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Dear Yuma Union High School District Community,

The richness of living in a border community gives a complexity to life that is to be cherished and celebrated.
Yuma County is built upon a relentless work ethic; partnerships and collaboration that are foundational to
making great things happen. Public education is no exception to this.

Having been a part of YUHSD70 since 1989, it has been an honor and privilege to seize opportunities as
a professional that benefit our students. The exceptional administrators, teachers, counselors, librarians,
nurses and support staff are committed to our mission: EVERY student will be college, career and community
prepared upon graduation.

Each student in YUHSD70 is a unique individual with unlimited potential. They deserve to have rich
experiences in high school in order to seize upon the opportunities in life. YUHSD70 seeks to present
experiences as powerful and diverse as our students and as mighty as our global reach.

Please take time to read this handbook. You will find that it is full of valuable information. Together, we
will achieve success.

On behalf of the staff at YUHSD70, thank you for choosing us.

Sincerely,

Ti_m /grienzﬁ

Superintendent

STUDENT & FAMILY HANDBOOK welcome to YUHSO
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Our Governing Board, elected by the voters, is committed to selflessly serving and supporting our entire
community. The board works collaboratively with YUHSD leadership to create a bold vision for our students, staff
and families. The Board is also responsible for recommending and adopting new and revised policies as well as
approving the District’s annual budget to ensure that YUHSD meets the goals of its Strategic Plan.

Jacoyeline EvaVitZ Christy Cradic

Board" ‘Presidenf / Board Vice President

“‘: I s /o /v, ]
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Yuma Union High School District’s core value and mission is to have every student college, career, and
community prepared. We measure this by identifying how many of our students go to college, or how many industry
certifications are earned to be prepared for a career. Portrait of a Graduate is about identifying what being community

prepared means and how we accomplish it.

There were six core attributes identified (empathetic learner, collaborator, self-aware learner, resilient learner,
communicator, and critical thinker), and a set of competencies for each were matched with expectations based on each
individual student's level of proficiency. This gives a clear path for students to follow to attain the end goal of mastering
each attribute, and a clear direction for how District staff can lead them.

oxhetie
EV\V/\S,OW\Q‘(

Empathetic YUHSD graduates

will have the ability fo sense other

people's emotions coupled with the

ability to imagine what someone

olse may be thinking or feeling

regardless of personal experience:

%QQ’\\'\QW’V
\,Q_O‘('V\Q‘(‘

e
Being a resilient learner enables on

to evaluate scenarios, overcort\e
adversity, demonstrate appro’pnote
prob\em-so\ving skills, and display
perseverance when adapting fo an
ever-changing world.

Co\labbovatov

A collaborator exhibits a balance of
leading and listening, providing as
well as receiving feedback to build

positive relationships within their
team. A collaborator demonstrates
inc|usivity, cooperation, awareness,
and accountability to accomplish
goals and support a group vision.

Comwmunicatov

Effective communicators can
express and inferpret verbal and
non-verbal information through
reading, writing, speaking and

listening through a variety of

methods adapted for different
environments and audiences.

STUDENT & FAMILY HANDBOOK
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Self-awareness is how clearly we
recognize our own values, goals,
purpose, role in the community,
attributes, and impact on others.
Deeper self-awareness includes
being able to understand how
others view us based upon their
own perspectives.

Cvritical
Th‘nkev

A critical thinker is an inquisitive,
analytic, self-disciplined, and
motivated person that takes
the initiative to solve complex
problems through observation,
experience, and reasoning.

Welcome to \(UHSO 03



1015-101b ~—_ _

Caolendoe O

F ot Sewester Twio

Juy 1015
|ndependence DY «cvvvnnerrenns e . Friday, July 4
First STUAENE DAY . ..cvnenrnrnnenansnreeesnsn e .Tuesday, July 29

Auausf—Seq*\-em\oev 1015

Labor Day (No SChOOI) v evvrrneeeneneee e . Monday, September 1
All District In-Service (Remote Learning Day)...cooeeverneennens Monday, September 22

Octobev 1015

Fall Break (No School) .-« vuveevmrmeememmmmreenemnees Friday-Monday, October 10-13

Novewmber 1019

Veterans DAy .......oeeevernmnmmnenrnnsnensnnen s . Tuesday, November 11
Fall Break (No School) .......oooveeiiiiinereeene Monday-Tuesday, November 24-25
Thanksgiving Break (No School) ......ccvvvins Wednesday-Friday, November 26-28

Decembev 1015

Vista High School Winter Graduation. .....coovieeeiiiiaaiein Thursday, December 18
End of 15t SEMESIEr. . ...viureeneinenrn e . Friday, December 19
Christmas Break (No School).................. Monday-Wednesday, December 22-31

(0)
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meortant Dates 3

Janvavy 10k

Christmas Break (No School).......................... Thursday-Friday, January 1-2
Winter Break (No School)........................ Monday-Friday, January 5-9
Second Semester Begins.............ooo Monday, January 12
Martin Luther King Day (No School) ........................... Monday, January 19
Febvuavy 1014

All District In-Service (No School).................... Friday, February 13

President’s Day (No School)......................... Monday, February 16
Mavch-Apvil 101k

Spring Break (No School).................... Monday-Friday, March 30-April 3

Good Friday (No School) ... Monday, April 6
May 106

Vista High School Spring Graduation............. ... Wednesday, May 20
Last Student Day ... . Thursday, May 21

Graduation..........oooii Friday, May 22
Memorial Day...............cccooiii . Monday, May 25
June 101k

Juneteenth. ... Friday, June 19

STUDENT & FAMILY HANDBOOK welcome to YUHSO 05



CONNECTING
with YUHSD

How to Connect With Your Student’s Teachers............

How to Stay Informed.........coowrwwwerrremssssmssmessmeses

SChOOI SAFETY..rvvrrcerrssescassnssssisasmsinses s



How Yo Connect With
Nour Student’s Teackevs

Teachers always a i i
ppreciate the opportunity to meet with i
" m you to discuss how you can work ¢ i
support your student’s success. Visit Synergy ParentVUE to access teacher ema;,li’abomhve’y

HOW TO PREPARE FOR FAMILY-SCHOOL CONVERSATIONS

BEFORE THE CONVERSATION
Talk to Your Student. Questions Can Include:

» What do you like best about school?
» Which classes do you like? Which classes are harder for you?

» What is going well2 What could you be doing better?
» What would you like me to share with your teachers?

REVIEW YOUR STUDENT’S CANVAS (SCHOOL WORK)

What to Consider:

> DO l hove speCIiIC concerns GbOUI m lude“' S CICOdeIIIIC Pl Oglessa.
y s
> DO l IIdve qUeS“o"S abOUI ”Ie CUI“CU'U"I?
q *
[ O lllﬂ e UES"C“S Clbcul h: ICU“IUeS' sulopc”“'ys“]denis OII: u”ICIlle

> DO l Ildve qUe t y g g ¢
sfions GboUl IlOW m Sludelll IS be"l assessed or |Qded2

Ask Your Student’s Teachers:
What are my student’s strengths? Where does m
How does my student interact with other students and adults?
What are the standards for my student’s grade level2 What should my student be
able to do in [subject area] by the end of the semester or year?
What can | do to support my student’s learning at home?
How is my student’s effort and attention in class?
How can | best communicate with you?

y student have room to improve?

AFTER THE CONVERSATION

our contﬂd'

Update Y v T

. . s alk

information with your schoore to Your Student About the Outcomes of

front office to be sure yor u»mn > Tell your student what happened duri s of the Conversation:
e communicalt > Praise your student’s strengths uring the conversation.

receiving all th

‘ a d Y ma » I I "o r st ent qbo”f how to qdd f fh t
‘ n V) a k yOU S Ud ress areas ftor gIOW or Illlplovelllell .
.n 's ‘nc‘" p
selll' b, ’ . des cur > ASk yOUI s'ude”i IIOW VOU can COII|IIIUe fo SUp ort ”le" success In School

STUDENT & FAMILY HANDBOOK
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How Yo SYoy Tnlormed

act with YUHSD and stay Up

keep in cont

everal ways to
h your student’s

to date wit

& Synergy

PARENT PORTAL & STUDENT PORTAL

or Yuma Union parents and
udent progress.

There are s
progress:

e are online tools f

ve and StudentVu
formed and monitor st

ParentV
students to stay in

GRADES & ASSIGNMENTS

grades and qss;
assignments for each sched |
eduled class

REPORT CARD & SCHEDULE \

Review student grades posted for each grading period.

View Current

ATTENDANCE

—_—
Review all
ab
sences and tardjes by dat
e and period

. —— =
—_ s

FAMILIE‘S.:CAN lOé\IN T o
PARENT & STUDENT PORT(I)\I.TSHIE\T:

https: -
s:/ /az-yuhsd-psv.edupoint.com/PXP2_Login.aspx

from a is i
nywhere there is internet access or with the mobil
ile

app available for both iOS and Android

s —r -,

Scan the QR
to Download
the ParentVUE

Mobile App

p—
e



https://az-yuhsd-psv.edupoint.com/PXP2_Login.aspx

Students May \,03 " UC)‘m3 theiv \(u\ma Union
Usevrname & Passwovd.

Scan the QR to Download :
the StudentVUE Mobile App =

HOW TO CREATE A PARENT PORTAL

To create a Parent Portal account, contact the registration office at your student’s campus to obtain a Parent
Activation Key which automatically provides access to your student’s information.

STUDENT & FAMILY HANDBOOK C.ovmecﬂna wWith YUHSO 09



email, text and app notifications.
heir preferred email address and

ommunication, primarily with
oad the mobile app and

count for each parent, using f
their accounts so they can downl

n when and how they are nofified.

Union uses ParentSquare for school ¢
tically generates an ac
ourage parents fo access

update their preferences o

Yuma
ParentSquare automa
phone number. We enc

AN
W HERE’S WHAT YOU CAN D
0
WITH PARENTSQUARE
> Receive messages from the school via > Direct message teachers & school staff

zr:cul, text or app notification.
i PP .. .
ose to receive information as it g Porhupcte " 9roup messages.

comes or all at ; g
once with a daily digest > Sign up for parent-teacher conf
erences.

at 6 p.m.
. . .
(I:c;rgrt?clljglecﬂfe in your preferred " fﬁ”d St s & permision
‘ ips, sign up to volunteer
and more
» Sv%rmem onhsc}]OOI postings o engage from your desktop or mobile device °
your school communit > Recei . .
Y. ceive daily attendance notificati
ofifications.
(J

g ®
(1)

— \°)

SOCIAL MEDIA

_ Visit YumaUnion.or
for Districtwide news & u%dqfes

Follow Yuma Union on Social Media

Scan the QR to Download ‘
the ParentSquare Mobile App = | 7 @y“hsd7o

| Youtube.com/YUHSD

—
e



http://youtube.com/yuhsd

School Sokety

Yuma Union is committed to maintaining a safe and secure learning environment in all of our classrooms at
every school. All members of our school community play a vital role in keeping our students safe. This page provides
parents with information about our emergency response procedures and can be a helpful resource when discussing school

safety with your student.

IN THE EVENT OF AN EMERGENCY

The school staff will prioritize the safety and well-being of all students and staff.
Staff will communicate with parents and guardians as soon as reasonably possible.

EVACUATION

An evacuation is when students are sent outside of
the school building to prevent harm or injury due to a
hazardous situation inside the school, such as a fire.

SHELTER-IN-PLACE

Can occur before, during or after an emergency.
A shelter in place takes place when a threat or hazard
exists outdoors, and it may be safer for students and
staff to remain inside a building or room.

LOCKDOWN

A lockdown takes place when a hazardous threat or
possible hazardous threat has been identified inside
of the building or in close proximity of the school.
All exterior doors are locked, windows covered,
and persons moved away from windows and doors.
Students must remain in the school. No entry or exit to
the school is allowed during the lockdown.

Reunification is the process used to bring students and
their parents/guardians together due to an emergency
that has affected the school or a site in the vicinity of the
school. Reunification can occur on the school campus,

or when students have been moved to an alternate
location. During the reunification process, students can
only be released to their parent/guardian or an adult
listed as an emergency contact with the school. Adults
picking up students must bring proper government
issued photo identification, such as a driver’s license,
state ID card, military ID card, or passport.

STUDENT & FAMILY HANDBOOK

WAYS PARENTS CAN SUPPORT SCHOOL SAFETY

Preparing for a School Emergency
» Talk to your student about school emergency procedures
so they know what to expect in the event of an emergency
or crisis.

» Update your student’s emergency contact information
as it changes. Students will not be released from school to
unauthorized individuals.

What to do in the event of a School Emergency
» Check the Yuma Union High School District website at
YumaUnion.org, ParentSquare messaging platform, and
Yuma Union social media channels for updated information.

» Tune into local TV and radio stations for school news alerts.

» Please wait for messages (via email, text, and phone) from
our ParentSquare messaging platform that will notify you
when it is safe to pick up your student and the location for
pickup.

» Do not go to your student’s school; this will create traffic
congestion that could interfere with the efforts of first
responders.

» Listen for information regarding reunification with your
student. Please remember to bring valid government
identification with you to the reunification site.

» Please do not call your student or your student’s school.
Excessive phone calls could interfere with emergency
communications.

IF AN INCIDENT OCCURS AT
YOUR STUDENT’S SCHOOL

If you are notified of a school lockdown at your student’s school,

do not go to the school. Stay in a location where you can be

notified when additional information about your student's school

situation becomes available. Students will not be released until
the incident has ended or the scene is safe for release.

Covw\ecf'm% With \(UHSO ll



The Anonymous Alerts anti-bullying and safety app reporting system helps combat bullying and other negative
activity in schools by empowering students to speak up. Social and peer pressure are some of the hardest
obstacles for students to overcome.

The system allows for 1-way or 2-way anonymous encrypted communications between submitters (students,
parents or community members) and District administration and/or school staff. Users of the system have the
option to remain anonymous or reveal their identity when submitting a report.

HOW DOES IT WORK?

can simply visif th?
“Anonymous Alerts

other school personnel

i click on the
bsite and their concern.

parents or

| District we ‘
k to submit a report expressing

dents,

To use the app, stu

Yuma Union High Scho?
button or text lin

To send Regorts €rom the
Web/Tnternet Vigit

https:// hps.anonxmousalerrs.comz YUmavunionhsd

12 Connecting With YUHs STUDENT & FAMILY HANDBOOK


https://tips.anonymousalerts.com/yumaunionhsd

Scan the QR Code
to Download the

Mobile App

To Send a RegovY
£vom Nour Phone

erts® app for free from the

Download the Anonymous Al
or the Chrome store

e Store, Google Play store,
hsd

er activation code: xumaunion

orts to school officials
hoto or video about the incident

Appl!

» Start the App, ent
» Send important rep
» Add a screenshot, p

IN AN EMERGENCY,

;’AlWAYS CALL 9-1-1!

Covw\ecf'm% With \(UHSO 13
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- KEEPING YOUR
Student On Track

Behavior.

Social Media & Digital Citizenship
Dress for Success

> —ator




- Teachwn
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CURRICULUM

Yuma Union's curricula are based on Arizona’s Academic

Standards to ensure students are college, career and

community prepared. Our goal is to provide students with a

well-rounded education that will prepare them for success in
our rapidly changing world.

Academic standards provide a clear understanding of what
students are expected to learn in each content area. The
standards define the skills and the content knowledge to ensure
that students graduate from high school ready for success in
college, career and life with the collaboration, communication
and problem-solving skills vital to student success. The
standards challenge students to move beyond memorization,
think critically and develop a deeper understanding of the
most important skills for each content area.

Get to know what your student is expected to learn in each
class and talk with your student’s teachers about learning
goals.

Help your student learn to persevere in solving problems.
Encourage a trial-and-error process that involves multiple
creative strategies for discovering solutions.

Practice communication skills by talking with your student
about their day, learning activities, expectations or how
they are learning.

Develop collaboration by working together to solve everyday

problems.

Sharpen critical thinking by asking your student to explain

their answers, summarize a book or analyze current events.

Grow technology skills by collaborating in a digital
environment and utilizing real-world tech communications,
like self-checkout at the grocery store.

Contribute to your student’s learning through conversations
with your school’s counselor, teachers and assistant principal/s.

STUDENT & FAMILY HANDBOOK

Keeq‘m3 Your Student On Track

STANDARDS-BASED GRADING

Standards-based grading is a system of assessing

and reporting that promotes accuracy and content

mastery through the assurance of research-based
grading practices.

WHAT DOES SBG LOOK LIKE IN
THE CLASSROOM?

» Teachers and students will engage in a process
of reteach and reassess to ensure ALL students
master the essential content standards.

» Teachers will emphasize the most recent evidence
as a means to assess and report a student’s level of
proficiency.

» Students will be assigned practice as a means of
formative feedback.

» Student mastery will be assessed through the use of
a consistent and well-defined proficiency scale.

» Students will be assigned a zero only as a result of
insufficient evidence of learning.

Standards-based grading will assess students’ skills
and knowledge in relation to the specific Arizona State
Standards for that particular grade level and content
area. All teachers teach these standards regardless
of the grading system they use, but Standards-based
grading seeks to make learning more apparent by
showing a students’ level of understanding for each
individual standard.

COURSE FEES

Yuma Union High School District does not require students
to pay for a required program of instruction. The opportunity
to attend school, complete required course work, or earn
required course credit during the regular school day
is not contingent upon payment of any optional fee/
material charge. However, students who choose to take
any course that requires the use of expendable materials
will be charged a fee to cover the cost of materials. The
administration may waive the assessment of all or part of
the fee upon request if it creates an economic hardship.
Requests can be made to the administration during
registration or throughout the school year.

15



Dear Families,

Welcome to a new school year; it's an exciting time for
year of learning and growth for our students! Good atten

Attendance

all of us! We're looking forward to a wonderful
dance means coming to school on time and being

present in class all day-every school day, which is key to every child’s success. After all, students must be

present to learn!

Excused and unexcused absences affect the achieve
days a month end up missing 18 days (about 3 wee

ment of your child. Students who are absent two (2)
ks) per school year. The Arizona Board of Education

defines this as your child being chronically absent. Students who are chronically absent are more likely to
not read at grade level, have lower test scores, fall behind on credits fowards graduation and drop out of
high school. Ensure your child is able to graduate from high school by attending school EVERY DAY. Some
methods to reduce chronic absenteeism are scheduling appointments for after school, saving vacations for
scheduled breaks and making it habit to check ParentVue on a routine basis.

Yuma Union wants all children to attend today so they can achieve tomorrow!

Thank youl!

Famili
amilies play a key role in making sure that students

arrive on time at scho
. _ ol saf it i
imperative that they undersli:lz,devery AL

] I why att i
important for success in school an)::l one;‘hdeair;ie ®

WHAT FAMILIES CAN DO

» . )
Communicate with the school.

>
Ensure that your student’s school has the most

Updo ed contact in ormatio G“d k o ' ow
y WS o

T ' f
a o teachers, cour selors, SOCiOI Worker dl’Op
» k A -

out-prevention speciali i
. pecialist, director of st
supports if you notice sudden ch oo

student’s behavior. anges in your

> Ch g
ensiCk )Lour student’s attendance on ParentVue 1
re that absences are accurately recorded °

16 Keeq'm3 Your Student On Track

MAKE SCHOOL ATTENDANCE
A PRIORITY

» Speak to your student about the importance of'
arriving at school on time and being punctual in all
classes; make that the expectation.

» Help your student maintain daily routines, suc}h as
finishing homework and getting a good night's sleep.

HELP YOUR CHILD STAY ENGAGED

» Find out if your student feels engaged in their classes
and safe at school.

» Stay on top of academic progress and seek help

from teachers, counselor, if necessary-

STUDENT & FAMILY HANDBOOK



DOCUMENTATION OF ABSENCES

A student between the ages of six (6) and sixteen (16)
is required to attend school during the school’s hours.
Since absences do occur, procedures are in place for
parents to notify the school regarding their student’s
absences. The student’s parent/legal guardian is
required to notify the school regarding the student's
absence by calling the attendance office or reporting
the absence through ParentVUE.

Administrative reviews determine which absences
may be excused. These reviews follow the Arizona
Department of Education’s guidelines for excused
absences.

In order for absences to be counted as excused
absences, the school must be notified in advance or
at the time of any absences by the parent or other
person who has custody of the student.

Absences that qualify as excused and require proof
for waiver include, but are not limited to:

Time necessary to process for armed forces
(e.g., orders, travel forms)

Bereavement (e.g., obituary, funeral home
card, death certificate)

Chronic illness (forms available through the
school nurse and must be updated annually)
College visits/interviews (valid, dated proof
of visit required)

Family emergency

Homelessness

lliness (e.g., notes from a doctor, dentist,
orthodontist, therapist)

Medical documentation can be used to
excuse a student’s absence upon their
return to school.

Religious Purposes

Written consent given to school by parent/
legal guardian and religious instruction or
exercise must take place away from the
school property.

STUDENT & FAMILY HANDBOOK

Attendance

(Continved)

TARDY

Being on time for class is a key part of demonstrating
respect for your education and others. Students are
considered tardy if they are not in their assigned
classroom and ready to start when the bell rings.
Tardiness can disrupt the learning environment and
affect not only your own progress but that of your
classmates as well.

Arriving on time shows responsibility, commitment,
and respect for the time and effort of both your
teachers and peers. Regular punctuality is an essential
habit that will benefit you throughout your academic
journey and beyond.

Repeated tardiness may result in disciplinary actions,
as we strive to maintain an atmosphere where all
students can thrive. We encourage all students to take
responsibility for their time and be prepared to start
learning promptly each day.

PERMISSION TO LEAVE CAMPUS
DURING SCHOOL DAY

YUHSD schools are closed campuses, which means
that students are not allowed to leave school during the
day without permission. If you need to leave campus,
you must check out through the attendance office,
and permission from a parent or guardian is required.

There are certain exceptions to this policy, including for

work-based learning, school activities, early release
schedules, or other pre-approved departures. If you
plan to leave for any of these reasons, make sure you
have received proper approval in advance.

Keeq‘m3 Your Student On Track
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. ; solve

. it is Yuma Unlon’-s commitment :eos::rafive

In keeping wit : ion. Our District leverages i
behavioral incident nt of social and emotional skills ne

practices fo shape
to

student’s

i unity.
be successful in school and in the community

. . dizin
e essential behavior and social expectations by utilizing

YUHSD will support " the following strategies:

Seek the student's perspective and
together on the reason

for the student’s behavior. Work collaboratively with

PREVENT behavior incidents

- tions, ilies to
by seffing up clear expgctoh. - <iaff. studentls) and famili
fostering positive relafionshis ituati RESTORE the harm done and
with cll students and developing CALM the st whend address the underlying cause(s)

tofa behavior incidents arise onf
ensure all individuals are sare.

ode of Conduct on page 40.

the student’s Portrai the undertyng

Graduate skills.
Read our Student C

; . Yuma Union strives for our students to engage with technology
. \ Mga\a %. and social media as digital citizens in order to communicate,
Soc \a h work effectively, conduct research and create original work.
.. e o \? The responsible use of technology and social media is something
Q\%\"(’O\ C\*\ZQV\‘? famﬁies can help us do to ensure our students are safe and

making positive choices.

ENGAGE IN SOCIAL MEDIA & CONVERSATION

Have regular conversations with your student about the Digital citizenship refers to the responsible and ethical use of
technology. It involves understanding how to stay safe online,
communicate respectfully, protect personal information, and
recognize the impact of one's digital actions. Practicing
SET BOUNDARIES & STAY INFORMED good digital citizenship helps students

navigate the digital world responsibly
and positively.

content of their social media.

» Continually monitor your student’s interactions and

activity on social media. See YUHSD Governing Board
. . Procedure 3-403.A. Student
> Collaboratively set time limits on games and apps Acceptable Use Agreement.

with your student.

18  keeging Your Student On Track STUDENT & FAMILY HANDBOOK


http://

faxpression. Students mq
iewelry (“attire”) displa
the same manner and
attire are permitted.

STUDENT & PARENT

Stud
deci

?nts or parents/legal
sion on religious attire
pursuant to Policy 5-301 (

Student attire may be re
order and decorum wit
and substantial

Ovess €ov Success

gu‘c"ec* as necessar Q”d C’PF‘ CP‘ iate ‘c maint ain
I ys'el" a“d 'O avo'd '"ae' 1 I
h’" ”'e educa“o"a S a

inf i
erference with schoolwork or discipline

Pvobibited Attive

Attire may be prohibited when it:

» Significantly interferes with the District’s ability
to maintain order; such as disrupting schoolwork,
school programs and activities, creates disorder,
or prevents any student(s) from achieving
educational objectives.

» Affects the health or safety of students, personnel
or visitors.

» Conveys affiliation with a criminal street gang.

» Exposes the wearer’s midriff, undergarments, or
undergarment areas.

» Contains or conveys obscene language, symbols
or messages.

» Promotes or depicts the unlawful use of alcohol,
tobacco, or drugs.

Re\iaioUG Attive

basi .-
. asis of religious viewpoint or
i eolr' clothing, accessories and/or
religious messa
ges or symbols
v ymbols in
he same extent that other types of

/LEGAL GUARDIAN COMPLAINTS

guardians may challenge a District

b .
y submitting a written complaint

Student Freedom of Expression)

STUDENT & FAMILY HANDBOOK

» Violates the constitutional rights of any other
person(s).

» s inconsistent with or prohibited by the course,
program, or activity.

» The District does not discriminate against student
or parents/legal guardians on the basis of
religious viewpoint or expression. Students may
wear clothing, accessories and/or jewelry
(“attire”) displaying religious messages or
symbols in the same manner and to the same
extent that other types of attire are permitted.

Tvibal Attive ot

Graduation Cevewmony

t any student

The District does not prohibi
who is an en
recognized Indian

traditional tribal regali
significance (
graduation ceremony

Student % Fawmily Resouvces

rolled member of @ federally
iribe from wearing
a or objects of cultural

“ribal objects”) af the student’s
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f\ﬂ\eﬂc‘v, Activities,

» YUHSD offers three different seasons for Athletics as part > The Athletic Fee is $55 per sport for YUHSD students.
of the Arizona Interscholastic Association (AlA). Student-athletes are required to have a clearance
packet with a physical completed by a U.S. doctor

» Students may participate in one sport each season.
yP P after March 1st of the year.

> If an ESA student is approved to participate in the YUHSD

AIA sports program, a fee per sport will be charged. » Scholarships are available for athletes needing

financial assistance. (Contact your school counselor
for more information)

ATIA Sgorts O0€<€eved '
in {Uwma Union

Boys’ Baseball | *Basketball | *Cross Country AIA AC*'\V\*'\QQ O'G'GQTQA "

Football (except San Luis) | *Golf | *Soccer .
Girls’ Softball | *Tennis | *Track and Field ywQa UV\\OV\
Volleyball | *Wrestling | *Swim & Dive

Unified Sports Chess Spiritline JROTC (Yumo High School &

Kofa High School)
*Boys & Girls Teams

Note: Students who attend Vista may
participate in AlA sports at their
‘home’ campus.

Clbs 0€€eved in Yuma Union

Academic Decathlon Drama

Art Club Interact Club

AVID Key Club

Band National Honor Society
Class of 2026,/2027/ Student Council
2028,/2029 Yearbook

Dance

CTSO: SkillsUSA, Future Business Leaders of America
(FBLA), Family, Career, Community Leaders of America
(FCCLA), Future Farmers of American (FFA), HOSA-

Future Health Professionals.

This is a sampling of many of the clubs our schools
offer. Check with your school for a list of their clubs.

STUDENT & FAMILY HANDBOOK onavaw\‘; % Sevvices 21
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Student Sevvices

Th . .
a,: .Z!;::c{;rf Serg;es cl'Jeparrmenr in YUHSD o.ffers arobust and inclusive continuum of services to students who
se,.v,'cei uned::th ; ;‘ed,. ;')c;ore’crecilhugderb S’echon 504, as well as those students eligible for special education
ndividuals with Disabilities Education Act (IDEA). We f iti i
orvices Disc . We focus on transition planning beginni
at the time of enrollment and continuing through the educational journey so that individfalized gspeg::nl'i‘z,:g

supports and services are provided to help students reach their post high school goals

SPECIAL EDUCATION

All Yuma Union comprehensive high schools and
programs provide a continuum of services that align
with the educational mission of the school to meet the
unique needs of students with disabilities.

Working with the student and family, eligibility is
determined through a formal evaluation process
that uses criteria associated with specific disabilities.
Within this evaluation process, families are provided
information regarding their student’s eligibility. Upon
meeting eligibility for special education services,
YUHSD convenes the Individualized Education
Program (IEP) team working collaboratively with
parents as partners to help support student needs.

Yuma Union staff will convene the Individualized
Education Plan team for those eligible under IDEA.
Working collaboratively with parents as partners, the |EP
team reviews, and revise as needed, a plan onan annual
basis to describe the specially designed insfruction,
related services and fransition services to be provided to
students to help them reach their annual goals.

If you believe your student may qualify for special
oducation services, please contact your school’s
Special Education office or school counselor to inquire
about information on the process.

For more information

and resources, visit Yuma
Union Student Services

onamw\s % Sevvices

SECTION 504

Yuma Union personnel follow the
. videli
:iﬁ::gﬁ?sfff forth in Section 504,90 fed:I'eczsl :i,:::
ot ecluc,cn\ioinslure that st'udenrs with disabilities
e edlucatio ' opportunities and benefits equal
provided to students without disabilities

An eliai
n eligible student under Section 504 is a student
en

who has a physi
physical or m : .
Substontic“y limits a ma ental impairment that

believe your student mq
under Section 504,

jor life activity. If you
y qualify for protections

please contact yo
. ur
counselor or Director of Student Sy V4 " school

Yuma Union provides a rigorous curriculum and
learning experience for the gifted learner. We
know that gifted students are gifted all day, not
just for a segment of the day. We recogpnize gifted
learners need a variety of pathways to enhance
their unique potential as gifted students. If your
student is interested in Gifted Education, please
contact your school counselor or Principal.

STUDENT & FAMILY HANDBOOK


https://www.yumaunion.org/departments/student-services-special-education

Fonéx Student Ewnvollment, MC\(\an\'-
Vento Sevvices, M\3r0n+ Education Proamw\

FOSTER STUDENT ENROLLMENT

i ili for
tains key provisions fo promote educational stability cm.d sfuccess
olor policies and procedures to ensure that students in foster care

Every Student Succeeds Act (ESSA)

: . YUHSD has implemented . : | of origin.
students in f'ostte.r cor:eo“mem and/or are immediately enrolled in the student’s YUHSD schoo 9
maintain en

tive | S e a Y D
S S vices w kS C Ob v y A D pG | y
”Ie EXeCU 1\ Dl ecror Ol Ude ervice or Ol orative t ||e e ent o C 1 d a S U S

. , K ’ X v
t Enro“men" p|ease con
S U S d
oint Of ConfCIC For qUeS on Gbo oste tude tac 1 elle E ecu e

Foster P at tkeller@yumaunion.org or (928) 502-6752.

Director of Student Services and Foster Point of Contact

MCKINNEY-VENTO SERVICES

The McKinney-Vento Homeless Education Assistance Improvement Act of 2001 defines homeless children

and youth as individuals who lack a fixed, regular and adequate nighttime residence. This includes students

who are sharing the housing of other persons due to a loss of housing, economic hardship or similar reason;

are living in motels, hotels or campgrounds due to lack of alternative adequate accommodations; are living

in emergency or transitional shelters. Eligible students may qualify for certain rights and protections under
the McKinney-Vento Act.

At Yuma Union, we are committed to supporting all students and families experiencing homelessness and/

or unaccompanied youth. YUHSD provides an educational environment that treats all students with dignity

and respect. Every student experiencing homelessness shall have access to the same free and appropriate
educational opportunities as students who are not homeless.

We work diligently to ensure students have everything they need to be successful
and strive to eliminate barriers including, but not limited to, the following:

> Students experiencing homelessness may remain > Free breakfast and lunch.
enrolled in their school of origin (school they

. > Assistance with school fees, fines, supplies
were attending when they became homeless) PP

.. . and basic needs (i.e., food boxes, toiletries,
to ensure school stability, even when their

. . . . clothing, etc.).
temporary housing/shelter is outside of their ing, etc.)
school boundaries. > Shelter resources.
> Enrollin school immediately, even if lacking > Transportation if applicable.

documents normally required for enrollment.

For questions about McKinney-Vento eligibility or services, please contact your school social worker.

STUDENT & FAMILY HANDBOOK P\roava‘m‘; % Sewvices
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CoStevr Sj\'UdQn‘\' Ewnvollment, MCKMV\Q\.,-
Vento Sevvices, M'\ﬁmvﬁ- Education ona\ra\m

(Continved)

MIGRANT EDUCATION PROGRAM

m is dedicated to supporfing students from migrant families in accessing
des specialized services to meet the unique needs of migrant students,
eling, and assistance with transitioning between schools. Through
rces, the program aims to ensure that migrant

in their educational journey.

The YUHSD Migrant Education Progra
quality education. This program provi

including academic support, futoring, couns
collaboration with schools, families, and community resou
students have equitable opportunities fo succeed academically and thrive

Eligibility Requirements

Have a qualifying move from another

Student must be between Have qualifying employment within school District, city, state or county
the ages of 3-21 the last 36 months due to the parents/ due to the parent(s)/guardian(s]
guardian’s agricultural employment agricultural employment or because
(such as fieldwork, packing, dairies, of economic necessity.
fishery, efc.).

grant Education Program and Services, please contact your school counselor

For more information about the Mi
and/ or campus Migrant Education office.

24 v ~
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Q*Udevﬁ; Nutvition 7>L TN
Transeortation Sexvvices

Student Nutveition

The mission of the Yuma Union Student Nutrition Department is to support student
achievement by providing nutritious meals and encouraging students to make healthy

At YUHSD, we ensure our students are offered a variety of nutritious, delicious and
convenient school meals that cater to a variety of tastes and dietary need:s.

Every day, we are proud to offer no-cost breakfast and lunch to all students with a variety of
healthy options. Many of our campuses offer a grab-and-go breakfast to make it convenient
for our students and ensure they are offered a meal.

Visit YUHSD Student
Nutrition for more

information on our
breakfast or lunch
programs.

TranSgovtation

The mission of the YUHSD Transportation Department is
to provide safe, equitable, and efficient transportation
services to our students. Public school transportation
services are a privilege provided for students who
live more than two (2) miles from school. Continued
transportation service is contingent upon student
compliance with school bus rules. Failure to comply
with bus rules could result in permanent loss of riding
privileges for the school year and disciplinary action.

*Vista High School and Strategies for Success students
using YCAT will follow the same rules for riding privileges.

STUDENT & FAMILY HANDBOOK

Public school transportation services are a privilege, not an
entitlement. Continued transportation service is contingent
upon student compliance with school bus rules. These rules
are in place to promote the safety of all students granted
the privilege of riding a Yuma Schools Transportation
Department Bus. Failure on the part of the students to
comply with these rules could result in permanent loss of
riding privileges for the school year and disciplinary action
from the school up through expulsion. If you have any
questions/comments, please call 928-341-9076.
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School Bus Rules/Proceduves:

The bus driver has the same authority as the teacher
in the classroom. The school bus is an extension
of the school like the cafeteria and media center.
Any unacceptable behavior in those environments
is unacceptable on the school bus. Inappropriate
gestures and language are unacceptable. Disrespect
toward the driver and/or other riders is not acceptable.

Parents are responsible for getting students to and from
designated bus stops safely.

To ensure safety, order, and the rights of all riders,
student passengers must adhere to the following safe
practices on a school bus:

Refrain from throwing objects within or outside the

bus.
Refrain from eating, drinking, chewing, or smoking.

Keep heads, arms, and legs inside the bus and out
of the bus daisles.

Stay in assigned seats while the bus is moving.

Students must get on and off the bus at the designated
stop.

Students who must cross the street to board the school
bus or to return home after leaving the school bus
should cross the street only after the school bus arrives
and the stop arms have been extended.

Students should be at their assigned bus stops no later
than five (5) minutes prior to the scheduled arrival time
of the school bus.

Items that interfere with a safe ride for the students
and bus driver are banned from the bus. These items
include any article that would block the bus aisle or
could become loose in an accident. Banned articles
include but are not limited to: any item with wheels
other than a book bag, glass items, sprays, balloons,
band instruments which do not fit on a student's lap,
and sports equipment. Only articles that can be
placed on a student's lap without interfering with
other students sitting on the seat, blocking the aisle or
emergency exits will be permitted.

Fighting, pushing, rough-housing, making loud noises
and behaviors that distract the driver from safely
operating the school bus are prohibited.

Unacceptable behaviors on the school bus or at the
bus stop will be reported to the transportation
department administration for disciplinary action.

*Vista High School and Strategies for Success students
using YCAT will follow the same rules for riding
privileges.

Transportation
Information

Information for standard, special

needs as well as campus pick-up

and drop-off locations and contact
information can be found here

Scan Here for
Bus Routes
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' @Qn‘\' Health Sewvvices

Our top priority in providing health services on our campuses is to keep your students safe and healthy
in a nurturing school environment. In compliance with Arizona Revised Statutes and District policies, YUHSD
establishes procedures for the student health services program Districtwide that includes administration of approved
over the counter medications and administration of prescribed medication with written parent/guardian permission,
screening for selected physical impairments such as vision and hearing and providing preventative health information.
The District’s designated medical physician standing orders provides evidence-based best practice guidelines which
are reviewed and approved annually by an Arizona licensed medical physician. School health services can help

students stay at school, safely and ready to learn.

The school health office is open during school hours to provide health information, dispense physician/parent-
approved medications and provide first aid to students.

PRESCRIPTION MEDICATIONS MAY BE ADMINI
STERED BY
NURSE ONLY UNDER THE FOLLOWING CONDITIONS: i

> The medication has been prescribed by a physician for

e medicaf » In order for the nurse to administer over the counter
ot non-prescription medicati h icati ,
o N B . : scr ons, the medication must
T tmiid'tiqhon mu?f be in its original container and in the original container and a parent permissionsnok?‘e
p e nurse’s office during the school day. must be on file in the nurse’s office. )

(Students \{\/ith. medical conditions requiring them to
carry .medlcohon on their person must have written
authorization from the school nurse.)

> Ifthe nurse is not on campus, a campus administrator
(or fhel health office assistant) will administer the
student’s prescribed medication.

CHRONIC DISEASE MANAGEMENT AND CARE COORDINATION

For students with chronic health conditions, school nurses and other health care providers play a large role in the daily
management of their conditions. Care coordination in schools involves school nurses organizing care of the students
by sharing information and maintaining communication among individuals concerned with the needs and care of
students with chronic health conditions such as asthma, diabetes, epilepsy, etc. Yuma Union supports students requiring
specialized health care during school hours and if your child requires specialized care, please contact the school’s

nurse immediately.

For more Health Services
Information, see YUHSD

Nurse’s Corner.

STUDENT & FAMILY HANDBOOK onavaw\‘; % Sevvices 27
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Reavivements €ov Graduation

P\ann'm3 A Tour-Year Pv03~ra\m

An ECAP (Education and Career Action Plan) reflects a student’s current plan of coursework, career
aspirations, and extended learning opportunities in order to develop the student’s academic
and career goals. The ECAP is developed with the involvement of the students, parents, and school
counselor(s) working together to guide students in their choices and educational experience. The ECAP
should be revisited and updated on a yearly basis throughout high school and the postsecondary years.

It is expected that all students have full access to the variety of academic courses, career and technical
education courses and other elective courses as outlined below for graduation requirements.

I YUHSO Graduation l Entrance &eauivements For

| Requivewments | Public Avizona Univevsities
T
3 | 4.0
Evalich | 4.0
; I I 2.0
Social Studies | 3.0 | :
| 4.0
Mathewatics | 4.0 :
| 3.0
Labovatovy Science | 3.0 |
|
tine Avts oe Caveer & | - | 0
Technical Education | |
|
Prysical tducation | 1.0 |
Wovld Lan uaﬂee (came | | 5
\anguade) | |
|
Clectives ll 6.0 I
Total Cvedits | 22 |

A ’
S U(Je S 10 recelv pe a edU ation ser 1ces VVl ave y EVleWed a d 53 ISEd G.S Gpp Op are
celve s Cll C V! | elr course o SUd y
lWlt e IE on an anr UOI bGS S Ol gl ed Wt the |eqU led g OdUOt on cou SeW0|k a d ECA[ activities.

i i irements and
tailed explanation of specific entrance requi
* he YUHSD Course Catalog for a more de :
Ploase eferto e course equivalencies.

All Students must participate in state-approved testing as directed by the Arizona State Board of Education..
(ACT, ASPIRE, Civics Test, etc.)
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Oual/Concuvvent Credit

Students may take courses through Arizona Western College (AWC) .and/or the
University of Arizona (UofA) CTE for dual high school and college credit. In order for

a student to receive AWC or UofA credit, tuition and enrollment paperwork must be
submitted by the established timeline.

> Dual Enrollment courses meet at the high school during the regular school day, are offered

only to high school students, and are taught by college certified high school instructors using a
college curriculum and text.

> Concurrent Enrollment courses take place on a college campus, via the internet as an online
class, or on a high school campus outside of regular school hours.

> Students are advised to meet with their school counselor prior to enrolling in college/university
courses.

NCAA E\iﬁ'\\o'\\ﬁ‘\‘ Twnlormation
{ov Prospective College Athletes

DIVISION | ACADEMIC ELIGIBILITY

To be eligible to compete in NCAA sports during your first year at a Division | school, you must meet ALL
the following requirements:

» Earn 16 NCAA-approved core-course credits: » Complete 10 of your 16 NCAA-approved core-course
® Four years of English. credits, including seven in English, math or science,

= Three years of math (Algebra 1 or higher). before the start of the seventh semester.

® Two years of science (including one year of lab, if  » Complete your 16 NCAA-approved core-course credits

offered). in eight academic semesters or four consecutive

® One additional year of English, math or science. academic years from the start of ninth grade.

® Two years of social science. » Earn a minimum 2.3 core-course GPA.

® Four additional years of English, math, science, ) S )
social science, world language or nondoctrinal » Submit your final transcript with proof of graduation to
religion/philosophy. the Eligibility Center.

Scan Here For More

Information on Approved
Core-Course Credits
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https://www.ncaa.org/sports/2014/10/6/core-courses.aspx

NCAA Eligibility Tnlormation
€ov Prosgective College Atbletes
(Continved)

DIVISION 1l ACADEMIC ELIGIBILITY

To be eligible to compete in NCAA sports during your first year at a Division Il school, you must meet ALL
the following requirements:

» Earn 16 NCAA-approved core-course credits: » Earn a minimum 2.2 core-course GPA.
® Three years of English. » Complete your 16 NCAA-approved core-course credits
® Two years of math (Algebra 1 or higher). in eight academic semesters or four consecutive

= Two years of science (including one year of lab, academic years from the start of ninth grade.
if offered). » Submit your final transcript with proof of graduation to

® Three additional years of English, math or science. the Eligibility Center.

® Two years of social science. Note: Division | and Division Il athletes must

® Four additional years of English, math, science, register with the NCAA and meet all the academic
social science, world language or nondoctrinal requirements in order to be eligible to participate as
religion/philosophy. a college athlete.

= Scan the QR code on pg. 30 For More Info on Approved Core-Course Credits -3
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NCAA Eliaibility Tnlormation
€ov Prosgective College Athletes
(Continved)

NCAA DIVISION I OR 1l PROCESS

Student-athletes who are interested in playing college sports at NCAA Division | or Il schools should
carefully follow the steps below. Start immediately, and plan to complete these steps before the end

of your junior year.

Make an appointment with your counselor to review
your credits, calculate your core GPA and check
your SAT or ACT scores. With your counselor,
determine which NCAA requirements you still need
to fulfill, review approved courses and complete the

NCAA worksheet.

Take the PSAT in October of your junior year, both
for practice and to predict your SAT score. Take the
SAT and/or ACT in the spring of your junior year.

Register online (www.collegeboard.org or
www.act.org) at least six weeks before the test
dates. Request to send scores directly to the NCAA
Eligibility Center. Use code 9999.

Register with the NCAA Eligibility Center.
Carefully follow the instructions for registration and
payment (scan the code below for the registration
checklist). Record your PIN number in a safe
place--you will need it to access your files. Print out
copies of everything in case you need them later.

e

: HELPFUL LINKS
. » NCAA FAQs & Resource Page
» NCAA All-in-One Resource Page

» NCAA Eligibility Center
» NAIA Athlete Website
» Parchment

» Registration Checklist

P

32 Student % Fawmily Resouvces

Work with your counselor to have your transcript
sent to the NCAA or send your transcript
electronically with Parchment. The NCAA wants
your sixth semester grades to be included, so do
this near the end of your junior year.

If you take dual credit courses taught on a college
campus, have the college send official transcripts to
the NCAA Eligibility Center at the same time as you
have them sent to your YUHSD campus.

Shortly before graduation, order a final transcript

to be sent to the NCAA.

Note: Division | and Division Il athletes must
register with the NCAA and meet all the academic
requirements in order to be eligible to participate
as a college athlete.

STUDENT & FAMILY HANDBOOK


http://www.collegeboard.org
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MaStewy of the Avte P\rog\rawx (MAP)

The YUHSD Mastery of the Arts program is designed for ALL YUHSD students who have

a purposeful interest within arts. The intent is to work collaboratively with each of the YUHSD high
schools’ fine arts programs and community artists to grow, enhance and refine a student's skill sets within
the art disciplines. All program courses are designed to be an extension of a student's fine arts high school
experience. The courses are open to 9-12th grade students interested in taking coursework beyond, and in
addition to, their home high school offerings. All courses offered will fulfill ELECTIVE credit only.

ADDITIONAL DETAILS

Students mu

LOCATION
st apply. Courses are to be offered in the

Yuma High School:
affernoons, evenings, and/or weekends 1-2 times per 400 S. ()_‘Th Ave, Yuma, AZ
week. Students must provide their own transportation.

Scan QR to

Submit an
Application

S‘wa*eﬂ'\% Lov Success

Strategies for Success (SFS) is a District program speci

fically designed for students who have been
long-term suspended from their home campus

during the course of the school year.

Students must be recommended by a home campus administrator in order to be. eligib(lie for pr(:g:;‘:;n
articipation. Prior fo enrollment, students and parents must attend an orientation and agree 1o
P terms of the program.

Transportation to SFS is provided by YCAT.

STUDENT & FAMILY HANDBOOK
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POLICIES

Procedures

B | —

Continuous Notice of Non-Discrimination, Annual Student Rights & Responsibilities
Nofification to Parents Regarding Confidentiality (YUHSD Policies 5-305 & 52306)..cccueneeinreeerese 39
g'StZC'JIiPr E:”:ﬁg‘;’k l;e;:or ‘:5/ Tg%"‘"dz:i”als With Student Code of CONAUCH woeerrssemmsemsemssese e 40
isabilities Ac , Section of the . .
~ Rehabilitation Act, Child Find Information.......ceoeneeees 35 Hazu?g (YUHSD Policy 5-408,""""' """"""""""" 45
Nofification of Confidentiality Rights Bullying & Harassment (YUHSD Policy 5-409)-.--- 47
.............................. qg Student Due Process Procedures
(YUHSD Procedure 5.306.A)ccurirrirmreseree 50 -4

(YUHSD Policy 5-303).ccveeeereee
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CONTINUOUS NOTICE OF NON-DISCRIMINATION

i i ligion, national origin, sex,
i istri iscri te on the basis of race, co|or,_ religion, '
The Jama Uon o ool D) o e o erer to its programs, services, activities or in any aspect of their

disability, age, or sexual orientation in admission or access

qual access fo deSignmeig?g:rogvﬁ);p;nTployees have been designated to handle inquiries

operations and provides e (
diF;criminate in its hiring or employment practices. Tl

regarding the non-discrimination policies:

TITLE IX COORDINATOR

Rob Jankowski
Associate Superintendent '
Yuma Union High School District
3150 S. Avenue A | Yuma, AZ 85364
(928) 502-4600

riankowski@yumaunion.org

he Yuma Union High School District also does not

SECTION 504 /ADA COORDINATOR

Tim Keller
Executive Director of Student Services
Yuma Union High School District
3150 S. Avenue A | Yuma, AZ 85364
(928) 502-4600
tkeller@yumaunion.org

ANNUAL NOTIFICATION TO PARENTS REGARDING CONFIDENTIALITY

OF STUDENT EDUCATION RECORDS

THE FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT (FERPA) is a federal law that protects the privacy of student
education records. FERPA gives parents certain rights with respect to their children's education records. These rights transfer
to the student when he or she reaches the age of 18 or attends a school beyond the high school level.

Students to whom the rights have transferred are "eligible students."

> Parents or eligible students have the right to inspect and
review the student’s education records maintained by the
school within 45 days of a request made to the school
administrator. Schools are not required to provide copies
of records unless it is impossible for parents or eligible
students to review the records without copies. Schools
may charge a fee for copies.

> Parents or eligible students have the right to request in
writing that a school correct records that they believe to
be inaccurate or misleading. If the school decides not
to amend the record, the parent or eligible student then
has the right to a formal hearing. After the hearing, if the
school still decides not to amend the record, the parent
or eligible student has the right to place a statement
with the record setting forth his or her view about the
contested information.

> Generally, schools must have written permission from the
parent or eligible student in order to release any
information from a student's education record. However,
FERPA allows schools to disclose those records, without
consent, to the following parties or under the following
conditions:

® School officials with legitimate educational interest

® A school official is a person employed or contracted by
the school to serve as an administrator, supervisor,
teacher, or support staff member (including health staff
law enforcement personnel, attorney, auditor, or other
similar roles); a person serving on the school board:; or

STUDENT & FAMILY HANDBOOK

a parent or student serving on an official committee or
assisting another school official in performing his or her
tasks;

= A legitimate educational interest means the review of

records is necessary to fulfill a professional
responsibility for the school;

= Other schools to which a student is seeking to enroll;
= Specified officials for audit or evaluation purposes;

= Appropriate parties in connection with financial aid to
a student;

= Organizations conducting certain studies for or on
behalf of the school;

® Accrediting organizations;

= To comply with a judicial order or lawfully issued
subpoeng;

= Appropriate officials in cases of health and safety
emergencies; and state and local authorities, within
a juvenile justice system, pursuant to specific state law.

S ———

The District may disclose your student’s address, :
telephone number or email address only if 1) di§c|osure
is required by state or federal law; 2) the District has
obtained affirmative written consent from you; or 3)

you have not opted out of the disclosure or directory

information and the disclosure is to enrolled students
for an educational purpose or to school employees for
school business.

~

s—r
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THE INDIVIDUALS WITH DISABILITIES EDUCATION ACT (IDEA) is a federal law that protects the rights of students
with disabilities. In addition to standard school records, for children with disabilities education records could include
evaluation and testing materials, medical and health information, Individualized Education Programs and related notices
and consents, progress reports, materials related to disciplinary actions, and mediation agreements. Such information
is gathered from a number of sources, including the student’s parents and staff of the school of attendance. Also, with
parental permission, information may be gathered from additional pertinent sources, such as doctors and other health
care providers. This information is collected to ensure the child is identified, evaluated, and provided a Free Appropriate

Public Education in accordance with state and federal special education laws.

stages of gathering, storing, retaining and

Each agency participating under Part B of IDEA must assure that at all
dentiality laws. In addition, the destruction of

disclosing education records to third parties complies with the federal confi
any education records of a child with a disability must be in accordance with IDEA regulatory requirements.

Arizona Department of Education
Exceptional Student Services
The Federal Government at: 3300 N. C A Phoonix AZ 85013
(202) 260-3887 (voice) . Central Ave. | Phoenix,

1-800-877-8339 (TDD) Family Policy Compliance Office

U.S. Department of Education

The Arizona Department of .
Education (ADE/ESS) at: 400 Maryland Ave. | SW Washington, D.C. 20202-5901
(602) 542-4013 This nofice is available in English and Spanish on the ADE

website at www.azed.gov/ disputeresolution/

For assistance in obtaining this notice in other languages,

contact the ADE/ESS.

SECTION 504 OF THE REHABILITATION ACT OF 1973

Section 504 is an Act which ibits discrimi

. prohibits discrimination I i igati
Ogm’n# persons wih o disebiy o mneon n order to fulfill its obligation under section 504, the Yuma
receiving federal financial assistance. The Act defines a
person with a disability as anyone who:

Union High School District recognizes a responsibility to
'ovoid discrimination in policies and practices regcm;ling
its personnel and students. No discrimination against an
person with a disability will knowingly be permitted in any
of the programs and practices in the school system Th:
school District has specific responsibilities under the.Acf
which include the responsibility to identify, evaluate ond,
if the child is determined to be eligible uncier secfionl504,
to afford access to appropriate educational services. If thei
parent or guardian disagrees with the determination made
by the professional staff of the school District he/she h

> Has a record of such impairment: or a right to a hearing with an impartial heari I o

, aring officer.

» Has a mental or physical impairment which
substantially limits one or more major
life activity (major life activities including
activities such as caring for one's self
performing manual tasks, walking, seeing;
hearing, speaking, breathing, learning, and
working);

> Is regarded as having impairment. » » .
= If there are questions
: . , please feel free to
e contact Tim Keller, Section 504 Coordinator, -

at (928) 502-6752.
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YUHSD #70 actively seeks children, birth through age 21, who may benefit from special education services. We use
this notice as one means of annually informing our District staff, the general public, and all parents/guardians within
the District's boundaries of our responsibility to make a Free Appropriate Public Education (FAPE) available to all high
school age students with disabilities. In order to provide FAPE:

» Screening for possible disabilities will be completed
within 45 calendar days after nofification to the
responsible public agency by the parents/guardians
of the student, or affer any student enrolls in our District
without appropriate records of screening, evaluation,
and progress in school. The Student Study Team (SST)
will look atthe student’s ability in the areas of academics,
vision, hearing, adaptive living, communication, social/
emotional, and motor skills.

» For students who have not been involved in Special
Education services previously, this Student Study Team
may then suggest modifications and accommodations
to be implemented in the general education sefting
for a period of time. The SST will reconvene after
these pre-referral interventions have been in use to
determine their effectiveness.

» If, after consultation with the parent, the responsible
public agency determines that a full and individual
evaluation is warranted, the public agency will provide
required notices fo the parent/guardian within 60
calendar days.

» An initial, comprehensive evaluation of a student being
considered for special education will be completed, at
no cost to the parent/guardian, as soon as possible,
but time may not exceed 60 calendar days from
receipt of informed written parent/guardian consent.

» In the case of a student who is identified with a special
education need, a re-evaluation of that need is
conducted every 3 years or more frequently if requested
by the student’s parent/guardian or teacher. The re-
evaluation process need not include formal assessments.

» Some students who are not eligible for special education
services may be eligible for support under Section 504
of the Rehabilitation Act of 1973. If eligible, District staff
and parents may develop a written plan to assist the
student.

» YUHSD #70 personnel also assist parents/guardians
who seek services for their pre-high school age children
who might qualify for special education services.

If you have knowledge of a child, birth through 21

SChy:clrs ofdage - including those attending private
ols and home schools - who may require special

education services, pl
. , please call The Yuma Count
Superintendent’s Office at (928) 373-'IC;)OU£ ¢
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parents s for dealing with violations.

procedures as required by law and will establish procedure

ANNUAL NOTIFICATION

The District shall annually notify parents/legal guardians of students currently in attendance, or eligible

students currently in attendance, of their rights under FERPA. The notice must inform parents/legal guardians
or eligible students that they have the right to:

> Inspect & review the student's education records; The District shall also provide parents/

legal guardians with access to:
» Seek amendment of the student’s education records

that the parent/legal guardian or eligible student > ThedprOFedurcei for e.xerasm%fhe right fo inspect
believes to be inaccurate, misleading, or otherwise and review education records;

in violation of the student's privacy rights; > The procedure for requesting amendment of

> Consent to disclosures of personally identifiable records under 34 C.FR. § 99.20; and
information contained in the student’s education
records, except to the extent that state or federal

regulations authorize disclosure without consent:
and

> The criteria for determining who constitutes a
school official and what constitutes a legitimate
educational interest.

> File a complaint with the United States Department
of Education under 34 C.FR 88 99.63 and
99.64 concerning alleged failure by the District
to comply with the requirements of FERPA and its
implementing regulations.

The Superintendent shall develop procedures to communicate fo students and their parents/legal guardians in
atimely manner information relating to access to the Arizona Department of Education form which is designed
to allow pupils to request that directory information not be released pursuant to the Elementary and Secondary
Education Act (ESEA) as reauthorized by the Every Student Succeeds Act of 2015 (ESSA). The Superintendent

shall also develop forms to notify parents/legal guardians of their right o opt-out of the disclosure of directory
information pursuant to FERPA and of opt-out procedures.
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Schoo\ Juvisdiction

Students are responsible for their conduct on the way to and from school.

School Sanctioned Trips: Groups traveling under District sponsorship represent the student body and
community. They must adhere to the Student Code of Conduct.

Any student who is suspended through the date of the graduation ceremony will not be eligible to participate
in the graduation ceremony. If the suspended student has earned the diploma, then arrangements may be
made for the diploma to be delivered or picked up. The student does not have a “right” to the activity of the

ceremony. The ceremony is a privilege and a school activity.
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“tudewt Code o€ Conduct
M

YUHSD believes our students succeed when they feel engaged and supported in safe and inclusive learning
environments. Our schools establish clear expectations and foster positive relationships among all members of a
school community. In keeping with our core values, we are committed to addressing students’ behavioral, social and
emotional needs with compassion. Our schools are committed to tiers of support to foster students’ development of the
social and emotional skills needed to succeed academically, socially and civically.

The YUHSD Student Code of Conduct is governed by ARS 15-341. This policy directs student behavior when the
student is: (1) attending school; (2) on school grounds or at a school sponsored event; (3) traveling to or from
school or a school sponsored event; or (4) engaged in misconduct that is in any other manner school-related or
affects the operation of the school. All disciplinary responses will be applied respectfully, fairly, and in accordance
with YUHSD Student Code of Conduct. Our District’s discipline practices will protect students’ rights to instructional
access whenever possible. Our schools will work collaboratively with students and families to offer quality learning
opportunities in safe and engaging learning environments.

Student Code O€ Conduct Glossavy

Detention: “Detention” means the campus defention > In cases which are determined to be mutual combat
program. Students may be assigned defention for situations, all students involved will be disciplined
violations of school rules and regulations. The campus regardless of who actually initiated the fight.

detention program may consist of one (1) or more hours
of after-school detention. Students who fail to attend
assigned detentions may be suspended.

1. In any suspension hearing in which the issue of
self-defense, defense of others or defense of
property is raised by a student, the principal,

Suspension: “Suspension” means the temporary hearing officer or Board shall consider the
withdrawal of the privilege of attending a school for a defense raised and whether the physical force
specified period of time. threatened or used by the student in the situation
was justified as being the action of a reasonable
Expulsion: "Expulsion” meansthe permanent withdrawal person of similar age and experience.

of the privilege of attending a school unless the Governing 2. Notwithstanding the above:

Board reinstates the privilege of attending the school. .
a. Verbal provocation alone shall never be

deemed to justify the threat or use of physical

Self-Defense: It is the guideline of the District that
force;

physical force be avoided if at all possible. Under some
circumstances, however, physical force is justified. For
the purposes of the Guidelines for Student Behavior,
physical force is not illegal if a review of the evidence

b. Students are never entitled to violate the
District’'s weapons policy; and
¢. Excessive physical force or deadly physical

determines that physical force is immediately necessary force may never be used in defense of property.

to protect the student or another person against another’s
use or attempted use of unlawful physical force.

» Physical force is never justified in response to verbal
provocation alone or after the initial user of physical
force has stopped using physical force.
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Violations % ConSequences

In every ﬂrcumstance where it is established that a student has violated a rule, and it is found that they have previously
committed, or are currently committing, an equally serious or more severe violation as defined by the class, the current

cx‘:mdl{ct will l?e clgssiﬁed as a second violation for the purpose of punishment. When assessing a student’s prior
violations, their entire time enrolled in the District will be taken into account.

1. Arson: A student shall not start, attempt to start, or
promote the continuation or any fire or explosion. This
does not preclude teacher-approved and supervised
class activities.

2. Assault & Aggravated Assault: The physical
assault of a staff member or of a student is prohibited.

3. Sexual Misconduct: Indecent exposure,
pornography, public sexual indecency, are prohibited.
It also includes sexual innuendos, unsolicited and
unwelcome conduct that has sexual overtones, or
continuing to express sexual or social interest after being
informed that the inferest is unwelcome.

4. Drugs—Drug Paraphernalia: A student shall not
possess, distribute, dispense, be under the influence
of, purchase, obtain, use, sell, or transfer, or attempt to
purchase, obtain, sell, or transfer any controlled substance,
dangerous drug, narcotic drug, or precursor chemical. The
terms “controlled substance,” “dangerous drug,” “narcotic
drug,” and “precursor chemical,” have the meaning as

defined in Policy 4-205.

a. A student shall not purchase, transfer, or sell any
drug that is available by prescription only, or any over-
the-counter medication.

b. A student shall not possess or use any drug that is
available by prescripfion only, or an over-the-counter
medication, without the authorization of the building
principal or the principal’s designee.

¢. A student, including a cardholder as defined in
AR.S. § 36-2801, shall not possess or use marijuana
on any District property or at any District-sponsored
event.

d. A student shall not possess, sell, offer to sell, transfer,
or use drug paraphernalia as defined by AR.S. 8 13-
3415. Drug paraphernalia includes vaping devices or
inhalant products.

5. Alcohol: A student shall not possess, sell, offer to sell,
purchase, offer to purchase, use, transfer, or be under the
influence of alcohol. The term “alcohol” means beer, wine,
or any distilled spirits as defined in A.R.S. § 4-101.

STUDENT & FAMILY HANDBOOK

Class One ViolationS:

6. Threatening an Educational Institution: A

student shall not make a false report (electronic, verbal, or
written) regarding a serious offense or threaten a school
or the District by interfering with or disrupting a school, the
District, or any school or District acfivity in violation of AR.S.

§ 13-2911, AR.S. § 15-841.H, and/or AR.S. § 13-2907.

7. Bomb Threat; Chemical or Biological Threat:
A student shall not threaten to cause harm to property or
persons using a bomb, explosive, or arson-causing device
or dangerous chemical or biological agent.

8. Misrepresentation; Extortion; Theft: A student
shall not take, use, or borrow any property by
misrepresentation, deception, or by an express or implied
threat. A student shall not take, use, or borrow property
belonging to another person without that person’s
permission to use or take the property.

9. Weapons or Dangerous ltems: A student shall
not possess or use a firearm, weapon, explosive, fireworks,
or any other instrument capable of harming any person or
property or that reasonably would create the impression
of such harm.

10. Simulated Firearms/Weapons: A student shall
not possess a simulated firearm or other simulated weapon
that appears fo be capable of causing bodily harm.

Penalties: Students who commit a Class One
violation may be recommended for suspension for
the remainder of the current semester or longer, or
even for expulsion. If a student commits a second
offense while enrolled in the District, this may
lead to a recommendation for expulsion. Parents

or guardians will be informed, and relevant law

enforcement officials may also be notified.
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A
student shall obey the reasonable orders of teachers,
administrators, and other District employees and shall
respond to requests for information from those persons
in a truthful manner. Continued acts of insubordination
will be considered defiance.

A student shall not engage in conduct that endangers or
reasonably appears to endanger the health or safety of
other students, school employees, or other persons.

Instigating, challenging to fight, or
threatening to fight another student while under school
jurisdiction is prohibited.

A student shall not harass another
person. Harassment includes, but is not limited to, verbal
abuse that insults or humiliates others. It also includes
sexual innuendos, unsolicited and unwelcome conduct
that has sexual overtones, or continuing to express sexual
or social interest after being informed that the interest is
unwelcome. Harassment also includes non-sexually-
oriented conduct that includes words, actions, jokes,
or comments based upon an individual’s sex, gender
identity, disability, race, national origin, religion, political
beliefs/affiliation, marital status, home language, family,
social or cultural background, or other legally protected
characteristic.

The written or verbal abuse (threats or harassment of any
kind) of a staff member is prohibited (A.R.S. 15-507).

A student shall not engage
in any activity involving an initiation, hazing, intimidation,
assault or other activity related to group affiliation that is
likely to cause, or does cause bodily injury, mental harm,
or personal degradation or humiliation. All initiations,
including those related to any school club, athletic team,
or other group are subject to these prohibitions whether
or not the conduct occurs on school grounds.

Policies % Pvoceduves

A student shall
not bully or cyberbully another student or any District
employee. Bullying and cyberbullying include acting
toward someone in an unwelcome manner, repeated
over time, that exerts or attempts to exert power over
that person. It also includes actions that contribute to
a substantial risk of, or cause, injury, mental harm,
degradation or social exclusion.

A student shall not gain, or
attempt to gain, forceful or unauthorized entry to, or
occupation of, school buildings or grounds or designated
off-limits areas on school property. This includes students
under suspension or expulsion and unauthorized persons
who enter or remain on a campus or School Board
facility after being directed to leave by an administrator
or designee of the facility, campus, or function.

A student
shall not damage, destroy, or deface any school
property or property belonging to any other person.
Students are required to take proper care of all school
buildings, school buses, and school equipment. Marking
or defacing walls, desks, floors, books, school buses,
school bus seats, and other acts of vandalism are
prohibited and students will be liable for either payment,
replacement, or repair of the damaged property in
addition to disciplinary action (A.R.S. 15-842). This
includes, but is not limited to graffiti/tagging, vandalism
of personal property, or vandalism of school property.

A
student shall not violate any federal, state, or local law.

A
student shall not violate any Governing Board policy,
regulation, or rule.
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A student shall

not wear, carry, or display gang paraphernalia and/
or exhibit behavior or gestures that symbolize gang
membership or affiliation. By definition, a gang is 9
group of three (3) or more people who meet for <.:1nh-
social or illegal activity. This would include recognluz.ed
gangs and/or groups who gather to mimic gang activity.
As per A.R.S. 13-105, an individual to whom tvx./o.(2)
of the following apply is considered gang ossoaoho'n:
A) self-proclamation, B) witness testimony or official
statement, C) written or electronic correspondenc.:e, D)
paraphernalia or photographs, E) tattoos, F) clofhlng or
colors, G) any other indicia of street gang membership.

1. Leaving Class or School Grounds: A student
shall not leave class without the teacher’s permission.
A student shall not leave school grounds during regular
school hours without authorization by the principal or
the principal ‘s designee.

2. Tardiness: A student shall not be tardy to class or to
any required school activity.

3. Disruptive Conduct: A student shall not engage,
or attempt to engage, in any conduct that is reasonably
likely to disrupt, or that does disrupt, any school function,

process, or activity.

4. Improper Use of Technology: A student shall
not use District computers, network, or other technology
to post, send, or share personal information about the
student or others without prior permission of both a teacher
and parent/legal guardian. A student shall not make or
attempt unauthorized access to any District information
system. A student shall not use District technology to
bypass or attempt to bypass any firewall, or to perform
any illegal act, or to access a District-prohibited website.

5. Cellular Telephone & Other Wireless

Communication Devices: a student shall not
use a cellular telephone or other electronic wireless
communication device during the school day, except
as expressly permitted by the District. Restrictions are
listed in Procedure 5-305.A, the District's technology
use agreement and A.R.S. § 15-120.05. A student shall
not record or transmit speech or other communications
of other persons without those persons’ express consent.
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Class Three Violations:

6. Insubordination: Failure to comply with a reasonable
request of a staff member is prohibited.

7. Forgery; Plagiarism; Cheating: Student shall not
use or attempt to use the identity, signature, academic work,
or research of another person representing that work to be
their own. A student shall not share the student's knowledge
or work with another student during an examination or test
unless specifically approved in advance by the teacher.
A student shall not use during any examination or test
any materials or notes unless approved by the teacher.
A student shall not forge a parent's/legal guardian’s, or
any other person’s signature on any communication to the
school, or on any school document or form.

8. Tobacco and or Nicotine Products: A student
shall not possess or use tobacco and or nicotine products.

Penalties: Students who commit Class Three
violations may be assigned to detention and/
or face a suspension of one (1) to five (5) days,
unless the seriousness of the violation warrants

a harsher penalty. Parents or guardians will be
nofified. Repeated Class Three violations may lead
fo more severe consequences, including long-term .3
suspension..
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1. Dress & Appearance: A student’s dress or
appearance shall not present health or safety problems
or cause disruption of educational activities. ltems of attire
with words, slogans or graphics that are obscene or that are
related to drugs or alcohol shall not be worn or displayed.
Footwear must be worn.

2. Gambling: A student shall not engage in any game or
activity that involves the element of risk or chance with the
intention that property or money will be exchanged based
on the outcome of the game or activity.

3. Obscenity; Vulgarity: A student shall not use obscene
or vulgar language or gestures or distribute obscene or
vulgar materials.

4. Traffic and School Bus Rules: When operating a
motor vehicle on school grounds or at a school event, a
student shall follow all school and other traffic rules and shall
operate the motor vehicle in a safe and prudent manner.
A student shall abide by all school rules regarding the
student’s conduct while in a school bus or other vehicle and
shall obey the directives of school bus drivers and monitors.

5. Public Display of Affection: Groping, kissing,
hugging, or any other expressions of affection are not
allowed during school hours or at school events.

Policies % Pvoceduves

Class Touvw Violations. 7-.

6. 1.D.Cards: |.D. cards shall be carried by students at all
times while at school and/or at school activities. 1.D. cards
must be presented at any time or for any reason at the
request of any District staff member.

Penalties: Students who commit
a Class Four violation shall have a
conference with an administrator and
may be suspended one (1) to three (3)

days. Students may also be assigned
to the school’s defention program. Any
repefifion of a Class Four violation
will result in a more severe penalty.
Parent(s)/guardian(s) will be notified.

Ly oy ]
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Hazing i 0 - . .
g is prohibited. Solicitation to engage in hazing is prohibited. Aiding and abetting another person who i
n who is

engaged in hazing is prohibited. All stud
jaged i . ents, teachers, and staff sh ithi
their individual authority to prevent violations of this Policy el toke reazonable measores wilhin fhe scope o

Hazing means an act in violation
or 13-1216.

Orgonization means an af
order, society, corps, cooperative, clu
group that is affiliated wit catio
and whose membership consists primaril
enrolled at that educational institution.

of section §13-1215

hletic team, associatfion,
b, or similar
h an educational institution
y of students

OicectionS

It is no defense to a violation of this policy if the victim consented or acquiesced to hazing.
In accord with statute, violations of this policy do not include either of the following:

A) Customary athlefic events, contests or
competitions that are sponsored by an
educational institution.

B) Any acfivity or conduct that furthers
the goals of a legitimate educational
curriculum, a legitimate extracurricular
program or a legitimate military training
program.

All students, teachers and staff shall take reasonable measures within the scope of

their individual authority to prevent vio
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lations of Policy 5-408.
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Regovtine

Complaints of hazing and violations of this Policy
of the school that sponsors the organization or w

» The principal, assistant principal, or designee shall
promptly investigate all complaints of hazing and
violations of this Policy.

» Violations of this Policy shall be reported to the
appropriate law enforcement agency whenever a crime
is reasonably suspected to have occurred.

» Students who violate this Policy are subjectto disciplinary
action, including suspension and expulsion.

» Any teacher or staff who knowingly allows, authorizes,
or condones a violation of this Policy is subject to
disciplinary action, including suspension without pay
and termination of employment.

A6 Policies % Proceduves

should be reported to the principal or assistant principal
here any student allegedly involved is enrolled.

» Any organization that knowingly allows, authorizes,
or condones a violafion of this Policy may have
its permission to conduct operations at the school
suspended or revoked.

» All persons and organizations alleged to have violated
this Policy are enfiled to appropriate due process,
including the right to appeal the discipline or sanction
to the next administrative level.
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The Governing Board believes it is the right of every student to be educated in a positive, safe, caring, and
respectful learning environment. The Board further believes a school environment inclusive of these traits maximizes
student achievement, fosters student personal growth, and helps students build a sense of community that promotes

positive participation as members of society.

The District, in partnership with parents, guardians, and students, shall establish and maintain a school environment
based on these beliefs. The District shall identify and implement age-appropriate programs designed to instill in students
the values of positive interpersonal relationships, mutual respect, and appropriate conflict resolution.

To assist in achieving a school environment based on the beliefs of the Governing Board, bullying, harassment or

intimidation as defined by this policy will not be tolerated.

Harassment: Harassment means any unwelcome
conduct by one student toward another student on

the basis of race, color, national origin, religion, sex
(including sexual orientation and gender identity), or

‘Gn'\fwn‘;

Bullying: Bullying means any aggressive behavior
by one student toward another student that involves
an observed or perceived power imbalance and is
repeated multiple times. Bullying may inflict physical,

psychological, social, or educational harm or distress

disability and that is sufficiently severe, pervasive, and
on a targeted student.

objectively offensive so as to effectively deny a person
equal access to the District’s education program or

activity.

Intimidation: Intimidation means any behavior by one
student toward another student intended to induce fear
of physical or emotional harm.

Peokibitions % Discipline 2

> Harassment, intimidation, and bullying are prohibited
on school grounds and property, on school buses,
at school bus stops, at school-sponsored events
and activities, and through the use of electronic
technology and electronic communication on school
computers, networks, forums, and mailing lists.

> Students who have admitted to or been found to have
engaged in harassment, intimidation, or bullying are
subject to disciplinary action, including suspension
and expulsion. Any student determined to have
submitted a false report of harassment, intimidation, or
bullying is also subject to disciplinary action, including
suspension and expulsion.

STUDENT & FAMILY HANDBOOK
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> All schools shall make a written form available for

the reporting of incidents of harassment, intimidation,
or bullying. Students and parents/legal guardians
may make a confidential report to the appropriate

> If an incident of harassment, intimidation, or bullying is

reported, school officials will provide an alleged victim
with a written copy of the rights, protections, and support
services available.

school official. District employees are to report . . . .
. S > An appropriate school official shall investigate reported
suspected incidents of harassment, intimidation, or o AR
and suspected incidents of harassment, intimidation, or

bullying and shall notify the alleged victim and alleged
victim’s parents/guardians of the investigation.

bullying to the appropriate school official in writing.
District employees who fail to do so are subject to
disciplinary action, including suspension without pay
and termination of employment.

> All reported incidents of harassment, intimidation, or
bullying are to be documented and the documentation
maintained for at least six years. The documentation
shall not be used to impose disciplinary action
unless an appropriate school official determines
that the alleged harassment, intimidation, or bullying
occurred.The documentation shall be maintained
confidential to the extent possible, and if provided
to persons other than school officials or law
enforcement, all individually identifiable information
shall be redacted.
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(Continved)

> Documentation related to reported bullying, harassment,
or intimidation and subsequent investigation shall
be maintained by the District for not less than six
(6) years. In the event the District reports incidents
to persons other than school officials or law
enforcement all individually identifiable information
shall be redacted. Restrictions established by FERPA
on disclosure of personally identifiable student
information must be observed at all times.

> The Superintendent shall establish procedures for the
dissemination of information to students, parents
and guardians. The information will include, but
not be limited to, Governing Board policies,
incident reporting, support services (proactive and
reactive) and student’s rights. The dissemination of this
information shall

A) occur during the first (1st) week of each school year,

B) be provided to each incoming student during the
school year at the time of the student's registration,

C) be posted in each classroom and in common areas
of the school, and

D) be summarized in the student handbook and on the
District website, and

STUDENT & FAMILY HANDBOOK
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> The Superintendent shall establish procedures for the
dissemination of information to District employees
including, but not limited to

A) Governing Board policy,
B) preventive measures,
C) incident reporting procedures,

D) available support services for students (both
proactive and reactive), and

E) student rights.

> Information will be provided to staff members at the
beginning of each instructional year and on the first
day of employment for new employees.

> The Superintendent shall establish procedures designed
to protect the health and safety of students who are
physically harmed as the result of bullying, harassment,
or intimidation. These will include, when appropriate,
procedures for contacting emergency medical services,
law enforcement agencies, or both.

> Knowingly submitting a false report under this policy
shall subject the student to discipline up to and including
suspension or expulsion. Where disciplinary action is
necessary pursuant to any part of this policy, relevant
District policies shall be followed.

> Law enforcement authorities shall be notified any
time District officials have a reasonable belief that an
incidence of bullying is a violation of the law.

Policies % Pvoceduves
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Student Que Process Proceduves
(YUHSO Po\'\C\‘ 5-%0b % Pvoceduve 5-%06.A)

- STUDENT SUSPENSION (YUHSD PROCEDURE 5-306.A) _3

“Suspension” means the temporary withdrawal of the privilege of attending a school for a specified period of time.
The Board is statutorily authorized to discipline students and to suspend or expel students as it deems appropriate.
The Board vests the Superintendent, or a person designated by the Superintendent with the power to suspend
students.

A building principal (or other designated administrator) has the authority to suspend a student for ten (10) school
days or less. Prior to imposing a short-term suspension, the principal will conduct an informal hearing. The principal
may immediately suspend a student when the student's presence creates a danger fo others. In those circumstances,
the principal will initiate the informal hearing as soon as practicable.

 GENERAL EDUCATION STUDENTS

Short-Term Suspension (Ten (10) School Days or Less)
Step 1:

1. The principal will orally inform the student of the
alleged behavior that is considered a violation of the
rules and the basis of the allegation(s).

2. The student will be given an opportunity o respond.

Step 2:

I. I e p inCi I ellll.l ' ' -Ter [) rocess I1s ava (]b e fo[ Sh rt-ter
pO de Ines that a sho erm 3 N p p
; i . oa eGI (o] a o] erm
SUSpe sion iIs Clpp Opllq e, ” e SUSpeI SiOI \Ni” be SUSpe“S|O . | Y ll I

imposed, and the student's parent/legal guardian
will be notified.

2. The principal may, where appropriate, impose a

?hort-ferm suspension pending a recommendation
or long-term suspension or expulsion.
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GENERAL EDUCATION STUDENTS (CONTINUED) _3

Long-Term Suspension

Step 3:
If a long-term suspension is recommended, a written Notice of Intent to Impose a Long-Term Suspension shall
be mailed and/or hand-delivered to the parent/legal guardian at the last known address. The District may also
email a copy to the parent/legal guardian. This nofice should contain the following information:

1. The nature of the offense(s) alleged, and the
policies, regulations or rules allegedly violated
and known to the administration of that time;

2. A statement that the principal has recommended
that a long-term suspension be imposed;

3. A definition of long-term suspension;

4. The extent of the discipline recommended,
including the restrictions placed on the student
during the period of suspension;

5. A statement that the parent/legal guardian are
welcome to meet with the principal to discuss the
situation in an informal setting;

6. A statement that the student and the parent/
legal guardian are entitled to a hearing prior to
the imposition of the long-term suspension unless
the hearing is waived in writing by the parent/
legal guardian; and

7. Information regarding where the applicable
due process procedures, student handbook, and
policy may be found and how to obtain copies.

Step 4:
If the parent/legal guardian requests a hearing to review the District's intent to impose a long-term suspension,
the District shall schedule a hearing and provide written notice of the hearing. Written notice regarding the
hearing shall be mailed and/or hand-delivered to the parent/legal guardian at the last known address no less
than five (5) working days prior to the hearing. The District may also email a copy to the parent/legal guardian.

This notice shall include the following information:

1. The time, date and place of the hearing;

2. The student's right to be represented by legal
counsel at the student’s own cost:

3. Obligation for the student to provide the District
with notice that the student will be represented by
legal counsel at least two (2) working days prior
to the hearing;

4. A list of the administration’s witnesses who may
appear at the hearing;

5. The student'’s right to present witnesses, cross-
examine the administration’s witnesses, and to
introduce documentary evidence;

STUDENT & FAMILY HANDBOOK

6. The administration’s right to cross-examine the
student’s witnesses and to introduce documentcry
evidence;

7. Copies of any documentary evidence the
administration may present at the hearing;

8. Notice that the administration bears the burden
of proof for the offense(s); and

9. The student's right to have the hearing recorded,
whether on tape or by some other appropriate
manner, and to tape-record the meeting at the
student’s own expense.

Policies % Pvoceduves
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GENERAL EDUCATION STUDENTS (CONTINUED) 3

Step 5:
The Superintendent or the designated hearing officer shall prepare a written decision within five (5) working

days after the hearing. Copies of the decision shall be provided to the student, parent/legal guardian of the
student, and principal.

The decision of the Superintendent or the designated hearing officer is binding upon the parties, subject to
appeal to the Board. The decision shall take effect upon verbal or written notification of the decision, whichever
occurs first.

The decision of the Superintendent or the designated hearing officer is not binding on the Board in the event of
an appeal to the Board.

The suspension shall be reported to the Board within five (5) working days.

Step 6:
The decision of the Superintendent or the designated hearing officer may be appealed to the Board on the
following grounds only:

1. Alleged denial of a right available to the student 3. Allegation of insufficient evidence; or

that resulted in an unfair hearing; . T
9 4. Allegation of excessive discipline.

2. New evidence that was unavailable at the time
of the hearing;

A written nofice of appeal must be received by the District within five (5) working days after the decision has
been hand-delivered or within ten (10) working days of the date the decision was mailed to the parent/legal
guardian, student and principal. The notice of appeal shall indicate the specific factual and/or legal basis for
the appeal.

The Board shall review the appeal in executive session unless the parent/legal guardian demands an open
meeting.

The Board shall consider the appeal at its next regularly scheduled Board meeting or within fourteen (14)
working days, whichever is more appropriate.

If the Board determines the recommended long term suspension was not reasonable or warranted, it may
modify the discipline accordingly. If the Board decides to impose a long-term suspension upon the student, the
suspension shall become effective the day after the Board’s decision. The Board'’s decision is final. Written notice
of the decision shall be mailed and/or hand-delivered to the parent/legal guardian and to the student. The
District may also email a copy to the parent/legal guardian.
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'SPECIAL EDUCATION STUDENTS

(YUHSD POLICES 5203 & 5-204)

Suspension for ten days or less:

Suspension for ten days or less. Short-term suspension (ten [10] days or less) may be used for special education
students for disciplinary reasons on the same basis as for a general education student. (It is not considered a
change of placement.)

Step 1:
The principal will orally inform the student of the alleged behavior that is considered a violation of the rules
and the basis of the allegation(s). The student will be given an opportunity to respond.

Step 2:

1. If the principal determines that a short-term 3. No appeal process is available for a short-term
suspension is appropriate, the suspension will be suspension.

imposed, and the student’s parent/legal guardian

will be notified.

2. The principal may, where appropriate, impose a
short-term suspension pending a recommendation
for long-term suspension or expulsion.

Long-Term Suspension

If a special education student s recommended for a suspension of more than ten (10) days during the school
year (a possible change in placement), a manifestation determination conference must be held.

Step 3:

A recommended suspension of q special education student for more than ten (10) consecutive days, or a
series of suspensions totaling more than ten (10) days, may constitute a change of placement and shall
require a manifestation determination conference. Such a conference shall be for the purpose of determining
whether or not the offense is o manifestation of the student's disability.

Step 4:

If the offense is not a manifestation of the disability of the student, the student may be suspended by following
the District policies for students in general, provided that educational services are continued during the

with Disabilities Act or Section 504 of the Rehabilitation Act of 1973, and not qualified under IDEA, may be
suspended or expelled from school, and educational services may be ceased, if nondisabled students in
similar circumstances do not continue to receive educational services.
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* SPECIAL EDUCATION STUDENTS
(CONTINUED)
Step 5:

If the District, parent/legal guardian, and relevant members of the IEP team determine that the conduct was
a manifestation of the child’s disability, the child must be returned to the placement from which the child was
removed, unless the parent/legal guardian and District agree to a change of placement.

District personnel may remove a student to an interim alternate educational setting for not more than forty-
five (45) school days without regard to manifestation of disability if the child: Carries a weapon to or
possesses a weapon at school, on District premises to or at a District function. Knowingly possesses or uses
illegal drugs, or sells or solicits the sale of a controlled substance, while at school, on District premises, or

at a District function; or Has inflicted serious bodily injury upon another person while at school, on District
premises, or at a District function.

After a child with a disability has been removed from the child’s current placement for ten (10) school days in

the same school year, during any subsequent days of removal, the District must provide services to the extent

required to: Enable the student to continue to participate in the general education curriculum, although in

another setting, and to progress toward meeting the student’s |EP goals; and Receive, as appropriate, a
functional behavioral assessment, behavioral intervention services and modifications that are designed to
address the behavior violation so that it does not recur.

ERNATIVE TO SUSPENSION YUHSD POLICY 5-306_2

i i rogram shall
1. As an alternative to suspension or expulsion, the 5. The altlerncmve tc? suspe(;mrc;r;upi)re gGCOdemic
! i iscipli intensive an
istri i an alternative be discipline in ' .
pisict may recsegn any sudent o work, and may require community service,
groundskeeping and litter control, parent/legal
guardian supervision, and evaluation or other

education program.

2. The District may reassign a student to an

alternative education program if the student appropriate activities. The community service,
refuses to comply with rules, refuses to pursue the groundskeeping and lifter control, and other
required course of study or refuses to submit to the appropriate activifies may be ;.)erformed on
authority of teachers, administrators or the Board. school grounds or at any other designated area.

3. An alternative to suspension and expulsion
program shall be developed in consultation with
local law enforcement officials or school resource

officers.

4. Students who would otherwise be subieft
to suspension and who meet the Distric':ts
requirements for participation in the alternative
to suspension program shall be transferred to a
location on school premises that is isolated from
other students or transferred to a location that is
not on school premises.
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= PROCEDURES

& CONDITIONS FOR READMISSION OF 3

STUDENTS SUSPENDED FOR MORE THAN TEN DAYS

(YUHSD PROCEDURE 5-306.A)

—

Early Readmission procedures (Non-Strategy for Success Students)

The Superintendent has the authority to approve early readmission for students suspended for over ten (10) days. A
student will only be considered for readmission after serving the maijority of their suspension (typically just over half,
taking into account the grading period or academic division). The following conditions must be satisfied:

A) A written request for readmission must be submitted
to the Superintendent by the student's parent or
guardian, along with a request for a meeting to discuss
any requirements.

B) This request must include a signed summary of
the student’s activities and achievements during the
suspension, authored and signed by the student, and
also signed by the parent or guardian.

C) The request should contain a signed statement from
local law enforcement confirming no legal infractions
occurred during the suspension.

D) During the review meeting, the student may need to
explain the circumstances leading to the suspension.

E) The decision to allow readmission will consider
various factors, including:

1. The student’s age.

If granted early readmission, the student, with
parenfal consent, must agree to:

» Maintain regular attendance with no
unexcused absences.

» Abide by all school rules and policies.

» Seek prior administrative approval to attend
after-school events for the remainder of the
suspension.

» Complete all class assignments promptly as
instructed.

» Be supervised by a parent before and after
school, travel directly to and from school,
and report to a supervisor for the rest of the
suspension.

Both the student and parent or guardian will receive
a written warning that failure to comply with these

. . i conditions will result in the immediate enforcement
2. The frequency, type, and severity of past misbehavior. L . . .
of the remaining suspension and possible additional

3. The seriousness of the incident(s). penalties as per District disciplinary policies

4. Any violations of civil or criminal laws by the student.

5. The impact of the incident(s) on the educational
process.

6. The level of danger posed to the student, others, or
property.

7. The student's unique intellectual, psychological,
emotional, environmental, and physical characteristics.

8. The student’s attitude regarding the incidents.

9. The student's stated intentions for future behavior.
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S}USPENDED FOR MORE THAN TEN DAYS (CONTINUED) =

Early readmission procedures (Strategy For Success Students)

The Superintendent ma

y authorize early readmission of
days. The student shall be considered for readmissiZ:ogl o earpanaed tormore than fen [10)

the suspension (usually one [1] day more than half [1/2]

y upon (.:ompletion of the major portion of
with consideration for the grading period or

academic division as necessary).

The following conditions must be met:
A written request must be submitted to the Superintendent on behalf
of the student by the Principal at the alternative to sus ensiCJ
program asking for readmission and certifying that fhepstudeonnt
has completed the program by meeting conduct and attendance

expectations.

EXPULSION

GENERAL EDUCATION STUDENTS

“Expulsion” means the permanent withdrawal of the privilege of attending a school unless the Governing Board

reinstates the privilege of attending the school.

All hearings concerning the expulsion of a student will be conducted before a hearing officer selected from a list of
hearing officers approved by the Board unless the Board in executive session determines that the Board will conduct

the expulsion hearing.

Step 12 Written Notice of Intent to Expel

If expulsion is recommended, a written Notice of Intent to Expel shall be mailed and/or hand-delivered to the
parent/legal guardian at the last known address. The District may also email a copy fo the parent/legal guardian.

The notice should contain the following information:

A) The nature of the offense(s) alleged and the policies,
regulations or rules allegedly violated;

B) A statement that the principal has recommended
that an expulsion be imposed;

C) A definition of expulsion;

D) The restrictions placed on the student during the
period of expulsion;

56 rPoiicies % Peoceduves

E) A statement that the parent/legal guardian are
welcome to meet with the principal to discuss the
situation in an informal setting; and

F) Information regarding where the applicable due
process procedures, student handbook, and policy
may be found and how to obtain copies.
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EXPULSION

GENERAL EDUCATION STUDENTS (CONT.) 3

Sl'ep 2: Written Notice of Expulsion Hearing

Written notice regarding the expulsion hearing shall be mailed and,/or hand-delivered to the parent/legal guardian
ot the last known address no less than five (5) working days prior to the hearing. The District may also email a copy

to the parent/legal guardian.

The notice should contain the following information:

A) The date, time and place of the hearing;

B) Notice of whether the Board will conduct the hearing
or, if a hearing officer has been appointed, the name of
the hearing officer;

€) Notice of the right fo object to the Board’s decision o
hold the hearing in executive session, whether conducted
by the Board or a hearing officer;

D) Notice of the right of the parent/legal guardian
and the student to attend and/or have legal counsel
attend any hearing or execufive session pertaining fo
the proposed expulsion, fo have access to the minutes
and testimony of such hearing or executive session, and
to record such session at their own expense;

E) List of the witnesses that the administration may
call at the hearing and a copy of all exhibits that the
administration may use at the hearing;

F) A brief description of the subject matter of the
festimony of each witness who will be called to testify
at the hearing;

G) Nofice of the right of the parent/legal guardian fo
access any and all adverse evidence which may be
presented, as well as access to the student’s records
prior to the hearing;

H) Notice that the parent/legal guardian shall provide
the administration with the student’s list of witnesses and

exhibits prior fo the hearing and with a brief description
of the subject matter of the testimony of each witness
who will be called to testify at the hearing;

1) Notice of the parent’s/ legal guardian’s responsibility
fo nofify the District at least two (2) working days prior
to the hearing whether the student will be represented by
legal counsel; and

J) An explanation of the due process rights available to
the student at the hearing, including:

1. The student's right to be represented by legal
counsel at the student’s own cost;

2. The student’s right to present witnesses and cross-
examine the administration’s witnesses, and fo
introduce documentary evidence;

3. The administration’s right to cross-examine the
student’s witnesses, and fo infroduce documentary
evidence;

4. The Board’s/hearing officer’s right to examine all
witnesses;

5. That the administration bears the burden of proof
for the offense(s);

6. That the hearing will be recorded whether on tape
or by some other appropriate manner; and

7. that the student may request a copy of the record.

Step 3: Open/Closed Hearing

If a parent/legal guardian or student has objected to the Board’s decision to hold the hearing in
executive session, the hearing shall be held in an open meeting unless:

A) If only one (1) student is subject to expulsion and
disagreement exists between the student’s parent/
legal guardian, the Board, after consultation with
the student’s parent/legal guardian shall decide in
executive session whether the hearing shall be in
executive session or in an open meeting.

STUDENT & FAMILY HANDBOOK

B) If more than one (1) student is subject to the
proposed action and disagreement exists between
the parent/legal guardian of different students,
then separate hearings shall be held subject to the
provisions of AR.S.§ 15-843.
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EXPULSION
CATION STUDENTS (CONT)

Step 4: Hearing Officer’s Role

If the hearing is conducted by a hearing officer, the hearing officer shall hear the evidence, prepare a record and
make a recommendation to the Board. The hearing officer shall provide a copy of the recommendation to the
parent/legal guardian, the student, the Superintendent and the Board within five (5) working days after the hearing

concludes.

Step 5: Rescheduling

An expulsion hearing may be rescheduled:

A) Upon request of the parent/legal guardian or the

administration if good cause is shown;

B) Upon written agreement of the parties or as
deemed necessary by the hearing officer/Board: or

C) As deemed necessary by the hearing officer/
Board.

Sl'ep 6: Governing Board Review

> Ifthe Board has not conducted the hearing, the Board
shall consider the hearing officer’s recommendation
and make its decision.

> The Board shall consider the matter in executive
session unless the parent/legal guardian demands an
open meeting.

> The Board shall consider the matter at its next regularly
scheduled meeting or within fourteen (14) working days
from the date the hearing officer’s decision is received
by the Board, whichever is more appropriate.

> The parent/legal guardian will be provided notice of
the date, time and place ofthe meeting atwhich the Board
will consider the hearing officer’s recommendation and
make its decision. The parent/legal guardian may object
to having such consideration made in executive session.
Such objections must be made in writing to the Board
at least thirty-six (36) hours prior to the Board meeting.
Upon receipt of the objection the consideration will be
made in open meeting once appropriately noticed on
a Board agenda, but in no event later than the next
regularly scheduled Board meeting after the obijection
is received.

> The Board shall not be bound by the hearing officer’s
recommendation.

> The Board may, in its sole discretion, permit oral
argument and/or receive written memoranda setting
forth the reasons why expulsion should or should not
be imposed.
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> No separate hearing to hear additional evidence
shall be held by the Board, unless, in its sole discretion,
it determines that such a hearing is warranted. If the
Board determines such a hearing is warranted, written
notice regarding the hearing shall be mailed and/
or hand-delivered to the parent/legal guardian and
administration no less than five (5) working days prior
to the hearing.

This notice shall include the following information:
A) The date, time and place of the hearing;

B) The student’s right to be represented by legal counsel
at his/her own cost;

C) Statement of the issue(s) upon which the Board will
hear evidence and in what form the Board will allow the
evidence to be presented (e.g., witnesses, documents,
oral argument, and /or written memorandum);

D) Statement of any limitations of fime in which the
parties have to present evidence on the issue(s), either
through witness testimony and,/or documents and/or
oral argument, on the issue(s);

E) Statement that the parent/legal guardian/student
bear(s) the burden of proof on the appeal;

F) The Board’s right to cross-examine the student’s/
parent’s/legal guardian’s and/or administration’s
witnesses;

G) Notice that the parent/legal guardian/student
must provide a written list of witnesses and,/or exhibits
and/or written memorandum, along with copies
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EXPULSION

GENERAL EDUCATION STUDENTS (CQNT.) E

of any exhibits and/or written memorandum, to .the
administration and the Board at least two (2) w'orklng
days prior to the hearing along with noﬁc.e that follLfreI tof
comply with this requirement may result in the denial o
admission of said evidence;

H) The right to have the hearing recorded whether on

tape or by some other appropriate manner, and to tape-
record the meeting at student’s own expense;

1) Statement that the hearing may be rescheduled forone
fime only by the Board upon request of the parent/legal

guardian/student or the administration, and only upon
the showing of good cause; and

J) Statement that if the parent/legal guordion/stud.enf
do not appear at the fime and place set for the hearing
the Board may render its decision based upon the recorfi
and include the result of such action in the student’s

permanent file

Step 7 Governing Board Decision

The Board may acce

recommendation. The Board may also grant a new hearing, take the matter under
action deemed necessary. If the Board decides to reject a recommen

i i dify the
pt the hearing officer’s recommendation, reject the recommendation, or modity

advisement, or take any further
dation to expel a student, the student's

readmission shall become effective the day after the Board's decision.

The decision of the Board is final.

Wl tten notfice o ||e deC sion s G| be Gled GIId/OI ar d'de ve ed to e pd ell/‘ego gUG dGIl a d to the

student. The District may also email a copy to the parent/legal guardian.

EXPULSION

SPECIAL EDUCATION STUDENTS

A student qualified under the Individuals with Disabilities Education Act (IDEA)
be expelled from school, unless as a result of o manifestation determination it h
student’s behavior is unrelated to the child’s disabilit

(10) school days of any decision to change the placement of a child with a disability because of a violation
of a code of student conduct.

In compliance with federal law and re
of expulsion.

as revised in 2004 may not
as been determined that the

y- The manifestation determination must be held within ten

gulation, the student may be given a change in placement in lieu
Expulsion may not result in termination of educational services for a student qualified under
the Individuals with Disabilities Education Act. The individualized education program
determines a change in placement of an IDEA qualified student. During any change in
must provide services to the extent necessary to enable the child to appropriately pr

(IEP) team generally
placement the school
ogress in the general

curriculum and appropriately advance toward achieving the goals set out in the child’s individualized

education programs.

A student with a disability qualif
Act of 1973 and not qualified u

suspended or expelled from sc

ed under the Americans with Disabilities Act or Section 504 of the Rehabilitation
nder the Individuals with Disabilities Education Act as revised in 2004, may be
hool and education services may be ceased, if nondisabled students in similar

circumstances do not continue to receive education services.
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\ READMISSION FOLLOWING EXPULSION 3

A student expelled from the District may request readmission by making a written application to the Board.
Readmission fo the District is at the discretion of the Board. In addition, it is the prerogative of the Board fo stipulate
appropriate conditions for readmission, including assigning the student to a particular school.

The parent/legal guardian of a student who is fifth through twelfth grade may apply to the Board for readmission
no less than nine (9) months after the date of the expulsion; however, the student may not be readmitted until at least
one (1) calendar year has passed.

The application shall be filed with the Superintendent and must include the following:

1) Be written and be directed to the attention of the 5) A descripfion of the student's activities since the
Board; expulsion, including but not limited to:
2) Contain all information that the student and » Courses taken and grades received;
parent/legal guardian consider relevant to the » Attendance records;
Board’s determination as to whether to readmit the » Discipline records;
student; ) o

» Evidence of parficipation in counseling to
3) Express an appreciation by the student of the remediate the misconduct that resulted in the
severity and inappropriateness of the student’s prior expulsion; and/or
misconduct;

» Community service.
4) Contain a statement that such misconduct or
similar misconduct will not be repeated;

In consultation with the principal and other District administration, the Superintendent will make a recommendation
concerning the readmission of the expelled student.

The Board shall meet in executive session to consider an initial application for readmission. The student and parent/
legal guardian have the right to be present in the executive session but do not have the right to make a presentation
or address the Board unless they are asked to do so by the Board.

The Board, in its sole discretion, shall determine whether the student should be readmitted and, if so, under what
restrictions and conditions, including assigning the student to a particular school. The burden is on the student
and parent/legal guardian to convince the Board that readmission is appropriate considering the interests of the
expelled student, the District, and the interests of the other students and staff members.

The Board's decision is final.

A student may file more than one (1) application for readmission: however, applications subsequent to an initial
application may not be filed more frequently than every ninety (90) days.

As a condition for readmission, the student, with parent/legal guardian affirmation, shall agree to the
following minimum conditions:

» Regular attendance - no unexcused absence; » Completion of all classroom tasks in a timely

. . fashion, as directed.
» No violation of school rules or policies that

carry the consequence of a suspension or
expulsion; and

Depending upon the nature of the original violation for which the expulsion was provided, the student may be limited
as to attendance or participation in after school activities, school sports, and extracurricular events or acfivities.

A student who is readmitted following expulsion shall receive a written admonition that the original expulsion will
be summarily reinstated should the student commit a violation of the conditions for readmission or a criminal or civil
violation that disrupts the school order.
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RESOURCE LINKS

Scan the Code Below to Refer
to the Statutes Mentioned in
this Section

> ARS. §13-1215

> ARS. 13-1216
> AR.S. 15-843
> ARS. 15-84]
> A.R.S. 13-3401
> AR.S. 13-3411
> A.R.S. 15-840
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