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Welcome 

At Richmond Public Schools, we acknowledge that our success is driven by our skilled and 

committed workforce. We appreciate the vital role each employee plays in achieving our goals 

and aim to offer a comprehensive suite of competitive benefits designed to attract and retain 

top talent. Through our benefits programs, we strive to support the needs of our employees 

and their dependents by providing a benefits package that is easy to understand, accessible 

and affordable for all employees. 

 
 

Please take a moment to review the information in this guide to gain a complete understanding 

of the benefit options available to you. It is crucial to enroll accurately in the coverage that best 

suits you and your family. 

 

This brochure outlines the benefit plans available to eligible employees and their dependents 

of Richmond Public Schools. For comprehensive details, including conditions, maximum 

coverage amounts, and any applicable restrictions, please refer to the official plan documents, 

policies, and certificates of insurance. These documents serve as the authoritative source for 

your benefits program, and in the event of any discrepancies, they will take precedence. You 

can request these official documents through the Human Resources Department. Please note 

that the information in this brochure is not a guarantee of benefits. 

 

If you have any questions regarding the information in this guide, please reach out to the Talent 

Office (HR) – Benefits at (804) 780-7859. 
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What’s New and Notable for 2025 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

 

 

 

  

 
To remain compliant with the IRS, the deductibles for the 

HDHP with HSA plan must increase.  The new calendar 
year deductibles in network will be $2,000 single/$4,000 

all others and out-of-network will be $4,000 single/$8,000 
all others. 

 

 
The healthcare and dependent care Flexible Spending Account 

(FSA) program will be managed by Flexible Benefit 

Administrators (FBA). To participate in the FSA program for 

2025, you must elect the annual contribution amount you wish 

to save. 

HDHP with HSA Plan deductibles 

Flexible Spending 
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Benefits at a Glance 

Benefit Options Who Pays for Coverage 
When Can I  

Enroll* 

Medical 

RPS offers three medical options:                                                           
- Cigna Open Access Premier Plan                                                           
- Cigna Open Access Classic Plan                                                  
- Cigna Open Access High Deductible Plan with HSA                 

You and RPS share in the 
cost 

NH, OE 

Health Savings Account 
Offered through HSA Bank - only applicable if the 
Cigna Open Access High Deductible Plan is selected 

You and RPS fund your 
account 

NH, OE 

Vision RPS offers vision coverage through Cigna 
No additional cost - included 
with medical premiums 

NH, OE 

Dental 
RPS offers two dental options:                                                                 
- Cigna DPPO                                                                                    
- Cigna DHMO 

You pay the full cost NH, OE 

Flexible Spending Accounts 

Two options offered through Flexible Benefit 
Administrators:                                                                                                    
- Health Care FSA                                                                            
- Dependent Care FSA 

You fund your account with 
pre-tax dollars 

NH, OE 

Virginia Retirement System (VRS) Your VRS retirement benefits are based on date of hire 
You and RPS share in the 
cost 

AE 

Group Term Life Insurance 
Basic Group Term Life Insurance provided by the 
Virginia Retirement System and Securian Financial 

RPS pays the full cost AE 

Optional Supplemental Life 
Insurance 

Supplemental employee, spousal, and child(ren) life 
insurance provided by the Virginia Retirement System 
and Securian Financial 

You pay the full cost NH, AT 

Accidental Injury Insurance Offered through Cigna You pay the full cost NH, OE 

Critical Illness Insurance Offered through Cigna You pay the full cost NH, OE 

Hospital Care Insurance Offered through Cigna You pay the full cost NH, OE 

Short Term / Long Term Disability 
VRS Plan 1 and Plan 2 Participants 

Offered through The Standard You pay the full cost NH, OE 

Short Term / Long Term Disability 
VRS Hybrid Plan Participants 

Offered through The Standard RPS pays the full cost AE 

Universal Life Insurance Offered through Trustmark You pay the full cost NH, OE 

Optional Supplemental Retirement 
Program 

403(b) offered through Lincoln Financial 
You fund your account with 
pre-tax dollars 

AT 

School Board Match Program 
Benefit-eligible employees receive matching funds 
deposited into the 403(b) account with Lincoln Financial 
when the minimal threshold is met 

RPS funds the employer 
match 

AT 

Prepaid Legal Legal Resources You pay the full cost NH, OE 

Employee Assistance and Work Life 
Support Program (EAP) 

Cigna RPS pays the full cost AE 

Leave 

Accrued paid leave:                                                                                
- Urgent Personal Business                                                                
- Sick Leave                                                                                     
- Vacation Leave (for 12 month employees only) 
- Paid Parental Leave 

Leave paid by RPS AE 

 

*NH - New Hire; OE - Open Enrollment; AE - Auto Enrolled; AT - Can Enroll At Any Time 
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vs. 

 
 

 

Pre-Tax vs Post-Tax Benefits 
You pay for some of your benefits with pre-tax dollars.  This means payroll deductions for certain 
benefits are taken out of your paycheck before taxes are calculated.  This way, your taxable income 
is reduced, and you pay less in taxes.  Richmond Public Schools offers the following plans on either 
a pre-tax or post-tax basis. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

   

Pre-Tax Plans Offered:  Post-Tax Plans Offered: 

• Cigna Medical  • Cigna Group Critical Illness 
• Flexible Benefit Administrators 

Flexible Spending Accounts 
 • Cigna Group Accident 

• Cigna Group Hospital Indemnity 

• Cigna Dental 
• Lincoln Financial 403(b) Plan 

• VRS Deferred Compensation 457 
Plan 

 • The Standard Short-term Disability 
• The Standard Long-term Disability 

• Trustmark Universal Life 

• Legal Resources 

• VRS Optional Life Insurance 
 
See example of your potential savings below. 
 Without Pre-Tax Deductions With Pre-Tax Deductions 

Gross Monthly Income $2,500.00 $2,500.00 

Pre-Tax Health Insurance Deduction $0.00 $200.00 

Taxable Income $2,500.00 $2,300.00 

Federal Tax - 15% $375.00 $345.00 

State Tax – 5.75% $143.75 $132.25 

FICA Tax – 7.65% $191.25 $175.95 

After Tax Health Insurance Deduction $200.00 $0.00 

Monthly Spendable Income $1,590.00 $1,646.80 

By taking advantage of the pre-tax deduction, this employee was able to increase their spendable income  
by $56.80 every month. 

  

Pre-Tax 
A “pre-tax basis” means that the 
money you pay towards the cost of 
coverage comes out of your salary 
before you pay any taxes on it.  By 
choosing this option, you reduce your 
taxable income, therefore reducing 
the taxes you owe.  If you choose this 
option, you cannot drop coverage 
until the next annual enrollment 
period or until you have a qualifying 
change in your status (i.e., birth of a 
child, divorce, separation, reduction 
in hours, etc.).  If your premiums are 
deducted on a pre-tax basis, any 
benefits received under the plan 
could be treated as taxable income. 

 

 

 

 

Post-Tax 
A “post-tax basis” means that the 
money you pay towards the cost of 
coverage comes out of your salary 
after you pay any taxes.  Although 
you do not get any savings from 
taxes, you have the flexibility of 
dropping your coverage at any time.  
If your employer allows, you may 
also enroll any time during the year 
but, depending on the plan, you 
may be subject to waiting periods 
for pre-existing conditions, or you 
may have to furnish Evidence of 
Insurability (EOI). 
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Prescription Drug Benefits 
 

HDHP with HSA Plan 

In-network 

Retail 

(30-day supply) 

You Pay 

Retail  

(90-day supply) 

You Pay 

Home Delivery 

(90-day supply) 

You Pay 

Tier 1 Generics $10 ^ $10 ^ $10 ^ 

Tier 2 Preferred brands $30 ^ $60 ^ $60 ^ 

Tier 3 Non-preferred brands $55 ^ $165 ^ $165 ^ 

^ After the deductible is satisfied for  

* 30-day supply of specialty medications may also be available via home delivery 

 

Classic and Premier Plans 

In-network 

Retail 

(30-day supply) 

You Pay 

Retail  

(90-day supply) 

You Pay 

Home Delivery 

(90-day supply) 

You Pay 

Tier 1 Generics $10 $10 $10 

Tier 2 Preferred brands $30 $60 $60 

Tier 3 Non-preferred brands $55 $165 $165 

* 30-day supply of specialty medications may also be available via home delivery 
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Vision Benefits 
(included with all Cigna medical plans)  

 

Effective 1/1/25 
In-Network with 

EyeMed 

Out-of-Network 

Reimbursement 

Exam (once per 12 months) $15 copay Up to $45 

Eyeglasses Frames (once per 24 months) Covered 100% Up to $55 

Eyeglasses Lenses (once per 12 months) 

• Single 

• Bifocal 

• Trifocal 

• Lenticular 

 

Covered 100% 

Covered 100% 

Covered 100% 

Covered 100% 

 

Up to $32 

Up to $55 

Up to $65 

Up  to $80 

Contact Lenses (one pair non-disposable or 

single purchase supply of disposable per 12 

months, in lieu of eyeglasses) 

Elective 

Therapeutic 

 

 

 

Covered 100% 

Covered 100% 

 

 

 

Up to $87 

Up to $210 

Safety Glasses Frames (once per 12 months) Not covered Not covered 

Safety Glasses Lenses (once per 12 months) 

• Single 

• Bifocal 

• Trifocal 

Not covered Not covered 
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since Federal, State and FICA taxes will be 
reduced.
 

 

      Virginia Retirement System 

 
RPS Retirement Benefits are administered through the Commonwealth of Virginia.  The Virginia Retirement 
System (VRS) is an independent agency of the Commonwealth of Virginia. The VRS Board of Trustees 
administers and is trustee of the funds of the Virginia Retirement System Trust, including Plan 1, Plan 2, and 
the defined benefit component of the Hybrid Retirement Plan. 
 
 

As a member, you contribute 5 percent of your compensation each month to your member contribution 
account through a pre-tax salary reduction. Your contributions are tax-deferred until you withdraw them as 
part of your retirement benefit or as a refund. 
 
 

Your employer makes a separate contribution to VRS for all covered employees. VRS invests contributions to 
provide for your future benefit payment.  
 
You will become vested when you have at least five years (60 months) of service credit. Vesting means you are 
eligible to qualify for retirement if you meet the age and service requirements for your plan. You also must be 
vested to receive a full refund of your member contribution account balance if you leave employment and 
request a refund.  
 
 

VRS members are covered for Basic Group Life Insurance from the first day of employment through Securian 
Financial (Minnesota Life Insurance).  The coverage is 2 times your salary for natural death and 4 times your 
salary for accident death.  You are also eligible to purchase additional life insurance for yourself as well as your 
spouse and dependent children through the Optional Group Life Insurance Program.  If you opt for this 
additional coverage you will be able to pay the premiums through payroll deductions. 
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     VRS Plan Comparison Chart 
 

PLAN 1 PLAN 2 HYBRID PLAN 
 

VRS Plan 1 is a defined benefit 
plan where the benefit is based 
on the member’s 
age, creditable service 
and average final compensation 
at retirement using a formula. 
Members are in VRS Plan 1 if 
their membership date is 
before July 1, 2010, and they 
were vested as of January 1, 
2013.    

 

VRS Plan 2 is a defined benefit 
plan where the benefit is based 
on the member's 
age, creditable 
service and average final 
compensation at retirement 
using a formula. Members are 
in VRS Plan 2 if their 
membership date is from July 
1, 2010, to December 31, 
2013, or their membership 
date is before July 1, 2010, 
and they were not vested as 
of January 1, 2013.   

 

VRS Hybrid Plan combines the 
features of a defined benefit 
plan and a defined contribution 
plan. The plan applies to most 
members whose membership 
date is on or after January 1, 
2014. 
 

Disability Retirement Disability Retirement Disability Benefits 
 

If you are eligible to be 
considered for disability 
retirement and retire on 
disability, the retirement 
multiplier will be 1.7 percent on 
all service credit, regardless of 
when it was earned, purchased 
or granted. 

 

If you are eligible to be 
considered for disability 
retirement and retire on 
disability, the retirement 
multiplier will be 1.65 percent 
on all service credit, regardless 
of when it was earned, 
purchased or granted. 

 

Members under the Hybrid 
Retirement Plan will be subject 
to a one-year waiting period 
before becoming eligible for 
non-work related disability 
benefits. Short-term and long-
term disability benefits can be 
purchased while satisfying the 
one-year waiting period. 

Purchase of Prior Service 
 

Members may be able to purchase service from previous public employment, active duty military 
service, an eligible period of leave or VRS refunded service as creditable service in their plan. Prior 
creditable service counts toward vesting, eligibility for retirement and the health insurance credit. 
Only active members are eligible to purchase prior service. When buying service, members must 
purchase their most recent period of service first. Members may also be eligible to purchase periods 
of leave without pay. Members are not eligible to purchase prior service if you are employed in a 
non-covered position, are a deferred member or are a retiree. 
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The VRS Hybrid Plan applies to most members hired on or after January 1, 2014 with no prior 
VRS service credit. This plan offers a defined benefit component and defined contribution 
component (similar to 401k). The Hybrid Plan does not offer disability retirement benefits; 
instead, Hybrid Plan members have a separate program of short and long term disability 
benefits. 

Defined Benefit Defined Contribution 

• Provides the foundation of your future 
retirement benefit when you qualify 

• Pays a monthly retirement benefit based on 
age, total service credit and average final 
compensation 

• VRS manages the investments and related 
risk for this component 

• Provides a tax-deferred savings plan to build 
on your benefit from the defined benefit 
component 

• Pays a retirement benefit based on 
contributions by you and your employer to 
the plan and the investment performance of 
those contributions 

• You manage the investments and related 
risk for this component 

Mandatory Contributions 
The Hybrid Retirement Plan is funded through mandatory and voluntary contributions made by the 
employee and employer to both the defined benefit and the defined contribution components of 
the plan. 
 

Defined Benefit Component 
Both the member and the employer make contributions to fund the defined benefit component of 
the Hybrid Retirement Plan. Members contribute a mandatory 4 percent of creditable compensation 
each month to their defined benefit member contribution account on a pre-tax salary reduction 
basis. The actual amount contributed by the employer to the defined benefit component of the 
hybrid plan will be the total employer contribution rate for that employee, less any employer 
contributions to the defined contribution component of the plan for that employee. 
 

Defined Contribution Component 
The defined contribution component of the Hybrid Retirement Plan provides the Hybrid 401(a) Cash 
Match Plan. Members contribute a mandatory 1 percent of their creditable compensation each 
month to their 401(a) plan account. Employers also contribute a mandatory 1 percent as well as 
matching contributions on any voluntary contributions a member makes, which are deposited to this 
account. Members invest these contributions through their Hybrid 401(a) plan. 
 

Voluntary Contributions 
In addition to mandatory contributions, members may contribute up to an additional 4 percent in 
voluntary contributions to the defined contribution component of the Hybrid Retirement Plan each 
month. 
  

Auto-Escalation of Member’s Voluntary Contributions 
To encourage members to maximize their retirement savings, the Hybrid Retirement Plan was 
designed with an auto-escalation feature. Every three years, members’ voluntary contributions to 
their Hybrid 457 Deferred Compensation Plan accounts will automatically increase by 0.5 percent 
(payroll deduction) until reaching the maximum 4 percent. 
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