DAJ: Staff — Student Relations

The relationship between the teacher and the student should be one of cooperation, understanding,
and mutual respect. The teacher has a responsibility to provide an atmosphere conductive to
learning, and to motivate each student to perform to his/her capacity.

Staff members are expected to regard each student as an individual and to accord each the rights
and respect due any individual. Neither insults, disparaging names, nor sarcasm will be used as a
way of forcing compliance with a staff member’s requirements or expectations.

The Board believes that students and staff members should interact with each other in a warm,
open, and positive fashion. However, there must be maintained a certain distance in order to
preserve the business-like atmosphere that is necessary to achieve the educational mission of the
school. In recognition of the act that sexual harassment (verbal or physical) may create a
psychologically harmful atmosphere, inhibit performance, undermine the integrity of the staff-
student relationship, and constitute a form of illegal sex discrimination, the Board prohibits all
forms of sexual remarks or conduct between staff and students of the District.
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