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THIS AGREEMENT made and entered by and between the Barnstable School Committee (hereinafter
referred to as the “Committee”) and the Barnstable Administrators' Organization (hereinafter
referred to as the "Members".)

ARTICLE |
RECOGNITION

The Committee recognizes the Barnstable Administrators’ Organization, affiliated with the MTA/NEA
as the exclusive representative for the purposes of collective bargaining of the following
administrative positions: Assistant Principal, Associate Principal, Director of Teaching & Learning,
Curriculum Coordinator, Athletic Director, SPED Coordinator, Assistant SPED Coordinator, Director of
Health Services, Grants Manager, District Network Specialist, District Network Coordinator, Student
Information Systems Specialist, Technology Specialist, Assistant Director of Special Education, Data
Systems Specialist, ACE Program Coordinator.

ARTICLE H
NEGOTIATION PROCEDURE

A. Not later than two months prior to the expiration of this agreement, the Committee and the
members agree to enter into negotiations for a successor agreement.

B. Any agreement reached between the Committee and the members will be reduced to
writing and will be signed by the Committee and the members.

C. Except as otherwise provided in this Agreement and other Articles of this Agreement, the
School Committee policy with respect to wages, hours and other conditions of employment
applicable on the effective date of this Agreement shall continue to be so applicable unless
there is good justification for a change. Before any significant new policy is adopted, the
Committee will notify the members in writing that it is considering such action prior to it being
put into effect provided that it files such a request with the Committee within five (5) days
after receipt of said notice.

D. The Committee has the right to create new positions and/or to change the job description of a
present position. When such changes are made, the Committee shall inform the members and
the Committee shall negotiate with respect to the question of a change in compensation for
the position(s).

ARTICLE 111
GRIEVANCE AND ARBITRATION

A. A'grievance" is hereby defined to meana complaint by a member or group of members based
on alleged violations of this Agreement.

B. Failure at any step of this procedure to communicate the decision of a grievance within the
specified time limits to the aggrieved employee and to the BAO President shall permit the



aggrieved party or parties to proceed to the next step of the grievance procedure. It is
understood that only the Union may seek redress through the arbitration procedure.

Failure at any step of this procedure to appeal the grievance to the next step within the
specified time limits shall be deemed to be acceptance of the decision rendered at that step.

A grievance that affects a group or class of members or is of a general nature, may be
submitted in writing to the Superintendent directly and the processing of such grievance shall
be commenced at Level Two.

If any employee covered by this Agreement shall present any grievance without representation
by the members, the disposition, if any, of the grievance shall be consistent with the provisions
of this Agreement. The members shall be permitted if they so request, to be heard at each
level of the procedure under which the grievance shall be considered.

Grievance Procedure.

Level One, Part A - An informal settlement between the member and his/her immediate
superior will be attempted.

Level One, Part B - A member with a grievance, with or without the BAO President, shall
present the grievance to his/her immediate superior in writing within ten (10) school days of
the occurrence of the event upon which the grievance is based.

Level Two - In the event that the grievance shall not have been disposed of to the satisfaction
of the aggrieved employee at Level One, Part B, or in the event that no decision has been
reached within ten (10) school days, the grievance is to be referred in writing to the
Superintendent of Schools. The Superintendent or his/her designee shall represent the
Committee at this level of the grievance procedure. Within ten (10) school days after receipt of
the written grievance by the Superintendent, he/she shall meet with the aggrieved employee
and the said BAO President in an effort to settle the grievance.

Level Three - In the event that the grievance shall not have been disposed of at Level Two or in
the event that a decision shall not have been rendered within ten (10) school days after the
Level Two meeting, the grievance shall be referred, in writing, to the Committee. At the next
School Committee meeting, the Committee shall meet with the BAO President and/or the
members designee in an effort to settle the grievance.

Level Four - In the event that the grievance shall not have been satisfactorily disposed of at
Level Three, or in the event that no decision has been rendered within ten (10) school days
after the Level Three meeting, the members may, within ten (10) school days, refer the
unsettled grievance to arbitration. The selection of the arbitrator shall be made by the
American Arbitration Association, in accordance with its rules and regulations.

The arbitrator shall be without power or authority to make any decisions either by law or to
add to, alter or modify this Agreement.

The decision of the arbitrator shall be in writing and shall set forth his findings of fact,



reasoning and conclusions of the issues submitted. This decision shall be final and binding on
the parties.

The costs for the services of the arbitrator shall be borne equally by the Committee and the
members.

If a grievance being processed under this Article should commence during or extend into the
summer vacation period, the parties agree to meet at mutually agreeable times in order to
expedite the resolution of the issue.

ARTICLE IV
VACANCIES, PROMOTIONS, TRANSFERS

Whenever BAO vacancies arise, such vacancies will be internally posted, at a minimum. A vacancy shall
be defined as any open position in the bargaining unit caused by events such as death, promotion,
resignation, retirement, dismissal, non-renewal, transfer, or creation of a new position. Qualifications,
duties and compensation will be clearly stated in the published material.

The Superintendent shall give consideration to appropriately qualified members from within the
school system who apply for a BAO opening in addition to considering outside candidates and before
making the final selection. If there is a screening committee, said member shall be interviewed by the
screening committee before the Superintendent makes the final selection.

Although the Committee and the members recognize that some transfer of Members from one school
to another is unavoidable, they also recognize that frequent transfer is disruptive of the educational
process and interferes with optimum performance.

Therefore, they agree as follows:

A. When more than one member volunteers, seniority will be considered.

B. When involuntary transfers are necessary, a member's professional background and other
qualifications will be considered in determining which member is to be transferred. Members
being involuntarily transferred will be transferred, where possible, to a comparable position.

An involuntary transfer will be made only after a meeting between the member involved and
the Superintendent or his/her designee, at which time the member will be notified of the
reasons for the transfer.

Notice of transfer will be given to members as soon as practical and, under normal
circumstances, not later than June 1.

C. Members desiring a transfer will submit a written request to the Superintendent stating the
assignment preferred. Such requests must be submitted between September 1 and February 1
of each school year to be considered for the next school year. A request must be renewed each
year. All requests will be acknowledged in writing.



ARTICLE V
EXTENDED LEAVES OF ABSENCE

Leaves of absence without pay or increment for educational purposes may be granted at the
discretion of the School Committee.

la.

1b.

ARTICLE VI
OTHER LEAVES OF ABSENCE

TEMPORARY LEAVE

Members may be granted the following temporary leaves of absence with pay each school year:

Up to three (3)personal days for such matters as religious, legal, business, household,
family or other personal matters which require absence during school hours. Application
for personal leave will be made at least twenty-four (24) hours before taking such leave
(except in case of emergencies). Any unused Personal Days get converted to sick days.

Up to two (2) days for religious holidays which require the member not to work.
Requests must be made thirty days before the holiday or in the first week of school if the
holiday falls within thirty days of the opening of school.

Time necessary for BAO representatives to attend Massachusetts Administrative and/or
National Administrative conferences and conventions.

Time necessary for a designated person to attend Massachusetts and/or National
MTA/NEA/BAO Union conferences and conventions at his/her own expense.

All employees shall be allowed a period of no more than five ( 5) consecutive school days'
leave without loss of pay or sick leave for purposes of bereavement. At the discretion of

the Superintendent or his/her designee, an employee will be allowed additional leave for
the purposes of bereavement.

A maximum of ten (10) days per school year for persons called into temporary active duty
of any unit of the U.S. Reserves or the State National Guard, provided such obligations
cannot be fulfilled on days when school is not in session. Members will be paid the
difference between their regular pay and the pay which they receive from the State or
Federal government.

B.  Requests for leave under this Article shall not be unreasonably withheld.

SABBATICAL LEAVES

The School Committee of the Town of Barnstable, upon the recommendation of the

Superintendent of Schools, may grant a leave of absence for study or research to any member
having served seven or more years, which would increase his/her professional ability, such leave
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to be for a period not exceeding one year, at a salary agreed to by the parties entering said
agreement but in no event less than one-half pay, provided that prior to the granting of such
leave, said member shall enter into a written agreement with the School Committee that upon
termination of such leave, said member he/she will return to service in the public schools of
Barnstable for a period of at least three years and that in default of completing such service,
he/she will refund to the town an amount equal to such portion of salary received by him/her
while on leave as the amount of service not actually rendered as agreed bears to the whole
amount of service agreed to be rendered.

Requests for leave of absence shall be made before January 1 of the school year previous to the
school year for which leave of absence is requested.

Application must be filed with the Superintendent no later than January 1 for leave of absence
for the entire, or first semester of the following school year, and not less than six months prior to
the second semester. In the event a number of applications are received, the following factors
will be taken into account in assigning leave:

1.  Educational value of the proposed project to the school system.

Length of service in the Barnstable Public School system.

3.  Representation of areas in the system (i.e., Middle School, High School, Elementary,
Special).

4.  Priority or application (date).

A

During the course of the Sabbatical Leave, brief monthly progress reports shall be made to the
Superintendent of Schools.

If possible, on return to Barnstable, a member will be assigned to the position that he/she held
before leaving Barnstable: otherwise, an assignment will be made which is acceptable to both
parties.

A member returning from Sabbatical Leave shall be placed on the salary schedule step that
he/she would have attained had he/she remained in the school system and shall be eligible for
insurance benefits while on leave. No member may reapply for a second Sabbatical Leave unless
he/she has completed seven consecutive years since his/her last leave.

PARENTAL LEAVE

Parental leave in the Barnstable School System shall comply. with applicable State and Federal
law. If the initial request for leave is for less than two (2) years, the member may apply for an
extension. The granting of such an extension is discretionary and shall not be subject to
grievance and arbitration.

A member who is out of work taking parental leave may use available paid sick leave for a period
not to exceed twelve weeks or longer subject to leave laws and district policies. A child rearing
leave of absence without pay of up to two (2) years will be granted to members.

A physician's certification of fitness may be required before a member may return to their
position.



C. A member who is on parental leave shall not be entitled to accrue paid sick leave or other
benefits during the period of such leave. Upon return from a parental leave of absence the
member shall return to the step in salary schedule which the member held prior to the
commencement of such leave (provided that a member has worked for 100 days or more during
the school year shall receive a step increase), and the member shall be restored to the member’s
position or one similar in nature.

D. A member on leave will notify the Superintendent, in writing, of their intention to return to
school the following September by March 30 or within three months following birth, whichever

is later.

E.  If both parents are employees of the district, only one is eligible for this benefit, and the other
may be eligible for FMLA.

F. Two weeks paid parental leave. The Employer will pay one hundred percent (100%) of an
employee’s base wages for the first two (2) weeks of parental leave of absence for 1. the
purpose of giving birth and/or bonding with a newborn child or 2. the placement of a child under
the age of 18, or under the age of 23 if the child is mentally or physically disabled, for adoption
with the employee who is adopting or intending to adopt a child. During the following ten (10)
weeks of parental leave, bargaining unit employees may use accumulated sick leave to receive
pay. If both parents are employees of the district, both parents are eligible for this benefit. The
parental leave cannot be taken simultaneously.

SICK LEAVE

A.  Members shall receive twenty (20) sick days per year and sick leave days may accumulate up to a
limit of three hundred (300) days. Members who have accumulated the maximum number of
sick days shall receive annually an additional twenty (20) days of non-cumulative sick leave.

B.  An attendance incentive plan is established as follows:

1. Any member with five or more years of service in Barnstable who has no absences during
a marking term will be entitled to a $110 quarterly (school year) attendance incentive (for
a total of up to $440 for the year) Each payment will be paid within 15 school days of the
end of the marking term.

2. An approved professional development day will not constitute an absence for the
purpose of the attendance incentive plan.

C.  Asick day buy-back plan is established as follows:

A member who retires or dies with at least 10 years of service in Barnstable will be paid for each
accumulated sick day in accordance with the following table:



Years of Service  Accumulated Sick Days Payment

Atleast 20 years At least 180 days $30 per day
15-20 years At least 180 days $25 per day
14 years At least 160 days $25 per day
13 years At least 150 days $25 per day
12 years At least 145 days 25 per day
11 years At least 135 days 8§25 per day
10 years At least 125 days $25 per day

3. The employee's notice of the sick leave buy-back retirement option to the superintendent
will be due by November 1.

4. Payment for accumulated sick days will be made to an eligible employee in three equal
monthly instaliments immediately following the employee's retirement. In the case of the
death of an eligible employee, payment will be made to the employee's estate within three
months of the employee's death.

Sick Leave Bank - There shall be a reserve of sick leave days for utilization by Members whose
own sick leave accumulation, both annual and accumulated, is exhausted through illness or
accident and who require additional sick leave to make full recovery from an iliness or accident.

The bank shall be maintained at a minimum of three (3) days per member. (Initially, three (3) sick
leave days will be diverted from each Member.) When a member has accumulated 300 sick days,
all subsequent non-cumulative sick days granted that are not used by the member during the
contract year in which they are granted shall be credited to the BAO Bank. The initial grant of sick
leave by the Committee to an eligible member shall not exceed 30 days. Upon expiration of the
30 workday period, the period of entitlement may be extended by the Committee upon
demonstration of need. (The Committee is composed of Superintendent or designee and two
BAO members. There is equal management and union representation, and that BAO President
appoints the BAO representatives.)

An applicant must submit to the Sick Leave Bank Committee a Certification of Health Care
Provider for Employee's Serious Health Condition (U.S. Department of Labor Form WH 380-E as
of July 1, 2009) from the applicant's health care provider. Form WH-380-E is reproduced in
Appendix D.

The following criteria shall be used by the Sick Leave Bank Committee in administering the bank
and in determining the eligibility and amount of leave:

1.  Adequate medical evidence of serious illness.

2 Prior utilization of all sick leave.

3. Length of service in Barnstable Public School System.

4 Propriety of use of previous sick leave.
If the sick leave bank is exhausted, it shall be renewed by the contribution of an additional day or

days by each member from the annual twenty (20) days of sick leave. The Sick Leave Bank
Committee shall determine the time when it becomes necessary to replenish the bank.



The decision of the Sick Leave Bank Committee with respect to eligibility and entitlement shall be
final and binding and not subject to appeal.

ARTICLE VII
PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT

Subject to the following provisions, the Committee will pay the cost of tuition for in-service
courses or courses at accredited colleges, universities or professional training schools which are
taken with the advance approval of the Superintendent.

Only those courses taken at accredited colleges or universities, at the graduate level in a field
related to the work of the member, will be applicable towards the Education/Certification
differential. Courses that are facilitated by a third party (e.g., Learner’s Edge, Professional
Development Institute, Connecting Link) will not qualify, unless an exception is made by the
Superintendent. Courses must be consistent with the District and/or School Improvement Goals
and further the professional learning of educators in the District.

If the district requires a PD provided by a third party vendor, the member shall be allowed to
utilize course reimbursement to pay for and receive credit. With the exception of courses
assigned as progressive disciplinary actions, these credits will be applied toward the education
differential.

1. Where possible, approval shall be sought at least thirty (30) days prior to the
commencement of the course.

2. Reimbursement up to Two Thousand Five Hundred Dollars ($2,500) or an amount equal to
the tuition for a three-credit graduate courses at Bridgewater State University (whichever
is greater) approval per year for such course work. Reimbursement of more than $2,500
may be approved at the discretion of the Superintendent.

3. Reimbursement shall be made in the December following the completion of the course
only to those members still employed in the Barnstable Public School System. If sufficient
funds are not available to cover reimbursement, then such funds shall be included in the
next budget and paid as soon as available.

4.  To be entitled to reimbursement, the member must have completed the course with a
grade of “B-" or better.

5. Subject to the advance approval requirement and course reimbursement maximum set
forth above, a licensed employee whose position requires a Sheltered English Immersion
(SEl} Endorsement to his/her educator license will be reimbursed for the cost of tuition and
fees for courses/offerings/exams that result in obtaining an SEl Endorsement. The
employee must obtain the approval of the Superintendent or his/her designee to attend
any course/offerings during the employee's workday.

The Committee shall pay an aggregate maximum of two thousand five hundred ($2500.00) per

calendar year, per member, for educational costs, professional training, professional association
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membership, and costs of attendance at workshops, seminars, conferences, and other
professional improvement sessions.

C.  Every member must successfully complete a district-approved course on educator evaluation.

D.  The parties acknowledge that regulations of the Department of Elementary and Secondary
Education (603 CMR 7.15(9)(b)) will require every member who supervises or evaluates core
academic teachers to obtain a Sheltered English Inmersion endorsement to the member's
educator license by July 1, 2016.

ARTICLE Vili
COMMITTEE RIGHTS

Nothing in this Agreement shall be deemed to derogate from or impair any power, right or duty
heretofore possessed by the School Committee except where such right, power or duty is specifically
limited by this contract.

ARTICLE IX
NO STRIKE

A.  The BAO agrees that they will not cause, condone or sanction or take part in any strike, walkout,
slowdown or work stoppage.

B.  The BAO and the members of the bargaining unit individually and collectively agree that if there
is a violation of this clause any or all persons violating this clause will be subject to disciplinary
action, including but not limited to discharge, suspension or complete loss of seniority, and the
only matter subject to arbitration is that of participation in any of the above prohibited acts.

C.  During the withdrawal of services by an employee group, the members have a
responsibility to keep the schools open until the committee takes official action to close them.
The members have an obligation to remain on the job.
1. To protect and guide the students who report to school.
2. To maintain communications within the community among parents, teachers and the
public.
3. Toseek through reasonable methods to protect school property.

ARTICLE X
PROTECTION

A.  Members will immediately report to the Superintendent in writing all cases of abusive conduct,
torts and/or crimes suffered by them in connection with their employment.

B.  This report will be forwarded to the Committee which will comply with any reasonable request
from the member for information in its possession relating to the incident or the person involved
and will act in appropriate ways as liaison between the member, the police and the courts. In
addition, any student involved in such abusive conduct, torts and/or crimes will be promptly and
properly disciplined after the responsibility has been established.
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C.  If criminal or civil proceedings are brought against an member alleging that he/she committed a
tort or a crime in connection with his/her employment and the member is found not liable in the
civil proceeding or not guilty in the criminal proceeding, the Committee will reimburse the
member for reasonable counsel fees incurred by him/her, including court costs and witness fees.
Upon request by the member, the Committee shall recommend defense counsel to represent
the member in such proceeding(s). However, the Committee shall not be held responsible for the
acts or omissions of defense counsel in such proceeding(s).

ARTICLE XI
SALARIES

The salaries shall be as printed in Appendix A.

ARTICLE XII
LICENSURE

Every member whose position is covered by this Agreement must maintain at all times an appropriate
educator’s license qualifying the member to hold his or her position, as required by Massachusetts
General Laws Chapter 71, Section 38G, unless the Superintendent elects to apply for, and obtains, a
waiver under that statute.

ARTICLE Xl
WAIVER PROVISION

A. The Association and the Committee agree that each has had a right to bargain for any provision that
they wished in this contract, and agree that on matters that were or could have been discussed during
negotiations, except where otherwise provided in the contract, each expressly waives the right to
reopen the contract for any further demands or proposals and agree that the present contract
constitutes a complete agreement on all matters and that if other proposals have been made, they
have been withdrawn in consideration of the Agreement.

B. If any provision of this Agreement or any application of the Agreement to any employee or group of
employees shall be found contrary to law, then such provisions of application shall not be deemed
valid and subsisting, except to the extent permitted by law, but all other provisions of application shall
not be deemed valid and subsisting, except to the extent permitted by law, but all other provisions or
applications will continue in full force and effect.

ARTICLE XIV
ASSOCIATION RIGHTS AND DUES REDUCTION

A.  In accordance with M.G.L Ch. 66 § 10B, the Employer shall provide a list of all bargaining unit
members to the Association by November 15% and May 15t of each year. The list shall include
each unit member’s name, job title/assignment, work site location, home address, work
telephone number, home and personal cellular telephone number, work email address and
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personal email address. The Employer shall not disclose to third parties the date of birth, home
address, personal email address, home telephone number, or cellular telephone number of any
employee, or member of the employee’s family, as well as bargaining units and groupings of
employees and emails or other communications between employee organizations and their
members as the information is not a “public record” and are prohibited from disclosure.

In accordance with M.G.L. Ch 150E Section 5A. The Employer shall provide the Association
access to members of the bargaining unit. This shall include, but not be limited to, the right to
meet with newly hired employees, without the charge to pay or leave time of the employees,
for a minimum of thirty (30) minutes, not later than ten (10) calendar days after the date of
hire, during new employee orientations or, if the employer does not conduct a new employee
orientation, at individual group meetings scheduled by the Association. The Employer shall
notify the Association by email of hiring decisions no later than ten (10) calendar days after the
date a prospective employee accepts an offer of employment, and shall provide the Association,
in spreadsheet form, the new employee's contact information with includes the employee's
name, job title/assignment, worksite location, home address, work telephone numbers, home
and personal cellular telephone numbers, date of hire, work email address and personal email
address.

B. The Committee agrees to deduct from the salaries of its employees dues or agency fee payments
for the BAO/MTA/NEA as said members individually and voluntarily authorize the Committee to
deduct and to transmit the monies promptly to the Union. Authorizations will be in writing in the
form set forth below:

"Dues Authorization Card"

Name

Address

I hereby request and authorize the Barnstable School Committee to deduct from my earnings and
transmit to the BAO/MTA/NEA an amount sufficient to provide for regular payment of the
membership dues or fees as certified by the Union in equal bi-monthly payments. | understand that
the Committee will discontinue such deductions for any calendar year only if | notify the Committee in
writing to do so not later than sixty (60) days prior to the commencement of the calendar year. |
hereby waive all right and claim for said monies so deducted and transmitted in accordance with this
authorization and relieve the School Committee and all its officers from liability therefore.

Dated Member’'s Signature

C.

The Union shall certify to the Committee in writing the current date of its membership dues, and
if it changes the rate of its membership dues will give the Committee sixty (60) days written
notice prior to the effective date of such change.

The Union shall indemnify and save the Committee and/or Town harmless against all claims,
12



demands, suits, or other forms or liability, which may arise by reason of any action taken
pursuant to Section A and B of this Article.

ARTICLE XV
REDUCTION IN FORCE

It is recognized that the Barnstable School Committee has the sole and exclusive right to
eliminate professional staff consistent with the law.

When a reduction in the BAO staff is necessary because of a decrease in student enrollment,
changes in curriculum or program, shortages of funds, changes in the use of BAO staff, or other
reasons as approved by the School Committee, the Superintendent shall determine the programs
or schools that will lose staff positions and recommend them to the Committee for action.
Nothing in this paragraph relieves the Committee from its bargaining obligation regarding
changes in wages, hours and/or other terms or conditions of employment.

Insofar as reasonably possible, members with non-professional status will be dismissed before
members with professional status. Professional status is defined by the completion of 3 years as
a full time Barnstable member within a 5 year period.

1. No member with professional status shall be dismissed due to R.I.F. until all
members without professional status who are working in directly related positions have
been dismissed.

2. When reductions in force are necessary, members without professional status will be
dismissed based upon the best interests of the Barnstable Public Schools as determined by
the Committee. A member without professional status dismissed due to reduction in force
will be placed on a recall list for a period equal to his/her length of service not to exceed
three (3) years, after which he/she will have no recall rights.

3. Dismissal of members with professional status due to a reduction in force will be based
upon consideration of the following:
a. Quality of performance.
b. Professional growth
c. Length of continuous service in the Barnstable Public Schools
d. Classifications determined in Article XV, Section C-12.

4.  Members on leave of absence, if any, shall be eligible for dismissal due to
reduction in force.

5. Dismissals due to reduction in force will be preceded by notice prior to June 1, or sooner, if
possible.

6.  If a member who acquired professional teacher status in Barnstable is RIF'd, he/she may
exercise his/her right to a teaching position as guaranteed under the law and for which the
member is certified and qualified. If the member exercises this right, for one (1) year
he/she shall be paid the greater of his/her pay as member or a teacher. Such member shall
have a preferential right to be reinstated to the BAO position from which he/she was RIF'd,

13



10.

11.

12.

13.

14,

15.

16.

if this BAO position is restored.

Members with Professional Status dismissed due to reduction in force will be placed on a
recall list for three (3) years, after which they will have no recall rights.

Members on the recal! list will be notified when vacancies occur and failure to
accept the offer, in writing, within fifteen (15) days of notification shall result in removal
from the recall list.

Recall will be based upon conditions referred to in Article XV, Section C-3.

The only benefits accorded to members on the recall list are specified in this
procedure.

EEOC staffing guidelines will be considered when these procedures are applied.

A member's field is defined as certifications, academic preparation, assignment, previous
administrative experience (exceeding three years) as elementary member, middle school
member, high school member, system member or director or coordinator.

Length of service as member in the Barnstable Public Schools to be determined:
a.  School year (September - June)
b.  L.O.A. shall not interrupt continuous service

Annual enrollment projections will be shared with all members.

Annual budget constraints will be shared with BAO staff, when available.

Notice will be given to members considered for reduction in force as soon as possible.

ARTICLE XVI
LONGEVITY/LONGEVITY BUYOUT

Longevity payments under this section shall be paid in a separate, lump sum check with the
second paycheck in November. Members of the bargaining unit shall receive annual longevity
payments as follows:

After 12 years of service in Barnstable: $2,450
After 15 years in Barnstable: $2,550
After 20 years in Barnstable: $2,650
After 25 years in Barnstable $2,800
After 30 years in Barnstable $3,000

A member hired prior to February 1 shall be given credit for the full year.

Bargaining unit members with fifteen (15) completed years of service in Barnstable may elect
longevity payment of $3,900 per year for three (3) consecutive years that follow acceptance
under this provision. Longevity payments specified in Section A of this Article will cease upon
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acceptance under Section B of this Article. Bargaining unit members will be entitled to the entire
sum of $11,700 regardless of date of termination. Payment will continue until the remaining
credit is exhausted if an entitled unit member is terminated. Upon retirement, bargaining unit
members shall receive any remaining buy-out amount in one lump sum payment.

Application is required by November 1 of the school year preceding the date of the longevity
buyout commencement, except if after November 1 the member receives notice that he/she is
to be RIF'd in which case he/she shall have five (5) school days to elect to bump in accordance
with Article XV, Section C6 or submit a notice to retire to be eligible for longevity buyout. Annual
longevity buyout payments shall be made in a separate, lump sum check with the paycheck
closest to June 15th.

Any bargaining unit member who wishes to receive a longevity or longevity buy-out

payment pursuant to this article as a payment to his/her 403(b) account must notify the payroll
office of no less than two (2) months before such payment, including the amount to be paid to
the 403(b). This amount, added to a bargaining unit member's annual deductions may not
exceed the 403(b) cap established by the IRS.

- ARTICLE XViI
ADMINISTRATOR EVALUATION

Members will be given a copy of any evaluation report prepared by an evaluator and will have
the right to discuss the report.

Members will have the right to review the contents of their personnel file.

1. No material derogatory to the member's conduct, service, character or personality will be
placed in his/her personnel file unless the member has had an opportunity to review the
material. Copies shall be made available and forwarded to the member within 5 days of
placement in the personnel file. The member will acknowledge reviewing the material by
affixing his/her signature to the copy to be filed with the express understanding that such
signature in no way indicates agreement with the contents thereof. Medical records
maintained by the district, which are also personnel files, shall be kept in separate,
confidential files in one central location.

The member will also have the right to submit a written answer to such material and his/her answer
shall be reviewed by the School Committee and attached to the file copy.

C.

No complaints by individuals such as parents, teachers, students, members or School Committee
members may be used to the detriment of the member unless brought to his/her attention at
the time it was made, or within one (1) week thereafter, and the identity of the complainant, if
known, shall be made known to the member.

If a member is to be disciplined or reprimanded, he/she will be entitled to have a union
representative present. The unit recognizes the authority and responsibility of the
Superintendent for disciplining or reprimanding a member for delinquency of professional
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performance.

No member with Professional Status will be discharged, disciplined, reprimanded,

reduced in rank or compensation or deprived of any professional advantage without just cause.
Reform Law shall be the exclusive recourse for members where employment is terminated.
(Reform Law Language)

Members other than the District Network Coordinator, the Network Specialist, the Data Systems
Specialist, the Student Information Systems Specialist, and the Grants Manager will be evaluated
in accordance with the model contract language for evaluation of members published by the
Department of Elementary and Secondary Education in June 2012, as adapted by the parties. The
District Network Coordinator, the Network Specialist, the Data Systems Specialist, and the
Student Information Systems Specialist will be evaluated in accordance with the evaluation
procedure in Appendix C entitled "Performance Evaluation for Technology Support Personnel
within the BAO.

The Assistant Superintendent will evaluate the Grants Manager.

ARTICLE XVIII
WORK YEAR

The work year for each member will be the number of days listed for the member's position in
the Salary Schedule.

1. Supervisor and Member will mutually agree to their work year schedule outside of the 183
school calendar days. Subject to the prior approval of the member's supervisor, members
may work additional days beyond the number of days listed for the member's position in
the Salary Schedule.

2. A member who works additional days will be paid at their per diem rate for the additional
days worked. However, the member and their supervisor may agree to treat the additional
days worked as compensatory time. A member who accrues compensatory time may use
the time as time off with pay. All accrued compensatory time must be used within a period
of twelve (12) months after it has been earned.

Licensed Administrators shall be expected to attend the annual summer institute to be no more
than four (4) days in duration. Notification of dates shall be provided no later than April 1 each

year.

1. Each member is expected to work on days when school is in session, but exceptions will be
allowed when adequate member coverage will be available, the member's absence will not
substantially disrupt the efficient operation of the district or school to which the member is
assigned. A member may schedule up to five (5), but not more than three (3) successive,
school days as non-work days.

2. The five business days immediately preceding the start of the school year and the five
business days immediately following the end of the school year are normally considered to
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be work days for members.

Sections A and B, above, take effect July 1, 2010. Until July 1, 2010, the provisions of this article
in effect on June 30, 2009, will continue to apply. Any member who has accrued Vacation days,
so-called, under Section B of this article as it was in effect on June 30, 2009, will retain the
benefit of that section.

ARTICLE XIX
MISCELLANEOUS

Substitutes for Administrators: When an Administrator is out of work for a day or longer and the
principal decides coverage is necessary, members may volunteer to provide school day coverage
at the $100 a day. If there are no volunteers, the Principal may assign a member to provide
school day coverage at the $100 a day.

Compensatory Time: Subject to prior approval Any member who supervises evening or weekend
student activities will receive the equivalent amount of compensatory time. Compensatory time
may be taken at a time or times approved by the member's supervisor. Compensatory Time may
be taken on days that teachers or students are not in school.

Professional Development and Training: Every effort will be made to schedule professional
development and training for members during their normal workday and hours of work and
preferably in the summer. If, despite its best effort, the district finds it necessary to schedule and
require such training, after school to participate with teachers the member will be paid at the
rate of $40 per hour.

Employees will be alerted by phone call in instances of weather cancellations and delays. The
notification will be made by no later than 6:00am. Employees will report to work at least 30
minutes prior to delayed weather openings and leave work after parent pick-up and all buses
have left during early release due to weather.
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ARTICLE XX
DURATION

The Ag}jﬂu}entmm be efgective as of the 1st day of july, 2024, and will continue in force through the

30th da of-mw

| I
Barnstable School Committee Chairperson

gj_ =z
Date: !~ AT~ 025

. 7 e )
S Lr/-&(/—____{/ e /"’U‘!"-C ' 2 UO/<

Barnstable Administrators’ Organization President

Date:
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Appendix A Stipends — Assessments, Substitute, etc

The Assessment Coordinators shall be responsible for managing and coordinating the District and
State assessments (including the MCAS, PSAT and AP exams) at the high school, BUE and BIS
including scheduling, staffing and implementation of such assessments.

The Substitute Coordinator shall be responsible for handling substitute teacher coverage.

The stipend for each member working a four hour session Saturday School at Barnstable High
School is $150 per session.

Any member of the bargaining unit assigned to the Scheduling Committee shall receive a stipend
of $500 and one day of professional time (as that term is defined in Article XX.A).

Appendix B BAO Education and Certification Differential

Bachelors +15 $400
Masters $500
Masters +15 $600
Master + 30 $700
Masters + 45/CAGs S800

Doctorate/M+60 $900 |

1) Members shall notify the Superintendent or designee of their intent to advance to a new
educational differential by January 31st for payment of a new differential amount beginning
the following fiscal year.

2) Payment of the retroactive differential shall be limited to those BAO members employed by
the District July 1, 2021, through June 30, 2022, and employed by the District at the time of
ratification.
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The positions of Student Information Systems Specialists and Data Systems Specialist are 12-month

Appendix C Salary Schedule

Salary Tables

positions, each having 223 workdays, 25 paid vacation days, and 13 paid holidays.

STEP | YEARS OF EXPERIENCE

1 1-3 years

2 4-6 years

3 7-9 years |

| 4 10+ years ’|
FY2025 BAO Salary Table 1.5%/1.5%
Step 3 Step 3 Step 4 Step 4
(1-13) (14-26) |(1-13) (14-26)

Position Days (Step1 Step 2 Payroll Payroll Payroll Payroll
Assoc Principal 8-12 {frmly
6-12) 213 $ 127,424 $129,973 |[$ 130,613 |$ 132,572 |$ 133,226 |$135,224
Asst Principal 4-7 (frmly K-
5) 213 $ 124,780 $127,275 |[$127,902 |$ 129,821 |$ 130,461 |(5132,418
Asst Principal K-3 (frmly K-
5) 213 $122,134 $124,576 |$ 125,190 ($ 127,068 |$ 127,695 [$129,611
ASST SPED Coord 193 $ 98,177 $100,140 |[$ 100,634 |$ 102,143 |$ 102,646 |$ 104,186
Athletic Director 203 $ 119,679 $122,073 |$122,674 |$ 124,514 |$ 125,127 |$127,004
BIS SPED Coord 198 $111,832 $114,069 |[$ 114,630 |[$ 116,350 [$ 116,923 |$118,676
BUE SPED Coord 198 $111,832 $114,069 |$ 114,630 |$ 116,350 |$ 116,923 [5$118,676
Curriculum Coord English  [203 S 116,509 $118,839 |[$119,425 |$ 121,216 |$ 121,814 |$123,641
Curriculum Coord Math 203 $ 116,509 $118,839 |[$ 119,425 [$ 121,216 ($ 121,814 |5123,641
Curriculum Coord Sci 203 $ 116,509 $118,839 |[$119,425 [$ 121,216 |$ 121,814 |5123,641
Curriculum Coord Soc Stu  [203 S 116,509 $118,839 ([$119,425 [$121,216 (S 121,814 |$123,641
Data Syst Specialist 223 [$67,840  [$69,197 |$69,538 [$70,581 [$70,928 [$71,992
DIR Teaching / Learning PK-
5 203 S 114,465 $116,754 |$117,329 |$ 119,089 |$ 119,676 |$121,471
Dist Network Coord 213 |$95321  |$97,228 |$97,707 [$99,172 [$99,661 |$ 101,156
Dist Network Specialist 213 |$63,770  [$65,045 |[$65366 |$66,346 |$66,674 |$67,674
Grants Manager 213 |$99,170  [$101,154 [$101,652 [$103,177 [$ 103,685 |$ 105,240
HS SPED Coord 198  |$114,466 |$116,755 |$117,331 [$119,091 [$ 119,677 |$ 121,472
Nurse Well Coord 198  [$113,641 |$115913 |$116,484 [$118,232 [$118,814 |$ 120,596
PREK SPED Coord 198 [$111,832 |$114,069 |$114,630 |$ 116,350 |$ 116,923 |$ 118,677
Senior Assistant Principal (if
new) 213 $ 132,714 $135,369 |[$ 136,035 [$ 138,076 |[$ 138,758 |$ 140,839
Senior Assistant Principal
(Legacy) 213 $ 141,228 |$ 143,347
ACE Program Coord 203 [$116,509 |[$118,839 |$119,425 [$ 121,216 |$ 121,814 |$ 123,641
Stud Inf Sys Specialist 223 [$91,153  [$92,976 |$93,434 ($94,835 [$95302 |$ 96,732
Assoc Principal 6-7 (Legacy) [213 $130,613 |$132,572 [$133,226 |[$ 135,224
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FY2026 BAO Salary Table

3.0%

Position Days Step 1 Step 2 Step 3 Step 4
Assoc Principal 8-12 (frmly 6-12) (213 $ 131,247 $133,872 [$136,550 |[S 139,281
Asst Principal 4-7 (frmly K-5) 213 $128,523 $131,093 |[$ 133,715 |[$ 136,390
Asst Principal K-3 (frmly K-5) 213 $ 125,798 $128,314 |$130,880 |S 133,499
ASST SPED Coord 198 $ 103,742 $105,817 |[$107,933 |[$ 110,092
Athletic Director 203 S 123,269 $125,735 |[$128,249 |$ 130,814
BIS SPED Coord 203 $ 118,096 $120,458 |[$122,867 |$125,324
BUE SPED Coord 203 $ 118,096 $120,458 |[$122,867 |$ 125,324
Curriculum Coord English 203 S 120,005 $122,405 |$ 124,853 |$ 127,351
Curriculum Coord Math 203 $120,005 |[$122,405 |$124,853 |$ 127,351
Curriculum Coord Sci 203 $120,005 |[$122,405 |$124,853 |$ 127,351
Curriculum Coord Soc Stu 203 $120,005 [$122,405 |$124,853 |[$127,351
Data Syst Specialist 223 $ 69,875 $71,273 $72,698 $74,152
DIR Teaching / Learning PK-5 213 $123,706 [$126,180 |[$128,704 |$ 131,278
Dist Network Coord 213 $98,181 $100,145 |[$ 102,147 |$ 104,190
Dist Network Specialist 213 $ 65,683 $66,997 [$68,337 |[$69,704
Grants Manager 213 $ 102,146 $104,188 |$ 106,272 |$ 108,398
HS SPED Coord 203 $ 120,878 $123,295 |[$125,761 |$ 128,276
Nurse Well Coord 198 $ 117,050 $119,391 ($121,779 |$ 124,214
PREK SPED Coord 203 S 118,096 $120,458 |($122,867 |[$125,324
Senior Assistant Principal (new) |213 $136,696 [$139,430 |$142,218 |$ 145,064
Senior Assistant Principal (Legacy)|213 S- S- S- S 147,647
ACE Program Coord 203 $ 120,005 $122,405 |$124,853 |$127,351
Stud Inf Sys Specialist 223 $ 93,887 $ 95,765 $ 97,680 $99,634
Assoc Principal 6-7 (Legacy) 213 S- S- $ 136,550 |S 139,281
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FY2027 BAO Salary Table

3.0%

Position Days |[Step1 Step 2 Step 3 Step 4
Assoc Principal 8-12 (frmly 6-12) (213 S 135,185 $137,888 |S 140,646 |$ 143,459
Asst Principal 4-7 (frmly K-5) 213 $ 132,379 $135,026 (S 137,727 |$ 140,482
Asst Principal K-3 (frmly K-5) 213 $ 129,572 $132,163 |$134,806 |$ 137,504
ASST SPED Coord 198 $ 106,854 $108,991 |$111,171 |$ 113,394
Athletic Director 203 $ 126,967 $129,507 |$132,097 |$ 134,739
BIS SPED Coord 203 $ 121,639 $124,072 |$126,553 |$ 129,084
BUE SPED Coord 203 $121,639 $124,072 |$126,553 |[$ 129,084
Curriculum Coord English 203 S 123,605 $126,077 |$128,598 |$131,171
Curriculum Coord Math 203 $ 123,605 $126,077 |$128,598 |[$ 131,171
Curriculum Coord Sci 203 S 123,605 $126,077 |$128,598 |[$ 131,171
Curriculum Coord Soc Stu 203 $ 123,605 $126,077 |$128,598 |$ 131,171
Data Syst Specialist 223 571,971 $73,411 $ 74,879 $76,377
DIR Teaching / Learning PK-5 213 $ 127,417 $129,966 |S$ 132,565 [$ 135,216
Dist Network Coord 213 $101,126 $103,149 [$105,212 |$107,316
Dist Network Specialist 213 S 67,654 $ 69,007 $ 70,387 $ 71,795
Grants Manager 213 $ 105,210 $107,314 ($109,460 |$ 111,650
HS SPED Coord 203 S 124,504 $126,994 |$129,534 |[$132,125
Nurse Weli Coord 198 $ 120,561 $122,973 |$125,432 |[$ 127,941
PREK SPED Coord 203 $ 121,639 $124,072 |$126,553 |$ 129,084
Senior Assistant Principal (new) (213 S 140,797 $143,612 S 146,485 |$ 149,416
Senior Assistant Principal (Legacy)|213 S- S- S- S 152,076
ACE Program Coord 203 $ 123,605 $126,077 |$128,598 |$ 131,171
Stud Inf Sys Specialist 223 $ 96,704 $ 98,638 $100,611 |S 102,623
Assoc Principal 6-7 (Legacy) 213 S- S- $ 140,646 |S 143,459
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Position FY25 3% |FY26 3% FY27 3%
Mentor Steering Committee 2,012 2,072 2,134
BHS Substitute Coordinator 3,172 3,268 3,366
BIS Substitute Coordinator 1,235 1,272 1,310
BUE Substitute Coordinator 1,235 1,272 1,310
BHS MCAS Coordinator 2,546 2,623 2,701
BIS MCAS Coordinator 1,697 1,748 1,801
BUE MCAS Coordinator 1,697 1,748 1,801
BHS AP/PSAT Assessment Coordinator 2,616 2,695 2,776
Credit for Life 1,697 1,748 1,801
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