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Excelsior Charter School
MANAGEMENT SALARY SCHEDULE

Lane Position Days Step 1 Daily Rate Step 2 Daily Rate Step 3 Daily Rate Step 4 Daily Rate Step 5 Daily Rate
Assistant Principal 250-500 187 | $101,545.29 [ $  543.02 [ $107,186.68 | $ 573.19 | $112,828.10 | $ 603.36 | $118,469.52 | $ 633.53 | $124,110.91 | $ 663.69
Interim Assistant Principal
250-500 187 | $101,545.29 [ $§  543.02 [ $101,545.29 | $ 543.02 $0.00 | $ - $0.00 | $ - $0.00 | $ =
Assistant Principal > 500 202 | $111,319.71|$  551.09 | $117,504.13 | $ 581.70 | $123,688.56 | $ 612.32 | $129,873.00 [ $ 642.94 | $136,057.42 | $ 673.55
Interim Assistant Principal > 500 | 202 | $111,319.71 | $  551.09 | $111,319.71 | $ 551.09 $0.00 | $ - $0.00 | $ - $0.00 | $ =
Certificated Coordinator 219 | $112,101.39|$  511.88 | $118,329.24 | $ 540.32 | $124,557.09 | $ 568.75 | $130,784.95 [$ 597.19| $137,012.82|$ 625.63
Micro Site Principal 125< 202 | $98,587.66 | $  488.06 | $104,064.75 | $ 515.17 | $109,541.85 | $ 54229 | $115,018.95 [ $ 569.40 | $120,496.03 | $ 596.52
Interim Micro Site Principal 125V | 202 | $98,587.66 [ $  488.06 | $98,587.66 | $ 488.06 $0.00 | $ - $0.00 | $ - $0.00 | $ -
Principal 126-250 202 | $109,925.25 [ $  544.18 | $115,421.52 | $ 571.39 | $121,192.60 | $  599.96 | $127,252.23 [ $ 629.96 | $133,614.85|$ 661.46
Interim Principal 126-250 202 | $109,925.25 [ $  544.18 | $109,925.25 | $ 544.18 $0.00 | $ - $0.00 | $ - $0.00 | $ -
Principal 251-500 202 | $121,262.83 [ $  600.31 | $127,325.98 | $ 630.33 | $133,692.28 | $  661.84 | $140,376.90 | $ 694.94 | $147,395.75|$ 729.68
Interim Principal 251-500 202 | $121,262.83 [$  600.31 | $121,262.83 | $ 600.31 $0.00 | $ - $0.00 | $ - $0.00 | $ -
Principal > 500 202 | $127,325.98 [ $  630.33 | $133,692.28 | $ 661.84 | $140,376.90 | $  694.94 | $147,395.75 | $ 729.68 | $154,765.54 | $ 766.17
Interim Principal > 500 202 | $127,325.98 [ $  630.33 | $127,325.98 | $ 630.33 $0.00 | $ - $0.00 | $ - $0.00 | $ -
Director 219 | $138,016.05 [ $  630.21 | $145,330.90 | $ 663.61 | $153,033.44 | $ 698.78 | $161,144.21 [ $ 735.82 | $169,684.85|$ 774.82
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LONGEVITY INCREMENT
At year 6 - 2% added to Base Salary Schedule
At year 10 - 3% added to Base Salary Schedule
At year 15 - 4% added to Base Salary Schedule
At year 20 - 5% added to Base Salary Schedule

A longevity increment at the beginning of the 6th, 10th, 15th, and 20th year of continuous management
employment with Excelsior will be added to the base salary of the employee. The longevity increment will be

prorated within the school year based on when the 6th, 10th, 15th, and 20th year anniversary falls, and will begin
with the payroll following the anniversary date of the staff member.

Effective 7/1/2025



