
 
AGENDA 

METROPOLITAN BOARD OF PUBLIC EDUCATION 
2601 Bransford Avenue, Nashville, TN 37204 

Regular Meeting – August 12, 2025 – 5:00 p.m. 
Freda Player, Chair 
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V. 
 
 
 
 
 
 
 

 
 
 
                    
 
 
 
 
 
 

CONVENE and ACTION 
A. Call to Order 
B. Establish Quorum 
C. Pledge of Allegiance 
D. Adoption of Agenda 

 
     DIRECTOR’S REPORT 

A. TCAP Update 
Core Tenets: 3. Create and Support Engaging, Rigorous, and Personalized Learning 
Experiences for All Students; 4. Identify and Eliminate Inequities 

B. Back to School Update 
Core Tenets: 1. Re-envision central office as a support hub; 3. Create and Support Engaging, 
Rigorous, and Personalized Learning Experiences for All Students; 4. Identify and Eliminate 
Inequities 

C. MNPS ReimaginED Update  
Core Tenets: 1. Re-envision central office as a support hub; 2. Empower and equip leaders at 
all levels; 3. Create and Support Engaging, Rigorous, and Personalized Learning Experiences 
for All Students; 4. Identify and Eliminate Inequities 

 
     PUBLIC PARTICIPATION 

The Board will hear from those persons who have requested to appear at this Board meeting. In the 
interest of time, speakers are requested to limit remarks to two minutes or less. Comments will be timed. 
 
COMMITTEE REPORTS 
A.   Governance Committee 

 

GOVERNANCE ISSUES 
A. Actions 

1. Consent 
a. Minutes – 7.22.2025 – Regular Meeting  
b. Awarding of Purchases and Contracts 

1. Agile Sports Technologies, Inc. dba Hudl 
2. Batteries Plus Holding Corp dba Batteries Plus LLC 
3. CMS Uniforms and Equipment, Inc. 
4. Fusion Alarms 
5. Jarrett Fire Protection, LLC 
6. Lowe's Companies Inc dba Lowe's Home Centers, LLC 
7. Playworld Preferred 

c. Policies 1.900 Charter School Authorizing Principles, 1.901 Charter School 
Applications, 1.902 Charter School Agreements, 1.903 Charter School Oversight, 
1.904 Charter School Intervention, 1.905 Charter School Renewal, 1.906 Charter 
School Revocation, 2.800 Expenditure of Funds, 4.100 Instructional Program, 
5.500 Discrimination/Harassment, 6.304 Student Discrimination Harassment, 
Bullying, Cyber-bullying, and Intimidation, 6.312 Use of Personal Communication 
Devices and Electronic Devices 

d. MNEA Memorandum of Understanding Revisions 
 



 
 
 
 
 
VI. 
 
VII. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
   BOARD REPORTS 
 
   ADJOURNMENT 
    If any accommodations are needed for individuals with disabilities who wish to be present at this meeting, please submit the 
     accommodation through  hubNashville at https://nashville.gov/hub-ADA- boards or by calling (615) 862-5200 
   (615) 862-5000. Requests should be made soon as possible, but 72 hours prior to the scheduled is recommended. 

 
. 

 



 
 
METROPOLITAN NASHVILLE PUBLIC SCHOOL BOARD MEETING –  

July 22, 2025   
 

Members Present: Freda Player – Chair, Berthena Nabaa-McKinney – 
Vice-chair, Rachael Anne Elrod, Erin O’Hara Block, Cheryl Mayes, TK 
Fayne, Abigail Tylor, Robert Taylor, Rachael Anne Elrod and Zach Young 
 And Abigail Tylor 
 
 

    Meeting called to order at 5:00 p.m.   
 

CONVENE AND ACTION   
A. Call to Order – Freda Player called the meeting to order.   

B. Pledge of Allegiance - Led by Emma West.  

C. Adoption of Agenda  

 
Rachael Anne Elrod added policy 3.206 -Community Use of 
School Facilities, Change number Policy 5.119 Employment 
of Retirees to 5.204. She also pulled Policy 1.600, 1.601, 
1.602, 1.603, 1.604, 1.605, 1.606 – Charter Schools, Policy 
4.100 - Instructional Program, Policy 5.500 
Discrimination/Harassment of Employees, Policy 6.312 - Use 
of Wireless Communication Devices, Policy 3.204 - Threat 
Assessment Team. 

 
    Motion to agenda to adopt agenda with changes. 
    By Erin O’hara Block, seconded Cheryl Mayes 
    Vote: 9-0 (unanimous)   

 
AWARDS AND RECOGNITIONS  
A. 2025 ACT Policy Exemplar – Dr. Battle announced details about the 

award.   
 
DIRECTOR’S REPORT 
A. Back to School and TCAP Presentation – Dr. Battle and staff presented 

to the Board.  
 



 
PUBLIC PARTICIPATION   
A. Councilwoman Erin Evans – She addressed the Board concerning 

legal settlements and public policy.  
B. Christiane Buggs – She addressed the Board concerning the 

administration service to the district.  
C. Sharon Gentry - She addressed the Board concerning the 

administration service to the district. 

 
BOARD COMMITTEE REPORTS 
A. Rachael Anne Elrod gave a brief Governance Committee update.  

GOVERNANCE ISSUES 
      Consent  

A.  Minutes – 6.25.2025 – Regular Meeting  
B.  Awarding of Purchases and Contracts  

   Policy 1.407 - School District Records 
   Policy 1.7001 - Education Equity, 2.101 Diversity     
   Business Enterprises,  
   5.100 Policy Personnel Goals 

            Policy 1.600, 1.601, 1.602, 1.603, 1.604, 1.605,  
            1.606 – Charter Schools 
            Policy 2.403 - Surplus Property Sales  
            Policy 3.202 – Emergency Preparedness Plans 
            Policy 3.204 - Threat Assessment Team 
            Policy 3.206 -Community Use of School Facilities 
            Policy 4.100 - Instructional Program 
            Policy 5.500 Discrimination/Harassment of  
            Employees  
            Policy 6.304 - Student Discrimination, Harassment,  
            Bullying, Cyber-bullying, and Intimidation 

   Policy 4.2092 - Virtual Education Program 
   Policy 4.301 - Interscholastic Athletics 
   Policy 4.403 - Library Materials  
   Policy 4.406 - Use of the Internet 
   Policy 4.601 - Reporting Student Progress 
   Policy 5.110 - Compensation Guides & Contracts 
   Policy 5.204 - Employment of Retirees 

                       Policy 5.305 Family and Medical Leave, 5.701   
                       Substitute Teachers 



  Policy 6.200 – Attendance 
  Policy 6.303 - Questioning Students and Searches 
  Policy 6.312 - Use of Wireless Communication  
  Devices 
  Policy 6.411 - Student Wellness 
  Policy 6.600 - Student Records 
 

                 Motion to approve the consent agenda. 
                 By Erin O’Hara Block, seconded Berthena Nabaa-   
                 Mckinney 
                 Vote: 9-0 (unanimous)   
             
BOARD REPORTS 
A.  There were no Board Reports 
 
 
Freda Player adjourned the meeting at 6:25 p.m.   
   
   
   

 David G. Sevier 
_________________________________________________   
David G. Sevier                       Freda Player          Date   
Board Secretary                      Board Chair   



     

GOVERNANCE ISSUES – ACTIONS – CONSENT 
A.1.b.(1) 
 
VENDOR: Agile Sports Technologies, Inc. dba Hudl 

SERVICE/GOODS (SOW):  For the provision of live streaming, video-on-demand, and an online platform 
designed to enhance the visibility of school athletics, performing arts, and 
academic events. The goal is to increase community engagement and create new 
opportunities for students and staff to interact with and support various school 
programs. 

SOURCING METHOD: RFP 387417 

TERM: August 13, 2025 through August 12, 2030 

FOR WHOM: MNPS Students and Staff 

COMPENSATION:          Contractor will be compensated in accordance with Exhibit A.   

Total compensation for this contract is not to exceed $927,500. 

Total compensation is based on an estimated yearly amount of $185,500. 

OVERSIGHT: Athletics and Career Academies  

EVALUATION: Based on the quality and timeliness of the products and services provided and 
the amount of usage by MNPS stakeholders.  

MBPE CONTRACT NUMBER: 7619447  

SOURCE OF FUNDS: Operating Budget and Various School-Based Budgets 
  



     

GOVERNANCE ISSUES – ACTIONS – CONSENT 
A.1.b.(2) 
 
VENDOR: Batteries Plus Holding Corp dba Batteries Plus LLC 

SERVICE/GOODS (SOW):  For the provision of batteries, chargers, monitoring systems, battery spill 
containment systems, and all options, parts, and accessories related to these 
products. 

SOURCING METHOD: GSA Cooperative 47QSMS25D00A4 

TERM: August 13, 2025 through July 8, 2030 

FOR WHOM: ALL MNPS  

COMPENSATION:          Contractor will be compensated in accordance with the GSA contract pricing.  

Total compensation for this contract is not to exceed $250,000.   

Total compensation is based on an estimated yearly amount of $50,000. 

OVERSIGHT: Procurement  

EVALUATION: Based on the quality and timeliness of the products provided.   

MBPE CONTRACT NUMBER: 7619677  

SOURCE OF FUNDS: Various Operating, Federal, and Capital Funds 
  



     

GOVERNANCE ISSUES – ACTIONS – CONSENT 
A.1.b.(3) 
 
VENDOR: CMS Uniforms and Equipment, Inc. 

SERVICE/GOODS (SOW):  For the provision of general government employee uniforms.  

SOURCING METHOD: Piggyback Metro Government Contract 6516257 

TERM: August 13, 2025 through June 1, 2027 

FOR WHOM: All MNPS Departments 

COMPENSATION:          Contractor will be compensated in accordance with Metro Government’s 
contracted pricing.   

Total compensation for this contract is not to exceed $600,000.   

Total compensation is based on an estimated yearly amount of $300,000. 

OVERSIGHT: Procurement  

EVALUATION: Based on the quality and timeliness of the products provided.   

MBPE CONTRACT NUMBER: 7619674 

SOURCE OF FUNDS: Various Operating Budgets 
  



     

GOVERNANCE ISSUES – ACTIONS – CONSENT 
A.1.b.(4) 
 
VENDOR: Fusion Alarms 

SERVICE/GOODS (SOW):  For the provision of fire extinguisher inspection, maintenance, and replacement. 

SOURCING METHOD: RFP 395405 

TERM: August 13, 2025 through August 12, 2030 

FOR WHOM: MNPS Facilities 

COMPENSATION:          Contractor will be compensated in accordance with Exhibit A.   

Total compensation for this contract is not to exceed $625,000. 

Total compensation is based on an estimated yearly amount of $125,000. 

OVERSIGHT: Facilities  

EVALUATION: Based on the quality and timeliness of the products and services provided. 

MBPE CONTRACT NUMBER: 7618818  

SOURCE OF FUNDS: Operating Budget 
  



     

GOVERNANCE ISSUES – ACTIONS – CONSENT 
A.1.b.(5) 
 
VENDOR: Jarrett Fire Protection, LLC 

SERVICE/GOODS (SOW):  For the provision of fire extinguisher inspection, maintenance, and replacement. 

SOURCING METHOD: RFP 395405 

TERM: August 13, 2025 through August 12, 2030 

FOR WHOM: MNPS Facilities 

COMPENSATION:          Contractor will be compensated in accordance with Exhibit A.   

Total compensation for this contract is not to exceed $625,000. 

Total compensation is based on an estimated yearly amount of $125,000. 

OVERSIGHT: Facilities  

EVALUATION: Based on the quality and timeliness of the products and services provided.  

MBPE CONTRACT NUMBER: 7618819  

SOURCE OF FUNDS: Operating Budget 
  



     

GOVERNANCE ISSUES – ACTIONS – CONSENT 
A.1.b.(6) 
 
VENDOR: Lowe's Companies Inc dba Lowe's Home Centers, LLC 

SERVICE/GOODS (SOW):  For the provision of building and construction supplies, equipment, and other 
products and services. 

SOURCING METHOD: E&I Cooperative Services EI00337~2024RFP 

TERM: August 13, 2025 through June 30, 2030  

FOR WHOM: All MNPS 

COMPENSATION:          Contractor will be compensated in accordance with the E&I Cooperative Services 
contract pricing.  

Total compensation for this contract is not to exceed $1,500,000.   

Total compensation is based on an estimated yearly amount of $300,000. 

OVERSIGHT: Facilities and Procurement  

EVALUATION: Based on the quality and timeliness of the products and services provided.   

MBPE CONTRACT NUMBER: 7619104 

SOURCE OF FUNDS: Various Operating Budgets, Capital Funds, and Federal Funds 
  



     

GOVERNANCE ISSUES – ACTIONS – CONSENT 
A.1.b.(7) 
 
VENDOR: Playworld Preferred 

SERVICE/GOODS (SOW):  Amendment #1 increases the contract value. The contract is for the purchase 
and installation of playground and outdoor fitness equipment along with related 
products and services. 

SOURCING METHOD: Amendment of a Previously Board Approved Contract 

TERM: August 13, 2025 through February 17, 2026 

FOR WHOM: All MNPS Schools 

COMPENSATION:          This amendment increases the contract value by $150,000.   

Total compensation for this contract is not to exceed $750,000.   

Total compensation is based on an estimated yearly amount of $180,000. 

OVERSIGHT: Facilities  

EVALUATION: Based on the quality and timeliness of the products and services provided.  

MBPE CONTRACT NUMBER: 7576036 

SOURCE OF FUNDS: Various Operating Budgets, Capital Funds, and Federal Funds 

 

 



 
          Version Date: August 7, 2025  

Metropolitan Nashville Board of Education 

Monitoring: 

Review: Annually, in 
August 

Descriptor Term: 

Charter School Authorizing Principles 
Descriptor Code: 

1.900 
Issued Date: 

07/22/25 

Rescinds: 
1.900 

Issued: 
01/10/23 

The Metropolitan Nashville Board of Education shall ensure that only high-quality charter schools are 1 
authorized to operate within the district and adhere to the State Board of Education’s quality charter 2 
authorizing standards. To accomplish this, the Board shall adopt the following authorizing principles 3 
that require charter schools to maintain high standards, while upholding school autonomy and 4 
protecting student and public interests.1  5 

MAINTAINING HIGH STANDARDS 6 

Charter schools shall be held accountable for meeting the performance standards and targets set forth 7 
in their charter agreement. The Board shall maintain high standards for the charter school(s) it oversees 8 
and close any charter school that fails to meet the standards and targets established in the charter 9 
agreement or set by state law.2  10 

UPHOLDING SCHOOL AUTONOMY 11 

Charter school governing boards shall be independent of the Board and have the authority to make 12 
instructional programming, financial, personnel, school culture, and scheduling decisions. The Board 13 
shall assume responsibility not for the success or failure of individual schools but for holding schools 14 
accountable for their performance. 15 

The Board shall only impose requirements on charter schools in its portfolio when there is a legal basis 16 
or compelling reason to do so. 17 

PROTECTING STUDENT AND PUBLIC INTERESTS 18 

The Board shall ensure clarity, consistency, and public transparency in authorizing policies, practices, 19 
and decisions regarding any charter school. The Board shall hold charter school governing boards 20 
accountable for being fiscally responsible and transparent.  21 

Charter schools are part of the public education program and shall adhere to non-selective, 22 
nondiscriminatory practices and ensure the fair treatment of all students. They shall provide 23 
appropriate services to all enrolled students in accordance with state and federal laws.3 Charter school 24 
governing boards shall ensure fiscal responsibility and transparency. 25 
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Legal References  

1. TCA 49-13-108(f); State Board of Education Policy 
6.111; TRR/MS 0520-14-01-.01 

2. TCA 49-13-111, TCA 49-13-120, TCA 49-13-122 
3. TCA 49-13-111 

 

https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-108-approval-or-denial-of-public-charter-school-application-by-public-charter-school-authorizers
https://www.tn.gov/sbe/rules--policies-and-guidance/policies.html
https://www.tn.gov/sbe/rules--policies-and-guidance/policies.html
https://publications.tnsosfiles.com/rules/0520/0520.htm
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-111-compliance
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-120-reporting-requirements
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-122-revocation-of-charter
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-111-compliance


 
          Version Date: August 7, 2025  

Metropolitan Nashville Board of Education 
Monitoring: 
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Descriptor Term: 

Charter School Applications 
Descriptor Code: 

1.901 
Issued Date: 

07/22/25 

Rescinds: 
1.901 

Issued: 
0/23/24 

General 1 

This policy shall apply to sponsors and potential sponsors of charter schools. It shall not apply to 2 
charter schools converting from existing public schools. Proposals from existing charter school 3 
operators or replicators and applicants proposing to contract with educational service providers shall be 4 
in accordance with state law.1 5 

APPLICATION PROCESS 6 

A prospective charter school sponsor shall send notice to the e chartering authority and the Tennessee 7 
Department of Education of its intent sixty (60) calendar days the year in which the proposed charter 8 
school plans to begin operation as a charter school. chartering authority shall determine whether the 9 
sponsor has selected the correct application category within ten (10) business days of receiving the 10 
letter of intent and notify the sponsor within five (5) business days of a determination that the incorrect 11 
application category has been selected.2 Within five (5) business days of the notice, the sponsor shall 12 
correct and resubmit the notice. 13 

A sponsor seeking board approval of an initial charter school application shall complete the forms 14 
developed by the State Board of Education in coordination with the Tennessee Public Charter School 15 
Commission (“the Commission”). The application shall provide all the information required by state 16 
law. The sponsor shall demonstrate that the proposed charter school meets the purpose prescribed by 17 
state law for the formation of a charter school, and the proposed charter school will be able to 18 
implement a viable program of quality education for its students. 19 
 
Electronic copies of applications shall be submitted to the chartering authority and the Tennessee 20 
Department of Education on or before 11:59 p.m. Central Time on February 1st of the year preceding 21 
the year in which the proposed charter school plans to begin operation as a charter school. If the 1st of 22 
February falls on a Saturday, Sunday, or holiday or inclement weather days on which the school 23 
district offices are closed, applications will be accepted on the next business day on or before 11:59 24 
p.m. Late applications will not be accepted, without exception. The sponsor shall pay an application 25 
fee of $2,500.00. The chartering authority shall report each application received to the Tennessee 26 
Department of Education no later than ten (10) days after receipt.2  27 
 
The chartering authority shall determine whether an application is complete within ten (10) business 28 
days of receiving the application and shall notify the sponsor within five (5) business days of the 29 
determination if the application is determined to be incomplete.3 If incomplete the applicant shall be 30 
notified in 5 business days. Within 5 business days of notification of deficiencies, the sponsor may 31 
correct and resubmit the application. 32 
 33 
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REVIEW TEAM1 1 

If necessary, the Director of Schools/designee shall appoint a review team to assist in reviewing and 2 
evaluating charter school applications. The team shall be comprised of members of the administrative 3 
staff for the district and community members with relevant educational, organizational, financial, and 4 
legal experience. The Director of Schools/designee shall develop an orientation for the team to ensure 5 
consistent evaluation standards and the elimination of real or perceived conflicts of interest. 6 

The Board shall require the Director of Schools/designee to develop a procedure for receiving, 7 
reviewing, and ruling on applications for the establishment of charter schools by the review team. The 8 
procedure shall include a timeline for the application and review process. A copy of the procedure, 9 
including the review criteria, shall be available on the district’s website. 10 

The review team shall: 11 

1. Evaluate all charter school applications based on the review criteria established by state law; 12 
and 13 
 14 

2. Recommend one of the following options to the Board for each application: approve, reject, or 15 
reject with stipulations for reconsideration.4 16 
 17 

APPROVAL/DENIAL OF APPLICATION5 18 

The Board shall rule by resolution on the approval or denial of an initial charter school application 19 
within ninety (90) calendar days of receipt of the completed application, or the application shall be 20 
deemed approved by state law. The Director of Schools/designee shall report the action taken by the 21 
Board to the Department of Education. 22 

Approval 23 

The sponsor of a charter school that is approved by the Board shall enter into a written agreement with 24 
the Board which shall be binding on the charter school's governing body. The charter school agreement 25 
shall be in writing and signed by the sponsor and the Board. 26 

The Board will receive an annual authorizer fee of three percent (3%) of the annual per student state 27 
and local allocations or thirty-five thousand dollars ($35,000), whichever is less.6 28 

Charter schools approved by the Board are expected to implement the application as submitted and 29 
approved. Material variations in operations from the approved application require amendment pursuant 30 
to state law and the charter school agreement.7 31 

The Board shall not provide services to charter schools that are not requested during the application 32 
process except for those services that are required under state or federal law. Services agreed to be 33 
provided to the charter school by the Board shall be provided at the Board’s actual cost. The Board and 34 
charter school shall execute a service contract for any additional services. 35 
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New charter school agreements are approved for a ten (10) year period.8 The Board may revoke or 1 
deny renewal of a charter school agreement for any of the reasons enumerated in state law.9 2 

Denial 3 

If the initial charter school application is denied, the Board shall notify the sponsor in writing within 4 
ten (10) calendar days, specifying the objective reasons for the denial and the deadline by which the 5 
sponsor may submit an amended application. Upon written receipt of the grounds for denial, the 6 
sponsor shall have thirty (30) calendar days within which to submit an amended application to correct 7 
the deficiencies. The Board shall have sixty (60) calendar days either to deny or to approve the 8 
amended application, or the application shall be deemed approved by state law.5 9 

If the amended charter school application is denied, the Board shall notify the sponsor in writing 10 
within five (5) calendar days, specifying the objective reasons for denial and the sponsor’s right to an 11 
appeal. Within ten (10) calendar days of final denial, an appeal may be filed with the Tennessee Public 12 
Charter School Commission.10 13 

 

 

_____________________________  

Legal References  

1. TCA 49-13-106; State Board of Education Policy 
6.111 

2. TCA 49-13-107; Public Acts of 2025, Chapter No. 
275; TCA 1-3-102; TCA 49-13-108; TRR/MS 0520-
14-01-.01(1)(b),(e) 

3. TRR/MS 0520-14-01-.01(1)(i) 
4. TRR/MS 0520-14-01 
5. TCA 49-13-108; Public Acts of 2025, Chapter No. 

275; TRR/MSS 0520-14-01 
6. TCA 49-13-128 
7. TCA 49-13-110(d)-(e); TRR/MSS 0520-14-01 
8. TCA 49-13-110(c) 
9. TCA 49-13-122 
10. TCA 49-13-108(b)(5) 

 

 

https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-106-creation-or-conversion-of-charter-schools
https://www.tn.gov/sbe/rules--policies-and-guidance/policies.html
https://www.tn.gov/sbe/rules--policies-and-guidance/policies.html
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-107-application-process
https://publications.tnsosfiles.com/acts/114/pub/pc0275.pdf
https://publications.tnsosfiles.com/acts/114/pub/pc0275.pdf
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-1-3-102-computation-of-time
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-108-approval-or-denial-of-public-charter-school-application-by-public-charter-school-authorizers
https://publications.tnsosfiles.com/rules/0520/0520.htm
https://publications.tnsosfiles.com/rules/0520/0520.htm
https://publications.tnsosfiles.com/rules/0520/0520.htm
https://publications.tnsosfiles.com/rules/0520/0520.htm
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-108-approval-or-denial-of-public-charter-school-application-by-public-charter-school-authorizers
https://publications.tnsosfiles.com/acts/114/pub/pc0275.pdf
https://publications.tnsosfiles.com/acts/114/pub/pc0275.pdf
https://publications.tnsosfiles.com/rules/0520/0520.htm
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-128-annual-authorizer-fee
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-110-charter-agreement
https://publications.tnsosfiles.com/rules/0520/0520.htm
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-110-charter-agreement
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-122-revocation-of-charter
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-108-approval-or-denial-of-public-charter-school-application-by-public-charter-school-authorizers
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Metropolitan Nashville Board of Education 
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Charter School Agreements 
Descriptor Code: 
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07/22/25 

Rescinds: 
  

Issued: 
  

General 1 

Charter agreements shall articulate the rights and responsibilities of each party regarding school 2 
autonomy, funding, administration and oversight, outcomes, measures for evaluating success or failure, 3 
performance consequences, and other material terms. These agreements shall be separate from the 4 
application and contain terms and performance standards under which the school shall operate.1  5 

All charter agreements shall:1 6 

1. Clearly state the rights and responsibilities of the school and the authorizer; 7 
 8 

2. Define the material terms of the agreement as being those relevant to renewal; 9 
 10 

3. Allow amendments subject to the approval of both parties; 11 
 12 

4. State and respect the autonomies to which schools are entitled (e.g., programming, staffing, 13 
budgeting, and scheduling); 14 
 15 

5. Define performance standards, criteria, and conditions for renewal, intervention, revocation, 16 
and non-renewal; 17 
 18 

6. State the amount of the authorizer fee and when it will be collected; 19 
 20 

7. Establish the consequences for meeting or not meeting standards as outlined by the Board; 21 
 22 

8. State the statutory, regulatory, and procedural terms and conditions for the school’s operation; 23 
 24 

9. State reasonable pre-opening requirements or conditions for new schools to ensure that they 25 
meet all health, safety, and other legal requirements prior to opening; 26 
 27 

10. State the responsibility and commitment of the school to adhere to essential public education 28 
obligations, including admitting and serving all eligible students so long as space is available, 29 
and not expelling or counseling out students except pursuant to a legal discipline policy 30 
approved by the Board; and 31 
 32 

11. State the responsibilities of the school and the authorizer in the event of school closures. 33 
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PERFORMANCE STANDARDS 1 

Charter agreements shall include clear academic, financial, and operational/organizational performance 2 
standards. Sources for obtaining this information shall be outlined in the agreement. At a minimum, 3 
these agreements shall include the following: 4 

1. Academic performance standards that set expectations for student achievement and growth, 5 
incorporate state and federal accountability systems, and set expectations for postsecondary 6 
readiness (for high schools); 7 
 8 

2. Financial performance standards that enable the Board to evaluate the charter’s financial 9 
stability; and  10 
 11 

3. Operational/Organizational performance standards that define the vital components of the 12 
educational program, the financial management standards, state and federal legal requirements, 13 
and school environment expectations for which the Board shall hold the charter accountable. 14 

The performance standards included in the charter agreement shall establish specific expectations 15 
using objective measures of student achievement. This shall be the primary measure of school quality. 16 

FEE-BASED SERVICES 17 

Any fee-based services shall be outlined in a separate agreement. The provision of any such fee-based 18 
services shall not be a condition of charter approval, continuation, or renewal.2 19 

  

Legal References  

1. TCA 49-13-110; State Board of Education Policy 
6.111 

2. State Board of Education Policy 6.111 

 

 

https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-110-charter-agreement
https://www.tn.gov/sbe/rules--policies-and-guidance/policies.html
https://www.tn.gov/sbe/rules--policies-and-guidance/policies.html
https://www.tn.gov/sbe/rules--policies-and-guidance/policies.html
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Metropolitan Nashville Board of Education 

Monitoring: 

Review: Annually, in 
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Descriptor Term: 

Charter School Oversight 
Descriptor Code: 

1.903 
Issued Date: 

07/22/25 

Rescinds: 
  

Issued: 
  

General 1 

The Director of Schools/designee shall oversee and annually evaluate charter schools to ensure they 2 
meet the performance standards and targets set forth in the charter school agreement.1 The chartering 3 
authority shall create a comprehensive performance, accountability, and compliance monitoring system 4 
based on the charter school agreement and communicate the results to each charter school. At a 5 
minimum, the monitoring system shall address academic, financial, and operational/organizational 6 
performance standards as outlined in the charter school agreement and required by the State Board of 7 
Education.1 The Board shall utilize the results when making renewal, revocation, and intervention 8 
decisions. Reports on charter school oversight shall be compiled by the MNPS Charter Schools Office 9 
and published on the district’s webpage at least annually. 10 

The Director of Schools/designee shall communicate with the charter schools in its portfolio as needed, 11 
including both the charter school leader and governing board, and provide timely notice of any 12 
material charter school agreement violations and performance deficiencies.  13 

The Director of Schools/designee shall articulate and enforce stated consequences for failing to meet 14 
performance expectations or compliance requirements.  15 

MONITORING SYSTEM 16 

The Director of Schools/designee shall implement a performance and compliance monitoring system 17 
per the terms of the charter agreement. This information will be provided to the Board on an ongoing 18 
basis through reports that will form the basis of renewal, revocation, and intervention decisions. To aid 19 
in this, the Director of Schools/designee shall develop a reporting calendar that outlines when 20 
information required by state law shall be provided by the charter school.  21 

SITE VISITS 22 

A site visit to each charter school shall be conducted bi-annually. The purpose shall be to collect data 23 
and other qualitative information that cannot be obtained otherwise. The Director of Schools/designee 24 
shall develop a site visit procedure that outlines the expectations of charter schools prior to, during, and 25 
after the site visit, including review of the documents and data, classroom observations, and interviews. 26 
These visits shall minimize administrative burdens and avoid operational interference. 27 

The chartering authority shall provide the charter school with a report that summarizes the outcome of 28 
the visit. The report shall provide an analysis of relevant data and include general recommendations, if 29 
applicable.2 30 
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CHARTER SCHOOL REPORTING 1 

Charter schools shall provide the information required by the charter school agreement and state law to 2 
the Board. The Director of Schools/designee shall develop a reporting calendar that defines and 3 
communicates the process, methods, and timing of gathering and reporting data tothe chartering 4 
authority.2 5 

By September 1st, the governing body of an approved charter school shall make a written report to the 6 
Board.3 The annual report shall include:  7 

1. A report on the progress of the charter school in achieving the goals outlined in the charter 8 
school agreement; 9 
 10 

2. A financial statement disclosing the financial health of the charter school, including the costs of 11 
the administration, instruction, and other spending categories of the charter school; and 12 
 13 

3. A detailed accounting, including the amounts and sources, of all funds received by the charter 14 
school, other than the funds received per state law.4  15 

This reporting requirement shall begin in the year after the year in which the charter school begins 16 
operation. 17 

Multiple charter schools overseen by a single governing board shall report their performance as 18 
separate, individual charter schools. Each charter school shall be independently accountable for its 19 
performance. 20 

Each charter school governing body shall submit an annual audit of all accounts and records, to include 21 
internal school activity and cafeteria funds, to the Board as soon as practical after June 30th.5 22 

AUTHORIZER REPORTING AND REVIEW 23 

By December 1st, the Director of Schools/designee shall report to the State Board of Education 24 
detailing the authorizer fees collected in the previous school year and the authorizing obligations 25 
fulfilled using the fee.6 By January 1st, the Director of Schools/designee shall submit an annual 26 
authorizer report to the State Board of Education and make the report available on the district website.7 27 
The Director of Schools/designee shall prepare the reports and provide the information to the Board 28 
prior to submission.  29 

 

Legal References 

1. TCA 49-13-111(d); State Board of Education Policy 
6.111 

2. TCA 49-13-120 
3. TCA 49-13-120(a)-(b) 
4. TCA 49-13-112(a), (f) 
5. TCA 49-13-127 
6. TCA 49-13-128(f); Public Acts of 2025, Chapter No. 

275 

https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-111-compliance
https://www.tn.gov/sbe/rules--policies-and-guidance/policies.html
https://www.tn.gov/sbe/rules--policies-and-guidance/policies.html
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-120-reporting-requirements
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-120-reporting-requirements
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-112-allocation-of-state-and-local-funds-and-federal-funds
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-127-audits
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-128-annual-authorizer-fee
https://publications.tnsosfiles.com/acts/114/pub/pc0275.pdf
https://publications.tnsosfiles.com/acts/114/pub/pc0275.pdf
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7. TCA 49-13-120(c); Public Acts of 2025, Chapter No. 
275 
 

 

https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-120-reporting-requirements
https://publications.tnsosfiles.com/acts/114/pub/pc0275.pdf
https://publications.tnsosfiles.com/acts/114/pub/pc0275.pdf
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Descriptor Term: 

Charter School Intervention 
Descriptor Code: 

1.904 
Issued Date: 

07/22/25 

Rescinds: 
  

Issued: 
  

General1 1 

The Board shall develop a clear plan for monitoring charter schools that shall be set forth in the charter 2 
agreement. If the Board identifies a deficiency in the academics, finances, or operations of the charter 3 
school, the Director of Schools/designee shall communicate the problem to the charter school. Any 4 
intervention shall be proportionate to the identified problem and adhere to the provisions of the charter 5 
agreement, and intervention strategies shall preserve the school autonomy and responsibility while 6 
clearly stating consequences for noncompliance.1 7 

The Director of Schools/designee shall give the charter school timely notice of any charter agreement 8 
violations or performance deficiencies requiring intervention. Notices shall state the: 9 

1. Deficiency; 10 
 11 

2. Applicable regulatory, performance, or contractual provision(s) not achieved; 12 
 13 

3. Expected remedy; and 14 
 15 

4. Timeframe by which the Board expects the deficiency to be remedied or a corrective action 16 
plan to be submitted.  17 

The Director of Schools/designee shall provide charter schools with reasonable time and opportunity to 18 
remedy the deficiency or to submit a corrective action plan. 19 

PROGRESSIVE INTERVENTIONS2 20 

The Board shall assign a level of intervention for the charter school as defined by the charter 21 
agreement if deficiencies are identified through a notice of non-compliance. Depending on the severity 22 
of the deficiency, the Board reserves the right to revoke the charter agreement in accordance with state 23 
law. The Director of Schools/designee reserves the right to place a charter school on any status without 24 
going through the preceding steps if more immediate actions are warranted.   25 

Tier I – Notice of Concern  26 

The Board shall provide the charter school with notice of the specific concern(s)  with supporting 27 
documentation as well as information on possible consequences.  28 

Possible Deficiency: Signs of documented weak performance in academic, operational, and/or 29 
financial performance identified through routine oversight. 30 
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Possible Consequence: Letter to the school’s governing board and CEO detailing areas of concern and 1 
required action steps. 2 

Tier II – Notice of Deficiency 3 

Tier II shall be implemented if the interventions in Tier I are unsuccessful. These interventions shall 4 
consist of a letter to the governing board and CEO detailing areas of deficiency(s) and/or violations 5 
and development and implementation of a Performance Improvement Plan. 6 

Tier III – Notice of Probation  7 

Tier III shall be implemented if the interventions in Tier II are unsuccessful,. These interventions shall 8 
consist of a letter to the governing board and CEO to serve as notification of probationary status and 9 
outlining terms of probation; MNPS Charter Schools Office creates a Corrective Action Plan with the 10 
charter school that addresses deficits and has measurable outcomes, a timeline and very specific 11 
improvement expectations. 12 

Tier IV- Charter Review 13 

Tier IV shall be implemented if there is a failure to successfully address the terms of the probationary 14 
status by successfully completing the Corrective Action Plan. These interventions shall consist of 15 
adopting an interim Reconstitution Plan that may include the appointment of an interim governing 16 
board and/or a governing board chairperson. For schools identified on the Priority School List for 17 
which revocation is not recommended, the school shall develop and implement a comprehensive 18 
support and improvement plan (T.C.A. § 49-13-122). However, the Board of Education may make the 19 
decision to commence revocation proceedings. Tier V- Recommendation of Revocation  20 

Tier V shall be implemented if there is a failure to successfully address the terms of the Reconstitution 21 
Plan. The charter review results in a recommendation to revoke the charter contract.  22 

REMEDIES1 23 

Charter schools shall be responsible for notifying the Chartering Authority: 24 

1. When a deficiency has been remedied; 25 
 26 

2. If the charter school requires an extension of time to remedy a deficiency; or 27 
 28 

3. If the charter school requests a modification to its corrective action plan.29 
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Legal References  

1. State Board of Education Policy 6.111 
2. TCA 49-13-122 

 

 

https://www.tn.gov/sbe/rules--policies-and-guidance/policies.html
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-122-revocation-of-charter
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Rescinds: 
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INTERIM REVIEW 1 

The chartering authority shall conduct an interim review of a charter school in the fifth year of a 2 
charter term in accordance with guidelines developed by the State Board of Education. As part of this 3 
process, the charter school shall submit a report on the progress of the school in achieving the goals 4 
and objectives set forth in the charter agreement.1  5 

CUMULATIVE PERFORMACE REPORT  6 

Three (3) months prior to the date on which a charter school is required to submit a renewal 7 
application, the  chartering authority shall submit a performance report to the charter school that 8 
summarizes the school’s performance record over the charter term and states the summative findings 9 
concerning the school’s performance and prospects for renewal.2 10 

APPLICATION AND EVALUATION 11 

No later than April 1st of the year prior to the year in which the charter school agreement expires, the 12 
governing body of a charter school shall submit a renewal application to the chartering authority .3 The 13 
Director of Schools/designee shall report each renewal application received to the Tennessee 14 
Department of Education within ten (10) days of receipt.3  15 

The Director of Schools/designee shall conduct a renewal evaluation capacity interview with each 16 
charter school that submits a charter school renewal application. 17 

The Board will make renewal decisions by February 1st in the year the charter school agreement 18 
expires. 19 

RENEWAL CRITERIA4 20 

The Director of Schools/designee shall define and communicate with schools the criteria for renewal 21 
that is consistent with the charter agreement and including, but not limited to expectations for 22 
academic, organizational, and financial performance. The Board shall make its renewal decision based 23 
on these expectations as outlined in the agreement, the renewal application, annual authorizer reports, 24 
and renewal performance report.  25 

Within ten (10) days of the Board voting by resolution on a renewal application, the Director of 26 
Schools/designee shall promptly notify a school of its renewal recommendation and decision, 27 
including the reasons for the decision and any rights to an appeal. The Director of Schools/designee 28 
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shall promptly communicate renewal decisions to the school community and public as well as the 1 
Department of Education.. 2 

 

 

  

Legal References  

1. TCA 49-13-121(k); Public Acts of 2025, Chapter 
No. 275 

2. State Board of Education Policy 6.111 
3. TCA 49-13-121(a); Public Acts of 2025, Chapter 

No. 275 
4. TCA 49-13-121; State Board of Education Policy 

6.111; Public Acts of 2025, Chapter No. 275 
 

 

 

https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-121-renewal-of-charter-voluntary-closure
https://publications.tnsosfiles.com/acts/114/pub/pc0275.pdf
https://publications.tnsosfiles.com/acts/114/pub/pc0275.pdf
https://www.tn.gov/sbe/rules--policies-and-guidance/policies.html
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-121-renewal-of-charter-voluntary-closure
https://publications.tnsosfiles.com/acts/114/pub/pc0275.pdf
https://publications.tnsosfiles.com/acts/114/pub/pc0275.pdf
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-121-renewal-of-charter-voluntary-closure
https://www.tn.gov/sbe/rules--policies-and-guidance/policies.html
https://www.tn.gov/sbe/rules--policies-and-guidance/policies.html
https://publications.tnsosfiles.com/acts/114/pub/pc0275.pdf
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Charter School Revocation 
Descriptor Code: 
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Issued Date: 

07/22/25 

Rescinds: 
  

Issued: 
  

General 1 

The Board shall revoke a charter school agreement if the charter school:1 2 

1. Failed to meet or make sufficient progress toward the performance expectations set forth in the 3 
charter school agreement; 4 
 5 

2. Committed a material violation of any of the conditions, standards, or procedures set forth in 6 
the charter school agreement;  7 
 8 

3. Failed to meet generally accepted standards of fiscal management; or  9 
 10 

4. Performed any of the acts that are conditions for non-approval of charter schools under state 11 
law. 12 

NOTICE 13 

The Director of Schools/designee shall notify the charter school of the Board’s intent to revoke the 14 
charter school agreement in writing at least thirty (30) days prior to the revocation.2 15 

Within ten (10) days of the Board voting to renew, not renew, or revoke a charter school agreement, 16 
the Director of Schools/designee shall report the Board’s decision to the Department of Education. The 17 
Director of Schools/designee shall also provide the charter school a copy of the Board’s resolution 18 
setting forth the decision and the reasons for the decisions, and an explanation of the right to appeal.3 19 

REVOCATION DUE TO PRIORITY STATUS 20 

The Board may revoke a charter school agreement if the charter school is identified as a priority school 21 
under state law. Revocation shall take effect immediately following the close of the school year in 22 
which the charter school is identified as a priority school.4 23 

The Board shall revoke a charter school agreement if the charter school is identified as a priority 24 
school for two consecutive cycles. Revocation shall occur immediately after the close of the school 25 
year in which the charter school is identified as a priority school for the second consecutive cycle. 26 
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PROCEDURES FOR CLOSURE 1 

The Director of Schools/designee shall develop administrative procedures regarding charter school 2 
closures prior to the Board denying renewal or revoking a charter school agreement.5 These procedures 3 
shall outline a detailed protocol that will ensure timely notification to parents, orderly transition of 4 
students and student records, and disposition of school funds, property, and assets in accordance with 5 
state law. 6 

 

  

Legal References  

1. TCA 49-13-122(b); State Board of Education Policy 
6.111 

2. TCA 49-13-122(e) 
3. State Board of Education Policy 6.111; Public Acts 

of 2025, Chapter No. 275 
4. TCA 49-13-122(a) 
5. TCA 49-13-130 

 

 

https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-122-revocation-of-charter
https://www.tn.gov/sbe/rules--policies-and-guidance/policies.html
https://www.tn.gov/sbe/rules--policies-and-guidance/policies.html
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-122-revocation-of-charter
https://www.tn.gov/sbe/rules--policies-and-guidance/policies.html
https://publications.tnsosfiles.com/acts/114/pub/pc0275.pdf
https://publications.tnsosfiles.com/acts/114/pub/pc0275.pdf
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-122-revocation-of-charter
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-13-130-closure-of-charter-school
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Descriptor Code: 
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Rescinds: 
EE-7 

Issued: 
04/22/03 

General 1 

The board shall approve contracts and expenditures greater than the threshold amount it has established 2 
as well as settlements and agreements greater than the threshold amount set by the Metropolitan 3 
Government of Nashville-Davidson County.1 The metropolitan attorney shall consult with the director 4 
of schools prior to any settlement or agreement expenditures under this section.  5 

Central Office 6 

All expenditures not already approved through the budget process shall be approved by the board, or the 7 
director of schools when authorized. No expenditures shall be made except on an approved purchase 8 
order or contract. Employees of the district shall not create or authorize creation of a deficit in any fund.  9 

No expenditure may be authorized or made which exceeds the appropriation of any fund of the budget 10 
as adopted or amended, and expenditures or encumbrances will not be authorized, made, or incurred in 11 
excess of any fund balance. The director of schools shall develop federal grant expenditure and cash 12 
management procedures that comply with all federal laws and regulations.1 13 

Individual Schools 14 

Internal activity funds shall not be expended without written approval by the membership of the group 15 
or activity, club, or class. All such expenses shall be in accordance with the Tennessee Internal School 16 
Uniform Accounting Policy Manual. Restricted account expenditures require the account sponsor's and 17 
principal approval prior to expense. Petty cash is prohibited in this district as a form of making payments 18 
through student activity funds. 2 No checks shall be written directly to employees for compensation or 19 
salary purposes from the internal school activity fund account. Any supplemental compensation owed 20 
to employees for extracurricular activities must be processed in the same manner as salary and other 21 
payroll payments. The business office shall invoice the school for reimbursement of compensation to the 22 
employee.  23 

Individual schools are not separate legal entities. Therefore, any action taken by a school employee on 24 
behalf of a school might be construed as being binding by the district.  To control this risk, no individual 25 
school employee will enter into any contract or agreement that obligates the school or school district to 26 
any action or payment through student activity funds without authorization by the director or his/her 27 
designee.  Any such written contract or agreement shall be reviewed and approved in writing by the 28 
director of schools or his/her designee prior to any school employee signing such contract. 29 
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Employees who authorize or contract for any obligation in violation of this policy shall assume personal 1 
responsibility for the payment of the obligation, shall be subject to dismissal from employment, and shall 2 
be subject to applicable civil and criminal proceedings. Any obligation, authorization for expenditure, 3 
or expenditure made in violation of the law and this policy shall be illegal and void.3 4 

 

 

_____________________________  

Legal References  

1. TCA 49-2-203 
2. 2 C.F.R. § 200.403; Cash Management Improvement 

Act, 31 C.F.R. Part 205 
3. Tennessee Internal School Uniform Accounting 

Policy Manual, Section 5-16 
4. Tennessee Internal School Uniform Accounting 

Policy Manual, Section 5-17 
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Instructional Program 
Descriptor Code: 

4.100 
Issued Date: 

07/22/25 

Rescinds: 
4.100 

Issued: 
08/14/18 

General 1 

The Board shall not discriminate on the basis of race, color, religion, sex, national origin, or disability 2 
in its instructional program or activities.1 Discrimination shall include antisemitism, defined as a 3 
certain perception of Jews, which may be expressed as hatred toward Jews including, but not limited 4 
to, rhetorical and physical manifestations of antisemitism directed toward Jewish or non-Jewish 5 
individuals and/or their property, toward Jewish community institutions and religious facilities.2 6 

GOALS 7 

The Board approves the following instructional goals for students: 8 

1. To develop the skills necessary to function as a self-directed person; 9 

2. To know the principles involved in making moral and ethical choices; 10 

3. To develop the basic skills of reading, writing, mathematics, spelling, speaking, and problem 11 
solving; 12 

4. To develop a positive attitude toward the lifelong endeavor of learning; 13 

5. To learn to identify personal talents and interests, make appropriate career choices, and develop 14 
career skills; 15 

6. To acquire knowledge and to develop skills in the management of personal and public 16 
resources necessary for meeting obligations to self, family, and society; 17 

7. To learn to act in a responsible manner; 18 

8. To learn of the rights and responsibilities of citizens of the community, state, nation, and world; 19 
and 20 

9. To learn to understand, respect, and interact with people of different cultures, generations, and 21 
races.22 

 



Instructional Program  4.100 
 

Page 2 of 2 
 

  

Legal References Cross References 

1. 42 USCA § 2000d et seq. 
2. Public Acts of 2025, Chapter No. 293 

School District Goals 1.700 
Student Goals 6.100 
Student Concerns 6.305 

 

https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter21/subchapter5&edition=prelim
https://publications.tnsosfiles.com/acts/114/pub/pc0293.pdf
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07/22/25  

Rescinds:  
5.500  

Issued:  
05/08/16  

Employees shall be provided a work environment free from harassment based upon age, religion, marital 1 
status, creed, disability, color, race, national origin, sexual orientation, gender identity, gender expression 2 
or appearance, or sex, including sexual harassment.    3 

It shall be a violation of this policy: (1) for any student or employee of this school system to harass an 4 
employee, or (2) for any employee of this school system to harass a student or a non-employee third 5 
party (e.g., contractor, visitor, applicant), through conduct or communication in any form as defined in 6 
this policy. Employees found in violation of this policy shall either receive corrective action or be 7 
promptly and appropriately disciplined.  Disciplinary action may be taken up to and including dismissal.   8 

Employee discrimination/harassment will not be tolerated. Discrimination/harassment is defined as 9 
conduct, advances, gestures or words either written or spoken (including the definition of antisemitism 10 
found in policy 4.100) 1 that:  11 

1. Unreasonably interferes with the individual's work or performance;  12 
2. Creates an intimidating, hostile or offensive work environment;  13 
3. Implies that submission to such conduct is made an explicit or implicit term of employment; or  14 
4. Implies that submission to or rejection of such conduct will be used as a basis for an employment 15 

decision affecting the harassed employee.  16 

REPORTING INCIDENTS   17 

Alleged victims of discrimination/harassment shall report these incidents immediately.2 This report 18 
should be made to the immediate supervisor, except when the immediate supervisor is the offending 19 
party. If the immediate supervisor is the offending party, or if the employee is not comfortable reporting 20 
the incident to the immediate supervisor, the report may be made to the Executive Director of Employee 21 
Relations, the Civil Rights Coordinator, or any other supervisor. Allegations of discrimination or 22 
harassment shall be fully investigated as set forth in established procedures. All complaints submitted 23 
will be forwarded to the Executive Director of Employee Relations in accordance with established 24 
procedures.  An oral complaint may be submitted; however, such complaint must be reduced to writing 25 
to ensure a more complete investigation. The complaint should include the following information:  26 

1. Information related to the complaint;  27 
2. The nature of the allegation or complaint;  28 
3. The individual against whom the complaint has been filed; and  29 
4. Any information provided regarding times, dates and locations of the alleged harassment or 30 

discrimination.  31 

 32 

 33 



  1 

 2 
 3 

CONFIDENTIALITY   4 

The privacy and anonymity of all parties and witnesses to complaints will be respected. However, 5 
because an individual's need for confidentiality must be balanced with obligations to cooperate with 6 
police investigations or legal proceedings, to provide due process to the accused, to conduct a thorough 7 
investigation or to take necessary action to resolve a complaint, the identity of parties and witnesses may 8 
be disclosed in appropriate circumstances to individuals with a need to know or in accordance with 9 
applicable law.   10 

SUBSTANTIATED CHARGE   11 

A substantiated charge against an employee shall result in disciplinary action up to and including 12 
termination. A substantiated charge against a student may result in corrective or disciplinary action up to 13 
and including suspension.  14 

RETALIATION PROHIBITED   15 

There will be no retaliation against any person who reports discrimination/harassment or participates in 16 
an investigation. However, any employee who refuses to cooperate or gives false information during the 17 
course of any investigation may be subject to disciplinary action. The willful filing of a false report will 18 
itself be considered harassment and will be treated as such.   19 

APPEAL   20 

An employee disciplined for violation of this policy may appeal the decision by contacting the Federal 21 
Rights Coordinator or the Chief Human Resources Officer or designee.  22 

  23 

  24 

  25 

  26 

  27 

 28 

 29 

_____________________________  _____________________________  
Legal References  Cross References  
1. 29 CFR §1604.11; TCA 5-23-104; Public Acts of 

2025, Chapter No. 293 
2. 20 USCS § 1681  

  

Appeals To & Appearances Before the Board  1.404  
Equal Opportunity Employment 5.104  
Complaints and Grievances  5.501  

 30 
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Rescinds: 
  

Issued: 
07/14/20 

In order to maintain a safe, civil, and supportive environment in school for students to learn and achieve 1 
high academic standards, acts of bullying, cyber-bullying, discrimination (including the definition of 2 
antisemitism found in policy 4.100), harassment, intimidation, hazing, or any other victimization of 3 
students, based on any actual or perceived traits or characteristics, are prohibited.1  4 

This policy shall be disseminated annually to all school staff, students, and parent(s)/guardian(s).2 This 5 
policy shall cover employees, employees' behaviors, students, and students' behaviors while on school 6 
property, at any school-sponsored activity, on school-provided equipment or transportation, or at any 7 
official school bus stop. If the act takes place off of school property or outside of a school-sponsored 8 
activity, this policy is in effect if the conduct is directed specifically at a student and has the effect of 9 
creating a hostile educational environment or otherwise creating a substantial disruption to the education 10 
environment or learning process. 11 

The principal/designee is responsible for educating and training respective staff and students as to the 12 
definition and recognition of discrimination/harassment.3  13 

The Director of Schools shall develop forms and procedures to ensure compliance with the 14 
requirements of this policy and state law. 15 

DEFINITIONS4 16 

“Bullying/Intimidation/Harassment” is an act that substantially interferes with a student’s educational 17 
benefits, opportunities, or performance, and the act has the effect of: 18 

1. Physically harming a student or damaging a student’s property; 19 
 20 

2. Knowingly placing a student in reasonable fear of physical harm to the student or damage to 21 
the student’s property; 22 
 23 

3. Causing emotional distress to a student; or 24 
 25 

4. Creating a hostile educational environment.  26 

Bullying, intimidation, or harassment may also be unwelcome conduct based on a protected class 27 
(race, nationality, origin, color, sex, age, disability, religion) that is severe, pervasive, or persistent and 28 
creates a hostile environment. If the bullying, intimidation, or harassment is based on sex the 29 
procedures set forth in policy 6.3041 should be followed and the Title IX coordinator notified 30 
within 24 hours. 31 
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“Cyber-bullying” is a form of bullying undertaken through the use of electronic devices. Electronic 1 
devices include, but are not limited to, telephones, cellular phones or other wireless telecommunication 2 
devices, text messaging, emails, social networking sites, instant messaging, videos, web sites, or fake 3 
profiles. 4 

“Hazing” is an intentional or reckless act by a student or group of students that is directed against any 5 
other student(s) that endangers the mental or physical health or safety of the student(s) or that induces 6 
or coerces a student to endanger his/her mental or physical health or safety. Coaches and other employees 7 
of the school district shall not encourage, permit, condone, or tolerate hazing activities.  8 

Hazing does not include customary athletic events or similar contests or competitions and is limited to 9 
those actions taken and situations created in connection with initiation into or affiliation with any 10 
organization. 5 11 

COMPLAINTS AND INVESTIGATIONS  12 

Any individual who has knowledge of behaviors that may constitute a violation of this policy shall 13 
promptly report such information to the principal/designee.6 14 

While reports may be made anonymously, an individual's need for confidentiality shall be balanced with 15 
obligations to cooperate with police investigations or legal proceedings, to provide due process to the 16 
accused, to conduct a thorough investigation, or to take necessary actions to resolve a complaint. The 17 
identity of parties and witnesses may be disclosed in appropriate circumstances to individuals with a 18 
need to know. 19 

The principal/designee at each school shall be responsible for investigating and resolving complaints. 20 
Once a report is received, the principal/designee shall initiate an investigation within forty-eight (48) 21 
hours of receipt of the report. If an investigation is not initiated within forty-eight (48) hours, the 22 
principal/designee shall provide the Director of Schools with appropriate documentation detailing the 23 
reasons why the investigation was not initiated within the required timeframe.7 The principal/designee 24 
shall immediately notify the parent(s)/guardian(s) when a student is involved in an act of discrimination, 25 
harassment, intimidation, bullying, or cyber-bullying. The principal/designee shall provide information 26 
on district counseling and support services. Students involved in an act of discrimination, harassment, 27 
intimidation, bullying, or cyber-bullying shall be referred to the appropriate school counselor by the 28 
principal/designee when deemed necessary.8 29 

The principal/designee is responsible for determining whether an alleged act constitutes a violation of 30 
this policy, and such act shall be held to violate this policy when it meets one of the following conditions: 31 

1. It places the student in reasonable fear or harm for the student’s person or property; 32 
 33 

2. It has a substantially detrimental effect on the student’s physical or mental health; 34 
 35 

3. It has the effect of substantially interfering with the student’s academic performance; or 36 
 37 

4. It has the effect of substantially interfering with the student’s ability to participate in or benefit 38 
from the services, activities, or privileges provided by a school.  39 



Student Discrimination, Harassment, Bullying, Cyber-bullying, and Intimidation 6.304 
 

Page 3 of 4 
 

Upon the determination of a violation, the principal/designee shall conduct a prompt, thorough, and 1 
complete investigation of each alleged incident. All investigations shall be completed and appropriate 2 
intervention taken within twenty (20) calendar days from the receipt of the initial report.7 If the 3 
investigation is not complete or intervention has not taken place within twenty (20) calendar days, the 4 
principal/designee shall provide the Director of Schools with appropriate documentation detailing the 5 
reasons why the investigation has not been completed or the appropriate intervention has not taken 6 
place.7 Within the parameters of the federal Family Educational Rights and Privacy Act,9 a written report 7 
on the investigation will be delivered to all involved parties and the Director of Schools. 8 

RESPONSE AND PREVENTION10 9 

The principal/designee shall consider the nature and circumstances of the incident, the age of the 10 
individual, the degree of harm, previous incidences or patterns of behavior, or any other factors, as 11 
appropriate, to properly respond to each situation. 12 

A substantiated charge against an employee shall result in disciplinary action up to and including 13 
termination. The employee may appeal this decision using the district’s appeal procedures. 14 

A substantiated charge against a student may result in corrective or disciplinary action up to and 15 
including suspension. The student may appeal this decision in accordance with disciplinary policies and 16 
procedures. 17 

REPORTS 18 

When a complaint is filed alleging a violation of this policy where there is physical harm or the threat of 19 
physical harm to a student or a student's property, the principal/designee of each middle school, junior 20 
high school, or high school shall report the findings and any disciplinary actions taken to the Director of 21 
Schools and the Chair of the Board.11   22 

By July 1st of each year, the Director of Schools/designee shall prepare a report of all of the bullying 23 
cases brought to the attention of school officials during the prior academic year. The report shall also 24 
indicate how the cases were resolved and/or the reasons they are still pending. This report shall be 25 
presented to the Board at its regular July meeting, and it shall be submitted to the State Department of 26 
Education by August 1st.12   27 

RETALIATION AND FALSE ACCUSATIONS 28 

Retaliation against any person who reports or assists in any investigation of an act alleged in this policy 29 
is prohibited. The consequences and appropriate remedial action for a person who engages in retaliation 30 
shall be determined by the principal/designee after consideration of the nature, severity, and 31 
circumstances of the act.13  32 

False accusations accusing another person of having committed an act prohibited under this policy are 33 
prohibited. The consequences and appropriate remedial action for a person found to have falsely 34 
accused another may range from positive behavioral interventions up to and including expulsion.14  35 
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General1 1 

Students are permitted to use wireless communication devices in certain limited situations. Wireless 2 
communication devices include any portable wireless device that has the capability to provide voice, 3 
messaging, or other data communication between two (2) or more parties, such as wearable technology 4 
(including earphones), laptop computers, cellular telephones, tablets, and gaming devices or other 5 
devices capable of recording, streaming, or interacting with wireless networks.  6 

GRADES K-5 7 

Students may possess a cellular telephone or other personal technology on school property. Use of such 8 
technology is permitted only at the discretion of the building administrator and in accordance with this 9 
policy. Use during instructional time is prohibited unless specifically allowed under this policy. 10 

GRADES 6-12 11 

Students may possess a cellular telephone or other personal technology on school property and may use 12 
such devices during lunch and transition times. Use during instructional time is prohibited unless 13 
specifically allowed under this policy. 14 

Instructional Time Use 15 

1. General Prohibition: Students may not use personal communication devices during instructional 16 
time. 17 

2. Teacher Authorization: Teachers may grant permission for students to use devices for educational 18 
purposes during instructional time. Teachers are encouraged to integrate technology as appropriate into 19 
instruction. 20 

3. Health or Emergency Use: Students may use devices during instructional time if needed to manage 21 
a health condition (e.g., medical monitoring), or communicate during an emergency. 22 

DISABILITY ACCOMODATIONS 23 

Device use during instructional time must be permitted if: 24 

Required by a student’s Individualized Education Program (IEP), 504 Plan, or Individual Learning Plan 25 
(ILP); or the device is being used as assistive technology to increase, maintain, or improve the student’s 26 
functional capabilities, with prior agreement between school staff and the parent or guardian. 27 
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PENALTIES 1 

Unauthorized use or improper storage of a device may result in confiscation. Devices will be held until 2 
released to a parent or guardian. Students who violate this policy may face disciplinary action consistent 3 
with the disciplinary section of the district’s student-parent handbook. 4 

Teachers may withhold a student’s device for the duration of instructional time if the student is 5 
noncompliant with this policy.    6 

EMERGENCY COMMUNICATION PLAN 7 

In the event of an emergency or possible emergency occurring at school, parent(s)/guardian(s) shall be 8 
alerted by existing emergency communications protocols, including parent contact systems for 9 
callouts, emails, and text or app-based messaging, to notify families in the event of an emergency. 10 
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Legal References Cross References 

1. Public Acts of 2025, Chapter No. 103 Code of Conduct 6.300 
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16
) From: 

Reprimand or any similar corrective action. Note: See “Teacher 
Rights” for information on appeals of reprimands. 
 
To:  
Reprimand or any similar corrective action.  

The section “Note: See ‘Teacher Rights’ for information on appeals 
of reprimands” was omitted. Any action taken by an executive 
principal or supervisor that constitutes a violation, misinterpretation, 
or misapplication of policy, procedure, or law is subject to the 
grievance process. Reprimands that result from such actions will 
be reviewed as part of that process. 
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From: 
 Any professional employee may appeal a reprimand to 

the supervisor of his/her principal/supervisor or to the 
Executive Director of Schools. 

 The opportunity to appeal shall be granted to 
professional employees who receive a reprimand and in 
response to the reprimand allege that compliance with a 
directive from a supervisor would have endangered the 
teacher's health and/or safety in violation of 
Metropolitan Nashville Public Schools policies and 
procedures. 

 
To:  

 Omitted  

Any action taken by an executive principal or supervisor that 
constitutes a violation, misinterpretation, or misapplication of policy, 
procedure, or law is subject to the grievance process. Reprimands 
that result from such actions will be reviewed as part of that 
process. 
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From: 
The level three conference shall be held prior to the rendering of 
a decision. 
 
To:  
The level three conference shall be held with the Director of 
Schools or designee prior to the rendering of a decision. 

Tennessee Code Annotated § 49-2-301(e) authorizes a Director of 
Schools to delegate one or more of their assigned duties to a 
designee, provided that the local board of education has adopted a 
policy permitting such delegation. The Metropolitan Nashville 
Public Schools Board has adopted this authority through School 
Board Policy 5.800. The revised language simply clarifies and 
affirms an existing policy and long-standing practice within 
Metropolitan Nashville Public Schools. 
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From: 
The Director of Schools shall render a written decision to the 
professional employee consistent with the following: 
  
To:  
The Director of Schools or designee shall render a written 
decision to the professional employee consistent with the 
following: 

Tennessee Code Annotated § 49-2-301(e) authorizes a Director of 
Schools to delegate one or more of their assigned duties to a 
designee, provided that the local board of education has adopted a 
policy permitting such delegation. The Metropolitan Nashville 
Public Schools Board has adopted this authority through School 
Board Policy 5.800. The revised language simply clarifies and 
affirms an existing policy and long-standing practice within 
Metropolitan Nashville Public Schools. 
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) Addition:  
Professional employees shall be notified when their site-based 
file is being requested by an administrator from a school other 
than their current placement. 

This addition ensures that professional employees are 
appropriately informed when their site-based personnel files are 
reviewed or accessed, particularly in the context of hiring and 
transferring.  
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From:  
All professional employees shall be provided building access to 
the staff area, work area, and interior hallways from 6:00 AM 
until 6:00 PM during scheduled workdays. If additional access is 
needed, the professional employee shall contact the principal of 
the school building. 
 
To: 
Professional employees may access staff areas, workspaces, 
and interior hallways beginning one hour before the student start 
time, but no earlier than 6:00 AM. Access is permitted until 7:00 
PM on scheduled workdays, including during summer sessions. 
Employees seeking access outside of these hours must obtain 
approval and entry arrangements from the principal or their 
designee. 

This change acknowledges that schools implementing enhanced 
security measures—such as weapons screening for students and 
staff—require additional on-site personnel specifically to carry out 
these protocols, beyond those needed simply to open the building. 
The update enables schools at different tiers and with differing 
student start times to plan effectively, ensuring that enhanced 
security measures are in place and operational when staff arrive 
each day and that any necessary security measures are available 
where needed for anyone granted access outside of the standard.   
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CHAPTER 3: BASIC AGREEMENT PROVISIONS 
 

Preamble 
 
This Agreement is made and entered into on this the 25th day of June, 2024, by and 

between the Metropolitan Nashville Public Schools Board of Education, and the 

representatives of the professional employees of the Metropolitan Nashville Education 

Association as provided under Tenn. Code Annotated § 49-5-605. 

 
Definitions 

 
Terms defined in the “Basic Agreement Provisions” chapter have their assigned 

meanings, and the following terms have the assigned meanings throughout this 

Agreement: 

Administrator. “Administrator” means the management team as defined in Tenn. Code 

Annotated § 49-5-602 (4). 

Agreement. “Agreement” means the Memorandum of Understanding between the 

Metropolitan Nashville Public Schools Board of Directors and Metropolitan Nashville 

Education Association presented herein.   

Association. “Association” means the Metropolitan Nashville Education Association.   

Board of Education. "Board of Education" or “Board” means the Metropolitan Nashville 

Public Schools Board of Education. 

Collaborative Conferencing. "Collaborative Conferencing" means the process by which 

the chair of a Board of Education and the Board's professional employees, or such 

representatives as either party or parties may designate, meet at reasonable times to 

confer, consult and discuss and to exchange information, opinions and proposals on 

matters relating to the terms and conditions of professional employee service, using the 

principles and techniques of interest-based collaborative problem-solving.   

Day. “Day” means any weekday, Monday through Friday, in which schools are open 

during the normal school year. For the purposes of a grievance or filing of a complaint, 

the first day to be counted shall begin at 8:00 AM the following day.  When school is not 

in session, a "day" shall be Monday through Friday, excluding holidays. 

District. “District” means Metropolitan Nashville Public Schools.  
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Domestic Partner. “Domestic Partner” means unrelated legal adults (both age 18 or older 

and mentally competent to enter into a contract) who meet all of the following 

requirements: 

 Both adults have chosen to share one another’s lives in an intimate and 

committed relationship of mutual caring that is intended to be lifelong, 

 Both adults currently share a primary residence (i.e., living quarters, although it is 

not   required the residence be listed in both names), 

 Both adults have shared a primary residence for the preceding 365 days, 

 Both adults are jointly responsible for basic living expenses (food and shelter 

although the   individuals are not required to contribute equally), as demonstrated 

by a signed Declaration of Domestic Partnership demonstration financial 

interdependence and by providing three of the following as proof of joint 

responsibility: 

o Joint ownership of a primary residence or joint tenancy of a residential lease 

o Copy of a utility (water, gas, or electric) invoice listing both domestic 

partners 

o Joint ownership of an automobile (auto registration, joint auto insurance) 

o Joint bank or credit account 

o Joint liabilities (e.g., credit cards or loans, etc.) 

o A will or trust designating the domestic partner as beneficiary 

o A retirement plan or life insurance policy beneficiary designation form 

designating the domestic partner as beneficiary 

o A signed durable power of attorney to the effect that the employee and 

the domestic partner have granted powers to one another 

o Copies of each domestic partner’s driver’s license that indicates the same 

address 

o Other acceptable proof of joint financial responsibility as determined by 

the department of human resources 

 Both adults have been jointly responsible for living expenses during the preceding 

365 days, and 

 Neither adult has been in a lawful marriage recognized by the State of Tennessee 

in the previous 365 days, is in another domestic partnership or are lineal ancestors 
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or descendants related to a degree of kinship that would otherwise prevent 

marriage from being recognized by the State of Tennessee (if divorced, a copy of 

the divorce decree for each partner is required to be provided). 

Employees’ Team. “Employees’ Team” means those representatives who are chosen 

pursuant to Tenn. Code Annotated § 49-5-605 to represent professional employees in 

collaborative conferencing with the Board of Education.   

Grievance. "Grievance" means any claim by any professional employee or the 

professional employees’ organization that there has been a violation, misinterpretation, 

or misapplication of the terms of this Agreement, or a violation, misinterpretation, or 

misapplication of any written policy or practice of the Board of Education. 

Grievant. “Grievant” means any professional employee, group of two (2) or more 

professional employees, or professional employees’ organization bringing a claim 

pursuant to the grievance procedure found in Chapter 4 of this Agreement. 

Management Personnel. "Management Personnel" means employees who devote a 

majority of their time to the system-wide area or areas of professional personnel 

management, fiscal affairs or general management and shall specifically include 

principals, assistant principals, supervisors and others whose primary responsibilities are 

administration rather than teaching. 

Management Team. "Management Team" means those professional employees certified 

by the Board of Education to represent the Board in the collaborative conferencing 

process. 

Memorandum of Understanding. "Memorandum of Understanding" or “MOU” means the 

written document that memorializes and records the understanding reached by the 

Board of Education and its professional employees, or their respective representatives, if 

so designated, as to the terms and conditions of professional services set forth within the 

Agreement.  

Parties. “Parties” means the Board of Education and respective representatives as well 

as the Professional Employees' Organization (POE) and respective representatives. 

Professional Educators Collaborative Conferencing Act of 2011. “Professional Educators 

Collaborative Conferencing Act of 2011” or “PECCA” means the process described and 

authorized pursuant to Tenn. Code Annotated § 49-5-601 et seq.   
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Professional Employee. "Professional Employee" or “Employee” means any person 

employed by any local board of education in a position that requires a license issued by 

the Tennessee Department of Education for service in public elementary and secondary 

schools of this state, supported, in whole or in part, by local, state or federal funds, but 

shall not include any member of the management team, as defined in this part, or a 

retired teacher who is employed as a teacher in accordance with Tenn. Code 

Annotated § 8-36-8.   

Professional Employee Organization. "Professional Employee Organization" or “PEO” 

means any organization with membership open to professional employees, as defined in 

subdivision (8) of Tenn. Code Annotated § 49-5-602, in which the professional employees 

participate and that exists for the purpose of promoting the professional status and 

growth of educators and the welfare of students. 

Representative. "Representative" means any person, or group of persons, organization or 

association that is designated and authorized by the professional employees or the Board 

of Education to act for the professional employees or the Board, respectively, in the 

collaborative conferencing process. 

School Board Policy. “School Board Policy” means those policies adopted by the 

Metropolitan Nashville Public Schools Board of Directors and posted on the Board’s 

website for public access. 

School Board Procedure. “School Board Procedure” means those administrative 

procedures established by the district and posted on the Board’s website for public 

access. 

Supervisor. "Supervisor" means any professional employee of the Board of Education 

whose full-time job responsibilities consist of oversight of other professional employees or 

curriculum development or both. Supervisors who spend a majority of their time engaged 

in administrative duties, rather than a teaching role, are also included in the definition of 

“Management Team.”   

Teacher. “Teacher” means a professional employee as defined in Tenn. Code Annotated 

§ 49-5-602 (8). 

Urgent Situation or Emergencies. “Urgent Situation or Emergencies” means an unplanned 

event which causes significant interference with normal activities requiring immediate 

attention and remedial action. 
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Working Conditions. "Working conditions” means those fundamental matters that affect 

a professional employee financially or the employee's employment relationship with the 

Board of Education and that are specifically designated as such pursuant to Tenn. Code 

Annotated § 49-5-601 et seq. 

 
Recitals 

 
This Memorandum of Understanding (MOU) memorializes the understanding reached by 

the Board and the representatives of the professional employees of the Board as to the 

terms and conditions of the professional employee’s service with the district. Metropolitan 

Nashville Education Association, the elected representatives for professional employees, 

acknowledges and appreciates Metropolitan Nashville Public Schools and the Board of 

Education for their collaboration, resulting in this agreement. This ongoing collaboration 

has resulted in the terms of this agreement, and neither professional employees nor 

school administrators may alter the provisions herein.   

 

NOW, THEREFORE, the Parties hereby agree as follows: 

 
[CHAPTER CONCLUDES] 
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CHAPTER 4: SALARIES AND WAGES 
 

Salaries and Wages 
 
Professional employee salaries are determined by a combination of education and 

experience. Experience must be verified by the Board from an approved list of 

accredited agencies in a manner, consistent with Tennessee State Board of Education 

Rule 0520-01-02-.02. Verification of credit and experience must be received by 

December 1 of the current school year in order to receive retroactive pay. 

 
Compensation Plan 

 
All salary, differentiated compensation, and salary supplements/stipends shall be paid 

via the official district payroll system and be reported to the Tennessee Consolidated 

Retirement System (TCRS) as compensation. 

 
Salary Schedule 

 
The salary of each professional employee covered by the regular salary schedule is set 

forth in Appendix A, which is incorporated by reference into the Memorandum of 

Understanding (MOU). 

 
Placement on the Salary Schedule 

 
Adjustment to Salary Schedule. All professional employees shall be placed on the proper 

step of the salary schedule as of July 1 of each year in accordance with the years of 

experience and educational attainment. Any professional employee employed for at 

least 100 days of the contract year shall be given full credit for one year of service toward 

the next incremental step for the following year.  

Credit for Professional Experience. Each professional employee shall be awarded full 

credit for allowable teaching experience and educational attainment consistent with 

Tennessee State Board of Education Rule 0520-01-02-.02.   

 
Frequency and Method of Wage Administration 
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All professional employees shall be paid on a bi-weekly basis. Such payment received 

shall be in full for the current pay period. All payments of salaries and wages shall be 

made by direct deposit to a financial banking institution.  All professional employees shall 

be required to participate in a direct deposit program. 

 
Exception Pay Rate 

 
The exception rate of pay shall be $25.00 per hour effective July 1, 2018 

(budgeted at $29.53 an hour) shall apply to professional employees working 

beyond the regular work hours. 

 
National Board Certification for Professional Employees, 

Requirements, and Supplemental Pay 
 
Supplemental Pay. The National Board Certification supplement will be paid at the rate 

of $4,000.00 per academic year for eligible professional employees. All professional 

employees are eligible for this supplement consistent with the following: 

 Possessing a current National Board Certification, and 

 Full-time with an “active” payroll status (not on unpaid leave of absence). 

Supplemental Pay Requirements. Requirements for receiving National Board Certification 

stipend pay include the following: 

 Supplemental pay installments will cease on the certification’s expiration date. 

 The professional employee must provide a copy of the valid certification or 

confirmation of the successful application from the State of Tennessee to the 

Human Resources Division. 

 The Human Resources Division will resume the supplemental pay installments 

beginning with the next payroll period upon receipt of the reinstated certification 

or confirmation of a successful application. 

 The Human Resources Division will resume the supplemental pay installments 

beginning with the next payroll period upon receipt of the reinstated certification 

or confirmation of a successful application. 
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 The professional employee is not eligible for retroactive payment of any lost 

installments due to an expired certification or failure to submit required 

documentation for renewal or eligibility. 

 In the year a professional employee initially achieves National Board Certification, 

the supplemental pay shall be effective on and retroactive to the first day of the 

academic year.  

It is each professional employee’s responsibility to provide the Human Resources Division 

with necessary documentation as listed above. Professional employees will be notified if 

their supplemental pay installment have ceased during the effective payroll period.  

Regular audits of National Board Certification recipients will be conducted to ensure 

eligibility of supplemental pay installments. 

School Psychologists and Speech/Language Therapists. School psychologists are 

certified through National Association of School Psychologists. Speech/language 

therapists are certified through American Speech-Language-Hearing Association. 

School Social Workers. School social workers obtain a Licensed Clinical Social Workers 

(LCSW) status from their state after passing the applicable social work exam from the 

Association of Social Worker Board (ASWB). 

 
Pay for Voluntary & Required Professional Development 

 
Voluntary Professional Development. Professional employees should select professional 

development that focuses on their areas of instruction and opportunities for growth. 

All voluntary professional development activities beyond the regular school day are 

compensated at $85.00 for a 7-hour day including a one-hour duty-free lunch with the 

right to leave campus for lunch. Half-day voluntary workshops and training activities shall 

be three hours in length and compensated at $42.50. Voluntary professional 

development should be approved in advance by the executive principal or supervisor.  

District Approved Professional Development & Pay. All district approved professional 

development activities that are required beyond the regular school day are 

compensated at the employee's hourly or daily rate of pay. 
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Professional Employees Covering Classes for Other Professional 
Employees (In Lieu of Substitute) 

 
When a professional employee is absent and a day-to-day, school, or district provided 

substitute is not available, other professional employees may be asked to assist by 

covering a class or having a portion of another professional employee’s students 

assigned to them. Within the first twenty (20) instructional days, teaching teams within 

schools shall develop a plan in accordance with Tennessee State Board of Education 

Rule 0520-01-03.03 for splitting classes when a substitute is not available. Those plans shall 

be shared with building administrators. Should all teachers on a teaching team be close 

to maximum class sizes as outlined in Tennessee State Board of Education Rule 0520-01-

03.03, the administration shall contact Support Hub for assistance through standard 

leadership channels. If changes to the team occur, the plan shall be revised within twenty 

(20) days. Covering a class during a professional employee’s two and a half (2.5) hours 

of weekly self-selected planning time because a substitute is not available shall be done 

on a voluntary basis except in urgent/emergency situations (unplanned situations that 

require an educator to leave during the workday unexpectedly for illness or personal 

tragedy).  

 

Any professional employee covering an in-person or virtual class because a substitute is 

not available shall be paid the highest substitute rate available, exclusive of the substitute 

bonus. Such additional compensation shall be prorated for the time period or 

percentage of the class that each professional employee covers. When a class is split 

among several professional employees, the highest substitute rate will be divided evenly 

among all professional employees receiving students. 

 

Before the first instructional day, the district will share information regarding in lieu of sub 

pay including the process for submitting time for pay. Completed in lieu of sub 

documentation will be submitted to the district’s e-Compensation Office, by the 

executive principal, school bookkeeper, or designee, in the same pay period in which 

the documentation is submitted by the professional employee. An In lieu of sub request 

should be submitted within the pay period the professional employee covered the 

certificated employee’s class. Requests must be submitted within 45 days of professional 
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employees covering the class; otherwise, the supplement is no longer available. Upon 

the district receiving the documentation, the professional employee will receive 

compensation within two pay periods.  

Compensation Committee 
 
The Board of Education and the Metropolitan Nashville Education Association agree to 

establish and maintain a “Compensation Committee” consisting of all stakeholders. The 

Compensation Committee shall be comprised of three members appointed by the 

Director of Schools or designee, four members appointed by the Association, and one 

member of the elected Board of Education. The Compensation Committee shall be 

chaired jointly by one member appointed by the Director of Schools or designee and 

one member by the Association. The Compensation Committee shall address matters 

related to district compensation plans and priorities.  

 

The Compensation Committee shall convene no later than September 15 of each year 

and meet quarterly. All stakeholder groups shall be invited and afforded an opportunity 

to offer input and recommendations to the Compensation Committee. The 

Compensation Committee is charged with collaborating to identify and present budget 

recommendations to the Director of Schools.  

 

The Compensation Committee further commits to the retention of experienced 

professional employees. As such, a goal will be to create and recommend pay strategies 

and structures for professional employees who have reached the top of the current pay 

schedule and remain there for more than one (1) academic year.  

 

The Compensation Committee will recommend funding for salary schedule step 

increases be included as part of the “Continuity of Operations and/or Aspirational 

Budget” that is presented to the school board. Metropolitan Nashville Public Schools and 

Metropolitan Nashville Education Association agree to review the recommendations of 

the compensation committee to discuss options for use of the compensation funding 

that is provided. 

[CHAPTER CONCLUDES] 
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CHAPTER 5: GRIEVANCES AND PROCEDURES 
 

What is a grievance? 
 
A grievance is a professional employee’s claim that there has been a violation, 

misinterpretation, and/or misapplication of the following: 

 Metropolitan Nashville Public Schools Board Policy or Board Procedure,  

 Tennessee State Law,  

 Federal Law, 

 State Board of Education Policy, Procedure, or Guideline, and/or  

 Memorandum of Understanding presented herewith.   

 

What is not a grievance? 
 
The following items are not considered a basis for a grievance: 

 Disagreement with a supervisor’s actions or decisions aligned with law, policy, or 

administrative procedure.  

 Reprimand or any similar corrective action.  

 Placement on a plan of assistance. 

 
Professional Employee Rights 

 
The following professional employee rights are guaranteed by Metropolitan Nashville 

Public Schools consistent with the Memorandum of Understanding presented herewith: 

 Reprimands and grievances shall be conducted confidentially, in a private 

location, involving only the necessary personnel and their representatives. 

 An affected professional employee, who is a member of a professional employee 

organization (PEO) that is a party to this agreement, shall, however, have the right, 

in all such instances to request the presence of a PEO representative at said 

interview and, when such a request is made, the interview will not proceed until 

the representative is in attendance, given a reasonable timeframe to allow the 

representative to attend (See Tenn. Code Ann. § 49-5-603). 



  17 

 Except in cases of alleged child abuse, workplace violence, or other emergencies, 

professional employees will be notified of investigatory and disciplinary meetings 

at least 24 hours in advance. 

 Professional employees shall be afforded due process as prescribed by law to 

ensure that any adverse action shall be for just cause and treated fairly and 

equitably.  

 A professional employee organization (PEO) that is a party to this agreement shall 

be notified immediately whenever a suspension is recommended to the Director 

of School.  

 A tenured professional employee dismissal hearing shall be held before an 

impartial hearing officer. Note: Metropolitan Nashville Public Schools shall 

continue to comply with Tennessee Code regarding the appointment of an 

impartial hearing officer. 

 Any complaints regarding a professional employee’s conduct made to an 

administrator by a parent, a student, or any other person shall be processed 

according to Board Policy 5.501 and/or the administrative procedures outlined in 

the Certified Employee Handbook.  Complaints related to child abuse or Title IX 

related incidents will be processed according to applicable federal or state law 

and MNPS policy/procedure. 

 When an issue arises, a professional employee is encouraged to contact the 

professional employee organization (PEO) or the appropriate Human Resource 

Partner after discussing and unable to resolve the issue with his or her supervisor.  

Appropriate issues should be directed to and addressed by the faculty advisory 

committee (FAC). 

Grievance Procedures 
 
Grievances can be submitted during the informal procedure or one of the three formal 

procedures presented herein.  

 
Informal Procedure. If a professional employee feels that he or she has a grievance, the 

professional employee shall first discuss the matter with his or her principal or other 

appropriate supervisor in an effort to resolve the problem informally.  The parties shall seek 
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to resolve the issue by obtaining advice and counsel from the appropriate division within 

Metropolitan Nashville Public Schools.  If the problem is not resolved informally, then the 

professional employee may declare that a grievance exists, and the formal procedure 

invoked. Note: If the grievance relates to a principal’s decision, and if the informal 

procedure is unsuccessful, the appropriate person to hear a level one grievance is the 

principal’s supervisor. 

 
Formal Procedures. Table 1 presents procedures for formal grievances. 

Table 1: Procedures for Formal Grievances  

Level 
One 
 

 If the professional employee is not satisfied with the outcome of the 

informal procedure, he or she may present the alleged grievance 

formally in writing to the principal or supervisor. A written grievance 

shall contain the following information: 

o The name and position of the professional employee,  

o A statement of the grievance and the facts involved, including 

relevant dates, 

o A reference to the applicable provisions of Metropolitan 

Nashville Public Schools board policy or procedure, Tennessee 

state law, Federal law, State Board of Education policy, 

procedure, or guideline, and/or the Memorandum of 

Understanding (MOU) presented herewith, 

o The corrective action requested, and 

o Signature of the professional employee. 

 At the time of filing the level one grievance, the professional employee 

may also request a conference. The level one conference shall be 

held prior to the rendering of a decision. If a conference is requested, 

the act of scheduling the conference shall occur within 10 working 

days of receiving the level one grievance. 

 The principal or supervisor, or other appropriate administrator shall 

render a written decision to the professional employee consistent with 

the following:  
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o Within 10 working days after the receipt of the written 

grievance, or  

o Within 10 working days after the grievance conference (if 

requested). 

Level 
Two 
 

 If the professional employee wishes to appeal a level one decision, the 

professional employee may appeal in writing to the Chief of Human 

Resources within 10 working days after the level one decision. 

 At the time of filing the level two grievance, the professional employee 

may also request a conference. The level two conference shall be held 

prior to the rendering of a decision. If a conference is requested, the 

act of scheduling the conference shall occur within 10 working days of 

receiving the level two grievance. 

 The Chief of Human Resources or designee shall render a written 

decision to the professional employee consistent with the following:  

o Within 10 working days after the receipt of the written 

grievance, or  

o Within 10 working days after the grievance conference (if 

requested). 

Level 
Three 
 

 If the professional employee wishes to appeal a level two decision, the 

professional employee may appeal in writing to the Director of Schools 

within 10 working days after the level two decision. 

 At the time of filing the level three grievance, the professional 

employee may also request a conference. The level three conference 

shall be held with the Director of Schools or designee prior to the 

rendering of a decision. If a conference is requested, the act of 

scheduling the conference shall occur within 10 working days of 

receiving the level three grievance. 

 The Director of Schools or designee shall render a written decision to 

the professional employee consistent with the following:  

o Within 10 working days after the receipt of the written 

grievance, or  
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o Within 10 working days after the grievance conference (if 

requested). 

This decision is final. 

 
Grievance Conferences 

 
Generally, grievance conferences will be scheduled for times that do not interfere with 

the professional employees’ assigned duties. Reprimands and grievances shall be 

conducted confidentially, in a private location, involving only the necessary personnel 

and their representatives. An affected professional employee, who is a member of a 

professional employee organization (PEO) that is a party to this agreement, shall have 

the right to request the presence of a professional employee organization (PEO) 

representative at said interview and, when such a request is made, the interview will not 

proceed until the representative is in attendance, given a reasonable time period to 

allow the representative to attend. 

 
Additional Grievance Information  

 
Note the following additional information regarding grievances: 

 A grievance may be withdrawn at any level without prejudice or record. 

 Failure by the aggrieved person or group at any level to appeal a grievance to 

the next level within the specified time limit herein shall be deemed to be 

acceptance of the decision rendered at that level on a non-precedent setting 

basis. 

 No grievance shall be recognized by Metropolitan Nashville Public Schools unless 

it shall have been presented to the appropriate level in writing within 40 working 

days after the aggrieved person knew, or should have known, of the act or 

condition on which the grievance is based and if not so presented, the grievance 

shall be considered as waived. 

 Nothing in this agreement denies any employee the opportunity to consult with 

any supervisory or administrative officer of Metropolitan Nashville Public Schools. 

 At any level, time limits in this agreement may be mutually extended.  However, 

the intent of this provision is to expedite the processing of all grievances. 
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 No reprisals shall be invoked against any professional employee for processing a 

grievance or participating in any way in the grievance procedure. 

 When a grievance involves more than one professional employee, the group of 

employees, with the assistance of the appropriate representative, may submit a 

collective grievance at the appropriate level. 

 Working days are defined as any day in which the district office is open, excluding 

holidays and inclement weather days.  

 If the grievance involves an executive director of schools, the Chief of Human 

Resources will designate a neutral administrator to be the responding party.  

 
[CHAPTER CONCLUDES] 
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CHAPTER 6: INSURANCE 
 

Insurance Benefits 
 
The Board of Education agrees to the following relative to insurance benefits: 

 To pay 75% of the insurance package for eligible professional employees. Note: 

This Agreement does not apply to life insurance beyond the amount deemed by 

the Internal Revenue Service (IRS) as an allowable, non-taxable, employer-paid 

benefit. 

 To provide a $50,000.00 life insurance benefit for all eligible professional 

employees. Note: Eligible professional employees are regularly scheduled to work 

at least 18 hours per week. 

 To provide a $500.00 death benefit, under the provisions of the Metropolitan 

Charter, for each professional employee. 

 
Employee Assistance Program (EAP) 

 
Metropolitan Nashville Education Association (MNEA) agrees to fund and maintain a 

confidential Employee Assistance Program (EAP). 

 
[CHAPTER CONCLUDES] 
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CHAPTER 7: FRINGE BENEFITS 
 

Reimbursement for Teaching Supplies 
 
Funds allocated to professional employees through the Tennessee Investment in Student 

Achievement (TISA) shall be spent on instructional supplies as provided in Tenn. Code 

Ann. § 49-3-359(a). Two hundred dollars shall be designated for every professional 

employee in kindergarten through grade twelve (K-12). The district further agrees to 

reimburse each regular and exceptional education classroom teacher, librarian, school 

counselor, social worker, psychologist, speech-language pathologist, and itinerant 

classroom teacher for the purchase of instructional materials and supplies based upon 

state and district guidelines as well as auditing procedures.  

 

Tennessee Investment in Student Achievement (TISA)shall be distributed to professional 

employees no later than October 31. Prior to the first instructional day, financial and 

auditing policies and procedures for Tennessee Investment in Student Achievement 

(TISA) purchases will be posted and shared with professional employees by the district. 

 
School-Based Budgeting and Teaching Supplies 

 
According to school-based budgeting guidelines issued by the district, schools must 

allocate the per-student amount available to purchase classroom supplies for 

professional employees. In partnership with the school leadership team, school principals 

must establish a process for professional employees to request their supply needs. Before 

the first instructional day, principals must share the process for requesting and approving 

supply requests.   

 
Travel and Mileage Reimbursement 

 
For professional employees authorized to use personal automobiles in the performance 

of their duties, and/or travel in performance of their duties, reimbursement will be 

provided consistent with Board Procedure 2.804.1.  
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Professional Employee Attendance at Athletic and Non-Athletic 
Events 

 
All professional employees shall be admitted without charge to regular season athletic 

contests at all Metropolitan Nashville Public Schools events upon presenting district-issued 

identification. Professional employees shall be admitted without charge to non-athletic 

events at their assigned school. Additionally, all professional employees shall be admitted 

without charge to non-athletic events at all Metropolitan Nashville Public Schools upon 

presenting district-issued identification (space permitting).  

 
[CHAPTER CONCLUDES] 
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CHAPTER 8: WORKING CONDITIONS 
 

Concerns Related to Meetings and Workday 
 
Any concerns about the provisions related to workday, meetings, and faculty meetings 

shall be discussed with the faculty advisory committee, school leadership team and/or 

principal/department head. Concerns that continue and are not addressed shall be 

discussed with the appropriate supervisor. 

 
Instructional Workday  

 
All professional employees shall be present at their respective schools seven and one-

half hours each day students are in school.  This accounts for the seven-hour instructional 

day and arrival and departure based on the needs of the students. 

 
Noninstructional Workday 

 
A noninstructional workday is when students are not in school or leave early, and 

professional employees' work. Tenn. Code Ann. § 49-6-3004(a) provides for five (5) in-

service days, one (1) parent-teacher conference day, and no more than three (3) half 

days for students. Tenn. Code Ann. § 49-6-3004(a) also allows up to thirteen (13) stockpile 

days for inclement weather and professional development. For the purposes of this 

agreement, “noninstructional” workdays are defined as follows: 

 In-Service Days. In-service days will be planned in accordance with Tenn. Code 

Ann. § 49-6-3004 (c) with a particular emphasis on subsections (c)(2) and (c)(3). 

In-service days will deliver the required training outlined in Tenn. Code Ann. § 49-

6-3004 designed to address the needs of apprentice teachers by creating 

collaborative opportunities with supervising teachers, followed by staff 

development activities grounded in needs based on staff evaluations. 

 Parent-Teacher Conference Day. The parent-teacher conference day will be used 

exclusively for holding parent-teacher conferences.  

 Stockpile Professional Development Days. Stockpile professional development 

days are earned over the course of a school year in accordance with Tenn. Code 

Ann. § 49-6-3004 (e)(1). Stockpile professional development days will be utilized for 
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“school-wide or system-wide instructional planning meetings” or “professional 

development activities” consistent with Tenn. Code Ann. § 49-6-3004 (e)(1). 

For additional information, see Tenn. Code Ann. § 49-6-3004 governing “school terms.” 

Noninstructional workdays shall be seven hours in length including a one-hour duty-free 

lunch with the right to leave campus for lunch. 

 
Faculty Meetings 

 
 A faculty meeting is any called meeting with the majority of the faculty beyond 

the seven and one-half hour workday. 

 By the end of the first week of school, the faculty, in collaboration with the principal 

and/or department head, shall determine the regular schedule and purpose for 

faculty meetings. Sound professional judgment in scheduling and conducting 

faculty meetings shall be used. Reasonable notice and an agenda shall be 

provided except in urgent situations. 

 Regular faculty meetings shall adhere to the following conditions except in urgent 

situations: 

o A maximum of four meetings per calendar month may be held. 

o Faculty meetings shall not exceed two hours during a calendar month. 

o Meetings held after the end of the school day shall start within 15 minutes 

after the student dismissal time.  Meetings held before the school day shall 

end at least five minutes before the student arrival time. 

o No meeting shall exceed one hour in length. If a meeting will exceed an 

hour, the principal shall give the faculty 48-hour advance notice. 

o Topics of school-wide interest submitted in writing by professional 

employees to the principal—at least three school days in advance of a 

meeting—must be placed on the agenda with five minutes designated for 

each topic. Due to time constraints, no more than two topics shall be 

added to the agenda for this purpose. Submissions by Metropolitan 

Nashville Education Association representatives will be given priority. This 

shall not preclude other topics of school-wide interest submitted by the 

faculty from being discussed at the principal’s discretion. 
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o Morning meetings shall not be scheduled on Mondays or on any day 

immediately following a holiday or any other day in which professional 

employee attendance is not required at school. Afternoon meetings shall 

not be called on Fridays or any day immediately preceding a holiday or 

any other day in which professional employee attendance is not required 

at school. 

o No professional employee shall be required to attend a vendor 

presentation without an instructional purpose. 

 
Other Meetings 

 
 Other meetings, which may or may not include the majority of the faculty, can be 

held beyond the seven and one-half hour workday to collaboratively improve the 

school. 

 Principals in collaboration with the faculty, shall determine the schedule and 

purpose for other meetings. Sound professional judgment in scheduling and 

conducting other meetings shall be used. Reasonable notice and an agenda shall 

be provided. 

 Other meetings shall adhere to the following conditions: 

o Other meetings scheduled outside the instruction day may include, but are 

not limited to, vertical team, school improvement plan, accreditation, 

professional learning communities, and other committee meetings. 

o A maximum of two meetings per calendar month may be held. 

o Other meetings shall not exceed one hour during a calendar month. 

o Meetings held after the end of the school day shall start within 15 minutes 

after the student dismissal time. Meetings held before the school day shall 

end at least five minutes before the student arrival time. 

o Morning meetings shall not be scheduled on Mondays or any day 

immediately following a holiday or any other day in which professional 

employee attendance is not required at school. Afternoon meetings shall 

not be called on Fridays or any day immediately preceding a holiday or 

any other day in which professional employee attendance is not required 

at school. 
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Academic Freedom 
 
Metropolitan Nashville Public Schools seek to educate students in the democratic 

tradition; to foster a recognition of individual freedom and social responsibility; to inspire 

meaningful awareness of, and respect for, the Constitution and the Bill of Rights; and to 

instill appreciation of the values of individual personality. It is recognized that these 

democratic values can best be transmitted in an atmosphere which is free from 

censorship and artificial restraints upon free inquiry and learning, and in which academic 

freedom for the professional employee and student is encouraged. 

 

Academic freedom shall be guaranteed to professional employees to create, in the 

classroom, an atmosphere of freedom that permits students to raise questions dealing 

with critical issues of the time and which maintains an atmosphere conducive to the 

study, investigation, presentation, and interpretation of facts, which stress the interplay of 

ideas. In addition, the professional employee is responsible for exercising his or her 

judgment in selecting for discussion those relevant issues which are appropriate to the 

maturity, age, grade level, and understanding of the students involved. Freedom of 

individual conscience, association and expression are encouraged, and fairness in 

procedures will be observed both to safeguard the legitimate interest of schools and to 

exhibit by appropriate examples the basic objectives of democratic society. Professional 

employees are entitled to full rights of citizenship.  No lawful religious or political activity 

of any professional employee shall be grounds for discipline or discrimination with respect 

to the employment of such professional employee. Professional employees should 

recognize that academic freedom is not an absolute and may be impacted by state 

statute, and it must be exercised within the basic ethical responsibilities of the teacher 

profession as deemed appropriate in the Teacher Code of Ethics (See Tenn. Code Ann. 

§ 49-5-10). 

Professional Employee Code of Ethics 
 
Obligations to Students. For information on professional employee obligations to students 

see Tenn. Code Ann. § 49-5-1003. 
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Obligations to the Education Profession. For information on professional employee 

obligations to the education profession see Tenn. Code Ann. § 49-5-1004. 

 
Corrective Action and Progressive Discipline 

  
The corrective action and progressive discipline process recognize that professional 

employees make mistakes and may not always follow policies and procedures closely, 

and that professional employees should be given the opportunity to adjust behaviors 

when possible; at the same time, serious offenses must be recognized and handled 

immediately. The corrective action and progressive discipline process are governed by 

procedure 5.200.1p.   

 
Retention Committee 

 
Metropolitan Nashville Public Schools and Metropolitan Nashville Education Association 

agree to establish and maintain a Teacher Retention Committee consisting of all 

stakeholders. The Committee shall be comprised of three members appointed by the 

Director of Schools or designee, four members appointed by the Association, and one 

member of the elected Board of Education. The Committee shall be chaired jointly by 

one member appointed by the Director of Schools or designee and one member by the 

Association. The Committee shall address matters related to retention strategies that are 

identified by either MNEA or district administration. For the 2024-2025 school year, this 

focus includes streamlining and aligning school-based documentation processes in order 

to reduce redundancies and data entry into multiple systems or formats whenever 

possible. The Retention Committee shall convene no later than September 15 of each 

year and meet at least quarterly. The Committee is charged with collaborating to identify 

and present retention strategies and recommendations to the Director of Schools.  
 

Involvement in the Decision-Making Process 
 
Professional employees are held accountable for the success of the educational 

process. Therefore, the district recognizes the necessity of involving faculties in the 

decision-making process. When feasible during workshops and local in-service, 

professional employees and principals will explore and discuss ways of organizing schools 
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for improved programs. Where applicable, local staffs will consider differentiated staffing, 

which would include identifying and describing various functions within the school setting 

that can be performed by paraprofessionals, team teaching, variable student grouping, 

etc., which might make possible the reconstruction of instructional staffs, instructional 

patterns, and school organization. When necessary, professional employees will devote 

the necessary time beyond the normal school day to accomplish the above objective. 

Professional employees shall provide, through the school leadership team, input on the 

student-based budgeting process for the school.   

 

The district shall make available to each school an appropriation in the 2316 School 

Funding Allocation and the 2321 Pre-K Instruction supply account based on the 

enrollment in the school. All local funds allocated for instructional materials and supplies 

(2316 and 2321 funds) shall be distributed as determined by the principal with input of the 

faculty. 

 
Faculty Advisory Committee (FAC) 

 
Establishment. Professional employees are encouraged to form an elected faculty 

advisory committee (FAC) for the purposes of: 

 Collaborating and advising on suggestions, ideas, and solutions that address 

school-wide issues and challenges, 

 Representing the questions and concerns of professional employees, 

 Establishing and maintaining productive relationships and communications, and  

 Creating a positive culture and climate through shared leadership.  

Principals shall collaborate with the faculty advisory committee (FAC) to address school-

wide issues and concerns. The committee shall serve as a vehicle by which the faculty 

may propose changes to existing school-level policies, procedures, and practices, as well 

as school health and safety plans. The faculty advisory committee (FAC) may also 

propose changes to lesson planning protocols. All proposed changes shall be presented 

and discussed with the principal for collaboration and consideration purposes. Changes 

require principal approval. Committees shall communicate resolutions to the faculty. 

Election and Term. The first step in establishing a faculty advisory committee (FAC) is for 

three non-supervisory professional employees to create a volunteer nominating 
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committee which shall convene for the purpose of establishing a procedure to gather 

nominations from the faculty for prospective non-supervisory professional employee 

members of the faculty advisory committee. 

 The nominating committee shall communicate to the principal that the process 

has begun. 

 The nominating committee shall solicit the names of nominees from each 

department/grade level/content area for inclusion on a ballot.   

 All non-supervisory, professional employees within the school are eligible to vote 

for and hold membership on the committee.   

 The nominating committee shall determine how many members will be on the 

faculty advisory committee, but every effort should be made to include 

representatives from each department/grade level/content area. The faculty 

advisory committee (FAC) shall consist of at least three members.   

 Voting shall be conducted by secret ballot within two weeks of the initial 

solicitation of nominees. Ballots shall be returned to and tabulated by the 

nominating committee. The nominating committee shall announce members of 

the faculty advisory committee (FAC) within one school day of tabulating ballots.  

It is recommended that the committee be elected by September 15 and organized by 

October 1, but it may be formed at any time during the school year. Each faculty 

advisory committee (FAC) member will serve for one school year. A nominating 

committee will be formed, and elections will be held each school year. 

Initial Meeting and Officers. The first faculty advisory committee (FAC) meeting shall take 

place within one week following the announcement of the committee members.  

 At the first meeting, a chair, vice-chair, and a secretary shall be elected.  

 The faculty advisory committee (FAC) will determine procedures for professional 

employees to report concerns and methods for keeping and distributing 

notes/minutes. 

 The faculty advisory committee (FAC) shall establish its monthly meeting schedule 

for the remainder of the school year, in consultation with the principal, in order to 

establish a mutually agreeable calendar. 
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The reporting procedure and monthly meeting schedule shall be communicated to 

faculty and the principal within three school days of the first faculty advisory committee 

(FAC) meeting. 

Vacancies. If a vacancy occurs during the school year, the faculty advisory committee 

(FAC) will create a nominating committee and follow the election process defined 

above.  

Meetings. The committee shall meet at their regularly scheduled monthly meeting time 

or when it is deemed necessary by the chair, by a majority of the committee members, 

or by a request of 20% of the faculty.  

 Judgement in scheduling meetings outside of the regular meeting calendar will 

be used. Reasonable notice of meetings and agendas shall be provided to the 

faculty and principal.  

 The chair of the committee, in conjunction with the vice chair, shall set the 

agendas based on suggestions from the faculty, principal and other committee 

members.   

 The faculty advisory committee (FAC) chair, vice chair, and principal shall meet 

within three school days to discuss resolutions. Resolution of an issue should be 

presented while meeting with the principal. If the principal rejects all proposed 

solutions to an issue, they must provide a rationale that may include an alternative 

solution. If the principal or FAC needs to seek additional guidance, a follow-up 

meeting will be scheduled within three days following the initial meeting. In all 

cases, a resolution must be reached within ten days.  

 Accurate minutes of the meetings, including recommendations and resolutions, 

shall be kept by the faculty advisory committee (FAC) designee and copies shall 

be shared with the faculty within two school days after the meeting. 

Involvement of Other Personnel. Officers or staff of the professional employee 

organization (PEO) representing teachers in collaborative conferencing and 

administrative or supervisory personnel may be invited to attend meetings at the 

principal’s or committee’s request. Each party shall inform the other in advance when 

outside individuals have been invited. 

 



  33 

Technology for Professional Employees 
 
Professional employees shall be provided with the technology, devices, and support 

necessary to complete assigned job duties/responsibilities. Personal devices may be 

utilized during an emergency. The principal shall not mandate that professional 

employees use personal devices to complete assigned job duties/responsibilities. It is a 

professional employee’s choice to use personal devices for official business purposes 

consistent with district policy and procedure. All official communications shall take place 

using Metropolitan Nashville Public Schools approved software and technologies. See 

Board Policy 1.805 and Board Policy 5.612 for additional information. 

 
District and Association Meetings 

 
The Director of Schools or designee agrees to meet with the President of the Metropolitan 

Nashville Education Association at least monthly. 

 
Parent-Teacher Conference Day Schedule 

 
An alternate Parent-Teacher Conference Day schedule may be established by each 

principal, in consultation with members of the faculty, to arrive at mutually agreeable 

alternate dates and times for parent conferences. The alternate days must take place 

within the same payroll period as the district-scheduled date for conferences. All faculty 

members are required to be present on the alternate days and times so parents may 

meet with all of the appropriate personnel without having to make multiple trips to 

school.  Individually planned schedules shall not be accepted. In the event the faculty 

and the principal do not agree on an alternate schedule, the conference will be held on 

the date designated on the district-approved calendar. 

 
District Calendar Committee 

 
Each year prior to the adoption of the school calendar, Metropolitan Nashville Public 

Schools will consider recommendations from all interested parties, including parents, 

teachers, and support staff. In order to obtain input from these stakeholders, the Director 

of Schools shall establish a District Calendar Committee comprised of representatives 

from these groups. The Committee shall meet and present their recommendations to the 
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Director of School. Metropolitan Nashville Education Association shall appoint a minimum 

of two professional employees to the Committee. 

 
Planning Time for Professional Employees 

 
All professional employees shall have daily planning time which shall be free of student 

responsibilities except for emergencies. Planning time at each school shall be equitable, 

with each professional employee receiving the same amount of planning. The 

professional employee shall have at least 180 minutes per week of individual (self-

directed) planning time. Individual (self-directed) planning time will be allocated in 

increments of no less than 30 minutes at a time. In the event the operation of the school 

requires a deviation from the 30-minute increment the principal must consult with the 

Executive Director of Schools for approval. During designated individual (self-directed) 

planning, professional employees shall have no other duties and responsibilities but to 

plan and prepare for instruction. Principals may designate two administrative planning 

periods or 120 minutes per week. During these designated planning periods, the principal 

may mandate meetings, school or district administrative duties, or other activities at the 

principal's discretion. If a principal requires meetings, planning sessions, and/or coaching 

sessions, those minutes count toward the 120 allowed principal directed minutes. 

Professional employees may be required to attend two additional administrative 

meetings per month. However, professional employees must receive at least 150 minutes 

of planning time per week consistent with Tennessee School Board of Education Rule 

0520-1-3-.03 (4). The principal shall determine the planning schedule after consultation 

with the faculty. Individual professional employee schedules shall indicate which days 

are individual planning and which days are administrative planning when individual 

professional employee schedules are distributed at the start of each semester.   

 

Metro Nashville Public Schools will also reserve all student half-day afternoons for teacher-

directed activities such as planning and administrative duties.  

 
District-Based Personnel Files 

 
Professional employees have the right, upon request, to review the contents of their 

personnel file. No material of derogatory nature will be placed in the district-based 
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personnel file of a professional employee without the employee’s prior knowledge of the 

content and the date of placement in the file. Upon request by the professional 

employee, a rebuttal may be attached to the material.  

 
Site-Based Personnel Files 

 
Professional employees have the right, upon request, to review the contents of their site-

based personnel files. Site-based personnel files may only contain disciplinary records, 

intervention plans (or similar), service commendations, awards, official evaluation scores, 

resume, and emergency contact information. The professional employee shall be 

notified prior to discipline and intervention records (or similar plans) being placed in the 

site-based personnel file. Professional employees shall be notified when their site-based 

file is being requested by an administrator from a school other than their current 

placement. Professional employees shall have the right to request that service 

commendations and awards be placed in their site-based and district-based personnel 

files. For more information see Board Procedure 5.114.1. 

 
Professional Employee Information 

 
To ensure mailings are received and to allow for contact in emergencies, each 

professional employee shall keep address, telephone number, the name and telephone 

number of an emergency contact, and any other pertinent data current with the school 

or department and within Employee Self Service at all times. 

 
Background Checks 

 
For more information on background checks see Tenn. Code Annotated §49-5-413 and 

Board Policy 5.118. 

 
Professional Employee Dress 

 
All professional employees are expected to dress in a professional manner that inspires 

respect and serves as a role model for students. It is recognized that attire must also be 

appropriate for the employee’s assignment, the needs of the students, and the physical 

needs of the professional employee. Clothing should be modest and an appropriate size.  
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It is understood that problems of employee dress shall be handled professionally between 

the employee and the immediate supervisor. 

 
Cost of Loss or Damage to Personal Property Resulting from Assault 

 
Upon submission to the Chief Human Resources Officer adequate proof of the existence 

of, and damage to personal property of a professional employee as a result of an assault 

while the employee was on duty on school property, the Metropolitan Nashville Public 

Schools shall reimburse the employee for such damage or destruction, at replacement 

cost not to exceed $1,500.00. A professional employee’s term of duty is determined by 

the exact arrival and departure for assigned responsibilities. The report must be submitted 

within 40 workdays of the date of the damage. 

 
Prohibition of Employee Harassment 

 
See Board Policy 5.500. 
 

Ethics, Conflicts of Interest, and Acceptance of Gifts 
 
See Board Policy 5.611, Board Policy 5.601, and Board Policy 5.605. 
 

Teacher of the Year 
 
At the beginning of each school year, Metropolitan Nashville Public Schools shall publish 

the criteria and eligibility requirements for teacher of the year as outlined by the 

Tennessee Department of Education and will send that information to principals along 

with an overview of the selection process outlined below.  

 Each school shall elect a teacher of the year, per a schedule published by 

Metropolitan Nashville Public Schools, but no later than the first week of December 

of each school year using a two-part election process. 

 The process within the school should begin per a schedule published by 

Metropolitan Nashville Public Schools, but no later than the first week of 

November, with the principal providing a list of professional employees who are 

eligible based on those criteria in terms of years of service and amount of time 

spent on direct instruction. 
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 Only professional employees (non-supervisory) are eligible to vote in the teacher 

of the year election.  

 A first election shall be held to determine the top three finalists using a ballot that 

includes all eligible professional employees as determined by criteria set forth by 

the Tennessee Department of Education. In the case of a tie resulting in more than 

three top finalists, all tied candidates shall be placed on the final ballot. 

 The finalists will answer one of the three response questions from Tennessee 

Teacher of the Year application. The response question shall be selected by the 

individual candidate for teacher of the year. Candidates shall be afforded seven 

days to complete responses. Responses will be published and available to all 

professional employees. A second election shall be held to determine the teacher 

of the year from the top finalists on a ballot created by a committee of three 

professional employees.   

All ballots in both elections shall be tabulated by a committee of three professional 

employees comprised of the following:    

 Metropolitan Nashville Education Association Representative. Note: If the building 

representative is not available, any Metropolitan Nashville Education Association 

member at that school may serve as an alternate. 

 Faculty Advisory Committee Chair. Note: If the chair is not available, any member 

of the committee may serve as an alternate. If there is no committee at the school, 

a professional employee may be nominated by the leadership team. 

 Previous Teacher of the Year. Note: If the previous teacher of the year is not 

available, a faculty member that has been a teacher of the year during the 

previous three years may serve.  

 Principal or Designee. Note: The principal or designee shall observe tabulation of 

the votes. 

If a candidate for teacher of the year is on the tabulation committee and is a top 

finalist, an alternate professional employee shall be chosen as outlined above to 

serve on the tabulation committee for the second ballot. 
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Smoking 
 
See Board Policy 1.803. 
 

Reporting Arrest or Criminal Citation 
 
Arrests must be reported in accordance with Board Procedure 5.1213.1p. Criminal 

convictions must be reported in accordance with Tenn. Code Annotated § 49-5-413 and 

Tenn. Code Annotated §49-5-417. 

 
Lactation Support Measures for the Workplace 

 
See Tenn. Code Annotated § 50-1-305, Tenn. Code Annotated § 50-10-101, et. seq., and 

Fair Labor Standards Act of 1938 (29 U.S.C. 207) 

Light Duty 
 
Whenever a professional employee has a temporary disability that limits his or her ability 

to perform job functions, the department or school shall, whenever possible, provide light 

duty opportunities for the employee so he or she may continue to work productively.  The 

department or school shall not be required to create additional positions in order to 

facilitate light duty assignments. An employee who is out of work because of an on-the-

job injury will be given preference for light duty positions in his or her department or 

schools and is expected to perform light duty work whenever opportunities are available, 

and the employee has been released to work light duty assignments. 

 
Vacation: 10-Month Professional Employees 

 
A professional employee’s work year is 201 days. This is inclusive of 10 days of vacation.  

This vacation is earned at the rate of one day of vacation for each scholastic month 

employed. Vacation is paid as part of the bi-weekly regular salary and cannot be 

accumulated. Professional employees who do not work a full 10 months shall have their 

salary adjusted based on the number of days actually earned. 

 
Vacation: 12-Month Professional Employees 
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Professional employees on a 12-month contract hired or promoted into a position on or 

after July 1, 2014, will accrue vacation consistent with Table 2.  

Table 2: 12-Month Professional Employee Vacation Accruals 

Number of Years of Service Completed as 
of Anniversary Date 

Vacation Days Per Fiscal Year 
 

0-5  12  
6-9  15  

10-19  20  
20+  25  

Professional employees on a 12-month contract hired on or before June 30, 2014 will be 

grandfathered at the 20 days per fiscal year until they reach 20 plus years of service with 

Metropolitan Nashville Public Schools, whereby employees will advance to 25 days per 

fiscal year. The vacation may be taken as approved by the employee’s supervisor.  These 

days are cumulative, but not more than 50 days may be carried over to the following 

year. 

Holidays 
 
Professional employees shall have holidays according to the below tables. 

Table 3: 12-Month Professional Employee Holidays 

New Year’s Day    1 day  January 1 or as observed 
Martin Luther King Day  1 day  Third Monday in January 
Spring Holiday   1 day  To be determined by Director of Schools 
Memorial Day   1 day  Last Monday in May 
Independence Day   1 day  July 4 or as observed 
Labor Day    1 day  First Monday in September 
Thanksgiving    2 days  Fourth Thursday and Friday in November 
Winter Break    3 days  To be determined by Director of Schools 
Total     11 days 
Table 4: 11-Month and 10-Month Professional Employee Holidays  

Labor Day    1 day  First Monday in September 
Thanksgiving    2 days  Fourth Thursday and Friday in November 
Martin Luther King Day  1 day  Third Monday in January 
Spring Holiday   1 day  To be determined by Director of Schools 
Total     5 days 
 

Holidays that fall on Sunday will be observed on the following Monday by those working 

Monday through Friday. Holidays that fall on Saturday will be observed on Friday. When 
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official holidays occur on a scheduled workday of a part-time employee, such employee 

shall be entitled to the holiday and shall receive pay for the number of hours the 

employee normally would have worked (except for retired, part-time employees). Any 

employee who is absent without approved paid leave on the working day immediately 

preceding or following a holiday shall lose pay for the holiday as well as for the other days 

used immediately before and after the holiday. 

 
Inclement Weather 

  
If school is delayed, professional employees will adjust their arrival time based on the 

number of hours the student schedule is adjusted. For example, if school is delayed for 

two hours the professional employee report time is two hours later than their normal report 

time. If a professional employee is unable to report to school due to inclement weather 

and schools are open, the employee shall be charged a personal day (unpaid leave if 

no personal day remains). Professional employees shall not be charged leave when 

school is closed and not in session.  Inclement weather days will be made up based on 

the school calendar.  Professional employees shall not be charged for pre-approved 

leave on days school has been closed and is not in session. 

 
Health and Safety 

 
If you have a health and/or safety concern, share that information with the principal or 

supervisor for resolution. Metropolitan Nashville Public Schools will also publish a 

clearinghouse page on its website indicating who to contact for specific concerns 

related to health and safety. This will include a link to contact Metropolitan Nashville 

Education Association for members needing additional assistance. The website will 

include who to contact for the following: 

 Personal Protective Equipment (PPE) or cleaning supplies,  

 Noncompliance with official district COVID-19 prevention protocols, and/or 

 Unsafe or unsanitary conditions. 

 
Personal Protective Equipment (PPE) 
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Metropolitan Nashville Public Schools shall provide personal protective equipment (PPE), 

specifically Center for Disease Control and Prevention (CDC) compliant face masks, face 

shields, and gloves, for all professional employees who request it. Prior to face-to-face 

instruction, the district shall create and implement a system by which principals monitor 

and request personal protective equipment (PPE) to ensure adequate amounts are 

continuously available to all professional employees. Employees who work with students 

who are unable to comply with all health and safety protocols shall be provided with 

additional personal protective equipment (PPE) that is appropriate and necessary for the 

environment. In addition, professional employees shall be expected to comply with all 

health and safety protocols mandated by the district. 

 
Preparation for Transfer or New Assignment After First Instructional 

Day 
 
New Assignment, Same Building. After the first instructional day, if a transfer or new 

assignment occurs within a building, the professional employee shall be afforded the 

opportunity to have any materials and equipment transported to the new location and 

to receive one entire school (or work) day for transition and preparation. 

New Assignment, Different Building. After the first instructional day, if a transfer or new 

assignment is from one building to another, the professional employee shall be afforded 

the opportunity to have any materials and equipment transported to the new location 

and to receive two entire school (or work) days to prepare. 

Moving Locations/Buildings. A professional employee shall not be required or directed to 

move any materials or equipment other than during the school (or work) day. 

Equipment, Instructional Materials, and Training. The principal shall requisition all 

equipment and instructional materials required to teach the content standards within 

one week of the professional employee’s transfer or new assignment. For additional 

supplemental material needs, please see Fringe Benefits section contained herein. The 

school or district shall be responsible for the cost of attending any training or professional 

development that may be required as a result of the transfer or new assignment. 

TEAM Evaluation Schedule. If the transfer or new assignment causes a change in grade 

level or subject area, the principal and the professional employee shall meet and 

collaborate on an evaluation schedule for the remainder of the semester.  
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Teacher Facilities and Access 

 
 The Board shall provide in each school the following facilities: 

o Storage Space. Space for each professional employee within each 

instructional area to store instructional materials and supplies. 

o Staff Area. A furnished space reserved for the exclusive use of professional 

employees. Although employees are expected to exercise reasonable 

care in maintaining the appearance and cleanliness of the staff area, it 

shall be cleaned and maintained regularly by the custodial services staff. 

o Communication System. A communication system, which allows 

professional employees to communicate with the main building office from 

their classrooms. 

o Secure Space. Private closet, desk, filing cabinet, or cabinet space with 

lock and key for each professional employee to store coats, bags, and 

other personal articles. 

o Chalk/Dry Erase/Smart Boards. Write-on board space in every classroom. 

 Adequate and appropriate space for professional employees who work in more 

than one school building shall be provided in each school in which they work. 

Professional employees will be provided an appropriate space and furniture to 

fulfill the responsibilities of their job.  

 Professional employees may access staff areas, workspaces, and interior hallways 

beginning one hour before the student start time, but no earlier than 6:00 AM. 

Access is permitted until 7:00 PM on scheduled workdays, including during summer 

sessions. Employees seeking access outside of these hours must obtain approval 

and entry arrangements from the principal or their designee. For more information 

see MNPS Administrative Procedure 3.205.1. 

Teaching Assignment 
 
To the extent possible, principals should notify professional employees of their tentative 

teaching assignments no later than the Friday before the voluntary transfer window 

closes. Scheduling in schools, especially secondary schools, requires changes throughout 

the school year. When a change that affects a professional employee's assignment 
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becomes necessary, executive principals should notify the affected teacher within a 

reasonable amount of time. 

 

[CHAPTER CONCLUDES] 
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CHAPTER 9: ATTENDANCE AND LEAVES OF 
ABSENCE 

 
Attendance  

 
Regular and reliable attendance is an essential part of providing a quality education 

for students. Metropolitan Nashville Public Schools acknowledges that absences and 

emergencies will arise. As a professional responsibility, professional employees are 

expected to adhere to district procedures regarding attendance. 

 
Sick Leave 

 
Definition. “Sick Leave” shall mean leave of absence from post of duty one-half day or 

more because of illness of a professional employee and/or immediate family member 

due to natural causes or accident, or illness. Family is defined to include wife, husband, 

domestic partner, parents, parents-in-law, children, children-in-law, and any other person 

living in the home of the teacher as a member of the family. For the purposes of this 

provision domestic partner will be treated as spouses. If needed, sick leave can be used 

to extend bereavement leave. See “Bereavement Leave” section. 

Allocation.  Sick leave for professional employees shall be granted with full pay at the 

rate of one day for each calendar month a professional employee is employed and shall 

be cumulative throughout his/her employment with Metropolitan Nashville Public Schools 

or as prescribed under law.  For the purposes of allocation of sick leave, the Presidency 

of the Association, Vice Presidency of the Association, and other members of the 

Association on special leave assigned to work for the Association shall be considered a 

post of duty. Note:  Fully paid personal leave days, which remain unused at the end of 

the work year, shall be credited to accumulated sick leave. When a professional 

employee reports for duty, sick leave allowed for a year shall be available immediately 

except that whatever portion is used shall be charged to his or her annual sick leave. 

Uncompensated Sick Leave.  See “Leave Without Pay” section. 

Reinstatement of Sick Leave. The Board shall grant to any professional employee, upon 

the professional employee’s employment or reemployment, the accumulation of leave 

that the employee lost in compliance with Tenn. Code Ann. § 49-5-710(a)(5). 
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Certification of Illness. A healthcare provider statement shall be filed with the appropriate 

leave administrator in Human Resources at the end of each period of illness if said period 

is of six or more consecutive school days duration. Human Resources may require a 

healthcare provider statement for any number of days under six or require a second 

opinion. Should the absence period for personal illness extend to 20 or more consecutive 

school days, the professional employee is required, before returning to his/her duty, to file 

with the Human Resources a statement from healthcare provider, certifying that he or 

she is able to resume his/her duties. 

Use of Bereavement.  See “Bereavement Leave” section. 

Use for Maternity.  Accrued sick leave or uncompensated sick leave may be granted for 

absences due to temporary disability of a professional employee caused by or attributed 

to pregnancy, miscarriage, childbirth, and recovery provided the cause of such 

temporary disability is certified by the attending healthcare provider. 

 
Emergency Leave 

 
If emergency leave is needed and all other leave has been exhausted, a professional 

employee shall contact the principal or immediate supervisor for additional leave 

options. The principal or immediate supervisor will work with the Workplace Safety 

department to determine available options. 

 
Professional Employees Organization (POE) Leave 

 
When the need arises, officers, committee chairs and other Association leaders may 

attend essential local, state and national meetings without loss of pay.  This leave shall 

be in addition to other leave provisions provided by the Board of Education. The President 

of the Professional Employee Organization (PEO) shall initiate each request for such 

professional leave and submit the request to the Director of Schools or designee at least 

one week in advance. The Director of Schools will either approve the request and 

forward a copy to the professional employee’s principal and the President or notify the 

President that he or she is not approving the leave, giving the reason(s) for non-approval. 

Whenever any representative of the Professional Employee Organization (PEO) or any 

professional employee participates in collaborative conferencing, grievance 

proceedings, conferences or meetings during normal school hours, they shall suffer no 



  46 

loss in pay or other benefits. The Director of Schools may grant the Professional Employee 

Organization (PEO) Officers, upon request, a special leave of absence upon taking office 

for the purpose of serving as an officer. All accrued leave and benefits will continue. The 

Professional Employee Organization (PEO) will reimburse the District for the cost of salary 

and benefits as outlined in the contract between the Professional Employee Organization 

(PEO) and Metropolitan Nashville Public Schools. Additionally, Metropolitan Nashville 

Public Schools agrees to the following: 

 A professional employee who has served more than 12 months as the Professional 

Employee Organization (PEO) Officer on leave shall return to the same or 

substantially equivalent position held immediately prior to serving as the Officer.  

 The Professional Employee Organization (PEO) Officers and/or their authorized 

designees shall be allowed to visit schools. On arrival at the school, they shall sign 

in at the office to report their presence in the building to the principal or acting 

administrator.  

 
Bereavement Leave 

 
For the purpose of bereavement leave, “immediate family” is defined differently than 

sick leave to include wife, husband, domestic partner, parent, legal guardian, 

stepmother, stepfather, parent-in-law, child, stepchild, child-in-law, foster child, 

grandchild, step-grandchild, grandparent, step-grandparent, grandparent-in-law, 

brother, sister, stepbrother, stepsister, brother-in-law, sister-in-law, and any other person 

living in the home as a member of the family at the time of death.  For the purposes of 

this provision domestic partner will be treated as a spouse.  

 

When death occurs in the immediate family, professional employees shall be allowed a 

maximum of four days bereavement leave without loss of pay. Bereavement leave is not 

cumulative. If more days for bereavement purposes are needed, three days of a 

professional employee’s sick leave may be used. Death of any relative who is not a 

member of the immediate family as previously defined above or other significant 

relationship to the professional employee shall entitle the employee to one day absence 

chargeable to bereavement leave. If more days for bereavement purposes are needed, 

three days of an employee’s sick leave may be used. 
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Personal Leave 

 
All professional employees shall be eligible for personal leave.  The number of days 

available is based upon years of service with Metropolitan Nashville Public Schools as 

indicated in Table 5. 

Table 5: Personal Leave  

Number of Years in District Number of Days Earned 
0-9 3i 

10-14 5ii 
15 or more 6iii 

During the first week and the last week of each semester, on the day prior to or 

immediately following holidays and on scheduled in-service days, conference day or 

during any prior established student examination period this privilege shall not be allowed 

unless recommended by the principal and approved by the appropriate administrator. 

Personal Leave during the time indicated above will not be granted except for an 

emergency or unusual circumstance. Personal leave may be taken for any purpose that 

requires absence during work hours.  No explanation shall be required. Personal leave 

shall not be used for extending a holiday or vacation. No more than one professional 

employee or five percent of the staff of an administrative unit, which is greater, may take 

personal leave at a time. If the number requesting leave exceeds five percent, but the 

granting of such leave will not interfere with the school’s program as decided by the 

principal or immediate supervisor, the professional employee shall have the right to take 

the leave within the provisions of this section. Application for personal leave shall be 

made with the principal at least two days in advance, except in cases of emergency.  

Fully paid personal leave days which remain unused at the end of the work year shall be 

credited to accumulated sick leave. 

 

Professional Leave 
 

 
i The prevailing substitute pay will be deducted from one day regardless of the availability or need of a 
substitute. 
ii The prevailing substitute pay will be deducted from three days regardless of the availability or need of a 
substitute. 
iii The prevailing substitute pay will be deducted from three days regardless of the availability or need of a 
substitute. 
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Without loss of pay, a professional employee upon approval of the principal or 

immediate supervisor shall be allowed five days absence in any school year to attend 

educational meetings provided that only such meetings shall be considered 

“educational meetings” as shall be approved by the Director of Schools, and provided 

further that a professional employee shall be an elected delegate, an official of the 

organization meeting, a committee member with responsibilities at said meeting, or an 

invited participant on the official program. Notification of such absence shall be filed 

with the principal or immediate supervisor not less than five days prior to such meeting. 

Absence for professional reasons other than those specified above (for visiting schools, 

attending educational conventions, planning and preparing lessons, or other similar 

purposes) shall be allowed without loss of pay to the extent of five days in any school 

year, provided such absence is recommended in writing by the principal and approved 

by the principal. 

 
Military Leave 

 
A professional employee shall be granted leave of absence for military service for 

whatever period may be required. Time spent on leave of absence because of military 

service shall not be counted as part of the probationary period. Military leave for required 

service, not to exceed five years or enlistment, shall be granted to any professional 

employee in Metropolitan Nashville Public Schools who may enter the armed services of 

the county. Within 90 days after the expiration of his or her term of service and subsequent 

separation from the armed services, the professional employee shall notify the Director 

of Schools that he or she is ready to resume his or her duties. All time spent in the armed 

services during the leave of absence shall be credited to the professional employee’s 

salary placement and retirement benefits as if he or she had been on active duty as an 

employee. 

 
Political Leave 

 
Leaves of absence for tenured professional employees elected to legislative posts at the 

local, state or federal level may be arranged without pay, consistent with the following: 

 Leave of absence shall be requested in writing. 

 Leave of absence may be arranged for less than a school semester. 
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 Professional employees engaged in political activity shall make it clear that their 

political statements and actions are theirs individually and do not represent those 

of the school system. 

 
Religious Leave 

 
A maximum of two days absence without loss of pay shall be allowed for the observance 

of an established religious rite or ordinance within a single academic year provided that 

the professional employee’s failure to observe this rite or ordinance shall impede the 

practice of his or her religion. Professional employees shall not be required to provide 

documentation or submit to any religious test to take religious leave. Professional 

employees must submit religious leave requests at least ten (10) days in advance. 

 
Special Leave (Peace Corps or Other Government Approved 

Educational Activity) 
 
Special leave of absence shall be granted for one year or two years without pay to 

professional employees volunteering and accepted for service in the Peace Corps or 

similar government approved educational activity. Professional employees must have at 

least a “3” on their TEAM composite score to be eligible for this leave. The Director of 

Schools may grant employees special leave with pay and/or actual expenses to attend 

professional conferences, conventions, short school visits, or to visit other cities in the 

interest of the public schools upon the recommendations of the department 

head/principal. Such professional employees shall properly complete an expense 

allowance form as prescribed by the District. 

 
Voting Leave 

 
All professional employees entitled to vote in national, state, or local elections shall, when 

necessary, be allowed sufficient time off with pay to exercise this right as determined by 

the District. Employees are encouraged to vote before or after work hours when possible. 

 
Court Appearance Leave 
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A professional employee will be granted court leave with pay for the time required for 

court appearance for the following purposes: 

 When the Board subpoenas or otherwise requests the court appearance of the 

professional employee. 

 When a professional employee is subpoenaed in a lawsuit in which the Board is a 

party. 

 When a professional employee is subpoenaed as a result of his or her role with the 

Board. 

 When a professional employee is summoned as a juror for jury duty when written 

evidence of jury service is provided. 

 When a professional employee is subpoenaed in a lawsuit in which the employee 

is not a party and in which he or she has a job-related responsibility to testify as a 

witness. 

A professional employee will not be able to use court appearance leave with pay for 

personal reasons (e.g., his or her divorce, custody matters, criminal cases, personal or 

family disputes, and similar type matters). Written evidence of required court 

appearance shall be filed with the timekeeper to receive court leave with pay.  Any fees 

resulting from court service (not to exceed the employee daily rate of pay) shall be paid 

to the Board by those receiving leave pay. 

 

Leave Without Pay 
 
Educational Leave Without Pay. Professional employees may request for a period not to 

exceed one year, leave without pay for further education and professional 

development.  This leave is subject to the approval of the Director of Schools. To qualify 

for this leave: 

 Professional employees must have five years or more of service. 

 Professional employees must apply no later than June 30 for leave during the next 

fiscal year (beginning July 1). 

 Proof of enrollment, payment, and completion of courses must be provided each 

semester, and the program of study must be an advanced study in education 

beyond the employee’s current degree attainment. 
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 Educational leave without pay shall be granted only on a full-time basis.  

Educational leave is not automatically granted. Factors to be considered by 

administrators when granting leave include, but are not limited to, current position, 

availability of an interim replacement, budgets, school and district needs, and factors 

which may impact student achievement. 

 
Family and Medical Leave Act (FMLA) Leave 

 
Professional employees are eligible to apply for leave as outlined in the Family and 

Medical Leave Act, Tenn. Code Ann. § 4-21-408, Board Policy 5.305, MNPS Administrative 

Procedures 5.305.1p and 5.306.2p, and Tenn. Code Ann. § 8-50-814. 

 
Other Leave 

 
Professional employees may apply for other leave without pay for one year. To qualify for 

this leave: 

 Professional employees must have five years or more of service. 

 Professional employees must apply no later than June 30 for leave during the next 

fiscal year (beginning July 1). 

 Other leave without pay shall be granted only on a full-time basis. 

The application will be forwarded to the Director of Schools for consideration if the Chief 

of Human Resources has made a finding that such absence shall not adversely affect 

the staffing or instructional programs of the district. This leave shall in no way change a 

professional employee’s status for reduction-in-force procedures. A professional 

employee is only entitled to leave under this provision one time in a rolling five-year 

period. 

 

In the event of a serious family illness documented by medical records occurring after 

the school year begins, a professional employee with five years or more of service may 

request unpaid leave. If granted, the leave must be taken for the remainder of the 

semester.  The application for this one semester unit shall be forwarded to the Director of 

Schools for approval or rejection if the Chief of Human Resources approves the leave. 

[CHAPTER CONCLUDES] 
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CHAPTER 10: PAYROLL DEDUCTIONS 
 

Membership Dues of Professional Employee Organizations (PEO) 
 
Whenever duly authorized by any professional employee on the form or forms 

designated for such purposes and consistent with practices and policies of the district’s 

Payroll Department, payroll deductions for membership dues of professional employee 

organizations (PEOs) recognized in accordance with the Professional Employees 

Collaborative Conferencing Act shall be honored.  

 

Professional employee organizations agree to deliver necessary data in the approved 

format to the district’s Payroll Department at the start of each year no sooner than eight 

days in advance of the first deduction of membership dues for the school year. Payroll 

deductions of membership dues for additional members may be initiated at any time, 

provided the Payroll Department receives notification of the deduction eight days in 

advance of the first payroll check to be drafted. Authorization for payroll deduction for 

other purposes may be added by mutual agreement.  Professional employees may 

terminate payroll deductions after notifying a professional employee organization (PEO)  

in writing. 

 
Improper Deductions and Overpayments of Wages 

 
Deductions. Metropolitan Nashville Public Schools compensates certain exempt 

executive, administrative, and professional employees on a guaranteed salary basis.  

Deductions from these salaries may only be made in full-day or half-day increments when 

a professional employee is absent for personal reasons, for sickness when the employee’s 

bona-fide sick leave plan has been exhausted, for disciplinary reasons or infractions of 

major safety or conduct rules, or in initial or terminal weeks.   

 

It is the district’s policy not to make improper salary deductions based on variations in 

quantity or quality of work done.  Any professional employee who believes that an 

improper deduction has been made shall file a written complaint with the Division of 

Human Resources.  Human Resources will conduct an investigation into the deduction to 
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determine if it was improper.  If it is found that the deduction was improper, the amount 

of the deduction will be reimbursed to the professional employee as soon as possible and 

the district will ensure that such deduction is not made in the future from any professional 

employee’s salary. 

Overpayment. See School Board Policy 5.113. 

 
[CHAPTER CONCLUDES] 
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CHAPTER 11: MOU REOPENER PROVISION 
 
The Collaborative Conferencing Team will allow the reopening of the Memorandum of 

Understanding (MOU) for up to five items from management and five items from 

professional employees plus salary and other issues referred back from the 

Compensation Committee to be discussed for the 2025-2026 and the 2026-2027 school 

years. Should any portion of the negotiated language herein not be funded within the 

district’s budget, both parties will return to collaborative conferencing within 30 days to 

renegotiate the affected provision. This shall not constitute a reopener for either party.  

 
[CHAPTER CONCLUDES] 
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CHAPTER 12: SIGNATURES AND AFFIRMATIONS 
 
NOW, THEREFORE, in accordance with the Memorandum of Understanding (MOU) 

presented herein, we, the undersigned, affirm this Agreement is made and entered into 

on this the 25th day of June 2024, by and between the Metropolitan Nashville Public 

Schools Board of Education, and the representatives of the professional employees of 

the Metropolitan Nashville Education Association for a term of three years as provided 

under Tenn. Code Annotated § 49-5-605. 

 
 
 
 
 
 
 
 

Rachael Elrod, Chair       Date 
Metropolitan Nashville Public Schools Board of Education 
 
 
 
 
 
 
 
 

Dr. Adrienne Battle, Director of Schools     Date 
Metropolitan Nashville Public Schools  
 
 
 
 
 
 
 
 

Dr. Paula Pendergrass, President      Date 
Metropolitan Nashville Education Association  

 
[CHAPTER CONCLUDES] 

 
 
 


