Excelsior Charter Group
MANAGEMENT SALARY SCHEDULE

Lane Position Days Step 1 Daily Rate Step 2 Daily Rate Step 3 Daily Rate Step 4 Daily Rate Step 5 Daily Rate
Department Supervisor/

1 |Marketing Manager 219 | $77,12640|$ 35218 | $81,44548]$ 371.90| $85762.08|$ 391.61] $90,046.95|$% 411.17 $94,369.20 | $ 430.91

2 |Director 219 | $138,016.05|$ 630.21 | $145,330.90 | $ 663.61 | $153,033.44 | $ 698.78 | $161,144.21|$ 735.82 $169,684.85 | $ 774.82

4 [Classified Coordinator 219 | $112,101.39|$ 511.88 | $118,329.24 | $ 540.32 | $124,557.09 | $ 568.75| $130,784.95|$ 597.19 $137,012.82 | $ 625.63

LONGEVITY INCREMENT
At year 6 - 2% added to Base Salary Schedule
At year 10 - 3% added to Base Salary Schedule
At year 15 - 4% added to Base Salary Schedule
At year 20 - 5% added to Base Salary Schedule

A longevity increment at the beginning of the 6th, 10th, 15th, and 20th year of continuous management
employment with Excelsior will be added to the base salary of the employee. The longevity increment will be
prorated within the school year based on when the 6th, 10th, 15th, and 20th year anniversary falls, and will begin
with the payroll following the anniversary date of the staff member.

Effective 7/1/2025



