
Position Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9

Director of Human Resources 173,499$   179,481$   185,671$   192,078$   198,710$   205,575$   212,678$   220,029$   227,639$   
hourly rates: 83.41$       86.29$       89.27$       92.35$       95.53$       98.83$       102.25$     105.78$     109.44$     

Car allowance of  $750 per year

Director of Maint, Operations & Transp (MOT) 161,313$   165,346$   169,480$   173,717$   178,060$   182,511$   187,074$   191,750$   196,545$   
hourly rates: 77.55$       79.49$       81.48$       83.52$       85.61$       87.75$       89.94$       92.19$       94.49$       

 Car allowance allowance of  $750 per year if not assigned a 
district vehicle ** 

Supervisor of Transportation 104,820$   107,440$   110,127$   112,879$   115,701$   118,593$   121,558$   124,598$   127,712$   
hourly rates: 50.39$       51.65$       52.95$       54.27$       55.63$       57.02$       58.44$       59.90$       61.40$       

Public Information Officer       
(211 work days + 14 paid holidays + paid vacation per 
CSEA schedule, varies by individual)*

100,094$   103,711$   106,311$   109,374$   112,092$   115,960$   119,960$   124,099$   128,380$   

hourly rates: 53.55$       55.48$       56.88$       58.51$       59.97$       62.04$       64.18$       66.39$       68.68$       
Car allowance allowance of  $750 per year (pro-rated to FTE)

Menlo Park City School District
2024-2025 Salary Schedule for District Classified Management

Masters Degree = $2,500 and BCLAD = $3,500
PhD EdD or Equivalent = $3,000

*The Public Information Officer is paid vacation days per Article V of the CSEA contract.  Vacation has been simulated and 
included in the annual salary above, but actual salary will depend on the individual's years of service with the District.
Recent Revision History:
Approved at the Board Meeting on June 5, 2025; retroactive to July 1, 2024
3.5% salary increase effective July 1, 2024
** MOT director will receive car allowance if not assigned a district vehicle, Effective July 1, 2024.
Date of Board Meeting Proposal: May 9, 2024; retroactive to July 1, 2023
3.0% salary increase effective July 1, 2023
Date of Board Meeting Proposal: June 1, 2023; retroactive to July 1, 2022
5.0% salary increase effective July 1, 2022 plus 1% bonus
Date of Board Meeting Proposal: June 2, 2022; retroactive to July 1, 2021
5.0% salary increase effective July 1, 2021
2.5% salary increase effective July 1, 2020
Additional 1% OFF schedule (one time bonus)- retroactive to July 1, 2020
0% salary increase effective July 1, 2017; eligible for medical benefits per Article IX of the CSEA contract effective January 1, 2018.
1.5% salary increase effective July 1, 2018.
5.0% salary increase and increase of Masters stipend effective July 1, 2019.
Added "Director of Human Resources" and replaced "Manager of Human Resources" with "Manager of Employee Services" effective July 1, 2019.
Removed "Supervisor of Maintenance and Custodial" and added "Director of Maintenance, Operations & Transportation" effective November 15, 2019.
Added "Public Information Officer" effective December 13, 2019.
Add hourly rates for retirement reporting purposes effective July 1, 2019, Board approved June 11, 2020.  Annual salary based on 260 work days.  Actual days may vary.


	Class Mgmt 2024-25 w 3.5%

