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3.0

ARTICLE 3
Health Insurance Benefits

Medical Coverage: Each permanent classified unit member employed by the District for
four (4) or more hours shall be eligible to participate in District provided medical benefit
programs in accordance with this Agreement. See Appendix "F". Employees may change
plans only during the District’'s open enrollment. The medical benefits include the option of
any medical plan offered by the District for employees and their eligible dependents, which
will include a required individual contribution as follows:

Effective October 31, 2025, bargaining unit members who select Blue Cross PPO
Option 1, shall contribute $190.00 monthly for a period of ten (10) months, totaling
$1,900.00 annually.

Effective October 31, 2025, bargaining unit members who select Blue Cross PPO
Option 2 shall contribute $225.00 monthly for a period of ten (10) months, totaling
$2,250.00 annually.

Effective October 31, 2025, bargaining unit members who select California Care
shall contribute $190.00 monthly for a period of ten (10) months, totaling $1900.00
annually.

Effective October 31, 2025, bargaining unit members who select Proactive Care
shall contribute $150.00 monthly for a period of ten (10) months, totaling $1,500.00
annually.

Effective October 31, 2025, bargaining unit members who select Blue Cross 90/10
plan shall contribute 150.00 monthly for a period of ten (10) months, totaling
1,500.00 annually.

Effective October 31, 2025, bargaining unit members who select Kaiser HMO Option
1 shall contribute $117.00 monthly for a period of ten (10) months, totaling
$1,170.00 annually.

Effective October 31, 2025, bargaining unit members who select Kaiser HMO Option
2 shall contribute $90.00 monthly for a period of ten (10) months, totaling $900.00
annually.

The individual contribution amounts set forth above shall not apply to classified unit
members employed by the District who are employed for less than eight (8) hours per
day. (See 3.1 below.)

All benefit plans will be offered in accordance with Appendix F.

3.0.1 Dental, Vision, Life Insurance and Employee Assistance: These benefits shall
be provided to all unit members, including their eligible dependents, who are
employed by the District for four (4) or more hours per day without cost to the
individual, provided the unit member selects and participates in a District provided
medical benefit program. Unit members who are not currently participating in a
District provided medical benefit program yet receive these benefits shall continue to
receive said benefits.



3.1

3.2

3.3

3.4

Classified unit members employed by the District for less than eight (8) hours per day shall
be provided medical benefits as a part-time employee on a prorated basis in accordance
with the following unit member contributions:

(1) 6.00 hours 12.5% contribution
(2) 6.50 hours 9.5% contribution
3) 7.00 hours 6% contribution

3.1.1 Unit members who are employed subsequent to the first working day of a month
shall have insurance benefits commencing on the first day of the month following the
effective date of their employment.

3.1.2 Any member on a paid leave of absence will receive the health and welfare
coverage provided by the District, subject to the appropriate contributions referred to
herein (see Item 3.1). Any unit member on an unpaid leave of absence shall be
eligible to participate in the health and welfare coverage provided to others but this
shall be at the unit member's expense and this shall be conditioned upon a
willingness of the carrier to extend such coverage.

Health Insurance Coverage for Retirees: Effective upon adoption by the Board of this
Agreement, the District shall provide medical insurance coverage for retired unit members
and their eligible dependents, under the same terms and conditions as provided to active
unit members. This applies to those unit members whose employment with the district is
terminated by retirement after the effective date of this Agreement, under the Public
Employees Retirement System (PERS) and/or Social Security after reaching their fifty-fifth
(55th) birthday and who have completed ten (10) cumulative years or service, including paid
leaves, to the District. The benefit will continue until the retired unit member is age sixty-five
(65) or is eligible for Medicare, whichever comes first, or on the date the unit member
determines to discontinue the coverage prior to age sixty-five (65).

IRC 125 flexible benefit plan shall be implemented December 1, 1997, for the remainder
of the contract. The IRC 125 carrier shall be determined by the District.

Healthy Families Program: The District shall reimburse qualified and eligible classified
bargaining unit members for enroliment in the Healthy Families Program. Unit members
who are not eligible for District benefits (classified employees who work less than 20 hours a
week) are eligible for participation in this program. However, acceptance into the Healthy
Families Program itself is not determined by the District, but by the Healthy Families
Program.

Unit members who are accepted into the Healthy Families Program shall be reimbursed for
the monthly premiums paid upon receipt by the District of proof of payment. The District’s
monthly reimbursement shall not exceed $27.00 per month, per family.

The parties agree that the District’s total liability under this program shall not exceed $6,000
per school year. Unit members shall be reimbursed on a first come, first serve basis.

Health Insurance Research Committee
CSEA agrees to participate in a committee with members of AVTA and District

administration to explore the benefits plan and provide options of future cost containment of
health benefits.



3.5

Dean Kittinger Surviving Spouse Benefit: The District shall provide the surviving spouse
and eligible dependents of any deceased employee with health and welfare benefits
contribution which had been made on behalf of the deceased employee, for a period of six
(6) months following the death of an active classified employee, as long as the practice is
allowed by the health and welfare benefits provider(s). After six (6) months, the surviving
spouse may elect to continue in the same health and welfare benefit program for an
additional period as specified in the Comprehensive Budget Reconciliation Act (COBRA)
upon payment by the surviving spouse of the appropriate premium.



5.0

51

ARTICLE 5
Vacation

All members of the bargaining unit shall earn paid vacation time under this article.
Vacation benefits are earned on a fiscal year basis (July 1 - June 30). The District
shall provide each unit member with a written statement of his/her accrued vacation
total and of his/her vacation entitlement for the school year. Such entitlement shall
be provided no later than December 1st of each school year.

Paid vacation shall be taken as follows:

51.1

5.1.2

5.1.3

Vacation may be taken at any time of the reporting period year in which it is
earned with approval of the immediate supervisor. Unless a unit member is
not able, vacation requests must be submitted to the immediate supervisor,
via email, on the District's Classified Employee Absence Form.

5.1.1.1 Ten days or more prior to requested vacation.

51.1.2

It is expected that vacation requests will be submitted at least ten
(10) calendar days prior to requested vacation. When a vacation
request is submitted at least ten (10) calendar days prior to
requested vacation, the immediate supervisor shall respond, via
email, within five (5) calendar days either approving or denying the
vacation request. If the immediate supervisor fails to respond, via
email, within five (5) calendar days, the unit member's vacation
request is deemed approved.

If a unit member is unable to submit a vacation request via emalil,
the unit member shall submit his/her request, in writing, on the
District's Classified Employee Absence Form to his/her immediate
supervisor. The unit member must obtain the immediate
supervisor's written acknowledgement of receipt of Form. If written
acknowledgment of receipt is not obtained, the vacation request is
deemed approved.

Less than ten days prior to requested vacation.

If a unit member requests vacation less than ten (10) calendar days
prior to requested vacation, the unit member must receive written
approval, via email or in writing on the District's Classified
Employee Absence Form, from his/her immediate supervisor. If
written approval is not received, the vacation request is deemed
denied. Requests for vacation will not be unreasonably withheld.

Vacation will normally be taken during the reporting period year in which it
is earned, and whenever possible, will be scheduled during non-student
days with the approval of the unit member's immediate supervisor.

Unit members may accumulate up to one year's vacation to be carried over
and used in the following reporting period year.



5.2

53

54

5.5

5.6

514

5131

5132

Unit members with vacation time in excess of one (1) year
allotment (in danger of being lost) shall receive email notification
no later than March 1%t of each year.

In the event the unit member is not notified by March 15t and the
unit member has vacation time in excess of one (1) year allotment
on June 30th, the unit member shall be paid out the amount in
excess of one year.

Unit members who resign, retire, or otherwise terminate, must either use
accumulated vacation prior to termination date or be paid for accumulated
vacation, at the option of the unit member.

Vacation Accumulation

521

522

523

5.2.4

Bargaining unit members on a monthly pay basis shall earn vacation at the
following rates:

5211

5.2.1.2

5.2.1.3

5214

First (1st) through sixth (6th) year of employment/1.25 days per
month worked.

Seventh (7th) through thirteenth (13th) year of employment/1.50
days per month worked.

Fourteenth (14th) through twenty-fourth (24th) year/1.75 days per
month worked.

Twenty-fifth (25th) through the end of employment/2.0 days per
month worked.

Part-time unit members, paid on a monthly basis, shall earn vacation
prorated in accordance with their regular work hours per day.

All bargaining unit members on an hourly pay basis shall receive the proper
prorated vacation.

All regular bargaining unit members who are hired for a summer session
shall accumulate vacation benefits on the same basis as they would during
the regular school year, prorated to the hours of employment.

Vacation Pay: Pay for vacation days for all bargaining unit members shall be the
same as that which the unit member would have received had he/she been in a
working status less overtime.

Vacation Pay Upon Termination: When a unit member is terminated for any
reason, he/she shall be entitled to all vacation pay earned and accumulated up to
and including the effective date of the termination.

Holidays: When a holiday falls during the scheduled vacation of any unit member,
such holiday shall not be counted as a vacation day.

Vacation Scheduling:



5.7

5.6.1 Upon the approval of the unit member's immediate supervisor, per 5.1.1.,
vacations shall be granted at times requested by unit members.

5.6.2 If there is any conflict between unit members who are working on the
same or similar operations as to when vacations shall be taken, the unit
member with the greatest district seniority shall be given his/her
preference. However, once a unit member's vacation request is granted,
that unit member may not be denied his or her right to take that vacation
due to another unit member with more seniority making a subsequent
conflicting vacation request.

5.6.3 If, for any reason, a unit member is not permitted to take all or any part of
his/her annual vacation, the amount not taken shall be accumulated for
use in the following year or, at the option of the unit member and upon
request, shall be paid in cash.

Interruption of Vacation: A unit member may be permitted to interrupt or
terminate vacation leave in order to begin another type of paid leave provided by
this agreement without a return to active service, provided the unit member
supplies notice and supporting information regarding the basis for such interruption
or termination.













































22.0

22.1

22.2

ARTICLE 22
Disciplinary Action

Disciplinary Action Defined: Disciplinary action is defined as suspension with or without
pay, demotion (other than reduction in hours of employment or assignment to a lower class
pursuant to Sections 45101(g) and 45298 of the California Education Code) and discharge
(other than a layoff). This Article shall not apply to probationary unit members.

Informal Corrective Measures: The parties acknowledge that informal corrective
measures such as verbal warnings, evaluations, conferences, written warning notices or
reprimands, letters to personnel files, voluntary and involuntary, and the like are not
disciplinary action as defined in this article. While there is no requirement that disciplinary
action as defined in this article be preceded by these informal corrective measures as
described above, the parties recognize the value of such measures and in no way intend to
discourage or limit the use of such measures by this article. Other articles in the agreement,
specifically Articles 6, 12, and 14, address directly the appropriate use of the informal
corrective measures described above, including the unit member's rights and remedies in
situations involving such measures.

Disciplinary Action for Cause: A permanent classified unit member shall be subject to
disciplinary action for cause. The term "cause" shall include, but shall not be limited to, the
following:

22.2.1 Incompetency or inefficiency in the performance of the duties of the position held.

22.2.2 Insubordination (including, but not limited to, refusal to do assigned work), or
insolence or disrespect toward authority.

22.2.3 Carelessness or negligence in the performance of duty or in the care or use of
District property.

22.2.4 Discourteous, offensive, or abusive conduct or language toward other unit
members, District officials, pupils, or the public.

22.2.5 Dishonesty.

22.2.6  Drinking alcoholic beverages on the job, or reporting for work while under the
apparent influence of intoxicants.

22.2.7 Unauthorized use or possession during working time of narcotics or mind-altering
substances.

22.2.8 Personal conduct unbecoming an officer or unit member of the District, whether or
not such conduct amounts to a crime.

22.2.9 Conviction of a felony or of any crime involving moral turpitude, or any crime
bringing discredit upon the District.

22.2.10 Conviction of a sex offense as defined in Education Code Section 44010.
22.2.11 Absence and/or repeated tardiness without authority or sufficient reason.

22.2.12 Abuse of leave privileges, or violation of leave provisions as set forth in Article 10

24



22.3

22.2.13

22.2.14

22.2.15

22.2.16

22.2.17

22.2.18

22.2.19

22.2.20

22.2.21

22.2.22

22.2.23

22.2.24

22.2.25

22.2.26

22.2.27

22.2.28

of this agreement.

Violation of the Oath of Allegiance, or falsification or omission of any information
supplied or required to be supplied to the school district, including, but not limited
to, information supplied on application forms, employment records, or any other
school district records.

Violation or refusal to obey the school laws of the state or reasonable regulations
prescribed for the government of the public schools by the State Board of
Education or by the governing board of the school district.

Offering of anything of value or offering any service in exchange for special
treatment in connection with the unit member's job or employment, or accepting
anything of value or any service in exchange for granting any special treatment to
another unit member or to any member of the public.

Willful or persistent violation of the Education Code, or rules, regulations, policies,
or directives of the governing board.

Any willful failure of good conduct tending to injure the public service.

Abandonment of position, by being absent without leave for three (3) days or
longer.

Immoral conduct.

Evident unfitness for service.

Physical or mental condition unfitting for service.

Disloyalty to the District.

Violation of conduct specified in Section 1028 of the Government Code, added by
Chapter 1418 of the Statues of 1947, which states “it shall be sufficient cause for
the dismissal of any public employee when such public employee advocates or is
knowingly a member of the Communist Party or of an organization which during
the time of his membership he knows or advocates overthrow of the Government

of the United States or of any state by force or violence.”

Failure to pay bills resulting in frequent contacts by creditors with the District, to
the extent that discipline for such conduct is not prohibited by law.

Engaging in political activities during assigned hours of duty.

Inability to meet requirements of job description, including but not limited to,
physical inability or legal inability (such as the loss of a license).

Any conduct that threatens or tends to threaten the welfare and/or the property of
the pupils or unit members of the District, including the unit member(s) involved in
the conduct.

Conviction of a controlled substance offense as defined in Education Code
Section 44011.

Notice to Unit member: The District shall give notice to any permanent unit member
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22.4

22.5

subject to disciplinary action prior to taking the disciplinary action. (See Appendix D). The
Notice of Disciplinary Action shall be in writing, and shall contain the following information:

22.3.1 The specific charge(s) against the unit member, including a description of the
conduct giving rise to the charge(s) and the specific cause(s) for discipline as
described in 22.2, above.

22.3.2 A statement informing the unit member of his right to a pre-disciplinary hearing
before the District Superintendent or his/her designee, as required by Skelly v.
State Personnel Board.

22.3.3 The time within which the unit member may request the pre-disciplinary hearing,
which shall be not less than five (5) days after the date of service of the notice on
the unit member.

22.3.4 A statement informing the unit member that failure to request a pre-disciplinary
hearing within the specified time period will results in his or her waiver of the right
to such a hearing.

Demand for Pre-Disciplinary ("Skelly™) Hearing: The Notice of Disciplinary Action shall
be accompanied by a "Demand for Pre-Disciplinary Hearing" (see Appendix D-1) which the
unit member may sign, date, and file with the District. The unit member's failure to file the
Demand for Pre-Disciplinary Hearing within the time specified shall constitute a waiver of
the unit member's right to such a hearing, and a waiver of the unit member's right to file a
Request for Advisory Arbitration, as set forth in this Article, and waiver of the unit member's
right to a hearing before the Board of Trustees and shall constitute acceptance by the unit
member of the disciplinary action specified in the Notice of Disciplinary Action.

Pre-Disciplinary ("Skelly") Hearing: The pre-disciplinary hearing shall be before the
District Superintendent or his/her designee, and shall constitute the hearing Skelly v. State
Personnel Board. The hearing shall be convened at a time mutually agreed to by the
District and the unit member, the time which shall be not less than five (5) and not more
than ten (10) days after the date of service of the notice of disciplinary action on the unit
member. The unit member may elect to be represented by the Association, or the unit
member may elect to represent himself/herself. The hearing shall be informal and the unit
member shall have the opportunity to present to the Superintendent (or his/her designee)
any relevant evidence in the form of a narrative presentation or documents relative to the
disciplinary action of which the unit member received notice. The Superintendent (or his/her
designee) shall, within fifteen (15) days from the date of the hearing, decide whether the
disciplinary action of which the unit member received notice shall be imposed, and if not,
whether lesser disciplinary action shall be imposed, and shall thereafter give the unit
member written notification of the decision and the reasons therefore.

22.5.1 Demand for Hearing Before the Board of Trustees: A unit member who
requested and received a pre-disciplinary hearing as set forth in Section 22.5,
above, may file a "Demand for Hearing Before the Board of Trustees" (see
Appendix D-1(a)) within seven (7) days of the Superintendent's (or his or her
designee's) decision as set forth in Section 22.5 above.

The timely filing of properly signed and dated Demand for Hearing Before Board of
Trustees with the District shall constitute a denial of all charges and a demand for
hearing required by Section 45113 of the Education Code. The unit member's
failure to file the Demand for Hearing Before the Board of Trustees within the time
specified herein shall constitute a waiver of the unit member's right to such a
hearing, and a waiver of the unit member's right to file a Request for Advisory
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22.6

Arbitration, as set forth in this Article, and a waiver of the unit member's right to a
hearing before the Board of Trustees and shall constitute acceptance by the unit
member of the disciplinary action specified in the Notice of Disciplinary Action.

Post-Disciplinary Advisory Arbitration Hearing: A permanent unit member may, within
fifteen (15) days after receipt of the Superintendent's (or his/her designee's) decision as
described in 22.5 above, file a "Request for Advisory Arbitration" (See Appendix D-2), which
must be signed by the President of the Association (or his/her designee) pursuant to the
terms set forth in this article, or file a request for hearing before the Board of Trustees in lieu
of advisory arbitration. A request for Advisory Arbitration is an allegation by a unit member,
on a "Request for Advisory Arbitration Form," that the District has violated an express
provision of this Article, and that by reason of such violation, the unit member's rights have
been adversely affected. The procedures provided in this article, including the pre-
disciplinary hearing, shall constitute the sole and exclusive remedy for the violation of the
provisions of this article; the remedies set forth in this article shall be in lieu of any remedies
provided by Article 14 contained herein, or by any other article contained herein, or in any
other forum. The unit member has the right to contest the decision of the Superintendent
(or his/her designee), by either proceeding to advisory arbitration with Association
representation, as set forth in Section 22.6, or by requesting an alternative hearing before
the Board of Trustees as set forth in Section 22.7. Failure of the unit member to file with the
Superintendent a Request for Advisory Arbitration, or file with the Superintendent a request
for a hearing before the Board of Trustees within fifteen (15) days after receipt of the
Superintendent or his/her designee's decision shall constitute a waiver of the unit member's
right to advisory arbitration and right to a hearing before the Board of Trustees and shall
constitute acceptance of the decision of the Superintendent or his/her designee.

22.6.1 The Association shall represent the unit member in the advisory arbitration
proceedings, as set forth in the following sections.

22.6.2 The unit member (or the Association) must file the Request for Advisory Arbitration
form (sample attached as Appendix D-2), and the Form must be filed with the
Superintendent within fifteen (15) days (see definitions in Article 14) of the unit
member's receipt of the pre-disciplinary hearing decision of the Superintendent or
his/her designee. The unit member filing is done by the unit member or by the
Assaociation, but must be signed by the President of the Association (or his/her
designee).

22.6.3 Submission to arbitration proceeding shall be conducted by an arbitrator to be
selected by the two parties within ten (10) days through a list of five (5) provided
by the State Mediation and Conciliation Service. Each party will alternately strike
from the list until one name remains. The order of striking will be determined by
lot.

22.6.4 The Arbitrator shall have no power to recommend alternatives, amendments
changes, additions to or subtractions from, any of the terms of this Article 22, or
any other article, but shall determine only whether the disciplinary action imposed
on the unit member was imposed pursuant to the express provisions of this Article
22. The decision of the arbitrator shall be based solely upon the evidence and
arguments presented to him by the respective parties in the presence of each
other.

22.6.5 This agreement constitutes a contract between the parties, which shall be
interpreted and applied by the parties and by the arbitrator in the same manner as
any other contract under the laws of the State of California. The function and
purpose of the arbitrator is to determine disputed interpretation of terms actually
found in the agreement or determine disputed facts upon which the application of
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22.6.6

22.6.7

22.6.8

22.6.9

22.6.10

22.6.11

22.6.12

the agreement depends. The arbitrator shall, therefore, not have authority, nor
shall he/she consider it his/her function to decide any issue not submitted or to so
interpret or apply the agreement as to change what can fairly be said to have been
the intent of the parties as determined by generally accepted rules of contract
construction. Past practices of the parties in interpreting or applying terms of this
agreement may be relevant evidence, but shall not be used so as to justify, or
resultin, whatis, in effect, a modification (whether by addition or detraction) of the
written terms of this agreement. The arbitrator shall not render any decision or fail
to render any decision or award, merely because, in his/her opinion, such decision
or award is fair or equitable. The arbitrator shall have no power to render an
award on any grievance occurring before or after the term of this agreement.

The arbitrator will be without power or authority to make any decisions which
require the commission of an act prohibited by law or which is violative of the
terms of this agreement.

The arbitrator's decision will be in writing and will set forth his/her findings of fact,
reasoning, and conclusions on the issues submitted.

The proceeding before the arbitrator shall be recorded, unless transcribed by a
certified court reporter. Either party may request a certified court reporter to
record the entire arbitration hearing. The cost of the services and expenses of
such court reporter shall be paid by the party requesting the reporter or shared by
the parties, if they both mutually agree. The District shall provide the recording
device.

The costs of the services of the arbitrator, including per diem expenses, if any, and
his/her travel and subsistence expenses, and the cost of any hearing room will be
borne by the parties equally. All other costs will be borne by the party incurring
them and neither party shall be responsible for the expenses of witnesses called
by the other.

The arbitrator may hear and determine only one disciplinary matter at a time,
unless the parties expressly agree otherwise; however, both parties will, in good
faith, endeavor to handle, in an expeditious and convenient manner, cases which
involve the same or similar facts and issues.

The decision of the arbitrator shall not be binding on either party, but shall be a
recommendation to the Board of Trustees.

The arbitrator shall submit a recommended decision, in writing, to the Board of
Trustees of the District. The unit member, the Association, and the District have
the right to submit written statements to the Board within three (3) days (or longer
by mutual agreement) after the Board receives the recommended decision of the
arbitrator. The Board shall with or without the taking of additional evidence, and
only after reviewing the entire record of the proceeding before the arbitrator,
accept, reject, or modify the arbitrator's recommended decision and shall receive
and consider any statement(s) that may have been submitted. The Board shall
consider the arbitrator's recommended decision, the entire record of proceeding,
any additional evidence, and any statements submitted, in closed session in
accordance with applicable law. The decision of the Board of Trustees shall be in
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22.7

22.8

22.9

writing, and shall contain the reasons for the decision, and the decision shall be
final and binding on the parties. The decision of the Board of Trustees shall be
effective immediately, unless it provides otherwise, and notice of the decision shall
be mailed promptly to the unit member with a copy to the Association President.

Alternative Post-Disciplinary Hearing: A unit member, if he/she does not elect
Association representation, and, therefore, is not eligible to file a Request for Advisory
Arbitration Form as set forth in Section 22.6, may request a hearing before the Board of
Trustees in lieu of the advisory arbitration procedures. The unit member may be
represented by the Association at such Board of Trustees hearing. The request for such a
hearing must be in writing, and it must be filed with the District Superintendent within fifteen
(15) days after service on the unit member for the pre-disciplinary hearing decision of the
Superintendent or his/her designee as described in Section 22.5 above. The alternative
hearing shall be conducted in accordance with Board Policy 4219.3.

Emergency Situations: The District and the Association recognize that emergency
situations involving the health and welfare of students and unit members can occur. If a unit
member's presence on District facilities creates or has the potential of creating a danger or
threat to the District's property or to the safety or health of students or unit members,
including the unit member at issue, the District may immediately suspend without pay the
unit member for a period not to exceed five (5) full days ("day" is defined in Article 14),
pending an investigation of the situation. After investigation, the unit members' conduct in
creating an emergency situation may be used as the basis, in whole or in part, for
disciplinary action as provided in this Article.

Discipline of Probationary Unit members: Probationary unit members are those unit
members who have been continuously employed by the District for less than six (6) months.
To the extent provided by law, the District shall have the right to impose disciplinary action
on probationary unit members for any reason whatsoever, and such unit members shall not
have a right to the remedies provided in this article, including notice, a pre-disciplinary
hearing, a post-disciplinary hearing, or a decision in writing, and shall not have recourse to
the grievance and arbitration procedures of Article 14 for such disciplinary action.
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ARTICLE 24
Reclassification

24.0 Areclassification committee shall be formed consisting of four (4) standing members,
two (2) District representatives and two (2) CSEA representatives. The committee may
also consist of temporary, non-voting members including:

(1) A unit member from the job classification being studied;
(2) Reference persons from the District and CSEA, if needed.

24.1 The committee will analyze the reclassification applications submitted, each year.

24.2

24.3

24.4

The existing job descriptions for the relevant job classifications will be reviewed
and studied against the actual duties being performed. Upon completion of a
classification study by the reclassification committee, they will recommend up to
three (3) job classifications, or more when mutually agreed, concerning one or
more of the following:

1. A confirmation that the duties performed are consistent with those of the job
description.

A modification or updating of the existing job duties.

Potential for creation of a new classification.

A change to a higher existing classification

To return duties being performed to an existing and appropriate classification
Upward salary adjustments if determined appropriate as a result of the study.

ok wpd

24.1.1 The job classifications selected by the committee will be confirmed via
email to the Assistant Superintendent, Human Resources and the Chapter
President.

The committee will also compare the compensation (salary and benefits) of a
classification with the compensation for that same classification from comparable
school districts. The committee may consider information/recommendation from
an outside consultant. Any comparability adjustment will be made as part of the
regular wage negotiations process.

Members will submit their request for reclassification to the Chapter President or
designee on or before April 1% of each school year.

On May 1st or shortly thereafter, of each school year, the committee will review
all relevant applications received to determine which classifications will receive
one (1) or more recommendations as stated in Article 24, subsection 24.1.
Committee review meetings will be scheduled in accordance with the members
work calendar.
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24.5

24.6

24.7

The review will begin immediately and will be completed no later than June 15th
of the same school year, with any extension/s mutually agreed on.

Agreed upon proposed changes/recommendations will be forwarded to the
negotiation teams and processed as part of negotiations.

Successful reclassification requests shall not be brought back to the
reclassification committee for a period of three (3) years from the date of
approval.

24.1.7.1 During the three (3) year period, any subsequent
reclassification request for the same classification shall not be
entertained unless there is substantial evidence of further significant
changes in job duties and responsibilities.
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MEMORANDUM OF UNDERSTANDING BETWEEN
ANTELOPE VALLEY UNION HIGH SCHOOL DISTRICT AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS
ANTELOPE VALLEY UNION HIGH SCHOOL DISTRICT

CHAPTER #612
May 7, 2025

This memorandum is agreed between Antelope Valley Union High School District (“District™)
and the California School Employees Association and its Antelope Valley Union High School
District Chapter 612 (“CSEA™) (referred to collectively as "the Parties") sets forth the negotiated
effects of District decisions regarding the process for Reclassification for the 2025-2026 school
year.

To these ends, the Parties agree that:

e Request for reclassification shall be submitted to the Chapter President or designee on or
before August 1, 2025.

e On September 1, 2025, or shortly thereafter, the committee will review all relevant
applications received to determine which classifications will receive one (1) or more
recommendations in accordance with Article 24.1.

e The review will be completed no later than September 30, 2025, with any mutually
agreed-upon extensions.

This MOU constitutes the full and express agreement between the Parties with respect to the
subject matter hereof. There exists no other agreements, promises, inducements, or
understandings other than those provided herein.

This is a tentative agreement pending the ratification of the District’s Governing Board.

For the District %ssociation -

Kristina Ramos = Karen White
Assistant Superintendent CSEA Chapter #612 President

[ [
Q«{g/bbw'l' . ﬂw
Jehnifer Rener
CSEA Labor Relations Representative




A 3:27pm
4-23-2024

Memorandum of Understanding
Between Antelope Valley Union High School District and
California School Employees Association and its AVUHSD Chapter 612
Regarding Assembly Bill 119

Whereas, the passage of Assembly Bill 119 has added sections 3555-3559 to the Government Code and
amends the Public Records Act at Government Code Section 6254.3, creating new legal requirements
around notice of new hires, exclusive representative access to orientation sessions, and provision of
contact information for new and current employees.

Whereas, AB 119 did not establish the structure, time, and manner of CSEA's access to employees during
the onboarding process but instead requires the parties to negotiate over such access by the exclusive
representative.

NOW THEREFORE THE PARTIES AGREE AS FOLLOWS:

1;

(8]

"Newly hired employee" or "new hire" means any employee, whether permanent, full time, part
time, hired by the District, and who is still employed as of the date of the new employee
orientation.

The District shall provide CSEA with contact information on the new hires. The information will
be provided to CSEA electronically, within 30 days of the date of hire or by the first pay period
of the month following hire, whichever occurs first. This contact information shall include the
following items, with each field in its own column:

e First Name;

Middle initial;

Last name;

Suffix (e.g. Jr., I1I);

Job Title;

Department;

Work location;

Work telephone number;

Work Extension;

Home address (incl. apartment#, City, State and ZIP Code);
Home telephone number;

Personal cellular telephone number:;

Personal email address of the employee on file with the District; and
e Employee ID.

This information shall be provided to CSEA regardless of whether the newly hired employee was
previously employed by the District.

Periodic Update of Contact Information: The District shall provide CSEA with a list of all
bargaining unit members' names and contact information on the last working day of September,
January, and May. The information will be provided to CSEA electronically. The contact
information shall include the same items listed in the aforementioned section two (2) of this
agreement and be provided in the same format.



First Name;

Middle initial;

Last name;

Suffix (e.g. Jr., I1I)

Job Title;

Department;

Work location;

Work telephone number;

Work Extension;

Home address (incl. apartment#, City, State and ZIP Code);
Home telephone number;

Personal cellular telephone number;

Personal email address of the employee on file with the District; and
Employee ID.

5. "New employee orientation" means the onboarding process of a newly hired public employee,
whether in person, online, or through other means or mediums, in which employees are advised
of their employment status, rights, benefits, duties and responsibilities, or any other employment-
related matters.

6. The District shall provide CSEA mandatory access to its new employee orientations. CSEA shall
receive not less than ten (10) days' notice in advance of an orientation, except that a shorter
notice may be provided in a specific instance where there is an urgent need critical to the
District's operations that was not reasonably foreseeable.

a. In the event the District conducts group orientation, CSEA shall have one (1) to one and
a half hours of paid release time, inclusive of travel time, for one (1) CSEA
representative, to present information about CSEA at the new employee orientation
session. The presentation shall last no longer than thirty (30) minutes. Said release time
shall not be counted against the total release time contained elsewhere in the collective
bargaining agreement. The CSEA Labor Relations Representative may also attend the
individualized orientations.

b. Inthe event the District conducts one-on-one orientations with new employees, CSEA
shall have one (1) to one and a half hours of paid release time for one (1) CSEA
representative to present information about CSEA. The presentation shall last no longer
than fifteen (15) minutes. Said release time shall not be counted against the total release
time contained elsewhere in the collective bargaining agreement. The CSEA Labor
Relations Representative may also attend the orientation session.

7. All orientation sessions shall be held on District property.

8. During CSEA’s orientation session, no District manager or supervisor or non-unit employee shall
be present.

9. Term: This Agreement shall remain in full force and effect from the date this Agreement is
signed, through June 30, 2025 or until the Parties execute a new collective bargaining agreement
whichever comes first.

This MOU constitutes the full and express agreement between the Parties with respect to the subject
matter hereof. There exists no other agreements, promises, inducements, or understandings other than



those provided herein.

This is a tentative agreement pending the ratification of the District's Governing Board.

For the District For the Association

[ /
Kristina Ramos Karen White
Assistant Superintendent CSEA Chapter #612 President

Anna Ocborn

Anna Osborn
CSEA Labor Relation Representative




Memorandum of Understanding
Between Antelope Valley Union High School District and
California School Employees Association and its AVUHSD Chapter 612
Regarding Summer Assistance Program for 2025-2026 School Year

This memorandum is agreed between Antelope Valley Union High School District ("District") and
the California School Employees Association and its Antelope Valley Union High School District
Chapter 612 ("CSEA") (referred to collectively as "the Parties") sets forth the negotiated effects of
District decisions regarding Assembly Bill 1808's Classified School Employee Summer Assistance
Program for the 2025-2026 school year.

To these ends, the Parties agree that:

e The District elects to participate in the Classified School Employee Summer Assistance
Program ("Program"), pursuant to AB1808, for the 2025-2026 school year. CSEA agrees to
assist and cooperate with the District relative to implementation of the Program.

e Prior to January 2, 2025, the District shall provide written notice to all bargaining unit
members about its election and the Program. The written notice shall provide Program
information, including but not limited to a description of the benefits, terms and conditions,
eligibility requirements, and applicable deadlines and timelines. The District may include
this MOU as part of the information provided to bargaining unit members in the written
notice.

e The Parties acknowledge and agree that the California Department of Education is solely
responsible for providing the matching amount of up to $1 for each $1 designated by the
employee and withheld by the District.

e Eligibility for the Program shall be determined in accordance with AB1808 requirements.

This MOU constitutes the full and express agreement between the Parties with respect to the subject
matter hereof. There exists no other agreements, promises, inducements, or understandings other
than those provided herein.

This is a tentative agreement pending the ratification of the District's Governing Board.

For the District For the Association

KM ¢ Z /_(.
Kristina Ramos = Karen White
Assistant Superintendent CSEA Chapter #612 President

Arna Ocbeorn

Anna Osborn
CSEA Labor Relation Representative
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APPENDIX A-1
ANTELOPE VALLEY UNION HIGH SCHOOL DISTRICT
SUMMARY OF CURRENT CLASSIFICATIONS

Classification Position

CAMPUS SUPERVISOR:

45 Campus Supervisor |

37 Campus Security Supervisor

Educational Salary Incentive Program: One salary classification level increase not to exceed 5 total shall be granted upon employment
or at the beginning of the pay period following receipt by the Personnel Services Office of certification of completion of course work
listed below (or in-service training) approved for salary advancement. Present campus security supervisors who have completed the
classes shall also be given credit for salary advancement purposes.

Completion of 3 units of approved College credit (2 units of Safety Education/First Aid)
Narcotics Control (AVCC)

Juvenile Procedure (AVCC)

Ethnic Relations (AVCC)

Others as approved

- Completion of 45 forty-five hours of training in the Adult Education program or in-service training

* % % % |

CUSTODIAN/MAINTENANCE PERSONNEL:

89 Electrician
66 Heating, Ventilation, Air Conditioning Specialist
64 Maintenance 1 Coordinators
Electrical/Utility Specialist
62 Heating, Ventilation, Air Conditioning Mechanic |
55 Carpenter/Utility
Painter/Utility
Plumber
51 Maintenance Il
50 Storekeeper |
43 Senior Custodian
40 Storekeeper Il
35 Storekeeper 11|
30 Locker Room Attendant

Cafeteria Custodian
Office Custodian/Security
28 Groundskeeper Il
27 Custodian Il

FOOD SERVICES PERSONNEL:
The following unit members will be paid by the hour for hours worked. Cafeteria employees are not entitled
to any free meals and shall be required to pay for any meals consumed, at the established rate.

17 Cafeteria Helper
24 Lead Cafeteria Helper

PARAPROFESSIONALS:

78 Paraeducator - Interpreter

30 Paraeducator - Health Care
Paraeducator - Speech (Range 39 with SLPA License)
Paraeducator - Translator

29 Paraeducator - Behavior Management
27/21  Bilingual Instructional Aide (Higher Classification with Certificate or AA Degree or above)
26 Paraeducator- Severe

24/19 Instructional Aide (Higher Classification with Certificate or AA Degree or above)



APPENDIX A-1 CONTINUED

HEALTH PERSONNEL:
36 Health Office Technician
- Completion of Certification offered by the district in the following areas:
*  Medication Administration Training
*  Universal/Bloodborne Pathogen Training
*  Basic Assistance for the Student with Respiratory, Seizure, Diabetic, Elimination, or Feeding Disorders
38 Health Office Technician
- Completion of District Certification as listed in Range 36 plus current credentials for successful completion of the
American Red Cross Emergency Medical Response course.
50 Health Office Technician
- Completion of district certifications listed in Range 36, plus current credentials as an Emergency Medical Technician,
Level |, a Licensed Vocational Nurse (L.V.N), or a Registered Nurse
58 Licensed Vocational Nurse

CLERICAL/TECHNICAL PERSONNEL:

89 Mental Health Therapists
80 Data Services Specialist
Media Theater Technician
72 Media Network Technician
70 Internal Accounting Analyst
64 Software Support Specialist
60 Buyer
Communication Specialist
53 Payroll Account Technician
PINCO Buyer
52 District Data Specialist
50 Personal Computer Repair Technician
47 Assistant Principal Secretary
45 District Data Technician
43 Categorical Account Technician

Community Attendance Worker
Facilities Development Technician |
Site Data Technician

Senior Account Technician

Site Accountant

41 AAV Prep, DPHS, PxHS Bilingual Secretary I
Registrar
40 Bilingual Secretary |
Bilingual Secretary Il
39 AAV Prep, DPHS, PxHS Secretary Il
38 Accounting Technician
Pupil Services Technician
Secretary |
Secretary Il
35 Library Media Technician
Professional Development Specialist
34 Senior Attendance Clerk
33 Accounts Payable Clerk
31 Assistive Technology Technician
Computer Lab Assistant
30 Independent Study Clerk

Job Developer
Learning Center Technician
Transition Specialist
28 ASB Clerk Typist
Bilingual Intermediate Clerk
Guidance Office Clerk
26 Intermediate Clerk
24 Coordinator of Volunteer Services
22 Intermediate Clerk Typist
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BENEFIT HIGHLIGHTS

/ B2y

, AVAILABILITY AND HOW TO GET

STARTED

Fitness Deals

Find more ways to stay healthy and save

Stay active & fit with a variety of reduced rates on
studios, gyms,lfitness gear,land online classes.

-Active&Fit «ClassPass «ChooseHealthy

Expert Medical Opinions
Teladoc Medical Experts

Get answers to health care questions and second
opinions from world-leading experts

Ginger
Support for emotional wellness

1-on-1 emotional support coaching and self-care
activities to help with many common challenges.

«Coaches are available by text 24/7 with no cost and no

referral needed

Calm
Support for emotional wellness

The #1 app for meditation and sleep. You can choose from

hundreds of programs and activities

*Guided meditation, Sleep Stories. Mindful movement videos

My Strength

Support for emotional wellness

Personalized programs designed to help you:

*Set mental health goals
+Learn coping skills

*Track your progress
*Make positive changes

Per IRS guidelines, SISC HSA Members may not be eligible for these programs.

Kaiser Permanente Members

Call 800-464-4000

Visit kp.org/exercise

Kaiser Permanente Members

Call 855-380-7828
Visit teladoc.com/SISC

Kaiser Permanente Members

Call 800-464-4000
Visit kp.org/selfcareapps

Kaiser Permanente Members

Call 800-464-4000

Visit kp.org/selfcareapps

Kaiser Permanente Members

Call 800-464-4000
Visit kp.org/selfcareapps




Manage your health 24/7

Stay connected wherever you go

With our Kaiser Permanente app, keeping up with your care is
quick, easy, and secure.

* Schedule or cancel routine appointments

* Email your doctor’s office with nonurgent questions
* Refill most prescriptions

* Check most lab results

* Access a digital version of your member ID card

* View and pay bills

* Manage care for your family*

También disponible en espanol

Create your account

Start using these
convenient features

by downloading our app
for your mobile device.
To register, you'll need
your health/medical
record number, which
you can find on your

ID card.

on the GETITON

h’ Google Play

L4 Download ¢ t
@ App Store

*Online features change when children reach age 12. Teens are entitled to additional privacy protection under state laws. When your child turns
12 years old, you will still be able to manage care for your teen, with modified access to certain features.

These features are available when you get care from Kaiser Permanente facilities. Some app functions will only appear in English.

Apple and the Apple logo are trademarks of Apple, Inc., registered in the U.S. and other countries and regions. App Store is a service mark of

Apple, Inc. Google Play and the Google Play loge are trademarks of Google LLC.

Kaiser Permanente health plans around the country: Kaiser Foundation Health Plan, Inc., in Northern and Southern California and Hawaii *
Kaiser Foundation Health Plan of Colorado * Kaiser Foundation Health Plan of Georgiz, Inc., Nine Piedmont Center, 3495 Piedmont Road NE,
Atlanta, GA 30305, 404-364-7000 * Kaiser Foundation Health Plan of the Mid-Atlantic States, Inc., in Maryland, Virginia, and Washington, D.C.,
2101 E. Jefferson St., Rockville, MD 20852 « Kaiser Foundation Health Plan of the Northwest, 500 NE Multnomah St., Suite 100, Portland, OR
97232 « Kaiser Foundation Health Plan of Washington or Kaiser Foundation Health Plan of Washington Options, Inc., 601 Union St., Suite 3100,

Seattle, WA 98101

8% KAISER PERMANENTE.
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Controle su salud las 24 horas
del dia, los 7 dias de la semana

Manténgase conectado dondequiera que vaya

Gracias a la aplicacion de Kaiser Permanente, puede mantenerse al

tanto de su salud de manera rapida, facil y seqgura.
P ¥y seg Cree su cuenta

* Programe o cancele citas de rutina. Descargue nuestra
* Envie correos electrénicos al consultorio de su médico con aplicacién en su
preguntas que no sean urgentes. dispositivo mévil y

comience a usar estas
practicas funciones. Para
registrarse, necesitara
su numero de historia

* Resurta la mayoria de los medicamentos recetados.

* Consulte los resultados de la mayoria de las pruebas
de laboratorio.

* Obtenga acceso a una versién digital de su tarjeta de clinica, que puede
identificacion de miembro. encontrar en su tarjeta
* Consulte y pague sus facturas. de identificacién.

* Administre la atencién de su familia*.

£ Jownload on the » GETITON
& Appstore l P> GooglePlay

También disponible en inglés.

*Las funciones en linea cambian cuando los nifios cumplen 12 afios. Los adolescentes tienen derecho a contar con proteccion de privacidad
adicional conforme a las leyes del estado. Cuando su hijo cumpla 12 afios, usted podra seguir administrando su atencién, pero con un
acceso modificado a ciertas funciones.

Estas funciones estan disponibles cuando recibe atencidn en los centros de atencién de Kaiser Permanente. Algunas funciones de la
aplicacion solo apareceran en inglés.

Appley el logotipo de Apple son marcas comerciales de Apple Inc., registradas en Estados Unidos y en otros paises y regiones. App Store
es una marca de servicios de Apple Inc. Google Play y el logotipo de Google Play son marcas comerciales de Google LLC.

Planes de salud de Kaiser Permanente en todo el pais: Kaiser Foundation Health Plan, Inc., en las regiones Norte y Sur de California y en Hawaii »
Kaiser Foundation Health Plan of Colorado « Kaiser Foundation Health Plan of Georgia, Inc., Nine Piedmont Center, 3495 Piedmont Road NE, Atlanta,
GA 30305, 404-364-7000 « Kaiser Foundation Health Plan of the Mid-Atlantic States, Inc., en Maryland, Virginia y Washington, D.C., 2101 E. Jefferson St.,
Rockville, MD 20852 « Kaiser Foundation Health Plan of the Northwest, 500 NE Multnomah St., Suite 100, Portland, OR 97232 « Kaiser Foundation Health
Plan of Washington o Kaiser Foundation Health Plan of Washington Options, Inc., 601 Union St., Suite 3100, Seattle, WA 98101

W, KAISER PERMANENTE.
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MENTAL HEALTH AND WELLNESS

You time. Anytime.
Try the Calm app for self-care and better sleep

Calm is an app that uses meditation and mindfulness to help lower stress, reduce anxiety,
and improve sleep quality. Adult members can get Calm at kp.org/selfcareapps. Calm is:

e The #1 app for meditation and sleep

* Hand-picked by Kaiser Permanente physicians

» Confidential and easy to use

Adult members can get the Calm app at no cost

Gl

Practicing mindfulness with Calm can help you build resilience and support your overall

emotional health and wellness. Anyone can benefit from Calm, and the app offers
something for everyone:

<l

A new 10-minute Daily Calm meditation every day

K]

Guided meditations covering anxiety, stress, gratitude, and more
Sleep Stories (soothing bedtime tales for grown-ups)

Music for focus, relaxation, and sleep

NN

Calm Masterclasses taught by world-renowned experts and celebrities

The Calm app is not available to KP Washington members at this time.

Kaiser Permanente health plans around the country: Kaiser Foundation Health Plan, Inc., in Northern and Southern California and Hawaii
» Kaiser Foundation Health Plan of Colorado ® Kaiser Foundation Health Plan of Georgia, Inc., Nine Piedmont Center, 3495 Piedmont
Road NE, Atlanta, GA 30305, 404-364-7000 = Kaiser Foundation Health Plan of the Mid-Atlantic States, Inc., in Maryland, Virginia, and
Washington, D.C., 2101 E. Jefferson St., Rockville, MD 20852  Kaiser Foundation Health Plan of the Northwest, 500 NE Multnomah St.,

Suite 100, Portland, OR 97232 » Kaiser Foundation Health Plan of Washington or Kaiser Foundation Health Plan of Washington Options,
Inc., 601 Union St., Suite 3100, Seattle, WA 98101

Get Calm now at kp.org/selfcareapps &% KAISER PERMANENTE.
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Center for Healthy
Living Programs

Everyone can use a little IN PERSON BY PHONE
support to get their health

on track. We can guide

Interactive Wellness Coaching Personal
you in the right direction. workshops by Phone Action Plan

Ready to make some changes? Let's get started P

kp.org/centerforhealthyliving



9 IN PERSON

If you want to... ...then this workshop is for you!

Lose weight »  Healthy Balance (fee-based)*

Living Well with Diabetes:
Taking Care of Yourself

Manage your diabetes

Quit tobacco »  Freedom from Tobacco
Sleep better »  Sleep Well, Live Well
Enjoy breastfeeding > Breastfeeding with Success

Plan for your future

health care Life Care Planning

Have a healthier heart »  Taking Care of Your Heart

Heart Failure: Living Well

Manage heart failure Each Day

e BY PHONE

Wellness Coaching by Phone

Whether you need support to quit tobacco or manage your
weight, you can work with a wellness coach to build a plan
tailored just for you! To schedule a phone appointment,

call 1-866-862-4295 between 7 a.m. and 7 p.m., Monday
through Friday. Available te Kaiser Permanente members only.

@ ONLINE

Wherever you are, you're just a few clicks away from watching
videos chosen for you by your health care team. If you're
registered on kp.org, check out your Personal Action Plan at
kp.org/action-plan on your computer or mobile device. (To
register, visit kp.org/register.)

Call us to register for a workshop.

Antelope Valley ........ 661-726-2200
» BaldwinPark ........... 626-851-5820
 DOWNEY . \iviunnnasnsas 562-622-4150
» Fontana/Ontario . ....... 909-609-3000
« Kern County. . .......... 661-664-3712
» Los Angeles ........... 323-783-4472
» Orange County . ....... 1-888-988-2800

Panorama City. .. ....... 818-375-3018
» Riverside/Moreno Valley . . . . 951-352-0292
*» SanDiego ............. 619-641-4194
» SouthBay.............. 310-602-7940
» West Los Angeles . ... ... 323-298-3300
» Woodland Hills .. ....... 818-719-4305

Check kp.org/centerforhealthyliving
for more workshop information and
kp.org/healthybalance for our weight
management program’ calendars.

Workshops and Fees

Most workshops are offered at no charge
to Kaiser Permanente members. Healthy
Balance’ requires a fee. Contact your local
Center for Healthy Living for more information
on fees and availability.

Most programs are available in English
and Spanish.

,_ (I CENTER FOR
'8N HEALTHY LIVING

&% KAISER PERMANENTE.
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* Services described here are provided on a fee-for-service basis. These services are not provided or covered by Kaiser Foundation Health Plan, Inc.
(Health Plan), and you are financially responsible to pay for them. Clinical services are provided by providers or contractors of the Southern California
Permanente Medical Group. Results of services may vary among patients and cannot be guaranteed. Health Plan and Kaiser Foundation Hospitals may
receive compensation for providing facilities and/or other support in connection with these services. These services are not meant to replace any covered
services under your health plan benefits. If you are a Kaiser Permanente member, please check your Evidence of Coverage for specific covered health

plan oenefit information.

Photo shows models, not actual patients.

©2016 Southern California Permanente Medical Group. All rights reserved. Center for Healthy Living MH1645 (11/16) kp.org



Your care, your way

Connect to care anytime, anywhere

Get the care you need the way you want it. No matter which option
you choose, your providers can see your health history, update your
medical record, and give you personalized care that fits your life.

Choose where, when, and how you get care

To make an appointment, call us at 1-833-KP4CARE
(1-833-574-2273) or 711 (TTY), Monday through Friday,

7 a.m.to 7 p.m.* You can also schedule some appointments
online at kp.org/getcare or with the Kaiser Permanente app.

24/7 care advice
% Get medical advice and care guidance in the moment
from a Kaiser Permanente provider at 1-833-KP4CARE
(1-833-574-2273) or 711 (TTY).
In-person visit

Same-day appointments are often available. Sign on
to kp.org anytime, or call us to schedule a visit.

anytime. Sign on to kp.org or use our mobile app.?

Phone appointment

Save yourself a trip to the doctor’s office for minor
conditions by scheduling a call with a doctor.?

(Z] Video visit

Meet face-to-face online with a doctor on your
computer, smartphone, or tablet for minor conditions
or follow-up care?3

@ Email
Message your doctor’s office with nonurgent questions

W E-visit

Get quick online care for minor health problems. Fill out a
short questionnaire about your symptoms, and a clinician
will get back to you with a care plan — usually within 2 hours.

*Weekend appointment call center hours available in the following areas: Coachella Valley,

Downey, Fontana, LAMC, WLAMC, Moreno Valley, Ontario, Riverside, South Bay

'If you reasonably believe you have an emergency medical condition, call 911 or go

to the nearest emergency department. An emergency medical condition is a medical

or psychiatric condition that requires immediate medical attention to prevent serious
jeopardy to your health. For the complete definition of an emergency medical condition,
please refer to your Evidence of Coverage or other coverage documents.

*These features are available when you receive care at Kaiser Permanente facilities.
3Check with your doctor’s office to find out if video visits are available to you.

Need care now?
Know before you go.

Urgent care

An urgent care need is one
that requires prompt medical
attention, usually within
24 or 48 hours, but is not
an emergency medical
condition. This can include
minor injuries, backaches,
earaches, sore throats,
coughs, upper-respiratory
symptoms, and frequent
urination or a burning
sensation when urinating.

Visit kp.org/getcare to find
the urgent care location
nearest you.

Emergency care

Emergency care is for a
medical or psychiatric
condition, including severe
pain, that requires immediate
medical attention to prevent
serious jeopardy to your
health.! Examples include
chest pain or pressure, severe
stomach pain that comes on
suddenly, severe shortness of
breath, and decrease in or loss
of consciousness.

If you think you have a medical
or psychiatric emergency,

call 911 or go to the nearest
hospital.

Not sure where to go?

We're here 24/7 to guide you.
Call us at 1-833-KPACARE
(1-833-574-2273) or 711 (TTY).

°
g\ﬂf/
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GREAT REASONS |

to choose Kaiser Permanente for your glasses & contacts

Kaiser Permanente doctors are on the
same, connected team. Potential health
issues uncovered during the eye exam are
seamlessly routed to a Kaiser Permanente
doctor who can continue your care.

Complete eyewear starts at $69' - When
you apply your benefit, you may have no out-
of-pocket cost. Up to 1,200 frames to choose
from including Gucci, Ray-Ban, and Nike.

kp2020.org - Book an eye exam, check
benefits, order contacts, and check order
status online.

kp2020.org

™

visionessentials
by KAISER PERMANENTE.



GREAT HEALTH. GREAT EYEWEAR.

You won'’t have to pay a lot
for great eyewear.

.~ SAMPLE OUT-OF-POCKET
| COSTS FOR EYEGLASSES

$0 standard, plastic lenses included
(single vision, bifocal or no-line
progressives)

$0 anti-reflective lens treatment i

$0 frame up to $150 included ‘
(over 400 frames at $150 or less)

$0 out-of-pocket cost

Selection is representative of brands we
typically carry in our Optical Centers.?

SERVICE ' BENEFIT AMOUNT - FREQUENCY
Eye examination Covered by your Kaiser Permanente Health Plan benefit. Book an eye exam |\ i it
on kp2020.org. No charge for preventive screening.
[ 1
| Erames for prescription I $150 allowance toward the purchase price of a frame for prescription 1 24 itk

eyeglasses | g!assgs. To use the optical benefit, at least one of the two lenses requires a
| prescription.

et Sl 4

One pair of regular eyeglass lenses will be covered at no charge - standard, | 15 S

Lenses L A " i i 3
‘ plastic single vision, bifocals or no-line progressives.

; Anti-reflective treatment for your lenses will be covered at no charge.

OR
Contact lenses instead
of eyeglasses

' $150 allowance toward the purchase price of contact lenses, fitting, . 12 roiiths

and dispensing.

You can only use your optical benefit at a Kaiser Permanente Optical Center.

' For $69 eyeglasses, choose from over 20 frames at $20, and get standard, plastic single vision lenses at $49
($49 for the lenses, plus a $20 frame equals $69).

2 Regular prices for these brands are typically $110 - $215.

? Standard clear plastic lenses.

Kaiser Permanente members typically have coverage for medically necessary eye examinations, and some members, including those members with
the pediatric vision benefit under their Affordable Care Act plan, may be able to apply a supplemental benefit to their purchases. Otherwise, the
services and products described here are provided on a fee-for-service basis, separate from and not covered under your health plan benefits, and you
are financially responsible to pay for them. For specific information about your covered health plan benefits, please see your Evidence of Coverage.
Photo of medel, not actual patient.
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Vision Coverage

With VSP and SELF-INSURED SCHOOLS
OF CALIFORNIA, your health comes first.

Enroll in VSP” Vision Care to get access to vYsSp.
savings and personalized vision care from a =]
VSP network doctor for you and your family. VIsion Care

SlSC

Schools Helping Schocls

Value and savings you love.

Save on eyewear and eye care when you see a VSP network
doctor. Plus, take advantage of Exclusive Member Extras which
provide offers from VSP and leading industry brands totaling
over $3,000 in savings.

Provider choices you want. More WayS

vsp Maximize your benefits at a Premier Program

w location, which is part of our incredible to Sa\/e

av  network of doctors.
ROGR Extra

=

Shop online and connect your benefits. $2 O
Eyeconic” is the preferred VSP online retailer where

eyec-onlc you can shop in-network with your vision benefits.
See your savings in real time when you shop over
70 brands of contacts, eyeglasses, and sunglasses. bebe CALVIN KLEIN

to spend on
Featured Brands?

Quality vision care you need. COLE HAAN @DRAGON.
You’'ll get great care from a VSP network doctor, including a

WellVision Exam®. An annual eye exam not only helps you see FLEXON LACOSTE =
well, but helps a doctor detect signs of eye conditions and health b andmoe
conditions, like diabetes and high blood pressure. See all brands:and offers

Using your benefit is easy! at vsp.com/offers.

Create an account on vsp.com to view your in-network coverage,

find the VSP network doctor who's right for you, and discover +
savings with Exclusive Member Extras. At your appointment, just
tell them you have VSP. Up to

40%

Savings on
lens enhancementst

Enroll through your employer today.

Contact us: 800.877.7195 or vsp.com




— . PROVIDER NETWORK:
Your VSP Vision Benefits Summary \'Sp_

SELF-INSURED SCHOOLS OF CALIFORNIA and VSP VSP Signature . Ty
provide you with an affordable vision plan. EFFECTIVE DATE: ViSiON Care
01/01/2024
BENEFIT DESCRIPTION COPAY FREQUENCY
Your Coverage with a VSP Provider
WELLVISION EXAM + Focuses on your eyes and overall wellness $0 Every calendar year
. Retinal screening for members with diabefés - $0 per
screening
+ Additional exams and services beyond routine care to treat $20 per exam
ESSENTIAL MEDICAL immediate issues from pink eye to sudden changes in vision or -
EYE CARE to monitor ongoing conditions such as dry eye, diabetic eye Awdilable &5 needed

disease, glaucoema, and more.
« Coordination with your medical coverage may apply. Ask your
VSP doctor for details.

PRESCRIPTION GLASSES

* $170 featured frame brands allowance
FRAME® * $150 frame allowance
E + 20% savings on the amount over your allowance -
* $150 Walmart*/Sam's glyb'/Costco' frame allowance

Every other calendar year

T + Single vision, lined bifocal, and lined trifocal lenses '
LENSES ’ 1
+ Impact-resistant lenses for dependent children 3 EXRLETIaR caﬁl-endar year
+ Standard progressive lenses $0
* Premium progressive lenses $80 - $90
LENS ENHAN >
CEMENTS « ‘Gustathprogpessive lsnEss $120 - $160 Every other calendar year

Average savings of 40% on other lens enhancements

+ $150 allowance for contacts and contact lens exam (fitting and
ggr:;n%gg)nsmw evaluation) $0 Every other calendar year
+ 15% savings on a contact lens exam (fitting and evaluation)
Glasses and Sunglasses
+ Extra $20 to spend on featured frame brands. Go to vsp.com/offers for details.
+ 30% savings on additional glasses and sunglasses, including lens enhancements, from the same VSP provider
on the same day as your WellVision Exam. Or get 20% from any VSP provider within 12 months of your last
WellVision Exam.

EXTRA SAVINGS Routine Retinal_ S'creening
*« No more than a $39 copay on routine retinal screening as an enhancement to a WellVision Exam

Laser Vision Correction

« Average 15% off the regular price or 5% off the promotional price; discounts only available from contracted
facilities

« After surgery, use your frame allowance (if eligible) for sunglasses from_aqy VSP doctor

'YOUR COVERAGE GOES FURTHER IN-NETWORK

With so many in-network choices, VSP makes it eésy to get the most out of your benefits. You'll have access t?;)referred private practice, retail, and
online in-network choices. Log in to vsp.com to find an in-network provider.

'Only available to VSP members with applicable plan benefits. Frame brands and promotions are subject to change.

1Savings based on doctor’s retail price and vary by plan and purchase selection; average savings determined after benefits are applied. Ask your VSP network docter for more details.

+Coverage with a retail chain may be different or not apply.

VSP guarantees member satisfaction from V5P providers only. Coverage information is subject to change. In the event of a conflict between this information and your orgamzation’s contract with VSP, the terms of the contract
will prevail. Based on applicable laws, benefits may vary by location. In the state of Washington, VSP Vision Care, Inc., is the legal name of the corporation through which VSP does business. TruHearing is not available directly

from VSP in the states of California and Washington,

To learn about your privacy rights and how your protected health information may be used, see the VSP Notice of Privacy Practices on vsp.com.

2023 Vision Service Plan. All rights reserved.

VSP, Eyeconic, and WellVision Exam are registered trademarks of Vision Service Plan. Flexon and Dragon are registered trademarks of Marchon Eyewear, Inc. All other brands or

marks are the property of their respective owners. 102898 VCCM Classification: Restricted
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	APPENDIX A-1
	ANTELOPE VALLEY UNION HIGH SCHOOL DISTRICT
	SUMMARY OF CURRENT CLASSIFICATIONS
	Classification Position
	CAMPUS SUPERVISOR:
	45 Campus Supervisor I
	37 Campus Security Supervisor
	Educational Salary Incentive Program: One salary classification level increase not to exceed 5 total shall be granted upon employment or at the beginning of the pay period following receipt by the Personnel Services Office of certification of completi...
	− Completion of 3 units of approved College credit (2 units of Safety Education/First Aid)
	* Narcotics Control (AVCC)
	* Juvenile Procedure (AVCC)
	* Ethnic Relations (AVCC)
	* Others as approved
	− Completion of 45 forty-five hours of training in the Adult Education program or in-service training
	CUSTODIAN/MAINTENANCE PERSONNEL:
	89 Electrician
	66 Heating, Ventilation, Air Conditioning Specialist
	64  Maintenance 1 Coordinators
	Electrical/Utility Specialist
	62 Heating, Ventilation, Air Conditioning Mechanic I
	55 Carpenter/Utility Painter/Utility
	Plumber
	51  Maintenance II
	50 Storekeeper I
	43 Senior Custodian
	40 Storekeeper II
	35 Storekeeper III
	30 Locker Room Attendant
	Cafeteria Custodian
	Office Custodian/Security
	28 Groundskeeper II
	27 Custodian II
	FOOD SERVICES PERSONNEL:
	The following unit members will be paid by the hour for hours worked. Cafeteria employees are not entitled
	to any free meals and shall be required to pay for any meals consumed, at the established rate.
	17 Cafeteria Helper
	24 Lead Cafeteria Helper
	PARAPROFESSIONALS:
	78 Paraeducator - Interpreter
	30 Paraeducator - Health Care
	Paraeducator - Speech (Range 39 with SLPA License)
	Paraeducator - Translator
	29 Paraeducator - Behavior Management
	27/21 Bilingual Instructional Aide (Higher Classification with Certificate or AA Degree or above)
	26 Paraeducator- Severe
	24/19 Instructional Aide (Higher Classification with Certificate or AA Degree or above)
	APPENDIX A-1 CONTINUED

	HEALTH PERSONNEL:
	36 Health Office Technician
	- Completion of Certification offered by the district in the following areas:
	* Medication Administration Training
	* Universal/Bloodborne Pathogen Training
	* Basic Assistance for the Student with Respiratory, Seizure, Diabetic, Elimination, or   Feeding Disorders
	38 Health Office Technician
	- Completion of District Certification as listed in Range 36 plus current credentials for successful completion of the American Red Cross Emergency Medical Response course.
	50 Health Office Technician
	- Completion of district certifications listed in Range 36, plus current credentials as an Emergency Medical Technician, Level I, a Licensed Vocational Nurse (L.V.N), or a Registered Nurse
	58  Licensed Vocational Nurse
	CLERICAL/TECHNICAL PERSONNEL:
	89 Mental Health Therapists
	80 Data Services Specialist
	Media Theater Technician
	72 Media Network Technician
	70  Internal Accounting Analyst
	64 Software Support Specialist
	60  Buyer
	Communication Specialist
	53 Payroll Account Technician
	PINCO Buyer
	52 District Data Specialist
	50 Personal Computer Repair Technician
	47 Assistant Principal Secretary
	45 District Data Technician
	43 Categorical Account Technician
	Community Attendance Worker
	Facilities Development Technician I
	Site Data Technician
	Senior Account Technician
	Site Accountant
	41 AAV Prep, DPHS, PxHS Bilingual Secretary II
	Registrar
	40 Bilingual Secretary I
	Bilingual Secretary II
	39 AAV Prep, DPHS, PxHS Secretary II
	38 Accounting Technician
	Pupil Services Technician
	Secretary I
	Secretary II
	35 Library Media Technician
	Professional Development Specialist
	34 Senior Attendance Clerk
	33 Accounts Payable Clerk
	31 Assistive Technology Technician
	Computer Lab Assistant
	30 Independent Study Clerk
	Job Developer
	Learning Center Technician
	Transition Specialist
	28 ASB Clerk Typist
	Bilingual Intermediate Clerk
	Guidance Office Clerk
	26 Intermediate Clerk
	24 Coordinator of Volunteer Services
	22 Intermediate Clerk Typist
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