
MCPS – Noon Duty / Bus Aide / Crossing Guard 
Employee  
Job Title  
Date  
Location  
Supervisor  

Evaluation Type:     Annual:  ______  Probationary: _______ 

Ratings:  The following scale is used for all ratings in the review. 
• Exceeds Expectations – consistently delivers exceptional results, is a model for others to follow. 
• Meets Expectations – consistently meets expectations in area of evaluation. 
• Training Recommended – meets expectation some of the time, but needs training for proficiency. 
• Not Applicable – This does not apply to the current job responsibilities as defied. 

 

Performance Indicators 

 Exceeds 
Expectations 

Meets 
Expectations 

Training  
Recommended 

Not 
Applicable 

Supervising students on the 
playground, lunch area, and school 
grounds while enforcing behavior 
standards. 

    

Serve as a positive role model for 
students. 

    

Treats students and staff in a positive 
manner. 

    

Acknowledge and reinforce desirable 
student behavior -redirect students 
when needed 

    

Recognizes when to provide 
assistance to students and when to 
encourage self-help and problem-
solving skills. 

    

Effectively manage time and 
responsibilities 

    

Understand and implement school 
safety rules and regulations 

    

Able to direct and control vehicle and 
pedestrian traffic flow for safe street 
crossing 

    

 

 



Comments: 

 
 
 

Training Recommendations (optional) 

 
 
 

 

I acknowledge that this performance evaluation was reviewed by the employee and supervisor on this 
date.  Signature of this document does not imply agreement with the evaluation. 

 

Supervisor Signature: _________________________________ Date:__________ 

 

Employee Signature: _________________________________ Date:__________ 

 

An Employee may attach a written rebuttal to their evaluation within twenty (20) working days after 
receipt of their copy of the evaluation.  

 

Date of evaluation received in HR: _____________________________________ 

 

 

Employee rebuttal received by HR:_____________________________________ 
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