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July 1, 2025
Dear Parents:

As we approach a new school vear, 1 am once again asking everyone (parents, guardians,
schools, teachers, social workers) for their support and assistance in reducing truancy. COVID-
19, distance learning and transitions back to in-person education have presented many
challenges for our school districts, families, and students causing escalated truancy rates in
recent years. Prior to the problems associated with COVID-19, we have all made a concerted
effort, over the last vears, to reduce truancy and were making progress. Your support and
assistance in reducing the truancy rate is greatly appreciated. It was truly a team effort. When I
met regularly with administrators and teachers trom all school districts in Wright County, 1
consistently heard that schools have happily returned to a normal learning model. Similarly, we
have returned to aggressively addressing truancy. Let’s continue working together to get our
children in school and reduce truancy.

I believe all children deserve a solid education to prepare them for the challenges of today’s
world. Likewise, I firmly believe parents want their children to receive the best possible
cducation. Unfortunately, truancy deptives many children of their chance to obtain an
education. If this letter does not pertain to you, I apologize. However, from my perspective
the issue of truancv is important enough that 1 wanted to share with vou some of my thoughts
and concerns.

As the Wrght County Attorney, I have supported open communication with our schools and
have given many talks to various schools regarding the criminal justice system, the opportunities
our great country offers, what it takes to be a good citizen, and the need for an educaton. As a
father, I have five children who have received a public education in Wright County Schools
with my youngest starting 8% pgrade this year. I also believe that to the best of our collective
ability our children need to get an education without fearing drugs or violence. That is why 1
choose to sit on a number of Safe School Committees throughout the County. One of the
issues raised in those committees 1s truancy. I have made the truancy issue a priority within my
office. Eighteen vears ago, my office participated in creating a truancy program by
collaboraung with schools, Social Services, Court Services, and the Courts to assist families
facing truancy issues. The goal of the truancy program is to help families facilitate successful
completion of their child’s education. The program has been a success. Over >4 of all families
referred to the program in the last several vears, excluding the difficult last couple of vears, have
been able to cotrect the truancy problem before Court involvement.

In the State of Minnesota, all children should attend school until the age of 18 and must attend
school until the age of 17. Minn. Stat. §120.-1.22, Subd. 8. Continuing Truant ...means a child
who is under 17 years who is absent from attendance at school without lawful excuse for three
days if the child is in elementary school or for three or more class periods on three days if the
child is in middle school, junior high or high school. Minn. Stat. §260.1.02, Subd. 3. Habitual
truant ...means a child under the age of 17 vears who is absent from attendance at school
without lawful excuse for seven school days if the child is in elementary school or for one or
more class periods on seven school days if the child is in middle school, junior high or high
school and who has not lawfully withdrawn from school. Minn. Stat. §260C.007, Subd. 19.
Children who are truant can end up before a judge on a CHIPS (Children in Need of Protection
or Services) Petition. It is the hope that through the truancy program, families who have a
concern over truancy can be provided help to address the problem before a petition 1s filed.
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