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MESSAGE FROM SUPERINTENDENT

Growth Mindset Equity Whole Wellbeing Engagement Relationships

At the end of 2024, thanks to the support of our community, we were able to pass both a mill and
¥ bond measure that will continue to grow the excellence of the Cherry Creek School District into the
future.

The 2024 mill package helps fund the ongoing operating expenses of the district, such as maintainin
small class sizes by recruiting, developing and retaining high-quality teachers; expanding access
career training and internship opportunities; trained security personnel; and additional whole
wellbeing support for students.

The 2024 Bond package invests in capital construction projects across the district, such as expanding CCIC; additional se
infrastructure; rebuilding aging school buildings; classroom technology; and ongoing maintenance upgrades. Many of the
projects are already well underway, with three big projects having already broken ground in early 2025.

The enduring support from our community through mill and bond measures is what sets Cherry Creek Schools apart a
enables us to consistently deliver high-quality teachers, innovation, in-demand career training, and safe, healthy schoo
Unfortunately, our local residents have been left to pay more for K12 education while the state’s share continues to declin
Even recent increases in property taxes don’t increase the amount of funding school districts receive, it only allows the ste
to contribute less while our per pupil revenue stays the same.

During the 2024 State Legislative Session, we saw continued attempts to try to cut K12 funding from Cherry Creek Schools
school districts across the state as lawmakers grappled with how to overcome a $1.2 billion budget shortfall. We expect K
funding to remain on the chopping block over the next several years amid ongoing state budget constraints and uncertain
around federal funding continues.

The ongoing support and partnership with our local community is unmatched and we are incredibly grateful to all of our loc
organizations, businesses, community members, residents, and parents who help make this a great place to go to sch
work, and live. We look forward to continuing to share regular updates with you about our bond and budget and our work t
ensure every student feels supported, valued, and able to thrive in their Pathway of Purpose.

Christopher Smith
Superintendent, Cherry Creek Schools

o0

Investing in Our Future

%)} Cherry Creek Schools continues to invest in its students, staff, and facilities, thanks
Il T the generosity of our community. Scan the QR code to see our interactive map anc
@ ] discover how we're putting our community’s tax dollars to work across the district.
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DISTRICT LEADERSHIP

PROMISE: Dedicated to Excellence
VISION: Pathway of Purpose
MISSION: To inspire every student to think, to learn, to achieve, to care

Angela Garland, President

Kristin Allan, Vice President

Anne Egan, Treasurer

Kelly Bates, Secretary

Ruthie Knowles, Assistant Secretary/Treasurer

Christopher Smith, Superintendent

DISTRICT LEADERSHIP TEAM

Dr. Jennifer Perry, Deputy Superintendent

Jason Koenig, Chief Information Officer

Sonja McKenzie, General Legal Counsel

Derek Mullner, Assistant Superintendent of Educational Operations

Dr. Tony Poole, Assistant Superintendent of Special Populations

Dr. Diana Roybal, Assistant Superintendent of Performance Improvement
Abbe Smith, Chief Communications Officer

Brenda Smith, Chief Human Resources Officer

Scott Smith, Chief Financial and Operating Officer

La Toyua Tolbert, Assistant Superintendent, Equity, Culture, and Community Engagement
Michelle Weinraub, RN, MSN, NCSN, Chief Health Officer
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STRATEGIC PLAN

SUPERINTENDENT'S MESSAGE
Christopher Smith

The Cherry Creek School District is committed to its promise of excellenc
student, every day. We are shaping the next generation of learners and le
empowered with the knowledge, skills, and character to thrive in a cha
world. Thanks to the continued support of our community, we are able
attract and retain outstanding educators and staff, offer rigorous acadel
opportunities, provide exceptional athletics and activities, and ensure t
every student receives the support and resources they need to succeed.
As we begin the FY2025-26 school year—and commemorate 75 yea.
educational excellence—we will continue to focus on the three prioriti
outlined in our Strategic Plan: 1) Literacy; 2) Health and Wellbeing; ar
Disproportionality. These focus areas are essential to creating a school ¢
that empowers our dedicated staff and provides every student with a high-c
inclusive, and innovative learning environment where they can disco
Pathway of Purpose.

With a proud history and a bold vision for the future, the Cherry Creek School District Is poised

to continue delivering an exceptional educational experience for all students in FY2025-26 and beyond.
CORE VALUES

The Cherry Creek School District engaged with and listened to stakeholders and community members to identify wh
students need to thrive in school and beyond. From those conversations, 4 Core Values emerged which guide our w
and help empower every studentto 4 their Pathway of Purpose.

LITERACY

Develop independent and confident readers, writers, communicators, and thinkers by providing every student with authenti
and rigorous learning experiences through a structured, culturally responsive, and evidence-based approach to litera
instruction. The Cherry Creek School District believes that high expectations foster college and career readiness, and
ensure students have the skills to compete in today's global, knowledge-based economy.

HEALTH & WELLBEING

Support students and staff in their social, emotional, and physical wellbeing so they can learn, teach, grow, and 4 th
Pathway of Purpose. The Cherry Creek School District believes when the whole wellbeing of students and staff is suppor
and valued, they can reach their full potential as learners and educators.

DISPROPORTIONALITY

Ensure all students thrive regardless of where they are in their learning journey. The Cherry Creek School District believe
providing fair and equitable access to high-quality educational opportunities and seeks to raise the academic achieveme

and nurture the wellbeing of all students.

Growth Mindset Engagement Whole Wellbeing Equity Relationships

$'237(" ),1$1&,%/ 3/$1 %8'*(7 )<



DISTRICT OVERVIEW

43 Elementary Schools (with full-day kindergarter
and 24 preschool sites)

11 Middle Schools
8 High Schools
3 Charter Schools

1 Magnet School
schools 1 Cherry Creek Innovation Campus
1 Traverse Academy

" MADE Iy
YEAVEN

11.8% African-American
0.5% American Indian / Alaskan Native

9.0% Asian
y 20.9% Hispanic

0.4% Native Hawaiian / Pacific Islande
students 49.6% White

7.8% Two or more races

qgualify for Free
and Reduced
Lunch

Career & Technical
Education programs

“H School-Based
k . Community Health
Wi Centers

participation in
athletics and
activities

$'237(" ),1$1&,%/ 3/$1 %8'*(7 )<



BUDGET DEVELOPMENT PROCESS

GENERAL FUND

P District funding is based upon the total state funding for PreK-12 public education per the
{ Colorado Public School Finance Act. The majority of the budget is comprised of the Geners
Fund staffing, which provides funding for educational instruction to students. The remaining
components of the General Fund are managed through other departmental budgets, which
includes instructional support, transportation, maintenance, custodial and general
administration services. Cherry Creek’s adopted budget is prepared considering the needs
and values of students, parents, staff and community.

The General Fund Budget for FY2025-26 utilizes funds from the School Finance Act to achieve a budget that is consis
with the strategic mission and values of Cherry Creek Schools. The General Fund Budget includes $824.69M of reve
(including transfers) and $840.07M of expenditures (including transfers). Appropriated Reserves in the General Fund f
FY2025-26 include the TABOR and Board Designated Policy reserve of $50.40M, and $22.01M in unassigned reserves
projected revenue per pupil, on a full-time equivalent basis, for general operations is budgeted to increase by $372 per puj
or 3.25%, from $11,433 in FY2024-25 to $11,805 for FY2025-26.

SCHOOL BUDGETS

School budgets are based on projected enroliment and resource needs under CCSD’s philosophy of Student-Cente
Budgeting. Beginning FY2022-23, the staffing portion of the school budgets were developed using a student-center
budgeting formula. The goal is to provide a transparent methodology across the District that demonstrates how CCS
allocates budget resources, both staffing and non-staffing, to educate and serve the students while meeting the standart
of excellence as defined by the District’'s Values and Strategic Plan. The formula is being used to specifically calculate ger
education staffing, which is the foundational staffing within each of the schools.

BASE STAFFING RATIOS (AVERAGE CLASS SIZE):

Elementary 18.50
Middle 18.75
High 19.00

Additionally, the formula considers small school staffing, declining enrollment averaging and S.E.L.F. factors.

Small School Staffing: S.E.L.F. factor

* Provide schools additional support who may not * This helps schools with higher ELL, F&R, home
have the same economies of scale when it comes insecurity, and lower daily attendance rates to
to number of students and programs provided. provide additional staff to help educate and

* No schoolis going to have their funding reduced, support a diverse and growing population of
outside of decreases related to lower enrollment students

Declining Enrollment Averaging Hold Harmless:

* Help avoid declining enrollment cycles and to * No school is going to have their funding reduced,
provide additional support to ensure the funding outside of decreases related to lower enroliment
meets a wide array of student needs and programs

Schools’ operating budgets are determined based on a per pupil allocation by school type ($168 Elementary Schools, $;
Middle Schools and $245 High Schools). Each school then has the autonomy to determine how their budgets are spent
addition, the General Education staffing formula above, schools also receive additional school base staffing for Spec
Populations, Nurses, Mental Health, Language Supports and Services, Neurodiverse Student Services, Career and Tecl
Education and Security.

$'237(" ),1$1&,%/ 3/$1 %8'*(7 )<



BUDGET DEVELOPMENT PROCESS

For FY2025-26, the budget continues to apply the established staffing formula to ensure a transparent and equitab
allocation of resources across all schools.

1. Projected student enroliment for FY2025-26 is used to calculate the base staffing, through ratio-based staffin
this is consistent with prior years.

2. If the school has declining projected enrollment compared to FY2024-25, the District calculates a declinin
enrollment averaging factor that preserves staffing in the school based on the average between FY2024-25 at
FY2025-26 projected enroliment.

3. If a school is designated as a “small school” based on enroliment for FY2025-26, the District built a minimu
staffing for those schools. This means that regardless of the calculations from above, the District will not staf
below the established minimum staffing.

4. The District will continue to use the Social Emotional Learning Factor (S.E.L.F.) to add staffing into schools ba
on 4 data points that are specific to the students in each school.

General Education FTE Calculation Summary

Base Ratio FTE The projected enrollment divided by the General Education
Staffing ratio by school type
18.50:1(ES)—18.75:1 (MS) - 19.00 : 1 (HS)

I:II:::I Preserved FTE For declining enrollment schools, the District used a 2-year
average enrollment to set staffing to lessen the impact of the
change

EII:::I S.E.L.F. FTE Additional FTE allocated based on Social Emotional Learning
Factors (S.E.L.F.) and meant to illustrate that schools with

— different populations need different supports

—1 Total General Education

Staffing FTE

* Small School Staffing Minimums are also included in the Gen Ed Staffing Total

The S.E.L.F. tier factors have been slightly adjusted to reflect changes in the underlying demographics.

DEPARTMENT BUDGETS

As of FY2022-23, the District implemented a zero-based budgeting methodology for all departments where all expens
require justification. The departments complete a zero-based budget form where they provide specific details on thei
spending plan. The zero-based budget forms are then reviewed and approved by the Chief Financial and Operating Offic
In addition to the department’s operating budget plan, departments review their current staffing and submit their requests
for additional staffing to align with District strategic goals. These requests are reviewed by the District Leadership Team a
the Superintendent.

OTHER FUNDS

In addition to the General Fund, the District's annual budget also includes financial plans for other funds such as Capi
Reserve, Designated Purpose Grants, Extended Child Services, Pupil Activities, Food Service, Building, Bond Redemptic
Capital Construction, Technology and Maintenance Fund. Fund budgets are built utilizing the following information: futur
and current service agreements, rates and assumptions, carryforward projections, capital projects, facility maintenanc
safety and technology needs.

$'237(" ),1$1&,%/ 3/$1 %8'*(7 )<



BUDGET DEVELOPMENT PROCESS

There were no significant changes in the budget development process and timeline. Below is the budget developme
timeline:

SEPTEMBER — DECEMBER
The FP&A Department prepares all tools and materials needed in preparation for the budget development proces
Governor’s Initial Budget request (November)
Board of Education (BOE) Presentation- Budget Update
JANUARY
Zero-Based budget forms are sent out to all departments.
The FP&A department collaborates closely with department leaders to reconcile current staffing and plan fo
proposed staffing needs.
Enrollment Projections are finalized.
BOE Presentation- Current year Supplemental Appropriations
FEBRUARY
School Staffing worksheets are sent out.

Schools receive their total decentralized (operating) budget and begin allocating funds according to their individus
school needs.

MARCH

Departments submit their Zero-Based budget forms to the FP&A department.

Departments submit final staffing changes to the FP&A department.

Schools submit their decentralized (operating) budgets to the FP&A department.

School staffing worksheets are submitted back to the FP&A department.

BOE Presentation- Preliminary budget assumptions in preparation for the proposed budget.
APRIL

All other fund budgets are finalized and ready for approval.

MAY

Chief Financial and Operating Officer and Superintendent reviews and approves all budgets with input from th
District Leadership Team.
State Legislature is passed and Governor signs into law the annual School Finance Act.
Prepare budget book materials and present the Proposed Budget to the BOE.
JUNE

Budget is presented to and approved by the Board of Education based on the Colorado statutes and provisio
within school budget law (required by June 30th).

$'237(" ),1$1&,%/ 3/$1 %8'*(7 )<



PER PUPIL EXPENDITURES

FY2025-26 SCHOOL YEAR

PROJECTH FTH TOTAI

PUPIL STAF EXPENDITUR COS]
ELEMENTARY SCHOOLS FTE ENROLLME| TOTAI ALLOCATIO| PER PUP
101-BELLEVIEW ELEMENTARY SCHOOLY 516 57.21 6,915,041 13,401
102-GREENWOOD ELEMENTARY SCHOOL 350 39.04 5,046,965 14,420
103-HOLLY RIDGE PRIMARY AND HOLLY HILLS ELEMENTARY ¢ 713 96.62 9,215,814 12,925
105-EASTRIDGE ELEMENTARY SCHOOL*t 683 120.25 12,046,951 17,638
106-WALNUT HILLS ELEMENTARY SCHOOLY 280 59.62 6,317,480 22,562
107-VILLAGE EAST ELEMENTARY SCHOOL*t 754 101.05 10,237,803 13,578
108-DRY CREEK ELEMENTARY SCHOOL 253 30.43 3,910,773 15,458
109-POLTON ELEMENTARY SCHOOL*t 371 84.61 8,187,755 22,069
110-MISSION VIEJO ELEMENTARY SCHOOL* 498 70.90 7,335,114 14,729
111-COTTONWOOD CREEK ELEMENTARY SCHOOL 493 46.00) 6,049,539 12,271
112-HERITAGE ELEMENTARY SCHOOL 299 41.07 4,837,153 16,178
113-INDEPENDENCE ELEMENTARY SCHOOL* 402 64.60 6,988,824 17,385
114-ARROWHEAD ELEMENTARY SCHOOL* 465 68.37 7,086,343 15,239
115-HOMESTEAD ELEMENTARY SCHOOL 304 32.88 4,495,953 14,789
116-PONDEROSA ELEMENTARY SCHOOL* 619 82.43 8,238,624 13,310
117-SAGEBRUSH ELEMENTARY SCHOOL* 329 58.71 6,024,427 18,311
118-WILLOW CREEK ELEMENTARY SCHOOL 435 54.11 6,088,814 13,997
119-HIGH PLAINS ELEMENTARY SCHOOL 424 50.76 6,259,219 14,762
120-CIMARRON ELEMENTARY SCHOOL* 365 55.72 5,643,289 15,461
121-TRAILS WEST ELEMENTARY SCHOOL 393 56.67 6,244,973 15,891
122-MEADOW POINT ELEMENTARY SCHOOL*t 344 62.41 6,330,663 18,403
123-CHERRY HILLS VILLAGE ELEMENTARY SCHOOL 460 46.98 6,067,425 13,190
124-SUNRISE ELEMENTARY SCHOOL* 461 68.88 6,345,870 13,765
125-INDIAN RIDGE ELEMENTARY SCHOOL 380 48.84] 5,867,931 15,442
126-CREEKSIDE ELEMENTARY SCHOOL 546 57.61 6,681,371 12,237
127-TIMBERLINE ELEMENTARY SCHOOL 414 59.06 6,227,175 15,041
128-SUMMIT ELEMENTARY SCHOOL*t 267 57.13 6,000,854 22,475
129-HIGHLINE COMMUNITY ELEMENTARY SCHOOL* 405 69.97 6,708,940 16,565
130-PEAKVIEW ELEMENTARY SCHOOL 413 54.56 5,863,564 14,197
131-ROLLING HILLS ELEMENTARY SCHOOL 449 66.66 7,519,544 16,747
132-ANTELOPE RIDGE ELEMENTARY SCHOOL 506 57.04 6,717,717 13,276
133-DAKOTA VALLEY ELEMENTARY SCHOOL 524 63.26 7,483,250 14,281
134-FOX HOLLOW ELEMENTARY SCHOOLY 421 71.08 7,802,707 18,534
135-CANYON CREEK ELEMENTARY SCHOOL 418 67.57 7,432,423 17,781
136-ASPEN CROSSING ELEMENTARY SCHOOL 517 52.57 6,711,206 12,981
137-RED HAWK RIDGE ELEMENTARY SCHOOL*t 442 87.08 9,197,670 20,809
138-COYOTE HILLS ELEMENTARY SCHOOL 441 49.24] 5,789,045 13,127
139-BUFFALO TRAIL ELEMENTARY SCHOOL 575 66.73 7,537,245 13,108
140-PINE RIDGE ELEMENTARY SCHOOL 563 65.05 7,719,484 13,711
141-BLACK FOREST HILLS ELEMENTARY SCHOOL 448 58.32 6,661,057 14,868
142-MOUNTAIN VISTA ELEMENTARY SCHOOL 543 65.83 7,553,604 13,911
143-ALTITUDE ELEMENTARY SCHOOL 662 66.17 7,984,224 12,061
144-WOODLAND ELEMENTARY SCHOOLT 540 72.53 7,757,434 14,366
100-ELEMENTARY SCHOOLS 19,685 2,705.59 $297,131,74] $15,094

*Denotes Title | School
tDenotes Early Childhood Location (ECL)
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PER PUPIL EXPENDITURES

FY2025-26 SCHOOL YEAR

PROJECTH FTE TOTAI

PUPIL STAFI EXPENDITUH COS]|
SECONDARY SCHOOLS AND OTHER SCHOOL PROGRAMS FTE ENROLLME TOTAI ALLOCATIO| PER PUP
201-WEST MIDDLE SCHOOL 968 91.92 11,909,333 12,303
202-CAMPUS MIDDLE SCHOOL 1,322 120.81 15,667,551 11,851
203-LAREDO MIDDLE SCHOOL 822 87.14 10,707,965 13,027
204-PRAIRIE MIDDLE SCHOOL 1,586 153.92 18,020,36¢ 11,362
205-HORIZON COMMUNITY MIDDLE SCHOOL 738 89.03 10,315,361 13,977
206-THUNDER RIDGE MIDDLE SCHOOL 1,070 106.91 12,963,55¢ 12,115
207-FALCON CREEK MIDDLE SCHOOL 717 84.45 10,782,991 15,039
208-LIBERTY MIDDLE SCHOOL 822 87.73 10,638,63( 12,942
209-SKY VISTA MIDDLE SCHOOL 991 99.26 11,832,19¢ 11,940
210-FOX RIDGE MIDDLE SCHOOL 968 94.81 11,936,50¢ 12,331
211-INFINITY MIDDLE SCHOOL 992 93.60 11,000,302 11,089
200-MIDDLE SCHOOLS 10,996 1,109.57 $135,774,76 $12,348
301-CHERRY CREEK HIGH SCHOOL 3,885 306.07] 42,198,417 10,862
302-SMOKY HILL HIGH SCHOOL 2,295 199.15 26,663,926 11,618
303-OVERLAND HIGH SCHOOL 2,229 215.69 27,870,641 12,504
304-EAGLECREST HIGH SCHOOL 2,662 225.02 29,261,067 10,992
305-GRANDVIEW HIGH SCHOOL 2,581 227.11 31,022,893 12,020
306-CHEROKEE TRAIL HIGH SCHOOL 3,116 24443 34,006,075 10,913
307-ENDEAVOR ACADEMY 285 43.31] 5,789,987 20,316
300-HIGH SCHOOLS 17,053 1,460.77 $196,812,99 $11,541
401-CHERRY CREEK INNOVATION CAMPUS - 74.72 11,846,582 -
461-CHERRY CREEK ONLINE 248 44.91 6,187,235 -
501-CHALLENGE 559 53.73 6,819,804 -
503-FOOTE YOUTH SERVICES CTR - 11.28] 1,283,594 -
505-JOLIET LEARNING CENTER - - 48,840 -
520-OPTIONS PROGRAM - 9.27 2,654,086 -
508-STEM - - 206,258 -
504-COMPASS SCHOOL - 12.59 1,461,471 -
571-ITEAM MANOR - 11.52 1,293,181 -
572-ITEAM RANCH - 11.59 1,454,021 -
509-TRAVERSE ACADEMY - 29.12 3,782,41¢ -
506-LINK ONLINE - 5.49 660,669 -
TOTAL OTHER SCHOOL PROGRAMS 807 264.22 $37,698,15¢ -

The ‘Cost per Pupil’ for Other School Programs are not listed in the above table, as enroliment for these schools and programs are very fluid

throughout the school year.
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ECONOMIC IMPACTS

MARCH 2025 ECONOMIC REVENUE FORECAST

Colorado's General Fund revenue is projected to grow 5.3% in FY 2025-26, reaching $17.89 billion. This growt
expected to lead to a surplus, with state revenue exceeding the Referendum C cap by $617.6 million.

While revenue is expected to increase, the state faces potential budget pressures and needs to address a shortf
in its required 15% reserve.

After accounting for various transfers, rebates, and expenditures, the General Fund is projected to have $320 millic
more available for spending or saving compared to FY 2024-25.

STATE BUDGET FY2025-26

Healthy School Meals for All: The bill includes a total funds increase of $12.2 million, including a General Fu
increase of $42.2 million. Under current law, this program provides free school meals for all public school student:
The Healthy School Meals for All Program is estimated to require $151.0 million in FY 2025-26 for me
reimbursements and administration, while the Healthy School Meals for All Program Cash Fund revenue (derive
from limiting deductions for high-income taxpayers) is expected to provide only $108.8 million to support the
program.

Charter School Institute Mill levy equalization: The bill includes an increase of $6.2 million cash funds from the Sta
Education Fund for mill levy equalization for Charter School Institute (CSI) charter schools. This brings support
this program to $54.6 million, including $27.2 from the General Fund and $27.4 million from the State Educatio
Fund.

READ Act training support: The bill includes one-time spending authority of $3.4 million cash funds from the Eal
Literacy Cash Fund in FY 2025-26, with roll-forward authority through FY 2026-27, and 2.0 FTE (term-limited),
train regional cohorts of K-3rd grade teachers in evidence-based intensive reading interventions and add fundin
for early literacy grants.

NATIONAL AND STATE ECONOMIC IMPACTS

In 2024, U.S. and Colorado economies continued to expand with low unemployment rates, continued job growtt
and rising incomes. This forecast anticipates the U.S. and Colorado economies will continue to expand through t
forecast period. However, recent weakening in several economic indicators, rapidly shifting federal policy, tighte
expectations for monetary policy, and heightened ongoing risks have resulted in downward revisions to the
economic forecasts for the state and nation in 2025 and 2026.

This forecast is shaped by the rapidly changing federal policy environment. This includes the expecte
implementation of higher tariffs. In the near-term, both proposed and realized tariff policies have resulted in more
business volatility and uncertainty for consumers. Over the next year, labor markets are expected to soften
Colorado’s unemployment rate has climbed over the past year and is projected to remain near its current leve
through 2026, before moderating in 2027.

Figure 9
Unemployment Rates
16%

14%
12%
10%

8%
6% ™ us
6%
4% } o,
v 41%

2%
0%
2000 2005 2010 2015 2020 2025

Source: U.S. Bureau of Labor Statistics. Data are seasonally adjusted. U.S. data are through
February 2025. Colorado data are through December 2024,
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FY2025-26 BUDGET ASSUMPTIONS

The expenditure changes listed below reflect changes to both personnel and non-personnel investments and will contint
to be set annually to meet the growing needs of the Districts Strategic Plans.

REVENUE:
$9.3M Overall increase within the School Finance Act (S.F.A.)
$1.2M Increase for categorical funding
$12.22 Due to increase in Mill Levy Override (MLO) (increase to meet the 25% cap as well as $9M or 1M of new reve
associated with additional voter approved MLO in November 2024).
$0.24M Additional funds from other sources
($0.80M) Decrease to funds available for the Charter School Share offset

EXPENDITURES:
$22M Equivalent 3% compensation increase across all employee groups
$2.1M for Market Study adjustment per 3-year rotation cycle
$1.0M Health insurance premium buydown
$10.0M Increase in Special Populations staffing
$1.3M Increase in Instructional Coaches (11 additional FTE)
$1.2M Expansion of the Aspiring Educator Program (24 additional FTE)
$1.0M Utilities
$1.0M District insurance premiums

FY2025-26 School Finance Act was passed by the legislature on May 7, 2025.

FY2026-27 — FY2028-29 GENERAL FUND PRELIMINARY ASSUMPTIONS

REVENUE:
Revenue is projected to grow