










A. The Association and District agree to meet on an as needed basis, and at least once a quarter to
discuss the Health and Welfare benefit plans.

1. Composition: The Health and Welfare Benefits Committee (HWBC) will be comprised of
four (4) RCTA Representatives, four (4) CSEA Representatives, four (4) Professional
Relations members and three (3) non-voting District advisors. Any group may invite
outside consultants to the meetings with permission from the HWBC.

2. Decision Making: The HWBC shall be responsible for making recommendations regarding
health and welfare insurance carriers, levels of coverage, plan design, premium rates, cost
containment and other health and welfare insurance related issues. Consensus shall be
used in all committee deliberations. All recommendations from the committee shall be
submitted to their respective bargaining teams.

B. The District shall provide the committee with complete health and welfare benefits data in a timely
manner as requested or when received from vendors, which includes but is not limited to:

1. Utilization (HIPP A protected)
2. Claims Experience (HIPP A protected)
3. Enrollment
4. Claims Data Reports
5. Financial Data related to Health Premiums
6. Reports and Updates from the Carriers

This is a tentative agreement and shall not be finalized until the completion of CSEA' s policy 610 review 
process and the District's Board approval process. 

FOR THE DISTRICT: 

Kyley Ybarra 
Assistant Superintendent, Personnel 
Riverside Unified School District 

bin Mesa 
Director V, Classified Personnel 
Riverside Unified School District 

FOR CSEA: 

Erm Power Anakarina Garcia 
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