-106.71 Nondiscrimination on the basis of sex in education programs

COURT DECISIONS

Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567

Flores v. Morgan Hill Unified School District, (2003, 9th Cir.) 324 F.3d 1130

Reese v. Jefferson School District, (2001, 9th Cir.) 208 F.3d 736

Davis v. Monroe County Board of Education, (1999) 526 U.S. 629

Gebser v. Lago Vista Independent School District, (1998) 524 U.S. 274

Oona by Kate S. v. McCaffrey, (1998, 9th Cir.) 143 F.3d 473

Doe v. Petaluma City School District, (1995, 9th Cir.) 54 F.3d 1447

Management Resources: (see next page)

BP 5145.7(e)

SEXUAL HARASSMENT (continued)

Management Resources:

CSBA PUBLICATIONS

Providing a Safe, Nondiscriminatory School Environment for Transgender and Gender-Nonconforming Students, Policy Brief,
February 2014

Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2011

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS

Q&A on Campus Sexual Misconduct, September 2017

Examples of Policies and Emerging Practices for Supporting Transgender Students, May 2016

Dear Colleague Letter: Title IX Coordinators, April 2015

Sexual Harassment: It's Not Academic, September 2008

Revised Sexual Harassment Guidance: Harassment of Students by School Employees, Other Students, or Third Parties, January 2001
WEB SITES

CSBA: http://www.csba.org

California Department of Education: http://www.cde.ca.gov

U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr

Policy SAN MATEO-FOSTER CITY SCHOOL DISTRICT

adopted: Foster City, California 11/09/2019

Students AR 5145.7(a)

SEXUAL HARASSMENT

The district designates the following individual(s) as the responsible employee(s) to coordinate its efforts to comply with Title IX of
the Education Amendments of 1972 and California Education Code 234.1, as well as to investigate and resolve sexual harassment
complaints under AR 1312.3 - Uniform Complaint Procedures. The coordinator/compliance officer(s) may be contacted at:
Assistant Superintendent of Student Services

1170 Chess Drive

Foster City, CA 94404

(650) 312-7700

(cf. 1312.3 - Uniform Complaint Procedures)

Prohibited sexual harassment includes, but is not limited to, unwelcome sexual advances, unwanted requests for sexual favors, or
other unwanted verbal, visual, or physical conduct of a sexual nature made against another person of the same or opposite sex in
the educational setting, under any of the following conditions: (Education Code 212.5; 5 CCR 4916)

1.Submission to the conduct is explicitly or implicitly made a term or condition of astudent's academic status or progress.
2.Submission to or rejection of the conduct by a student is used as the basis foracademic decisions affecting the student.

3.The conduct has the purpose or effect of having a negative impact on the student'sacademic performance or of creating an
intimidating, hostile, or offensive educationalenvironment.

4.Submission to or rejection of the conduct by the student is used as the basis for anydecision affecting the student regarding
benefits and services, honors, programs, oractivities available at or through any district program or activity.

(cf. 5131 - Conduct)
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(cf. 5131.2 - Bullying)

(cf. 5137 - Positive School Climate)

(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction)

Examples of types of conduct which are prohibited in the district and which may constitute sexual harassment include, but are not
limited to:

1.Unwelcome leering, sexual flirtations, or propositions

2.Unwelcome sexual slurs, epithets, threats, verbal abuse, derogatory comments, or sexually degrading descriptions

AR 5145.7(b)

SEXUAL HARASSMENT (continued)

3.Graphic verbal comments about an individual's body or overly personal conversation

4.Sexual jokes, derogatory posters, notes, stories, cartoons, drawings, pictures, obscene gestures, or computer-generated images of
a sexual nature

5.Spreading sexual rumors

6.Teasing or sexual remarks about students enrolled in a predominantly single-sex class

7.Massaging, grabbing, fondling, stroking, or brushing the body

8.Touching an individual's body or clothes in a sexual way

9.Impeding or blocking movements or any physical interference with school activities when directed at an individual on the basis of
sex

10.Displaying sexually suggestive objects

11.Sexual assault, sexual battery, or sexual coercion

12.Electronic communications containing comments, words, or images described above

Any prohibited conduct that occurs off campus or outside of school-related or school-sponsored programs or activities will be
regarded as sexual harassment in violation of district policy if it has a continuing effect on or creates a hostile school environment
for the complainant or victim of the conduct.

Reporting Process and Complaint Investigation and Resolution

Any student who believes to be subjected to sexual harassment by another student, an employee, or a third party or who has
witnessed sexual harassment is strongly encouraged to report the incident to his/her teacher, the principal, or any other available
school employee. Within one school day of receiving such a report, the school employee shall forward the report to the principal or
the district's compliance officer identified in AR 1312.3. In addition, any school employee who observes an incident of sexual
harassment involving a student shall, within one school day, report the observation to the principal or a district compliance officer.
The employee shall take these actions, whether or not the alleged victim files a complaint.

When a report or complaint of sexual harassment involves off-campus conduct, the principal shall assess whether the conduct may
create or contribute to the creation of a hostile school environment. If he/she determines that a hostile environment may be
created, the complaint

AR 5145.7(c)

SEXUAL HARASSMENT (continued)

shall be investigated and resolved in the same manner as if the prohibited conduct occurred at school.

When a verbal or informal report of sexual harassment is submitted, the principal or compliance officer shall inform the student or
parent/guardian of the right to file a formal written complaint in accordance with the district's uniform complaint procedures.
Regardless of whether a formal complaint is filed, the principal or compliance officer shall take steps to investigate the allegations
and, if sexual harassment is found, shall take prompt action to stop it, prevent recurrence, and address any continuing effects.

If a complaint of sexual harassment is initially submitted to the principal, the principal shall, within two school days, forward the
report to the compliance officer to initiate investigation of the complaint. The compliance officer shall contact the complainant and
investigate and resolve the complaint in accordance with law and district procedures specified in AR 1312.3.

In investigating a sexual harassment complaint, evidence of past sexual relationships of the victim shall not be considered, except to
the extent that such evidence may relate to the victim's prior relationship with the respondent.

In any case of sexual harassment involving the principal, compliance officer, or any other person to whom the incident would
ordinarily be reported or filed, the report may instead be submitted to the Superintendent or designee who shall determine who will
investigate the complaint.

(cf. 5141.4 - Child Abuse Prevention and Reporting)

Confidentiality

All complaints and allegations of sexual harassment shall be kept confidential except as necessary to carry out the investigation or
take other subsequent necessary action. (5 CCR 4964)

However, when a complainant or victim of sexual harassment notifies the district of the harassment but requests confidentiality, the

compliance officer shall inform him/her that the request may limit the district's ability to investigate the harassment or take other
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necessary action. When honoring a request for confidentiality, the district will nevertheless take all reasonable steps to investigate
and respond to the complaint consistent with the request.

When a complainant or victim of sexual harassment notifies the district of the harassment but requests that the district not pursue
an investigation, the district will determine whether or not it can honor such a request while still providing a safe and
nondiscriminatory environment for all students.

AR 5145.7(d)

SEXUAL HARASSMENT (continued)

(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)

(cf. 5125 - Student Records)

Response Pending Investigation

When an incident of sexual harassment is reported, the principal or designee, in consultation with the compliance officer, shall
determine whether interim measures are necessary pending the results of the investigation. The principal/designee or compliance
officer shall take immediate measures necessary to stop the harassment and protect students and/or ensure their access to the
educational program. To the extent possible, such interim measures shall not disadvantage the complainant or victim of the alleged
harassment. Interim measures may include placing the individuals involved in separate classes or transferring a student to a class
taught by a different teacher, in accordance with law and Board policy. The school should notify the individual who was harassed of
his/her options to avoid contact with the alleged harasser and allow the complainant to change academic and extracurricular
arrangements as appropriate. The school should also ensure that the complainant is aware of the resources and assistance, such as
counseling, that are available to him/her. As appropriate, such actions shall be considered even when a student chooses to not file a
formal complaint or the sexual harassment occurs off school grounds or outside school-sponsored or school-related programs or
activities.

Notifications

A copy of the district's sexual harassment policy and regulation shall:

1.Be included in the notifications that are sent to parents/guardians at the beginning of each school year (Education Code 48980; 5
CCR 4917)

(cf. 5145.6 - Parental Notifications)

2.Be displayed in a prominent location in the main administrative building or other area where notices of district rules, regulations,
procedures, and standards of conduct areposted (Education Code 231.5)

A copy of the district's sexual harassment policy and regulation shall be posted on district and school web sites and, when available,
on district-supported social media.

(cf. 1113 - District and School Web Sites)

(cf. 1114 - District-Sponsored Social Media)

3.Be provided as part of any orientation program conducted for new students at the beginning of each quarter, semester, or
summer session (Education Code 231.5)

AR 5145.7(e)

SEXUAL HARASSMENT (continued)

4.Appear in any school or district publication that sets forth the school's or district's comprehensive rules, regulations, procedures,
and standards of conduct (EducationCode 231.5)

Regulation SAN MATEO-FOSTER CITY SCHOOL DISTRICT

approved: Foster City, California 11/09/2019

School-wide Dress Code Relating to Gang-Related Apparel (EC 35183)

A school-wide dress code established pursuant to this section and Section 35183 shall be enforced at San Mateo-Foster City School
District and at any school-sponsored activity by the school principal or person designated by the principal. Students' clothing must
not present a health or safety hazard or a distraction which would interfere with the educational process.San Mateo-Foster City
School District expects students to give proper attention to personal cleanliness and to wear clothes that are suitable for the school
activity in which they participate. Students are prohibited from wearing gang-related apparel when there is evidence of a gang
presence that disrupts or threatens to disrupt the school’s activities.

J. Schoolwide Dress Code Prohibiting Gang Related Apparel (BP: 5132)
Education Code 35294.2 (f)
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Gang-related apparel is defined as apparel that reasonably could be determined to threaten the health and safety of the school
environment if it were worn or displayed on a school campus.

San Mateo-Foster City S.D. Board Policy: 5132
The principal, staff and parents/guardians at a SMFC District school may establish a reasonable dress code for students. Such a dress
code may be included as part of the school safety plan and must be presented to the Board for approval.

e Any student violating the dress code shall be referred to the principal or designee.
e The student’s parent/guardian shall be contacted and may be asked to meet with school staff.
e The student may be sent home to change clothes.

Policy adopted: 11/09/2019

S

Procedure for Safe Ingress and Egress of Pupils, Parents, and Staff to and from School (EC 35294.2)
In an effort to ensure the safety of students, staff, parents and campus visitors specific policies and procedures have been enacted at
San Mateo-Foster City School District

Safe Ingress and Egress to and from School

The San Mateo-Foster City School District Board of Trustees believes that it is important for parents/guardians and community
members to take an active interest in the issues affecting district schools and students. Therefore, the Board encourages interested
parents/guardians and community members to visit the schools and participate in the educational program.

The San Mateo-Foster City School District has established procedures to ensure the safe ingress and egress of students, staff and
families to and from school. The following board policies contribute to this safety component:

BP 5131.1 Holds student s accountable for conduct on campus and during bus transportation

BP 5131.7 Prohibits the possession of weapons, imitation firearms or dangerous instruments of any kind with specific reference to
times where students are on their way to or from school.

Visitors

In additon, to the safety measures, student safety will also be ensured through the control of the ingress and egress of campus
visitors. To safeguard students, staff and to avoid potential disruptions, all visitors shall report to the school office when entering the
school grounds and shall follow procedures for checking in and out of the school and for being on school campus or grounds.
SMFCSD BP 1250

For purposes of school safety and security, the principal or designee will develop and ensure use of a visible means of identification
for all visitors while on school premises. Education Code: 32210-32211

Many individuals visit the campus as volunteers or to participate in school events. To maintain a safe and

secure environment, ALL school parents and visitors are required to check in at the school office upon arrival, obtain and wear a
visitor’s badge, and then return to the school office to check out at upon departure.

Students BP 5131.7(a)

WEAPONS AND DANGEROUS INSTRUMENTS

The Board of Trustees recognizes that students and staff have the right to a safe and secure campus free from physical and
psychological harm and desires to protect them from the dangers presented by firearms and other weapons.

(cf. 0450 - Comprehensive Safety Plan)

(cf. 3515.3 - District Police/Security Department)

(cf. 5116.1 - Intradistrict Open Enrollment)

(cf. 5131 - Conduct)

(cf. 5138 - Conflict Resolution/Peer Mediation)

Possession of Weapons

The Board prohibits any student from possessing weapons, imitation firearms, or other dangerous instruments, as defined in law
and administrative regulation, in school buildings, on school grounds or buses, at school-related or school-sponsored activities away
from school, or while going to or coming from school.

Under the power granted to the Board to protect the safety of students, staff, and others on district property and to maintain order
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and discipline in the schools, any school employee is authorized to confiscate any prohibited weapon, imitation firearm, or
dangerous instrument from any student on school grounds.

(cf. 4158/4258/4358 - Employee Security)

Unless the student has obtained prior written permission as specified below, a student possessing or threatening others with any
weapon, dangerous instrument, or imitation firearm shall be subject to suspension and/or expulsion in accordance with law, Board
policy, and administrative regulations.

(cf. 5144 - Discipline)

(cf. 5144.1 - Suspension and Expulsion/Due Process)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Individuals with Disabilities))

The principal or designee shall notify law enforcement authorities when any student possesses a firearm, explosive, or other
prohibited weapon or dangerous instrument without permission, sells or furnishes a firearm, or commits any act of assault with a
firearm or other weapon. (Education Code 48902; Penal Code 245, 626.9, 626.10; 20 USC 7961)

(cf. 3515.2 - Disruptions)

Possession of Pepper Spray

To prevent potential misuse that may harm students or staff, students are prohibited from carrying tear gas or tear gas weapons
such as pepper spray on campus or at school activities.

BP 5131.7(b)

WEAPONS AND DANGEROUS INSTRUMENTS (continued)

Reporting of Dangerous Objects

The Board encourages students to promptly report the presence of weapons, injurious objects, or other suspicious activity to school
authorities. The identity of a student who reports such activity shall remain confidential to the extent permitted by law.

(cf. 5125 - Student Records)

The Superintendent or designee shall develop strategies designed to facilitate student reporting of the presence of injurious objects
on school grounds, such as tip hotlines, electronic transmissions, or other methods that preserve the student's anonymity. Incident
reports and records shall not identify the student who reported the possession. The Superintendent or designee also shall inform
staff, students, and parents/guardians that students who report the presence of injurious objects on school campuses are to be
protected and their identity shielded.

Legal Reference: (see next page)

BP 5131.7(c)

WEAPONS AND DANGEROUS INSTRUMENTS (continued)

Legal Reference:

EDUCATION CODE

35291 Governing board to prescribe rules for discipline of the schools

48900 Grounds for suspension/expulsion

48902 Notification of law enforcement authorities

48915 Required recommendation for expulsions

48916 Readmission

49330-49335 Injurious objects

PENAL CODE

245 Assault with deadly weapon

417.4 Imitation firearm; drawing or exhibiting

626.9 Gun-Free School Zone Act of 1995

626.10 Dirks, daggers, knives, razor or stun gun; bringing or possessing in school

653k Switchblade knife

16100-17350 Definitions

22810-23025 Tear gas weapon (pepper spray)

25200-25225 Firearms, access to children

30310 Prohibition against ammunition on school grounds

UNITED STATES CODE, TITLE 20

6301-7941 No Child Left Behind Act, especially:

7961 Gun-Free Schools Act

Management Resources:

CSBA PUBLICATIONS

Safe Schools: Strategies for Governing Boards to Ensure Student Success, Third Edition, October 2011

CALIFORNIA DEPARTMENT OF EDUCATION COMMUNICATIONS

0401.01 Protecting Student Identification in Reporting Injurious Objects
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U.S. DEPARTMENT OF EDUCATION PUBLICATIONS

Guidance Concerning State and Local Responsibilities Under the Gun-Free Schools Act, January 2004

WEB SITES

CSBA: http://www.csba.org

California Department of Education, Safe Schools: http://www.cde.ca.gov/Is/ss

National Alliance for Safe Schools: http://www.safeschools.org

National School Safety Center: http://www.schoolsafety.us

U.S. Department of Education, Office of Safe and Drug Free Schools: http://www.ed.gov/about/offices/list/osdfs

Policy SAN MATEO-FOSTER CITY SCHOOL DISTRICT

adopted: Foster City, California 11/09/2019

Students AR 5131.7(a)

WEAPONS AND DANGEROUS INSTRUMENTS

Prohibited weapons and dangerous instruments include, but are not limited to: (Education Code 48915, 49330; Penal Code 626.10,
16100-17350, 30310)

1.Firearms: pistols, revolvers, shotguns, rifles, "zip guns,
by the force of an explosion or otherform of combustion

2.Ammunition or reloaded ammunition

3.Knives, razor blades, and box cutters: any dirks, daggers, ice picks, or other weaponswith a fixed, sharpened blade fitted primarily
for stabbing, weapons with a bladefitted primarily for stabbing, weapons with a blade longer than two and one-halfinches, folding
knives with a blade that locks into place, and razors with anunguarded blade

4.Explosive and/or incendiary devices: pipe bombs, time bombs, cap guns, containersof inflammable fluids, and other hazardous
devices

5.Any instrument that expels a metallic projectile, such as a BB or a pellet, through theforce of air pressure, carbon dioxide pressure,
or spring action, or any spot markergun

6.Any other dangerous device, instrument, or weapon, including those defined in PenalCode 12020, including a blackjack, slingshot,
billy, nunchaku, sandclub, sandbag,metal knuckles, or any metal plate with three or more radiating points with one ormore sharp
edges designed for use as a weapon

7.Any imitation firearm, defined as a replica of a firearm that is so substantially similarin physical properties to an existing firearm as
to lead a reasonable person to concludethat the replica is a firearm

Any employee may take any weapon or dangerous instrument from the personal possession of a student while the student is on
school premises or under the authority of the district. (Education Code 49331, 49332)

(cf. 5145.12 - Search and Seizure)

In determining whether to take possession of the weapon or dangerous instrument, the employee shall use his/her own judgment
as to the dangerousness of the situation and, based upon this analysis, shall take one of the following actions:

1.Confiscate the object and deliver it to the principal immediately

2.Immediately notify the principal, who shall take appropriate action

AR 5131.7(b)

WEAPONS AND DANGEROUS INSTRUMENTS (continued)

3.Immediately notify the local law enforcement agency and the principal

(cf. 0450 - Comprehensive Safety Plan)

(cf. 3515.3 - District/Police Security Department)

(cf. 4158/4258/4358 - Employee Security)

When informing the principal about the possession of a weapon or dangerous instrument, the employee shall report the name(s) of
persons involved, witnesses, location, and the circumstances of the possession.

The principal shall report any possession of a weapon or dangerous instrument to the student's parents/guardians by telephone or
in person, and shall follow this notification with a letter.

The employee shall retain possession of the instrument until the risk of its use as a weapon has dissipated or, upon the request of
the student's parent/guardian, until the parent/guardian appears and personally takes possession. (Education Code 49331, 49332)
Regulation SAN MATEO-FOSTER CITY SCHOOL DISTRICT

approved: Foster City, California 11/09/2019

stun guns," tasers, and anyother device capable of propelling a projectile

(Optional) Other Programs, Procedures or Policies for Safe Ingress and Egress Include:

e Student Transportation Procedures (optional)

e Student Drop Off & Parking Procedures (Optional)
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e  Other relevant Procedures or Policies (Optional)

Safe Routes to School Program (Optional Section)

The San Mateo County Office of Education and San Mateo-Foster City School District participates in the Safe Routes to School
Program which results in less traffic congestion around schools; improved air quality; a greener, healthier community; and an
increase in self-reliance among San Mateo County children who walk and bike to school. The San Mateo County Safe Routes to
School Program performs walk and bike safety audits assess the walkability and bike ability of a school and its surrounding
environment. These audits include analyzing traffic patterns and travel to and from a school. Walking and biking route maps are also
generated to support safe and efficient travel flow to and from a school. San Mateo County Safe Routes to School program places
particular emphasis on providing access and support for students whose families have limited financial means, students of color,
students of all genders, students with disabilities, and others and works to provide additional resources to schools in low-income
communities, particularly technical assistance for schools serving low-income communities with higher rates of traffic collisions
involving pedestrians and cyclists.

A Safe and Orderly School Environment Conducive to Learning (EC 35294.2)

The San Mateo-Foster City School District works to enhance student learning by providing an orderly, caring, and nurturing
educational and social environment in which all students can feel safe, connected and take pride in their school and their
achievements. Positive relationships between all members of the school community is paramount.

Positive School Climate:

School climate refers to the quality and character of school life. School climate is based on patterns of school life for all stakeholders,
including students, parents, and staff. A school’s climate reflects norms, goals, values, interpersonal relationships, teaching and
learning practices, and organizational structures. A positive school climate fosters positive youth development and supports a high-
quality learning environment that provides young people with the foundation to pursue productive and rewarding lives.

Evidence of a positive school climate includes the following:

e Norms, values, and expectations that support social, emotional, and physical safety

e Respectful and engaging interactions and relationships

e Ashared school vision that includes students, families, and educators working together

e  Educators who lead by example and nurture positive attitudes

e  Meaningful participation in the operations of the school and care of the physical environment by all stakeholders

F. Nondiscrimination/Harassment
(Pursuant to Education Code 234.1 and San Mateo-Foster City S.D. Board Policy 5145.3)

Students

The Governing Board is committed to provide a safe school environment that allows all students equal access and opportunities in
the district’s academic and other educational support programs, services, and activities. The Board prohibits, at any district school or
school activity, unlawful discrimination, including discriminatory harassment, intimidation, and bullying of any student based on the
student’s race, color, ancestry, national origin, national origin, ethnic group identification, age, religion, marital or parental status,
physical or mental disability, sex, sexual orientation, gender, gender identify, gender expression, or genetic information; the
perception of one or more of these actual or perceived characteristics.

This policy shall apply to all acts related to school activity or to school attendance occurring within a district school.

The Governing Board shall ensure equal opportunities for all students in admission and access to the educational program, guidance
and counseling programs, athletic programs, testing procedures, and other activities. Eligibility for choral and cheerleading groups
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shall be determined solely on the basis of objective competencies. School staff and volunteers shall carefully guard against
segregation, bias and stereotyping in instruction, guidance and supervision.

The schools may provide girls and boys with separate shower rooms and sex education classes in order to protect student modesty.
In physical education, when objective standards have an adverse effect on students because of their gender, gender identify, gender
expression, genetic information, age, religion, race, ethnic group or disability, other standards shall be used to measure achievement
and create comparable educational opportunities.

The Board prohibits intimidation or harassment of any student by an employee, student or other person in the district. Staff shall be
alert and immediately responsive to student conduct which may interfere with another student’s ability to participate in or benefit
from school services, activities or privileges.

Students who harass other students shall be subject to appropriate counseling and discipline, up to and including expulsion. An
employee who permits or engages in harassment may be subject to disciplinary action, up to and including dismissal. Any student
who feels that he/she is being harassed should immediately contact the principal or designee. If a situation involving harassment is
not promptly remedied by the principal or designee, a complaint can be filed in accordance with administrative regulations.

Students AR 5145.3(a)

NONDISCRIMINATION/HARASSMENT

The district designates the individual(s) identified below as the employee(s) responsible for coordinating the district's efforts to
comply with applicable state and federal civil rights laws, including Title IX of the Education Amendments of 1972, Section 504 of the
Rehabilitation Act of 1973, Title Il of the Americans with Disabilities Act, and the Age Discrimination Act of 1975, and to answer
inquiries regarding the district's nondiscrimination policies. The individual(s) shall also serve as the compliance officer(s) specified in
AR 1312.3 - Uniform Complaint Procedures as the responsible employee to handle complaints alleging unlawful discrimination
targeting a student, including discriminatory harassment, intimidation, or bullying, based on the student's actual or perceived race,
color, ancestry, nationality, national origin, immigration status, ethnic group identification, ethnicity, age, religion, marital status,
pregnancy, parental status, physical or mental disability, sex, sexual orientation, gender, gender identity, gender expression, genetic
information, or any other legally protected status or association with a person or group with one or more of these actual or
perceived characteristics. The coordinator/compliance officer(s) may be contacted at: (Education Code 234.1; 5 CCR 4621)

Assistant Superintendent of Student Services

1170 Chess Drive

Foster City, CA 94404

(650) 312-7700

(cf. 1312.1 - Complaints Concerning District Employees)

(cf. 1312.3 - Uniform Complaint Procedures)

Measures to Prevent Discrimination

To prevent unlawful discrimination, including discriminatory harassment, intimidation, retaliation, and bullying, of students at
district schools or in school activities and to ensure equal access of all students to the educational program, the Superintendent or
designee shall implement the following measures:

1.Publicize the district's nondiscrimination policy and related complaint procedures, including the coordinator/compliance officer's
contact information, to students, parents/guardians, employees, volunteers, and the general public by posting them on the district's
web site and other prominent locations and providing easy access to them through district-supported social media, when available.
2.Post in a prominent and conspicuous location on the district and school web sites information regarding Title IX prohibitions
against discrimination based on a student's sex, gender, gender identity, pregnancy, and parental status, including the following:
(Education Code 221.61)

a.The name and contact information of the district's Title IX coordinator, including the phone number and email address

AR 5145.3(b)

NONDISCRIMINATION/HARASSMENT (continued)

b.The rights of students and the public and the responsibilities of the district under Title IX, including a list of rights as specified in
Education Code 221.8and web links to information about those rights and responsibilities located on the web sites of the Office for
Equal Opportunity and the U.S. Department of Education's Office for Civil Rights (OCR)

c.A description of how to file a complaint of noncompliance with Title IX in accordance with AR 1312.3 - Uniform Complaint
Procedures, which shall include:

(1) An explanation of the statute of limitations within which a complaint must be filed after an alleged incident of discrimination has
occurred and how a complaint may be filed beyond the statute of limitations
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(2) An explanation of how the complaint will be investigated and how the complainant may further pursue the complaint, including
web links to this information on the OCR's web site

(3) A web link to the OCR complaints form and the contact information for the office, including the phone number and email address
for the office

(cf. 1113 - District and School Web Sites)

(cf. 1114 - District-Sponsored Social Media)

3.Provide to students a handbook that contains age-appropriate information that clearly describes the district's nondiscrimination
policy, procedures for filing a complaint, and resources available to students who feel that they have been the victim of any such
behavior. (Education Code 234.1)

4.Annually notify all students and parents/guardians of the district's non discrimination policy, including its responsibility to provide
a safe, nondiscriminatory school environment for all students, including transgender and gender-non conforming students. The
notice shall inform students and parents/guardians that they may request to meet with the compliance officer to determine how
best to accommodate or resolve concerns that may arise from the district's implementation of its nondiscrimination policies. The
notice shall also inform all students and parents/guardians that, to the extent possible, the district will address any individual
student's interests and concerns in private.

(cf. 5145.6 - Parental Notifications)

5.The Superintendent or designee shall ensure that students and parents/guardians,

AR 5145.3(c)

NONDISCRIMINATION/HARASSMENT (continued)

including those with limited English proficiency, are notified of how to access the relevant information provided in the district's
nondiscrimination policy and related complaint procedures, notices, and forms in a language they can understand.

If 15 percent or more of students enrolled in a particular district school speak a single primary language other than English, the
district's policy, regulation, forms, and notices concerning nondiscrimination shall be translated into that language in accordance
with Education Code 234.1 and 48985. In all other instances, the district shall ensure meaningful access to all relevant information
for parents/guardians with limited English proficiency.

6.Provide to students, employees, volunteers, and parents/guardians age-appropriate training and information regarding the
district's nondiscrimination policy; what constitutes prohibited discrimination, including discriminatory harassment, intimidation,
retaliation, or bullying; how and to whom a report of an incident should be made; and how to guard against segregating or
stereotyping students when providing instruction, guidance, supervision, or other services to them. Such training and information
shall include details of guidelines the district may use to provide a discrimination-free environment for all district students, including
transgender and gender-nonconforming students.

(cf. 1240 - Volunteer Assistance)

(cf. 4131 - Staff Development)

(cf. 4231 - Staff Development)

(cf. 4331 - Staff Development)

7.At the beginning of each school year, inform school employees that any employee who witnesses any act of unlawful
discrimination, including discriminatory harassment, intimidation, or bullying, against a student is required to intervene if it is safe to
do so. (Education Code 234.1)

8.At the beginning of each school year, inform each principal or designee of the district's responsibility to provide appropriate
assistance or resources to protect students from threatened or potentially discriminatory behavior and ensure their privacy rights.
Enforcement of District Policy

The Superintendent or designee shall take appropriate actions to reinforce BP 5145.3 - Nondiscrimination/Harassment. As needed,
these actions may include any of the following:

1.Removing vulgar or offending graffiti

(cf. 5131.5 - Vandalism and Graffiti)

AR 5145.3(d)

NONDISCRIMINATION/HARASSMENT (continued)

2.Providing training to students, staff, and parents/guardians about how to recognize unlawful discrimination, how to report it or file
a complaint, and how to respond

3.Disseminating and/or summarizing the district's policy and regulation regarding unlawful discrimination

4.Consistent with laws regarding the confidentiality of student and personnel records, communicating to students,
parents/guardians, and the community the school's response plan to unlawful discrimination or harassment

(cf. 4112.6/4212.6/4312.6 - Personnel Files)

(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)

(cf. 5125 - Student Records)

5.Taking appropriate disciplinary action against students, employees, and anyone determined to have engaged in wrongdoing in
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violation of district policy, including any student who is found to have filed a complaint of discrimination that he/she knew was not
true

(cf. 4118 - Dismissal/Suspension/Disciplinary Action)

(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

(cf. 5144 - Discipline)

(cf. 5144.1 - Suspension and Expulsion/Due Process)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))

(cf. 6159.4 - Behavioral Interventions for Special Education Students)

Process for Initiating and Responding to Complaints

Any student who feels subjected to unlawful discrimination described above or in district policy is strongly encouraged to
immediately contact the compliance officer, principal, or any other staff member. In addition, any student who observes any such
incident is strongly encouraged to report the incident to the compliance officer or principal, whether or not the alleged victim files a
complaint.

Any school employee who observes an incident of unlawful discrimination, including discriminatory harassment, intimidation,
retaliation, or bullying, or to whom such an incident is reported shall report the incident to the compliance officer or principal within
a school day, whether or not the alleged victim files a complaint.

Any school employee who witnesses an incident of unlawful discrimination, including discriminatory harassment, intimidation,
retaliation, or bullying, shall immediately intervene to stop the incident when it is safe to do so. (Education Code 234.1)

When a verbal report of unlawful discrimination, including discriminatory harassment,

AR 5145.3(e)

NONDISCRIMINATION/HARASSMENT (continued)

intimidation, retaliation, or bullying, is made to or received by the principal or compliance officer, he/she shall make a note of the
report and encourage the student or parent/guardian to file the complaint in writing, pursuant to the provisions in AR 1312.3 -
Uniform Complaint Procedures. Once notified verbally or in writing, the principal or compliance officer shall begin the investigation
and shall implement immediate measures necessary to stop the discrimination and ensure that all students have access to the
educational program and a safe school environment. Any interim measures adopted to address unlawful discrimination shall, to the
extent possible, not disadvantage the complainant or a student who is the victim of the alleged unlawful discrimination.

Any report or complaint alleging unlawful discrimination by the principal, compliance officer, or any other person to whom a report
would ordinarily be made or complaint filed shall instead be made to or filed with the Superintendent or designee who shall
determine how the complaint will be investigated.

(cf. 5141.4 - Child Abuse Prevention and Reporting)

Transgender and Gender-Nonconforming Students

Gender identity of a student means the student's gender-related identity, appearance, or behavior as determined from the student's
internal sense of his/her gender, whether or not that gender-related identity, appearance, or behavior is different from that
traditionally associated with the student's physiology or assigned sex at birth.

Gender expression means a student's gender-related appearance and behavior, whether stereotypically associated with the
student's assigned sex at birth. (Education Code 210.7)

Gender transition refers to the process in which a student changes from living and identifying as the sex assigned to the student at
birth to living and identifying as the sex that corresponds to the student's gender identity.

Gender-nonconforming student means a student whose gender expression differs from stereotypical expectations.

Transgender student means a student whose gender identity is different from the gender he/she was assigned at birth.

Regardless of whether they are sexual in nature, acts of verbal, nonverbal, or physical aggression, intimidation, or hostility that are
based on sex, gender identity, or gender expression, or that have the purpose or effect of producing a negative impact on the
student's academic performance or of creating an intimidating, hostile, or offensive educational environment are prohibited.
Examples of the types of conduct which are prohibited in the district and which may constitute gender-based harassment include,
but are not limited to:

AR 5145.3(f)

NONDISCRIMINATION/HARASSMENT (continued)

1.Refusing to address a student by a name and the pronouns consistent with gender identity

2.Disciplining or disparaging a student or excluding the student from participating in activities for behavior or appearance that is
consistent with his/her gender identity or that does not conform to stereotypical notions of masculinity or femininity, as applicable
3.Blocking a student's entry to the restroom that corresponds to the gender identity

4.Taunting a student because the student participates in an athletic activity more typically favored by a student of the other sex
5.Revealing a student's transgender status to individuals who do not have a legitimate need for the information, without the
student's consent

6.Use of gender-specific slurs
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7.Physical assault of a student motivated by hostility toward him/her because of his/her gender, gender identity, or gender
expression

The district's uniform complaint procedures (AR 1312.3) shall be used to report and resolve complaints alleging discrimination
against transgender and gender-nonconforming students.

Examples of bases for complaints include, but are not limited to, the above list, as well as improper rejection by the district of a
student's asserted gender identity, denial of access to facilities that correspond with a student's gender identity, improper disclosure
of a student's transgender status, discriminatory enforcement of a dress code, and other instances of gender-based harassment.

To ensure that transgender and gender-nonconforming students are afforded the same rights, benefits, and protections provided to
all students by law and Board policy, the district shall address each situation on a case-by-case basis, in accordance with the
following guidelines:

1.Right to privacy: A student's transgender or gender-nonconforming status is his/her private information and the district shall only
disclose the information to others with the student's prior written consent, except when the disclosure is otherwise required by law
or when the district has compelling evidence that disclosure is necessary to preserve the student's physical or mental well-being. In
any case, the district shall only allow disclosure of a student's personally identifiable information to employees with a legitimate
educational interest as determined by the district pursuant to 34 CFR99.31. Any district employee to whom a student's transgender
or gender-

AR 5145.3(g)

NONDISCRIMINATION/HARASSMENT (continued)

nonconforming status is disclosed shall keep the student's information confidential. When disclosure of a student's gender identity is
made to a district employee by a student, the employee shall seek the student's permission to notify the compliance officer. If the
student refuses to give permission, the employee shall keep the student's information confidential, unless he/she is required to
disclose or report the student's information pursuant to this administrative regulation, and shall inform the student that honoring
the student's request may limit the district's ability to meet the student's needs related to his/her status as a transgender or gender-
nonconforming student. If the student permits the employee to notify the compliance officer, the employee shall do so within three
school days.

As appropriate given the student's need for support, the compliance officer may discuss with the student any need to disclose the
student's transgender or gender-nonconformity status or gender identity or gender expression to the parents/guardians and/or
others, including other students, teacher(s), or other adults on campus. The district shall offer support services, such as counseling,
to students who wish to inform their parents/guardians of their status and desire assistance in doing so.

(cf. 1340 - Access to District Records)

(cf. 3580 - District Records)

2.Determining a Student's Gender Identity: The compliance officer shall accept the student's assertion of his/her gender identity and
begin to treat the student consistent with his/her gender identity unless district personnel present a credible and supportable basis
for believing that the student's assertion is for an improper purpose.

3.Addressing a Student's Transition Needs: The compliance officer shall arrange a meeting with the student and, if appropriate, the
student's parents/guardians to identify and develop strategies for ensuring that the student's access to education programs and
activities is maintained. The meeting shall discuss the transgender or gender-nonconforming student's rights and how those rights
may affect and be affected by the rights of other students and shall address specific subjects related to the student's access to
facilities and to academic or educational support programs, services, or activities, including, but not limited to, sports and other
competitive endeavors. In addition, the compliance officer shall identify specific school site employee(s) to whom the student may
report any problem related to his/her status as a transgender or gender-nonconforming individual, so that prompt action can be
taken to address it. Alternatively, if appropriate and desired by the student, the school may form a support team for the student that
will meet periodically to assess whether the arrangements for the student are meeting his/her educational needs and providing
equal access to programs and activities, educate appropriate staff about the student's transition, and serve as a resource to the
student to better protect the student from gender-based discrimination.

AR 5145.3(h)

NONDISCRIMINATION/HARASSMENT (continued)

4. Accessibility to Sex-Segregated Facilities, Programs, and Activities: When the district maintains sex-segregated facilities, such as
restrooms and locker rooms, or offers sex-segregated programs and activities, such as physical education classes, intermural sports,
and interscholastic athletic programs, students shall be permitted to access facilities and participate in programs and activities
consistent with their gender identity. To address any student's privacy concerns in using sex-segregated facilities, the district shall
offer available options such as a gender-neutral or single-use restroom or changing area, a bathroom stall with a door, an area in the
locker rooms separated by a curtain or screen, access to a staff member's office, or use of the locker room before or after the other
students. However, the district shall not require a student to utilize these options because the student is transgender or gender-
nonconforming. In addition, a student shall be permitted to participate in accordance with his/her gender identity in other
circumstances where students are separated by gender, such as for class discussions, yearbook pictures, and field trips. A student's
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right to participate in a sex-segregated activity in accordance with the student's gender identity shall not render invalid or
inapplicable any other eligibility rule established for participation in the activity.

(cf. 6145 - Extracurricular and Cocurricular Activities)

(cf. 6145.2 - Athletic Competition)

(cf. 6153 - School-Sponsored Trips)

(cf. 7110 - Facilities Master Plan)

5.Student Records: A student's legal name or gender as entered on the mandatory student record required pursuant to 5 CCR 432
shall only be changed with proper documentation. However, at the written request of a student or, if appropriate, his/her
parents/guardians, the district shall use the student's preferred name and pronouns consistent with the student's gender identity on
all other district-related documents. Such preferred name may be added to the student's record and official documents as permitted
by law.

(cf. 5125 - Student Records)

(cf. 5125.1 - Release of Directory Information)

6.Names and Pronouns: If a student so chooses, district personnel shall be required to address the student by a name and the
pronouns consistent with the student's gender identity, without the necessity of a court order or a change to the student's official
district record. However, inadvertent slips or honest mistakes by district personnel in the use of the student's name and/or
consistent pronouns will, in general, not constitute a violation of this administrative regulation or the accompanying district policy.
AR 5145.3(i)

NONDISCRIMINATION/HARASSMENT (continued)

7.Uniforms/Dress Code: A student has the right to dress in a manner consistent with the gender identity, subject to any dress code
adopted on a school site.

(cf. 5132 - Dress Code)

Regulation SAN MATEO-FOSTER CITY SCHOOL DISTRICT

approved: Foster City, California 11/09/2019

Programs/Procedures to Address Mental Health Care for Students Who Have Witnessed a Violent Act
(Optional)

Students who have witnessed a violent act at school or at a school sponsored activity, while going to or coming from school or a
school sponsored activity, or during a lunch period on or off campus, will need attention to address their mental health. Witnessing
violence and being a victim of violence at school have been found to both positively and significantly associated with psychological
trauma symptoms. Schools should work to identify these students and provide appropriate and timely linkage to mental health
services.

F. Nondiscrimination/Harassment
(Pursuant to Education Code 234.1 and San Mateo-Foster City S.D. Board Policy 5145.3)

Students

The Governing Board is committed to provide a safe school environment that allows all students equal access and opportunities in
the district’s academic and other educational support programs, services, and activities. The Board prohibits, at any district school or
school activity, unlawful discrimination, including discriminatory harassment, intimidation, and bullying of any student based on the
student’s race, color, ancestry, national origin, national origin, ethnic group identification, age, religion, marital or parental status,
physical or mental disability, sex, sexual orientation, gender, gender identify, gender expression, or genetic information; the
perception of one or more of these actual or perceived characteristics.

This policy shall apply to all acts related to school activity or to school attendance occurring within a district school.

The Governing Board shall ensure equal opportunities for all students in admission and access to the educational program, guidance
and counseling programs, athletic programs, testing procedures, and other activities. Eligibility for choral and cheerleading groups
shall be determined solely on the basis of objective competencies. School staff and volunteers shall carefully guard against
segregation, bias and stereotyping in instruction, guidance and supervision.

The schools may provide girls and boys with separate shower rooms and sex education classes in order to protect student modesty.
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In physical education, when objective standards have an adverse effect on students because of their gender, gender identify, gender
expression, genetic information, age, religion, race, ethnic group or disability, other standards shall be used to measure achievement
and create comparable educational opportunities.

The Board prohibits intimidation or harassment of any student by an employee, student or other person in the district. Staff shall be
alert and immediately responsive to student conduct which may interfere with another student’s ability to participate in or benefit
from school services, activities or privileges.

Students who harass other students shall be subject to appropriate counseling and discipline, up to and including expulsion. An
employee who permits or engages in harassment may be subject to disciplinary action, up to and including dismissal. Any student
who feels that he/she is being harassed should immediately contact the principal or designee. If a situation involving harassment is
not promptly remedied by the principal or designee, a complaint can be filed in accordance with administrative regulations.

G. Suspension & Expulsion Policies

(Pursuant to Education Code §48900 and San Mateo-Foster City School District Board Policy 5144.1)

The SM-FCSD Governing Board desires to provide district students access to educational opportunities in an orderly school
environment that protects their safety and security, ensures their welfare and well-being, and promotes their learning and
development. The Board has developed rules and regulations setting the standards of behavior expected of district students and the
disciplinary processes and procedures for addressing violations of those standards, including suspension and/or expulsion.

Student Due Process

The SM-FC Board shall provide for the fair and equitable treatment of students facing suspension and expulsion by affording them
their due process rights under the law. The Superintendent or designee shall comply with procedures for notices and appeals as
specified in administrative regulation and law. (Education Codes 48911, 48915 and 48915.5)

Alternative to Suspensions/Options

To correct the behavior of any student who is subject to discipline, the Superintendent or designee shall, to the extent allowed by
law, first use alternative disciplinary strategies specified in AR 5144 - Discipline. (Education Code 48900.5) Alternatives to suspension
or expulsion also shall be used with students who are truant, tardy, or otherwise absent from assigned school activities. Except for
single acts of a grave nature or offenses for which suspension or expulsion is required by law, suspension or expulsion shall be used
only when other means of correction have failed to bring about proper conduct or the student's presence causes a continuing
danger to himself/herself or others.

Mental Health Supports and School Resource Officers on Campus (EC 32282.1)
Optional

San Mateo-Foster City School District recognizes that to maintain a positive school climate, promote school safety, and increase
pupil achievement, mental health and intervention services, including restorative and transformative justice programs, and positive
behavior interventions and support must be prioritized.

The following procedures, protocols, and board polices pertain to how the mental health professionals, school counselors, and
school resource officers (if utilized) work directly with students to create and maintain a positive school climate for students:

STUDENT WELLNESS

The Board of Trustees recognizes the link between student health and learning and desires to provide a comprehensive program
promoting healthy eating and physical activity for district students. The District has developed Student Wellness Board Policy 5030
that meets federal and state requirements for coordinated school health programs, nutrition and food services, physical education
and fitness, and comprehensive health education. State and federal nutrition standards further restrict the sale of non-nutritious
foods and beverages on school campuses, and have been incorporated into District policies.

SAFE ROUTES TO SCHOOL PROGRAM
The Board of Trustees recognizes that walking, bicycling, and other forms of active transport to school promote students’ physical
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activity and reduce vehicle traffic and air pollution in the vicinity of schools. The District has developed a Safe Routes to School
Program Board Policy 5142.2 that promotes programs, activities, and events related to Safe Routes to Schools 6 E’s: education,
encouragement, enforcement, engineering, evaluation, and equity. In addition, schools are encouraged to promote walking and
bicycling to school for county-wide events: International Walk to School Day in October, Earth Day in April, and National Bike to
School Day in May.

School Discipline Rules and Consequences (EC 35291 and EC 35291.5)

San Mateo-Foster City School District is committed to providing a safe, supportive and positive school environment which is
conducive to student learning and to preparing students for responsible citizenship by fostering self-discipline and personal
responsibility. High expectations of student behavior, use of effective school and classroom management strategies, provision of
appropriate intervention and support, and parent involvement can minimize the need for discipline measures that exclude students
from instruction as a means for correcting student misbehavior.

B. District Rules and Procedures on School Discipline
(Pursuant to Education Code 35291.5, 48900, et. al)

Purpose:
The school rules and procedures were developed and adopted in accordance with California Education Code

This documentation represents the collaborative efforts of teachers, parents and other school staff and
administration. These rules and procedures are intended as guidelines for enhancing the instructional climate and personal safety.

Goals:
We want our students to develop a sense of values and to become:

e C(Caring

e Responsible
e Respectful
e Fair

e Compassionate

e Honest

e Well-mannered and courteous

e Knowledgeable of right and wrong

e Positive in outlook
e Self-discipline

SAFE PLACE TO LEARN ACT —EC 234 and 234.1
The San Mateo-Foster City School District is committed to maintaining a learning environment that is free from discrimination,
harassment, violence, intimidation, and bullying based on actual or perceived characteristics set forth in Section 422.55 of the Penal
Code and EC 220, and disability, gender, gender identity, gender expression, nationality, race or ethnicity, religion, sexual
orientation, or association with a person or group with one or more of these actual or perceived characteristics. All school personnel
who witness an act of discrimination, harassment, intimidation, or bullying must take immediate steps to intervene when safe to do
so. Any student who engages in acts of discrimination, harassment, violence, intimidation, or bullying related to school activity or
school attendance occurring within a school of the school district may be subject to disciplinary action up to and including expulsion.
To report an incidence and/or to receive a copy of the district’s antidiscrimination, anti-harassment, anti-intimidation, and anti-
bullying policies, please contact the School Principal.
Expectations of Students

e Beregularin school attendance and be on time for each class.

e Know and obey school rules and regulations.
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Be courteous and respectful to school personnel, fellow students and the public in general.
Behave is such a way that it does not disrupt the learning of others.
Respect public and private property.

Expectations of Parents

Assure that the pupil is in school and on time each day.

Assure that the pupil is appropriately prepared for school (dress, nutrition, and sleep.)

Be responsible for the pupil’s behavior.

Teach the pupil respect for the law and the rights of others.

Visit your school periodically and participate in conferences as called.

Know the district, school, and classroom rules and regulations and be supportive of your school.
Help the pupil to learn self-discipline.

Expectation of Teachers

Provide learning experiences appropriate for each student.

Consistently enforce classroom rules and district rules/policies.

Communicate on a regular basis with parents concerning their child’s progress.

Be available to parents for conference.

Continually improve professional competencies in matters of student control and discipline.
Develop enthusiasm for learning through experiences that are interesting and relevant to pupils.

Expectations of Administrators

Inform students and parents about school district discipline standards.
Consistently monitor classroom, school, and district rules/policies.
Counsel with students and parents regarding disciplinary matters.

Provide professional growth experiences which will assist staff in increasing competencies for student control and

discipline.
Provide leadership that will establish, encourage, and promote teaching and effective learning.
Provide an environment that is safe and secure for adults.

Basic School Rules:

Attend school regularly.

Be on time.

Be prepared for class.

Treat others with respect, care, and consideration.
Promptly obey school authorities without argument.
Conserve and protect school/private property.
Obey all school, playground, etc. rules.

Use appropriate language.

Follow school dress standards.

Use class time wisely.

Respect the rights of others.

Complete all assighments on time.

SCHOOL BUS SAFETY
Some school buses flash yellow lights when preparing to stop to let students off the bus. When the yellow light flash,

slow down and prepare to stop.

When the bus flashes red lights (located at the top front and back of the bus), motorists must stop from either direction

until the students are safely across the street and the lights stop flashing.

The law requires you remain stopped as long as the red lights are flashing. If you fail to stop, you may be fined up to

$1,000 and your driving privilege could be suspended for one year.

Authority of Driver (Section 6-5CAC 14105 and 13-CAC 1217 (h) states: "Pupils transported in a school bus and/or SamTrans shall be
under the authority of, and responsible directly to, the driver of the bus, and the driver shall be held responsible for the orderly

Comprehensive School Safety Plan 33 of 54

8/13/25



conduct of the pupils while they are on the bus. Bad conduct or refusal to submit to the authority of the driver shall be sufficient
reason for a pupil to be denied transportation. The driver of a school bus shall not eject any school pupil unless the pupil is given into
the custody of a parent or any person designated by the parent or school."
Penalties for infractions of established rules are listed below:

e 1st citation - Warning of possible bus riding suspension

e 2nd citation - One week bus riding suspension (5 school days)

e 3rd citation - One month bus riding suspension (20 school days)

e 4th citation - Balance-of-year bus riding suspension
Immediate suspension for the duration of the schoolyear for threatened or actual bodily harm

Student Conduct, Concerns, and Consequences:

Student conduct which prevents students from learning or teachers from teaching, will not be tolerated. We have established clear
consequences for behavior that interferes with learning and rewards for positive behavior. We provide classroom instruction in
personal and social skills, incorporating the teaching of school rules and making wise choices in prevention of discipline incidents.
Students will learn that when they choose to violate a school/classroom standard, a consequence will result. Disruptive or
disrespectful behavior will not be tolerated. Students are not to endanger themselves/others, continually disregard rules, or
repeatedly interfere with others’ right to learn.

Students May Be Suspended and/or Recommended for Expulsion for the following:

a) Caused, attempted to cause, or threatened to cause physical injury to another person or willfully used force or violence upon the
person of another, except in self-defense.

b) Possessed, sold or otherwise furnished any firearm, knife, explosive, or other dangerous object.

c) Unlawfully possessed, used, sold or otherwise furnished, or been under the influence of any controlled substance, marijuana,
alcoholic beverage or intoxicant of any kind.

d) Unlawfully offered, arranged, or negotiated to sell any controlled substance, alcoholic beverage, or intoxicant of any kind, and
then either sold, delivered, or otherwise furnished anything in lieu of it and represented the replacement as a controlled substance,
alcoholic beverage, or intoxicant.

e) Committed robbery or extortion.

f) Caused or attempted to cause damage to school or private property.

g) Stole or attempted to steal school property or private property.

h) Possessed or used tobacco.

i) Committed an obscene act or engaged in habitual profanity or vulgarity.

j) Unlawfully possessed, offered, arranged or negotiated to sell any drug paraphernalia

k) Disrupted school activities or otherwise willfully defied the valid authority of supervisors, teachers, administrators, school officials
or other school personnel engaged in the performance of their duties.

) Knowingly received stolen school property or private property.

m) Possessed an imitation firearm. (air soft guns, etc.)

n) Committed or attempted to commit a sexual assault, or committed a sexual battery, as defined in the Penal Code.

0) Harassed, threatened, or intimidated a pupil who is a complaining witness or witness in a school disciplinary proceeding.

p) Unlawfully offered, arranged to sell, negotiated to sell or sold the prescription drug Soma.

g) Engaged in or attempted to engage in hazing.

r) Aided or abetted the infliction or attempted infliction of physical injury.

s) Possessed an imitation firearm. (air soft guns, etc.)

t) Committed or attempted to commit a sexual assault, or committed a sexual battery, as defined in the Penal Code.

u) Harassed, threatened, or intimidated a pupil who is a complaining witness or witness in a school disciplinary proceeding.

v) Unlawfully offered, arranged to sell, negotiated to sell or sold the prescription drug Soma.

w) Engaged in or attempted to engage in hazing.

x) Aided or abetted the infliction or attempted infliction of physical injury.

Note: Students may be suspended or expelled for acts that are related to school activities or attendance that occur at any time
including:

e While on school grounds;

e While going to or coming from school;

e During the lunch hour whether on or off campus;

e During, or going to or coming from, a school sponsored activity.
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C. Bully Prevention

San Mateo-Foster City S.D. Board Policy: 5131.2)

The Governing Board affirms the right of every student to attend a school that is safe and secure. The District’s Policy on Bullying can
be accessed on the District’s website at www.smfcsd.net Copies of the policy are also available by request at the school office.

All persons are to be treated with dignity and respect; therefore, the district, schools, students, parents/guardians and community
have an obligation to promote mutual respect and safe, harmonious relations that support dignity and equality. To that end, the
school district has in place policies, procedures, and practices that are designed to reduce and eliminate bullying and harassment as
well as processes and procedures to address incidents of bullying and harassment when they occur.

These policies and procedures must be disseminated annually to staff, students, and parents/guardians.

The district will not tolerate bullying or any behavior that infringes on the safety or well-being of students, staff, or any other
persons within the district's jurisdiction whether directed at an individual or group. This

includes but is not limited to bullying or harassment based on race, color, creed, national origin, ethnicity, gender, gender identity,
gender expression, language, perceived or actual sexual orientation, physical or mental disability, political or religious ideology,
physical appearance, or economic status, or association with a person or group with one or more of these actual or perceived
characteristics. This policy applies to all acts while on school grounds, at a school sponsored- activity, while traveling to and from
school, on a school bus, during any activity related to school attendance.

Hate Crime Reporting Procedures and Policies

Discrimination and Harassment Policies Including hate crime reporting)
San Mateo-Foster City School District believes all students are entitled to a safe, orderly, caring, and equitable learning environment
that promotes academic achievement, school connectedness, and meaningful participation for all students.

e  Protect the right of all students, staff, and parents/guardians to be free from harassment or any activity that degrades the
unique qualities of an individual or association with a person or a group with one or more actual or perceived protected
characteristics, to include students' parental, family, or marital status, ancestry, color, race, gender, gender identity, gender
expression, ethnicity, age, culture, heritage, sexuality, physical/mental/intellectual attributes, or religious beliefs and
practices.

e The San Mateo-Foster City School District expressly prohibits discrimination, intimidation, bullying, cyberbullying, or
harassment of any student or employee by any employee, student, or other person on any school campus or at any school
activity whether on or off campus.

e School personnel will take immediate steps to intervene when it is safe to do so and when he or she witnesses an act of
discrimination, harassment, intimidation, or bullying.

e The Superintendent or designee shall ensure that all students receive age-appropriate information on sexual harassment.

e  For students in grades 4-12, disciplinary action may include suspension and/or expulsion provided that, in imposing such
discipline, the entire circumstances of the incident(s) shall be taken into account. Any staff member found to have engaged
in sexual harassment or sexual violence toward any student shall be subject to discipline up to and including dismissal in
accordance with applicable policies, laws, and/or collective bargaining agreements.

e The Superintendent or designee shall maintain a record of all reported cases of sexual harassment to enable San Mateo-
Foster City School District to monitor, address, and prevent repetitive harassing behavior at San Mateo-Foster City School
District schools.

D. Hate Crime Reporting Procedures

San Mateo-Foster City S.D. Board Policy 5131

The Governing Board affirms the right of every student to be protected from hate-motivated behavior. It is the intent of the Board to
promote harmonious relationships that enable students to gain a true understanding of the civil rights and social responsibilities of
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people in our society. Behavior or statements that degrade an individual on the basis of his/her race, ethnicity, culture, heritage,
gender, sexual orientation, physical/mental attributes, religious beliefs, or practices shall not be tolerated.

Students AR 5131.2(a)

BULLYING

Definitions

Bullying is an unwanted, aggressive behavior that involves a real or perceived imbalance of power between individuals with the
intent to cause emotional or physical harm. Bullying can be physical, verbal, or social/relational and involves repetition or potential
repetition of a deliberate act.

Cyberbullying includes the electronic creation or transmission of harassing communications, direct threats, or other harmful texts,
sounds, or images. Cyberbullying also includes breaking into another person's electronic account or assuming that person's online
identity in order to damage that person's reputation.

(cf. 5145.2 - Freedom of Speech/Expression) (cf. 6163.4 - Student Use of Technology)

Examples of the types of conduct that may constitute bullying and are prohibited by the district include, but are not limited to:

1. Physical bullying that inflicts harm upon a person's body or possessions, such as hitting, kicking, pinching, spitting, tripping,
pushing, taking or breaking someone's possessions, or making cruel or rude hand gestures

2. Verbal bullying that includes saying or writing hurtful things, such as teasing, name- calling, inappropriate sexual comments,
taunting, or threats to cause harm

3. Social/relational bullying that harms a person's reputation or relationships, such as leaving a person out of an activity on purpose,
influencing others not to be friends with someone, spreading rumors, or embarrassing someone in public

4. Cyberbullying, such as sending demeaning or hateful text messages or emails, sending rumors by email or by posting on social
networking sites, or posting embarrassing photos, videos, web site, or fake profiles

BULLYING (continued)

Measures to Prevent Bullying

The Superintendent or designee shall implement measures to prevent bullying in district schools, including, but not limited to, the
following:

1. Ensuring that each school establishes clear rules for student conduct and implements strategies to promote a positive,
collaborative school climate

(cf. 5131 - Conduct)
(cf. 5137 - Positive School Climate)

2. Providing to students, through student handbooks and other age-appropriate means, information about district and school rules
related to bullying, mechanisms available for reporting incidents or threats, and the consequences for engaging in bullying

3. Encouraging students to notify school staff when they are being bullied or when they suspect that another student is being
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bullied, and providing means by which students may report threats or incidents confidentially and anonymously

4. Conducting an assessment of bullying incidents at each school and, if necessary, increasing supervision and security in areas
where bullying most often occurs, such as classrooms, playgrounds, hallways, restrooms, and cafeterias

5. Annually notifying district employees that, pursuant to Education Code 234.1, any school staff who witnesses an act of bullying
against a student has a responsibility to immediately intervene to stop the incident when it is safe to do so

Staff Development

The Superintendent or designee shall make the California Department of Education's online training module on the dynamics of
bullying and cyberbullying, which includes the identification of bullying and cyberbullying and the implementation of strategies to
address

BULLYING (continued)
bullying, available annually to all certificated staff and to other employees who have regular interaction with students. (Education
Code 32283.5)

(cf. 4131 - Staff Development) (cf. 4231 - Staff Development) (cf. 4331 - Staff Development)

The Superintendent or designee shall provide training to teachers and other school staff to raise their awareness about the legal
obligation of the district and its employees to prevent discrimination, harassment, intimidation, and bullying of district students.
Such training shall be designed to provide staff with the skills to:

1. Discuss the diversity of the student body and school community, including their varying immigration experiences

2. Discuss bullying prevention strategies with students, and teach students to recognize the behavior and characteristics of bullying
perpetrators and victims

3. Identify the signs of bullying or harassing behavior
4. Take immediate corrective action when bullying is observed
5. Report incidents to the appropriate authorities, including law enforcement in instances of criminal behavior

Student Instruction

As appropriate, the district shall provide students with instruction, in the classroom or other educational settings, that promotes
social-emotional learning, effective communication and

BULLYING (continued)
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conflict resolution skills, character/values education, respect for cultural and individual differences, self-esteem development,
assertiveness skills, and appropriate online behavior.

(cf. 6142.8 - Comprehensive Health Education) (cf. 6142.94 - History-Social Science Instruction)

The district shall also educate students about the negative impact of bullying, discrimination, intimidation, and harassment based on
actual or perceived immigration status, religious beliefs and customs, or any other individual bias or prejudice.

Students should be taught the difference between appropriate and inappropriate behaviors, how to advocate for themselves, how
to help another student who is being bullied, and when to seek assistance from a trusted adult. As role models for students, staff
shall be expected to demonstrate effective problem-solving and anger management skills.

To discourage cyberbullying, teachers may advise students to be cautious about sharing passwords, personal data, or private photos
online and to consider the consequences of making negative comments about others online.

Reporting and Filing of Complaints

Any student, parent/guardian, or other individual who believes that a student has been subjected to bullying or who has witnessed
bullying may report the incident to a teacher, the principal, a compliance officer, or any other available school employee.

When a report of bullying is submitted, the principal or a district compliance officer shall inform the student or parent/guardian of
the right to file a formal written complaint in accordance with AR 1312.3 - Uniform Complaint Procedures. The student who is the
alleged

BULLYING (continued)

victim of the bullying shall be given an opportunity to describe the incident, identify witnesses who may have relevant information,
and provide other evidence of bullying.

(cf. 1312.3 - Uniform Complaint Procedures)

Within one business day of receiving such a report, a staff member shall notify the principal of the report, whether or not a uniform
complaint is filed. In addition, any school employee who observes an incident of bullying involving a student shall, within one
business day, report such observation to the principal or a district compliance officer, whether or not the alleged victim files a
complaint.

Within two business days of receiving a report of bullying, the principal shall notify the district compliance officer identified in AR
1312.3.

When the circumstances involve cyberbullying, individuals with information about the activity shall be encouraged to save and print
any electronic or digital messages that they feel constitute cyberbullying and to notify a teacher, the principal, or other employee so
that the matter may be investigated. When a student uses a social networking site or service to bully or harass another student, the
Superintendent or designee may file a request with the networking site or service to suspend the privileges of the student and to
have the material removed.

Discipline/Corrective Actions
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BULLYING (continued)

Corrective actions for a student who commits an act of bullying of any type may include counseling, behavioral intervention and
education, and, if the behavior is severe or pervasive as defined in Education Code 48900, may include suspension or expulsion in
accordance with district policies and regulations.

(cf. 5138 - Conflict Resolution/Peer Mediation) (cf. 5144 - Discipline)

(cf. 5144.1 - Suspension and Expulsion/Due Process)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) (cf. 6159.4 - Behavioral Interventions for Special
Education Students)

When appropriate based on the severity or pervasiveness of the bullying, the Superintendent or designee shall notify the
parents/guardians of victims and perpetrators and may contact law enforcement.

The Superintendent, principal, or principal's designee may refer a victim, witness, perpetrator, or other student affected by an act of
bullying to a school counselor, school psychologist, social worker, child welfare attendance personnel, school nurse, or other school
support service personnel for case management, counseling, and/or participation in a restorative justice program as appropriate.
(Education Code 48900.9)

(cf. 6164.2 - Guidance/Counseling Services)

If any student involved in bullying exhibits warning signs of suicidal thought or intention or of intent to harm another person, the
Superintendent or designee shall, as appropriate, implement district intervention protocols which may include, but are not limited

to, referral to district or community mental health services, other health professionals, and/or law enforcement.

(cf. 5141.52 - Suicide Prevention)

Regulation approved:

11/09/2019

San Mateo-Foster City School District
Foster City, CA
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Procedures for Preventing Acts of Bullying and Cyber-bullying

San Mateo-Foster City School District recognizes the harmful effects of bullying on student well-being, student learning and school
attendance and works towards providing a safe school environment that protects all students from physical and emotional harm. No
student or group of students shall, through physical, written, verbal or other means, harass, sexually harass, threaten, intimidate,
cyberbully, cause bodily injury to, or commit hate violence against another student, group of students or school personnel.

In compliance with ED Section 32283.5 San Mateo-Foster City School District makes available the California Department of
Education’s online training resources to address and prevent bullying and cyberbullying to certificated staff and all other school site
employees who have regular interaction with pupils.

Students AR 5131.2(a)

BULLYING

Definitions

Bullying is an unwanted, aggressive behavior that involves a real or perceived imbalance of power between individuals with the
intent to cause emotional or physical harm. Bullying can be physical, verbal, or social/relational and involves repetition or potential
repetition of a deliberate act.

Cyberbullying includes the electronic creation or transmission of harassing communications, direct threats, or other harmful texts,
sounds, or images. Cyberbullying also includes breaking into another person's electronic account or assuming that person's online
identity in order to damage that person's reputation.

(cf. 5145.2 - Freedom of Speech/Expression) (cf. 6163.4 - Student Use of Technology)

Examples of the types of conduct that may constitute bullying and are prohibited by the district include, but are not limited to:

1. Physical bullying that inflicts harm upon a person's body or possessions, such as hitting, kicking, pinching, spitting, tripping,
pushing, taking or breaking someone's possessions, or making cruel or rude hand gestures

2. Verbal bullying that includes saying or writing hurtful things, such as teasing, name- calling, inappropriate sexual comments,
taunting, or threats to cause harm

3. Social/relational bullying that harms a person's reputation or relationships, such as leaving a person out of an activity on purpose,
influencing others not to be friends with someone, spreading rumors, or embarrassing someone in public

4. Cyberbullying, such as sending demeaning or hateful text messages or emails, sending rumors by email or by posting on social
networking sites, or posting embarrassing photos, videos, web site, or fake profiles

BULLYING (continued)

Measures to Prevent Bullying

The Superintendent or designee shall implement measures to prevent bullying in district schools, including, but not limited to, the
following:
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1. Ensuring that each school establishes clear rules for student conduct and implements strategies to promote a positive,
collaborative school climate

(cf. 5131 - Conduct)
(cf. 5137 - Positive School Climate)

2. Providing to students, through student handbooks and other age-appropriate means, information about district and school rules
related to bullying, mechanisms available for reporting incidents or threats, and the consequences for engaging in bullying

3. Encouraging students to notify school staff when they are being bullied or when they suspect that another student is being
bullied, and providing means by which students may report threats or incidents confidentially and anonymously

4. Conducting an assessment of bullying incidents at each school and, if necessary, increasing supervision and security in areas
where bullying most often occurs, such as classrooms, playgrounds, hallways, restrooms, and cafeterias

5. Annually notifying district employees that, pursuant to Education Code 234.1, any school staff who witnesses an act of bullying
against a student has a responsibility to immediately intervene to stop the incident when it is safe to do so

Staff Development

The Superintendent or designee shall make the California Department of Education's online training module on the dynamics of
bullying and cyberbullying, which includes the identification of bullying and cyberbullying and the implementation of strategies to
address

BULLYING (continued)
bullying, available annually to all certificated staff and to other employees who have regular interaction with students. (Education
Code 32283.5)

(cf. 4131 - Staff Development) (cf. 4231 - Staff Development) (cf. 4331 - Staff Development)

The Superintendent or designee shall provide training to teachers and other school staff to raise their awareness about the legal
obligation of the district and its employees to prevent discrimination, harassment, intimidation, and bullying of district students.
Such training shall be designed to provide staff with the skills to:

1. Discuss the diversity of the student body and school community, including their varying immigration experiences

2. Discuss bullying prevention strategies with students, and teach students to recognize the behavior and characteristics of bullying
perpetrators and victims

3. Identify the signs of bullying or harassing behavior
4. Take immediate corrective action when bullying is observed
5. Report incidents to the appropriate authorities, including law enforcement in instances of criminal behavior

Student Instruction

Comprehensive School Safety Plan 41 of 54 8/13/25



As appropriate, the district shall provide students with instruction, in the classroom or other educational settings, that promotes
social-emotional learning, effective communication and

BULLYING (continued)

conflict resolution skills, character/values education, respect for cultural and individual differences, self-esteem development,
assertiveness skills, and appropriate online behavior.

(cf. 6142.8 - Comprehensive Health Education) (cf. 6142.94 - History-Social Science Instruction)

The district shall also educate students about the negative impact of bullying, discrimination, intimidation, and harassment based on
actual or perceived immigration status, religious beliefs and customs, or any other individual bias or prejudice.

Students should be taught the difference between appropriate and inappropriate behaviors, how to advocate for themselves, how
to help another student who is being bullied, and when to seek assistance from a trusted adult. As role models for students, staff
shall be expected to demonstrate effective problem-solving and anger management skills.

To discourage cyberbullying, teachers may advise students to be cautious about sharing passwords, personal data, or private photos
online and to consider the consequences of making negative comments about others online.

Reporting and Filing of Complaints

Any student, parent/guardian, or other individual who believes that a student has been subjected to bullying or who has witnessed
bullying may report the incident to a teacher, the principal, a compliance officer, or any other available school employee.

When a report of bullying is submitted, the principal or a district compliance officer shall inform the student or parent/guardian of
the right to file a formal written complaint in accordance with AR 1312.3 - Uniform Complaint Procedures. The student who is the
alleged

BULLYING (continued)

victim of the bullying shall be given an opportunity to describe the incident, identify witnesses who may have relevant information,
and provide other evidence of bullying.

(cf. 1312.3 - Uniform Complaint Procedures)

Within one business day of receiving such a report, a staff member shall notify the principal of the report, whether or not a uniform
complaint is filed. In addition, any school employee who observes an incident of bullying involving a student shall, within one
business day, report such observation to the principal or a district compliance officer, whether or not the alleged victim files a
complaint.

Within two business days of receiving a report of bullying, the principal shall notify the district compliance officer identified in AR
1312.3.
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When the circumstances involve cyberbullying, individuals with information about the activity shall be encouraged to save and print
any electronic or digital messages that they feel constitute cyberbullying and to notify a teacher, the principal, or other employee so
that the matter may be investigated. When a student uses a social networking site or service to bully or harass another student, the
Superintendent or designee may file a request with the networking site or service to suspend the privileges of the student and to
have the material removed.

Discipline/Corrective Actions

BULLYING (continued)

Corrective actions for a student who commits an act of bullying of any type may include counseling, behavioral intervention and
education, and, if the behavior is severe or pervasive as defined in Education Code 48900, may include suspension or expulsion in
accordance with district policies and regulations.

(cf. 5138 - Conflict Resolution/Peer Mediation) (cf. 5144 - Discipline)

(cf. 5144.1 - Suspension and Expulsion/Due Process)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) (cf. 6159.4 - Behavioral Interventions for Special
Education Students)

When appropriate based on the severity or pervasiveness of the bullying, the Superintendent or designee shall notify the
parents/guardians of victims and perpetrators and may contact law enforcement.

The Superintendent, principal, or principal's designee may refer a victim, witness, perpetrator, or other student affected by an act of
bullying to a school counselor, school psychologist, social worker, child welfare attendance personnel, school nurse, or other school
support service personnel for case management, counseling, and/or participation in a restorative justice program as appropriate.
(Education Code 48900.9)

(cf. 6164.2 - Guidance/Counseling Services)
If any student involved in bullying exhibits warning signs of suicidal thought or intention or of intent to harm another person, the
Superintendent or designee shall, as appropriate, implement district intervention protocols which may include, but are not limited

to, referral to district or community mental health services, other health professionals, and/or law enforcement.

(cf. 5141.52 - Suicide Prevention)

Regulation approved:

11/09/2019

San Mateo-Foster City School District
Foster City, CA

F. Nondiscrimination/Harassment
(Pursuant to Education Code 234.1 and San Mateo-Foster City S.D. Board Policy 5145.3)
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Students

The Governing Board is committed to provide a safe school environment that allows all students equal access and opportunities in
the district’s academic and other educational support programs, services, and activities. The Board prohibits, at any district school or
school activity, unlawful discrimination, including discriminatory harassment, intimidation, and bullying of any student based on the
student’s race, color, ancestry, national origin, national origin, ethnic group identification, age, religion, marital or parental status,
physical or mental disability, sex, sexual orientation, gender, gender identify, gender expression, or genetic information; the
perception of one or more of these actual or perceived characteristics.

This policy shall apply to all acts related to school activity or to school attendance occurring within a district school.

The Governing Board shall ensure equal opportunities for all students in admission and access to the educational program, guidance
and counseling programs, athletic programs, testing procedures, and other activities. Eligibility for choral and cheerleading groups
shall be determined solely on the basis of objective competencies. School staff and volunteers shall carefully guard against
segregation, bias and stereotyping in instruction, guidance and supervision.

The schools may provide girls and boys with separate shower rooms and sex education classes in order to protect student modesty.
In physical education, when objective standards have an adverse effect on students because of their gender, gender identify, gender
expression, genetic information, age, religion, race, ethnic group or disability, other standards shall be used to measure achievement
and create comparable educational opportunities.

The Board prohibits intimidation or harassment of any student by an employee, student or other person in the district. Staff shall be
alert and immediately responsive to student conduct which may interfere with another student’s ability to participate in or benefit
from school services, activities or privileges.

Students who harass other students shall be subject to appropriate counseling and discipline, up to and including expulsion. An
employee who permits or engages in harassment may be subject to disciplinary action, up to and including dismissal. Any student
who feels that he/she is being harassed should immediately contact the principal or designee. If a situation involving harassment is
not promptly remedied by the principal or designee, a complaint can be filed in accordance with administrative regulations.

G. Suspension & Expulsion Policies

(Pursuant to Education Code §48900 and San Mateo-Foster City School District Board Policy 5144.1)

The SM-FCSD Governing Board desires to provide district students access to educational opportunities in an orderly school
environment that protects their safety and security, ensures their welfare and well-being, and promotes their learning and
development. The Board has developed rules and regulations setting the standards of behavior expected of district students and the
disciplinary processes and procedures for addressing violations of those standards, including suspension and/or expulsion.

Student Due Process

The SM-FC Board shall provide for the fair and equitable treatment of students facing suspension and expulsion by affording them
their due process rights under the law. The Superintendent or designee shall comply with procedures for notices and appeals as
specified in administrative regulation and law. (Education Codes 48911, 48915 and 48915.5)
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Instructional Continuity Plan

PLAN OVERVIEW

The San Mateo-Foster City School District will communicate with families of students as soon as possible, no later than five calendar
days, following an emergency that requires implementation of an Instructional Continuity Plan (ICP). The following plan outlines
two-way communication, continuity of learning that includes support for students’ academic needs, social-emotional and mental

health, and access to instruction, , and considerations that determine the return to in-person instruction.

COMMUNICATION

Type

Source

Method

Purpose

Frequency

District-wide

Superintendent; Director
of Communications;
Communications

Automated messaging
systems-(e.g. Email, text;
website messages) Other
communication options:
flyers, social media.
(Possible infrastructure

Closure/reopening,
resources, updates --
May also include child
care; after school sports

Weekly and ongoing
communication

Department . .
P damage may determine |impacts
the communication
direction.)
Email, newsletters; L
. Logistics,
electronic announcements
School Site Principal communication/automat . L Ongoing as needed
. meetings, events, site
ed messaging system,
resources, updates, etc.
and/or phone/flyers
Google Classroom (or
Teacher/principal (if other online platform), .
Classroom /p pal ( P ) Supports, resources Ongoing as needed

needed)

email, and/or phone or
flyer

Social Emotional and
Mental Health

Student Services
Department; Counselor;
Social Worker;
Community Service
Specialists and other
support staff as needed

Website for available
resources/personnel

Supports, resources

Ongoing as needed

A plan for student access to instruction will be determined and communicated to families for students no more than 10 instructional
days following the emergency. Remote instruction plans align with the board-approved policy and administrative regulations for

Independent Study. Continuity of learning includes students’ well-being through access to physical, mental health, and other support
professionals to ensure instruction is equitable, accessible, and inclusive.

Instruction and Assessment

Grades: PreK-2

Grades: 3-5

Grades: 6-8

Grades:

Remote or In-Person

If the emergency
requires that all or a
majority of schools are
closed, SMFCSD will
provide remote

If the emergency
requires that all or a
majority of schools are
closed, SMFCSD will
provide remote

If the emergency
requires that all or a
majority of schools are
closed, SMFCSD will
provide remote
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instruction, using Google
Meet and the SeeSaw
platform.

If the emergency allows
some schools to be
open, SMFCSD will
prioritize PreK-2
students for in-person
instruction at open
schools or hybrid
instruction.

instruction, using Google
Meet and the Google
Classroom platform.

If the emergency allows
some schools to be
open, SMFCSD will
prioritize first PreK-2 and
then 3-5 students for in-
person instruction at
open schools or hybrid
instruction.

instruction, using Google
Meet and the SeeSaw
platform.

If the emergency allows
some schools to be
open, SMFCSD will
prioritize first PreK-2,
then 3-5, and then 6-8
students for in-person
instruction at open
schools or hybrid
instruction.

Instructional Online
Platform (resources,
materials, schoolwork)

SeeSaw and Google
Meet

Google Classroom and
Google Meet

Google Classroom and
Google Meet

Timeline of Instruction

If the emergency
requires remote
instruction (either full or
part time), within 10
days, students and
families will receive
communications from
their school and
classroom teacher
providing the
daily/weekly
instructional schedule
and with directions on
how to access instruction
and assessment in
Google Meetings and on
the SeeSaw platform.

If the emergence allows
for any in-person
instruction, within 10
days, students and
families will receive
communications from
their school and
classroom teacher
providing the
daily/weekly
instructional schedule
and the location of that
instruction and
assessment.

If the emergency
requires remote
instruction (either full or
part time), within 10
days, students and
families will receive
communications from
their school and
classroom teacher
providing the
daily/weekly
instructional schedule
and with directions on
how to access instruction
and assessment in
Google Meetings and on
the Google Classroom
platform.

If the emergence allows
for any in-person
instruction, within 10
days, students and
families will receive
communications from
their school and
classroom teacher
providing the
daily/weekly
instructional schedule
and the location of that
instruction and
assessment.

If the emergency
requires remote
instruction (either full or
part time), within 10
days, students and
families will receive
communications from
their school and
classroom teacher
providing the
daily/weekly
instructional schedule
and with directions on
how to access instruction
and assessment in
Google Meetings and on
the Google Classroom
platform.

If the emergence allows
for any in-person
instruction, within 10
days, students and
families will receive
communications from
their school and
classroom teacher
providing the
daily/weekly
instructional schedule
and the location of that
instruction and
assessment.

Independent Study Plan

https://drive.google.com

https://drive.google.com

https://drive.google.com

[file/d/17720hxM6jA3krb

[file/d/17720hxM6jA3krb

[file/d/1770hxM6jA3krb

ovw7mjTZ-
98AbCBv6i/view?usp=sh

ovw7mjTZ-
98AbCBvV6i/view?usp=sh

ovw7mjTZ-
98AbCBvV6i/view?usp=sh

aring

aring

aring
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https://drive.google.com/file/d/17ZOhxM6jA3krbovvv7mjTZ-98AbCBv6i/view?usp=sharing

Instructional Materials

Benchmark Online, PAF
Online, Zearn Math
Online, TCI Social Studies
Online,
Footsteps2Brilliance, ST
Math

Benchmark Online, Zearn
Math Online, TCI Social
Studies Online,
Footsteps2Brilliance, ST
Math

myPerpectives ELA
Online, Desmos Math
Online, TCI Social Studies
Online,
Footsteps2Brilliance, ST
Math

“Digital Backpack”

Benchmark Online, PAF
Online, Zearn Math
Online, TCI Social Studies
Online,
Footsteps2Brilliance, ST
Math

Benchmark Online, Zearn
Math Online, TCI Social
Studies Online,
Footsteps2Brilliance, ST
Math

myPerpectives ELA
Online, Desmos Math
Online, TCI Social Studies
Online,
Footsteps2Brilliance, ST
Math

Assessment and
Monitoring Progress

District ELA and Math
Interim Assessments;
ELPAC

District ELA and Math
Interim Assessments;
CAASPP; ELPAC

District ELA and Math
Interim Assessments;
CAASPP; ELPAC

Social-Emotional and Mental Health

Grades: PreK-2 Grades: 3-5 Grades: 6-8 Grades:
In the event of an In the event of an In the event of an
emergency requiring emergency requiring emergency requiring
remote learning, the remote learning, for remote learning, middle
District will prioritize students in grades 35, |school students will
connection and the District will ensure engage in structured SEL
emotional safety for our |continuity of social- sessions through the
youngest learners. PreK— | emotional support Wayfinder platform,
2 students will receive through daily Google facilitated by classroom
regular virtual check-ins | Meet community circles, |teachers and ToSAs
with school counselors | access to the Wayfinder |during scheduled
and access to community | SEL curriculum, and advisory or homeroom
circles hosted via Google |regular engagement with | periods via Google Meet.
Meet. The Wayfinder school counselors. Virtual community circles
online SEL platform will will be held to promote
be used in Students will also receive | peer connection and
developmentally check-ins from ToSAs for | process challenges in a
appropriate ways to Math, ELD and/or safe environment.
. . introduce emotional Literary, who will provide

Social-Emotional . . .
vocabulary and simple guidance around School counselors will
reflection activities. empathy, emotional provide group and

regulation, and peer individual check-ins, and

Teachers on Special relationships. Teachers |restorative justice ToSAs
Assignment (ToSAs) will | will post weekly SEL will be on standby to
be available to support | activities on Google respond to emerging
students and families Classroom, and families |social-emotional needs.
virtually, including co- will be provided with Google Classroom will
hosting SEL lessons and | resources to support serve as a centralized
providing individual social-emotional communication hub
outreach. Google development at home. where students can
Classroom will serve as a | These supports are access SEL prompts,
home base for designed to foster a virtual check-in
communication, sense of belonging, schedules, and wellness
assignments, and family | emotional safety, and resources, ensuring older
updates to ensure that resilience during remote |students receive
even in remote settings, |learning. targeted support to
students feel seen, navigate the emotional
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supported, and safe.

complexities of
adolescence, even
remotely.

Mental Health

In the case of a shift to
remote instruction, early
grade students will
continue to receive
mental health support
from teachers, school-
based social workers and
counselors who will
maintain regular virtual
contact with families and
students. Community
Services Specialists
(CSSs) will support
families in accessing
resources such as food
distribution, mental
health referrals, and
family guidance.
Teachers will collaborate
with

ToSAs assigned to the
school who will also
provide virtual check-ins
and assist with
transitions back into
structured routines.
Wayfinder SEL tools and
family-friendly wellness
activities will be shared
via Google Classroom
and email to promote a
caring and stable home
learning environment.

In the case of a shift to
remote instruction, for
grades 3-5, mental
health services will
include scheduled virtual
meetings with school
counselors and social
workers, as well as
responsive outreach by
CSSs to support home-
based challenges.
Students and families
will be connected with
community mental
health resources as
needed.

ToSAs assigned to the
school will provide small
group restorative
sessions and
individualized support to
help students navigate
stress and anxiety during
emergency periods
requiring remove
learning. Online SEL
sessions through
Wayfinder will promote
self-awareness and
emotional resilience,
while Google Meet and
Google Classroom will be
used to deliver
consistent
communication, support
materials, and wellness
check-ins.

In the case of a shift to
remote instruction,
middle school students
will benefit from a robust
network of virtual
mental health supports,
including access to
school counselors, social
workers, and CSSs who
will offer tele-counseling
and referral services.
ToSAs specializing in
restorative justice and
student wellness will
facilitate online empathy
groups, healing circles,
and targeted support for
students experiencing
high stress or trauma.

Through Wayfinder (our
new SEL platform) and
teacher-facilitated SEL
lessons, students will
engage in reflection and
resilience-building.
Google Classroom and
Google Meet will be
used to provide
structured schedules,
access to mental health
resources, and ongoing
outreach, ensuring
continuity of care and
emotional support
during any disruption to
in-person learning.

Instructional Support

Grades: PreK-2

Grades: 3-5

Grades: 6-8

Grades:

Academic

Teachers will provide
office hours to meet with
any students who are
academically struggling
during this emergency
period of instruction.

Also SMFCSD will

Teachers will provide
office hours to meet with
any students who are
academically struggling
during this emergency
period of instruction.

Also SMFCSD will

Teachers will provide
office hours to meet with
any students who are
academically struggling
during this emergency
period of instruction.

Also SMFCSD will
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coordinate with its after-
school program partners
to provide additional
tutoring and enrichment
opportunities.

coordinate with its after-
school program partners
to provide additional
tutoring and enrichment
opportunities.

coordinate with its after-
school program partners
to provide additional
tutoring and enrichment
opportunities.

All SMFCSD students are
assigned a Chromebook
which will support
instruction during this

All SMFCSD students are
assigned a Chromebook
which will support
instruction during this

All SMFCSD students are
assigned a Chromebook
which will support
instruction during this

Technology emergency period. Also |emergency period. Also |emergency period. Also
the district provides the district provides the district provides
hotspots upon request to | hotspots upon request to | hotspots upon request to
any student and family. |any student and family. |any student and family.
The district and schools | The district and schools | The district and schools
will maintain all will maintain all will maintain all

Students with accommodations and IEP | accommodations and IEP | accommodations and IEP

Disabilities plans in accordance with | plans in accordance with |plans in accordance with
remote learning remote learning remote learning
guidelines. guidelines. guidelines.

The school-based social- | The school-based social- | The school-based social-
emotional and mental emotional and mental emotional and mental
health supports health supports health supports
described above will be |described above will be |described above will be
assigned to provide assigned to provide assigned to provide

Foster Youth home check-ins for our | home check-ins for our | home check-ins for our

foster youth. They will
provide needed and/or
coordinate resources in
accordance with remote
learning guidelines.

foster youth. They will
provide needed and/or
coordinate resources in
accordance with remote
learning guidelines.

foster youth. They will
provide needed and/or
coordinate resources in
accordance with remote
learning guidelines.

Experiencing
Homelessness

The school-based social-
emotional and mental
health supports
described above will be
assigned to provide
home check-ins for our
students experiencing
homelessness. They will
provide needed and/or
coordinate resources in
accordance with remote
learning guidelines.

The school-based social-
emotional and mental
health supports
described above will be
assigned to provide
home check-ins for our
students experiencing
homelessness. They will
provide needed and/or
coordinate resources in
accordance with remote
learning guidelines.

The school-based social-
emotional and mental
health supports
described above will be
assigned to provide
home check-ins for our
students experiencing
homelessness. They will
provide needed and/or
coordinate resources in
accordance with remote
learning guidelines.

English Learners

Academic supports for
English Learners will be
both integrated into the
daily remote teaching
(Integrated ELD) and into
targeted language
instruction (Designated
ELD) that occurs in
remote instruction.

Academic supports for
English Learners will be
both integrated into the
daily remote teaching
(Integrated ELD) and into
targeted language
instruction (Designated
ELD) that occurs in
remote instruction.

Academic supports for
English Learners will be
both integrated into the
daily remote teaching
(Integrated ELD) and into
targeted language
instruction (Designated
ELD) that occurs in
remote instruction.
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The school district will adapt the following services to the online or hybrid environment when necessary to support continuity of
established support services.

—  After School Programs

In an effort to maintain continuity of established support services, the SMFCSD will adapt the after school programs to the online or
hybrid environment when necessary.

Details of where/when/how/if/who including details of where/when/who meals will be determined based on the emergency

situation.

—  Access to Meals

Details of where/when/who will distribute meals will be determined based on the emergency situation.

PROFESSIONAL LEARNING: EDUCATORS

Educators are provided regular training on the tools, platforms, and strategies necessary to provide remote instruction and
assessment to students through independent study (emphasizing pedagogies that support remote and hybrid learning
environments; pd to support virtual classroom management).

Grades: PreK-2

Grades: 3-5

Grades: 6-8

Grades:

Google Suite; SeeSaw;
online curriculum

Google Suite, including
Google Classroom;
online curriculum

Google Suite, including
Google Classroom;
online curriculum

Tools prog.ran?s listed in t.he programs listed in the programs listed in the

Continuity of Learning L . - .

. Continuity of Learning Continuity of Learning
section. . X
section. section.

Platforms Google Meet Google Meet Google Meet

EL Signature Strategies;

UDL Framework; District | EL Signature Strategies; | EL Signature Strategies;

. Strategies for UDL Framework; District | UDL Framework; District

Strategies

Mathematical Practice;
Foundational Literacy
strategies (PAF)

Strategies for
Mathematical Practice

Strategies for
Mathematical Practice

In collaboration with emergency officials, the school district will consider the following considerations, at minimum, to determine
when students and staff are able to safely return to in-person instruction and will communicate necessary logistical and timeline of
return information to families regarding the transition back to in-person instruction.
—  Evacuation orders lifted
— Power and utilities functioning
— Healthy air quality
—  Access to safe and clean water
—  Campus free from debris and hazards
— Internet fiber lines connected and functioning
— Sufficient staff to cover those affected by the natural disaster or emergency
— Kitchens functioning for meal preparation
—  Classrooms clean and functional
— Access to curriculum and instructional materials

ESTABLISHED EMERGENCY PARTNERSHIPS

Students may need to enroll or be temporarily assigned to another site, school district, county office of education, or charter school
due to disruption of learning from a natural disaster or emergency. Per the California Department of Education, “When a pupil is
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temporarily reassigned to another LEA outside of the school district in which the pupil’s parent(s) or guardian resides, then,

notwithstanding any other law, that pupil shall be deemed to have complied with the residency requirements for attendance in the
LEA that is temporarily serving the pupil pursuant to the ICP.”

School District/Entity Name Purpose

"TBD TEMPORARY PLACEMENT DISTRICT" Temporary student enroIIment,. access to classrooms, after
school program space, meals, kitchen, etc.
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Safety Plan Review, Evaluation and Amendment Procedures

The Comprehensive School Safety Plan is reviewed and amended annually by the School Site Safety Committee and shall be
submitted to the (district) Board for approval. The Completed CSSP and related policies are available for public review at the
(District) office. The approved Comprehensive School Safety Plan shall be submitted to the San Mateo County Office of Education
prior to March 1 of the current school year. All San Mateo County School Districts plans associated board polices and county wide
protocols are available at the San Mateo County Office of Education for public review.

School District: San Mateo-Foster City School District
School Site: San Mateo-Foster City School District

Comprehensive School Safety Plan 52 of 54 8/13/25



Safety Plan Appendices

Coalition for Safe Schools and Communities

Disaster Response: The Big Five Webpage

Big Five Administration Packet

Hazard Response

Incident Command Cards

Fire Watch

Air Quality Guidance

School Closure Guide

Student Threat Assessment Page

Student Threat Assessment Protocol

Suicide Prevention Page

Suicide Prevention Protocol

Commercially Sexually Exploited Children Resource Page

Commercially Sexually Exploited Children Resource Protocol for Schools

Sexual Assault/Sexual Harassment Resources

Student Sexual Abuse Response Guidelines for San Mateo County Schools and Law Enforcement

Naloxone for Schools Program and Toolkit

Naloxone Toolkit

Violent Release

Student Release

Facilities Guide

TOYFP Book
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https://www.smcoe.org/about/coalition-for-safe-schools-and-communities/
https://www.smcoe.org/about/coalition-for-safe-schools-and-communities/the-big-five.html
https://www.doc-tracking.com/screenshots/templateimages/184288/New%20The%20Big%20Five%20School%20Admin.%20Packet_2024-25.pdf
https://www.doc-tracking.com/screenshots/templateimages/184288/NewHazard%20Responses.pdf
https://www.doc-tracking.com/screenshots/templateimages/184288/New%20Incident%20Command%20Staff%20Cards.pdf
https://www.doc-tracking.com/screenshots/templateimages/184288/New%20Fire_Watch_flyer.pdf
https://www.doc-tracking.com/screenshots/templateimages/184288/new%20air_quality_guidance_table%20(1).pdf
https://www.doc-tracking.com/screenshots/templateimages/184288/newDecision_Making_Guide_for_School_Closure.pdf
https://www.smcoe.org/about/coalition-for-safe-schools-and-communities/student-threat-assessment-protocol.html
https://www.smcoe.org/about/coalition-for-safe-schools-and-communities/student-threat-assessment-protocol.html
https://www.smcoe.org/about/coalition-for-safe-schools-and-communities/suicide-prevention-toolkit.html
https://www.smcoe.org/assets/files/About_FIL/Coalition%20for%20Safe%20Schools%20and%20Communities/Suicide%20Prevention%20Protocol-2023-24.pdf
https://www.smcoe.org/about/coalition-for-safe-schools-and-communities/csec.html
https://www.smcoe.org/assets/files/For%20Schools_FIL/Safe%20and%20Supportive%20Schools_FIL/School%20Safety_FIL/CSEC%20Protocol.pdf
https://www.smcoe.org/about/coalition-for-safe-schools-and-communities/student-sexual-assault.html
https://www.smcoe.org/assets/files/About_FIL/Coalition%20for%20Safe%20Schools%20and%20Communities/Student%20Sexual%20Abuse%20Response%20Guidelines.pdf
https://www.smcoe.org/about/coalition-for-safe-schools-and-communities/naloxone-toolkit/
https://www.smcoe.org/assets/files/For%20Schools_FIL/Naloxone%20Toolkit_FIL/Naloxone%20for%20Schools%20Toolkit.pdf
https://www.doc-tracking.com/screenshots/templateimages/184288/New%20Violent%20Threat%20to%20Schools%20Response%20Guidance.pdf
https://www.doc-tracking.com/screenshots/templateimages/184288/Student%20Release%20Guidance%20for%20Schools.pdf
https://www.doc-tracking.com/screenshots/templateimages/184288/newCoalition_For_Safe_Schools_Facilities_Report.pdf
https://www.doc-tracking.com/screenshots/templateimages/184288/n_Think-On-Your-Feet_Peet_ENGLISH.pdf

Lesson Plans
Grade: 1-3 4-5 Middle High
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https://www.doc-tracking.com/screenshots/templateimages/184288/n_The%20Big%20Five_%20Lockdown%20Barricade%20Lesson%20Plan_TK-3_1.pdf
https://www.doc-tracking.com/screenshots/templateimages/184288/n_The%20Big%20Five_Lockdown%20Barricade%20Lesson%20Plan_4th-5th_1.pdf
https://www.doc-tracking.com/screenshots/templateimages/184288/n_The%20Big%20Five_Lockdown%20Barricade%20Lesson%20Plan_Middle%20School_1.pdf
https://www.doc-tracking.com/screenshots/templateimages/184288/n_The%20Big%20Five_Lockdown%20Barricade%20Lesson%20Plan_High%20School_1.pdf
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