White Plains City School District
Wellness Committee
2024 Summary of Assessment Findings

Create a brief narrative description of your district’s compliance with federal
requirements for written policy:

Through assessment of the District’s written wellness policy, the District has a strong policy and
is fully implementing practices that align with the policy related to all Federal requirements. With
the latest version (2/12/2024) of the District Wellness Policy, the wording was updated and
strengthened in the following two areas:

1. Ensures annual training for food and nutrition services staff in accordance with USDA
Professional Standards. (Updated language Section A, 7)
2. Ensure that children who are receiving free/reduced meals cannot be identified. The District is
confident that it is not possible for the students to identify those who qualify for free or reduced
lunch. (Updated language Section A, 8)

Create a brief narrative description of your district’s compliance with federal
requirements for practice:
Through the interview process, it was determined there are 5 federal requirements where there
is reference in the policy, but practice implementation is weak.

1. There is an official who is responsible for the implementation and compliance with the wellness
policy at the building level for each school. The official is identified and how they ensure
compliance is included.

The Principal from each school in the district shall designate at least one staff member
responsible for ensuring compliance within the school building and for reporting progress
to the district wellness committee, at the start of the school year.

2. Addresses the assessment of district implementation of the local wellness policy at least once
every three years.

Every three years, the wellness committee will undertake an evaluation of policy
implementation, using the WellSAT 3.0, and will report on outcomes that may be
influenced by the policy.

3. Addresses what is included in the triennial assessment report to the public.

The wellness committee's advisory council shall prepare a report annually for the Board of
Education, Superintendent, school staff, students, parents, and others in the community,
evaluating the implementation of the policy and regulations and include any
recommended changes or revisions, and post progress reports for public viewing on the
district website.
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4. Addresses a plan for updating policy based on results of the triennial assessment
Practice implementation included in #3, above.

5. Regulates food and beverages served at class parties and other school celebrations in
elementary schools.
1. Set guidelines for the frequency and content of classroom and school-wide celebrations
where food and beverages are provided.
2. Ensure that school administration will encourage and promote the use of food and
beverage items that meet the Smart Snack standards for competitive foods and beverages,
promote non- food activities, and discourage foods and beverages which do not meet
those standards, at celebrations.
3. Model the healthy use of food as a natural part of celebrations.
4. Encourage water instead of juices or other beverages for such occasions.

Create a brief narrative description of your district’s compliance with any additional
components of your written policy:

Through interviews and assessment of the District's written wellness policy, areas were
identified which are not federal requirements but would further promote wellness in the District.
The District Wellness Committee will review these optional best practices, determine if there is a
priority, and if so, update the policy and create a practice implementation plan.

Create a brief narrative description of your district’s next steps and future goals:
The District Wellness Committee will review the assessment, highlight the strong policies and
align practices, make changes where necessary, and identify areas for improvement in
communication, the written policy, or practice implementation.
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In accordance with federal civil rights law and U.S. Department of Agriculture (USDA) civil rights
regulations and policies, this institution is prohibited from discriminating on the basis of race,
color, national origin, sex (including gender identity and sexual orientation), disability, age, or
reprisal or retaliation for prior civil rights activity.

Program information may be made available in languages other than English. Persons with
disabilities who require alternative means of communication to obtain program information (e.g.,
Braille, large print, audiotape, American Sign Language), should contact the responsible state or
local agency that administers the program or USDA’s TARGET Center

at (202) 720-2600 (voice and TTY) or contact USDA through the Federal Relay Service at (800)
877-8339.

To file a program discrimination complaint, a Complainant should complete a Form AD-3027,
USDA Program Discrimination Complaint Form which can be obtained online at:
https://www.usda.gov/sites/default/files/documents/ad3027.pdf, from any USDA office, by calling
(866) 632-9992, or by writing a letter addressed to USDA. The letter must
contain the complainant’s name, address, telephone number, and a written description of the
alleged discriminatory action in sufficient detail to inform the Assistant Secretary for Civil Rights
(ASCR) about the nature and date of an alleged civil rights violation. The completed AD-3027
form or letter must be submitted to USDA by:
1. mail:

U.S. Department of Agriculture

Office of the Assistant Secretary for Civil Rights

1400 Independence Avenue, SW

Washington, D.C. 20250-9410; or

2. fax:
(833) 256-1665 or (202) 690-7442; or

3. email:
Program.Intake@usda.gov

This institution is an equal opportunity provider.

February 15, 2023
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De acuerdo con la ley federal de derechos civiles y las hormas y politicas de derechos civiles
del Departamento de Agricultura de los Estados Unidos (USDA), esta entidad esta prohibida de
discriminar por motivos de raza, color, origen nacional, sexo (incluyendo identidad de género y
orientacion sexual), discapacidad, edad, o represalia o retorsion por actividades previas de
derechos civiles.

La informacion sobre el programa puede estar disponible en otros idiomas que no sean el
inglés. Las personas con discapacidades que requieren medios alternos de comunicacién para
obtener la informacion del programa (por ejemplo, Braille, letra grande, cinta de audio, lenguaje
de sefas americano (ASL), etc.) deben comunicarse con la agencia local o estatal responsable
de administrar el programa o con el Centro TARGET del USDA al (202) 720-2600 (vozy TTY) o
comuniquese con el USDA a través del Servicio Federal de Retransmision al (800) 877-8339.

Para presentar una queja por discriminacién en el programa, el reclamante debe llenar un
formulario AD-3027, formulario de queja por discriminacién en el programa del USDA, el cual
puede obtenerse en linea en: https://www.usda.gov/sites/default/files/documents/ad-3027s.pdf,
de cualquier oficina de USDA, llamando al (866) 632- 9992, o escribiendo una carta dirigida a
USDA. La carta debe contener el nombre del demandante, la direccién, el nimero de teléfono y
una descripcién escrita de la accion discriminatoria alegada con suficiente detalle para informar
al Subsecretario de Derechos Civiles (ASCR) sobre la naturaleza y fecha de una presunta
violacion de derechos civiles. El formulario AD-3027 completado o la carta debe presentarse a
USDA por:

1.correo:

U.S. Department of Agriculture Office of the Assistant Secretary for Civil Rights 1400
Independence Avenue, SW Washington, D.C. 20250-9410; o

2. fax:

(833) 256-1665 o0 (202) 690-7442; o 3. correo electrénico: program.intake@usda.gov

Esta institucion es un proveedor que ofrece igualdad de oportunidades
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