






























1.. Beginning with the· first Thurstlay in S�pte,nbet when sohgol t$ .in se�s.i9µ �n.� 
ending il� latei. th�n tit� ).a$.t."day ofs·oho·o1 in Jime; the teachers' annual salary will 
be paid as follows: (a) There shall be twenty-two (22) checks, one issued every 
.other Thursday through the first scheduled biweekly payday of June, during both 
regular and vacation periods, in the ameunt of one twenty-sixth ( l /26) of the 
contracted salary. (b) The remainder shall be paid as close as possible to the last 
�iweekly payday in June. Should it become necessary to adjust the above bi­
w��kly schedule, it shall be by mutual agreement of the Board and the 
Ass:o.ciation. 

2. J>�yJ;nenL of salaries shall be subject to those deductions required by State and
feder..al law, required by this Agreement and otherwise as agreed by lhe parties.
Dedilclions shall also be made for professional staff dues, e.g., New London
Education Association, Connecticut Education Association and National
Education Association, as teachers individually and voluntarily authorize. The
B91rd shall promptly trcmsmit the monies so deducted to the New London
Education Association.

'tea¢ber authorization for professional dues shall be in writing on a form
e$tilh)ished by the Association and approved by the Board and must be filed
with the Superintendent between September I and October 15 for the academic
year. The Association shall save harmless the Board from any claim for return
of union a11d professional dues deducted from the final paychecks of any
teacher who resigns from the New London Public School System during the
school year.

All wage payments will be made via direct deposit to members of the union.

·E.inployees who bave tendet•ed their resignation prior to the last bi-weekly pay
d�te-will have their cheek held for delivery by paper check the last day of the
t�acher work year.

3� ;FQt, aU staff members whose work is governed by the school calendar, a day's
full -pay for purposes of calculation shall be the annual salary divided by the
ii.'Qinber of work days in the school year. It is understood that the number of days
i1,1 th� school y.ears covered by this 2016 2019 Agreement shall be 185 with the
follow.in� exceptions:

a. The· Bc>ard may establish a year-round magnet school and teachers
working there will have a work year that is longer than 185 days.

The Board acknowledges its obligation to bargain with the Association over the 
iP:tpact of such additional work days. 
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j-qdgm�nt ,�s-m-ovi:d�9 by the-General :Statutes of-the .-State of Co11nec.ticut, Section 10235 
(as amended .from time to time.) 

C. Wbe11ever pos's·fble, tead.hers shall be given at least twenty-four (24) hours notice of a
new student being placed in their classroom.

ARTICLEXIII 

WORKER'S COMPENSATION SUPPLEMENT 

Whenever-a teacher is absent from school as a result of personal injury caused by an accident 
-.adsing;out of and in the course of employment while the teacher is in discharge of her/his duties, 
a/Jl� $hall be paid a total of 80% of her/his full salary (less the amount· of any worker's 
compensation award made for tempo1·ary disability due to said injury) for a period of up to one 
(l) yeti�$,- �nd no part of such absence shall be charged to the teacher's annual or accumulated
sick leave. Granting such payment is subject to reporting and validation of the absence to the

• Ifo-4.rd.

ARTICLE XIV 

LEAVES OF ABSENCE 

A.! :staff members will be granted :fifteen (15) days of sick leave per school year up to the 
maximum of one hundred fifty ( 150) days. Sick )eave shall only be used to attend to 
p�.wonal illness. 

l3. ..General Regulations 

l. A professional staff member is a person serving under any certificate issued
by the State of Connecticut in connection with public education. The
provisions of these pelicies apply to all such persons .

. 2. A school year is defined by the terms of the individual's contract.

:�3.. The Board of Education Expects integrity on the part of the professional staff as
to the necessity and propriety of alJ absences.

C� Absences 

�taff member absence for reasons other than those covered by specific policy shaU be 
:subject to loss of pay eq�l to the substitute teacher's pay for one day per school year. 
Un�1tcused absence in excess of one day per year will result in a loss of l/ 185 of the 
teacher's awiual pay for each day ofleave, or 1/224 of the twelve month teacher's 
�pn�al pay for each day of leave. 

$�(f members shall be permitted emergency leave with pay in situations where the 
issue is o£·un.usual and important significance, normally not weather, wholly beyond the 
coµ.h-Qt pfthe-st�ff member and shall not be used to extend holidays, weekends or 
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vacatioµp�io�. Emergency leave wm normally be.limited to one school day at a��-
• All emerge.hey, leave situalions shall be referred to the Superinte)1dent or the
Su��rititende11t�s designee for approval.

p. Exceptin:cireumstances beyond the teacher's control, each teacher who has been absenl
shall uotify the principal of intended relum by 2:30 p.m. the day prior to said retum.

E .. 1. Each staff member may accumulate sick leave annually up to the maximum

allowed in the statutes as revised, of the State of Connecticut or a proportional
parl thereof, depending upon the beginning contractual date. Beginning of
accumulation of sick Jeave for new teachers is opening day of school of the
school year for which the teacher is engaged. A school year is defined in terms
of the individual's contract.

2. Under continuous service such sick leave may be accumulated at the rate of
fifteen (15) days in any one school year up to the maximum alfowed in the
statutes, as revised, of the State of Connecticut without deduction of salary.

3-. After more than three (3) consecutive school days of absence because of illness,
or in cases of suspected sick leave abuse ( demonstrated by a pattern of abuse,
including, but not limited to, extending weekends or holidays through the use of
sick time), the staff member may be required by the Human Resources Office to
submit a physician's certification con.finning the employee's illness.

F. SickLeav.e Bank

Ptffii><)SEA.'NJ)PARTICIPATION 

A Sicki Leave H� (the "Bank") shall be established and administered by the Board. 
Tlie-Sic.kt�ve. B§nk shall provide additional paid sick leave to eligible teachers due to 
µnfQ�ee»,. pexJgn.aJ catastrophic illness or injw·y. 

Particip.ay.on·in..the -Sick Leave Bank is vo]untary and only available after a teacher 
Ira$ ·cpm:tJleted; ilv� (�) years of service with New London Public Sehools. 

• A�µ��t.��Qh.�!$'\V�Q desire to participate in the Sick Leave Bank shall notify the
Business Ofli_c.e. in •writing by June 30th of the school year preceding their enrollment
in the SlcJrte"4ve Bank to be eligible for participation the following school year.

• Only le.ach�r$. who have donated to the sick leave bank will be eligible to receive
donations.

• Only teachers tJ}at have at least thirty (30) days of accumulated sick leave may donate
days. Teaqh�r.s µ)ay contribute one (1) sick day to the bank each year.
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AllTiC1$.X.VI 
REDU'drION IN'WORK FORCE (RIF} OF TEACHERS 

l. Definition

Redu.ctipn of t�ache,-s' sbatl mean a decrease in the number of certified teachers
�tµp�9�4 by theB0ard of Education. The number of professional employees is
recog�e.d to be a matter for the sole determination of the Board of Education.

JI. Procedure

Determination of those who are to be released is to be in the following order: 

A. B�sic C1iteria

$teps will firsl be taken to determine if a sufficient number of teachers can be
released by the following means:

J.. Voluntary retirements,

2. Voluntary resignations,

.3. Ttapsfers of existing staff members, and 

4� Volqµtary leaves of absence. 

B. Iftbe:above steps do not reduce the staff in sufficient numbers and additional
"te�QP.�t.$ n.�ed to be released, termination of who will be released will be made in
the following order:

1. Non-tenured teachers and

2.- T��ur�d.-te!ichers, provided that tenured teachers who are retained are 
qualified to perform the necessary and required teaching functions. 

c. Othet Ctite�

In th�· event �at the eategories established above are found not to be definitive
enough as. cletennined by the Board� the following critei1ia shall be used within
e�AAtevet (i.e., uon-tenured and tenw-ed):

1. Certification for the position or positions available,

2. To"t$1.¢ol)traptual experience in tbe system, and

The parties. agtee._that subparagraph C.2, "Total contractual experience .in the 
$y�tem'' �b�ll b� interp1·eted to mean the actual date of employment as 
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4. Sixth Year

a .. General Provisions

L Applicable only to those personnel whose basic remuneration is based 
. upon the teachers' salary schedule. 

ii. Teachers placed on the Sixth Year schedule prior to this Agreement
shalJ remain there and, to the extent provided by this Agreement, be
eligible for step advancement.

New pJacements on the Sixth Year schedule shall require completion of a
Sixth Year certificate program at an accredited college or university in
areas mutually agreed by the Superintendent and the Association.
Notwithstanding the above, a certified and licensed Speech Pathologist
shall be placed on the Sixth-Year schedule provided he/she has a valid
license from tbe Connecticut State Board of Health and holds
Certification of Clinical Competency (CCC) from ASHA. School
Psychologists shall be placed 011 the Sixth Year pay schedule.

iii. A certified and licensed Sjleech pathologist shall be placed on the sixth-year
schedule provided they have a valid license from the Ccmnecticut State
Board ofHealth and holds Certification of Clinical competency (CCC from
ASHA. School Psychologists, School Counselors and Social Workers shall
be placed on the Sixth Year pay sehedule.

iv� Jn addition, employees who obtain 30 credits beyond Master,s in a
program approved by the Sup.erintendent and in an area directly related to
fhe teacher's teaching assignment shall be placed on the sixth-year
schedule.

P.• Pto·cedure 

'i Teachers must make written application to the Superintendent of 
:$qliools for Sixth-Year credit. 

#� ,4pplication must be accompanied by official transcripts certifying to all 
creaits earned. 

c. Time

i. Preliminary app1ication must be made to the Superintendent of
Schools by January I prior to the school year in which salary credit
for a Sixth-Year is contemplated. This is necessary to permit inclusion
in the school budget.

ii. All substantiating transc1ipts must be received no later than August 1
of the year in which an advanced placement is anticipated.

iii. Credit will be given only at the beginning of a school year.
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,ii. PJff��iµents on t�� Doctorate schedule sha,1 r�µµ·e completio11 of-a 
Dpctorate degte·e p1;ograt'fi al an accredited eoUege or university in 
m-�a$ mutually agreed by the Superintendent and the Association.

b. 'Procedure

i. Slaff members mustmake wiitten application to the Superintendent of
Schools for Doctorate credit.

ii. Application must be accompanied by official transcripts certifying to
al1 credits eamed.

iii. A standing committee, composed of the President of the Board of
Education, the Chairperson of the Negotiating Committee of the
Association, and the Superintendent of Schools shall meet to review
all applications and recommend approval orrejection of the

·application to the Board of Education.

c. Time

i. Preliminary application must be made to the Superintendent of Schools
by January 1 prior to the school year in which salary credit for a
Doctorate degree is contemplated. This is necessary to pennit inclusion
in the school budget.

ii. All substantiating transcripts must be received no later than August I of
the year in which an advanced placement is anticipated.

iii. Credit will be given only at the beginning of a school year.

7. A ·hiring and retention bonus may be offered to new employees certified in an area
of ®:ol,tage as defined by the State Department of Education to be paid as follows:

a. $ J ,000 in the first paycheck of December if the start date is at the
beginning of the school year.

b. If the start date is after the beginning of the school year but before
December 31st, the $1,000 bonus wi II be paid in the first paycheck
upon completion of 90 calendar days.

c. If hired after .December 31 51 through the end of the school year the
teacher would receive payment of $1,000 in the first paycheck of the
next school year if offered a contract to retum.

d. Each employee would then receive a retention bonus of $750 in the
first paycheck of January each of the next four ( 4) school years, if
offered a contract to return.
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2. The teach�r must retire from fhe· teaching profession and; ,�r s_qch r�fu°�m.¢nt,.
nitt�t actua.ily receive pension payments from the slate teachers' retirement
�ste��

3. The teacher inust apply for the severance bonus in writing to the Superintendent
not later than Febrnary 1 of the year prior to the commencement of the last full
year of teaching.

4. The payment by the Board shall be made to lhe teacher in a lump sum during the
month of September fol lowjng retirement in compliance with the provisions set
forth above.

5. TJ.w Board shall not be required to pay the severance payment to more than ten
(l'Q) teachers per year. In the event that more than ten (10) teachers who qualify
for the payment apply before February l of a given year duiing this Agreement,
th� ten most senior applicants in tem1s or continuous teaching employment in the
New London Public Schools shall receive the payment. However, the Board, in
hs sole discretion, may grant severance payments in accord with this Article to
JDJ>re than ten (J 0) eligible staff members per year.

6. . A teacher may apply for the severance pay provided under this Article only one
time ..

ARTICLE XXTII 

MEblCAL INSURANCE COVERAGE FOR CERTAIN RETIRED 
C&TiFfCATED STAFF FROM THE NEW LONDON PUBLIC SCHOOLS 

Teachers :w.fio retlre:.and receive pension benefits under the Connecticut State Teachers' 
Re.lrr.�ment:S,St�m-wID. be eligible for post-retirement medical insurance coverage at teacher 
e,tpt;i;ise as provided.,by Sec. I0- l 83t of the Connecticut General Statutes. Retirees who continue 
covet.�geafter-retirement will be covered by the same insurance as active teachers. Neither the 
ijQa;:(lQf Education nor the Association shall be responsible in any way for any loss of coverage 
stem_iiµJig from the failure of an eligible retired teacher to properly submit premium payments to 
contih'.lle; the desired coverage. 

ARTICLE XXIV 
NONDISCRIMINATION 

Tu. �cc�rd.a.nce with applicable law, both parties agree to continue their policies of not unlawfully 
disctjminating against any unit member on the basis of race, color, religion, marital status, sex, 
natiom.;u P.i"Wn or other applicable unlawful discriminatory standard. 

ARTICLEXXV 
HANDBOOK and GUIDELINES 

The.Pi$Qit,}U�mployee Handbook shall specify those matters not contained in this agreement. 
There shall-be no unilateral modification of any matters affecting wages, hours or other 
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conditions of emp)oymenl of em)Jloyees covered by this agreement. To the extenl !be 
provisions of a lrn11dbook or setqf guidelines conflicl with the Junguage of the collective 
bargaining agreement, !he collective bargaining agreement will be the controlling document. 

AR'TICLE ll'VI 
DURATION 

The foregoing, including appendices, represents the full Negoliated Agreement between the 
New London Education Association and the New London Board of Education for a thJce (3) 
year contract commencing July 1, 2025, and terminating on June 30, 2028. 

Dated at New London, Connecticut, this /.fJ. day of £�02...S--
NEW LONDON EDUCATION NEW LO-;;_,��;�� OF 
;. SSOMN . EDU�TION // 

By �M� B��.¼--

David Moore, President 
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APPENDIXA 

GRIEVANCE FORMS 

INFORMAL PROCEDURE 

Arti-de: lII; Section 4 otthe NLBA-Board of Education Agreement contains a mandatory 
-informal procedul'e that must be fo11owed before a forma] w1ilten grie-vance is filed. If a teacher
.feels s/he has a grievance, the matter must first be discussed informally with the Principal or
-a��ignee or, where the supervisor is not the Principa� with the teacher's immediate supervisor or
d�signee. The purpose of this info1mal procedure is to give the parties a chance to settle the
problem without the need of filing a formal grievance.

If, after discussion at the infonnal level, the teacher is not satisfied with the informal attempts to 
resolve the matter, s/he shall have the right to file a grievance in w1iting. 

Note that the person with whom the teacher meets to informally discuss the problem or presents 
a fo11nal grievance al Step One cannot be an NLEA bargaining unit member. 

Since it is important that grievances be processed as rapidly as possible, the informal discussions 
'f!lust take place within the 21 day pedod for filing of a formal grievance. Under the contract, the 
21 day tiling period begins to run on the day the teacher knew or should have known of the 
eveuts or condition on which the giievance is based. The 21 day period for filing of a formal 
written grievance at Step One is designed to give the teacher and the Principal/St.1pervisor lime to 
discuss the matter informally so that the teacher wi11 still have time to file a formal grievance 
within the 2 l day period. 
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FORMAL-G�VAN�:Pl�SENTATION 

sra.rnvo. 

REVIEW BY SUPER.lNIBNDENT OF SCHOOLS 

(M.'��ff?.e ��4 w.i�b ·Supe1intendent by grievant with in FIVE SCHOOL DAYS afler receipt of the 
decisia.i;i.-0fthe Principal or Supervisor al Step One. The Superintendent or his/her designee must 
rn¢et w#h. ike grievanl within 1 S school days starting wilh the date the grievance is filed with the 
$µperintendenl al Step Two, and the Superintendent must respond to the grievance in wrrnng 
wfth:i.n 15 $Choo! days following the grievance meeting.) 

AGGlUEVED PERSON 
-------------

DJ\T.E <3.RlEVANCE FILED WITH SUPERINTENDENT OF SCHOOLS 

DATE MEETING HELD BY SUPERINTENDENT 
-------

DECJSJON OF SUPERINTENDENT AT STEP TWO: 

:OATE OF DECISION 
-------

Signature of Superintendent 
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APPENDIXB 
NEW"LONDON BOARD o:r·mu.CATION 

Under no '.¢ircnti:istance$ shall the removal of the teacher experience grid during the 2024 contract 
tregQtjaij_cm�· e.ntj,�l� �iµployees hired before July J , 2025 reconsideration of step placement. Step 
_p�a'Ge�ent .for employees hired ptior to July l, 2025 shall be based on placement in effect on June 
3.0, 2024. 

TEACHERS'SALARYSCH.EDULE 

2027-2028 

STEP BACHELOR MASTER 6THYR 7THYR PHD 

1 

2 

3 
4 51,377 56,643 60,941 62,844 73,933 
.S 53,049 59,649 63,047 64,933 76,061 
6 54,732 62,676 65,478 67,376 78,202 
7 �6,419 65,728 68,540 70,437 80,314 
-� 'ss,122 68,800 71,618 73,525 82,521 

59,836 71,889 74,720 76,632 84,708 
tQ 61,874 74,997 77,842 79,759 87,005 
11 63,808 78,084 80,932 82,857 89,064 
12 66,045 81,377 84,165 86,092 91,408 
J3 68,084 83,697 86,511 88,469 93,553 
14 70,314 86,518 89,355 91,346 98,063 
15 72,154 90,588 93,545 95,628 102,572 
16. 73,994 94,657 97,734 99,909 
17 81,210 

T¢a�li�� w}J.g .are not at maximum and are eligible for step advancement shaU move up one 
step-on the schedule from their 2026-27 step. 

:�W,E��Jl.�)..MONTH TEACHER: 
The �almy.for� tw¢ive (12) .. month teacher shall be calculated using the fo1Iowing multiplier; 
BA��··@afy Qil th,e t��tbers' Salary Schedule divided by the number of work days for members 
of�e reacherstbargaining unit (one hundred eighty-five(] 85) days) multiplied by the work year 
ofatw.eive. (12) month teacher (two hundred twenty-Jour(224) days) as set forth in Article V.A.2. 
:GUIDANCE COUNSELOR: 

. . . . . . . . .  

Th� s.$1.atr dJfferenlial for a Guidance Counselor shall be determined using the following 
··mµlti,_p)i�r:B.�.$� salary on the Teachers' Salary Schedule at Master Step l divided by the
number of workdays for members of the Teachers' bargaining unit (185 days) multiplied by the
·number Q;f additional days Guidance Counsefors are required to work (10 days).
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