
 2025-2026
CLASSIFIED/CONFIDENTIAL, SUPERVISORY MONTHLY 

SALARY SCHEDULE
RANGE STEP ACROSS
DOWN A B C D E

1 $ 4,821.00 $ 5,065.00 $ 5,317.00 $ 5,584.00 $ 5,865.00
2 $ 4,964.00 $ 5,217.00 $ 5,471.00 $ 5,755.00 $ 6,042.00
3 $ 5,171.00 $ 5,423.00 $ 5,692.00 $ 5,983.00 $ 6,276.00
4 $ 5,376.00 $ 5,637.00 $ 5,927.00 $ 6,225.00 $ 6,531.00
5 $ 5,589.00 $ 5,871.00 $ 6,166.00 $ 6,474.00 $ 6,794.00
6 $ 5,815.00 $ 6,107.00 $ 6,411.00 $ 6,732.00 $ 7,066.00
7 $ 6,047.00 $ 6,350.00 $ 6,664.00 $ 6,995.00 $ 7,345.00
8 $ 6,287.00 $ 6,602.00 $ 6,929.00 $ 7,277.00 $ 7,636.00
9 $ 6,535.00 $ 6,868.00 $ 7,208.00 $ 7,565.00 $ 7,944.00
10 $ 6,796.00 $ 7,140.00 $ 7,492.00 $ 7,866.00 $ 8,263.00
11 $ 7,066.00 $ 7,425.00 $ 7,800.00 $ 8,188.00 $ 8,594.00
12 $ 7,348.00 $ 7,718.00 $ 8,103.00 $ 8,511.00 $ 8,935.00
13 $ 7,639.00 $ 8,034.00 $ 8,428.00 $ 8,855.00 $ 9,295.00
14 $ 7,950.00 $ 8,353.00 $ 8,768.00 $ 9,209.00 $ 9,667.00
15 $ 8,268.00 $ 8,687.00 $ 9,120.00 $ 9,572.00 $10,047.00
16 $ 8,598.00 $ 9,030.00 $ 9,480.00 $ 9,959.00 $10,453.00

$240 AA Stipend. $600 BA Stipend.  $2,100 Masters Stipend.  

Salaries shown in monthly increments.  Step increments will be July of each fiscal year.  New employees hired before January 1, will advance the
next July.  Employees hired January 1 through June 30, will advance the second July of employment.
 
Longevity: Percentages will be effective July 1, based on completed SJCOE years of service as of June 30.  Years of service will earn the following:
10 years worked - 2.5%, 15 years - 5%, 20 years - 7.5% and 25 years - 10%

Range Range
1 6
1 9
4 9
4 10

Attendance Accounting Supervisor 5 10
5 10
5 14
5
5

Position Relationship
Position Position

Natural Resource Supervisor
Recycling Supervisor

Human Resources Senior Analyst
Student Services Supervisor

Payroll Technician

Human Resources Records Analyst
Youthbuild Supervisor

Attendance/Workers' Compensation Technician Payroll Specialist

Outreach Specialist
Credentials Specialist

Human Resources/Payroll Specialist
Human Resources Credentials Specialist

Human Resources Credentials Analyst

Human Resources Analyst

Payroll Code: (CCS) Monthly Salary Schedule
2.3% COLA Increase effective 7/1/25

S. Robinson - Business Services
Updated 7/14/25 for 2025-26


	7-1-25

