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NEW FACES

Micah Doramus officially joined the community on July 1,
2025 as the Superintendent for Parma School District. He
brings a wealth of school leadership experience, having
spent nearly twenty years of his career in school leadership
in districts and charters across the Treasure Valley. He is a
native of Idaho and grew up just down the road in
Greenleaf. He can be reached by email here.
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Continued SRO Partnership

Late last month city officials and district leadership
were able to agree to terms to continue the School
Resource Officer partnership with Parma Police. We're
excited to welcome Officer Smith and K9 Officer Kazo
back for another year.
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Guiding Questions

As our staff returns from the summer break, these are R E G I S T E R
the questions we’re asking them to reflect on as we work Qe
to ensure high quality learning opportunities for our /\

students.
1.ARE WE COLLECTIVELY CLEAR ON OUR PURPOSE—
AND IS IT EVIDENT IN OUR DAILY PRACTICES?
2.HOW DO WE DEFINE AND CELEBRATE EXCELLENCE?
3.DO OUR RELATIONSHIPS FOSTER TRUST,

PSYCHOLOGICAL SAFETY, AND A WILLINGNESS TO
TAKE RISKS?
4.HOW DO WE RESPOND TO DISCOMFORT, SCHOOL

CHALLENGE, OR CONFLICT—AND WHAT DOES THAT

SAY ABOUT OUR CULTURE?

Lea n M we 5.WHAT ARE WE SYSTEMATICALLY LEARNING—FROM

are phone free DATA, FROM STUDENTS, AND FROM EACH OTHER— B us R Ig ht
AND HOW DO WE ACT ON IT?

p.ﬂ'[?.,ﬁe.}!.,e Strategic Planning Workshop

We are gearing up to set the 2026-2031 strategic plan for the district and
we need your voice. If you are interested in joining our planning team in our

CHOO

interactive and collaborative workshops, complete the form HERE.
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Parma School District #137 will provide a solid foundation of knowledge and skills on which students can build a
rewarding career and life of purpose. The district will provide a collaborative community for students; supported
by staff, parents, and community members, to assist them in reaching their goals.


https://www.amazon.com/Anxious-Generation-Rewiring-Childhood-Epidemic-ebook/dp/B0C9F37G28
https://parmaschoolsorg.finalsite.com/fs/resource-manager/view/38c3fa27-ad26-46f3-8457-e29d30586814
https://parmaschools.tedk12.com/hire/index.aspx
https://www.myschoolbucks.com/ver2/getmain?requestAction=home
https://busright.com/
https://parmaschoolsorg.finalsite.com/fs/resource-manager/view/e6ce729b-7036-444c-ab76-a4beff26a5c7
https://parmasd.powerschool.com/public/home.html
https://www.parmaschools.org/menu/cell-phone-policy
https://forms.gle/ri2qcN8dzViG7mk19

