CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS
RIVERSIDE CHAPTER #506
AND THE
RIVERSIDE UNIFIED SCHOOL DISTRICT
TENTATIVE AGREEMENT
June 13, 2025

This Tentative Agreement (TA) is entered by and between Riverside Unified School District (the “District” or
“RUSD”) and the California School Employees Association and its Chapter #506 (“CSEA™), collectively, (“the
parties”) finalizes the 2024-2025 reopener negotiations.

Except as noted below all current contract articles and sections of the collective bargaining agreement will
remain status quo.

The District and CSEA negotiated changes to the articles listed below and as attached.

Article VII — Pay and Allowances

Article VIII — Salary Classification

Article IX — Health and Welfare Benefits

Article X — Hours of Employment and Overtime

Article XIX — Disciplinary Action and Dismissal Procedures

Each range and step on the Classified Salary Schedule in Appendix A will be increased by 3% to reflect the
negotiated salary increase.

This is a tentative agreement and shall not be finalized until the completion of CSEA’s policy 610 review
process and the District’s Board approval process.

FOR THE DISTRICT: FOR CSEA:
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Kyley Ybarra Mlch ¢l Green
Assistant Superintendent, Personnel President, CSEA #506

Riverside Unified School District
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“Robin Mesa Yeseitid Gutierrez
Director V, Classified Personnel Labor Relations Repf' sentative, CSEA

Riverside Unified School District
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